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Put (y' ) on the right answer oe !9!!!49f9!!,1?*9 u!4!9!!"9

1. My teacher takes class regularly in time (wt< Ftq+ I ftfr+t ?qfrf 6-s nqm Ffn qraq)

a) Always, (T{:1T{ )

r.ffiometimes (clmt nr$)

c) Never (e.{-& ar )
2. His / her method of teaching is attractive (qlrd fiTrrv fifr'fl< "t-v,-nil TE wl<flfu )

. a) llways. (r-{4sr )
-fsometimes. ($r<f EEi)

\-\f,ever. (T'{-{t ir )\
3. My teacher tries to complete the syllabus in a planned manner (qm ftq-+1ftft-+t qfip'I+l cltrT

*ttfoq eR <r<s qR+ R+y ffi-{)

k)-f,ways. (aqqrr )
b) Sometimes. (Tlr<t cnl)

c) Never. (qrnt qr )
4. My tj,rher attends class with full preparation. (q'qrd frer i ftfr-fl q-<qrr AqB fr6{ stc{ qlr4;r )

6*uyr- (c-<anq )

b) Sometimes. (rlr<t xvl)

c) Never. (qfit qr )
5. My teacher encourages me to ask questions in the class 1ew< fte-+ / FF-fl sIH df <r+p Es,crC rq"i)

a) always. (q-{cva ) -

b) syre*imes. (:rmr cBo')
'fcets irritated (R-{E q{)

6. My teacher gets pleasure to help me whenever I need even after class (qm{ frs-+ I ffF+r qmf+
{RlEryfrdrs tft qq qmfr flffd ,frr€)

ffi*uyr. (a<alr )
b) Sometimes. (cm Tc{r)

c) Never. (v<aQ m I
7. Teaching of my teacher helps improve my thinking skill (nmua frsmr / ftfffi ftE{ qlqlr ffi

tfrrs c.{rsf . 63)

a) Always. (T<rm )
b) Sqmetimes. (flR qKD
\/
c) Never. (sffi q{ )

8. My teacher take.s extra class if needed. (\{Fm RF-s / fifu dme-6{ \{&Rs flc r:r{)
a) Nyys. ({<csr )

bdo'metimes. (rr6qr qnr,

c) Never. {+-{€ ir )

9. My teacher takes class using ICT (\$qlr Re-+ I fiF+t Computer, Projector tldl fl{ rfi )

a) Always ({<.lnr)

b) Sonytimes (ffi{ T[3l;

@"r(e+a? av)
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c) Never (n"nQ a1 ;
method of
(q<rcr )

b) Sometimes. (l1r<I nro)

c) Never. (+-f-+t +r )
3' My teacher tries to compllte the syllabus in a planned manner (q'{T ftq-s/fifrfl {pa,aa qlRr

"[t6c 1-.,t< T-{c!r qfi-s esq mq)
\af elvrays. (a-<qe"iT )

b) Sometimes. {ltrn lr.)
c) Never. (T-{r+e rrr )

4. My teacher attends

ta) Always. (r-{T{r )

class with full preparation. (qr+< ftEE I

b) Sometimes. (ctr.<r tnl)
c) Never. (s!Hq ffi )

My lg.acher encourages me to ask questions in the class (qrcR Ffq-f I ft&+t F1t? zr{ aar-s Esarq rna;

i-) Rlways. (r<aqir )

b) Sometimes. (TElr nan)

c) Gets irritated (R<s :tq,)

My teacher gets pleasure to help me whenever I need even after class (qlqF R nE u ftfrr+r ql{Es
rtlT{r q{rs qt<m 1ft qq qq-{R flH-fr "tt_<€)

-a) Always. (reax )

b) Sometimes. (ctr<{ mr)
c) Never. (+"F! arT I
Teaching of my teacher helps improve my thinking skill (q:Tf{ f ft&Em ftq-{ qq? ffi
$;rv aqrrq +i-g

'! always. ({firl )

5:

Pul ( y' ) orr Lhe right answer. Do not write name and roll no.



ffi sre€erymemffi @wmffi ffiffipr &ss&effipffi HB€@

Jff,i,*'j*' 
regularrv in time (!n{< ftq-+ u fttu+rhfrs fi-f rrc+ FE{ qrcn{)

b) sometimes (fiFr &v)
c) Never (q{-{Q d{ )

' ,;#;:..ffii of teaching is attractive (qrrcm fts*v pikq< n\5-Ril tE qrc{qr 
)

b) Sometimes. ({mr Tls)
c) Never. (qfi? T{ )

', ruffi#ffi:H'l#r" 
the svllabus in a planned manner tqrm ne-s/frfru, q*rqr ,,frr

*rj'a-t*uyr. (rqnr )
b) Somerimes. (qtril TKr)

c) Never. (T!Rq i{ )

' lffi',ffiT 
class with full preparation- (qma ftm r fr&-+r qrnur agp nrc src{ q*a-d )

b) Sometimes. (cErr cr$)
c) Never. (Trrq\ q{ ) ,\

5. My te;eher encor

;d;',ffi;i*"s 
me to ask questions in the class (qrq* fre-$ r F*-q rrcr ** Tfls bs.,q.6q)

b) Sometimes. (qlr{ lcqr)
c) cets irritated (R-ffi €)

6' 

ffi"ffi'$"SHH * hltenever 
I need even after crass (ctrr* fts-s r Rft-sr qmrrq

'er)'elwuyr. ({-{rrr )
b) Sometimes. (qrrl cRr)
c) Never. (+l-& q{ )

' 
. ffi'# 

teacher helps improve mv thinking skiil (qrrn ftu.c+r r ft&err ftcr *,ffi cEnB
Yf elways. (w{rr )
b) Sometimes. (TInt {cfl)
c) Never. (fi-rQ ag;

:X:;!:ffi extra class ir needed' (**l ft*n r frtu* rr$q' q*fis nr r+{)

b) Sometimes. (flnr ltql)
c) Never. (+-lat +s )

;ffi:..#iesclassusinglCT(wq*ftr.+rft&-+tComputer,ProjectorEraflcrfi)

. 
b) soryljmes (w+ q6qry

\-r{iw. (+.r-fr g

Sturdem€e5 ffieed&aek om Froeese
$wn.+-Szrn Ne r

SLrbject; {l en ga*'
Put (l/ ) on the right answer.

Year: .tSf Sero,pgt'ay
Do not write your name and roll no.
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PLrl (y' ) on the right answer

Year: l6/ lerneslVr
Do not write yottr name and roll no.

1. My teacher takes class regularly in time (qlffi ffss I frF+t kF-s $-s rcr{ flr4 q'ltr{')

vfrlwayl (a-<rrr )

b) Sometimes (slnr lrql)

c) Never (Tcr& ir )

z. His / her method of teaching is attractive (qfi${ Fql+-d/ fifurlr {9lltl t< q{{fu )

qafalways. (a-+aw )
. t) sometimes. (ltin scc])

c) Never. (T"r{t qr )
3. My teacher lries to complete the syllabus in a planned manner (qfir nq-+lnm+r qfiffi"m {fr-+

"tttc'c eF +-<ttl qfr+ utrq m-{)

1gYt$*^y". (tr<rflq )

b) sometimes. ({E<t {Er')

c) Never. tT{€ q{ )
4. My-teacher attends class with full preparation. (qqa ftq+ I fifr-fl q'<qqr dqB frcr sIH qfHa )

a) elways. (c-frl{ )
r.#6metimes. ({tr<r lt$)

c) Never. (elat ar I
5. My teacher encourages me to ask questions in the class (wqq fte-f I FB+t etrc fl{ g*e Se,{E rq{)

v#lways. (a-<ala )

b) Sometimes. ({r<r qcr)

c) cets irritated (R-re q+l

6. My teacher gets pleasure to help me whenever I need even after class (qI{I{ frs-s I ffffi qfls
rI{lTI +ircs "tKrq tft C{ qr{fr flfir rfrfl€)

,uYrt*uyr.(Eqqr )
b) Sometimes. (llrtrr xrrrl)

c) Never. (Tcfi +q )

7. Teaching of my teacher helps improve my thinking skill (qtnB frEr+i I ftF+n frs.-{ !$qt? ffi
$97T+*q Tr<)

yfrAlways. (x-<rqr )

b) Sometimes. (clKI nKI)

c) Never. (e+rt m I
8. My teacher takes extra class if needed. (qlclr fte.+ / RF+t amqn q&RE flc r{{)
' a) Always. (>r<a:m ;
\,6f Sometimes. ({t6{l c($)

c) Never. (=r{-& m )
9. My teacher takes class using ICT (vtqf< Fq+ I FF+t Computer, Projector sFIl Hr f'r-{ )

a) Always ({fis{)
b) So;netimes ($6a qEqD

,/
.\c{-Never (<ntat aa;
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"r"rr" ;{;;;rrr-,

Yerr; I Sf Serrt e t'fr f

Myfcher fake's class regularly in time (,:{f{r FfE-rF f fr&rq ATfr-+- 6-{ rucr SL{ q.frn)
Yd Always, (x+rq{ 

.)

b) Sometimes lq,r+ crqr)

c) Never (s-ir& qr )
His / her method of teaching is attractive (qmra Fmrr<l ftFr-+li "]VlnI rx< qr<tfu )

\d-."{ways. (:r<fl{ )

b) Sometimes. (T[car TBr)

c) Never. (+mi al 1

Do not vyrite name and roll no,

1.

3. My teacher tries to complete the
"rt'rp 6{q s-{cg qfi-+ esg ffl)

r,"afAlways. ({+av* i
b) Sometimes. (lIC1r cC<])

c) Never. (T*Fi q{ )
class with fuIl preparation. (qHT ftir-f

Always. (ffiafir )
b) Sometimes. (fisr qru)

c) Never. (+-+lt +r ;
5. My teacher encourages me to ask questions in the class (!fiqt< FtE-$ I R&er fl?i 69 r<rs Eqan cq_{)

ra{ Rlways. (fiaqr )
b) Sometimes. (qrEr lar.)

c) cets irritated (R-<F qq)

6' My teacher gets pleasure to help me whenever I need even after class (q-qq fts-f I fifuq'l q1qt[T
TIqg.firu "ttam Xft qq,a:HR skli-d,fris)

\.dI Always. (l-{-fiq )
b) Sometimes. (Tlr<{ {w)
c) Never. (+rffi m ;

7' Teaching of my teacher helps improve my thinking skil (qmF Frqr+a / FtfrFfln frv-q wqrr ffi
$rs.-e<rirvr +ra;

v{el*uyr.(n-clm )
b) Sometimes. (cm r&j)

c) Never. (e.r+! m ;
B. My teacher takes extra class if needed. (qtqr Ftq+ I ftfr.+l rtt-{q-c{ RqBR-o, 3tH rl-{)
falaff^yr. (q{4sr )
b) Sometimes. (cl-c<{ crll)

c) Never" {+1,r} +rr )
9' Ivly teacher takes class using ICT (qlTR Ft+-+ I FtF+=n computer, projector 

"rfl 
3'H r.fi )

:r) Alr.vays ({.'i:tit)

b) 
}.lncti;rrcs (rlr.a r,lnr;

gifN.u,', (r,;I 
"rit

;$,tudemrts, Feeqdbaiek em
-...--,-f,\-/t/l-i /!,{.{
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Put
t-, i ^ J-/.):r J (?+r 43 12y

name and ro/l no.

1. My-teacher takes class regularly in time (E{tTlr Rq-s I ftfuq ?qfr-+ ffT T{H flo, qrcr-{)
wd efuuyr,({<T*{ ) 

v t !r 'ir'r I 'TY / rrrY'rr L'

b) Sometimes (Tlr+ xg{r.y

c) Never t$rr& qr )
?.. R\s_fher rr,e\ho& of teachrng is attractive (wffi ftqmi/ frfuflr flg6t t{ qd{fu )\*{etways.(a<qqr ) 

YI{ .'Ylc'rl 
X< wro{cB )

b) Sometimes. (c|Rr TGo)

c) Never. (T-{e {r )
3. My teacher tries

"trry-tn{ -.* #;H'ff 
the svllabus in a planned m;urner iETm ftTT/ftefl ffiT,,m o,Rr

V)-elways. (r-+a+s;

b) Sometimes. (ctnr {cu)
c) Never. (qlat ir )

' ffi::i:iffiT 
class with fir, prepararion. (snrrr ftsr r frh* aq{r{ ow frrr nrq 

=.,c,' )

b) Sometimes. (cErr T[s)
c) Never. (eq-{t qr )

' :m:i:.iffi]"*s 
me to ask questions in the ctass (q*r frm r RRrEr prr-a ?H F-rcs bqcR m.{)

b) Sometimes. (vnr vql)
c) cets irritated (R* qa)

6. My teacher gets pleasure to help me whenever I need even after class (eflTR fts_s I ftfuq1 qc|rf}|** flrdre tft q{ qr{R flc{d efrs€) 
- r'er crass (qI{R Ft.+-s / 1

t--df dways. (T+lrr )
b) Sometimes. (rtr<[ TBu)

c) Never. (qlqR ir )
7' 

#[h*}t# 
teacher helps improve mv thinking skilr (erqs frsrrr r fttu+n ft*- qrm ffi

\,afalwrys. (r-fi{r )
b) Sometimes. (clr<r {rqr,)

c) Never. ($rf& ir )
8. My te-acher takes extra r1,.. if -^^)^) ,-* ^"r, 

frf,jiri'rffi; 
extra class if needed. (!{rrn ftF$ 7 fftuq rmmi{ qeFs flr{ r.o)

b) Sometimes. (llr<r lrlD
c) Never. (+'.r-rt qr )
9. My teacher takes class using ICT (qnq* fte-s z R&o computer, projector El$l sE rfi )

. #-ffi *-, 
I vv'.rqr!r' rrvrELLUr ?rsr *PItrr

12f'Never (efQ aqy

LA

5**<s7rn rCehfiY

Do not write your
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Put (y' ) on the right answer. Do not write your name and roll no.

1. My teacher takes class regularly in time (\rlffi ffq-r I Rkq ?q-fr1 fr-s aq[$ Hfi !flH-{)

1;Ytlways, (a-+acl )

b) Sometimes {fln rclr')

c) Never (p{-& ir )
2. nis 7 h", method of reaching is attractive (qtflr ftTmr/ ftRrfi "fvltnf tq qldser )

*fit*"y".(.l-eaq{ )
b) Sometimes. (xElr cc$)

c) Never. (q{-{i ar )
3. My teacher tries to complete tJre syllabus in a planned manner t*dtlT ffr+/ftfrTl ffip,f{f {ffr-r

'$qq rR +'<rsl sqfrs e*q rn+)

,gidlwar. (a-ol* )
b) Sometimes. (lE+ :rEI)

c) Never. (+"rQ;m I
4. My teacher attends class with fuIl preparation. (r${fd ftq-+ I ftk+f yrEq{'{ dqF Fcc TIr4 qtHq )

*tY Nways. (r+a'rx )

b) Sometimes. (rtr<t sru)

c) Never. (ql-+t qr )
5. My teacher encourages me to ask questions in the class lvnr< fte-+ I ftfr-+r TIcc t1{ g<rs Ee,rrq fi-{)

a) Always. Fr<rnr ) -

..b)--Sometimes. (TItFr {cr)
c) cets irritated (R<g, q{)

6. My teacher gets pleasure to help me whenever I need even after class (qrq< frE-+ I RF+r qqltrf
{ty-+-{cr "me tft qa qraft FIrffi 'Ic{€)

r-{-elways. (a-+rrx )
b) Sometimes. {cfnr {c{r)

c) Never. (e<-Q;rv I
7. Teaching of my teacher helps improve my thinking skil (qTF ftsr+< r ftF+ra ftq+ qH< FEI{B

1frrs aqnst +c{)

;ffilwayl(a<flr )

b) Sometimes. (ctmr cc$)

c) Never. (e.r& as )
8. My teacher takes extra class if needed. (qmr< nq-+ r fifr<rt dcllqa qefiE Erq r,r{)

a) Always. (firsr )
b) Sometimes. (ctr<t cc{r')

15;)fi/er".. (T"t{i ir )

9. My teacher takes class using ICT (n$qR ftq+ U ft&+t Computer, projector slil Flr C{{ )
a) elways (r<xq{)

b) Sometimes (rlm rtmt,
4

10,)rfever (<"+r? aq
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Y"ur' lsf Semesfrr
Put ( f,/ ) on the right answer Do not write your name and roll no.

1,. My teacher takes class regularly in time 1wm< fr+-+ I ftk+i ?hfi-{ ft-s rrtr flra qtcrn)

a) Always, {{<rqr )

gffimetimes (qE{ nc$)

c) Never (e+fr ar I
2. His / her method of teaching is attractive (qflT frEr.Tv nkffi q\5itl tE .$+tnr )

a) Always. (:r+aw )

a_!),s6metimes. (ll54r {qI;
c) Never. (+-{-& i{ )

3. My teacher tries to compllte the syllabus in a planned nurlner (qtclT ftq-f/Ffusr 1fr-dt {tr{
etrS-e-q [.rs E<p c{R-s €sv m{)

yffiryr. (T{rrr )
b) Sometimes. ({Kt xctr)

c) Never. (${& ffi )
4. My teacher attends class with firll preparation. (q-q6 ftEq I FF+t q-fiT{ aEB fi[r slc{ qffi )

gFffi^y". (q-{nll )

b) Sometimes. ({r<t cc$)

c) Never. (+rFA r{ )

5. My teacher encourages me to ask questions in the class (\{rc|{ ftE-f I frfuEt TIc{ dt +-<cu B<arq 6-a;

a) Always. (c-{cm )

x-bI6netimes. ({tc<r lclr)

c) Gets irritated (R-{E €)
6. My teacher gets pleasure to help me whenever I need even after class (qtqF ftss I ffffl \$fls

IIqs <rfft {fd6{ tft qq qr{fr nard 'frr€)
a) ilways. (rfiT{ )

fD+5-metimes. (crd :rc$')

c) Never. (q+rt ;rs )
7. Teaching of my teacher helps improve my thinking skill (qm< Fsma / Fffl< ftq< qmn ffi

1frts c{Esl Tt<)

a) Always. (a-ficr )

\bffietimes. (qt6qt qr$,

c) Never.l+-t& m )
8. My teacher takes extra class if needed. (qm fur-s I RR+t AGIwr lqeFg flr rfi)

a) ,lJways. (rK{T{ )

" b) Sometimes. (TI[<t nE])'*Y6.Fl-a; 
)

9. My teacher takes class using ICT (qlrl;t ftE-$ / fi&-fl Computer, Projector Eldl sE 6H )

a) Always (r<{cr)

b) Sometimes (cfr{t {Eq),^
n1ffi-ever (or-d qO
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Put (/ ) on the right answer

t",t - L/J/- J€],vig3 72y

your name and rolJ no.

1. My teacher takes class regularly in time (qmr frs_$ I ftf+f ?qfr,r 6.r ftlrT slra qrrn)
,r{ dtr^ys, (rmr.{1 )

b) Sometimes (c[<f {Er)
c) rgever (+.{at m 1

2. His / her method of teaching is attractive (\{tclr ftErTd/ fthqr qs-Itrn F qmfu )
Wddlways. (I-firr ) 

' I.r rYrr rr N rrYr-'ri 
''

b) Sometimes. (rlnr cr{r.)

c) Never. (++rt ax I
3' uy te.cher ,.rur,or::Tpr": the syilabus in a pranned manner tqr"w ne-ripftTl ,1fu,"ff *,Rs"ttfoc rt{ +-<rs qR-+ e*V m-{)

* _ zfelw"ys. (r<a-l-+ I
b) Somerimes. (cIFr cw)
c) Never. (T,{qi +s )

4. My teacher at[ends class with full preparation. (qnn< ftEe z ftfr_q1 ryaqr{ dEF frrr FIn qrca-r )n;*t'Nways. (a-++r+;

b) Sometimes. (cltir cc{r)

c) Never. (flTQ i{ ) i
5' My teacher encourages me to ask questions in the cfass (q:fl{ Rsr l Ffu<rt sE{ fi q<.* E*rR [E{)g*ffJways. (a-<q5{ ) 

- :--* t r'| lrr I rrr / I trrYr :rrL'r q?

b) Sometimes. (ctr<r Tfir)
c) cets irritated (R-ffi- €)

6' My teacher gets pleasure to help me whenever I need even after class (qrq< ftE-+ l RR-+r w{r*
]p +-rcs "rmce 1ft € qn:{R 3'rciilfrj,€) 

E^LLr ersro lvtrtr rry'r /
{\-4) Always. (rqaqa )

b) Sometimes. (ctisl {c{D

c) Never. tfi-& ar )
7' Teaching of my teacher herps improve my thinking skin (qrq' frs*r z ftfu+m R*-+ qrre ffi1frw a-{1qq q61 

J -o --..-- \ !!-'{ I rrLYil / I rrYYl:1 l-lq'i

.-;e";:;*#)
b) Sometimes. (ctrlt {Bs)

c) Never./eyfi ry)
8. My teacher takes extra crass if needed. (q:il< ftT-r r Rfu* dmq6 qBRs fF rfi)

a) elways. (l.<cnr )
*U'6--urtmes. (qE$ nHD

c) Never. (et-.rt m I
9' My teacher takes class using ICT (qlTlr fre-{ I fthsl computer, projector EFrl TI{ rrH ) 

-

a) ,tlways ({<Trr)

b) Sometimes (rlisl :{rR{)

tcffie, (+lna il)

Year:

Do not write

r-.q

{ruwszttt rie hr, r
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SLrbject: lZ t zi*t': ii'

PLrt (y' ) on the right answer.

Year: I :,' li vtesTlr

Do not write your name and roll no.

1. My teacher takes class regularly in time (qi{F firrs I RF+t kfr$ fr$ aqm gtcl qrrq)

gYllways,(l.<rr{ )

b) Sometimes (ltrE lrcl)

c).Never (+.+fr ry I
2. His / her method of teaching is attractive (qtfl< fi'sr+{/ Pfr-fl< flr5_llnl {q !flrftfu )

ytl4*uy".(l-qaan )
b) Sometimes. (lIc<r xas)

c) Never. (Trr&:m )

3. My teacher tries to complete the syllabus in a planned manner (qtffi frq-slffk+l qfu{aI TIR+
{t}qq oq qscs qfr-r e+q m)

V).il*"yt. (rr<qc{ )

b) Sometimes. (ltrsr xc{D

c) Never. (st€ m )
4. My teacher attends class with full preparation. (lqls1B fter I ftfr-fl q<TT{ dEe frcs pm \cl6sa )

Vrtways. (a-<am )

b) Sometimes. (cfml Tfil)

c) Never. (fiqt qr )
5. My teacher encourages me to ask questions in the class (!ilqR ftT-f I ft&-+t slcr t{ +-*rs Esafq ma;

g{N*^yt. (:r+mr )
b) Sometimes. (xrqr ltqD

c) cets irritated (R"<no q+)

6. My teacher gets pleasure to help me whenever I need even after class (qpg ftq+ I ftF+r qTIr+
r[ql{r-T?r[s ffi-q tft q1uvrfr slnrtc<€)//

sd.Always. (mcs{ )
b) Sometimes. (rtrrr scll)

c) Never. (s'ffi ar )
7. Teaching of my teacher helps improve my thinking skill (qnm ftE[+< / fth+1< fte-a qmm ffi

$irrs q'{Tq Trs)--/
g).Always. (a<flr )
b) Sometimes. (qr{ Tc$)

c) Never. (+-*a! m )
8. My teacher takes extra class if needed. (!st{< FrFr I ftF+t dHIqH qeFE flr r+{)

a) Always. (:r<aq.{ I/-
$)'sometimes. (TIc<l rr$)

c) Never. (<F{-dE ffi )
9. My teacher takes class using ICT (qq< Rq+ I ftF+t Computer, Projector EFil flr rr-{ )
a) R]ways ({-{ri-fi)

lpy'sometimes (w+ w{)
c) Never {+-.{at q

6,5
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€mffietrffigffiffi ffieemBffi€gr &msffiffiffiffi@@ ffieBffi
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Put ('yr ) on the right answer. Do not write your name and roll no.

1. My teacher takes class regularly in time (qm ftFs I Rk+i ?qfts $-s 116 FIc{ !$rrfi)
yaY'elways, (a-<am )

b) Sometimes (qltnr cc{D

c) Never (+-{& ir )
2. His / her method of teaching is attractive (!flER frqr+V fiFfl< ts-ltf,t t{ w+sfu I

r.^r)-elways. (:mflT )
b) Sometimes. (cIFf :rnr)

c) Never. (Tme 4{ )
3. My teacher tries to compllte the syllabus in a planned manner (wrra ftr-+rftfr-+t 'tfuqi qlFry

etttqq rfi E-sp qfrq erq m+)

Vffi*uys. (r+aw I
b) Sometimes. (ctcf rrBfi)

c) Never. ($lnq i{ )
4. My teacher attends class with firll preparation. (qrcF fter r fffufl 6{arr aE& Rc{ flrq qE{-{ )

g)dlways. (,r<rc{ )
b) Sometimes. (lE-<r ccu)

c) Never. (wat m )
5. My t_eacher encourages me to ask questions in the class (qtm ftqr l frfu+r FIc{ ?H +lr' bscrq 6-+;

sSt*^yr.(r-<am ;
b) Sometimes. (:t|r<t :rKD

c) Gets irritated (RrF:t{)
6. My teacher gets pleasure to help me whenever I need even after crass (efl{rr frsr l ft&-+t qtTtT

{Rr{r_firtlr "rmrs tfr qaqr{fr flfi? "frr€)
,-a,.Yt$t^yt.(fiqrr )

b) Sometimes. (ltr<[ cc{r)

c) Never. (+nt a* 1

7. Teaching of my teacher helps improve my thinking skill (qnn ftem< I RF+r< ftq-q qTF GEHfu
qfris ryqqq €s)/"

lSYelways.({q'c{ )
b) Sometimes. (ltc<r cHD

c) Never. (+.,{aQ ar )
8. My teacher takes extra class if needed. (qm ftF$ l ffh+t ft$s-rq \{efiF fl{ rfi)

a) fuays. 
(a-+ac{ )

L,lr)'sometimes. (r6q n*,
c) Never. (Trr& fl )

9. My teacher takes class using ICT (qml ftqs I ftfr.fl Computer, Projector r1-<t sE r;H )
a) ,tlways (>r+{s{)

l$ometimes (q6a o*,
I
a



5,:

ffi m€*ffiffiffiH @e&mffiB@wn &ssffiwaffiffie %wEL&

SLrbjecr: 14 e,ca$eAi
Put (1/ ) on the right answer

t., I ^ L/;r J €nr43 72y

Do not write your name and rolJ no.

1. My teacher takes class regularly in time (lqhfla ftF-r I ftfu+f hfr-s fr.s crc{ FIrs !mc{-{)

V{-e]*uys, (rr4.ry )
b) Sometimes (tr<t qBrq

c) Nwer(e-& a+;
2. His / her method of teaching is attractive (qffi< ftsITry frfufl? ,ls-llrl 

tE q{qfu )y.ly{lways.(T{frT ) 
rr,i /'

b) Sometimes. (:fiRr c6o.)

c) Never. (pfit ir )
3' My teacher triesto:Tpl": the syllabus in a planned manner tqffi ftT1,nfr* ",6.f--rqr {RF"ttler-r-F q<rs qft-+ e*g m-{)

gy{*^yr. (r<aq;
b) Sometimes. (:rtr+ cBf)

c) Never. (qfit rr )
4. My teacher attends class with full preparation. (qrqR ftsr z fth+t a_<fi{ dEE frcr sEr rrgsr{ 

1yz{Nways. (l-<rr{ )
b) Sometimes. (cln{ T6o)

c) Never. (fl-+Q qr ) i
5' My teacher encourages me to ask questions in the class (olEF Rq+ r ftR-+r *rcq tI{ <rsrs Es,,c fi.{)- g{Nwuys. (aqaqr )

b) Sometimes. (cE<r TBo)

c) Gets irrirated (R.<g €)
6. My teacher gets pleasure to help me whenever I need even after class (eff{r ftE+ r Ffr-fl qtcltrI',HTI Tiw "rmce 1ft qq qv{fr slc{r efrs,€)

13)'{ways. (rrs{T{ )
b) Sometimes. (clr<t {HD
c) Never. (Trni ir )

7. Teaching of my teacher helps improve my thinking skilt (sflTls Rs6+r u Fhqm ftqn qtqlT GEHBtfrts :r+qsl TK)
gfr*^ys.(>RrT{r )

b) Sometimes. (ylnr {c{D

c) Never. (otrt a* I
8. My teacher takes extra class if needed. (qtt1r Rfr / Rkfl agrsn qeFs flr rfi)
$pways. (l-<rsr )
ibfrlorr,times. ({rr<l rRi)
c) Never. (+-q-fi av )
9. My teacher takes class using ICT (qi{R fte_f u fr&_fl
a) Altays ({-{4rn)

\pfsometimes (q6s o*,
c) Never {+.nQ qy

Year:

Computer, Projector EFI flI fT{ )

$twdcmfteB Feedfuaek oea Fnocess
S rtt,.< s 7l7'l Ne har



b-/',1-\

ffire&effiffiffiB @watffi*y &sswwffiffi@@ ffieBffi
$ftuedem6se Froeese

SLrbject: lZ t xgfi i,l
Put (y' ) on the right answer.

Voar. l { " 'i'
! !ur. i , ,' 5 t' )?t q.5 ;'. r

Do not write your name and roll no.

1. My teacher takes class regularly in time (qtq{ fiq,-{ z ftkqt t{fr-{ fi-$ rrm sTc{ !qfc{_{)

^af N*^yt, (l-fiqr I
b) Sometimes (clmr rmr)

c). Never (+{iq ar )
2. His / her method of teaching is attractive (qrfi< frEm-d/ FksR rcfcar y qrd{fu )

uAf elruy".(qrfl{) ' q ./

b) Sometimes. (TIr<t TBfl)

c) Never. (e+qt m 1

3' My teacher tries to complete the syllabus in a planned manner (wtrr< pq-q7nm* qfram {frT
"n5@-{ rR +-<cs qR+ e*yrq.{)

gzf{ways. (q-+nr )
b) Sometimes. (cfmr nar)

c) Never. (+l-€ m I
4. Myjeacher aL[ends class with full preparation. (wqm fts-+ I ftfr-E1 6qrr{ aq& frc{ stc{ qrcrr )y{ Nways. (r-oa'a;

b) Sometimes. (clt+ lar)
c) Never. ($"r+i qq )

5' My teacher encourages me to ask questions in the class lvmr< ftr+ r FR-+t slfi q-{ qg6v Es,m ro,)

c) cets irritated (R-cs q{)

6' My teacher gets p-leasure to help me whenever I need even after class (qrqm ftEq I R6-+r q*F
{IC|4I fius {fdcfl tff 16 qqqft TIri?,tr$€)

u*Y{Jways. (r-{4l< )
b) Sometimes. (TIr<t Tc{r)

c) Never. (+rr4t +t )
7. Teaching of my teacher helps improve my thinking skiil (qrw REc+< / ftkq? ftqr qm< ffi

1frcs cqrq Trr)

\jrYelways.(a+crr )
b) Sometimes. ({Kr Tcs)

c) Never. (et+\ +* I
8..My teacher takes extra class if needed. 1wW< fte-+ I ftf+f Amqrq \qefis flr r;r0
J$l*rrr. ()r<ar{ )
.fiometimes. (Ttc<r rRT)

c) Never. (fla\;1{, )
9. My teacher takes class using ICT (qqR fiq.+ U ftfuO Computer, projector aBI S.F rfi )
a) Always (a-<aqy

"!)dometimes 
(q6qr u*,

c) Never (qca\ aqy

\
d @

)t lLa !1 6'*ev

b.lo
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ffimfteffitrmmffi ffiqmmffiffi@Sr &meffiffiffiffi@@ ffieEH
Studemtsp ffieedhaek om

1'J-l+, ]ii i
Teaefu Emg-$earm6cag ffi roecss
fa Sen Qa)

Srrbiect: {),'-. - ' "_.._r_-.. r:Ju LQ {i ;.t

Pul (t r ) on ihe .igh, urr*...
Year: ls-t' Sezytestef

Do not write your name and roll no.

1. My teacher takes class regularly in time (q{Ir ftET z ftk+r tEfr-s fr_r a.lrr sltr Ecfcr_{)

grT' N*uys, (a-++r-< )
b) Sometimes (x[<r cc{D

c) Never (srne iT )
2. His / her method of teaching is attractive (qql frsrr<l prfrpl{ ryr+I Tc qrd{fu )

n-t'ltel*^yr,(a-say{ )
b) Sometimes. (ctcitr c[{D

c) Never. (q{iq ir )
3' My teacher triesto comprete the syllabus in a pranned manner (qTF frs-s/FeTl ffiT-,ri {k$

"tfh+'c H{ +<f.g qfi-+ R*V 1l1{) 
vr \Yrqrf, rr'?Y/l-rltel nl

t*l-Nways. (a-qqr{ I
b) Sometimes. (cEqr cc{r)

c) Never. {E'rrQ ar I
4. My teacher attends class with frrll preparation. (qqB frq-+ l ftfu+t c-{cr{ aqB ftT FIfi qn* )

*,afelways. (r-<rrr )
b) Sometimes. (lrcsr lcqD

c) Never. (TiBt.rr )
5' 

9^l:"tn*:courages 
me to ask questions in rhe class (!{tltr frq1 i Rfr-+t sE{ u.t +sp Bqrn 0{.{),d) Atways. (a-<a-+* ) ,

b) Sometimes. (qfr<r crr)
c) cets irritated (Rls q*l

6' My teacher gets pleasure to herp me whenever I need even after class (*,qrd fts? i fffr-fl qq*fiw +-drs,tmr< til qq er{fr stn-d ,frs,€)

vxf$ways. (Tqaaq ;
b) Sometimes. (crcd TRl.)

c) Never. (+rr& ir )
7. Teaching of my teacher helps improve my thinking skill (!flc|T ftsrfi I Rfu+r< frc-q q{< GEHB$rc l.,qaq 61

tffilways.(l<mr )
b) Sometimes. (clrqr TBs)

c) Never. (v+.rt m ;
8' My teacher takes extra crass if needed. (*,TF ftF$ l Rfr* a.u,*-c{ \cefrE flc 6fi)
9{N*^yr.(a-<a:r+;

b) Sometimes. ({rlt :tts)

c) Never. (+-{dt qr )
9' My teacher takes class using ICT (q{r fiq+ l ftlB-o computer, projector {trt Fpi rfi )
a) Always (>r+fi{)

.,ffiometimes ($5a1 ll1<t,

c) Never (+"nQ +*1



dffi€ffiffiffiffim @wm&ffi@mr &es&effi@ffi@@ ffieffiffi
s€wdcm€s, Feedbaek om TeaefuEffis.LearmEaeg Freeess

S{rrrrr4S7rfi tGe h*f
l'

5Lrbjecl: ll tnAAL
J lst Serurr"fuu

I

Year:

Put (1/ ) on the right answer Do not wllte your name and roll no.

1' My teacher takes class regularly in time (qtTE ftq-+ I fffu+t hfiT ftT qq6 3tfi \$rfi)

-"tai*^ys, 
(:rq{'q-{ ;

b) Sometimes (rtmr c[{l)

c) Never (+rr& qr )
2. His / her method of teaching is attractive (qttm ftEm{/ ftfqr qqTnl 

d< 
q{sfu )

,urfilw^ys.(6qqrr )
b) Sometimes. (ctclt Trs)

c) Never. (pfiq qr )
3. tuty teacher tries to complete the syllabus in a planned m;mner ismr< fun+lnm+r 'tfiTr"H qtfrT

"trhcq rrs r-dts qfr+ €sq fi-{)
,sfil*uyr. (x<ccr )

b) Sometimes. ({E{ TEI)

c) Never. (e-rt m;
4' My teaeher attends class with frrll preparation. (qrfl< REe I frFfl ffifi{ flEe frcr FIc{ qtrfi )

u.af1.Jways. (a-qcrc )

b) Sometimes. (ctc<t {Btr)

c) Never. (+.{r+t i{ ) \
5. My teacher encourages me to ask questions in the class (qrqR ffq+ I Rfuq etrq dT +<cl Bsl1{ (m)

.,.t'JtN* 
^y ". 

(n-{ccr )
b) Sometimes. (TIr<r {c$)

c) cets irritated (R'*i qql

6' My teacher gets pleasure to help me whenever I need even after class (qrqm ftq+ I ftfr-fl qmr+
rEr{r filrs "nro tft c{ errR Hrrrd {rs€)

../4L^yr. (aqqm )
b) Sometimes. (Tlrit {cu)

c) Never. (+.{t il )
7- Teaching of my teacher helps improve my thinking skill (wrra REr+< / Rhgl? Rq+ qNT ffi

-ffi;i#)
b) Sometimes. (cfc{ nrr)

c) Never. (TrEe ir )

8..My teacher takes extra class if needed. (qrcl{ Rs-s r fifu+t ar{lqr{ lsFfrF flr rfi)
,)frt*ryr. (q<rr{ )

gb)-sometimes. (rrc<r nar,

c) Never. (+=r-Q a< )

9. My teacher takes class using ICT (q{< ftq+ I ft&-Et Computer, projector 16l TIarr+ )
a) Always (qrqrq)

" 
bfsometimes (qtRI {tc<t,

c) Never (+"rre a{)

JJ
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Subjecr: lZ rxt*Ct i{ Year: lS t 5 e t;'ies lr,r

PLri (y' ) on the right answer. Do not write name and roll no.

1. My teacher takes class regularly in time (qiffi ffq-<F I ftFq kftr ftT ITH PICE qI[T{)

gfi*ays,({fi{a )

b) Sometimes (qc+ cccl)

c) Never (?-fie 4T )

2. His / her method of teaching is attractive (lrlffi ffq6$r/ fift-+t< 'ls"-ltal t{ q6fir )

'q)7trways.(q-{4q{ )

b) Sometimes. (rlr<r mD

c) Never. (Tffi ar )
3. My teacher tries to complete the syllabus in a planned manner tqrina Aq+lnm+f 1k-'F{t {Rrs

{tcc H{ q<cg qfr-+ €+s rfi)
yD'flways. (T<a+s )

b) Sometimes. (nIr<t sHt)

c) Never. (+l--rt m I
4. My-teacher attends class with full preparation. (qI{F ftc-s I fffust aqaqr aqe frcr TIc{ qaq )

q{*uy". (a-<xqr )

b) Sometimes. (ft<t ccs)

c) Never. (v+rt +* )
5. My teacher encourages me to ask questions in the class (qNF RT-f I Ffr-+f flH ?fl <r*tE Eqltq r"i{)

d.dfwuys. (a-<,rffi )

b) Sometimes. (ftqt {BI)

c) cets irritated (R-cs:f{)

6. My teacher gets pleasure to help me whenever I need even after class (qtqF frs-s I fffr-fl !{F{lrs

rr{g.T{rs tmE tft qi ,qr{fr FIcq< "Ir<€)
t fRl*ays. ({<an )
b) Sometimes. (ctm lao)

c) Never. (o-+at m I
7. Teaching of my teacher helps improve my thinking skill (qrqB ftsm{ I ftfuqa ftE.-+ crt{l? ffi

1trcs xqlT\sIqEl

.afelways. (T<csr )

b) Sometimes. (cltat {Bo)

c) Never. {p{-€ m ;
8. My teacher takes extra class if needed. (\{lTF Fqr I fiF+t dcillqr{ q&Rs sH rfi) 

.

a) always. (fia:rr )

rb)r'Sometimes. ({tnl rct)

ffiever. (+.r-& qr )
9. My teacher takes class using ICT (qrqR Re-+ I ftfu+t Computer, Projector EFtl FE riH )

a) elways (a-<aqO

$)4-ometimes { 
qlrqr {m)

€f Never (e+rt arl

6J
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Put (rrz ) on the righl answer
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ffiwsmHB€gr &ssffiffiffiffiffi@ ffieBffi
Freecse

Year: lS'i Stnl e-< lo T
Do not write your name and roll no.

1- My teacher takes class regularly in time (!$fir fts+ I frtret ?qfrf 0-r r{H FE{ qcr{)

,a)--Always, (a-+am )

b) Sometimes (c[3 {c{r)

c) Never (+.ffi qr )
2. His / her method of teaching is attractive (!mtR ffsm<l ftf{F qgtal t{ cfl'lfrfu )

,fi.^yt.(q-{4ET )

b) Sometimes. (cE{ cffi)

c) Never. (q{41a{ )

3. My teacher tries to complite the syllabus in a planned manner (qqr frt-s/Fffi ffiT-ri {frT
ett&erq H{ +<cr qR-+ e*q rna)

el'AlwaYs. ('r<flr )
b) Sometimes. (rtt<t ct$)

c) Never. ts{-& q{ )
4. My teacher attends class with firll preparation. (qnl< ftsr I ffffi {qas Aqtr Rcr Fl[{ qtcl;l )

s)dlways. (q-<{s{ )

b) Sometimes. ({rlr lr{0)

c) Never. (v+qt m )
5. My teacher encourages me to ask questions in the class (\${r fre-f I Ffr-+t stH tf{ +-<cg EqcR fiq)

S*uyt. (q-{q{r )

b) Sometimes. (qm ccfi)

c) Gets irritated (R'"rc q)
6. My teacher gets pleasure to help me whenever I need even after class (qI{F ftEq I ftR-+t qTI6r

rRr{, T<ts "nqca tft qr.smR Flrr{,tr+€)

p).4rlways. t"r{{rr )- 
b) Sometimes. (rlr$ {c{r)

c) Never. (T{fr q'{ )

7. Teaching of my teacher helps improve my thinking shll (qqa ftEr+< I ftFfl< ftT-r qm< ffi
tfrcs rmq EO
m)'Rlways. (>rafiT )

b) Sometimes. (xnn cBry)

c) Never. (er€ ar I
8. My teacher takes extra class if needed' (\$ffi ftsT / ftF<Fl drflq-6{ qefis sE rfi)

a) ,llways. (>r+tq{ )

b)-sometimes. (ctclf xc$)

c) Never.lol-€ m )
9.My teacher takes class using IeT (Wfa Bq=+ I Fffil Computer, Projeetor Eldl Tm [fl )
a) Always ({-{{{{)

b.)-Someti mes (llr<l {rc$

c) Never (+"nt arl

Teaeh6ffiS-LearmAffig
fa, Sen 0'")
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'ffim€eryreaffi @wmffiffi@mn &sswffi@ffi@@ ffieffiffi
Srtasdem se Pnoeess

SLrbject: {4 e,*"g cii
Put (t/ ) on the right answer.

r.-t ^ L/5;r J t?+t Pg py
your name and roll no.

1' My teacher takes class regularly in time (qffid fts-+ I Rfu*hfr.+ ffT T{H fl., qr-i.)
*a)- Rlways, ()rq,q'{ )
b) Sometimes (r[[<r TBr)

c) Never(ete r+ I
2. His / her method of teaching is attractive (qtTE ftqmd/ Rhq? flgtql t{ !fiftfu ).a)-Always,(F4cr) "-'d.' -Irrri/'

b) Sometimes. (TIRr lrv)
c) Never. (+"rfi qr )

3' My teacher tries to complete the syllabus in a planned manner tqri{< ftE-s/fifusr qfip"Er o.,ft-s"ttfol r-ls pscs qR-+ e+qrq.{)
e)always. (x<am I
b) Sometimes. (clr{ lru)
c) Never. (fi* i{ )

4. My teacher attends class with frrll preparation. (qmr RE_+ I fffuq1 ryaqq{ tEB R[r Frca wr544;r-alaiways. (a-<arn I
b) Sometimes. (ct6<r TBo)

c) Never. {+tat.r* I \
5' My teacher encourages me to ask questions in the crass (qnfla Rq+ l fifu* nra ffi s_dts EqcR H{)r:ffiways. (l-<qrr )

b) Sometimes. {llr<r cBrr)

c) cets irritated (R.ffi q{)
6' My teacher gets preasure to herp me whenever I need even after class (qrqE ftsr l Rfufl t*q*qRlsr +-dp "n"ce dft E{ qq{fr flFrd qr$€)

6r)-Always. (>r+nx )
b) Sometimes. (clrjt qal.)

c) Never. (er& m I
7' Teaching of my teacher helps improve my thinking skilr (qmr frslrr l fthq< ftqq qm< ffi$rs {q{st TK)

gla{lways. (c-finr )
b) Sometimes. (ctnt rnr,)

c) Never. (fl-rt +s )
8. My teacher takes extra class if needed. (qtx|r ftTT I ftksf dc$qn qEFs T.tI rfi)

a) Always. (a-+qr{ )
D-tometimes. (TInr {clr)

9. My teacher takes class using IcT (qa6 fre_s Z ftlhO Computer, projector EFI slq r+{ )a) Always (c-qrr)
b|-sometimes (116r q*,
c) Never (++aQ qqy

Year:

Do not write

Stx*tt-s'zt* rte h&r
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ffim€effiffiaB @maffiffi&gr &ssgeffiffiffi@@ ffieHffi
S'tuademtse ffieedhaek om Teaefu Emg-Learmnmg Froeese

N;v"ar; 4fl i4 tL < l:*jre

I.5

Subject: Grag*j.'
Put (t r ) on the right answer.

Year: l: i {erurrtir
Qp lgt ,flt, your name and roll no.

1. My teacher takes class regularly in time (wffi fiT-r z frk+t ?qfr"s ftT {qc{ Hfi !flfiq)

141- ltways, (r+a:r* )
b) Sometimes (slr<r {cqr)

c) Never (+.l-.rt aq )

2. Hir 7 h", method of teaching is attractive (!fl{< fttrr+</ fihrF flVEat tq qfrfu )
ta)-fiways. (Tfic{ )
b) Sometimes. (qa| Tc{r)

c) Never. (etl +* I
3. My teacher tries to complete the syllabus in a planned manner (c{ftT fts-$lftRTt ffiT-.t-{ clR-s

rttleq c.t{ fdt\, \qkf e+q m0
yffiays. (aqryr )

b) Sometimes. (ntr<I {{r)
c) Never. (+rnl a{ )

4. My tejrcher attends class with full preparation. (wfl{ ftE+ I ftfrE1q-<HT{ @ ftT flfi qtcfi )'----
--.lf Always. (c-ffi{ )

b) Sometimes. (cr<r rrcu)

c) Never. (T.rfr qr )
5. My teacher encourages me to ask questions in the class (qql< frF+ I ftfu+r sEc tl <r+cs bqlR rq-q)

u-efft*^yr. (a-<am )

b) Sometimes. (clr+ TG])

c) cers irritated (Rre, E{)

6. My teacher gets pleasure to help me whenever I need even after class (qmg frrr+ I ffft-+r qmr+
{qy-** ffirq tft q+.{T{fr ptcrd 

"tc$€)

-a)-elways. ({-fiT{ )
b) Sometimes. (cttit :rc{I)

c) Never. (<H-& qr )
7. Teaching of my teacher helps improve my thinking skil (qTF frqr+? I ftk+re ftq+ qrq< ffi

@Xnsr *<l
t lf Nways. (a-<cnr )

b) Sometimes. (qtrrt cc$)

c) Never. (q,{-{e qr )
s. My teacher take.s extra class if needed. (c$ql" frq-s I ftkft Ar{|qH qe&F flr rf.{)

a) Always. (a-<rHT )
t,bf6-*eti-es. (r15q1 u*,

c) Never. (<H-& i{ )

9. My teacher takes class using ICT (wlTR ftq+ I Rfr+t Computer, Projector EFI FI{ 5+{ )
a) Always (r<aq$

^ffi^etimes ({6qr ltnq

t 
",rf(ever 

{+-laQ qO

l

I

I

i

l

:.



63

Ere:t,etrtrm mffi ffiwsmEE€gr &msesffiffiffiffi@ ffieBH
Studem€sp ffieedbaek om Teachamg-LearmEmg Fneeess

,5?.ts;i;; fti St, t 'l-y)
StLbject: {1tn4r, lrr 

- 

Y"ur, !-<f Seniertr
Put (rru ) on lhe right answer. Do not wrilq ypyt n!-, g!!J9!! ,g.

1. My teacher takes class regularly in time (lrffi frq-s I RFEI hfr-{ fr-s {qH Fm \$cc;I)

v-t[''Nways, (r<ar* )
b) Sometimes (rnru m0
c) Never (+-{& ar )

2. His / her method of teaching is attractive (qlq< frEtr</ FFfl< el\5,ltil tq qr+tfrT )

.dffiuyr.(:r+ar+ )

b) Sometimes. ($Ft rB[)

c) Never. (+.r& ar ;
3. My teacher tries to complete the syllabus in a planned manner (\flc|r ftq-rnB'rr q6q-rt qRr

{rf,cc nc +scg qfr+ e+q rq-+)/'
a-.*'Nways. (c<ac{ )

b) Sometimes. ({rqt c[$)

c) Never. (+,{-& ir )

4. My teacher attends class with firll preparation. (qp6 ftE-E I RF+t ,r+asT dEB RCT llm R{tHa )

vffiuvs. (ffiaqr )
b) Sometimes. (ltiRl cco)

c) Never. (fi-& is )
5. My Ppth", encourages me to ask questions in the class lwmf< fte-+ I FF+t TIc{ ?H +-srv B<afq fiq)

..r/el*"yt. (rr<ma ) -

b) Sometimes. (c[r<l qri)

c) cets irritated (Rffi:F)
6. My teacher gets pleasure to help me whenever I need even after class (wg FsFs I Rfuet wrrr

4qI$ Tiw'nsrq t+:F er{fr $cfi 'trr€)

lglClways. (r-<T{q )

b) Sometimes. (nlnt {c{r)

c) Never. (+,{-& +q )
7. Teaching of my teacher helps improve my thinking shll (qm< frst<F( I fffu+ra frE-r qm< ffi

ffr9Xlvt +c<l

rxfRlways. (ficc{ )

b) Sometimes. (cE<t c&I)

c) Never. (+-+Q al ;
8. My teacher takes extra class if needed. (!{lr${ ftF$ I fifu+t zftclqr{ qBfiF sF rfi)/-

u.afnlways. (aEaqq )

b) Sometimes. (w$ lro)
c) Never. (e-l-.rQ m ;
g. My teacher takes class using ICT (qrxl{ frqs I ftBEt Computer, Projector Effl fll r+q )

uffl*uy" (T+ar{)

-, b) Sometimes (q6qr qr<,,

, c) Never (+-l-& m)



ffi se€.erymmffi @wmffiffi@W &ssesffiffiffi@@ ffieffi ffi

Srtwdem€e3 Pnoeess

SLLbjecr: {b *wgai;'
Put (1/ ) on the right answer.

,-r - J-!5f J€?4t€S /er

1. My teacher takes class regularly in time (qffi Rs-s I frfu+t ?qfrs 6.s c{rg Ttra t{lffi{)

ir/-frlwayq (xaqT I
b) Sometimes (ctRt {c{r)

c) Ngver (etfr m ;
2. His / her method of teaching is attractive (qtc|r Fsmr/ FrfusR ,n5-rr+f 

Xe 
qr+qfu )

ga)*hays. (qfiq{ )
b) Sometimes. (ft{r TC$)

c) Never. (+.l-+1q{ )
3. My teacher tries to complete the syllabus in a planned mzulner t rnrr ne-fift6-g1 ffiTa1al TrfrT

"ttlEc rF qg*' qfr-+ e*qrc{) 
- - r------- \:r!rn I rr-r"r-rrrr.nl 1r

y;fi:elways. ({qqnr;
b) Sometimes. (cE<r {Hr)

c) Never. (T.rdt ir )
4. My teacher attends class with full preparation. (\fiTti ftEE I ftk+t :r<aq{ aEF frrg 3'Ia w[ffi;

t-ffi'*^yr. ({-{TTr )
b) Sometimes. (:rtr<r cc$)

c) Never. (Trr& qr ) i
5' My teacher encourages me to ask questions in the class (w{r ftm u ftfrEt sr{ x-{ +-scs EsrR cq.{)

ua)flways. (a<ar* )
b) Sometimes. (qlrd tc{r)

c) Cets irritated (R-ffi:1+)

6' My teacher gets pleasure to help me whenever I need even after class (qmr ftsr l Rfirfl qmc+,lry--*cs qr+rq tEIqq er{FF fll.Td,frr,€)
ua)-Always. (T{TT{ )

b) Sometimes. (qr<l {ctl)
c) Never. (TrFQ ar )

7' Teaching of my teacher helps improve my thinking skin (qqe fts6+r l ftkem frq+ qmE ffi
1frp a-qmst Tr<)

\-$?ways. ()fffi{ )
b) Sometimes. (cElt {qr.)

c) Never. (qfit qr )
8. lyly teacher takes extra class if needed. (qrlF fts-f I Rfu+t AC3E-H qBFs s]r rfi)

ulf tlwayl (l-<qsr )
b) Sometimes. (rtrrr cc{D

c) Never. (+-q-rt m )
9. My teacher takes class using ICT (tm6 ftq+ u ftp.O Computer, projector EInf sF o,T ) 

'

-zf'll*uyt (c<mr)

b) Sometimes (rga ry6a;

c) Never (+"rrQ qg

Year:

Do not write your name and roll no.

S*rwszr>'t t*a har

ia



K @\*

ffi m&effiffimH @e"waffi ffiffiy &ss&#wffiffi#@ ffieffi ffi

Sftsndemtse ffieedhaak om TeaehE mg-Learwaumg Prscese
rary{ax rt-{u{&etjee

Sr,rbject: {l t rrt't, ij
Put (y' ) on the right answer

Year: ,15 ,i {e ,, u-rl, r
Do not write your name and roll no.

1. My teacher takes class regularly in time (qmi fiT-{ I FrF+f i{fr-s 6$ :{cG FIrs qjr4q)

;{ N*uyr,(T+al< )

b) Sometimes (qC<l {c$)

c) Never (e<-lt at )
2. His / her method of teaching is attractive (qfirg frer$v fi&.sF "tvtra] t{ q{sfu )

jilrJw^ys.{T+tffi )

b) Sometimes. (clr<r {Lv)

c) Never. (etit m I
3. My teacher tries to complete the syllabus in a planned manner (*nm nq+lnf+r lkl<l qlfr$

"[]6r fi{ *rcs \qfr+ e*V m+)

y)'Always. (aqaqs )

b) Sometimes. (TInr nBfi)

c) Never. (ol-.rQ m I
4. My teacher attends class with full preparation. (qmfd fteE I FF+t:r<qr{ AEB ficr FIc{ Efrqi )

g/tJr^y"- (q<a{q )
b) Sometimes. (ctnr rrv)
c) Never. (qfit qr )

5. My teacher encourages me to ask questions in the class (eryqq fts-f I frkq *rca ttfl q<rcr Bs{.{ rq-{)

gr)r'elways. (c-<rrr )
b) Sometimes. (cE{ cwr)

c) Gets irritated (nas C$
6. M;z teacher gets pleasure to help me whenever I need even after class (qmg ftsr I ffk+r qnr<e

cr{{]'firrs qFrq tft lt{ qr{fr flcfd 'lcN)
y{Al*^y".{a-+al{ )
b) Sometimes. (lIr<I {cl])

c) Never. (+l-"rQ m ;
7. Teaching of my teacher helps improve my thinking skill (qnra ftEl+r I frft-+re frq{ qtffi FgHB

1frcs :rqrq qq
@Always. (a-<rl* )
b) Sometimes. (w<r cc$)

c) Never. (r.rrtr m
8. My teacher takes extra class if needed. (ErqT frqs l ftft+r dmq-rq qefis FF cf{)

lr4{ways. (a-<al.* I
b) Sometimes. (ct<t lat)
c) Never. (T-.f& a{ )
9. My teacher takes class using ICT (\rIcR fiq+ I fifuEt Computer, projector Etdl flr trr{ )
a) Always (rqrir{)

b) Sometimes {ctr<r {Ear),
yi)'Never (e-+fi m;



I;rjb E\:ry'na: Q.l:a3:.bz Assal:Pan:Gc G,gII,_l ,J _l :5 :E=.1 ,,J l

Stuedem.*sp Fee'dbee*l em

Do not write name and roll no.

1. My teacher takes class regularly in time (qmrr fiFs l Fr&-+t ?ft{ fr-r accr FIra qF{)
,4

glY alwaYs, (:r+a'a-g ;
b) Sometimes (xlcl{ ffil)
c) Never ($-.r+i ar )

2" His / her method of teaching is attractive (lsrxra ftqmT/ RksF qs,[il T< csFftft{ )
r-a)-Always. {aq-aqr )

b) Sometimes. (ttr<r ral,
c) Never. (E"n? +r )

3. My teacher tries to complete the syllabus in a planned manner (c{t{Ia Fm-$1ff&-fi qETqqr EIfrT
"fl}-qs rlq +-<,p cqkf q+q rh-{)

,44*ryr. (q-<q!r )

b) Sometimes. (q[<r {tr)
c) Never. (+.fiQ q{ I

I

b) Sometimes. (qrsr qffi)

c) Never. (T"firt i{ )

5. My leacher encourages me to ask questions in the class (\sNF fie-s I Fr&-Er sm tf{ +-<r-s EsrTs m{)
,gffiays. (q-<qrr ) -

b) Sometimes. (qtnr cal)

c) Gets irritated (RlE E{)

6. My teacher gets pleasure to help me whenever I need even after class (q'q6 FrqE I ftfu41 lqt{rq
{RIsr +-rrs "Il,rc{ {ft qq (4:HR Slrcr '1t_38)

'-afel*^y".(rm4rr )

b) Sometimes. (w+ lra1

c) Never. (T"tii qr )
7. Teaching of my teacher helps improve my thinking skill (wr:na Fffirq" / Ftfu{ Frq-{ wffi ffi

1frrc rq6q a6;
\-/"iIruyr. ({<,i{r )

b) Sometimes. (qc-<r rw)
c) Never. (wlt m 1

B. My teacher takes extra class if needed. (qTR Frq-s / ft&-fl at.qqzq' iqBE6 flr tr..{)

1afilways. ({<alr )
b) Somefimes. (xlmr sL\-J)

c) Never. (+,Ri +r )
9. My teacher takes class using IC'f (rqtqB Ft-,r+ Z RfB-q Compuler, projector El{l flr r+{ )
a) Al',vays (:rqvr)

b) Somelirnc.s {rtr+ Nmq

1$,61ev.,r { {,"r--rd r'l)

?3

Freeess
,J- a

JZr"svt+tla Jen
srrbyeci: /lAfUg f, k'

!

PLit (vr ) on lhe nghl answer.

Year: lsl fltw€Sfif



d mru€eryffi affi @esmffi u*@r &ss@#ffip@ffi €@ ffieffiffi

' )tt:i;x,iffi'j^' regularlv in time (wq1 p** z fttuqr ?ffi* Fs ooc{ sr* qrr-{)

b) Sometimes (ctmr {c{r)
c) Never (+"1-& ar ;

z. His / her method of teaching is attractive (qr\fa furr+V Ftfrq? rur+f T< qrdsfu 
)"ffi1ways,({-{ccr ) 

I r.fn/ I rrYYl:r -lYl['ll p wrrrfi )
b) Sometimes. (:rf6 1111)

c) Never. (T.fit ir )
3' 

ry*"#ffi;H'HT 
the svllabus in a planned m.urner tq*m aq-s/fffrsr ffir-* o,fr-$

defu^yr. (c-nr" I
b) Sometimes. ({rlr car)
c) Never. (T{-{R qr )

^ :Xr::::',ffiT 
class with full preparation' (q4-s FrE z fttu* qnr{ ap* acr n.r Em{ )

b) Sometimes. (cttl| TRr)

c) Never. (eag r* I i
5. My teacher encourasps mo ta ^-t- ^----

y*,(t*uyr. ,r-.r*oi"'"t 
me to ask questions in the class {qmfq ftE-+ r R&c( $,8{ tf$ s<s bsan rq.q)

b) Sometimes. (qtr<r {cr)
c) cets irritated (R.-<g q,q)

6' 
ffi"#ffi'$"fr"ftH * T&;tenever 

r need even after crass (qr+m fts-r r Rtu* emn=
,q

g)zfJways.(crflr )
b) Sometimes. {ttr<r TC$.)

c) Never. (fi-& qs )
7' 

Si:liilt# 
teacher helps improve mv rhinking skirr (qmr frsffi z fftu+m ftq+ qr*r ffi

ffi*uy".(T{fi{ )
b) Sometimes. (llr<r ccqr)

c) Never. (Tmtqr )
8. My teacher takes extra r1,.. iF -^^r^r ,+ A

1)rrt*uy".(cr4T{, 
"*"' class if needed' (Et{Itr ftsr I ftu-*t ?*ils.* *BRF }'F F0

b) Sometimes. ({r<r crqr)

c) Never. (+-l-a\ m )

; ffi:tfrfiies 
class using ICr (**n ftq-s r ft&* computer, projector EFr Hr rr{ )

b) petimes ({r$ rrrD
{Never (+rnQ an;

[_ ::: -l
- :. j::.-. L: :..... j.).\..4a. 4 :. : 6: na, ; *-;

A.(

l

i

I

j

l

I

i

l

l

I

I



# *,?'fi
i:s fire*,erffiaE

5/e @
-,1

@wmffi ffiffiSf &ss&#ffiffiffiffiel ffieffiffi
Studem*se Proeese

SLrbjecl: {Z *-90,.{i
Put (V ) on the righl answer

Yoer. I i ''t-; )i)iig51r'.'-

Do not write your name and roll no.

1' My teacher takes class regularly in time tqr{s fiq-s I ftkq hfrs trs qc6 slcs qlcr-{)

,af ltways, {r+am ;
b) Sometimes {ctm lctr)

c) Never (+rQ qr ;
2. His / her method of teaching is attractive (qrfir ftqm-d/ RR-fl< fl\gjrat {< qftfu )

..t,af$ways.(rmflq )
b) Sometimes. (llrnr qal.)

c) Never. (T{€ T{ ) ."

3' My teacher tries to complete the syllabus in a planned manner (qth ftq-+1ftkfl ffi+,,H {Rr
"tt}-ec r.ts +-srs qF+ erym{)

1,ffiways. (T<a1q ;
b) Sometimes. (clr{r {w)
c) Never" (?rfit i{ )

4' My teacher attends class with full preparation. (qqq fts-s / ffffi:t<-aaa gq1B Frs flcr rq6fi )
9/) Always. (q-fisr )

b) Somerimes. (clt+ {c$)

c) Never. (+{-.{i rr )
5' My teacher encourages me to ask questions in the class (qq6 ftnrr I Rtrq gnc ?H a.dcs EqcR fi-{)

y,ef$ways.(:r<am )
b) Sometimes. (ltcsr ct{I)

c) cets irritated (R<u:1+;

6. My teacher gets pleasure to help me whenever I need even after crass (qo,T ftq+ r Rr-<Fr qrT[-s
{RIri'Tdrg "tt<cq tft:F qr{fr stc{d elc{€)

t lfttlways. (mcm )
b) Sometimes. (ft<I Tcfl.)

c) Never. t+lfqq Tq )
7. Teaching of my teacher helps improve my thinking skill (qnrra frElri / frhfl< Rq_+ qrqR FgllB

$-cg qq?sr Tr<I

tffil*^yr.(>mqqr ) 
t

b) Sometimes. (clrEr cc{r')

c) Never. (qfi\ qr )
8- My teacher takes extra class if needed. (w{< ftys l ftkEt aEIq-6{ qeRE sE .o{)

a) Always. (T+all )

Sometimes. (qg5q1 q*;
c) Never. (Trr& nr )
9' My teacher takes class using rcr (qry ftq+ I Rfuo computer, projector EFrl 3'E rfi )
a) elways (maqy

b) Sometimes (rlc<r l1r<r)--
aflzl{lever {+ti! aql

w iL{ rs { ketjre



Em&eltrffimffi ffie#mBB€W &meffiffiffiffiffiel ffielBB

$ftwdemtse Feedbaek om Teaefunmg-LearmBmg Pnocess

'fu^',, ;t; t fo 5er t 0""')

sLrbject: {lt,,qe lr' 

- 

Y"ut' !5/ Stn'ies'fi1

Put (l7r ) on the igh, unrr".. Do not write your name and roll no'

1. My teacher takes class regularly in time (qFIr fiT-s I frk+tkfr-s fr-s nq6 Hfi wtcfi)

6t1*ays, (:r<tln )

b) Sometimes (xnn ccqi)

c) Never (p{FE 4r )
2. His / her method of teaching is attractive (qlfl< frsm</ ftFfl< "l'ulnt Xl qldsfu )

.^f$*uyr.({+am )

b) Sometimes. (ctr<{ Tc$)

c) Never. (e+r? m;
3. My teacher tries to compllte the syllabus in a planned nranner (!flnm Rq-+/fffu-+l ffiT-m $frs

dsq [lT T'dcs qRs R*q lfi)
lufifu^y". (>r<qrr )

b) Sometimes. (ltr<t {c{r)

c) Never. (Trr& a{ )
4.Myteacherattendsclasswithfirllpreparation'(ramTftq<elffffiflT<qr{aqBfr({FIHqtc{-{)

pffi*"yt. (T<rr{ )
b) Sometimes. (clrt rtu)

c) Never. (<p{-fr ar I
5. My teacher encourages me to ask questions in the class (qNF frFr I FF+t flE{ d{ escs BqvrR fiq)

vtfil*^yt. (a-+am I
b) Sometimes. (clc<t Tc$)

c) cets irritated (R'€ €)
6. My teacher gets pleasure to help me whenever I need even after class (ql:[t{ ftqg I ffffi wffi$

TRrc] T:rN, {Krd tft:g er{fr sl[c{ "ft-"€)

1affilways. (a-+a+r )

b) Sometimes. ({rc<t {c{D

c) Never.le+.fi m )
zt. Teaching of my teacher helps improve my thinking skill (qnma ftsrfi / frFfl< frqi qt{l< ffi

1frm r{rsl+ir1
gffi*uyt. t:l-fis{ )

b) Sometimes. (ctr<t :rm')

c) Never. (er& m 1

8. My teacher takes extra class if needed' (lrlrF ftE-r I Ffr-+t ?mq-c{ !{&Fs flr rrq)

a) .Always. ({fiq{ )

b) Sometimes. (clt3 :lts')

\!)zx'ever. (e+fr m I
g.MyteachertakesclassusinglCT(RflTFftT-flfik+tComputer,ProjectorErflFE6{)

a) Always (>r+fi{)

b) Sometimes ({6a qE<D

, y6"u", (+rnt m)

r ?I-

t3



ffim€'erymmffi @wmffiffi@w &sswffi@ffi@@ ffieffiffi
Strudem€se Fnoeess

SLrbject: lb u;"geL'
Put (y' ) on the right answer

,..j - J-/5;r J €2.1i€S let
your name and roll no.

1' My teacher takes class regularly in time (*tTF ftET I fifu+t ?hfr-r 0T Tcro Frfi *tF{)
u*t'61*uts, (a-<nr* ;

b) Sometimes (116rr cc$)

c) Neyer (q1*& av ;
2. His / her method of teaching is attractive (qtffi ftsma/ Bfuq< flVlrqf t{ qr+qfu )szf$w^ys,(:r+aw ) 

I I rbr 'r' I rrrYrd -rYrar a.t v(r?*rl{ 
''

b) Sometimes. (xlnr ccfl.)

c) Never. (errQ qr 
1

3' uy teacher triesto 
:Tpg: the syllabus in a planned manner (wr"*ra frw-+7p6q1 qE+D1-I ,,ftr$9.ro +-<rs qfr-+ €sy Ba-{)

ryd) Always. (Tfil.* )
b) Somerimes. (cI6{I {c{r)

c) Never. (fl-+R q{ )
n' 

Yl}*:n"rttlends 
class with full preparation. (qa6 frsr l ftfr-+t :r+qqr qEB frc{ fica !srrE-{ )\iry Always. (a-+t+s I

b) Sometimes. (ltnr lcv)
c) Never. (+l-it q{ ) \

5' My teacher encourages me to ask questions in the class (qwB ftsr l Rfu+t pn-l zfi +<rs Eq,,q rq.{)j-wuys.(:r<arc) 
rrrt'rrrrrr..rL-r q?'

b) Sometimes. (qrrr ccv)

c) cets irritated (R.-<g. qy
6' My teacher gets pleasure to herp me whenever I need even after class (qrq* Rsr r R&-+t enrr.q{r+cr frm "rme tft qq qr{B flrrd etr$€)

,i{tJ*uy".(T<rrr )
b) Sometimes. (rIr<f Tc{r)

c) Never. (+rr& il )
7' Teaching of my teacher herps improve my thinking skiil (qrq' frs6+r z ftfu+r< ftq-+ qmn ffitfrcs ryqlssr +r<)

.,fi,**:;,*)
b) Sometimes. (ltr<r ctqr)

c) Never. (orrQ aq ;
8. My teacher takes extra class if needed. (q:ilT ftFs I Ffu+r ArgE_6{ !{BFs Ttq r{{)

a) Always. (r+tra I
b) Sometimes. (clnr tcvD

y;ffir"r. (err{t ffi )
9' My teacher takes class using ICT (wqE frer u RFo computer, projector Erdr sF r++ )a) elways (fiTc{)
bpetimes (ltr<r Ttrir)

1p[Never (efi! aq;

Year:

Do not write

ia

S*,$+<sun 71)6 r



@*'*e
5.tt

ffim€effiffimH

Stmdem*se ffieedhaek om Teaefu ilmg-&.earwaumg Freeese
?'{r. ?." n it-4 isiEh*;re

Subject: fl erugr: l"!

Pui ( y' ) on the right answer.

Year: ls i {e rrr"sltr
Do not write your name and roll no.

l.Myteachertakesclassregularlyintime{\{lq<ftqslftkEttqF$'fr-+aqc{sl6sqrn-{)

,{-tl*^yt' (c-fim )
b) Sometimes (llr<r :rag)

c) Ngver (+,.rfr ar )
Z. His / her method of teaching is attractive (qltl" Fmr$T/ nFfl? "l*-nin 5 ql6fu )./-

5frelways. (c-{4s{ )

b) Sometimes. (c[6a1.*,

c) Never. (erfr m 1

3. ;, d*;r tries to complete the syllabus in a planned manner (qrrr< ftq-+lfiF+r qfr€Et {tR-+

,.l,*7x qfls qfi-s erq an-q)

g)'fiwaYs' (:r<aqc )

b) Sometimes. (ctnl {cto)

c) Never. (o++t m I
4. My teacher attends class with firll preparation. (qrl< ftr+ I ftfufl q-fiq{ Aqe frCr SIC{ qfr4q )

,-'
ra)-nlways. ({<rrr )
b) Sometimes. (llc<r rIBo)

c) Never. (+l-.rE m I
5. My teacher encourages me to ask questions in the class (qm{ RFs I FF+t SEc ?fi qsp Eqn{ fii)

.r'Jelways. (a-<am I
b) Sometimes. ({r<r cB$)

c) cets irritated (fr-s:rl
6. My teacher gets pleasure to help me whenever I need even after class (qqfs ftq+ I RFfl qm$

Ir{l'{r +i(!r qrm tft q er{fr F[ffi,lGl€) ]
X$t*uyt.(c-{crr )

b) sometimes. (r15ql rcll,

c) Never. (p{sfi a{ )
7. Teaching of my teacher helps improve my thinking skiU (qt$< ftslT< I ffFq< frs-{ qrffi G"ry

$Njtrlrsl T6<)

4ffJ*uyt.(a<rs{ )

b) Sometimes. (clt.t {c{D

c) Never. (T{-& q{ )
8. My tggcher takes extra class if needed. (qTF frw+ I fifr-+t dE$qH qefiE $r r*.{)

'/-
4)/Nways. ({fiq{ )

b) Somqtimes. (ctc<t sBs) . '

c) Never. (el-& m )
9. My teacher takes class using ICT (wtTF Rq+ I FF+t Computer, Projector EFtl fF C+-q]L,

a) elways (m'+aq;

b) Sometimes {cltq sf{t)

.gfN"r". (+l--r? m;

@wmffi ffiffigr &sm@effiffi ww@ ffieffi ffi



rs,fi3*:fil.rfitd'll*' ffi

Put (f/ ) on the right answer Do not write your name and roll no.

1. My teacher takes class regularly in time (Rrlcl< ftE-{ / fifufl ?ffi-f 6-{ ryH Ffifi !flcfi)

,'aYffiays, (a<ar+ )

b) Sometimes (cf+ rco)

c) Never (o+fi q{ I
2. His / her method of teaching is attractive (R{tfl? ftqm</ fifr-fl< ,ls-tr+l t{ ssl{{fu )

*fiways,(c-{arr )
b) Sometimes. (cE<t Trs)

c) Never. (+l-.rt r* 1

3. My teacher tries to complete the syllabus in a planned manner (qmf< frq-+lffk+f ffiT-FiI ulFrs
thq r-n T{cc, qRr erv IF{)

ueffi.uyr. (rmc{{ )
b) Sometimes. (llrqt cc$)

c) Never. (+'{-dq ar )
4. My-teacher attends class with firll preparation. (qq1frw-+ I ftffi ryqa:q-{ aEB fr6r flH lltcrti )/--

rr.a)-elways. (T<fiq )

b) Sometimes. (ctc<r cB$)

c) Never. (Trrdt.ir )
5. My teacher encourages me to ask questions in the class (q{F frw.-r / ftFsl fic{ zft qsrrs Eqaq fi'{)

--ry)Clways. (a-<r{q ) '
b) Sometimes. (m{:wr)
c) Gets irritated (R"ffi trq)

6. My teacher gets pleasure to help me whenever I need even after class (qtlla frqE I ftfr'+t wrnr
IlqHr TTCU {r<rq tfr qa omR ilc{-d efrr€)

$lw^y".({<T{r )
b) Sometimes. (TlKl {c{I)

c) Never. (qcqt a{ )
7. Teaching of my teacher helps improve my thinking skiU (lnlTB ftsr+r / fffusta ft*a qm< ffi

1frts c{Esr Trd)

*efffiuyr.(>ff4.l-{ )

b) Sometimes. ({tc$ {r{r)

c) Never. (etrQ m ;
8. My teacher takes extra class if needed. (q{r ftw-s / FF<FI d$lq-r+ \{&Fs flc r+{)

,sY1ni"y".(r+avt )

b) Sometimes. ({trlr lcro)

c) Never. (?irde ir )

9. My teacher takes class using ICT (wlllr ftq+ I ftkfl Computer, Projector Eldl FI{ rfi )
a) Always (r-fic{)

b) Sometimes (q5{ $c$

lalf-Neru. (++ai m1

5j

€reft,etrffiffiffi ffiwmffiffi@gr &msffiffiffiffiffi@ ffieBffi



4-.1s. s;ry -,deffiig5wwffig
S€usdem€ee Feed&aek @ffi

S*q"t
Subject: {b *,wgalt'

Put (/ ) on the right answer.

Pneeess

Year: lS-t' S er. r" ,ftn
Do not write your name and roJl no.

' Jry;:;:,.:ffi'j*' 
regurarrv in rime (!sm{ ftF+ r fttu*hfr+ frf rc* srn 

",c,,)
b) Sometimes (rtil tcv)

c) Never t$rr& rr )

' J!l,H,ffi] 
of teaching is attractive (urr'{" fiTFdr R*-$,u ,e** d{ qtrtu )

rbfsometimes. (arqr rBr;
c) Never. (qqTl qr )

3. My teacher tries to rrrmnlara lL^ ^--rl
"tr6r .* +_gF# :HHT 

the syllabus in a planned manner twrr 6**6U* ,rfr.*,o, o,fr_$
gffiuy". ({<qrr I
b) Sometimes. (116rr cmr)

c) Never. (w-+t ry I

' Yffi:lffiT 
class with tull preparation' (qmm FE-+ u fttu* a-+rsr aEF nr* sE{ qrm{ )

b) Sometimes. (cEir Tcqr)

c) Never. (T.fig i{ ) \t 
Xffi;iffi';*"s 

me to ask questions in the ctass (q*rd fte+ r fttu+r prr-q rr s-d6s Eq,,E rq{)

b) Sometimes. (TIr{ TBrD

c) cets irritated (R-s.€)
6' 

ffi"ffi#'$THH * ffiIrenever 
r need even after crass (*,{r ftE+ r Rfr-$r qqrs

,)lp"yr. (q<rr{ )
*4Sometimes. (Ttr<| rRT)

c) Never. (srt& {.{ )
7' 

ffil{ilt# 
teacher helps improve mv thinking skilr (ermra n"ry r fifr+ra frc-{ \nr* ffi

") j!*uyr. (qrarr )
..,bf6"**i*"s. (ctnr lao.)

c) Never. (Ty& +g )
8. My teacher takes

a) ,tlways. (qfiw , 
"*"' class if needed. (!fl,,r fts-$ l hh+r &flqri lqeR* flr o.{)

,.blfometimes. ({m rnr)
.c) Never. (F{at rr )

; ffi:t "#ies 
class using ICr (t$qrs nq-+ u Rh* computer, projector sril u,m r++ )

b)_prnetimes (clnl wo)
\4f Never (+!i{i ?r)

d&@e@ffiffiffiffi @wmffiffiffigr &ssw

A.)e

ii.

r



reltirctrmmffi <=\ ==a1l I*,1, !.l 
=l 

I I 'J-\/

Stu:dtemttsp ffieedlbac*s om Tea,aha
G$ninca'nrta, AAaX

srrblect: €wgitsh
PLit (V' ) on the righL answer.

'rr*f elways, (a<nx ;

" b) Sometimes (fint n)

c) Never (+-+<t at I
2. His / her method of teaching is attractive (qlq< Fmrffi/ fi&-+ln fis,tnl T{ q'rd{qri )

yil-Always. (ctsm{ )
b) SomeLimes. (w+ qffi)

c) Never. (p'qat m )
3. My teacher trles to complete the syllabus in a planned manner (crn{'t{ fte-sifie+I rfi+Flql {rRT

"rr!-q{ r"R qsccs qks qirq (u!-{)

yehlways. (:r<qc{ )

b) Sometimes. (clr{l nBr)

c) Never. (T,{ai ir )

4. My teacher attends class

yil/Aiways. (a-fir{ )

with full preparation. (e'ma frq-+ / ft&-$l :ffinffi tgp ftrs p1m

c) Never. (+"nt m )

5. My teacher encourages me to ask questions in the class (\{Fffi FIFT I Ftfr-+t Sfca A{ ap-1rc $qafE rr{)

4)Mays. (:l.<alq )

b) Sometimes. (fiFr cwr)

c) Gets irritated (ffis ?1r)

6" My teacher gets pleasure to help me whenever I need even after class (qr{-g Frq+ I ftfr-41 qqks
rI{Kr q{L\5 

"n<rq tft:F eqqfr FE{{ tr\e)

1il-fi-ways. (xfis? )
b) Sometimes. ($r<r sctl)

c) Never. (o'.nt m ;
7 " Teaching of my teacher helps improve my thinking skill (qtqta Frryr+.{ / ftFrslr Fr+-q qTIi ffi

Ifr-ctr a{xvl -st3)

VD/AIways. (,r<flr )
b) Sometimes. (qns ms)

c) Never. (+qci 4{ )
B. My teacher takes extra class if needed. 1wr+f< Frn+ I

1g),at-ways. (r<ma )
. b) Sometimes. (llt4 rcil)

c) Never. {=t+a'a -Pr I

9. My teacher Lakes class using

g*itflways ()11'l:{li)

\,,ia)-So ri r et imes {lr+ :i.tr+)

c) Ncvr-rr (+"t+t 
"r-l;

ICT (qFTq FTfl.F / FfiPTl

j

Freeess
aryb (

Ye,rr: lS i $eu.tc sfut

Do not write your name and roll no.



x":r,LrH,"e r :n€rfl @rug.ffi H H€y Ag,g*.fl rffiHm,tmffi #,effi ,

$rilltdigrl,is' Feedhaek ipm T,eae,r: : ng-,L.Cermil sag Fnr*eeSS
t1t,.Z i ii c n t rut r.\ -[ >-/'",.t.,.,-

sLibyeci,: it, j itsh year: tS? Serarc.rI;,.
PLrt ( y' ) on llte risht ans,arer. Do .not tt/rite name and roll no.

1. My teacher takes class regularly in time (q{rr Fm{ I Ft&-+t hfr-r F-r rqg FIr q1T{)

" {alwayl (rr<flT )

b) Sometimes (Er<r rrtl)
c) Ne'rer (+"ni q{ )

2" His / her method of teaching is attractive (qnra Frei.e-ql Rft-qln "i*-,rllr t{ *matfu )
1ffiiways. {:T-<-{'+T )

b) SomeLimes. (llrar {c'rT)

c) Never. (!IFt ir )
3. My teacher tries to complete the syllabus in a planned manner (.qfqT{ FIq+,iftfusi qfiTaH $fr-$

"flf+q ns <r-<cs qks e*s'cq-{)

\g),,Afways. 
(r<am;

b) Sometimes. ({tml rar)
c) Never. (+rnR +l )

4. My teacher altends class with full preparation. (qHr< Rq-s / ftfufl ffi4qr aqe Fm Tm !flrfi )
vil.Always. (r<ae-rr;

b) Sometimes. (xlc<r {Ei)
c) Never. (fleQ qq )

5. My teacher encourages me to ask questions in the class (wlqrr F1q-f I Fr&-+t F1H ?m +-Em EqqR c6-{)

19),a1ways. ({<lq{ )
b) Sometimes. {{ri{ {clr)

c) Gets irritated (frnw q+;

6" My teacher gets pleasure to help me whenever I need even after class (q'qr< Fm+ I FtR-+t q:{r+
cTqI] {its ,lTrrq dft qq ,srs-{fr sE{-d "it"€)

1*'A1ways. (rq:Trr )
b) Sometimes. (rlr+ qc<l)

c) Never. (+viq rq )
7. Teaching of my teacher helps improve my thinking skili (qTF ftq[+R / Ftfr=pl? Fffi{ qTF ffi

1&ns xqgq 161

t"afAlways. (r1jrrr )

b) SomeLimes. (rll-<n vcll)

c) Never. (s.rrt nr )
B. My teacher takes extra class i[ needed. (urH? B+-.F Z FffB+t dcrqtr q&fj.s *]z ffi)
yr|l1ways. ({<-4-fi )

b) Somelirnes, ({lnf :t,,Jo)

c) Never. {+,R} +r )
9. lvly teacher takes class using ICT ('rji;T6 Fi++ I f:tt+r=t Computer, projector ,alrl Ffd Gr{ )

\ffi'.,,,rys 1,, ili'1,i

\b{-3o rrreliri r,.rs {:it{,il tlr-a,r)

c) 't,.v, r {.:."r'r -r:.i



Ntx-*,a'f Y*awiw
S LLb_1 ec t;

l

Ln gLtsh

PLrt (lr ) on the rishl answer Do not n;t,tne and

yil-elways, (rmfl{ )

b) Sometimes (rt5a1 ,*,
c) Never {+vrQ air I

His / her method of teaching is attractive (ontq< FffimRl fiFffi flu-lrql t{ qrfiq{ )

1;d-always.1nqrfir )

b) Sometimes. (cr+ q&])

c) Never. (flq? T )

3. My teacher tries to comPlete the

"nlc;r rm 'rEp qE-+ esq rqq)

y#always. (T<{'+1 )

b) Sometimes. (qr+ cco)

c) Never. (+'r+Q al ;
4- My teacher attends class with full preparation' (rflqlq Frq+ I FIFfl T<'qsr ?rqe fict TIm qtrfi )

lglAlways. (ffir-ir )
b) Sometimes. (clm{ nc<r)

c) Never. (e=nt m I

5. Nly teacher encourages me to ask questions in the class (qW< fiqT / Bft'"{l SIII fl1 +-<Co EqrR (q-{)

q;}dlways' ({<qqq )

b) Sometimes. (llr<{ {c$)

c) Gets irritated (R{E s{)

6. My teacher gets pleasure to help me whenever I need even after class (qCId Ftq+ I fifuSI qmf,{

rI{F5 T{qs "t<c< X$ =3 
.mfr $c{< "t{€)

1g)..Always. ({-+l'ln )

b) sometimes' (rmr tcq,

c) Never. (e++? ++ I
7. Teaching of my teacher helps improve my thinking skili (qmq Fqrrr / FtfuslE Frqq qER trsHB

$ico atrlr-slrr<)

s"afelways. (r<am )

b) Sometimes" (*nt w';
c) Never. (-+'r+tr al I

8. My teacher takes extra class il needed' (oflql{

S),-ttf aYs. (rqa:i-"it )

b) Sometimes. ({lr<}. vctlt

c) ]tlever. (+"R-1 T'.r I
9. My terr:her lake:; r:Jass usirlg ICl (e+tql< iitria /

;r) .''lw;iy.. 1]'2r: :)

,r}f-solrri: I i rnes (riii.'li :nr-":l)

i 1 ri, r,., l.-=.-:; ,, rt

t*

,ffi&ffiwffiffi& ffiwm$fu-wffi #,rffir$SflK.tr . 'R'ffi ffi ffi g i ]

write



,",* n

$'turrdemtsT Fecdlbaek om Teee,h-Hmg*fueernilms FrCI,sess
i'yat^,izb K.v^ Prua.,t joeuyir-

SiLbi.'ct: lng hS h
Pui ( Y' ) on ihe ngl-rt answer

1. kly teacher Lakes class regularly in time (qrrm' Fmo r ffi-+t Afrr $-+ l'{cT flca oq]m-e)

1;)- xlways, (a<rrir 'y

b) Sometimes (ltr<r arfl') "

c) Never (+++Q +r I
His / her method of teaching is attractive (qtq? Ftqmr/ RksB flvlnr "Is 

q6qr )

1;s.filways. (a=rarrr )

b) Sometimes. (sir<r ncl,

c) Never. (+.rrt al )
My teacher tries to complete the syilabus in a planned manner (tq|Itd ffi7Fre-fl ,fR-+-rfdl qfRrs

"na-ot crs E-<rs qk+ esq H-{)

\d-,kl*uys. (a-fis"{ )

b) Sometimes. (rlcEt r6u)

c) Never. (n r+! q{ I
4. My teacher attends class with ful1 preparation.

1-9r)-Always. (r<ra:r ;
b) Sometimes. (1r+ vrru;

(ww< Ft+-+ I FtB-+t T+ryq{ aqB"

c) Never. (+-fiq q{ )
5. My teacher encourages me to ask questions in the class (qT1-< ftq-s I ftkq flra ztg q<rs

r-eftlways. (rnrrr )
b) Sometimes. {llrn| rcrl)

c) Gets irritated (Rls qa)

6. My teacher gets pleasure to help me whenever I need even after class
nqr{T ffics "rr<ra 1ft qq qraft slc{< "rt-<\s)

ya)-{1ways. (r+qqr )

b) Sometimes. (qB{ rr{r)

$rv aqtmst +r<y

r.a)-Always. (mqqTr )
b) Sometimes. (qr$ ffir')

(ortfl{

,6;1t5rl

i

-l';:.: Ar.,n fl'l .QUaIi't-;y^- ASSatf'A71 G,tC .E e j j

J-Year: /1t' 5ezlt€5 /ey

?, ,rt *rit, y"r, , g@:oll ,o.

f:'-



'*\-*ffim*etrffEmH

- u'dic,nrtse Feedhaek om Tea'glhlmffi-,Learnnmg Fre,cess
Jbninr.,nda Clnxiahaul2 f tZL)

SiLL-,iecr: tngl*h yerr: lSl Jen.ush,

4. My teacher attends class with full preparation. (qtqf{ FFe-s z ftfua1 a<1q{ AqB fu{ ncr lctrrq )
. g) llways. (a-fil.l )

b) Sometimes. (W+ lrqr)

Pui ('Vl ) on the righL answer. Do not write name and roll no.

c) Never. (fl:ft m )
5. My teacher encourages me to ask questions in the class (qrTF ftq-s I fr&-+t FfF ?m q-<rs EqrrE rqi')

*p) always. (q<mr )

b) Sometimes. (llcll cBU)

c) Gets irritaLed (F<s q+)

6. My teacher gets pleasure to help me whenever I need even after class (q-qr{ pm-q 7 ft&-fl qqlcs
{qlnT T-it\s "n<re tft qq e.c-{fr *lc4"d "lrr\3)

. .a/ Always. (ma*r )

b) Sometimes. (qrnr {rq)

c) Never. (+-rri m I
7. Teaching of my teacher helps improve my thinking skil (qrffi I ftR-qt< Frwl qcF ffi

$rrr qsq a6;
,, a) Always. (a+am ;
b) Sometimes. (qm *rr)
c) Never. (E=r*t +r )

B. My teacher takes extra class if needed. (\fl':qlr FI,rm i FfFr+f frc{lqc u{FsBs flr H-{)

, a) Always. (:r+aa31 ;
b) Sometimes. (:rlml :{r.$)

1-l-.

,/ ./,
€-"\ I=* 

'/

) $'ell
-J



gmi*.gi"ffiail ,ffiru*mHffi#mf 
'Aels;a,trE ffiffiffiiffi #,mffi,

$tude'n ts' Fee,.d,baek om Teaefrr 5ing-Lcarnr: ng Frors,css
$c,-z i i4 e.ryt r*^.f-u -{u lur,r*-

:'ll.ie,,t: i'"t .i ltt J, .,..... , .,t a-. -*f-. L,...)LLr'r Yelr': lSl fZ+t,f>f,3
PLrt (\z/ ) on lhe rlght answer Do not ryrite ilame anrl roll no.

1. My teacher takes class regularly in time {qqF Frr-r I FrB-+t hF+ fi=r {ct-.:r F1cl qtcr{)
.-aL always, ({<sr{ )

b) Sometimes {alr<r mt)
c) Ne.rer (flat 4{ )

2. His I her method of teaching is attractive (qtrF Fmir-fl F&-sIi "ts,imr F Et{sAr )
,ffiiways.({Eqrr )

b) Someiimes. (qr<r atu)

c) Never. {+=Ri +* )
3' My teacher tries to complete the syliabus in a planned manner (wqra Fm+uFrk+i "|R.f,drql $Rrs

"flz-sa trr{ qEcs qko esq [F{)

;a)-elways. (r-<rw;
b) Sometimes. {rtr+ m,
c) Never. (eai aa I

4" My teacher attends class with full preparation. (oltrl:r Frs-+ l fifr-q1 aqqq{ ape frcTr sllr Er6ry{ )
a) elways. (fic!,r )

b) Sometimes. (r1r3{ {c{r)

c) Never. (TlaQ i{ )
5. My teacher encourages me to ask questions in the class (qmF Be-f i FrBql ilr, ?H +-<F bq,Is (qq)

.1d-dways. (r<qr{ )
b) Sometimes. (TlcRr +6ll)

c) cets irrita.ted (krw q+)

6' My teacher gets pleasure to help me whenever I need even after class (q1q6 Frq+ I Ftfr-fi Eflrqr*
{H{i qdrs fficE tS q{ e{lfr srry "ti"€)

.-.a) Always. (T<-4rrr )
b) Sometimes. (firlt qr$)

c) Never. {T'.Fti ir )

7. Teaching of my teacher helps improve my thinking sklll (qtlqn ftqrsa / Flfuri{ FrE-a qiqB ffi
qfr-rs rqEr5i $-r")

.,,a)'Always. (T<alr )
b) Sometimes. (rInr ml
c) Never. ($!f;ri nr )

8. My teacher takes extra cl;rss if needed. (rqt.ap ppalr I Fff;r+f d6111q6 q&fis ;Flq f.1q)
.. r) Always. (n+am I

b) Sometimes. {:iinr :rcvr)

c) Never. {+,++r: -iir I
9. M-v teacher takr:s class r-tsins ICT (q:1g i+r+ I Frfir+l Computer, f,rojector ,.rfnl -rrpt 64-{ )
;,) \l'.v,ry, 1.,., .ti)

r--*rf'-Somct i rrcs {;i1i."1 :11p;

t:Jil,',.,'r(.i.' .,l

.i.7.
1.1a 4, I\,-J



,,#reelrrrnaiJ,,",ffiuiaffi ffi#&r ;&msffisffiffiffiffiel ffi mHH

$itiur,,ilis.nxa:' Fee*lba.ek Om Teatahlmg*fu earmnmg Fr*eeee
,itxkrt/ {apxr"izl

Vo.r. t r, J ,1 ,*r, Orfa,L 'Q'! ' t.J7 "r 
Y'SLLb.lec[: trra/*k

PLrt ('vr ) on the right answer Do not write Yottr name and roll no^

. ,.- a) Always, 1raryx )

b) Sometimes tclr{ ffil)
c) Never (TYFfi a-{ )

2. His / her melhod of teaching is attractive (lslffi Fffim-</ fitr-ffi "t^q-ftil t{ qtfiA{ )

..a) Aiways. {T<-'-{T )

b) Sometimes. (Tlr<r qc{])

c) Never. {err? m )
3. My teacher tries to complete the syllabus in a planned manner (*fls6 Fm-ffd+l ffi"{*ffi llFrs

"t'aec rF q<rir sF-+ es-q (q.c)

.,.a) Always. (rcmx I
b) Sometimes. (rm s(<i)

c) Never. (o'ni ar 1

4. My teacher attends class with full preparation. (q.lqF Fre-+ I ftft-E1aqq{'il AEe'fr[{ fiC{ qtccc )

'.-a) Always. ({<qrr )
b) Sometimes. (w+ 1114

c) Never. (+=rrE aa I

5. My teacher encourages me to ask questions in the class 1wm< Ffe-+ I Ff&:+f FE{ fl"l q<rs Bq4E rqa) '

1a) Always. (q1cTil )

b) Sometimes. (vra mr;

c) Gets irritated (fr-{s E{)

6. My teacher gets pleasure to help me whenever I need even after class (qHF Ff+-+ I fifufl \$q|r$

{rqlli E-dts tur- tl qa er<R flm{ "j(+€)

1a) Always. ({ffi+ )
b) Sometimes. (q61r q11

c) Never. (+-{-<q a{ I
7. Teaching of r4y teacher helps improve my thinking skiil (wm< fiqr+i I FrFrqrr FIq-{ \flTF trsFt&

1ft'co aqm-"lrr<,

1a) always. (T<mrt )

b) Sometimes" ({mt qro')

c) Never. (a'tn? a< ;

B. tvly teacher takes extra class i{ needed. (qrffi Fr+-+ Z Frftqt {mf'C rqFrBs 31l r{-{)

*,-a) Ahvays. {T<r'ir )

b) Sometimes. (qrq{ :rc{,)

c) I'lever. (+rf+l -+.t )

g. i'{y t,:;rcher t;rke:; t.lrss r-rsirrg tc.r'(umir iilE'i'/ FiP+trl compuLer, Irrojeclor qrd T'l'}l rf{ )

. a) Al,,vays ({firi'$

.,{Somet\rnes {rrlnl iIImD

c) Nevcr {+l-ft;x;



tlE
EI

.l

{*,4

SiturdemuJs' Feeedbae*r @m Tcae,h 5mg-fu eairnilnrsl Ptro,eess
Py,:txrrls qr" p rriwn ,y"it-

subjecr: 54,g tA h Year: l{;"{ S4y*in, fr,
Pui ( r7r ) on the right answer. Do not r,vriie vour name and roll no,

1. My teacher takes class regularly in time (q:{n fiTF z Ftfr-+i t{fr'$ fr-.F wrsr Tffr cfirrn)

\,af elways, (r{4m )

b) Sometimer (Ta Y)
c) Never (+:ra! aa 1

2. His / her method of teaching is attractive (nttq? FIsirB/ fifrTF ,is-[n 
TE cil+1fu )

., a)'AlwaYs. (:rq'41TI )

b) Sometimes. (llcq ear)

c) Never. (+-{-{e ar )
3. My teacher tries to complete the syllabus in a planned manner (qllT Fq-qftfr-fl ,tR'e*rdl {rfrrs

"ttt-qc rE +-<rs qR-+ q3rr? (n+)

-a) Always. (r<q-fi )
b) Sometimes. (llnr nC$)

c) Never. (s-{nE a{ )
4. My teacher attends class with full preparation. (qlqfd ftEE I ftfr-+t q-fiq'{ AqB BIT STE{ !firfi )

. a) Always. (r<am ;
b) Sometimes. (llrn m:')

c) Never. (+nt ar )
5" My teacher encourages me to ask questions in the class (tstqlr fiq-f / frk Ep'trl ?f{ +-sp Eqrfq ea-q)

rl) Always. (q-<mr )
b) Sometimes. (etr<r rBo)

c) Gets irritated (R-<s qc)

' 6. My teacher gets pleasure to help me whenever I need even after class (q-q-s fiq-q I fift-q q{6q
4lSFi TdL\s 'flTF- 1ft <r omft Tlrcs ,ir{\e)

. n;d'Aiways. (r+lm;
b) Sometimes. {qlE<r qq;

c) Never. (+-.Fd? ir )

7. Teaching of my teacher helps improve my thinking skill (errrfir Ffsr+< / Ffrrt{ Ffe-{ \flqr ffi
" 1frce {qtt\5l+t-q)

1-.a) Always. ({-fiqtr )
b) Sometimes. (qirsi {Er)

c) Never. (+=nt al I
B. My teacher takes extra class i[ needed. lwmr< Fror+ / ft&-q ?fcrrqtr \nftif{E flr n.{)

*a) Always. (rrrl{ )

b) Sometimes. ($r.1t {Er)

c) Never. (n,ia} +r )
9" l,'ly teacher takes class using ICT (wli1i{ f}=r+ I fif}r+l Compuler, Projector 

"i,fl 
91l m.{ )

a) Al,,^rays ({q>nm)

r--l$1,., rnelirnes i:iir+ ric+;

qtlaa) i.l.'.. r {'.o.ti .il.i



I r:'t +i'll gt l
sitrevdemrtsl Fced hatgk'pn Tea,ehrm:s-ilearnrr:g Fre*ess

-4 bh i nc,nr{.a. Cla,qiah cot $ { t;',,
Subjecr: €ngtSh year: lSf ,gerwesfe+

Ptrl (.1r' ) on lhe right answer. Do not write your name and roll no.

L. My leacher takes class regularly in time (qm{ FFF-q Z FtFrq hft-$ 6-s rrcH flfi' q(T{)

n{ Always, (c-{csr )

" b) Sometimes (.'{trit 1{($)

c) Never($$it ir )

2. F{is / her method of teaching is attractive (qrffi SErFv Re-{i{ tWil tlqrd{fu )

i/.Always. (r+am )
b) Sometimes. (slr<t ItIi')

c) Never. (?q* ir )
3. My teacher tries to complete the syllabus in a planned manner (qrqT{ Fq-s/fte-fl qft+aFil qrfr-{

"1}-enq HT T-{cs qFT e-eq rq-q)

4)diruys. (c<ll:T )
b) Sometimes. (Ilril cBr)

c) Never. (v'q.li s{ )
4. My teacher attends class with full preparation. (qmr< Fr+-+ u ftfua1aiqq:l aqe fi[T slcq !firzi )

,./eiways. (a<am )

b) Sometimes. (ctc<r sG$)

c) Never. {fl;ft i{ )

My teacher encourages me to ask questions in the class (qW{ fts-+ I FrFr-Er FIta 6X q<rrs Bq{C rn+)

,d,Rlways. (,l-<rqr;

b) Sometimes. (qr<{ Tc$)

c) Gets irritated (Rlw 1t{)

My teacher gets pleasure to help me whenever I need even after class (trlr{a FIE-+ / ft&-fl !flql6
rTql{I T<Lv "n'rca 1ft q{ qc-{R flrc"d "tt-<le)

;)-elways. (*:* )

b) Sometimes. (rlr<I {&r)

c) Never. (+=nt ry )
Teaching of my teacher helps improve my thinking

$irs rqtlsr Trg;

n{Always.(r+rw )

,,Q,u €il i,lr/ -Assllran"G e,E,:e'l I

5.

6.

b) Sometimes. (qrnt rc$)

c) Never. (E.t-.rt ar )
B. N{y teacher takes extra class if needed. (\trl-ql< FFFT I Ft&-Et ALTIstr qBRs fir rrn)

@H*uYt' (:rr+rm I
.-bffi me times. (atr+ xrr)

c) Never. (e,F& +l )

a) Always (r+;i:t,t)

-ffi met imes (:rf+ :rtca,t)

c) Never {+<+f art;

9. My teacher takes class

3.r ? 'e,



' .l n ': + ,-'rt=-il Q-u:". tli"FZ AssLt T€):il G e .B el _l

.]'i'uril, g ;l'Js' F +,p sl;ba erk,or: Tea,ehlngl,-Learni ng p7,n, g,sffi
$i,"2i ..5 e-yt. r-r,a.tn {s /ruyw

. I n - l. ;
ri IDICL'.: t ),1" r^ l.t \ h

PLrt ( 'lrl ) on the riq_hL answer Dct not r,rrite your name and roll

1. My leacher takes class regularly in time (wtqi Flw.F I ffi,rr kft-s fiT {-{rr Hr{ qtm{)

1).-xlways,(>rfirrr )
b) Sometimes {rlr+ mi).
c) Ne.rer (+=nQ q ;

2. His / her method of teaching is attractive (qlT-{ Fmir-{i tsft-+I< lg]nl {< qrd{fu )

3).'Klways. 
(aqqqq )

b) Sometimes. (qr+ TffD

c) Never. 1+,rrQ aa )
3. My teacher tries to complete the syliabus in a planned manner 1.{TqF ftqflfie-+i "ffr-$mr+| TIRT

"rl-ror r.t{ q<p qfiq e+q rq.{)

;)'frways. (r<am I
b) Sometimes. (c1ljt {c$)

c) Never. (+'.nQ *r ;
4. My teacher attends class with full preparation. (sflqi ftE+.1 ftfua1 aqqr{ ARe ft[r sTH c{trfi )

@Af*uyt. (,rfi-{ii )

b) Sometimes. (qlr<{ ml)
c) Never. (+vrE c{ I

5. My teacher encourages me to ask questions in the ciass (q1'q< fiF+ z Ft&-fl plrl ?m +-Ers Eqfis r(.{)
,gY{*uyr. (r-+am )
b) Sometimes. (qr<r lrrD

c) Gets irritated (R<s l1r)

6. My teacher gets pleasure to help me whenever I need even after crass (q*ru ftq-q 7 ftfuq qq6q
rlqlsi qdrc 

"tt-<m 1ft qq er{R flzl-{ 'iri€)

" g*/elways. (xrrea ;
b) Sometimes. (!t.{ !ttr)
c) Never. (+"n! a1 I

7. Teaching of my teacher helps improve my thinking skill (q:{F FIqr+" / ftFglr Frq{ qEIi ffi
" $re rqmq +zr)

,3W{ways. (c-<Tq{ )

b) Sometimes. (qm qml)

c) Never. (s=la? q{ )
B. My teacher takes extra class if needed. (qtvrq Fl"pr l fl.rf.sst trrrqtr qBFE -$ir r<{)

a) Always. ({<l:m )
g).56me ilmes" {{tmr rrcj)

c) Never. {+q,rt ,r..r )

9. lvl-v teacher takt:s class using lcf' (w:rf ft+E I fir&-rt Compuler, projector rfrl fH 61{ )
ir) A!;.rys {,i''r".t.; ,

5{,,nrclirn( s {. .x :,1,.-I)

c) i.lr,icr (:p:q;:1! ;1:f



Sri:,:,d. mrtg' Fee.d ibaqcnr'g rm Teaee*a fi m g*Lear r: I n g F r'e,e ess
dltxh*t/ Yttiiwirv

SLrbjecl: tr"gL-s,tt Yex', 75/ Setutesl*

Prit ( V,/ ) on lhe right answer. Do not write your name and roll no.

nB" A,lways, (nEqffi )

b) Sometimes (rlr<l rc<l)

c) Never (o=rce m I
Flis / her method of teaching is attractive (q1qm Frqrq<Z f,ftr+'F 191t{ t{ q'ftqh )

4*/etwuys.(n+a+r )

b) Sometimes. (Tm{ ral)

c) Never. (+-t-rQ a< )

My teacher tries to complete the syllabus in a planned manner (o{r{Id Fm-slFt&-fl 'tR--------------{-ffi 
{'lfrs

"ttbEq c"m q<r^o qR+ erq rq-{)

gY{*ull (q-{qrr )

b) Sometimes. (w+ cc{r)

c) Never" (T-<Fe a{ )
4. My teacher attends class with full preparation. (q1a1-s Frq-+ I Ft&-+t q-fim aqe frH *lEa qfcr{ )

/
4)'Nways. (rqlm )

b) Sometimes. (qtmt qc{r')

c) Never. (sqat i{ )

5'Myteacherencouragesmetoaskquestionsintheclass(!sll]<FlqTlBfuflFl(I?f{qscsEEI-Rcq-{),/
;l/l|wals. (a<a:m )

b) Sometimes. ({rir ErtI)

. c) Gets irritated (R<s s{)

6. My teacher gets pleasure to help me whenever I need even after class (qq3 Ffry+ I ftfr-q qmfE

qlqFl +-dls "rt<cq {ft qa er+fr flcry 1r+€)

-1XKl*^yt.(iqsir )
b) Sometimes. {ft31 q(Ni,

c) Never. (+"rfr m )
7. Teaching of py teacher helps improve my thinking skl1l (.fl:fl" Flwea I fikfltr FtE-{ q1Tl< ffi

1kF rq6\51Tt3;

4/x(iuuys. 
(x<al:r )

b) Sometimes" (nfc<t ar<i)

.c) Never. (T-iF? q{ )
B. My teacher takes extra class if needed' (iqffir ftcrs / ftfbnl qgw[n lqBfiE TIa r+{)

a) Always. (r<rlqrT )

fpddmetimes. {{tr+ {qr)

t) llXs (rf itr)

",1/Srrn,,t irr,, : ('-:. ! :l'.: )

i:) I'lever (.P:1;1] ;P1)

\
rl,':;rr*'*,,i),,,/r,it'}€Xfi ,#l #al i'll}f -E*#SB# tr,ffi 5Atffi # #rcfr Hl,-l:J :l 5J .l



'41 .iq E
iH ffi,lt +iP4ffi ffi"/ isrii m it{E = EJ {:t {"eg -J LJ l! \,fHl;H

'.(-' ) -l ,-l q;-\ 'l l:.i=r -z r\ -=-> =::.:-:-r, iJ.-s:.r r ) .s-y -:iS-S J: :f AR e,e G g I I
S,turde,n ts, F.eedhae,*r ffi rn Tgach amg*fu e,arn iln,S pro,eess

Fyat -.sr{* Kt. ? ri..lwzz',yt i.r-
s rbi,-'cr.; 5*g ltsh year: lS/ Seyttr, fr,

PLLI (r,7" ) on the right answer. sqlglfrytrJgy !l.g-ll!_rolt nr.

1. My teacher takes class regularly in time (q:ffi fisr z Ftfu+i hfrs 6{ qqcr slrq ql'm-{)

;* elways, (a-qry{ ;
b) Somerimer (clp {y)
c) Never (p.ri? qr )

2. His / her method of teaching is attractive (qmi Fqrrdi fiRrl{ "js--lrrl tE qr<fuqr )
.;i'Always. (aqa:Bl )

b) Sometimes. (qlr<r ccll')

c) Never. (+-rrr? ir )
3. My teacher tries to complete the syllabus in a planned manner (qmrr prEtlnm+r rRs-d1.ql qlfr-s

"rrz-ot r.rs qEre qfr+ e-$q e-{),/'ylrelways. (c=r'q-l-{ )

b) Sometimes. ({ra lrttD

c) Never. (T=nE a{ )
4. MIy teacher attends class with full preparation. (qrqta Fm+ I fi1fua1 q-<-a{.{ aEB fr[_{ flcry cilHc )

gffi*uyr. (ry<aw )
b) Sometimes.(Itr<r {Fj)
c) Never. (+.{-{t in )

5' My teacher encourages me to ask questions in the class (qrclr ftET I Frfuq flH' ?H e.<rs G<a;q 6r"+;,/.
4).IJrways. (a-+alri )

b) Somerimes. (llr<r rn)
c) Gets irriraLed (Rlw r+y

6. My teacher gets pleasure to help me whenever i need even after class (q-qR Fm-+ I FtR-+r qqr+
TRIru <'{65 tmr< 1ft qc .sr{fr Fnffi flL_jg)

. ,uY7.w^yr.(ryary11 )

b) Sometimes. (crr<{ rr1ll')

c) Never. (T=f{q ir )

apd6rnetimes- (nn xu)
c) Never. (+.r+l -+rr )

{*;7

a

i*s



\sffifr: 
tr;h'HffiH

S'ta:id's rnts' Fce dbaw,*<,s m Tea,ch I m g- Lear n ,: r: g F rm,eess
Jtrn,nanr{n CAaXrtkar$ { d4,,,)

sLrbject: trrgit-sh year: lSl ..ge,wesft*

PLLI ('vr' ) on lhe right answer. Do not write your name and roll no.

1. My teacher takes class regularly in time {\rmr Ftq-{ I Ffi}Et hG-s ff-s rlrr FIrq qtfi{)

V'tl*^ys, (n+am ;

b) Sometimes (:{lr<t. rurf
c) Never (F=nt ir )

2" His / her method of teaching is attractive (qtqn FIEm</ FfeTF "fis-tRl 13 qrd{Qr )

y-.zNilways" (:rEq'ffi )

b) Sometimes. (Ilr<r {tql)

" c) Never. (+=nE xr )
3. My teacher tiies to complete the syllabus in a planned manner (qtEI{ Fre-+1ftfr"fi tE+-rBI llft-{

"trf6q ns +-<rg qR-r e+q rq-{)

n-g'[J.wayl (a-<am I
b) Sometimes. (qr<{ ffir)
c) Never. (Trrit ir )

4. My teacher attends class with full preparation. (qnl< Ftq-+ I nR-fl {-<asr AqE fi[T st6r Ecrr7..{ )
yrX[Iways. (l,<mil )

b) Sometimes. (r1mr rr$)

c) Never. (s!H= ir )

5. My teacher encourages me to ask questions in the class (qt:{T Ffq-s I R&-qt str ffi +-<ro Bqxfs qr-{)

g{elways. (q<a"m )

b) Sometimes. (ctmr xr{D

c) Gets irritated (FRE r1+)

6. My teacher gets pleasure to help me whenever I need even after class (ql+rd FrE-+ I ftffi ql16t
ry{ry.{irs "tl-drq' tS qr eT{,R flrrrlt"€)

.-3'el*oyr. (a-+qlrr )

b) Sometimes. (qc+ rm)
c) Never. (e"sQ a1 I

7. Teaching of my teacher helps improve my thinking skill (wffi Flqmr / FrfuEl< Fre-{ qqF ffi
tfrrc amq +ra)/'

.t-af elways. (x-+am ;
b) Sometimes. (ftq rrru,,

c) Never. (e.r.rt +r )
B. My teacher takes extra class if needed. (\$ffi ft.+-s i fifrfl drflqrn -{eBg, fl{ rfi)-/-gaf Always. (>r+antt ;

b) Sometimes. (:rm'r{i:qi)

c) Never. {+qrre T{ )
9. \! teacher lakes class rrsing

!y'Alway, ()i'11..m)

Lr) Sonretimes (lf+ *r+)

c) Never {+=tar. al;

,.:??{t\j;'

8,1
Qu€rli't]/ -Assat rara,e B,G'el i



,.[i:,JiHelJ-m €rfl q@qxffi 
ffi gffipf .Assffi tr.ffi ffi{ffi,ffi ,#effi 

H

$ilar',iliemrts' Fee,,elhaek elrn Yeaa*l fi mg*fuemrmrrng Froeess
$cuz ;,fr g,y;,r a,o-tr;, {s /rtyt+

Srrblect. {a rt xE h year: 
I Sl :i,:r-,soie.cfiy

PLLL ( r,/ ) cn the righl ;rnswer Do not vrrite your narne ,tnd roll no"

1. My teacher takes class regularly in time (qtq:t f{q:F I Fi&-+t hfr-s fiT rlcT Flm qtmq)

y,*{al*oys, {:r+rax ;
b) Sometimes (rlt3 qnr;...

c) Ne.ier (s"ffr. q'{ )
z. His / her method of teaching is attractive (qlqr< Frry.rq<z ftfu$t{ ,tyirll ts qmtfu )

11*frwaYs'(,rq'fir )

b) Sometimes. (qr$ l'el)
c) Never. (T=lat in ).

3' My teacher tries to complete the syllabus in a pianned manner (wrr< erE-+rnmrEi qftF'r{ qR-s
lt}-s-q e.t{ +-scs qk+ eirv &T)

;a){iways. (a<nair ;
b) Sometimes. (tlr<r TBr')

c) Never. (E..q-qQ ir )

4. MI teacher attends class with full preparation. (q1q;s Ftq-{ / FrFr+l a<qc{ 1qp frcr *rH q16q-{ )
'u.afRlways. (n<aair I

b) Sometimes. (w+ mrr)

c) Never. (E'ErR +l )
5' My teacher encourages me to ask questions in the class twtrli Ftq-f z Ft&-q sr{ t1{ +*<rs Eqn;q rrr-r)

1;aYAlways. (4-<rrr )

b) Sometimes. (w+ leq)

c) 6ets irritated (R<B E{)

6. My teacher gets pleasure to help me whenever 1 need even after class (t$qrr Fre-+ l ft&-*I \flulrr
arsrg +-nrs "flnrm' tft qq er{ft s[n-d 'tr-fl,€)

-nlrd) elways. (r-<TElr )

b) Sometimes" (l1r+ !alT)

c) Never. (+"nt +r I
7. Teaching of my teacher helps improve my thinking skill (qr''qt* ftqrfi / fifui Fm-q !$:fir ffi

18ry' q"{r<rq +@
r--afal*oyr. (l.<a.l{ )

b) Sometimes. (>fiRt rnr)
c) Never. (+-f& al ;

B. My teacher takes extra class if needed. (qrla Fi?r*+ I Fr&.Et dclr1r.c q&6.s TE 6,1{)

1d'Always. (l.fi:.K )

b) Sometimes. ($rcr :n<.1)

c) Ncver. {+a;n- .rrr )

9. lvl,y teaciier takcs class using ICt (u111;< iil.,l-p- / Ffl"ffl {.ornpLrter, }rrojector 1a6 g,H trH )
1.a) 

.r\ 

J,,vays {rFrl:iii )

i:) Sometirnes {:iii.i :flr-+.)

c) i'lcvi:r {rr;:Fa ;i'11



,i**,i ;s.a*ril e*mil ; }; Asg&*'s"'ffi ff?im;*l

Stuq*icm,il$? Fteedbeqek min Yeaahfi ,mg*Learrufi r*g Prme'ees
t.."1 t Xil*'/ I' tv>'rn izY

sLiirjecL: {:",g!*h Year: 1511 'Sp'e4esfe'r

"n'a-crq r.f{ +-<p qk+ e+q IF.q)

r-.df always. (r<av< I

b) Sometlmes. (qr<{ Y68)

,'6> ,=^ I -l
'*U-7 .# I I

PLrt ( V/ ) on lhe righl answer Do not vvrite name and roll

1. My teacher takes class reguiarly in time (ql]i ffis I Ffft-q htr4, ftE fll-ii S16{ wltT{)

val' nlways, (nflffi )
b) Sometimes ({6<t xcll,

c) Never ($-'{ie i-"I )

2. His / her method of teaching is attractive (lsltflr Frirr+-dl BfiF+]? {gI(iI {< qrd{fu )

\-{41*uyt. ({<cnr )

b) Sometimes. (Ers{ {t$)

c) Never. (flae q..T )

3. My teacher tries to complete the syilabus in a planned manner (qmm Fttn+lFF+r EEs-dliI {rRr

c) Never. {+.rlt ar ;
4. My teacher: attends class with full preparation. (Wa1-5 FtqE I fi&-fl {-fiq{ AUtr fu{ *"lc{ ElIn{ )

r\d-A1ways. (r-<fiq )

b) Sometimes. (qr$ rKJ)

c) Never. (+v+q i{ 1

encourages me to ask questions in the class ltxl*< Ftw+ i Ft&-+t *T[r tffl q<rs Bqalq rq-c)

Always. (r-<qslt )

b) Sometimes. (116+ qs;

c) Gets irritated (R<s s{)

6. My teacher gets pleasure to help me whenever I need even after class (qTF FrE-E r FtR-+t q]{Jls

crqsl €(s trm "$ qq .stnfr Hrrr trie)

1,a) elways' trfifi )

b) Sometimes. (:ttt3{ rtlr)

c) Never. (T"l4t c{ )
7. Teaching of my feacher helps improve my thinking skil1 (wnp As"r+r I RR-+r FrT-{ \{lffi ffi

{frrye x{qsl rml

\af al,,uays. ({:r'i:{il )

b) Sometimes. (ql-{r .:{t.{r')

c) Never.1+"'i:t m )

lakes exlra class if needed' (iflr$d FIT-+ z Frl*r+r 666cc{ qf'sBqr 9H rr-{)

b)

c)

9" Ial:e s dass r-ising iC'l'

A1',virys ()rrirl)

l:) l-,ornr:I iri'res (lir.'l ;i]r-''it't

i:i l'1cvci (+lrEi ;iii)

(*rtTI( f'trrtr I fiiftrel compLrter, Projector

yoLtr

5. My



'? 
-=r"'t,e y,y1a,H ,+gml 3tt3z Ams wzwffiwa,ffi,w . *reH :fi

Sturdiemits' Feedba,m*r om Tea'ch n mg*temLrmHmg Prmeese
P.'ra*a,h Kv^ 'P rial4,t l*ytit-

!rer.fi0,O C, i $rlo

Ye;r tn/ lezti*h,
D- " r"t ,r*- y"r, _Ir!_!911 "".

1. My teacher takes class regularly in time (qtqF Frv{ / FI&vl hfr{ $-s rqm Ticq qrrn)

\*lt Always, (r<rl-< )

b) Sometimes (xpt v<1

c) Never (nn? qiT )

2. His y' her method of teaching is attractive (,rqtfln FIqm-V FrF{Ii 'Nr-tn $ qd{qlr )z-
\a)-aiways. (rTTfi,r )

b) Sometimes. (qm Tcli)

c) Never. fflqi aiT ) '.

3. My teacher tries to complete the syllabus in a planned manner (qlclT FIE-flftfr-fl qR-fi-r{r clks
"na+q r.rq earo qk+ e+q rn<)

\ af always. (a-+a-ar )
b) Sometimes. (ctn rGr.)

c) Never. (+rnt m I
4. My teacher attends class with fuI1 preparation. (qql< fiq-+ / Ffrml x<{T$ aqe Rcr rftx cstm )

t1 a) Always. (ffiryq )

b) Sometimes. (qcqr car')

c) Never. (:F$re ir )

5. My teacher encourages me to ask questions in the class (wtqla Fre-q I F&-+r flH ffi +-<r'e Bsat< rn*;
\*a)'always. (a<ar+ ;

b) Sometimes. (Elc<i qal)

c) cets irritated (Rls s{)

6. My teacher gets pleasure to help me whenever i need even after class (erfir FrE-q f R&-fl qqm
{Rlcr r<?r5 "noro tft qc,sr{fr flH'r "fcn€)

\af'elways. (rs.|s{ )

b) Sometimes" (ltr<{ lcltl)

c) Never. (:nVr! m ;
7. Teaching of my teacher helps improve my thinking skill (r$qr / FFrrFtd Fte-q qqr 8-gFIB

16N5, rqrr\51 T-t<)

o.-a)te1*uy.. ({qqs..I )
b) Sometimes. (rlr-<t mr)
c) Never. (+={at 4{ )

B. My Leacher takes extra class il needed. (qll< Frq+ i Frfuq ?fcqm(n. isffiF fln fi-{)
va)-Always. (rma:iir ;

b) sometirnel. (qnsr qcqi)

c) Never. 1+r6'q +t )
9. My teacher takr:s class using tCf' (ut^lf< Ff,r+ I fiftr+f Computer, projector Elnl flri f;i{ )

r;d i\1,,'rays (riSlir1t)

b) 5orrr,,lirncs (r,i+ .r 6"1y

c) i'r{ v-': ( ::" : ''.:)

wgksh
Put \.}r/ ) on t\re rigkrL answer
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1. My teacher takes ciass regularly in time (\smfs RqT Z Ft&-+t ?nfr'S fr-s mcr *]ca qfir-{)

y2)./'elways, (r<lm ;
b) Sometimes (rx3. xri)
c) Never (+=r+1 ar I

2" Fiis / her method of teaching is attractive (!qrq< Fmmn/ FtF$F fls-nm t{ \ct+{fiT )

,Xd4-r,inyr. {q'T{c{ )

b) Sometimes. (Tlrrl ffiT)

c) Never. (+rnQ av )
3. My teacher tiies to complete the syllabus in a planned manner (qi{F filnstFt&fl "ift-+atal TrR-+

'115-ec rfi rr{cs qkr esq m.{)

\/m^ys. (:r<am;

b) Sometimes. (qlist qffi)

c) Never. (n+rt ry )
4. My teacher attends class with full preparation. (WtFt / ftR"-st r<aqr aEF

\iHi)

c) Never. (+-r-aQ aq I
5. My teacher encourages me to ask questions in lhe class (wryfr Ffs-s / frR=fi snc ?n +-+s Eqarq rnc)

!/trlways. (rsalx )
b) Sometimes. (q61 u*,
c) Gets irritated (RlE :1r,)

6. My teacher gets pleasure to help me whenever I need even after class (q'$R Fre-$ I ftB-qr cflTltr
rrqtrqi r-nls flI<ra tft E{ €{afr flLT{ qrff)

Qffiays.(r<rur )

c) Never. (+rntr +i )

My te takes class using ICT (wnt< Ftr+ I FrFr+t

b) Sonretirnes {llc<t :rlr.rt)

r:) Never i+-{,r11 ,1rr;

$turdte'nts' Feedhe**r otn Pnmeess
$ tr* incnnd* Cn A.Xyctb

)rLDJecr: 271,9 L{.5 n Yeei: lS I $e,n tt s*t
Piit ( Y' ) on lhe right answer. Do not write name and roll no.

\ dr- ,)
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l Q u:=: l j,t]/ Ass u rall B,.B .E e,i j

$iluldten*s' Fec,elbaek om Tcae,hfimffi-Leemirmnmg Fro,eess
$:,.2i /4 entrra tt f i/,.rv* 

w

n"l t), lJJc.:: 1 )L y "G h

PLLL (y' ) on Lhe righL answer Da not r,yrite name and roll no.

[akes ciass regularly in time (q'mm Fm-+ I frFn+t hFr hs r{rr FRr qffia)

.Always, (n+a:w )

b) Sometimes (rga ,*,
c) Never {+lnQ air )

2., His/z*{& method of teaching is attractive (llml< ftErq<z Bft-sl< rum 1< qFfrrfu )
\-*1'ni*uyr. (ryn-{,r )

b) SomeLimes. (qrrl {Hl)

c) Never. (+'{-rQ at )
3. My teacher tries to complete the syllabus in a planned manner (wrqa Frr-+7fifr'-+i qR.f-r+I v1ft-s

"ttb-er rE o<rrs qR-q e+g (qr)

1g)d1ways. ({<qr{ )

b) Sometimes. (xlr4 qcql)

c) Never. (o.{-.rE qr )
4. My telcher attends class with full preparation. (qrqr< FnnE I ft&-+t :rEqq{ aqe frm flH sct!i"-{ )

!) el*uys. (l-++,l{ )

b) Sometimes. (qm {Bs)

c) Never. (+vaQ ax ;
5. My tearher encourages me to ask questions in the class (wlq< Fq-f i FrR-+t flrl ?f{ +-<cs GqqR ra.<)..,.

\)xIways. (>r+m )
b) Sometimes. (w<r qffi;

c) Gets irritated (fus qq)

6. My teacher gets pleasure to help me whenever I need even after class (qrqB Rq+'I Fr&-+t wilr$
{q{, sil\5 arr< 1.? qq .sr{fr flm{ "lt,a,€)

\|al*uyr. (m-alir )

b) Sometimes. (ri61r qnr; '"

c) Never. (E"nt ,rc )
7. Teaching of my teacher helps improve my thinking skiii (qrlr Fmrffi / FtkrF Frvq ql]n ffi

$-cs cqFrst Tr-<)

fd-ft*ryr. ({<rl;T )

b) Sometimes. {qFI c($)

c) Never. (+"rr? ax I
8. My teacher takes extra class if needed. (qqra flxr+ I Frh=n aBrqn -qfiol"s -flr rr{)

14)-*1ways. (r+rr:rr I
b) Sometimes. ({r<i :rc.rJ)

c) Never. {+,fii: ,1,.r ;

\ 9. My,,teaclier takes class r-rsing lCl (qtcF FIrtT / f.fir"l Computer, Projector a[nl $;Fi tri )

\)Al'rt.r 1, t, .ir)ri.)

b) Sornctirnes {:ria"i ri/3)

r:) i.l;v.'; (.ri.'r ..,)

\>r- j



SrLliiect: t:',.g1*h
PLit (V/ ) on lhe right answer' and roll no.

b) Sometimes (rl6at lcqI;

c) Never (e+& ar I
2. His / her melhod of teaching

VrAl-*"yr. (a+,rl:I )

b) Sometimes. (qrsr r{Br)

c) Never. (+"ffi m ;
3. My teacher tries to comPlete the

4t4{ rF q<p qk+ e+q F{)
Q.a)-*Fways. (x<ra< I

b) Sometimes. ({c$ mi)
c) Never. (Trri? 4"{ )

4. My teacher attends class with full preparation. (qq;{ Frq+ z fi&-fl {-{qnll flpF FLs slc{ Err[{ )

Ld'd{-ways. (r-<{cr )

b) Sometimes. (qr<{ {c<r)

c) Never. (e:R\ a< I

5. My teacher encourages me to ask questions in lhe class

ylAlwaYs. ({<II1r )

b) Sometimes- (q6q1 ,*,

i

r m'*,r ##H #,l";ffi *,n ffi I i*y Agg&'5 ffi'ffi ffi?'lffi'# teffi fi

S,iu:rrder,:.tmr Fee,.sl bate*t is m Teiaeh fi ro g-Learst fi ffi 'ffi ffi rma'Cgg

fi tKhti / Yc"t w in
\:'tr: y5/.Seyttesfiy

My tegcher

\g),,/ilways,

Do noi write

takes class reguiarly in time lwmra Fre-+ / Ftfu+l Afi+ ffE fltr Flrc qrFr{)

({,<al{ )

pleasure to helP me whenever
,1Jt qa ec{fr Ttc-{ qr-q'-s)

1.

c) cets irritated (R"{s €)
I need even after class (qmB Rq+ I fiffi \mqr+

6. Ivly teacher gets
q|{l1] q<I\5 fi{'r{

\r n+*f'. ({<slx )

b) Sometimes. (lt6a r{fi1;

c) Never. (+,r& m ;
.1. Teaching o[ my teacher helps improve my thinking skill (wram ry*- I Ft&-+i< frE-q qEis C-si{B

-ifus {EtFt rr-<)

\.dw,rys. (>.uflr )

b) Sometimes. (:T[3 {cfl)

c) Never. (E n? n'J )

8. My teacher takes extra class if needed' 1'wmr< Fr++ i Fr&-+l {crlqn tqFsBE Fr{ rfi)

1;|--AlwaYs. (afil,r )

b) Sometimes" (l1m{ :rcu)

c) Never. i+"tat ;rT )

\j.M-, tr:ach;..r t.;-rkes r.l:rss r-rsing IC1 ("flrrt< fiturtl / Frt''atl Cotlpuler, Projector qlnl 1ti4 r';H )

\1>fri,,,1 ' ():1'J) )

li) Sr,rn.'litirr' {.":'r: :' "r1

i: ) i'i evt: i 1 
;Pr;'1i '',tr)
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"f) .l -r a., I i..b-.r,: /\-l J,l"I .+:" - -.; -s;.-rL .s:3i:.,.J 
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situdremils' Feedba'ek CIm Tremehnmg-L@ffiirmfrms Froeese
P^rtzns,b ;k^ P re*;,t oryri{-

siLbjecr: iog lts$ Year: l$f ,,Seyttr, fr,
PLLL ('-yr ) cn lhe right answer. Do not r,rrite yoLtr name and roll no.

j.

1. My tea_cher takes class regularly in time (qmn FffiF Z Fffr-q ffi{ ftT rqt-"Ii S-lr4 qlr{{)

\-g),/rlways, (mw ;
b) Sometimes ({f-4r cr{r)

c) Never (flat ijr )
2. His / her method of teaching is attractive (qtq< Fmi?e?i Fe-{I< "FEETI ti qat+{ )

\g),always. (r+cr{ )
b) Sometimes. (ltmr qaf)

c) Never. (+-++Q air )
3. My teacher tries to complete the syllabus in a planned manner (qqr FdTlFlfr-fl ffiE-rHI {f6r

. rfox [*r{ s-{N qk+ esS rn-{)\z-
\afelways. (c<cm )
b) Sometimes. (rtcar rBtl)

c) Never. (s-l-ft +it )

4. My teac\er attends class with fuIl preparation. (rflTB RqE I ftfuq1q-<q:E-{ aEB fr[r Slfi lcrfi-{ )
f4ldl-ways. (r<a-err )

b) Sometimes. (qrnr qv)
c) Never. (+=n! a1 ;

5. My teacher encourages me to ask questions in the class (\ctq" ftq-s I fthfl fltq tf{ +-+s bqqlq rq*{)

Utdl';avs' (,-oocr )

b) Sometimes. (ltrd {cqi)

c) Cets irritated (Rlw ql;
6. My teacher gets pleasure to help me whenever I need even after class (ql-qr{ FrqE I ftft-q sqq6q

lrqFl s-{cs "nur tft qq uq6 flH.-< 'ir<€)
\a)-di-ays. (l-gry{ )

b) Sometimes. (tlr<r nml,

c) Never. (+"ffi an I
7. Teaching of my teacher helps improve my thinking skill (qr.:rym ftEr+< I ffiTT? Ftq-{ qmr trff{fu

fe"co q{Fsl rz-ti

@,M-ways. (rrfiqr )

b) Sometimes. (qlri{ :Tcqr.;

c) Never. (elr;Q an I
8. My teacher takes extra class if neederj. (qqf{n Frr6 / ftFrfl dF:rrsrr qffiE flr r.T-{)

[fahfays. (l.<rrri )
b) Sometimes. (fla<{ rel)
c) Never. (+=rq? -m )

9. My teacher takcs class using tCf (ur,..qF Ft*r+ i Fftr+i Corrputer, projector A;.{ g'lrr FI{ )
l-.'!)--ftfrv:r1 s ( )'n)r:lir)

b) S.rrrr,.'l irrrt,:; (r,'r.4 .it;+;

e ) i\r i,'i ( : t'i: :1:r;



\
Ereffi,BtrffiBmH

Situ,.ilernits, Feedbeek om
At,

-/-t13DtnLi n*a C|aX
SLLbiecr: €ztgi.t-*tt

Put ('y' ) oit Lhe righl ans',ver.

len
5"il

Pr,CI'gess
.+ayb {

6. My teacher gets
{EHI TBt\5 qFffi

Vorr. it ) '/ +r,.tf 3{m'tC3/e,

Do not r,rrite your nante and roll no.

1. My teacher takes class regularly in time (trrfl? Rq-s I Ft&-+i tqfr-f fr-{ qqi-'rr TIcq !qRI-{)

,{A1*^yt,(}r<qrr )

b) Sornetimes ({ist *ri)
c) Never (e.nt m I

2" His / her method o[ teaching is attractive (qlqR FrsF<7 Frfrdli fl\5jr{r Tq qrd{fu ),.
r!,,(lways. (a-+a'm )

b) SomeLimes. (qnnr qcql)

c) Never. (err+Q al I .

3. My teacher tries to complete the syllabus in a planned manner (qmra Fm-+/fie-+r qftr-+n llfr-{
qSor rrq +-c6s qfi-s e+q Im)
pSr{*uyr. ({<rriT )

b) SomeLimes. (cIr<{ rnl)
c) Never. ($-trt nir )

4. My teacher attends class with full preparation. (q1'qI< Fr.+-+ I ftR-+t q-fiqr dEF ft-r s1cn c{rrr-{ )

1g)-.Always. (r<rrr )

b) Sometimes. (qm mr';

c) Never. (+rffi rx )
5' My teacher encourages me to ask questions in the class (qTF FI+-f I Ftfr-+t slrc ?H q-<rs E(rrs m{)

pffiays. ({<qrr )

b) Sometimes. (ltrnr r(tr)

c) Gets irritated (R-{!F:F)

,_t I

pleasure to help me whenever I need even after class (q-qq Fm+ r fr&-fl qmrr
tft qq exafr Ttcrr q6\s)

r6).flways. (T{'4sr )

b) Sometimes. (qc<r w-s)

c) Never. (e'*at ar ;
7. Teaching of my teacher heips improve my thinking skilt (cfiqlr Rsr+< / ftfu{]-< Frq-{ qql< ffi

firc aqm.et +i<)

S),{lways. (r-+aw )

b) Sometimes. (cE{ {ql)
c) Never. (T!n? alT )

B. My teacher takes extra class if needed. (,r$rT? Frfls I ffi+t arTrrwq qBR6 flr r{-{)

1ryil*uyt. ()1qaqr{ )

b) Sometimes. (:nr4l rcdi)

c) Ncver. {a-"i4e ;T{ )

9. My teacher takes class using ICT (wlTF ftq+ I fifh-+l Compr:ter, Projector sm flr ffi )

\,1".'rt 
(I.lrT1l)

b) Sometirnes {rtr<t xic"rl)

c) Ncv.'r (q=ril tta)



*i #il i *s'ff 'ff1t:elfr ,- ,,gg # ffi apr Am . il: r#? ffi iffi *B
$itu:dem'xs' Fee'dbaek,om T;sa,ching*fuemr,mnr*g Freeess

$*-zi ./f errrrtzta, ^{{/*.ru,
Sirbjecr: it-rg *-sl; year: ts/ Sa,zu*fr.y

#ffiffiH

PLLI ( \2r' ) orr the right answer Do not r,yrlte name and roll no"

1. My teacher takes class regularly in time (wtqn Flrr I Fi&-+t hfr-r ffT ryBr Flc{ ecr.T{)

g{elwavs, (n+m I
b) Sometimes ({tr.<{ ffil).

c) Ne.rer (q+ai q{ )
2" His / her method of teaching ls attractive (qtffi Ftq?.T-{/ B&-st{ "1sjnl {{ w+tfu )

vf,ti*uyr. (r<rrr )

b) Sometimes. \':qc$ \c$
c) Never. ($-{ai ir )

3. My teacher tries to complete the syllabus in a planned manner (qr:qT Fte-slft&-{i q6-4--t-{ qfr-$
tfo'q rrq a-gp qfi-q q:rq Ih-{)

xzfelways. (r-<aw I
b) Sometimes. (xlm{ rrv)
c) Never. {o+lt at ;

4. My teacher attends class with fuil preparation. (qml< FIq+ / ftFF+t nq'asr app frH flra wgaa ;
y'el*uys. ({<llii )
b) Sometimes. (llr<r {Bs.)

c) Never. {e"+rQ ar I
5. My teacher encourages me to ask questions in the class {!{lffi Fqr I E&-+t sIH ?H +arrs bsclq cqc)

gy{*^yr. (r-<rrr )

b) Sometimes. (qr+ mo)

c) cers irritated (R<w qq)

6' My teacher gets pleasure to help me whenever I need even after class (q"qrg Frq-+ I FrR-+r q:fl1E
{QrT TdL\5 "ltara "1ft 

q+ eq'{k flcs-d "i1_3\3)

Sl*uyr.(n+r"+n;
b) SomeLimes. ({F| cL!r)

c) Never. (+-n? m I
7. Teaching of my teacher helps improve my thinking skill (qmi Fmrqi / FtBfl" ftq-{ !fi{r F-$tB

IB-nr rqiirst +r<)

ts{dl*uyr.(n+as,
b) Sometimes. (r6Er rcr,
c) Never. (T!Fr\ m )

B. lvly teacher takes extra class il needed. {!rt-"fi-{ Frm Z ft&l,f Actle-c{ qBfiE TI{ r"H)

4{el*oy".(n+,r'rx I
b) Sometimes. (rlr+ qaq])

c) Never. (+:1;ll +r )
9. My leacher takes ciass usinrl iC1"(q16 i;t*e"t I ilrlir+i Cor:riputer, projector qf{t sl4 Ft1 )

4/s1,.,^y, i ),'i'i,i,

1-r) Soruretirles {-,rla-.it 1lt4)

C) l.1t:r,er' /.i;:1;:i{ ;1:i)

\31*l
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$il,,urdenits' Fee,iilhaek,om Yemahnrag-Learmf,mg Fr e ee
*l t K'nti'/ Z' r-'t ;vL i *

SLLbjeci: !.nqlisk
Prit (;:' ) on the right answer

1. My teacher takes class regularly in time (qmr< Fr'+-+ I FF+t hfr"{ SE rrtiT flH qlc{{)

a{ aI*"Yt' (r<am )

b) Sometimes (rli4 nrrl)

c) Never (e"+fr m )

2' His / her method of teaching is attractive tqm< Fwtr{/ FffuTr{ {s-nfi 'F lsr+tfril )

g)l.lways.laqqq{ )

b) Sometimes. (cRRt rt$)

c) Ne,rer. (ov+Q al )
3. My teacher tries to complete the syliabus in a planned manner (t{lrld Ffq-s7fttr"fl flfr-{*m l]firs

{rt-oc rH +-+P c{F-r eFE mq)

g)/elways. (c-<crr )

b) Sometimes. (llr+ r6q1

c) Never" (eml a< ;

4. My teacher attends class with full preparation. (q'm< fie-+ z fift-fl {-<'4l1 dp$ fr6{ rtra srtcc-{ )

gfAlways. (5qffiI I
b) Sometimes' (lI[<{ lrlr)

c) Never. (e++t aa ;

5. My teacher encourages me to ask questions in the class (wffi nq-{ / Pfffi s]fi d-{ T-<rs EqaR tq-{)

g),AlwaYs. (rqff{r )

b) Sometimes- (vtr+ qcql)

c) cets irritated (A-<w ual

6. My teacher gets p\easure to he\p me uhenever I need even after ciass (rqt{R ffe-S f F{R*{l \nNIfS

FRr{l E{N "rl<r" 1! qq umft Fifl{ "lt-T€)

' rr/Rl*uyt.1ryaxm )

b) Sometimes. (rg1 ry}
c) Never. (+-<-.rQ m I

7. " Teaching of my teacher helps improve my thinking skil1 (qsF FlqL+< / Ftfr_fli FF+-{ !$ffir ffi

1fts5 a<ltrEl rr<)

g[,rlways. (T<nr{ )

b) Sometlmes. (qm cnl)

c) Never. lovr? al ;
8. My teacher takes extra c)ass if needed' (ornI< Fr+=r i Frfhfl allilqtr \5ftfis flr rrr;

g/Rlrrrys. (a<arri I
b) Sornetimes" (atr+. ac'tl;

c) Ncler. (+'Fl'5 all )

9. 1,,1_y teaclrer Lakes clirss using iCT {qNB ilprprp 7 f;1!}pl Computer, Projeclor '{Ifl ;fH Fn )

gr(lu,,Y, l)r/)i:r)l)

r\) :,,:r,t'l itit,':. (r: .' :'"tr;

c) iJ '',,r {'.-.,"i: -;'',

Do not write name arttl roll no.

I

Yex: y5J iarttr;trt
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I:: t el,itfll Qllal: 1Z Assu_ratt ee 'G etrl
S''tprd,gmts' Fecdbate*l om Frmueese

'l) 1 ^-r'fiillil4 {:r"
Srrbiec : lngliSh

Put (y' ) on lhe right answer.

Year: l#l Seuttos ft,
Do not write your name ttnd roll no.

r. My teacher takes class regularly in time (qtq< Re-r I Ftfu+t hfr's fiT wnr silq \str-{)

la/ elways, (,T'{ry{ )

b) Sometimer (qF {y)
c) Never (a.rlQ +r )

2. His / her method of teaching is attractive (qtq< Frm-{/ Ffk+F "ls,|RI tq ofl+t+{ )

ngfilways.{c{rrir4 )

b) Sometimes. (rlr<r ml)
c) Never. (+"nt Eir )

3. My teacher tries to complete the syllabus in a planned manner (wm< ftw-+7ftfuo "tkf,rr{r {rft-s
"naoq r|{ +rCis qk+ e+q'fnc)

grfelways. (a3qq{ )

b) Somerimes. (wn lrv)
c) Never. (+,ffi a1 I

4. My teacher attends class with fuI1 preparation. (qiffi Fte-E I fifufl ry{q{ ape R[r st6{ lrlrrn )
w)Al*uys. ('1-+r-{ir )

b) Sometimes. (l1r<l Ersl)

c) Never. (fl;R ir )

5" My teacher encourages me to ask questions in the class (!$fl" FfqT I Ft&-+t flfi ?H q<rs BqTR rq*{)

Vyfilways. (a-ian"{ ;
b) Sometimes. (qr<r EclI)

c) Gets irritated (Rrs s{)
6. My teacher gets pleasure to help me wheneyer I need even after class (q-qs fiqs I RFr+r qmne

llsm'+-dcs ?fldm tft qq qr{R arrw "it-s.€)

.g)dlways' (c?Hs{ )

b) Sometimes. (qtrn| {Er)

c) Never. (T=ll? ar )
7. Teaching of my teacher helps improve my thinking skiU (qffi Fiqc.+n I Fr&-+r< ftq-{ !flqt{ ffi

{fr-cs alsq a6E1

oS4*nyr.(r<axu )

b) Sometimes. (llr-{ ccqi)

c) Never. (+:ra! al I
8. My teacher takes extra class if needed. (w{tg Frr.F I ftfls-fl flr.flqc' qffiiw flr riq)

,fi1*nyr.{wq-.in )
b) Sometimes. (qlnt {rql)

c) Ncver. (+aab +r )
9. My leacher takes class using ICf (ur,rq;a Ft"rS Z f;flr+f CornpLrter, Projector Efrl $Fr rq;r )

<r/r\llv aYs (4q11.:1)

i-r) Soirri:tirrt,:s {llr.4 rric4)

c) lrlcvlr' {+"t;iq ;1:11
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\'\A;ra irt.a,;" ffi .ffi ffi '@,Wffi ,ffi ffiW*f ffimmBS tr@ trts {ffi @,i le E ILU d t-5 i:._l

$ilurd uerntsy Feed hmrg,*r CIrm Teaeft: e m,.Gt*Learrn fi m G F ro,ecss
Jbntn"'Lv.,rl& CnaKiah*b ( {aL)

iLrL..iecr: ! ngicsh v.r. /Sl Senr* rtn
PrLt (1r ) on ihe right answer. not wrlte

4. My teacher attends class with full preparation. (qnl< FrE+ u ftftTI {-<'a:K ayB Frr F1ca qron )
vffiways. (l.<lw )
b) Someiimes. ({mr Ervr)

c) Never. (eaFt q{ ;
5. My teacher encourages me to ask questions in the class (qtqF fiT-s I fr&-+t srg t* q<6s Ee,atc rq-{)

ffilways. ({<qqir )

b) Sometimes. (ltr<[ {il])
c) Gets irritated (ftrc qql

ftE-+ I fr&-fl

b) Sometimes. (rlr<| {Gr)

b) Sometimes. {qn-+ {ql)
c) Never. (+1qtr aq )

B. My teacher takes extra class i[ needed. (rfl:qfr Ffq-s I ftF+Et Acflq-c qBEg' SH r;F)

vD'AI*uys. (x<al.rr )
. b) Sometimes. (lt6q{ qc*,

c) Never. {+"t.+1 m ;
9. My teacher takes class

,ry1]*uy,
b) Somctirnes {q[.it

c) Ne vLrr i.i'11,i{ ;r.t)

using ICT (qlqfa fit*r+ I

1. My teacher lakes class regularly in time (qr:qr Frq+. / FIR-TI hR-s ftE nqci fiffi cflIrn)

u,f Nways,(,r{qciT )

b) Sometimes ({r<t.xv)

c) Never (o+qt m )
2" F{is / her method of teaching is attractive tqrqfs BErsv fiF{F '1s'_im T{ qlfiArr )



aaffiemtrtrH.mffi .Q uial,ity Asslt :,etlf,e e,8,,=l I
$it'uqdr*iiiilS' Feed hack Ors Yemeh fr m g-LeArm L:

$rrzi Jl et,t,,+^ h f s7r,.,,t v

sl,g Preegss

.iil-jc.[ !.'.,5;.Uh
PLrt ( V/ ) on the right answer

Year': t Sj Srt*rtt,c?iry

1, My teacher takes class regularly in time (w:rB Fm-s I Fr&-+i eafi-s S$ qqm FIcn qlml)/'h/ always, {n+r-an 
'l

b) Sometimes {qi3 qBI

c) Never (+*nt qr )
2" p / her method. o[ teaching is attractive (qmr{ Fffii.T-ql Fr&.-+m rc-]m "F smtfu )

Y) Riways. (a.{-flr )
b) Sometimes. (rnnr wr)
c) Never. (q.nQ m )

3' My teacher tries to complete the syllabus in a planned manner (tclT|i Fi'E-slfie-{i ,iFr-,fi qrFr-s
ru-oa rtq f,{N qE-s e+q rrc)

"afelways. (r-+mv I
b) Sometimes. (rfr<r rno)

c) Never. ($'.f{E ijr )
4. My teacher attends class with full preparation. (qqfd fiq+ I ftfr-q14{qqr dEB frm $trr qrrn )

,@A*uyt. (r<am I
b) Sometimes. (xnsr qor.)

c) Never. {T"t{\ {-{ )
5' My teacher encourages me to ask questions in the class (q:ffi fuT 7 ftffi fl65 ?H 4-s6g Esa1s rqc)

zy'el*uyt. (a.<qrr )
b) Sometimes. (etrEr n6l')

c) Gets irritared (Raw qa;

6' My teacher gets p-leasure to help me whenever I need even after class (tq]-{rd Fr,ry-+ I Fr&.rr qrflF
rRl:fi s-lcs mra 1ft q{.{${fr arr{ "i(are)

vfel*uyr. (n<a-an ;
b) Sometimes. (lfrsr lrnl)

c) Never. te.lal rr )
7' Teaching of my teacher helps improve my thinking skill (wrta Frs.rs< I Frkm ftqi !$ffi ffi

tfr-cs >rqEEI T6gI

raf elways. (n+aaq I
b) Sometimes. (rlr<r qrrr)

c) Never. (+"r-qt Tr )
8. My teacher takes extra class if needed. (,rcml:r Ffr+ Z Frfh.Et Acilqc{ lqBB-s trf{ rl{)
f,,rt*oyr. (rcaxir ;

b) Sornetimes. tc[-+ ;rcy])

c) Never. (+rf+! a,i )
() L1v inrrl"o" {.1,....,"i^ -,,..:.. ,. . /**.../. ,YrJ rtrlLliei iJr\s.i CIJSS risriis tt-l ($ff14 rtf'++ f Ftf*_fl Compr-rter, Projector tTil S1>r m-{ )

\)-Al'rrrys (;"t :'.i;
i:) Sornetirnes {,r.-.lr+ rni+)

c) i'trever {.i;:1;11 ;1.r1t

Do not urrite -voLlr ilaffie and roll no"

,..3* i



,l,i + T,i:t =ll QUalfi;y ASS*:I'glnBel Ecl]l
-l ..5 :*7 il J u #r

,$ilu:Cein"tis' Fece,s:baek om Tea,shfr mffi*Learmnmg Frmcess
N t xhit / {ctvt wirt'

Do not write name and roll no.

gf eiwaYs, (rrEaq'{ )

b) Sometimes (q6a lar;

c) Never (T{ift ffi )

2. His / her melhod of teaching ls atractive (qrqra Fmmal FFrr{ "t9li31 $ \{r+'{+T )

*a/llways. (x-{-n'{-q )

b) Sometimes. (qrmr snl)

c) Never. (+"n{ al )
3. My teacher tries to cornplete the syllabus in a planned manner (vl{F Bqqfift.+1 f&$ar+f q'{R-{

"1t6;q 6"15 .rs6g cqk{ tl;rq fnc)

u1't\*^yr. (x<qq{ )

b) Somelimes. ({r{I ffir')

c) Never. {+mQ al ;
4. My teacher attends class with full preparation. (qrqf< FtT + I ftft-q a-Ea1a Aqe frCT S]iiq'!finq )

-af1lways. (a-+am I

b) Sometimes. (clt<{ {r<r)

c) Never. (+={lq q'J )

My teacher encourages me to ask questions in the class 1vm'm fiX-+ I fift-$ F[n {t E<fs Ee'{q' mq) '

v.-Y-nt*ryt. (a-<rffi I

b) Sometimes.lstr qrt)

c) Gets irritated (R{E s{)

My teacher gets pleasure to help me whenever I need even after class (sncF FfS-+ I Ftffi qf{13

fiqlr'l {<ts {r<rs tq q{ u{-{R eIc{-{ "tr'{€)

"rfel*ays. (r-{rfl )

b) Sometimes" (ft{ rl\r)
c) Never. (e'rfr al I

,7. Teaching of my teacher helps improve my thinking

lfr-co rqmu +r<1

r{41*oy.. (x{lqr )

b) Sometimes. (am w-<i;

c) Never. (+rrr? ar )

B. My teacher takes extra class if neecled' (!{m< f'Fr+ I FrFmr dclrq6{ qeR-$ Hr r*D

taJai*uyt. (n+a-'m ;

b) Sometimes. (qml. {Lrr')

c) Ncver. ('i''rE al )

9. lvlY leacher tnkes r:1as

filr,ny. ir{i,-:l{)

L:) S,,rr'.'li'ir, ('-t:'.:: :1'-'' 
1

,;) lrleve r i.l"Fi:1.','t-rl1

-, ! ^ +
Year y5J,5iltitesltySrrbiect: tr"gt sh

PLrt ( r,,' ) on lhe right answer



i ]i'-( e -,' ji a J,Q,Ut,a l i'l.y= ASS1; lf6;a ,6.e G eE I
S'tuefl 'em.ts' Feedhaek,,om Temcihfi mg-fucmrmfi reg prmeese

P'^rt;.na,k Kr" P ra. l,LL,rw;v-
subject: log ltsh

Pul (r7 ) on the right answer.

l. My teacher takes class regularly in time {w{fr Frq-s I Frk+f hfr-r fr-r mrr sTH cqjrn)

vf Rl*ryr, (a<r'aa 
.y

b) Sometimer (qF-+ rcu)

c) Never (+-+rQ m I
His / her method of teaching is attractive (smls Rsrrrl ftR-fl? 'ls-,lrfr| t{ qaffir )

t))'elways. (n<-aq{ )

b) Sometimes. (rrr<r trqr)

c) Never. (E--rat aiT )

My teacher tries to complete the syllabus in a planned manner (Wfs FrqglFtfr-+f "fBT,m qlfr-f
"fl}dF{ H{ a365 qfi-E esq rq-{)

a) elways. (r<qm )
b) Sometimes. (utnr nGT,

c) Never. (+'+r\ m I
4. My teacher attends class with full preparation. (qiflr ftry-E r fi&-+t q-finr

Yf-Rl*uyr. (a<avir;

b) Sometimes. (W+ v6s;

c) Never. (T?Fqt ar )
5. My teacher encourages me to ask questions in the class (wtqrd ftry-f / FlF41 flrl ?H mrs bqcq ff-{)

a) ilwrys. (a-<qs{ )

b) Sometimes. (qr<J {El)

c) cets irritated (frls qql

6. My teacher gets pleasure to help me wheneyer I need even after class (q'$r Rq+ I R&-qr qmrc.T

TRITr <F-it\5 "fii6 {ft qq e;q-lfr Hfi-{ 'lri\e)
na) flways. (r<rEr )

b) Sometimes. (qr<r vxl)

c) Never. (flq? ir )

7. Teaching of my teacher helps improve my thinking skill (qqr furs? I Pr&+fa ftqq !flrflr ffi

V elways. (r+aair )

b) Sometimes. (qlr+ c[$)

c) Never. (s.r-ft n,r )
9. !y teacher takes class

*y',t l rr.y, ()i.rir :lr,J

i:) 5or-netirrres ('llr+ rric+)

c) Ncver i'lrt;r{ ;ri;

I td1llc

')

J.

Year: lsl Seil.tesfrv
1lU,



rl .:'-: r' r -\ -' :''.1 ffi B @,a"-ry :ffififi *..}f ;&gs&,] J"effr?*ffi,@,#.,.@;fr il__l ,.J -r j.-: j t_l

S.tiUdie,r:,tS, FeecdhA'$*l Om Freeess
.Ph'tb (

lst.gcwtesto
Do not write name an,1 rall

b) Sometimes (cIFt cmr)

c) Never t**t * i
2. His / her method of teaching is attractive {q1qF FrstTri fte-$F rcm tc qr=tq..l )

a) Always. (r<ax l/
b) Sometimes. (ltmr rrqr)

c) Never.l+,nQ m )
3. My teacher tries to complete the syllabus in a planned manner (qffi ftq-qfifr-qt qR-f#m q|frr+

"tt}-oc c"H T-{Cg qfi-s e;rq cq-{)

"/^) Always. (q-<rqTi I
b) Sometimes. (qlnt cnr')

c) Never. (o+at m )

4. My teacher attends class with full preparation. (qqF FtE-+ I ftfufl q-<-{Ts qEe fr[r sTE4 qf.z-{ )
x-aIel*ryr. (:r<mx 1

b) Sometimes. (am{ {Hr)

c) Never.1+rrE ra )
5. My teacher encourages me to ask questions in the class (qr;qlt ftE-$ u FrB-Er flH ?f{ +-<rs E<a1E cq-{)

*zf elways. (rfirr )

b) Sometimes. (xmr qv)

c) Gets irritated (frls q{)

6. My teacher gets pleasure to help me whenever I need even after class (q-{-g Fq-+ I ftffi wtws
Tql{r q{6o 

"n<m tft qq q:HR *rrrm "fi-j\s)

r-a) Always. (>ffiqrri )' 
b) Sometimes. (tIr<r qH,

c) Never. (T$fi ir )

7. Teaching of my teacher helps improve my thinking skill (qma ftqr+< / ftR-Et? fiq-{ qlqF ffi
. $to {{f{slTr-<)

-,zi) Always. (r<qm ;
b) Sometimes. (ltL<t !Gr')

c) Never. (+.iqt +it )

Lr) Sonietirnes (:rn+ :rtr+;

i:) Never' {lrrfrl ;pj

Siib-iect: Sngf"tSh
PLil ( V"/ ) on ihe right answer

{?{ r

s,v $

Llbnine,nd*, aiax f {A,/h



t.,.. v

ffi m'at&eyffiffiffi ffimmffi ffiffigr &mmeHtrffiffi,ffi,@ ffimffi H

S i'u,,il' g,-rr' ln:r Feed hatoil< em Tieaeta i sa g-Learmfr in,g F tr€c,,ggs
$*zi ,i-f er"uta,u-tn- f s /u-tn t-

5lyb jscr: !-:t, g lus k year: 
t S! Se,e.+i-e.afit.

PLrl (yr ) on lhe righL answer. Do not write vour ilaftte itnd roll no"

1. N{y teacher takes ciass regularly in time {qm{ Frtr$ i B&-+i fryF-s fr'$ q{r$ F1r4 qlrr{)

*xf xlways, (a+r-fl ;
b) Si:metimes {llm cBT)..

c) Never (+"n? qr )
2" His / her method of teaching is attractive (qmF Fffir+rZ Ffu+,ti a\s-fal "f{ *cr6fu )

J'llways. (r<aa:l )

b) Sometimes. (qrsl nwl)

c) Never. (o-++Q ar )
3. My teacher tries to complete the syllabus in a planned manner (qmr< Fre-+rftF# qfiTqql {lRr

"n5-oq rtq E-<rs qfi,E es-q m-{)

*-a) elways. (:r<am ;
b) Somelimes. (rm qcoo)

c) Never. (E nE qr )
4. Ivly teacher attends ciass with full preparation. (,rfl{F tse-E I ftf}-a1aqflr AVe fur stcr qt{{ )

.3) Always. (a-fir{ )
b) Sometimes. {rm rffi)
c) Never. (T!He q{ )

5. My teacher encourages me to ask questions in the class (qq? FFf I FtF+t *lrl ?H q<rs E<qfs rqi)

.-.al'Always. ({-{qq.{ )
b) Sometimes. (rtr+ qcfl';

c) Gets irritated (R<s q+l

6. My teacher gets pleasure to help me whenever I need even after class (qHrg Flqs Z ft&-sf qlqrr
mm Tdt\5 "tt<cq fft q+ eq-{ft flrc{ ?jt-irs)

. g3*\lwuYs' (r<-ae-:r )' 
b) Sometimes. (vlr$ rcl)
c) Never. t+"r+t ir )

7. Teaching of my teacher helps improve my thlnking skill (t$qli Reiffi I ftB-+l< Fm-{ qlTl? ffi
" thts ae6u +13;

,-,xfe|ways. ({fir{ )

b) Sometimes. (sTRf rrr$)

c) Never. (+,rrQ m ;
8. My teacher takes extra cl;tss if needed. (stal< Fir-{ / ftF+Tl dr:fl-qaq cqBfr-s fF rq-{')

.."4)-atroys. (apns )
b) Sometirnes. ({ia4 q.:rl)

c) Ncver. (+-trtl --l-rr ;
9. M.y teaciter takes cletss using tCf (.lltrf i;rE+ I FtFr+t Computer, Projector ?ffl -ftPi f-t{ )

..1fir1',', au, ()(t:r )

i;) Sornelirnes {:ilr,l tr+)
t:)'.J, r.r i:.'n'i;'| i

r'^'>,{{:i}



H ryn=3'eff*nmH

;fi'' llways, (T<{rB )

b) Sometimes (rtc$ qfil)

b) Sometimes. (qr<{ TEr')

c) Never. (E nt aq )

3. My teacher tries to complete the syilabus in a planned manner (!qlI]T fiq-qFlfrql ffi'-{--lqt qft-f

"n'a-cq cqs +ap qlt'E e+'q mq)

,16) elwals' (r-<mr I

b) Sometimes. (rtr.rt x<l)

c) Never. (+-nt m ;
4. My teacher attends class with fuil preparation. (qmr f,e-+ I Bffi 'r{{qT dEe fr[{ flr4 ccfH-{ )

,d elwais. ({-{sllt )

b) Sometimes' (qr$ ml)
c) Never' (e=r& a{ ) 

qFqI{ F.*s / fip-u, fl., ?f{ q<s B*,,q rq-{)5. My teacher encourages me lo ask questions in the class (qFqI{ f1trS / l"lIE-EI *'jtI

{tlways. 
(aqn'q{ )

b) Sometimes. (4cil sl!r)

c) Gets irritated (R.rs Eq)

6. My teacher gets pleasure to help me whenever I need even after class (cfiTF Fr'+-+ I fiR-{l tsNlls

xl-q|ry s-{Ls flKrs =Irt qa emR flFm "lr{'€)
' A Always. (l-+a'fi )

b) Sometimes. (q6a 431

c) Never. (<e"n? a't )

, 7. Teaching of my teacher helps improve my thinking skiil (tsEF ffir{r / fiB.sfn fis-{ \$m FsF&

lGico rqlrslrr()

Ttf**"yt.(l.<rim )

b) Sometimes. ({r<I rL{')

c) Never. (-+'r+1 al ;
B. My teacher takes extra class if nceded. lqra< Frv+ / FrFrfl d6ns6 cq&fi's fl{ ra D

,.fil*oys. (T<-4rR )

b) Sornetimes. (rlr+. v-t[)

c) Never. (+"r+I al ;
9. I.,tly ti:acher t;rkes class rising IC i' (uiFrfn Fr+-l I {}rFr+i Computer, Projector ltfll fl}r riq )

d^lrt:'y: t r+1'rlt)

b) .SorLre limes {11;+ :1liry

i;) f..l*,rr {'-",','r'',ii)

{?L )V
t

Y ex: 15J ,5 ern e sf"ySLLbiect: S'*-gl*k
PrLt (rrr ) on lhe righl answer. Do not write name and roll no.

t



J:n'-( B-,]tal QuaII,t}Z Assurrf,T*,r,e c G.eII

My teacher takes class regulariy in time (\qqa FF{ I Fr&-fl ffi+-fis mLT sltr qffi-{)

4 AlwaYs, (a<at.g 
1

b) Sometimes (qf$ lcvr)

c) Never (+-<-+t m ;
His / her method of teaching is attractive (wm6 ftIq66E7 ffiqF "rs-fc+ {< lq]qtftrT )

,-el efuays. (n<aw )
b) Sometimes. (w+ rcu)

c) Never. (E nt q{ )
My teacher tries to complete the syllabus in a planned manner (wfr Ff#7ftFO ,tfr-€rF{ xlfr-$

"n}'+x rfi +-{cg qfi-+ e;Fq m-{)

,a) Always. (r<am )
b) Sometimes. (:116{l sLTl)

c) Never. (ol-+! a:r I
lvly teacher attends class with full preparation. (qrq< Fm+ I ftk+i q-{.{T{ aqB frm flcr qtrr{ )/'

/a) e,lways. (ffiaw )
b) Sometimes. (rltlr {El)

c) Never. (qq-lQ ax I
5" My teacher encourages me to ask questions in the class (wlxlr ftE-$ I Frfrq slra ?H q<rrs Eqnq rq'{)

1l'Always. 
(q-<wr ) -

b) Sometimes. (finr qnl)

c) cets irritated (R-<w qcl

" ..af efuays. (r+am ;
b) Sometimes. (T[3 rB])

c) Never. (T.F? ir )

c) i.]i':vcr {,1'.t -tit;

$ilude,n*s, Feedh,alek oia T eeh$mg-fue,nrmilmg Fro,eese
Fyanrr,,b Kv" ? ri,iwot s+i,r-

Sirb,1ecr: ix,g LiSh year: t,"{ ,Se**tes frt
I,ut ( \z' ) on the right answer. Do not vrrrte your name and roll no.



JJ 6b
fl urn:tel-ffi aH @rus,mffi ffi€mf ;,&msejnrffiffiffiffi ffim&I

$t glrrlre;1U$, Fe,ed baek
-4bi'.,;

SiLbyecL: Swgi*Sh
PLrt ( Yr ) on lhe right answer Do not r,vrite )tour tlame and roll no,

1. My teacfrer lakes class regularly in time (q.rqT Ftq-s Z FtB-+f hfr-r ft-s ryfir F]ca !sltr_{)
'u)-'ai*oy., (>Rrsr )
b) Sometimes ($r<r. vu)
c) Never (+.rQ ry ;

2" His / her method of teaching is attractive (qtqfi Fmrrry Ffesf< ,fu,tffi ]3 ,wl<qfu 
)

lpiways. (+<csn )
b) Sometimes. (116r v6ri)

c) Never. (TfiQ ir )
3. My teacher tries to complete the syllabus in a planned manner 1-$qI< FmsiFrRrt ffiT*r{ qfR_s

"tt5-+e mq $-{cs qfi-f esq r4={)

g/always. (r<m-=i I
b) Sometimes. (ltnt mr)
c) Never. (flat ffi )

with full preparation. (w{" FtE-s 7 frft-q1 ma+s agB Fra flrc qr6r"{ )

5. My teacher encourages me to ask questions in the class (ctrl$s Fr[s I Ftfrql F]r{ ?m +-<re Esa;q 6nr;
;i)"ilways. (r-<ry{ )

b) Sometimes. (q61 o*,
c) Gets irritated (frle's{)

6' My teacher gets pleasure to help me whenever I need even after class (qrqr< Fre-+ z p1ffi qTfts
ryqr{i F-n7j5 "lrra ,1e qq e:r{R flffi-{ "trr\3)
a) elways. (l.<rr-{ )

b) Sometimes. (qi-ar scql)

c) Never. (l''.r+! +r ;
7. Teaching of my teacher helps improve my thinking skill (eflql{ Fmrfi I Ft&Et< Ffe-q wqt< ffi

tltrs rqxq rm)
n) elways. (q-{i:q-{ )

b) Sometimes. {rlrlr :rc$)

c) Never. ('f'f+?. a;r ;
B" tvly teacher takes extra class if needed. (wt:+r< Fr,r+ / Fi&fl $Rrre--tr .5{&j},6" fl{ ffi)

a) Al'.vays. (rppm )

b|5omet irncs. (a7+ :rrrr;

c) Never" (+=R'{ +l ;
9. My teacher takes class r-rsing lcl'(q;:6 f;ittT I t^tlrF-'Computer, projeclor iri{l ,'Fr r1:1 )
.,) ,\lw.ry: i1l.r: )ill)

i,j/S o n r c tl m es { 
:1 ;;-tit :1 16.,,:1;

My teacher attends class

a)-Always. (n<am I
b) Sometimes. (qm vcrfi)

c) Never. {}-r-& {r )

c) Never {+rFi?r ;ra;

:

'{

t.<Li
<-

t,.y13 i
Y::ir: /i! fex.t,s*t



.l f'-t -l =,' ft =:l Q u:f,I;:IV As-slt ra:l e; e> G e i l
$',tu'el"e,mus' FLeed,beek om Temcfu ,l mg-Lcar*t n rag Fr,geegs

$*zi Ji€-,r:'1a-*t*r" :Is ith*t+

-:'Lrjc.i: i tty /t;h ye:r: tSl fnur>fit
PLrt ( y' ) on the right answer Do not write vour name and roll no.

1. My teacher takes class regularly in time {qffii Flw-T I R&+i hF-s h+ nx{cT FIrl qfc{-{)

ra)- elways, (a*fir-rl )

b) Sometimes (ctsr at:ll)

c) Never (l*-nt c{ )
2. Hls / her method of teaching is attractive lwmr FmieaT Frfr-+1< ,l^--til ts q+tAT )

\a) Aiways. (a-+tw I
b) Sometimes. (qr<r nrdr;

c) Never. (e-+lQ av )
3. My teacher tries to complete the syiiabus in a planned manner (qvt( FFqFfe-$i 'tk€rr+1 l1R-+

"tfa-@ HT E<rp qfi-s s$q (R-{)

.a) Always. (+<aw I
b) Sometimes. {qlrq {co)

c) Never. to.otne i{ )

4, lviy teacher attends class with full preparation. (qEI< Fq+ I ftffi a"qqrr dqe frcr flH wlrrn 1

a).d{ways. (ryqrr; )
b) Sometimes. (qtm| {fir)

c) Mever. {srr4l a,J )

5" My teacher encourages me to ask questions in the class (qHT Fq{ I frF+f flra ?H q<crs Eqflq cq?)

a)A-fways. (q-<Tar )

b) Sometimes. (q[=t {Btr)

c) Gets irritated (fuYr s{)
6. My teacher gets pleasure to help me whenever I need even after class (qq;g Prry-+ I FtB-Et q{frs

alq{T +-.<F "tt<E tft qa +r<ft nrcn "lL3\3)

h},Aiways. (qracr )
b) 

"sometimes. 
(fir<r rrll)

c) Never. t+.rft =r:t )
7. Teaching of my teacher helps improve my thinking skitl (qrl< Frsmr Z ftFrfl< firqa r=fl-ql< ffi

{hcrs r-<Fst :nrrl

'af aiways. ({-<r{1T )

b) Sometimes. (efr+ acl:';

c) Never. (E"nt qir )
E. My teacher takes extra class if needed. (\lrtflr FIm I Frft-fl AHi's6{ q&JA,s FE fl{)

a) Alw4ys. (r<allr ;
b)timetimes. (:rx3 o*r,

c) Never. {++ri?. al ;
9. N4-y 1gn.fi.r takes class using tCf (un-ril.r irtrr+ I f;forq Cornputer, projector rllr{l ;lpi Gl-t )

Somelirnes {!la"{ q...t)

c) f..leyer {1trlli rt:r)

I,r'-:1,
\>* l



,, rn;tre #lia*tT ffi A i i':y A'gSil"3'.g,'#E*"e "e;'s>

Srturrdremrksr Fe,e,dibaieilt om TeAehfi,mg*Learmn'mg Prm'e se
nit x'h+t'/ Yr+: wiro

SLLblec[: f *-qtis'/, \zar: y5J,5et,;t,tfi.t

Pul ( vr' ) orr lhe righ[ answer' Do not write name and roll no'

My teacher takes class regularly in time (\isl':fl< FIq<F I FrR-+r ?4R-{ frT qrt.q slm qx'q-{)

\)- -Always, (r<am ;

b) Sometimes (nrsl rnl)

c) Never (+'{F? i{ )

His / her method o[ teaching is attractive (qq< Frei+</ fi&-+-l? '19fln "F 
qrd{fu )

i9!C,lways. 
(a<aw )

b) Sometimes. (llrat qc{r)

c) Never. (n''rrE a< )

My teacher tries to complete the syllabus in a planned manner (*qtqm Ff'q-+ld+f ffiTmm qRT

{tdFr n{ +-<rco qfr-+ e+-q cn-q)

g) elways. (r-<rc{ 1

b) Somelimes. (qr+ qeu)

1.

2.

J.

c) Never. (E.r<Im I

4. My teacher attends class with full preparation. (q|{f{ Ffq+ I fi&-fl q3csr AUB Er-s $1c{ qtrc{ )

g)..tlivays. (r<wx )
b) Sometimes. (lltal ral,
c) Never. (o-++t m I

5. My teacher encourages me to ask questions in the class (qlq< Frs-s i FrR-Er *lr5 ffi Emo Bqclq r4-{) '

. uil,*rrr. (a<raa I\,/
b) sometimes. (clrrr nrtl)

. c) Gets irritated (Rls s{)

6. My teacher gets pleasure to help me whenever I need even after class (wcF fie-+ I ftfrrfl qqns

Tl-cTs q<p "n<rE tft qq oaafr flr4r "fr+€)

1a)'{iwaYs' (T<T{r )

b) Sometimes. (qr<{ lcq,

c) Never. (E1* rq )
7. Jeaching of my teacher helps improve my thinking skiu (qNf{ ftqr+r f FrR-Er< Fre-{ \mTln FenP

$ry {qrEIrt-<)

J'alwaYs. (r-{-{T.r )

b) Sometimes. {arst rm;

c) Never. (+*-li, ar )
B. My teacher takes extra class if needed. (wq< FrE=p I Frflnt {BlIqz{ qF',EE; flI I;r-{)

a) Always. (zqffi{ )

*b) Sometimes. (mc+. *tu)

c) Ncvt'r. 1r"'r'rI -Bl )

9. tr,'ly tcacher takes class using IC'f (un{F ltT + I fitfE"j'l cornpLrter' Projector EIrl $E Frl )

a) A1

So r rte tirn cs {!lr"1l {8a,1)

c) l,lcvr: r {;1rr.;{ ;;t1)

vr'



{"-;\,

\l r'-l -Tl'j =t'--tai Qual j1ly AssLt;,€tm 'g:e ,G eE j
-=-='tu qrie m,Js' Feed haek,o m 

]eae,ftr fi m g*Lemrm n m,g F rseese
Pia-tt rr, h ;k^ P ra;*tpywit*

?LLt ( 1,,1 ) on the righL answer

year: l,S/ fewtesft,
Do ntst vrrite your natne and roll no.

i. My teacher takes class regularly in time (qffi FffiT i ftfu-q kR-s hr wrr SIrr c$krq)

gL 'Always, (n<nxri )

b) somerimes (qlp ltqr)

c) Never (+'{it ar )
2" His /. her method of teaching is attractive (qql? Fmmv fiF-+F fl\5,lnl =x{ qtftqr )

{,Always. (a.<r.rrr )
b) Sometimes. ({r<r cBrl)

c) Never. (<r++Q air )
3. My teacher tries to complete the syllabus in a planned manner (wlw F6s7ft&-fl 1fr4-fril Trfr-s

1tlcs H{ +-+s qk+ e+q aa-q)

qr).-elways. (n+rm;

b) Sometimes. (vE<r l.mj)

c) Never. (fl-+a qT ;
4- My class with ful1 preparation. (trtrfl? Ftq-s I ftfr-al aqnq.{ aEB ft{ FIc{ r{tfi )

ways. (>r{'flT;

b) Sometimes.(Im| lr!T)

c) Never. (eui q I
My teacher encourages me to ask questions in the class (wF[? ftqr u ffier flm z1g +<F Bq{q ffiq)

.-a) always. (>r+lm )

b) Sometimes. (ltmr r1t1)

c) Gets irritated (tlw *,
My teacher gets pleasure to help me whenever I need even after class (qrqF ftq+ I ftft-q qq.6q
4cFT T-<t\5 "narE tft s{ er{fr ilrrK 9l(i\3)

1a).Always. (l.+a!{ )
b) Sometimes. (vr<r ry1
c) Never. (n rrQ qr I
Teaching of my teacher helps improve my thinking skili (qqi ftqrrr I Fr&+r< fiE-q !fiTlr ffi
1ft-co_r<t-.rvt +m;

1a)-Always. ({<rsir )
b) Sometimes. ({r4 sL$)

c) Never. (ov& rx 1

B. My teacher takes extra class if needed. (wrvm Fr+-+ I frFrq tc{r6ci qBftiF flr rr-{)
a) Always. (r<qa I

r-hf tometi mes. ({IC<r :iol)

c) Never. (+.r+! a':r )

9. My t-eacher t.akcs cl;rss using tC"'t' (crmf< Ffr+ Z Fl.r,n+l CompLrter, projector EF{l -trH m.t )
a) r\l',va

elirncs iltm ;nc+;

c) Nevr:r {+rlrri tir)

i5s-r



s, /./
.--\ 

- 
- r"ln :t,"e ?,Tfr,m H,@,ax mffi,fi *y *&ms wtw,a,r* =# :e-ffi

$,!rurd,an'isr Fe,c,dharerii orn Teachrm,g-Learnrmg Fre,eess
;1b* i ne,n$e+ efi ax_i*e: a,r'$ { {e"l

sulrject: t"tg{6h year: l${,$ewtesfe*
Put ( l,l ) on ihe right answer.

1. My teacher takes class regularly in time

;*{ tlwaYs, (rrfivt )

write name and roll

b) Sometimes {qliat rcn)

c) Never (+"+rQ qr I
2. His / her method of teaching is attractive (!fiqr< ftsmnl FI&TI< "fqril t{ qr+qfu )

.-vYtlways. (ffiaq'{ )
b) Sometimes. (ctti{ rnl)
c) Never. (T'.rd? nr )

3. My teacher tries to complete the syllabus in a planned manner (qTF Fq-slft&q flfrTa1-+1 l1frT
"|l5@c r*Is S_{N \qfrf e*q mq)

*.*l'tlwayl (r<ar-* ;
b) Sometimes. (ltr<I {Hr')

c) Never. (T"r& q{ )
4. My teacher attends class

---zf elways. (r<am I
b) Sometimes. (ltr$ lr:rr')

c) Never. (svFrt +l )
5. My teacher encourages me to ask questions in the class (\stm Fm+ / Ftfufl flra tfg s-{rs EqrR th-{)

u.af'elways. (a<as{ )

b) Sometimes. (wc<r qnl)

c) Gets irritated (A-<w *y
6. My teacher gets pleasure to help me whenever I need even after class (qrqrd Fr+-{ / ftffi qmR?F

rrq{I {{N mra 1ft:a er{fr flcl? "i[?E)-/
;xfAlways. (T-{rrii )

U) Sometimes.lam lrrt;

b) Sometimes. (qB.$ !&r)

c) Never. (E=ni al )
.8. lvly teacher takes extra

;jf.lways.{q<.ll:r )

b) Sometimes. (*r+ awl)



fi1J..:grd'#*isil ffimffiffi mfref smu;gtrffim .B e :B*H,fl
$il'udteinils, Feerd hae*s e rg Tremefia fr ra,g* Learn i n g F reeeem

$*i -g'el+ta.att {n J**u,
siLLjecr: {+,,y l*sk year: ts} sr:+,,rt,cfrr.

Ptri ('\r/ ) on lhe righl answer. Do not write your name antl ro!/ no"

1. My teacher takes class regularly in time (q:ffi Fl+-{ I F&-+i ?tfr-$ h{ rl?r }tfi qcr{)

r-aL--elways, {a-+fi{ ;
b) Sometimes (airnr mv).

c) Never (+-ni 4{ ;
2. His / her method of teaching is attractive {qmF FffirERI ftft+|< ,Fr-tll ts qatftir )

a) Always. ({-<mr )
-*f'Sometimes. (qm !rlT)

c) Never. (s=r*? qr )
3' My teacher tries to complete the syliabus in a planned manner (qmi{ Fle-{Ae-{i "i&-+--r+ qlR-$

"ttfes ns qd6s qR$ esq r,H)

;!.{lways. (r-<wii I
b) Sometimes. (qrqr sclr)

c) Never. (+=rqq qr )
4" My teacher attends class with fuil preparation. (nqIqIH FtE-{ / ftfuq1 {-{-aqr auB fr[r *lra wr5a-a I

;/Always. (r<a4i ;
b) Sometimes. (rlmt qco.)

c) Never. (+-+rE +r ;
5. My teacher encourages me to ask questions in the crass (qqr Fm-f l F,,&-+t sr* ?H +-<ru B<arq 6rq)

a) Aiways. (>r<am )

-ffiometimes. (q6qs ,*,
c) Gets irrirated (fuv e+;

6' My teacher gets p^leasure to help me whenever i need even after class (q1flq Frq"+ I FrR-+t w{rs
ryq:ql'T-nrg "nrca 1ft qa qr{fr flrrs ,l6is)

.a) Always. (ri3c1iT )
r..- b) Sometimes. (qr+ rRT)

c) Neve:r. (+rn\ m I
7" Teaching of my teacher heips improve my thinking skiil (q{F Fl+r$R / Rkflr filw4 qrl< trsItB

$rs cqmq TLq)

a) Al',,vays. (l-<m{ )
b) Sometimes. (q[:il rtr])

1-c)-Never. (T,tct ++ )
8. My teacher takes extra clzrss i[ needed. (qrqa ftq+ z ftlsr] acfl-qzq q&fiE" srr H{)

a) nlways. (a.<mrT )

,.-bI-sometirnes. ({c<r xw)
c) Never. {+-r1fi .nr ;
9. i\'1-y teacher takes class r.rsing ICT (!rr.16 Fpr+ I Flf;i5fl CompuLer, projeclor ?Idl -Sili (ia )
;'1 7111v;1'75 ()i.ly:,,)
l'\ t .-....r.:u/ .'('Illt l llll('5 i 1r .'i .,l"rl)

-/
*fr;t' r','r (':','1i : ,

q--



t

-,:.*' #'rJglil
Siiuqden'ts? Fee,dbac*s o'n Teaeh fr ,mg-fuearmfi r'lg Fr'seeee

*l t xha'i Y'ov: t'rL i r,

,.QL:ali'iai Ass:u,-'eln 3g ',* =Il

5s[jec[: trrgtsk
frLit ( \,,/ ) on lhe righL answer.

1. My teacher takes class reguiarly in time (qm{ Frfls I fifV+t ?nF-f Er rcc]T *'fci' ':{tc{-{)

;|-{elways, (:r+am 1

b) Sometimes (atm ru1
c) Never inril +t I

2. His / her method of teaching is attractive (qFffi Fffirm/ Ftft-q1l rc-flR {< qpf1fu )
.*I-fi*ayr. (a-+am I

b) Someiimes. (W{r {El)

c) Never. (+-+iq ffi I
3. My teacher tries to complete the syllabus in a planned manner (oflsF Ffq-sfdfl ffi+-*m clRT

"t|rrqc rfi qsp qk+ erq tn{)

,-.$'frlways. (r<nax )

b) Sometlmes. (Xr<t lro")

c) Never. (ol-re at I
4. My teacher attends class with fuli preparation. (qqr Rq+ I fift-al maqr AEe fu{ FlC{ qHa )

'3/elways. (r{.ry{ 
1

b) Sometimes. (xtr<r {Gr)

c) Never. (+-+& m ;
5. My teacher encourages me to ask questions in the class (qrcF Fm-$ I Ft&-Et Slrr ?f* +-srs Eq{q rq'{)

.;y'tr\waYs. (a-+alir )

b) Sometimes. (xtclt {cfi)

c) Gets irritated (R-ffi s{)

6. My teacher gets pleasure to help me whenever I need even after class (qt{F Ffr+ I ft&-fl q{lrs
rnr{l ffics t<e 1ft qq qrlfr src{< qc\s)

t-zY'AlwayS. (a<am )

b) Sometimes. (ltc$ smr)

c) Never. (T-.l+l TtT )

l3fnlways. (x<aq{ )

b) Sometimes. (q6 r*,
c) Never. (o:tr? c-n )

B. My teacher takes extra class if needed. (qffig Frrm I ftlqq flLrflqtr .q&Brc; *ll f;'r)

-;D'Always. 1ry-,nn )

b) Somelim,'s. (rn+ xcul.;

c) Nlever. 1'rne= -ttt I

9. My tear:lier- takes cllrss r.rsinq It.]'(ufl'5rF frt++ I Fti;+.lt CompuLer, Projector "{13fl II['] trFi )

g).A1',vay s (ri.i,t.ll)

l)) .i1r1y1,'t r',,- (rt."; r1,"r't

c) 'r'lcvr:r (:5';;q :111)

Do not 'rvrite name and roll



4.

t

fi r'e* e?=ffimH

.-4-*ometimes. (qr<t qcq,

My teacher attends class

a) Always . (r-<asr )

a) Always.l>6n-+i )

b) Sometimes. ({r{ x{r)

*.rYT\ever. (+fiE rr{ )
9. My teacl'rer takes class

ir) Allr',rys (r.l)':lir)

i:) Sorrrctimcs i1{lr-4i ',tic+)

;P)'Fit:vcr (rivi;Q ;1.:r)

(wqa ftn+ 7 ft&-fl q-<mr aqBwith full

$ilurf,,e,n'ts' Feedhmts,k om
'tl , ^.rYiLtttz,b Xv"

S,rbiccc: in,g ltSh
Put ( V/ ) cn the right answer.

,1
\,-':-/

j"=:\ f 
= 

i' (-, )il,.''l €) l-1: F-\7 f\ 5q. 3q t.tt;zg;) i{)-F 2-. ':->."=-.i:l-l\.":-.,9i:J.."gJ.jl ,l-l ,v/ r:j\+)+-)tL^l {.-el.l l,lE"# rr _ il.r:r
J __r"if-:=r==, .jJ._J .--g_l -J I :\e *.=' r*;., ._=; !l I

Pnmecse

Ye;r: l,S{ Sts,tteS frt
Do not vrrlte your name and roll no,

*-DSometi mes. (u6+ a.6q;



,=l>- #HUF &=#F*FF *#&"e i r*! ej F-;Imterrral GrralEty EesErr@rE(De ceEilet:

Studenb' Feedback on ?eaehi*grlearn3ng process

subject: 6a/b^,/t KVr't year:

Put ( ) on the right answer Do not write your name and roll no.

1. My teacher takes class regularly in time (qTE frFr I fiF+=rt efn+ f}+ xqtr slc{ qtfi{)
,3tN tlways; (c{4rr )

b) Sometimes (rrn lrv)
c) Never (+<-.ft aa ;

z. uis / her method of teaching is attractive (qmm Fr+rs-*l nR-+E rsjat lt< qmfu )
a) elways. (n-<nnq )

-!)-Sometimes. (qrlt rc{o1

c) Never. (+l-Q ax I
3. My teacher tries to complete the syllabus in a planned manner (!flTF Fm-{/fifr-+| {fr<F,ffi qRs EI}47

z-E ztaffi qrEq qm >,mru!\ r.!v rr\\ e.Y b'r"r,

p"elways. (x-+c{r )

b) Sometimes. (rra TBr)

c) Never. (<r+=fr +*;
4. My teacher attends class with firll preparation. (wmr ftE+ I fifr-+t rsryq{ ffEF frc{ prra qm{ )
ta)"Aiways. (rcT{r )

b) Sometimes. trtmr T[<s)

c) Never. (v<rQ +r ;
5. My teacher encourages me to ask questions in the class (qtqF ffEe f ftkfl FT[s dI q+cs Eq{E xq-{)

a) Always. (:l-qrqr )

b) Sometimes. {Et<r lao)

td"Cets irritated (fr-rs €)
6. My teacher gets pleasure to help me whenever i need even after class (qrfl{ fteq z fifr-+r err.:vrm

ql{rs <r{N qfnn tft:t{,m-rR Flc{T eirc,€)

a) elways. i:,,<wq I

$)Sometimes. ({lrlt rBs)

c) Never. (s{& nr )
7. My teacher takes extra class if needed. tqllT{ frTT I ftF-+t Arrtsn qBFs FtT rfi)
a) always. ({-<rrr )
b) Sometimes. (xy6ql rB{)

gJ"d.u... (qt& q{ )
8. My teacher takes class using ICT (lclm fte-$ I fffu+t Computer, projecLor 6at iflr rra )

.r.afelways (rfinq;
h\ Snmetimps /xiran xtrar\

, c) Never (e+& rn)

0



K**e###tr ffi#Y
Ernterlral GDrraIEt3r (D@ GeEE

$tudemte, Feedback on TeachinryLcarnEmg Process
\/

subjecr *er{w K( I f- Year:

Put ( ) on the right answer Do not write your name and roll no.

1. My teacher takes class regularly in time (qlm ftf{F I fffts+t 
.efi$ 

tr'$ x{c{ SPtc{ qlfio

\pY N*ryt,1r<am )

b) Sometimes (xlr<t xr<D

c) Never(+,lfi:+r 1

z. nis I her method of teaching is attractive (qw{ R4tT-{i Ffu+f{ elwil s \fidTfu )

g)dlwaYs- {T<ala )

b) Sometimes. ({rrr q[s)

c) Never. (+lffi;m 1

3. My teacher tries to complete the syllabus in a planned manner (qwr{ nq'+lfiAq qB€'lal $fr-s ,tt}48

rR T{gs sflRr eErE cq{)

(cq{r )
b) Sometimes. (rxnt xs)
c] Never.(wv? av )

4. My teacher attends class with full preparation. (w*a frE-+ I fiffi:i-{{c{ dEB fic{ TIc{ qlcfi )

g#Always. (r-om )

b) Sometimes. (cEFl r[Bo)

c) Never. (o{qa a.q )

5. My teacher encourages me to ask questions in the class FnHa ffs-+ I ffffi slt{ ?H q{F Bq{q rq{)

\rz)r-AlwaYs' (rcam )

b) Sometimes' (rkEt rctu)

c) Gets irritated (R'-s cl)
6. My teacher gets pleasure to help me whenever I need even after class (q6a ffq+ i FRTI urqlt+

cIqry <-dr[s qr*e tft q1 .mrR T[H{ qin€)

a) elwaYs. (:r<Hq )

*-ffiometimes. (x161t qcro;

c) Never. (v<* aa 1

7. My teacher takes extra class if needed' t![Hr ffq<F r fff+t ?kflqo \nR'fis FI{ rrn)

q3ffiways. FnFnq )

b) Sometimes. (cfmt {Bo)

c) Never. (fifi qq )

8. My teacher takes class using ICT (r*rf< Fr++ I Ffu Computer, Projector tl?l Ff{ fH )

12{elways lnqre)
b) Sometimes (qlr{l qr{t)

c) Never (:m& r<1

fl dq- NF&ssrlram



:-

#-ru #;? ii ..' .-x-.. --* ..., .i -;;,.7

Hm€etrffiffiB ffiaaffiH
.E4* +sq,^m4qg -Hm,.a;€8q..* ^&o *^*'n*rdk#Ed,Esl i.& i- €iipep..H#E6, {J;-.i

-.;," **;r # i g *,:h-i E .,y' {. ..

ffi*W rcm&#ryffiffimffi# ffiwffiffi
ffi-'fl###s5 

:ffi #=fuegfl ffi *m S F r**esg
Subject:

Put { Dc not w,r'ite your natlie and roll

1. My teacher takes class regu.tarly in time {qtqF rtqs i i-lFsl efiq- E-s $c?.{ $Cc wrq-d.)
a) Always, tr<fiT )

yb) Sometimes (qr+ v6q,
' c) Never (+rrfr ++ )

z' His / her mefiod of teaching is a*ractive {*,TF Frst"-{i Ffr-+F eru-,.r 3r< ql".{Or )

"gf 
nlways. (>r<ms;

b) Sometimes. (qlrr xrli)
c) Never. (v-r-& ra I

3' My teacher tries to complete the syliabus in a planned manner (qma nn+q/fi&q1 q6eqr.l qfr,$ effr'*T
HT T_{i}o qk+ er-c En)

1.a) aiways. (r<cqr I
b) Sometimes. (x161*r,
c) Never. (+i& rn ;

4. My teacher attends class with firil preparation. (wm.< Fq-{ / fi&.-+t finv+ dHe frr.T Fl.ca qr64_{ )
a) Always. (a-<crr )

r-:bf'Sometimes. (x1r{ qai)

c) Never. (q.r-e rr )
5. My teacher encourages me to ask questions in the class {wmq Frq.-+. z fifr.+r enq dx s-{Ls Ee,c.lc fi-{)

a) Alwa,vs. (c"{.ff$r )
yt) Sometimes. (Ttr<r qrlT)

c) Gets irritated (R-<v q;
6' My teacher gets pleasure to help me whenever I need even after class (q6k Fq+ z Frfrot qmm

ql-qr{s q<cg mo 1t qr evrfr $rffi e[Tr:)

y'always. {T+rrr )
b) Sometimgs. (16 =*,
c) Never. (v.re rq )

7. My teacher takes extra class if needed. (!qma Fq-s I FihEf Amq?.n \{Bfr"s slr (fi)
y!-elways. (a<qrr I

b) Sometimes, ({l?nr rer)
c) Never. (T!r-ii {'{ )
8' My teacher takes class using ICT (qfiffi firn{ i ft6.fl Computer, projector s6,r TF rfi )

$Nways (r<aq 
va' r rvrlvLvr lrnr 

'{

b) Sometirnes (q_tm qn=r)

c)Never (ori-.i? lx)

/,i. .:.tf
;: \ i v^^--.lgdr.
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$tedents' Feedback on Teach ingrlearnEmg process

,t'\ t 'i
Subject: l;('r. -nr^r i<Y t i -

Year:
Put ( ) on the right answer. Do not write name and roll no.

1. My teacher takes class regularly in time (Esffi ftm I fffrq1 ffin<F tr+. )ic[T s1c{ qrc_,
ySY elways, (r-{TT{ )

b) Sometimes (qr<r nt{i)

_c) 
Never(+ltfr Ts )

2. His / her method of teaching is attractive (qrlt{ ftsr-$Ti ffR_q? "IgRFI t( ql{qfu )
;{Always. (nqrr )

_ b) Somerimes. ({r<r wq
c) Never. {qqfr +s )

3. My teacher tries to complete the syllabus in a planned manner (E{iTl? fi.fsiFlk<pl qE<F,m q|RT ,fr 4Trslc zl'.{co q,q'+ eErq rq-$

g{.tlways. (l.<al-*,

b) Sometimes. ($r+ 4v;
c) Never. (+<rfr q;

4' My- teacher attends class with full preparation. (wtrt< Rm i fifr+r xa4,m qp6.frF $ou qlrc-{ )
,;{Nways. (a-oa-* )

b) Sometimes. (ffirt xcqi)

c) Never. {+"r€ qr )
5. My teacher encourages me to ask questions in the class Fffqk frqo_+ I fffust slrs fl{ +_{rg EsrR uq-{)

glYAlwaYs- (T<nB )
b) Sometimes. {cttn} :trr)

c) Gets irritated (frls ql
6' My teacher gets pleasure to herp me whenever I need even after class (rnnrg FrqE l nfr=, \TrTR-sc|clv T-{s "lBe $ qq errR.FEr..{ eiri\€)

,.,aI?Iways. {x<cm )
b) Somerimes. (qlclr TBs)

c) Never. {sq& T{ )
7. My teacher takes extra class if needed. {qtltr ftm I frfr+t d6{tqrq R!&Fs 3'I{ c{D

*,efilways. (cs'ncr )
b) Somerimes. (xnnr xao)

c) Never. (efr ir )
8. My teacher takes class using tCT (qnqe fr,r.{ / Fh+I Computer, projector qm SH rH )yalAlways (waEO

b) Sometimes (qtEr q(<r;

, c) Never(+{€ my
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/e t '/ecL '.-) {.L n-o':i 7.r1, I f" Year:

Do not write your name and roll no.Put ( ) on the right answer

1. My teacher takes class regularly in time g$lqr fiq" I fifr+t Afis ft+ mm rkq qfiq)
yaf llways,(rq4as )

b) Sometimes {$r<t lr<i)

-c) Never(T<r& +* )
2. His / her method of teaching is attractiye {\$cF ftsrs-ii FF$E aVIC{ lF qmfu )
1^r)-always. tx-fr{T )

- b) Sometimes. (cftFr xto)

c) Never. (T{& m )
3. My teacher tries to complete the syllabus in a planned manner (qma fte-+lRfu+f qFiF r+I xlfir$ EIkF{

nT T{lrs efr+ e:rq wr-"r)

lTefelways. (a-<an-+ )

b) Sometimes. {xtc+ nro)

c) Never. (+l€ 4s )
4-My teacher attends class with full preparation. (wtv* ffq+ I fffr-+t c<rr{ aEE fr6{ $ra ur6a 1

,uafel*^yt fr<m )
b) Sometimes. (rtr+ mo)

c) Never. (wtr a* 1

5. My teacher encourages me to ask questions in the class (qHa ftq,+ I ffkO 
=tcq 

fit +-*s Es$c nn-{)

lz.felwa;,s. (r<cnr )
b) Sometimes. FIc<t xrcD

c) Gets irritated (R-ds c{)
6. My teacher gets pleasure to help me whenever I need even after class (qmr ffe+ I nfu+| qITRT

cr+u <Fnru {r<c-q tft:rq .EqrR }tcffi %N)
\.4 always. (r-{a:cr )

b) Sometimes. (xfr+ qrr$

c) Never. (+rtfr;m I
7. My teacher takes extra class if needed. (\{lffi ftm I fifr-+t t[qtqrq qfrRs FIr cO

,ra):always. 
(rffi )

b) Sometimes. (fint xc9

c) Never. (+lfr aa 1

8. My teacher takes class using tcf (sxmE ffq-+ I fffu Computer, projector SFt Ft{ rfi )
y*{tlways (l.<a,,ffi)

b) Sometimes (rlrst ltz"<|

o c) Never (lntfr a<;

\;--..,,.. .....

a
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Studenbt Feedback on TeachEmgrlearnEng Preeess

subjecr 6eLlx tt {U-*'h year:

Put ( ) on the right answer. Do not write your name and roll no.

1. My teacher takes class regularly in time (\${f{ ftr<r i fifr+t ?qfi+ ft+ qqlr FtH erlfi{)

y{elways, (rqry+s )

b) Sometimes {rfr<t xro)

c) Never(e,r& qr )
z.uis / her method of teaching is attractive (qmm ftec+at fifrffi qqrrt ?F qtdtfu )

.,.rfeLays. tr<l'l.* )
b) Sometimes. (qt6{r Tr,s)

c) Never. (+l-ft ax 1

3. My teacher tries to complete the syllabus in a planned manner (qFF fi4r-$iFfr-+t qfrp1qr qlfrs {'qq
nE ?rdco qR+ eeE rqq)

12il{Jwaw. (a-<trx )

b) Sometimes. (:ttr<r lar)
c) Never. {flfr i? )

4. My teacher attends class with full preparation. (wm ffq+ I fifr+t x<rqr qe fr6{ TkF q6{-{ )
qg)-elways. (rmra )

b) Sometimes. (r16q *0,
c) Never. (Tffi ;m )

5. My teacher encourages me to ask questions in the class (qFfq frr+ I nffi Hc{. ?t{ Ffls EqcR rq{)

,ifil*^1,". (uraqa 1

b) Sometimes. (ctnt Tc{o')

c) Gets irritated (Rlv rt{y
6. My teacher gets pleasure to help me whenever I need even after class (q'xta frer I fiBq qrsfs

cH{ rF?cg "tme $ qq e{iR slc{g 't6ss)
s)4,lways. (r+rm )

b) Sometimes. {clrl c[$)

c) Never. (+rffi m I
7. My teacher takes extra class if needed. (qlElr ftE-+ r fffr""+t ?tr*lqzq \{BFB FF cn)
a) elways. (r<afr )

dfiometimes. {$31qBo)

c) Never. (+l& xa 1

8. My teacher takes class using ICT (lntqll fiqE I fift-+l Computer, Projector sFI TH Hr )
a).tlways (Tqm)

-bfsometimes (qnnr qat)

c) Never (*tfi a*1
t

g
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Studen$t Feedback on Teachimgrl"earnEn g Process
t/

subject: #-mrrw XX t i"- Year:

Put ( ) on the right answer. Do not write your narne and roll no.

1. My teacher takes class regularly in time {wlnE f{ffi I fffs+I anfn+ frT :rm sE{ qlfiT)

,r{ il*ays,(a-fi{s )

b) Sometimes (nlmt ECto)

c) Never(<Bfi ffi )
z.llis / her method of teaching is attractive {qtnF ftqt-$Ti fiF+F elvlisl 13 \{Ff{frr )

t*|-elways. (r<as 1

- U) Sometimes. (cr{t Bo)

c) Never. (+<d m )
3. My teacher tries to complete the syllabus in a planned manner (RflTF ft+-sifiR-+l qB-e"r+ qF-+ qI}-6{

clt Tctrs qR-{ eEEE rr.{)

,a)d|ways. (t<tt* 7

b) Sometimes. {fint snt)

c) Never. (+1€ q{ )
4. My teacher attends class with fiilI preparation. (uma fte+ I fifr-+r q'+{q{ qB R" FIcs qlffi-{ )

;)'Always.lrom )

b) Sometimes. (x641*
c) Never. (vrr& qq )

5. My teacher encourages me to ask questions in the class (sff{E FreE I nF{l 3Ic{ dt q*cs Esnrc rqo

",-rfflways. 
(r<aaa I

b) Sometimes. ($r<r {c{)

c) Gets irritated (fias <$

6. My teacher gets pleasure to help me whenever I need even after class (qi'{T ftE+ i fffu+t qnne

xHs ctp qr<ca tS E{qy4R rlc{-{ 'lm\s)

"d/A*aYt' l''RP's*)

b) Sometimes. (sI6lt rr{o)

c) Never. (e-&:r* 1

7. My teacher takes extra class if needed. (qffi ftsr 7 ffffi ?kaleT{ qBfis Ft{ cr{)

,.d{waYs.('ii<ffcr )
" b) Sometimes. (xtr+ qc$

c) Never. {fiR q{ )
8. My teacher takes class using ICT (qmn ffq+ I ffF+l Computer, Projector EFt TF (i'{ )

a) elways (Tffi)
yb,frometimes (:rr<r qinr)

c) Never (+l.e rq)



"fl # # € * , ,& *;, '+." ,+* ,,,t-',',' ,tj .l .. :: .,:l.e t #"'.t gr'. /ts. 
+ 

+.:r ,, -t 'tri { -&Sg
ffi rye€effiffiffiH ffiwreffiffi&w mmas
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Year:

Do not write your nat?1e and roll no.

ffiffi'H

H$r cfq-5e4s? He-edh*-*fu *,rc Y4"+*,& iryry,= E ;.*smixa"as Bmr.a-a"arossIrr**dkiE'niE# I E'EasaErreiGFL,vs"f, E ##G:i:;;:S=.foGffiflfiIffiS flf.€€G€&

Subject:

Put ( ) on the right answer.

1. My teacher takes class regulariy in time (ql!]-< fffiT i Frte-sl efiE 1z-+ qqm s.ffi qfi-{)
\d Always, (r<rrr )
b) Sometimes (rtmr !B$)

c) Ne''ier (s'{* q{T )

z. His / her melhod of teaching is attractive (qmra ftstsaz fiR-s|" qs-|trl 1F qtd{ffr )
wfelways-(c-<fir )

b) Sometimes. (s[n rr$)

c) Never. (+v€ ar y

3.'Ivly teacher tuies to complete the sfllabus in a planned manner (ranya 7u*606* 77tfuq- "tr\qqeffiw*a+amr
arri !4 \ u'r'rr,

^Q/elways. 
(n<aw;

b) Sometimes. (x1631 *r,
c) Never. (+'{tr rr )

4. My teacher attends class with fiil preparation. (wNB fiq-s / fifr-+t r<avq dpF fr[T ]]ca qlcr{ )
'e)-Always. (r-<am )

b) Sometimes. (fiFr mD

c) Never. (vl*qe ffi )
5. My Leacher encourages me to ask questions in the class (qrqrd' FrcF{ I Ft&'-+r grcc fi{ s-dls Eqqlc cF-{)

*aMlwa,vs. (a-+aro I
b) Sometimes. ($mr mv)

c) cets irritated (fr*-v q1

6. My teacher gets pleasure to help me whenever I need even after class (s$:qlq fie+ I FB-fl qlrTcs
ry{rs s-{tro'fl<z"a {ft qr qr{ft Ttr.q-{ qr<\3)

44,*^.ir.(l<.:lr I
'b) Sometimes. {rRp wtD o

c) Never. {+trft ar;
7. My teacher takes extra class if needed. (qmB Fr+-s I fi&-+t trrts-ff qBGv Tr4 rr-{)
a) Always. (firw )

b) Sojnetimes. (sts {cs)/'
tcfNever (s"riQ nr )
8. My teacher takes class using ICT (qqR fre-{ Z ftR-s1 Computer, projector sj.T,r Tlff rq-{ )
a) always (:r<c!T)

/xtra xrratr

rs)

-,h\

Never (<r+fi



@e &, &&

rrAIE
k
dt.

GE
$tudentst Feedback on TeachingrlearnEng process

/"\
Subject: .; ,,,|'.iil- year:

Put ( ) on the right answer. Do not write your name and roll no.

1. My teacher takes class regularly in time tqHa ftq+ I fffr.+t Anfin+ fts :l:urs ?t{ qlrc{)

"-zf elways, (a-<a+* )
b) Sometimes (lfr<r rcv)

c) Never(er*:r+;
z.lris / her method of teaching is attractive (wnm ft{mrv ffhsn ,ivtrrl $ qrdsfu )

.z)-nlways. (xvaqa 1

- b) Sometimes. Fkn raoy

c) Never. (fi& q" )
3. My teacher tries to complete the syllabus in a planned manner (oqfq" fu$/fffr-q qk<Friif a1RT 41 srnT ?r-qcs qR+ e=rq rq-q)

pD-rlwals. (ceil{ )
b) Sometimes. (qnr lrv)
c) Never. (+rtt rr )

4' My teacher attends class with full preparation. (qqk Rcr I ftfu+t q-frT.{ qp6 F64 srn q,n{ ),-*l$ways. (r-<mer )
b) Sometimes. {ctrlt TBil)

c) Never. (w€ qq )
5. My teacher encourages me to ask questions in the class (vlqta fteT I Fft-$I E'hi ?H s_{N Estq 1q=a1
.al-,-elw^yt. (c<cm )
b) Sometimes. {rnnr cao)

c) Gets irritated (B'le O
6' My teacher gets pleasure to help me whenever I need even after class (qr$T ft+-+ I fiR*1 qffiT

nt{Fu s-dN ry $ q+,evffi 3tH-{ etrN)

.*'fal*uyr. {a<fir )
b) Sometimes. (ctnt TBr)

c) Never. (ai& +* )
7. My teacher takes extra class if needed. (qirF fts-+. I frfr-+t &Tlqtq qBR_s 3.m 6n)
a) 4yavs' (a-<ma 

1

-b)-sometimes. ({lRr nBo)

c) Never. (vrrtr r< I
8. My teacher takes class using ICT (qmn ft,F<F / ffR-+I Computer, projector EtrI 3lH ni{ )
a) Always (Tffm)

qffiometimes (qtm lrr<t}

c) Never (v<r& r<y

*#a
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/^tSubjecl'a.{"t1VzAf,tf year:

Put ( ) on the right answer Do not write your nailrc and roll no.

:l

1. My teacher takes 'class regularly in time (wtqF fiET I fffr-+t aqfi+ fiT a-{H B'tc{ qlffi{)
y*{ N*^yr,(xfir* )

b) Sometimes (cfc{t {6s)

- c) Never(<nr& q* )
z. H1s / her method of teaching is attractiye (wue ftryr+-si fifiFaF qvlat $ \{Ff{frs )
salClways.lq'finr )

- b) Sometimes. ({R<{ sr,o)

c) Never. {+1&;w )
3. My teacher tries to complete the syllabus in a planned manner (qnfa R ns/RF+l qR<FRr+I $R-+ {tt$T

r{'{ r.{rg qR-+ erq tr{)
,r-affifways. (a-<am )

b) Sometimes. (ntrrr nro)

c) Never. (srFR q{ )
4, My teacher attends class with full preparation. (wrta ftFs / ffffi q-frq{ spe frF $r:l qifir )

',-*|-Always. (:rom )
b) Sometimes. (llnr ncrr)

c) Never. (+<rQ m 1

5. My teacher encourages me to ask questions in the class (wEF FrqE I fiB<FI ?Es {A sicq5 EqnR fiq)
yft't"ry.. (a-<nrna )

b) Sometimes. Flat c&i)

c) Cets irritated (fr<s q{)

6; My teacher gets pleasure to help me whenever I need even after class (rrr$-{ frq+ I fffurf q!.qlt<F

ntcr{ oaas "flT6q ts q,m,rft src4a qG€)

^-ra)-xlways. 
{nRrET )

b) Sometimes. {$c<l {Bo)

c) Never. {<nt* +r 1

7. My teacher takes extra class if needed. (qt:mT frF+ I fff+t atr1sT{ qfi,fis Fls r+q)

a) elways. (xms )
ubfometimes. (r16q n*1

c) Never. (Tlt:rc )
8. My teacher takes class using ICT (qtffi ffe-r I fffu+l'Computer, projector sFt FI{ rir )
a) always (TfiT{)

*.IJ-someti'nes (ql4:rtrdn

, 
, c)Never (Ti* q{)

ffi ffim
rma a!E€Sr

eEs
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Studentst Feedback om ?eachEngrlearnEmg Prccese

Subjecr 6ar"{w Kvr't year:

Put ( ) on the right answer. Do not write your name and roll no.

t. My tSpcher takes class regularly in time (qgtr frTT I fifr+t hfu ft{ a:E{ Stfi wc{'{)

d tt*^yr, (ryqryr-s )

b) Sometimes (rmt rao)

c) Never(<nrft +*;
Z His / her method of teaching is attractive (wuf{ frry-cry fiRRI{ avtim 11< trffir )

ie,}f,lways.(:rfira )
U) Sometimes. (clc-<r TBo)

c) Never. (TqQ ffi )
3. My teacher tries to complete the syllabus in a planned manner (qm< nry-+lnA'rl qBe'rdt EIR-{ ,i't}47

Hc ?pers vFyxm nn)
g)4.lways. (l-<cr{ )
b) Sometimes. {w<t mr)
c) Never.(+l& m )

4. My teacher attends class with full preparation. (wma RE+ I ffirqt u-<ryx qG ftff EIc{ qlca"{ )/'
.g/Always. (rqm )

b) Sometimes. (:tr<t xcq

c) Never. (ottr wr 1

5. My teacher encourages me to ask questions in the class {qtffi frr+ I nR-$I gtc fl{ +-{co Eqtq rqq)

pffl*^1,t. (a-<am 1

b) Sometimes. (rtr+ er0
c) Gets irritated (frre qO

6. My teacher gets pleasure to help me whenever I need even after class (vroa ffqE I nB-{t qtT[T
nRIs <pEp ry $ q ,lrrR TEl-{ "lrile)

$dlways. {r<t{r )
b) Sometimes. (qtm Tcrs)

c) Never. (+lr& iE )
7. My teacher takes extra class if needed. (ql'{la ftT-s 7 fffuq1 t[qq-c{ \{Efis FI{ c{r)

a) always. ({<r,re )

bfometimes.({ln} qc,s)

c) Never. (+lQ r{ )

8. My teacher takes class using ICT (q{hm fr.c-+ i Ffu+l Computer, projecLor slEI ${ H{ )
a) efiys (rffio

\"bfsometimes (xta qnnr)

., 
c)Never(w&a*1

i

=-<"



K*-E&%&qffi ffiWre
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(E&rrfmlcl Eaalllaatz rr tfaa.rlrlrr-l aalrErr Errr,aectEtrrarErrE r !E!5EE3r5r rEll lrEerErrDlEE,-ErEsEr rrEEElt r tvgtE,i-'l'
l/

subjecr #*rnrt k[ t f- year:

Put ( ) on the right answer. Do not write your narne and roll no.

,.*y y:ptt "r 
takes class regularly in time (utnF fqqv l ftfs+t ihf$F Er r*c{ slrq qtcr{)

,af N*^y", {rqryq'{ )
b) Sometimes ({r<t ncro)

c) Never(T{& qr )
z.His / her method of teaching is attractive (\{1ffi Frqllri fitrflr qvril r1l wtdtAr )//

ta)'Always. (x-<nnr )

- b) Sometimes. (qc<r rcrs)

c) Never. Frr& B )

3. My teacher tries to complete the syllabus in a planned manner (q'tqF ffq,siffB-+l qR<Frm q|RE 9l#6,r

nr a-r[s ssR-{-g?Fq inq)
t4di*,ryr. (aqqnr;

b) Sometimes. (xlnt lrv)
c) Never.(+rlfr T{ )

4. My teacher attends class with full preparation. (qma frcr z fiF+t xssm dqp k{ 
"tcq 

qlfi-{ )
ra)d-ways. (r-ss++ )
b) Sometimes. (ltmt xcro)

c) Never. (+lQ ir )
5. My teacher encourages me to ask questions in the class (qffr? frq-+ I fffu Ttc{ 8{ +'{N EqqE rqa)

g,lffiays. (cEnr )

b) Sometimes. (rn$ qco)

c) Cets irritated (fr-tr €)
6. My teacher gets pleasure to help me whenever I need even after class (qr*F ffq<e I fifu+l !!Elr<F

cRrs <F{cs t-dcq tft qq ,s{lfr Tfc{T "l[-d\3)

^\ r1..,^,,^ ,ffi\4/ ruw4JJ. t-i\.rir,

,6o metimes. {EIc<l nc(0)

c) Never. (v<r& m I
7. My teacher takes extra class if needed. (qhl{ ffsr I fffr-+t t[rtq-6 qRfu ffi c+li

a) elways. (r<lrm )

cb)Ketimes. ({ffi cc{u)

c) Never.l+rQ:ra 1

8. My teacher takes class using ICT (qt$l ffq+ I fffu+l Computer, Projector EIEI TE raT )

vYffi^yr(r<a,ffi)
hl Snmetimae /srrat':snat\

c) Never (+rt€ rl)

e .b
#\
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j m€ms'seffiH ffias ffi HEty Amm&etrffiffi #@ ffieB ,B

Studem€e} Feedha*k sm Te*e*dmg;4"earmfimg Free+ss

Subject: year:

Put ( ) on the right answer. Do not write you? narfie and rol] no.

t. NIy Yher takes class regularly in time (qHa Flq-s I tryFtr+r *dqE lzE mcr $er w641
Laf elways, (rr<Trq-{ )

b) Sometimes (sTrlr qr.<j)

c) Never (+"r& a1y

2. His// her method of teaching is artractive {qTra fisffi{i fifr$rd eivTml 3r< q+sfts )
va) always. (T<crir )

b) Sometimes. (llr+ xv)
c) Never. (Trr& i{ )

3' My teacher tries to complete the syilabus in a planned manner (o*r$q Fr+-$afr-*| {k€,m $fir+ {5-sq
:!'rr r?xr .rrtr ta=q fr?)

kJ always. (ffiql;r )

b) Sometimes. (rr+ q:r4

c) Never. (T{& rn )
4. My teacher atLends class with fiilI preparation. (wrcl< FF$ / Frfust r<w* agB fr.cx frra qrrn 

)
e)-Rlrvays. (x<a.ex )
b) Sometirnes. (rlc<r srfl)

c) Never. i+.r& a< I
5. MTneacher encourages me to ask questions in the class (w+ls FI+-s I Ftk<{ s]cq fl{ +_+m Eq4q 6tr)
\afAlways. (q<rTrr )

b) Sometimes. (xtznr srri)

c) Gets irritated (fi<E TD

6' My teacher gets pleasure to help me whenever I need even after class (q|qk fteE I fifu+r qrqk<r
4sI{r s-drs lt-+ce tft ql ec'{fr sr{? et(-{rg)

, a) ,A,l',vairs. i-T<v,sr )
\r}'Sometimes. (qp qq
c) Never. (nrr*a a-< )

7. My teacher takes extra class if needed. (qrm F?-s z fifr-a1 ?tr-rtqrn llBftg' s.H
a) xl,1vys. (z-fic'ir )

\ffiomerimes ({rs nco)

c) Never. io'+-Q m I
8. My teacher takes class using ICT (eilTf{ Frs-{ / FifuO Computer, projector HaT $r c{T )
a) Always (:r-<lt'<;

h} Son:etirnes (+m 4611

c)Never (+-r@ m;
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Subject: -t7{t,tr[<f.tf" year:

Put ( ) on the right answer. Do not write your name and rojl no.

t- tvty y*her takes class regularly in time tqffir fir+ i fifrst tnfns Sr rir6 Hfi q1cfi)
t/ Always, ({firq )
b) Sometimes (qmr E[tr)

c) Never(qrtfi {s )
z. fris Uer method of teaching is attractive (qicl'r ftE${i nhsl? qvm {< ql{Tfu )

\afAlways. (q-<rrs )

_ b) Sometimes. {rkn wq
c) Never. (e?l& ar )

3. My teacher tries to complete the syflabus in a planned manner (wmE ppq*66* qBe"i-{r TrfrT ,|f'rsr
rqc ?F{[g qBE,eerq H-qy

V{el*^yr. (T+tqr I
b) Sometimes. Ftc<r qffi)

c) Never. (+-fQ;ir1
4. Mfeacher attends class with full preparation. (wtrtr Fe.+ I fifu+t {<s,m aqg frc{ TIc{ qcr{ )
\:/Always. (r-ma )

b) Sometimes. (ctnr Tc$)

c) Never. (o,*€ {.{ )
5' paacher encourages me to ask questions in the class (qtfia frs's I fffu+I slci fl{ TrN EstR ma;
Pe.f elwa1,s. (wcrm 

1

b) Sometimes. (Wnr :las)

c) Gets irritated (frlw qay

6. My teacher gets pleasure to help me whenever I need even after class (q;q6 ftry+ I fifrq qrqrsr
ct{s +-dcg "rlae $ w erfi Ff,ra 'kne)

a) Alyfl/s. {}r<qcr )
t)r,56metimes. (Tt6{t rro)
c) Never.lq-fr:ra )

7. My teacher takes extra class if needed. (qffi{ ftF{ I fffu+t ?ETls-6{ qBfu Fm rqT)
a) e)l,rays.(T<afi )

Bfsometimes. (clrrl Tco)

c) Never. (eQ;m 
1

8. MVfacher takes class using ICT (q{f{ ft,ry+ / fffuq Computer, projector sffi ${ gqr )
a);gKways (r'ffi)

\6) Sometimes (unr uz"<r;

c) Never (llfr +*)

Imterna ##>
GeEt
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SubJect:

Put ( ) on the right answer. Do not write your name and roll no.

./
r. W tegbd takes class regularly in time (qmla frs$ I f{fu+t efiT 6+ wF Hfi qtory.{)

{tlways,tq<aav I
b) Sometimes {rtr+ e6;

-c) NeverFFrr& +* )
2. His Lher method of teaching is attractive (\flclr frsrsqi FRiffi qv[il r5l qrfifrl )

g)'elways. t{-{nr{ )

bl Somefimes. (rnEr tnol

c) Never. (Trt& q{ )
3. My teacher tries to complete the syllabus in a planned manner (qffi frE-s/RRrI qF<Fqqt qlfr-{ qIt4T

nc ?Finrs qR ze=r{ tqq)

u/elways. (a-<r,nlq I
b) Sometimes. (fiRr 16o)

c) Never. (+l& 4r )
4.My teacher attends class with fuII preparation. (qtqm ffEE i fifu+t c<ET{ tgp Fm $H vtc{i )

tfitu^yr.(r-+nm )
b) Sometimes. (\ERr :{cd)

c) Never. (qqfr ir )
5. M|teacher encourages me to ask questions in the class (wqF frsrc I fifr-o etca fl{ p-fls EqqR fi-{)
9{elways. (:rqqs )
b) Sometimes. (llmr crr')

c) Gets irritated (fr"<ry:r+)

nf{Fu'TaN 
"ll.rra tft {+,a:nfr $rcr ems)

a) 
$YaYs- {}rffiffi )

b/sometimes. (cIr<l lru)
c) Never. {vrfi r* )

7. My teacher takes extra class if needed. (w{tl ftrF+ 7 fffr.<rt &qqt{ \{ERs FtT cq-O

a) 4Jyrays. (r<acr )

/sometimes. (:rlr<r :rcg

c) Never, (+lQ r{ )
8. My teacher takes class using tCT (qfqR fr*-+ I Rfu Computer, projector sBI FH H.{ )
a) 4lways (nsilr*)

Ua(sometinnes (q!Fr $nulr

, c) Never (*rfr ra)

Year:

l"m
E
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(Elr.rla-lal EaarlLaJz rr lfaa.et !ra-l aarrEra ElrracaIEAUEII,IIE r ErElEEAur rurl ITEEITHE!-EiltsIEEI rlEEElt r llb--tEi-D-t

subjecr Savd^/? Kr*:r'| Year:

Put ( ) on the right answer. Do not write your narrle and roll no.

1. My teacher takes class regularly in time (\slffi ftq{ i fffr'+t hfts frT l:rc{ Flcq qfnq)

,,7f-ltways, (n-{frT )
b) Sometimes {slr$ nGo)

c) Never(<Fr€ qr )
Z His / her method of teaching is attractive (qlcK ftscs'di FrF+l{ ,lv]i3l T< \{f<f{fu )

g;lhhrvaYs' ('iq{g )
b) Sometimes. (clrFt rcrs)

c) Never. (+tlfr {'{ )

3. My teacher tries to complete the syllabus in a planned manner (qM{ frE-{ififfi ,tF€rlqt qlR-{ +lt}+T

Hr +-qrs eqF{'erFq rqq)

,affilways. (rtflq I
b) Sometimes. (rmr cc{r)

c) Never. (T?rQ 4[ )
4. My teacher attends class with fuIl preparation. (utrta ftcr r ftF+t:r<avq dgp'fr{ $H qlcq.{ )
-,,affiways. (q-qlg )

b) Sometimes. (ctmf xct.)

c) Never. (o+fi m 1

5. My teacher encourages me to ask questions in the class (qtlB Fr*-+ I fffu 3Ic{ tfl qEp SqcR m'{)

ry$-Always. (r<qr{ )
b) Sometimes. {rn$ cc,o)

c) Gets irritated (fr-ffi c{)
6. My teacher gets pleasure to help me whenever i need even after class (qnrE fteE I fiF$t qntrs

q-qru ip.*N qm-q tfr q.*mR TIfi'E 'lrs€)
a) .Always. (r<rnx )

lpSometimes. {qf<l rro;
c) Never. {+lt&;t* I

7. My teacher takes extra class if needed. (qlffi ffryT I fffu+t &Btqr{ qRfu Fm cqq)

a) elwaYs. (:ipm )
g$-sometimes. Ftnl qcs)

c) Never. (T{Q q{ )
8. My teacher takes class using ICT (qnm ftry+ i RfrEl Computer, Projector Em ?E r;E )
a) always (!iq{r)

t h)Alnm pf i mpc /vizal xmr)y/ v v...v!^...vv \ .;. r' rt5 ,y

, ") 
Never (lsltfi +*)

It-

i,
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$tudents' Fcedback om TeachingrLcarnEelg Process

subject: #elm'r I\K {t/- Year:

Put ( ) on the right answer Do not write your name and roll no.

1. My teacher takes class regularly in time (!trH" ftq{ r fffr<pt hfiT fir lx{ slrr qlm{)

gfu-NwaYs, (rmrrn'* )

b) Sometimes (cfctt EH,)

c) Never(Trr€ ffi )
z.His I her metjrod of teaching is attractive (qFil? ffqr{i ffF+E 'lv]inl 1F \{i+{Ar )

uXQwaYs- (a-<maq 1

b) Ssmetimes. ({r<t ffiD.,
c) fever. (<nrQ m I

3. My teacher tries to complete the syllabus in a planned mzrnner (qq{ F€<F/FrB-+l ffiF'm clfr-{ 'ttt6{
Hq +ers qR{ etrS m{)

wa)--elways. (u-<aln;

b) Sometimes. (xlcrt srr)
c) Never. (+q& T{ )

4. My teacher attends class with full preparation. (wmm fiq+ I fiR-+t:t'<xql tqB fr" Ftrq qlfi{ )
pa)dwaYs. (a-cm )

b) Sometimes. (ctmt Tco')

c) Never. {v<ffi an I
5. My teacher encourages me to ask questions in the class (qEF frs+ / frfu Hfi fl{ ${ru Esrfl-q [qr)

vil'frfuays. (x'<lxr )

b) Sometimes. (fint cc{)

c) Gets initated (frs c{)

6. My teacher gets pleasure to help me whenever I need even after class (ur*a ffqq i fiR-+I qlTks

rRIs ?F{F qm-q tq i{{ cffi }tu{s 'nns)
a) elways. t{-fiIqr )

\bY6metimes. {rlmt nE$)

c) Never. (+{Q :rn 1

7. My teacher takes extra class if needed' (\[lnlB ftTT I Frfr+t d[{lqr{ \nRfis sl{ c{O

a) dways. tr<aq{ 1

rlrfsometimes. (xftEt :mo)

e) Never. {nlQ aa 1

8. My teacher takes class using lcr (\qffid Fr+ i ffffi Computer, Projector Em sE H{ )
a) Always (nffi)

tD46metimes (v* ur+r;

c) Never (+v& arl
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Subjecr:

Put (

,'' 
,

'., i. : i,,' i rln; .1: i
/1-,..: t{ ear

) on the righl ansi,ver Do not write name and roll no.

1. My teacher takes class regularly in tirne {qtqa hss I h,F+f ftiiq ffo rrcr S.lrq.Rflpi-{)ua)-Always, (r<ry11

b) Somerimes (qml xrs)
' c) Never (+ertr qil )
2' His / her method of teaching is attractive {*,sir Fm?-T-{i Ffe+I{ ,s-F* $ w+{fu )
.;rlalways. (:r<lq,{,;

b) Sometimes. (ctrq{ TGo)

c) Never. (+ritr rn I

"rl 
*lffi"i*"*;"t 

to complete the syllabus in a planned manner (qmr< F,+-+Fra-+r "i6$,,-{r ,,,fr-s q64r

;il-Always. (l-<-a.rr )
b) Sometimes. (xtr" !r<j)
c) Never. (v,,rft rn;

4. My teacher attends class with fi:Il preparation. (w.Eta Frr+ / fikfl x<rua apB frr.r st6ry wcl-{ )*effiways. (r-<as I
b) Sometimes. (xnsr sGr)

c) Never. (+rrfr aq;
5. My teacher encourages me to ask questions in the class (qtq< Fre_+ I Fi&_"+r e.fra flT T-+N Gsrt< cara;g)7ifrvays. (qq,rr{ )

b) Sometimes. (Ttrir rrtr.)

c) cets irritated (fr-{s €)
6' My teacher gets preasure Lo help me whenever i need even after ciass (q:{B fte-s l RR-+r qrfiFqqs r-<w ril{6q 

Xft E-{ q:rrR sr{-d,jt-{rs)
a) Always. (-:<-:v*;

-${6metimes. {rfil qnj)

c) Never. (orrtr qr;
7. My teacher takes extra class if needed. {Enrra Fm-+ I rc1&-+t zl6lq6 qftfis 3,f4 F-{)a)Always.{Brs{) ' - /

ubfsometimes. (q61*;
c) Never, (o-<-Q +r I
8. My teacher takes class using ICT (!fi:flT fre-+ u fi&-o Computer, projector r.lil sIa F{ )a) always (n-<r-{H)

Uy-siletines (v.r+ uml
c)Never (v-+fr m)

YOUr
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Put ( ) on the right answer.

a) Always (Tq{r)

.ffiometimes ($r+ qna}

c) Never (*tH r+y

Year:

Do not write your name and roll no.

1. MY teacher tlkes class regularly in time (\sht? f.)m f ftFrq hf;E fr.s r{6u Ffcr qfir)
4) Always, (rtqffi )

b) Sometimes (ctiFr Er{i)

c) Never(v<.ft q;
z. rtis / her method of teaching is attractive (*lq? ftqrs{i ftF+Ifr ,rv.Ril T{ qlfifir )

.zl'Always.(T-<nnr )

- b) Sometimes. (clr-<r Tuo)

c) Never. (q$R ry* )

* *HT*1,!]-t 
to complete the syllabus in a planned manner (qmr ftar+zfifrer {frq,,m ,1pE $!rms

;a)always. (q.<am )
b) Sometimes. (Tfi<r lc<j)

c) Never. (*fQ.n;
4. My teacher attends class with full preparation. (rryHT Rcr i fifr"+t cqar{ qB fu{ $ca ErrG_{ )
,aYtlways. (r<am )

b) Sometimes. (llr+ ccq)

c) Never. (+-r& aq )
5' My teacher encourages me to ask questions in the class (qrq* Frm I fffr=r *rca ?H sn* EqqR rqo
,*.frlways. (:r<am )

b) Sometimes. (qlm| Bo)
c) Gets irritated (fr.** O

6' My teacher gets pleasure to help me whenever i need even after crass (rq*k ftq+ i nfufl qTBslffi q{N ,ff{e $ ql.errR ilH.{ ,lzas)

a) always. (T-<E:s'{ )

.b)-Somefimes. (qf6{r rBs)

l) Nur"r. {+rr& aa I
7. My teacher takes extra class if needed. (ermfa Fq+ f ftk+t ?E$s1a qRBgr 3lH c{g
a) always. (TfiT{ )

=&f3oinetimes. ({E-{r ccrr)

c) Never. {+rrfr m )
8. My teacher takes class using ICT (nrnnq fr+q I fiBr+f Computer, projector sIaI BIT 6n )

nte
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t* t. t /
SubjecL ') {tn'v^,i,r. t t year:

Put ( ) on the right answer. Do not write your name and roll no.

1. My teacher takes class regularly in time (\{ffi{ fi?$tr f fifc.$f eff+ F+ c,nm TIc{ qfi'{)

;l- elways, (l-<lrr )
b) Sometimes (sIRr Bqi)

-c) Never(<Fq€ ;ra )
z.His / her method of teaching is attractiye {\Tt{lT frryra<i ffFq{ qwilt 

T< qf<fqfu )
lffilways. (l.-<fir )
b) Sometimes. ({rn wu;
c) Never- (+q€;m )

3. My teacher tries to complete the syllabus in a planned manner (oom{ Fffisififr<Fr qF€rrd ,|Rs "fltdF{rq'{ T{c-s qR+ egE fie)

;ffi*uyt. (ao1q,
b) Sometimes. (flrnr lrrr)
c) Never. tTltr q{ )

4.-My teacher attends class with full preparation. (wnn ftcrs I ftfr-+r r-sqr qe fic{ 31ca q1u-{ 
1

;ff*^yt. (r<avs )
b) Sometimes. (ctr<tr rmi)

c) Never. (+l& ir )
5. My teacher encourages me to ask questions in the class (q:ma frq+ I Ffu Srcq flf Ffls Bs{fq rq_{)

o.fi'frlways. (r+n:r* I
b) Sometimes. Fttnr {cv)

c) cets irrirated (fr-re q1

6. My teacher gets pleasure to help me whenever i need even after class (wr*R Fprg z fift+r qrqro
rEFu q<rs ffi-a tft qq .{,Trfr sEnr qrf,\e)

a) always. F-{axr )

"ffim*imes. 
(EtRl TB0)

c) Never. {sqfr T{ )
7. My teacher takes extra class if needed. (qfiEIT ftE-s I ftfr+t ?tillsc+ qRFF Fm c{O
a) elways. (a<r{T )

,b!'sometimes. (qtmt nco)

c) Never. (flQ r* )
8. My teacher takes class using ICT (qtffi Rq+ I ffk+t Computer, projector sm ilT rH )
a) elyays (rT{rs)

,dSow-etimes (qnr qr<{)

, c) Never (+lfi r+;

'!a--:,it, ii.r .... ..

a
*,'.'1:&

€
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$tudentst Feedback om Teachimgr!.carnhg process

subject: ?ou^{w KFr'? Year:

Put ( ) on the right answer. Do not write yout name and roll no.

1. My teacher takes class regularly in time (qffia f+Fr i fifr+t AafiT ffs xr64 ptfi qtLT{)

.*l-llways, (:lrffTil )
b) Sometimes (rtc<r nm)

c) Never(++& +t;
z.His / her method of teaching is attractive (qirlr frqr'{i fifiFTI{ qv.nm :rqr{& )

**l'Nways.(a-oq{ 1

- U) Sometimes. (ltc-+ rrro;

c) Never" (iHQ qr )
3. My teacher tries to complete the syllabus in a planned manner (!flEF ftq-siRRrl qB+a,m q|frs qI}-47

rqs +-<t."s rqftT eF{ F{)

,df-Efways. (r<as I
b) Sometimes. (x161r*,

c) Never.(flfr +g )
4. My teacher attends class with full preparation. (winn RFs / fffr+t nws @ ftF $ra qfi-{ I

,afelways. (a-om )
bJ Sometimes.(nr<r xeo)

c) Never. (+l-Q m 1

5' My teacher encourages me to ask questions in the class (qtrte frm I ff6-q gna ?H TaF EqaR cq-{)

6FTIways. (T{Err )
b) Sometimes, fifi<r l@
c) Gets irritated (fi-*w r1+y

6. My teacher gets pleasure to help me whenever I need even after class (qrqE ftw l fiR-+r qmrp
nHg, +-{rp qr<nq $ qq qr{fr Frrra *r+:)

;ftlfiays. (rR4H )
b) Sometimes. (qrx cco)

c) Never. (+.{& qr )
7. My teacher takes extra class if needed. (qffi Fr<F I fffr+t ?kilqzq qBfu sH r;R}
pffiays. {rma,rT )
b) Sometimes. (lE<r:rcg

c) Never. {o<Q;i{ )
8. My teacher takes class using ICT (qnm frq+ I Fh+t Computer, projectlcr sHI IF rfi )

-aftlways (r-ffi$)

b) Sometimes (llar qtr<g

,, 
c)Never(3ttir)

I

'ssF
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Studentsr Feedback on TeachinglearnEmg Prccees
\/

subjecr: JAvnrt AK I f 
-- Year:

Put ( ) on the right answer. Do not write your narne and roll no.

1. My teacher takes class regularly in time (qqr ftszr I fffts+t fqfiT ffT qrc* pnr qpn)

*.*)--?llways,(r<tl,* )
b) Sometimes (rtnt xau)

c) Never(<mfrm I
z.gb I her method of teaching is attractive {ql$r Ffst?mi ffBlsta qvIFlI {{ \$<qfu )

gg$[ways. (ffi{Tq )

b) Sometimes. (sIc<I rrco)

c) Never. (T{& T{ )
3. My teacher tries to complete the qyllabus in a planned manrrer (efl$T ftf<F/fiksl qfi-r'ifi llfrs "llkF{

c"r'{ T{ts qF+ eErq rqq)

;Lt<ffiays. (cn{r )

b) Sometimes. {ll6tt xcs)

c) Never. (sir& rl )

4. My teacher attends class with full preparation. (ur*a ftr+ I fffr-sl q-q'{T aqB Fm *tr4 qlrff-{ )

n-rflwals. 
(r-or-t )

b) Sometimes. (str<t Tcs)

c) Never. (q+& q{ )
5. My teacher encolrrages me to ask questions in the class (q'EF frF+ / FF.<FI Ac{ ?tl +Tcs EsxIc fi{)

-{{lways. (roaa 1

b) Sometimes' (xrsr xtu)

c) Gets irritated (fr-ff ?u)

6. My teacher gets pleasure to help me whenever I need even after class (uNp Frr'+ I fifrTI \$$rs

!rH{'<F{cs qr<ca tA qq ,ne-tR TIc{T rme)

vi,6;ys.{rv.x1
b) Sometimes. (r16it qcsl

c) Never. (+.lf& qB )

7. My teacher takes extra class if needed. (qlqr F{m I Rfu+t ?kfiqT{ \nRffis FI{ 6{0

,N*avs.{re4q{ 1

b) Sometimes. (fint rcs)

c) Never. {+qfr T{ )
8. My teacher takes class using IcT (t6p ffe+ l fiF+t Computer, Projector sFt TF (i.{ )

-a)-rtlwaYs (lrfrffi)

b) Sometirnes (rlmt qr<D

c) Never (+rt& m1

i
I

t

i

t
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Subjecl: 
rl 

year:

Put ( ) on the right answer. Dc not write your natne and roil no.

1. My Leacher takes class regular{y in time (qtqa iiqs / 1l,Fi+l e.lqs- P-{ c{m sim qt[T{)
-/-za) Always, (T<x-fi )

b) Sometimes (Nr+ ar.<1

c) Never (enQ r* I
z. His / her method of teaching is attractlve {wttla Fw-l:<; ft&sF lvm $ qr+tfir )

. a) Always. ({<fi{ )
-.bf-sometimes. (qflf nixi)

c) Never. (efr m;
3. My teacher tries to complete the syllabus in a planned manner (qql< fi,s-qfiR-+T qB-€'ffi:flfr-{ ollf4x

mffi6#fififfiffi\
-lr\ !{ \ u,-,r/

--alelways. (r<rlrr )

b) Sometimes. (wr+ qrr4

c) Never. (+rr;E ;m )

4. My teacher atLends class with frdl preparation. (WV< Ftq+ / Frfr-+t xgaqr flEB frrjr Ftra wTsq ;

-.r,1{tways (n<csr )

b) Sometimes. (simr rr<T)

c) Never. (+rQ an ;
5. My teacher encourages me to ask questions in t}e c.lass {qlq"R frflr / pft-fl 316:? a? 

"TF 
Bq*C mr)

(r+av'* )

($cql 111i)

c) cets irritated (fr-{v c{)

6. My teacher gets pleasure to help me whenever I need even after class (qma fieq- I fifr-+i \smrs
cEl'{]'s-dLE "ll{F tft qa.+rrfr Etra< 1r+:)

-x-i-t,.,^,,- /ffi \,4/ 1ar vr dJ J. t ', \, rr i ,,

b) Sometimes. {ltra lrxi)

c) Never. (+v€ a* I
7. My teacher takes extra class if needed. (qlTF Fs<5- / Ffir+I ?mlslfr \{BRs TIr Cfi)

_d<\4$tays. (r<rq'ir I
b) Sometimes. (st$ cco)

c) Never. (+"t€ m i
8. My teacher takes class using ICT (qr:q< Firn$ / Fft-$t Computer, projector EF.l Hc rfi )

yD-xffilrys (T<rEr)

b,) Sornelirnes (+,:a +rr1

c)Never (+rr& m;

g; E- :i -+, .,*+i. ,el J ,-u -, *uE ,:"i, i: .j ..;., -t' --r I+ :; d,;gi-| .;i B_d; .",.8'o,! *r"' ; f'{.g:
ffism ffiffiffiffi ffiwmffiffi*eA s*%strffiffiffi# ffimffiffi
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Put ( ) on the right answer. Do not write your name and roll no.

1. My teacher takes class regularly in time tqtql" ftm I ftfr.+r Uqfi+ fi+ a:rm Ttm qfir)
, -ffi^ys, (T<r+{* )i " 

b) sometimes (slinl rr<D

_c) Nevsl(BFfr rr;
z. His / her method of teaching is attractive (\ffiF Frqg-di nfrem ,iEnHI {< qi{tfu )

,ffi"ys.(x-<{'ra)
_ b) Somerimes. ({trEr $s)

c) Never. (+qr& qc )
3' My teacher tries to complete the syilabus in a pranned manner (',q? Fr*$/prfr,$t ,rF<,Frm o,R-s ,ff,ssrqc ?rqss qR+ e+q rno
zafEhuays. (cqcr )

b) Sometimes. (ctr{ xro)
c) Never.(eeq;

4' It'Iy teacher attends class with full preparation. (rrtqa ffE-+ l fifr-+r qr{T{ qpe RH TIc{ qrc-{ )
Ctt-#ways. (r-<res )

b) Sometimes. (l1,r<r mu)

c) Never. (s.{-& q{ )
5' My teacher encourages me to ask questions in the class (qrqB ftqp l Fh+r ara fl{ <F{o" Es,R rq-{)u-a)<Alfiiys. (:rqqr )

b) Sometimes. ($mr cao)

c) Gets irritated (fi-re O
6' My teacher gets preasure to herp me whenever i need even after crass (qrflT ffq+ r fiftTf qrTr<F{qM T-{cv lBq $ 3p,a:nfr $c{.{ rtr$s)

*'{G[*ays. {rumg I
b) Sometimes. (rf<r crs)
c) Never. {v.<-& +*;

7. My teacher takes extra class if needed. (\trrTl{ ft{F+ I ftft-+f acilsn RrRBe. 3'fT H_{

-.*Wvays. (EfrT )
b) Sometimes. {Tt[-{f lc{)
c) Never. (+rr€ ae 1

, Y*her 
takes class using Icr (qrqa ft'rE I ftfr* computer, projector qal FF 6q )

/,/d) Always (Wff[sy

b) Sometimes (:rtar :rBlr)

, c)Never(vt&ray

Year:

ffi#3
GeEE
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' fr,.b, t t Year:

Do not write your name and roll no.Put ( ) on the right answer

1. My teacher takes class regularly in tirne (qqa ftss i fif$+t hfr+ E+ l.q[{ B'tc{ qt[{.-{)

4)-elways, (ry{t+s )
b) Sometimes (ctr<t:co)

"d Never(+lr& +o )
2. His / her method of teaching is attractive (utffi ffqs-ir ffkF rcflqt $ qFfi{Ar )

,SlNways. (nfiT{ )
s 

6; 5ometimes. (ctm rrs)
c) Never. (<rlQ ir )

3. My teacher tries to complete the syllabus in a planned manner (wmra ft.m+7ffft-+g {fr<F"t{ q6r qfuF{
nT:srcs *9*rg *)

,zf elways. (q-<cnr )

b) Sometimes. (finr mq
c) Never.(+rt& +c )

4.Jvly teacher atLends class with full preparation. (wtqa RqE I ffiE1:l<ql'* aEB frcs FEc q,rgar )

J)-tdways. 
(a-<am )

b) Sometimes. (rtmt nCrD

c) Never. (efr m )
5. My teacher encourages me to ask questions in the class (qilll fr+-+ I nfu $ga dt a-fl$ EqrR m-{

.,-alAlways. ({-<mr )
b) Sometimes. {rlrg qco)

c) cets irritated (fr'dv q{)

6- My teacher gets pleazure to help me whenever I need even after class (qma ft,qFs / FrB.ql srrcEs
crq"{ q*\5 

"tEcE ts q{ s{'{fr 3lfi-{ qr$€)

,.ffiays. iE+iHT )
b) Sometimes. (qE$ rnr$)

c) Never. (qqfr aa 1

7. My teacher takes extra class if needed. (!{lntn fts<F I fifr-+t t[TIqH \{&EF sf{ H-O

,-*fflways. (rffiT )
b) Sometimes. (ll,r<r xao)

c) Never. (+lfrat y

8. My teacher takes class using ICT (emf* fft-+ I ffR-+t Computer, projector lEI BtT r{,{ )
..ffiways (rffi)

b) Sometimes (xn+ w+;
, c) Never (v+€:r+;

!{i:l!;-,tr....-; -

#&r



.:L FHUF &=E$Hf._E tf+s s=E*€ + S-l_lhteinal GDrralEty 4ssr-rrart(E@ GeEE
Studen'€t Fced back on Teach i.glearnEn g Preeees

subjecr 6ar^{\t3r{r,'h Year:

Put ( ) on the right answer. Do not write your name and roll no.

1. My teacher takes class regularly in time tql:ntr ftET r ftfr-+t fqfi.+ Sr :l.frq 31fi \flfii)' -/'-$' elways, (r<as{ )

b) Sometimes {qlr<t lau)

c) Never(Trr& ffi )
z.itis / her method of teaching is attractive (!flfl? Frr$Ti fffir{l? qqkill {< q]d{fu )

ttyrt:*^yr.(n-fins )

- U) Sometimes. (af+ mo1

c) Never. (+qQ {r )
3. My teacher tries to complete the syllabus in a planned manner (qmE ftq+lFfu+t qEP'm {R?F *fl'Jsr

trr-{ T-{cu uRlgr rr-,q

\9)'flwals. (r<mx )

b) Sometimes. (1161 u*,
c) Never. (Trr€ 4{ )

4. My teacher attends class with full preparation. (q'ffid fts-+ I ffF+t T+qq{ dAB fu{ EIc{ \{l'c{r{ )

';gffi^yt.(rqm )

b) Sometimes. (cl6<t THr)

c) Never. (qv& q,s )
s. yBnrher encourages me to ask questions in the class (qFr< frEee I Fkqt $rc ?t{ F{cs GqcR rn-O

vd) nlwa;rs. (r-<am I
b) Sometimes. {ar+ crv)

c) Gets irritated (fr'<s qql

6. My teacher gets pleasure to help me whenever I need even after class (qmF ffqr<e I fffuq qnnrc

qEIs ${6o "IFGL*$:fq.qr{fr FIfi'-{ elr{,€)

\J{lways. {x<r,s* I
b) Sometimes. (ltc+ qctu)

c) Never. (+?f&;ss )
7.My ga*er-takes extra class if needed. tRrH{ ftTT 7 fiffi ?talv.o qR€B st{ rq$

\a;'f*"yr. (cs{,r{ )

b) Sometimes. (xRnt cco)

c) Never. (qrr& ir )
a. my g*ffiTakes class using ICT (w$T fr++ I fftr+t Computer, Projector Em ilc H{ )

\d*ry, (rvr{o
b) Sometimes (cF qiqt)

c) Never (Y{& ir)

(:
l)



ffi#Se#r#tr re#y # sq. K,,3
! rnterrtatr GIrraIEt3f &$.ssur6tft(Be GeEE

$tudentet Feedback on Teachimgrlearn3ng Frocess

subjecil $**'** K6 f /- Year:

Put ( ) on the right answer Do not write your narne and roll no.

L.MyteaSh*takesclassregularlyintimet!$nEfrs+lfffq+tkfFfiTrEc{Tknqlc{"-$
.a

p/elwaYs, (a-fi{s ) 
.

b) Sometimes (q[Fl {c{r)

c) Never(*t&:+r 1

z.ruis t)& method of teaching is attractive (qma frq-+v FF{la qvm {1 q#{fu )

\/nlwaYs. ('iqcnr )

b) Sometimes. (l.lr$ {c{o)

c) Never. (+rrfr aa )

3. My teacher tries to complete the syllabus in a planned manner (qnrr Aq+Ae-q qfiP'l;II Tlfr-+ 'lt'tsE

r.lE T{cs qRrp+q uqq)/
g/elways. (a-<xru )

b) Sometimes. (rmt mr)

c) Never. (+-{fr m )
+. uyr*61cher attends class with fuIl preparation. (uma ffE-+ I fiR-+t x'<rqr{ AEB fu{ $rq \a1ffi{ )

Y/ai*aYt. (c-<t'ffi )

b) Sometimes. (ltr<t :tc$

c) Never. (e<r&.rq )

s.my,trdiherencouragesmetoaskquestionsintheclass(Wllaffe-+lfiFqaraaeqfcgBqlRrqg

1g/alway*. (r-<maa 1

b) Sometimes. (ctmt {cs)

c) Gets irritated (fttg ?F)

6. My teacher gets pleasure to help me whenever I need even after class (rqtsF fim'+ I ffF+l qTBrr

uetr6 qap N qq cr.rR sfct{ eili[€)

\afelvrays. (r-frle )
b) Sometimes. (cRRI c[<s)

c) Never. fr{fr aa I
7. \Facher takes extra class if needed. tqlnla FrEa I fiF+t ?tHlET{ \nRfis FI{ rfr)

\a)'nlways. (c'Trfi[+ )

b) Sometimes. (qfrt:r9
c) Never. F?r& aq )

a.ffiacher takes class using ICT (qffi ffe+ I fiffi Computer, Projector sm sF cn )

1aflelways (rqnr)

b) Sometimes (qmt cltnl)

c) Never (+r-& m1



:
i+u=& ,lj :tl j 

= ;;.."1 :ir ..rrj i..., ;; o .,: ,t.. ::: .-,
# &"i.. -:t i+1 , -.i, * :* 'l'i? i*lb. +- .- ,s. F- .,r,, " e,i , .? * .H g JBF :.,

.t q B.-

ffista€#ffiffiffiH ffireffiffiffi&w mreffiffiffi .ffi#ffi

E+*a*+nksFee&a*kar"Taa+k-"im=Bf*,ffiqe;ffi gqBeffi

Suoject: year:

Put ( ) on ihe right answer. Dc not write iiaille and rrsll no"

l. *ty teac-her takes ciass regularty iri lime {wlTlr tipr+ ,. t-tFssT fir-{s ]-rs rrt-?T F]CT qtcr-{)

\-{T Always, (a.<rsx )

b) Sometimes (rtra :Bs;
'c) Never (+.+tr ;+r )

2. His /
ways. (q-+a's{

of teaching is artractive {qr":qlR.fis?_T-{i ftB-qa qv|6il $ ql3r{fu )

)

b) Sometimes. (llmr m<i;

c) Never (T{& +g )
3' My teacher tries to complete the syllabus in a planned manner (wmr fi'+-+fift-+1 q6+-#m !rpr+ qltsr

HT r":s eti'el-q frr;
r-afalways. (x<am;

b) Sometimes. (rtr+ sr<j)

c) Never. (+{& ir )
a. My]ptcher aftends class with fi_rll preparation. (wm< FrTT i Frfr+t T<r,rr eHB frrx plcc.wH-{ )
t'el*ays. (x<qqr )

b) Sometimes. (nr$ sc$)

c) Never. (<r1& m )
5."YyP-ner encourages me to ask questions in the class (wtqR fi?tr+. I fifr$ $ca q{ +-<rs BqqR m{)
\aXlwa_vs. (r<vxg )
b) Sometimes. {qc<r:mD

c) Gets irritated (fi-{v :g,)

6' My teacher gets pleasure to help me whenever I need even after class (qrflT FqE' I ftft-fl qlqrsliq$ s-{"co qrp lfi qq.l{-{ft srca-< errile;

g/-always. (-:mq y

b) Sometimes. (rlr<r 
"lr.ru)

c) Never. (errft +<;
z. Nlpacher takes extra class if needed. (vt:TE Fq-$ / Frfuq1 ftFfqrq qBfr-€l; 3$F rfi)

lafelways. (a<rq;t;

b) Sometimes. (nf.il rw)
c) Never. (srmi nn )
R takes class using ICT (qmra eE-+ I ftk+t Computer, projector sm FIT H.+ )

b) Sornetimes (rm urg
c)Never (+v& m)



*&e &; ,&&
#fq, #wru

GeEEQrratrE ce
$tsdefttst Feedback on TeachEnglearnlmg proeess

,r'\ t 'i-
subject , 5f ,l-rY,r> t<r:lf' year:

Put ( ) on the right answer. Do not write your name and roll no.

t. tvty gfuer takes class regularly in time (qnffr ftr+ i fffr+t hf+$ frr q{c{ 3tc{ qfca'{)

Naf always, (T{r{* )
b) Sometimes (rtm| lar)

c) Never(rrffi m I
z.His /rler method of teaching is attractive (!$$r ftsrrri nffiB qvlct T< \fl{tfu )
yXalways. (n-<cnx )

b) Sometimes. FkEr xru1

c) Never. (+q* ffi )
3. My teacher tries to complete the syllabus in a planned m:urner (qmE FE-+lffirsr "B{*"rd q|fr-{ qthq;T

rr{ T{cs 9.*q *,
r..u6) elways. (q-fim )

b) Sometimes. Flc<r s6o)

c) Never. (qfr m )
+. ul;ea<Jr,er attends class with full preparation. (wnrrr ff,r+ I fiR-+t r-<{'T{ qB frcr TIfi !$gff;r )
Vf ilways. (a-+rm )

b) Sometimes. (ltc<t :rao)

c) Never. (+qt m )
5. Mygacher encourages me to ask questions in the class (qm? ftr+ r ffk+t pnq qt sat\o Eq)TlE fi-{)

"4fllways. (r<fi-{ )

b) Sometimes. (cfm tao)

c) Gets irritated (fr-rc W)

6. My teacher gets pleasure to help me whenever I need even after class (rqt$a frsr / fifu+r qrc[<F
nRFu +-rm7q€ qq.ar{R'$r.{r 

'irfls)
1af always. {x+q:E )

b) Sometimes. (ql6tl {cr)
c) Never. {+lr& ra )

z. My pteher takes extra class if needed. (wlta F{Fs I fffu+t ?Efisrq RnRFs FIa. rir)
\ilrdways. (c<affi )

b) Sometimes.({E<r lcv)
c) Never rr)
8. takes class using ICT (\fiTlT frF+ I fifu+t Computer, projector Etil.$r ({{ )

(x<rilr)

b) Sornetlnes ($.nt nir+r)

. c)Never (+lfr ++)



$-i;r:-:,. ..

ffif,%-f,ffiffia:;,
$tudbntst Feedback om TeachimgrlearnEmg process

-lejl
Subjech 1:,&.'tVr"l,I, 1F year:

put ( ) on the right answer. Do not write your name and roll no.

t. Uy tgwl6 takes class regularly in time (qtTF frq<r r fffr-+t Aaft.s ft+ xcc{ pfin qm.)

\/ elways, (a-fi'r* )
b) Sometimes (snFI :tcs)

c) Never(T{t qr )
z.uis /

(r-fiT{
of teaching is attractive tqHa furm{i ffFfl{ lqm $ vlfifu )
)

- b) Sometimes. FIn woy

c) Never. (+<r& a{ )
3. My teacher tries to complete the syllabus in a planned manner (rrrqB FtqqFfr-$t qftqp?ht dlfrs ett}s{

rR F{rs -ngo,6 mal

rzf elways. (a-ffiq 
1

b) Sometimes. (xrr+ xv)
c) Never. (T:l-& +* )

+. My paeher attends class with full preparation. (uma frq+ i fff+r q<arr qe fiF T6lT qr6ry{ )
*ffi*^ys. (r-qqs )

b) Sometimes. (clr<r Tc{i)

c) Never. (o<r& qq )
5. MyBacher encourages me to ask questions in the class (qFt< frFs I FFrI Ftu tx <r{rs Eqrrq mq)

\z.Illways. (x+rr* )
b) Sometimes. (clr{t llrs)

c) Gers irritated (frffi {O
6. My teacher gets pleasure to help me whenever I need even after class (qt$* frq+ I fffrqr qrqEo

nEfq'+-{cs Yfi E{qnnfr sf{T etm,s)

1-rlAlways. (v.om* )

b) Sometimes. (qr<r cc{u)

c) Never. {vrffi +n I
7. Myleacher takes extra class if needed. (qllF Rq-r I fiR'o ?BTtsT{ \{EFs sl{ gq.O

lyXelways. (l-<r{r )

b) Sometimes. (nTmr Bff) :
c) Never. (fifr a,{ )
a. 

fteacher takes class using ICT (qtffi fiq'+ I Rfu Computer, projector sFI str rfi )
g/Always (a<rffi)

b) Sometimes (Bnrelar)
, c) Never (+t& ag

lnte



#3st$ss#-Y## #'W## F##& f,ffiS #
t15tef61a,l @ualitV dl,s;s;ase-eatzee GaEP

$tuden$t Feedback on TeachinglearnEa;g Procesg

Subject:

Put ( ) on the right answer.

Year:
t
Do not write your name and roll no.

1. My teacher takes class regularly in time {sfi$r fis?F I ffffi+l ?'nfr'+ frr rrc+ aPEq qtcfi)

1$?nwws, (T{ryffi )
f d Sometimes($r<t80)

c) Never(+r& m 1

z. rtis / her method of teaching is attractive {qnm ffT6+{i ffkF wt[T {< qt+tfir )

a) Always. ({-{xrr )

\.b)fometimes. (clrer rcu)

c) Never. {<B& iq )
3' My teacher tries to complete the syllabus in a planned manner (qlTF Fffi-<FiFfr-+I qB'€',lql $frq "iT''47

r-f{ F{ro s{.tf egq wn)

pffiways. (f+ar{ )

b) Sometimes. (fir<t xco)

c) Neveqr (T{fr;H )
4. My teacher attends class with full preparation' (rrytcm ffE+ r ffR-+l {<qq{ qe fr" TIfi qftffi )

C+rffiways. (ru+* )
b) Sometimes. (clr+ mo)

c) Never. (p<t* qx )
5. My teacher encourages me to ask questions in the class (qnr< ffEE I nfu+I Ftm ?H sacs EqcR xfi)

---
-)Always. (r-<mffi )

b) Sometimes. (ltat x:o)

c) Gets irritated (R-rc:P;

6. My teacher gets pleasure to help me whenever I need even after class (qnrf* fipr+ I fffr-<fi qqlr
nlqls ?E<rs "tnrq tft <5+ utrrR Tfcc{ 'm6)

a) always. (T<t{x )

b) syein s. (cmr rc<r)

affiever.(<elfr a* 1

7. My teacher takes extra class if needgd- try FT / Fry.mY ry *,*
a) dways. {Tfi{q )
b) Sometimes. (c|r{l nrtr)

-rl+ruvei.@q 
I

8. My teacher takes class using ICT (\$qF ffnn+ I ffffi Computer, Projector q{f FIs f,{T )

a) .llways (rq{r)
>bllolmetimes (qtmr crc<D

c) Never (+lr&;r*1



#ffi## # s
if{
I
{4, ffiffi&

ram-bQrralEts/ ET e GeEE
student$t Fcedback on Teachimgrkarnhg procese

li

^{
I Year:

on the right answer Do not write your name and roll no.

1. My teacher takes class regularly in time (\{ffi ftsr I ftfu+t kfns fiT +rR slo qlrr{)!-_zfl,1'A}v*{rs,(a-qc'ffi)

b) Sometimes {ctr<r nw)
c) Never(flt Ts )

2. lis / her method of teaching is attractive (!{l${ fiql<F{i F,fr+t? qqffi 
Tq 

qi{cfir )
s-.a)-{fways. (rr<n,T{ )

b) Sometimes. (clcrl ri3fl)

c) Never. {Trr& T{ )

* *H"S"*;*t 
to complete the syllabus in a planned manner (Rfl{rr ftss/fifr-sr qfipFm u,R-+ {r$:q

u-fflways. (r.<lnr )
b) Sometimes. {rrr+ qro)

c) Never. (+rt r* )

tffiiffids class with tuII preparation: (* fts'+ / fi*-+r x-ws sq* ft{ Fkr q'r*q )

b) Sometimes. (:[r+ rao')

c) Never. (ot& ++ )
5. My teacher encourages me to ask questions in the class {qtlla frry+ r ftfr.+r rrrr fiI s_{N EsrE rqi.)g)-tr+x$rs. (:ma-er )

b) Sometimes. Frcat \rv)
c) cets irritated (fr.tr €) \

6' My teacher gets pleaiure to herp me whenever I need even after crass (q.rfl{ ft,Fs / fifr-+.r wrrsnlqFu rrts ett-{rq tft ql es{R }E{'{ elrss)

a) always. {T+tss )

Subject:

Put( )

b) (rr+ Ttv;
Never. (o{-& rs I

7. My teacher takes extra class if needed. (qffi fr4_s I ftB_+f ?HET{ \{RFs sE c+,a) always. (rqcr )
b) Someti'nes. (Vr+ xcuy

g*lfever. (c<rQ qs )
8. My teacher takes class using ICT (qfxf+ frc_r t fffr+t Computer, projector sHt ilT air )* a) elways (fiT{O ---r--

$).sedi-umes (qk$ qriq

, c)Never ("{€ m)

&ffi' .*

m



0\ B*:leurr, 6Pffi'/i P*L {
ffiN

lntermatr tit3r 4ssIIrart{Ee Ge
Studenbt Feedba* on Teach-:lngrLearnEng Procesa

T#rfr
GBrra

t

) on the right answer.

Year:

Do not write your name and roll no.

1. My teacher takes class regularly in time (qlTF t{s-+ i t{qrl m++ E+ xrra Ptm qcxr)

\ffiways, tl-<lqs )

b) Sometimes {rtr+ x<1

c) Never (+v& r*;
z. His / her method of teaching is attractive (u]rl-{ fucr-{i fiF-+la qv'l[{l :f< w1d{fu )

a) elwaYs- i:Frn< )

t-lKometime s. (sIF{ {ttr)

c) Never. (F{& m )
3. My teacher tries to complete the syllabus in a planned manner (!TM{ Frs-s,fifusl "iB-€"l{ !rR-s 'fI'@T

ffiffi6r*xaffir,ta\ *t'-1 !4 X u''-i/

l-$-frGays, (q-<q'nr;

b) Sometimes. (rm lr<i)

c) Never. (+-{& qr )
4. My teacher atLends class with full preparation' (wmr< fiEo I Fft-416a1T"{ tPB fr({ Ffifr qtJ-{ )

j-

\afdlways. (q-<c'nr )

b) Sometimes. (qc<t ncfl)

c) Never. (+rrft al I
5. My teacher encourages me to ask questions in the class (wn1a fiq'-+ I fifu$ TfET AT q{N BsIfS cti-{)

la)*ffiiys. (c-<mr )

b) Sometimes. (qlmt tti)
c) Gets irritated (Rlw q)

6. My teacher gets pleasure to help me whenever i need even after class (qt:fl< frer I Ffr-fl ulrlr$
qlqlqj <ffiF "[{Ifr, tfr qq e{1R Tffid qn€)

t-\--^+=;- iw r4/ ^riraJ, 
J. 1''\-'ri ,,

b) Sometimes. (qC<t {Bo)

c) Never' (<s"ffr qr )
7. My teacher takes extra class if needed' (qrm fiT-$ I Ftfu+t zlm1q?'T R{Bks rlr cqo

L)-*lwa-vs. (,<mr )

b) Sometimes. (xm lr:o)

c) Never. (<Rr& q'{ )

8. My tgpcher takes class using ICT (qtqF fre-+ I Fffi Computer, Projector Effl $n ril{ )
,,.

V)-Afways (l<{q{)
h\ (nmptimac /':rrrat ttrat\
-/ 

e!4^-vvr.-^e! \", '.,)

c) Never (ev& m;

Subject:

Put 1 w/



?*nInterrral
u^, g#lr{
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Glrralitrr ra GeIE
lEftrlanaa! Eaajlraclz rr Taarlrirr-l rarnira EraraaarELIUt--rtiD ! ErEEEgrUrt rYIl IrEEtlrEa!-lE -LlEErr lIElIlt r I grUrtati,

Subject:

Put (
7

Year:

) on the right answer. Do not write your narne and roll no.

1. My teacher takes class regularly in time (q1nE lifq-{ i f.th-fi fqfiq E$ xlt-{ Tlfi qlrc{)

lb)dways,(rr<Hr )

b) Sometimes {xltq sar)

c) Never (Trr& qr )
z. ]His / her method of teaching is attractive {lq'lTla frTl.T-{i fifrP-+E ng.-RHI :f< qFfsfts )

\nftl*uyr. {n-{cnr )

b) Sometimes. (qlzn rru)

c) Never. (T{& nr )
3. My teacher tries to complete the syllabus in a planned manner (qm< FrE-+,ftfu+t ,iB@ir{l qfr-q 

"if5@{
&ffir#xammt *rrr Jd Y u.'.'/

h)--+lways. (r-<nar )

b) Sometimes. (rlmt lr<i)

c) Never. (TrrE ir )

4. My teacher atLends class with full preparation. (utlt< ftq+ I fifua1 q-{ar'{ ?fpe fr6{ TRn qTma )

Caffiways. (w<aex )

b) Sometimes. (qr<t mr)

c) Never. (+"<-Q =rx I
5. My teacher encourages me to ask questions in the class (qt:qfd fiq-+ I ftfr-sI plcs d{ {dts Bqrq rn--q)

Q!\Jxa,vs' (c-{ar{ )

b) Sometimes. (qrqt mD

c) Gets irritated (fr-c-s c{)

6. My teacher gets pleasure to help me whenever i need even after class (c{1'${ frq-s / Ffr-st qlrlt$
qq'{i <F-its "tt<fa "tft 

qr ,{T{R $fis eita€)

^\ 41,.,^,,- tffi \a/ r\rrv4JJ, l''\'rai,,

6J-Sometimes. ($r<r c.Br)

c) Never. {!r"r& ir )

7. My teacher takes extra class if needed. tqlqm Fffi<F 7 ftffi ?tmlqn \{Bfi\F 3'lc cq{)

$+lwaYs. (rr<tgr )

b) Sometimes. (vlz;t lrto)

c) Never. {<rc& an I
8' My teacher takes class using Icr (qm{ fr+e I fiFF+'l computer, Projector EFI TF F{ )

kffilways (:i-<IEr)

h\ (nmptimpc /srrat stral\

, 
c)Never (++& +<;



,!+-.--- #**$$S#'%*< Internatr
T*## #e=r## G*& f **t*Sqi
QrralEts/ Assnrramce GeE E

Str:dentst Fcedback on TeachEngrlearmEmg Procees

) on the right answer

Year:

Do not write your narne and roll no.

1. My teacher takes class regularly in time (\{tcB ft4?r I fffu-+t ffi+s 6r :i{{3 3m qlcm)

\.fi\*^ys, (n-fiT{ )

b) Sometimes ({r<t &t}
c) Never(fifr qr )

z._]Fiis / her method of teaching is attractive {qwm ffqtq-*i PrffiF qv|[il {< qffiftr )

,n St*^y". (r-firr )

b) Sometimes. (qm :lBo)

c) Never.l+,<ffi;ru )

3.Myteachertriestocompletethesyllabusinaplannedmanner(efl{l{Fm-s/FR-stqfi<"qarfiFsfl'47
rt< TirE sqRgg+'{ fisl

\.et'Always. (c-<{rr )

b) Sometimes. fir<t xao)

c) Never. (tprrfr il )
4. My teacher attends class with full preparation. (sama fit+ I fiRffi w<qq{ ARB R" Flr4 Efllc-{ )

\.arfrways 1a-<tr" )

b) Sometimes. ({r< xcto)

c) Never. (qrffi aa 1

5. My teacher encourages me to ask questions in the class (qtqE ffq+ I ffRrI $fi tm +<rv E<aR rm;

ffit*^rr. (r-<ram )

b) Sometimes. (nr$ cctr)

c) cets irritated (ft rtq)

6. My teacher gets pleasure to help me whenever I need even after class (qtqE ffE'E I fffrTl qlfl?r

Subject:

Put (

cr$u <r{N'fl-9l$
!)'fiv;ays.

:I{.fi4R Ttfir ,fr$€)

b) Sometimes. {cfnl qcro)

c) Never.leqfi q{ )
7. My teacher takes extra class if needed. t![lElg FrE r ftfu+t ?Lgtqrr \{fiffis Hr rfi)

ffilyuyt.(avm I
\-$r/sometimes. ({tnr nco)

c) Never. (fifi qr )
8. My teacher takes class using tCT (qmf+ ffr+ I fffr+t Computer, Projector EIil sH Hr )
a) Always (lrflffi)
$6etrnes (116rqz-1r;

c) Never (?Rfi q{)
(

I



In ##w ffiwkraHbe

*&
{QrralEtSr u GeIE

studentsrt Feedback on Teach imgr!..rearnEmg process

Subject:

Put (
Do not write youl name and roll no.

'' Yry|1f!'*t regularly in time (Erffi{ ftq<r I fffr,or AffiT E<F cn* Eprc{ qlaq,
W Always, (:fs{T{ )
b) Sometimes {qtmr !rro)

c) Never(oq*e m )

' [y]"*** 
of teaching is attractive {\{r{r" frs*{i ffft-{B avrrar g qmfu )\a/elways. (T<mq{ )

b) Sometimes. {qc<r rcs)
c) Never. (<r<l€ ar )

* ""=Y#;#Ht"t 
to complete the sllabus in a planned manner (rrmn Fr+rfiB-+r qR<ptil rrps rldFr

\*{N*"yt. (cqrr t
b) Sometimes. (lt61*
c) Never. {+rtt rr )

'-Iffi;:iffil ciass with tull preparation. (Erq< REv r fifr+r qqqr aEB tu" *k{ q,rn-{ )

b) Sometimes. {rtr<r uc{r)

c) Never. (+lt ra )
5. My teacher encourages me to ask questions in the class {qtq? ftcr I fifr+t ptcc rli +,il6s trscR uq._{)V)-*,ffi-)is. (r+aw;
b) Sometimes. {rtcsr :rco)

c) Gets irritated (firc it)
6' My teacher gets preasure to herp me whenever I need even after crass (rxNE ftryE r fiF+-+r w*+qf$o, rno ffi(q $ qa crrR sEl{ etrd,€)

a) alryry.r tc-qmm I
\Udometimes. ({r{r rBo)

c) Never. (+rr{ s 1

7. My teacher takes extra class if needed. (qffi{ ftq_s I ftfuqr ?EilsTr qRh6 Ftt rq{)
a) elways. (rsffi )
b) Sorqetimes (lFr :rcru)

-.?
\c)rfrever. (qlfr B )
8. My teacher takes class using ICT (qlllr ff,++ Z ffhfl Computer, projector skf FH CiT )a) Alfryays (nr{qr)

\bfr ometimes (qlr$ EIFI)

c) Never (v<r& ++y

W,U*!f7
) on the right aiswer.

Year:

&



L #l**rrs#*%** lnternal
T#r# &-e"#"$s sr& f s+st
GDrralitv &ssErramee GetE

Studenk, Feedback on TeachimgrLearnEmg Process

Year:

) on the right answer. Do not write Your narne and roll no.

1- My teacher takes class regularly in time t!trF[E fts{ I fffq+t kfi+Sr rxa Eftn qtrc'-{)

:,raf'tlways, (x<ffi* )

b) Sometimes (qtrEt nt{i)

c) Never(+r& m I
z.xis lher method of teaching is attractive (\sffi{ Fiqs{i FffiF qv|6{I 

"i3 
ql{{fu )

,d'Nways. (alaqB I
b) Sometimes. $m xao)

c) Never. (F{r& {s )
3. My teacher tries to complete the qyllabus in a planned manner (qhc.l;t FPF<F/FR-$[ qB<F tat ElFs q#47

rR E{(s q^rm eEN tc")

4{7lt*uy". (ffirnr )
b) Sometimes. (x16q r*,
c) Never. (:r{Ffr :r* )

4. My teacher attends class with full preparation. (ur*r ffE+ I ffFfi {-{{T{ aUB fuq Hc'{ qin-{ )

;rl'N*^Yr. (rqq{ )
b) Sometimes. (fiEt ccs)

c) Never. (v+ft ra )
5. My teacher encourages me to ask questions in the class (wFra ffq'+ I nF{t 3Fm 2H Tacs Bq{q rm)

irl'elways. (l'oaa )

b) Sometimes' FIrt xtr)

c) Gets irritated (frrc 61

6. My teacher gets pleasure to help me whenever I need even after class (qrqF fim+ I fifr-{l qmne

qHq, r-dts "tt<nq tft q.lrfi 3lc{'{ 'm€)
a) always. {x<nm )

b) Sometimes. (cmt ncs)

*afN"u"l(vcr& qs )

z.My teacher takes extra class if needed. tqlEl{ Fr"rr I ffft'+t ?LTtsI{ \{F,fu 3F rfi)

a) Always. (r<ry{ )
b) Sometimes. Fnn xe{)

y/Never. (+lfr m )
a. tuy tJacher takes class using IcT (qrqa ftq+ I ffffi Computer, Projector stil 3I'{ rfi )

d$*uy"(Tc'ffi)
b) Sometimes (rtc+ ltnq

c) Never (vrr& m;
(

Subject:

Put (



u
t In ffiffi ll

ra CeIE
$tudentst Fecdback on TeachingrlearmEng process

Subject:

Put( )
1 Year:

on the right answer. Do not write your name and roll no.

1. My teacher takes class regularly in time (!{tst" ftT<r I fif$1f hfn<F g" )mR Sb{ 11E4_O

1gf elways, (T{TT* )
b) Sometimes (cl.it EGs)

c) Never(c<r& rys )
z.Lli.s / her method of teaching is attractiye (\Ttr{ ft*Es-di Ffr-+1? ,tg.[qf {< Wfrfu Ipdelways. (T<crr )

. b) Sometimes. ($c+ xrry
c) Never. {+J€ T.{)

3' My teacher tries to comprete the syllabus in a planned manu-er (qTF ft*-<F/nfufl q*pffi ErF-$ ArrsrnE ?nrs R{R1 eEr{ rqr)

paftlways. (:T-<rrs )
b) Sometimes. (ltr<r xro)
c) Never.(+r&ir)

4' My teacher attends class with full preparation. (q;a6 ftFs / fifrtt:rqq{ flHB ft6{ FIca qou-{ )p6twaxs. (a-qm )
b) Sometimes. (rn+ x'0.)

c) Never. (+c-€ +* )
5. My teacher encourages me to ask questions in the class (qtclT fts,+ I ffE_+t Etra fl? T.fis EqcR rqq)

trfi'elway". (a,+t,T{ )
b) Sometimes. (qnn c6r)
c) cets irritated (Rls qa)

6' My teacher gets pleasure to help me whenever i need even after crass (q*k fter z ftfu* qrqrsnfcFu i[;ro 
"tl{ca tft qa.amft TE{r ts€)

a) always. {nram )
b) Sometimes. (ctc<r TBs)-r''

14f Neven(orl-iQ m )
7. My teacher takes extra class if needed. (qtnfa nT<F I fffr_+r ?m|qfi qEfu s.F rfi)
a) elways. (Tffi{r )
b)pmetimes. (rEEr m0

V,cf Never.(+.rQ m I

,rP, 
,"uher takes class using ICT (qr:nr ftr+ I ffftfl Computer, projector sFI sF Hl )t/t) Atways F{'rd'II)

b) Sometimes (ltrsrqEnr)

c)Never (Te{t rr)
(

&

#N ##&& #
sq

atr QuatrEtSf



l r:'t,B;,']t€rl Qt:aH iily A-ssur€ln e B " Gef,E

S',taade,mrts' Fec.d baek,era -Yemefu H m g-Lemrm fr mg Prm,cess
& r" ficuyxrntrfui *3affi ?'"{'

SrLb;ect: ?Urloon|M Year: l$l1wvtetfi,
pLrl- (Vr ) on the right answer. Do not write yoLr tlame and roll no.

i' My Leacher takes class regulariy in time (wmm Frer+ I Ftfu+t hF-$ fiq flLaT Fir4 q]rqo)

taY'dlwayl ('Trfirr )
" b) Sometimes (ffi rtll)

c) **., t+=r+ * I '

2. His / her method of teaching is attractive (qmn FIrcT<i Ff&TI{ "rs-ltrl tl qrfiqr )

vf{1*^yr.(a+a*r )

b) Sometirnes. (w<r EclI)

. c) Never. ("-rnt m )
3. My teacher tries to complete the syllabus in a planned manner (qrqF Fl+-qffiTI "fA"+-*r:n $frr-s

"ft 6an{ s-{65 qk+ e+q rqq)

W{t*^yr. (r+am I
b) sometimes. (qir<{ cBo)

c) Never. (+-unt m I
4. My teacher attends class with full preparation. (wqF Eer I fi&-+t qfis{ dqp Rt-s sE{ qn:rq )

u-a)-dlways. (ficriT )

b) Sometimes. (llmr {co)

c) Never. (F"rle a{ )
My teacher encourages me to ask questions in the class (qlffi Fle-f I F&-+t sla' ?fi +-<ru E<rte rn<)

-|-Rlways. (T{rr{ )

b) Sometimes. (qm qcqi)

c) Gets irritated (R<B c{)
My teacher gets pleasure to help me whenever
Tfq1.q], S-d'N "tt<Cq tft qa q:Hfr *lrffi "ifs.€)

Lyf,*uyr. (r<aw I
b) Sometimes. (I,]rrI I?}lr)

c) Never. (+"rr{ m ;
Teaching of my teacher helps improve my thinking skill (qT'F ftsr+r I FtR-+ts Fm-{ qmr G$l'tB

1frcv qriv or<1

\)-Hfrvs. (>r<lnr )

b) Sometimes. (mn x,r)
c) Never. 1e++! a:l )

8. My teacher takes extra class if needed. (\rl{I< Flqf I Ftfu+t darlerq q&Rs flr trl.{)

'a) Always. (,r<n11r )
'ud-iome times. (16{ vct,

c) Never. (orr+? +r )
9. My teacher takes class using ICT (w{< ii'lxFr /

n) Alrv;rys (}1nrDlir)

b) Sometirnes {rlr-+ $r<t)

toffl.,i" r (-l=1.fi. .l.i)

\



i$ilardemils, :-
ts'€,BilDE'E*{

. -l-
Year: lg/,5Wtto/tv

PLLI (y' ) on the right ;rnswer, Do not write name and roll no.

1. My teacher takes class regularly in time (.rlTq< Fls-{ I FrR-+-i hf{f hs rqcr flcr qrrH)
k)-Always, (a.-fir-ar )

" b) Sometimes (llrs, q.y)

c) Never (+q! ax 1

Z" His / her method of teachtingis artractive {wmfa ft+ze-<Z ft&-ffi "ig',trf,l t{ rfl+tft{ )
tg)_..tlways. (T<q++ )
b) Somel\mes. \:$clr qe$)

c) Never. (+"n\ aq I
3' My teacher tries to complete the syllabus in a pianned manner (oclqF Frq'+rfiFrfl "Gr--lTI nIR-s

"fltdl..{ m E-+c"o q&+ erq Cq-{)

tafffways. (r<am;
b) Sometimes. ({lrsr rrqr)

c) Never. (F{iQ ir )
4' My teacher attends class with fulI preparation. (et-qrd FIE-+ / ftfuq aqqn aEF frrr slcr ql'r{ )

kffil-ways. (a-<aea I
b) Sometimes. (qr$ sar.)

c) Never. (+.r*t ir )

5. My teacher encourages me to ask questions in the class (\nm6 frs-f / Ffk+l sltr q1 E-f,rs bs,41S Ch_{)
va)-xfways. (q-<qqTr )
b) Sometimes. (ltn{ qcqr)

c) Gets irritated (fuF Eq)

6' My teacher gets pleasure to help me whenever I need even after class (oql{i Rq+ z Rfr-+r qmnn
xtqi{r_8i65 "mrq tft qq er{fu FrH-s rLT€)

\d{elways. (T<rr{ )
bI Sometimes. (qrm rrql)

c) Never. {+.r+I r:r )
7' Teaching of my teacher helps improve my thinking skill (qm< F,*r€ / ft&T,u Frr-q Rfl,{r ffi

{arc qraq +61

'a) Always. (a.'{qxr )

rb)Sornetimes. (qlr<r {El)
. c) Never. (+,ra\ a:r ;

' 8' My teacher: takes extra class if needed. (qrK ftqr z Frfuq alTlqrq q&E\F 7,fi H-{)
a) Always. (a.fira )

b) s2rcerirnes. (an<1 mr)
\cftrlever. (e3.rq- ;m ;
9. My teacher takes class using ICT (,

;r) Alw;rys (,rrrr:ra)

ever (:i'r1;fq

ilx')'il,#:rrf'Jiafi ax mffi€hgr ;fosse€tr,aEffi1g..m ,tffi '

Freeees
{l,tnLLn 6*}-!,



.,1, ;
n\'J - '' :
:)

n''t "E i,, -.r All Q.l:AIirI]/ ASSaI:f el-rl ,e;,el G elf l'Jr't..:;-!ll:

Sllas$emrts? Fee'Sba,e.k,,am Prmecss
8 f " flr4t*zg ff* rui nffi 7'r{-

Year: t6! 5e,yrl$-fer

Do not write vour name and roll no,

1! ? i

Srrblect, y hli*Stf l,r5

Pr-rt (1/ ) on the righl answer

1. My teacher takes class regularly in time (ql:flT Frn{ I FtR-+t fffi"s fi=F rurr flrq t$?Tl)

X){always, {T<calr )

b) Sr:metimes (4a *
c) Never (+rr+E a{ )

2" His / her method of teaching is attractive (qtffi Fttr+-{/ ftfurl<"is,lnl tq qrdqfu )
9tr41*^yr.(n<ra'+r )

b) Sometirnes. ({r{ mt)
c) Never. (+-+rQ m )

3. My teacher tries to complete the syilatus in a planned manner (qmF Fs-qlFt&-fl 'tfr'flrf{ clfr-$

"fl5-oq fis E<rs qft-+ esq (E-q)

1zt'ai*uyr' (:r<aqir )

b) Sometimes. (ltr+ qtri)

c) Never. {T-.Fq ffi )

t/Rl*ays. (n<am )

b) Sometimes. (ctc<t rrr)
c) Never. (+"raE +* )

5. My teacher encourages me to ask questions in the class (t$tq? fts-s I Ffr-+I flrc ?H <p-<tg EqqTS rrq)/-
\a[ elways. (a<a-r-* )
b) Sometimes. (ltnr {crl)

c) cets irritated (R-{E c{)

6. My teacher gets pleasure to help me whenever I need even after class (qHrd Fm-+ I fifr-fl q:ilrf
rlw T-dN t<ro 1ft qq,€T{R slmr fl[r€)/'
raf elways. (>r+a1i1 )

b) Sometimes. (qr<r qrll)

c) Never. (T-rF{i 4.q )

7. Teaching of my teacb.er helps improve my thinking skill (qmn ftsrr" / Ff&-+r< Frr{ qrlB ffi
$-r\5 rRrrq Tr<)

ry{dl*uyt.(qqfl'r )

b) Sometimes. (enn eao;

c) Never. (+lat ax )

8. My teacher takes extra class if needed.'(tqlqn Fm-+ I FtRef aarqn !c&Rs *]{ r{-{)
a) Always. {)1qqq{ )

y,bfs ometimes. (q61r *,
c) Never. lormt +ir )

9. My teacher takes class using ICl' (wFIl< i\r+ f Ff&ef Computer, Projector E1.{ ?Pr H-{ )

a) Al,,vays ({in-r,.l)

b) Scrnclimes (rtz,<t afr<t)

,fi,. r"r ( ,'nr .;r)



lr:'te7 -,-r=rl QualS.J}f Assast'an.G,B ",Geil
$tur,'dr:*ril..,lsr Feedbaek om Teeeh Hmg-Learmnmg Fre,*ees

tSoWLn $cij
i Ll',err Pt,.,. !r>[p:,ti Year: t,jf 51?ahfin

PLLI ( y' ) on lhe righL ansr,ver, Do not prrite your name l/.dl_ry.

1. lvly teacher takes class regularly in time (qfffi FR-{ I Ft&-+t tqfr"+ E-s ryc{ ?rE{ qlir-{)

s{ etuuyr,({<am )

b) Sometimes (4i1 *
c) Never (T={Et qii )

c) Never. {r+rt m 1

c) Never. (v-.r+t aa 1

2.

a

7.

fuli preparation. (qrqf<

to ask questions in the class (\slcF ftTr I fffr-fl sq' ffi lrsp Eq4c. (m)

sli!4-d

b) Sometimes. (fiR cni)

@t"rur.(el-it m )

9. My teacher takes class using tCf (txmm

;r) Al',vays ()ii)r.m)

b) SPrctinrcs (ltc+ :iic+1

g/N.u.r" it'Ft{ ;rt)

\!-/



'" '-rtI,h^/
- . 

l'

E,ill'te,i'r1l €t-] i:Q,U ABE*y

I. My yzdter takes class regularly in time (qmr< Frqo / ffiTI ?qfr-{ ft-{ T{riT flra qrcr-{)

\a/ always, (Tdr'{r )

. b) Sometimes (wsl qB{l.)

c) Never (srn? ar )
2. His / her method of teaching is attractive (qlt6 Frqmry fi&-ffi "l.sjm t1l lcffiqT )

q!e1*uyr. (l-+aq{ I

c) Never. (+1q? aq )

3. My teacher tries to complete the sylatus in a planned manner (wlnl< Frq-s/Ffft-fl flfiTB"rdl qIR-$

ntcy:m qrp effi+ esq rr{)
Wt't*uyt' (ffinrr I
b) Sometimes. (qf$ scl')

c) Never. (+laQ fl I
4. My teacher attends class with full preparation. (qa1-q fteE I R&-+t qs{c{ AqB frR flfi \flirn )

\).{*uyr. (cqryr )

b) Sometimes. (ltr<t qcs)

c) Never. (+ra! +l I
5. My teacher encourages me to ask questions in the class (qqF ftq-s / fiFfl iFtc{ zf{ +.<F E<rR rq-{)

hldlruyr. (a-<aw )

b) Sometimes. (qrc+ qcl)

c) cets irritated (R-{s q{)

6. My teacher gets pleasure to help me whenever I need even after class (wtll< Frry-+ I Fr&-q qrqrm

IIqm'T.dlv "fiscq {ft qa q{"{R *lHn "trn€)
g)-Afways. (a+lrir )

b) Sometimes. (ltr+ qml)

c) Never. (s'.Ei rr )

7. Teaching of my teacher helps improve my thinking skill (cflTlr FteiT{ / ftfuF Ftq+ qrrF ffi
1frP cqr\5l Tt<)

g),Clways. {q-<qrr )

b) Sometimes. (qr<I lrqi)

c) Never. (e"rr1 q{ )
B. My teacher takes extra class if needed. (\qtw Flcr-f / FifuEl dlTwi \{eEE fir [rq)

a) Always. (firl:T )

'Sf5ometimes. (qmr -qr$)

c) Never. (+x-fi +r ;

1; .,! i
srLbjeur: 'ffulo5cP!,V

I r, t\ctL4"xfii€tr,lic,ffi ?,2{
Year: l6{ fvw*a{ex

Put (\l ) on the right answer. Do not write name and roll no.



l -r,I-r.4.' -)'y:\ '.--: F\- - - 
a= -'r a ar=I,Bil2#)l){ ' =\ -1 --

r-.r r r .=r r raJ G"lual-'i]/ g\'sst33'aIt. 'e sell
$illtrtEjrcnris' Fcedha'' k om Teee*a r3 mg^fu ,B&ffi Emffi F reeees

tltun $al.!,
(rrlri.r. Dr', 1' ,ti,,,, i,,_ct-),rre(t

-)-
Y ear: ljf .5 a,y,tlt /rr

PLLI ( 1rl ) on lhe r:ight answer. Do not rrrrite name and roll no.

My teacher takes class regularly in time (qH< BF+ I Ftfr-Ei fnfr-.t fi'F IqRI 3ilr4 qrrla)

v)4lways,('K4x'l )

b) Sometimes ({rlt cc{)

c) Never (+=nt m )

His / her method of teaching is attractive (qmrr Fmzs-<l Frhsl< "lV'lcil t{ qrdsft{ )

g-ffiuyr.(x<mr I
b) Sometimes. (qrm rai)

c) Never. (q{--rt +i )

1.

2.

3. My leacher tries to complete the syilabus in a planned manner

"ttfcc rH T-{(s lqks esq rq-{)/^
\d'Always. (mrm I
b) Sometimes. (xtr<t x<l)

c) Never. (Trrfr i{ )

4. My teacher atteuds class with full (enqm fte-r r

,ffiuyr. (malr;

(\mqr Frry-qFrF+r ffi-+-rrql clfr-s

trPTB fiLrr sfc{

i\ -o, Sometlmes. [rllt{l

c) Never. (+"r'rQ 41 I

5. My teacher encourages me to ask questions in the class (v1qT Fl+-{ / Ft&-"+I sl6r ?f{ <r<rs Bs+q cn<;

$-fi1ays. (:l.<qqr )
'b) Sometimes. (qrnr qarr')

c) Gets irritated (frlw q*)

6. My teacher gets pleasure to help me whenever I need even after class (q'q-s ftq-E 7 ftfufl l{lTltT

rrqlql Froo "frcm {ft qa qq-{fr ffia'{ '1rffi)
g&flways. (x+m:r )

gl5-o metimes. ( q6<{ rrlrt;

c) Never. (+-+l{ a* I
7. Teaching of my teacher helps improve my thinking skili (cfirl'l FIiFrEr / ftfu< fiq-q qlTtn ffi

sfrN r-qi$51 1r<l
<,-,}

\a,fRlways.1ryqrya )

b) Sometimes. (sta lcvi)

c) Never. (s"rl? qr )
8. My teacher takes exlra class if needed. lwrvf< Frr+ "l fiFfl Arrlqtr qful-<E" flI r+{)

a) Always. i>rffi )

b) Sorqetirnes. (qlnr rnr)

\*Cer.(+-,nlr.{ )

9. My teacher takes class using ICT

a) alwaYs (rr<'Pr-lr)

b) sgpctinres (ar+ r[+;

ft.- u ", (.i,'l+?' ;r:t;

\.:3 I



E 
':7-) 

:1,::Arl-]:--;,\.=:: I.lrJ *l },4.! :)-tGJ I

$rlu-dernrts' ffieedha,e3l<,sffi ?effichnmg.L@effi 6mffi Frmeess
8f, t3cu470i#c, nfo,6 ?n{.

SLrbject: ? ta*la Sap trg

PLrl (y' ) on lhe righl answer. Do not wrute your name and roll no.

1. My teacher takes class regularly in time {qm{ fu{ I Ft&-+t ?qfr-s fr-q ryrr FIrq cqnn'{)

g)/ elwaYs' ({"{TfiI )
. b) Sometimes (flr<r cwr)

c) Never (++aE ar I
2" His / her method of teaching is attractive (!flrr fursal Rft-fl< fl\s-trrt t{ qq"qqT )

gffi1*uyu.(cqqcil )

b) SomeLimes. (ur+ rrl!
. c) Never. (n r& m )

3. My teacher tries to complete the sy[atus in a planned manner (qttl< fiq-s/ft&-+t 'rm-q"-r+ 
q'tR-{

"flrqrq r.F s-<6s qfrs e-+q mr)

.{N*uyr. (x<qsir )

b) Sometimes. (rlmr qaj;

c) Never. (errt +r I
4. My teacher attends class with full preparation. (qt:qld Fle-s / ftffi aqfilx aEF fras sl6{ lqfrrn )

.,afelways. (ry<a-qr )

b) Sometimes. (qT[ar sc<l)

c) Never. (s"rdq nr )
. 5. My teacher encourages me to ask questions in the class (wtq? Ff+-{ / fiR-fl ptrl tt qsp Eqxtq rnq)

tgfit*aYs' (:1qfi'{ )
b) Sometimes. (qE<r qau')

c) Gets irritated (frls €)
6. My teacher gets pleasure to help me whenever I need even after class (nq|qR FrsT I ft&-fi E[tTI[s

{-{<l s-{N tf{F {ft q+ sl-{ft flrffi "lrn€)
g)7Kl*uys.{rra+< I
b) someiimes. (nt<{ rco)

c) Never. (srr+t nr )
7. Teaching of my teacher helps improve my thinking sklll (qma Flqrrr / FI&gIB ftq{ !q'mF EEI{tr

$r.s qEnst +rxl

rt4!A1*uYt' (,r+1m )

b) Sometimes. (c[R lc'o)

c) Never. (+fii aq )

. B. My teacher takes extra class i[ needed. (\fi:{r F|qs I Frl}ql dmq.tr qBEF flr r+{)

*E{t*'Y'' (rRr-o, )

&),6*etimes. (rtrq rni)
c) Never. (-+$E a.l )
9. My teacher Lekes class r-rsinq ICl ('onq< frrr+ l firR-+'l CompuLer, Projeclor Tl-Tt *E fl{ )

a) Alr'vaYs ()i=rrpo

b) Sornetirnes {rilnt :ir[<11

n"K*ur, (r1':ffi "'r11



Ir-r,t ei-il€rl Qua]:'*y A,ss&rf,,a:ro e- ,Eel3
stmr*e'r:rts' Fee'dbac&i,om Tcmehfr mg-Learmf;mg Frmcess

fio*s;n $afi,
^L

Year: lg/ SetUe;lrr
vvrite and roll no.

My teacher takes class regularly in time (qrffi Bq-+ l Ft&-q ?qfr-s fr"$ rqc{ flF \firr{)
rq),/ Always, (a-fi'fi )
b) Sometimes (l1r<r {qr)
c) Never (flqt rr )

His / her method of teaching is attractive (!flffi FrEpV ftB-s6 ,tg-ltil t{ qr+qQq )
ortl*uyr.(a<qffi )

b) Sometimes. (cE<r rar)
c) Never. (F?rrQ m )
My teacher tries to complete the syllabus in a planned manner (qrq].* ftFqfrB-fl {R-$-rEr qrfrrs

"ttz-ol ns silrs qks esq fi.-{)

glz-Rlways. (:r<m:r I
b) Sometimes. (xn+ qnl)

c) Never. (T=raq ir )
4. My teacher attends class with full preparation. (qqF fi-qe I ftR-+t q-+qr{ aqe R[r slcc qtfl-{ )

g$lways. (mcrTr )

b) Sometimes. (sEnr crr.)

c) Never. (+.rrQ a;r I
5. My teacher encourages me to ask questions in the class (qrcR Fq-<F I Ff&-of flIa 6X q<rs EqqfS ik-{)

6J Sometirnes. (qrzlr cc$)

c) Gets irritated (F<s E{)

My teacher gets pleasure to help me whenever I need even after class (t*ma Frqq r ft&-fl qtTftr
Ttw-T-dLu qrum {ft qc q:c-i'fr flr{s {rr\s)
,4)7dl*oyt. (r-{4'{r )
b) Sometir,,res. (llr<{ cc{T)

c) Never. (s"nt ffi )

Teaching of my teacher helps improve my thinking skill (qtfl? FI.FTE< I Ft&-+rr Frq-{ ql1< ffi
Shrs a-{I{q rK)-.)-
qfHlways. (n-<crrr )
b) Sometimes. (qr<r {rTi)

c) Never. (Eqqi qn )

^) P*uyl ({-carr )

rblSo met i rnes. (ql-<r q(,ql)

c) Never. (+:aI -m I
9. My teacher takes class using ICT (qm< Frrr+ I ftkfl compuler, projector srfl sm r.fi )
;r) Al',v;rys ({4,.-n)

.6.

7.

b) Sornt'tinrcs {;t;c.t :rlccr;

$lever {.r,,t.ii -rr1

\

wj

.SrrL.jer t : P L,-," !c Sfp J,g

PLrl (f ) on the ught answer.



Em'ffieww,mmffi

S*udie,nts' Feedha.ck

sLrbjecr:'p Atla Sa p tr,tg

PLrt (Vz ) on lhe righl answer.

,sfi? Teffiehi:mg"Learmnmg Fre,sess
&'r, fictt11"1tyffo, fra& ?nt

Year: l$* 5o4x4La{4r

Do not write your narne and roll no.

i.r;,,' r.ir!; r:,r

c) Never. (T'.rdi ar )
Teaching of my teacher helps improve my thinking

b) Sometimes. (I'Ir{l nfi])

c) Never. (errqe nr )
B. NIy teacher takes extra class if needed.

c) Never. (+.{+tr ,ff )
class r"rsing tct (wtVa

!:) Sornetimes {w-3 ;161.D

eclor EI{l *T4 fi-{ )

c) I'lever {+,F{ ;l,J)



3r:1tpj':ffia'il ,'*(}u,xm = = -.ri.:1 I1'7=\ 7d ';3 ,l .::/
r:J

$ilu,d,enrtsr Feedbaek

takes class regularly in time

{c<qrr )
b) Sometimes (qttst cco)

c) Never (e-r+t ++ I
method of

b) Sometimes. (cmr mr)
c) Never. {+-.raQ ar ;

Never. (Trf4t ir )

..;i> * =:l_.1 +1c=\i:l ..l
1J,, ;}F;J J

in the class {\mTF

b) Sometimes. (qr<r qerD

c) ceus irritated (R-trs E{)

6. My teacher gets pleasure to help
flH'?

c) Never. (elqt ir )

c) Never. (+,rqt 4r )

b) Sometirnes.(qtr""t

c) Never. (+"nt a.l )
9. My teacher takes cl;rss using

a) Always (rfi+]-11)

b) Somelirnes {wr.+ :llr+)

Eq-+ I

c) Never {:i;1;1-{ ;P1)

ICT (-\rml3

,a-*i
\.v /

sLLLIect: Pttt!*frhLg
PLit ( y' ) on lhe right answer.

\ etr 1,5 / 5 o't'ttitc ! t+

Do not write your name and roll no.

1.



l'n,t =r i-r=r-l' Ql:ali-*y Ass:srara e'c,Geitr
$tur*emts' Fee,elh,aek iost Teeeh n r:g-Learmumg Fr'secss

S,rb-tect: ? tnrloitP rV

Put ('y'" ) on lhe righ[ answer

1. My ieacher takes class regularly in time (qffi Fr+-{ I Ft&.+i ?'{fiT ftT 4'{cT slH !fin-{)

\r)/Always, (rr<fiir )
b) Sometimes {qrl| rtqT)

c) Never (Trrae 4rT )

2. His / her method of teaching is attractive (qlq? fiTr+</ FIftTln '1s-11fr1 tq oqrdlfu )

vi-elways. (a<am )

b) sometirnes. (qni{ s[{l)

c) Never. (ql-rt m )
My teacher tries to complete the syilatus in a planned manner (qrqT Fre-qfiR-fl 'tfr's-,F{l :rlFFT

"tt5-eq rts +-<rs qfr-+ e:rq rq-a)

V)-always. (:r<mir;

b) Sometimes. (llrlt ffit)
c) Never. (+.t-& +i ;

Do not

preparation. (wllli Fle-s

name and roll no.

4. My teacher attends ciass with full

sa)-,tlways. (aqx+:i )

b) Sometimes. ({rnr ECil)

c) Never. (+"nE m I
5. My teacher encourages me lo ask questions in the class (\flffi fiq-f I FtfuEt 3flrq ?f{ +-s((5 EqxB Iqc)

xvy'lL^yt. (qsflr )

b) Sometimes. (flr+ {cfl')

c) Gets irritated (R.<w:l+)

My teacher gets pleasure to help me whenever
{rqT{I q<rs "n<ra "$ qq er{fr *'tcm "lt-s€)

a) Always. (ffiae{ )

I need even after class (wqR Rq+ I ftfu{I !$rET

b) Sometimes. (TIm lrn),/'
$trtever. (erfr +i I

7. Teaching of my teacher helps improve my thinking skill

' 1Brs cqx\5ls(n)

\/r'ntl"ryt. (r<m-r I
b) Sometimes. (clt" rclr)

c) Never. (el-r? qit )

pfever. (+rR\ +r )

\r.|,.--t t eve r {:g:5;l} ;3r)

:\



l,;-:,tpr_r.1 f, I, Q ua,l it*z Asslg;rare e e
$iiurdemr[s' Fce,,dbersk isn Teeeh I mg^fuearmEmg Frmeees

S*,Wt* Sa$,
(rrLionr-. Dt^,' t-.ct 1 .. y ear: l$f 6SyrC3LofX., i(JsLL r tLL tl'sD?ltfif \ear: !;l 3'tQ44Z,;;

7-,; -_ :1 l1It.*=q,:lril -"].,)=iz :;*F.-iJ 
=

PLLI ( V,/ ) on lhe right answer. A ,rt *r;t, yrr,, ,r*. urrd:oLro.

My teacher takes class regularly in time {tctqli FIrF-{ z Ft&qt ?qFT fi=F rqH flra qrTq)

1g"F-always, (r-+aq I
b) Sometimes (clr+ {&i)

c) Never (+v+! ax )
His / her method of teaching is attractive (!fiffi FrEGEll fihsF "fvTr4l {< ormfr:l )

yf{lways. (c'-<-4w )

b) Sometimes. (w$ TC$)

c) Never. (s+rt qr )
My teacher tries to complete the syllabus in a planned manner (qqT ftryfifi&-fi ffi+-*l-{t llfir$
"ff6'{ H{ €i6o qR+, errg crq)

ra)-elways. (r<xar I
b) Sometimes. (ltrll snl)

c) Never. (o+aE qq I

a) Alwitys (Ts'i'BD

b) Sornetimes (Vr+ Vr+)

rrJ'fle ver i;1':1"ft ;s)



I r:rl,t e T trl =: -l

$.ta:ctre,nrts' Fee,dhaek,om TemefuHmg-fucarm:nmg Frmeess

sublect: tp tut laso"p lrg

A. {1 ^u t, t)t-LLtl-.7thlha
. *-n fl

/L)L:d;1, YFLL

Do not vrrite name and roll no.

preparation. (wffi Ptq-E 7 fifr-fl q-<ryTl

c) Never. (+.r+Q ax ;
4. My teiicher attends class with fuIl

\-afelways. (firl:I )

b) Sometimes' (:fl13 !Gr')

c) Never. (+-rF{ qr ;

b) Sometimes (rm sctl)

c) Never (nnQ m ;
2. His / her

1ra)-elways'

method of
(rr<mr )

b) Sorrrelirnes {.'i61t rlgg

g)+ti'vrr {'t''r-is'trr ;



$rtudem',ts' Fe,c,.d ba,c*t,om Teaahi:mg-fuemrrmnmg Fro,eeeg
{,}orrurr $i,t$

SrrL.,ecr P:,.t,l:sfpLty

PLLL ( t/ ) on the right answer.

tear: l,$f Te,Wr-rte,t

name and roll no.Do not

My teacher takes ciass regularly in time {w{t< fu{ z Fr&-+t Aqfdr ffT rqcr slm qixq)

-r.)- Always, (n+:rm I
b) Sometirnes (qtr+ qfir)

c) Never ($rnq rr )

({srqr )
b) Sometimes. (l1tll ffir')

c) Never. (n..riq qr )
3. My teacher tries to complete the syllabus in a planned manner (qnqrs fts-$rFrR-fl ffiTam qrft-s

"n,-oq cts o<tis q&f e*q rn.q)

\a)',cl*u)rr. (a-<aax ;
b) Sometimes. (ltc<t mr)
c) Never. (+rnQ a+ ;

4. My teachgr attends class with full preparation. (qq;s F+.r / FIRel x<a:r* aqB frm plca qlc{--{ )
' ,a} (lways. (q<xq{t )

b) Sometimes. (qr+ mr)
c) Never. (s'{-de nr )

5. My ieacher encourages me Lo ask questions in the class (qrF FmT l Fr&-+r flrr ffi +-<cs EraR rn<)
.\.;r) A-iways. (c<firt )

b) Sometimes. tqr<r ccr)

c) Cets irritated (t<w *,
6. My teacher gets pleasure to help me whenever I need even after class (qmr{ FF+ / ft&-q qmnp

TfCr-{] FiLs mfa 1ft qq,aq-{ft flfi-{ tr\e)
;-a)-elways. (l<rc{ )

b) Sometimes. (qn+ crn)

c) Never. (+"nQ a1 I
7. Teaching of my teacher

$ts a{Hsl Tts;

1-,.-a| Always. (rqfi"l I
b) Sometimes. (l1r<r {csl)

c) Never. (+.n-l q{ )
8. My teacher takes extra class if needed. (!${F F[s-s.l fthfl dLTlqLc qBEw ${ rq-{)

a) Always. (r+am I
b) Sometimes. (q6a qnr';

$)-Frdver. {:1+r* ar )

9. My teacher takes class

a) Always (>[<]FRD

{ql.<i qir+)

{rpq;ptr;p1)

.-:-.
|b ./

E rr*'e v'tre.al *rxmBH*gr Amme#E-ffi Htu;G :G ' i I

b)



V\ Em€etrffiEmffi @wmffi$€gr &sreffiffi@ffiffi@ ffieffiffi
S€udem€se Fnoeess

Srrbject: ?o l, 5e

Put (y' ) on the right answer

rl€ 5;nS
lS/ -Seqwskr

1. My teacher takes class regularly in time (lryffi ftFr I fifrEthfr-$ Sr alrg flfi q|[T{)
g),4lways, (,l-<rrr )

b) Sometimes (cfmf r{cq)

c) Never (+tQ m I
2. ' His / her method of teaching is attractive (wtfle ftErqai fiFffi 4_qjc{ tc qmfu )

7)td6ays.(maqr )
b) Sometimes. ({r<r wl)
c) Never. (TI-{t qr )

3' My teacher tries to iomplete the syJlabus in a planned marurer (qffi frr+/fffrfi.,in=+rr* qm+
"ntolgn E-sp qfu e+v aq-{)

y$ways. (:r<av* I
b) Sometimes. (ctmr nnr)

c) Never. (+ui m I
4' y! oy* attends class with fu[ prepararion. (q*rd fter l fth* q-fifi oW RF Frca wr'-{ ;

ryltdways. (a-<am )

bj sometimes. ({r<r cc{D

c) Never. (flat qr )
5. *! 

Y* .encourages 
me to ask questions rn the c\ass liqrqld frq+ I Ffu+t *rC{ q1l q*ctl Esan rn+;

g),dlways. (q-<rm )
b) Sometimes. (:rlrEl {cs)
c) cets irritated (R.-m q+)

6' My teacher gets pleasure to help me whenever I need even after class (qr*rg RE+ r fifr-fl q,[s{r${T,ro= 'fFF{ tEr q+ er{R FIc{r "f6r€) 
..evr ursoe \rrrrx ,Ty /

q)/ways. (r+mr )
b) Sometimes. (llc<r cc{r)

c) Never. (+l-Q;rg I
7. Teaching of my teacher helps improve my thinking skill (qr{E ftEr+r l FfuEr< ftq-+ qH? ffi

Do not write yoar name and roll no,

8. My teacher takes extra class if .needed. tqWr frs+ Z Ffu+f

1fr-cs;xrrvr+r<l

"a)rfrlways. (>ra4cr )
b) Sometimes. (TIr+ neD

c) Never. (+r& m I

a) 4lways. (>r+aqr;

/sometimes. (arq1qBo,

c) Never. (Trr& ir )
s. My rcaffiakes class

u1 eryr$ (cilI{)
*p{sometimes (qrlr ttr<ry

c) Never (r-cQ 4;

amrq-c{ qeRE flc rrg)

<ry
Year:

using ICT (lll$r Rs-r I ftk<rt Computer, projector s1qt flr rfi )



-l

il

sEyeffiewmmffi ffiwemffi ffi@Sf &weffi ffiffiffiffi@ ffieBffi
sewdemee fficed$fffiAffi ff trffiffianea6ras 

Proeess

Subject: ?ot,Se xear: l5.l Sr,rvrwTw

Put (t/ ) on the right answer. Do not write your name and rol! no.

1. My teacher takes class regularly in time t\flq? fts-r I FF+t hfi-s D$ l.qm TXI \$Fi)
(a-<am )

b) Sometimes (llr<t {qr')

c) Never (fl-& qr )
2. His / her method of teaching is attractive (qtl-rr ftsmv fifuflr r.-rr+t tE qrdsfu )

1ffiways.(c-{4rr )
b) Sometimes. ({r<rr qar)

c) Never. (qfiq ++ )
3. My teacher tries to, complete the syllabus in a planned manner (qmre Alr-s/ftfrTf ffi;qat ltRr-s

qrbqq nT +ssr scR-{ e*q tr{)

-*)'frways. (a-<rqc )
b) Sometimes. (clr<I rnr')

c) Never. (q{rie a{ )
4. My teacher attends class with full preparation. (q'ffi ftE-+ I RR$t q-<rr{ aEB fir* FIc{ qtc{a )

ifi{ways. ('r<mm )

b) Sometimes. (qtr<t xr,fl)

c) Never. (Trrii ir )

5. My teacher encourages me to ask questions in the class lwmra ft+-+ i ft&-Et FE{ di +-<rc B<arq g6i)

4ffiayl (a-<a.l{ ) '
b) Sometimes. (:ilr<l cc$)

c) cets irritated (R-ffi qq)

6. My teacher gets pleasure to help me whenever I need even after class (qt{< ftsr I ftFlFf \qlc]lF

{-{t{I T:tt\r ,flffi,til :1r qr{fr slffd rrr$€)

)Nwals. (a-+ry'{ )

b) Sometimes. (ctrnf {El)

c) Never. (er& av 1

7. Teaching of my teacher helps improve my thinking skill (qnqa frsr+" / RF+E ffln+ qNT ffi
t&-rr >rqtast +t<)

9-*ffi6s.(T+axr )

b) Sometimes. (tt(+ ccs)

c) Never. (+l-€ a< )

8. My teacher takes extra class if needed. tqtq? ftqE / fifufl dcg[s-rq q&fis flr rfi)
a) elways. ({"<q:r* )

-ffietimes. (lt6qf qBo,

c) Never. (e-& m I
9. My teacher takes class using ICT (qqF ftq+ t frfuel Computer, Projector sKI FE r;H )
a) Always (:i-{flT.{)

,,ffietmes (qlm rlKD

c)Never (o<r& m)

{



Bm&ewmmffi @w,,mffi ffiffigr .&weffiffiffiffiffi@ ffieBB

S*wdem&se ffiecd&ae&q om Yeeeh6mg-Learea6eag ffi roeese
At ,2 Llr**n

subjecl: ?ol ,S e

Put (y' ) on fte righl answer.

Year: l$l SemeSht

Do not write your name and roll no.

1. My teacher takes class regularly in time tqffi fr+-r I fifr-+t tffi-$ 6-+ ryr{ Flfi lqIcfi)

Ttfelways, (x+rn'+ )

b) Sometimes (x6<t qcu)

c)'Never (+q-& m )
z. His / her method of teaching is attractive (qtF ftqmv ftfu+l{ fls-l[il t{ qd{qT )

;ffrways.(.:r<cnr )

b) Sometimes. (cE<l {c{D

c) Never. (qfit q{ )
3. My teacher tries to compiete the syllabus in a planned manner (w{r ftYflftfsr ffiT+ {lR$

"tfzroq n{ qs6r qfr+ R+q [E{)

yfi*^ll (>rom I
b) Sometimes. (rml {cv')

c) Never. (+r+{ m I
4. tty teacher attends class with full preparation. (qI{F Rss I ftffi ,rqaT{ AEe fi[s stcq qtHa )

;fi*^yt. (T<tlq )

b) Sometimes. (ct[<l c[$)

c) Never. (erlt m ;
5.Myteacherencouragesmetoaskquestionsintheclass(!sl{FftffiRF+tTIc{d{qgG'Eqrrcfiq)

,rlf elways. (mam 1

b) Sometimes. ({6I cBu)

c) cets irritated (fr;w q1

6. My teacher gets pleasure to help me whenever I need even after class (qnlr ftq+ I Ffusl w{lt-+

cRH TN "IaC. tq q1 uXrfr TI(cr flcs€)
_./

Tffways. (>r<avl )
b) Sometimes. (:rt[<[ ER])

c) Never. (+{fr ar )
7. Teaching of my teacher helps improve my thinking skill (qqF REtr{ I ffF+fe fr*-q qlqF ffi

$mv a-qrrsr +6g)

;{^*;r,,.t'.*. ),/'
b) Sometimes. {161 o*,
c) Never. (q,{-& ar )

8. My teacher takes extra class if needed. (!flcl< frs-r I ftk+r tGIIqH \{&FF Fm r+a)

a) elways. ({fix.* )'//
,,b)-someti mes. (TIFI rnl)

c) Never. (q{-& m )
9. My teacher takes class using ICT (w{F ffqT I FrF+f Computer, Projector sffl TF [ai )
a) elw4ys (r-<cq{)

-/'
.DY{ometimes (clrrt {r<t)

c)Never (e+aQ m1

Y

4.
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,

Hre€etrffiffiH @waEE€gr &ss€€ryeffi€e #eEB
s€wdcm8se Fecdbaek om Teae&Emg=B.eereeEmg Froeess-- d^,i1-; i;;LZ kt-

SLrbject: 9ol,5e i.r* Isl Se,rnesTer
Put (V ) on the right answer. Do not write your name and roll no.

1. My teacher takes class

;Ye|*ays, (r+aq 
1

b) Sometimes (rlrqr {c{r)

c) Never (+r& +* I

regularly in time (!qqi Fpe I ftfu+t iqfr-s ffT fircr SIC{ R$rc4-{)

2- His / her method of teaching is attractive (ql{r frErr<i Frfu+lr $5-Ir+t F qmfu )

*!K*s. (T+qr{ )
b) Sometimes. (cErr lrr$)

c) Never. (+trQ an;
3. My teacher tries to iomplete the syllabus in a planned manner (qmm AE-+Re+f {mq {Rs

"fl'q{ nT +<cs lcfr-s erv [q"{)

;)Mays. (i-<cnr )
-b) Sometimes. ({Fr rnr)
c) Never. (+rrtR ar )

4. My attends class with full preparation. (qrflr ftsr I ftR-+t ryfiq{ aq&frcr fira wsaq I
Always. (ficlT )

b) Sometimes. (cler TBfl)

c) Never. (fl-+? ar )
5' My teacher encourages me to ask questions in the class (qHT ftFf I ft&Er TIc{ a,H +-*csr Esan rral
;/x(ways. (c-sr++ ) - _. -. 

,

b) Sometimes. (tlnr qxr)

6' My teacher gets pleasure to help me whenever I need even after class (qrqn ftq+ I An=r *rorrn, ,lEl,ol'+-dcs "tErrq tft qq,en-{ft fltrr "ltr,€)

,.*f$*uy".(:ffi{T'{ ){ D Sometimes. {!E{f {cql)

c) Never. (q{de ar )
7' Teaching of my teacher helps irnprove my thinking skill (qmn ftsm< t frh+r< frsH !flTF ffi

tfr'p cqysr rml
-./

\3)-.Alfiays. ({<qrr )
b) Sometimes. (cEq rar) /
c) Never. (+te <r )

8. My teacher takes extra class if .needed. (q:rm frE-+ r Rfu+r dr$q-fi qefu sr{ m{)
. a) Always. (mrrr )

ybW'om*rmes. (ag54 411
c) Never. (+rai m )
9. My teacher takes class using ICT ({flc6 ftE-+ I ftRq Computer, projector qF[ EFlr rfi )

c) Never (r.ra! qg

w

a



Bm&ewwreB ffiwm&E@gn &weffiffiffiffiffi@ ffieBB
s&wdem&se fficedffflffiAffi 

if}rtrtrffiarsa6ms 
prseess

subject: ?ol.Se y ear: lg{,fwrtwie,
Put (y' ) on the right answer Do not write name and roll no.

1. My teaclrer takes class regularly in time (qsra frFr I frfu+t hfr+ ftT rrrg FIc{ qEfi)/-
r.1filways, (a-+a-t'* 1

b) Sometimes (qtr< qc$)

c) Never (qrrfr ir )
2. His her method of teaching is attractive (qtqlq frEr+v ftfu+I< 'fs-Rrl tE qfrfrT )

(r+am )
b) Sometimes. (qr<t ccqr)

c) Never. (ql-& m )
3. My teacher tries to complete the syllabus in a planned manner (vnra ft+-+1fffu+ "rA-i-r-+ qlRr

{r}fi Hs q<cr qR-+ ew rr+)

*yd efuays. (a-qaq{ ;
b) Sometimes. (Ttc<l nnj)

c) Never. (err-Q m I
4. My tricher attends class with full preparation. (qtqR ftE+ I RF$t q-{ar{ gEp Rcs Ftcrt qfc{i ),/

^. 4.dways. (c-{anr )

b) Sometimes. (:fltit ccr)

c) Never. (+l-ri m I
5. My teacher encourages me to ask questions in the class (wtqF frs+ r FR-+t FIfi {fl +-*ru Esan rna)

gfiways. (mar* )

b) Sometimes. (ctt<t v<r)

c) cets irritated (frffi q{)

6. My teacher gets pleasure to help me whenever I need even after class (qm< ffs-+ I fthq \stql6F.qry ffiq Xfr q{ qr{R Frcry "Ir$€)
*al{lways. (l-+lnr )
b) sometimes. (tlnr Tr$)

c) Never. (+rrt m 1

7. Teaching of my teacher helps improve my thinking skill (wr':rn ftsr+< / ffFfl< ftE-q \flTF ffi
1fts rEEsI T6)j)K,^',.t*;)
b) Sometimes. (cErt mr)
c) Never. (+vrt ax )

8'My takes extra class if needed. (qtnm ftE-s / Rfufl dc{Iq-ri q&Rs gI{ rfi)
({<crr )

Sometimes. (lfr{t 16l,

c) Never. (<mQ m ;
9. My teacher takes class using icf (wm< ftq+ I Ft&ol Computer, Projector effl flr 54{ )

- ,)tel*ryr ({<T:rr)

b) Sometirnes (llr<t :tlr<r)

c)Never (o-.tat il;

-4



$8wdem€sa Feed&ack @m TeacfuEmg-LearrBcsag Fneeess
,Aa,a tiwrryn

Subject: ?ol,Sc \e:ar: l${ Se,rnesfef

Put (fzl ) on the right answer Do not write your name and roll no.

1. My teaclrer takes class regularly in time (gttrtrd ftqT I ftf.1 ?ffi'"$ S-r E'c6{ Sm qtg'ra)
'-/'\

-1)/Nwavs, 
(l.+ar* ;

b) Sometimes (q6 *
c) Never (Tffi a{ )

2. His / her method of teaching is attractive (qrq" ftqr+?/ ff&-{l? 'Fnfrl F c$atfu )

f N^Ys. (a-+a++ )
- b) Sometimes. (EIr<I qcq])

c) Never. (Trr& qq )

3. My teacher tries to compiete the syllabus in a plarned manner (qrq< ftE-+lnm'+r qm*iqt {lm+
qtzrq.c Hr q<tg sfr-+ ETq IF'a)

,r-zffiways. (rrql-g )
b) sometimes. ({l6rf {co)

c) Never.{ec-€ m )
4. My teacher attends class with fuIl preparation. (qvflr ftr'+ I ffF+t q-{am aEB frT slc{ !{rfi )

/-
;Mlwats. (a-q{T{ )

b) Sometimes. (tlrsl qro)

c) Never. (+rrt m )
5. My teyfur encourages me to ask questions in the class (\{Fffi frs-f i RFrl Fllr t{ +-sp Es,{q I5q)

13ffiays. (a-<am )

b) Sometimes. (qr<r Ns)

c) cets irritated (R<g c{)

6. My teacher gets pleasure to help me whenever I need even after class (qqrd frq+ I fffuq1q{I6F
cl'{{] gfls 

"nsre tft € e{{fr flr{d "t6{€)

a) (aanqr )

Sometimes. ({tr{ cEI)

c) Never. (+c-it ar 1

7. Teaching of my teacher helps improve my thinking skill (r$cB fr86${ / ftfr-+rd ftrr qNr ffi
$cv rq$o {@

OAK;vt-(a-<rqr{ )
-6) 

sometimes. (rrqt ncll,

c) Never. (<r,l-ri m 1

8. My teacher takes extra class if needed. (\qlr$r Rs-r / Rfufl dclrqr{ qeFF FI{ rjn)

j*dways.(l+ar-s )
b) Sometimes. (xm {qt)

c) Never. (e'lat m )
g. tp,teacher takes class using ICT (qEF ftqq I FtF+t Computer, Projector sffi sF rfi )

13{lll*uys (r-<qqr)

b) Sometimes (cl6rt {t<l)

c) Never (e+-& m;

. -,1

8mffieryffiffiffi @wmffiffi@gr :&ss@effiffiffiffi@ ffieBB



m€effiffimffi @wa$H€gr &seffiffi@ffi@@ #eHB
$€udem€ee E

E
E Fnoeess

Strbject: 9o l, 5e

Put (y' ) on the right answer

Year: lSl SernesTer

Do not write name and roll no.

1' MY_fracher takes class regularly in time (qf{i R+-s I fr&Et ?,ifr-$ E-s:T{tr Flc{ \flH;r)
af tlways,(firq{ I
b) Sometimes (llr+ vao)

c) Never (flqt T{ )
2. ' His / her method of teaching is attractive (qfl{ frEmri fifr-si{ "Nr_t6{ tc \{rC{fu )

af$ways.(ryrr{ )
b) Sometimes. (ctr<l Tcu)

c) Never. (+i-di ar )
3' My teacher tries to ismplete the syllabus in a planned manner (qqT ftq-s/ftfusr "iA-+,r,u qn-+

W +-+s qfr-+ e*q fi.{)
,{) Nways. (a<+l{ )
b) Sometimes. (qnnr qao)

c) Never. (sne ffi )
4' \!! gacher attends class with full preparation. (q'{r ftw+ I ftF+t q-{qrr 1q1B F6g $Ea vfc,iq I

vf*ways. (a-<rr{ )
b) Sometimes. (llr<r cBU.)

c) Never.(q{dq ar )
5' *!!P'h"' 

."ncourages 
me to ask questions in the class (vtrtr ffFr I frfu+r srm dt r*cv Esw< ma).lf tlways. (c-<rcr )

b) Sometimes. (ttnr ccs)

c) cets irritated (R<s q+)

6' My teacher gets p-leasure to help me whenever I need even after class (qrqrd frEq I fiF-q1 qqrs,tqry flrccs {ft:F qr{fr stcr6,trs€)
*filways. (rr<qr{ )
b) Sometimes. (:16 Tcfl)

c) Never. (q{it ir )
7' Teaching of my teacher helps improve my thinking skill (qnqF frEr+< / FFq< Fqq qrqa ffi

1frm-a-qsq E6;

K*;t'.(,.;)
b) Sometimes. (llrqr ccg)

c) Never. (+'l-Q m )
a. Myfacher takes extra class if .needed. (\{tTt? frs-r I ftfr-+f dc$qrr ceRE yI{ rfi)
g{elwuys. (:r+aaq ;
b) Sometimes. (q6q1o*,

c) Never. (elat m )
9' My teacher takes class using ICT (w{< fts-r I Rfu+l computer, projector ERI Fr{ trFr )
dAlways (rE{c{)

b) Sometimes (ctr{ clr<r)

c) Never (e+fr q)

6u,kl,q,t .5{



.i'lj:i. li,.:..L-,.',..'; j'.;'.

ffi mffiewffiffi m @werm&ffi@gr &weffi ffiffi ffi@@ ffieB B

$twdem€se

Subjecl: ?c,l,Se

@m

Put (y' ) on the right answer

Year: lg{ SemeStet

Do not write your name and roll no.

1. My teacher takes class regularly in time (qtqq ftq+ I fik+t hfr+ fi-s ryc{ I5Ifi Esnj{-{)

4f }rl*uyt (a-<am I
b) Sometimes ($r<r cc<r)

c)'Never (Tqrt qr )
2. uiyLber method of teaching is attractive (!rm< ftqm</ ffF+t< ryHI d< 

qdlfu )

TY$ways.(ftrsr )
b) Sometimes. ({r<r cc{i)

c) Never. (qfiq ir )
3. My teacher tries to compiete the syllabus in a planned manner (qmr< Rq-+/ffFfl ,tG-+-i{ {fr-s

-ggr +<cr erfr+ s*v tr+)

6[,ilways. (v144v I
b) Sometimes. ({r<t vcro)

c) Never. (T{fr q{ )
4. uy-paeher attends class with full preparation. (q66 Res I RF.+t q-{tr{ dqe frr+ stca qtc{a )

dI el*uyr. (,l-<rrr )

b) Sometimes. (cnn {B$)

5. 
"Jiil,;iT.I)*"r'*" 

to ask questions in the class (\$rR frs$ r RF+r prr, d{ -*s E<wq 6-a;--/- -- ---- f---'

c) cets irritated (Rffi:1<)

6. My teacher gets pleasure to help me whenever I need even after class (qqrd ftqE I ppsl vmrs
,rry-+.rs'fms $ qq ql-rfr TIc+<,Icf,€)

tf$*^y".(a-+ar-* )
b) Sometimes. (c[r{l {Bfl)

c) Never. (Ti-{i ar )
7. Teaching of my teacher helps improve my thinking skill (qmm ftflsT / ftfu<pt< ftE-q qmt< ffi

1frcv >rqp q5g1

kl*ur". (>r<qcr )
b) Sometimes. (:rlt<f Tc!r)

c) Never. (+-{fr ar )
8. My teacher takes extra class if needed. (\{NF ftFr I FrR+f zEfllqI{ qefu FI{ r;H)

{f,lnuyr.(:Fryr )

b) Sometimes. (cfr<t Tc$)

c) Never. (T1+ c{ )
g.p4eacher takes class using ICT (wqfd ft+-E I ftfufl Computer, Projector af<l fE trr+ )
nfuit ({<r{r)
J5J Sometimes (1161r qfr{;

c) Never (ea? axl

{

ffineeess
,.4t,p !-loaa,rt



€m@effiffireffi @wwffiffi@gn &wsffiffiffiffiffi@ ffieBffi
S&wdem&se ffieed&ack om Teae&Emg.Learm6mg Fnocese

Ar, Tya,noa.^ra/ru Uf qt"lnl, s

subject: ?ol.Se Year: 16l *-""rf*
Do not write name and roll no.

1. My teacher takes class regularly in time (wq? frF+ I FF+r iqfr-s 0-r acm F[c qEfi)
t 

---gfilways,(a-<aq I
b) Sometimes (n641 *
c) Never (+'l-fr m )

2. His / her method of teaching is attractive (qFFr ftsm</ ftft-fl< ,I5-tcil tE qlt'sfu )
vfil*ays.(cr4m )

b) Sometimes. (rrrr crfi)

c) Never. (fi-{t q{ )
3. My teacher tries to complete the syllabus in a planned manner (qrqm Rq-s/frFfl "rtiqar qm-+

@}'H{ q*cs qfr+ e*q rnq)

af elways. (a-<"rqs )
b) Sometimes. (lfr<r {c{D

c) Never. (p{-de qr )
4. My teacher attends class with firll preparation. (qH{ ffq+ I fiffi:ffaq'{ aqe'Frc Flc{ wrcrn )-/'

rf,tlways. (l.<c{T )
b) Sometimes. ({crt cni)

c) Never. (v-l-.rt m I
5. My teacher encourages me to ask questions in the class 1wm< ft+-+ I fi&-+t SEa tg q<rg EqqR rqq)

tyrtr^yt. (rm*v )
b) Sometimes. (cmr cco)

c) cets irritated (R{F q{)

6. My teacher gets pleasure to help me whenever I need even after class (qHfd Fq+ I frFfl vlcl6
rr{ry;ffiF "fE(- {ft qa.qrqfr Flrairrr€)
{ et ryt.(r<fir )
b) Sometimes. ({E{ EBo)

c) Never. (el-+t m I
7. Teaching of my teacher helps improve my thinking skill (qrrn frsr+< / FFfl< frra !flTF ffi

@srqq ra)
aJ elways. (T{4rr )
b) Sometimes. {ctc<r {cs)

c) Never. (+"1-& m )
8. p-*acher takes extra class if needed. (qm fis+ / Rfrfl dcls-c{ q&Rs flr r+{)

5) elways. (r-{4rc )
b) Sometimes. (cl5qt qKI,

c) Never. (s{fr a'{ )
9.pftacher takes class using ICT (qFrn Rer f ftfufl Computer, Projector rl<l Tla r;r< )

df elways (c-<ac{)

b) Sometimes ({r$ :rlnl)

c) Never (E-{-{e iE)

{

Put (f ) on the right answer.



& mte
sf#&## k#=Y f,66 ffiF
rraEitsr AssErrartce GeE E

lEftrrlarlal EaarlLaalr r: Taa.rlrlrr-l arrnirr E=araaa.i3uEE-f f- r-EEurqtElr. rb-rt rrEEtsrErEg-LlttEEt rrEE=U r r rb-rulEiDE

Put ( ) on the right answer

Year:

Do not write your 44ne 4!4 ro4 n9.

1. My teacher takes class regularly in time (qF[E fffrr I fff+t Anfi-+ ffT Txm rlrx qlfiq)

f ilways, (TfiTs )t^Wo^"timesFm 
rxrg;

Vr) tt"u"r(vorfi m I
z.Hk I her method of teaching is attractive (tm:na ftnmi nkm qvxnt ext \fl4tQr )

)rffiys. (a-qnm 1

- b) Sometimes. (clm :mro)

c) Never. (e<r& m )
3. My teacher tries to complete the syllabus in a planned manner (wmr Fr+7Ffu+t qB€'lal xle+ "|l}+q

ffi ffi an*x a2i- a\Li\ fiLv qt\r' vr-Y ul.,

a\tlfrays. (aqac{ )
/b) sometimes. (nffit lrroy

c) Never. (+{Q:m;
4. My teacher attends class with full preparation. (um< fte+ I fffu+t q-{a'm dpB frT p16 wm )
.afrways. (r+m )

b) Sometimes. (ltr<r xao)

c) Never. (+'crfr ar I
5. My te4gher encourages me to ask questions in the class {qtqB Frq+ I Fffi Ftc{ ?H q{N Eqarq rqa)

ffi^rr. (r<am I-/'4 b) Sometimes. Flrnt mo)

c) cets irritated (fr-cs 
=F)

6. My teacher gets pleasure to help me whenever I need even after class (qml ffq+ I ffft'-q qmco

cRf{'qirp "fB(q til:p,riiirF Hria cI6s€)

a) elways. {r<{rs )
b) Sometimes. (xrr+ cGs)

c) Never. {<r{fr +r 1

z.lp.)Sacher takes extra class if needed. (qm ftm / FR-+t ?tmlqr{ qBfis $r H-{)

,4) Nways. (m+m 1

b) Sometimes. (qnt:mo)

c) Never. (?{fr +o )
8. My teacher takes class using ICT (\${l{ ffsr I fff+t Cornputer, Projector EITI TF rq'{ )

d#*^yt(a.-{r{O
hYsnmaf imq /Etral Etral\

vc) 
Never (efi T{)

"_"_= #wffi##ffi

Subjecr frrl-+'trrN e e^'Prz"z!''



sta;dem*e' Feedbaek *,iE Taa+himgeLearm3mg Fye*+ee
{\ ( 'l ' I r,

Subjecr: jf.,(l h f rut ,\5 r-.i) )r"/ ( ,uu.,
Pr"rt ( ) on the righl answer. Dt not write your naille and roll no.

1. lviy teacher takes class regularly in time (lslrls f^tq$ i l"Ipr-$.1 eFT tts Txr:r EIfi q11ri-{)

a) Always, (s-<z!R )

-Wmetmes (Ttr<r EBT)

c) Never (+-rt qrT )
z.llis / her method of teaching is anractive (qmra Fqr-q*z fih-+.B ,tvlrrl 1< wftqtT )

a) etygs. (l-<rq{ I

-.*fso metimes (xir+ rr.<i;

c) htever. (+*rtr m I
3' My teacher tries to complete the syllabus in a planned, manner (q,lT'Js ft,q-f/fifu{I qB+-q?l flfr" ,||t4q

nts T?Ig s^m eTa ?i|
a) Always. (r-<axs;

---bl€imetlmes. 
(ltr+r 1601

c) Never.l++rt q;
4" My 

Pdher attends class with firll preparation. (wmf< freE I ftR-+t nqqql aEB Rcl Trca wlrsa ;
_--delways. (a-+am )

b) Sometimes. i':{tinr nro)

c) Never. {o+ie ar ;
5.My encourages me to ask questions in the class (ql.:fi? Fis-s I Frfr-+t Tlc{ df +-<ru E<a.tq 6;

(c<qr{ )
b) Sometimes. {qm} xto.}

c) cets irritated (Rre <q
6. My teacher gets pleasure to me whenever I need even after class (q]c|T FE-+ I FrFq-sl qlrf$

cRT{u +-crs 9.|Is@ qr eqlfr $cq-{ eit?rg)

b) Sometimes. (Tlr3r rM)
c) Never. (vrfr q I

7. My teacher takes extra class if needed. (!{ffi.{ ftTs I Frfr-+t AHlq6 qBft\r flr rfi)
a) elways. ()i-<qnr )-'''

-bI Soinetimes. ({r.a .rrKr)

c) Never. (e-Q ry;
8'%ieacher takes class using ICr (qr'qr fie-+ I Ft&-o Computer, projector EBT TI{ ri-{ )

pdrf;ways (r+arsl

q_2I so*"tines (q6r q1a1

c) Never (v-+€ my



#wwstu FF#S#& q-# FFF
ualEtrr tsstrramc(e GeIil

lGarrrlarlcl EaaJlra;lz an ?aa*Liaa:l aapreErer Eraaa--€Ea--itEiEiD- fffiaarai-ir irii iBallrariirE -rrrEEr !rtE!!, r r reert5c

Subject: ,POI,itr'u ol Sc, b."-'" q Year:

Put ( ) on the right answer. Do not write your name and roll no.

1. My teacher takes class regularly in time (qtfia fq,r.+ I fit+-+t efim fiT rcc{ TIc{ t{tc{q)

tx-firr )
b) Sometimes (c[nt lrrs)

c) Never (T-rr& ar )
z. His / her method of teaching is attractive (qt{f{ frrFLTTi Ftrflr eiVIcaI :F t{]{{ffr )

a) r*6aYs. (:{<qnE )

A so^etimes. (ltc<r xcs)

c) Never. (T{Q 4r )
3. My teacher tries to complete the syllabus in a planned manner (wl$r Fffi-qftfr-+I 4fr-€Piqt l.lR-{ efl.t+T

ffi ffi sr*x am ura\u ,\ ! -Lv \'\ \ !r \ q''-r/

pfi*uyt. (c<tlr )
b) Sometimes. (llc<t nBT)

c) Never. (T{& ir )

4.My atLends class with full preparation. ($v* ftE-+ r fiB'fl lmqrr tgB frc{ $rc qtca.-{ )

(:a-<xm I
b) Sometimes. (q6a las;

c) Never. (o*t as )
5. My teacher encourages me to ask questions in the class (qEfd ffq+ I nfu $c4 ?t{ q{cg EqrR a-q)

--'
-.<.Yalways. 

(q{qm )
, b) Sometimes. (TI6f mo)

c) eets irritated (R''s €)
6. My teacher gets pleasure to help me whenever i need even after class (qnF fft.E I fffr+t qtqlcs

cl-{N' *tP atqXft :t+ .{tr{R Tltr?'ime)

;Wways. {T{tsr )
b) Sometimes. (qr4 Tc$)

" .) Nure.. (qqfr ir )
7. My teacher takes extra class if needed. (!{ffi FFm I fifr"+t tt6gqr{ \nEFs 3E cq0/'

"-tflJvays.1q<l,ffi 
)

b) Sometimes.(rfml{Bo)

c) Never. (fi&m ) 
,

8. My teacher takes class using ICT (qrUa ffq+ I ffF+l Computer, Projector El3rf FE rfi )

a) AlwaYs (:iq'flc)
h\ sna:ffiac /:stral rtrat\

;@i#';;-' i

i

&trIt,,."'

''' I III fEilE
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f,6$ ffier"ce GeEErIa

Studentst Fcedback on TeachingrLearmfulg Procesg

Subject: J'r/-+'t^I en^'es't-€ '

Put ( ) on the right answer'

Year:

Do not write narne and roll no.

1\.

{ ,- , t. My teacpertakes class regularly in time (q'fla f'o-<' I ltfu-{t 
'qfiT 

fiT I'o,s SIC' qlffi{)

l-.r'
\ ' ' a\AlwaYs, (l-{s'r{ )
' b) Sometimes ($r<t nr*o)

2. His / her

c) Never (q"r& B )
of teaching is attractive {vlEr{ ffflT'{i ffffi{ 'ivilnl T wl+trfir )

(n-<n:l-.I )

Sometimes. (qr-{l Etts)

c) Never. (p<r& qx )

3. My teacher tries to completethe sfabus in a planned manner (qwn wq/tfrfuEt 4frrF?t4l flF-+ "lIt6T

zrlc T4g$ qR+ egq-rn)

\^) elivt. (r-nnr )

)l(ometimes. (xtc+ qco)

c) Never. ts?r& q* )

4. My tyber atterds class with full preparation' (u1qlr ff++ i fiffi q-fr{r auB FIrr:ntm qlH{ )

1ffi*"yt. (rsa,t* )

b) Sometimes. (cl[{| {[<r)

c) Never' $rr:tQ aa ) ^
5. My teacher encslrtages ne ts ask questions in the class (qfcF ftqC I fff+I FIC{ ?H Srcg Eqflq !m)

\p.x6-rY.' (r<+m 1

b) Sometimes' FIr<t mo)

c) cets irritated (R're qa1

6. My teacher gets pleasure to help me whenever I need even after class (qmE ffqq I Ffu+f q$f$

nf{'CI, s{oo ar<g${a.{fiR Sltcr "r6\e)

!),d*uYt' ('rE{r* )

b) Sometimes. (xr<t qmt)

c) Never. (s{fr t+s )

7. My teacher takes extra class if needed, (qH{ ffffi l ftfr.+t dHlqT{ qBfig FF 6{)

a) dwaYy[mm 1

Vl,ffi-etimes. 
(ltrqr ccg

c) Never. 1a1fi m )
8. My teacher takes class using lcr (!fi:{l{ ffq+ I ffffi Computer' Projec[or El?l $lrfi )

a) Nwaylmw)
\P)-Sflmetimes ($6ql rrtr{l;

c) Never (:r<f& r<1

#ry
g



i
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:;1;1 'gg&, .:.:;..:i ;= A.tt; +r. .i rir,.i ;Hlrt ;1 , , *, **, ,.,_. ,; .,:: :.: ,.r ..i.,,
. d'i$€* ,. = i- ;- T | ,r ;tr, ,:tq{'*r, -T{ ." # " _1 e F_s;.dreeHffiffims reoffigffi&w k**ffi*mfu&* #'kffi.

S*s#*se*e3 ffisedfumek,sre
t/ nt' 0 .rt \

Subjecr: .:'f.{r ,l-l : t-.1 . \ a'., ,;,.:11 (
Put ( ) on the right answer.

Yemefu $ffi ffFfu€effi $ffi ffi pr*ees&

Year

Do not write YOUr naifie and roil no,

' {l 
r:yzr::-r class regulartrv in time {qm$ i.r-s-s r Fifu+r ernq a-+ a"r.ir slra wx-{)

Y.,k{ways, (r=<aq'* I
b) Sometimes (slmr w.v)

c) Never (T{tr qiT )

' {: 1, 
b'er method' of teachins is attractive {wqls fiT?-$r/ fifr-sF "ivirqr T1 !fl#sfu )}lL['fi-aYl (r+:r+n;

b) Sometimes. (elr* x<r.;

c) Never. (+=rr* aa I

* *Y#t#1"-j;ies 
to complete the svllabus in a planned manner(emr Fnq-$,frfr-+-f ifr'Dr{ utRr flrhdFr

y)xinys. (n<q!r I
b) Sometimes. (Nr1ar 11rn)

c) Never. (+..i€ qT )
4. My teacher attends class with fr:ll preparation. (uffi< frqv i fi&-+t q<mt AEB ft(T Frca qtffi+;
1"1 

,!ya<-t-am ) ' 
/ I i+Yr 4<r{ii'<r uRI', l'r(r

tr|-Sometimes. (:rlr+r I.(!r)

c) Never. (*nQ ra I

$ll,Pffilo** 
me to ask questions in the c\ass \ssql trsa r skqr sw rr ar* tqrm.rnq)

b) Sometimes. (lte<r sai)
c) Gets irritated (R-sv €)

",." -#ffit#;H'"#ffirhelp me whenever i need even after ctass (qr.:fi{ ft+-s / fiF*-rf Rrrrrs

Uffi',vay5. {x-<Exx )
b) Iometimes. (qm aro)

c) Never. (Tlr* rr )
7. My teacher takes extra class if needed" (qHi Flq.$ I frfu+f at.s|qrf, qffis flr a_ga) Alwayilq-T.flT ) 

J-r'' Lar,

\o).C5ileti mes. {xt?.lr rK,
c) Never. (+"rt q I
8. My teacher takes class using ICT (qrq* frqE 7 ftfu_q Computer, projector Er{l Fm H-{ )a) AlwaYj fi-<InTI) 

r rvrlLLwr lrrr r'

$5-a-rn-etines (xm x6r;
c) Never (+<-e rx;



$tudentst Feedback on Teachingi-LearmEmg Procesg

Subject: POXXIr'I ol St- r**<
Put ( ) on the right answer.

Year:

Do not write Your name and roll no.

1. My teachgr takes class regularly in time (qt{f{ fte+ I fifr+t adir fJT IT({ 3sE{ WC;H)

\aL.416ays, (a-+rr* )

b) Sometimes (fi{nl :mo)

c) Never'1q6 *)
2. His / her of teaching is attractive (q1q? ff?Frr{i ffR-+t{ eis-tcql T1 

qld{ft{ )

64ma )

b) Sometimes. (sltnl wtr)

c) Never. (qrlfr;tr )

3. My teacher tries to complete the syllabus in a planned manner (qmE ff*-+lffRer ffilr'iqt qR-s {tdF{

ri< T{cT u,ea eryima)

\)Mays. (a-<mn )

b) Sometimes. (fint xcu)

c) Never. (elfi i{ )

+. uy teac.ler attends class with full preparation. (ur*a ft+-+ I fffr+I !{'<E'TT aEB FIt? rtra qtrm )

p*tfrzays. (r<ma )

b) Sometimes. (ll61t ags)

c) Never. (v'+Q a* 1

5. My te*:her encourages me to ask questions in the class (ql'qa Pre-s I ffffi *lc{ {H Tfrcs Eqflq fia)

b-(1f".,". (xoaa I
b) Sometimes. {$r* :16[)

c) eets irritated (R"#:t{)

6. My teacher gets pleasure to help me whenever I need even after class (qEf{ ffm+ I ffR"$t !m{Ir+

qffiq, s-{cg *ry$ <+ '{T{R Flcry'{ "ltq\e)

\ffiays.6ar'm )

b) sometimes. tmnt qcs)

c) Never. {Trr& 4")
7. My teacher takes exrra class if needed. (qffi{ ft+.<F 7 fffu+t ?kFtsT{ qRfu FF [i0
a) alwaYl:zrma )

\$-s dmletimes.(lrr<l{cs)

c) Never. (T?r& qr )
8. My teacher takes class using ICT (qnn< ftqn+ i ffBrfi Computer, Projector Em TF ffi )
a) AlwaYsfcrtx*;

b-sod-nmes (stnr cr-<l)

c) Never (rrqfi qr)
(

&w *wg giP"*gffi. es##
EtSf Qss

dfl ^ffiq## ,p#.# 
1c6 GeEEnterrra a ETT€eM



[?
lQArrJanlal Eaarll.raL ar Taa.rlrina-l AarE;Fa Ora+ao-iEEa-taE-iiL:D- fffiavai-n ir-- iirs'liririirE -LEErr trEEll, r r ryllrlEilrit

Put ( ) on the right answer.

Year:

Do not wvite your n4qg i44 rog n9.

, 
Wr"ffiIr 

regularly in time (qEF ftF$ / fffrst ffi+ to ll:rm EIcr v.E{q)

b) Sometimes (clrrt Bo)

c) Never(+rQ m;
, 
Wffi;r 

teacnns is attractive (qnn ffwv frtuR qvtei T qr{aar )

b) Sometimes. (4lt1t Yv)

c) Never. Fnr& m )
3. My teacher tries to complete the syllabus in a planned manner (qm< Frq+Frfr-+t qFP?rdl $fr-E 'tlt4T

& ffi *rQ*-AG",r"^""ffi;;;. m'{)

({'finr )
b) Sometimes. (T1r<l ncto)

,,c) Never.(+1R +* )

&*V Wher atrends class with full preparation. (qtqa ftE-+ I fi1fr-+I qq'rr qB fiL{ sEa 9lc{a )

4flN*^ts' 
(a-<ae'* )

b) Sometimes. (qf+ xctr)

c) Never. (+lr& qT )

5. My lgadter encograges me to ask questions in the class (ql*lE frry'+ I Ffr-+I Tltr ?tg rrcs Eqlq ua)

ffow^yr. p*cqr )
b) Sometimes. (r[lc{t cG6)

c) Gets irritated (B;e:rO

6. My teacher gets pleasure to help me whenever I need even after class (qr{a ffm I fiB"sr qMr$
Iir4v qwyq 1ft <+ 'mF rl(ra td\e) \

g6***uyt-14-<mm ) '

b) Sometimes. {fir<t ItcD

c) Never. (+etfr aa I
7. My;l4acher takes exLra class if needed. (qlar* Fre+ / ffk$l ?Llfsr{ \{Rfu slt rfi)

6ffi*^yr.1aqnr )

b) Sometimes. (fiFt nc{u)

c) Never. (fifrm )
8. My teacher takes class using ICT (!flTl{ ftr+ I Ffu Computer, Projector sFI SI{ cq{ )

a) t)x@s (nffig

@tr*"rr^es (u6+ q6aq

( ( 
c) Never (T{fr ra)

gI 5W&*F#e
nternal GDrr

Subjecr fa,/-+'"^l et^'es'z-€ '

:



Year:

Do not write your rlatrie and roll no.

l. My ty#itakes class regriJarly in time {qfiilr Frq-{ , ]-fls-+t .HaE tt{ nrc.q flcx qmq)

{et*uyr,irr<rrB )
b) Sometimes {$r+ mo;

c) Never (stne nr )

Always" {c<fi{
of teaching is attractirre iqry4 fi46r47 fifr-fl? qqlcrt $ q,l+{fr{ )
)

z. His /

b) Sometimes. (Wmr xrr;
c) Never. (v:t& aa;

tries to

(a-<am )
b) Sometimes. (Tlr. r rcff)

c) Never. (otft ar I
s. myWtCner encourages me to ask questions in the class {qrqF fiF{ / fifu+} Fl6{ fl{ Trr\o EqxR u..i)
ffelwavs. (n-<rr{ )

b) Sometimes. (l1r" xv)
c) Gets irritated (fr;w qg

6' My teacher gets pleasure to help me whenever I need even after class (w.mm FIq-q / ftfr-$t qri*.
a*qrl'R'{co lyg-$-E{ er{ft Frcad "li3s)

@/always. (-:<lrx I
b) Sometimes. (16 r*,
c) Never. (<rf.rQ m I

7. My teacher takes extra class if needed. (qffi-{ fir.+. u FrR-+t aBlqrq, qBfis H{ crr)
a) We. (T<llr )

@Sometimes. (crnr cBo)

c) Never. (o.ri! q I
8. My teacher takes class using ICT (qmm Fiq-r / fih-fl Computer, Projector Ef{l Sm li-d )

S.*ru#*ee*e5 Fs,*dfumek #ffi y#e#fuimg=fu6ffiflffi$ffi# Fr*cese
^,/ ,r' ? f,o -

Subje*: -.1'h"{r # rrv/ -\ 6)-s:;'=/ (

a) elx-avs ({ffm'{)
-,,

@ Sornetimes (vn nrrr;

c) Never (o=f& rrl

Put ( ) on the right answer.



.' &tr#ffi p',g#S#&r fl-# s,#B
Internal QrratrEtsr assuram(e@ GetE

(Gftralanlcl Eaa;L-alz ar Taarllira-l aarntna EraraacrPrUrrslErIE r ltlFIylrlrlr 9lI I E srbErlrlB -EtEtltlr ll3r!1, r r ry9E6iDat

subjecr: ,POklic "{ 
5e,")ea,0 { Year:

Put ( ) on the right answer. Do not write your name and roll no.

t. uy tryher takes.class regularly in time (qm f+FT I fffu'+t tqfis ffT :l:rc* sfifi \sfcqr)

Silways. tcqim ) '

b) Sometimes (qIRt EGo)

c) Never(T{fr :w )
z.His I her method of teaching is attractive {qlcF ftsm{i FF+l? ,lvl'6{I {l \fl*fu )

- 
a) llrryays. 

(r-+aqq 1

@sometimes. (ERFI EBo)

c) Never. (+rr&;w )
3. My teacher tries to complete the syllabus in a planned manner (qmq Fre<efiBr+t qfrFaat qRr {I}GT

[-E:rrc-s qpx<rq u4d1

(ffalways. (r-<ar'+;

b) Sometimes. (:tftlt lw)
c) Never. (+:r& T* )

4. My teacher attends class with full preparation. (qtctT fr++ / fffu+t r+am 4p FEs Tlra \ntcfi )

-@ elways. (r-<mw )
b) Sometimes. (ctmt {crg)

c) Never. (+l-Q ar )
5. My teacher encourages me to ask questions in the class (qffla frr+ I fiffi Hfi d? +'{cs Eqrl-q cq"T)

@"y". (r<am 1

b) Sometimes. (:tE<t xao)

c) cets irritated (fts q$

6. My teacher gets pleasure to help me whenever I need even after class (qtclr frer I fiRvr qmT
cRls siu$ at9-3$<+,4T{R rlfiT "lc\e)

@/nlways. (q<:nq )
b) Sometimes. (rtc<t TBr)

c) Never. ter& aa 1

7. My teacher takes extra class if needed. (lrfnla Frr-s / fiRr$l ?Rrlqu{ qRrRs sF rfi)
a) Always*(rqnnT;

@5o-nretimes.({Ea1tcs)
c) Never. (fifi a,r )

S. My teacher takes class using ICT (qfqE Aq+ I fffr'+t Computer, Projector El{l SE'fiq )
a) dlys-(a+*O
pzsometimes (rIFr ExF{)

c)Never (v+& any
(



&tr F ff#'V flss ffiF
^ilssrlrance lBetE

Glrrrlarlct Eaarllradz rr Tra.rLEnr-l rarrirr Errra--lElrrurEtrli, r EtrEvgrut rb-rl r EErst!-EErLtEc=r I-EEEU f ! b-rutEitit

Put ( ) on the right answer

Year:

Do not write your name and roll no.

t. uy tyber takes class regularly in time (\stfl" ftFT I fffr'+t kfi$ tr'{ r'qa slcr rril'.cq)

'\)'/elwaYs, (r<ar* )
b) Sometimes (ctc<r xro)

c) Never {w& ax I
z. ttis / her method of teaching is attractive {wt$r Frrsr<F{i Fkfl? qvIiHI {< qffiAr )

\)2l6aYs' (c'<x'la )
b) Sometimes. (rt6{l .{tCI)

c) Never. (?r1Q ffi )
3. My teacher tries to complete the syllabus in a planned manner (wwtr tre-+7Fko qB-raF{ TIF!-+ tlt+T

r-tc Fft\D qR+ eEFq rqq)

y)ffiays. (c-nr{ )

b) Sometimes. (w<t qco)

c) Never. {T?FR :14 )
4.rMV tyher attends class with full preparation. (er61ffq+ I ft'F+t x<prw tfgp F[r Fllr wtr{a )

\pfituavs. 
(r<an )

b) Sometimes. (ltr+ Nro)

c) Never. (+'+& an )
5. My teq;her encourages me to ask questions in the class (qmr ftq+ I fifr-+t Fl[s ?Et +-*cs E<rrq rnai

\)-e6"y.. (r<aa-* I
b) Sometimes. ($at xto)

c) Gets irritated (R'rc q{)

6. My teaclytr gets pleasure to help me whenever I need even after class (qnm ft+e I fffr+t qmrs
cH'{ T-{cs *9zfr q.arrR Ttcffi efcrc)

\),4ways. (ffism )
b) Sometimes. (snn sBs)

c) Never. (<r'tfi aa;
7. My teacher takes exlra class if needed. (qlclr ffm I Ffrfl ?tc$qr{ R!fi,Rs FF rfi)
a) 

^ly)y€.(rsllr 
)

\pdmetimes. (lrr<r rrcrr)

c) Never. (etfr aa )
8. My teacher takes class using ICT (wmq Fq+ I Rk+t Computer, Projector Efd Fm rH )
a) elwgp-txms)

\!r,6etimes (qrnt Efiil)

c) Never (*t€ my

=#ffi*##ffi

Subject: fsl*Lh't^,l) eu'e,,.€''



.:l

H m*e$trEeffi $ &wffiffi EeW h*****treffiffi ffim€B
&*Erd^**^5 ff**-?q* - -oa,aawesr*e5 Feedback sE yeeefuircg=fu€ffirffi$ffiffi pa"ms*gre

r\ t/r)' ! ,4 \

Subject: .Iqitt rh(t:,/ .\ s.-q:r.\(( year:

Do not write your ilajry1e and roll no.

1. My teacher takes class regularly in time (qq< ft4-.F i 1-r|ip$ Hfts 15-s cx..{ stcT qr.:fi)
\X1ways, (mrrr )
b) Sometimes {sxnr w.<r)

c) Never (Tqtr llr )
, 
:,: a, 

her method of teaching is attra*iye {\mrr Ary;1-{i ftfr-+In ,ts-15a1 $ qdsfu )a\Nays. (c<am )
b) Sometimes. (sir<r EL!r')

c) Never" {+vft a:1;

".= 
*ffiT*":*!*t 

to complete the svllabus in a planned manner (qmm nr+-+ara-+r ,ik+-*io, $fu-s qr5@E

pleG.(x<c.{r )
b) Sometimes. (:ilcEr lr<i)
c) Never. (w.rQ an I

4.My class with firll preparation. (w.mr Frq.-+ I Fr&qr wrq{ {HB frcs H.ra qrcry_q )(r<aqr )
Sometimes. (Nr+ a.s)

c) Never. (+=r& *;
5'My encourages

) Sometimes. (rt'c<l lrrr)
c) Gets irritated (fr-{v €)

6. My teacher gets pleasure to hel
+-c-o tro;F{a.eq{ft 316ri-d qt-R\s)

1g)-aliuays. (*ry* )

. b) Sometimes. (q.imt !Bs)

c) Never. (vrre qq;
7. My teacher takes extra
a) nlway;;(:r+mr*;

pS"dri.es. (lr?R rRo)

c) Never (+m! ry;
8. My teacher takes class using ICT (\flTR ftTT
a) always

lvtra xrrar

c)Never (+:r& m;

Put ( ) on the right answer.

I Frfr-+t ?tr-slqm !{frRs ilT rq'{)

Computer, projector slTl TIr F{ )



GEI E- FF#S#+ e-# *=s=
Internal GDrral-t3r assr-rram(e(B GeEil

lGarrJarlat Eaadllaalz rr rfaa.rLirr-l aarrlrrr Errr.rc-lEtlr5tEtltiD I lErErEIgtUa rull lrEE$tllrE'-rc-r TTEEEU f Ib-EEilEaa,

Subjecr ,POIllr'e ,l St^'nr* 4- Year:

Put ( ) on the right answer. Do not write your name and roll no.

1. My teacher takes class regularly in time (\$sE fr+lr I fff+-+t Adis #s mrs rlfi qlm{)

$.K^yr,twrrs )
b) Sometimes (ct{Ft TCs)

c) Never(+l&m)
z. His I hg method of teaching is attractive (\rtr{ frqc<Ei ffkF qvtril T s$d{fu )

1yxfr^y'.(r{{nB )
b) Sometimes.(qkn m,o)

c) Never. (T{Q +* )
3. My teacher tries to complete the syllabus in a planned manner (wqF Fr€+/FifrF=FI qfi?F rd qfrT +r+T

rR T{co q,E{ e+.E uqr)

\\M^y'. (r<m* )
b) Sometimes. {TIr<t sc{o)

c) Never.{+rit fl )

4. My teacher attends class with full preparation. (qtqr fur+ I fifr-+t x-<am dgp ft{ }tca qrra-{ )

y){ways. (rm )
b) Sometimes. ($r<t Tcs)

c) Never. (<s<fQ ;m I
!. My teacher encourages me to ask questions in the class (qH? ftq+ I ffFfi ?Ic{ {i +'{cg EsrR m{)

Q9s{^v,-(r<qq{ )

b) Sometimes. (cmr lrro)

c) Gets irrirated (firc <+)

6. My teacher gets pleasure to help me whenever i need even after class (qNE fteE i ffR-+I qqrr
4cl* +Tl "lt{rdi€t :r+ .ql.{R' FIc{r "tra..s)

'l) /6ays {x<rcnr )
Bf Sometimes. (qfm rrs)
c) Never. (qqfr q'{ )

7. My teacher takes extra class if needed. {qmrr ffars I ffk+t &TIs6 !{Rfis sF cfi)
a) elwg> (wam )

b)-sio-metimes. (ffir cBfl)

c) Never. (+ffi ae I
8. My teacher takes class using ICT $rfm ff+-+ I ffF+l Computer, Projector Em Ff{ 6n )
a) Always (Y-<ffi)

\ffetimes (Em Etinr)

c) Never (+lfr a*)
(



#u
rtte Qrr

Students, Feedback on Teaching,rlearnEmg procesg

Subjecr fdl-Lh'taf 9o^'ao-2-€' year:

Put ( ) on the right answer Do not write your name and roll no.

t. uy tyrcher takes closs regularly in time (qtrta f{F I fifr+t hfn{ fr'{ :ir6 Flctr qlfi1
,1{ ttlways, (TfiT{ )

b) Sometimes {cf{r {c{i)

c) Never (T?r& :E )
z. His / her method of teaching is attractiye tqmra ftmqv nfr-fi ervtiff $ qt{sfu )
19Xfways. (r+ala I

b) Sometimes. (Tlc-{I ttuo)

c) Never. (?{-& 4T )
3. My teacher tries to complete the syllabus in a planned manner (qrck ftF-s/ffR-<FI qG-r'FI ale-+ eittsr

IIlq r{L-s qk{' e<N rq{)

gyffi^yr.(c-{irr )
b) Sometimes. (ltrnr lrqD

c) Never. (+,q.Q m )
4. My teacher attends class with full preparation. (r$utr fur.+ i fffr-+t:rq*s aRB fira $c{ \rytrwr )
g)ffiays. (rqrnr )
b) Sometimes. (q611*
c) Never. (++Q an )

5. My teacher encourages me to ask questions in the class (qtqtE frq+ r frfrTt Fr[r ?t{ ?rcg EqcR fio
$,al6.yr. (r+am )

b) Somerimes. (qkFr TGr)

c) Gets irritated (Rre.nl
6. My teacher gets pleasure to help me whenever I need even after class (qrqF ftm I fifr-+I qHrs

lf{fs P-ap qgtff E{,ql.ffi Hfi'{ 'ta\s)
g)dways. FffiT* )
b) Sometimes. Flc<r cr<D

c) Never. Fq&;rg )
7. My teacher takes extra class if needed. (qm{ Frm l ffR-+t rBgrsr+ \{ERs Fr{ H{)
q6*^yt.(,rtm )

b) Sometimes. (ltr<r coff)

c) Never. (prQ at ) .

8. My teacher takes class using ICT (qm< Rr-+ I fffuO Computer, projector sffi FI,{ rq{ )
a) elw gqfi)

$fsometimes (Elril qrql)

c) Never (v+& r<y

qrl

I

g f,6.$ ffiENGe GeIE



75?'

cRf{.

S*a;ders*es ffeedfua*k #ffi yeffi*hiary-fueffiffiEffiffi Freeess
subje*: &,(u * r,r/ .f.'..), 

^u 
<

a) elways (rfiv*;
$t'oletimes (:r13, qlor

c)Never (v.r!i rr)

Year:

Do not write your nar)1e and roll no.

1. Ivly teacher takes c.lass regu.{arly in time (wl:ff{ Fm-+ i FrFnq Af+ ia+ Ti?F $t6r lrffiq)

"g,).' 
-always, 

(r+al-* )
b) Sometimes (qrsl lr.1r)

c) Never (E-.r& +s )

' '': ,_yt merhod of teaching is anractive {qmra FrErs<z fifr-$F Eu-r.,r $ qldsfr{ )
19).e1waYs. (:r+rw I

b) Sometimes. (cln{ !80)

c) Never. (q=rnQ aq )
3. My teacher tries to complete the syllabus in a planned manner (q_r${ fi,s-s/ffiq ffiseHI qfrT qth4q

atlends class with full preparation. (wm6 ftfs / Ffr-+r:r<qrr tgB frcr Ftin qrrei{ )(w<wTr 1.

b) Sometimes. (ltr<r mo)

c) Never. (T.r& ir )

'^Y:P_:lr,:."'."urages me to ask questions in the class (wrrm fiT-r / ftfr-+T Ttrq. ffi +-<rrs Eq,.q uaq)
\gL,Alwavs. (T<rT{ )

b) Sometimes. (l1e<} qr<D

c) Gets irritaLed (frls qq)

6. My teacher gets pleasure to help me whenever I need even after class (qrqk fter i FrF+-+r qrqtr,rq ,ertFF T[qr qGls)

1.,\,rrr i
b) Sometimes. (ltr<r qnj)

c) Never. (erfr aa I
7. My teacher takes extra class if needed. {wsB fr?-s I fiFr.+t rtt_qq?.T !{Bfiv sm HT)
a) elways. (x<l*11

*!).&o/metimes. (qim nr{i)

c) Never. (siii? nr )
8. My teacher takes class using ICT (lc.iqR F}TT i fiR_+I Computer, projector Elql gIry riq )

Put ( ) on the right answer.



, Ggf€ Ff#FF+ i'# sFE
f ntirrilal--GDtlaiit} asslrre*t?c;(el iGei il

Studenbt Feedback on Teachi.g=LearnEng Prccees

subjecl PO{xln'e nl SeJn*'rq Year:

Put ( ) on the right answer Do not write your name and roll no.

1. My teacher takes class regularly in time(!mE fts{ I fifr"+t efitr fis xcG'TIm qtH-{)

.4fit* yr, (l-<ry{ )
b) sometimes (cknt:80)

c) Never(Tq& ir )
Z.H\s / her method of teaching is atractive (\{lrlT Frffi{rdi ffe-ffi elvlal 1F nqr*fu )/'

1$dlwaYs. (,rqfir )

. U) Sometimes. FIc<t rco)

c) Never. {T{ft ryq )

3. My teacher tries to complete the syllabus in a planned manner (qmq fft-+1fifrr+t "E€"iiil qR-{ "ll}qq
trr'{ Trf$ qRa SEFE rq--I)

q).dou^yt. (c-$flr )

b) Sometimes. (rRrr srs)

c) Never. (el€ a )

4. My teacher attends class with full preparation. (ur+r ffE+ I ftfu+t qrryT qB frr FIra vIFFI )

g)zffiays.(rom )
b) Sometimes. (rE<t ccs)

c) Never.(+r& qs )
5. My teacher encourages me to ask questions in the class (vma ftq+ I fik+I Fltr ?Ht $acig EqcR fiO

y).a|fr-a;rs. ({T4nr )
b) Sometimes. (rtr<f lrro)

c) Gets irritated (Fre c{)

6. My teacher gets pleasure to help me whenever I need even after class (qNF ffm+ I ffft-$l qf{l[?

sH{u rFEcu {rd[a {ft qq,qr{tr Tltria qrse)

a) elways. {Tffir )

ps.'dtirnes. (ql6{t rro)

c) Never. ("rr1& q{ )
7. My teacher takes extra class if needed. (qtqa ffE-+ I ffk+t ?k$qr{ qRfis Fm c+*)

a) elways. (xfrm )
rD-fr*ti*es. ({rRI rgo)

c) Never. (+t& m I
8. My teacher takes class using ICT (qEm ffe+ I ffffi Computer, Projector EBI:${ rfi )
a) etynfrta-ot*)

qp)dometimes (ar+ qmt)

c) Never (<efr q
(



s&#rop k#'=frraliEy aesr-rra
ffi

Q m
(El.r.larlal Eaarllradz rr TaarLirr-l ;arrrirrer Errr.aactElrErErr}i' r lEtiEECut r5ll r EsttsrltEEr}SEr irEEESt r t rEtbiEiEEat

Subject: F4/,!h'.^f e-o^'ps'z{' year:

Put ( ) on the right answer. Do not write your name and roll no.

1. My teacher takes class regularly in time (qtqlr ftrsq I fifr-'+t &fi+ ffT :i{r* sffi qlfi*)

.-*{ elways, (Tffr{T ) '

b) Sometimes (rtra Br)
c) Never(Tqfr ryc )

z.His / her method of teaching is attractive lumF frt+ai ffful? qvknt $ ut{snr )
xs$l*ry".(qr{ra )

- b) Sometimes. (qr<t lrs)

.c) Never. (inrQ m I
3. My teacher tries to complete the syllabus in a planned manner (qhnT{ fi?rr/fiB+l "E<F td TIRE {eFT

ns n-{ts eqftr_e?Fq [q'{)./
.g/elways. (l.cqrr )

b) Sometimes. (ltr<t xrr)
c) Never. (T<f€ +* )

4. My teacher attends class with full preparation. (w1qm ftre I fifr+t Tq{T{ qe fu" TEc qlcn-{ )_/
pa/nlways. (ru,m )

b) Sometimes. (:rtr<t sc{)

c) Never. (flfr qs )
5. My teacher encourages me to ask questions in the class (qEr< ftq+ I fffu Flrq ?tX =rccg Eqalc rm)
rd{-n .r,.. (r<av* I

b) Sometimes (qlr<r tclu,)

c) Gets irrirated (frtr €)
6. My teacher gets pleasure to help me whenever I need even after class (qnr* freE I fffrTI qFflr+

qEru s-{[g ryd $ in .c{lR sm{'lr$s)
\.*|-always. {rEv* )

b) Sometimes. (stnl T[rr)

c) Never. (e-Q m )
z. tr,ty teacher takes extra class if needed. (qlrF FFFT / fffu+t rB$srt qBfu FF cr,{)

.rA6ays.(rr<i{r? )
b) Sometimes. (ltr<t cc{$

c) Never. (T'<r& {s )
8. My teacher takes class using ICT (qmn ftsq I fffr+I Computer, projector sm FE H{ )

qg,ia)ffiays (aqrys;

$)66metimes (:r6t:11m1;

( ( 
c)Never(v+&a<y

,q

s#
rtternal



:t.- JJ ': ... r . : .-i .-!- ;.
€+s*a+ f ,.1', i lg .?. *q. :.'.;'i..'' + t i ,t'.@t u:ff.B j ' r "- 9=, Y:E{ :i; } ? S

H ffifferseffiH ffiruemffiffi@er &remffi ffi-ffi&ffiffi
s*asd'am*e, ffeedbm*k #ffi y,e*efu $mgefu#e$pffi $ffi# pa"mmea*

Yeai":

Do not write naine aitd ro,ll no.

1. tot;r teacher takes class regulariy in time (\fiq{ f.f-ST i l.ftr-+f &FiT jrr )TqLq S11{ qlrqE)

'-*f61*urs, {:r<aa< )
b) Sometimes {vtr<r lr:o)

c) Never (+v& rw )
z' His / ler method of teaching is attractive tqmra fiqc+v frfrTF 'is-RFI *= 

',stftT 
)

;xfalways. (r<as I
b) Sometimes. (stc$ {Rr)

c) Never. (v=r-& m I
3' My teacher Lries to complete rhe syliabus in a planned manner (orlq< fus-snifr-+-f ffi-+-dr'il l]R-{ qfr*Tr,q,raro ufi-+;z= re)
r.-d-dways. (q-ffiq ;

b) Sometimes. (qrir rr$)
c) Never. ($R,trR q{ )

i' Trl9*"r 
atLends class with fi.rll preparation. (wre1-4 fter u Frfr-+r q-<cqiT spe frrr 7,rcr w6qq ;\-alAlways. (r<aal )

b) Sometimes. (TtzEt la{r)

c) Never. (<lr€ i{ )
5 r\Iy te3cher encourages me to ask questions in the class (qiffi Fiq,_{ / ftfr_<fl FIcr A? <r+re EqcR rnq)
..a,I-Alwa_vs. ({+8r-{ )
b) Sometimes. (qr+ lzv)
c) Gets irritated (F-<w qq

6. My teacher gets pleasure to
clCF$ T-{ts 1k_rg-$ q+ qr-{R-3l1ffia eirig)

'l'9)dhvays. (-:<rr{ )

. b) Sometimes. {rfr+ rc,o;

c) Never. (+fia qr )
7' 

.Mt*j:rher 
takes extra class if needed. (!$qr fiT-{ r ftfu+t ?tmTqc{ qBRs s,rT rir)

1a)-dlways. (rEaw i
b) Sometimes. (qp u*,
c) Never. (+:r{t q{ )
8.Jr4y-teacher takes class using ICT (Wrtq frsT i ftR-O Computer, projector Elql $c rq{ )

gd(nlways (rr<unjr)

tb) Sornetines (v,rar rml
c) Never (+=.nt r,q

Pr-rt ( ) on the right ansrrer.



Put ( ) on the right answer.

r &ffi{& ef#4$@# fl##d* -rlnternatr Glrral-t3r Assrrrartce Cetil
Studentst Feedback on Teachingrharn3mg Pftoeesg

subjecil fO,$1i, ol Se^'n*'r<- Year:

Do not write yow name and roll no.

t. My teacher takes class regularly in time (qTE ftr{ I fffr'+t Afi..+ fr+ xcc{ sffi qtc{'{)

q{..dlways,{wff{T )
b) Sometimes (nlc<l TCts)

c) Never(+ll* :m )
z. His llg-method of teaching is attractive (qnra ftr-r<qi FF+t< ruffi {< ut{tfu )
\d{t''rryt. (:r<rxs 1

b) Sometimes. (Tlr,{t rrtr)

c) Never. (+q-Q:rn )
3. My teacher tries to complete the sllabus in a planned manner (qHr fts-+/FeTI qR'€'ffi E'fr-+

[..r{ T{cs uR+ y*v ma)

\).dfways. (c-<c,r{ )

b) Sometimes. (11641r*,

c) Never. {+qfr ;${ )

4. My teacher attends class with full preparation. (um< ffE-+ i fifu+t w<ryq{ ARe'fr6{ Tlfi \qlca{ )

[.affiways. (rom )
b) Sometimes. (cfc<t Tcs)

c) Never.(Tl-ft rs )

qt}47

5. My teacher encourages me to ask questions in the class (qrqrn FrE I fifu Blc{ ?H Taxs EqcR nm)

\-4;m;5,r. (:r<rys )

b) Sometimes, (xlr<I tao.)

c) cets irritated (tr'-{s q{)

6. My teacher gets pleasure to help me whenever I need even after class (qr*F ffq+ I ffft-sl ql{l[+
qfql-s T{rs "n<c'q tft qq.sn{R TIcrT "ms)

uldfir" {xEqr* )
b) Sometimes. (cm cr$)

c) Never. (+t€ m ;
7. My teacher takes extra class if needed. (qlsl" fr{F<t I Ftfr-+t dtrlET{ ETRtFB ?t{ c+O

\di66. Frarqr )

b) Sometimes. (ltr<t lco)

c) Never. 1inffi m )
8. My teacher takes class using ICT (qrma ffr<r I ffF+l Computer, Projector qil stc'H{ )
a) AlwaYs (l3anO

tlafln- ati - as /xrat xtrat\
9 t 1.. i' ll. !,

c) Never (Tq* rt)



&
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Subject: fa"[-+'.# eB-'e'zu-€' year:

Put ( ) on the right answer. Do not write your name and roll no.

1. My teacher takes class regulariy in time (qFna ftTT I fff+t &f{s ftq r{[{ $cc qlFT{)

*ffilways, (xlcr{ )
b) Sometimes Ffr<t:co)

c) Never(fifr8 )

2. Hi; I her method of teaching is attractive F{ITF fts-cs;u nkm qvral $ qrfifu )

x-ffi^yr.(l.-<ffi{ )

- b) Sometimes. {str{r x'o)

c) Never. (olQ:m )
3. My teacher tries to complete the syllabus in a planned manner (uq ft*-+7fifu+t qfr-r'fd.qfr-s {t4T

el{ ?F{t!r qk+ enq rqq)

v*aCyu. (r<nm )
b) Sometimes. {rlrFr lrro)

c) Never. (flQ :r* )
4. My teagher attends class with full preparation. (wttt< frcrs i ftF+l r<rqr{ qe ft{ $H qlica )

lal'elways. (r<a;m )

b) Sometimes. (clr+ sc{o

c) Never. (+lrfr an 1

5. My teacher encourages me to ask questions in the class (qtqE ftqE I ffffi Flc'4 ?ft T{N Eqdq uO

**.)-6-.yr. (wqm ) ,

b) Sometimes. F[qt xry)

c) Gets irritated (frcs :t{)

6. My teacher gets pleasure to help me whenever I need even after class (qtcla ffcw I Frfr-+t qtflT
crElg T-{cg qEq $ q{,sr{F Wc',1r{\6)

oa) Always. {}r<Fiq* )
b) Sometimes. {sfr<l rGr)

c) Never. (w& r* I
z. My teacher takes extra class if needed. (qffi Frrm I ffk+l ?mlert qBfis FF rfi)

ffiays.Fn{{{ )
b) Sometimes. FInt wtr)

c) Never. (*rft m 1

8. My teacher takes class using ICT (qnfiq ffT+ / ffFq computer, Projector sIil sF ril )
a) p4axs (nffirs)

r^bI Sometimes (rt<t qru)

( t 
c) Never (Tqfi T{)

5#&*#Ge



t

*r-* i-- t 'A + r* i ,Pg ,-a !; i

H&p##,FF& # #- #SfuB#€ e=&;'tu+: 
I#m#rsea* &eemH$&gn &ssffiffiffisew,w ffiwffiffi 
i

&*a--d!.a:*s9 *,*,a*8fu,"o.*5.r es Y,*uer*Ba*erorq*S nrqeryE*esc Sw*e,eeze$ra*E==33'*E 3 *F#Ed&9eeiqrBa *rEE C€Gl&,sEsA3S-Sr@{EEln 558$3ffi S 9{&Pe4ffi

Put ( ) on the right answer"

Y aat.

Dc not write your r1ail1e and roll no.

1. tvly class regularly in time (qHa Ftq-s i ?ifq+t trFr 1z-r xqg *tfi qErE)

{mam )
b) Sometimes tqrqt :itv)

' c) Never (+-<-& .m ;
2. His I her method of teaching is attractive {wl:ffi Bqts-{i fifr-fla 'lqitql {< q'l<frftr )

*)-dlways. (T<rsr )

b) Sometimes. (qmt {r.{)

c) Never. {TrFR q{ )
3" My teacher tries to complete the syllabus in a pianned manner (qmq Fr$-$,Am-q qB.$-rHl l]frT cf[ s{

ffi ffi e,*x a- m\u,\ l nuv "\rrr Jn \ 8,,'ll

.a) aiways. (a-fixr )

b) Sometimes. ($c<l xto)

c) Never. (s".tfr ir )

4. My teacher attends class with firll preparation. (uEt< FtE-+ i Ftfr-+t q<nm tEB frr.n T[n qrq{ )
ra) Rlways. (a<qnr )

b) Sometimes. (xir<r x.o)

c) Never. {w&;m I
5. My teacher encourages me to ask questions in the class (w1'qfd fiF{ / Ftk+l s[c flH +rc Eqc'lc m-{)

'e)-*lways. (l-<qriT )

b) Sometimes. {xltn rttu)

c) Gets irritated (fr'<v €)
6. My teacher gets pleasure to help me whenever I need even after class (rqll1T fi'q+ I fifr-<{ w,ffiR.$

clal-{.q{6o aEry .J$ qr,s:{-{R ffiffi 'iris)
t^\ 

^1...^,,^ 
,ffi \d7 Attla) ). l',\'rii /

b) Sometimes (Tmttr.rr1

c) Never. (Rq",R +* )
7. My teacher takes extra class if needed. (q'lxlr FlE-<' / Ftm zflrtqrq q&fr"s s1T cq"{)

a) lgaYs. ()r<71;T )

\b)-Sometimes. (tttEt rcfl)

c) Never. (n+& +r;
8. My teacher takes class using ICT (w1q{ fie-{ I fifr-+t Computer, Projector E1fl'sH lF-{ )

a) Always (r-firs)
rhP(iLori -pc r/srrai :ffratl

v, e! 1-.e!..-.vv 
\ "{,

c) Never (+=r& a:q

Subjeci: r?1.* #-;# !*,^e':,',t {



, Ggf€ Ff#EFF# q'F f-P;
' ! rrtdrlTal-e,ualit? assure*mc;e GeI il

Studen$ Feedback on Teachingi!..earnEmg Pieceee

Subject: fgf;lnrael St'n**<- Year:

Put ( ) on the right answer. Do not write your name and roll no.

1. My teacbglfakes.class regularly in time (\trHt{ ffrr+ i fff+t iqfi-{ ft+ )ir[{ slc{ 9tfi{)

AVffi^ys,(l<cr{ )
b) Sometimes (nfiFt Bo)

c) Never (+<r& m 1

z. His / p-.netlod of teaching is attractive {qEF frsr{v nffiE elg[il T \8r+tfi{ )

\affiways. (n<ffnr )

b) Sometimes. (clt<l rcrs)

c) Never. (Tqfr q{ )
3. My teacher tries to complete the syllabus in a planned manner (qF$T ff€s/Ffu+I qfi-€'rd qfr+ eiThT

trr{ ,n{cs vR+ ee;5)
t-a).*t61ays. (a-<rmr )

b) Sometimes. {x164 *0,
c) Never. (<F1fr :m )

4. My teacher attends class with full preparation. (qt{l? ft+'+ I fifrrFt xqm dEB ftfi Tga wm )

-*Yd*^yr.(:rqm )
b) Sometimes. {qm :Go)

c) Never. (oq& qq )
5.Myteacherencouragesmetoaskquestionsintheclass(qtql?frq-+lfik+IFltI{iq{FEqcRryH)
,"fi/ekays. (c<lv+ )
rb) Sometimes. (llint sG$

c) Gets irritated (R"s :n)

6. My teacher gets pleasure to help me whenever I need even after class (qnF ftq+ I ffffi \{mrs

qrq{'<F-{N qm-q x$ rF,{TqR 3rffi lt{s)
^\d) )

Sometimes. ($r<t tcs)

c) Never. (+1-& qr )
7. My teacher takes extra class if needed. (ql5ilr FT-<F I ffk+t &-{lq6 qftfis 3iE w{)

a) elways. (rtq{g )

b) sgletimes. (llr<t cco)

\rffur.r. tfiQ r{ )
8. My teacher takes class using tCT (qrfq ffm I ffF+l Computer, Projector Em SI{ rfi )
a) Always (a<ffO

r!ffimetinoes (qm qtg

c) Never (T{& +<)



&

3uEHF_q_flIS6HI EF Y rs{_rE}
I nterrral tEDrrailit3r AssErrarr(Ee GeE il

Studentst Feedback om TeachingrlearnEmg Proeesg

subject: ?O/r+''^) C'e^'e'zu-€ ' Year:

Do not write your name and roll no.Put ( r.;' ) on the right answer

1. My teacher takes class regularly in time {qtrt< i"fq-{ i f..fiE-+t aqfi" fr$ :Txr-s slm wca-g

rp)" 
. 

Always, (n-{rrs{ )

b) Sometimes {t161r*,
c) Never (+<-& a* I

z. ]jris / her method of teaching is attractive (qWa fi+r.<:ai fi&-+'F flv-Rrt 1t< qr<qfrr )
.-gYftways. {c<llr )

b) Sometimes. (llmr xxi)

c) Never. (+l-& at y

3. My teacher tries to complete the syllabus in a planned manner (qmm Fr,+-+Ftfu+t 4frF"iqT qrRr 
"65c{

ry ffi rrira am mrrr\\ J-! Y e\'rl

jXalways. (r-<xm )

b) Sometimes. i$r+ lr<i)

c) Never. (+"Ffr ir )

4. My teacher attends class with full preparation. (wmf< fr{r'<F / Frfr-+t :r<cq{ ?fpB frCT:FIcs qtm-{ )
-dlRlways. (r-<mx )

b) Sometimes. (xlr$ rao)

c) Never. (+l-€ an ;
5. My teacher encourages me to ask questions in the class (qrqF fiim / fifu+I FL{ fiA s-{cs Eqcfq aq-{)

{ilways. (r-ov+ I
b) Sometimes. (rtmt xri)
c) Gets irritated (fr;-s S{)

6. My teacher gets pleasure to help me whenever I need even after class (oqtTlq fter I Ffr-fl qFtF
npfiu s-<Cs "itr-a 1ft qa.mtr TIfi< eirig)

^^\,/r1..,^.,- tffi \- \}, ^rrraJr. l',\r,rr.,

b) Sometimes. (qm T.Bs)

c) Never. i+rffi aa I
7. My teacher takes extra class if needed. (qjril{ ftir<r I fifu+t AFIqF qBfi-tr TI{ (i-O

yifelways. (c<rirr )
b) Sometimes. (qm xv)
c) Never. {v-l-Q m )
8. My teacher takes class using ICT (qN'{ frE+ i ftR.+t Computer, projector EFj TF ri-{ )
a) elways (r<mx)

\hrflSnmptimps lstrat srrail,'.'j

c) Never (<"1fr r*1



fre F##ry$#I!n Iit3r lxramGe
$tudentst Fedback on TeachingrLeern!*g Precees

subjecil folr'lr'C !"b,u< Year:

Put ( ) on the right answer. Do not write your name and roll no.

t. My teacher takes class regularly in time (qtTE f"tq-<F i !im-q ef"trs lr+ xccs SItr.q.jr{{)

^Q/ tlways, (c+anq )

b) Sometimes {uIFr rru)

c) Never (+ltft a* ;
z. uis / her method of teaching is attractive (qmra Frer.r<i Ffu+I* 'ls-lritl 1< q{qffr )

'gdnryr. {l-<qr< )

b) Sometimes. {llm. lctu)

c) Never. (e& ar I
3. My teacher tries to complete the syllabus in a planned manner (qmr< Fr,+-+zFrfr-+r ,iF-€,H qfuf qfr6s

uE ffi r#a am mr_q\\ vq \ 
q,.,r/

.r,a) always. (c-<crr )

b) Sometimes. (q6 r*,
c) Never. (+{i? rr )

4. My teacher atlends class with full preparation. (vw< fr+-+ I FrR-+t l-qar{ dg& frc{ rrcx qrrrq )
g'Always. (r<mx I

b) Sometimes. itlr<r sco)

c) Never. {+"<-& xa I
5. My teacher encourages me to ask questions in the class (qEB frsr I fifu+I Ffr fl? q<rre Esclq m-{)

\"qfilwavs. (*am I
b) Sometimes. {stcqt {c{i)

c) Gets irritated (F-+s qql

6. My teacher gets pleasure to help me whenever i need even after class (q6ls fte$ I fifr-{l qtrlc$
qtqm'<p-{rs 

"n-*:" tS qq es-dtr flfi$ nr{s)
,. ^>-fr..,^.,^ rffi \
V.l rlrtvdJJ, t.'\Jrri r,

b) Sometimes. ($rnr T.Bs)

c) Never. (+:r&;m I
7. My teacher takes extra class if needed. (qlnT{ fta-<,' I Fifr-+t ?tr-slqtq qBk-s st{ fi..{)

a) elways. (c-<nr{ )

rbfsometimes. (Tlllr ncr)

c) Never. {+-.nQ ar I
8. My teacher takes class using ICT (qET-{ freT I fifr-+l Computer, projector Em FIq c.H )
a) elways (r<ma;

rdmetimes (stmr rE<l

, 
c)Never (e+& rr)

sa Glrra
t"

E
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iEfrrlarlal EaaaL;ab rr rlaaaLi-r-l rarrirr Erarap-saBUE--r- --i-uEdru,rr ryr! ! rEetsEr-rlt-rclEr rrEErlt r I urbrE-it-

Subject ,POkli, of 50,'or-,, {
Put ( ) on the right answer

Year:

Do not write your name and roll no.

1. My teacher takes class regularly in time (qrE tiET i 1"rFF-+1 &ks ft+ mLT slm qlml)

r-at' always, (n{"4'{'{ )

b) Sometimes \*P u*,
c) Never\srrfraa )

z. His / her method of teaching is attractiye {\rmr fiTtr'{i fiR-+t< rvXHI 3F qld{fu )
-ya)'ilways. (l-<{le )

b) Sometimes. (clr{ rG$)

c) Never. (+r& aa )

3. My teacher tries to complete the syllabus in a planned manner (qm< Fr+-+rFtft-+t 4F-€"iztT $R-$ arrro{
ffiffiq#aam>l:t

-\r\\ Jn Y u.r.r/

1ay{l*uyr. (r-<xffi )

b) Sometimes. (q6 r*,
c) Never. (+-.i& rr )

4. My teacher atLends class with full preparation. (qwr Fte-+ r FR-+t :r-<'av* ape ft{ elcr wg5a ;
-u;{l*"yr. (r<al-a 1

b) Sometimes. (xlr<t xro)

c) Never. {q+& +* )
5. My teacher encourages me to ask questions in the class (qtrqF fiFs / Rfr-$ FrcT tf{ <r+os Eqfiq fi-{)
^.d-Ai*ay.. (rl.<qw )

b) Sometimes. {stc<l {HT)

c) Gets irritated (fr-c-s q+)

6. My teacher gets pleasure to help me whenever I need even after class (qrlfi fres r fifu q'mrs

${{i <F<rs "1IsF 1q qq.{E-{fr TIrq-{ ejl<s)

^\ 
41..,^.,^ /ffi \d/ 
^rur4Jr. 1.,\-,rt.,

NrKometimes. {l]r<r qcl6)

c) Never. i+.l* qr )
7. My teacher takes extra class if needed. (qN< FtE-<s- 7 fifu61 tlmlq?,q qfrR-s Slq rfi)
a) elways. (c-{cm )

\bt'Sometimes. (rtr+ cG{)

c) Never. {<r'{Q nr )
8. My teacher takes class using ICT (qm? frq+ I FFr+T Computer, Projector Em TM (i-q )
a) always (n<n'ffi)

h\ Snmptimac /:rtrat :rnat\

lpltiever (+--r-& ag



t 'r r I -r
.t+ia ,q iv?*4;1 :,!2:, ;:t ;ii-ir jr-i: ;1r -..+ -.? .* .i&*t it:j &. -:ti.: -.+:!;, ,,;.i. ,l -! <- il;,Ei,,'-g'*y., -, *.-,-f*'.rg,$-ff+ r* ;,#fl-*:-.6f*' E*= #

ffiE ffiaeffifiH€# -&smffiffi€ffiBe#,# mwgg
ft*a:eJ,+q*s) En-a;rE&e^;L a* B***c-r*=* a ^ -.-..--.r ffisE.+ig+girE& i-tr€E#ffiaaa sffi Ycaeftiffi#=fuceflffi=ffi# Fr##,egs{5

Subjeci:
lrdl,

Put ( ) on the right answer Do not write your fiatne and roli no.

1. My teacher takes class regulariy in time {q.l!1a Hs-+ i Frle-$i e.fdE fr+ )fi.cT 3Tfi qt(.T_+

p elwaYs, (:K'4"$'{ )
b) Sometimes (v1p1"*,

c) Never (T?r:R nir )
z. His / her method of teachins is anractlve {qm6 Fm?.qfl fifr-fl? ,iq16ql :F q1{Tfu )

9. elways. (a-<rrr )
b) Sometimes. (msr w<1

c) Never. (p<Q 1,r )

3' My.teacher tries to complete the syllabus in a planned manner (qmrr Fr'+-q,ffi+-+r qk+aq qfr-{ qg-sq
r:T rzTU qf;r rz=q rn)

al-elways. (a-<wa ;
b) Sometimes. (xtr+ r6ri;

c) Never. (<'r& ffi )
4" My teacher attends class with full preparation. (umm frqm / Frfu-+r :l.Elq.d tHB fui s[a wlpa ;

.1lalways. (rymx )
'b) Sometimes. (qfrEr c(ri)

c) Never. (+l-& r.:r )
5" My teacher encourages me to ask questions in the class (wrclr fiqE f ftfr-+I FI[c fl{ T-{r€ EqrR m{)

a).Always. (q-<-rxr )

b) Sometimes. (ltr<r vcqj)

c) Gets irritated (fr<w ql;
6' My teacher gets pleasure to help me whenever I need even after class (qm6 frq-+ I fiFrq qm*

clcF8's-{rs "tl{F tft q<,{Trfr s'|fi-s 9f[_T,e)

"\ a I,.'^.,- /=* r1.,\.rrt /

" b).Sometimes. (xrrs rr,ril

c) Never. (v=ria qq I
7. My teacher takes extra class if needed. (lqmF FHT / fifu Amqrq !{&Gs HT ffi{)
;alalways. (c-<crr )' 
b) Sometimes. (nfm rcts)

c) Never. (+rt-Q m 1

8. My teacher takes class using ICT (qtqR firy+ I fi-f+-$\ Computer, projector Effl Hc iFH )
a) Always (r<mxy

-bfSometimes (lln r,rz-+1

c)Never (+-+& m;

t r? /./ / t
.f rlAT4.r.ru nf+ C/\
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JYa#n*^^/t'caSubject:

Put (

Year:

Do not write your nafre and roll no.) on the right answer.

1. My teacher takes class regularly in time (!{ffi frry.s i ffF+t IEftrs tr<F xra TtH q,fcfi)

2D' elways, (r<a** )

b) Sometimes (qml EGo)

c) Never{+r&:w;
z.His I her method of teaching is attractive {qtEI{ Frqcsq/ FfuH qvtr{t {< qr+tfu )

;)-N*^yr.(r<'fir )

. b) Sometimes. ($c+ rrol
c) Never. (Trr&;w )

3. My teacher tries to complete the syllabus in a planned manner (qEF F,t.+/FFF<rI qfrF F{I qlRs *ttter
[tr'{ T{[.s qk+ e<rq rF,q)

;)-elways. (l.<+{r )
b) Sometimes. ($c<r &ro)

c) Never. (q-r& q{ )
4. My teacher attends class with full preparation. (umm ftEE I FF+t:rq{T{ {qp fics Ttfi wtar+ )

.$-AlwaYs. 
(:rqn{r )

b) Sometimes. (rtr<t scs)

c) Never. (e.r-& m I
5. My teacher encourages me to ask questions in the class (qt$t fre-+ I fffu FEr flH s{F Eqn'R m{)

*a)-llwa;rs. (r<qw )
b) Sometimes. (ff<r m0)

c) Gets irritated (Rrs ?n)

6. My teacher gets pleasure to help me whenever i need even after class (qmk fte? I Frft-$r qtclr+

cfw eirp "[mq "fft 
q1.slntr Tlc{'{,t6s€)

p-always. (q-{ffi{ )

b) Sometimes. (qf{ :fi:{)

*\rever. (+t'&:m 1

7. My teacher takes extra class if needed. (qlnlr fre-s I fffu+t &qqrtqFfi\F FI{ cfi)

a) always. ({fffi )
b) Sometimes. (rrr+ mo)

d+ilever. (TqQ qr )
8. My teacher takes class using ICT (qm{ fr'c,ir / fffr+l'Computer, Projector sF SM ri.{ )
a) Llways (Tffi{)
h) enmarina" ($el EIC{I)

/)-trlever (+*fr rxy
.r L
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on TeachimgrlearnE*s Process

Subject:

Put ( ) on the right answer.

l- My teacher takes class regularly in time (srHr ftr'$ i fifot eff$ fiT TsF slfi qrffi)

.e|-elways, (T<flTs )
b) Sometimes (fiR xao)

c) Never(+o{Qaa)

z. tfis / her method of teaching is attractive (qrqa Rstr-{/ ffB-+E tu-Ril {< q{sfu )

.:I,tlways. (T'ficr )

. b) Sometimes. (ctnr rro)
c) Never" (+rlQ +a )

3. My teacher tries to complete the syllabus in a planned manner (q'EF ffe-$/ftfrE1 {F€,m 11fr-+ q#dps
c"l4T'*rs sxft{ g3FS IR-{)

/-Always. (ss{lr )
b) Sometimes. ($Kr lrrs)

c) Never. (+Pr€ rr )
4. My teacher attends class with full preparation. (sntrt< finr+ i fffr-+t r<a,m q& frF FIcr lrrrrn )

-al-.{dways. 
(r<tm )

b) Sometimes. (rE<r xau)

c) Never. {*rQ a* I
5. My teacher encourages me to ask questions in the class {qrrE ftq+ t FR.$ rrrc ffi Trc$ BqlR u.{)

;l*lwayl (x<am )
b) Sometimes. Hr<r sco)

c) Cets irritated (R're q)
6. My teacher gets pleasure to help me whenever I need even after class (rry.rfia ftq+ l Ffr-+r q$[T

nl+u iF-d{p ir'{rq tft C{ ,rt{{R $tffi 't6$s)

.d=*lways.{l.{ry+* )
b) Sometimes. (Em Tr{s')

c) Never. (ipffi T$ )
7. My teacher takes extra class if needed. {qrcF Rq+ / fifrTt &qqr{ !{ERs Fm r+g
a) elways. (r,-<mr* )
b) Sometimes. (xEqr xar)

=daiever. (+qe aa I
8. My teacher takes class using ICT (sqmm ffc<r i fffr<rt Computer, projector sRI FF rr{ )
a) elways (T-ffi{)

b) Sometimes (*Er vrr+;

, fever (+lfr +r)

(f)
Year:

Do not write your name and roll no.

SUSG ffi#sse*ity 4ssslEImterlratr

l4a-ffi"'*^c"/1



#e #,{ +* 'L , & &- t I ", f ,# ;;:4- "+;ffis##g.Jq'# zu +E d4 '', eos* 'o #&fl"e "i'
*G, 7 " ?' 'P B- ?.*r ry - E ffi- i W Br,.,

H:**:#ffi**effi ffimH j%ffi#,#-q.s ffi mffi"smep@"#** #rm,Hffilgts.e de@'6 g g'6.;eAg {Cry@*&;€edEfl *b_tgy s_tA€jB!&E€e@.S *1i;ji6.4 EH@e*#. .1MEa;ats .E

**aqrnfraxaSre9 Smrn*Eflq*'*iLr sa* Yra,arr"BeEam,**B xacsmfiEs"*,x ffiry*.s*qq
E it&g!i8c&€3'8i6i, 3 @6BEEAs@@Bq qgEA E sE AEi!4{re$i5Bgw-tsa@seE tcsgEBS S- i5 W&@@@

Subject:

vur ( ) on the right answer.

1. &iy teacher takes ciass regularly in time {q'nrc rre+ ,' ffiq-El A{Fis 1tT mrq s1ca ql6rt)

-a)- Always, (a-{ffi* )
b) Sometimes (llmr qai)

c) Never (e'{tr :q-{ )

2. ]His / her method of teaching is attractive (qtql-{ Fis(.s-fl Ftfr-{,l" els--lnl clF qdsfu )

.al-Always. (fi'qm )
b) Sometimes (t6 q3r;

- c) Never. {v+fr av I
3. My teacher tries to complete the syllabus in a pianned manner (lllrr< fi"rs/ftB-+t qE.€"Ft flR-+ "115-6{

m ffi rr*x om m\-\ri\ !nY q"-y

,dAlways. (q-<qrr )

b) Sometimes. (x1'6t u*,,
c) Never. (Tct& lx )

4..My teacher atlends class with fi:ll preparation. (umr< Frss i fifufl r<lI.,{ trgB frt-{ Tlc4 qlls{ )
Tf Aiways. (r-oqs 

1

b) Sometimes. (slr<t !Bs)

c) Never. ($<* i{ )

5. My teacher encourages me to ask questions in the class (w1'q1-{ Fw-s / Ftfufi flrc d{ <r+m Gsrr< cn<)

3),.{lwavs. (Tffq'{ )

b) Sometimes. ({r<t xri)
c) Gets irritated (fr-{s:$)

6. My teacher gets pleasure to help me whenever I need even after class (qxr< FeE r FiF+-+t rrlqltr+

clcru T'{rs flI{F tft:t{ .fl-{R Tlc{r td\s)
^\ r1,.,^,,^ /w \

/.4 t\ttt4JJ. l','\rir\ _,

a'
b) Sometimes. (qr"nt sL\T)

c) Never. (ev&:+n 1

7. My teacher takes extra class if needed. (qM{ Fffis / Ffihfl amlsn !{frfrs plr 6{0

a) elways. (qqcsr )

b) Sometimes. (qr+ mv)

,p) Never. (e:tfr lr )

8. My teacher takes class using ICT (qmm Fm+ I fiR-+t Computer, ProjecLor Effi fla cfi )
a) Always (T<z'nr)

hl Snmptimes /stra xrrat\

Year:

Do not write vour rlaine and roJl no.

....elNever (efr l9

't

., lt./) /_J- _ /.-A
_ i, { [],J^L.,ju,fi_f cr->
,
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Put ( ) on the right answer. Do nct write your rlafile and roll no.

1. My teacher takes class regularly in time {qffir i"1q:e i f-flE-+t eFtr fr+ :rECT SIH qlH-{)

$'always, {ar+'l-E;

b) Sometimes (ltmr lrv)
c) Never (s'$R qr )

z. His / her method of teaching is atractive {qmT{ Fmir.<.i fi&-sF qvRil {< q!fufu )
ffilways.iq-<rrr )

b) Sometimes. (sxFr Er<j)

c) Never (<lrQ q 
1

3' My teacher tries to complete the syllabus in a planned manner (q11-{ fi'trs6tfhq1 qk<F m q1p-s
rB? ffi rr*a -* 

-a
-r'\i v{ Y q.'!l/,

4filways. (r<lrq y

b) Sometimes. {rn+ 4ni;
c) Never. (p.ltr rr )

4. My teacher atends class with firll preparation. (qmm Frcr$ i Frfufl I-<xw tgB frrs *.rc{.qlir_{ )
SAlways. (x<wn I

b) Sometimes. (xlc+r acu)

c) Never. i+:r& at I
5' My teacher encourages me to ask questions in the class {w{T Fe-s I fifuqI $fi st <'nF EsrR xq{)

lffifway* (T<rrr )
b) Sometimes. (llrar qrv)

c) cets irritated (frlw C{)

6' My teacher gets pleasure to help me whenever I need even after class (wrta Free I Ffr-<{ qr$cs
rlqm'T<rs "ll-{(f, tft C{ ,4qrfr Srcr-d 'tr+€)

ffilways.{-:<,,rc ) SDr +
b) Somqtimes. (x161*
c) Never. (+r& ax I

7. My teacher takes extra class if needed. (qtTF FIq-<F / fifuFI dtrlE-c{ \q&Gs T|q cfi)
fiNways.{:l-<-llr ) Ong;1_.-

b) Sometimes. {q?.3} qrs)

c) Never. (+-*-Q r:r ;
8. My teacher takes class using ICT (qmrq ftqE i fi&-fl Computer, projector Em TH lrq )

aillways (>r<rnr)

b) Son:etirne5 (qpr x,6ari

c) Never (vrrrQ ry4

II
.\

IL

qlt6qr'-ft

ffiru
"{
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(EftrJanlal EaarlllaaL an r7aarhina*l aarnlnr EraraaorBagUstIE I lErE rEltqrrrt lrll I TESTFaEEEEE -rcEr tIrEElt r I rglul$iaEilt

Subject: l"t-atf*n^ar4'c6
Put ( ) on the right answer.

Year:

Do not write your name and roll no.

1. My teacher takes class regularly in time (!sEE {is<r I fffr+t hfn+ 6'+ wc+ Etca sry@

n*Y Nways, (aqirr )
b) Sometimes {qr+ ucto)

c) Never(qrl-& qs )
z. His / her method of teaching is attractive (qma ftqr-d/ Fkl{ 1$n $ qr<qfu )

a) elwaYs. (:i-fi'nr )

#ometimes. (ctc-{r xr$)

c) Never. (+<r&;rq )
3. My teacher tries to complete the syllabus in a planned manner (qma fie-+1fifu+t qfr€"Fil EIR-+ {}Ery

ffiffirr$x smm\u ia tiLv et\i ei'Y u'r-y

""afelways. (c-{rtrr )

+Sfsometimes. ($c{r nni)

c) Never. (+rlfr ir )

4. My teacher attends class with full preparation. (ut*e ftEq I fiF+t x+qq'{ aEfr frc{ TIc{ qlfi-{ )
a) elways. (r-om )

b) Sometimes. (clc<t qc{u)

c) Never. (+rr& qr )
5. My teacher encourages me to ask questions in the class (tttrB fte-+ I fiF+I Hfi tH +ms Escl{ m{)

=fulways. 
(x'o.cs )

b) Sometimes. FI{FI rc<i)

c) Gets irritated (Ras 
=F)

6. My teacher gets pleasure to help me whenever I need even after class (qm{ ffryq 7 FR-fl \strlrs
cfqf{. irirro qF(q tft q,qr{R Ttcff etcs6)

gffiways. Fqrr )
b) Sometimes. ($c<t cc$)

c) Never. (n.+.ia a+ )
7. My teacher takes extra class if needed. (!{Irr{ F?FT I fffu+t r[qqrq \nBfiF sE r;n)

a) always. (xffi )
b) Sometimes. (:tlr<t xru)

*eli{ever. (nl* ir )
8. My teacher takes class using ICT (qxf* ffw+ I Ffu+l Computer, Projector EFI ?F rfr )

'<ff,lwaYs (ri-<lcr6)

h\ Snmptimas /':strat xtrat\

{ ( 
c) Never (?Fe{fi r.*)

rnal Eil
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HE!nterttal
studenkt Fcedback on TeachimgrlearnEerg process

subject: -!\"-Mn'*^o'k ln Year:

Put ( ) on the right answer. Do not write your name and roll no.

1. My teacher takes class regularly in time (\rytffn f{qr?r I fiF+t Aqft$ 6+ :iTr* ptcq qfi.-{)

{ tlways, (c'+t{r )' b) Sometimes (q61n*,
c) Never{+<€ ir )

z. uis / ler method of teaching is attractive (qffi ftq-+El FFfl? qv.rcil {< wftftr )
-'t'

4lf tiways. ({fiT{ )
b) Sometimes. (qc<r .{to)

c) Never. {*r& aa I
3. My teacher tries to complete the syllabus in a planned manner (nnma Frry.+lfiF+t qBff"FI EIR-+ ,fl5tFs

fl{ -+.{rs er$r eErq mE)

4aftlways. (c{inr )
b) Sometimes. {nr{r EBo)

c) Never. (<r{-&;rn I
4. My teacher attends class with full preparation. (srtrta fiE-+ I ffR-+t r<fi{ q& ftH TIcs \{lrni )
,-riAlways. (rqla )

b) Sometimes. (ltnr ruo)

c) Never. (TqQ qr )
5. My teacher encourages me to ask questions in the class (qtqE ftE-+ I ffft-qt FIc{ {t iEf,qs Esctc.{T{)
$'{ways, (:r<ars )

b) Sometimes. Flcsr :16o)

c) Gets irritated (fr..re O
6. My teacher gets pleasure to help me whenever I need even after class (qrqp ftq+ I fifrqr qqp

lt'w <F{cs "nI;E $qr er{R stma etrils)

faJ-always.{w+6q I
b) Sometimes. tsE{ c[ro)

c) Never. {o,r& q{ )
7. My teacher takes extra class if needed. (\trffi frF+ I fffu+t ?i6ctslq \{EEs lrt{ rra)
6)dways. (r<a{T )
b) Sometimes. (TErr rc,fl)

c) Never. (+lfr +* )
8. My teacher takes class using ICT (qma frq+ I fffrr+t Computer, projector El{t TE 64'{ ):?)-Always (n-<w$

b) Sometimes (ctnt rtr{t)
. c) uever (+t& m)

I

5UsG #suali
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: 'i =P # * ' q* ry + # E**
#mffiE ffimsffiEE g:'*= " &rere&effiffi

.tz .+€ tp&i .E
"* d6 fcs B1 w -wr-'

me'ffiffi ffim,EffiEE{*sFc@ @vlwsrs
a4g Bqffi8*t ]lE{ * ag"

*i&asda,ar.$e9 EEaesEfq++Es ee Y+=*4EEeSfe=E'as'unmfi4qgry Sg*e+se€EIEG#ifiEE' S-EreGEG6E6, @EE € €G{;EEIAEsE*-ca6aE E.3EiE!ry F ! ?€,+rffi

Sr.rbject:

Do not write your name and roll no.Put ( ) on the right answer.

1. Nly teacher takes class regular{y in time (qrTE Flq"P i i.tl.*-+t &l$F lz-rt l-qcs etfi qmq)

af'g1*urr, (T<nr'{ )

b) Sometimes (x1z.1 ,*,
c) Never {T-ir& llT )

z. His / her method of teaching is attractive (ql$-d fiq(s-{i ftFr-{l? qVXFI 
"{< 

q1fifu )

a) elways. (c{'{nr )

b) Sometimes. (slm r&I)

c) Never. ($rr& nr )
3'Myteachertriestocompletethesyllabusinaplannedmanner(!fl$<Frq-{ififr-slqfrF"i.+qfr-sflrl'4{

m ffi rria +m mr
'rrri !il1ulr/

-.C'elways. 
(rcry;l )\-

b) Sometimes. iltrq {Ki)

c) Never. {sr'{e rr )

4. My teacher aftends class with firll preparation. (qmm FrE-+ i fifr-+t q-<rr<l Aqe frcs Tlcs qtnI )
*ffi*uys. (r.<csx )

b) Sometimes. (llmr st!,
c) Never. (+-*r& {$ )

5.Myteacherencouragesmetoaskquestionsintheclass(qlTl<Frq.+lFrft-fisr.ccalq{r5GqreC4{)

-)'Klways. 
(xalq'{ )

b) Sometimes. (ltr<t mi)
c) Gets irritated (R-cE qq)

6. My teacher gets pleasure to help me whenever I need even after class (q;a1-a Fq-+ I Ftfr-fl erlTlrs

clqFr r-<t\5 "ng-E tq qa qr{F slrri-{ tr\s)
frrr.r,. {:.<rv r

'...2) n"'41 t' t''\-rr: ) .

b) Sometimes. (xmt x.u)

c) Never' (<l:ffi nr )
7. My teacher takes extra class if needed' (qETr Frs z FrF-<r &Tlerqqfufr"s FF rq.{)

$Tl*^yr. {}r<'qr{ )

b) Sometimes. (w.It lcfl)

c) Never. ts"l{E ir )

8. My teacher takes class using ICT (,rsixE fiq-{ / ftfu Computer, Projector sFI Tl4 tr-{ )

,-$ffi"yt (r<mq;

h\ (nmplimes /{tral $?-alti,r./

, 
c) Never (e{fr +t)

.i'{ifrr&r*^#i*



H\"

.i\
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Ese*es-EqffiE ffis#ffiHg*w' &wmffitrffiffi#ffi ffiwfiE
€&q rg&ace&*3 F,a,ad&e.e.3- me Ysa*r,*3e$mry:3,n,q=pm *m* ffi rymm.*e*.eiviaiEdrHw,Bsw iE l#€€arad6nqe€B,q;ed$i 5--s@q;E'BEaEffi?fuGffirxEssHm fr*sq#q€#i&lE'

Subject:

Put ( ) on the right answer.

Year:

Do not write narrle and roll no.

1" Ivly leacher takes ciass regularly in time {qffia Frsr i hfE-+f nn'ifi@ fJT ml-q slrn qtfqa)

gYtlways, (+{ars )

b) Sometimes {w1t$ Er<D

c) Never (srlQ qr )
Z. His / her method of teaching is attractlve {wfia FlqCT-d). Fifr-+l{ elu-llr.f tF qd{fu )

nzY"et*ays.il-<w{ )

b) Sometimes. (qlr<r xru)

c) Never. (+=t-& m I
3. My teacher tries to complete the syllabus in a planned manner (ta66 fi,s-s/Flfrq qk$qr qR-{ qbwq

;,E ffi rr*x em mt*rr\ -{ \ !!.r,i

;MJ*uys. (x<qqq )

b) Sometimes. ($r<r rro)
c) Never. (sqt qa )

4. My teacher atends class with full preparation. (wEt< Frc-s / fiB.fl {<r!T AHB frcx prca qrm-* )

o.il'A|*ayt. (c<qffi )
b) Sometimes. (qfar &{i)

c) Never. i+'+€ at y

5. My teacher encourages me to ask questions in the class {qrqrd ftE-q / p1641 s1rr fi{ +ars Eqqq rnq)

-rl-{waYs. 
(l-qnr{ I

b) Sometimes. (qlmr qmr)

c) Gets irritated (R-<-tr:fO

6. My teacher gets pleasure to help me whenever i need even after class (wn|s fiorr z FIfr-fl \sffis
{rq'{ s-drs {rgl,lq q{,s{lfr'$84{ el(T€)

-/'
Jf r1..,^,,^ 1ffi \

$ i\Jrnn ,

b) Sometimes. (qc<r r.mi)

c) Never. (s"r* !-{ )
7. My teacher takes extra class if needed" (qlqT fiq-s I Frft-+.r Alqe1il qBFs Hc'cfi)/-'

.,zfRlways. (ffia.l:T )

afiffo*"ti^"r. (ctrl rt*s)

c) Never. {el-& al ;
8. My teacher takes class using ICT (tnfqfE Fr+-"+ f ftR-O Computer, projector El?l TIr Ii.{ )
a) elways Cr-<rrr)

*#TTometirnes (sinr Etr$r

c) Never (arrli ral
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Subject:

Put (

Year:

p94qlyyyite y9q! rl4q9qgj fgll ,p.) on the right answer.

1. My teacher takes class regularly in time (lsIfl? ftET I fffu+t hf++ ffs )ir{s TIcq qlaq)

-.il' lt*^Ys, (:rqffi* )
b) Sometimes {clnt :rro)

c) Never(qfi m )
2. His / her method of teaching is attractive (q:ll{ Rsr+{i ffkfi qvflnt ql q]{tfu )

uffilways. tc'fl{r )

. b) Sometimes. (ckEI Tc<r)

c) Never. (Tq* ra )
3. My teacher tries to complete the syllabus in a planned manner (qmr ftE-+zFfr-+t qBpi:{ Etfr-+ tl}+T

ffiffiEr*r GffiE\u r- Yauv nr\ 1' ui'Y L'141,

refelways. (cs{n,{ )

b) Sometimes. (rr<r mo)

c) Never. (+rr€ ffi )
4. My teacher attends class with firll preparation. (srtrta fr++ I frB-+t {-<ry+q dpB'fu.{ Flu qlrs-{ )

;$-AlwaYs. (:rom )
b) Sometimes. (l[r+ qau)

c) Never. (inrrR at 1

5. My teacher encourages me to ask questions in the class (qEB frq+ I fffu Tlrq ?Et +-{F EqqR xfi)
grlalwa;rs. (r-<am 1

b) Sometimes. (ctnt T&r) (

c) Gets irritated (fiie qa)

6. My teacher gets pleasure to help me whenever i need even after class (qHB freE I ffft-{t qtTlr+

crw <F{cR "${rq {ft qa.lrrtr 3lcna rm€)

r-*)-always. {r.fr:rc )
b) Sometimes. tct64 cr<o)

c) Never. (+{fr aa )
7. My teacher takes extra class if needed. (!fiqlr ftrr<F I Ffu+t ?trgtqI{ !{F,B!F sE r;m)

a) el_9rays. (r<aq{ 1
-a

rb)'So;netimes. F16ql eco)

4;ff"rur. (+<fr B )
i. tty teacher takes class using tCT (qtqt''+ ftm i fffu Computer, Projector tl;[ sM'ra-{ )
a) Always (n<mm)

b) Sometimes (urar ur<r)

( ( ,gfi"r"r(+.rfi r<1

I

I



-&. -r& .& { - ,& #,oxe "@ & |

'ffi;no
Studen'€t Feedlack cn Teachi+grleainE+g Prccees

Subject: ^l\"-ffi"'*'afil* Year:

Put ( ) on the right answer. Do not write your name and roll no.

1- My teacher takes class regularly in time (\sNE ftq+ I fffs-+t 
'qfi,.+ 

ff'+ )im 3ffin qjcm) 
\

..tf ilways, {qrar{ )
b) Sometimes {qttEl Ecto)

c) Never 1*r& m )
z.His I her method of teaching is attractive {lflqr{ Ftrr{i FF+E qvlml 11< qffifir )

dilways.(c<am )
b) Sometimes. (ltr+ :nrr1

c) Never. (+r& at 1

3.Myteachertriestocompletethesyllabusinaplannedmanner(qtffificFs/Flfusl4FPqqrnlR${t'48
r*tT "F{c$ 

q{,q',$ erq lq-q)

,ai-elwayl (c{q{q )
b) Sometimes. {ntcl| rB0)

c) Never.(+l& ++ )
4. My teacher attends class with full preparation. (tctrd ftq+ i fifu'+t r<mq{ dgp fu" $ra qlffi-{ )

aalfrwaYs- (:rfrrm )

b) Sometimes. (cf6[ s'c{)

c) Never.(+'v& qr )
5. My teacher encolrrages me to ask questions in the class {qrqa ffcFr f fik+t ptrq ?H +{s Eq$q rqq)

-*fflways. (x<r:re-+ 1

b) Sometimes. (s[nt rlctu)

c) Cets irritated (Fffi €)
6. My teacher gets pleasure to help me whenever I need even after class (qffi'* Fnr+ I Ffuq qrll(

qi{q'<pags qr<c-q tS qq ,mrF rkfi" "fcil\i)
p)-tlways. (rH""* )
b) Sometimes. (cf[$ T[s)

c) Never. {v'+fi tt* 1

7. My teacher takes extra class if needed. tqnqm ftm I fffr+t ?f$sr{ qRfu sF C{$

ffi^yr.({ffi)
b) Sometimes.({m TBo)

c) Never. (Tqfi:B )
8. My teacher takes class using ICT (!fl{fd ftq+ I FF+t Computer, Projector sl{f3t'fi H{ )
a) elways (l'<a,'ffi)

.-!i6om*imes (ctnf clmr)

o .c)Never(intfir4

5UsCH##S ffis$#S#ti8y 4ssuInternal GDrra



ffi*eee&lq=e$,*9 ffi*.*x#6aer+Es eaqr Ya,cseBo Fmx**,*,aemEBas ffi e**me*wstrleswa5re s q6@qia5eslEleEpiEB, €BrE ;l?Ets@g5$EEsslb@qdeHFgEtsntffi flg@qt#B&

Subject:

Put (

Year:

Do not write u]'t1affie and roll no.

1. tuiy Leacher takes ciass regulariy in time {wf{ iliFT i 1*ltqF-sl &JARF t-+ mr-:t Ttn qrtffi)

2).-'Alwaf, 
(l-<rnr )

b) Sometimes (qcsl !lri)
c) Never (fl;E ir )

z. His / her method of teaching is attractive {qmf< F+ip-<l fi&-+Ia qvlcT $ qr{sfijr )

;i-Always. 
(crarq )

b) Sometimes. ({tnf x[<r)

c) Never. (T'er& 4$ )
3. My teacher tries to complete the syllabus in a planned manner (tq]TF fi,$-+tfifr-s| qB-€"l{l slfir{ af}47

7ffiffimammr ar\\ v{ \ u,.'y

,$'elways. (c-<c!T )

b) SomeLimes. (rm xvD

c) Never. (T{& ir )

4. My teacher aLtends class with full preparation. (wr*< fiTs 1 fiB.fl r-<qrr qpB Rcr.E'lc4 q]H{ )

,*) elways. (x<aq{ I
b) Sometimes. (Etrt sBU)

c) Never. (+,'.rii nr )
5. My teacher encourages me to ask questions in the class (qll]< fiqE I fifr-+t TIg, fl{ <r-*ccr Eqfiq [q.-{)

.afflwa,vs. (x+qv+ )

b) Sometimes. (rlr<t xri)
c) Gets irritated (R<w q+)

6. My teacher gets pleasure to help me whenever I need even after class (q'Ets fiq+ z fiFq+'t qt'{LrF

ry{Rr <F-fio "1{.F "Ift E{ ,{T{R $c{-d eit<B)

^\xli.,^.,- ,ffi \
, / 

n"t aJ r' l"'\Jrr\

b) Sometirnes. (llr<t ml)
c) Never. (<'itrE ra )

7. My Leacher takes extra class if needed. (qltr< fiT-s / fifufl z[Tlqc{ qER-s }ls Hq)
" a) Always. (tr-<'ryq )

$-Sometimes ({m rcs)

c) Never. (+-+Q aa ;
8. My teacher takes class using ICT (q]TR fiq+ i fi&-+t Computer, projector qlfl s'm rs1 )
a) elways (r<rw)
b.Knmelima. /:r1rat xranr

.c) Never (+rn? ry

i.i+j

_# 
pili,sts € 

=.= 
# &.', * #*_', _"hd 

$ it #
S*6**ffi==*G -ffiaffi,%#H#*y u& 

ir =::"

Ei g E *;{#E df6,wae *4@*6,6as e-s *-*ffiffi&trtrffiBBffi@



+s+ .# i* ,'1.j, $ gA € ;='; *i "r, tJ A=3 ,:;i, ,,,, . +., j ,, ,..!. ;,:.:'i':' . '.:, .;
::.€re€*ffiffiffiffi ffireffiffiffiBw rereffiffiffiffiffi,w ffireffiffi

*deasg,*eds3 E.^.**!E-:^s- ^* ffi- - ? ns aesffi G6'ia*i Feedha,gk eea ye.aeft EmgrLearmEmg Frsges.s

Subject:

Put (

t ., it

..ftlat'i-q.unn# rtS Year:

) on the right answer. -Do not write ilarrie aitd roil no.

1" My teacher takes class regularly in time {qists i++-{ i i"rf,++t ehs- tt{ mr_s Sffi !flrlq)
gY Nways, (n-<rrr )

b) Sometimes (atmr TBr)
' c) Never (+rrQ ;l.o;

z- uisll her method of teaching is attractlve (w.r{ ftqL$ii Fft-+tu "ivtm 3F qrs{fu )

u;tl elways. (x-<Tt.{ )

b) Sometimes. (s11<t :[.ro')

c) Never. (qqt m )
3' My teacher tries to complete the syilabus in a pranned manner (qTF fi*-s/ffiq qk€q-{r qfr-s o,tsce1s T{xu stt{ e?Fq fi=t)

,zf elways. (r<am I
b) Sometimes. (rnnr *:o)
c) Never. (-rultrR i{ )

4. My teacher atLends ciass with full preparation. (q1a6 Fr,+-+ z fifu_+t x_{.,{T{ tHB fr..{ ffic qtm_q )
-d.Always. (q-<q'lr )

b) Sometimes. (tlr+ s.oo)

c) Never. i<..i-€ aa I
5' My teacher encourages me to ask questions in the class (qrq< Fm-+ I ffia1 3ey6q q{ lgrs EqWq m{)

*g.Yetwa;rs. (x+a.l-* ;
b) Sometimes. {xtrer sKD

c) Gets irritated (Ris €)
6' My teacher gets pleasure to help me whenever I need even after ciass (qrqk Fre-+ z Frfu+r qmr+

Tlclv slts "flTF .tft:pt ,mfr Frcl{ ettr€)

*il-tlways. {-:<sr{ )
b) Sometimes. (Ve+ mD
c) Never. (+:rrp ;e ;

7. My teacher takes extra class if needed. (ql:{l" fiT-s 7 fifufi tlt-qtqlq (flBfis sF Gn)
;) elways. ()rfilrl )

b) Sometimes. (xtr<r lr*r)
c) Never. (T-{-€ nr )
8. My teacher takes class using ICT (qfqq fiq-+ / FtftO Computer, projector rkt 3ilr 6-{ )

,g/elways (T<rTT)

h\ Qnmprimo" 14/ -!..-!-^-.-1" i{-Bt ll=t)

c)Never (e+&;g

1n--\



ass ##w_rrra,mee GeEilI
lEl.rrlarsct Eaarllaalz ^r 

tf-tt+!eil+! aar+!r; Er-ra--iEE--EGEt-t5- -ffiI,o!'ll' v-- - 
=eEs-a-=g--r-Er rrErElt r I b-eEiE-

Subject Juh{*rt,ak'cb Year:

Put ( ) on the right answer. Do not write your name and roll no.

1. My teacher takes class regularly in time (\{h{la f+ry+ I fffr-+t anfn's ffT :mE slc{ s$ca';D

a) 4lways,(mam )

ub{sometimes 
(xt6 a66;

c) Neverlelfr ar )
z.ttis / her method of teaching is attractive tlxlffi ffqsai FFsl? qqal 

X< 
qrdsfu )

a) elways. t{<{'{T )
b)rsometimes. (qm {c{D

c) Never. (T{& i{ )

3. My teacher tries to complete the syllabus in a planned mamer (qEI< ft{F-qfffsr qB'€'m Elfrq {}@:{
,rec-J \4,yeFE wtr)

3{tlways. (q-fi'{r )

b) Sometimes. ($c<t lrts)

c) Never. (+** ar;
4. My teacher attends class with full preparation. (uma frq+ I fiffi:r'<rfiit SEB frc{ ffi q'rrc-{ )

a) Always. (ro:nn )
y'Sometimes. (ttrrt nBo)

c) Never. (<'rr& qr )
5. encourages me to ask questions in the class (qlrm frqrs I fik+t flc{ {H +-src Bqr{R rq{)

Alwa5rs. (c<nsr )' 
b) Sometimes. {rft<l xro)

c) Gets irritated (RT q{)

6. My teacher gets pleasure to help me whenever I need even after class (qm'm ffr+ i FI&vl vlelt+
ct{'{, q{cs ${cq tft q1,*rrR TIfi'{ qrss)

. dlrtways.(r-aaqr I
Y sometimes. ({mr rco)

c) Never. (?F{& +q )
7. My teacher takes extra class if needed. (qH{ fr{Fer / ffR-sl dtrlstT \{REs srn rfi)
a) elwaYs- (:rqffi{ )

b) So,rnetimes. (qtr{ Ects)
./

;)rfiever. (flfr ir )

8. My teacher takes class using ICT (qmq FF i fifu'Computer, Projector sE[ FI{ ri{ )
a) Always ({fr{O

/Etrat xrrailh'l

Never (*rfi m)

I



2. #e. & a * ,,{& #_se "g & t

nqtf #s**
EGSf Assgn H$

$tudents' Feedback on Teachimgrlearn3erg process

^14"-ffi.,*^c"rtinSubject:

Put (
Year:

) on the right answer. Do not write name and roll no.

1. My teacher takes class regularly in time (qqn ftFF I fifr..<rt Ltffr tr+ snm pLT qrrq)
.-3Y'' elways, (q-<arr )

b) Sometimes ($cr {w)
c) Never(e+e m I

2. His / her metrrod of teaching is attractive {qFfla ftE<mi nfu+E q*mr 
1= qEftfu )

;tlMwaYs-(trfirr ) "'

b) Sometimes. ($c+ qBr;

c) Never. {Trl-& qr )
3' My teacher tries to complete the synabus in a pranned manner (trlq6 ft€$/nfim afi-+r"iql TlRr efiraFTrs.s zr{cs qR+ e+q rn-$

a) elw_ays. (wam I
_.6metimes. (Ttr<r rco)

c) Never. (+"{& fi )
4' My teacher attends class with full preparation. (qtqm ftq-+ l FR-+t rq+q{ ape fiEs Frrq q,oa );a)dways. (xmaa )

b) Sometimes. (rnnr ccs.)

c) Never. (vrr-€ as )
5. My teacher encourages me to ask questions in the class (qrq? Frq+ I ffk+I Efr.c ?Rt +-{co Esatq fia)qp6tu^ur. (a-oro 

1

-pYtso 
metimes. {$rsr lr$)

c) Gets irritated (ft-re q+)

6. My teacher gets pleasure to help me whenever I need even after class (rryrqB fr+-s / fifr-fl qrslrsnrqs sfrcu rym tft qq.qvrtr Frlrs eirf,e)

g{always.{asffi{ )
b) sometimes. ($r{l ag
c) Never. {erre ;m I

7. My teacher takes extra class if needed. (qmf< ftq.+ I fiR_+t ?tmlslq. qBR-s sF cq{)
a) elways. (l.-filr )

7pY 
Sometimes. (rr{r nBo)

c) Never. (+rrQ an I
8. My teacher takes class using ICT (qfxm ffq+ I fffr+I Computer, projecfor qil SE ri_{ )a) dways (l-<rrs)

b) /o*"ti*"s (ctmr cr<t)

1d weue, (wQ aq

nterrrasuSG
E



€rgB

-; ;l:

,.*$ # g" .,ja"S Hu ra g S u .r=$ # .d d& #s =i.

,* '.? jt ?* ?': ". .H r q E#* L %BF ="tsYre*E ffima:ffiSer'4=qry "&,.e=re88ryffi.qqtrt .6p, - mE.EgtsdE-& &*EgWeEs{sd *_W *y;E-"dnEs#M5 Ws "s{ikP@s *qw4@rd:s

*6e aa8mea$e5 ff,.m,*mEflrnaeHs ew Yas.e.EaEeBsq:S ngeree$xeg SsPm*gee#)EBE@€6EEEi- 5 *diESAS@69ffi, @gE g 6aEE siiAtiEiES-B.SrsE EEISEDW EI- ll wt}s"6e@

Subjec|:

Put ( Do not write and roll no.) on the right answer.

1. Fly teacher takes ciass regulariy in time {wmr"< fi+-+ i trrFn+t efT+ I:rs aqm 3"Icr tslcqr)

yzf Always, (r<a':r* ;

b) Sometimes (xP-a 4q;
c) Never {T$ft q]T )

z. ]His / her method of teaching is attractive {qm{ Fer.{-{/ nF$l< fls.-1131 T< !{Ffrfu )

*_glAlways. {wlT'{ )

b) Sometimes (w.<r n*,
c) Never (s!r& ar )

3' My teacher tries to complete the syllabus in a planned manner (eqET< fi'$-+iFtfuq] ,ifr-sa,E1 $frrs "fl,s{
ffi ffi cr*a am r'm\;,_1 \ 4Lv err\r vi Y u'1_r/

-{e\*ays. (r-<alx;

b) Sometimes. {x6 *-,
c) Never. (s"r& ir )

4'My aftends class with firll preparation. (utll< Fm+ i fifu+t l-<rq{ {gF frcr TI'64

Always. (rrscq{ )

b) Sometimes. iqr<t EKr)

c) Ne.rer. \s=ri\ nn )
5. My teacher encourages me to ask questions in the class (qrqi< Fm-s / Ftfr-+t Flfi aT +-<cs Esrq cn1

.-9), A lwa,vs. (rcaa'{ )

b) Sometimes. (rtr<t mxD

c) cets irritated (frcs E-{)

6. My teacher gets pleasure to help me whenever I need even after class (qr$$ Ftq+ z fiflrfl \$inl6s

nIClS'<rjf\s "flSF 1ft q{ ,sT{R' SkffE elfrs)

J e1..,^,,- /ffi \
\/a/ ^rrrd)J- l''\-,rr /

b) Sometimes. (qig mo)

c) Never. is-{* :f,s )

7. My teacher takes extra class if needed. (qf{R Fiqr / fifr-sl flHrqcq qfrfis sF cq{)

'a) RlwaYs. (rr<rr3 )

(rts rGr)

Never. (+rtaa ra I
8. My teacher takes class using ICT (qmq Frry-+ I Ftfu+I Computer, Projector FFI $1c rr{ )
a) Always (a+lq;
X S^-pti-ps i/:irat xlrat\J't -""'""'
c) Never (+"r& a{)

trlffi{ )

b)



____ g; B .#?',= i .+.? i sf. €,,r#=.i-# 
€,,=fe. ffi .#,gsx &d { g...-&$ ,&..;.:

Hm€retrffiffiH,ffiffiffiffi €*w ^&mre&sffiffi88ffi"ffi ffiwfr ,d

R4e ssq*€q&e5 p.n.*dEq*,*}o iqxe Y*,+-*Ja im.r=! e.ry.qa<efi mar ffi rp+ g.e-rs,s,4e *.rdsdEas r *r€ !i-EB5EJ 3#6*rFL g5: E €C,Giil !r.ES=n €Gfl $E i5E$ fr*f u?r,k;BE

Subjeci:

Put ( ) on the right answer Do not write natne and roll no.

1. toly teacher takes class regu.lar{y in time tqFiF fiFFT i hlrr-$I A{qs 1t$ T{i_:r SIH \$lrfi}

;il- RlwaYs, (n-<E-iq )
b) Sometimes (q($ :tr.$)

" c) Never (+lffi ;r* )
z. Hrs / her method of teaching is attractlve (wcr{ Fiw.s-{i Fm-+r< "jqftrr 1s !ild{fu )

4//elways.{{<rrr )
b) Sometimes. (l1.c+ xrr;
c) Never. (+rfr <r I

3. My teacher tries to complete the syllabus in a planned manner (qrk ftq-+,,Ffrv1 q6e"ffi qfr-s 
"11SFrmffi*daammr_Yrr\ J.!: q,ril

*3Ye\ways. (c<q'qiT )

b) Sometimes. (mar q.:o')

c) Never. (e<r& +r I
+. tvty prcher atrends ciass with firll preparation. (wmtx ftq-+ i Ffr-+t q-<ry{ tpF frc{ $cn w6a-a;

*zfelways. (r<rrr )

b) Sometimes. ($cnr lcq)

c) Never. (v'ri-lt ax I
5. My teacher encourages me to ask questions in the class {w,'q;q fr,s-s / fifr'+r ek{ ?t{ +ars E*rR rnn)
..zfflilways- (c-{-{qr )

b) Sometimes. {qr<l {,.{i)

c) cets irritated (frlw qD

6. My teacher gets pleasure to help me whenever I need even after class (qNF fte-+ I fiF5-+I \$lTl[T
rit.,$ s-{rs 

"tr--<rE Xft q{.a!-{ft yfiT zc\s)
^\.,(t..,^.,- 1ffi \

Jt4 ^tttaJr" l',\Ji*fi i

b) Sometime$ (llc<l !Br)

c) Never, {+-+& m )
7. My teacher takes extra class if needed. (\{1qta fiT-s I Frfr*+t rtt_lTqlfr qBfis Fm tn{)

a-,afelways. (ffirlT )

b) Sometimes. (rtcsr nBU)

c) Never. (+:r{ al ;
8. tu!.-teacher takes class using ICT (qEB fteT I fifr-fi Computer, projector Effl Hr [ffi )

,@*^Yt (I-<rr{)

b') Scrnetimes (q5i rltru-\

c)Never (<"1-Q ral

L taai "
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Studentst Fcdback on TeachingrlearnEelg Procees

SubjecL l%#**^^kb* Year:

Put ( ) on the right answer. Do not write your name and roll no.

1. My teacher takes class regularly in time (lstfla ftqs I Ffu+t AdiT tr+ )ircs $tcq qlfi{)
/-

yft Always, (c-{{Tr )
b) Sometimes (ur+ qv)

c) Never(efi qr )
z.Hls I her method of teaching is attractive (!flnm Frsmri fiF+I< eis-[il {< \${qfu )

;fit*ay". tnq'{r )

- U) Sometimes. (TE-{r rr,s)

c) Never. (+cr& al )
3. My teacher tries to complete the syllabus in a planned manner (wqa ffr+7fffu+1 ,tBppiql $ft-$ qI}@T

Hc r$u qk+ e<rq IF'q)

;{tJways. (w<am )

b) Sometimes. Ft<t xn)
c) Never.(qrlfral )

4. My teacher atEends class with full preparation. (rrrqa frE+ i fiF+t :l-<r:r'{'{ dpfr'ft{ Tm \fifi-{ )
p@waYs. (:ro:m )

b) Sometimes. (ctnl Tc<o)

c) Never. (v<r& at 1

5. My teacher encourages me to ask questions in the class (effffi ftq'+ I FFsl ?r(c flH T{cs Bq:{R m{)
-/'

qg)dlwaYs. (l-ffis )
b) Sometimes. (rtr+ mo)

c) Gets irritated (R-cs E{)

6. My teacher gets pleasure to help me whenever I need even after class (qmB ffm t fiR-+t wTR<F

cRrs q{N 
ryz.tft 

q{.str{F F[Fr qme)

*)-always. {r-<rya I
b) Sometimes. {qml T[ro)

c) Never. (+,l-& qr )
t. My$ncher takes extra class if needed. (qlnls ft,FT I fffr-+t ?Eqqza qEEs sF c{-{)

--*{Nways.(wfit )

b) Sometimes. (rlr<t uao)

c) Never. {flfr ir )

a. *y.€acher takes class using ICT (qlnl"{ frq+ i FREI Computer, Projector !iF[ ?l'{ r+-{ )

-afelwaYs (:i-ffi)
b) Sometimes (q5a1 , oo,

( ( 
c) Never (<ntfi a*)

I a E
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tr g##,*. :='# fu' +-\ s,s * *.-B $ -..,' dB #- i,*El."'1' 5r?, rs f *'.o ,E#; i %:g?+;.*:s'-{#:,a i w eH ffieE-ffiBE#arv .&,,mffi"EsgP€,aHjE E&aF.mEpEe e H ffi e E-ffi BE#arv .&, effi "E sEp€,a *q'"s*b**%. ffi-omH H
H & A #E'@if g gege*f 'ss4.w e,H E # H,s#@*iffi lE {^6#l-€'i$ @*tdp @ @E eg
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Subject:

Put ( ) on the right answer.

i. tuly reacher takes class reguiariy in time iqsB i+q$ i t'rlqrl ehq lts a"rcs s'm qc:i{)
'/*af l,lways, (l<ar* )

b) Sometimes {q$ xc<l)

c) Never {+-++{ m ;
z. His / her method of teaching is attractlve (wq" fiq?.T-di fiR-+F fls-lnl iF w{sfu )

gfrTwaYs.(]K'{'s{ )

b) Sometimes. (qr<r rtxT)

c) Never. (eQ;w I
3. My teacher tries to complete the syllabus in a planned manner (qmm Fr+-+zftfr-qt qk+',i4 $fir$ ,t647

ffi ffi rr&x om mt
-\i\r !i I u,\,tr,

4)-61.waYl (:RqIr I
b) Sometimes. (r6a u*.,

c) Never. (T{& rr )

4. My teacher attends class with firll preparalion. (qlsr< fr,s-s i fiR:+t:r<a:q'{r AEB F(r Tlr.a w54o )--/
lgl-Always. (r-<rm I

b) Sometimes. (rtrst crrl)

c) Never. (n r& m )

5. My teacher encourages me to ask questions in the class (qlqq FrE-+ I fi&<'l Flrq fiT s-<t\5 EqqE tr-{)

r"zt'lhrays. (r-<xa-+ )

b) Sometimes. ({r<t qari)

c) cets irritated (frds iI{)

6. My teacher gets pleasure to help me whenever I need even after class (qr+E fiqE I FF+-{T wrT(+
nRls +-{cs "tl{F ttq q{qclR Ttccr eicis)

,.-
- ^\.4t,.,^,,- /-* r
!*/ ^rlvalJ. l',\-'rt _,

b) Sometimes. {l,rear qrs')

c) Never, (evfr aa )

7. My teacher takes extra class if needed. ('is1l1{ FT"+ z ffi:+t At-slqzq qBrtg, FE ron)/'1)-KIwaYs. ()i-{nnr )

b) Sometimes. {ltnr mr)
c) Never. (4-{-& na )

8. My tegcher takes class using ICT (qnrm fie-+ i fift-+t Computer, Projector Erfl Hq rn )"--/'
ra)dways (x<)r+i)

b,) Soretines (rw lm)
c)Never (l"itr +g

Y aat.

Do not write your nafi1e and roll no.

,l'tnffz,**,i't*



s*wdes:tue Feedfumek *m yem*fu Emgefuearm$mg Frs*eem

Subjeci:

Put ( Do not write narlie and roll no.

1. Ivly teacher takes ciass regularly in tlme (qF{F itt-s I Fik+t &ii-<F i}-s qIt?.T Sirr !fia:{)
s) Always, (mas I
b) Sometimes (vr+ 4v;

c) Never (=m-Q a1 ;
z. His / her method of teachlng is attractirre (qrqla Frcrts-{z fifrT|< elu-ttf,l T< qmqfu I

.a) elways. (16rlT )
b) Sometimes. (llclr lt.s.)

c) Never. (+v& .m;
3" My teacher tries to complete the syllabus in a planned manner (qmr< rr,++,,nia-+r qfr-s--f-dT qrRr{ ,iI5anq

rra rirc uk+ eaoq 69
af ajways. (c<ryiT )
b) Sometimes. {xnm mr)
c) Never. (srtfr rr )

4. My teacher attends class with full preparation. (wmm frs-$ / ftfufl {<rrcr tEB Br.r F}cr qtrfi )
a) Always. (aqq-ffi )
b) Sometimes. (qlrsr cc{i)

c) Never. {w+& +* I
5" My teacher encourages me to ask questions in the class {w1-{-<. Fre-+ I Frfr.+f gfcry fl{ +ars Eqa],q fii)

7q) elways. (n<av'+ I
b) Sometimes. {qrEr mi)
c) Gets irri[ated (fr-<v ?F)

6' My teacher gets pleasure to help me whenever I need eyen after class (qwrs fiFs / Fjfu*1 qtTlrs
4Efs <p-{'F "11{ra tft qq .sqqft HrrK elt-<\e)

..rJ always. {r<tra;
.b) Sometimes. {Elr<r !L$)

c) Never. (e"l_it !r )
7. My teacher takes extra class if needed. (qtq6 fiq.-<, 7 ffiq q1r1qrT !{Ert\F $c e{O
a) Always. ({<qrr )

fj) Sometimes. (qr3r EBfl)

c) Never (s-ri-iE iir )
8. My teacher takes class using ICT (qffi fte-{ I ftB-O Computer, projector aE Hr rfi )
a) elways (:n<aq.{.y

_!) Sornetimes (Vn x,nnrl

c) Never (+ifr q;

Year:

) on the right answer.

a



ff#*rmal tgr &ssu
$tuden$' Fcedback on Teachi;rgrlearnimg Process

subjecr J"{atl"nuralt'cb year:

Put ( ) on the right answer. Do not write your name and roll no.

1. My teacher takes class regularly in time (\sEta fqq<p I fffr-+t Aifn-{ ffT :rqr{ Sf{ qoT{)

,d Always, ta<fiT )
b) Sometimes fir+ lrv)

c) Nevert+.r& r+;
2. His -/ her method of teaching is attractive {\{trm frq+-{i Ffir$? qs_nil tc q,ffifu )

a) elways. tli-q,fftrg )

,b Sometimes. (clclt Tcs)

c) Never. (+<fr ar I
3. My teacher tries to complete the syllabus in a planned manner (wqF fffsififre1 lfr€a:il Elfrs {t6,{

clc lr{xs qF-+ eps rq-{)

p elways. (c-<l.m )

b) Sometimes. (rtrnr srr)
c) Never. (fifr :r* )

4. My teacher attends class with full preparation. (ur*a ft++ / ffR-+t r-<prq{ dBp frq 
"trq 

qtrc-{ )
a) Always. (:rcfl{ )
!) Sometimes. (clr. r Tcqr)

c) Never. (o<r& aq )

5. My teacher encourages me to ask questions in the class (qtqB F,r+ I Ffu H[q fl:t q*cs EqWq wrg
a) elways. (r-<am )

/YSometimes. Ftrsr xlu)

c) Gets irritated (Rrs qa)

6. My teacher gets pleasure to help me whenever I need even after class (qrfl{ ffqr,i fffufi vtw<F
cEr{r qdcs, qrin tft q eIffi }tn{,trd\S)

4/elwaYs. {:raam )
b) Sometimes. {clc<t:trro)

c) Never. {vrr€ na )
7. My teacher takes extra class if needed. (R[tnl{ fuF<F I fffrEt &TlsT{ qRBB sI{ 6r{)

a) Always. (r$rl{ )

psometimes.(ltKI Tcrr)

c) Never. (s{fi T$ )
8. My teacher takes class using ICT (qtqE frq<r I fffu Computer, projector qil FIq 54{ )
a) elways (n-ffm)

,h) 
sometimes (cra qmD

c) Never (*r* m1
((

€ffibu,

l

t
I E



-t

gg FS-# 4, *h'# & .:* *, i,: o. # ,* **"ffi
frgF f ".fl" B y= ;E : :e i - F€= 1 w"ekreffiE ffiwmHH€w rcmasrmffitffi&

Ed* ffiBl_r#EHts8+L

Subjecl:

Put (

#*wd*aatst r:eed ba+k *m Teaeh EmgcLearm Emg Frea*se

Year:

) on the right answer Do not write yout name and roll no.

1. tuty teacher takes ciass reguiarly in time {q]qq fiq-+ ; Fltq+t e1.{-$ trE .,Hi_q *itr ql.Ca'{)

A Always, (r<a'a< I
b) Sometimes (qlr+r :r<l)

c) Never (+,rfr at ;
z. His / her method of teaching is anractive {qmm fiqz-E*l fifima qv-[TI :r< *l{Tfu )

7) elwaYs. (:l-{cr{ )
b) Sometimes. (qz<r nmj)

c) Never. (qqfr i{ )
3. My teacher tries to complete the syllabus in a planned manner (qrq{ F,F-*/R&-st qfrpq-{t qfr-{ ,fljwq

_=IE ?tift =.ia am r'tar-!r.\ rnl r'r',/

/always. (r<lr* I,/'b) Sometimes. (TIt" r[KT)

c) Never. (ry{€ m )

4. My. teacher aftends class with firll preparation. (wt$< Fts-{ / fiffi aqa.qT tpB frCji $C4 qtnq )
a/ elways. (r<x*r I,/'b) Sometimes. (r11<r *,
c) Never. (str.E qr )

5. My teacher encourages me to ask questions in the class (qq-< ft+-+ I Frfr-+t Tlcr. {fl +_*m Eqxfq cq_{)

/ elways. (fficr:T )

b) Somerimes. (rm lrv)
c) Gets irritated (Rds q{)

6. My teacher gets pleasure to help me whenever I need even after class (qmr* fiq-+ I fiFs-fl q.1.qgs
llqIs'T-<t\l fl<rq xft:rq er{R Trcr eiG\3)

ry\ a1,.,-,,- tffi \
/r) ^ttta) r- l',\riit ,l

b) Sometimes. (T[3 rrl])
c) Never. (Wfr m )

7. My teacher takes extra class if needed. (q.1q" Fffi-$ I FiB-qt ?tLTlEin qBfts Tt{ r*0
a) elways. {r-<w{ )

b/ Someti mes. (rtz."r x6o)
'c) 

Never (T-{R nr )
8. My teacher takes class using ICT (q.1${ fi+-s / ftR-O Computer, projector slTI Tf4 rq1 )
a) always (r-orag

ht (nmorimo" (qr.f4, ,,f4,)
r1 ""^..-"....9J \4,;. aI:.:i

c) Never (+,Ri ary



*:J j*,.i J-, j- :j,; A Bri* g ,.'. =" -.-' -i,,..;, *:.. d'# q ffi *":i .:= .-=trr +; +;"#ry $-t&, ffi # F" et*s p:1 .i- #s ,ffi,. .,

reffiffi'mremm
€*q =d."ap'$.* 

I E ax-*SsaaJo -uaa p.*,.*p3e a'mnq:! *qr+p,nrcs,* s,-r.q ^ ** *irs+dei'Ea ! se s Ew-ldaa@t",a8, dJrT E E€f;SBEEfi$=foGffifli6ifE# fi*i +irr€sg;B&

subject: ,Tn;afA"-.-}T^r^ /ritS year:

Put ( ) on the right answer. Do not write your ilanie and roll no.

>-\."

t. lvly teacher takes class regularly in time (q'ma iaqq ,, i-r?ry-qt efiq ft{ q.{g Sfcq qj(q-{}

iy' Always, (q-{4xq )
b) Sometimes ({knr lrv)

c) Never (Eri* m )
z. His / her method of teaching is attractive (qrxra FrEr<iqi Rfr-sF "lq|rql $ q]4Tft{ )

,J(el*uyr. {{<qxl )

b) Sometimes (vr+ lr<i)

c) Never. (e<Q at l
3. My teacher tries to complete the syllabus in a planned manner (tqlllq Fr$-s,/Fifr-+| qk-+-rr-{| q1R-q ,flr@q

:m ffi rrEra am mr-rr\i rnt !r,tl

g)"Rlways. (r<m:r )

b) Sometimes. ($rar r&i)

c) Never. (<lfr ar )
4. My teacher atLends class with firll preparation. (wm6 ftqr / FrFrfl r-<am tgB fu-q TIr4 qttx-{ )

t$/elways. (r-<fiir I
b) Sometimes. {qr<l lao)

c) Never. (+-l-& at ;
5. My teacher encourages me to ask questions in the class {wEr< Frq+ I ftfu+r ercq a? +-{1.s Eqclc e-{)

V)/llways. (x+aw;

b) Sometimes. (rtcqr rcqT)

c) Gets irritaled (F<s €)
6' My teacher gets pleasure to help me whenever I need even after class (qTE ftFf i fiFF-+] \sr{lt$

4qRi <F-{c(5 "il-cld "xt qq ,m;rfr flr4T eiliB)

^\ r1..,^.,- /ffi \g,/ ^rrrdjJ. trrYirn ,

" b) Sometimes. (q6qr as;
c) Never. {fl* qr )

7. My teacher takes exLra class if needed. (!{m{ R"-<r I fifu-+t AHIE?n qBBs flr r.r+)

Q/always. (a.<ryr )' b) Sometimes. (ltmr ncro)

c) Never (sRr;E i"J )
8. My teacher takes class using ICT (qma ft?p-$ / fi&-+l Computer, projeclor sl-di Flr n..l )
a) ,{lways (r3rrr)
b/sornet imes (n-,2-a :m;
c) Never (+-r-Q n*)

A

e



I *gHS*eEE4ss
lEl.trlarlat Eaarll.arlz .rr ?aaaLirr-l aarrllrq Er4qlra-p
-EtrUE'Eirc- i-ssuEarrrr va- -EGE -rE-EE-rcer ITEEEU r lb-?eiE€

Subject: Juta#*raztar4'c# Year:

Put ( ) on the right answer. Do not write your name and roll no.

1. My teacher takes class regularly in time (\{ffi ftq.it I fff+t tl4f{'s 6$ :rc[*i gffi qcc-{)

{ N* yr, {n-{r{s )
b) Sometimes Flt<t uctu)

c) Never(+olfr a* I
z. His / her method of teaching is attractive {qtl{f{ PrTr+Ti FkF qs',lril {< qFfisfu )

a) elways. (n-fr{B }

6o^etimes. Fkn xc,ol

c) Never. {T{fi 4{ )
3. My teacher tries to complete the syllabus in a planned manner (qtlla Fr€s/FlF+l "Ge,4'{ rlfrs eft}47

r*t< TcEp \q,B sB,*{ rq'E)

g/elways. (r<ma )

b) Sometimes. (fin lro)
c) Never. (+qfr ry )

4. My teacher atrends class with full preparation. (uma ficr I fffr+l !i-<alr qB fir*:mca qlraq )
a) ;ilways. frq{q{ )

tKometimes. (clc<l Tcs)

c) Never. (otrft m 1

5. My teacher encourages me to ask questions in the class (qtqF frEE I fiFsl F1FT d{ T{N Es{c m{)

a) elways. (r<am 1

\6ometimes. (ctrar rcq)

c) Gets irritated (R-{s r$)

6. My teacher gets pleasure to help me whenever I need even after class (urfl< ffm I fifu+t qtslr$
qH's 3Ets "111(a tft €.{TaR sE{T "I6$e)

'6'1-always. 
(firm )

b) Sometimes. {cl6<l T[tr)

c) Never. {+<-& aa 1

7. My teacher takes extra class if needed. (ErH{ ftq+ / fifu+f ?talqfi qRffiF sl{ cqo

a) elways. F-frcq )
b) Sometimes. (rrr+ rutu)

r)4tever. (fifr B )
8. My teacher takes class using ICT (qtqF ffry+ I fffr+l Computer, Projector slTI Stc H'{ )

a) always (a.ffi)
h\ Snmptimac /snzt rmt\
-t 

74.e6'.e
te)'Never (+rr& aul

1(

t a
,€#.x

!



4; 's :"n -.n dnl *j+ & * , '.. F: .PA -+jr *Z

##H#S. r'4"# fu a& "F.e.: r"F# .* f&flma ?

ffi qer+#s€ffi8 ffi*8.%BE#-q-ry &,e@e 8 ryffi He@eei ff-m
-g s s eE.i#lia -g Fr'6EiE @'eEe€6#,ste ibj*, -ffiilqi@#ercf3 68arE ic&p\s,' "@Bt#

'&Se ueAee$s9 €arq,*Etsq*,nfl,s *a** W,m.a"eBoBxn,ro*# *aiosmffi es*a ffi sa+."mmeep*&iled€n3.Er& E 1E;5qils4e@&esq erPA E,SGl&€EsEItsffi-SE€€BB BqsrsBW E- 3e8e46&@

- rl.1-!;Subject:

Put (

Year:

Da nat write your name and loll no"

1. My teacher takes ciass regulariy in time (qqt< FIFiF I l'{qq elqT t { x'{Lq S}c4 ql{il-{)

'{ e\*^yr,(s-<fir )
b) Sometimes (xl61r*,

c) Never: (+lrQ m I
z.llis / her method of teaching is attractive (qiTF Fm?.T{l fiB*+lq qs-lm {< qt{Tfu )

a) Always. {w<rni1;

rbKometimes. (slcnl !&r)

c) Never (e€ m )
3. My teacher tries to complete the syllabus in a planned manner (q'ffi< fi,q-siFB-+l 4fr-€llt qlFFs fl*iF{

fr@ ffi qnia +m mrn'\\ rti Y Lr-y

g)/elways. (r<mx;

b) Sometimes. ($rar rni)

c) Never. (+l1& ir )

4. My teacher atlends class with firll preparation. (wlcm ftFs / pqffi valq'q flEB frar Tlfi q,r'6r-{ )

a) Alr,vays. (xs{TT )

r,bl Sometimes. (w<r EBfl-)

c) Never. (+'qfr ar )
5. My teacher encourages me to ask questions in the class (qtrqfd Frr-+ I f;&qt $c{ AT +-<rs EqqrC [qq)

vaf elwalrs. (c-{''ar'{ )

b) Sometimes. (xlrat ml)
c) Gets irritaled (frcv:t{)

6. My teacher gets pleasure to help me whenever I need even afler class (qffif, Fe-s I FF$-sf lslqr$
clctu's-<rs flI{cf, tft qq ,ry{R }E{< e1?3\3)

^\ r1..,^.,- /iffi \d/.1rYrdJJ, l''\J'r\ I

Wsometimes (fin lrlr)
c) Never. (elrE;m I

7. My teacher takes extra class if needed. (qt{rq Fiq-{ / fifrF-+1 Amtqc{ c!frrks flx c{O

a) elways. (crim )

b) Sometimes. (qKI ltrfl)

.cINever. (<rrQ at I
8. My teacher takes class using ICT (qmm firye I Fh<t Computer, Projector sffl 3.lr trr{ )
a) Always (,i+lw)
h\ Snmptimc. /:rtrat':rtrat\

\ll\,

/
g/Never (ol;fr q]l)

) on lhe right answer.
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#'g #s'E"..i *€ # .# s,l#--W# e,r4 #.F;, e+56;r ,i- gg $ ;': Ere*reffisTarffiffi ffieeffiHHeW #%mmffiffiffi#*ffiffi ,m&gg

) 
s*wd*m*se Fe*dfum*k.em yeaefuEmryfuearm#mg prm**ss

q
Subjecr:

Put ( Do not write ilanie and roll no.

1. My teacher takes ciass regularly in time iwfir fi-+-s I i.rf+-ql ef,is 1r$ qq'l_T 3'lrr qt64q.)

\),,'A lways, (]r<rrir )
b) Sometimes {qf,{r rrq)

c) Never {srr€ rr )
2. His / her method of teaching is artractive {qm{ fisr.T? fiFsqa qu-lrrl 3f{ ornqfu I

\falways. (x<cnB )
b) Sometimes, (sr<r rmi)

c) Never. (srrnR rr )
3. My teacher tries to complete the syllabus in a planned manner (qmm Fr+-q,,Fift-+r qft.+-ri-{t q|fr-$ qrrt.q

(c-{cqr )
(Etr<r rGi)

c) Never. (+-+fr rx I
5. My teacher encourages me to ask questions in the class (wm< fiE-+ Z ftfu+f pfx qI T-dtrs Eqqq coi-{)
\a) elwa;rs. (r-<ctii )

b) Sometimes. (qlr<J rrro)

c) Gets irritated (fuv q{)

help me whenever I need even after class (qrqF Fre-s z Frfr-+r n$.:ql6+

b) Sopetimes. {ctr3l cB$) .
c) Never. i<i1-E ir)

, 
)r. _t:l*er 

\a\es extra c\ass 'rt needed. i!fiq{ Frr-s r Ffir-fl r6i1q?.q !{Bfiw B1T ciq)
vlAlways. (x<arr )

b) Sometimes. (e1r$ rBU)

c) Never (+-+Q m;
U: 

",l1 
teacher takes class using ICT (qtffi fus-+ Z FrR+.f Computer, projector Eifl.Tlc (q.{ )

1E)-.A1ways (r<wa)

b) Somelirnes (v,r+ :ml;

c) Never (+-rn! ax_1

Year:

ct{T,
6. My teacher gels pleasure to

s-{cu e11-{6E t& <* *orp Flfi? eir-r$)

137\ Al',vairs. (:;<q!r )
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subjecr lfu;ff"omak'eb Year:

Put ( ) on the right answer Do not write your name *d p!!rg.

r. uy teagher takes class regularly in time (\{tr{ ftr$ I ffFr+t eF+ f''+ crca TIc{ qfrfi)

VY<Lways,(Tficr )
b) Sometimes (rfc<t {ts)

c) Never(T{r&a+ )

z. uig I her method of teaching is attractive (ql$r frE-${/ ffkl? 'lvltqt {{ \{FqAr )

uL&^Y"-(:1-4fl{ )

. b) Sometimes. (ctn T[tr)

c) Never. tqlfr ** )
3. My teacher tries to complete the syllabus in a planned manner (ql.'$E fiqq/Prful eifiF iir Tft$ "ft}@n

r-l{ T{rs ssR'{ erg IFq)

a)K^yr. (cqc,nr )

b) Sometimes. (rrc+ srr)
c) Never. (v'+& rq )

4. My teacher attends class with frrll preparation. (w'mta frr'+ I fffr-+t w<r:ryq{ dqe'frH Tr{ qrfi )
taffi*ays. (r<aqr )

b) Sometimes. ({t6$ Tctu)

c) Never.(p+&aq)

5. My teacher encourages me to ask questions in the class {qr$a fr+-+ I Fffi Tfc{ ?t? <F{N EsnR rm)

g-x6^yt. (r<Hq{ )

b) Sometimes. (rtrqt cct$

c) Gets irritated (fr'rc ?E)

6. My teacher gets pleasure to help me whenever I need even after class (qfi{a ffnr'+ I ffRT1 qq[<F

nEt{r sircg qrfiE_}3 q{,{fldR FE{'{ "lrd,s)

v)+f,ways. (l-<cxm )
b) Sometimes. (xlc<t xao)

c) Never. (+,.r& aa I
7. Mypacher takes extra class if needed. (w{F fft.s I fffr"+t ?Hler+ \{REF 3F rfi)
gffi*ays. (nffir )

b) Sometimes. Ff<r rar)

c) Never. (+1fr qr )
E. My teacher takes class using ICT (qm frm I ffffi Computer, Projector sm SH [i'{ )
a) AlwaYs (:ils'i1T)

h\ q^n#imas luirat xtzat\
-1)r^-"4|9wtll.l,l'.ty

lpfNever (v<ffi axl
((

Irnal
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Subject:

Put ( ) on the right answer.

Year:

Do not vrrite your name and roll no.

1. My teacher takes class regularly in time (csElr ftr's I fffr+t efi+ E+ ccm Ftfi qcsD
rQ/llways, (a-<rr* )
b) Sometimes (giFr qcs)

c) Never(+.r&+o;
z. uis / her method of teaching is attractive (wrta ftryr-+a/ ffk+R nvr{t .4l qF6$frr )

v*ft(ways.(n-firr )

" b) Sometimes. (Ttr<r xr,o)

c) Never. (+v& aa;
3. My teacher tries to complete the syllabus in a planned manner (lryrcm ffqm/fiR-st "B+fir slR-s qrbsr

n{ +.{ro qF+ e:r{ rnq)

a) ,tlways. (a-+nq;

ll.x6e;irmes. (crc+ lrrr)
c) Never.(qq*+g)

4. My teacher atEends class with full preparation. (wEm ffm i fifr-+t r<ryqr rrEB fr6{ stfi qtrn:r )
a) elynys. (r<ar* )

ffimetimes. (cf6<r rc{D

c) Never. (e$R rl )

5' My teacher encourages me to ask questions in the class (qnE R*-+ l fifu $H ?H Trcs EsnE rq-q)

.g)-fiways. (r-s{q* )

b) Sometimes. (clRr Bu)
c) Cets irritated (n-rc *,

6. My teacher gets pleasure to help me whenever I need even after class (qNT FtsF I fffuq qrrrr+
xl{sr sirp qr<c'q tft c{qr{fr TIc{q et6$e)

vffil*ryr. (l<ffi )
b) Sometimes. (ctm cr{s)

c) Never. {svfi +* )
7. My teacher takes extra class if needed. (qrq{ frrs l fffr+t z[$qrq qRFB FI{ rfi)
pltffiays.(Tffi )
b) Sometimes. {xE<r ra$
c) Never. (+lQ B )
8, My teacher takes class using tCT (qmE ffc-s I Ffr$f Computer, projector Sm 35IT (i.{ )
a) elg4ys (ffin$

\gffi"ti*es (vnr qnq

c) Never (c+fr r*;

5UsG
al

-l\"-M''*^o"h
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:a;fl*&4wF*E -jF-h EP&€6 ffiffiE ffieaffitrB€k" "%mswtrffi
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Subjecl:

Put (

\/ ^^ s.

Do not write your naft1e and roll no.) cn the right answer

i. &iy teacher takes ciass regulariy in time {qriqq f{qr i Ffmsi fqFs E-$ :r*x glcq gT]Irq)

$--Always, {T<rr{ )

b) Sometimes (slt+t x.<r)

c) Never {+rr+a ar I
z. H\s / her method of teaching is attractive {qlEI{ F$m{/ Fffr-sl<' qu-m {< qFfrfu )

a) Arl.ways. ()r<fiq )

fo/iometimes. (sm lr<r)

c) Never. (q"r& m )

3. My teacher tries to complete the syllabus in a planned manner (q!T< Fr$-$/fifr-$t '{fr-€"rd1 {lFq ,flf4q
m ffi srfrx qm mr!,\ a'ir{e srir !4Y s"1_r,,

a) elways. (a-<lm I
$|/sometimes. (w+r ry-4

c) Never. (q:-& al )
4. My teacher at[ends class with firll preparation. (utua firy+ I FR-+ta<lqr SgB fr'.T Tlca qrtri )

g),elrvays. (r<xm )
b) Sometimes. (fiRt !t!fl)

c) Never. {+-+&;m )

5. My teacher encourages me to ask questions in the class (ql$< Fmr / fifufi Hfi c{ <'*rc Eql1q cnq)

.d Alwa;rs. (r+r++ )

b) Sometimes. (qlrqr xxi)

c) cets irritated (R-cs q{)

6. My teacher gets pleasure to help me whenever I need even after class (qm< FeE I fifr-{l qlEks

cEF0'q<Cg ffirm tft a3.rr{R Trcq< 'lriB)
r^\ r1,.,^.,- /ffi \u,, .\rrrdJ,J. l''\i'r\ I

b) Sometimes. (16<t qs;
c) Never. (wrffi +* I

7. My teacher takes extra class if needed. (qlrTr Fi+-<s / ftk &Tfq?.q \{Bfis Tm rT{)

a) elwaYs. (]r<l:q-{ )

-b) Sometimes. ({r.1r !cs)

c) Never. (s"Ffr m )

8. My teacher takes class using ICT (qHK fre-+ I fifu Computer, ProjecLor sffl TI{ H{ )
a) Always (r-fi'{s)

.h\ (nmptimpc /ttral x'n-at\
'\.' l

vL) Never (+rffi m1

6k
ffiH
ei, ::6
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EIBNXS CH#NPXf; n*ru# TB#Interlral Glrrality assrrrartce (GeEE
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$ Subject:

Put (

Year:

) on the right answer Do not write yow name and roll no.

1. My teacher takes class regularly in time (wlnF f{+-s i tttq+t efn+ Er xnt.< Tltr qlfi-{)

pY e|ways, (a.+rrr )

b) Sometimes (slr' t !t$)

c) Never {+'{fr qtl )
z. uis / her method of teaching is attractive (sirqla Ftez-q<i fifr-$F ero-lril :F lqffifu )

vfelways. tl-<alr )
b) Sometimes. (cr,,<, {Bo)

c) Never. (+:tQ ra I
3. My teacher tries to complete the syllabus in a planned manner (e'wr< Fi'+-+rfifret qBF r'{l qR-s 

"|lt@r
ffi ffi 6r+x 6ffi ffi\*tr\\ Jn y L,r.i/r

'12)-always. 
(44q{s;

b) Sometimes. {rIra lrr)
c) Never. (+"<t€ qr )

4. My teacher aftends class with full preparation. (w'mm ft*-{ I fik+l l.<xqr qF frcx ptrq qtcnq )

yXalways. (x<nn I
b) Sometimes. (xlr<I {ctr)

c) Never. (fii-& qr )
5. My teacher encourages me to ask questions in the class (wt'fi< fiq+ I fifr-+I Flou frt q{co tre,llc (q-{)

a) Alwalzs. (c-{aril )

$ISometimes. (Eir<r mr)

c) cets irritated (frl-s <+)

6. My teacher gets pleasure to help me whenever I need even after class (qrqr{ ftE-+ I fifr-fl lntqrs

nl-qB'q<ts "n<r"e $ c{qy{R'flfi-d "trrs)
^\ r1..,^.,- /ffi \ul 

^rrvdJJ. l',\/'ih /

$t'Sometimes. (l1r<l {.R,

c) Never. (ql-& a* I
7. My teacher takes extra class if needed. (!mrm FFrs I FiFn+t At.srfi{ !{Ets Flc (tt)

a) Always. (c-<cr{ )

{af Sometimes. (TF..RI nafl)

c) Never. (+-*Q ar I
8. My teacher takes class using ICT (\fi81r frsr i fiFr+l Computer, Projector Effl 3lc rr{ )
a) .tlways (xw$

r h{-qn*oti-a< I:rtrat :nral\.',
c)Never (+ti* i{)



fltInte {M
/

rnal a ramG GeEE
lEftrrlarlcl Eaalhaalz ar rFaarlrErr-l aarrErr Err*--aTELUUIEiTE r IEIFEECTHI t9ll l!Eq!S-!-!E -b!Ec-r rrrlEu r lErEErr

subject: Ju[aff*rr^ah'a Year:

Put ( ) on the right answer. Do not write your name and roll no.

1. My teacher takes class regularly in time (q"lTE FFF-+ i t-Ih-+'l ehs h+ I1Tr sTc{ q]cfi)

*zl Always, (c<nm )

b) Sometimes {ffiQ {ffi)
c) Never (<<-a? a* ;

z. uis / her method of teaching is attractive (qma fier-q<i Frfr$r elv-Rill T< qtd{fu )

r4) elways. (r<nna )

b) Sometimes. (qlmi EGr')

c) Never. (o.rfr aa I
3. My teacher tries to complete the syliabus in a planned matlner (wt$< FFs-s,/Flfr-q qB-€'ia1 xlfrrs ,[]47

ffi ffi 6r;x affi E\5r1\ vil \ u.r'rr,

a) Always. (r<w* )

$) Sometimes. ({tG{ !c<r)

c) Never. (4-{& rr )

4. My teacher attends class with full preparation. (qmm Frq+ I fiffi:px,t dpF fr6g FrcE \frrn-{ )

@-Always. (x<xm )
.b) Sometimes. (Ttc+ rBs)

c) Never. (++'R aa I
5. My teacher encourages me to ask questions in the class (qrqld fiFs / fifr--+I fin m q{cs Bqllq mq)

a) Alwa-vs. (r<aw I

vbJ' Sometimes. {$RI rro)

c) Gets irritated (fr-{tr c{)

6. My teacher gets pleasure to help me whenever i need even after class (qrqf{ ftqE i fifr-st qlTffs
c,lclT s-<cs "tt<r"e tft qa .n-rtr Hc{-d et[a\3)

-'l r1..,^-,^ /ffi \c, ^1vr4JJ. l-'\,rr\ I

ybfSometimes. (fi3 nBs)

c) Never. (or& ar I
7. My teacher takes extra class if needed. {wq< frcrs I Fifu+t tlmlqm qEGs FIn cqa)

a) Always. {n-<fiT )
rr,b)' Sometimes. {xlcs} {Lru)

c) Never. {+,<& ir )

8. My teacher takes class using ICT (qfffi fres I FtFR+t Computer, Projector Ef<l Tlc F{ )
a) Rlways (:t<xlx;

h\ Snmptimp< /x.rat xtran\
,1., 

'

Never (v+& +*.y

I

[tr



;hr3 a -^ .*.

grrlfsi4N ,!frCI*Ttl {OG}
I rrtdrnal Glrralltlr assurram\ee deEil

j
$tudentst Fcedback on Teachi*grlearnEmg Procesg

Subject:

Put ( ) on the right answer.

1. My teacher takes class regularly in time (qi:Ia i-tqr r, ltrry"+t eFi-s 1a-{ rrm SIcq wtcag

,g/ Always, (n<mr )
b) Sometimes (rtl+t rw)

c) Never (+"l':fr a* ;
z. tlis / her method of teaching is attractive (wTF frstr'{i F|T-{I* ers-[ql :F qd{fu )

a) Always. (r-qm )

1b) Sometimes. (Tll"<{ !Bo)

c) Never (+.{Q nr )
3. My teacher tries to complete the syllabus in a planned manner (qEI< Frs-s,Afuq "rAe"r+ $R-{ qrrr+T

ffi ffi -ria am r,mr

g) elways. (c-<llT )

b) Sometimes. (161r r*,
c) Never. (+"Fft rr )

4. My teacher attends class with full preparation. (qr$T ftqE / Frfr-+t c<m{ tpB frc{ TkF qrrcr )
a) ,tlways. (l-<ryx I

1P) Sometimes. (xlKI rafl)
.c) Never. (+"rft ar I

5. My teacher encourages me to ask questions in the class (qr$< Fr+-E r fifr-$ Fr1a {t T-drs Es{rc m-{)

a) Alwavs. (x-Ec$ )

1p) iometimes. ({tr3r rcT)

c) Gets irritated (fr-{-s C{)

6. My teacher gets pleasure to help me whenever I need even after class (qtrls ftq-s / Frfr-+] qrqlcs
ctcl"{'<F-{ts "tr+"e .1ft qq er-lR Tlfi-d qns)

^\ e1..,^,,- tffi \dl 
^rrrajJ. l,r\"'ii,

1b)-Sometimes. (qc<t qa$;

c) Never. (n'.t-& aa I
7. My teacher takes extra class if needed. (qEr* Ftqs I Fifr-+t Acqtq6 qBG-s Ft{ C.H)

a) elways. ()r<crr )
b) Sometimes. (rtnt xv)

qg)'Never. {+u? m I
8. My teacher takes class using ICT (qmr frsT U Ftfu+I Computer, projector EI{l Hl r+a )
a) elways (n'<Tnr)

h\ (nmptimps /xtra :nratt
ll.,)

g/Never (o+& a*)

Year:

Do not write your name and roll no.

--a



;a;a .;).r; .$ e,S .'*!,;' br,' ,,f$ ,*.'.,: -::. :i ;, ;= ".i-'',--'':.' ;:i "i,,'"i e ' f:: v fl #.ffi ,*+ #,F#','*.-{ue; , #'*, ..iB ,

ffim*agtrw 
"A*k*;dffi 

#; mcpss

(

€ r=*'mtrffire.ffiffi

#*a;dem*e, ffie*dhask #ffi ye#eft 3m6-fuearre$rs6 pr*eese

Subject:

Put (
Year:

Do not write your ila?1ie and roll no.

1. lvly teacher takes ciass regularly in time {qm{ ffTT i hi*+l eltr lr$ rqt_"i Tm qtcq-.{)

.g/ tt*uyt, (r<r-rq )

b) Sometimes {qtin rmj)

c) Never (<lQ i{ )
z. His I her method of teaching is attractlve {q-ltta Flq<r{/ Frfr-+]< flglar $ qr+sfu i
t3/elwaYs- (,r<lxr )

b) Sometimes. il1rar w.<iy

c) Never. (<-rrQ;w;

3' My teacher tries to complete the syllabus in a planned manner (qmm er,+-+,frA+r ,,B.r#rdT $Rr ,flJ@q
r.q r?:r sfi ra= ra;

,;ttlways. (a-<xqr )

b) Sometimes. (rn$ rmr)

c) Never. (+q& rr )
4. My teacher atlends class with fi.rll preparation. (urq-< fip-$ i ftfufi r<am tgB Fcq *rrc wfi_{ )

a) elways. (c<nm )
pf{o metimes. ({tr<r r6i)
c) Never. (w-Q as I

5. Mfeacher encourages me to ask questions in lhe class (w1.qp4 fr,+-<r I Frfr-fi pfrc ffi +-{6,s Esq1q m{)
g)/elways. (T{lE{ )

b) Sometimes. {\lc<r :qz.v)

c) Gets irritated (fr<s W)
6' My teacher gels pleasure to help me whenever i need even after class (qrlT{ frcr i Frp4-q1 !$:tlcsqjqlT T-{tT "l.a, Xq EqqT{fr 3lt6r "ttts\s)

g/dlways.{x<ms )
b) Sometimes. (flr<r n?.$)

c) Never. (+rr,rQ q;
7. My teacher takes extra class if needed. (q,Ha Fs-s Z Frfrq ?f_Tlq?.q \s&fis sm 6T{)
u).P"yt. ()r+lm )

,rPfsometimes (ar3 qcq

c) Never, (+.{:R {s )
B. My teacher takes class using ICT (WTl{ Fre-{ I fi&-+l Computer, projector El-{t 3'.lT r;H )
a) 

lJways (x-<rnr)

,ff s c metimes (vFr x*r,-an

c)Never (prn? *)

) on the right answer

r a lt

"ft/gf/s.n^nh rt/>



ff#t p
fl'I #ffi

nce Ce*iltSr Assurra
lQarrrtarlcl EaarlLaalz an T,aapLirrr-l aarrraEna 9;ala--iEtEa-irijifiE5- rffiiElrarirn iril a Ecaqreiir-lE -rrEalr tIrEEu r I vlrrEipi.,

Subjecf Natli*^^{-icb Year:

Put ( ) on the right answer. Do not write your name and roll no.

r. tvty q:acher takes class regularly in time (\trEE ftET I fff*Et &fq-+ fr+ nc[{ Tf{ q'rol-{)

7ef ew^ys,{a-<r**;

b) Sometimes (qtr<t mu)

c) Never(T"{fr a.T )

z.His / her method of teaching is attractive {qtrta ftq<si fffufi qv]r{l 3FI qffifu )

. a) AlwaYs- (:i-<a,nr )

. 
" 

Tsometimes. (qr<r qBo)

c) Never. t+tl* * )
3. My teacher tries to complete the syllabus in a planned manner (qlqB Frs-+/Frfu qfiF rd sifr-+ qllsr

ffi ffi an*x aam m\
U r\ riLv ql\ r' ei'Y b'l'y

SD.1.'lwa:ls. 
(x<am )

, b) Sometimes. (q6a1 n*;
c) Never. (T?r€ i? )

4. My teacher attends class with full preparation. (uma fte-+ i fffu+t q-<qr{ dpp'ftf; FIc{ qlrc-{ )

ifrw^yr.(rom )
b) Sometimes. (cf6il rc$)

c) Never. (+ttr ar l
5. My teacher encourages me to ask questions in the class (e${E frr-+ I fiF<rl slo ?t{ TaF EqnR rm)

a) 4!rays. (r++m )

.{xmetimes. (lrrsl rcs)

c) Gets irritated (R-cs:F)

6. My teacher gets pleasure to help me whenever I need even after class (qHr frrE I Fffi ulq[<r

Itcrs s{cs "tEF tft qq,aE.{R TRx'{ {-$s)

rt*uv'.(wffi )
b) Sometimes. (cm Tctu)

c) Never. (T"r& m )
7. My teacher takes extra class if needed. (qlqa ftrr+ I fth-+t ?kgqr{ lrFfiF sl{ ct{)

a) elways. (l.<lr{ )

/fsometimes. fttr<r r@
c) Never. (iN* Ts )

8. My teacher takes class using ICT (\fi{la frm I fffir+l Computer, ProjecLor Elil Ff{ [ia )
a) alwaYs (ii<la,ffi)

h\ Snmptime( /Etrat rmn

( ( ;g}Never 
(:Rfr ffi)

Irnal a

I
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&&qa*€*xqSe9 Gm.*s$flsa,*E- xaua Wra**e+Ba !m**H masmEm*s ffi smame*qps*Iges@8ssffi s tii€esssslMrt @tss E *F@t&'&sls8Ew-hwggs ss8Bss E*' E *pseq16€i!s

Subjeci:

Put { ) on the right answer.

i. My teg;her takes ciass regularly in time {q'tr{ Frsr I tiF+| effis Er alt-"i T,]c{ qifiq)

/{et*uys, (c<rr{ )
b) Sometimes (x[it xar,

c) Never (*r€ ar ;
z.llis / her method of teaching is attractive {qm{ FIq.r.T-*/ nR$F qvRHI $ q{sfu )

.2illways. 
(r-<alr )

b) Sometimes. (t6 "*,
c) Never. {e.t-fr ax I

3. My teacher tries to complete the syliabus in a planned manner (lqffin Frr$/trrfu+] qfr.€"m qlfr-+ "f&c
mffiwi:aamlar rr\\' Jn Y ur.rl

,a) 
Always. (q-ff{;

!l{o metimes. {{ks xuri)

c) Never. (TRrE ir )

4. My teacher affends class with fi:ll preparation. (wmq frs-s i PiR-+r xlqm AEB FiH F.[E qT.q{ )

a) eiways. (w<fir )

./f Sometimes. ({tr<r nrs)

c) Never. {o=r€ aq )

5. My;leacher encourages me to ask questions in the class (qtq< Fr.+-+ z fi&-+T Tlcr flT s{,N Eqcrc fi{)
{elwuut. (rfil-s ),/'
b) Sometimes. (rlrat sHT)

c) cets irritated (fr;v €)
6. My teacher gets pleasure to help me whenever i need even after ciass (qmE fie-o r fih-<'l q,l'$c$

npq'qrfls "1{F {ft q,+r*ft gma eiras)

-)- r1,.,^,,^ lsm \
y'1 ^ttt a) >- t",\",qr .,

' b) Sometimes. (clc<t Tmr)

c) Never. ie+& aa I
7. My teacher takes extra class if needed. tqffi{ Fr-$ I Frfr-+t ?irqlqlq qBR-s TIE ({{)

a) elways. (x<qql )

ff5metimes (rtmr lc<i;

c) Never (+:,cR +* I
8. My teacher takes class using ICT (qmF Fr+-+ i Ftfu+l Computer, projector aFl TH r+r )

Year:

Do nat write natrie and roll no.

a) always (:l.<cqr)

Nt{ c,am cl i moc /:ltral xt?-al\
dt 

"".-.e"'--.vv \,.,'| i-./

c) Never (+'.r€ ar.y

,ffn#e-'*'^#i':



/1 r\

iEftrrlarla! ErarlLaal- .rr Taa.rlrirr-I aarnErr EraraaatElrrErtti' r rEtSEyGirHl rytt r rErEEtsr=rrglEEr rrErElt r I v9!E

subject tlC*hw1 ,

Put ( ) on the right answer

Year: &21\- 5-b\F
Do not write your narne and roll no.

r. My teacher takes class regularly in time (wlcB ftqr / fffr<rt ?qfi+ tr$ x+c{ TIc{ qtrc{

a) 
rlAways,(qqnm )

dsometimes (ltrir Errs)

c) Never(+q-&+*1

z. His / her method of teaching is attractive {qrqE frflT{t ffF$E qv'Rrl 1F \$3tfts )

i#t*^yr.(l-o,rr )

- b) Sometimes. (cf<t qBo)

c) Never. (intQ aa I
3. My teacher tries to complete the syllabus in a planned manner (Rd{F ftq-+iFR-+t rFp'lrt ElRr "lf547

m ffi qr*x om mrU r\ YiLv nl\ r- v{ Y !'1-y

2$t*"1t. (r-cm )

b) Sometimes. (rlat {ts)
c) Never.(T?r€++ )

4. My teacher attends class with full preparation. (emm fr++ I fifr-q1q-{sr{ {ge Fcr FIH qlrn-{ )
a) ,{ways. (r+m )./

,PY 
sometimes' (ltr<t ncro')

c) Never. (qc-& qr )
5. My le{cher encourages me to ask questions in the class (qrma ftr+ I ffF+I FIrc {I +ap EscR m-{)

7fi1*^yr. (x-<nrs )
/b) 

sometimes. Ffr<r lao)

c) Cets irritated (fr-dv rt{)

6. My teacher gets pleasure to help me whenever I need even after class (qmf* frq'+ i FR-+I qElt<F

{:St, qrs {r{6 $ qq,evrR slc{E '6.e)
a)rl*waYs.1r,sm )

,E) som*imes. (lr51r q[$;

c) Never. {*qfr a* I
7. My teacher.takes extra class if needed. (qmg FE-s / fffu{t {ctE-cqqBRis ?E GD

a) elways. (n<ar{ )
b) gineti*us. (116 *0,

/Never. (efr iq )Z- s. My teacher takes class using ICT (qtqa nm / fffst Computer, Projector qil 
"E 

rrl )
a) elways (l.<lfl{)

,ffomerimes (ltnr rmr)

c) Never (+<* aal

w*s#F#Frtlal GDrr

q



ffi &€ffi -@#H-ry ffiS*ep. # #ryffiGffim€er#mB @esmgmew &wreffiffiffire#e ffieffiW
*4as,-e6,*.e@S*} ff,po,.ssdilnqa9.i' ,aqaa ffe'ermaaB,m.x*S jh.**uca5pmm Ssr*ors,a'{+,*+P:rildqi:€833.# I 'gEefl&atffiiqrctB. E 33 E 6'G'q9a3eacw-tu@qiag 5EBE3$ s- E aaqrw

L. \ i --^Jsubject: fl iQTC::t f urur

Put ( ) on the right answer. Do not write your naftle and roli no.

I. rvly rearher mkes ciass regulariy in time (wnTr FIq-+ I l"rTF.sT eqFrs IJ,+ Tnm pEI' q]rl-q)

B' Always, {{T4nr )/
b) Sometimes {qlrat xtr)

c) Never {+'*nQ +* )
z. uis / method of teaching is attractive (qtq? A?Fmri fiB$Ia q\t-ltqt T< w<fufu )

(:r<nI{ )

b) Sometimes. (clt<t rt!T)

c) Never. (e'rrQ ax )
3. My teacher tries to complete the syllabus in a planned manner (qmr< Fr+-+,,ffiqt {B€qil tlfr" flrrts{

ffi ffi rr&a +:rt a\vrlr\ !4 Y d\"tr,

a) elwaYs. (:r<mn )

,,bl€o meti me s. (r6ar q<-,;
^Z' c) Never. 1+v& rx I

. 4. My teacher attends class with firll preparation. (wma ft+-+ I fifr-+t a.-<qrr ape fr'F Tlfi vtcar )
a) Always. (r<xqTl I

,.,W Sometimes. (r1Ft qBl;

c) Never. {+-+& +s I
5. My teacher encourages me to ask questions in the class {q[qt{ Fiq-{ I fifr-+t Hcn fr* ea6s Eqrtq cqr)

jr)-A1wavs. hr<'{Es ).r't -

' b) somerimes (q6<i qco;

c) cets irritated (fr-{s 3t{)

6. My teacher gets pleasure to help me whenever i need even after class (qrfi* F|EE I f,fr-fl qETcs

cl{.{ q{cg 
"n<F tft:[{,a{{R Htc? etTB)

^\-.-fl...^.,- /ffi \

/ttl ^tt\ 
4) ). tr, \/'rx /

b) Sometimes. (qtr<] !rsr)

c) Never. {+l* +< )

7. My tgacher takes extra class if needed. 1wfia Fr"s r Fr&-+t ?tmrqtq !{BRs ilc rfi)

{el*uyt.(l-<wir )

. b) Sometimes. (qr{ qco)

c) Never. (+-.rfr ar I
8. My teacher takes class using ICT (q]qR Frc-+ i Ffr-+t Computer, Projeclor alTI TF ria )

-r'
,af l,lways (xffmrl

h\ Snmetimec 1r'fral ,rraj\

c) Never (+-1fr aal



p# f *#,"'#S fv.e##
Grram(Ee iselila!E tg7 4ss

studenkt Feedback on Teachingrlearnhg process

Subject:

Put ( po not write your name and roll no.

1. My,,teacher takes class regularly in time (qfcr ft++ I fffi+t kfn$ F+ qTE. Tfq qI[fS
g{efuays, (r<ryT{ )
b) Sometimes {sBt ncro)

c) Never (vei.Q r* I
2. His / her metlod of teaching is attractive (wtq" ffsc{q/ F,6+ra qgtrrl l4l qnq.fu )'fi*^ys.{}mra 

)

- b) Sometimes. tclc-{ ccs)

c) Never. (+rr& qq )
3. My teacher tries to complete the syllabus in a planned manner (qffi Fq-rRB-+t q6?r11; TIR-+ flt4T

crp ?F{x-s stt+_erq run;

.ffi*^yr.(mcrr )
b) Sometimes. (qfq {ri)
c) Never. (+lt q? )

4. My teacher attends class with full preparation. (umt ftEe I fffr-+t q'{ar'{ qE ftH TIc{ q11m )

7fr*^yt. (rqq{ )
b) Sometimes. (xrr+ ccff)

c) Never. (<rrrrQ ar 1

5. My teacher encolrrages me to ask questions in t}e class (qEF frq+ r fifuFI Ftrq q{ T{cs Es,|.s nqo

6*r (:rom)
b) Sometimes. (xn$ ccs)

c) cets irritated (R-ffi:t{)

6. My teacher gets pleasure to help me whenever I need even after class (qrq6 frq.$ / fffu+r qmp
nr{'{'TirN "tI{tq_{ft qq,+nfr ilrc'{ ,frs€)

afi*uyr.tx<rlr )

b) Sometimes. {llr<r c*r)
c) Never. (+,1-& +r I

7. My teacher takes extra class if needed. (c[hIT Fr€F I fffr-+t ?trflqI{ \{ffi B'lT [i-{)

,ffways.({${t+ )
b) Sometimes. (:rlrr Tcrd)

c) Never.(fifr+*)
8. My teacher takes class using ICT (qqIT ffr+ I ffh<E| Computer, projector Em 3'E [i.{ )

.zf$ways (Tfi'nr)

b) Sometimes (q!nt cEqD

c) Never (vt€ qr)

d rh fu"1
) on the right answer.

Year:

E
#e6snal Qrr



:_

r.\()
-s€ustrry ryHry ffiw#w reffi#:IrtCernal Glrralit=r assr-=rance GeII

students' Feedbaek om TeachingrlearnEmg process

subjecL t/ l*hw1 n year:

Put ( ) on the right answer Do not write your name and roll no.

1. My teacher takes class regularly in time (qm{ ftsr f fifr-+t kfne trs yrcR TtH qtc{-O

,if Always,(r+ry*) .:

b) Sometimes (c[a T6$)

c) Never(Trr& qg )
z..uis / her method of teaching is attractive (q{a ftqiqi fikfl{ qvm $ qFf{frs )
v-afelways. (rfina )

- U) Sometimes. (rt6<r rtBu)

c) Never. (inffi aa;
3. My teacher tries to complete the syllabus in a pranned manner (qmrq nq<ene=r qfiF,m xlR-+ ,tthsr

r4'{ ,q.{c's qfr+ err"E mq)

/a) tlways. (ffirq )
b) Sometimes. (xl(3r rc,o)

c) Never. (er& ffi )
4. My teacher attends class with full preparation. (qrqm ffnr+ I ffk+t q-<alr dpe fr6q rrri qs{-{ I
r.-afdways. (:r<Hqr )

b) Sometimes. (rt6a qsrs)

c) Never. (+rrQ xr )
5. My teacher encourages me to ask questions in the class {qtqE frcr+ I fiF+t FIH tt? +am EsrR rnrl

a) Alwalrs. (q-{al's )
-tf sometimes. (qr{r sr{i)

c) Gets irrtated (Fae q{)

6. My teacher gets pleasure to help me whenever I need even after class (qtn6 ftqE I fifrq lstsg<F
cH{ q{F 

"flarE $ E{.fi.{F stx? rlrd\e)

u-a) elways. {Tfinr )
b) Sometimes. (cf<r TGr)

c) Never. {+rf& m )
7. My teacher takes extra class if needed. (qm'{ Frs-$ I fffu+t ftTtslr \{EFs Ftr r+{)
a) elways. (:i-fiqa )

Lb)"Sometimes. (cIRr Bo)
c) Never. tfifim )
8. My teacher takes class using ICT (qfqR ft+-+ I ffft-+t Computer, projecLor qfi SIIT rl.{ )

tAfelways (T<lrt*)

...bf Sometimes (qlm| Elrqt)

c)Never (+l* r<)
(



er,.+r; -:'-= l8

Subject:

Put (

,** 'H .r. a ;..e{:i* i# ,+rte*#d?,*q*dflt*A Fi.*e jra. #Br**:=3 :I * r q=; I f i, T {": s>
:: , ji,. ,.3 .;

S -ee*mwffi,m$ ffiqE&&E#ary .ffi .m,*q *!@.m..p@r
-sss&aqs;F.d s.g6fl# qew,edffi6dce-Ht ffis@#iEEfii# ffi#s

,ji4irl& J&.d FF
1 

'€
\-e,re€q Pe*EFl@@ &Eir*@M El

&SqsgEe$6$s3 ffi,*,*,*EfrkquaFs "*ar* Y,a*sdafr axa.x-il,a*pnm$eas* ffi rymnrc*ee€'*#rBil€fla*@ g cEqSEsw&lqir&'r\ $@s!r srgis4iTrEssaE$-tu@@gsatsEEs FrE-efl@qw;Ea

iril,W Year:

Do not write your name and roll no.) on the rigirt answer

1" toly teacher takes class regulariy in time {q{ffi ftq.-+'i i"tffi glir$ IzF rTH SlcI q]rli-{)

-/{ elways, (>Rl!T;

b) Sometimes {qr<l !Kj)

c) Never {+'<-Q ;rv ;
z. ]Fris / her method of teaching is attractive iql:{]a Fm?-T{/ Fe-+F ls-RHI 1F q]d{ft{ )

---xl llways. (:r+am )

b) Sometimes (qrnr {t{r)

c) Never. (+rrQ ax )
3. My teacher tries to complete the syllabus in a planned rnanner (wqr< Fr,+-+fFrfr-+r "iR€"FtI qlFrs ,fl}-s{

m ffi ar&x nm mt! ,\ r'{Lv -rr\1 vd'y q 
''!,,fa) elways. (a-+qr* I

b) Sometimes. (rm xli)
c) Never. (41R rr )

. 4. My teacher attends class with full preparation. (u'mm Fm-+ I Fft-fl:l-<r'm {pB fr'.s slra wri.:l.q 1

*-'6\ tlways. (a-<a1q I
b) Sometimes. {Tlr<t xrfl)

c) Never. (+R{-& ir )

5. My teacher encourages me to ask questions in the class (q1q-a Frq+ I Ftfr-+t sfa d{ <r{ts UqcrS rm)

-rfl l,lways. (xqm )
b) Sometimes. ($r<t xu)
c) Gets irritated (frcv c{)

6. My teacher gets pleasure to help me whenever I need even after ciass (qtrqia Ftqq f fiR-sT qlslcs'

c|{ls s<6s 'n-gca "F E{ qqqfr R]rff{ qca€)

*4 
^1,.,^,,^ 

1ffi \d/ nrYYdlJ. (''\/,rr,,

b) Sometimes. (st3 {cl;)

c) Never. {elrfr +*;
7. My teacher takes extra class if needed. {qlqr< fisr / fiffi Ar-{lqzR qBRs HT 6i-{)

''-/al elw ay s. (q-<qlrT )

b) Sometimes. (rtmr {cs)

c) Never. (vtQ aa ;
8. My teacher takes class using ICT (W${ fre-+ I Flfr<'t Computer, Projector aFl fH rqa )/Ya) Always (T<T'{r)

h'l Somelimes /Tral ffa\

c)Never (+rrt my



=r FF#S;Irtterlral GDrr
*#€#Y## flv- e##alEty assunamce CfletA

studenbt Feedback on TeachimgrLearnEmg procese

Subject:

Put ( Do not write your name and roll no.

1. My teacher takes class regularly in time (qIcI{ frs.$ I frfr..+t hfiT 6+ rrr{ SE{ qtaq)
t-al'elways, (:rEars )

b) Sometimes tsmr EBs)

c) Never(o{Q ir )
z.uis / her method of teaching is attractiye {qTF ffqsri fffrflr ,iv.t{rt F \fidsfu )
$elways. (l-q$r*;

b) Sometimes. ($rn moy

c) Never.6pq-Q;ra )
3' My teacher tries to complete the syllabus in a planned mzlnner (qmra Frq,+7fifu+r '16-q"1-ql IlR-+ qltd;T

rt{ T*x$ e{fts eF{ rqq)

r;Ialways. (q'<rcrs )
b) Sometimes. (ltr<r !C{o)

c) Never. (etr 4{ )
4. My teacher attends class with full preparation. (uiqa fir-+ I fffr'+r qr{r{ gBe frH slca qfiq I--ll Nways. (r-w )

b) Someumes. (ltr<r Tc<u.)

c) Never. (+,1-& qc )
5. My teacher encourages me to ask questions in the class (qrfi{ fr+<e l fifu $fi flt r,u* tr*nR urg
{{elways. (rom 1

b) Sometimes. Ftnr:E{r)
c) Cets irritated (Fas c{)

6' My teacher gets pleasure to help me whenever i need even after class (qm6 ftq+ r FFq qrqrv
nH{'€rp 1rtr tft q crrtr $fi'{,tr$€)

-4|'al**ays.1a<ae* )
b) Sometimes. (ck* Tlrs)

c) Never. (ig't&;r* )
7.My-teacher takes extra class if needed. (c[H,.{ FirFs I fffu+t ?[qqIt qBfis BE r{d)

,z'a) Nways. {aqfiT 1

b) Sometimes. ($nr ccrs)

c) Never. (s1& qr )
8. My teacher takes class using ICT (qmn ftq.+ i fffu+| Computer, projector EHIpFr ffi )
a) tltrs (@

-b)-sometimes (u5a1 o'r*,

c) Never (*r€ ra1

i4 rh fux' 
;1

) on the right answer.

Year:



\

/1q

m#*s#res ffi%- ffi*w#w #rcffi#Internal Qrrality A,qsurramie GeI[
Gft..Iarlat EaanlLarlz ar ?aa.rL!rr-l aarnlrr llraraaalEfUUtErlE a ErEUvgUt r9ll ItEElrElllIE -rcEr rrEtlu r lb-Witit

subjece t/*ttw1 " Year:

Put ( ) on the right answer. Do not write your name and roll no.

1. My teacher takes class regularly in time (\trlqr fte+ I ftf*-+t Anfns trs ircs stcn qicc-i)

-rrl elways, (l.<crs )
b) Sometimes (cRFt xt$)

c) Never(+,rr& m )
z..His / her method of teaching is attractive {orFfia ffEr<q/ fffirfl? "lvltat r1l wt{tfu I
.-dJ Nways. (q'frTs )

- b) Sometimes. Fm T(s)

c) Never. (e<r& aq )
3. My teacher tries to complete the syllabus in a planned manner (!smi F'{rsiFk+t qFp'Fd TlFes qf}47

ffi ffi ur*r am zr:*s .- riLv al\ r vi'Y ur.,

.a)elwaYs. (:r<mn I
b) Sometimes. (lll+ nro,

c) Never.(+er&qr )
4. My teacher attends class with fuIl preparation. (qtt{ ff++ I ftR-+t r<llq ape fu TRF qmt )
Taf$ways. (a-+am )

b) Sometimes. {ctr[ Ecs)

c) Never. (+<r& aa )

5. My teacher encolrrages me to ask questions in the class (qn$a fr+.-s / fifr--+t ptrc ?Et arcs Esan rm1

7{-elways- (a<:mr )
b) Sometimes. (qtnt {cro)

c) Gets irritated (fire q{)

6. My teacher gets pleasure to help me whenever I need even after class (qmr ftq+ i fifr-fi lstfis
crq"{ <F1F qrC[d tq qr,qr{R SffiT rkns)

-z) 
trl**ays. ({Tffi )

b) Sometimes. t$r<t sro)

c) Never. (+.t-& aa 1

7. My teacher takes extra class if needed. (!T'nF frET I fiFr+t ?tcqlslq qRfu sm ({'q)

_pelways. 
(r-s{Ta )

akY Sometimes. (r6t qco)

I c) Never (+rQ a* I
8. My teacher takes class using ICT (qqF freT I fffu+t Computer, Projector EEI TH rr,{ )

y'N*^y" (:firfl{)

b) Sometirnes (llznt Ur<q

c) Never (<nt& a*)
(



hJil".*.,da,: &"{Ft#.#.'e'#' ,;,* in€si' js. * #$l_dH;iY-YFTt ,,'! YE E'-? f i -: .; {r T", ",r+-d q :1 u

8 re..*ea€@*m ff ,ffi 
" 

q % BG€h-e rv ffi .enB gl q@-um 4"*o isP".xoH Bd ts E &WE g sffifi esBed$rass -&*r,ffi#{i$P+,eg ffig s$@esiE E-ri#Gs :-i

S4ee.u€*ee$o3 ffi+axE8eqe$1", +sa*n ff*e-eEsfrm,,ry*S ,m"uq.*a*Emra,ac Sp-a"n,am,p'434€€q€833&@ s €ES€pGAB4&q qrgiE et€&iqrEegstrs-e#€n gdoasffi ;r 3-&rqsw@s

t? | | -r^l
Subject: f{ { C f1''t' "1 

Y *u*

Put ( ) on the right answer. Do not write your narlle and roll no.

1. Nty teacher takes ciass regularly in time iqll]a fiF+ / l.iq+] (nFE ta.r rxrer Tfc{ lnffiq)

.A Always, {r<av'* I
b) Sometinres (qrll nrx,

c) Never (+"rre nr )
z. His / her method of teaching is attractive {wTr{ fr-$r.<i-di ftm-qa qq1ffi {< qld{qr )

.3|nlwaYs. {}rfiE..{ )

b) Sometimes. iqr<r sHT)

c) Never. (<-<t=R aa I
3. My teacher tries to complete the syllabus in a planned manner (qtll< fiFq/Flfrs.I qk€'fit qlfr-q q$-sr

zm ffi rr*x am mtL i\ r'nlv 'rt\1 !r Y u\'rr,

---rYllwals. 
(aqa1q;

b) Sometimes. {rtr+r nK,

c) Never. (+l* ffi )
4.My atlends class with firll preparation. (wm< frEE I Frfrrt q<nm aEB ft{ Ttrr qlrr{ )

Always. (aq'qn )
b) Sometimes. (x1r<t xll)
c) Never. (+v* q{ )

5. My teacher encourages me to ask questions in the class (qt$-s FmE I ftft<fi FlIn {t q<tg EsrR rqq)

y'Alway* (r-<aa:r 1

b) Sometlmes. iI]ra xv)
c) cets irritated (fr-{v <+)

6. My teacher gets pleasure to help me whenever I need even after class (qt:fl-n fiq-+ / ftR-q \sra16+

xr{rs <F-{t{s 
"fry.r-d tfr c{.4T{ft stfi-{ 9f(a\e)

-Vrl.,,^,,- /m r

/x) ^tttnJr. l-'\',rr .,

b) Sometimes. ({l(3l w.qi)

c) Never. (nt& +i;
7.My takes extra class if needed. (qtt{rd fiT-s- / fifr-+I ?tmqfi \{EA\F slc cr{)

tr<qm )
b) Sometimes. {qnt lr:s)

c) Never. (+=tqt rq )
8. )!y teacher takes class using ICT (qEl< frq-+ I fiff+l Computer, Projector aFI Ha na )

/i-tlways (>r<Trr)
./

b) Son:elirnes (ar--a wnl
c) Never (++&.l<;



*.?' 
F#cSg P## $ ffp$ fl*.g"' &#-,?

tr nterrlatr QrralE&/ AssErram(E@ CeU g

Subject:

Put (

S*r:C^-qlet F--Chaalz ar ?^-rt+!r- t aarr!-a ErrraactErrulErrl5 r rEIEEEBI rr reai -eEirEE--Eg-LrE.rrnEEg --EECffi

i rh *"i
) on the right answer,

Year:

Do not write your name and roll no.

1. My teacher takes class regularly in time (qffi ftq-s I fffr+t hffr 0h rr{c{ TIfi qicn)

--r, Always, (q-fiT* )/ 
b) Sometimes {ffil xc<l)

c) Never(+{-ft;ra I
z. His / her method of teaching is attractive twsF frrfle.-{i nfr-{F etUrit g wdrfl* 1

_-,-.-il el*ays. (a<mq'{ 1

b) Sometimes. (clc$ TBo)

c) Never. FH* ir )
3. My teacher tries to complete the syllabus in a planned manner (qmfa frcp-qFfr-+| qfi-€,til qlFq 

"l|t4T
rq{ <'<Es qfi+ esrq rqa)

,.- ^) 
Always. (rcam )

b) Sometimes. (ctm rro)
c) Never. (Tqfr q{ )

4. My teacher attends class with full preparation. (tn.mta fiq+ I fiF+t r<rry* dRB frcs TRq qi6"{ )

--tftJways. (r+me )
'/ b) sometimes. (rtc+ qc{)

c) Never. (+rQ aa )

5. My teacher encourages me to ask questions in the class (qtffi fr+,+ I FTBFTI $fi tA TflN Eqatq m{)

-.--") Always. (r+am I
'/ b) Sometimes. (cr<r Tcs)

c) Gets irritated (ft<e:nl
6. My teacher gets pleasure to help me whenever I need even after class (wn< ffq+ I FFr+l qt{ltr

cH's r-dcs qm-q t+q-a errfr sfc{T,[r\s)

-*frlvtays. 
(r+a:qr I

'/' b) Sometimes. (flRr c[$)

c) Never. (v.r& ;r* I
7. My teacher takes extra class if needed. (qmn ftq.{ u ftfu+t ?f_qq-c{ qBRs st{ crq')

a) elways. (wfir )

b) Sometimes. (qr+ rsr)
c) Never. (T?rQ dr )
8. My teacher takes class using ICT (\$TlT ffry+ I fffu+t Computer, projector Sm Tfq rfi )

-*ffrways 
(nfi{r)

b) Sometirnes (llt$ qmr)

c) Never(v+€ +s1



ru## s #M # ffi %-##,wffiffi # w flrc ru*J
I nterttal GDrralEtsr Assur€Bmde GeE E/1l)

lEft..larla! EaaJlraatz rr 'f^aa!ri--:! ^+rrrE-- F=a+-grls=rrr- r-€€iEEEg, iti- lEqlerrllrEfEEgr ltEtEU . .v-€313

subjecil tlC*hw1 ?

Put ( ) on the right answer

Year: S tr -(,
Do not write your name and roll no.

1. My teacher takes class regularly in time (qtflr ft4-1p I fffF+t hfi,-+ ffT qqc{ *I[{ \alfi-d)

a)a Always,(:r<T, s )

-,U) Sometimes (tt6+ x6s1

c) Never {tcqfi ;sr )
z.ylis / her method of teaching is attractive {qtfl? ffffi{i FF$l{ qvflfi {< Rn]*+lr )

a) Always. {c<rnq I

. +)f'So*"times. (clr$ :{Bo)

c) Never. (e<r& aa )
3. My teacher tries to complete the syllabus in a planned manner (uma Frr-+/FfO "GPfi {lR-r 'tl,Jqq

c.R T<cs qRi" ere rq-d)

a) elways. (Kcrr )

b) Sometimes. (Tlr+ rtrr)

,r6"u"r.(T?r€ ry+ )

4. My teacher attends class with full preparation. (q66 fiE-+ I fifr-+t:rqry$ qe ftT *lca, qlrca )

{tl*^yr.(rmnr )

b) Sometimes. (xtr+ mr)
c) Never. (TtQ;ffi )

5. My teacher encolrrages me to ask questions in the class (qHa frE-+ I FF+I 31c{ {e +fls EqcE fiO

a) alwalrs. (cr$T )
rb6metimes. (clat ms)

c) Gets irritated (fr-cs lt{)

6. My teacher gets pleasure to help me whenever I need even after class (qElT ffq+ I fffuqt qtqtr+

nErs {-@ qm-e $ w er{R stc{a "lr$s)
a) always. (:rtFt:ffi )

b) Sometimes. (etc+ qrr)

gffierer. {+rr& +r 1

7. My teacher takes extra class if needed. (qffia fr++ I ftfir+t tft$qza qRfis Ff{ C{.{)

a) elways. (Tfir{ )
b) Sometimes. lqKI {ird)

rddever. (fifi B )
8. My teacher takes class using ICT (qtne ffr+ I ffRr+l Computer, Projector sFI SF r;n )

a).Always (Tfiffi)
h\ Sanafimae /Etral :gfran

-./N"u.. (+lfr aq
,(

I



j**a qcqaFe**3 Suaae€fuac*Es *m Ya*efu Eme"-B,*m.pmr6maex @ep**.**eEPa{r€=€€Ba€i€ E €5s€Es@B-tr{s &#str tr€;SiLrEBisdrd$-i&qa€A$6AEitEW' 6-H@qs#&.B

Subject: ftrrknl
Put ( ) on the right answer

Year: ), I; tti\\-)
Do not write your ilafile and roll no.

1. N1y leacher takes ciass regulariy in time iqr:flr fiq-+ i i-tf+-+t M-i-s t T q5r.T s'(fi qlIffi)

a) Always, {firxr )

b) Sometimes (qlr<{ !r!r)

d-Never {slFft nr )
t. His / her method of teaching is attractive {\smm FmF{i fiR-{.f" qvicrl :i< ql+{fu )

a) Always. {r-<mt )

74 Sometimes. (TPs nuri)

c) Never. {o+& aa;
3. My teacher tries to complete the syllabus in a planned manner (wlq< Fpr$/fiF$-$i qfr-€"m l1R+"iTrr+{

zxe ffi rSra sm l,rarndr v{ Y L.'.r,,

a) Always. (q-<qrq )

b) Sometimes. (xtr<I rrr)
,dfreuer.(+{& qr )

4. My teacher atLends class with firll preparation. (wtlt< Frq-e i fift-al aaqr{ tEB ft..{ sfrq qtc:r-{ )
a) always. (r-<a*o )

,b)' Sometimes. {q[$'rBfl)

c) Never. (e-€ qp )

5. My teacher encourages me to ask questions in the class {!fi${ ftE-s / fifu flH AT +ars Eem rr-r')

-,ffiiways. 
(x<'qr$ )

b) Sometimes. (stta ffir)
c) Gets irritated (fr<w E{)

6. My teacher gets pleasure to help me whenever I need even afrer class (qNF fiq-s / RfrTI qlTiIF
4ql{i <r{Ig qI{cE .Ift qt eIr{R flfir qrT€)

-\ r1..,^-,- /m \d/ 
^rvvdjJ, lrrYr*\ r'

.bl-sometimes. (ctn rrs)

c) Never. {+rrR a< I
7. My teacher takes extra class if needed. (qlTF Frq-<' 7 fifu<q ALriIEfi qBfis FI{ H{)
a) always. (r+nq )

(Tlrrr sw)

Never. (+-+* ar ;
8. My teacher takes class using ICT (!ffii{ Fm-{ / fi&-$ Computer, projector Em $c ri-{ )
a) elways (fiqnr)
Jz'l' 

-Sn- 
pti 

-e< t/grra] xa-art

c) Never (+-rrfr fi)



*?" F#S* P#S $*F'-#d* flru" eff
Interriatr Qrra!I&/ assulram(Ee tGbEE

rQ*r'.lanaal Eaarllraatz ^- t^:r!rire+I ^-p-Era; Frarapc€, a..sE- r f5- reiEiiaaraiim' ryrr I,EqrDE rlrrgrlearnBEE6 Phegt's=

14 rh fu"iSubject:

Put (

year: SE' U)
Do not write your name and roll no.) on the right answer.

1.My teacher takes class regularly in time (qm{ Frq+ I fffr+t hfns Sr )icc{ 3lfi qrcco

a) Always, tq-ffi )

.,ti)-sometimes (ttc+ xgrs;

c) Never(fi&B)
z."tlis / her method of teaching is attractive (qNF frq.T-{i FF<FE elgE{t 

T1 
ql{{ftr )

,xl'l|waYs. (!i<mnr )

b) Sometimes. (qnr {c{o)

c) Never. (T{Q ir )
3. My teacher tries to complete the syllabus in a planned manner (qEl< ffs-+/nfrr<et qfieqal T|RT qlt6{

e.1{ a3ns qfr{ e?rE rq-{)

2lftlways. (r-qql{;

b) Sometimes. (fiFt lrto)

c) Never.(+rtfirr )
4. My teacher attends class with full preparation. (umn frq+ I fiF+t x-<q'T{ qB frc{ TlCs qlc{-{ )

- a) ,{ways. 1x<rm )

lfsometimes. (ltr+ qrs)

c) Never. (v-+Q m )
5. My teacher encourages me to ask questions in the class (qtcF fr+-+ I fiF{l Hca t{ TTtg Esrn rn+)

;ffilways. (x<cc{ )

b) Sometimes. (rtcqt cct[)

c) Gets irritated (fus :1r)

6. My teacher gets pleasure to help me whenever I need even after class (vtxta ffe-s I ffRrr qT[s
:{Hs <qN "tnrq tft q cufi $rc"{ rms)

,zYAlwaYs' 
(:r+rs I

b) Sometimes. (sm Tr{r)

c) Never. (qlfi T{)
7. My teacher takes extra class if needed. (qEI< fttv I fftfr'+t ?tEHn \nEFs FI{ cfi)

a) elwaYs. ('Fmrs )

b) Sometimes. (m{ c[tr)

VYNever. (+lfi m 1

8. My teacher takes class using ICT (qfirlq Frr+ I fffu+t Computer, Projector ql{t 3F rfi )

a) dwaYs (r++r*;
h\ Snmatimac /silal xtral\
-/ 

vv...v}....-

"dluere. (+:t& ee1
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Put ( ) on the right answer Do not write your narne and roll no.

1. My teacher takes class regularly in time (qlq" ftr$ / ftF{t'efiT fiT :mB FIc{ qlcr{)

af-always, (Tfit* )
b) Sometimes (llr<t lrrs)

c) Never(qr& qr )
z. .is / her method of teaching is attractive (!fiq? ftffi{i fffr-ff rurtl {q \xffir )

ef,f.t*^yr.(r<xm )

- b) Sometimes. Fm mo;

c) Never. (?n1& m )
3. My teacher tries to complete the syllabus in a planned manner (qmF Acr<F/Rfr+t 4R€{qI Tlfr-{ qlh6T

c5r{ T4c5 qBjrE ffiq)

$dlways. (a-<ram )

b) Sometimes. {n6ar n*,
c) Never. (+rl& q.{ )

4. My teacher atLends class with full preparation. (qma fts$ I fffufi q-{frT {pp fuT TEr qlrcq )

.ffi*^yr. (r<ar-* )

b) Sometimes. {Ttc<t rcs')

c) Never. (+<-Q r* )
5. Mylcacher encourages me to ask questions in the class (qrqE ftqr+ I fffufl slc{ ?t? TTcs Eqxrq rq'{)

;)'elwa'ys. (r++v* 
1

uj so**i*"s. (rmr cfir)

c) Gets irritated (R"cs ?E)

6. My teacher gets pleasure to help me whenever I need even after class (qnqB ftryE i fffr-sf w{Ir+
;.crcrs r{cs "ll''{cq tft a{.ryfi Fkxr qrs€)

ald*uy.. {xFH* )
b) Sometimes. ($c<t cc$)

c) Never. (igfr m )
7. My teacher takes extra class if needed. (!rmr FrE-{ / fffu+t ?Lqts-fi qEfu FF (T{)

.*lffi^ys.(:r<{T{ )
b) Sometimes. lqrm qcrs)

c) Never. (fifi qr )
8. My teacher takes class using ICT (ql{l{ ftry'+ I fffu+l Computer, ProjecLor q?il TI{ ri{ )
tffi-ays (:iqr{)
b) Sometir:oes ($nt Wnt)

c) Never (+<rA aq)
(

*####nal Qrr
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Put ( ) on the right answer Do not write your narne and roll no.

1. NIy teacher takes ciass regulariy in time (q1q< hq{ ; I-lFF-$l Aa'qe t"-+ rrt-rl rIffi wc'r{)

4/tl*^yr, {r-<rrq )

b) Sometimes {sx3 !131)

c) Never {$rr& ir )

Z. Uis / her method of teaching is attractiue {qr':ffi fiT?.T-<i fift-ffi 'lv-l(tl T< qfd{fu )

*Y{*uYr.({-<'Er )

b) Sometimes. (qr<{ :qel)

c) Ne.rer. (qorfr m I
3' My teacher tries to complete the syllabus in a planned manner (qmm Fnq-+ufrfuq 1F-€"m slFrs "f1f,4\

cqrmu wp-ezrc ma)

.-{ tlways. (rraw I

b) Sometimes. {$r<t lc<i)

c) Never. (srr& qd )

. 4. My teacher atrends class with firll preparation. (wtw*.fiqq 7 fi&-s1 )r<rq{ {Ets F6{ 3FfE qfi-{ )

,'0,)'{ii"vs. (x<at,s )

b) Sometimes" ({r<r rri)
c) Never. (+r<a ar I

5.Myteacherencouragesmetoaskquestionsintheclass(\$1stTfi'$-+;fifr_+tT.lH{t+argEqc.Rfi{)

-aldlways. (x-+aaa;

b) Sometimes. (xlrqt lrv)

c) Gets irritated (R-is ?t{)

6. My teacher gets pleasure to help me whenever I need even after class (tql{F Fm-<F / Ftfr-+t qiT[-T

rl{l{ <'-{cs qt<ce 
"1ft 

qq qT{R $cc< "ltae)
*-ar{lways. (q<rxr )

b) Sometimes. (sttn lr$)

c) Never. (v-.r& ax;
7. My teacher takes extra class if needed. (qffi{ FtqT I Ffr-+t t6q|Eca qBGE. $c r{{)

--a)-Always. (r<ry+ )

b) Sometimes. (fi3 lrv)

c) Never, (<r<* *t I
8. My teacher takes class using tCf (wWa fiq-q I Ftffi Computer, Projector sffi $c F{ )

vfAlwaYs (:c-<TT-{)

b) Someli:nes (q.tnl rrR)

c) I'tevei (q,it ra)
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Put ( ) on the right answer.

r. My teacher takes class regularly in time (\rytrB f+F$ I fffr+t hfu ff+ qrc{ }Ir{ \fltr-{)-/'-a)- Always, (:r<t+* )
b) Sometimes (:m mQ

c) Never(+rr& +a )
z..His I her method of teaching is attractive {\{ffi ftqr'{i nfrfl< eivtril d< \{i{qfu )-/-

1$,Clways- (n-fim )
b) Sometimes. (ctFr :[c{s)

c) Never. (vrr€ T{ )
3. My teacher tries to complete the syllabus in a planned manner (qqF ftq-s/fift-<Ff qB<Fa'rqt ElR-{ {#sT

e.|< =r{ro 
qq,Q+ e+s rq-+)

.*yd* y". (c-firr )
b) Sometimes. (slrq ccru)

c) Never. (infr rr )
4. My teacher attends class with firll preparation. (ut*a ffq+ I fifufi aqflr aEB frc{ Tlc{ qlrfi )
*a)-ffways. ({+rqs )

b) Sometimes. (ltc<rt qcs)

c) Never. (FlrQ r{ )
5. My teacher encourages me to ask questions in the class (qr*t frqi-+ r nfu TR{ dT +acs Eqclq fi-{)

4'fi*^yr. (x<a:m )
b) Sometimes. (ltrsr T({r)

c) cets irritated (R-ffi q{)

6. My teacher gets pleasure to help me whenever I need even after class (qtqF ffrE i fffrq qmr+
nt{l{ s?rcs "fBaq tft q qInR TIHT rtt-{6)

rgl"tdffays. tn-ffi )
b) Sometimes. (rtc<t T[rs)

c) Never. (arf& +r 1

7. My teacher takes extra class if needed. {qnlr fr{rc / fffu+t ?LqqT{ lnRfiir FIs cr-{)

w)ffiays.(rfir* )

b) Sometimes. (rlr+ mo)

c) Never. ($?r& r* )
8. My teacher takes class using ICT (rmxm fr++ I ffkfi Computer, Projector dil :lH ffi )

lg}dways ({<tflr)
h\ Snmptimps /xtrat:rtrat\

c) Never (<rr& a+;

nthfu"-i Year:

Do not write your name and roll no.
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&

) on the right answer.

1. My teacher takes class regularly in time (!$Iflr ftET I fffu+t hfns ftr a{c{ Tr{ qtcfi)

gf Always,tx-qm ) '
b) Sometimes {ql[ar qBs)

c) Never(T<Q r+ )
z.His I her method of teaching is attractive (qnE ffEsfri FkF qVIGil {< qfifu )

{Nways.(n+affi )

. U) Sometimes. Flc{r Ecs)

c) Never. (+{Q xa;
3.Myteachertriestocompletethesyllabusinaplannedmanner(qt$"ftfs/fiF$I"fi<F'F{lTltr+qI}47

r"r4 T{rs qR-{'e+.E rq-q)

7*l'llways. (r<tm )

b) Sometimes. ($3t rco)

c) Never. (+rt€:ta )
4. My teacher attends class with full preparation. (qm{ FcF?p I fifr'sf :i<E'T{ qB Ftr Ata sntcq-{ )

gltet*^yr.(lifim )

b) Sometimes. (cl6lt Tctr)

c) Never. (+rr& a* )
5. My teacher encourages me to ask questions in the class (qtqa frE-+ I Ffu Flc{ ?H srcs EsrR [q-{)

,a.falways. (r<ar+ 1

b) Sometimes. (rlr<r ccts)

c) Gets irritated (R-cE q{)

6. My teacher gets pleasure to help me whenever I need even after class (q'HT ftpq 7 Ffirfi lslilts

nrqls'$irp "tnrq $ c{qrdR Ftcff{ 'tr$€)
gf il*^yt.{}r<ffi )

b) Sometimes. {clc<l crs)

c) Never. (trf& a* I
7. My teacher,takes extra class if needed. (qNE Fm I Ftfut ?k$qz{ qBfu pfa rr{)

sflJ,waYs.(T{ffi )
b) Soinetimes. (cr<r lco)

c) Never. {Tqfi:E )
8. My teacher takes class using ICT (wn< ffr+ I fifu Computer, Projector El3[ TF H{ )
a) elways (Tffi{)

.4-iometimes (qtnr {ra)
c) Never (<qfr a*;
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Put ( ) on the right answer. Do not write your natne and roll no.

1. tuiy teacher takes class regularly in time {qmm i.F+q /' I{iqsf cffrs ltr$ :I{t-s S[fi !mc4-q)

{ el*^yr,{rr<qr{ )

b) Someflmes {flRt lrEi)

c) Never {+,iFE lrt )
z. Llis / her method of teaching is attractive (qlqr P'+z-e<i fifiF-s]T qs-lnl tf< qFftfu )/

7f tlways. (n-<ls{ )

b) Sometimes. (ttr+ aB$)

c) Never. {+'<rQ ra I
3. My teacher tries to complete the syllabus in a pianned manner (slw< Ft'+-q,8ift-+t qk'€Pi-dI rlfr-+ ,rfra-+q

m ffi rr&x am l,ta\!.\ r'{uv -t'> en Y u'l-r,,

Vf tlways. (x<{'rr )

b) Sometimes. (rlKI lcri)

c) Never. (q-{€ i{ )

4. My teacher attends class with firll preparation. (wt+1r FtE-+ I fift-fi aaqq'{ tpB fr6* Tltr R{rrqr )

6l'AlwaYs. (:mslr t
b) Sometimes. (r16<t qmr)

c) Never. (+v& ar I
5. My teacher encourages me to ask questions in the class {qlrfla Frq+ I Frfr-+r $ra {t +acs Esafr ma;

,4f,llways. (c{'ars )' 
b) Sometimes. (Tlr+t q[ri)

c) Gets irritated (fris ql)

6. My teacher gets pleasure to help me whenever i need even after class (qrflT FrE-+ r Ftfr-fl qrql[<:

rW{ s-{t\s fflcE 1ft:r+ ${-{R EIc{< "lt-i€)
-tx{.,^.,- rffi \
4.1' ^Ltt4)J, lJ'\-rr! /

b) Sometimes. (qlr$ sB$)

c) Never. (+=tfr at 1

7. My teacher takes extra class if needed" (qlTt< Fffi-<' I fiR-+t ftrrqr{ qBfis flT ffi{)

arfAlways. (r-<mr )
b) Sometimes. {llmt qBr)

c) Never. (+=r& aa I
takes class using ICT (qti{q fiq-s / fifusf Computer, Projector ERI Flc nq )

(T<m{)

h\ Snmalimes /xT-at rtrat\r ,/ v I arrurrlrt!u \ \ru ' l,n 'J

c) Never (o-q€ ry)
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ti rh fuo1
) on the right answer.

Year:

Do not write your name and ro]l no.

t- My teacher takes class regularly in time tqlqla fr+-{ I ffh+t hfiq fr+ m[F TIfi qf[r{)

Vf tlways, (r<r+* )
b) Sometimes {rtr<t w)

c) Never(fl* m )
z.,uis I her method of teaching is attractive (qua ftcrrvlt FF+B lvpil x1 ut6q+r )

3Lrt*^yt.(rr<mnB )
b) Sometimes. (llc+ vo)
c) Never. (Trr€ qr )

3. My teacher tries to complete the syllabus in a planned manner (RryE]< ft?F-r/fifrql qfi<F H slR-+ "|leF{crls r{tg qfr+ elr',g a-q)

pfelwayl (w-<uaa )
b) Sometimes. (slrir !Go)

c) Never. (Tl-€ qr )
4. My teacher attends class with full preparation. (wn ffe<r I ffR-+r:rwq qE frT H[n \fia-{ )
-,tf$ways. (trqer )

b) Sometimes. ($r<r cc{i)

c) Never. (F<t at )
5. My teacher encourages me to ask questions in the class (qtflr Fiq+ l fffu+t Etca fl{ +ap EqcR fio
/Always. (r<ae-* I
b) Sometimes. Flnr wo)

c) Gets irritated (tr"*e 6y
6. My teacher gets pleasure to help me whenever I need even after class (tc6lT Rq-+ i fffrT| \mFF

cRr{'€{N'fla[,a tft q{ ,qr{tr FEq{ elr$s)

vY{*uyt.F<Ianq )

b) Sometimes. (ctmt Trr[)

c) Never, (${fi Tfl )
7. My teacher takes extra class if needed. {qtatq Frm I fffr.+t ?tcqEl{ RtEEs sm r{.t)

&f$*ryt.(srflra )
b) Sometimes. ($nr qcro)

c) Never. (T{fr +< )
8. My teacher takes class using ICT (qfqll fu I ffk+l Computer, projector sm TE FH )
a) elyays (r-ffir)

,dNmetimes ({tnr rlnr;

c) Never (vr€ m)
aa



s#rcs #flb-ngryP#S$##Y flreffis;ality -assr-aramee GeEEr)n (erllal Qrr
studemtst Feedback om ?eachlmglearnEmg procees

Subject /-|C*low1 , year:

Put ( ) on the right answer Do not write your name and roll no.

1. My teacher takes class regularly in time (qq" f+sF" I fff$-.+t 
.efn$ 

6.$ :ircq S[q \$ccq)

.4'-etiays, (T<ryrs ) '
b) Sometimes (smr {cs)

c) Never(q.ffi:la )
z..uis / her method of teaching is attractive (utllr ftq?FT/ Ffr+E ervnil 1l w+sfts )

_.*)-frYways. {cclnr )

- U) Sometimes. ($r<r nr,o)

c) Never. (qrr& m )
3. My teacher tries to complete the syllabus in a planned manner (!sffi{ ftq-<F/fifr-<Ff ifr€aqt xlRT q#+n

rrl{ Tdtru qR-,f eFs rqq)

a).Always. (x-+rnr )

_-b)Slometimes. (rlr+ nro;

c) Never. (Ttr&:ta )
4. My teacher attends class with full preparation. (qmt RE+ I fifu+t q-<nr{ qB Rc{ 3,r{ qtca-+ )

-.a)-tdsrays. 
(r-ffiq )

b) Sometimes. {ltnr xco)

c) Never. (o<rQ ao )
5. My teacher enco,rages me to ask questions in the class (qtqB ft+-+ r ffR+t prrc ?H qc6o Eq{q cqo

ffis.(rmry{)
b) Sometimes. (qlr<l {ctu.)

c) Gets irrtared (RaE q+)

6. My teacher gets pleasure to help me whenever I need even after class (wrr* ftq,+ I Ffr-+r qrq[T
ctclv TEF qmcE $ E{,{TiR snxa qr$e)

a) elways. (r<axs I

-ffiometimes. ($Bl qco)

c) Never. (+lfr aa I
7. My teacher takes extra class if needed. (qffi frs<F f fifr-+t &$srq \{Bfu SE rq{)
a) elways. (r+na 1

--b!6*i^"s. (nk<rr :mo)

c) Never. (+<rQm I
8. My teacher takes class using ICT (qfqF frm I ffh+t Computer, projector EFI FI{ atT )

"d \:9' Gnnffi)

)ofSow.etimes (qfnr qnq

c) Never (vrre 6
((

r
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Pul ( ) on the right answer. Do nat write yout rlame and roll no.

ffi ffi qr*a om*rr1 vn Y

.a}'Aiways.

r. rlly leacher takes ciass regularly in Lime {q.ffl< ifle+-$ / PriF+t trr{s 1'J.{ $qr{ sifi \{Ica-{)

2Y--aT-w 
ay s, ( a-+xl* )

" b) Sometimes (ffi<t qLKr;

c) Never 1av5Q +t )
z. tlis / her method of teaching is attractive {q.ts]-{ fis?-T-ni fifusF elg'-Ril 3F q]frfu )

-zYtt*iyt 
(T<nr{ )

b) Sometimes. (slr3{ Er<i)

c) Never. (evfr aa ;
3. My teacher tries to complete the syllabus in a planned manner (wmm Fi'n+7fiBro qfr-€qll$Rr "iltqr

(c<cnr )- 
b) Sometimes. (flc41nr<i)

c) Never. (+r& *;
4. My teacher aLLends class with full preparation. (sqxm ftEv I FtR*+t xq"srr aRB Rcr Tlcs qE{-{ )

a) Aiways. (r-<xer I

- b)-sometimes. (rlt. i q[q';

c) Never. (ov& a* ;
5. My teacher encourages me to ask questions in the class {w-l:ffi fis-{ / fifufi FlIn dT +-<rv Bsne rn+;

;il-*fiiirt. (q<"rl"{ )

b) Sometimes. (l]rer {c{r')

c) Gets irritated (fr'"<s €)
6. &ly teacher gets pleasure to help me whenever i need even after class (qrcl* FteE u Ffr-$I qtrltr

cEru T-i65 'iI-<rE tft E{ ,4T{R T1fi-d el[?\3)

^\ r-f,.,^,,- /ffi \

-/91' 
t\ttt aJ J' lir\'!ri /' b) Sometimes. (qlr+ w.v)

c) Never. (eQ rr I
7.My takes extra class if needed" (q'm{ fiT+. / fifr.+l ?r$qm qBFs TE IFH)

{c-<sr{ )

b) Sometimes. FtFr TBoJ

c) Never. {T"ri? rr )

8'My takes class using ICT (qmm fta-+ / Ffu Computer, Projector sFT Sls ri-{ )

1r<w$
h\ (nmalimp< /:rrar El-aJ\

c) Never (<v& ag
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Put ( ) on the right answer

1. My teacher takes class regularly in time (qtrr frF-+ I fifret hfn$ fr+ x{G Tr{ qfiS

,*'n*"ys, (antra ) '
b) Sometimes {stc$ Ecro)

c) Never(fiQ B )

z. His / hgr method of teaching is attractive (wEE ffffi+-{i FrFst{ lvmt a< qt+qfu )
/.-z

-.$'elways. 
(Tfilr )

b) Sometimes. (cm qcu)

c) Never. (errft m I
3. My teacher tries to complete the syllabus in a planned manner (enmT ftqtr-sififufl "fi<r"t{l qlRq 

"t1}s{
ef{,f-{c-J q.t+ ew IR-{)---

,'lf tlwaYs. (a<r:t.qq I
b) Sometimes. (stm cro)

c) Never. (<Frr& rr )

4. Mv teacher attends class with full preparation. (vmn ffq+ I fffr-+t qrqr{ dpB fuq TIE qrc{-{ )t/'

7Yilnaw. 
(rom )

b) Sometimes. (ft<u cco)

c) Never. (el_€ +s )
5. My tgacher encourages me to ask questions in the class (qxte frq+ I fifu $cq, fl{ T-fls EqlE u{)/'
,4}'always. (x+qls )

b) Sometimes. (ctKI rrrr)

c) Cets irritated (R'rc <al

6. My teacher gets pleasure to help me whenever I need even after class (qrcR Fcs-+ I fffr-+I \trtqrs
{atg'qap qrcaAft q+,m.rR FEc'{ e[s€)

--affiayt.(Tmr{ )

c) Never. (+rffi +*;
7. My teacher takes extra class if needed. (qEIT Frcrc I frfu+t ?k$q'fi qBfis Tm r;r+)

a)-$ways. ({at++ )
.€ Sometimes. (*r+ rcr)

c) Never. (fiQ +* )
8.My takes class using ICT (qHIq frry+ I fffu+t Computer, Projector Em ?F rq{ )

er<rinr)

b) Sometimes (vn nr+)

c) Never (<Ntfi rxl
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Year:
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1. My teacher takes class regularly in time (**l- frT I fffu+t hry q T{c{ TEr qltcr)

,yflelways, (rysrr++ )
b) Sometimes ({r<t :tcrg)

c) Never (qq-& q{ )
z.His / her method of teaching is attractive {\{h${ Fq+-di ffkF qqr_d 

"F 
\fl{sfrs )

a) elways. (rifirl )

. b}6o*"times. (llr<{ T[<r)

c) Never. (e<Q m )
3. My teacher tries to complete the syllabus in a planned manner (tlllF ftF-+/Ffr-+f qary"rm xlRr {t+T

&ffian*x sma\L.\ Tiue {l\r' vi'Y qt-,

U),'Iflr rays. (Tffqr )

b) Sometimes. ($at rrco)

c) Never. (Ttr& ir )
4. My teacher attends class with full preparation. (vlflT ffE+ I fffu'+t q-fiTu qp F6{ FIc{ qlu-{ )

1a) always. (a-<aer )
\bffi metimes. (qtr+ ccfl)

c) Never. (or& as )

5. My teacher encourages me to ask questions in the class (qmE frE+ I fffuff $x{ tH +rp EqcR aqq)

\a)4Gay.. (:r<a+* 1

b) Sometimes. FIc<t {ccD

c) Gets irritated (frls <a)

6. My teacher gets pleasure to help me whenever I need even after class (qlrtf* ftarE I FfrTI lslqr<F

{rcFr q{rs 
'tnrq $ ql,rrrR Fm'{ 'tt'$6)

a) elways. {r<rv* ),^
\)/sometimes. (ct6<l rcs)

c) Never. (+lffi m 1

7. My teacher takes extra class if needed. (!flsl" Frq-$ I fffuqt ?tEIsH qRfiis sF c{t)

a) Always. (r<alq I,-.
, b)/Sometimes. (mn rno)

c) Never. 1+rQ m )
8. My teacher takes class using IcT (qme ffr-+ I fifr+l Computer, Projector Erfl flr rff )
a) AlwAyt (x<l,ffi)/.

\bfSometimes (qfet E[nD

c) Never (*r& ra)
I
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Put ( ) on the right answer. Do not utrite your rlatrle and roll no.

1. &iy leacher takes class regulariy in time (wfl< i{q-+ i Ffis-s1 eliq 1f$ ffct{ SICa !$rfi)
a) IYAYs (a<rq-s I

\b(ometimes (q61r *r)
c) Never {flrE nr )

z. His / her method of teaching is atractive (qmf< ficr?-T-d'i fiBqT qu-RFI 1F srffifu )

a) elways.laqxrx )
b) Sometimes. (ltrr nro)

c) Never. (*vfr rx;
3. My teacher tries to complete the syllabus in a planned manner (qmm fi,+-+,uFrkq qft€"m r1ftr 

"r1lz-GTmffis&xam7.l_\e!'rr Jn Y u'.y

a) elways. (a-<ll;i I
b) Sometimes. {l1c$ lr<i)

c) Never. (s{r-& rr )

4. My teacher atLends class with full preparation. (lrlm< FrE-{F / Frfr-+i:rErqr flHF frG Tm qfi{ )
a) Rlways. (a-<xlq )

b) Sometimes. (stcif &{i)

c) Never. (+li-& qr )
5. My teacher encourages me to ask questions in the class (qtE-< Frq-+ i fifu tr84 a? +-rs Esrte'cr'-<)

a) Always. (x+qr{ )

b) Sometimes. (l1r<t lrqr)

c) Gets irritated (fr-iv E{)

6. My teacher gets pleasure to help me whenever I need even after class (qm]a Fm+ I Frfrqr wrsns
clq]{ q{cs 1I{6E tft qA emft $c{'r etri\S)

-\ r1,.,^.,^ /tffi \4/ nrlrdJJ. 1.,\-'r4,,

b) Sometimes. ({lr<t {Bfl)

c) Never. (w& aa;
7. My teacher takes extra class if needed" tqrF FHT / Frkfi ?tl-{1qr,q txBRs flT FH)

b) Sometimes (16 n*;
c) Never. t+<* m I
8. My leacher takes class using ICT (qqF Fiir-{ / Rfurc] Computer, projecror Effi }lc rnq )
a) Always 1l-<Irxl
h\ (nmptimps /:rtai Trrar\

c) Never (+.i-+a a4
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1. My teacher takes class regularly in time (wlnB fts-s I fffir+t hfr+ ft+ nlr{ 31fi qtcfi)

a) Always,la-w )
b) Sometimes FRql:Bo)

c) Never{<mfi nr I
z. His I her method of teaching is attractive F{tqT ftErev PrR.+l? etgtr{t {< ut+{fu )

a) Always. (c-frrr )
b) Sometimes. (El6<t T[ro)

c) Never. (+q-ft m 1

3. My teacher tries to complete the syllabus in a planned manner (qtq" Frq"+Ra-q qfi+qd clR" 9trt4T

r.r,{ Tdts qR+ eaq rqs)

a) always. (ffiEr* )
b) Sometimes. Ff<t lrt$)

c) Never. (+l* 4r )
4. My teacher attends class with firll preparation. (wma ffE-+ i fiF+t c<tc'T{ qpB fr6{ TIcs qtrfi )

-a) Always. (:e-ma )
b) Sometimes. {cfirt {cs)

c) Never. (o+R r* 1

5. My teacher encourages me to ask questions in the class (qNa frq+ I Ffu $fi ?n Ta6o EqWq rq'q)

a) Always. (r<+la I
b) Sometimes. (cltnl l,60)

c) Gets irritated (fr-cg rra)

6. My teacher gets pleazure to help me whenever I need even after class (qNH ftm i Ffr-+I q{E+
cf{v ffits qnrq tft q1,fi-fi $H1,tils)

a) elwaYs. (tiffir )
b) Sometimes. (c[<l {Bs)

c) Never. (<nr& m I
7. My teacher takes extra class if needed. (qlalr FrT-s I ftfr+t ?tHq-c{ qRrfu Frs r+t)

a) elways. (r,'ffir )
b) Sometimes. (cfm qrv)

c) Never. (Tqfr +* )
8. My teacher takes class using ICT (qrn fu+ I fiF+f Computer, Projector sfdl TF c{T )
a) dways (Tfrrd)

b) Sometirnes (:m {r+)
c) Never (v<rQ aq)

Subject:

Put (
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t. uyyrher takes class regularly in time (qtr{ frE+ I ffiEt Uqfte frs {rH FIc{ qrcrd)

/d Always, (Tqr'rr )
b) Sometimes ({r<r Bo)

c) Never (s$ft ;m )
z. gis / her method of teaching is attractive (qlnlr frsmri F&TE qg[ql 

T1 !fi{{+s )
,,ffiways.(:i-{ff'{T )r' 

b) sometimes. (ntc{ Tc<s)

c) Never. (+rrtr an )
3. My teacher tries to complete the syllabus in a planned manner (qma ftq+iRk+f qB€"iqt {lRs q.rsr

rl< T{cu $Nm *l
y'tlways. (q-tanr )

b) Sometimes. (:tlat Nru')

c) Never. (+qQ rr )
4.My attends class with frrll preparation. (ow,lva FrEE r fiF+t vr<am aEB frc{ FIcs wcc-{ )

(r-<am I
b) Sometimes. (ttmt tcro)

c) Never. (+lr& m I
5. Mleacher encourages me to ask questions in the class (qtqE Fm+ I ftfq pnr fl{ <'Tco EsrR u{)
fi N*^yt. (rqq$ )
b) Sometimes. (rrcq mo)

c) Gets irritated (Rrv q+)

6. My teacher gets pleasure to help me whenever I need even after class (qtElT ftcq z ffR-fl qtsBr
nrw e-{F "flry $ q{qrdfr TIcffi ef6r\s)

,ofr'*^vt {q<EEr }
b) Sometimes. (cE<r {crr)

c) Never. (<rt& q* )
7. My,teacher takes extra class if needed. (![HE Frqs I Ffr--+t ?EflsT{ qEfu Bt'{ rq{)

4M*"yt (l-{alq )( b) Sometimes. (amr ag{)

c) Never. 1+lfi aa 1

8. My teacher takes class using ICT (qma ftm I ffh Computer, Projector Efdt SE rfi )
-adf{ways(rqffi)

b) Sometimes ({lnt q[n]

c)Never (*t€ a+y
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Put ( ) on the right answer, Do not write your naftle and roll no.

1. toly teacher takes ciass regulariy in tirne iqffi Ff4-r I t r'rq'sl 04fq-$ iJT cnr-q SICT snm{)

.--al' e,lways, (q-{:t{E )
' b) Sometimes (xtc<l lro)

c) Never (+=r* ar I
z. His / her method of teaching is attractive (tltTld fiq?"T-{i FIksF eivlcr.I {< q+tfu )

,"Yffi^yt.{r<m< )

b) Sometimes. (qmr Etts)

c) Never. (+'+fr m )

3. My teacher tries to complete the syllabus in a planned rnanner (qEil'< Fr$-sfiR-fi qfr-€'m qlFs ,fl'4\
m ffi r6rx am r'at
L,\ \'nlv vit11 

,v4 
y u'\.tr,

,zfflways. (T{r!r )

b) Sometimes. (Ntr+t lrtr)

c) Never. (ql.€ ffi )
4. My teacher atlends class with full preparation. (wxa frT-{ i fi&-+t x-fllq aEB frm Ttn qtrrn )

^aKwavs. (xqq* t(
b) Sometimes. (l1r<t x<i)

c) Never. (+vrQ a< I
5. My teacher encourages me to ask questions in the class (q'q3 Fm-s / ftfr-+l, Hc{ ?H +-<rs Eqm aaq)

--diii^:,t (r+am;

b) Sometimes. (rlr<t erv)

c) Gets irritated (fr"<v <l)
6. My teacher gets pleasure to help me whenever I need even after ciass (qfqi{ Ft'e<F I fifuq qrqrc+

I]qFu $i65 "tl.{c4 {fi} q{ ,sr{R-T][c< 'ir3s)
^l-af-,^,,^ /w r

,41 o'ttn)J. l/r\?r+h .,

b) Sometimes" {clr3 cfir)

c) Never. (TqiE q-{ )

7. My teacher takes extra class if needed. tqf{t{ fiT-+ / FfrE| t[rrqm q&fig FF 6{)
a) elways. (r-<rl{ )

r'-bf Sometimes. (qr3 rBs)

c) Never. {v+€ aa I
8. My teacher takes class using ICT (!rmF Frsr I Ftfu+l Computer, Projector Ef{T T1T rta )

./a) Always (T<r-{T)

h\ Snmnlimpc t/srat :rrrat\
't- )

c) Never (fl;fr rr)
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Subject:

Put( )

studenbt Feedback on Teachingrlear*Emg prccees

i rh fuoi Year:

Do not write your name and roll no.on the right answer.

1. My teacher takes class regularly in time (\rtq" f{n+ I ftfr+t hfi-+ ft<F Hrg Skfi qjc{tr

,,{lw^ys, (rq:ryaq )' 
b) Sometimes (EtrEr nro)

c) Never ($q& Ts )
2- His / her method of teaching is attractive {\rEF ftsFrsri FF$E qv13t {< ut41frr )

;d-aJffvays.(:rfi:r'{ )
b) Sometimes. (Tlr-{r {rqo)

c) Never. (qrr& m )
3. My teacher tries to complete the syllabus in a planned manner (qI{,r{ ffq-<F/fffrT.lqapqql Tlfrq {hF{

eR T{irs yp-eru r'n)
/a) tlways. (a-+am I

b) Sometimes. (E[Rr l1{r)

c) Never. (+,{r& iT )
4. My teacher atEends class with full preparation. (ur+m frq+ I Ffr-+t rqq{ q6 frc{ rp6t ur6a y

S*^yt. (rfi{r )
b) Sometimes. (ltrnt c[s')

c) Never. (T{Q ir )
5. My teacher encourages me to ask questions in the class (qwB frq-+ l fik+I Frlr fl{ TaN Eqxe ro
A-"G&. (q-<mr )

b) Sometimes. {ct<r r(g
c) cets irritated (Rtr Ei)

6. My teacher gets pleasure to help me whenever I need even after class (rqHT ftm I fifu+l, qtltr<F
nRl{t +;IN 1ryl-tft qa emR'$H{ "tn\€)

TaftJways. (rrfffi )

b) Sometimes. (rm ccs)

c) Never. i=r+fi ;ra 
1

7. My teacher takes extra class if needed. (qqr frq-s I fffr.+t ?trqts6 \{EEs FF r{0

") *"Yt'(,l<m )

,-tifiometimes. Fg{t nco)

.c) Never. {a1fr T{ )
8. My,teacher takes class using ICT (qrqr ftr+ I ffk+t Computer, projector SRI TIq ffi )

7fl Nways (l-<nqr)

h) Sometimes ($nr x.trrr)

c) Never (+r* m1
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Put (
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Do not write yow name and roll no.) on the right answer

1. My teacher takes class regularly in time (lslqE ftET i fifry'+t efi'$ ftF rqa sr{ \alfii)

a) Always, {rstrs )\,a- :

b) Sometimes (ltr<l Bo)

c) Never(r<fi.tc )
z.Uis / her method of teaching is attractive (qJEF ftft+{i ffFsF "191r{1 {< qffi )

a) Always. (cq"T{ ) \/

- b) Sometimes. FIc+ mol

c) Never. (Trl-& aq )
3. My teacher tries to complete the syllabus in a planned manner (qlr.l;t ftry-+/Ffud qB'r'Hr TlF-{ {}4q

&ffisr*x amm\L i\ f iue nrr \- v{ Y gl-,

,) el*uyr.6* I v/
b) Sometimes. (ar{ ,*,
c) Never. (nrt& qr )

4. My teacher attends class with full preparation. (vmm ffq+ I fffr+t nqq{ qB frm 3E'{ qlH-{ )

-a),{ways. tasrn" ) -/-
b) Sometimes. (xtn xeo') '
c) Never. (Tlfr ffi )

5. My teacher encourages me to ask questions in the class (qEF fts-$ / ffft+1 p1rt ?tI TrN Bs{c. fiO

a) llways. (r<aa-+ ) \.,/'
b) Sometimes (rlrnr :rctr)

c) cets irritated (frds q{')

6. My teacher gets pleasure to help me whenever I need even after class (qrcB ftcr i ffffi 9l{Es
rrlqfs s-{s qr<c-q tft q{ qrnfr Tkxr qrss)

a) elways.14;:r+* ) ,/'
b) Sometimes. (qtc<l EBs)

c) Never. (qq-& ra 1

7. My teacher.takes extra class if needed. (qEI* FrT<r I fifu+t ?t{$Ez+ qEBs slc r{t)

a) nlways. (cq{r{ ) ,f
b) Sometimes. (xn$ cco)

c) Never. (fifi:I{ )
8. My teacher takes class using ICT (\flcl{ frq+ I ffffi Computer, Projector Em TM H{ )
a),nlways lr+a,q r,z
h\ (nmatimpc /stal ltrat\

c) Never (stfi m)
(
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1. M,v reacher taices class regulariy in time iqtc|< i.tq-+ i i.rfq-$I dqlq-f lrs mLT TlCc eT.tfi-{)

a) Always, (a-<nr{ ) r..-"

' b) Sometimes (x161r*,

c) Never (+"r+A qr )
z. His / her method of teaching is attractive {qrElT FFF?-T{i fiB=pl'i etv-lrrt T< ql{qfu )

a) Always. {{<q'ffi 1 t t'-
b) Sometimes, (crlr Eru)

c) Never, F-{fr m )
3. My teacher tries to complete the siillabus in a planned manner (qrK Frq-s,fiR-q ffiF"m x1ft-s 1g-sq

r ffi r**a +m mr
ur\ \.rsv rr\\' !n Y !t't,,

a) elways. (a-<qrr ) \/"-
b) Sometimes. (Nr+ xr1
c) Never. (slER i{ )

4. My teacher atlends class with full preparation. (u'm< firqq,, Frfr-+t:ffi$r flpB fr-,n rfcx w6aa;
a) elways. ({<c{T ) \-r'
b) Sometimes. ({r{ rrli)
c) Never. (vtQ aa I

5. My teacher encourages me to ask questions in the class {qtflT FFrq / Frft-+f ef"cc At FdLs Ssqt< crr;
a) Alwavs. (x<rE-:I 1 ''-"
b) Sometimes. {cft3t rro)

c) Gets irritated (ft{w €)
6. My teacher gets pleasure to help me whenever I need even after class (qEiR ficF-s I fifr-fl w1qrs

cRFs r-{'cs 'tl{cf, tft qq ,qr{R"T.lc{? eird$)

-\ 41,.,^.,^ ,=.-TR ) \-.r'dl nrrvdjJ. t.r\"1

b) Sometimes. (qlr<t cB$)

c) Never. {oirR +*;
7. My teacher takes extra class if needed. {\qtq? Fq-+ 7 Ffr-fl rltTlqrr qBRs $T Hq)

a) elways. {x+ffi* ) \--'-
b) Sometimes. {r1mt a6o;

c) Never. {<:rQ a;r I
8. My teacher takes class using ICT (qma FrE-+ I Ftfr=r'l Compuler, projeclor sKl'TF fr{ )
a) Always (T<c'ir)

h) Snmatimps t':trat xral\
'|., J

c)Never (<rrrfr a<;
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r. My teacher takes class regularly in time {qlsla fts-{ t fifr-+t hfns ft+ rrcg TIc{ qlc{r)

a) Always, (c-fiT{ ) \/-
b) Sometimes (rtr+ xo1

c) Never(<r<fi m I
z.His I her method of teaching is attractive {qnf{ ffrrcEry FR-{IE 'lglrit d< 

ql{Tfu )
a) elways. (xqT * ) \-/-
b) Sometimes. (stm:rcs)

c) Never. (+td m I
3. My teacher tries to complete the syllabus in a planned manner (qmT FfF+/Fffl "fip'r<l qeE 

"ntcpq
c1c lr{rs qR-+ esFq [q-{)

a) Always. (q-{ffi )V-
b) Sometimes. ($c<t lrro)

c) Never. {+lt rr )
4. My teacher attends class with full preparation. (uml Rr+ I ffR--+t xfiq'{ dpp frc{ TI[q qlfi-{ )

a) ,tlwaYs. (tr++qg ) ,/.-
b) Sometimes. tcfr<t {c{D

c) Never. (<'{fr :E )
5. My teacher encourages me to ask questions in the class (qtll< ftq+ I fffu+I Efc' fi q*p Esan ua, l

a).llways. (r-+am ) \,/-
b) Sometimes. (clr<I :lco)

c) Gets irritated (F-s 
=i{)

6. My teacher gets pleasure to help me whenever I need even after class (qr$T ftq,+ I ftfr'Et qtqr+
Tf{s <Fdtp "lR[a tfr qa,amR sEcrms)

a) *lways. (xc{Ts ') \./'
b) Sometimes. (sI6{ T[rr)

c) Never. $f& a*;
7. My teacher takes o<tra class if needed. F{mE ftsr I flfu+t ?B$w{ RnRBs FF cr-{)

a) ,tlways. (l<ff{r ) \,/--
b) Sometimes. (cm rctr)

c) Never. {sr& ir )
8. My teacher takes class usigICT (qmq Aer I fffq Computer, Projec[or sH ]F rr{ )
a) elways (TffiO \./
h) (nmptimps /xtrat *rat\e I r.-r' r'-!,

c) Never (+r& m)
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1. My teacher takes class regularly in time (qtqlr ftF+ I fffr+t 
.en+ 

S+ rTC{ 3lH \T[T{)

{X*^yt, {T<rys ) .

b) Sometimes (qrlt ycs)

c) Never(T"rQ+*)

z;His / her method of teaching is attractive (qrcF frst{-dl ffk+t? qqrqt F \fidlfrs )
a) elways. tr<ar? )

. b6^"times. (qr<r 16o)

c) Never. (<e"lQ ffi )
3. My teacher tries to complete the syllabus in a planned manner (qmr ftcrsififrr$f iEF iql Elfrrs "|t}.sr

r.,,T zF-{ils q,t+ e<Fs mq}

a) always. (xffic )

*fsometimes. (TnFr rBo)

c) Never. (+q* qr )
4. My teacher attends class with full preparation. (r$qn ffr+ I fifu+t:rq{T.{ flEe Frr TIcq qtrc-{ )

_ a) always. (r-omn )
b) Somerimes. (qrr<u qc{)

;).{erer.(${& T{ )
5. My teacher encourages me to ask questions in the class (qrqE ftq+ I nfu FRc tftr <rr*cs EqnR rm)

a) llwalrs. (r<rql{ I

; )z$metimes. 
({lK} rco)

"c) cets irritated (R-cE q{)

6. My teacher gets pleasure to help me whenever I need even after class (qrq6 frq,E I fiRrE1 !n1n1IT
crss +Tco 'tme tft qr er*R'gtfi{ "r$€)

a) elways. {rrfiEx )
r-.b)dometimes. (qm EBo)

c) Never. (vrffi:ra I
7. My teacher takes extra class if needed. (![ffir Plry{ U ftfr'+t AtTtstq \{EEs 3'F ciq)
a) elways. (ns{ca )

,PYsoa*imes. (annr qco)

c) Never. (<r<rQ ra I
8. My teacher takes class using ICT (rfiTF frm I fifu+t Computer, projector sFf TIr rqq )
a) elways (T<ri:tr)

$$ometimes (:ilrnr :rxnr)

c) Never (*tt;rsy
t

a

7



:'{... :+'
Hm#mggtr&w &PHE&B #S

Subject:

Put (

Year:

Do not writ€ your name and roll no.

i. tviy teacher takes ciass reguiariy in time {qrql< nq_+ i r.rlq+1 mFs- E-{ q:ffir }-lr.q E[lffi"{)
/

.1[ elwaYs. (r<aa-* )

b) Sometimes i${3 xt.$) '

c) Never (T<ma rr )

2. ]His / )1$ method of teaching is attractive {qls]? fum{l ftfr-+rr ei\r-lInl 1r< ql+Tfu ),/
,itYnlway* ()rq's'{r )

b) Sometimes. iltnt xBD

c) Never. (T-al;R ir )

3. My teacher tries to complete the syllabus in a planned manner (qmm Fr+-+fFtfu+t eik€'r-{I l],RT +i|ja:+q

ffi ffi rr&x *m l.ararr\' "a y U,'t/

a) elways. (q-<q:m )

p6ometimes. (q6 n*;
c) Never. iv'$e +* )

4. My teacher attends class with firll preparation. (u1st< FrE-q I Ftfr-+t x-srr{ tHF fr6s TRn qFri')

a) Rlways. (q-<a.lTl )/^
cb)4ometimes. (Ttc<r nc6)

c) Never. (+,-+iq i{ )

5. My teacher encourages me to ask questions in the class (qi:q1T ft,+-+ I fifr"-$I Tl6fl flI +.{trg EqqE rrl')

a) Alwalrs. (q-{"rr{ )

1${ometimes {{lti{ rHT)

c) Gets irritated (fr"ds s{)

6. My teacher gets pleasure to help me whenever i need even after class (qrfiT fiq-E z fifr-q qmne

cEru'q{ru "ff{cE tft q1,aaaft TRn.{ 'i[-{s)
^\ r1..,^.,- tffi \dl 

^>dJ5. lJr\i,*i .,

1g)'{ometimes (ttr<r !rlr)

c) Never. (+rriq i{ )

7. My teacher takes extra class if needed. (!$qlr fiF<i / Frfr-sf zflTlq{il qfrfis Hc C'H)

yQ6fways.(q<qr'{ )

b) Sometimes. ({r<t cBs)

c) Never. (et& ax;
8. My teacher takes class using ICT (\fiTla fiq-s i fifu+T Computer, Projector sm Hc tr{ )

g).xlways (x-<mr)

h\ Snmctimoc /:ni-ai :nral\
''., J

c) Never (e-i-"E m;

:g t'-: a:l

" 1-!i'$' ir. ;:'5':a
:-i

iffi r*'tp.ffi#p6# 7a gq 4tr*FItusg'ffi

&Sq ry*gaeq4*9 E*aeEflsq *fle' rqxs ffso+q"saBe S nrs,x-S *,eaweafi mq* ffi s,*sa,m,*erL9lsds*lc6Ei!5.@ E €FBEsa{Elw, qdE$ El€$VEH:iEBW-EbBB$EE ssBEsW s- E%i:qieffi#;E9

l-r
t

,iT]fr -t
) on the right answer.



"=rffiff#S* FsS #Y-ffiS fl*Y e4#
Imterrial GDrralEtgr tssllramce tEbEE

$tudenbt Fecdback on TeachingrLearnBmg ProceEe

Subjecr: ti rh kt 
,1

Put ( ) on the right answer

,.

I

i

I
I
I

Year:

Do not write your name and roll no.

1. My teacher takes class regularly in time (ql'{a fr'F$ I fffr-+t &fi+ ffT rqg 3tfi qlm$

g),/k*aYs, (ffiry{ )
b) Sometimes {rtr+ xao)

c) Never(v<ffim1
z.Uis / her method of teaching is attractive {\{tEF ff4[s-di FfrTF qvlr{l 

d< 
q'Rfufts )

a) elwaYs- (!i-<Flr{ )

t-bllSometimes. (Tlr<r rro)

c) Never. (qrr& m )
3. My teacher tries to complete the syllabus in a planned manner (qFF Fr{s-+nR-$t qfrTq{f rlRr 9ll}4{

rR Tccr sqfr-,s eBF{ rffi)

a) -elways. (rcm*;
b) Sometimes. ($r:$ lrto)

g7/frbver.(+*t€ rr )
4. My teacher attends class with full preparation. (qqR frq+ I fifu+t xqrs qB Fm:FIcs qlfii )

a) elways. (:rw )

dmetimes. (ntnr ccq)

c) Never. (+qfr ar )
5. My teacher encourages me to ask questions in the class (qt:fli ft+-+ I PIF+I Flca fl? T{$3 Eqatq rm)

a) Alwar/s. (c<mr ).,/
-&,)-Sometimes. (clrqr T[{[)

c) Gets irritated (R{E:I{)

6. My teacher gets pleasure to help me whenever I need even after class (ql.;fi{ ffq+ I fffrTr wil(+
qlsu q{cs qr<c'e tS q; e,inR rlct{ 'lrs€)

gi-.&"Yt.{:r<am )
b) Sometimes. ($r<t cc<r)

c) Never. (:rt& m I
7. My teacher takes extra class if needed. (qlfl< Fiqr I ftfu+t ?B$sr{ \{FEs FF cr$

6ffi*^yu.(wam )

b) Sometimes. (ckEt xcts)

c) Never. (+lfim I
8. My teacher takes class using ICT (qtqE ffq+ I ffffi Computer, Projeclor sm TIff (i.{ )-'ttf NwaYs ({ffi)
h\ (nmatimpc /Etral Erat\d/ vv.^.ve^r:.-

c) Never (<tfi {*)



fu 0 U 5 Uf* # ffi Yrr6*,&ryU Ynterltal Qrrality assur&mde
Studen$' Feedback on ?eachingrlearnEmg Process

Subject .ftCbhv1 i Year:

Put ( ) on the right answer Do not write your narne and roll no.

1.My class regularly in time (qlffi f"lss r fife+t eqfu ff$ rx-{ slcr tfi[fi)

ways, {x<m'* )

b) Sometimes (qril EBs)

c) Never (s<fr qr )
z. uis / her method of teaching is attractive (wma F?nz"v-*i fifr-+-K els-ml $ ql*Ar )

\jr--AJways. (n-{lm )

U) Sometimes. (sl,r<r !Bo)

c) Never. (T{& nr )
3. My teacher tries to complete the syllabus in a planned manner (qm< fie1,fifu+t.qe+"int qF-{ 91l}47

ffiffir#xamm\ *r1\ rn ! u'''r/

$}*+ways. (q<wr )

b) Sometimes. (rtr+ qri;

c) Never. (+rfr ir )

4. My teacher attends class with full preparation. (wu< FtEq I FF *rT tlgB ry{ Flra wtsa;

\eLAlways. (r<qex )

b) Sometimes. (tlr<t xtu)

c) Never. tfl-Q qq )

5. My teacher encourages me to ask questions in the class (qHa fieE I ftfu+l sIfi fl{ qdrc Esrrq rnt)

\g}*flways. (l-<c{'{ )

b) Sometimes. {xlr<t &v)

c) Gets irritated (frcs €)
6. My teacher gets pleasure to help me whenever I need even after class (qrqF ftE-+ I Ftft-El"qlqlF

x1Eru a-{gg "it<1q $ q{.s{ifr TIr{-d "1r?\3)
* J al.-.^,,^ fffi \
\v/ ^lrtaJJ. l''\"rrx ,l

b) Sometimes. (stnl q.Bo)

c) Never. (+.lt& qr )
7. My teacher takes extra class if needed. (qirT{ Ftt-s I Ftfu+t ?it-slqz.q qBfi-s TI{ 6H)

a) ,tlways. Fr<'irrt )

n!)-S66etimes. {{lnr ncrs)

c) Never. {o<Q m I
8. My teacher takes class using ICT (qEI{ Re-{ I fiffi Computer, Projector Effl FF trr{ )

$-ld-ways (n<n'!{)

h\ (naatimp( /Ytral ':rtra}\,'..)

c) Never (<-<r& m;

{A1/-

/?c\tlj



gUDIP
lnterrt

#.dh'itv ffiffi iS^rtut]de GeEE
fi#p;

7
aI nss lIram

iElrrJarlat Eaar|,f.a l,b rr rFaa.alllrr-I a-rlllll Erra-
-Ei-Eiitii-rE- fffi-rEih it-I -r.stulrltrE -LrEsrrtrEElt . .v--1313

Year:

Do not write your 4eA9a4f9!!!r.

1. My teacher takes class regularly in time (qH" tt€{ i ffi-o eha f's T{r-q sm qrFi-{)

x3f'Always, {r<rr* )
b) Sometimes (rlmt &ti)

c) Never (+'*rE m ;
z. His / her method of teaching is attractive (qtEI{ Fw"T-{i fiR-sF elv-ltal T< q]+tftr )

gD-Atways. (,r<ll< )

b) Sometimes. (crF. TBs)

c) Never. (e'<fr ar;
3. My teacher tries to complete the syllabus in a planned manner (wmr< Fn+-+,ftfuo qFwqq fiF{ {tsr

ffi ffi sr&a om m\vir\\ v{ Y u\-i/,

\PAftu-"ys, (l-<q{r;

b) Sometimes. (rkR lr<i)

c) Never. (+{& ir )

4. My teacher attends class with full preparation. (urua Frsr I FtR-+t x<mq dpB fra{ Trca qrcrn )

\)-Always. (r-<ww )

b) Sometimes. (tlint mr)

c) Never. {+{tq i{ ;
5. My teacher encourages me to ask questions in the class (qw< fiq-+ I fifrTT Tlfi d{ Fdts Eqxrq {q-{)

\D-,ttways. (cfiT{ )

b) Sometimes. (xtr<t mr)

c) Gets irritated (R-{-s c{)

6. My teacher gets pleasure to help me whenever I need even after class (qrflq fre-+ l Ffu qxlcs

c|{t'{'<F-{cs "nv"e tft qq qmtr Frrrrd 'lt-{s)
* ^\ ^I-^.,^ 

/ffi \
\JryarrrdJr. t"\''iih .,

b) Sometimes. ($c<t cc{]-)

c) Never. (<-A& qs )

7. My teacher takes extra class if needed. (qETB fi-E-s 7 fiffi ?ttrlqn qBGs Fm cq{)

gfalwaYs. ({-<rnr )

b) Sometimes. (clT.. t nBs)

c) Never. {elfr nr )
8, My teacher takes class using ICT (qwta frqq I fffur.l Computer, Projector qlvf vn:r da )

\d-Ah-aYs (:r-orxl

h\ (nmptimas ixrral Trraj\
-l 

evra-ee.-11!J \,,i

, 
c) Never (+v& r<;

Subjece l-f,bw1
Put ( ) on the right answer

a



-3uDrP il-ffi$Y#ff @#irm {sry.|,;}lnterrlal Glrralit3r AssuranGe Getil
iG&rrlarlat Eaarlllaalz ar ?aaa!rira-! a-;reil; Ep4a4racciEEE--€-EIS- fiEiEil--a-i-in v-- aEev-a--iE -LEer IrEErtt r rv-riEi.'it

l-r
t(o Year:

Do not write your name and roll no.) on the right answer.

1. My teacher takes class regularly in time (qln]" f"I4T i iqF$ &hE t,"+ mra $cq q]fi{)

x-aF-Always, {T{"{T{;

b) Sometimes (rtr+ 161

c) Never (q{r& qr )
z. wis / her method of teaching is attractive i\rlEl{ frstT{i fifu$F eis'-lG} 3F w{sftr )

\;D-AhvaYs. (c-{x'{x )

b) Sometimes. {$Ft ltts')

c) Never. (+-+Q ax I
3. My teacher tries to complete the syllabus in a planned manner (u.ffi( Fltr-s/fifr-+t 'ifre"ffi TlFrs 't1t4{

ffi ffi rr&a +m m\u ,\ r nuv "\r\ \ v4 Y u.r-i,/

f4atr"ys. (r-<qrr;

b) Sometimes. ($c<l lrxt)

c) Never. (sri& i" )

4. My teacher atLends class with full preparation. (wmm Fm+ z Ftfr-+t :rq{T'{ flEB fr'.T Tlfi q'Ec-{ )

\g)-Always. (xqfin )
b) Sometimes. (qr$ mr)

c) Never. (+rraQ m I
5. My teacher encourages me to ask questions in the class (qrqt FrE+ I frfu S1rl {X q<rs Eqrrq eq'{)

\3}-Alwa,vs. (r<mr 1

b) Sometimes. (qlcr rttr)

c) Gets irritated (fr'{-s €)
6. My teacher gets pleasure to help me whenever I need even after class (qrqi{ ftq+ z fifr-fl qrTEs

nRru +-<1u "nffi tft c{,qE-{R $fir lr<s)
* ^\ ^-l.*^.,^ 

/ffi \
'V3./artraJ' r. t''\''rx /

b) Sometimes. (qlr<r :(,ts)

c) Never' (<'l-& qr )
7. My teacher takes extra class if needed. (qtTrr frq-<r I fifr-+t ?tmlq({ !{E€s sE 6n)

gLal+,rays. ({-<cla )

b) Sometimes. {llFI nmr)

c) Never. {s"rfr nr )
8. My teacher takes class using ICT (qfflT frE+ I Fffi Computer, Projector sl$ ${ r+r')

$-,tlwzrys (n-fiw)
h\ (naafimac lstra sn-al\

. 
c) Never (+li-& aa.;

Subject:

Put (

w1



ff&Psst rd Asr{Ks f,T"t4#lnterrial Glrrality "l,ssurarr(c;el GfelIE

$tsdentst Feedback on TeachingnLearnimg ProcesE

14rhfu"1
) on the right answer.

Year:

Do not write your name and roll no.

1. My teacher takes class regularly in time (q1Tlr tisr i fifq-+t efn{ Er xnr" slfi qlfi{)

;-a)-AlwaYs, (r<ax* )

b) Sometimes (Elmt nai)

c) Never (<"1& qr )
z. ]His / her method of teaching is attractive (wfl" Fl4rr'{i FR-+I{ "i's'-lr{l iil w+qfu I

\d.4-waYs. (c-<nla )

b) Sometimes. (c1c3' T[ts)

c) Never. (Trrfr i{ )

3. My teacher tries to complete the syllabus in a planned manner (qmr< Fr+-+,trtfr-+t "lfr+--m $R-{ 'ff}4{
ffiffiw&aamm\!.1 r.^uv -rr\\ vi \ u.' !/

pilAlways. (q-<rffi )

b) Sometimes. (x11a1 r*,
c) Never. (+?i-& ir )

4. My teacher attends class with full preparation. (qq? frs-s / FrR-+t x<am ?fpts fr6T Tffi wn-{ )

t1g)-*lwaYs. (r<am I
b) Sometimes. (Tlrrt s'Go)

c) Never. {e+€ a< I
5. My teacher encourages me to ask questions in the class (qrsB fiq-+ I fifr-+I FIc{ at $<1s Esfiq rq{)

;a-I*hrays. (x<cffi )

b) Sometimes (rt2-<t m:)

c) Gets irritated (frc-s:$)

6. My teacher gets pleasure to help me whenever i need even after class (qmr freE I Ffr-sl qlTl6s

IIqT T-{N "rf<e tft:1a.lxlR TIC{.{ 916r€)

N ^>rf:^,,- ,ffi \I H/ nrYralJ. t/'\"rix,,

b) Sometimes. {x1t<t {er)

c) Never. (+rrE +r ;
7. My teacher takes extra class if needed' (qf{F Fr-{ I FtR-+t ?tmlq?'q qEBR-g PF rqt

a) elwaYs. (rr<'fl!T )

Vsometimes ({lr<I nco)

c) Never. {+<Q m I
8. My teacher takes class using ICT (qmm fre-{ I fiF-+t Computer, Projector Effl FF'(q-{ )

fg)*fiffi-Ys (:r<nffi)

h\ (nmatimac /:rtrat srraA

. 
c) Never (eviQ +<)

SubJect:

Put (

!\



=1'S F#Sl rP S ,ot' Nr$ .{**r' }4,}
I nterrial GDrrality Assrrreemc;(el GeE H

Studembt Feedback om TeachingrlearnEng Preeess

Subjecr: tl rh fu"'l
Put ( ) on the right answer

Year:

Do not write your name and roll no.

1. My teacher takes class regularly in time (\sllli F?-{ i tiffi eqfiq t}T rltl $fi q"iffi{)

y-afilwaYs, (a-<mx;

b) Sometimes (llmt rci)
c) Never (T'fie ;w )

z. ]His / her method of teaching is attractive {qmF Frqrrs-di fifr-+.la "ivlt{I 1t< q1fifu )

\d.-4LuuYt' (l-<'ma )

b) Sometimes. (qlm ftto)

c) Never. {+rQ ar I
3. My teacher tries to complete the syllabus in a planned manner (qcl< ft+-+,ft^i+-+t ffr-€'ff qfrE 

'iftt4T
ffi ffi rr*a om mt5i\i vn Y u.,-ir,

11.altlwuYt' (r-<wm I

b) Sometimes. ($mt lrrD

c) Never. (+<rE ir )

4. My teacher atLends class with full preparation. (u.m< Frqr'$ r Ftfr-+t i-<aq'{ AEe fr6r nfi qiit-{ )

N 4.)-*lways. (r<w* )
b) Sometimes. (x16t n65;

c) Never. {+rrft +r I
5. My teacher encourages me to ask questions in the class {w1'qF Ftqo I fifu }lc{ ffi q{cs GqI-1C e-{)

LT}-AIFaYS- 
(x<lu{ )

b) Sometimes. {qlcqt rBr)

c) Gets irritated (R;v ql)

6. My teacher gets pleasure to help me whenever I need even after class (qEB fter I fifuq qmrc

ctqfs q{ro 
"n+"e tq q{,qmR TIF< "trrrs)

N )--{11::- ,ffi \t H/ 
^rrv4-y 

J. l''\7'r\ ,,

b) Sometimes. (qr<l qr<i)

c) Never. (q.rie ir )

7. My teacher takes extra class if needed' (ql$< Ftq.<r I fifu+t z{t-slqc{ qBR-tr Ftq (tT)

a) elways. (c-<tlrr )

$-Sometimes. (TlKt qro)

c) Never. (efr ir )

8. My teacher takes class using ICT (!rm{ frer I FtR-+l Computer, Projector EI-{l 

"F 
rfi )

1r)-tffi{rs (x-aq!r)

h\ Snmpfimps /xtrat srratt
d/ ve-r-eer1^1er \ 

L,r,

. 
c) Never (:rl-& +*1
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lrnternal, Qrrlrty Assuranc e Cell

0ha ndidas Ma hauidya laya

Ref. No Date

Dated- 25.05.2018To
The Principal in Charge
Chandidas Mahavidyalaya
Khujutipara
Birbhum

Subiect: Submi ssion of Feedback Analvsis Renorts 20 17-2018 for Action
Dear Sir,

This year the IQAC has collected feedbacks from the students, alumni, parents, employers and faculty
members on a) teaching-learning performance of the faculty members, overall infrastructural facilities b)
b) well-disciplined and student-friendly campus, c) quality of students in the job market. Following is the
presentation in the table format for your convenience.

The feedbacks are collected through the structured questionnaire.
After data processing a report on the issues has been generated.
This report is confidential. You are requested to convey the students' opinion on teaching-learning
performance to the individual teacher. For other reports, you are to take necessary steps.

This is for your intimation and necessary action.

Thanks and regards
a"u.klvorN 6ift

Enclosed
a) Copy of the reports

Stakeholders Issues
Teaching-learning Well-disciplined

and student-
friendly campus

Overall
infrastructural

facilities

Quality ofthe
students in the job

market
Students Yes Yes
Alumni Yes

Faculty members Yes
Parents Yes

Employers Yes

Estd.-1972

Srn 1215,W8.

(Dr. Subhas Singha Roy)

Coordlnetor
lnmnlOtClU
Chrndidar

AnunnaCdl

So
reacne&n Charge

XhulutlPan, Bl6hum'



11i11!22.2:S5 pM
Ssr : Chandidas Mahavidyalaya

DEPT. oF BENGALT: ssD(sUsrurrA sEN DAS), NM(NIRANJAN TuuKHERJEE),
SN(SAMSUN N EHAR), BD(B IN ITA DUTTA); ENGLISH : PKP(PRANAB KUMAR PRAMAN I K),AC(ABH INANADA CHAKRABORTY), NY(N IKHAT YASMIN), OH I (OAZI HEMANTA ISLAM);GEOGRAPHY IIVI(INDRAJIT MONDAL), KST\I(KAUSTUV MUKHERJEE), MR(I\'ANABENDRARoY), AG(ARIJIT GHOSH), SI(SAH|DUL TSLAM); SANSKRTT: AKR(ANUP KUTMAR RANo),KR(KOUSHIK ROY), RA(RATANESWAR ACHARYA), RR(RANU ROY), CG(CHHANDA GHOSH);PoLlrlcAL scrENCE: ssR(suBHASH 

'TNGHA 
Roy), KM(KAMRAN MALLT.K ), AH(MtzHASAN); PHILOSOPHY BNP(BAIKUNTHA NATH PAL), BB(BARUN BALL), LSB(LAL CHANDBADSHA); HlsroRY: MRC(MousuN/t Roy cHowDHURy), sNM(suDIp NARAyAN r\rAtrRA),

TM (TAPAS I IT/AITRA); MATH EMATICS : B CS (B I B HAS CHAN DRA SAHA), B R(B I PATTARAN
RAJ), SG(SUSOVAN GHOSH), BG(BHASKAR GHOSH).
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142723
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700
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900
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Chan di das Mahavi dyalaya
Performance of Teachers {students, Satisfaction Survey}

www.chandidasmahavidyalaya.ac.in/ssr.php
CI{ANDiDAS
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Ref. No......,.. Date.

Certificate in respect of departmental action in relating to various feedback

management and action taken

Academic Session-2 0L7 -t8
Feedback on Teaching-learning- ln pursuance with the recommendation of IQAC and

subsequent approval of the college's Governing Body and then with the adoption in the

meeting of the Academic sub-committee the practice of taking feedback on teaching-learning

of each teacher starts to take from all running students since this academic year 2077-18. After

taking feedback from the students it is analysed at the end of IQAC and then analysis report is
placed very confidentially before me (i.e.Head of the institute). This confidential analysis-report

is there after placed in the meeting of the Students' feedback Redressal Cell and a parameter

of the performance report is fixed up to catigorise'Poor performer'and Head of the institute is

requested to appraise (most confidentially) the performance report to the concerned poor

performers and accordingly concerned poor performers are alerted with this primary feedback

taken from his own student. Head of the institute exercises this action on feedback process

and therefore any particular deptt. has no any scope to take any action separately on the
same.

ln this session Students' feedback Redressal Cell identify 02 poor performers based upon

certain parameter and the concerned teachers are appraised and their signatures are taken in

the particular register.

Feedback on lnstitutional infrastructure-This feedback process also starts from this

academic session in pursuance with the recommendation of IQAC and subsequent approval of
Governing body. lt is taken from a) Students b) departmental teachers c) Alumni d) Employer.
All these feedback are analysed at the end of the IQAC and then IQ,AC reports to the Head of
the institute.

Head of the institute based upon the feedback on infrastructural facilities then takes steps
through proper channel if and when required. Hence, in this too any other department has no
any scope to take any action separately.

(Dr. sk. at.r,&n.r.n;
Principal

Principal
CHA'{DIDA S MAfr|AVIDYAIAYA

P.O.-Khujutipara
Dist.€irbhum
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f.Quo* much of the syllabus.is covered\J
4) 85- 100%. 3) 70o/o-84oto,

(,!qfi& droB<7"fis<r< trr.6 tlfr; <r+e< +r<-r z ) 4) Above 9

r)

in the class? (fr'ce-{l6m $rs -1qsr rad +r<l l)
;Lrss%- 6e%, t) 30%-s4%,

0%,
0) Below 29%

0) Below 30%

2) 50%- 69%,

\

@ Ho* well did the teachers prepare for the classes ? (FlFs +sBr wEr qr< eUB fiLr \srcca,?)

4) tit Wfl, (Throughly), 
',a) rcuw++ (Satisfactorily), 2) $ vlcdr +r (Poorly), I ) qrfi { (tndifferent ,

0) e6o+r<? flv-F 4 (Won't teach at all)

@teacher's approach to teaching can best be described. ( Fmlr< Fsnri flheL$ yfi frvrr< <r{rl1s-<r< ?

4) Excilent lqr)qvd) s) Vety Good (7n utra2 .z)'Oood 1wa2
\)h\ \sS\$>), \)\uur ts$N\$

F\
(g)ls your performance in assignments discussed with you? (prT'K Flry.[drs nnq< Csrq fts-{ Trl,rI[F

IIqlI aL{{ a) 4) Every time (aqrtqQ, Gf6sually ({l'{F-{s), 2) Sometimes (qc<mnsr),

l) Rarely (1< sr), 0) Never (E nQ an)

Mthe institution provides multiple opportunities to learn and grow. (de-6ll rsIIF fiwt ,!<s. RflrK
w{I <-qfi{ Xtat ann or<r). a) Strongly agree (ra4 qqng, pd;ree (aqns;, 2) Neutral (ffi ar),

t) Disagree (wanu), 0) Strongly disagree (q$<16<? )r.{s ;w)

Your mentor does a necessary follow-up with an assigned task to you, (mm< er+m{ntq Flrys sltw<

m-rq ANqA{ xRI{r fiL{ cI[T-{ ). 4) Every time (a-<'mr;, 3) Usually (fiq<-ds) ,

metimes (nrKt!IFt), l) Rarely ($ sn), 0) I don't have a mentor (wmm rfla nw-+ "Rtv{qTq rq? )

@rne teachers illustrate the concept through examples and applications. (Fm+ Gqtq{q {<<Ic6t q<-{

ru{ <rHr +c-s1 r ) ,ny{u"ry time (aaqm) , 3) Usually (n<rmg) , 2) Sometimes ({tlRr{lc<{),

l) Rarely ($ +n), 0) Never (c.F? { )

t! Teachers are able to identify your weaknesses and help you to overcome them. ( RFs Fln]<

TfisNfr Fft\5 Tr< mafr.-{ qflqn s-flN, Mnt'{ a.aT{st $L<l }
,4 Eu"rl time (aqqm ), 3) Usually (rt$<rd\r ),

2) Sometimes (Wr<ut6t ), l) Rarely (1< Tn ), 0) Never (a<qe aI )

@Wnrt percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? ( NIll< Rvtfra +s -1u1q1 Fs-s7fiR-fl 6fi-ap F1qm[i< m{ 4p1[EF {ptftb {rflfr

/^-2
J{fn" overallquality of teaching learning process in your institute is very good. (roFF eBtrd< Frml.qfrlK

"XoE" flhr& rgq( s6IqF qs;s )rgrci;FF t) Afi,trongly agree (r-tr4 T<ls), :) Agree (c-<ls),

2) Neutral (ffi +1, t) Dlsagree (wa"us ), o) Strongly disagree (,r+-+c<Q ryqqs r{)

Put { narkon choice

.*ffi{q.o /**

CHANDIDAS MAHAVIDYALAYA 49}
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Put ,/ mark on choice

65Nrn 'rqm
,/ Fc qN

J:

CHANDIDAS MAHAVIDYALAYA }?
Student Satisfaction Su on Teachi Learni Process

(})ts your performance in assignments discussed with y9u? (cotrl{ Fte{ffi Tlcur< rqm Fm-{ ss'<ilR

crql] sLTi ?) 4) Every time (a<"a'lq;, ---3; Usually ({t$<-{\5), 2) Sometimes (qr<qc+r),

l) Rarely (1t rr), 0) Never (q<at aq)

ffin" institution provides multiple opportunities to learn and grow, (flet[{ rsIII{ fiwt ,{<s. R+teF

'G, uqRo 4<n am +r<r). q) Strongly agree (ra4 rq.l, -e)"A-g.ee (aq*;, 2) Neutral (qrfr 1]),

t) Disagree (u:txu), 0) Strongly disagree (e+-or<i q.E\o {{)

Your mentor does a necessarv h an assigned task to you. (rour< 'KFr.fnM Fm-{ +]rsr{

tslc ac{rqft{ qrqI] fir{ {lr-f,{ ). me (r<'{m), 3) Usually (4<IT{s) ,

2) Sometimes ({r+mltnt), I) RareJy ($ sn), O) t don't have a mentor (wmm mF nry-+ mm.h-tq aiE )

ft)rne teachers iilustrate the concept through examples and applications, (Fr-+ Eqrq{q q<rltrq qrdl

q{s <r|{n +r<-t r ) ,.aftvery time (aqmr) , 3) Usually (rr<r{{q , 2) Sometimes (q6arq6;,

1) Rarely (t1t rn), 0) Never (q'.rqt 4r )

@ reachers are abie to identify your weaknesses and help you to overcome them, ( ftq-+ rcrv<

Fsstefr FRs rG r{qF-{ wKIi'+.<ts FNr{ nqwt Eraq t)

4) Every time (aEqll ), 3) Usually (arrau ;,

/'Sometimes ($Cqnt<r ), l) Rarely (1< sn ), 0) Never (o''l-{? lt )-/

follow--up wit

,z/4) Every ti

@what percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? ( FFr< Rvtft< +s 1qq1 fiqq7fi1ffi rdft$ts Fmtqlri< rys qp1Eff4 r-iR15 {ilfr

)f30%-49%, 0) Below 29%

At
,$fhe overall quality of teaching learning process in your institute is ve,ry good. (com< aeilHr FrsE-Ici<
/ ;Ttss flh-fu r{R< qcFrrn' qErs {gIrq;FF r) *.+} 

-si.ongly 
agree (a-14 a'qars;, 3) Agree (xqrs),

z) Neutral (ffi 9, 1) Disagree (wasv ), 0) Strongly disagree (,aq<t1<e a'qs rq)

@uo* much of the syllabus'is covered in the class? (fts-<IcrR $s lq<l ra4 +c-r< l)
/A) 85-100%. 3) 70oh-84o/o, 2) 55%- 69%, 1) 30%-54%, 0) Below 30%

@ I"* well did the teachers prepare for the classes ? (Fma $sTI vm vtr< zrye frc-s rtrErd'?)

/+f tr vtnt, (Throughly), 3) ccuT\q;rs (Satisfactorily), 2) T( v[n'r +< (Poorly), l) qrF { (tndifferent,
0) ecaql<? fls]q { (Won't teach at all)

@leacher's approach to teaching can best be described. ( Fsc+< Frsrrq %r&$ ytr Rvrr< <I$l <E-<r< ?

4) Excellent (qat$fi), .r'fv"ty cood (r1r Etrq]), 2) Good (vtm),
l) Fair (.{W), 0) Poor (wHq-{s)



,\:

2) Sometimes ({]t<tltc+), l) Rarely ({< Tr), o) I don't have a mentor (wffi csT{ Ftq-$ ffirl".ftTq rii )

@rhe teachers illustrate the concept through examples and applications, (Rw+ E4q{q ruq(at q<-dl

n{S <il=XI +r-<{' r ) ,{fu"ry time (r+aw) , 3) Usually (rt<t<-a.sy , 2) Sometimes (ltr+rnlc<r),(
l) Rarely (F sn), 0) Never (+"<at at )

tl Teachers are able to identify your weaknesses and help you to overcome them. ( ftFs cqql<

Tisstefr FRs +r< crqts< {TIq{ T-{co:65tqm ,u* *o-,!

"*Y 
Every time (aqqnr 1,

2) Sometimes (rtramtr<r ), l) Rarely (1< sn ),

@what percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( pm< Rstfia +s -1qqr1 fiq'-$7ftR-q 6AT1q RFIq-fG< r.qR TffiiI-{ I-qfu {-flfr
(eafi& flIHa</"tl€xK "iar$ t5,Tfrl <r<qrr rr-r-{ ? ) 4) Above 90% , 3) 7o%-s9%, 2) 50%o- 690/o,

,r' )Yto'1"-+sv", o) Below 29%
D,,,'

ftffne overall quality of teaching learning process in your institute is very good. (r9$< aeficdr pep16<' rTnft-s "rE& q{c< qfiE qvrs n-s's€i;rs ) }*svongly agree (l-1+ aq*r, :) Agree (rcru),
z) Neutral (wR +1, t) Disagree lwxri.";, 0) strongly disagree (q+-<rrt x-qs m)

@Ho, much of the syllabus'is covered in the class? (frcaTrn< ss .tsrs-r rr?.f Fc-ffi. ?)-4) 85-100%, 3) iO%-84%, SisN- eeN, D 30%-54%, 0) Berow 30%

@How well did the teachers.prepare for the classes ? (Fs-s Erotr wat stn rrge fux qnn"qz)

4) Sl vnfl, (hroughly),/ft+'reFq-{T (Satisfactorily), 2) $ srm +< (Poorty), 1) qF 11 (tndifl'erent,
0) ,rrf-<fc<? rcF { (Won't teach at all)

@teacher's approach to teaching can best be described. ( Frsrs< fisTqT{ "ke6 yfi Rv1K CI{x <i31< ?

,,r{f Excellenr (\satqs-{), 3) Very Good 1"X< vtratl, 2) Good (vtco"t),

1) Fair {nffi), 0) Poor (Nr.Iq-d-{)

Q)ls your performance in assignments discussed with you? (NrqF Fm{fl{ qru={ ts(q frs-s $E![fi
cRIl $r-T{ ?) 4) Every time (afinl;, 3) Usually (lt<Ir{s), 2) Sometimes (nr<nirr<r),

l) Rarely (1l $n), 0) Never (s"rsl m)

The institution provides multiple opportunities to learn and grow, (aefii rerqp fisr e<( RflrK
q-fl <-qRq {m aqti' sr-<r). .gtsiro"gly agree (xa4 aqqs;, :) Agree (+qlrs;, z) Neutral (qrfi qt),

t) Disagree (ur"ro), O) Strongly disagree (.1+-Oc<Q lqs aq)

Your mentor does a necessary follow-up with an assigned task to you. (rsN]-{ "ktqfiM Fm-{ $]rq-{
(STE ac{srftr qRFr fu-r a1c-$-{ ). 4) Everv time (l-<all), ,-tfutually (ll<Rnu) ,

3) Usually (rl-arc ;,

0) Never (<r'.EI at )

Put /mart on choice

rsmr{{qm /**
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CHANDIDAS MAHAVIDYALAYA
Student Satisfaction on Teachin Learni Process

9r(

much of the syllabus'is covered in the class? (ffim< $E rtslc.I >ra.f +c<a ?)
l00o(, .-l1aoot"-a+N, 2) 55%- 69%, t) 30%-54%, 0) Below 30%4) 85-

@ uow well did the teachers y:epare for the classes ? (Ftqs +st wel srr{ zfgB frc-s wlrffil)
4) ?FI vlcEr, (Throughlyl,-,3r1@F$r+ (Satisfactorily), 2) t{ vl(m +r (poorly), l) qfi nl (tndifferent ,

0) erq<16? erslr dI (won't teach at all)

@teacher's approach to teaching can best be described. (Fwrs< Fmmq flhre6 yfi frsr6< <lF6.t <F-{c< ?

4) Exceilent (qn$fl), .yn;ry Good (g vrrg, 2) Cood (vlrqr),
1) Fair (rqfi[E), 0) poor (wnrs-{-s)

(!rlts your performance in assignments discussed with you? (retTr< fu{-{s +16ffi [srq FIn-s rsyflF
cr{Isl +r-T{ ?) 4) Every time (Tqqn'$, -{-) Usually (ltqs{s), 2) Sometimes (l1r+qlr<I),

l) Rarely (F sr), 0) Never (+-+aQ m;

,@rh,, institution provides multiple opportunities to learn and grow, (fle&{ cqlt< Rsr ,{<( R-+lrr<
q-dl <eRq n$q Anf{ smt). q) Strongly agree (a-a.f nep), dI"Agree (aqqs;, 2) Neutral (ffi $,

t) Disagree (urxu;, 0) Strongly disagree (.l<-<rr<i q'Es r{)

t)Your mentor does a necessary follow-up with an assigned task to you. (pnm "r$r{qrq Frs-s +I(w(
rsro €(-rE-Ar qsFl fir{ cr][T-{ ). 4) Every time (aqmr;, 3) Usuaily (II{Kds) ,

4io^"ti^es (m<mns), l) Rarely (lK en), o) I don't have a mentor (qtTF aor{ Frw-o q<rrfirsr cqe )

(/rhe teachers illustrate the concept through examples and applicatlons. (Fw+ Eqtq<q T<qrot <F-d.t

r{s <il?ix Emq r ) .*ffiery time (ajqnr) , 3) usually (rrmls; , 2) Sometimes (qr<rw<r),

t) Rarely (t{ rn), 0) Never (n{qi aI )

($ Teachers are able to identify your weaknesses and help you to overcome them. ( Frs-s NjtR
X(qqefr FRs nm crqfr"s ryt$i'$-{as,65EF qarst Tt-T{ 1)

- 4) Every rime (rEmr ), ,,.ff{sualLy (qt<tr'dv ),

2) Sometimes (ntc<rltn ), l) Rarely (1< sn ), 0) Never (+-+a? at )

@what percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point

etc. while teaching? ( pm< Rvrfu +rs rc1q1 Fa_+7FR*q 6gq-s(sF FrslqTrd< qnT $ffiIr I.qRt {dtfi
leeB& axqBvr\srK "irrt is]lfrl <rqqr< $LE-{ ? ) 4) Above 90% , 3) 70%-89%, A5:o%- 69%,

1) 30%-49%, 0) Below 29%
a.t

,Wr:, overall quality of teaching learning process in your institute is very good. (rem< aefird< fisrqri3
rMd-s lqB n{e< e.l{ll qEIs r.w{rsFrs t) 4) Strongly agree (ra.l a-qv;, {egr"" (wqns),

2) Neutral (wF 4, 1) Disagree (rxlqs ), 0) Strongly disagree (e+-+r<Q rqs m)

{**

Pur/ mark on choice

NNI-:I erqrq



CHANDIDAS MAHAVIDYALAYA q9s
Student Satisfaction Survey on Teaching Learning Process

Ft

much of the syllabus"is covered in the class? (ffifi< Ts lq<l ra.{ <cm ?) ,
o\oh, 3) io%-84%, z) 55%- 69%, t) 30%-54%, V{Bebw 30o/o

@ Ho, well did the teachers prepare for the classes ? (FrFs +str vrcat qc< zrgB fic-s wcry-qz)

4) "F? vIFl, (Throughly), 3) rcstqqd-{ (Satisfactorily), 2) $ wFI +* (Poorly), tl)GtF ar (lndifferent,
0) em<Tcr? rcln' { (Won't teach at all)

@teacher's approach to teaching can best be described. ( Fsr+< FEIqrq tarfus yfi ftsT6{ il$l T-{c< ?

4) Excellent (qffi<-{), 3) Very'Cood ($ vnfl), 2) Good (vtcer),

D{ai (cnfrInB), 0) Poor (Nlqrq'qs)

Qr)ts your performance in assignments discussed with you? (NI{-r FrsT-{s fl6q< 6q6q Fs-$ $E:t]fr
qR]II TLTi. ?) 4) Every time (aqqnq;, 3) Usujly (fl'{lg{s), 2) Sometimes (q]c-<utc<t),

l) Rarely (F rn), 1Q) Never (s-.F? ir)

^r/Wthe institution provides multiple opportunities to learn and grow, (Ae$F cslll< fiw.l ,!<( R"flrm
q-{I <-qfi{ {<tq $di' $r?t). q) Strongly agree (w1"f aqns;, l) Agree (qs!s), z) Neutral (orF O,

t) Disagree (urxs), 0) Strongly disagree (eeoffi ryrc qq)

Your mentor does a necessary follow-up with an assigned task to you. (rem< ffiN{rTsl Flw+ srrsi<

cslg amqfrr rRru firl cflr$r ). 4) Every time (x<'a"rm;, 3) Usually (4<IrdE) ,

2) Sometimes (fisws), l) Rarely ({< +n), 0) I don't have a mentor (w{K rff Bw-+ "rflr.fqtq n? )

@rhe teachers illustrate the concept through examples and applications. (frw-+ EqE{q {-q<Tc'f {K{t
rT{ <it?ix +t-<+ r ) 4) Every time (aqqm) , 3) Usually (af<f<-l.q , 2) Sometimes (q666g,

l) Rarely (F rn), 0) Never ($l-A a1 )

@ reachers are able to identify your weaknesses and help you to overcome them. ( frs-s csIIF

Fsstefr FRs r[-< c{sF-{ rv{i r{cs: col${ rurst +Lfi r)

4) Every time (:rqm ), 3) Usually (n'K{dv ),

2) Sometimes (EIc<EtCil ), l) Rarely ({< sr ), 0) Never (s-'.rqi at )

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power point

etc. while teaching? (NFK Fstfu +o .lstql Fls-s'7Fts-fl csft+(s Fmlqmr rm $F1WF I,qRlo {ilfr
1eafr& a(qfi/"fi€${ "ir.qs brfrl T,r<cI< sr{{ ? ) 4) Above 90% , 3) 70%-89%, 2) 5o%- 69%,

l) 30Yo-49%, 0) Below 29%

t\,
Wh" overallquality of teaching learning process in your institute is very good. (remm aBtI6{T Ftm.F-IF<

ffd-s aqB nyg< eqnn q\ls rsrrwrc r) 4) strongly agree (rad aqns;, 3) Agree (rqss),

z) Neutral (utR a1, 1) Disagree (qa.ns ), o) Strongly disagree (,se<rr<Q rxs ffi)

4) 8s-1

v

Put / mar]on choice

csr{F** /**

(



much of the syllabup,is covered in the class? (F5+<1cry $E .[olc-t la.f +r-<+ f)
3) 70%-84%, 2) 55oh- 69Yo, l) 30%-54%, 0) Betow 30%

@ Ho, well did the ieachers prepare for the classes ? (fis-{ +sBr srrot srr< ape fu-{ wul?)
4) $Q vxFI, (Throughly), 3) qmFsrrm (Satisflactorily), 2) t{ srcf,t m (Poorly), l) qtfr a,1 (tndifferent ,

0) erq<rLq1 qvln qI (Won't teach at all)

@reacher's approach to teaching can best be described. ( fiw.r$R FtwIffi ffieto Rfi frvtr< flqlT-<r< ?

4) Excellent (qflql-<-{), 3) Very Good (t( vnnry, 2) Good (vxfl),
l) Fair (nFqm), 0) Poor (qonrq-;rs)

Qlls your performance in assignments discussed with you? (NNK fuT+-s ricq-{ tsrq fts-{ sE{F
clslsl st-r{ ?) 4) Every time (a<-{!T;, 3) Usually ({i<tfids), 2) Sometimes (qlt<mriD,

l) Rarely ({< rr), 0) Never (+-.ra? ag

The institution provides multiple opportunities to learn and grow, (aefi{ rulnr{ FI*.I s<( R+lrr<
q-d.I <-qfi{ T{lE ?iT1F st?t). a) strongly agree (aT.{ qqns;, 3) Agree (qs$5), 2) Neutral (qrfi q),

t) Disagree (wx.s), o) Strongly disagree (o+-o5<! rqs r{)

Your mentor does a necessary follow-up with an assigned task to you, (CE]II< "r<rrfirsr Fm-+ q(w<

c$r6 ,imMftr rlqls] fiLs am-fi ). 4) Every time (xqnn{;, 3) Usually (rT<T{48) ,

2) Sometimes (Wnmg<), l) Rarely (t< +r), 0) I don't have a mentor ('iry$< fffi nq-+ "KF[.fiTq 6qe )

@rhe teachers illustrate the concept through examples and applications. (ftw+ EqE{q {-q-q(q 11<-a1

ruc <1r$ rer+q r ) 4) Every time (a<-ffi{) , 3) usually (rt<tmg) , 2) Sometimes (qt4!tc$),

1) Rarely (1< sn), 0) Never (F.{it aI )

@ reachers are able to identify your weaknesses and help you to overcome them. ( FrFs cslnTi

X<qsTeF FRs rr< clsfr{ wq{ +-<tro rul{t{ aq61a6-a 1)

4) Every time (q-<lm ), 3) Usually (rfVrau ;,
2) Sometimes (qrmqn ), l) Rarely (1< sn ), 0) Never (+"l-A qt )

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? (pm< Rvtfti +rs 61q1 fiqp7fifua1 mfr11q Fslqr5a< cr{ TffiK qqfitu qflfr

1.reft& arqf<refisffi 1r-+6 W-ml <rqe< s({{ I ) 4) Above 90% , 3) 70%-89%, 2) 50%- 69%,

1) 30o -49%, 0) Below 29%

*
\flThe overall quality of teaching learning process in your institute is very good. (rsm< aBtfd< FmIhtGR

'{nlts ta& agql qGFrF qg-rs relrwm ) 4) Strongly agree (xa4 aqns;, :) Agree (qcns),

z) Neutral (wF a;, 1) Disagree (ua'nv ), 0) strongly disagree (eq{r<? crs r{)

4) 85- 100%,

Put / maruon choice

.,,rn** {**

u

CHANDIDAS MAHAVIDYALAYA qA
Stuaent Satistgct



@Ho* much of the
4) 85-100%,

CHANDIDAS MAHAVIDYALAY A
Student Satisfaction Su on Teachi Learni ss

syllabug.is covered in the class? (fucn< $s .tstsrt ra'f +c-<a r)
, i0%-84%, 2) s5%- 69%, t) 30yo-54v,o, 0) Below 30%

4)

How well did the teachers prepare for the classes ? (FIF+ EsA glcel qrE zrg& fi.c-s wH-{r)
$? sTmL (Throughly), 3) xcsnq++ (Satisfactorily), 2) tE vlca.'t m (poorly), t) qrfr l1 (tndifferent ,

0) eFF-<T6f,? "rs$ d.l (Won't teach at all)

@teacher's approach to teaching can best be described. (Fisr+< fisrri tarfus vF ftvrr< <rF,Tr $<,F ?

4) Excellent (qrI{K{), 3) Very Good (1l vn-or),

l) Fair {ntrryB;, 0) Poor (wHq-d-{)
2) Good (vtcor),

p)ls your performance in assignments discussed with you? (NIl]< fuqr-$ qrq< cqrq Fis-s $8"1fi
qRT{ $.K{ ?) 4) Every time (a<-ff$, 3) Usually ({t$<.ds), 2) Sometimes (sfrW(<r),

I) Rarely (1l $n), 0) Never (Tlqe il)

Wn, institution provides multlple opportunities to learn and grow. (get1-a 6sNF FIE1 e<s. R.qlr.kr qil {fi{ Xnfl AqI-< +c<t). +) Strongly agree (ra.{ aqqs;, 3) Agree (rqu), z) Neutral (qffr t),
1) Disagree (urxv;, o) Strongly disagree (q+-{rr<i cns r{)

Your mentor does a necessary follow-up with an assigned task to you, (rs]nln ffilTfitq Fm-s rI[q<
cs(q Ar$qA{ n|qsJ fir{, etrrs.-d ). 4) Every time (r-<'flO, 3) Usually (rT{K-d\5) ,

2) Sometimes (nlR$(<D, l) Rarely ({< +r), o) I don't have a mentor (qTr< rqt{ nrq-+ "rsrr.ftrsr on ) \

@ri e teachers illustrate the concept through examples and applications. (Fn-+ EqE<q ,wqn qF-{

rB <]Fl]I +rr-d r ) a) Every time (aaqnr) , 3) Usually (nqm-ds) , 2) Sometimes (ntK,Em.Rr),

l) Rarety (1l sn), 0) Never (+.*qi + )

Ui Teachers are able to identify your weaknesses and help you to overcome them, ( Frq+ pm<

FsstsB FRs +r< clsB-{ w$n s-flN cs.lxm r.qrq +L<-l r)

4) Every time (q-{,.ar{ ), 3) Usually ({Kr-ds ),

2) Sometirnes (ntntw(+ ), l) Rarely ({< gn ), 0) Never (+,<q? nr )

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Muitimedia, and power point

etc. while teaching? (FNr Fstftx Ero 61qr1 p6-E7fift-a1 mq-+m FWm5a< qr{ TffiI-{ ffifu {BIfi

1,rafrE arsr?(zflNs{R "l({t fu]lR) <r<ql{ r(fi ? ) 4) Above 90% , 3) 7o%-Bg%, z) 50%_ 69%,

1) 30%-49%, 0)Betow 29%
/^/

,9,:" overall quality of teaching learning process in your instirute is very good. (cvm< eBtlcff Frmrrnrcar
,il{lss r*E ryK sqTr{ qe:s )rg*s.-n-s ) 4) strongly agree (r-14 aqns;, :) Agree (css),

2) Neutral (wfr al), 1) Disagree (qq-q.s ), 0) strongly disagree (e<-or<e rqs n-q)

Prt / 
^^r*on 

choice

6oN]:r'rsm {**



CHANDIDAS MAHAVIDYALAYA
Stu Satisfaction S on Tea Learni

+

J.

A)u\1.
+),

syllabus .is covered
,afrou,-t+v,,

in the class? lfrcoqql< $E rls1q1 t-I.f of<-q z)
2) ss%- 6e%, t) 3o%_s4%, 0) Bqlow 30%

ow much of the
85-100%,

@ How well did the teacirers-;lrepare
(Throughly), yftromo-m4) $e wql

for the classes ? (fis-s +stt WEr sm agB Rcr w.rr{?)
(Sati sfactorily), 2) TT slcqt +r (poorly), l) wfr iI (tndifferent ,0) ero-+r*i efslq { (Won't teach at all)

Your mentor does a necessary follow-up with an assigned task to vou.

ffiuutt,
(rc-mm rflq{h-M Fm-s qrw<

rqrq aLrMft{ flcrs frL{ qlr$-{ 
). 4) Every time (a-{'fir;, (II$T-dE),

2) Sometimes (qr<mn{), l) Rarely (F sn), 0) I don't have a mentor (\sM{ rsn Fm-+ ffirversr rqE )

@fhe teachers illustrate the concept through examples and applications. (Frw+ Bnfr<"t rq6qrot qfil
r{s <rFiTI +r-T{' | ) a) every time (aqmr) , 3) Usually (cxm-ds) , p'S-ometimes(ltr4,Et<r),

l) Rarely ($ $n), 0) Never (+lqi + )

Teachers are able to

@teacher's approach to teaching can best be described. ( FNr+< Ftqml{ flh-fus yfi ftw< <rqx $-{,F ?
4) Exce,e.t (wrqfi), 3)^very cood (t{ Errfl), p}flood (wcor),

l) Fair (rqfiqF), 0) poor (Esr-nqa-O

(!)ls your performance in assiglgents discussed with you? (Nrrru #{.* +1cq-( csrq ftss +EqFqrqm Tr-3-{ 2) p{rurry time.(w+m), :) Usuaily ({r$s-r'), 2) Sometimes (rr<nr*),

,/- 
I) Rarely (S sr), 0) Never ($l& d{)

,@*t' institution provides multiple opportunities to learn and grow. (dfrtl{ csTn6 fisl e<( R*.*r{q-{I <-qfrq NrH ery{ TKr) a) strongly agree (ra,f nqns), r}Wgree (qsnsl, z) Neutral (ffi aD,
t) Disagree (w-av;, o) Strongly disagree (co-o5<Q q-qs +l)

qfeqefr FRs +c-s raofrr

@what percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( N]Tl< FsIfu ss rlgl<.t Fs-s/R&-q 6gfi$m Frs,rlrir cr{ sffiF {qRt r-drfr
10afr& arsra{2"[\e$< "nirs foxfrl <]<cl< s'(-r{ ? ) 4) Above g0% , 3) 70%_89%, 2) 5o%_ 69%,

t) 30%_49%, lg)tr{tow 29%

Woverall 
quality of teaching learning process in your instirute is very good. (rsNF aefir-dd fispi*or* 

T, pr .T qsrv r-srqffi ) q) strongly ,*... ffin ,*.r, 
-:j'ag... 

(ccns),
lffieutral (wtF +;, 1) Disagree (w.nv ), 0) strongly disagree (e+-+c<Q rEs n-{)

identify your weaknesses and help you to overcome them. ( Frq+ csnr<
ITI{F'T-{cs Flxlr r-qNI +rr-d. r)

4) Every time (rEalq ), 3) Usually (c1qrde ),
2) Sometimes (EIr<ErIr 1, {A.arely (t< $T ), 0) Never (+-.Fn nr )

Put / mar*on choice

cslrr{.,eiqm / * 
^*

r
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CHANDIDAS MAHAVIDYALAYA 6T)

{

4) 8s-

How

dent Satisfactio Su on Teachi Learni Process

much of the syllabu3'is covered in the class? 1frcocfm< $e tslq{ >ia4 oc-<-< l)
loooG, 3) 7o%-s4%, tTfs|yo- 69yo, 1) 30%-54%, 0) Below 30%

weil did the teachers prepare for the classes ? (fiT-s sett vTcaTI vtm ztg& fu-q wca{?)

.1:

,t0
vfcol, (Throughly), 3) wsFqqs (Satisfactorily), 2) t{ qcm m (Poorly), 1) wtfr { (lndifferent ,

0) ecr<lcqe qvll dt (Won't teach at all)

@teacher's approach to teaching can best be described. ( Ftec,$F fin'lqrq qhfrco yfr frvtr< ErFUl T-<cE ?

4) Excellent (qn<Irl), 3) Very Good (g vIFI), ,,2lCood (vtcqt),

l) Fair (rnFdB), 0) Poor (o${s-d-{) i... 
, 

, 
,

0 Is your performance in assignments discussed with you? (nel.nl( Fm'{qr ncsr{ cs(q fis-s rs-.fift
ffqF.t $t-<q ?) ,r{nu"ry time (arqnq;,

l) Rarely (t{ Tn),

3) Usually (m<ais), 2) Sometimes (fintqfc{),
0) Never (+.++Q a<)

3) Usually (arcrav ;,
o) Never (+'?rqI {r )

t

,ffithe institution provides multiple opportunities to learn and grow, (aedq relffi fu,{<e. Rflt-K- q-ry aqR< Wslq aqF TL<t). +) strongly agree (l.?.f nqls1, {egree (rq{s), 2) Neutral (ffi ir),

t) Disagree (w.lv), 0) Strongly disagree (qsfi<e r-"ls T{) ---\

(9 vour mentor does a necessary follow-up with an assigned task to you. (mv< "r<TTe-M fiqq a16qs

rqrq e[-rTq.ih llqw fiLs clr(q-{ ) 4) Every time (a<am), 3) Usually (rFlflis) ,

!,fSometimes (El(<lTlr<r), l) RarelV (5 o9, 0) I don't have a mentor (wmm r+tr fuT 'i<N{qM c{e )

@rhe teachers illustrate the concept through examples and applications. (fis$ EqT$"t r<c{crt {K'{l

qq <1"m T(fi I ) vqftvery time (n<ma) , 3) Usually (rrqf+q\s) , 2) Sometimes (qr<rqr<I),

l) Rarely ($ rr), 0) Never (<-<ae iI )

@ reach.rs are able to identify your weaknesses and help you to overcome them, ( Fffi-s NITK

Favtafr FRs sF cn'aF"{ nrFI{ r-{cs.T* n-q{q Ec+r r)

\rtf E ety time ({<'ar{ ;,
2) Sometimes (q(4IqIR ), I) Rarely (F Tn ),

@what percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? (cwrq Rvtftr r\s -is1(rt FFF-{/Ftfr-fl cgq-$m firy"IqtriK mq rffiF r-tRt {afi
(eofr& erqFfl'fNe{lq qr-qt N-]lfrl <rEqF rrd{ r ) 1gy',Xbove gTyo , 3) 70%-Sg%, 2) 5}oh- 69oh,

l) 30%-49%, 0) Below 29%

2-l
STne overall quality of teaching learning process in your institute is very good. (coFF aBttn< Fwm].n<' rNid+ qaB r1t< eqnll qe-ls :rssqrr r) a) Strongly agree (ra+ aq*r, fftgree (aqn ;,

2) Neutral (wtfr il), 1) Disagree (wa-ns ), 0) Strongly disagree (e+-<tc<Q wrs r{)

=' -L

rq$< rqcq / *

Put mark on choice/

ql\3

\(



CHANDIDAS MAHAVIDYALAYA I?
Student Satisfaction on Teach Learni Process

.t!

much of the syllabup.is covered in the class? (fte-{lq< T\5 -tslc-t aa"f <rr+ r)
ooyo, gflov"-a+N, 2) 55%- 69%, t) 3o%-s4yo, 0) Below 30%

Teacher's approach to teaching can best be described, ( Flm.rsK Fmlq-rn "iwe:;+ yfi frsr< <rlllt $-{c< ?

4) Excellent (wt<I-d{), ,,zY{"ry cood ($ sm), 2) Good (vot),
l) Fair (rqEqQ, 0) Poor (qfltsr-s)

(!r)ls your performance in assignments discussed with you? (Nlv-{ ffiTil{ Tlcq< tsrq Frq-+ Ev-nft
qtqt{ +r-<-q z) $Au"ry time (x<'4n9, 3) Usually (rffl-{is), 2) Sometimes (W<rwc+),

l) Rarely (1l sr), 0) Never (s!rr? i{)

,4)the institution provides multiple opportunities to learn and grow, (affiF rslnt< fu ,e<( R"fln<
q-{l <-qfiq Ts]q ?Fi1i'st?t). q) Strongly agree (xa4 {qss), Ufagree (aeru), 2) Neutral (wF il),

1) Disagree (uaru), 0) Strongly disagree (o+-cr<Q mqs q'*)

Your mentor does a necessary follow-up with an assigned task to you. (remr< prflqfi]gl FlFs rl6qr
zic{qfiT rr<t{ fu-s eltts.-{ ). 4) Every rime (l,-+'ff'nr), WG ually (xxm-ds; ,

4) 8s-r

well did the teachers prepare for the classes ? (fis-s +str srrat qc @ frL< qH{'?)
qrqt, (Throughly), 3) qmFsr;rc (Satisfactorily), 2) t( s[Fr ax (Poorly), I ) qfi dt (tndifferent ,

0)qre<tr<I rclT qt (Won't teach at all)

0

rsF
2) Sometimes (El6<mns), l) Rarely (t< +r), o) r don't have a mentor (wmr< con nrqo "r<rr{qror n? )

The teachers illustrate the concept through examples and applications, (Frre gqrq{q >rqqlcof {K{
r1c <il.rr Er-r< r ) ffiu"ry time (afill) , 3) Usually (ar<r<-as;, 2) Sometimes(qrarqqu,;,

1) Rarely (t;< s{), 0) Never (s.]a1{ )

,1
(9 Teachers are able to identifii your weaknesses and help you to overcome them. ( FIvs 1sI${

T{s\5lats FRs +r< meF( ry${ T-{N culrl{ rqrcr +rs.d' r)

n*f'eu"ry time (n"alll ), 3) Usually (n<maio ;,
2) Sometimes (ntnutr<r ), l) Rarely (1< sn ), 0) Never (+-<qe nl )

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( rgm< Rvtfti +s 61q1 fiq-E7ftfuq Cgqsm FmTqlri< rnr <sFt€fi< {qfu :rfl&

(sqfrE arqBr/"[€{T< "rc-vs w;ral <r-{q< +[-rl I ) 4) Above 90% , 3) 7o%-8g%, '$soN- aow,
l) 30%-49%, 0) Below 29%

The overallquality of teaching learning process in your institute is very good. (oom< aeSlrdr ftfirul<
mB ry<< q$lr+ qs:s rerrsrro t) 4)

z) Neutral (wF a;, 1) Disagree (w+.av ),

Strongly agree (xa.1 aqns;, \zfigr"" (xqs),

Put / marxon choice

6em<'rsrna /*^.

0) Strongly disagree (e<-o5<Q rr\s d{)

t



CHANDIDAS MAHAVIDYALAYA I')q
Student Satisfaction on Teachi Learni Process

Qyy,T::h "f the syllabus is covered in rhe crass? 1frca-*gffi rs rr.r*r a1,r +c<-< 7;\9r85-r00%, ss iovo-s+N, 2) 55%- 69%, r) 3oo -54yo, 0) Berow 30%

How well did the teachers prepare for the classes ? (ftq<F +stt srrql slF ag& frcr qrnqz)
vlrql, (Throughly), 3) ItsFq'.{T (Satisfactorily), 2) $ gller +< (poorlv), l) qfr {r (tndifferent,

0) e6+or<! $r_14 i'l (Won't teach at all)

@teacher's approach to teaching can best be described, ( Frsmd fistqri "tq:fus yfi RvtrE <r$T a-{F- ?
r 4,I/Excellent (qltqrl.), 3) Very Good (F skFI), 2) Cood (vtoi),v' 

l) Fairtoffiy, o) poor(Nl,qlqrr)

r\
Qjls your performance in assignments discussed with you? lcow< nfrpo q(q'{ tsrq ftsr $wflficrsr $r-T{ ?) ryEnu.ltime ({qq!g, 3) Usuaily ({$rnv), 2) Sometimes (q6rnr6r),

l) Rarety (S sn), 0) Never (r\E? ir)

pthe institution provides multiple opportunities to learn and grow. (defi{ pmr< Frer e<( R+lr.K
q-ql <RRq 6$q ?iqF'+t-<l). q) strongly agree (aa4 rusl, taligree (aqqg;, z) Neutral (ffi il),

t) lisagree (wxv), o) strongly disagree (,!s_{,tr<n r-"es r..{)

@vou, mentor does a necessary follow-up with an assigned task to you, (ptq< "i<mefq Ftq's slrs-<
rs(a efiflqfi{ aR|<l fr[-{ em<r{ 4) Every time (a-qmT;, 3) Usually (II<I$-{g) ,

)

17{"metimes (W<mn+1, l) Rarely (tu $E), 0) I don't have a mentor (wnT{ ro* prq-+ q<rqfirq ri? )

@fire teachers illustrate the concept through examples and applications, (Fm-+ S4E{q {q6l1ct qT{
,rt*lC

6-

I{s <1?m +r<a r ) very time (q<q!T) , 3) Usually (wqlrns) ,

l) Rarely (t{ s!), 0) Never (syrat al )

2) Sometimes (VfaUC+;,

@ r"arhe,s are able to identify your weaknesses and herp you to overcome them. ( Fm-r Nl{r(
Xfq\5teR G&s +r< cceB-{ T${E T-gcs cgt{E {ql$st Tt-<-{ r)

4) Every time (a<am ), {Usuaily (n<r<-ru ;,
2) Sometjmes (qnrltm ), l) Rarely (F sn ), 0) Never ($-..tq? { )

@wl't percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( r"-Ifis RsIfu s\o rls.tq{ Fs-$7FR-st fgfiTm fislmffi ry{ $ffir< {-tf<tu {ilfr
(.reB& z[qB</"[\e{T{ "rrr$ bj1frl <I{-q]--{ $r-<-{ p ) 4) Above 90% , 3) 70%_gg%, VffiV"_ ASN,

l) 30o -49%, 0) Below 29%

overall quality of teaching learning process in your institute is very good. (co1-q6 ap$rfi? F16m[rT
,qr* n{.* s6rrrt{ qsrs rs'*qffi r) a) Strongly agree'(xa4 aqqg, l6ftgree (xqq,

2) Neutral (ffi *), 1) Disagree (qryqs ), o) strongry disagree (,m-+5fr qre nr)

mts-s

Put / 
^"ruon 

choice

c'n*t*q /**
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CHANDIDAS MAHAVIDYALAYA (N

much of the syllabus .is covered in the class? (frtd<ra< T\5 .tslsrf rr?"f $c-{1 ?)
\oyo, 9,fiovo-8+oto, 2) 55%- 69%, t) 30%-54%,

Student Satisfaction Survev on Teachins Learning Process

did the teachers prepare for the classes ? (Frs-s +stt vtrat vta<

(Throughly), 3) rust+wq+ (Satisfacrorily), 2) t{ qm +* (poorly)
0) eF<T6? "jvlr' {l (Won,t teach at all)

0) Below 30%4) 8s-r

How well
vl(ql,

zrg& ft{ wtnn?)

1) qtfi nl (lndifferent ,

/\
U Teacher's approach to teaching can best be described. ( Fsc<'< Ftqtqta qh-Rs yfi frsrr< qrFllt s-{F ?

4) Excellent (q{qs{), \fi'v"ry Good (tE srffi), 2) Cood (vtrot),

l) Fair (raB$), 0) Poor (wnrqr-s)

r'-\pls your performance in assignments discussed with you? (NN< mT-m rrty rsrq Fs-{ $srr1fi
Trqq TL<-{ ?) 4) Every time (aqa!O, 3) Usually (ct<rrds), \2J Sometimes (ltlRrltr<r),

I) Rarely (x< sn), 0) Never (4-..F4 i{)

Plthe institution provides multiple opportunities to learn and grow. (aeh{ Nlq< Fte1 ,!<e. R-$1r.K

^wnl rqft{ {$E eqT{ sr.<r). q) strongly agree (ra4 
"q.1, 

lalfgree (aqns;, 2) Neutrar (ffi i]),
t) Disagree (wxu), o) Strongly disagree (,!a-{tr<tr rnrs m)

Your mentor does a necessary follow-up with an assigned task to you. (mnr< "r<rq{q.lgl Flqs +lcq.-{
(srd aL{qft{ m]I], fiLs amfi ). 4) Every time (]r+am), 3) UsLrally (r66,s) ,

yZJ€ometimes (rrmqr<t), l) Rarely (t< or), O) I don't have a mentor (\mnT< rqq Fq+ "r$:rfitst rle )

3) Usually (qr{r<.fi5 ),

o) Never (o-aqi { )

S)rfre teachers illustrate the concept through examples and applications. (Fwo Eqq<q q<c<tcq {K{
cT{ $rtsl +rrq r ) yuy€u"ry time (Tqq!r) , 3) Usually (ar<mg) , 2) Sometimes (ql.Rr!tc<{),

1) Rarely (33 s{), 0) Never (q<ae iI )

@ reachers are able to identify your weaknesses and help you to overcome them. ( FIq{ NIII(
Fagtqts Gfrs +t< crqF< ry${ s-<ts FtTt-{ q{{st Tt-<-{ r)

14(-ometim",,r*r*o], 
t'11 til:.lru 

*,,

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( em< Rv|Ah rs ,551q1 fiq-67fifuq 6gftsp F,flqti< m{ trffifi( Tefitu Tsrfr

l) 30%-49%, 0) Below 29%

a'
,(Jfhe overallquality of teaching learning process in your institute is very good. (coffi< afr$rcin ftslqlcffi

qr'nft-s 
"ilfi.B n{p( qqTti qsls rgIrq;FF r) 4) Strongly agree (xa4 {.qns), ffegr", ({css),

z) Neutral (qrF nD, 1) Disagree (oqrqs ), o) Strongly disagree (eq{r<? rqs {T)

{**

Put ,/ mark on choice

IgEH 'fSlq',
,!:
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5v\

Put / *"r]on choice

NITR 'fqffi
,/ Fq qN3

t.

s
4) 0) Below 30%

@l* well did the teachers prepare for the classes ? (Fs-s osfi srrar vtr< ggB frLr w6r{?)

4\ te slral, (Throughly), 3) qrsmsiq-+ (Satisfactorily), 2) tE slcfl +r (Poorly), 1) qlfi { (tndifferent ,

0) era<tt<? rutq aI (Won'r teach at all)

@leacher's approach to teaching can bestp.described, ( Fsr<i< Frsmn "iqero yft RvT< <r?Bt <F-{(< ?

4) Excellent (qfl<Tfl), arfvery Good 1g vnnry, 2) Good (sxnt),

l) Fair (cB{E), 0) Poor (wrnqa-o)

ow much of the syllabrlj'is covered in the class? (FF<m< Ts lqc{ ra.{ oc-<a' l)
85-100%, ,-{loN-t+N, 2) 55%- 69%, t) 3Toh-54'yo,

assigynents discussed with you? (NIIF fu{q's Firq< c*,G Fs-{ $Errfi
4l Every time ix<'an{;, 3) Usually (Tt<Ir{s), 2) Sometimes (sfK.trTC<{),

l) Rarely ({< sn), 0) Never (s"raQ i{)

6rn" institution provides multiple opportunities to learn and grow. (aefu{ csNF fu s<( R-+tLrR

q{I <-qfi{ wl]'t zjr.F st<t). .4r'Strongly agree (x?a rqls), :) Agree (rqu), z) Neutral (ffi aq,

1) Disagree (wnu;, 0) Strongly disagree (o+-+c<Q {-qs m)

Your mentor does a necessary with an assigned task to you. (cr1q< er<n'.iau Fm-s rl6q-d

(!)ls your performance in
TIS]TI Sr-T4 ?)

follow;up

.'{et-csrq rit'{qft{ rTqt.<r firg Rr]t-{-{ ). ry time (r+aw), 3) Usually (4<T{48) ,

2) Sometimes (llr$ilc<t), l) Rarely ({< Tn), 0) I don't have a mentor (wmr< rff Aw-+ "r<rq{qrq ain )

@rn. teachers illustrate the concept through examples and appiications, (Ftw+ Eqrq<q x<{rrt <F-{

rT{ <il?iI +rrq r ) a) rvery time (r<am) , r{Vsually (xf<f<-rvy , 2) Sometimes (qlr<rT|rr),

l) Rarely (T{ sn), 0) Never (+"<qt at )

@ reachers are able to identify your weaknesses and help you to overcome them. ( ftq+ rcrffi

Fqstefr Gko +t< cqefr-{ rrFla s-<to FtEf{ TEITNsI $,K;I I

Every time ({eTnr ),

2) Sometimes (q(<lnl-c<I ), l) Rarely ($ sn ),

3) Usually (nt<raav ;,

o) Never (ptl? ql )

@wlut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc, while teaching? (NII1-< Rslft{ ss1sR1 F6s/ffi-q BnFm FsmG< ry{ Tffi6 q-aflto {Afi
1cafr& argift/"ff\3rK qr-s-t fuTfrl <r<sl-< $(-s{' ? ) .aTfrove 90% , 3) io%-89%, 2) 5o%- 69%,

l) 30%-49%, 0) Below 29%

/)-rv
;ftflthe overall quality of teaching learning process in your institute is very good. (mm< aBtlcdr FwmtraK

rl{ts-$ flhrtr {TR( eqql qsrs rglrq;w r) 4) Strongly agree (wa4 {qqs), _Zfigree (wqo),

2) Neutral (utF a1, t) Disagree (wqs ), 0) Strongly disagree (e+-<tr<? T.ss ar)

CHANDIDAS MAHAVIDYALAYA



q\J:

of the syllabus.is covered in the class? (frromr< $s rq$t ry4 $c-<-{ ?)
3) iO%-84%, 2) s5%- 6s%, t) 3O%-s4%,

@9", well did the teachers prepare for the classes ? (Bs-s oslr srrq qF $gB fun q6a2;
,-q {<e snm, (Throughly), 3) xretqq-{$ (Satisfactorily), 2) T{ qleI a< (Poorly), 1) qF { (tndifferent ,

0) ers<f(<i qv]n, it (Won't reach at all)

@teacher's appryg to teaching can best be described. ( fur$< ftsmq flhec, yfi Rqr< <lrllr <E{F ?

/4) Excellent (qfl{r<l), 3) Very Cood 11l vror), 2) Good (vxnl),
l) Fair (r{Er{D, 0) Poor (wrnqa-+)

Q)ts your performance in assignments discussed with you? (CoNK fuTd-{ s[q-{ Cs@ Bs-s rs-{F
{Rq $t-T-{ ?) -AfEvery time (x<'{"q0, 3) Usually (lt<Ir"{s), 2) Sometimes (nrRnrrir),

l) Rarely (1l sn), 0) Never (T!ai m)

ffn, ^r"uitution 
provides mulple opportunities to learn and grow. (eefi{ rerqm fiTl q<( R'fiH<

w{ {-qr<{ {{fl $ala +r<r). .A strongly agree (r1'f x{nrsy, 3) Agree (qqn.5), z) Neutral (qrfi il1,

1) Disagree (w=s;, 0) Strongly disagree (,!T<mn r.E\5 {.{)

Your mentor does a necessary

85-100%, 0) Below 30%

3) Usually (ct$fis ),

o) Never (+"<iI { )

task to you. (remm "i<tq{alq fis-{ +ICq-<
rtr"rfi zit-{Brfi{ ntqtqr fiL{ qrrq{ 

). 3) Usually (al<lr-{s) ,

2) Sometimes (mv6<i), I) Rarely ($ +T), o) I don't have a mentor (wTF r+t{ Fm-+ "roq.fttq rie )

@rhe teachers illustrate the concept through examples and applications, (Fw-+ Bqq{q {<{trt qfil
q{3 il{x +raq r ) .{tu"ry time (afinn) , 3) usually (a<Warsl , 2) Sometimes (Wrwc+),

l) Rarely (lR Tn), 0) Never (q<qt at )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Ftrs Nrql<

follow-up with an assigned

-1'eu"ry time (nqnq;,

f<dqefr GRs nc< crqfr"{ mIqF'T-aF:cqEF rctrst gD
-'{1 Every time (aqq'm;,

2) Sometiines (mr+lltr{ ), l) Rarely ({< sT ),

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? (pm< Rvtfrs s\5 ,pp.1 fiqq7fiffi mftsrrp F1qlqf11< qs Effifiq ryftt {sffi

rA/
ftlrhe

1) 30o -49%, 0) Below 29%

overall quality of teaching learning process in yogr institute is very good. (csl$< eefi[-dr FIsm6<
mtr qcq< sqTH qsrs {s:rqq?F ) -fStrongly agree (r14 aqq5;, :) Agree (xqs),

2) Neutral (wts 4, 1) Disagree (w'ns ), o) strongly disagree (e<-or<! Tryo q{)

ffiS-$

Prt / 
^"r*on 

choice

csrr*r{srq {*^"

CHANDIDAS MAHAVIDYALAYA



CHANDIDAS MAHAVIDYALAYA
Student Satisfaction Su on Teachi Learni Process

*$
4) 8s-t 0) Below 30%

@1", well did the teachers prepare for the classes ? (FF{ $Etl sl6dl sln trg& fu-{ w.ral?)

,.4t{Q sxn1, (Throughly), 3) qml\q-.r$ (Satisfactorily), 2) T{ slctt +< (Poorly), 1) qfi at (tndifferenr ,

0) er+-<tc+? rc.R ql (Won't teach at all)

@ teacher's approach to teaching can best le described. ( FFr+-{ ftsp44 %:&z-r yfr fr\r.t< <llrTr sr-6a ?

4) Excellent (qltqra), 4 u"ry Good 1g vrmg, 2) Cood (vror),
l) Fair tomryE), 0) Poor (wlrrs-ds)

0 Is your performance in assignments discussed with you? (NW< FN{ts rlrq-< ct1E FteT svqfr
q.RI',qI st-T{ ?) ;fiEvery time (q<qq0, 3) Usually ({{a{s), 2) Somerimes (qrnutrqr),

l) Rarely ({< sn), 0) Never (+-+at ag

multlple opportunities to learn and grow. (flefi{ cuIIT fu q<( fr+tn<
/q) strongly agree (ra.f aqns;, 3) Agree (reas), z) Neutral (qrfi nD,

'he institution provides
q-dl {qR{ atE ann +r<t).

1) Disagree (ua.uu;, o) Strongly disagree (e+-{r<? anrs +*)

Your mentor does a necessary

much of the syllabg;-is covered in the class? (Fre-<IcrE Trs rtsl(rt xad <r+-l r)
00o , ,{ loolo-8+oto, 2) 55%- 69%, 1) 3oyo-54oh,

follovg:up with

I Errry ti^

the concept

VYd"ry

an assigned task to you, (ptrt< "i<tq.fqp fis-s TIrq-<
csrq amqft{ mFr fir{ {]rs-{ ). e (6qaq;, 3) Usually (4{Fqs) ,

2) Sometimes (qf<tqc<i), l) Rarely (t< +n), 0) I don't have a mentor (!mnT< f+]{ Fmn "r<fqfiTq rqe )

The teachers illustrate

r.T{ <lFrr +r<a r )

through examples and applications, (frw-+ EqR{q rufft ffi{l
time (afill) , 3) Usually (n<l+-asy , 2) Sometimes (ltm:m<r),

l) Rarely (F sn), 0) Never (+"rn? at )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Flq+ pnqK

Kdstefr GRs rr< caqfr< qwi'+.<ts cotTl{ Tqtlst $rr{ r)

4) Every time (aEqnr 1, /ftsualty (qxmls ),

2) Sometimes (nf+qnS ), t) Rarely (T< sn ), 0) Never (qq-a! ay )

Qwhat percentage of teachers uses ICT tools such as LCD Projectors, Mu\timedia, and povler point
etc. while teaching? ( pmm Fvrfu +rs ls1q1 Fts-s7Ft&-$t C{q-$m Fsm6< qnr sPEft( TqR15jEIfi
1,reffi ?lrqBvrsffi ,rr-r$ Ml <r<q< $Lr-{ ? ) 4) Above 90%, 3)70%_89%, r{nN_ os"h,

,/. l) 30%-49%, 0) Below 29%
Zr

,lrr:" overall quality of teaching learning process in your institute is very good. (reNF aB$Icd<, Frwmlr<
nlnE-o flh& r{:q{ eqffi qs'rts {s.{q-n-$ D 4) Strongly agree (xa4 nqqs;, :) egree (c-qqg),

.,--fNeutral (qrfi aD, :.) Disagree (vxsv ), 0) strongly disagree (e+-<r6<Q r..q{s aa)

Put { 
^"rion choice

csr-{F'*m /*^-



Studen

CHANDIDAS MAHAVIDYALAYA
Satisfacti Su on Teachin Learn P

5
much of the syllabus'is covered in the class? (tsffilT{ Ts .lqq-r :r14 +r-++ r)000A, 3) 70%_84%, 2) 55(yo- 69yo, t) 30%-54%,

Your mentor does a necessarv follow;rp with an assigned task to you. (rsnm ,KNfi]uI FrFs slrsr<

,.*f Every rime (xqqnr;, 3) Usually (r.t{K{E) ,

85- I
0) Below 30%

@r.'"1 well did the teachers prepare for the classes ? (fis-$ +str srrEr st6 zrye ft-r wr66.?)

^,/4) X<e 9rol, (Throughly), 3) crsFqr-{ (Satisfactorily), 2) t{ wfl +< (poorly), l) qtfi 11 (tndifferent ,
0) er+-om! l-vtq nl (Won't teach at all)

@reacher's approach to teaching can best be described. (Fmrs< Frcm{ "larfus vfr ftElr< <tTqlt q{.F ?

,A)"Exce|enr (qrr{rr{), :) Very Good 1y vnm;, 2) Good (vrrar),
l) Fair (rnEqB), 0) poor (sr,flq-{s)

@)ls your performance in assignments discussed with you? (FN< Fmws +I(q-{ rsrq fim-q 4srTB
{rafil E6-a 2; ,.$ Every rime (+qqq;, 3) Usuaily (Tm<-ds), 2) Sometimes (Er1qErr<r),

) 
t) Rarely (F +n), 0) Never (o.<rqe il)

nvl,
Y')tne institution provides multiple opportunities to learn and grow. (ae-$E prq1-4 FIsr q<( R-$lrF/-q-fl TqR( T$q eqF +Gl). -"{) Strongly agree (l.1a rqlvy, l) Agree (lql-s), z) Neutral (qrfi iD,

1) Disagree (vxnrs;, o) Strongly disagree (s$-{,r<? mu +*)

(srq ar-{qA{ {lq$ ftLs {r(q{ ).

2) Sometimes (nlf<E[4f), l) Rarely (1< +9, 0) I don't have a mentor (qNR c+t{ Fm-+ "r<m.fqp Fa )

@rhe teachers illustrate the concept through examples and applications. (Fte-+ EqRrq T{q[q qF-{

Q{ <r'lrrrT vrsl r ) A turry time (aqqm; , 3) Usually (qlqf,dr5) , 2) Sometimes (q1rfiI6f),
1) Rarely (tR sr), 0) Never (+lntr a ;

@ r"ache's are able to identify your weaknesses and help you to overcome them. ( gq+ pN<
TtrqsN"fr FRs Et< 6tsfr{ qql${ T-<ts 6o]E1{ {smEI sK.{

2) Sometimes (qtC<illfEr ),

Every time (q<nm ), 3) Usually (tVrau ;,
l) Rarely (F sn ), 0) Never (EaFi {r ;

@wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( pm< Rvrfu +io lqq1 Rq-q7FrR--fl rufrTFF fislqlciR r.n* sffiK {qRt {flfr
(eqfr& acqF<z"rcxm "rm-t Ml <rrsm F6fi ? ) .+f/ebove slw , 3)./o%-gg%, 2) 50%- 69%,

"/ t) 30%_49%, 0) Betow 29%
h/
K)':' overall quality of teaching learning process in your institute is very good. (cumr< gefi6i< frsrqT6<

{lrts-s flhrfr r{gr sctr+ qsrs n-sx"q=r+' r) zflvorgly agree (a-1.f q-Ens;, 3) Agree ({qns),
2) Neutral (q.lF qT), r) Disagree (wsv ), o) Strongly disagree (,!T-ffie rrs r{)

Put / marxon choice

."F,Tr,qrq {**Jr



vo
CHANDIDAS MAHAVIDYALAYA

Student Satisfaction S on Teach Lea Process

clq
in the class? 1fta<tca< T\5 .tq(r la"{ <r<-r l)

2) 55%- 69%, 1) 30o6-54yo, 0) Betow 30%4) 8s-100%,

much of the syilabus'is covered

;{t'ov,-t+'t",

h @ Ho* well did the teachers prepare for the classes ? (Fms +str WEr srm zrg& fra-{ qofi?)

Ytr 9rfl, (Throughly), 3) qrvlw{-s (Satisfactorily), 2) T( vtnt ar (Poorly), l) qrF { (tndifferent ,

0) erf,<rr{? fls,F rl (Won't teach at all)

@reacher's approach to teaching can best be described. ( fiw.rs< Fmmtq ltrfu. VF ftvl6< <1?llt s-<r< ?

4) Excellent (wFI-<-{), ,tfvery Good ($ Em), 2) Good (vffi),
l) Fair(rnE.lnB), 0) poor(qor,{rqq-s)

@)ls your performance in assignments discussed with you? (NItr'K fuqn.$ T[w{ Isrq ftq$ $s-{fi
qrqsl rl-Ti ?) ;)\ffiery time (aEaq$, 3) Usually (qmrdv), 2) Sometimes (nT[<rnl6<r),

l) Rarely ({< +n), 0) Never (strq? ffi)

Wn institution provides multiple opportunities to learn and grow, (ae$H csl{r< fiat e<( R-flrm
' ts-{.I <-fi{ {$fl flqT{ strt). {xrongly agree (xa"( aqnsy, :) Agree (rqas), 2) Neurral (qrfr qt),

1) Disagree (uxnv;, o) strongly disagree (,reo6<Q q-ns {-{)

(}Your mentor does a necessary follow;up with an assigned task to you. (Nlnrn "r<rq.fqrq Fs-s srs-{-mra amqA{ rRrr fiL{ .Ilcs-d ). {er"ry rime (aqaqsi, 3) Usually (nmr-v; ,

2) Sometimes (nl6<Et(<t), l) Rarely (t{ Tn), 0) I don't have a mentor (wrm rfla nm-+ "r<rq{atg1 ri? )

@ The teachers illustrate the concept through examples and (Fs.-s EqTq{.t Tqc{xa {<-{
aqs il"ut +r<-l r ) 4) Every time (:r+aq{) ,

I ) Rarely (t< sn),

Usually (n<ras) , 2) Sometimes (N6<wnr),

o) Never (sqrle q] )

@ reachers are able to identify your weaknesses and help you to overcome them. ( ffqE p1a6

Ff,slsfr FRs +t< raaF-< wqi'+-gcs NI{-{ q-qB\5T Trrt r)

p-ffierV time (aEqll ), 3) Usualty (rlms ;,
2) Sometimes (qrR:{r<I ), t) Rarely (tE g.q ), O) Never (flin + )

@what percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( pm< Fvtfu +is -1s1qr Bq'-$7FtR-fl rgfr-$m fisriT[i( IT{ sftwF {qRb q-flfr

(sefr& scwB</"['erm "ns-S tflfrl <rq{l $6-{ z ) 4) Above 90% , A-m%_89%, Z) 50%_ 69%,

l) 30%-490 , 0) Below 29%

A)
f,kfThe overall quality of teaching learning process in your institute is very good. (csm( eeficff ftsmci</v

rETers qEls r'{q{ eqffi q\5N n-s{'q-{s t) 4) Strongly agree (ao1d aqqsy, ,}egree (tqqo),
2) Neutrai (ffi g, t) Disagree (cqlqs ), 0) Strongly disagree (e+-<rr<Q x.$s a..{)

Put / maruon choice

Nfiq*,s:, /**



CHANDIDAS MAHAVIDYALAYA
Student Satisfaction Su on Teachi Learnin P

put{ mark on choice

.gtr].< elqm ,/ Fc qNe

th an assigned task to you. (rsmK mqfitq Ftqs sl(w<
ime (rals;, 3) Usually (n{r-{s) ,

.!r

ow much of the sylla bus.is covered in the class? (fu6n< Ts tqq-t xa.{ +6r< l)
100Yo, 3) 10%-84%, 2) ss%- 69%, 1) 30Yo-54Yo, 0) Below 30%

@ Ho, well did the teachers prepare for the classes ? (Fffi-s ostr srror qr< gpe fiLs tst6aq?)

{ff vtrfl (Throughly), 3) rrgNq-dr (Satisfactority), 2) F etcdr T{ (Poorly), 1) qlR rr (tndifferent,
0) erf-{(<i rvF dt (Won'r teach at all)

@reacher's approach to teaching can best be described, ( Frwrs< Ftelqli flhrfus yfi Rw< <rt.til {<r< ?

fl*xcettent tTffil',-r?d'" I;XJ$,H;, 2) Good (s*et)'

(g)ts your performance in assignments discussed with you? (ruNK fuTrs sfw{ [sco fts-{ Tt-rfifr
)flsTsl st-T{ ?) tfEvery time (q-<q'nr), 3) Usually ({t{If,{s), 2) Sometimes (rtc<nnsr),

l) Rarely (F $r), 0) Never (T{i? ir)
n1

Bthe institution provides multiple opportunities to learn and grow. (aBtta csw{ Ftmt fiq Rfln<
w uqRo {$q eqF sl<t). lSfrongly agree (ra.{ aqns;, :) Agree (rqu), 2) Neutral (wrfi +;,

t) Disagree (u:mu;, 0) Strongly disagree (,m-or+Q a,ns rir)

Your mentor does a necessary

c*'@ aL{qft{ 4q$ fiL{ Err$-{ ).

follow-up wi

{every t

2) Sometimes (w<mns), l) Rarely (t< +r), 0) t don't have a mentor (qmn r+rq aw-+ q<l {qrur 6e )

The teachers illustrate through examples and applications, (Ftw+ EqFSq ruqcq <Kll

time (q<am) , 3) Usually (n$fis) , 2) Sometimes (ltr<ntcn{),

the concept

;t>6'"'Yqq ffirt+rsl r )

1) Rarely (S rn), 0) Never (+rn? a )

(9 Teachers are able to identify your weaknesses and help you to overcome them, ( Ftv{ csm<

FqsteF FRo +c< crefr'{ rrFtd $-$(s Ft{t{ rqxvr +ma r)

4) Every time (r-{"qm ), 
"-?fUsually 

(rwmo ;,
2) Someti'mes (nIRTIc<t ), l) Rarely (1l Tn ), 0) Never (+'.Fe at )

@what percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ((sllt< Rstfrq Trs 61q.1 fiq-67fift-q Cdq-sm Fmfqrq( wT sptWm >rqfu rrdfr

l) 30%-49Yo, 0) Below 29%

D,"/
ftlThe overall quality of teaching learning process in your institute is very good. (mFrF aBtldr fis6;l-{
" rTrBs flqfu rTR< srffi qs;s )rg,sq-{s t) 4) Strongly agree (r-1"f aqrs;, ) Agree (rqls),

2) Neutral (utF +;, r) Disagree (qrqrs ), 0) strongly disagree (eq{6{t crs +a)



CHANDIDAS MAHAVIDYALAYA
Stu Satisfaction on Teachin Learni Process

J:

4) 85-

much of the syllabus
100%. rto(

'is covered in the class? (fr6r{Rn< ss lEI<.t ra.f +rrt l)
%-84%, 2) 55%- 69%, t) 3oyo-54yo, 0) Below 30%

@ n"_, well did the teachers prepare for the classes ? (Frs-s rcstr vrral qr< zryB frL{ wt6n{'?)

24fr Er.d1, (Throughly), 3) xrsFq-{s (Satisfactorily), 2) g qfl ;i-{ (poorly), 1) qR rr (tndifferent,( 
0) ec<F-<r6<? 'rslr i.l (Won't teach at all)

@leacher's approach to teaching can best be described, ( Fffir$< Retqla flEea+ yE Rvt[< <]Flx <'{,F ?

4) Exceilent (qrr<Tfi), 
-*very 

cood (T( stFI), 2) Good (vcor),
l) Fair (cnBn6), 0) poor (wlrnqd-{)

@)ls your performance in assignments discussed with you? (Nn'm Fwnc-+ Tlcw< csrq Fre-s $E-{rfr
lrqr{ $tr-{ z) /{eurry rime (TqmTy, 3) Usually ({$fis), 2) Sometimes ({Ic<tTtIFr),

l) Rarely (1l $n), 0) Never (+-q? qg

The institution provides multiple opportunities to learn and grow. (a&$R retw< FtEt ,r<e. Rfler<
qqr <-qfr{ {Rtq aqT{ T(Tt). agree (w1.{ xqv.y, :) Agree (qsrrs), z) Neutral (ffi {D,

1) Disagree (wxu;, O) Strongly disagree (,!$-{c<e qes T{)

Your mentor does a necessary follow-up with an assigned task to you. (pm'< "KIT&IMI Ftws atsr{
[s..a ac{qft{ xf:cFr fi({ e[rs-{). 4) Every time (n+aw), )fisuaily (aT<tra-v; ,

2) Sometimes (qc<mc+), l) Rarely (t< Tn), 0) I don't have a mentor (wrm cora nm-o "r<rq.furq Lin )

prhe teachers illustrate the concept through examples and applications, (Rr-+ Eqlq{q {-{q(q <IT{.1

a1s {l!{rr +rr-q r ) a) rvery time (aaqnr) , .-t!'Vsually ({<If,{s) , 2) Sometimes (ltclrT[<{),

l) Rarely ($ $n), 0) Never (flTe l1 )

t! Teachers are able to identify your weaknesses and help you to overcome them. ( Frr+ NNr<
({q\5tefr Fks +r< c{sfr< wqF'T<ry cuT{ r-smsl sr-<.* r)

14f every time (a+.ry{ ), 3) Usually (AVrav ;,
2) Sometirnes (Erc<N'r<t ), t) Rarely ({< Tn ), 0) Never (o-++? ar )

@what percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc, while teaching? (6um< Fvtfu +s r1e1q1 fiqE7ftft-q Hft+rs Frflqt6r m{ $ffiEF {q6tu r-Elft

1,refrE ffi</"tl\srx tx-t Ml <r+{< a6a 2 ; 4) Above 90%, -ty76,lr-tO6, z) 5O%_ 69%,

l) 30%-49oh, 0) Below 29%

ffin"overall quality of teaching learning process in your institute is very good. (retlK aBft-{? Fffiqlcirlv ^ 
J ----'-'o ----""'D ...J""^

2) Neutral (wfr +;, 1) Disagree (wa=ro ), o) Strongly disagree (e<-<rr<? rrv i_{)

{**

Put ,/ mark on choice

csNlsr 'fqm



CHANDIDAS MAHAVIDYALAYA
Student Satisfaction Su on Teachin Learni Process

much of the syllabus'i
-100Y0,

J.

s covered in the class? (ffifi< ss lslc{ ra4 +mt l)
3) 70%-84%, 2) 55%- 690 , 1) 30Yo-54y;o, 0) Below 30%

@ H,o* well did the teachers prepare for the classes ? (Ftws +str srrnr qF zryB frL{ qofi?)

{ffi stcq'L (Throughly), 3) neFsrd$ (Satisfactorily), 2) ?F qr<r {'{ (Poorly), l) qrF { (tndifferent,
0),rrq{(g? 'isll al (Won't teach at all)

@teacher's approach to teaching can best be described. ( fur< FrsFT{ "tqrfus yF frErc< <I!rn s-{c{ ?

fll.xcellent (q.{l{r{), 3) Very Good (T{ vrog, 2) Good (vRrrt),

l) Fair (rlEqD, 0) Poor (wrnea-+l

(!)ls your performance in assignments discussed with you? (cuffi FIF{++ qrq-< cErE FIe-+ +s'{[F
{IsN st-T{ ?) 4)Exery time (a-qmr';, 3) Usually (TI'iI-{iig), 2) Sometimes (qtlR,ttc<{),

' l) Rarely (F sr), 0) Never 1+nQ m)

^1 .

,@the institution provides multiple opportunities to learn and grow. (aefi{ NIq{ RH s<< R-flr"F
qrl <-qR{ 4<n aafa +rat). $-Strongly agree (r1"{ aqns;, :) Agree ()Tsns), 2) Neutral (ffi aD,

l) Disagree (w-au;, 0) Strongly disagree (ueoc<Q :ms {"{)

Your mentor does a necessary follow-up with an assigned task to you, (remr< er+rq.fq-rsr Frs-s slrw{
16r?T ?mrqftr qqrr fir{ eflrqd ). ffivery rime (r<"{"nr;, 3) Usuaily (n<rrau; ,

2) Sometimes (ar+xr<), l) Rarely (Tq Tn), 0) I don't have a mentor (wmr< rfla n*-+ "r<tqfilq rin )

ft)rfre teachers illustrate the concept through examples and applications. (Fw+ Bqrq{q ru{(q qfil
q{q <rFlll T.c-<-q r ) np;tery time (aiqnr) , 3) Usually (af<].{Ig) , 2) Sometimes (wr<wr+),

l) Rarely (r1l rn), 0) Never (+..Fe at )

@ reachers are able to identify your weaknesses and help you to overcome them. ( FIF+ NIII(

FesteF FRs rc< c4sF.{ rrlqd +-qN coFI-{ qalq sr+l 1)

t\-fvery time (nEall ), 3) Usually ({tqrds ),

2) Sometimes (Vr<utc+ ), l) Rarely (1< s{ ), 0) Never (<n-<qi + )

@what percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( Nllt,r Rvtffs $rs 61q1 fiq-E7fiffi mq-+rq FsrraTri< rr{ $FEttr l.-tfu {afi
1eafi& ersyB</"rt€{T( "rc-rt Ml <r+e< Er<-q z ) 4) Above 90%, riiov,-gs, , 2) 5o%- 69%,

1) 30%-49%, 0) Below 29%

ln /'
W:, overall quality of teaching learning process in your institute is very good. (reFrl-< aBtt-d< fisrticd<

{nld's lEI, n{R< qqnn qvls rgrq;rrr ) *\strongly agree (xy.f qqqsy, :) Agree (xqls),

z) Neutral (wtR 9, 1) Disagree (q'ry.q.s ), 0) strongly disagree (en.<Icfre +qrs ar)

Put / nar]on choice

rsERtqrq /**



4b

CHANDIDAS MAHAVIDYALAYA
Student Satisfaction Su on Teachi Learni Process

t- 5fl
@Ho* much of the syllabus.is covered in the class? 1fto<rca< $s rl9u ra.{ +c-<< r)

4) 85-100%, 3) 70%-84%, 2) 55%- 69%, 1) 30%-54%, 0) Below 30%

@!o, well did the teachers prepare for the classes ? (ftq-s <sBr qrq sin apB 66-q wtffi+a)

.+f$e glrtl, (Throughly), 3) I,tsFqnT (Satisfactorily), 2) $ strfl +r (Poorly), 1) qlfi I.l (tndifferent,
0) erq<T'c<? "iv6 a1 (Won't teach at all)

@teacher's approach to teaching can best be described. (Fltr+< FtwIIF ffiBco yfr Rvtr< <r?R'l q{,F ?

4) Excellent (ql]ql-r{), \)tery cood (t{ sTrf,I), 2) Good (vtrrrt),

l) Fair (csEqD, 0) Poor (€{s-ds)

S)ls your performance in
{Isl{l4r-T{ ?)

The institution provides multiple opportunities to learn and grow. (a&-$ta cqq< Fm,a<( R<fln<
q-{, <-qRq nq1at eing a,u,;. ,O/st ong\y agree (ry1.f aqqs;, :) Agree (+<lv;, 2) Neutral (qrB at),

1) Disagree (ur-au), o) Strongly disagree (eeo5<! qqs r{)

Your mentor does a necessary

assignments discussed with you? (IsrTK Fm{a-s fl(w< (s(q Fis-$ $v-.i[F

96r".y time (a<-fiO, 3) Usually ({t{Krs), 2) Sometimes (ltc<Wr<r),

l) Rarely ({< sn), 0) Never (ot]& m)

d task to you. (pm< t<Tlrfh6 Fm-s $T[q-{

rt(o ?l(.{lqa{ fiqt'{r fiL{ em-$-{ ). 3) Usually (rI{TdE) ,

2) Sometimes (n,rffic<l), l) Rarely ({< +n), o) t don't have a mentor (qmr< r+rq pm-+ 
"r<r, {qrq Fe )

@rne teachers illustrate the concept through examples and applications, (Rwo Eqt$q rqllcq <ITdt

rT{ $lafi rer-<-{' r ) 4) Every time (rEqq{) , 3) Usually (avrras) ,l.fSometimes (nlr+nlKl),

l) Rarely ({< sT), 0) Never (<'lnq qT )

QJ) Teachers are able to identify your weaknesses and help you to overcome them. ( fiFs cslTm

XfqsteF Gks +t< c{sfr-{ alt$ls<co rqffi a6q a6q-a 1)

\),€very time (l-+am ), 3) Usually (n<mu ;,
2) Sometimes (qtc+nTc<r ), l) Rarely ($ $n ), 0) Never ($"<an {l )

follow-up with an assigne
...4f Every time (T{lw),

@what percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc, while teaching? ( pm< Fvtft+ <s rc1q1 F6-s7fi&-s1 rdq-+qq FmqTrff 4qr $mEF n,.q6b {drfi

1,r<fr& arqB</+nslt< tcrs ffil <rq{F a6sa 2 I 4) Above 90%. tylo*-rnn, z) 5o%- 69%,

I) 30%o-49o/o, 0) Below 29%

A,
fitne overall quality of teaching learning process in your institute is very good. (ret*n aBt[-d< Fwtqfii?/ ;ntd-s flh-& r{c{< qcirrf{ qvls rs{rq:r?F ,y .-4'strongly agree (r1"f nqns;, :) Agree (xqlg),

2) Neutral (wF a;, 1) Disagree (wa-qs ), o) strongly disagree (,r+-<rr<Q rrs q{)

Put / *"rXon choice

rsnnR"rq- /**

1/

t



4b
1/ CHANDIDAS MAHAVIDYALAYA

Student Satisfaction Su on Teachin Learni Process

5fl
@uo* much of the syllabus'is covered in the class? (frtr{Eri ss luqr alcf a6a 21

4) 85- 100%, 3) 70%-84%, 2) 55%- 69%, t) 30%-54%, 0) Below 30%

@ 1o, well did the teachers prepare for the classes ? (fis-s +otr wEr srn aHB 6-q wtoqr)
.$fS? vnc, Ghroughly), 3) xrstqq-{s (Satisfactorily), 2) $ vrcal T{ (Poorly), t) qtfi T (tndifferent ,

0) erflfl<a qv-F' 4l (won't teach at all)

@teacher's approach to teaching can best be described. ( Fffir+< Frstqn "iaer+ $ frvtr< <lFm $-<1< ?

4) Excellent (\qltqil{), \)tery Good (t( srcflI), 2) Good (vttn),
l) Fair (rlE[E), 0) Poor (wl.rrs-ds)

r'-\
(.})ls your performance in
clqlsl Tt-R-{ r)

,Hrt, institution provides multiple opportunities to learn and grow. (aefi{ com< Fl*t e<e. R"flr.k" q-ar <-ct{ *rpt eqF' sr<r). agS/xrongly agree (ra.f aqqs;, :) Agree (xqv), z) Neutral (ffi a;,
1) Disagree (urxu;, o) Strongly disagree (uo-<r6Q c-ns {-s)

Your mentor does a necessary follow-up with an assigned

r4f Every time (a-+ara),

.ir

assignments discussed with you? (curr* F,** Tlrw{ csro prq-+ +s-lrfr
\.)4very time (an"a'n<;, 3) Usually (al$r-d\o), 2) Sometimes (qf<rllr$),

l) Rarely (1< $r), 0) Never (q<-Q m)

task to you, (csm< emtr{qtq Frqs $IFr{
cst@ ac$qft{ rtqtll fu-s qt-s-{ 

). 3) Usually (4{r-ds) ,

2) Sometimes (Qt<wnt), l) Rarely (t< +n), o) t don't have a mentor (wTK r{tq nrm-o 'r<]>I{qr.'g=r rq? )

@rfre teachers illustrate the concept through examples and applications, (Rw+ EqR<.i q-qqtq q<Hl

rT{ <Tlilll +lrd' r ) +) every time (aqql:r) , 3) Usually (mrravy ,12)-Sometimes (e16q*,;,

l) Rarely (t{ sn), 0) Never (+"<a? + )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Ftnr Nm<

T("d\r]sts FRs +c< rrsfr-< q'$qq s-{.co cqa1-{ ryqnq Er<q r)

\),€very time (aqfl{ ), 3) Usually (atoraio ;,
2) Sometimes (rtc<t$(<r ), l) Rarely (t{ sr ), 0) Never (q...nn il )

@what percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc, while teaching? ( Csmm Fvtftq srg -1s1<.t fiq-q7ft&-fl rgfi-$rs Fmrqfa< a'ar +ffitr< ,*rAts rffi
(oafi& flrq?<z,nre.t< "ir-r$ trrD rqqr.{ $tr{' I ) 4) Above 90%, t{lo,t"-ssy", z) 5o%- 69%,

) 30%-49%, 0) Below 29%

hr"'
rtlfhe overall quality of teaching learning process in your institute is very good. (rom< Atrt[-d< Fterrarl<
/ ;nE$ ffi& rTqr e6nrt qss rs:rq;rs I .-{ltrongly agree (xa.f nqqs;, s) Agree (qc{s),

2) Neutral (wF qD, r) Disagree (wnv ), o) Strongly disagree (e+-+6<Q rns a.<)

Put / 
^rr*on 

choice

(o'.*'** /**



CHANDIDAS MAHAVIDYALAYA
Student Satisfaction s on Teachin Lea rn i Process

{

@"v
{1 8s-

''" tq
much of the syllabus .is covered in the class? (fi.ffi<tcn<
100oh, 3) jO%-84%, 2) 55%_ 69%,

$s .tqs{ ra"f +614 l)
l) 30oh-54%, 0) Betow 30%

through examples and applications, (Fn-+ Bfiqrq T.q6<I6ut q<-{

time (aqqnr) , 3) Usually (ry<f<-ls) , 2) Sometimes (q61115u,),

la
well did the teachers prepare for the classes ? (Frs-{ +sB srrql stn ?rge Fc-< qrrxql)

9ror, (Throughly), 3) qrwq-r-s (Satisfactorily), 2) tE stlq,i+r (poorty), l) qF 11 (tndifferent,
0),lr+v6<! eM-]q' { (Won't teach at all)

@teacher's approach to teaching can best be described. ( Fmrs< Fslqra, "mej+ ptr Rvr6< <rtqr s-a6 ?
.ftfExceltent (qot<rr{), xZy'vrry Good (T{ Errfl), 2) Good (vcar),

l) Fair (rnEqD, 0) poor (qonq-d-$)

(!r)ts your performance in assignments discussed with you? 1reEt< FmTS$ q6q-{ [srq Fs-{ Ts-.t[r6
clslsl $t-T{ ?) '.*l6urry time (r<'ffO, 3) Usually ({tq$is), 2) Sometimes (nt6ntr4r),

I) Rarety (t{ rn), 0) Never (flq? i{)

Htn" institution provides multiple opportunities to learn and grow. (aefi{ 6olil{ fu ,{<e. Rqn<
' w{J rqRq {prq eqF' Tr?r). ng4t ongry agree (l-14 aqqs;, 3) Agree (qery), 2) Neurrar (ffi il),

l) Disagree (wxs), o) Strongly disagree (,e$qr<? T.ns rr)

Your mentor does a necessary follow;r*p with
-4fEvery tim

an assigned task to you. (6om< "r<m.fqrsr Fm-s snsr<
rs'r,?I zir.qqA{ ltqtar fir< err-fi ). e (n-fil{), 3) Usualty (Il$sdu) ,

2) Sometimes ({[4EI64r), I) Rarely (t< sn), 0) I don't have a mentor (wmr< rfla Fnn+ "r<m.fq]E, rii )

The teachers illustrate

rX3 <T"m +a-+ r )

the concept

vY{"ry
l) Rarety (lR sr), 0) Never (+'.{48 ir )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Ftq-+ rqq<
X{-dgleF GRs +r< cqeF-{ qnlqa +-<rg rqlq< qqmsr +LT{ ,--.

\fl-eu.ry time lq<-rx'{ ), 3) Usually (flqf,ds ),
2) Sometimes (rnruf+ ), l) Rarely (1,< sn ), 0) Never ($-.FI il )

@ wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( pmn Fqftq ss '1s1q'1 fia-E7fift-a1 6gry<ns FtqTqlcqK rT.{ IplwK T-tR(o <-dfi
10aE& uftwE</fl3{K "ir-r$ fulfrl <r{q-< sr-<-{ 2 ) 4) Above 90%. ilsfiv"_gsy", 2) 5o%_ 69%,

,x/ 
l) 30%-49%' 0) Below 29%

l9'!' overallquality of teaching learning process in yourripstitute is very good. (mmt ee6[-{< pmrti<
rT{ft-o %r& rTR< ecl{lq q\5rs n-w-w{s D \a4trongly agree (a-1,f xqls;, r) Agree (csns),

2) Neutral (ffi nD, 1) Disagree (urnu ), o) strongly disagree (er-{r<? r=s n.{)

{*^.

,/Put mark on choice

[s]nl{ {qffi'



CHANDIDAS MAHAVIDYALAYA
Student Satisfaction Su on Tea Learni

!t

of the syllabug,is covered in
3)io%-84%,

the class?

2) ss%- 69%,

Ts -]sR.l {4.{ +.L<{ ?)

l) 30%-54%, 0) Below 30%5-1000 ,

vtm,
0) ere+r+? flvF' { (Won't teach at all)

@teacher's approach to teaching can best be described. (Fsr+-{ ftq.lhF tat.s yfi ftvlr< <lFlr $-{c< ?

4) Excellent (ulI{-E{), Zy{'"ry cood (g vrog, 2) Good (vffi),
l) Fair (cnfinB), 0) Poor (wrnqa-q)

(!r)ts your performance in
q'rql{I sLT{ p)

firn, institution provides multiple-opportunities to learn and grow, (aefi{ csffi< fu e<s. R+tn<
q-fi <qfiq 4<n ana +r<r). 'w)<i6ongty agree (ra"{ aqng;, :) Agree (xqrs), z) Neutral (ffi +;,

1) Disagree (wnv), o) Strongly disagree (,!+qcre {-qs r{)

Your mentor does a necessary fol with an assigned task to you. (C'g-tqK "fflqffil Flqs sffw-{low-up
ay{r"

did the teachers prepare for the classes ? (fis-s +str srrqr qc< zrgB fic-{ qmi'?)
(Throughly), 3) qrsnqaE (Satisfactorily), 2) t< qm T{ (Poorly), l) qF at (lndifferent,

assirynents discussed wlth you? (NI{I{ m{"d-s strw< Cq(q Fm-+ +sqfi
,\-4) Every time (T<w'{), 3) Usually (qHK-{s), 2) Sometimes ({Ir<EIC+),

l) Rarely ($ rn), 0) Never (+r]aQ ax;

(sI6 amqa{ rTcFl frr-{ ertrs.{ ). ry time ({<qw), 3) Usually (4<ITdE) ,

2) Sometimes (nrr<lTtr+t), l) Rarely ($ rn), o) I don't have a mentor (qrrm c$I{ pm-+ 'rnxfirq n? )

@rf.e teachers illustrate the concept through examples and applications. (frw+ BqR{q r-q6ltc6t {<-{l

rT{ <rBRl T6{-{ I ) a) Every time (aaqlx) , 3) Usually (arcmg) ,r2fometimes (sl5a1a[q{),

l) Rarely (t{ Tn), 0) Never (+..Ei 4r )

@ r"u.he.s are able to identify your weaknesses and help you to overcome them. ( Fm-s NI{r-<

3) Usually (clq{ds ),

o) Never ($-<'il il )

l) 30%-49%, 0) Below 29%

The overall quality ofteaching learning process aefic{r Flffira{

Fsvlsfr FRs oc< cnsB.{ wql T-<rs colTt{ {arsr +rfi r,-
Vt'Every time (aqmr 1,

2) Sometimes ($rntqlr.+ ), l) Rarely ($ $! ),

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power point

etc. while teaching? ( ret{f< Rstfu Ers Tqql fiq-s'7PrR-$I mA-$m fiswa< *---fiWr< l.-tR15 r.dfr

in youllnstitute is very good. lruwr<

gt)"Strongly agree (xa"f aqxr5;,Tllft-{ "iE& {'{rF sqTFqgls wsq-{T' r) :) Agree (q<lrs),

Prt / 
^^rxon 

choice

..lr*',qrq /**

2) Neutral (ffi +;, 1) Disagree (qrr.ss ), 0) Strongly disagree (er-{rr<? q.{s nr)



CHANDIDAS MAHAVIDYALAYA
Student Satisfaction on Teachi Lea Proce

q
much of the syllabus .is covered in the class? (ftffirc< ss rtslsrt r-a,f +rr< z)
000h, 3) 10%-84%, 2) 55yo- 690/0, t) 30%-54%, 0) Below 30%

@ rqy wetl did the teachers prepare for the classes ? (Fm-s +str srcer qK $gB R6s wtcr-{?)

-$XA vlr-ol, (Throughly), 3) cmrrqffi (Satisflactorily), 2) t{ qrt ar (Poorly), 1) qfi ir (tndifferent,
0) er+-offi eM-F il (Won't teach at all)

@reacher's approach to teaching can best be described, ( ftsr+R fislqT{ qEBL$ yfi frv1r< $1111 q{.c< ?

,.4)€xcellent (q{q<-{), :) very Cood 1g vrro9, 2) Good (vm),
l) Fair (rlfinF), 0) poor (wmqa-s)

(!)ls your performance in
Ilqlsl $L<-{ 2)

The institution provides multiple opportunities to learn and grow, (a&$n csNK fu e<( Rslrm --_
qil <-qfrq T:m aara +r<t). rQ.drrongly agree (ra4 aqsy, 3) Agree (rqv;, 2) Neutral (ffi ql,

1) Disagree (w-n-s;, O) Strongly disagree (.rr-+r<Q qru r{)

5-l

rX <lt"rTl +r-<+ r )

assignments discussed with you? @rrr< fi+i5* +lcu-< ts(q FIn,-+ rv-rflfr/-
'\),EverV time laqrr'9, 3) Usually ({f'{Irdv), 2) Sometimes (m<rfisr),

l) Rarely (S sn), 0) Never (s.{EA dr)

with an assigned task to you. (6strt< "rsmerq fi6-q egqg
ry time ({<nn{), 3) Usualll,(trKtTdE) ,

2) Sometimes (xr+ws;, l) Rarely ({< Tn), 0) I don't have a mentor (wilr rsTq Ftqs fl<N.fqm rlt )

The teachers illustrate

@vorr mentor does a necessarv follow-up
rera ?L{ufi{ rr{I{r fo-{ e&-s-{ ). r4ffire

the concept

\4)4ue.y

1) Rarely (1l sn), 0) Never (q*q? + )

U) Teachers are able to identify your weaknesses and help you to overcome them. ( fis-{ col{tg

through examples and applications. (Fmn EqTq{q ruqrE <ffi
time (aqqnr) , 3) Usually (arV<-rg) , 2) Sometimes (rtr4qm),

3) Usually (avm'as 1,

o) Never (orlQ qt )

X<qqeh GRo +r.< cl.qfr< wFI{ $<r=, cstllucrn"I *o,
' \4, Every time ({<m{ ),

2) Sometimes (w6rq6+r ), t) Rarely ({< sn ),

@what percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point
etc. while teaching? ( pm< Fsrfrq sro -1v1qr1 p1qrETfift-fl 6gfr"ffi FffiIqta< ryr +ffiit-< {e1fu q-flfr

(sqF& 21tof<2"[\erF "rrt foxRl <I{qR sF-d z ) $ibove 90% , 3) 7o%-Bg%, z) 50%- 69%,

,)_/ 
l) 30%-49Yo, 0) Below 29%

fr)fne overallquality of teaching learning process in your institute is very good. (roFrK gefi[-dr Fw1q11<' 4lnts-s flhe c{q< qcFrf{ q\5rs )lssq-{-s t) V)-Sfrongly agree (a-1.{ aqns;, l) Agree (rqSs),
z) Neutral (wF aq, r) Disagree (q4ns ), o) strongly disagree (q+-o5<! rrs r{)

Put / markon choice

*rn*'rq* /**



\1 CHANDIDAS MAHAVIDYALAYA 99
Student Satisfactio Su on Teachi Learni Process4

.{}

ow much of the syllabuS'is covered in Z lfrco.oca-< $s rts"ts{ ra.f +r_<-l ?)4) 8s-100%, 3) 70%-84%, 690 , l) 30yo-54yo, 0) Below 30%

the class

*fGN

' 4) Every time (a-<am ),
2) Sometimes (x6+mg<r ), UZ{urely (y or ),

4)

How well did the teachers wepare for the crasses ? (fi,s-s +str vrrEr 
'tr< 

,rgB ftc-T wm{r)
tQ glcel (Throughty), -,3f6l{qqs (Satisfactority), 2) F s[e,I +< (poorty), t) qIB iI (tndifferent ,0) er+-crfi qvn at (Won't teach at all)

Qrcacher'"o';i*#"iffi ^T,"".#:::f :*ff**mwsr$r$.n<?
,{pui, (rrFqB), 0) Poor (wmq-a-f)

A\

O)ts your performance in assignments discussed with you? (6rm( F*TFT $rrsr{ rsrq ftE-q qslr.rfi
atqRl sF{ l) 4) Every time (a-q419, 3l Usually (wr<-qs), 2) Sometimes (q.lr<rq6r),

l) Rarely (F sr), dNever (<rarE q{)

ffity'" ^i"stitution 
provides multiple opportunities to learn and grow. 1ag-bn romr< Frqr e<s. R.fleT.{w* <qfrq {<Fr aq4 4*,;. q) strongly agree (ryI.{ nqns), gr{gree (rqais;, z) r.treutrar (qrfr iD,

t) Disagree (uw"av), o) strongly disagree (qfiIcR rrs q{)

@vour mentor does a necessary follow- up with an assigned task to you, (renr< mm{qrsr fi6-E a16q1re@ aLqqfi{ rRv ftrr crm ), 4) Every rime (ryqag, 3) usually (mvr+a-u; ,g4, êtimes (nrRqFD, l) Rarely (t< sr), o) I don't have a menLor (wmr< rorq F1q-+ "r<rq.fqg ce )

@rhe teachers illustrate the concept through examples and applications. (Fs-s Eqr$q Tqrqr, (1T{I
r{q <irut v,mq r ) <) every time (aqfir) , 3) Usually (axm-ag) 

,

l) Rarely (t< +r), 0) Never (n-<qQ aI )

,2f6metimes (q6<m6ar1,

@ reachers are able to identify your weaknesses and help you to overcome them ( ftw-+ rgtqm
Tfdglefr ERs rK cneF--< w{I{ T-{cs cqnm cervt oc-<r r)

3) Usually (ar<m-rv ;,

o) Never (n"fiQ rr )

@ wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ((qT1-{ Fqfu rE -ist(br Fm-s/ftfuq G$fr-$m fiq,tqtrq< mx offim l."tfu {oft
1enfr& arqfsu"ns{K "mrfi Ml <r+{< st-cr ? ) 4) Above goo; , vfl6vr-wN, zl sorl",- agy".

H- 
l) 30%-49%, 0) Below 29%

ry'!" overall quality of teaching learning process in your institute is very good. (6oITK eeficd1 Fmqm<
ffift-{ "m& rr(au qcinr{ qsrc n.\13 r) <) strongly agree (aa+ aq.r, 3) Agree (xej.),

2) Neutral (qrts ir), ''lfiitugrre (w5s;, o) strongly disagree (e+-<rr<Q n,q\5 T{)

/*

mark on choice

UslnK 'lqcq qT\3

Pur{



CHANDIDAS MAHAVIDYALAYA 9!
Stu Sati Su on Teachin Learni Process

.\!

4) 85- 0) Below 30%

6) "q* 
weil did tlr. t.r.t .rs prepare for the classes ? (fiq-s $stt s"ltql qK zfq& fu-{ wtri{?)

"-{ya 91641, (Throughly), 3) xcsrqui-ffi (Satisfactorily), 2) t{ elcatl +r (Poorly), l) eF 4 (lndifferent ,

0) e(<t{tme "M-H 11 (Won't teach at all)

@reacher's 
approach to teaching can best be described. ( Fm(r< fisFTd "meCT Rfr ftvlr< <lI{I q<"c< ?

4) Excellent (ual{rfl{), rX{r, Good (5 slrql), 2) Good (srcol),

l) Fair ([IFHB), 0) Poor (wrns-d-{)

much of the syllabuS'is covered in the class? (ffir{ ss xlsl(.I la'f oc<a t)
100%, 3) 70%-84%, "ZfSso/"- 69%, 1) 3To/o-54o ,

@r, you. performance in assignments discussed with you? (rslrr{ fi-4.* y mr-o Fr+o TT
ffqqt $L<-{ 2; 4) Every time (a-qqnn;, d)fusually (aqqas;, 2) Sometimes ({lr<mnS),

The institution provides multiple

1) Rarely (t{ s{), 0) Never (o<n? ar)

opportunities to learn and grow. (aefiq Nffi{ fu e<( F-slrm

q-{r <qR{ {$'t ?PTF st-<t). a) Strongly agree (xa't r<lvl, ..}{ir.. (a-<rs;, z) Neutral (qlfr rl),

t) Disagree (w-av), 0) Strongly disagree (,esqrr<? rqs +*)

Your mentor does a necessary follow-up with an assigned task u, (ptq< oroxfim Frs-s srcw<

ly (4ttK-rv) ,(s(s timFr?E rF{|-CI, fiLr Ws-{ ), 4) Every time (aqrlr),

2) Sometimes (ft<lrrnnr), l) Rarelf (5 +9, 0) I don't have a mentor ((!.NR CsF fus ffiN'fq.lg] ril )

The teachers illustrate the concept through examples and applications. (Frn+ UqT{<{ {.{C{l(tl {-T{1

Usual

qq <rnr Ec<q r )

@ r.achers are able to identify your weaknesses and help you to overcome them. ( fiT-r NT{K

X<qsteB FRro pr< H'EE{ n'nt{r r-<ts NEI{ {a'{st $cfl I

Every time (:rqqm ;, 3) Usually (al{3-$5 ),

2; Sometimes (El'($nt4r ), l) Rarely (T sB ), 0) Never (fltae {l )

QWhat percentage of teachers uses ICT tools such as LCD Projectors, trrtultimedia, and Power Point

etc. while teaching? (NTfi{ Rvtfu T\5 rlst(.t fis-{/FIRrc.I c$fr-<m FmFlriR a"aq rffiK r-"rfu {flfi

1eefi& erqB-{u"n€${ qr-q$ Ml <lqqm rr-T{ z ) 4) Above 90o , 3) 70%-89%, 2) 50o - 690 ,

,, 
1 ) 3O%-4g%, 1PY6J)row 29%

h./(filn overall quality of teaching learning process in your institute is very good. (cuFl{ dBtICd< Fmlnf6{<
\)^
4n1d's "rnls aEg3 sqTF qv.1s xsrs-{s r) +) Strongly agree (ryIA q-qnsl, 3) Agree (lqrv;,

2) Neutral (wrfi a;, j-firug... (wrsu ), o) Strongly disagree (eo-{crQ crs'q{)

*)C{"ry time (x<llr) ,

l) Rarely (t< sn),

:) Usually (n<l+av) , 2) Sometimes (w<rqnl),

o) Never (E-<ae ql )

{*

mark on choicePut

cglq< 'tqcq

/

,qNe



CHANDIDAS MAHAVIDYALAYA
Student Satisfactio Su on Teachi Learni Process

Nq

'.:

4) 8s-

much of the syllabuSrUcovered in the class? (Fm-<Ic{< ss lu(t aa.f +r-<n r)
1000 , 

,Q10%-84%, 
2) 55o - 69%, l) 30%-54%, 0) Below 30%

@ Ho* weli did the teachers glepare for the classes ? (FN-+. strtt vlcf,l vtr< trg& fu-q wl(rrl?)

Yl t<e vffi, (Throughly), -1}"r6F qr (Satisfactorily), 2) tT vt(ql +< (Poorly), 1) ffi + (lndifferent ,

0) ers-<K? ers-E il (Won't teach at all)

@reacher's approach to teaching can best be described, ( Fsr+< Fmtqn ftirecs pfi frvtrE <lrllt s-<.cE ?

4) Excellent (srflsFn), 3) Very Good (5 Eml), qrc66d (sl661),

l) Fair (cnFNE), 0) Poor (qof-rflsrd-s)

@)ls your performance in assignments discussed with you? (rulq-< fis'1nr +1(q-{ [s(q fts-s rs"{R
TIRI{I rLT{ ?) 4) Every time (a+fl$, 3) Usually (rt{Kns), V}86fretimes (rts$ilLRt),

l) Rarely (t{ sn), 0) Never (+rn? m;

The institution provides multiple opportunities to learn and grow, (Afrtll Nm{ fu e<( Rslt-R
q-<l a$q nnai am oc<r). +) Strongly agree (xa.t rqv;, s)-*-giee (rcav), z) Neutral (qfi ir),

1) Disagree (w"q\5), o) Strongly disagree (,{T<lt<Q ryus ix)

Your mentor does a necessary follow-up with an assigned task to you. (cqw< "r<TT.faM fi.m-+ qrw<

rs-(q gmqft{ ltqlll fiL{ anm{ ). 4) Every time (x<rm), \3}'Uffilly (amras; ,

2) Sometimes (rlt<t$c<t), l) Rarely ({< +9, 0) I don't have a mentor (wm< rstq Fts-s "r*m{qrcr rae )

The teachers illustrate the concept through examples and applications. (Frw+ EqR{q {qcqn qK-{

rT{ <ilru'l TC3r{ | ) +) Every time (a<'ffir) , ,,-}-{Glly (n<f-<-r,q , 2.) Sometimes (qr+Iqc<r),

l) Rarely ({< rn), 0) Never (+-$Q at )

@ reachers are able to identify your weaknesses and help you to overcome them. ( fis-<F csl{K

Fqqefr GR\5 TC{ o*fu w*{ T<ts ry* Tq*sl 

W;rtime (x<,qr ;, 3) Usuary (n<r<-ris ;,

2) Sometimes (vr<mr< ), l) Rarely (T< rn ), 0) Never (n.{ie ir )

@wnut percentage of teachers uses ICT tools such as LCD Projectors, vultimedia, and Power Point

etc. while teaching? (NtqrF frqfi{ s\5 rlst$t fts_s/fifu-sr Gla-$m fis'Mtr{< rm EBffit< rytRto wfr
(eefi& arwBru"neq< "irr$ ffil <I{{l.< +r<-l z ) 4) Above g}o/o , j)':l,i,olr-gr), , Z) 5}oh- 690 ,

l) 30%-49%, 0) Below 29%

The overall quality of teaching learning process in your institute is very good. (conr< dBt[-d< Fmqt{<

{*

mark on choice

(gI{F 'Iqrq

Put ,/

.fi\.r

m*B qc<< sfill \nv-ro c-s'{qrs r) +) Strongly agree (laa xqls), 3) Agree (lqru;,

2) Neutral (wts a;, q)-Eisagree (wa"qis ;, 0) Strongly disagree (e+-cc<? rrs r{)



CHANDIDAS MAHAVIDYALAYA
Student Satisfaction Su on Teachi Learni Process

e(
.1)

much of the syllabrf,{.s covered in the class? (frte-{ra< $s .FoT(-t a.a"f +c-<+ r)
*r70%-84oh, 2) 55yo_ 69%, 1) 30%_54%,4) 8s-100%, 0) Below 30%

@Ho* weli did the teache rs py)4,.are for the classes ? (Fs-s +str vrcot qr< 996 frcq qm{l)
4) S? 9rni, (Throughly), $rfu{q-rr (Satisfactorily), 2) "F sl6at +r (poorly), l) qfi qI (tndifferent ,

0) ece+r<Q ers-F aI (Won't teach at all)

@reacher's approach to teaching can best be described. 1pq6+-< fiq.mq qEir&o yfi frqK Tr.Ftrt <r{.u ?

4) Excellent (uarcr<):- 3) Very Good (rg vtmi), 2) Good (vl[dr),

&" (caBqp;, o) Poor (Nmq{r)

(})ls your performance in assignments discussed with you? (6om{ F1511.q rfcq-grsIE fiFs ssy{r6
{RRT $r-T{ ?) 4) Every time (rqqnr;, 3) Usually (wr<-lu;, xSometimes (a16rqqsy,

t) Rarely (t{ $n), 0) Never (o<a? ag

The institution provides multiple opportunities to learn and grow. (flEt6 p1qT{ fu q<( R*I.K

t) Disagree (w-qs), 0) Strongiy disagree (,!$q(<n rrs d..{)

@vorr mentor does a necessary follow-up,-w

4S-{r"rycflr{-{ ),

ith an assigned task to you, (rqqm ,R{fitgt fis-s sTcs.<

time (T<qm), 3) Usually (l1{Kfle=) ,
mm. uirntq-A{ ffqll firs
2) Sometimes ($c<wtmr), l) Rarely (F +q), 0) I don't have a menlor (qT]< r+rq R$-+ "mmfirsr nn )

@rhe teachers illustrate the concept through examples and ations. (FN-s Bnl-{{"t T{c{rE {K{t
a1q <IFUI +rr-r r ) 4) Every time (a<-fl-{) , Uy (alqfaqs) , 2) Sometimes (l[grq6q;,sua

1) Rarely (t{ sr), 0) Never (+"<qE aI )

($ Teachers are able to identify your weaknesses and help you to overcome them. ( fis-r Ft{F
X{EsteB FRs ec< mEFl wtq{ T<ts cslg{ c-qFsl Trdn l

very time (wrr{ ), 3) Usually (n{ff,ds ),
I) Rarely ({< $n ), 0) Never (p.fiQ a] )

;
2) Sometimes (96r16a1 ;,

@wt'ut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? (ptll< frqfu $s 1st(T Fm-{/Frfr-fl E$q-$gq. nsml[{< rys rF"tEtF {-,rfu rdfr
1effiG erqi<z"ttevs "rcrt fullfrl <rEql{ Tl-<-q r ) 4) Above g}yo , 3) 70%-89%, p;56e- ae%,

l) 30%-49%, 0) Below 29%

The overall quality of teaching learning process i ry good. (rom< aBttc{r Fffimrig
ffid-s %re n{cqg qqrf{ \nsls r-orun-o r)

n your institute is ve

W{rrongly agree (rtd rqqs), 3) Agree (rqqs),

Put mark on choibe

(('EK qsm Fe.qt'.g

,/

,/

2) Neutral (qIB at), t) Disagree (vrnu ), o) strongly disagree (,*r<ffi anrs +l)



4 \t CHANDIDAS MAHAVIDYALAYA
Student Satisfaction on Teachi Learni Process

.l; C\T)

@Ho* much of the syllab;K.is covered in the class? (U.# ;
4) 85-lo0%, v 70%_84%, 2) 5s%_ 6s%, I

.Mc.l T?d trt-<{ ?)

) 30%-54%, 0) Betow 30%

$ @n"-t weil did the teachers prepare for the classes ? (BF{ +str srror vtr< z196 frc-s wrrdr)
4) $tr VIFI' (Throughly), 3) qaslqsFrs (Satisfactorily), 2) F vm +r (poorly), fzf*,n ar (tndifferent,

0) u6o<Ir<I flg]{ il (won'r teach at all)

@reacher's approach to teaching can best be described, (Frwr<r< FtFtn' "lEe[$ yfi Rg]r< <rFJlt <F-<(< ?

4) Exceilent (q,Iq<-{), 3) Very Good 1r5 vnml, L/cood (vrcerl,
l) Fair (rnmqB), 0) poor (wr.nsTa-s)

a\
(})is your performance in assignments discussed with you? (rs.l.{F fisTss +1cq{ csrq F15-{ T5r11fi
Tlqql <Br 2) 4) Every time (x<-arr;, $ffiually (atffidis), 2) Sometimes (arr3ralc<r),

l) Rarely (1l rr), 0) Never (flie i{)

Mn" institution provides multiple opportunities to learn and grow. (aEtF csNF fiq1 e<( R1.tc.kq-ar<.qfrq4mqaqF,+Gl).a)Strong]yagree(la.1aqqg;,:)egree(xqsg),\ffiutraltd
1) Disagree (u:ms;, o) Strongly disagree (e+-<rr<? q-rs r{)

Your mentor does a necessary follow-up with an assigned task to you. (ptq< "i<tr{q-rsr fiFs rTrsr<
cs1q ?ir.{qftr rrqrq fic< ettr{-d ). 4) Every time (+qqxo, f3)t5uaily ({l{rls) ,

2) Sometimes (w${(<I), l) Rarely (t< Er), 0) I don't have a menror (q.Et< cslq Fm-+ "r<rvfirq ooa )

The teachers illustrate the

nT{ <rt$ +rr.q r )

concept through examp

a) Every time (a-Eqnr) ,

l) Rarely (txt sn),

les and applications,

lswi:* (xrqmis)

(fin;r EqTq{q {qr{rn <t<-{

2) Sometimes (ltr<Etc<D,

0) Never (qqq? il )

@ reachers are able to identify your weaknesses and help you to overcome them. ( FIF. coNr*

X<f,stefr 6Rs +r-< cnqF'{ w{r r-{.co cslq{ {etrvl Ec-ar r)

WEvery time (r+qfi ),

2) Sometimes (l1r<rytmr ), l) Rarety (t1< $n ),

3) Usually ({r$f,ds ),

o) Never (s-'.EI { )

$what percentage of teachers uses lcr too)s such as LCD projectors, Multimedia, and power point
etc. while teaching? ( 6umr< Fvtfu +s .1s1q1 Fq-q7fi&-fl rqryffi FTpIqT6qR qm +ffiF {qRtu {-flfi
(qeEE a(qf<z"nsq< ffif fuxfr) <r-{qK r1-T{ r ) 4) Above go% , 3) 7o%-8g%, 2) 5o%_ 69%,

try<try,-qgN, 0) Below 29%
r), s

Mthe overall quality of teaching learning process in your institute is very good. (remm eefi6a< Ftwm6ar
w'{t-+ 6p r{cq< eqffi q\ors w*:iro r) a) strongly agree (ra4 aqqs;, :) Agree (Tqns),

2) Neutral (ffi n;, 1) Disagree (ww ), o) strongly disagree (.l+-<rr-<? rqv +s)

{**

Put ,/ mark on choice

TSF1.iI {qM



4)

CHANDIDAS MAHAVIDYALAYA
Student Satisfaction S on Teachi Learni Proc

gq
much of the syllabus .is covered in the class? (ftsqor $s rtqc{ a'a4 +r-<+ l)
00yo, , io%-84%, 2) 55%- 69%, t) 30%-54%, 0) Below 30%

How well did the teachers prepare for the classes ? (Ftqs ssB sTFr sTc< ?rgB fr6r wr6.a7.1

{<? vm flhroughly), 3) qrcIaqd-s (Satisfactorily), 2) tq vlro a< (Poorty). l*frfr al (lndifferent,
0) ero-+r<Q fls,F 4t (Won't teach at all)

@reacher's approach to teaching can best be described. ( Fqr+R Frslqrq "lhrfus gfi Rv-rr{ <rFjll T-{.(< ?

\llfxcellent (qllqs{), 3) very cood (t( wfl), 2) Good (vrot),
l) Fair (GfiI1E), 0) Poor (wtlrs-{s)

@1, yor. performance in assignments discussed with you?_1$< tr-A* TI[q'{ [s(q Frs-s ss{fr
crqrsl st-r{ ?) o) E*;l[]:'flilr, 

K:i:,tml, 
2) Sometimes (rrr<,'llc<r)'

fuln, institution provides multiple opportunities to learn and grow. (eefr{ rcrw< Frtr ,!<( k+lrm- 
w+r rqft< T{q eqr{ st<r). 4) Strongly agree (n.1.f aqns;, :) Agree (qs$5), Nleut al (ffi +;,

t) Disagree (w-au), 0) Strongly disagree (eqqu1ryn\5 n'"{)

Your mentor does a necessary follow-up with an assigned (rew< tm{ntq Ftw+ stcw<

mr@ Amqftr nqtsr fiL{ qrm-d ). 4) Every rime (x<-ffi'$,

task to you.

Vrt{uatt1 (lI<F-d\5) ,

2) Sometimes ($r<mns;, l) Rarely ({< sn), o) t don't have a mentor (wmr< rfla Fm-+ "r<m{qrsr rai )

$)rne teachers illustrate the concept through examples and applicatlons. (fiw+ Enq<q ywllcq {m
rTc <I|{n +r{{ I ) +) Every time ({<q'{r) , lifisually (arc<-arsy , 2) Sometimes (ql(<rqnr),

l) Rarely (1l r!), 0) Never (qqai at )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Fm-s NTq<

Fqqsfr 6Rs qc< rrefr{ wtqld r-flN comfq q.sl{81 strd' r)

4) Every time (aqaq ), bf1;G(qrcKns ),

2) Sometimes (qr<tlTr+r ), l) Rarely ({< sn ), 0) Never (+"FQ a1 )

@what percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? (pm< Rvtfu Ers 61q1 fiq-a7fiffi C$qiq1s F1qIq-rG< nxq 4ffifiq TqRt {arft ---_
(.rafi& arqB{zefi\erm "ir-qt Ml <1+{Is a6-a 2 ) 4) Above 90%, 3) :r1%-gg%, ffi0V",

l) 30%-49%, 0) Below 29%

rL-"
k\The overall quality of teaching learning process in your insritute is very good. (reF[-< ee$Icd< F,Fmrcd<

{Etss flhits r{q( efilt qvls {srrs;rs l) 4) Strongly agree (xa,f aqqs;, ,g-dg;"" (cqEg;,

2) Neutral (wF 4, 1) Disagree (w-qs ), 0) Strongly disagree (,m-+csQ rqs {r)

Put / 
^"rtrcn 

choice

rqn*'rq.q /**



CHANDIDAS MAHAVIDYALAYA
Student Satisfaction Su on Teachi Learni Process

+\N
OV^ch of the syllabu5.is covered in the class? (fta-<Tcm ss rslcrr wad <r<-< a)

Vil8s-100%' 3) 70%-84%, 2) 55%- 6s%, t) 30%-s4%, 0) Below 30%

@ Ho* well did the teachers prepare for the classes ? (Fm-s +str snnr qr< eEB frm graar;
4) tA vxFI, (Throughly), 3) qrcFqn-s (Satisfactorily), 2) F srmr +r (poorty), Uyffi ar (tndifferent,

0) efo<t5+Q flu-lq'{ (Won't teach at all)

@teacher's approach to teaching can best be described. ( Fwr+< ftslhrn ;mgeyfi ftsn< o.m q<r< t
4) Exceilent (wrrfigk 3) very Good ("xr vner;, ffGood rvnnrl,

\).fair tnEqm), 0) poor (aEr.rrs-{s) \
,a\

Qlts your performance in assignments discussed with you!(m{< Ftt.'{qr stcrw{ (srq fts-$ sEqF
{lslrl $tr{ ?) 4) Every time 1a<m{;, l3).{sually ({mr-{s), 2) Sometimes (qr+qrS),

l) Rarely ({< rr), 0) Never (erai m;

k)the institution provides multiple opportunities to learn and grow. (ee&{ csT$< fuLr3c R-+ln<
q-{r <-fi{ {m arT{ Fr<r). a) Strongly agree (l.a4 aqns;, :) egree (:rqsl, \)X{uval (ffi n;,

l) Disagree (wnv), o) Strongly disagree (ss-{rc<n l.ss r{)

Your mentor does a necessary follow-up with an assigned t (etat< q<tTfirq fis-s $rq<
rs(q ?tL{qA{ nqql, fi({ clr$-{ ). 4) Every time (xq{lr;, (rnm-ds) ,

2) Sometimes (nlc<mr$, l) Rarely (t< +n), 0) I don't have a mentor (txmr< r.an nre-+ "mm.firq ri? )

@rhe teachers illustrate the concept through examples and aSpkcations, (Ftw-+ Bnrq<q ruqcq q<{
rI3 <r"m Er+q r ) +) every time (:rEqnr) , p;Kaly (nr<m-ag) , 2) Sometimes (q6"rq6r),

t) Rarely (t< $n), 0) Never (q<sn aI )

(p Teachers are able to identify your weaknesses and help you to overcome them. ( Frq-+ comr<

Tfdstefr GRlo +r< m.qfr-{ wqd rry cslTf{ {qFEI srr{ i 
-4) Every time (wEam ), :\)Kly(nr<rrav ;,

2) Sometj,mes (nIC<Nc<r ), l) Rarely ({< s! ), 0) Never ($!E? il )

$what percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc, while teaching? ( NIrl-< Rslfr{ Ts ls1q1 Fm-s7ftR-fl OQ-+re FslTlrir ryq Epffi6 rqfu qarfr

(,sefi& arq?{z,il\e{r< "ia-$ UD <r<{-d rI-<H ? )

overall quality of teaching learning

t ifr ryL diq qsrs rs'{o_i-{ r)

(l$eutral (utfr m;, 1) Disagre

ask to vou.

\udi*t11,

4) Above 90yo-- 3\ 70%-89%, 2) 50%- 69%,

U)40%-49%, 0) Below 29%

your institute is very good. (rsFtr< AB$Ei? Ftwwir
4) Strongly agree (r'a( aqns;, :) Agree (rqqs),

The process in

prt / 
^^rt.on 

choice

r",*"rq* /**

e (wnv ), o) Strongly disagree (er-<t6<? )r-qs r{)



CHANDIDAS MAHAVIDYALAYA
Student Satisfaction Su on Teachi Learni P

q, }!

@no{^"rl,
\9r8s- 100%.

@uo, well did the teachers prepare for the classes ? (fis-s ostt wet sln ?rgB @waar)
4) {<Q 9(FL (Throughly), 3) {tgFq-;rc (Satisfactorily), 2) $ s]ffi ax lPoorly). \:.,lfqfr ar (lndifferent,

0) erqfi<A flp-ln at (Won't teach at all)

@reacher's approach to teaching can best be described. ( Ft.r+< Frslhti *PVA ftvtr< sr"llt q<K r
4) Excellent (wt<Is{), 3) Very Good (T{ sm), fCooa 1urcot.1,

l) Fair (nEl16), 0) Poor (qor,flq-dr)

P\
Qjts your performance in assignments discussed with you? lcunm ftwqi-+ qrq-< csrq Fm-+ +u"+fi
clClsT st-T{ ?) 4) Every time 1r<-fi'{;, \3/Usually (rfqs{s), 2) Sometimes (nfKr$6<r),

of the syllabus ,is covered in the class? (Fr++cr< Trs rlslcr {-I.{ +,c-<-{ ?)

, io%-84%, 2) 55%- 69%, t) 3o%-s4%, 0) Below 30%

l) Rarely (1l sn), 0) Never (stra? i{)

The institution provides multiple opportunities to learn and grow. (aefi{ 6ornF fu q<< RfirK
q-{r <-fiq nm am +r<r). q) Strongly agree (w1.{ aqns;, B}-&il"" (cqn l, 2) Neutral (wrF "q,

1) Disagree (wa-rs), o) Strongly disagree (oo-+ffi rqs +s)

Your mentor does a necessary follow-up with an assigned (rs-tq< "r<qfirq Fffi-s $Iffi-<
16'r,? Amqft{ IIqI] fiL{ cl]r+.-{ ). 4) Every time (+<-aw;, (qlqTds),

2) Sometimes (qKEtir), l) Rarely ($ Tn), o) I don't have a mentor (qt$< r+T{ fiq-+ l<trftq o? )

@rfre teachers illustrate the concept through examples and appliqations. (Ftw-+ Enq{q nq6$c6f $<-dt

q{3 <r'Br Er+q r ) a) Every time (aEa'q) , p),{sually (ncrag) , 2) Sometimes (Nr<mnnr),

1) Rarely (F $n), 0) Never (o<qE q} )

@ reachers are able to identify your weaknesses and help you to overcome them. ( fis-s NIIT(

Kdqefr DRs +r< mefr< qatq{ s-arc rum-{ rcmvr +r-+r r)

4) Every time (r-<lm' ), 3) Usually (r'Klrd\o ),
2) Sometimes ($r+qtrl l, fU*af6G nq l, o) Never (+"n? at )

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? ( coFK Rvtftq $\o 61q1 fiqa7fiffi mQ-+m FsF-lci<, n'!T $ffit< {qre :rflfr
1oafr& arqB</"[\€$< "rr-r$ fuirfr) <rE<r< or<-q z ) 4) Above 90% , 3) iO%-89%, MC- Og,t",

' l) 30o -49Yo, 0) Below 29%

overall quality of teaching learning process in your institute is very good. (csnf< gefiCd< Amryg<

"faft ry5 qcFlll qsls {grq;t?F t) 4) Strongly agree (xa.f aqns;, \fDgrd-foq=.1,
z) Neutral (utB a1, 1) Disagree (ux"ns ), 0) Strongly disagree (e+-or<Q xqs i-{)

task to you-
glU-sualll

Put / maruon choice

*NE'ers.o /**
\



@wr, ow much of the syllab
85- t00%, 3)

@ How well did the teachers prepare for the clas

ut.is covered in the class? (firc<tcr< s\5 tqqt la4 $t_<-d ?)
ioN-Bqyq 2) s5%- 6s%, t) 3o%o-54o/o. Vlt4iow 30%

@reacher's approach to teaching can best be described. ( fuc$< Fremn laea+ yF RvIc< ilrm s-<-6< ?

C_ 4) Excellent (q'{r(I-1r} l) very Good ($ Effi), 2) Good (vm),

\ r Nuu {nmr$y, 0) pqor ($srrrqi-s).1 \'.

@r, you. performance in assignments discussed with you? pnr* n*1n- +1(u-{ csrq prc-q $s-{fi
q]aql $LT{ ?) 4) Every time (r-qmr;, 3)ugyvy (firmv;, 2) Sometimes (nlc<rq@,

l) Rarely (t1< sn), 
'p9)Never 

(q{q? ir)

ffn" institution provides multiple opportunities to learn Jnd gro*. lafttn NIqR F1qI q<q R-flc.Ktv* q-+'<ffiq T{1 ttna +r<r). q) strongly agree (la4 rw.l, 1.*flp..e (rcns), z) Neutral (qr6 #-==.=-
1) Disagree (wrs), o) Strongly disagree (e+<r6<I rqs a.r)

4) 5? vrn (Throughly), 3) {tsrqq{$
flvln ql

X{EsIeE 6R-u +q caeFl cnlqr fi1u, cor*x q<r{q TG-{ 1)

4) Every time (a+mr ;,
2) Sometimes (m<mg< ), l) Rarely ({< $n ),

ses ? (Fmr +sit vtrq qr< apB Fc-r qtm{l)
y), 2) TE 

qrol +r (Poorly), l) qF { (tndifferent ,
(Won't teach at all)

3) Usually (t<trav ;,

lgNa{t+-<ae ar )

Your mentor does a necessary follow-up with an assigned task to you. (Co=t{< "r$qfifq Fm-{ qrq-{
mro ?lt$srAr qqll, fiLs {fs-{ ). 4) Every time (a-<-flr;, 3) Us ually (II<IT{E; ,

2) Sometimes (an<rv@, ;Ufday (F sn), o) r don,t have a mentor (wtnK r+lq Fm-+ l-<tqfiIe-l Ht)

(Qrf',. teachers illustrate the concept through examples and applications. (fir-+ Eqrq{q rqq(6t q<-{

I{s <1?[l +t-<q r ) 4) Every time (afilx; , :) usuglJy (wr<rg) , 2) Sometimes ({lr<rqc<r),

l) Rarety (1l rn), lffiever (+rl{'? ir )

@ reachers are abie to identify your weaknesses and help you to overcome them. ( ftFr cslffi

@what percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc, while teaching? ( mmm Rqfu +s 1s1q1 Fp-qfiR-sl rdft-+rq. Frwmnn< ryr +ffi6 {qfu {arfi
(eaffi srwf<z"ttev< 'jlTt b1frl <r<q< sr-r{ I ) 4) Above 90%, 3)70%-89%, W+ffas,h,

,n -," 
1) 30oh-49%' 0) Below 29%

ff^n, overall quality of teaching learning process in your institute is very good. (rewr< {e$6d< fism(i<
mft-{nhr& ryr*rrlo 

qsrs n-s{-ql-s t) 4) strongly agree (xa.f aqns;, :) Agree (wqw),

f/Neutral (s1fr O, 1) Disagree (oqrq\s ), 0) Strongly disagree (oe<rr<e {.qs il)

Put / 
^"ru.on 

choice

*rr-:rerqm /**
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CHANDIDAS MAHAVIDYALAYA
Student Satisfaction Su on Teachi Learnin P

J:

uch of the syllabus .is covered ? (frca-<I6m $s -iul(rt ra.{ +r<l l)
' 69Y0, l) 30%-54%, 0) Betow 30%

@u"yr"eu did the teichers prepare for rhe classes ? (fis-s Estr wat qr< zruB ft< qriq{l)

\-1r 
qrq'I, (Throughly), 3) qNI{q-{-{ (Satisfactorily), 2) t{ vI(El ar (poorly), l) qfr {l (tndifferent,

0) erq{'c<tr ru-ln { (won,r teach at all)

@ teacher's approach to teaching can best be described, ( Frsrf,{ gsmq %r&s yfr frv.r6< <l.lqlI s-{F ?

y).Ziceilent (qryqffi'), :) very cood 1rX< vmr;, 2) Good (vnn),
l) Fairfcqft$), 0) poor(Nrns;rs)

(!r)ts your performance in
{qFI s[.{{ ?)

assignrynts discussed with you? f*r,u nnt* sltw< rsrq Fs-$ $E!flfi

\|YEverV time (aqmr;, 3) Usually ({qniv), 2) Sometimes (s1r<Er6ir),

l) Rarely (F sn), 0) Never ($!rr? ir)

The institution provides multiple opportunities to learn aBSn pm< ftqt,{<e. R$I(fi
q'il <-qtq A<n er+ +r<r). a) Strongly agree (m1.{ nqns;, ({qns), z) Neutral (wfr +;,

t) Disagree (uasu;, 0) Strongly disagree (erc-+r<Q rqs r{)

Your mentor does a necessary

cs-(a amqfir fiqtqJ fiL{ cI[T{ ).
ith an assigned task to you. (csNr< n<r'q{q]u[ Fffi-s Errw<

time (+<-fir;, 3) Usually (n{<-d\o) ,

2) Sometimes (untqr+), I) Rarely (t< sn), o) r don't have a mentor (qM< cqr frw-+ "r<mfirrsr n? )

The teachers illustrate the examples and applications. (fir-+ EqR{q {qcqltrt $<-d1

cT{ <lnr +c-sl r ) Every time (q-<wr) , 3) Usually (n<f<-av) , 2) Sometimes (wr+ltc+),

l) Rarely (1l s!), 0) Never (+-.rn? ir )

@ feachers are able to identify your weaknesses and help to overcome them. ( FtEn rum<

FqsNR Fks'Tr-{ HeB.-{ wq{ $-<rE Nf{-{ T6{{

2) Sometimes (n]r<mnn ),

Every time (ffiry{ ), 3) Usually (at<trau ;,
l) Rarely (1< $n ), 0) Never (+-++i + )

follow-up;y

lsffi,y

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point
etc. while teaching? (p1lqK Rvffix +v -rrg1q{ Fs-s2fifr-sFlq** Fqmgi< rq{ Tffi1q {-tRb {Afi
loaBB arq"F{z'r's{? 'irrt Ml <r<q< sLT-d. ? ) Uffibove 90% . 3) 1O%-8g%, 2) 50%_ 69%,

l) 30%-49%, 0) Below 29%
a^ ./
We overallquality of teaching learning process in your instittte is very good. (cum< eBS[-d< FIF65.(/'{EaT %r& q(q< effirt qs;s {s{q;FF D l3)-str'ongly agree (r1+ aq*r, :) Agree (wqs),

2) Neutral (ffi ag, 1) Disagree (q{.Es ), 0) strongly dlsagree (e<-cr<Q rqs r{)

Put / mar1.on choice

6qn*rrqm /*^,



CHANDIDAS MAHAVID
Student Satisfaction S onT

,:

much of the sy overed in the class? (frF<fffi Ts -tsRxl ra.{ ocr< l)
4) 8s-100%,

@)ts your performance in
{q{ st-Td' ?)

%-84%, 2) 55%- 69%, l) 30%-54oh, 0) Betow 30%

@
4

How did the teachers prepare for the classes ? (Fs-s Esil sl6ql siK zruB ft-q q.lHdz)

vrol, (Throughly), 3) qcsFq{s (Satisfactorily), 2) tE sftfl +r (poorly), l) qfr 11 (tndifferent ,

0) ecEr<TC<? flq{ { (Won'r teach at all)

@teacher's approach to teaching can best be described. ( Frsr$r Frsrrq'kfu$ EF fts11q <rT*]]l €<r< ?

4) Excellent (qart-tr{), 3) Very Good (Ts Enf,.r), | 4So{slrmO.
l) Fair (rnfiqD, 0) Poor (ssr.nqa-O v

The institution provides multiple opportunities to learn and grow, (ae*{ cqffi Fm e<( R-fir6
qr <qfr{ n$q arx +r<r). a) Strongly agree (la.f {cns), Lr-figrae (rog), 2) Neutral (ffi ir),

t ) Disagree (w-nrs;, o) Strongly disagree (e+-+r<Q q.ws rs)

Your mentor does a necessary follow-up with an assigned task to you. (retm< ffi|q-{qrq FrE-s q(si-{
(s@ zir.{rqfir rRtlr fiL{ qrci ). V)-€i6v tir. ()r{,I{'{), 3) Usually ({l<IT{s) ,

2) Sometimes (nTc${r-4J), l) Rarely ({< sn), 0) t don't have a mentor (qlnT( r+r{ Fm-+ "nrr{qrsr aaE )

eThe teachers illustrate the concept examples and applications. (Ftr-+ Eqf<q q-<<[q $fil
rnc <mr +r-<q r ) time (a<'qnr) , 3) Usually (arV<-as; , 2) Sometimes (atr+Etrir),

I) Rarely (txt $n), 0) Never (+.<ai ar )

t! Teachers are able to identifu your weaknesses and help you to overcome them. ( fiep pmr<

Tlssrsfr F&s +c< rceF-{ rrr{F s-<rs: cors'{ ,"-r 
ul;;time 1ffir.lr ;,

2) Sometimes (nIc<EI(lr ), l) Rarely ({{ Tn ),

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( 6ullm Rvtfra <s 1s1qr1 fiq-E7fifuq rgq-+m FEIq-rG< r.m sffiK q.qfu r-sfi
loaBB arq?<ursnr< ffit M) <;<qr< sLT{ I ) \-+f6;" go,h , 3) 7o%-Bg%, 2) 5o%- 69%,

h, t 
l) 30%-49%' 0) Below 29%

fiIne overalI quality of teaching learning process in your institute is very good. (renr< aBtr6a? ftsrrur<
-z Enfto ah& ry{c{< efirq qsls r-srq-{s r) Lg}fffa gly agree (ry,r a.s!q, s) Agree (xqss),

2) Neutral (wF qD, 1) Disagree (urns ), 0) strongly disagree (e+-<tr<? cqs ffi)

assignlyxts discussed with you? (6oIqK FF;1aE st(w{ (srq fts-{ $s-{fifi

!!)Zvery time laqann;, 3) Usually (rN{iv), 2) Sometimes (qtG,EIc<r),

l) Rarely (1R sx), 0) Never (F-{rit nr)

3) Usually (4tq{ds ),

o) Never (+'lq? lI )

Put / naruon choice

r.*r<,qr{T {**

$



CHANDIDAS MAHAVIDYALAYA 9\)
Student Satisfaction Su on Teachin Learni Process

}:

of the syllabus .is covered in the class? 1frcr+ca< ss rlslcrt wa.f +r-r< z)
3) io%-84%, 2) s5%- 69%, 1) 3oo -s|yo,

@Hoyra.u did the ieachers prepare for the classes ? (fis-r +sir stcEr qr< zrgB fic-s qaqr)

\j1rfE vndl, (Throughly), 3) Itsrxqnr (Satisfactorily), 2) $ vlcf,r +r (Poorly), l) qF {r (tndifferent,
0) e6e<tr<1 fls-F qt (Won'r teach at all)

0 Teacher's approach to ng can best be described. ( Frw.rs< Frsmi flh-fu$ yF REIc< <rFllt $-{c< ?

4 lent (uaxr-a), 3) Very Good (1l srrqr), 2) Cood (wnl),
l) Fair (c{E.l{E), 0) Poor (Nti{rqq-$)

4 100%, 0) Below 30%

(},)ls your performance in assignmgg[l discussed with you? (NIrK fun-++ strw{ m'@ Frs-r sv-'<1fi

IIsFl$r-<1 ?) l-fJ{very time (aqmg, 3) Usually ()Tl'ffils), 2) Sometimes (nTc<r$r<r),

l) Rarely ({< $n), 0) Never (s.{FE d{)

The institution provides multiple
q-fl <-qR( {c<lE ?ird{ TlTr).

1) Disagree (qrrs),

Your mentor does

to iearn and grow. (AB$F cslql( fu,!<( R{f.K
agree (ryp.f aqqs;, :) Agree (xqv;, z) Neutral (qrF O,

o) Strongly disagree (,!s-<T6<? r-ns r{)

task to you. (C.r-nt< efflqffi Ftqs TICqi<

rq(q 2IT$STAT IRru fi({ 3) Usually (r'tqTds) ,

2) Sometimes (W<mnS), l) Rarely (t< $n), 0) I don't have a mentor (qt:il3, fa1q nr*-+ "r<f:r.ftfgf n? )

The teachers illustrate the concept examples and applications, (Fm-+ Eqlc<q q-arq(q q{-il

rT{ <lFiI Tr-{'{' | ) time (6111) , 3) Usually (nqrlg) , 2) Sometimes (Nr<mfs),

1) Rarely (F rn), 0) Never (o..'.rTq at )

tJJ Teachers are able to identify your weaknesses and help you to overcome them. ( Frvs cslTl(

X<qstefr FRe rt-< maF'< axfqR s-<Cq csrff{ a6s1E6-a ;)

ry time ), 3) Usually (alrav ;,

o) Never (ornn + )2) Sometimes (ll$$C{ ), l) Rarely ($ Tn ),

@what percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( pm< Rstfu +s lglqr fiq-E7fift-fl {r{ TFNB< r.qfu {-flfr
1oeffi ffir/"n€{T< aw$ t:ml <rqqr{ $rr-{ ? ) 3)10%-89%, 2) 50%- 69%,

a necessary follow-gprrjlh an assigned
efiCf,{ ). L-ffiver1 time 1xary{y,

t D30%-49%, 0) Below 29%

f^ ;-t

tff:" overall quality of teaching learning process in youllg$ute is very good. (mm< ae+E-dr Fwmca<
xlnTor$ qhls TT{< sqqr qEls rs:rsFFe t) 

-ITtrongly 
agree (r14 aqns;, :) Agree (qq{s),

2) Neutral (wF ay, 1) Disagree (qqqs ), 0) strongly disagree (qq+c<? rqs q{)

Put / maruon choice

.om**cq /**
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CHANDIDAS MAHAVIDYALAYA 550

,f

much of the syllabq5'is covered in the class? (ftmfi< $\5 rsR1 x-1d or-<-r ?) ,r,-000h, , io%-84%, 2) 55%_ 69%, 1) 3o%_s4;/o. ;{aetow 3ou"

@ n:* well did the teachers prepare for the classes ? (Fs-<F $utt sTcdr sir< zrgB 66-q q6r-{e)
4) tii EICqI, (Throughly), 3) qNl{wrs (Satisfactorily), 2) F glm a-* (poorly), wcrfi ar (tndifferent ,

0) ere<I6? eM-li d (Won't teach at all)

@leacher's approach to teaching can best be described. ( fu6<x Fmnri flEer+ Vfi Rvtr< CI?l <rsm ?

4) Excellent (qftr-d{), 3) Very Good (g vrr-og, 1ffiod (vrro),
l) Fair trqfi$), 0) Poor (w-.f{]w{s)

@r, you. performance in assignments discussed with you? 1renm nmp* Ttq{ cs,6E p6-q asarfi
qlslsl Tt-T{ ?) 4) Every time (afil<;, 3) Usually ({ffr-dv), 2) Sometimes (:nc<rltr-<r),

lffiarelr (F $n), 0) Never (+ne al)

The institution provides multiple opportunities to learn and grow. (flBtT{ em< Fr.vr q<( R-fle1g
w;[ <-qfrq {$q eqT{ sr-<r). a) strongly agree (x1"f +qv;, r"g(ree (rqu;, 2) Neutral (ffi arl,

t) Disagree (sxrvy, o) Strongly disagree (s$q(<i qqs r{)

@vorr mentor does a necessary follow-up with an assigned task to you. (reN11 "r<mefq fiq-s +I(q-<
m[o arflq-frT nrqT'fic-{ e,,tr-{-t ). ) Everv tim

*),\9(d'on't have a mentor (wmr< 6qa fte-o

e (I-fim), 3) Usually (r'KtT-dE) ,

**[- ri? )

4

2) Sometimes (W<mr+), l) Rarely (1R

-''
llThe teachers illustrate the concept through examples and applications. (Rr-+ Eqr<q c-q6[ut <IT.{

rqq <rltxl Er+{' r ) 4) Every time (a<*nr) , 3) usually (nqsd,s) ,,-ZfSometimes (ft<",lRr),

l) Rarely (lR sn), 0) Never (slrdi at )

(! Teachers are able to identify your weaknesses and help you to overcome them. ( Fm-+ nslnT(

3) Usually ({qris ),

1gtr("u", (+'aq * I

@what percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? (emf< Fslft{ s\5 -1s1q1 F6-s7fift-E16ft-qgq FWFITqK ftK $ffiT-{ {e61o q-flfr

(oafi& arq'Evr€${ "irir$ Ml <rqqr* $r<q z ) 4) Above 9p , 3) 70%-89%, 2) 5O%_ 69%,

h- \Y130%-49%' 0) Below 29?o

4)'\" overallquality of teaching learning process in your institute is very good. (rrsm< afrUc-d? Ftqq"u
,fntss qqB rw{ qqqlq qsls n-sx-wffi r) 4) strongly agree (xa4 aqqs;, ffir"" (xqqs),

2) Neutral (ffi g, r) Disagree (wrw ), 0) strongry disagree (e+-+5<Q q=s o<)

XfeuNE Fks +r< 6reF-{ w<t< s-{F rof{F T<r.lvt EL<-q r)

4) Every time (aqal ;,
2) Sometimes (Vrar6+ ), l) Rarely (t{ $n ),

Put / 
^^rion 

choice

*N,-<'rsrq /**



CHANDIDAS MAHAVIDYALAYA $?
Student Sati

(})ls your performance in
cR{l $t-T{ ?)

s onT

(9::y,T::.h "f the syllabus is covered in the class? lFm.oca< s-s rrsrs-r ry+ +r<-a z;
4) 85-100%, 3) Tovo-840/0, ,?f55%o- 690h. r) 30%-54%, 0) Berow 30%

ff* *.tl did the teachers prepare for the classes ? (fis-r +str srr.t *tF $gB fu-s !flH-{r)
wt rq sIF], (Throughly), 3) xretqw;rs (Satisfactorily), 2) $ qrdr +< (poorly), l) qIB Tt (tndifferent ,

0) e6+-o6<! flu-ln, dt (won't reach at all)

@teacher's approach to teaching can best be described. ( fisr+E FmIhT{ 16eaa vfi ftg1rE <;F,TI <rrc< ?

wlfExce|ent (q,,{-T{), :) very Good (t{ e[F.t), 2) Good (vca,),
l) Fair (oFr$), 0) poor (wr,flsFr{)

assignryents discussed with you? tpf,lu frqE* qrq-d rs@ FIF$ Ts-{R
yl'YEvea time (Tq{qr;, 3) usuaily (TFIs-ds), 2) Sometimes (,tnrnr[rr),

l) Rarely (F $r), 0) Never (o.+rR a,r;

lb<n':*titution 
provides multiple opportunities to learn and grow, (aefi{ pnrrq Frqr e<q Rq..K- s-{I <Sq {3i't sqF TL<l). a) strongly agree (x1"{ oqo"l, ..r,Cree ({qqsy, 2) Neutral (qrR {D,

t) Disagree (ww;, O) Strongly disagree (q-$-{tt<Q cqs n-{)

Q"-: "Xntor 
does a necessary follow-up with an assigned task to you. (rem< fim.fqu FrF.$ otm-d

y$ryfu cRFr fiLr crm-{ ). 4) Every time (r.qfir;, 3) Usuaily (rxl<-d\5) ,

$Sometimes ($KlIIFt), l) Rarely (t< sn), 0) I don't have a mentor (lrNK r$t< fts-s ,K,N,fq*, rie )

@rr" teachers illustrate the concept through examples and applications. (frw+ E{q{q c-{cvq {KdI
I{s <rt$ +r-s-q r ) -Suury time (aqqnT) , 3) Usually (rp6is) , 2) Sometimes ({lrdn13),

1) Rarely (F $n), 0) ruever (n+aQ nr )

@ reachers are able to identi$r your weaknesses and help you to overcome them. ( Frq'p copl{
X<sstefr FRs +r< gaeh-d wqn s-<ts.Nlq-{ x.qr$5t T(-<-{ r)':'. ' 

\gfru"ryrime (w.+mt ), 3) Usually (rnr<-au;,
2) Somerjtnes (qr+qL<r ), l) Rarety (ts sn ), 0) Never (qarE m )

@what percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( plTK Mr +s 1vtq1 Fw.s/fiR-fl ruq-$(s FWk-Ei< qnr sffit< TgRto {efi
(qdB& arq?</"rt\srm "rr-rf Ml <r+a< rrg{ ? ) 4) Aboveg0%o, 3)70%-g9%, 2) 50%_ 69%,

lA -/ 
:vtfioN-+su" o)Below2gYo

j4]jo-vlrattquality of teaching learning process in your institute is vgry good. (romr< aefirllF+tqTcd<
ffitrs qhr& rTq{ eqnf{ qsrc nsrrsFr+ r) 4) Strongly ,gr.u"1ra4 oq*;, ffi"u (rog),

z) Neutral (utR +1' t) Disagree (w=v ), o) strongly disagree (q+<113tr rrs r{)

Put { mar1on choice

cq$-{,rq= {**

____ 5

-!.



I
CHANDIDAS MAHAVIDYALAYA NI',\

Student Satisfaction Survey on Teaching Learning Process

fOHo* much of the sy

-o) *r-,oo*,
llabus'is covered in the qlass? tfrc-oqc{< ss 1q(1 xad orr< e)

3) 7o%-s4%, tZ{isv"- is1%, 1) 3oo/o-s4vo, 0) Below 30%

fn) Ho* well did the'iiihers prepare for the classes ? (Ftw-s Etfit qrnr sr{ zrgp frc-{ wn-{r)
j-"f-e qrer, (Throughly), 3) qc-snq-{-s (Satisfactorily), 2) $ vrrer +r (Poorly), 1) wlF { (lndifferent,

0) ersqrg? qv-l{ 4 (Won't teach at all)

0 Teacher's approach to teaching can best be described. l Ftwt+-< FlwInF "|afus Rfi ftqr< <I?81<F-dr< ?

.JY€-xcellent (wat<l<-*), s) very Good ($ e[FI), 2) Good (vttfl),

l) Fair (c{Eqfr), 0) Poor (wrnq-a-+)

(g)ls your performance in assignments discussed with you? (CuNF ns{q-{ "ry" Fsr r\r{fi
qpqt TLT{ p) 4) Every time (q<qla), 3) Usually (qI"F-ds),VZT Sometimes (wnWS),

l) Rarely (S s{), 0) Never (+"+at ar; I

ffin" institution provides multiple opportunities to learn and grow. (ae${ corq< fiwI e<( R+leK

** u-qRo Amr ann +r<r). +) strongly agree (ra4 
"*"1, 

luffi.e (nq{s), 2) Neutral (ffi aD,

t) Disagree (qx"es), 0) Strongly disagree (ss-{c<n r-Es 1{)

Your mentor does a necessary follow-up with an assigned task to you. (ptfl< "r<rl.fqtstfis-s qreT

[s(q ryCl{, frt{ EIC-s-d ). 4) Every time (mm), 3) Usually ({<ma-u; ,

ometimes (nmmr$), l) Rarely ("gr <n), o) t don't have a mentor (qNT c+tl pFpq 
'Rq'fq1vl ci? )S

teachers illustrate the concept through examples and applications. (Ft-o EtT{r't {q({Ic6l {l<{l

aqs <rlam rc<-r r ) +) Every time (maa<) , 3) usually (rr<rras; yrtJ'^"ti^es (Tlr<rEIC<r),

l) Rarely (t1l sn), 0) Never (slrdA iI )

@ r.u.h"r, are able to identify your weaknesses and help you to overcome them. ( fiF{ cq{<

X<qqsE Fks Fc< (naFl rnl'fi{ q<6qpl*{ {'arsl Tr-Td r)

4) Every time (44wfl ), 3) Usuily (rxll-ds )
o) Never (+'<-A il )ometimes (qt3lTRFI ), l) RarelY (5 or ),

Qwirrt percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? ( cst{lr ffis ss $olq{ Frs-+lfiR-$t ruq-$rm fiq.mrq< wr +FEtr< {*ttrq rrflfr

(,sdfi& acq?fl"fl\e{r< cgrB tv11ft) <1<qfl <r-c* z ) 4) Above 900/o, 3)70%-89%, 2) 50oh- 69oh,

J.$0%-49%, 0) Below 29%

hfh"overallquality of teaching learning process in your institute is vgry good. (renm aF$ry.ffiq<
thp" q6B r1q{ er{H q\5rs rg.q-q-{$ r) 4) strongly agree''(ra.f I.{n\5), Vsftgt"" (xqns),

z) Neutral (qfi lt), :.) Disagree (w'w ), 0) Strongly disagree (,{T-{Ere qqs qr)

Put { mar*on choice

r*il*,*' { **
Jr



CHANDIDAS MAHAVIDYALAYA 5t<
Student Satisfaction Su rvev on Teachins Learning Process

fDHo* much of the sy

-o) 8t-,oo*,
ilabus.is covered in the class? (frts-ffin rs rlst<.t r1"l +c<-< r)

3) 70%-84%, v+55%- 6s%, 1) 30%-54%,

@y well did the ieicirers prepare for the classes ? (fis*s s\fi stral vtm ?rgB frcl qH-{?)

/ Se gTFI, (Throughly), 3) crgl{q-{s (Satisfactorily), 2) t{ vl(ql ax (Poorly), I ) slfi nI (lndifferent ,

0) ers<tr+e ruF { (Won't teach at all)

@teacher's approa!*o teaching can best be described, ( Frs(r< Fwmn ttr&s yfi ftvlr< <tl'{ut $-{c< ?

-ffixcellent 
(uamm), 3) Very Good (r1l Em), 2) Good (slrnt),

l) Fair (RFqD, 0) Poor (wmq-d-s)

(D.)ls vour performance in\-/
{qFI sr-<-{ ?)

The institution provides multiple opportunities to learn

assignpents discussed with you? lmtU< fiqr+ nfq-d [scq Ftt$ ss"flfi
glrYEuery time (:rq{TO, 3) Usually ({l{ls-ds), 2) Sometimes (qr<r$(<D,

l) Rarely (F $n), 0) Never (TIFR i{)

0) Below 30%

ftmt q<( R'srK

Neutral (s]fr {),
and grow. 1a&-bn cum<

y2Ytgree (c-qns), 2)q-$ <-ffiq 4m ann +c<r). +) strongly agree (ry4 xqlv;,

t) Disagree (wnv1, 0) Srrongly disagree (q-$-{rc<? T"qs r{)

Your mentor does a necessary an assigned task to you, (rstq< q<T{{qM FIs-s elG-{

m(q 4qsr fiLs qIF-{ 
). e (r-qqrr), 3) Usually (rrfi-flds) ,

Sometimes (x1.6N1KI), l) Rarely (F T{), 0) I don't have a mentor (qW{ r+t{ fit-+ ,mm.fa\5l rin )

The teachers illustrate the concept through examples and applications, (Ft-+ EqE{q qqcqlcrf {rf,{

rTE <rl.ttt +r-<-q r ) 4) Every time (ryqq) , :) usually (n<rmu) f.?,X6ilr-etl.es (Nc<mc+),

l) Rarely ($ sn), o) Never (n++? q )

@ reachers are able to identi$r your weaknesses and help you to overcome them. ( fts-{ NlnK

(<ssNfr FRs rrr Hefr( InFf{ rc-,.*y {qRsl T6{', I

Every time (n-{lm ), 3) Usually (rna<-ru ;,

o) Never (T.Fn iI )2) Sometjtnes (Elmwt6 ), l) Rarely (t{ rE ),

@What percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? (6om( Rvtfix +s 61q1FIEsTFtft-q ruq-sm ftffiatffi mr sPrcB( {qfu {afi
(,!sft& acqBv"tNertr ar-rfi fuitfri <I{{I-{ $r<{ ? ) 4) Above ry- ,70%-89%, 2) 50%- 69%,

,v/f)30%'49%, 0) Below 29%

.Wn"overall quality of teaching leaming process in your institute is vgv good. (ret*< aefiry$lnfiffi
{rB-+ tq& E1R< sqrR q\oru ns{rsFFF t) 4) Strongly agree (r14 aqlv), !ffigree (rq{s),

2) Neutral (ffi +1, t) Disagree (wsrs ), 0) strongly disagree (er-{crQ rrs q{)

follow-up with

@{very tim

Put { naruon choice

*m-{,rwo { **



v\4

\\

@Ho, much of the
4) 85-100%, 3) io%-s4%, 2) 55%- 69%, t) 30o/o-54o/o, tofBelow 30%

@Ho, well did tiJ'telchers prepare for the classes ? (Fs-s +sB sTcdr stm zrgts F'c-s w6a{r)
4) $t vlrdl, (Throughly), 3) crqffi-{$ (Satisfactorily), 2) F vtrEl ar (Poorly), t,l).qtfr:+t (tndifferent,

0) er+<tffi "rVH {l (Won't teach at all)

@teacher's approach to teaching can best be described. ( fisc-s< FrsI'q-I{ %frrs yfr frqr< TJl"m s-{5< ?

4) Exceltent (qqKlT{), r) very Good (tE srFil), raf6a tvnnrl,
l) Fair (nEqD, 0) poor (wmq-a+)

0 Is your performance in assignments discussed with you? (NI{I{ FffiIF-s o1rq-d rs5q ns-s $E-{fi
cR{ +t-T{ ?) 4) Every time (a{aq$, 3) Usually (Tl{tr-{e), 2) Sometimes (llinqrg,

\)A#ely (rxl $r), 0) Never (+aaa ag

The institution provides multiple opportunities to learn and grow. (ae$F csm{ fu e<q RflrK
qqI <-qRq {:<t'f ?iuil{ sr-<r). a) Strongly agree (ta4 r<au;, gl.tfree (aqq5;, 2) Neurral (ffi i,I),

1) Disagree (qa-qo), o) Strongly disagree (,es-{r<I r=s +{)

Your mentor does a necessary follow-up with an assigned task to you, (em< ffimfirq Fs-$ Tlrw{
rs-ra ?i({rBrA{ rRI] fiLs cl](e-d ). 4) Every time (+qaq;, 3) Usually (rt{Kiv) ,

2) Sometimes (wnEr[nr), l) Rarely, ({< Tn), e}+d-*'t have a mentor (q!T< r$T{ prwo 
"r<rq.faTst raQ )

ft)rn. teachers illustrate the concept through examples and applications, (Fm-+ Eqt<q r<{rq ffi{
a{s <rFiI +r-s'{ r ) <) rvery time (a+flr) , 3) Usually (rr<r<-lv; , U2}Adfrltimes (qnrltc{),

l) Rarely (1t sn), 0) Never (FrraQ ar )

Q! Teachers are able to identify your weaknesses and help you to overcome them. ( Fm*r 6sl-qr<

X<qqefr Gks +t< caeF< r'flIqq q<rc Nmm +ql$ot E.r<-q r)

4) Every time (T<qlx' ), 3) Usually (at<irau ;,
2) Sometimes (q[+ltnr ), l) Rarely ({< sn ), --Offi.;er (e<nQ a )

@ wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc, while teaching? (pm< Fvtfrq ars -1qq1 F6-$7ft&-fl rqq+m FsmCiT qnT +ffim Tqfu r-dffr

(eoffi ?tlqEv"n€m fll-Tt Egxfrl <rrqr{ $r-T{' z ) 4) Above 90% , 3) 7o%-8g%, 2) 5o%- 69%,

Jfiffi49%. 0) Below 29ozo

I

w- overall quality of teaching leaming process in your institute is vqgy good. (runr< aB$t6rptrmffi-
la& ry5 emlq eels nwrcFrs t) 4) Strongly agree (ra4 x-qris), ;ffiree (ccxr),

z) Neutral (ffi o, r) Disagree (qrno ), 0) strongry disagree (swr<r rr\5 ffi)

Tl{ft-s

Put { nar*on choice

."Frr,*o {**
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r\
CHANDIDAS MAHAVIDYALAYA 1\/

Student Satisfaction !ury=e.y,9n Teaghing L

-

@uo*
4) 8s-

Jr

much of the'syllabus.is covered in
looyo, t 3) io%-84%,

the clryf (frra-{lo< $s rlvlcrtx1.f +t<-r t)
t2#f/o. 69Y0, l) 30%-54%,

FsvNfr Gk\5 Tt-{ casF< w{4 T-<ts Nlrr{ qqmq s(f,q r) ,, _ -,
\Afivery time llaam ),

2) Sometimes (qt3i$(<I ), l) Rarely (t( $r ),

@ uor_*.ll did the teachers prepare for the classes ? (FFF-o +stt Errot vtr trgB fu-q !sffi-d'?)

qm, IThroughly), 3) qrsnw++ (Satisfactorily), 2) t{ elrFl +r (Poorly), I ) qrfr { (lndifferent ,

0),lreor<? flv-F dl (Won't teach at all)

@reacher's approach to teaching can best be described. ( Frw.r$< FFIqrq flhrtsc+ pfi frBtr< <llrrx r-{T< ?

.-ztlfiellenr (qat<Kl), 3) Very Good ($ sm), 2) Good (vrrat),

1) Fair (cEqE), 0) Poor (w--nm"+ql

(!r)ts your performance in assignments discussed with you? (rom( Frs{-d-$ o]cw.{ cwcq FN-$ ss$F
rrsF1 st-fi ?) \9.2r.e;y time (aqq!r;, 3) Usually ({rqTis), 2) Somerimes (amrW3r),

l) Rarely (t1< Tn), 0) Never (+'lt? a9

_LUrt. institution provides multiple opportunities to learn and grow. (aefi{ 65Nr< fu ,r<e. fr+m<
q-nT <-qt{ {nn eqn sr<t). q) Strongly agree (ry1"{ aqqs;, q)-a€f." (rqw), 2) Neutral (qrfi nD,

t) Disagree (qq-T-s), o) Strongly disagree (o+-+5<! crs a{)

Your mentor does a necessary follow-up wiLh an assigned task to you. (remm 'KIT,ftM pEF-s sl6w-<

[E:TE amqftr l]jml fir{ {lF-{ ). . 4) Every time (xqnm;, 3) Usually (ll<lrdu) ,

.A-se6ii mes (rf<mrg, l) Rarely (t{ +n), o) t don't have a mentor (qrrm csl{ fiw-+ "i-<wfitq rqn )

@ The teachers illustrate the concept examples and applications. (ftr+ Eqr<q :rq3]1q q<-{l

iT3 <rFfi +r<-q r ) time (raqrr) , 3) Usually (:wt<-lg) , 2) Sometimes ($r<N[nr),

l) Rarely (F Tn), 0) Never (T.Fi aI )

@ reachers are able to identify your weaknesses and help you to overcome thu*. ( Fm-s NIIK

0) Below 30%

3) Usually (rt<t<-rv ;,

o) Never (Eq+t qt )

D, -/( kfThe

4,4"

@Wnrt percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? ( NIfl.{ ffia +rs 1vRrt F6-s7fiR-fl 6gry$1q fisF-l[iK 6n 4pffi6 Tqfu {afi
1oefi& arqF<t"n'gsm "ILTS ffi) <r+e-< E6Ea 2 ; 4) Above 90%, 3)70%.89%, 2) 5A%- 69%,

overallquality of teaching leaming process in your institute is vgyy good. (rem< aE$E-d< rygEm
ra& ryir< e.FrFT lxrots rv,{q-{s t) 4) strongly agree (x14 xqqs), \n-*g6 (rc{s),

2) Neutral (ffi 41, t) Disagree (u:rnu ), 0) Strongly disagree (s+-{r<e aqrs nx)

prt / 
^"rxon 

choice

.='r-r',*m {**



CHANDIDAS MAHAVIDYALAYA NqStudent

much of
100Y0,

Su on T, Learni Processh

, .!.

thti'syliabus.is covered in the class? (fus-{m-{. 3) joyo-gro,o. t):6%=6{%:'

@n"y"y,eil d+d the reachers prepare

"4) f{a q64;'(Throughly), 3) qr${-q-{-+

csra arygfr.{ 4tqrr fiIs
r 2)Sohet i mes (ntr<EIFr),

@How
4) 8s_ $\l rsl(rl t-1,f oc<-4 l)

l) 30%-54Yo, 0) Below 30%

(C.JTeacher's approach tojeaching can best be described. ( Fmr+< ftsmq "tqeT$ Vfi REI6< <rlTl <F-<-,F ?
"'-4i-Ef6iienr (q,rqs{), 3) Very cood (TE sr@r), 2) Good (vrror),l) Fair fnEED, 0) poor (qgttwr$)

assignments discussed.with you? 1rerrm mi5* $Ie-( rs@ ftso ss-,{R\fiWtme (waw), 3) Usuaily f+rr+dl, 2) Sometimes ({rnqmD,l) Rarely (F rn), 0) Never 1+.EQ aD

for the classes ? (Fq-+ +lft qm srr< aBe nm Etfi{?)
(Satisfactorily), 2) t{ sltql at (Poorly), l) qfr iI (lndifferent ,0) qrf-<lF? qgn {t (won'r teach at all)

@r, you. performance in
rIffi a6-a 2;

institution provides multiple opportunities to learn and grow, (flefu{ rsm{ ftsl q{( R'flcfdq.-d'r <-qfr{ {Ft'l ziqT{ sr_Tr). 4) Strongly agree (a.1.f aqp;, 8)*g'eii (rrqsl, 2) Neutral (ffi rD,t) Disagree (urxv;, O) Strongly disagree (.c.s-{C<g Tqs 4r)

Your mentor does a necessary follow-up with an assigned task to you, (rem< "i<n{qsr fts-+ $lrq-dqfllTI- 
). 4) Every time (x<qq;, 3) Usually ({Iffi-dv; ,l) Rarely ($ s!), 0) I don't have a mentor (wN< 6+tq Fm-o t<rvfirq rae )

@rire teachers illustrate the concept through examples and applications, (Fi+-+ Efi<q l.qqtcut qt<-ltr{c <rFfi +r-<-{. | ) a) Every time (r-qq.c.{) , 3; Usually (n<m-ls) ,^ 2) Sometimes (ltc<rqm),
l) Rarely ($ rn), 0) Never (+rq! at )

@ reache"s are able*to

Fqvtefr Ffrs or< cqsF<

identify your weaknesses and help you to overcome them. ( Frry_+ pmm
Iflq{ f<Is csms r-qBst o1-<1. r)

", o.,:_I._ 4) Every time (T+aq{ ), 3) Usually (fl<F_lv 
1,

i- "4-)somerrmes (ntr+{ll-<r ), l) Rarely (F $! ), o) Never ($.qQ a )

Put 
y' 

^"rxon choice

csr{klqF {**



CHANDIDAS MAHAVIDYALAYA q(

S\5 rl\5l(rf IT"{ s.C-T{ ?)

1)30Yo-54%o, 0) Below 30%

3) Usually (nKF-{s ),

o) Never (E-.ian qt )

udent

of thd-sy

on Teach Lea Pro

@How 'nu.h4) 8s-100%,

,!!

llabus.is covered in the class? (fts-{fo<
3) 70%-84%. 2+s5%- 6s%.

@ n"-* well djd the teachers p)gpare for the classes ? (Frs-s ootr snnr qrE spB Frl qrrqqz)
4) ti? w4;1(Throughly), 

-14{g]rq-i$ (Satisfactorily), 2) TE strqr +< (poorly), l) qF ql (tndifferent ,
0) e6'<Ttr? 'rs-F { (Won't teach at all)

@reacher's approach to teaching can best be described. ( Fsr+R FFIqrn ltrierc Rfr REr6< <rlyjll s-<r< ?

4) Excellent (qslqK{), 3) Very Good (rXl vrrot), .-.2)-Good (vnot),
l) Fair (caFq@, 0) poor (qonq-d-$)

Q)ts your performance in assignments discussed with you? (Nrnr< Flw{qr o1rw< cqrq Fs-r $\r{fi
,lqR +r-<-q p) *) Every time (r-<am';, 3) Usuaily ({ffi{s), 2) Sometimes (nrr<r$a<D,

I) Rarely (F $n), 0) Never ($q& ir)

The institution provides multiple opportunities to learn and grow. (aetrq csNl-d F|s.t,e<< R.sm{
wfl <-qRq {r1'l tFF sr-<r). q) Strongly agree (a-1.1ccns), -*:) Agree ({q!s), z) Neurral (qtft 4f),

t) Disagree (wxv;, o) Strongly disagree (,e$qcn l.qs r<)

Your mentor does a necessary follow-up with an assigned task to you. (pta6 ftrT{qtrT,tFm-s qcg-d
(srq amqft{ nrCpl fi1n eu6-{ ). 4) Every time (r-<'{T'{;, 3) Usually (af<r+ars; ,

2)-Ed-metimes (!Ir<trttc<i), I) Rarely (lK Tn), 0) I don't have a mentor (qrq< rotq Fm-+ "r<rrfirq 6e )

ft)rhe teachers iilustrate the concept through examples and applications, (Fm-+ Eq1q1q aqgq(q ${dI
T[s <i1!0T +r<-d r ) a) Every time (a<-fiT) , . 3).Usually (n$3-ds) , 2) Sometimes (116arn6O,

t) Rarely (1l rn), 0) Never (s"1,ii il )

@ reachers are able.,to identify your weaknesses and help you to overcome them. ( fis-s 65lnr-<

T(eqsF FRs +t< meF-< qltqq s-<ts Nlrt{ >rwrq Er<-q r)

4) Every time (Tqqr'{ ;,

. 2) Sometimes ({f[irn]r<l ), l) Rarely ({E $n ),

@wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teachin!? ( p1q6 Fvrfu <s .1s1q1 ff6-q.7fifuq fqfrsm F1qmtF< cnr TffiF r-16b {afi
(qsfi& acq?*z"flrsrm trt t-ln <r+CF $g<d ? ) 4) Aboveg1o/o, 3)70%-89%, M* ag6to,

l) 30%-49%, O)Below 29%o

overall quality of teaching learning process in your institute is ve.ry good. (cum'r< aeSIcdF

"me ryq{ scf{H q\rtg ry{.qrT t) +) strongly agree (ra.f nqns;, Agree (rqv),
2) Neutral (ffi 4, r) Disagree (wqs ), o) Strongly disagree (

ri

Put { mar*on choice

*Nr{"rwq {**

q+-<Ic{Q rqs nr)



{ v\ CHANDIDAS MAHAVIDYALAYA
Student Satisfa on Teachi Learnin Process

q-dr <-qfr( {;sl't dqT{ st<t). a) strongly agree (ra"{ nqqs;,

{\5 rlsl$f ry.f reC-<-+ a)

1)30Yo-54o , 0) Below 30%

and grow. (aefi{ cslqF Fm,a<e. frsIrF

$ e,gree (rexrs), 2) Neutral (wfr at;.

3) Usually (rtt<-rv 1,

o) Never (s"q-& at )

-1000 ,

' 
a'' ,l' ?' ' 

) t \r

of the:yllabus.is covered in the class? (fts-{tra<

,. 3) 10%-84%, Vfis%- 6s%,

@ Ho* well d"id the teachers prepare for the classes ? (Fm-{ +rofi vrrEr srr ?rgB 1i6{ wrc-{,?)

Vf$? snn;.(Throughly), 3) crsrrsl-{s (Satisfactorily), 2) T{ vlmr +r (Poorly), l) qrF { (lndifferent ,

0),lr+-or<tr 'Mlq'il (Won't teach at all)

@leacher's approach to teaching can best be described, ( fiRr+E FtsIqT{ 'mer+ yF frsr6< <ri"n <F-{,6< ?

4) Excellent (qli{t{{), 3) Very Good ($ Ercq'r), !y'Good (vnnt;,

l) Fair tmffi), 0) Poor (qq-{rsFrs)

,\
p)ts your performance in assignments discussed with you? (csN-{ fuTd-{ +Icsm rsro ftrs sE"<[F

aq{1 $L<-{ 2; 4) Every rime (a<-flr;, ,/fUsuallX (n$<-ds), 2) Sometimes (nIC<rTI6<r),

l) Rarely (1< sr), 0) Never (qqa? ax)

institution provides multiple opportunities to learn

t) Disagree (eriqs), 0) Strongly disagree (.ss-{R q.q\5 qr)

Your mentor does a necessary follow-up with an assigned task to you, (pm< ffiT{qls1 fis-s rI6qT
c$la ac{qar clcls fir{ cfllT-{ ). 4) Every time (>ffiq{), 3) Usually (r'r{Fns) ,

#fsometimes (rl6a16q, l) Rarely (t< sn), 0) I don't' have a mentor (qmr r<fl{ nrq-+ q-<rrfisr rq? )

The teachers illustrate the concept through examples and applications, (frw+ Eqrq{q ru$(q qfll
rTE <rrfi +r-<-q r ) a) Every time (a{q!r) , 3) usualiy (ar<rras; , 17{sometimes (Nr<nns;,

l) Rarely ($ sn), 0) Never (s"<'qn 4t )

@ reachers are able.Io identify your weaknesses and help you to overcome them. i ftq-s FEF

X<dstefr FRs rc< c{efr< nv{a s-<rs colxm rulvr oc-a+ rf
(;r'frery 1;rs 1r-<mr ),

2) Sometimes (4<m6+ ), l) Rarely ({< sn ),

QWnrt percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? ( pm< Mx +s .M(1 ftss/fif-fl 61q$m F1qplrd< qn3 sFrcBi {q6t Tdfr
(qdB& arq?<r"nre{E qmb M) <r<q< rLT{ ? ) 4) Above 90%, 3)70%-Bg%, ;dSOon- AON,

Ai? 's': 
1)30%-49%' 0) Below 29%

ffn"overall quality of teaching learning process in your institute is vqly good. (r9$< aB*tra< FlwFIrl.{

{nE-s ffiB a.{R{ e6i{Fr qsls rgrwrs t) 4) strongly agree (r1.{ a-qlro), ffigree (a-qqs),

z) Neutral (wrfi 4, t) Disagree (qa.nv ), 0) Strongly disagree (qr-{15*Q rrs nr)

Put / marxon choice

***/ Fc qte

wD
J



CHANDIDAS MAHAVIDYALAYA
isfaction onT Learni Process

)\

1000A,
',

in the class? (fuc{< T\o rtsR-t x'1.f +c-q4 e)
2) 55%-.69%, 1) 30yo-S4yo, 0) Below 30%

@}1, well 
5[d 

th""iil.irers prepare for the classes ? (fis-s +lfi snm sE< ergft fi.r-s wp-{l)
$fFe qcdts(Throughly), 3) crsFq-{s (Satisfactorily), 2) $ srrdr T* (poorly), 1) qtR dt (tndifferent,

0) qrs-{cR qgla nl (Won't teach at all)

@reacher's approach to teaching can best be described.l Frwc-+< Fmtqra flq&s vfr frs6q <rt{61 q{r< ?

4) Excellent (qqrffi{), 3) Very Good ($ qim), ry"/Good (vrrog,
l) Fair(cqfinD, 0) poor(Nrflq1-$)

@r, you, performance in assignments discussed with you? (Nrff{ FffiIFs ncq-d rs5q fts-s rw6
{Elst Tt-Td' ?) 4) Every time (41q'qg, 

"y'y()sualu 
(wltrdie), 2) Sometimes (qr<nmr),

l) Rarety (F rr), 0) Nevqr (slrdQ m)

ffr, institution provides multiple opportunities to learn and grow. (aet1-4 pm< Frq esq Rqr6
q-{I affiq {FFt flqF r6t). q) Strongly agree (ny.f aqqe;, {6r"u (c-s\5), z) Neutral (urB rr;,

1) Disagree (qxqs), 0) Strongly disagree fq$rtrii T-q$ T{)

Your mentor does a necessary follow-up with an assigned (pmm q<mfirq Fry-s slm<
rsrq a[ilqffr rFmr fiL{ errmi ). 4) Every rime (wnqry, (rmsls),
2) Sometimes (xn<mn$, l) Rarety (T{ $n), 0) r don,t have a mentor (q.tTK rfl{ Frm-o "rflqelq ain )

@rfr. teachers illustrate the concept through examples and applications. (ftn+ Eqr5"r {q1qlcE {I{-{
qq <IFIII +t-ct r ) +) rvery time (q-aaqn) , 3) Usually (nragrs; 

rylffometimes (at6a6ar;,

1) Rarety (F +n), o) Never (+"nt ar )

@ reache"s are able*to identify your weaknesses and help you to overcome them. ( frq{ 1g1qT

X<auefr FRo +r< F,eB-< l.lt<tq F{(g c6m{ aqqq TLT{ 1)
:::r,,.. , 4) Every time (r-+rxs ;,.ly'fUsualty (aKF-rv ),

2) Someritnes (ltr+lnS ), l) Rarely (1< $E ), 0) Never (ornQ { )

@what percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point
etc. while teaching? ( FFK Rvtfu +rs .Mqr Frs-slfiR-fi Gq-scs Fr$wffi cnr sffiF {aRt {afi
1effi& dcq?<l"rtrgara "EsB bJlfr) lrqqF sLT{ r ) 4) Above 90o1o , 3) 7o%-gg%, 2) 50yo- 69yo,

&-rh"overa, quality 
"r,.*;1;, rearning process in your ,,Y1":ril*;""1 ,J k ft*,hm

qnts-* ,m& nrq{ eqrFT qs:s rBrq;FF t) 4) strongly agree"(a-a.f aqv), vrfosr"u (yrqu.),
z) Neutral (qF $, t) nisagree (orcqs ), 0) strongly disagree (,{Tqd )iqs qr)

@uow
4) 8s-

task t9you.

1/Ydsuatlv

;i

Prt / m"rr.on choice

(err*"rw* {**

1



CHANDIDAS MAHAVIDYALAYA
Student Sati Su on Learni Process

,t:

,is covered in the class? (ffina ss rq<l wX.f <c-<+ a)
100o/o,

:l
0%-84%, 2) 55%- 69%, t) 30%-s4%, 0) Below 30%

@ 1"t" well d,id the teachers prepare for the classes ? (FrF{ Ero?r wEr vt1< eHB frLr !flrrn?)

VflKe qnl.(Throughly), 3) qNFq-{-r (Satisfactorily), 2) ts Elrdl +r (Poorly), I ) qF iI (tndifferent ,

0) ec<n-+r<? 'rs-F i] (Won't teach at all)

@ teacher's approach to teaching can best be described. ( fiws< Fsrrq q6Br+ yfi RvTr< <rt3lt T-{6< ?

1/Excetten"Tff},*#l', T;ti$,H;, 2) cood (vxn),

,4\

Q)ts your performance in assignments discussed with you? (NN-< Fs{d's FIF< rsrq FtEs sq$fr
4sFI {LT'{ ?) 4) Every time (rqqw';, 3) Usually (TI$<-{s), g)zfsometimes (nmnlm{),

l) Rarely (F $n), 0) Nevel (s<E? ir)

@ffr. institution provides multiple opportunities to learn and grow. (gefii csrq< fist q<( fr+trk
qnl <-qfi{ {cm m{ smt). q) Strongly agree (a-1"{ aqls;, f/}r"" (rqao), 2) Neurral (ffi 4,

t) Disagree (wnv;, 0) Strongly disagree (,m-<n<Q q,.ns m)

Your mentor does a necessary follow-up with an assigned task to you. (remm ef<mftfrrf fis$ #ffi
7r$T fi

2) Sometimes ($r-<t$c<t), l) Rarely ({< Tn), 0) t don't have a mentor (q.tTK csrq fiq-+ ffirx4arrsr rqe )

@Ho*
4) 8s-

ft)rfr. teachers illustrate the concept

r{s <ln:t or+d' r ) grfi"ry

X(f,qeft 6Rs or< raqfr{ wqd r-<t^g 6qq{ rqmo qrq r)-.
ffirrty time (r<all ),

2) Sometimes (atr+qr(nl ), l) Rarely ({E Tq ),

through examples and applications. (ft++ EnRdq {qcslcit <tT-{

time (q-finr) ,' 3) Usually (qtqlf,{s) , 2) Sometimes (nt6<Etnf),

l) Rarely (F s{), 0) Never (sl-d? { )

@ reache.s are able fo identify your weaknesses and help you to overcome them. i Fm-s FFK

3) Usually (n<r-+ru ;,

o) Never (o.{i? qt )

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( p'm.q ffi +s Nlqrl Fs-s/Rfr-$t qgft-sfs fiq1qcir cn. sFEtId T-,Rt {flfr
1,r4fi& arqf<l"flsBld mt qg,]lD <i{qId $cr{ ? ) 4) Above 90% , 3) 7o%-8g%, 2) 5oo/o- 690/o,

ffi ou",uu quariry ort.u"r,i'ng rearning process in your ,"f:;:;;": ,rsTr,. -* FFmr-dr
inaT "mfr rys ecNFT qsrg rs{'sFFF r) 4) strongly agree (ra4 r-qls), 1rtgrr" (xcns),

2) Neutral (qtfr nD, 1) Disagree (or, q,s ), 0) Strongly disagree (e+-<ffi rrs +*)

Put { naruon choice

*r*, / Ee qte



CHANDIDAS MAHAVIDYALAYA
Stud isfaction Su on chi tn Process

@"y much of the syilabus,is covered in the class? (firr{u< s\5 .tslcrt rad +r-r< r)
V)4 85-t00%, 3) 10%-84%, 2) 55%- 69%, t) 30%-54%, 0) Below 30%

@ry, well did the teachers prepare for the classes ? (Fs-s +sB war qK zrgB 66-< wrrr<z)

0{<? sT[o], (Throughly), 3) qcsnsrd-s (Satisfactorily), 2) 1l vrrar +* (Poorly), l) qfi { (tndifferent ,

0) er<r<][<? rc-F' ql (Won't teach at all)

@reacher's approach to teaching can best b,e described, ( Fw.rfi FwtrTd ,taers yF Frsr< <r|{01 T.<K ?

4) Exceltent (qnr<I-d{), gYf"ry Good 11< vneg, 2) Good (vffi),
l) Fairfcrfr]{E), 0) Poor(Nmqi-{)

$ls your performance in assignments discussed with you? (rrlI:tr< Fm1nr s.lcq-< rsrq ft*-+ +rrqn
aeFI Tt-<-{ t) 4) Every rime (a<-a'i{;, g/tsually (fl<IT{s), 2) Sometimes (a6rqm),

l) Rarely ({< sr), 0) Never (flq? i{)

@in institution provides multiple opportunities to learn and grow. (eefi{ rsnm Frq e<( R-+trF

' ** u-oto Xmt awa +r<r). +) Strongly agree (r14 
"q""1, rcXil*e (qa!s), 2) Neurral (vrfi o;,

1) Disagree (qr.q$5), o) Strongly disagree (o+-or<Q aqs n*)

()Your m€ntor does a necessary follow-up with an assigned task to you. (rsw< 'rffr{q]vl Fm-s qrw<

mra smqft{ {RFr kr qlc-s-d ). t*f'Euery time (r+rm;, 3) Usually (4{K{E) ,

2) Sometimes (nrC<tn]tEl), l) Rarely (t{ $n), o) I don't have a mentor (wTF rqq nq+ q<tx.ftq ri? )

Slrfr. teachers illustrate the concept through examples and applications, (Fm+ Efi<q ruqrq <1<a

-X <rm +.r<a r ) ,4{u"ry time (x<a*l) , 3) Usually (aorlrsy , 2) Sometimes (nt<Et+),

l) Rarely (t{ En), 0) Never (+-.En at )

@ r.uche., are able to identify your weaknesses and help you to overcome them. ( fiqa pFT<

a

I

FEvTofr FRs oc< cleB-{ nrHH $<ts te=NF aqpl a6a 1)

4) Every timg-iq-fill ;,

2) Sometimes (vrEqnS ), q..J).f.arelf ({< oq ),

3) Usually (rKT{s ),

0) Never (+=t-"ra ql )

@What percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power point

etc. while teaching? ( Oem< Ma +io ry1qr1 ffq-Eyffft-q tilqsm F1q1qT6dr rT{ sFrcEF {qfrs {affi

1eeffi arqF{u'jl\s$( 'tcrt ?gnfrl <r-{{K T(r{ z ) 4) Above 90% , 3)70%-89%, 2) Soyo- 6goh,

gtf{o%-+s't". o) Below 29%

Woverallquality 
of teaching learning process in your institute is vgpy good. (mFfl< flEryrmnin<

l|nEfs ffilv r'{R{ qqnlr qsrs rs{rsFrs t) 4) Strongly agree (x'1.f rcas), ffigree (wqs),

2) Neutral (qlfr qD, 1) Disagree (qans ), 0) strongly disagree (.sa-a61T.fls r{)

put { *"ruon choice

cqn*,* {**



^

9.\ CHANDIDAS MAHAVIDYALAYA 39}
$!udeqt Satisfaction Survey on Teaching Lea Process

J @Ho* much of the syllabus'is covered in the class? 1fuecnn< $-s luqr r-rd oc<q z)
4) 8s-100%, 3)70%-84%, ey{s%- 69%. 1)30%_s4%, 0) Betow 30%

@ uo* weil did the teachers prepare for the classes ? (FrFs +otf sn.t vtr< zrgB frL{ !ryrn?)
^9'lKa vlral, (Throughly), 3) %slrqds (Satisfactorily), 2) $ vtcal +r (Poorly), l) qF nr (tndifferent ,

0),!(s-{lc<? ,rsjl il (Won't teach at all)

@teacher's approach to teaching can best be described. ( FetF< Fsrn]q lafus yfi frvTc< il!fi <tr{c< ?

4) Excellent (qlt$fi), l) very Good (g vtnty, r2) 6ood (vtrot),

l) Fair tnfi$), 0) poor (wlflq-{T)

(!r)ls your performance in assignments discussed with you? (rom< fts{ffi a-[q< (F@ pre-+ +sqrfi
{Islq Tt-T{ p) .$.)"Every time (r{'{m;, 3) Usually (lI$-d$s), 2) Sometimes ({c<wc<r),

l) Rarely ({< sn), 0) Never (<n{qe qr)

;ffthe institution provides multiple opportunities to learn and grow. (aefi{ Ntrln fu e<( R+trE
wfl <-qRq {rH Aqi' +.C<r). 4) Strongly agree (a'.1.( aqqs;, '}.Agree (xqv), z) Neutral (wfi n;,

t) Disagree (ur"ro), o) Strongly disagree (,effir<? rrrs {-{)

Your mentor does a necessary

/l

'

(srq arflqAr ryqql frG {r$.-{ ).

2) sometimes (xtmws), l) Rarely (t< +9, o) I don't have a mentor (wrr< rfla ftq-$ m{frM rA )

The teachers illusLrate the concept through examples and applications. (fiss EqE{.t }rsrqrt q:HI

follow-up with an assigned task to you. (pmm oRT.fqM fts-s qxs-s

A)Every time (r-qqn$, 3) Usually (at{Kds) ,

rT{ TJl"<m $t-Td', | ) '.{.} Every time (a-qq!r) ,

l) Rarely (S sr),

3) Usually (nqr4s) , 2) Sometimes (Wsr$rs),

o) Never (+..Fi at )

tI Teachers are able to identify your weaknesses and help you to overcome them. ( fis-s p]nr<

X<qstefr Fks +t< rnefr< qrKF T-<t.s aolTf{ xq{EI st-<.d. r)

r$), Everf time (:rEmr ), 3) Usually (n<rrau ;,
2) Sometimes (qtr<rltc<r ), l) Rarely ({< sn ), 0) Never (olFr? iI )

@wnrt percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? (Flrl{ ffix +ro q1q1firy-q7fiffi c$qsm nsmfa< m{ TftWK q,q6b Tflfi
(,sqfi& arqE<l"rrcnm "nst fo-xfty <r<qF $c-T{ ? ) 4) Above 90%, 3)70%-89%, efSff* 69yo,

l) 30%-49%, 0) Below 29%

aW" *erallquality of teaching learning process in your institute is vqry good. (rsI,q< *ry Fr+InE{r
IIITSF qEFl c{qd eaFF qq;s lv{rqTs t) 4) Strongly agree (r-tr f a-qns), rZfegree (aqqs;,

z) Neutral (ffi qt), r) Disagree (qcrrs ), 0) strongly disagree (qr-<Irit qqs;m)

Put { narxon choice

*Nr<,qn {**



CHANDIDAS MAHAVIDYALAYA
9?

dent Satisfaction Su onT Learni P

(9n"_* well did the teachers prepare for the classes ? (fis-s +str vrrer srn ag& fo. qrrdl)
$ Se vlol, (Throughly), 3) qBFsr{s (Satisfactorily), 2) T( vrc{'i +r (poorly), l) q16 4r (tndifferent ,

0) eaq-<rc<? "igr { (Won,t teach at all)

@leacher's approach to teaching can best be described. ( ftsrsR Frslm{ ft,r,e6 yF Rv1c< <llrm $.-{,F ?
4) Exceilent (q.,IFr-d{), 3) Very Good (T{ vna1;, .r2)Good 

lvrror;,
l) Fair {c$qB;, 0) poor (qoHrq-d-{)

@)ls your performance in assignments discussed with you? (FNf, Ftr{-{s s[q-< rry6q Fm-s $v.11fiqRl{ $r-Td' ?) 4) Every time (aqang, 3) Usually ({tv<-ls), rJ) Siimetimes ({64rfi6qr),
l) Rarely (F sn), 0) Never (+-<ni m;

,19rt]e institution provides multiple opportunities to learn and grow. (eetr< rer$< FFFI e<( R-+trK"- w+ <-qR< nnet ann +c<r). q) Strongly agree (aa4 >rqv;, e,agree (rCIs), 2) Neutral (ffi qD,

1) Disagree (sxnrs;, o) Strongly disagree (,e+<rr<e rrs m)

()Your mentor do_es a necessary folow-up with an assigned task to you, (cqrr< "r<mfirsr Fm-s r[(sa<
(ft1c a*rq{F rra^r rqLT cflr<r{ ). 4) Ever;,time (,.fi{), 3) UsLraily (n{Ki-\r=) ,

2) Sometimes (qrfirr$), l) Rarely ({< +r), 0) I don't have a mentor (qlt< r{H nr+-+ "r<r.r.fqrvr nn )

The teachers illustrate

much of
4) 85-100yo,

a1s <lFUt or-Er r )

1

.t.

the syllabus'is covered

\])'70;h-84%,
in the class? (fuc{E Te .lvlc.t xl,f ei-<< r;

2) 55%- 69Yo, 1) 30yo-54%o, 0) Below 30%

through examples and applications. (R+-+ Enrq*"r l{c{m {<iI
time (>Kmr) , 3) usuaily (xr$<-ds) , 2) Sometimes (lt.5arqlKD,

the concept

<) every

l) Rarely (t{ sn), 0) Never ($"En at )

(! Teachers are able to identify your weaknesses and help you to overcome them. ( fiFs Nlur<
Fq'qsfr Ffts +c-< meF< rqqln, s-<Is N]nI-{ {qlxst Tr<a r),_

.14) Every time (n<'flr ), 3) Usually (ar<mav ;,
2) Somerimes (n[<rn]C<r ), l) Rarely (F $n ), 0) Never (oqe qI )

@wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc, while teaching? (1ot.$i Rqft{ $s -1qq1 fiq-E7fiffi 6Qqgq F51.mi( w< +p1gtt1 {e6tu {Afi
(eafi& Acqlv"fl\sBl{ ffi Ml <r+q< or<-a, t ) 4) Above 90%.

rlYlov"-q
3) 70%-89%, 2) 50yo- 69yo,

9Yo, 0) Below 29%

M::"'quality of teaching learning process in your institute is vgry good. (retlt< aBtE-dr fuqlni
{rE-s ffie ryq{ sfirE q\5;s rqrq-{s r) s) Strongly agree (xa4 c.Srs), @gf6-e lrrw;,

2) Neutral (wtB 9, t) Disagree (qqq\o ), o) strongly disagree (qr-{R c.-Es q{)

Put / mar1on choice

."rrmn"*m {**



CHANDIDAS MAHAVIDYALAYA NU

t

@Ho* much of the
4) 85-100%,

syllabus.is covered in the class? (fr.cs-<Ifi< s-s lsls{ ra"{ +c-<-+ a)

Qy10%-84\ 2) 55%- 69%, t) 30%-54%, 0) Below 30%

@ n"., well did the teachers prepare for the classes ? (Fs-s +str sT[6fl stc< z196 frLr ln11a-{?)

.0 St snd'L (Throughly), 3) ItsFqis (Satisfactorily), 2) F stc-{t +< (poorly), l) qR il (tndifferent,
0),lreom? flv_lr Tl (Won't teach at all)

@reacher's approach to teaching can best be described. ( Frwr+R FtmIi]-< flhle6 gfi REr6< <ll"llT a.<(< ?

4) Excellent (wlqr-d{), .€) Very Good ({< vrra.g, 2) Cood (vtcor),
l) Fair (caW), 0) poor (qqrc++l

on Su Teach Learni

assignlg$s discussed with you? (("-NK Fffi{EF +t[q-d [srq frFo ru.{R
q!),Every time (an4n{;, 3) Usuaily (nt{fig.), 2) Sometimes ({r<cm),

l) Rarely (F rE), 0) Never (+'.{qi m)

/3)rhe institution provides multiple opportunities to learn and grow. (sfrt6 1sIqT fu e<( R-st6"6
q-d.I <-qfr( TFt't gr-]4 s6t). q) Strongly agree (rT.{ aqqs;, })31gree (rqrv.y, z) Neutral (ffi if),

t) Disagree (qrn-s), 0) Strongly disagree (e+-ffi r-es +*)

Your mentor does a necessary follow-up with an ass igned task to you, (cstqF fl<N.fhtgt ftq-+ +trq<
m(q Amsrftr aqa1fr6n e,n-qa 4) Every time (l-{"nnr;, 3) Usually (lKl+{e) ,

,-Qf$ometimes (NTr+NTFI), l) Rarely (F sn), 0) I don',t have a mentor (q.t${ cq{ rrq-+ "mwercr nE )

(!)ls your performance in
4ql'{t sr-T{ ?)

).

@rrr. teachers illustrate the concept through examples and applications, (fiw-+ EqE(q rq[llrul qls{t
qq il"m +r-qq r ) .<16 trme (a-aq'{r) , 3) usually (cp<nq , 2) Sometimes (n16nr111),

l) Rarety (lxt s{), 0) Never (+qryi n )

@ reachers are able to identify your weaknesses and help you to overcome them. ( ftm+ prq<

T{evtefr Ffts'$(T ctqE'{ rrFflq r-{F.csfff{ rqmst srr{ i /^-j,',', 
\)fr'"rytime (ryqrffi ), 3) Usually (rr<mav y,

2) Somerjtnes (mrw6<r ), t) Rarely (F Tn ), o) Never (eri R )

Qwhat percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( Ootqr M* +s r1s1q1 ftry-E7ftft-q c$fi-$Cs FffiM11dT mT sffiF Tqre TEffi

1,rafi& arqFdl"ll€rK "rr-ri bnD <r-{q{ $LTd z ) 4) Above go,/:>- 3) 70%-gg%, 2) 50yo_ 69%,

\)60%-49%, 0) Below 29%

W*:ll 
quality of teaching leaming process in your institute is vgv good. (mrm detrrqr ftfiqrir

{nts-$ %r& rTR{ effi{ qsre. rsrs-{-s r) 4) Strongly agree'(ra4 Tqns), g/6t(rcN),
2) Neutral (wfi 9, t) Disagree (onr"ss ), o) strongly disagree (qeqcr{Tqs qri

Put { 
^arxon 

choice

.,n*'r*- /**



CHANDIDAS MAHAVIDYALAYA
esStu Sati s T Learn

of the syllabus .is covered in the class? lfrcrocm $s -lqsl xa.{ +c-<-r r)
3) 70%-81%, 2) 55%- 69%, t) 30%-54%, 0) Below 30%

(9 n"-, well did the teachers prepare for the classes ? (FrFr +str v.rrat qK zrgB F(-s w6ry.{?)

S t{e 9r-al, (Throughly), 3) xrqrsr++ (Satisfactorily), 2) g srmr +* (poorly), t) qr6 ir (tndifferenr ,
0) qfc<ffi 

'rs-F ql (Won't teach at all)

@teacher's approach to teaching can best be described, ( Fmrs< Fmprq %rfuT yF Rqc< <rr1!l q{c< ?

4) Excellent (qltql-d{), ..!) Very Good 1{< vrtory, 2) Good (slot),
l) Fair (rlml$), 0) poor (wr-nwqr)

Jr

1000 ,

(DJIs your performance in
ffsm st<{ ?)

assignrlgts discussed with you? (Nll]< Atqae Tf[q-( cs.ro fts-s rs"irrn
\D€veV time (Tqq!r), 3) Usually (xm<Hs), 2) Sometimes ({r-<Nc<r),

l) Rarely (F +s), 0) Never (sqne iO

,/ th" institution provides multiple opportunities to learn and grow. (aefi{ rerq< Fsl ,{<< R-flr6
w{} <-qfrq rRE ew{ +r<r). q) strongly agree (r-1"{ aqqs;, .?}_Ag;ree (xqavy, 2) Neutral (ur6 +;,

1) Disagree (w-rs;, o) strongly disagree (uo-<rc<Q rrs r{)

7$rfi ar$qar r.].cl'{] frc{ qr{-{ 
).

an assigned task to you, (qqnm q<tq,.fqM fis-s q(q<
e (aqqr$, 3) Usually (nvr{-s) ,

2) Sometimes (qr<rw{), l) Rarely (t< sn), 0) I don't have a mentor (qlr< rq{ nr*-+ "r<IT.fo*', tr? )

$)rr''e teachers illustrate the concept through examples and applications, (Frr-+ Enq{"r {.q1<It6t {R-dI
I{C <II"RI +r-<q r ) +) every time (riqq) , 3) Usually (n<rms) ,,V){ometimes (st6qc<r),

l) Rarety ($ an), 0) Never ($".ran aI )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Ftos NNK
Tis\5leR Fks oc< FeF< cnlqq T-<rs cqnm x{av} a6q-a 1)

4) Every rime (aqaq ), 3) Usually (rlrav ;,
j)Sometimes (wnm6+ ), l) Rarely (F sr ), 0) Never (s-.<q? {t )

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point
etc, while teaching? ( cgm< Rqft{ +-s .M(.r Fit.-qFfr-fl rgqsm Fmtqt6{F cr{ TNtIr rqfu qdtft
(,!qft& arq?fl"fl\B<t{ qr-qt Ml <rqq< Fr+{ ? ) 4) Above 90%, 3)70%-Be%, ,\?) s[.n- eoN,

l) 30Yo-49%, 0) Below 29%

Your mentor does a necessary follow-up with

\4) Every tim

overall quality of teaching learning process in your institute is veyy good. (rot$< a6$Iryppm6t
t6& rTuu sfiF q\ls rs{q;Fp r) q) Strongly ugr..'(oA.t rqr.), :lfiee (ryqol

z) Neutral (wR *1, t) Disagree (oxT-ls ), o) Strongly disagree (,4s-fi<n rqs nr)

ffn"

Put { marxon choice

60r*-rrqrq {**

atnfd-s



i\ CHANDIDAS MAHAVIDYALAYA
on Teach Learnin Process

$eD
X

CDn:y much of the syllabuS'is covered in rhe class? 1firffim( +s lsr(r xad or<-< l)
4) 8s-100%, 3) 70%_84% \ii%_ 69%, t) 3oo _s4yo, 0) Below 30%

i]

F\
(}P- well did the teachers prepare for the classes ? (Fs-s ssfi qrat vtc< dVF firp qrrc.{e)

'4.rFR gral (hroughly), 3) rrwq-{s (Satisfactorily), 2) TE s.lrdl +r (poorly), 1) qlfi {I (tndifferent,
0) ,lrc<nn? Eql { (Won't teach at all)

@teacher's approach to teaching can best be described. (Fn,lF< FmTqri "ihfr6$ vfi Rvlc< <Jprll $-96< ?

4) Excellent (ulwrd{), $.)".Very Good ($ sm), 2) Good (vffi),
l) Fair (HETXE), 0) poor (q$flqrr)

Qlls your performance in assignments discussed with you? (N-NF FrsTm-s s[w{ csrq Frs-s ss"11fi
4sF1 sL-T{ ?) \}fvery time (afil<;, 3) Usuarty (+qm-ds), 2) Sometimes (xr<mnsr;,

l) Rarety (S rn), 0) Never (fln? i{)

,$tL," institution provides multiple opportunities to learn and grow. (eftfu{ rq$< F1q't e<( R.flfi<
qn] {qR{ nntot ffiF'sL-<l)' a) Strongly agree (xa.1aqqs;, n}dlree (rcrvy, 2) Neurral (ffi q),

1) Disagree (ua-nv;, 0) Strongly disagree (es<r<A rqo {*)

Your mentor does a necessary follow-up with an assigned task to you. (ca-Nl1 'i<fnxfqg fts-s TIfw{
rs-ra zir-{sra{ qqTsi frc-{ {r-q{ ). {) 'Every 

time (l.<qlr), 3) Usually (nffirrv) ,

2) Sometimes (xf<Wr<9, l) Rareli,(X< sn), 0) I don't have a mentor (qm< rst{ Frq-+ ,mqftTq c{n )

@rhe teachers illustrate the concept through examples and applications, (Fe-o Ercrq aq111c1 q{1
rT{ <iFU1 ec-s{ r ) '$}fvery time (a<-an$ , 3) Usually (ar<rrmg , 2) Sometimes (n1(+a1r4r),

l) Rarely (F sc), 0) Never (+rqe n )

@ reachers are able to identify your weaknesses and help you to overcome them. ( FE6s 6qr6
X<q\r-rBE BRs +r< r{sF'{ qxTqi.o.flco (sNI{ aqnq a66-a 1)

3) Usually (cHr{s ),

o) Never (pine rr )

@what percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( em< RsIfir se r1s1q1 fts-s/fih-fl C1ft$m Fmmfca< c1.g Tffilr q.E"tFs {flfr
(,{sfi& areB-<l"ttrew< "il{t M) <r<q< <pc-{ ? ) 4) Aboveg1%, 3)70%-Bg%, \6r* Unn,

l) 30%-49%, 0)Betow 29yo

ffi"overall quality of teaching learning process in your institute is vefi good. (u${:r aefu-d< Ftw1kti<
n*ft" *& rxm eqnl-t qsrs rq'{'q:{s r) 4) strongly agree (xa4 qqns;, &sg*e (rqrs),

z) Neutral (srts il), t) Disagree (qc'qs ), o) strongly disagree (,q$-qt6q r.qs ir)

4) Every time (a<-ffiT ;,

'Q.,8-ornetimes ({lr<Nt(3| ), l) Rarely ({< +r ),

Put / nar13n choice

*EK "rq* / *^,



CHANDIDAS MAHAVIDYALAYA
9?

Student Satisfa on Teachi Learni Process

,t1

@Ho* much of the syllabuS 
'is 

covered in the class? (fto-{rra< $E rulc.t ra"f +c<-< l)
4) 85-100%, \Q 70%_84%, 2) 55yo_ 69yo, t) 30%_54%,

@Hoy well
.{),ft w+,

0) Below 30%
_ -....,.* :l

did the teachers prepare for the classes ? (Fw-+ Estt strryr qc< {gB frLs qcryn?)

(Throughly), 3) rmtqq-rc (satisfactorily), 2) t{ vtlEr +t (poorly), l) qfi qt (tndifferent,
0) ers-<lt<? "igrd {l (Won't teach at all)

@reacher's approach to teaching can best be described. (Fmrs< Ftwm{ th&[T yfi Rqr< oFgt T-{6q ?

4) Excellent (qfl{T{), \QWery Cood 1g vnel, 2) Good (vret),
l) Fair (HE{D), 0) poor (wnmq-s)

,\
(lrlls your performance in'assignments discussed with you? (roITR fts1[-s rt6s-d rsrq F5-s s\or11fi
rR$ Tt-T{ ?) 4) Every time (aaqnr;, 3) Usually (at{tTn\o), @s'ometiyes (xg3a16ary,

I) Rarely (t;< Fn), 0) Never (flle ar)

fuin" institution provides multiple opportunities to learn and grow. (g&Sta p\rr. nmre<( R-flr.r<
q-d] cqRq X<tot ana omr). a) Strongly agree (xa4 ,rqn.s), 

^e. AEiee (aqnsy, 2) Neutral (ffi iD,
1) Disagree (wa-qs), 0) Strongly disagree (,lF-{G? r-qo i-{)

Your mentor does a necessary follow-up with an assigned task to you. (retu< l-<T$fuq fis-s rl(q-<
rE-[?I ei[rM'a{ 4w frH e]ir$n ). 4) Everi, time (a-<mr;, '..QlUsually (T{1u-dE) ,

2) Sometimes (rnnw+), l) Rarely (t< sn), 0) I don't have a mentor (qlnIs r$rn Fre-+ emq.ftTq ri? )

@rfr. teachers illustrate the concept through examples and app

time (a<'q!$ , ^rQ.Usually

iications. (fiq-+ EqR.f Tqntrt {<rl
(qtqt<q\o) , 2) Sometimes (Wrulltsl),rnq <mI TGl | ) a) every

l) Rarely (F $n), 0) Never (e{an aI )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Fe1 pmm

X{E\fleB GRs +c< crcB{ mFH s<r\s rqrrsr +r-<+ r)

4) Every rime (aqrn{ ), 3) Usually (at<ms ;,
(EIc+TIr< ), l) Rarely (t{ $n ), 0) Never (<{rt at )

j..

@what percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point
etc. while teaching? ( Com< Mr +is .1qq1 F4-s/Ftfr-fl c$A-$m F1qm1n< Eq{ sFtwfd T-ifro {afi
(.{dfr& arqB-<r"flsrr lr-rt Ml <r+qm rF-{ ? ) 4) Above 90%, 3)70%-89%, \}fi/o- 69%,

l) 30%-49%, 0) Below 29%

@ou"rallquality of teaching learning process in your institute is ve{y good. (rsN< aeficd< Ftrm(i<
qnft-+ tn& r1q{ e6mt;t qsls rtst.q-{g r) 4) strongly agree (w1.f aqns;, 1z/{gee (xqre),

z) Neutral (ffi lt), r) Disagree (qr.ns, ), o) strongly disagree (srq6e qxs m)

/**

put { mark on choice

[gFilR "fSCE



CHANDIDAS MAHAVIDYALAYA \\\\
Stu on Teachi Lea Process

.i.

much of the syllabuS'is covered in the class? (ft.r<Ip< ss rluls.t +a"{ +c-r+ r)
100%, "7)-V{iiio-84%, 2) ss%- 69%, t) 3oyo-54o ,

4) 8s- 0) Below 30%

(9 n9* well did the teachers prepare for the classes ? (fii+-{ +str srnr qr< zruB F'Ls qrpn?)
\() t{e vndl, (Throughly), 3) qre.lqqr-s (Satisfactorily), 2) t{ ETcqI ax (Poorly), t) qF nI (tndifferent ,

0) e6n+'gQ etu.ln { (Won'neach at all)

@Teacher's approach to teaching can best be described, ( Frsrr< Ftqlq"ri flhrfus yfr RBtr< <I"{n s-{.(< ?

4) Excellent (!s{qil{), {) Very Cood 1g vrrar), 2) Good (v(qt),
l) Fair {oEr$;, 0) poor (qsrnqa-+l

(},)ls your performance in assignments discussed with you? (rvrq< Fm{q-s +tcq< [wG Frs-s sE{F
4ql$ $t-<-{ 2) 4) Every time (aaqmy, '!) usually ({<r<+oy, 2) Somerimes (qr3rans),

l) Rarely ({< rn), 0) Never (+-<at aq

F)The institution provides multiple opportunities to learn and grow, (gBt1l rstq< F;q1 e<s. R-sltrK
q-fl <-qRq lnE ena +r<r). q) Strongly agree (r1.{ ryrc;, *.qf .egiee (aqxs.1, 2) Neutral (ffi arl,

t) Disagree (qrrs), o) Strongly disagree (,le<tr<? rq.s q.'{)

Your mentor does a necessary follow-up with an assigned (Fl$< "rflq.ftq FIe-$ sr6q-{
r6r?f Amqft{ {R's] ft{ rnr-o-t ;. 4) Every time (xcam),

task to you.
rQ) Usualll (cri]-{-{v),

2) Sometimes ({r<mr$, I) Rarely (t< sr), o) t don't have a mentor (!flnr r{H Fre-o "r<m.furrrr rA )

@rh. teachers illustrate the concept through examples and applications. (F1w-o Eq-lq<"t T{$c1 qT{1

rT{ Tjlql +r-sd' r ) n) Every rime (afill) , 3) Usually (n<r<-ag) , 2) Sometimes (stl<rltnr),

l) Rarely (tr< Tr), 0) Never (o.iT? ir )

($ Teachers are able to identify your weaknesses and help you to overcome them. ( Fs-{ 6o1arr

X<qsrefr FRrg +r< rnefr< mrR s-<r.o c.l=NF n{Rsl sr-T{ t) 
__

4) Every time (aqaq'{ ), \t Uiuatly (rytr-fi5 ),

2) Sometimes (qtraqnr ), l) Rarely (F sn ), 0) Never ($-.F? at )

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( pmn Mr +s' -lslqr fis-s/fifr-fl Hftscs ftE.ftlrl( nr{ sF&tF {qR15 {drfr

1,eefi& ffi'd/"tNsnF ffiE ap"jlfr) <I{qr $Ii-{ ? ) 4) Above goyo,. 3) 7o%-Bg%, 2) s}yo- 69%,

4Yrfu"-+sN, O) Betow 29yo

fuf"overallquality of teaching learning process in your instirute is veiy good. (nffiF aBtlci< ftsFI6iK
nqa-s qhr& rrq< eqrn qslg ffiqq-aE r) 4) strongly agree (xad nqns;, V/6ee (Tql"),

2) Neutral (ffi O, t) Disagree (qcqs ), 0) Strongly disagree (,qs<r1<e cqs nr)

Put { mar*on choice

cur,IrflEq {**

r



1

@no* much of the syllabuS'is covered in the class? (fio<rn< $s xrqcr xa"{ +r-<-< e)

-+; 85- 100%, ;-.i) ,r066-B4oto, 2) 55oh- 6gyo, t) 3o%-54yo, 0) Below 30%

How well did the teachers prepare for the classes ? (fiT-s +stt vtret srr rrgtr ful \$H-{?)

4 vtcat, (Throughly), 3) rtsnqq+ (Satisfactorily), 2) t{ qlat +< (Poorly), l) wlfi lt flndifferent ,

0) em-{cfi erglq { (Won't teach at all)

@Teacher's approach to teaching can best be;fsscribed. ( fts6s< Frsiqtn qqez.$ Efi frqr< <lt"rl src< ?

4) Excellent (qqt{K{), \iN6rV Good (F sm), 2) Good (vm),
l) Fair (ntsW), 0) Poor (wmq!-$)

(},)ls your performance in assignments discussed with you? (rom ns1r$ srq-d xsra p6-q 4s-+tfi
qRlI $t-T{ z; 4) Every rime (a-qnm;, 3) Usually (nT{K-ds), p}s6iletimes (xKNEnt),

l) Rarely ({< rn), 0) Never (+-<l-d? {{)

Jprhe institution provides multiple opportunities to learn and grow. (gefi{ rsm( Frfl e<q R+rK
q-n.i {qR{ {<lE aqrqTt<t). q) strongly agree (ra4 aqns;, ,.3) Agree (rqls), 2) Neutral (qrfr {D,

t) Disagree (q{Ts), o) Strongly disagree (e<n-o6Q q.ws m)

Your mentor does a necessary follow-up with an assigned (pmR "i$qfirgl Frs-s rle-<
(s(E ?irflqa{ {Rq]' fic{ qIr$-{ 

). 4) Every time (r-qqm;, (r"t{K{s),
2) Sometimes ($t<trtc+), I ) Rarely (t{ sn), 0) I don't have a mentor (wmm rfla nw-q "r+r.futot al )

@rhe teachers illustrate the concept through examples and applications. (fie-o EqR{6t r-{Tlpt {BFql

nT{ <rt"ut Ecaq r ) +) rvery time (r<l:w) , pd-sually (ffiF-{s) , 2) Sometimes

1) Rarely (F $$, 0) Never (+"ne at )

e, Teachers are able to identi$r your weaknesses and help you to overcome them. ( firy+ pmK

task to you.

'.]) Usualll

FflqeB FRs +t-< crefrl rnwrq +-<rs reEl-r rq|'{q Trs{ r) ,
4) Every time (rEqnr ), \ U6ually (nr<mau ;,

2) Sometimes (nIF,TltRI ), l) Rarely (g rn ), 0) Never (<rlr-{? ir )

Swhat percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? ( ptrr< Rvtfu +ro 61q1 fiq-67fift-q clqTm ftsTffii< qlx sFEtF n'qfu {arfr

(,eaF& arqa{2"fl€${ qLTB fu,lfr) <r{q1-q 36s4 2 ) 4) Above 90% " 3) 7o%-Bg%, 2) sayo- 6gyo,

@t -+sN, o) Below 29%

h,-/
fftn" overall quality of teaching learning process in your institute is vs, good. (mm< aefi(i< fi'fln'tti<
ffis %-ft r{f,{ sqnFT q'grs nq-{wFp r) 4) strongly agree (ra4 aqnsy, ys/$"" (rCIs),

2) Neutral (ffi *1, t) Disagree (qr"qv ), 0) strongly disagree (e+.<r6e c-{s ar)

prt{ 
^"ruon 

choice

curr{ 'iq.- { *^"

/
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?5, cHANDIDAS MAHAVIDYALAYA gfr
Student Satisfacti Su on Teachi Learnin Process

*t q)?'$7
(0"v,

-kT g5-
much of the syllabut'is covered in the class? 1frco<nn'< T\o .tEI(.t x14 nc<a r)
1000 , 3) 70oA-84%, 2) 55yo- 69%, l) 30yo-54yo,

@rfrr teachers illustrate the concept through examples a9d applications.

time (:rq{v*; >4 urually (x*t-+qs)

0) Below 30%

@Ho* well did the teacherryrepare for the classes ? (fis-s sstt vnfl qc< ergp 66-q wtcr{r)
4) tA sT6oI, (Throughly), ^EJ crsFs:n*s (Satisfactorily), 2) T{ vtrol m (Poorly), 1) wlF rr flndifferent ,

0) ers{rre qvF' qI (Won't teach at all)

@ reacher'',,T;lIffiJ,L;:, 
TlL,::.#:i tr *ffi,ffi <H,r ${K ?

l) Fair (FEfiD), 0) Poor (qonm*d-{)

/+\
($is your performance in assignments discussed with you? (xs_Nl< Fr+'{qr rlrq-d [srq prw-+ +s-.flR
:lIqR T -{ z) 4) Every time (q-<rr{), -JftJsually (qt{K{g), 2) Sometimes ({r<rnf),

1) Rarely (t{ sr), 0) Never (+rrat m; r

,@6"institution provides multyle opportunities to learn and grow, (aefir ce]rl{ fu e<e. frflr-F
qqr a$q nrtot elqTr +r<r). *Ystrongly agree (xe,f lqrv), a) e,gree (xq{v;, z) Neutral (qfr il),

t) Disagree (v:rnv), o) strongly disagree (q-s<lrfi c-nu T{)

follow-up
,_{r",

Your mentor does a necessary with an assigned task to you, (pmrs q<mffi F1q-$ $Icq1

csrq err'M?F rrqRr fiH qT6s{ 
), ry time (r-<axr), 3) Usually (rt{En\o) ,

2) Sometimes (xlc<mr+), l) Rarely ({< +9, 0) I don't have a menLor (wmm 5a;a fiq.-E "mr+{qrpr ne )

(fis-s UnR{t {qcqtra {KqI

qq rrut +c<-r r ) +) Every 2) Sometimes (l.lr<r$c<t),

l) Rarely (1t s{), o) Never (p{ae at )

@ reachers are able to identify your weaknesses and help you to overcome them, ( fiT-s cam<

F-NIeB FRs rc{ [reB< qrttl{ T-{6g,iryrrm ceBq +r<-r r) 
_-..:.- ,ffi \ .j;l€very time (n?pm ), 3) Usually (n{f<-rv ),

Z1 Somdtiines (q5a616a1 1, I) Rarely (t{ Tn ), 0) Never (o.^.me { )

@wnut percentage of teachers uses ICT tools such as LCD Projectors, trrtultimedia, and power point

etc. while teaching? ( NIrl{ Rv1ft{ $q $oRt frs-s/Ftfr-fl c$fi-$m FsfiT61.{ mq TffiF Tqfu Tefi
(,nafrE arqE<l"ttsxm qcrt ffil <ffis a6s p ) 4) Above g0oA , ,,ffiN-tOVo, Z) 5O%- 69%,

l) 30%-49%, 0) Below 29%
,x
s{J)The overall quality of teaching learning process in your institute is wry good. (colnF ae+E-d? fismE{f,"L,/r

iFfi-o "tt& xEc<* soFIFI \n\qrt cs'{sr{-s r) a) Shongly agree (rr-X4 {qn\5), uffigree (rqw),

2) Neutral (q1fi {D, t) Disagree (wq'fls ), 0) strongly disagree (qr-{rrt rrs m)

prt/ 
^"rk 

on choile

.'tr* {q.o { **



@ Ho* well did ;; t;;.rs prepare for the classes ? (fu, sstt wm qc< ?rHB frm qrra-rt)

Yl 1te vtcot, (Throughly), 3) {-snsr{-{ (Satisfactorily), {ffqrfl m (Poorly), l) wlF al (lndifferent,
0) ers-{GQ qvFl al (Won't teach at all)

CHANDIDAS MAHAVIDYALAYA }!
\? t Satisfact Su on Teachi Learni Process

4) 85-

i
much of the syllabu*'is covered in the class? 1frco<tca< Ts 'let('l a-1.f <nrsa r)
100%, 3) TooA-84%, -zfssvo- 6svo, l) 30%-54%, 0) Below 30%

@reacher's approach to teaching can best be described. ( fiwrs< Fmqlq tTs gft ftqK <ttll't trrFI ?

' 4) Excellent (qattF-{), 3) Very Good (5 srmr), "$Good (vlrol),

l) Fair (NE{B), 0) Poor (wtqtw.i-{)

@1, you, performance in assignments discussed with you? (nslrFt As1qr )ry;stq firrs oo-{fifi
qfqrrr 16-{ 2; o) r:l[X,'ruk,, ,,ilffiX],,ffiK-rometimes (rr<mnnr;,

ffiU"institution provides multiple opportunities to learn and y]aefir Nffi< fu q<< RsIcK
q-{i <-ffiq {nn ann or<r). a) Strongly agree (ryt{ Tqflrs), -5) Rgree (a-qlvi,' 2) Neutral (ffi m;,

1) Disagree (urxv), o) Strongly disagree (,e$<Ese :r"rc qs)

Your mentor does a necessary follow-up with an assigned task to you. (csNK er<mfitsr fts-s rlm<
rslq ac{'MA{ {Rll fiL{ aflc-{-{ ). 4) Every time (l-qmO, 3) Usually (4<lr-ds) ,

2) Sometimes (qtc+rstr<), ,lYf,arely (t< T{), 0) I don't have a mentor (qm{ r+lq fts-{ "r<rrftrsr cqt )

@rhe teachers illustrate the concept through examples and applications. (ns-{ UnRd.t qqRtst {Ktt

iX *r=n nrfi r ) q) rvery time (mmx) , 3) usually (nrqr<-qs) ,$ometimes (slc<mttnr),

l) Rarely (F $n), 0) Never (T-{ie il )

@ feachers are able to identify your weaknesses and help you to overcome them. ( fiF-r rslfl<

3) Usually (ll{K{s ),

o) Never (pqaa { )

qfestets FRs qr< caeF-< rrl{t{ n-<(st. Nl{ }rqB\q +rrq r)

' 4) Every time (x+am ),
2) Somet'imes (xrmrqtm ), lp.urrty (F Tn ),

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? ( FtlK ffi s\o rlsRt ns-s/FTRFI rdq-scs Ftqmnr crr rFtffit< ,r-lRb qafi

(,eafr& arqf<z"trcsl-< lr-TB M) <r+qt-{ +'c<-{ ? ) 4) Above 90W, 3) 70%-59%, ^2) 50yo- 69oh,

*f'low-+gN, o) Below 29%

D, _,2

!$1n" overall quality of teaching learning process in your institute is v6ry good. (NEF de*tr.K Flmlnffi

ffi$ aae aA<< edxFt qv-;s nsrqrlr) a) Strongly agree (T?.f xqqs), l) Agree (xqw),

2) Neutral (ffi arp tr).disagree (qa"q\5 ;, 0) Strongly disagree (qqrrcae r5\5 q{)

i/*.*
Put mark on choice

NEI{ 'lS6q

/

1.

,{r



CHANDIDAS MAHAVIDYALAYA
ent Satisfa on Teach Learni Process

i
much of the syllabu$ "is covered in the class? (fice-{H< ss .lsl(rt a-ad +r<-l l)
100oA, 3).70%-84%, 2) 55yo- 69%, l) 30o/o-54o/o, 0) Below 30%

N'A

@uo* well did ti. iJ.i. rs))reparefor the classes ? (Fm-$ +s?r srrer str< erg& frca qrfiqz)
4) Se 96{1, (Throughly),"..3frusF-qr{ (Satisfactorily), 2) g gltm +* (Poorly), t) qtfi aI (lndifferent ,

0) ec{-{cre qvFr aI (Won't teach at all)

o

@1, you. performance in
qRl-{ slr{ ?)

Teacher's approach to teaching can bestte described. ( FN(T< fiFIqF qh-&co Rft frvlm TiFlll sirc{ ?' 4) Excellenr (q{t{lKr), *Yvery Good ({< srFit), 2) Good (sttrt),
l) Fair (HENB), 0) poor (Nttqq-s)

assignyents discussed with you? (roH:r Fm{ss nm-d [srE fis-s rs-{ffr
1ffivery time (aqw$, 3) Usually (rm<-avy, 2) Sometimes (q5a6164;,

l) Rarely (t{ <'q), 0) Never (o.{qQ ir) '

institution provides m to learn and grow. (aBh{ Is_trd FIfl ,q<( R'flt K
q-q], <eR{ {3IE dnq s({r). Strongly agree (q?.f qEns), s) Agree (c<ls), 2) Neutral (qtfr TI),

t) Disagree (q'c.qs), 0) Strongly disagree (q-$<l6n c."ls r{)

Your mentor does a necessary follow-up with an assigned u. (Nlql{r ar$'q-hsr fis-s T]rq<task to yo

..a(ilar

X{f,qsfr FR's rrr rnqfr{ qnwt{ T<cq-:- mr }rqlq +sl )L-'ri **f Every time (r<aa'+ ),t.
2) Sometimes (xlr<rq+r ), I) Rarely (1l $r ),

[s(s' ar$qa{ fiqt'$ fiLs ETmq ), 4) Every time (TE{'tr{), ly (rrm-av) ,

2) Sometimes (rmqmD, l) Rarely (t{ TE), 0) t don't have a mentor (wmr< r+tq Ftt-s "r<rx.fursr rqe )

@rh. teachers illustrate the concept through examples and applications. (ns-s Uq-r€{ {<cqm {fil
rT{ <Iltt Ttr;r I ) q) rvery time (q<nm) , 3) usually (qF{rf,dgl ,\4{6fretimes ({c<rqt$),

l) Rarely (t{ T{), 0) Never (+"r+? il )

@ reachers are able to identiff your weaknesses and help you to overcome them. ( Fre-s roITR

3) Usually ({t{K{s ),

o) Never (e'++? at )

@ wt ut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point

etc. while teaching? ( Ntfi{ frvTAr ss rtvtcr Fm-s/ftfr-fl c$A-scs fiwlqtr-{< ryn ppffi TqRb {-dfi
(eafi& arqEal"nre{T( qrTrt M) <ltre< +r<a z ) 4) Above g1yo, x-Sfffilo-AOW, 2) 50oh- 69%,

l)30%-49%, 0) Below 29%

,ffn"overall quality of teaching learning process in your institute is v6ry good. (NrnK gB$tcdr fismrr<
TlnEs qEir& c1qr eoFFt qvrts a-s'qqqE r) Vlfifrongly agree (a.1"f {qns), S) Agree (xqqg,

2) Neutral (qlfr {t), t) Disagree (w'qs ), o) Strongly disagree (e<Ffl5+e q-N;R)

/*,*

Put mark on choice

csl{F 'lqcq

,/



fi CHANDIDAS MAHAVIDYALAYA 5
udent Sati Su on Teach Learnin Process

i:

4) 85-

@t, you, performance
qlq{ TCs{ ?)

in assignments discussed with
4) Every time (r'qqr$,

t) Rarely (t< +r),

you? (ru:rm fis'{qr T6W< FIs-s rs-{ilfr

them. ( ftE-s p.m<

much of the syllabB$ 
-is 

covered in the class? (ficET[cK ss qvr(rr w-1.f w-s-r l)
1000 , .*.{7.low-t+vo, 2) 55oh_ 69%, 1) 30%-54%, 0) Below 30%

(9 nty well did the teachers prepare for the classes ? (fiw-s +stt qrer qK aHB frc-s qcry{r)
4) t<e 9trol (Throughly),vryfuRq-{s (Satisfactorily), 2) t{ vlrel ++ (poorly), l) qIF iI (lndifferent ,

0) e5o-<ffi qvf{ TI (Won't teach at all)

@reacher's approach to teaching can best be described. ( Ftmr$< fisEIq q6fus Rfi ftsT.E <,,FUI T-{6E ?
4) Excellent (qfl$fi{), S) Very Good (g stffit),

l) Fair (HE{D), 0) poor (Nlrflui-$)
v{God (vtr-dt),

3) Usually (atrmas), Sometimes (Nc<rrtm),
0) Never (T"Ee ir)

-fun" ^'nstitution 
provides multiple opportunities to learn andgrow. (aefi{ cem{ fu e<( R.,rR

q-ry <-ffiq rRFt frffi Trrr). a) strongry agree (q?d rqn\5), -zferee (q-qss), z) Neutral (qIR {r),
r) Disagree (wa--nv;, o) Strongly disagree (q-$qr<q r..qg T{)

Qr:Stor dols a necessary follow-up with an assigned task to you. (pm< "r<nfirsr Frs+ q1u-{
e+rq ammfu w{*, frH clmq ). 4) Every time (a-<am1, 3) Usuaily ({<rarc; ,
2) Sometimes (qr<mrs), *ffrely ({< +g, 0) I don't have a mentor (wmrr m{ fisr q<mtrrsr ne )

@rrrr teachers illustrate the concept through examples and (fts$ Enq{ol Tqm(q {K{T

, 2) Sometimes (q6q6;,
r{q <rFm pc-qq r ) 4) Every time (a-qar{) , ually (qFfiTds)

l) Rarely (t< +.D, 0) Never (+-<aQ iT )

your weaknesses and help you to overcome
Xfqqqfr GR,s rc( cneB.* rq{r{ s-frN.,csnws rqrqq +r<-r r)

@ reachers are able to identi$r

3) Usually (ryF-{E ),
o) Never (o.4it il )

@wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( aem{ FvTAr s'E 'rqcr fts-s/ftR-fl mft-$m fismil( qnr sffiF {"DtRb T,flfr
1'nafr& arq?flqlsrlr qmf Ml <r+qrd 1r<-{ ? ) qlAbove g0o/o, xDffio-89%o, 2) syoh- 6syo,

l) 3A%-49%, 0) Below 29%

The overall quality of teaching learning process in your institute is vSry good. (rul{k

_..--_, 4) Every time (a-+al-* ),
r2ffometimes ($r<r$r<r ), l) Rarely (F Tn ),

,ta-& ay{{ e6NF \nvlg:rwv-l-+ r) +) Strongly agree (q?4 {qls),
afr$ry_"futnm<
t*ftgree (a-qrc;,

*I{r{ {qcq ,/ *

Put mark on choiie,/

ql\3

2) Neutral (ufi nty, t) Disagree (w"uv;, 0) Strongly disagree (,qrqr<e {'51s r{)



t\ CHANDIDAS MAHAVIDYALAY A 9W
Student Satisfacti Su on Teach Learni Process

w,t:

@reacher's approach to teaching can besle described. ( Fwr$< fislnq qnero Yfr ftvlm <lFfi Tict ?

' 4) Excellent (qcKK{), *{very Good (5 slml), 2) Good (vEql),

l) Fair (HFdB), 0) Poor (w!-{rq-d-s)

@t, you. performance in assignryents discussed with you? (xo1nm nsps slm.< rscq FmT Ts'ilfi
qfqll TLT{ 2; ;lAvery time (aqqw1, 3) Usually (WrmQ, 2) Sometimes (W<N[<r),

l) Rarely ({< Tn), 0) Never (v.raQ aq I

fr;*institution provides multiple opportunities to learn and gry.(ae-SF 617< nH q<( RrlrR
qal ffiq {ffi affi TKt). +) strongly agree (a1"f xqvl, 1/Agree (cqns), / 2) Neutral (wlfr {l),

t) Disagree (qqrs), o) Strongly disagree (q$<cr? rysrs r{)

fQuo* much of the syllabu3'is covered in the class? (frt-{Elcm rrs rlsl<.I xa4 +r-<l l)
"4) 85- 100%, 3) Toyo-t|%, gtr{sv"- ewr, t) 30%-54%, 0) Below 30%

ffluo* well did ,fr. i.l.lr.rs prepare for the classes ? (Fte-{ TsBI srrnl q(< zrgF frc-q qrn-{?)

<yfR vtrf,r, (Throughly), 3) xmrler+ (Satisfactorily), 2) t{ vlrol ++ (Poorly), 1) qtF il (lndifferent ,

0) er$-{KQ qglr iI (Won't teach at all)

Your mentor does a necessary follow-up with an assigned u, (rsFK a4a'fnu fiq-q eT&-<task tg-yo

-lY(suat
(s-f,q ScTMA{ rRI] fi({ Erc{q ), 4) Every time (r+{v$, ly (at<Kas) ,

2) Sometimes (qc<rfisr), l) Rarely ({< sE), 0) I don't have a mentor (qMr C+lq ft+-{ "mwftIsl n? )

@The teachers illustrate the concept through examples and applications. (Ftw-+ Enfq<{ ,rqNrt qffil

rTq <ir{m or<-q r ) 4y4"ry time (:rEc-{0 , 3) Usually (w<r-<aq , 2) Sometimes (qNqtFI),

1) Rarely (F Tn), o) Never (e++? 4l )

@ reachers are able to identify your weaknesses and help you to overcome them. ( ftw-+ mrx<

X<egtefr 6R'o pc< creF-{ flfi{l{ T<Flrytltr cElrEI er-qq r)

' 4) Every time (:r+rr< 1, ';26udly (am<-rv ),

Z) Somdtiines (wnrrnsr ), l) Rarely (.F rn ), 0) Never (e'{Ee at )

@what percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? ( NIqt{ Mr Ts rlslcq F$'s/fieTI c$Q-<tgs F1qI461< qnT +ffit< {qRb Irfifr

1,eefi& arqE<tensnm qr.{t M) <r<q< E'6t ? ) 4) Above 99h, 3)70%-89%, 2) 50oh- 69yo,

7rf n%-+0v", 0) Below 29%

overall quality of teaching learning process in your institute is wry good. (NFF aepfi-lrl".
qqB ngm e6FIFI qsls qs'{w-{-s r) a) Strongly agree (rTY.f rrqns), VT tgree (xqu1,

2) Neutral (vrfi rt), t) Disagree (lra'qs ), O) Strongly disagree (,{T<fR nT\5IT)

pu, { *rrk on choice

/**cglTrd 'Rxq



CHANDIDAS MAHAVIDYALAYA I
Stud Satisfacti Su on Teachi Learnin Process

4) 8s-

@noy well did rh;;;;.rs piepare for the classes ? (fin-+ rstt qrql srq ergB 66-{ qlt,Hr)

();t€ qrql, (Throughly),, 3) qrsmsr{s (Satisfactorily), 2) t{ qm ++ (Poorly), l) qtR nt (lndifferent,

, O) ers{ffi qvlq { (Won't teach at all)

0 Teacher's approach to teaching can best be described. ( Ftqq* fistqF %rfus Rfi ftvIcE <Ilyrt T-<K ?

' 4) Excellent (qrr{r<n), 3) Very Good (rg srFt), <ffia(vllFr),
1) Fair (c{END), 0) Poor (w-mtsq-{)

@t, you, performance in assignments discussed with you? (ret$< nsTqr ol(q*d xsrq pq-q asvrfr
IR{I rtT1 ?) 4) Every time (:r+{'m), 3) Usually (ril<t<-.dg), ...Q),86metimes (rtcEmE<t),

1) Rarely (t{ <Fr), 0) Never (e.la? m;

institution provides multiple opportunities to learn and grow. (flefi{ cslsF fu ,a<( R-flI.K
qsr rqfrq nnn anR or<r). a) Strongly agree (l-1+ aqn*;, 3) Agree (>rqrro), ,Affieut al (ffi n;,

t) Disagree (wauu;, O) Strongly disagree (qsqc{e :rqlg T{)

Your mentor does a necessary follow-up with an assigned

much of the syllabut'is covered in the class? (fira-eca-< Ts lul(rf r.$ rec-<-< r)
1000 , 3).70%-s4%, tf) 55yo- 690A, t) 30%-54%, 0) Below 30%

task to you.

7?f{sually

(plrt< eKq.fntgt Fp-s q6w-<

csrq ?mqfi{ wav fiH EIF-d ). 4) Every time (x<llr;, (alvr{-tl=)

2) Sometimes (W<mR$, l) Rarely ({< o9, 0) I don't have a mentor (w'N< rflq Frsr "r<mtrtst rqi )

The teachers illustrate the concept through examples and applications. (fre-+ BqI{rq rqc{rt {K{
rTq <r?u'l Eral r ) _Mrry time (rqm) , 3) Usually (qtqlr{s) , 2) Sometimes (W<tqtr<r),

1) Rarely (t{ T{), O) Never (+"++Q at )

@ reachers are able to identiSz your weaknesses and help you to overcome them. ( Frq-+ pmr

X(.estefr GRro qr raefr{ nnmq r<(q-.NNnr {qnq oc<-q r)

4) Every time (a"qmr ;,
Z) Somdtiines (xtmrtr+ ), rffiurely ({< $a ),

3) Usually (rttF-rv ;,

o) Never (r-{ne il )

@wUut percentage of teachers uses ICT tools such as LCD Projectors, trrtultimedia, and Power Point

etc. while teaching? ( plll< RsIfu Ts rlsRt Fq.$/fiR,rt E$ft+m Fmq]a{< rqr TFIWF {."rRb mfr
(eafi& acqB<r"[\e${ qr-q$ hlfrl <r<qrd Emq ? ) 4) Above goyo , 3) 70%-89%, 2) 5OoA- 690/0,

l) 30%-4g%,-.QlF6Iow 29%o

overall quality of teaching learning process in your institute is vFry good. (cvlrl< aB$f-gl Frmmln<

"ra-B agw eq:rFt qvv qBrq-{s r) a) Strongly agree ({Y.f Tqns), -fi.grrr- (mrs),

2) Neutral (vlF il), 1) Disagree (qc'qs ), o) Strongly disagree (er-{ce rqs qr)

Put{ 
^^rk 

on choiie

cqm-{ '*m / * q\e
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l) Fair (c{EtnB), 0) Poor (wHts-d-$)

,1

(glts your performance in'assignments discussed with you? (reFF fiT{qr +ttsr [+re-FET Ts-<lR

fl-aN stffi ?) 4) Every time (raqnn;, 1J}{Isually (rl{Ki\o), 2) Sometimes (ntc<N[<t),

' l) Rarely (F sn), 0)Never (s'tEQ dr)

A

J$the institution provides multiple opportunities to learn and grow, (a&tR colttr m q<( R-{'lrtd

q-{I <qR{ a+t anR +r<r). a) Strongly agree (ra.{ roQ, q)r(ree (qc$5), 2) Neutral (qrR aD,

t) Disagree (waxv), 0) Strongly disagree (,e qc<n c-s\o r{)

fa)Ho* much of the syllabus.is covered in the class? (ft{<ra< $s lqct xad +r-+l a)

-+) 8s-t oo%, 31 70oto-81vo, ,,?f;5%- 69%, t) 3oo/o-54%o, 0) Below 30%

@"ywell did the teachers prepare for the classes ? (Frs-s +rsB wsl qr< zrgB fiF qrn{?)

|Ae qra, (Throughly), 3) {tsnq-{s (Satisfactorily), 2) t{ strdl +< (Poorly), l) qF 4l (lndifferent ,

0),lro+r<? ejvl{ 4l (Won't teach at all)

0 Teacher's approach to teaching can best be ( Ftwrs{ Fm'm-ld rqfus Rfi frvtr< <rl{it +-<c< ?

etl-dt), 2) Good (vrrol),4) Excel I ent (wf<I-<-{), 3 ery Good (5

Your mentor does a necessary follow-up with an assigned (ptrt< "t<tq{nsr Ftw{ Etrs-{

[sr6 amqAr rTqsJ fi[-{ cfl(T-{ ). 4) Every time ({qnw;, ({FI{4E) ,

2) Sometimes (rlnWmt), l) Rarely ({< rn), O) I don't have a mentor (wnr< CsH ne-+ "rmrfrg ne )

$)rfr. teachers illustrate the examples and applications. (frw+ SqR{q {qntrat q<-{

rTs <rrut Trfi r ) 4) time (c-filx) , 3) Usually (rxt<-av) , 2) Sometimes (qr<Ntr<t),

l) Rarely (t{ sn), o) Never (+.{an at )

@ reachers are able to identify your weaknesses and help you to overcome them. ( fts-s rvlnK

E{sstsF GRs +c< mefr< mt{d o-<rs. csm{ q-{rst TC{l r)i:. ' 4) Every time (aaryq ), 3) Usually (nrrarc 1,

2) Sometjtnes (slr<Erar ), V)"6 
(1l $n ), 0) Never (+-.r& { )

@ what percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? ( cqqlr ffi +s .Mt1 Fss,fft-fl r{q-$m Fstqtrffi mr $FiWK {qtrs <afi

1eefi& arqtr<z"niexl-< tr-r$ WnD <r+tt-{ Tr-{i ? ) 4) Above 90% , 3) 70%-B 2) s0%- 69%,

1) 29%

overall quality of teaching leaming process in your institute is vgry good. (reffi< etr*[-dr
etqrB nEq{ e6NE qslB nBrqrr t) e) strongly agree (wa4 aqns;, Agree (xqro),

Put{ marxon choice

."r{rr "rwo { **

]

2) Neutral (ffi +1, t) Disagree (qa'qs ), o) strongly disagree (,m-+5<Q rrs ar)

,t:



q-{r <ffi< {Fl6f aqT{ st-<t).

I{s il{x T6s{ r )

ffis-{

i:

and applicatlons. (Ftwo EqR{q r-qrqcq q<-{l

Usually (xtqF-ds) , 2) Sometimes (qr4ln$,

1) Rarely (S sn), 0) Never (s,<t? aI )

6rluo* much of the syllabus.is covered in the c!ss? (fficr< Ts rislcrt {-?.{ FL<l ?)

-o) ss-,ooz, ,70%-84%, 2fii" ir;,, 
- 

1) 3ooh-s4yo, 0) Berow 30%

@ noy well did tlie ielchers prepare for the classes ? (FmT +stt qcer vrr< ?fUB frm qrcrae)

0) ers-<f{e ruF dt (Won't teach at all)

@teacher's approach to teaching can best be described. ( ftq.r+< Fmmn rqer+ yfi ftqr< <r{RI <r-{c< ?

4) Excellent (qqlKK-{), ,q),-dery Good 1ts vnar1, 2) Good (glrqt),

l) Fair (cnfitnD, 0) Poor (wlxltqq-s)

(!r)ls your performance in assignments discussed with you? (cv-lll< ftt.Tr$ $tF{ (Erq fie-s $s-ltlR
>nq{ s[-T{ z) 4) Every time (a-qffiT'1, \Q}ffilly (nl{rtrd\s), 2) Sometimes ({L<mC<r),

l) Rarely (axl rn), 0) Never (rqne nr)

institution provides

(pnr< q<N.hM Frw-s slp-{
rs@ ar$q'ft{ rtqtsl firt anm{ ). 4) Every time (a<ffiT;, ({l!rrdE),
2) Sometimes (xlr<mc$, l) Rarely (t{ Fn), o) t don't have a mentor (wffi rfl{ Fm-s "rgwftM rdn )

teachers illustrate

multiple opportunities to learn and grow. (ae+F ca-tTF fu q<q R+lnT

4) Strongly agree (q.f Tqnss), {Fflee (qqq,.r), z) Neutral (qrfi nD,

t) Disagree (wxu;, 0) Strongly disagree (u+-+r<Q aqs rq)

Your mentor does a necessary foilow-up with an assigned task to-;rou.

fisually

the concept through examples

-1llEvery time (r<mr) , 3)

@ reachers are able to identi$r your weaknesses and help you to overcome them. ( fis-s cuIEK

$qqqfr GR\l TL< cc'efr< mHE rmry.rety ,"*r T-L-':., r$4very time (q-fi'{T ), 3) Usually (anm-as ;,

2) Sometitnes (nlc<trts<t ), l) Rarely (t< Tn ), 0) Never (o.".ri? fl )

overall quality of teaching learning process in your iryitute is vgly good. (rcFrF Ae$ICdr Fsm[i<

"ta& n{g< e{aFT qsrc rerrsFrs r) $>t6ngly agree (xa"f rqs), :) Agree (xqrs),

z) Neutral (ffi a;, t) Disagree (ex"qs ), 0) Strongly disagree (q+-{tmQ q'qs al)

@Wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? ( NlTl( Fvtftr <is -1v1q{ F1q-s7fifr-st 6gq-r[s Ftetntca< qs 4ffifi3 {-iRb {flfr
1oafi& arqBv"[\B{E lr.{t Mi <r+qm s(-<.d ? ) 4) Above 90%, 3)7 2) 50%- 69%,

l) 3 low 29Yo

Put { mar*on choice

csm*qqr, {**
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.fi

,h

@Ho* much of the syllabrii,is covered in the class? (fum< Tis xlqct w-1.{ +crr a) ,/-4) 85-100%, 3)iO%-84%, 2) 55%- 69%, 1)300 -54yo, gfBetow 30%

@rro,we1ldidthe,ielchersprepareforthecIasses?(Frs-s
4) t<3 vlIFI, (Throughly), :) qrgFs,F tSatisfactorily), 2) ?x1 glrdt {{ (Poorly), l) qtR { (lndifferent ,

*pJ ,erc<tc<t flvF {t (Won't teach at all)

0 Teacher's approach to teaching can best be described, ( Ftxc$< ftsrqrd qh.&s Rfi ftvrr< <tFlll $-{6{ ?

4) Excellent (qqmf,{), s) Very cood,(vrr-o), 2) Good (vxfl),
l) Fair{nffi;, -QzFoor(Nmq-d-s)

,\
(!r)ts your performance in assignments discussed with you? (C$fl( ftt,qrs nre-< rerq fiw-s rv-qfr
qrQ{ <l-ffi 2) 4) Every time (aaqnr;, 3) Upally (qTqrds), 2) Sometimes (atc+q1.19,

I) Rarely (r1< rn), n}JNever (alfr m)

,6rn" institution provides multiple opportunities to learn and grow. (defi{ rulq? ftsr ,s<( Rflr.rd
- q-{, <eft< nsnr gqn T(-<t). 4) Strongly aSrefla.f rCIu), :) Agree (c<ls), z) Neutral (qtF at),

t) Disagree (qx q\5), n fl/Strongly disagree (qs-{Cat aqs' Ts)

Your mentor does a necessary follow-up with an assigned task to you. (erqr{ erflq.lqTsl fis-$ olcq<

csla amqa{ {cFl ficr cIF-{ ). 4) Every time (a-<am), 3) Usually (rl{lr-ds) ,

2) Sometimes (qr<lllr<l),.\. ffarety (t< sn), o) I don't have a mentor (\x.Nr c+fi ptt-+ 
"r*w{ttot on )

@rhe teachers illustrate the concept through examples and applications. (ft+-+ Eqqd.i r-q({f6 {K{
oX $Bx +r<rq I ) 4) Every time (aaqrr) , 3) usually (qt{s{E) ,\ffimefimes (ltr$flr<t),

l) Rarely (txl sE), o) Never (+'.Ei at )

@ reachers are able to identify your weaknesses and help you to overcome them. ( ftfl{ NNIT

Ttrdqefr Gfrs er< c4eF{ w$il T-<rs FtrI{ xqINI $r-<-a r)

4) Every time (aq41 ;,

2) Sometimes (qI<,W$ ), l) Rarely ($ <Fq ),

3) Usually ({t{Kds ).

"-16.;.; r+,rqe or I

@Wnrt percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? ( pmr* ffi* +ss,.lstc.l Fs-{/fiR-sl CSft-$tiF FWEfrl< rnT sFoEb< {efts :rfifr
1oefi& arqfdz"fi\erm "tcrt tl@ <r+q< sc<{ ? ) 4) Above 90% , 3) 70yg:59%, 2) 50o/o- 690/o,

l)30%-49%, ${Below 29%

,r6rn"overall quality of teaching leaming process in your institute is vgv good. (rem< aBt[-dr FIsmE-d<

/ qntrs flE& rTR{ efira' qrels rs.{s)p-i) +) Strongly agree (x.X.f Ttl\5), 3) Agree (c-<ns),

2) Neutral (ffi +1, U.t'Disagree (orxqs ), 0) Strongly disagree (e<-<rr-<Q n-qs ar)

Put{ naru,on choice

rsFF'rqrq {**



&rn" institution provides multiple opportunities to learn and grow. (aetti cem{ ftfl e<( Rsrrq<

qa'; <s'q * 
Tk*,,.'l :ffiil ":,':,lm,Tl;;. 

: lffi 'ff H 
) N e u'|ra I (qr* aD'

CHANDIDAS MAHAVIDYALAYA I
sfaction S on Learni P

t:

overall quality of teaching learning

Stu

laft ryq< e.FrFI qslg

z) Neutral (ffi a;"

@uo, much of the
4) 85-100%,

syllabus is covered in the class? (frr+{tw $s rlslcrt rad <c-r< l)
;rt lov,-a+v", , 2) 55%- 69%, t) 3oo -54%o,

Fsqefr Gks sc< cnefr< qltq{ s-{cs colnF qqtrst Tt-T{ r)

,a 4) EverY time (xfill ;,

$ometimes ($r<rflc<I ), l) Rarely ({< +n ),

@Wnrt percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? ( plrm M< +s rcr<l ftw-+rFtfr-+t cgqsrp FIsmI[d< cnr $FEB< fiRt <-flfi

1cafi& aMafl'rt\erF 'tr-qt fuIfrl <r-{{K r(s{ t ) 4) Above 90o/o , 3) 70o/g&9%, 2) 5}yo- 69yo,

l) 30%-49%, \$/Be low 29%

@rr,.- ltqts-$

0) Below 30%

@ ry* well did the iJchers prepare for the classes ? (Fts-s +rsB vnot qK ?ryB frL{ qfi-{?)

^yffi vtm, (Throughly), 3) qrcFq-{-s (Satisfactorily), 2) $ vrtl +< (Poorly), l) utF at flndifferent ,

0) er+-{lc<Q tqn qI (Won't teach at all)

o Teacher's approach to teaching can best be described. ( Fmcr< ftsFT< larfus Efi ftqr< <ltqr s-<r< ?

4) Excellent (!nffi<{), s) Very Good (t{ s[FI), 1244fod (vrcdl),

l) Fair (Hfi$), 0) Poor (eqqq-d-$)

0 Is your performance in assignments discussed with you? lfOU< ftmp++ +fcw< P6-q Esqfr
qfqFl Tt-T{ ?) 4) Every time (aqqn*l, 3) Usually (nI.4$6(I),

I) Rarely ({< qD, 0) Never (o.lt? al)

Your mentor does a necessary follow-up with an assigned task to you. (csl{r< "r<wffi FfF$ +lF-d
cw@ nql'sl fir{ cflr{{ ). 4) Every time (rannnl, 3) Usually (x{K{s) ,

2 (Err<rqr<D, l) Rarely ({< Tn), 0) I don't have a mentor (qnm r+t{ Fx-+ 'rflr{qtsr ra'I )

ft)rfr. teachers illustrate the concept through examples and applications. (Fm-+ Eqr<q r<{rq {<iI
rB <ilr01 +rrq r ) a) every time (aqmr) , 3) Usually (n<r<-rg) ,V)dometimes (Nr<m,c+),

l) Rarely (1< sr), 0) Never (s".rd? il )

@ reachers are able to idenlify your weaknesses and help you to overcome them. ( Re.s F]aK

3) Usually (arcmv ;,
o) Never (Eq-A qr )

IEIi-SFFF

in your institute is vely good. (roFF eefirl< Flnlq1raa

a) Strongly agree (x-14 {qns), 3) Agree (c<ls),

put / *^r*on choice

rsr*d'rqro {**

(qrqs ), 0) Strongly disagree (e{-{ce aqs +<)
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Put { naruon choice

cs*rnE*o {**

3) Usufla (lt<rs{\5 ),

Ao)4.lever (o'qq? qr )

u Sati

::

@uo* much of the sy
4) 85-100%,

llabus'is covered in the class? (frts-<Icrr $s ryBd e.f oc-<r z;

, io%-84%, 2) s5%- 6s%, nffzoN-s+N, 0) Below 30%

@uo* well did riiTJacheryprepare for the classes ? (Fts-s esfi snm vta zrUB fic-s wtm{r)
4) $e vxFL (Throughly),$wnwa-+ (Satisfactorily), 2) tE vlrdt +r (Poorly), 1) wtR { (tndifferent,

0) ,!rs<lr+e qVF dl (Won't teach at all)

@reacher's approach to teaching can best be described. ( Frs(r< Fre'mn rsels yfi Rqr< <ltert s-{F ?

4) Excellent (qcFryD, 3) Very Cood lrXl vnng, 2) Good (vffi),
qfair tnftEm), 0) Poor (wrqrq;ro)

(!r)ts your performance in assignments discussed with you? (FN< fis{<.-s slm-<gFIF fts-$ $v.,{tlfr
IIq'{l st-<-{ ?) 4) Every time (a-q]I{ry, 3) Usualty (nt{Krs), 1)zfometimes (nIRq(<D,

l) Rarely (1t $n), 0) Never ($-<FQ ir)

.@rn" institution provides multiple opportunities to learn and grow, (det1{ 1om< Frt1 q{q R'stnr
' q-dr <ffi{ {Ftq gqn **,)./ a) Strongly agree (r1.f a-qv;, :) Agree (c-c$5), 2) Neutral (ffi {D,

4/oisag.ee (w+xu;, 0) Strongly disagree (o.ffir<? qqs r{)

@vo* mentor does a necessary follow-up with an assigned task t9rou, (rer.rr< "r<ra-firq fia-q arc-{
rryco amoilr rTaFr ftL{ {rs-{ ). 4) Every time (a-<am), q\yGually (n<mav; ,

2) Sometimes ({c-<nr$, l) Rarely (t< sn), o) I don't have a mentor (qm< c+rq nrw+ "rsrqfttsl rie )

@rhe teachers illustrate the concept through examples and applications, 1Fm-+ ETgq ,r<<rcut ffilt
r{q <rI.01 +r<{' r ) a) every time (a<-mr) , :) usually (n<rras) $fmetimes (Nr<mgsr),

I ) Rarely (t{ rn), 0) Never (q.Ei qr )

@ reuchers are able to identify your weaknesses and help you to overcome them. ( fts-r rvirlr

6queft Fks +c< caeF< {ltq{ s-<ts cgntr >rmq nc<q r)

4) Every time (ffi'am ;,
2) Sometimes (qlr$fir<r ), l) Rarely (g +r ),

@what percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( NNT Fvtfu qrs -ts1q1 FF-s7FtR-$t csrys(s Frwmrn< am +FtWt< q..qRt {.dtfr

1eafi& ffi<z"fi\s$fr "rrr$ 66 <r<qt( r(s{ ? ) 4) Above 90% , 3) 7To/o-p'vo, 2) 5o%- 69%,

l) 30%-49Yo, S)Below 29%

,ff!"overallquality of teaching learning process in your institute is vgv good. (rem< aB$[-d{ finlnlr<
4nTers Esls {TR{ e6rnE qs-Js nErq}!) 4) strongly agree (aa4 T<aro1, :) Agree (ccqs),

2) Neutral (qtF qD,"-Dloisagree (wrynrs ), 0) strongly disagree (,eq-q6 ,rqs m)



CHANDIDAS MAHAVIDYALAYA 9
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't!

@Ho* much of the syllabqg "is covered in the class? (ftq-<Tcffi ss -lslgt,r-t {
4) 85-100%, 3)70%-84%, 2) 55o - 69yo, ga6N_S+N,

Trfi'?)
0) Below 30%

@Ho, well did tlie Ielcirers prepare for rhe classes ? (B7m $dt strar qr< ?rge FG qrm{?)

4) t{t 96{I, (Throughly), 3) qrcFq-ffi (Satisfactorilyl*l/X qm ffi @oorly), 1) q]fi rl flndifrerent,
0) er+<f<Q ruF {t (Won't teach at all)

@reacher's approach to teaching can best be described. ( Fm(s< Fwrqn qqetr
4) Excellent (qqrffi{), 3) Very cood (T{ sknr), ey/ooa

l) Fair fcqhnB), 0) poor (wrma-+)

Rfi frqr< <rFrfi <'{F ?

(sRar),

@,, you. performance in assignments discussed with you? G"rrF nn*q.* Ftrs-d p-[q Fsr ovqfi
IRRI st-<-{ ?) 4) Every time (a-qqm;, 3) Usually (xxr<-rv),-}/ometimes ({c<NI6r),

l) Rarely ({< rn), 0) Never (T<Fe ng

aWn" institution provides multiple opportunities to learn and grow. (afrtn csNr{ fu,{<( RsIrK

' q-d'i <eR{ {FFf ArI{ qa}. ,/ q) Strongly agree (aT"( aqqsl, 3) Agree (aqme), 2) Neutral (qr6 iD,

;lditugr"e (wa'nu;, 0) Strongly disagree (,!sqrRi q.uv +*)

Yow mentor does a necessary follow-up with an assigned (pnm "i<tq{nq FN-s rl(q-<
rsr,?f ac{qA{ rRq] fiL{ erllF-{ ). 4) Every time (n-<clq), (r'lllf,ds) ,

2) Sometimes (wstwc+), l) Rarely (t< +r), o) I don't have a mentor (wmm roa nr*-+ "r<rr{qrrsr rqn )

@rhe teachers illustrate the concept through examples and applications, (Fms Enre<q {qrq(6t qt<{l

rF <I?01+r-<-q r ) <) tvery time (aEqnr) , 3) Usually (arumu; ,r.fsometimes (q6a6u,;,

l) Rarely (F sn), 0) Never (q.Fn at )

@ reache.s are able to identify your weaknesses and help you to overcome them. ( Flrs NNr<

task toryou.

*),{y'sually

FssNfr FRs em crsft-< l,qq{ s-<rs NInt{'aqmq Tcrl 1)

,rt 4) EverY time (anlm ;,
..//Sometimes (rlRIqFI ), l) Rarely ({< sn ),

3) Usually (cmsds ),

o) Never (o.'?tq-e iI )

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( Nm{ ffi +o -1v1q1 fts-s7Ftft-fl 6gry$m fi5.ptcffi cnr sF i€BF Tqfu {afi
(qqfi& arq?<r"ttrqt< "iLqS ffil <r-{q< sKn ? ) 4) Above 90% , 3) 7o%-g)yo, z) 50oh- 6gyo,

l)30%-49%0, gp€low29%

overall quality of teaching learning process in your institute is vgry good. (reFrl-< aftfirq{ ftsmr11

"taB n{$ qcrfl{ qEJs rcTsi-s]) a) strongly agree (ra4 Tqns), :) Agree (cq{g),

z) Neutral (wF 9, cr)-E(sagree (ua-us ), 0) strongly disagree (qr-{rgt anu +<)

put{ . rxon choice

rs'r-?T "rqcq /* *

I



CHANDIDAS MAHAVIDYALAYA
S$P

Student on Su on Teachi Learni Process

@H
4)"

ow much of the syllabus is covered in the class? ffirr<fn< $s qq(.r wa'f +c-<-r z)
85-100%, 3) 70Yo-84%o,

l

2) 55%- 69%, t) 30oh-54%, 0) Below 30%

ii

<rulftHow well did the teachers prepare for the classes ? (FIsr ersfi qrm qr< ergB frc{ wrcr-ql)

v___ 4) ltQ vtret, (Thro ugh Iy), €{6rlw++ (Satisfactori Iy), 2) t{ qm +< @oorly), I) eF q'f flndifferent,
0) eco-<t6<Q lvn qt (Won't teach at all)

@reacher's approach to teaching can best be described. ( ftsr-s? Rslni ,t7furoBn Avzv qtt4jt wR ?

4) Excellent (w{r$tr{), 3) Very Good lrXr stmt), \f;dood (qrqD,
l) Fair (rnFND), 0) p.gqr (Nr{qq-s)

QL rt* performance in'assignments discussed with,yot* 1rc'mm Fm'1r$ T[q-<-[s6q FIs*s ss?flR
rtaFl rt-ffi ?) 4) Every time (n+mt), 3) Usually (cmf,{s), $ometimes (rKNEqy,

l) Rarely (t{ $n), 0) Never (o<n? ag

a@rn" institution provides multiple opportunities to learn and grow. (flESF 6u1n1-3 FIq1 .s<e. R'str6" q-+ afr< xqr"t aqn TL<r). a) strongry agree (ry?.f mwl, ,{egrre (a-qs;, z) tteutral (qtfi qD,

t) Disagree (wt"qs), o) Strongly disagree (sq<rr<e nrs r{)

@vou. *-.ntor does a necessary follow-up with an assigned task to you, (pm< q<mtrrrfl FIs-s olcq<
rmgac+m* ffqsr frcr a[ro{ ), 4) Every time (Tqqm;, 3) Usually (nffirds) ,

,)fsometimes.(qFmc4r), l) Rarelx ({< +q, 0) I don't have a mentor (wrrr< r+lq fiq,-{ "r<rqfrTst G{t )

@rfr. teachers illustrate the concept through examples and applications. (fi$-s Eqrq{+ Tqmrq $rq
aqq <IFUI nc-cq r ) 4) Every time (aqq'nr) , 3) Usually (rrfrmg) , .fometimes ($mnlmr),

1) Rarely (t{ $s), 0) Never (Eqat at )

@ reactrers are able to identifu your weaknesses and help you to overcome them. ( fts-s 6vN<

Xfdqgfr FRs +c< rrqF-{ wt{F[ T-<tro 6qqr r-gnst oF{ r)

" ,r- 4) Every time (aqffi ;,

,.ZJ Sometimes ($ptfiC<r ;, l) Rarely (F sn ),

3) Usually ({t{<-{s ),

o) Never (+-1-{e rr )

@wnut percentage of teachers uses ICT tools such as LCD projectors, trrtultimedia, and power point
etc. while teaching? (pmr Fvtft{ ss tstcrr Fsr/F&+t G$fi-srs Fmq[rr ny,FftUBR nqfu qam

1eefrE ztffi?<z"tte$( "tr-rr$ Ml <r<qr{ Trr;r ? ) ql Above goo , *{lorlr-tgw, 2) s}oh- 69yo,
l) 30%-49%, 0) Below 29%

Srn"overall quality of teaching learning process in your institute is vgry fr"a.-i qoru aBsrFsmqm{
{qft-s "tw& agg s.Nf{ qst's {eqqrrs r) a) Strongly agrq.e (x-I.f Tqns), dtgrr" (rqq,5),

2) Neutral (wrfi ary, 1) Disagree (wa-nu ;, o) strorigly disagree (qrqrm q.{e r{)
I

{*

mark on choice

cglnld {qIfr' ql\e

Pur/
\



CHANDIDAS MAHAVIDYALAYA 
5P

Student Satisfaction Survey on Teachins Learning Process

ow much of the syllabus is covered in the class? 1frca'<ra'r rs rlvt(t ry"f or<l l)
85-100%, rTfTOUo-t+%, 2) 55%- 69%, t) 3ooh-54yo,

well did the teachers prepare for the classes ? (fis-s resfi vtrEt stc< zrgB 66 wrime)

$? vEqt, (Throughly), 3) {6snqm (Satisfactorily), 2) t{ gEEI n* (poorly), l) qtfr { (tndifferent,
0),+o-<tt-<? lVF dt (Won't teach at all)

@ Teacher's approach to teaching can best be described, ( ftsr$< Frwmq qqers Efr fuK <rrm s-{F ?

4) Excellent (qrtq<H), yZY very Good (g srfiD, 2) Good (Wm),
I ) Fair (nEqE;, 0) pEer (Nmqqs)

@t, yor. performance in assignments discussed with yOr* 1rem< FprXc+ Ttrffi [s@ F6-q asqfr
nrq{ sK-{ ?) 4) Every time (>r<am), 3) Usually ({rrrfi\0,-v^Zreometimes (Et6lrq1<r),

l) Rarely (t{ sn), 0) Never (Tq{e ffi)

$n" institution provides multiple opportunities to learn and grow. (ae*1-l Nffi{ fu q<q R-flrrd
q-{I <ffiq nnn ann rer<r). 4) Strongly agree (xaa rr<avy, *1fi"e (ryqrrrs), 2) Neutral (ffi qt),

t) Disagree l'qq-.ryv) O) Stronjy disagree |,soqrF- a.ryv rg

Your mentor does a necessary follow-up with an assigned task to you.

uzfuruultv
(pmm q-{N,fq]g1 FIs-s rlc.q-{

rsr,a AHMAq qt-qll ftLq am-{ ). 4) Every time (r-q{'ffi1, (rl{rd{s)
2) Sometimes (w<mn$, l) Rarell ({< re9, 0) I don't have a mentor (wm< rfl{ fts-s l1T.ftIr=t 6lE )

q)

4) 0) Below 30%

through examples and applications, (ns-s Wr{{"t TqFEE {tr{l

time (aqmr) , 3) Usually (n<f+.rv) , 2) Sometimes (q6arqlc<I),

l) Rarely (t{ Tn), 0) Never (+"nQ at )

@ reachers are able to identify your weaknesses and help you to overcome them. ( FIw-<n NFIT

X{f,qefr FRs ecs [reRr qTt{tq r-{6r F|nF ,rqTq or<-q r)

. 4) Every time (r-qqnr ;, *Sf-sratly (arcm-av ;,
2) Sometimes (q5a1q164 1, l) Rarely (t{ Tr ), 0) Never (ofie it )

@wnut percentage of teachers uses ICT tools such as LCD Projectors, vtultimedia, and Power Point

etc, while teaching? ( FEt( Fv1frl{ sv lqct nq-+mm-q c$ft-rm FffiqTH< nnr $fiffiFr {qfu {gm

1qefi& ztcq&l"tlerra "l(-TS ffil <r-{qK T[T{ ? ) 4) Above g}yo , 3) 70%-Sg%, V{Oy,. 69yo,

A 
l) 30%-49%o, 0) Below 29%

,Srn"overall quality of teaching learning process in your institute is very froA."tcsmu m@.nrymrr+<
I1nE-s m& aNW scI{lq \trsts r-wq++ r) a) Strongly agr3e (x.1.f a-qau), tSfe,gree (qqr\o),

2) Neutral (wtF +1, t) Disagree (qri.{s ), 0) Strongly disagree (qr<ffi r"qs nr)
ql r'

\

@rhe teachers illustrate the concept

,N *r.m TCfi r ) ,ffu"ry

Put { *^rk on choice

{*[glnl{ {qrq qlts



4) 8s- 0) Below 30%

@ry-ell did the teachers prepare for the classes ? (fts-s esbt vRFTI qK trgB fic-q q6aqu)

Vl-Xt vfml (Throughly), 3) {5spr* (Satisfactorily), 2) t{ qrol Ta (Poorly), l) qtF n (tndifferent, 
]

0) ef,{-{ffi qqq TI (Won't teach at all) I

0 Teacher's approach to teaching can best be described. ( Frw5o"< Frw'm{ qsBcs ER ftwE <lFtrt sr6 ?

4) Excellent (wt{ril), 3) Very Good (g vt6f,t), --Zf6ood (sfril),
l) Fair (rnFHB), 0) pqqr (qonrs-d-{)

@r, you, performance in assignments discussed with yotr? (roFF ftw.1nr nrq{ [w.rq prr$ Tv-.fifi
rfqN Tt-<r ?) 4) Every time (q-<mtr;, 3) Usually (:Wr<-lv;, gffiiletimes ({6$qtcil;,

l) Rarely (t{ nl{), 0) Never (T'{Ee qr)

-/
,@rhe institution provides multiple opportunities to learn and grow. (dEtI{ 1vlq( ftm1 ,s<s. Rfir.rd

q-fi <-qfrq {mo anR +cnr). a) strongly agree (aaA l<lvy, ffiIgree (a-qp;, 2) Neurral (wF qt),

t) Disagree (qr.ss), o) Strongly disagree (s{qme rrs r{)

Your mentor does a necessary follow-up with an assigned
rs7,-d aLrTqR{ {FNr ftr-{ atr$-{ ). 4) Every time (a-<a"x<),

much of the syllabg;s covered in the class? (ftro<rca< Tv qq(q ra{ or<a r)
l00yo, **f louo-t+uo, 2) 55o - 69%, 1) 3oyo-54o6,

task to you.

,?Y{s:,ually

(rgtq< 'r<Il..fqtst fts-s vtcq<

(rKl-d{v) ,

2) Sometimes ({t<lT[FI), l) Rarell ({< +9, 0) I don't have a mentor (r{Nt{ r+l{ ftry-s "r<fq.ftq rle )

@rhe teachers illustrate the concept through examples and applications.
qq <rr{ul +t-s-q r ) a) Every time (ryqffi) ,

l) Rarely (t{ rn),

3) Usually (nvrarc1

o) Never (pqql lt )

@ reachers are able to identifu your weaknesses and help you to overcome them. ( fis-$ 1uNr

(fix,r Unrq<q rq6cfl qfil
//--

qrzf S o m et i mes (TIFr*E$),

FEqefr FFs rcf, c{BE< w{F[ T-{F mtq{ r-q$q +c<-q r)

' ,,-' 4) EverY time (a-qryqr ;,

1)4ometimes (qrnEf(Fr ;, l) Rarely (t< eq ),

3) Usually (at<trav ;,
o) Never (<F.rde il )

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? (pmn Rvlfllr T\o rlstct nsq/fie.aT G$ft-q,m FfryfqGK qnr sptffit< TqRb {AB
1onfiG arqilv"fl\s{K "tLr6 fultfr) <I{qF Ttr;r ? ) 4) Above g0o' , 3) 7o%-gg%, ,-dyr- 69yo,

l) 30Yo-49%o, 0) Below 29%

overall quality of teaching learning process in your institute is very froO."Cpmq aeficdr Fr,flnHT

"la& cqq{ e6Irrr{ wlv a-srq-{s r) 4) Strongly agrgs (x-1"{ {qnrs), U}6I(xw),
2) Neutral (wB g, t) Disagree (wn=ro ;, o) stro,igly disagree (,sr<I6re q*sv T{)

The

xuNF {qcq { *

Put mark on choice,/

ql\e

CHANDIDAS MAHAVIDYALAYA 
1\tr\Student Satisfaqtion Survey on Teaching Learning process



CHANDIDAS MAHAVIDYALAYA 5
ent Satisfaction Su on Teachi Learnin Process

of the syllabus is covered in the class? (frcqqfi( Tv lsRl wa"f <r<-r e)
3)*70yo-84o/o, 2) 55o - 69/0, 1) 30%-54%, 0) Below 30%

@ How well did the teachers prepare for the classes z (fiy:-+otr vlcqt snr aE& fu{ qlH-{?)

tEE slrEl1, (Throughly), 3) lcsr\ci-ffi (Satisfactorilr),^-?rt stcat ;rs (Poorly), I) wtF at (lndifferenr,
0) em-{m qv-F qt (Won't teach ar all)

overall quality of teaching learning proaess in your institute is uery froA.-1mrrr< aBry-FffiM6t
"tn& npq s.I{F wqrs {eqqi-{ r) +) Strongly agre.e (T?"f Tqrs), tqfagr"" (rqrc),

z) Neutral (qtfi qt), t) Disagree (ua-nv ;, o) strorigly disagree (qs-<rr<e TN q{)
1Il

4)

@reacher's approach to teaching can best be described. ( fisr$T FrwFF "rytyfr Rv16( qrl"llt T1R ?

. 4) Excellent (wil$n), 3) very Good (g st6ot), ry'cooo (slnl),
l) Fair (rnF{B), 0) pgqr (wrrrsr$)

@1, you, performance in assignments discussed with yot+? (mlll< Ftw'{sr rt6r [Frq Fr+-{ Ts?flfi
rrqsl Tcil{ ?) 4) Every time (>r-qann;, 3) Usually (atrmav), VirSrometimes (r16qqgg,

1) Rarely (t{ Tn), 0) Never (Tqne {r)

$lt , institution provides multiple opportunities to learn and grow. plltr fiq.t q<( frrtrm
qni <-ffi{ n:uot anR +rnr). 4) Strongly agree (la"f a<lv1, (rCIv), 1@{eutral (wtfi +;,

1) Disagree (wa-rv;, 0) Strongly disagree (.$-sqrfi T-qs r{)

Your mentor does a necessary follow-up with an assigned (NT{I{ "r<mffiq ftq.-{ qri-{
ls-6q AL{q-Ar {RRl frt-{ all6-{ ). 4) Every time (a-qqnr1,

task to vou.

*1,,a{uttv (rl<t<-rv1

2) Sometimes (wstqlFl), l) Rarely (t{ Tr), 0) I don't have a mentor (wmrn rslq fiq-s q<|qftI,',=t IilE )

@rhe teachers illustrate the concept through examples and applications. (FNT EqT$"f {'q6qtlet {K{l
r{E <IFsl TCil{ I ) a,) rvery time (q-<fiK; , 3) usually (rt{t<-qvl ,x.6^"times ($6ilqlc<r),

1) Rarely (t{ T{), 0) Never (T-{ie il )

@ reachers are able to identifu your weaknesses and help you to overcome them. ( ftss 1s,mn

f<qsTeA FRs +r< cneF< w{{ T-flF NNF Tqllst Trr{ t)

. 4) Every time (a-<qq{ l,rraItluAly (rtEr<-rv ),
2) Sometimes (rtmrqtmr ), l) Rarely (t{ sn ), 0) Never (+wA a.l )

@ What percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( csms RvIAr $s rrvl(xr Rs-s/fifrTl mry$m fismrq< rnr yl6t6 TqRtu {am
1.enfrE acq5ruqtsrlr "rt.qt fultD <rcq-{ srr{ ? ) 4) Above g}yo, ,t'0v"-tsrl,, z) s0%- 69%,

l) 30%-49%, O)Below 29Yo

{*

mark on choice

coFBr a%q qNe

put/

@aoy>r{uch
\9y8s-100%,



r CHANDIDAS MAHAVIDYALAYA 97D
Stud Su T Lea Process

@Ho* much of the'syllabus.is covered in the class? (ftq<fca< $rs .lq<.t xa"{ rcr-<-r a)

-4) 85-100%, . " 3) i0%-84%, 2) 55%- 69%, r) 30yo-54o/o, tTebw 30%

@ r"y well drd the teachers prepare for the classes ? (FF{ +str wat s[< trgB F-LT qfi-d.?)

Uffi s]FL.(Throughly), 3) {t-sFq-{-$ (Satisfactorily), 2) g vrffi +r (Poorly), 1) qlF iI (tndifferent,
0) er<r<Tr<i fls1a { (Won't teach at all)

@teacher's approach to teaching can best be described. ( FmFR Frmlqta tt.e1s yfr F.sr6< ElFm s-{F ?

4) Excellent (wi<t-d{), 3) Very Good i1< vrrnrl, o)6ood (vicor),

l) Fair (rqEqB), 0) poor (wrnqa-+)

Is your performance in assignments discussed with you? (Nmfr fuTir o1[q'{ (srq fis-s 3E-.11R

IIq!I sr-<-{ ?) 4) Every time (rqarg, 3) Usually (qFlildv), Q)6io^metimes (qR{C<r),
l) Rarely ({< sn), 0) Nevel (s,ttdi ir) ,

""@rhe institution provides multiple opportunities to learn and grow. (aefi{ rqnr Frw1 e<( Rqn<
qrtl {qR{ {{E elt-d' strr). a) strongly agree (r-a.{ aqns;, ffiree (:rqu;, 2) Neutral (wrfr g,

1) Disagree (uwxuy, o) strongly disagree (o+-<rr<i q.ss a{)

Your mentor does a necessary follow-up with an assigned task to you, ([gNt( r-<IT4iM nsr +lcqr
rsr,n ac{qAr n]"qtq] filr cfltr-{ ). 4) Every rime (a-ql.nry, 9{Guaily ({Fff,{s) ,

2) Sometimes (:tlr<m@, l) Rarely (t< sn), o) I don't have a mentor (w{r r<flr ft+-+ "r*mfirq rlE )

l:

I

through examples and applications. (fir-+ ft|{(q Tqrlcq {l-<.dl

time (q-qfir) , 3) usually (axr<-ag) , 2) Sometimes ($c{qKD,

I ) Rarely ({< rn), 0) Never (q..FE q.t )

/\
(9 Teachers are able.to identify your weaknesses and help you to overcome them. ( FIqs Nllt{

ft)rf,. teachers illustrate the concepr

c{s fl=fi Err< r ) ufilu"ry

Fflqefr FRs +r< cceh< Tfiffi'q{cs cottm aqmsl rt-T{ 1)

ur 4) Every time (a-qqnr ;,

Qfometimes (l1Cilll({ ), l) Rarely ({< sT ),

3) Usually (arcmav ;,

0) Never (+-.E-I ql )

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( rom( Mx <s .1v1q1 p6-E7p1ffi GgftsFF Fmm1n< qnr sFftEF r-{Rb 1"dffr

1oaffi acqa</"tt\srK "tr-qt fu.,lfil <r<q< T6;H ? ) 4) Above 90%, 3)70%-sg%, ?f15o%- 69%,

r. l)30%-49%, 0) Below 29%

.r0r!"overall quality of teaching learning process in your institute is vgv good. (rem< aefird< ftsrnftffi
nFE-s ahB p eow qsls nv:rqro t) 4) strongly agree (r14 {q{s), 3) Agree (cq,{E),

{Neutral (ffi 4 l) Disagree (qrqs ), o) strongly disagree (,rs<1ffi rrs n'r)

Put { nart,on choice

65mrn"rwq {**

a



Student Sati u onT Learni

@aoymuch of thd'syllabus,is covered in the class? (frca-<tcrK $\5 lq<l xad +r<-r l)4.y85-100%, 3) t0%-84%, 2) 55%_ 69%, t) 30%o_54yo,

CHANDIDAS MAHAVIDYALAYA qB

conce})I

S"ry

,r

0) Below 30%

@n2:**al 4id the teachers prepare for the classes ? (Fs-s sstl srcq vtrE zrgB F(-r qcffi?)
{yti? stlsL.(Throughly), 3) rcsrqq{s (Satisfactorily), 2) $ v[n,r +r (poorty), l) s-rfi { (tndifferent ,

0) ef+-+f+? flv-l{ {l (Won't teach at all)

@teacher's approach to teaching can best be described.lFrw6+< Ftqrnq flhre6 Vfr RqK <rp111 a-<r< ?

4) Excellent (qat<rr{), i.rtry Good 11l unn;, 2) Good (vror),
l) Fair (rqEqB), 0) poor (ost nqa-+)

B)ls your performance in assignments discussed with you? (NTnTi fu{f,'r $Ew{ cqc6 Fm-s ssr1.1fr
{sTq $Gq 2) 4) Every time (a'fi!$, 3) Usually ({t{<.as), ,,fiGmetimes ({Kfnt6r),

l) Rarely (lR Fn), 0) Nevel ($qi? ir)

-(1)rhe institution provides multiple opportunities to learn and grow. (flefi{ prq< m ,e<< R-+Tc.k
q-dr <-qfi{ Xtat ena +r<r). a) strongly agree (a1'f aqns;, vIi}... (xqqrs), 2) Neutral (ffi nr),

t) Disagree (qrns), o) Strongly disagree (ue+5<Q {Frs i-{)

Your mentor does a necessary follow-up with an assigned task to you, (Pm< erqq{nq As-s $re-<
(srq r]q,{r fir{ cIlT'{ ). .4) Every time (6ryn1, 3) Usually (+Crav; ,

($[4m-c{t), l) Rarely (t{ +n), 0) I don't have a mentor (qmr rflr FrF$ 'rrm.tqtgt Ht )

The teachers illustrate the through examples and applications. (ftw-+ EqR<q qqcqcat <Ir-{

time (q-{anr) , 3) Usually (cxt-{-dsl , 2) Sometimes (q6n6g,qq ilv +rr-t r )

1) Rarely (t{ rn), 0) Never (+lat al )

@ reachers are able*to identify your weaknesses and help you to overcome them. ( F1w-s 1vFK

3) Usually (n<farc ;,

o) Never (+?1i? {I )

XGsteE Fks +r< cqeF'-{ mKF T-{6s tq{N nst-Rst st-Ti. r)

4) Every time (raqnr ;,
Ysometimes ($r<r$C<r ), l) Rarely ($ sr ),

@what percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point
etc. while teaching? ( FFK Mr rcs N1q1 fts-s7F&-fl ruQam Ftt'mr-d< m{ TPIWF q.qRto {-flfr
(lsqfi& ztrqB<l"nsqK ,tcst wlfr) <I{qF rrfir ? ) 4) Above 9po , 3) 70%-gg%, 2) 50yo- 6gyo,

-6r:"overallqualitv 
or,.u";:s rearning process ,r r"ri,u. :,, "-;": ,Hfl1* ftFrn*<

mft-s qa& x{rqr eqntT \rs;ts rgrrq-{s r) 4/trongly agree (x1.f rqlrg), 3) Agree (rw),
2) Neutral (qtR qD, 't) Disagree (qrqs ), 0) strongly disagree (,er-{rq {-qs i{)

prt { m^r*on choice

."N*,wq {**



CHANDIDAS MAHAVIDYALAYA
Student Satisfaction Survev on Teachins Learning Process

@uow much of thd'syllabrpis covered in the class? 1ftooca< as rlsr<xr 1e1cf a6a 2;
4) 85- 100%' Sfljoto-\4oto, 2) 55oh- 69yo, t) 30%-54%, 0) Berow 30%

@ ry, well did the teachers prepare for the classes ? (Fm-+ ostr qrnr sTc< $pB fica qrca{l)

Q4iI wql,'(Throughly), 3) I(etqq;r+ (Satisfactorily), 2) t1 stc6Tr +r (Poorly), 1) qlF nr (tndifferent ,

0) ereor<? 'ivF { (Won't teach at all)

@reacher's approach to teaching can best be described, ( Fm[T< Flqmn "kel.$ yfi Rqr< <1nr]t $-{6< ?

4) Excellent (\ssrq-<-{), 3) Very Good ($ sm), r2I6ood (stcol),

l) Fair (cqEqE), 0) Poor (wlts-ds)

a\
(.}}ls your performance in assignments discussed with you? (CEI{I{ Fls{d-s r1w< (srq Fm-{ $s{fi
)Tlslsl $t-T{ ?) 4) Every time (a{.|no, 3) Usually (nHK-ds), \2}S-ometimes (*5<rq6;,

l) Rarety (1< sn)" 0) Never (Tqi? ir)

The institution provides multiple opportunities to learn and grow. (aeSF 65m< lie.1 €<< Rs16,t3
q-{I <fi{ {RtE gqt{ Tr-<t). +) Strongly agree (r1"{ aqns;, @, (ros'), 2) Neutral (qrF.qD,

1) Disagree (wns), 0) Strongly disagree (,e-s-{cst T.$5 nr)

Your mentor does a necessary follow-up with an assigned task to you. (ptrt< 'i<Nftfq Rs-$ qrqr
Il:{'$ ficT QIr$A ). 4) Every time (aqaaq;, 3) Usually (4<IrdE) ,

Sometimes (qr<N[<r), l) Rarely (t< Tn), 0) I don't have a mentor (qNK rq{ nn+-o "r<rr{qrsr nn )

@rhe teachers illustrate the concept through examples and applications. (Fe-+ EqR{q q.'<<Icq {<-dl

r{q <r'rtill +c-qq r ) a) Every time (aEqr'{) , :) Usually (n<rravl , 9/Sometimes (mmiTtr<r),

l) Rarely (1< $n), 0) Never (+rai + )

N\

@ reachers are able,,to identify your weaknesses and help you to overcome them. ( fts-s NFI<

Sas\tR Sfu sn rcsBn E$<ln F<N rpinm c..qrst qrar r)

,- 4) Every time (rqm' ), 3) Usually (at<trav ;,
fsometimes (Etr+lt(il ), l) Rarely (Ts sn ), 0) Never ($--Fi nr )

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( Fm( Rvtfi< <v r1s1qq Fw-s/fif-fl raq-sfs FrFX-Ei< mT +FEWIT {qfu Tdffr

1eefiE arqBvatrerK "nrt:hs-lO <Ka< rc-{-{ ? ) 4) Above 9!o , 3) 70yo-89o/o, 2) 5ooh- 6gyo,

r- Vf30o -490h, 0)Below29%

overall quality of teaching learning process in your institute is vgrl good. (rsffi< aBSE-d< ftsm({r
"ta& ryg< q6EFT qslts rg:rq-{s r) 4) strongly agree (rT4 nqqg, vftgree (rqs),

z) Neutral (wF'q, r) Disagree (qa-q. ), 0) Strongly disagree (,qr-<tcre T"es T{)

trd-s

Put { mar*on choice

csm-r,q* {**



SCHANDIDAS MAHAVIDYALAYA,,
Student Sati s onT Learni Process

,!:

llabus_'is covered in the class? (fts<rca< $s rr5tcrt xa"l<c-+-< l)
qt{o6-s+,t,, 2) 55%- 69%, t) 30%-54%, 0) Betow 30%

@ How well d-id the teachers prepare for the classes ? (Fm-{ +ett srcql vrn trgB FLr qt6{?)
(r{ft E-l[4r,,(Throughty), 3) qrgFs;rc (Satisfactorily), 2) tE E](qt+r (poorly), t) qIfr {l (tndifferent,

0) ere<IcQ flulq' at (Won't teach at all)

@teacher's approach to teaching can best be described. ( Ftwr+< Fr+Iqrq ,7p+ yfr ftBT6< <r1lg1 T-{c< ?

4) Excellent (\ffirqr-<-{), 3) Very Good 11< vtrog, lrl Good lvtre.r;,
l) Fair (oW), 0) Poor (qo:.nqr+)

Q)ls your performance in assignments discussed with you? (NItr'lK frsTors srq< cqrq Fm-{ sg..ilfi
4qm $t-3-{ p) 4) Every time (r{"{"nr;, 3) Usually (nqsiie), Qy'Sometimes (w<rq6r),

l) Rarely ({< sn), 0) Nevel (s-i;E m)

.. @rn. institution provides multiple opportunities to learn and grow, (aefi{ csut< fisr e<( R+ln<
q{J {qR( T<tq eqr rL<r). q) strongly agree (ry1"f aqqs;, nay'?g... (xqu;, 2) Neutral (wF +),

1) Disagree (urxu), O) Strongly disagree (,erqr<n ryErs 4-{)

Your mentor does a necessary follow-up with an assigned task to you, (ptam "r<m{qrsr Frt.+ +rre-<

rsIa ar$qar rRFr ftL{ $rq{ ). 4) Every time (r<"mr;, 3) Usually (nt{Kd-s) ,

ffimetimes (qKrnlri{), l) Rarely ({< rn), o) I don't have a mentor (qtnT( r+tq Frq-+ "r<N.lqrs] rin )

@rf',e teachers illustrate the concept through examples and applications. (Fms Uqlq<q qqrct qrdl

r1s <Irrt sr<l' | ) a) Every time (q-<mr) , 3) Usually (n<rrlg) , uGmetimes (ver.:q]r4D,

l) Rarely ($ +n), 0) Never (slae { )

Teachers are able go identify your weaknesses and help you to overcome them. i fts-s NNF

@Ho, much of ther:y
4) 85-100%,

F-dstefr FRo +t< c{qts-{ cntqld s-{,N cotTm qqmgl qr-{ r}-
+{F.rrry time (rqryq{ ), 3) Usualty (nqrdrs ),

2) Sometimes ($[+qr+ ), l) Rarely (1< Tn ), 0) Never (+riqe tt )

.$rn"

@ wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( pmr< M< +rs .1v1q.1 fis-s7fiR-fl c1q-q,6s Frs66a< rT{ sFtWK TqRt {afi
1eafi& ffivqr\erm qrru hlD <rsqF s(fi ? ) 4) Above 90%, 3)70%-sg%, v@/o- 69vo,

. 1. l) 30%-49Yq 0) Below 29%

overall quality of teaching leaming process in your institute is vgV good. (remr< aBqq( ftsmr-d<
tatr aa<< ecmn qsrs {s{"q-{s t) 4) strongly ugr"u"1oq4 {ss), digruu (xqrrl,

z) Neutral (qtR qI), r) Disagree (qrrqs ), o) strongly disagree (qs-{rr? rrs q{)

IInfts

,:1

{**

Prt{ mark on choice

cgFR "ls?q



@H
4)

\V CHANDIDAS MAHAVIDYALAYA .P
Student Su on Teachin Learni Process

!
ow much of the syllabii$'is covered in the class? (ffiffi ss rlsl(rt w1d ec<-l r)
85-100%, 

- -. ?rooh-\ 
oA, 2) 55oh- 690 , 1) 30%-54%. 0) Below 30%

@Ho* well did the teachers prepare for the classes ? (ftF+ sstr qfl qc{ ergB. fic-s wtn-{r)

p"tr vrqt, (Throughly), 3) ac-snq-{-{ (Satisfactorily), 2) t{ qrql +a (Poorly), 1) q.lB rl (lndifferent,
0) ers<lmq qvl{ { (Won't teach at all)

Teacher's approach to teaching can best be described. ( FITcr( fislnlq qhfrlo yfr frslr< Tllul T-<c< ?

;)lExcellent (qfi{K{), 3) very Good ($ srmt), 2) Good (vtrqt),

l) Fair (rnEdD), 0) Poor (qsmq-{-s)

Is your performance in assignments discussed with you? (rulq< nFXqE Tfe-{ csrq fiw.-s rs{tfr
I.rq<t $rf,{ ?) ,)Every time (rEqr{), 3) Usually (nlffi-{s), 2) Sometimes (l15a1qf<0,

v I) Rarely (t{ T{), 0) Never (T{Ee ir) '

,.@rh" institution provides Aiultiple opportunities to learn and grow. (aefid csNr FIsr e<< R-<rtrm

s-+ <sF{ n$6t eW{ Ttrr). ;)lstrongly agree (l.1"{ w'qv;, 3) Agree (qqns), z) Neutral (qB R;,

1) Disagree (wt"w), 0) Strongly disagree (q-$<r<.e T'qs r{)

Your mentor does a necessary follow-up with an assigned task to you, (pmf< 'm{tri.lq Fm-s r[sr<
(s-6q emMAH rrEFr fiB afrfi ). 4) Every time (TEar{), ,}>l)sually (aTvF-r-v; ,

2) Sometimes (llc<tllr+), 1) Rarely (3S Tn), 0) I don't have a mentor (qml{ r+rq Fw-+ "ml..fqlq nn )

The teachers illustrate the concept through examples and applications. (ftw+ EqTq{"i q-qm[6t {R-+I

rT{ <rFfi pc<-r r ) ;)sveW 
time (:finm) , 3) usually (at<raavl , 2) Sometimes (lt5atffi<l),

l) Rarely (1S sn), 0) Never (E"{qe rT )

@ reachers are able to identift your weaknesses and help you to overcome them. ( fts-s roITF

X<EvtqF GRo oc< rnefr{ w{Fr r<cq.qits xqaq y !
r u $lEvev time (xqarys ;, 3) Usually ({{K$5 ),

2) Sometiines (qtrarflC{ ), l) Rarely (tE o.{ ), 0) Never (ocrde qt )

@wnut percentage of teachers uses ICT tools such as LCD Projectors, uultimedia, and Power Point

etc. while teaching? (pletK Fslfi{ <5v rfi5fcq Fss/fifr-fi c$ft-$ts Fmq16i< mq $ffiF ryrfu {-dfr

l)30%-49%, 0) Below 29%

-@n 
overall quality of teaching learning process in your institute is vSry good. (FFr{ de*rdr nw.l4(q<

- ffid-o "m-tr ryq* s6NF qsrs ww;r+ r) g$strongly agree (r$ a'ryry, 3) Agree (rqrc),

2) Neutral (qlF rl), 1) Disagree (ctr{"ss ), 0) Strongly disagree (qa-{Ef,q rrs;E)

i

pu, / *rrk on choice

*rrfd 'rqrq { * trN.r

.{:



CHANDIDAS MAHAVIDYALAYA S
Student S Su on Teachi Learni Process

i
ow much of the syllabuS'is covered in the class? 1fr'ca<tcn< <F\o rlstcxt rryf +c<a r)

4) 8s-r00%, ,7Y70N-I+N, 2) 55oh- 69%, l)30%-54%, 0) Below 30%

@ Ho* well did ,h; ;;.;.rs prepare for the classes ? (fis-s +sir vm vtr zrHB frcq \ilFnt)

vgarE vrot, (Throughly), 3) qrsnq-{-+ (Satisfactorily), 2) ,5 vtcet +< (Poorly), l) etF { (lndifferent,
0) ers-{c{Q qglq rl (Won't teach at all)

0 Teacher's approach to teaching can best be described. ( Fmcr< Fmqtq qqfrcs Rfi frvrc< <I?m <t-{F ?

' ,PLxcellent (q{l{fd{), 3) Very Good (5 slml), 2) Good (v.ltrr),

l) Fair (nFNB), 0) Poor (wrflsr{-{)

@1, you, performance in assignments discussed with you? (cstnt{ Fm{qr +lcq-{ [srq fis-s rs{rfi
mq{ $G-{ r) |)lEverV 

time (n<4r0, 3) Usually (nmfravl, 2) Sometimes (q6n6a9,
l) Rarely (F TE), 0) Never (T?FA q{) '

.@tn" institution provides multiple opportunities to learn and grow. (de+F Fffi{ fu ,s<s. fr+lrm

t) Disagree (qa.uns), o) Strongly disagree (q-s{Ke asu ++)

Your mentor does a necessary follow-up with an assigned task to you, (pmr< aflqift.lq ftrys qrq.-{

cscq amq'?tr fi$$ fiL{ alT6$q ). g)|-Every time (q-{'flr{), 3) Usually (rT{K4\o) ,

2) Sometimes (xf<mm), l) RarelV ({< +9, 0) I don't have a mentor (wmm 6a1-q fis-s q-o+{qtq nQ )

@rnr teachers illustrate the concept through examples and applications. (As-r UqT{<t Tqc{nnr qK{

ITq <IFft,ffi , ) ;!-evety time (a-aqml , 3) Usually (rt{ffig) , 2) Sometimes (l.tr<ulr<t),

l) Rarely (t{ sn), o) Never (T-.FQ al )

@ reachers are able to identify your weaknesses and help you to overcome them. ( firr-s {sN-<

X<qqqft FRs $K crqB"{ n,TIq{ T-dl€,Ntirtq nqlrst or<-q r)"' 
;).)^:Bvery time (a-q{T{ ;,

, t.
2) Sometimes (xlr<mrnt ), l) Rarely (F $n ),

3) Usually (arcfmv ;,

o) Never (E".Ft it )

@Wnut percentage of teachers uses ICT tools such as LCD Projectors, tvtultimedia, and Power Point

etc. while teaching? (csfrm M{ ss .rflcq Fw.$/nel;I GftTm Fmqt{< avs trFtEB< r.qre q-afi

1,anfrE arq}<z"lNexl< Ecl-t eul@ <r+qm rLTr ? ) 4) Above goyo, 3)70%-59%, \2>50%- 6goh,

l) 30%-49%, 0) Below 29%

The overall quality of teaching learning process in your institute is very good. (cuffi< dB$Icd< fiswi<
"fq:& nXffi s6lrf{ \nqs :rs-sq{s r) ;l6t ongly agree (ry.f rqns'), 3) Agree (rqw),

2) Neutral (wlfr ql), 1) Disagree (qq'Es ), o) Strongly disagree (e+-<rr<t T"qs r{)

Put{ mark on choibe

{*(gfnl{ 'lwq ,nt\e



CHANDIDAS MAHAVIDYALAYA
Student Su on Teachi Learni Process

ow much of the syllabuS'is covered in the class? (F6'aKIfi< s\5 rlslcrl xa"{ +C-<l t)
85-100%, 3) 70o -84o , ;LY55%- 69%, 1) 30%-54%, 0) Below 30%

sN

@H
4)

How well did the teachers prepare for the classes ? (Ftw-{ Tstl qtFII vlc< ?fge frcr qfi{?)
qral, (Throughly), 3) qrvlqq-{s (Satisfactorily), 2) tt qrol +r (Poorly),

0) em-<r<? 'tqr { (Won't teach at all)
1) qlfr 4I (lndifferent ,

o Teacher's approach to teaching can best be described, ( Ft5* FrsIqT{ ffi&s Yfi fuK <Il"lll Tsc{ ?

(Wxcellent (\m{in), 3) Very Good (Et vtFII), 2) Good (sllFl),

1) Fair (nFNB), 0) Poor (qq'iflsq-s)

@1, you. performance in assignments discussed with you? (cs-m< Fm'{qs nrs-{ [sTq pqq avrnF

rrq{ TG-{ z) $trvery time (c-ffitr{), 3) Usually (af<m-av), 2) Sometimes (firsEl(<r),

l) Rarely (F Tn), 0) Never (+.raQ m) '

.@tn" institution provides multiple opportunities to learn and grow. (ABh{ pm< Frq e<< R,sICfd

q-qr 1so rynn ana +r<r). gl{t ongly agree (ryI.f q-tas), 3) Agree (qq$o), z) Neutral (wlB i1),

t) Disagree (wqrs), o) Strongly disagree (q-$<c{q qr\5 m)

Your mentor does a necessary follow-up with an assigned task to you, (pmr< qamffi FIF-{ +lffir
(F-tr elmM'n{ {rEFl fir-{ eflrsq ). ;lfEvery time (T<'flnr;, 3) Usually (rro<-rto; ,

2) Sometimes (fintq[r<l), l) Rarely ({< e9, 0) I don't have a mentor (wm{ r+n Rq-q "rswfttst ffi )

@rhe teachers illustrate the concept through examples and applications. (ns-s Enl{{"i rrqrqtE {K{
ng <rtrut Trr{ r ) q) rvery time (q-fill) , u3}-usually (aqrddsl , 2) Sometimes (ll-mrqt(Fl),

1) Rarely (t{ sn), o) Never (s"rdQ nT )

@ reuch.rs are able to identify your weaknesses and help you to overcome them. ( Ffs-{ c9ifl<

$astefr Ffro or< crqF< crmq o-<cv.,- mx celret ocn-q r)

$mvery time (rcalx ), 3) Usually (rl{<-de ),
t

2) Someitiines (xmrxlts ), l) Rarely (F o,n ), 0) Never (elme il )

@wt ut percentage of teachers uses ICT tools such as LCD Projectors, uultimedia, and Power Point

etc. while teaching? (ptq< M{ Ts rls-tc,I Bs-{/fie-fl csa-$m fismH< mx +ffit< ry{Rb rum

(.sqfr& arqB<l"fiisnm lrl-t fuitfrl <r+qr rL{-{ ? ) 4) Above 90yo, 3)70%-89%, 1)\50Yo- 69yo,

l)30%-49%, 0) Below 29%

The overall quality of teaching learning process in your institute is vdry good. (mlnl( a&t[-d< fis1(1[i3

"mfr agq< efiF qsrc wlv_lo r) JWtrongly agree ({Y4 q'qns), 3) Agree (cqw),

2) Neutral (ulfi il), 1) Disagree (qr.ss ), O) Strongly disagree (qT-<ffi q'qns;R)

/*,*

mark on choice

cslTK 'rsm

/Put



CHANDIDAS MAHAVIDYALAYA
Stu Sati Su on Teachi Learni P

*f

.,!;
i

(QHo* much of the syllabu$'is covered in the class? (frcsrtfi< ss lq(.t:r.1"{ oc<a l)
-4) 85-100%, ;trm%-g4%, 2) 55vo- 69%, r)3oyo-54oa,

@ uow well

;ffivttot'

0) Below 30%
i *.r. .q .r

did the teachers prepare for the classes ? (Fw-s <str vrcol slm ?fge frc-s q[rrdr)

(Throughly), 3) qmnwm (Satisfactorily), 2) t{ qrol +* (Poorly), 1) qtF aI (lndifferent ,

0) ers-{c<? qvld a.l (Won't teach at all)

@reacher's approach to teaching can best be described, ( Fltcr< fiwlnn qqec<F yft ftvrc{ <lltrt <F-{6t ?

f)Edettent
(qrt{Fr{), 3) Very Good (rp vt(fi), 2) Good (Etet),

l) Fair (nENB), 0) Poor (wtFfls-d-s)

0 Is your performance in assignments discussed with you? (crileE Fm'1ls r[sr{ rsrq Fs-s $\oqfi
{IqII TI-T{ ?) ,ffi"rV time (r+flq), 3) Usually (nm<-re;, 2) Sometimes (r666ary,\/ l) Rarely (t{ <rr), 0) Never (T!ne ir) }

BrLt" institution provides multiple opportunities to learn and grow, (aB$rl rsllr{ fu ,q<( Rflcfd

1) Disagree (qrqre), o) Strongly disagree ({$qme a.orc m)

@vorr m_entor does a necessary follow-up with an assigned task to you. (mmr< q-{N.fnet Frw,-s flffi-{
*6 gLqM'A{ {F{Fl fiH qTrsr ). 4) Every time (:r<nxm), 

.;))#sually 
(a1$<-ds; ,

2) Sometimes (flr<Ef<t), l) RarelV ({< +9, 0) I don't have a mentor (qNK rflq FIqs "mr+4atq rqe )

@ reachers are able to identiff your weaknesses and help you to overcome them. ( fis-s FEr<

$Ntefr fiR's scr cnsF-{ nrt${ F<F.'ryti,rq xqtret n1'l
t glrfivery time (a-aa:r* ), 3) Usually ({t{K{s ),

2) Somdtimes (W<Wsr ), l) Rarely (t< $n ), 0) Never (s-{rl? al )

@ wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? ( NF{K MF as rut(t FR-{/F1RE1 cgqsm Fmm{ }m TFtUfi< 4-RE <$fi

1.e4fi& arqB<ralNxlr "t[-{S btfr) <I{a< Trfl{ ? ) 4) Above gooA, 3)70%-s9%, ,.Lyso%- 6gyo,

l)30%-49%, 0) Below 29%

7@fn"overallquality of teaching learning process in your institute is very good. (rstlt< afrtE-{fr Fr+m[l<

ffift-o qh-B rq:q{ ecFH qers nsrcrm t) ;!--S+rongly agree (ry.f rqrs), 3) Agree (rqrv),

2) Neutral (wlfr il), 1) Disagree (wrrqs ), 0) Strongly disagree (,qrqrfr ffss;E)

Put{ marli on choii:e

cqr* qqxq { * ,ql\s

@rn. teachers illustrate the concept through examples and applications. (Fm-r En|{{"i lqcsltq {KqI

rT{ <IFfrl ors{ | ) 
efzrrcry 

time (x<qm) , 3) Usually (nq<-arg) , 2) Sometimes (ltnr*tc<r),
- l) Rarely (t< T{), 0) Never (T"rdQ rT )



,:

@uo* much of the syllabus'is covered in the class? (fits-{rca< ss r[olst xa"{ <r<-< zy .
4) 85-100%, 3) 70%-84%, 2) S5%- 69%, t) 30%-54%, ,y})/Below 30%

@ How well did the teachers prepare for the classes ? (Bs-s Eetl Elrdr qr< zrgB fra-r q6E"l?)

4) TEn sm, flhroughly), 3) crEFqi-s (Satisfactorily), 2) $ s](E't +{ (poorty), l) qrfr nr (tndifferent ,

\rra,!re{f<? flu-ii' il (Won't teach at all)

@teacher's approach to teaching can best be described. ( Frcr+< FwmF ahfrls pfi Rsrr< <Flll s-<1< ?

4) Excellent (q,,lKls-{), 3) Very cood ($ qrqr), 2) Good (vnsr),

v!*Fair (rn@), 0) Poor (ryrc-++)

A
(!r)ls your performance in assignments discussed with you? (roNK n*{q--$ Tfcv-d [srq fiF$ $q-$R
{sl{l sr-T{ ?) 4) Every time 1aq7a'41, 3) Usually (TKIr{s), 2) Sometimes (l1t-<rr1c<r),

l) Rarely ($ sn), \-O)Never (+-'.Et ir)

, (t!Th" institution provides multiple opportunities to learn and grow. (aeh{ NT'{F ftm1 ,9<s. R-$trxt<

wql {'qfrq {$'l ziriF +r-<t). q) strongly agree (xa4 xqsl, qg-fgree (aqqsy, z) Neutral (erB {D,

1) Disagree (urxrs;, o) Strongly disagree (er-<rr<i a.qs nr)

Your mentor does a necessary follow-up with an assigned task to you. (pmm "r<m.hM fts-s sfq<
rs'ra arflqfr{ ffqlc' ftH q[-rl ). 4) Every rime (r-<nnn1, 3) Usually (rmf,dv) ,

2) Sometimes (wnmrr+), ;Yfrarely (F sn), 0) I don't have a mentor (,itmm rotq Fms "r<r.r.firrsr nI )

ft)rhe teachers illustrate the concept through examples and applications. (Fmrc EqR{q a<F[q $fil
r{a <il?ix +r-s-{ r ) 4) Every time (mam) , 3) usually (ao<-av) , 2) Sometimes (qr<mr-+),

l) Rarely ({< sn), -gITilever 
(+=rqi 4t )

Q! Teachers are able to identify your weaknesses and help you to overcome them. ( Frq+ pNr<

Xfdvlefr GRs +c< meF< w<Iq s-{cs Ntfl{ rqmq sLT{ r)

4) Every time (w'mr ;,

I

2) Sornetimes (n[<,,:ftil ), -fi/Rarely (t< El ),

3) Usually (ct{Kfl5 ),

, 0) Never (+'<-+? + )

@what percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( pm< Mq Trs 1vtq1 Fw-{'/fifr-fl C$QE,6$ Frflnc{r q{{ TftffiF {qRt {flfi
1eafi& acqE-<t"nexr< ,rrt fu]tfrl <I{q.d sm ? ) 4) Above 90%, 3)70%-89%, vfiovr- egrL,

,A,r. 
l) 3oo/o-49Yo' 4ffielow 29%

/Ot-n" overall quality of teaching learning process in your institute is vgry good. (re-N< aefirdr nsrqrd<
rTnBs a6B r{R{ eqTH \{\oN )rurr€FFF l) 4) Strongly agree (r1"f qaq, 3) Agree (c-qs5),

1-fieutral (qlR aI), r) Disagree (ur-u ), . o) strongly disagree (,m-<6-<Q c-{\5 qr)

put { narxon choice

..rrfi"rwq {**

4^
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CHANDIDAS MAHAVIDYALAY
Satisfaction n Teachi Learni

.1:

much of the
100Y0, 0) Below 30%

H weli did the teachers prepare for the classes ? (Frs-s +lfit qc-dr qr< zfgB frLr qH{?)
vtr-dl, (Throughly), 3) qmFq-{-s (satisfactorily), 2) ti slrnl +< (Poorly), l ) utfi { (tndifferent ,

0) er$-{t€ qvF it (Won'r teach at all)

.A\
U Teacher's approach to teaching can best be described. ( Ftsrr< fismn tnezo yfi Rvrr< <iFgt F-{cE ?

,-.-McetLent (w'F$<-{), 3) very Good 1rp vtrntl, 2) Good (vffi),
l) Fair (r{ErnF), 0) poor (wFns-{-g

(!r)ls your performance in assignments discussed with you? (FFrK fiTT{-$ s[q-{ csrq fie-s $\r.{R
qfqIl s[K-{ 2; ;Sery time ({q{qr;, 3) Usually (alrfis-ds), 2) Sometimes (lc<mrg,

I) Rarely (1l rr), 0) Never (+-rrie {0

@n " institution provides multiple opportunities to learn and grow. (aetB pN< fu ,fi( R{rtr-k
qql <sRq {tq zta-n +r<r). +) strongly agree (na.1rqrs),.-:)+r6ree (aq*;, 2) Neutral (qrfi qD,

t) Disagree (ua"q\5), o) Strongly disagree (o+<ffi qss r{)

Your mentor does a necessary follow-up with an assigned task to you, (ro-trt< "r<rq{qlq nt-s sl6q<
rsTa dmqA{ {aFr fr({ clls-{ ). v4fEvery time (a-aqro, 3) Usually (xt{F-ds) ,

2) Sometimes (atr+rnn9, l) Rarely ({< $n), O) I don't have a menror (!mTF rotq nrq+ "r<fv{qfsf n? )

@rfr. teachers illustrate the concept through examples and applications. (Fm-+ Eqq<q qqltct {Klt
qs sI?iTI +r-<-q r ) *-D4very time (a<'ffir) , 3) Usually (n<rrars; , 2) Sometimes (q1nrlra<D,

l) Rarely ($ $n), 0) Never (q.EA ir )

@ r.u.h".s are able to identify your weaknesses and help you to overcome them. ( FrFs 1uITIR

X<f,qqfr Fko +t< rqeF-{ nltffi s-{cs FFlx xqt{q sL{-{ r)

*-*fi,ery tirne (nqq ;,

2) Sometimes (Etr4Tlr<l ), l) Rarely (g +r ),

6)Ho*
lfrs

syllabus-.is covered in the class? (F[a-<TtrK $s lEIc{ ra"f +rr< l)
6yl6Na+"t", 2) 55%- 69%, t) 30o/o-54yo,

3) Usually (Wrrau ;,

0) Never (+.<a.t at )

1

@Wnut percentage of teachers uses ICT tools such as LCD Projectors, tvtultimedia, and power point

etc. while teaching? ( Csnm Mr +rc 1slq1 Ftt-$7fiR-st cSftsFF fismcdr rnT sFtffiF {eF,t {'dfr
(,4sfi& drq?<l"rtrea'ra rmt bjIfrl <rEq< s[s{ ? ) 4) Above g0%, 3)70%-89%, \#}oh- 69o ,

l)30%-49%, 0) Below 29%

A

-W_h" 
overall quality of teaching learning process in your institute is ve5y good. (remr< afrUrq< ft*In6{- IIntrs rae agcd qal:It{ qsls rEqEir{ t) 4) strongly agree (xa4 {q{s), Mgree (cq{s),

2) Neutral (wtF *y, t) Disagree (w=v ), o) Strongly disagree (,4<-{1<1qr\5 qr)

put { 
^"ru,on 

choice

,"rr*E*q {**



CHANDIDAS MAHAVIDYALAYA (\N
on Tea Learni P

@Ho* much of the syllabus is covered in the class? (ffiq< $s rst<.t xa.i +rr+ l)
-+; ss-too% , L-fo%-84%, 2) ss%- 69%, t) 30%-s4%, 0) Berow 30%

@yywell did the teachers prepare for the classes ? (Frt-s Estr wat vrr< rg& ftcx qrprql)

A t* 9rat, (Throughly), 3) xrsnqa-+ (Satisfactorily), 2) $ vtcqt +< (poorly), l) qrF iI (tndifferent ,
0) erf-<T6<? 'r._]q { (Won't teach at all)

@reacher's approach to teaching can best be described. ( Ftwrs< Swai ffie1o yE frvT6< <rp61 q3-c< ?

4) Excellent (wl{r{), 
".<f1'"ry Good (g vtrag, 2) Good (vrror),

l) Fair{nffi;, 0) poor (wmq=rs)

@)ls your performance in assignments discussed with you? (N]ll< FmTq{ Tlrrr ts(a FrE-q Es-qn
crq{ $LT{ l) 4) Every time (a-finq), u3|tXlally ({{K{s),

I) Rarely (F rr), 0) Never ($qne nr)
2) Sometimes (sE<WC<D,

- . @rfr. institution provides multiple opportunities to learn and grow. (aB6tl csTn6 fu e<( RqrK
qil <-qRq p<rr ann er<r). .-.+l{trongLy agree (ra"t n"qu;, :) Agree (qrv;, z) Neutral (vrfi g,

t) Disagree (uxxu;, o) Strongly disagree (e+-o6<Q r=s rq)

Your mentor does a necessary follow-up with an assigned task to you. (erql< ffilT.fqM fts-s aT6q<
CSIE eI-TMA{ {]elqr fu-{ ct]Fd' ). ---{-Every time (n-fim), 3) Usually (n{t<.{s) ,

2) Sometimes ({lCatnr4t), l) Rarely (t< sn), o) I don't have a mentor (wTK ron nrw-+ "r<m{qrsr n? )

ft)rfre teachers illustrate the concept through examples and applications. (Ftn+ Eq1-q{q Tq6q[q q<-{

rX <r'Ffr +raq r ) a,-+T'r'uery time (qqmr) , 3) Usually (rr<rrrsy , 2) Sometimes ({llRrnm),

l) Rarety ({< rn), 0) Never (+"Ee nr )

@ rea.h".s are able to identify your weaknesses and help you to overcome them. ( fte-+ pmr<

X<qstsfr Ffts +t< creF={ cnHF a-<rg tslnR ruFEI Ttr{ r)

c--*frver) time (6q{lT ;, 3) Usually (Itqr-{s ),

o) Never (s-.rqi qt )2) Sometimes ($(<N[+ ), l) Rarely ($ $r ),

@ wnrt percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc, while teaching? ( pm< Rvtft< +s "tvt(.r Fls-qfiR-fl rgftsts Frsmc-{< {fl{ TFtWfd Tqfu {-dfi
1eafi& asE<loilre{Fr "irr$ ffii <rqq{ $rrn ? ) 4) Above 90% , Cfin%f,;g%, z) 5o%- 69%.

l) 30%-49%, 0) Below 29%

$r:"overall quality of teaching leaming process in your institute is vgv good. (cuN< aFtnm ftsril6{K
TlnE-s ffiB nTqg eqrFr qsls rs.M;FF t) 4) strongly agree (a.14 x,$s), 3) Agree (:rc{s),

**N{utral (qlB {0, r) Disagree (sqqs ), 0) Strongly disagree (€s-<I6<t r=s a;r)

{**

put/ mark on choice

reNR "fqrq'



CHANDIDAS MAHAVIDYALAYA (

Stud Satisfaction Su
t

on Tea Learni Process

@no* much of the syllabus,is covered in the class? (ftr{m ss lq<.1 }iy.{ st-r< ?)
4) 85-100%, 3) 10%-84%, 2) 55o/o- 6gyo, 1) 30%-54%, 0) Below 30%L-/--

@ How well did the teachers prepare for the classes ? (fis-s +ott qrdl qr< trpB FLq qtm-q?)

--4){e 
qrs'|, (Throughly), 3) crsFqd-s (Satisfactorily), 2) T{ vtcal +r (poorly), l) qrfi { (tndifferent ,

0) qfc+6<Q 
"iv_l{ 

ql (Won't teach at all)

Qteacher's approach to teaching can best be described,l Frw+< ftsmq tte5o yfi ftsrr< Eryff $-<r< ?

__-AlExcellent (warvra;, 3) Very Good 1y vrrng, 2) Good (vtror),

l) Fair (trW), 0) poor (wmsq-s)

@)ts your performance in assignments discussed with you? (Nrr[r< Fm{-ffi T']re-< rwcq Frs*s sv'qfr
{an +r<-q r) o*.--,4}Ever} time (x-qaqr;, 3) Usually (qlqm-{s), 2) Sometimes (qtr4wc<r),

l) Rarely ({< sn), 0) Never (o.ernt m)

Qrhe institution provides multiple opportunities to learn and grow. (eefi{ csnr< Fre1 q<< R+tr-t</- q-iJ {'{R{ *an aqn sL-<r). --4Efrongly agree (laa xqvo;, :) egree (qqlsi, 2) Neutral (vrts *;,
t) Disagree (w.lu;, o) Strongly disagree (ea-<tc<n r-ss 1-s)

Your mentor does a necessary follow-up with an assigned task to you. (NNK q<Nfirg.f Fte-s +|ffi<
tstG acrfqAr {R{r fiLr ettp{ ). *-4)-Every rime (n-<ffi{), 3) Usually (n{t<-{is) ,

2) Sometimes (xnnWru), l) Rarely (t{ Tn), 0) I don,t have a mentor (emffi c$H fise qrm{qtst rqE )

@rn. teachers illustrate the concept through examples and applications, (ft+-+ Eqfsq a.q1{c{ {m
rT{ <]Ffr +c<-t r ) \_iDHy time (yr+aq{) , 3) Usuallf (arq<-asy , 2) Sometimes (atnXr<),

1) Rarely (1t rn), o) Never (e<aQ at )

@ reuchers are able to identify your weaknesses and help you to overcome them. ( Fw-{ trsIIK

X<ssteft S&s F[s raeF-{ rrf{{ <'-d(s,FIflN nqRs] Tr{{ r)-t-,, 
uA-Esery time (nq{-ffi ), 3) Usually (ll<tr-av ;,

2) Sometitnes (xtr+fiFr ), l) Rarely (r1l $n ), 0) Never (p-{mI {t ;

@what percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point
etc. while teaching? ( Nm{ ffir os 1sR1 Fffi-s7fiR-fl G{rysrs fiwlnrr{ cr{ +FEB( {qR1o qilfr
(qqF& ffir/'fl\erm qrst Ml <rqqrd rmi ? ) 4) Above 90% , 3) T}yo-8go/o, ]S}ys- 690/o,

l) 30%-49%, 0) Betow 29%

.fu"overall 
quality of teaching learning process in your institute is vgry good. (rcFF ae$[-dr funrl<- llnfr-s %rft ryq( qoHFT qsrs rs{€il-s r) 4) strongly agree (xa4 Tss), :) Agree (n<rvy,

e--ffieutral (qtB qD, 1) Disagree (wsv ), 0) strongly disagree (e5-r16r? c.qs {{)

Put { 
^"rxon 

choice

ca'Er"rw* {**



# CHANDIDAS MAHAVIDYALAYA
Stud isfaction Su on rnr P

a-

450
rdcess

@Ho* much of the
4) 8s-100%,

syllabqi,i5 covered in the _class? (fu6nr rs rtsl(rt r1.f +c<-+ l)
3) io%-s4%, xzfslo/o- 690/o, t) 30%-54yo, 0) Below 30%

How well did the teichers prepare for the classes ? (fis-{ +str vrrnr qm ,fgtr F({ qimn'?)

vn-dl, (Throughly), 3) qNfqq-{s (satisfactorily), 2) t{ vcat i'{ (poorly), 1) qfi {I flndifferent ,

0) er<r<tne qq{ dt (Won't teach at all)

@teacher's approach to teaching can best be described. ( Frsc<p< FtqI.T{ lq-fur{ yF ftsr6< <}l"1]I q<r< ?

4) Excellent (wl{ry{), 3) Very cood ($ Em), 2) Good (vXm),

\"Xfan tcq@, 0) Poor (qsntrdr)

assignments discussed with you? (FITF ne.qr$ T'rcq-< c+rq ftry-q 3q*16
r4y6rery time (a<ql$, 3) Usually (${Is'd\5), 2) Sometimes (:nnm0r<!,

l) Rarely (F rE), 0) Never (F"Ft ffi)

@rn. institution provides multiple opportunities to learn and grow, (fletn rsNF fu s<( R+trn{ q-{I <-qR< Wqq anF' rlrr). 4) strongly agree (aa4 {<lrs), Wr"" (xqrs), 2) Neutral (urF q,
1) Disagree (w"nrsy, 0) Strongly disagree (o+-<t5<Q ryrc {*)

Your mentor does a necessary follow-up with an assigned task to you, (csms firT4.]gl fts-s +lF<
167,? acllqfi{ {R$ firq e&Tl ). 4) Every time (6aqn0, *f€sudJy (am<-rv) ,

2) Sometimes ({lr<mc<D, l) Rarely (t{ sn), o) t don't have a mentor (wvr'< r+ra pm+ 
"rsrq.fuM rqn )

(!rhe teachers illustrate the concept through examples and applications,

rT{ <lt?m +c-s-d' r ) a) Every time (n<am) , :) usually (arvrlvy

1) Rarely ($ $n), 0) Never (€fii at )

@ reachers are able to identify your weaknesses and help you to overcome them. ( ftFs 6flEK

F\
Q)ls your performance in
qRFI $T-T{ ?)

Fsgtefr Ekro +t< c{eB< {'lt${ T-{cs cotxtr xqtarot nr<-q r)

4) Every time (anlm ;, 6uary(a,Hls{s ),

2) Sometimes (qr<mRn ), l) Rarely (33 sr ), 0) Never (e,n? + )

@what percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( Mllr ffia qv. 1qqr1 ffq-q7ffffi 6gqs6p FFr',q11i< qrT sp1WK rrtfro {-dtfr

t) 30%-49%, p/€ebw 29o/o

-frrn"overall 
quality of teaching learning process in your institute is vgry good. (renm atr*[-d{ Flflnra.i

ffi$ flEi-e {$[r scmR qsls wrrq;Fr r) 4) Strongly agree (wa4 rqrsl, \Zfegr"" (xc{s),

z) Neutral (qrR o, r) Disagree (qr"qs ), 0) strongly disagree (eo{rst a'q{s il)

Put { maru.on choice

*HF qqn { **

^r)



CHANDIDAS MAHAVIDYALAYA
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Prdcesson

.!:

syllabus^is covered in the class? (fr6+q6m $rs rtvlcrt Ty.f srf,{ ?)

, io%-84%, 2) ss%- 6s%, t) 3o%-s4%,

@ ry, well did the teachers prepare for the classes ? (ftqs <str srrer qK trg& frc-s woqt)
\-J)4<e qnt, (Throughly), 3) Irg]qqEs (Satisfactorily), 2) t{ str{t ar (Poorly), 1) q]fr rr (tndifferent,

0) e6eo6Q 'rs-F' i] (Won't teach at all)

@leacher's approach to teaching can best be described. ( Fwr+R Fmlqlq "tarerc pfi frvtr< $Fot q{6< ?

\4.If,cettent (qflr{r.r{), 3) Very cood (t{ s[F]), 2) Good (v.treT),

l) Fair(clE,l1B), 0) Poor(NI{s-{-s)

@)ts your performance in assignments discussed with you? (N]xK FF{-d-$ stq-{ twtc Fm-{ s\rqfi
q'lsN st-T{ 2) r*y€very time (a+lim;, 3) Usually ({$sis), 2) Sometimes (nTC<NIc<r),

l) Rarely (1l rn), 0) Never (s.{a? ir)

,-(!rne institution provides multiple opportunities to learn and grow. (defi{ csm< fu,r<( R-flrm
qr <-qRq q<tat etr +rar). q) strongly agree (la4 ro.y, gfilree (aqns;, 2) Neutral (vrfi +;,

1) Disagree (uaxu), o) strongly disagree (e+-<r5<! {-ns r{)

L?Your mentor does a necessary followyp with an assigned task to you. (pnm emNfi]vl Fm-r er-$<-mr" amqA{ nF{Fr fiL{ ctrm{ ). $F.very time (xEa1q;, 3) Usualy (xtq3-dg) ,

2) Sometimes (nlC4lq(Ef), l) Rarely ({< rn), o) I don't have a mentor (qtTK rsn Fr+-+ "r<mfirq rqn )

much of the
1000h, 0) Below 30%

S)rf',. teachers illustrate the concept

IT{ <rI?iI qml r ) \zfrvery
through examples and applications. (fir-+ Eqrqd"t r'{c{cut ql<..{l

time (l<am) , 3) Usually (nqrd.o) , 2) Sometimes (E16NIc<r),

1) Rarely (F rn), 0) Never (+rl-+i m )

@ reachers are able to identi$z your weaknesses and help you to overcome them. ( ft*-+ 1sm<

FqsteF FRs ec< casB"< wt<tq sr(s tqffi {sFEI st-<"{ r)

4) Every time (r<ry{' 1, {|dsualLy (nVmu ;,
2) Sometimes (rtc+rt6+ ), l) Rarely (r1< $r ), 0) Never (o"<aI qr )

@wnrt percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? (pm< M< <io 1qq1 Fs-s7FR-{tc1q-$nr fiq1qlrffi {r'{ sF?tWF Tqfu q-dfi

(,{sR& arq?<lcfls{1ilrrrs es]Ifrl <I{q< srfi r ) 4) Above 90%, 3)7o%-8g%, 2) 50%- 69%,

r)30%-49%, \Lff6)tow 29%

fu"overall quality of teaching learning process in your institute is vglv good. (reFF aBt[l< Ft+rqrt{
-5nEs nafr aA1< ecFFT qqrs IsIwiTr ) l6*ngly agree (a1.f cq{s), e) Agree (rrq{s),

z) Neutral (ffi qI), t) Disagree (qq-.{s ), o) Strongly disagree (,!s-<c<i rqs {{)

put { nar*on choice

rs**'rwo {**



CHANDIDAS MAHAVIDYALAYA
Student Satisfaction Survev on Teaching Learni Process

N\t\

.i:/
(lnry much of the syllabus.is covered in the class? (ftF-<Tcrc $s -lut(rt ra.f <r-<< ?)

vtr85-100%' 3) 10%-84%, 2) 5s%- 69%, t) 3o%-s4%, 0) Below 30%

for the classes ? (Frs-s $stt qrol qr< $gB Rc{ !{xm?)
(Satisfactorily), 2) t{ vm T{ (Poorly), l) qR a.t (ndifferent ,

0) efq<t'6<? efsjT il (Won't teach at all)

@reacher's approach to teaching can best be described. ( fisr+R Fmma flheL$ VF frvtr< <rnr q{6< ?

4) Excellent (!ffi{I-<-{), Vi"ry Good 1g vtrarl, 2) Good (vt6.},
l) Fair fcaw), 0) poor (wrnqa-q)

@)ls your performance in assignments discussed with you? (rollF fts1rs $]1rc-< (scq Fm-{ +u-{F
aapf E6-a 2; 4) Every time (x{"{"q'9, \3}u6ually (ql<lfldv), 2) Sometimes (w<rrrrs),

l) Rarely (F sn), 0) Never (Tqii m)

_ $rhe institution provides multiple opportunities to learn and grow, (aefi{ cslq< fu ,!<( R+ln<: 
wfl <-qfi< Tqq ann TL<r). q) strongly agree (na4 rqlsl, rai-e!.ee (xqssl, 2) Neurral (ffi i.D,

1) Disagree (was;, o) Strongly disagree (,{T-{6n r'q., m)

Your mentor does a necessary follow-up with an assigned

@ Ho, well did the telchers ptepare
4) t{t vnfl, (Throughly),\f)fsnqrs

(pmm "irrTfirq FFs +tcq-<
(s1E ac{qar 4ql{1fic{ qrf-{ 

). 4) Every time ({qnq$, ({t{l{.ds),
2) Sometimes (nIr<nKD, l) Rarely (t{ sn), o) I don't have a mentor (wnt{ r+tq nn+-+ 'r<rl.trtgt rin )

3) Usually ({KTds ),

o) Never (n,q-{n qI )

task to vou.

"sf,iuuv

@rf,. teachers illustrate the concept through examples and applications, (F+-+ OqR{"t x'qqlcE $ildl
qE il"rx Ecm' r ) \44i-"ry time (:r<qm) , 3) Usually (n<mag) , 2) Sometimes (En+qr-<D,

l) Rarely (t< rn), 0) Never (+<qE a )

@ reachers are able to identify your weaknesses and help you to overcome them. ( fiF{ p1q<

TfqstsB Fkv +t< mefr-< mtqq <'<t"g 6olEF qqmsr sK-{ r>
y{trery time 1q-ffia ),

2) Sometimes (rf+l](<t ), l) Rarely ({< sn ),

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( ctm{ Mt +s .1s1q1 pte-q7fifuq a$rysm Fmmrci< cn{ TFIWF T"qRt T'flfi
(,sdfie acqE<l"nsrK "rr-qs tollfrl <r-<q< $[il{ r ) 4) Above 90% , 3) 70%-s2%, 2) 5oyo- 6gyo,

t) 3o%-4s%, \fiiow 2e%

-@:"overall 
quality of teaching learning process in voulpstitute is vglry good. (rcFF aFtr6.{ Flmmt6in

rlrEr ffiB rTq{ eqnFi qqrs rE:rsFFF D Wrongly agree"(rad nqg), l) Agree (+qls),

2) Neutral (qtlt rD, t) Disagree (em'ns ), 0) strongly disagree (e<mrit aqrs m)

Put{ * r*onchoice

**r 'r*o { **
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Put { mar*on choice

*FE'"r** { **

of the syllabus,is covered in the class? (Fr+ocr< TE rsl(r ra.f +rr< ?)
1000 , 3) 70%-84%, 2) 55yo- 69%, 1) 30%-54yo, 0) Below 30%

4)

How well aia t[j i.?.hers prepare for the classes ? (Fte-s +rfit qrer qr< ?rgB frL{ qH-{?)

$t vnn, (Throughly),ral-qrsFq-dre (Satisfactorily), 2) eF slro.t ar (Poorly), l) qtfi a.t (tndifferent ,

0) er+-{lt<E qqr { (Won't teach at all)

(!r)ls your performance in
I.RFI sr<-{ ?)

0 Teacher's approach to teaching can best ( ftw.r$< Fislqn qsfus Rfr Rvtr< <rl{m s-{c< ?

sr$, 2) Good (vtrqt),4) Excellent (qltvK{), Very Good (5
1) Fair (c{FqD, 0) Poor (wmm*+l

assigngents discussed with you? (tot{K Fmqr-s TIcw{ csrq fts-s Ts:flfi
r-4f6very time (a-qnal;, 3) Usually (nt{Ki\5), 2) Sometimes (fiSEtr<r),

l) Rarely (F sn), 0) Never (+{qE nr)

Your mentor does a necessary

,@rn. institution provides multiple opportunities to learn and grow. (aefi{ cstq< ft+l ,a<( R-fln<
q-{I <-qR{ W{q eqT{ +'r<r). W$.ongly agree (a-1.f aqns;, :) Agree (qqls), z) Neutral (qrft ar),

t) Disagree (w-av;, O) Strongly disagree (,ssq6n {-ns {'{)

task to you, (com< emrfiq F1q-{ sTcq?
l6lil ?icsMar flqFl frG elrrr-{ ). 3) Usually (rt{F-{s) ,

2) Sometimes ($nwrr<l), l) Rarely (t{ sn), o) r don't have a mentor (wrr< cfla nrr-+ "km.ftM cie )

The teachers illustrate

f ollow yn-fr ith an assigned

a4l-Every t i me ( :raryra),

rqq <lFm +rr-{' r )

through examples and applications. (fiw-+ BqRdq r'qslr6t q<-{

time (aaqr{) , g) Usually (a$-<-ds) , 2) Sometimes ($c<t{t6<r),

l) Rarely ($ sn), 0) Never (+".rai at )

Q! Teachers are able to identify your weaknesses and help you to overcome them. ( FrF{ NNI(

FqsaeF FRg +t< rnefr< {flqa F-<t.s cotTm lqmq $LT{ i -.-
4) Every time (an'fi{ ;, @sually (atvrlv ;,

2) Sometimes ($cltllc<t ), l) Rarely ($ sn ), O) Never (+"<qn al )

ffid-$

the coyt$
\*{r.uery

@wnrt percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? (FNK Rqfu +s Nlqxf Fs-$/fiR-fl clqsm fiswi< qn< aFtWIr rqfu Tdfr
(qqfi& acqBv"fl€rm qLTE Ml {-{a( sra{ ? ) 4) Above 90% , 3)7wsg%, 2) 5o%- 69%,

l)30%-49%,?dleebw 29%

0,* overall quality of teaching leaming process in youginstitute is very good. (ronm ae$[-d{ Fmm[-d<

"rh& c{5 sqffi qs:le nsrrsrr<F D {strongly agree (r1.f +qav), :) Agree (:rqlq,
z) Neutral (qF qI), t) Disagree (qr"s\s ), 0) strongly disagree (q+<r6<Q nrs nr)



CHANDIDAS MAHAVIDYALAYA,gD
ent Su onT Learn

l.

@uo*
4) 8s-

much of the syllabui js covered in the class? (frtE-<Icffi as lst(r r1'{ +c<-+ r)
1000h, tffioN-t+v,, 2) 55%- 69%, l) 30%-54yo, 0) Below 30%

How weil did the teachers prepare for the classes ? (fit-$ Ts? slrdr slc< zrp& Bcr !{tF{?)

#ti v16fl, (Throughly), 3) arsnqqs (Satisfactorily), 2) "F v[Fr qr (Poorly), l) qtB dt (lndifferent,
0) ecs-<Im? rvn 4l (Won't teach at all)

@teacher's approach to teaching can best be described. ( fisr$< ftt.m "i6e6 Rfi ft916a <rplt $-{6q ?

4) Excellent (qlxls{), l{v"ry Good (T{ srrd.t), 2) Cood (v6or),
l) Fair (cnEqm), 0) poor (wrqq-d-$)

Is your performance in assignments discussed with you? (cotlr Ftq.{l+ rtcw{ mrq FrT-s sEqF
4q{ $L<-{ 2) ,*yFi"ry time (a<qnr;, 3) Usually (TI{lT-{\o), Z) Sometimes (q(<mc<D,

1) Rarely (S +n), 0) Never (fl{t nr)

Fr,. '"

oWTh" institution provides multiple opportunities to learn and grow, (aefi{ NNT{ Fr51 ,!<( R61cfi
w-{I <-qR< n<fr aara +r<r). ,ffirongly agree (aa4 aqqs;, l) Agree (:rqrry, 2) Neutral (ffi $,

t) Disagree (w=u;, o) Strongly disagree (,eq{c<n rsrs r{)

d task to you. (csmm "r+mfrrrgt Fm-s rl(q-d
rs(a aBMfir qlqv ftLr qrs"{ 

). 3) Usually (Wlsds) ,

2) Sometimes (w<mnnt), l) Rarely (1l< +n), o) I don't have a mentor (qNF rqq Fnr+ "i<rq.ftor r+I )

@rfr. teachers illustrate the concept through examples and applications. (Fw-+ EqRTq l<qc'J q-fil
,{s <rrrTr +r<a' r ) 4)6-"ry time (a<-m{) , 3) Usuariy (n<r<-r,s) , 2) Sometimes (otn,,n-{),

l) Rarely (F sn), 0) Never ($"rni nr )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Fm-s csNF

Fqqafr FRv +r-< rlefr-< ffit{a' +-<F rqqr a-aFv.ta6q-{ 1)

*f'errry time ({qaqr y,

2) Sornetimes (atr<rTl6<r ), l) Rarely, ({< sn ),

Your mentor does a necessary follow-up with an assigne

19f E, er y r i m e 1a-{lm;,

3) Usually (Wmrv ;,
o) Never (a{ri rr )

@wUt percentage of reachers uses ICT tools such as LCD Projectors, Multimedia, and power point
etc. while teaching? ( uoNK Fvrfu +rs Nlqr fis-s/F&-fl 6ftqp fiffiltn( rr{ sFa€Br r*tfitu r-dfr
leeBe arqldr"l]\s]Il< "trr$ fu]lm) <Fa< Tr{.{ ? ) 1ffibovegTL/o, 3)70%-gg%, 2) 5oyo- 69%,

- 
t) 3A%-49%, 0) Below 29%

/)-a

ag'!" overall qualiry of teaching learning process in your institute is veiy good. (com< aBtl6fi Fr+1mr<
nlEIS$ erds nxq{ eqffi qsls rurq-{s t) rl}dfrongly agree (a?.f ruo), :) Agree (a.qrv),

2) Neutral (wtF 9, t) Disagree (qq$s ), o) strongly disagree (ee-{Ge r.{s q{)

Put / maru.on choice

co** 'rqr* / **



CHANDIDAS MAHAVIDYALAYA
sa

Satisfact on Learni Process

@no* much of the syllabuS 
'is 

covered in the class? 1fte<rra< s\o lslc{ :ra.i +r-r< z)
-4) 85-100%, SfiO%-}4%, 2) s5%_ 69%, t) 30%_54%, 0) Below 30%

@P- well did the teachers prepare for the classes ? (Fs-s rW slaat vt(< zrg& Frx w|t.qdr)

"4SA wal (Throughly), 3) a(EFs-{-$ (Satisfactorily), 2) 
"X{ wn a'{ (poorly), l) qfi rr (tndifferenr,

0) ers{Ge qgF. nt (won't teach at all)

@teacher's approach to teaching can best be described. ( Fws< Frslan flh&s Rfi ftvrc{ <lll $!16{ ?

4) Excellent (q{Nr{r), ffiury Good (t{ st-Fit), 2) Good (vffi),
1) Fair (clEr{B), 0) poor (wmq-{-$)

@1, you. performance in assignments discussed with you? (Nnm FIFqn"+ 31rs-r csrq Fq-s sg.,lilfi
4'qFt sc<"{ 2) Jfi{very time (q-filx), 3) usually (lt{t<-dg), 2) sometimes (ltr<mmr),

l) Rarely (F +r), 0) Never (flnt rr)

7@4ne institution provides multiple opportunities to learn and grow, (fle'h{ csIq< Fm e<l R-smr
qal r*q {nH aqn s'Fr). ,gt'trongly agree (a1"{ aqnq;, :) egree (qcns), z) Neutral (qrR n.|),

t) Disagree (wwy, o) Strongly disagree (.e.$-<lrfi a-ls- nq)

Your mentor does a necessary follow-up with an assigned task to you. (refam qrp.fflsl fts-s a16q-{
m(tr fi'$q'Ar qq$ frtr crts{ ). 4) Every time (r-<qm), 1}}fsually (ll<lrqv) ,

2) Sometimes (rtr+rrs;, l) Rarely ({< +r), o) t don't have a mentor (q.m< rq{ prq-+ 
"r<rr.fqM rrt )

S)rf,. teachers illustrate the concept through examples and applications. (Fm+ Eqr<q q-{w.t q|<-{

ITs <r'r-?ir +c-s{ r ) 'gfi'very time (aqr'{r) , 3) Usually (nqrrds) , 2) Somerimes (q]6T16r),

l) Rarely (1l +r), 0) Never (+<qQ qT )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Fm-s 6sI1I{
({qsteB FRs +t-< c{sfr< ry{4 ffics Fl{j{ qEFq sLT{ r)

lg|€very time (r<am ), 3) Usually (arcf+av ;,
2) Sometimes (Wnr:r6<r ), l) Rarely (F $! ), 0) Never (+'{r-de aI )

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point
etc. while teaching? ( pm< Mr +ro 1v1ql fis-s7Fft-fl G1ft5.ffi ftE'mc4< qET TpEEK q.E rfu {dtfr
(edfi& arqBv"fl\srF lcrt Ml <r+q< $LT{ ? ) , 4) Above 90%, qrfoN-tgyr, 2) so%_ 69%,

l) 30%-49%, 0) Below 29%

ffiourrallquality of teaching learning process in your instirute is ve{y good. (rstlt< deftffi fiHq(ffi
,t mqE-s "iqB nTqR erffi qvrs rvrwrFF D r$trongly agree (ry.f a-qrc.), :) egree (rqu;,

z) Neutral (wts {I), t) Disagree (qc'qe ), o) Strongly disagree (,g$-{E<t rqs m)

Put { mar*on choice

cq*n 'tq(q / *,*.tr



CHANDIDAS MAHAVIDYALAYA S N

tr

@uo* much of the syllabuS'is covered
-4) 85-100%. 64{Ovo-8+oto.

in the class? (fird-<Ifi< $\5 rlsl(rt cvl4 sr*l ?)
2) 55yo- 69%, 1) 3oyo-54yo, 0) Below 30%

@y::ll did til ;;chers prepare for the classes ? (fts-s $w slrer err< zrgB frc-{ w6i-{?)
\4rta grel (Throughly), 3) ctsRq-{'+. (Satisfactorily), 2) t{ vlrFr +r (poorly), l) q.lfi iI (tndifferent,

0) qr$-{R qVn q (Won't teach at all)

@teacher's approach to teaching can best be described. ( Fmr$< FmtqF l6ea+ yfi frg1r< <jp51 s-<r< ?

4) Exceltent (*HBH), ,&"ry cood 1tu vmg, 2) Good (vTor),
l) Fair (nfiqfl, 0) poor (qonq-{$)

@. ry* performance in assignments discussed with you? (6ll'lr Fw{c.s rtce-d [s5q fisr $s-$fr{l'{'{ srr-{ ?) '4) Every time.(>r<aw), \3fUsuaily 1n<rmv;, 2) Sometimes (srr<N6r),
l) Rarely ({< $r), 0) Never (fliE i{)

^-/
ffb'" institution provides multiple opportunities to learn and grow, (aefi{ pm< ftE1 q<( R-$r"Fqil aqRq Tm4 awn +r<r). .gDd-trongly agree (w1"{ aqns;, 3) Agree (c-ss), 2) Neutral (qrfi D,

t) Disagree (wxv), O) Strongly disagree (.r+<nsq q.ss m)

@vour mentor does a necessary

rqm arn]-qfra 4SFl frc$ cIF-d ).

follow-up with an assigned task to you. (C.r-m< 'i-<lq{qM FIq-+ onp<
${Every rime (a-aqnr;, 3) Usually (al<Fnv) ,

ent Satisfa u on Tea Learn Process

2) Sometimes (qr<tntnf), l) Rarely (t< +r), 0) I don't have a mentor (qm< r+rq Fre-+ "r<rq.fitgt Ht )

@rr" teachers illustrate the concept through examples and applications. (Fe-+ Eqrc{q {qrq][rt {K{
rIF <11"81 +rrd' r ) e) Every time (yqfio , ,.ry€sually (IIqIf{E) , 2) Sometimes (rmnnnnr),

t) Rarely (F $9, 0) Never (+qqt {r )

@ reachers are able to identify your weaknesses and help you to overcome them. ( FrF+ 65NF
msteB FRs +c< raqfrl mIfi +<co;tslq:{ c-{B\oI sr*n r)

2) Somerirni:.,,*J], 
*l]'il:.fro* 

,I-;flI:lffi I,
@wi'ut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( emr< Ma +o rlslq1 Fs-s/ftR-fl csq$m ftm]ncl< mx +ffiEt< r.qfro rqlfr
1,mfr& ffi'-v"tNerF fl[Tt furfrl <r+qF +r<-q z ) *f{Aove 90% , 3) 70%-gg%, 2) SO%_ 69%,

1) 30%-49%, 0) Betow 29%

8S1l*",^llquality of teaching learning process in your instirute is very good. (roat< flefir-ff Frq1qrr{

z) trleutral (wts 9, t) Disagree (qxqv ), o) strongly disagree (s+-{[<e q.qs ffi)

Put / nart<on choice

*Nr* {* / **



CHANDIDAS MAHAVIDYALAYA 9S
%b

Student Su on Teachi Learni Process
t 

.,.

@How much of the syllabutis covered
-4) 8s-r00%, ;x{ov,-t+N,

in the class? (frrq{H< ss'rlEI(-1q--tcf s6g-{ ?)
2) 55%o- 690/o, 1) 30yo-54yo, 0) Below 30%

How well did the teachers prepare for the classes ? (Fs-s set qm erm ffgB frc< Rnfi{?)
vtr-d'I, (Throughly), 3) {Nllq'{-s (Satisfactorily), 2) tE qrol +t (poorly), l) qtfr aI (lndifferent

0) .sc{-{m? qVIl il (Won't teach at all)

@teacher's approach to teaching can best be described. ( Fm(s< nsFF qh-e6 Rfi frglr< <jI{1 s-$[< ?

4) Excellent (qrmfi), 
"ff"ry Good ($ qcs.t), 2) Good (vtcnt),

I) Fair fnBqB), 0) poor (wrlp-d-g

0r, you. performance in assignments discussed with you? (MTF Fmqrs 91rq-d rsrq ffs-+ ag{lR
wq{ sc<-{ z) ,ffu"rytime (:KqnO, 3) Usually (rr{Ii-ds), 2) Sometimes (ilffi6+),

t) Rarety (F rn), 0) Never (fli? ir)

@4"institution provides multiple opportunities to rearn and grow, (dBtI{ pmr< fiwt ,{<( R-s,n rd
q-{I <eRq {rtE {nl{ s(-nt). q) Strongly agree (q-?4 q.q{g, l:}diree (aqqs;, 2) Neutral (ffi {D,

t) Oisagree (w=s;, o) Strongly disagree (qs-{r*? qqs {..{)

Your mentor does a necessary
mlrI arrM'A{ 4Q{r fiL{ qIF-d 

).

2) Sometimes (nlr4nlc<D, l) Rarely (t< sn), 0) I don't have a mentor (wqx cqq ftq-+ "r<mfq* o,n )

@rf'. teachers illustrate the concept through examples and applications. (ft+-+ EqE{q Tq11[1 {1a{
TF <llrm +r-qq r ) *)fr-ery time (n<qr{) , 3) Usually (rf<f-<-ls) , 2) Sometimes ({r<nn$,

I) Rarely (S $n), 0) Never (+.qaR;n )

@ reachers are able to identi$r your weaknesses and help you to overcome them. ( ftr-+ pm(
K{qE eB FRs +r< mqfrd r{t{R +-{co:6rF[ff xsm\ol Tr<-{ r)'i:'l'

,rfo., tifi ., ("*,*ol, 
t' 

11'ililru I,, " :; T:'J.:lffi I,
@wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc, while teaching? (pmr< Mr +s r1v1q{ fts-s/fiR-fl rflftpqE ftEplrd< 4nr TffiF ryrfrs ffifr
(sEF& arqErlflt\e<F "mrt fu,lfrl <r+q< +r<a e ) 1ffive90o/0, 3)70%-gg%, 2) Sooh_ 69yo,

l) 30%-49%, 0) Below 29%

Bil"overall quality of teaching learning process in your institute is veiy good. (reFI-< a6$rcd< Frslmq<
Iffi-s %& IT:!{r sqrl{ Erlslts rs'{q;rs ) gYstrongly agree (c-t"f rqqe), s) Agree (x.us),

2) Neutral (wF q, r) Disagree (qrq\, ), o) Strongly disagree (,ea-{Ge cqs m)

follow-up with an assigned task to you. (pm< aroxfirq Ftq+ rl6q?
\Artvery time (nq{m;, 3) Usuaily (al{rT{v) ,

put { maruon choice

(s*rn,*ffi t/**



Stud ts Su on Teachi Learnin Process

'l

much of the syllabuS'is covered in the class? 1ficar<m< Ts rlst(rt aa.f +r<l ?)
4) 85-100%, 3).70%-84%, n?$syo- 690/0, t)30%-54%, 0) Betow 30%

@uo* well did ,n. i"..i.rs prepare for the classes ? (Frq-+ setr sxFI qr< ?fgts FB qrrnqr)

4) Se q(fl, (Throughly), 8),4-stsqrr (Satisfactorily), 2) t{ etrel +r (Poorly), l) ffi q (tndifferent,
0) tsfs<I6E qVF[ {l (Won't teach at all)

0 Teacher's approach to teaching can best be described. ( Fw,6s( fismF Eh:iBcT yfr RvlcE <IFUI T<K ?

- 4) Excellent (qfl{rc$, 3) Very Good (t1< vtmD, g)Cood (snol),

l) Fair (rnBND), 0) Poor (Nr,{sr{s)

Sl, you. performance in assignments discussed with you? (reELr a"* +.ltw-{ xsrq ftqrs se..tflfi
ffqt{I +c-sq t) 4) Every time (r-qqlq;, {),lJsually (:rKfaav), 2) Sometimes (rtc<,nfsr;,

l) Rarely (1< TE), 0) Never (T!qQ ir) I

^1,@The institution provides multiple opportunities to learn and grow, (aefi{ 65N( fu e<< Rqc.R
q-fl <qF{ {KFI {qF sL<t). a) Strongly agree (q?4 rqrv), Sgree (ryqs), 2) Neutral (q1B qD,

1) Disagree (wrxv;, 0) Strongly disagree (qrqmE {-{\5 T{)

Your mentor does a necessary follow-up with an assigned task to you. (com< q<N-fuTol F6-s rgw<
rFCq Acilq-A{ rRI] ft-q allrsT ). 4) Every time (Tqmr;, *yTJsually (TI{K;rs) ,

2) Sometimes (st3Tlt<l), l) Rarelv ({< +9, 0) I don't have a mentor (wffi 5a6 fiq-q q<rv.fqg rqe )

@rhe teachers illustrate the concept through examples and applications. (ns-s Un1-5.l Tqc{rcq {Ka1

qq <IiYfl srs{ r ) q) fvery time (:rEqr{) , €}-Usually (ltqt<qs; , 2) Sometimes (qr<r{rn),

. l) Rarely (t{ sr), 0) Never (+.rai il )

@ reach.rs are able to identift your weaknesses and help you to overcome them. ( Fffi-s cs]TK

X{q.lefr GRs +c< crqG' {rt{q rrF,,ftTrx 
ry"r T I -,, +:*^ ,.ffi \ ,,4) Every time (a<r+r ), 3) Usually (at<Krc y,

;)e omdtiines (lr6qrql6t ;, l) Rarely (F $n ), Ci) r.tev.. (s-fie rr )

SwUt percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( NN< FsTAr $s .lqct fis-s/fth-fl Hft-<s6q Fs.mlil< qnr sffiK w{fu Tdtfi

(enfrE arqE<t"tlglt< ffit furifr) 
"r.tt{ 

er<q r ) 4) Above g0o. , 3) 70%-89%, q)-s6yo- 6goh,

l)30%-49%, 0) Below 29%

The overall quality of teaching learning process in your institute is vidry good. (coF]T ae$]rd< Fffiqr6{<

\k CHANDIDAS MAHAVIDYALAYA hfl

,t:
{*.*

Put mark on choice

[qnK try

,/

IITE$ qh-B IXq( eoFlf{ wls rel-q;r+ r) a) Strongly agree (rr?.f {qns), S) Agree (cqss),

z) Neutral (v,fi {D, $irugr"e (w'qs;, o) Strongly disagree (qrrffi r.qs;B)



CHANDIDAS MAHAVIDYALAYA s
Student Satisfacti on Teachi Learni Process

,{:
':

/i)Ho* much
u41Is-tooo/o,

in the c_lass? 1ft-annn< Ts let(t wld <r<l t)
qf;6sx- oez, D 3o%-s4%, o) Below 3o%

of the syll
'Yo,

@reacher's approach to teaching can best be described. ( Fn'r$< Frsfqrd qh:&rT Efr frvtm Tfqlt T-{K ?

' 4) Excellent (q'fl{|fi), 3) Very Good (rg vlril), t2}dood (vltfl),

l) Fair (r{ENB), 0) Poor (wmsqs)

@1, you, performance in assignments discussed with you? (cqrt? nryXq+ +l(q-d mc nx-{ Te-{ilfi

fiq{ TLT{ ?) 4) Every time (a-qrffi;, 3) Usually (at<t<-av), ,l$ometimes ({c<Nc<t),

1) Rarely (t{ Fr), 0) Never (q.la? m)

Sfir" institution provides multiple opportunities to learn and grow. (ae$Il pmr< Fm't q<( R'olc{<

q-{r <-ffiq {rtE dq-F T[-<t). a) Strongly agree (qt,{ 4qru), @ee (q-q{s), 2) Neutral (qB ;0,

t) Disagree (qqrs), 0) strongly disagree (,s$qr<e {'{s r{)

Your mentor does a necessary follow-up with an assigned task to you, (pmm ersmem Frvs +Icq<

(F@ e[flqft{ nm] fiH cflrq{ ). 4) Every time (a-qqq;, 3) Usually (>n<f-rv; ,

@rhe teachers illustrate the concept through examples and applications. (Fm-{ Bnrr<q q-qcqta {T{t

aqr olrfi Ttr-{ I ) q) rvery time (aqqm) , 3) usually (nt<t<-rv) , \ffi6.metimes ({5t{KI),

l) Rarely (t{ s{), 0) Never (n*Ee ql )

@ reachers are able to identifu your weaknesses and help you to overcome them. ( FIF-+ NITF

Ff,qBF GRs Er< r.efr( nrl{q $<F - m rqast 

T 3r.o time (x<nar ), 3) Usually (arcrrav ;,

raXomdtiiires (xt(<rqrml ), l) Rarely (Tq $n ), 0) Never (T<re at )

@Wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? (Mlt< Ml{ rE rlsfct Bq-qfifu+t c{ft-sm fismlc{< rsr rffit< {qfu r-dfr

(,rnfi& arqbat"nexm qHS QvlO {rrQ< +r-r-r z ) 4) Above 90yo , 3) 70%-89%, 2) 50yo- 69yo,

l) 30%-49%, xLfielow 29Yo

overall quality of teaching learning process in your institute is l6ry good. (rolrl< aeficd< fimlnrl<

"tat ryq{ q6NFr qgls :re"sq-{T t) a) strongly agree (l.1.f nqfls), 3) Agree (qqw),

2) Neutral (ults nD, t)Td.sagree (lrry"ss ), O) Strongly disagree (,n+lffi ITts ffi)

- * --..-^-* :i

@no* well did the teachers prepare for the classes ? (Fw-s q(q @ frc{ wloq?)

-+) {o? qtro, (Throughly), {/fwq'rs (Satisfactorily), 2) t{ slral ++ (Poorly), l) qtF al (lndifferent,
0) ent{t-<Q qvF{ {l (Won't teach at all)

/*,*

Put mark on choice

(olTK 'iq6q

/

The

r

@,6ometimes (wc<w+), 1) Rarely ({< e9, 0) I don't have a mentor (wm< con fie-+ 1-flr{qlq nE )



CHANDIDAS MAHAVIDYALAYA N\
Sa cti Su

L.

.rh
:-

on Teachi Learni Process

4) 85-

much of the syllabut'is covered in the clgss? (frrq-<rq< sE lglqt w1'f +rr-r t)
toTo/o, 3) 70yo-84oA, gr{Solo- ASVr, l) 30oh-54yo, 0) Below 30%

4)

0 Teacher's approach to teaching can best be described. ( Frscr< Fmmn q6&r Efr frqK <It?llt :n.{c( ?
- 4) Excellent (qattr{), 3) very Good (r1r vnm), t6*a(qml),

l) Fair (rnFdB), 0) Poor (wmq-d-s)

@1, you. performance in assignments discussed with you? (x\rflffi nx.'[qr ne-{ Frq Bq-q as-lrfi
qfq{I $t-T{ 21 4) Every time (>raqm;, 3) Usually (fi<t<-rv;, \!/Sometimes (r63q64;,

1) Rarely (F +r), 0) Never 1e.u? m) '

Pt"institution provides multiple opportunities tci learn and grow. (aefiq Fffi{ fu e<e. Rstrm
q-qi afrq {nFI frqF smt). a) Strongly agree (w1A ,r<lv), xffigree (r<lv1, 2) Neutral (qfi qt),

t) Disagree (qa-ss), 0) Strongly disagree (..s-${CA r.qs r{)

Your mentor does a necessary follow-up with an assigned task to you, (csmr< emxffi Frm-s srcw{

m-(a AR'Mfu rR$ firq alT6$q ). 4) Every time (c<rr{), 3) Usually (nlvt+r-'c; ,

3$dlmetimes (qmrrnnl), l) RarelV ({< +9, 0) I don't have a mentor (wm< rfl{ fis-$ "mrx.1qp rqt )

@rhe teachers illustrate the concept through examples and applications. (ns-s Bnr{<{ q-<cltcat {r-{
aqa <Ivul qtr{ r ) 4,) rvery time (x<qm) , 3) Usually (n<I<-qsl ,+2}Somerimes (qr+qc<D,

l) Rarely (t{ sr), O) Never (+lmQ at )

..n _" 
'ri 

_

How well did the teachers yyriur" for the classes ? (Ftw-{ Tstt vt'rol vlr< tgB frLs qffi-{?)

Tft vlml, (Throughly), Mmrsq-{-s (Satisfactorily), 2) t{ vlrol a-+ (Poorly), 1) wtfr rf flndifferent,
0) llrs{ffi qqr al (Won't teach at all)

@ reach.rs are able to identi$r your weaknesses and help you to overcome them. ( Frs-s cvI{IT

Fm\ilefr GRs 16 crsF{ w{Fr .<N:ry * 
T Srro time (nq{r{ ;, 3) Usuaily (rruluoe ),

--t.rgr<ometiines ($r<rn'fc{ ), l) Rarely (F Tn ), 0) Never (oqq? af )

$WUt percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? ( NN{ ffit{ ss .lsR1 ftsp/fiR-fl C1ft-$ts fism1n< rnr TFEB< {.{fu {qfi

t) 30%-49%, ffilow 29Yo

h, -,'
_STne overall quality of teachinglearningprocess inyour institute is v6ry good. (csnr< aeSltd< prwma"

ffis "fafr aE:ql s.FrFr qsru cs{sT++ t) e) Strongly agree (w1"{:rqsy, 3) Agree (aqs;,

2) Neutral (wfi q, {yffiug..e (waqss ;, o) Strongly disagree (o+-<f@ rN B)

Pu, / 
^"rk 

on choice

csFr-{ {sr"q / * !it\.?



CHANDIDAS MAHAVIDYALAYA
,(

on Teachi Learni Process

:y T::h of the syllabu$'is covered in the class? 1firo-oca< $s rrq<t r-X"{ +r<-+ r)85-100%, w%_84%, 2) 55%- 69%, t) 30%-5fi/o,

udent S

tl

4)
0) Below 30%

Qnyl.l, .*9,r.lrr.i.rs prepare for the classes ?(Fm-s +rofi qmr er< agB frc-< qnr-qr)
4) Sq slol, (Throughly), tP*Y- (Satisfactorily), 2) t{ vlnr;r* (poorly), t) wtR a1 (tndifferent,v 0) ,efo-<ffi qvlq il (Won't teach at all)

@reacher's approach to teaching can best be described, ( nwr< firrlqtq qqfuT Rfi frqK il"llt uor6{ ?

4) Excellent (wil{tn;r), S) Very Good (rXr vtrol),
l) Fair (c{FND), 0) poor (wnm-{s)

,/Good (vro),

Qli I"* performance in assignments discussed with you? (reFrm ftm'qqr qrq-d [srq fis-s re.{firffi 46f,-{ 2; 4) Every time (q-<rrfi), nfsually (affi; , 2) Sometimes (qr{lq(<|),
l) Rarely (t< <"q), - 0) Never (flne iCI I .

p{n' institution provides multiple opportunities to learn and grow. (aeur rgFF fu*<( R-<r.c.t-d
q-o, <-Sq {,Ft dqF TL<l). a) strongly agree (q?.f {ss), {)-Agree (rrqrg, 2) Neutral (qtB nT),

t) Disagree (w.nv;, 0) Strongly disagree (q$<[it q-ns T{)

Q"* ryntor 
do-es a necessary follow-up with an assigned task to you. (gstr6 qar4qrsl fiFs qrq-{

mc- aHMih ,IqFl frtr cflrq ), 4) Every time (a-+axn;, twsuaily (m<-rv) ,
2) Sometimes (qt'<E[<], l) Rarely ({< +9, 0) I don't have a *Jrrto. (wmrr 5a1q Frs-s qrm{qtgt GA )

@rr" teachers illustrate the concept through examples and applications. (Fsr Eqr€{ a.qcfta {Rrt
nT{ <Il{U,t,ffi 

' ) +) Every time (rqrym) , 3) Usually (ar<r-<-6s1 , eirS6metimes (rtr<nr<r),

1) Rarely (t< +r), o) Never (+qaQ rr )

@ reachers are able to identify your weaknesses and help you to overcome them, ( fiq-s NIqK
XGqefr FRrr +rn crefr-{ clt<rq s<Nipl*lr {-qNI Ec<-q r)

'i' 
, 4) Every time ({qfl:m ;, Q/6ually (rt<t<-ru ;,

z) sometiines ($m,,tr<r ), r) Rarery (t{ Tn ), 0) Never (+-.rii ot )

@ wUt percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( pmr< RvTftr sv rlq(t FFtrs/fte-fl c$fi$m Fwlqm{ anr $ffiEF ,r-qffio rrofi
(eefr& arq?-vwxrs qrrs fu]Ifrl <r++* +r<-q I ) 4) Above goyo , 3) 7lyysg%, 2) 5oyo_ 6gyo,

X 
t) 30%_49%, WfBetow Zgyo

z{)r-he overall quality of teaching learning process in your institute is vSry good. (NIn1T aefin< fisw{r
lTnft-s "in& ager ecNT w-Jts r-ww-+ r) +) Strongly agree ({"1{:rqmo), 3) Agree (qqND,

2) Neutral (wB nr;, \p;dgree (w+nv ;, 0) Strongly disagree (qr-{r<e ryw ;m)

{*

mark on choice

rqlnF rECr4- ,qNe

put/



CHANDIDAS MAHAVIDYALAYA g5}

.qq
0::y,::.1 of the syllabq5'is covered in rhe class? 1frce-+cm rs rrsrqrr r-g +c-<-+ r) ,-4) 85-100%, :1ioN_s+N. z) 5s%- 69%, ty sov"-sito, '{Bebw 30N

4)

How well did the teachers prepare for the classes ? (Fs-$ Estr vrrer q(< z1.gB Fca qrc'c-{r)

1se vrfl, (Throughrv), 3) xreFq-d-s (Satisfactoriry;, ,2;,g!-vrm +< (poorly), t) qrfi qI (rndifferenr,
0) ,!Fr{L<? eiv_F { (Won't teach at all)

@Teacher's approach to teaching can best be described (Fmr+< fittqrn flhre6 yft frvr6< <rI?gt s-<r< ?

4) Exceilent (*r. ), 3) very cood lrxl vrrog, 2) Good (vrre1,
rJ,).Fair {nEqE;, 0) poor (WtitqTs)

A\
Q)ts your performance in assignments discussed with you? ltowu nmqoo p1(w{ (sgE Fm-s $E$fi
qrsm <FLu- l) 4) Every time (x-qro, 3) Usuaily (ar<r*l.), *{tometimes (,rc<E[<{),

t) Rarely (1< sn), 0) Never ($!q? ir)

@rhe institution provides multiple opportunities to learn and grow. (flfrtl{ pmm Frqr q<( R-flr.K
q-d.I TqR{ {$E ani' st-<t).. a) Strongly agree (l-1.f xqv;, :) egree (q-srsl, 2) Neutral (qrfr ir),

^" 
tr1 Disagree (waws1, o) strongly disagree (e+-or<Q q.Es r{)

\0
Your mentor does a necessary follow-up with an assigned task to you. (ptw< "f<m.fuq Fmr <flrq<

q

Student Sati sfaction Su on Teach Learni Process

(SCE zlmtqftr lrqll fiLs cfllT-{ ). 4) Every rime (xqmq;, 3) Usually (afqf,d\5) ,

?rtometimes (q(<l!Ic<i), I) Rarely (F sn), 0) I don't have a mentor (wqm r+rq Fm-o "r<rq{qtEr nn )

@rflu teachers illustrate the concept through examples and applications. 1Fm-E Eq|q{q {q(qtq {K{
I{c <lr?ir Er<-q r ) a) tvery time (q-<-fir) , :) usually (rr<rr"rg) , 2) Sometimes (ltr<Elc<r),

r!),*larely ($ sn), 0) Never (+-<aE ar )

t! Teachers are able to identify your weaknesses and help you to overcome them. ( fis-s 1glnr<

Xtrdstefr FRs +r< rasF-{ ryqn R-{cs 6ojTE qqm\e-} $rr{ r)

4) Every time (:r<qm' ), 3) Usually (amrav ;,
2) Sometimes (EIr+ltc<r 1, ,_kf'*arely (t< q ), 0) Never (<r...Ee nf )

@what percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? (6oITI( Fstfu <-g '1qq1 fiq-E7fifua1 mq-rm Fmrqtcq< mr sPrEil< {-{frs= {afi
(,!dfr& 2[s]<i"[s$< "rcrs NJIftl u Elu ** , ) 4) Above 90%, 3) 70%_Sg%, 2) 5o%_ 69%.

.,,?f30%-4gyo, 0) Below 29%
f4
Ul* overall quality of teaching learning process in your institute is verry good. (cwl1< eefi6ir FIsmEr<
wts-s "ihr& rx5 aqTlT q\5ls n-s{.q-{-s--r) a) Strongly agree (ra4 aqqg, :) Agree (wqrs),

2) Neutral (ffi o, y{rugr"" (qrqs ), o) strongry disagree (es-<I6<? c=e nr)

,15

Put / maruon choice

*r{'<tq* /*^*

(



CHANDIDAS MAHAVIDYALAYA $
Student Satisfaction Su on Teachi Learn Process

,(:

@now much of the syllabus pcovered in the class? (ft6mo< Ts lsRl xad +r-+< l)
4) 85-100%, ,D)6V"-}+N. 2) 55o _ 690 , 1) 30%_54%,

4)

0) Below 30%

How well did the teachers prepare for the classes ? (Bs-{ +sB qc6Tr srr< 2rg& ft-s q]ml)
?Ft slcql, (Throughly), 3) xrsmerrc (Satisfactorily), rZ)$-vro ar (poorly), l) qtR ir (tndifferent,

0) erffiGE qvF' 4T (Won,t teach at all)

@teacher's approach to teaching can best be described. ( Ftwrs< Fs"thT{ qhrep yE frEt6< <n111 s-<r< ?

4) Excellent (qrr<I-d{), ,,gfi'ery cood (t( EIrm), 2) Good (vnot),
l) Fair fmFr$), 0) poor (eoncr{-s)

Qjls your performance in assignments discussed with you?-{rcnr< BsXIs rtcw{ rsrq Fm-s $E-.r[fi
qRII Tr-T{ ?) 4) Every time (rqann;, 13{sually ({t{Kis), 2) Sometimes (nTc<NI6r),

l) Rarely (r1< $n), 0) Never (s-.r44 ir)

The institution
q-{r <-sq {3H affi

Your mentor does a necessary
r$rfi acrrqa{ {qRJ filr cflF-{ ).

follow-yrp-with an assigne

r$/Every ti me (l-<"anr;,

d task to you. (prm mT{qr\5r Fm-s qrq-{

3) Usually'(al{Kd-s) ,

provides multiple opportunities to learn and grow. (eefi{ cslql< fu e<( R-sm<
Ft-<r). .,-g56onglv agree (a1a xqrs;, :) Agree (:rsnsl, z) Neutral (wts ar;,

1) Disagree (u:rxs;, 0) Strongly disagree (s$-{c<n {.!s m)

2) Sometimes (amm6;, l) Rarely (t{ Tn), 0) I don,t have a mentor (cmTF C+t{ prq.-+ ,r<rq.ftfvr nn )

@rfre teachers illustrate the concept through examples and applications. (Fm-o Enq<q q-c61cq ${4
cTc <rFfr +r<-q r ) a) Every time (ajqnr) , ffi'sually (nqrds) , 2) Sometimes (r6<rq6r;,

I ) Rarely (t{ rn), 0) Never (+"<qi 4 )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Fm-r 1s1n61

Fqqsfr FRs oc< rqeF-{ lt|'fl{ p-<trs cstlm Tqtavl +rq-d. r)

4) Every rime(rqqw ), 3) Usually (nmav ;,
2) Sometimes (r]l<]:[5r ), "lj-Rfrely ({< +r ), 0) Never ($!r,in a1 )

@wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point

etc. while teachlng? ( C9lq1-< Rslfr{ $ro .1s1qr1 fiq.-E7fifuq mA$rrp Frs1rui1 qr1 $p1pET3 Teffio {Affi
(,raB& ffi</lt€$i "lL{.s fu.xfr) <rqqR <F(r{ r ) -+fi;;'r" goy, , 3) 70%-89%, 2) 50%- 69%,

l) 30%-49%, 0) Below 29%
f^
U|n. overallquality of teaching learning process in your institute is very good. (cotrt< aBSIcd< FFtqIrd<
mB+ iEB rT:W sqTF' qsm :rslrq;r+ t) 4) Strongly agree (ay.{ aqqg;, :) egree (:rqro),

2) Neutral (utF <1, 1) Disagree (qq-qs ), -_o)-strongly disagree (e+-offi cqs i-{)

Put / 
^"rp.on 

choice

*nrn{*- /*^,



CHANDIDAS MAHAVIDYALAYA NN
Student Satisfacti n Teachi Learni

4) 85-r

ftHo, well did tlie iJChers prepare for the classes ? (Fts-s rstl sl(dl slc< dgB fi'cl qrcc{e)

Yl Ue vTror, (Throughly), 3) qpnsrffi (Satisfactorily), 2) qX{ vllnl +l (Poorly), l) 91fi {I (lndifferent ,

0),srs-{IFe flVF dl (Won't teach at all)

0 Teacher's approach to teaching can best be described. ( Fltls< ft*IqF "i6e1s !fi frqr< <lt{{ll q{6< ?

4) Excellent (qnF11,${), J) very Good (t{ vIrFiI), \:fc6oa fs'RFli'

l) FairfcnEi$), 0) Poor(wl-flu;m)

Jr

much of the syllabu5'is covered in the class? (ffiffi T\5 lsl$l xad +c-<< l)
o)od, 3) io%-84%, J1550/o- 690 , 1) 30%-54%, 0) Below 30%

@r, you, performance in assignments discussed with you? (reNK G* q[q-{ rsrq fiss r9{IR
qRFI srr{ ?) 4) Every time (waw), *3)d-sually (qFl<'ds.), 2) Sometimes (lr<wr+),

l) Rarely ({< TE), ' 0) Never (srlfr al) I

@fn. institution provides multiple opportunities to learn and grow. (flefi NFil< FlsI,4q( RsE-ld

** u-mo {qIE Aq|{ $r-<t). a) Strongly agree (w{.{ rqWlr.Zl-agree (xq{ro;, z) Neutral (qffi {I),

t) Disagree (wnv;, 0) Strongly disagree (e-$-{lcit q5\5 T{)

Your mentor does a necessary follow-up with an assigned u. (Ninl{ er+rqffi Frnrs qF-dtask to yo

--'3) Usual(sG AHMft{ NRF] fi(r AI]Tfi ) 4) Every time (rqm'), ly (arlrlv) ,

2) Sometimes (af<Wr+), l) Rarely (r1l sn), O) I don't have a mentor (qmm ron pr+-+ ffitq'fu1sl rin )

G)rfre reachers illustrate the concept through examples and applications. (Fmo Eql-{{q {al$tal {Kdl

a1q <1Bq Erad' r ) +) Every time ({+ffx*) , ^*-})-U"sually 
(at<t+as; , 2) Sometimes (ar<mrs),

1) Rarely (1l an), o) Never (ql-fi 4l )

@ r.u.h"., are able to identify your weaknesses and help you to overcome them. ( FlFs NIIK

FqsNR 6Rro +m caeF-< qsKtq o-<rrs cslnl-{ IE|$5.l s({n' r) 
___

4) Every time (ry+aax ), .l)-tliually ({r{Tds ),

2) Sometimes (q1r<r*6+ ), l) Rarely ({< sn ), 0) Never (+"oaa + )

@Wnut percentage of leachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

erc. while teaching? ( Ntxts Ms rs Nlq.t Fts's7RR-$f clq-$rm Ftwmlra< rr{ TFETF {qR15 l-flfr

(,eqfiG arqfi/"ns{r{ "rrrt ffil <r<qr< rr<.{ ? ) '-4) Above 90Yo, , 3)70%-89%, €f5V/o- 690h,

l) 30Yo-49o/o, 0) Below 29%

6fn. overall quality of teaching leaming process in your institute is vqly good. (rem< aBfird< Flslnl[qr

Y-A- 1a& nT5 efiFi \nv;s rqrlrsFw 11 .-if6ongly agree"(w1"f :rq{s), :) Agree (x<ls),

Z) Neutral (ffi iD, t) Disagree (wns' ), 0) Strongly disagree (ua61l'qs dr)

Put / markon choice

cqr* qwq /**

n



CHANDIDAS MAHAVIDYALAYA
dent u onT Learni P

1't,

of the syllabus'is covered in the class? (ftffircn< a\5 .tqcr xa4 <r+-< l)
3) 10%-84%, 2) 55%- 69%, l) 30Yo-54yo, 0) Betow 30%

@ Ho* well did the teachers prepare for the classes ? (ry$reil wfl st(< ege Fcr qrrrd?)

-4) S? qn'L (Throughly), 3) lrsFsi-{r (Satisfactorily*\aff vtrrr T{ (Poorly), 1) qF al (tndifferent,
0) ec<'<Tc<? qsla il (Won't teach at all)

@teacher's approach to teaching can best be described, ( Frs(rc< FtflqT< "tariels yF frstr< <lFlr s-{c< ?

4) Excellent (!sfiffi-{), 3) VerX Good (1l vrrag, el.€-ooO-(srrdl),
l) Fair (CnfrInE), 0) Poor (Wl.rtsr-s)

(},)ls your performance in assignments discussed with you? (rsII'K m{rs +Icq-{ cs@ Fm-s $E=ilfi
IIERI sr-T{ p) 

.-_4) Every time (r-{"{ll;, 3) Usually (qFl<ds), 2) Sometimes (nI6<EIc<r),

l) Rarety (t{ sn), 0) Never (s!rq? 4r)

(!rhe institution provides multiple opportunitles to learn and grow. (eefi{ Nrtt< Ftet q<( R+tr.K

wq] <-qRq {$'t aqq rc<r). *z) Strongly agree (aa.{ aqqs;, :) Agree (xqrs), z) Neutral (ffi ary,

1) Disagree (ua."ars;, o) Strongly disagree (u+-<rmi q-E\5 m)

(?Your mentor does a necessary follow-up with an assigned task to you. (om< "r<rq{qrsf Fm-+ +l6w--{

cmrJ mlEfrr fltel{r for sflrr{ ) r, 4) Erery 1;ms 1F{,-x{), 3)Usrrall-r ,r{I<-{o) ,

2) Sometimes (nl(<rr1r4r), l) Rarely, ({< +r), 0) I don't have a mentor (q$( ron em-+ "r<rr.fqtgl 6? )

$)rh. teachers illustrate the concept through examples and applications. (Ftw-+ gqR<'"r{qr$(q <1<-{

r{q <ltlix +r-q r ) a) Every time (aaqm) , .Susually (a<rras; , 2) Sometimes (rf<nf+),

l) Rarely ($ sn), 0) Never (+".Fi a1 )

@ reachers are able to identify your weaknesses and help you to overcome them. ( FtFs NIIT<

Ksstefr FRo +t< mefr< qrmti $-<ts cstq{ xqr'igl sF-{ r)_
\af€very time (a<-fi{ ;,

2) Sometimes (qrffif<r ), l) Rarell,({( sr ),

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( FEI( M* +s -tvtq.t nt-s1fifr-fl mq$trm firrfncd< mT sPtWt< {qfrs <-dtfi

(qqfr& arqF<lqteBr< "nrs Mi <rqm <rrs-* ? ) ,+yx6ir_ goy" , 3) 70%-89%, z) 5o%- 69%,

l)30%-49%, 0) Below 29%

6t* overall quality of teaching learning process in your instirute is vgry good. (rem-< aBttcd{ nslqrrn<
ffd-s flEi-& n{Rr eqnn q\oJs nERwK' r) ^4dongly agree (xa.f rqu;, :) Agree (cc{tr),

z) Neutral (wF'g, t) Disagree (qrqs ), o) strongly disagree (q<<rre ffqs ax)

5-100%,

3) Usually ({t{T{s ),

o) Never (+'<a? qI )

t

Put { mar*on choice

6dxln,rw* { * *



CHANDIDAS MAHAVIDYALAYA qP

'.:' 
t'

fQHo* much of the syllabu3'is covered i

-4) 85-roo%, 3) Tooh-B4o/o,

Student Sati Su on Teachi Learni Process

T\s rtst(t la'f ec<-< t)
l) 30%-54%, 0) Below 30%

fr'
n the class?

s$s oA- 69Yo,

How well did the teachers prepare for the classes ? (Fr+.-s +stt vtcoI vl(E efgB frc{ wlcn{?)

ge Uc4 (Throughly), 3) qrsTrqrs (Satisfactorily), 2) t{ etrot +* (Poorly), l) qfr + Qndifferent,
0) qrs-{Ke rvF {t (Won't teach at all)

0 Teacher's approach to teaching can best be described. ( Rscr< fislqTd qqem Rfr fuK <lFllt T:IF ?

' 4) Excellent (qlttmn), s) Very Good (5 slcol), Vj-Good (qrql),

I ) Fair (nFt1E), 0) Poor (wHMq-s)

@1, you, performance in assignments discussed with you? (colet< ftsqr+ qrq-{ [s(q FIw-{ Ts'.'tflfi

frq1$ rrr-{ a) Yfiuqy time (:t<q!$, 3) Usually (att<-ars;, 2) Sometimes (ilmlqlnl),

1) Rarely ({< qr), 0) Never (e-+?;m1

follow-up with an assign

n*feu 
"ry 

t i m e (r-+rrx),

ed task to you, (p;{K q-dqring fiffi-q em-{
(s-(q ac$q?tr ntqru fiL{ enmq ) 3) Usually (rl{K{s) ,

2) Sometimes (WnmnnD, l) Rarely ({< +r;, 0) I don't have a mentor (wm< mq fisr "mmftq ne )

The teachers illustrate the concept through examples and applications. (Frw+ Enl{{.t x.qclltE {f{-{t

rTq <ll?ul qr-<-q r ) *ey6,rrv time (aqflr) , 3) usually (rrcKrs) , 2) Sometimes (xtmtqlmr),

l) Rarely (F sn), o) Never (+-{ie rl )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Frq-+ p-rcF

@The institution provides multiple opportunities to learn and grow. (ABhT tsm Frn ,4<( fufrm
q-qr <qRq {net ann +c<r), a) strongly agree (w1.f rqul , ,{egrue (q-qns), z) Neutral (wrfi n;,

t) Disagree (wa-arv), 0) Strongly disagree (q-$<]r<t {-ns r{)

Your mentor does a necessary

XGuBE FRs ec* rrqF< mHFr rlN-:FTrt{ Tarst nc<-l r)

4) Every time (a-qqnr ;,
,/' t

*.2/Sometimes (qr<Etc{ ), l) Rarely (F +l ),

3) Usually (arcfrav ;,

o) Never (aq-atr a ;

@Wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? ('6otrm ffi Ts -lvtcr Ftm-olFtfr-+t mfi-+rw fimtrd[ffi arUatrtBtt< {etfu {atfr

(eefr& arqB<2"[\errr qcrt Ml <r+q< T[sH ? ) 4) Above g0o/o, *yfoo/o-89o/r, 2) 5O%- 69%,

l) 30%-49%, 0) Below 29%

firn"overall quality of teaching learning process in your institute is Gry good. (FNK aEF{ nsMEffi

YNffi "rh& r15q1 e4ffi qere rs{qqa r) a) strongly agree (x1"r rqav) , $ tgree (rqry;,

2) Neutral (qlB qD, t) Disagree (qcqs ), 0) Strongly disagree (,n+<rR rrs 4ll)

/ 
^^rxon 

choiie

cs*tr qqrq { *

PUt

"ql\33i



CHANDIDAS MAHAVIDYALAYA f
Student S on Teach Learn Process

. lil

much of the 'is covered in the class? (fficqK T\o lul(t r1'f <r<a r)
4) 85-100%, 70yo-84o , 2) 55oA- 69%, 1) 30%-54%, 0) Below 30%

The institution provides multiple opportunities to learn aBtrq Nffi{ fu e<e. Rstefi

well did the teachers prepare for the classes ? (FN-s +str srrq vtr zrgB fu-{ w.Eaq?)

vfql, (Throughly), 3) qmFsr;rs (Satisfactorily), 2) F vfrel ar (Poorly),
0) ers-{r+Q 1VFI ql (Won't teach at all)

1) qfr al (lndifferent ,

@reacher's approach to teaching can best be described. ( ffi-s< fismd qhr&s yft ftqrE <r{rt s{6r ?

- -Ayf.xcellent (wal{fdq), .t) Very Good (g v'trfl), 2) Good (vlcel),

I ) Fair (trFNB), 0) Poor (qwtwro)

@1s you. performance in assignynts discussed with you? (xqalr FmqnT qrq-{ mrq fiw-{ +v?flfi
4leFI Tt-<;I ?) e-{)lvery time (TqflO, 3) Usually (rXmav;, 2) Sometimes (96ryn6q1,

1) Rarely (t{ Tr), 0) Never (T1re m) I

and grow. (

.3) Agreeq-{I <RRE TrH AqF TFr). +) Strongly agree (w1.{ a-qls;, (rcav), 2) Neutral (qfr qt),

1) Disagree (qlqs), 0) Strongly disagree (q-$qcfi rrtr T{)

Your mentor does a necessary

crcq ac$q?tr ffq$ ftL{ c[lr{-{ )

with an assigned task to you. (mv< er<m.fnrq FIF-$ olrw-{

ry time (n-{anr), 3) Usually (nHITd\o) ,

2) Sometimes (rnswr+), l) Rarely ({< +9, 0) I don't have a mentor (wmm rflq FN-s "r*n-{qrq n? )

follow.up
,'4) Eve

@rfr. teachers illustrate the concgpt

{T[<iFmTGm r) c Q-rtery

through examples and applications. (Fm-{ ErT{<"t :rqcqH {KlI

time (aq{'m) , 3) Usually (lTqtf,{E) , 2) Sometimes (qrnrffi<r),

l) Rarely (F T{), 0) Never (+rl-qQ il )

@ reachers are able to identify your weaknesses and help you to overcome them. ( fiw.s Nl{K

B$stefr FRE s6{ crefi< TnI${ s-<cs',,(stlm x<lrst <aa )a
.q/fvery time (r-<m-< ), 3) Usually (ll{i-{s ),

2) Somdtiites (qmrqmr ), I) Rarety (F rn ), 0) Never (o.qa? il )

@Wnut percentage of teachers uses ICT tools such as LCD Projectors, lrrtultimedia, and power point

etc. while teaching? ( NHt{ Mr $v lvt(t Fm-s/fiRTt rgft-$m Fswnr rnr rPrcb< yr"llRt {am

l)30%-49%. 0) Below 29%

@ff,. overall quality of teaching learning process in your institute is v6ry good. (rsHIK Fwmrl<
alqfr-s m& ag* qqrF wts avlews r) 4) Strongly agree (rq4 xrwl, *{ tgree (a-qnu;,

2) Neutral (wfi n), 1) Disagree (qqss ), 0) Strongly disagree (ev-<r<1ryqme;rs)

{*.*

Put mark on choice

[glnlffiqrq

/

I



CHANDIDAS MAHAVIDYALAYA
Stud Satisfa Su on Teachi Learni

much of the 'is covered

NN

.t!

Ts rluRrl xa.f +c<a Z)

4) 8s-100%, .3) 70oh-84o , l) 30Yo-54Yo, 0) Below 30%

6rq, well did the teachers prepare for the classes ? (fis-{ EsBt q(fl vlc< @ fi-ca wcffiz)

ts74<Q v1cel (Throughly), 3) crsnsFrs (Satisfactorily), 2) t{ qrol ;m (Poorly), l) elF rl (lndifferent,
0) eKr{IFe qs-F {l (Won't teach at all)

@reacher's approach to teaching can best be described, ( Fm(r< fisMll qqqm Rft ftslm <lTqll <F3I({ ?

- 4)Excellent (vnum), 3) very Good (rXr vlrol), r46ooa(vlrdl),
1) Fair (HENB), 0) Poor (Nnsns)

in thyhss? (Fr+<tra-<

.2) 55Yo- 69oh,

assignyrcnts discussed with you? (cslrrt nw{sr nre-< mcq fiss rvqfr
-1ffivery time (aaa,ql, 3) Usually (nF{K{\5), 2) Sometimes (l15qNc{;,

1) Rarely (F s{), 0) Never (<n".nQ m;

follow;up w

\-4I Every

The institution provides multiple opportunities to learn and grow, (Ae$H Cs|sF fu .s<e. RstfK

s-{i rffiq nrtat zmn nr<r). a) Strongly agree (rry.f rq$o), ^;ffi"" (rqls), 2) Neutral (qtF {D,

t) Disagree (qanv), o) Strongly disagree (,{-${rcst a'qs ffi)

Your mentor does a necessary ith an assigned task to you, (rem< eKN'fq]gI ps-{ sl6uz<

(D.)ls vour oerformance in
\-/JL

nTa<l scs{ ?)

r{q il"ut er<.{ r )

(q-G amq?E nqv fiLq cmT-{ ). time (a-qmr;, 3) Usually (aKKa-u) ,

2) Sometimes (Er<rWg, l) Rarely (t{ Tr), 0) I don't have a mentor (wm< r+n Fm-o "mqftIs1 R )

The teachers illustrate through examples and applications. (fis-$ Eqlq{"1 r-q6{(6t {K{'lthe conqept

,'--4) Every time (>rq{ns) , 3

l) Rarely (t{ T{),

) usually (at{Fnsl , 2) Sometimes (ltc<trtmt),

o) Never (n"fie qt )

@ reachers are able to identiff your weaknesses and help you to overcome them. ( fis-{ cs1nK

K{mqsB FRs oc< rnqfi< w<FI T<F;'F,*{ {qrq 
s4.k.'"*time (a-<ar* ), 3) Usually (,r{T{s ),

Z) Somdtimes (ntr$qlc<l ;, l) Rarely (F Tn ), 0) Never (+-<a? aI )

@Wtut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? ( NEI{ ffi $v -[ilqt filr-$/fifr-ot mft+m fismm< rylnmWr< 
{'qRt q-dlfr

(eaft& arqBalwq< qmt M) <r+qt< +r<r r ) 4) Above goo/o , ",yf loyo-gq%, 2) 50yo- 690/0,

l)30%-49%, 0) Below 29%

@fh. overall quality of teaching learning process in your institute is v6ry good. (NFK aF$ry,fiTl4lt-{<

YrE- "m-B agqg efiF rryrts qs3q;rs r) a) Strongly agree (rT?.{ )rq{s), ---g}'6gr.. (xqns),

2) Neutral (wlfr qt), t) Disagree (saxv 1, 0) Strongly disagree (qr-{r<? rxs q{)

{**

mark on choice

cg.q-< rqcq

/Put



CHANDIDAS MAHAVIDYALAYA
Student Sati Su on Teachi Learn Process

6)Ho* much of the
4) 85-1000 ,

is covered in the class? (frcqEIH< s\5 rtsl$l x'1'f oc<-+ t)
- t ly-fOYr-B4yq Z) 55%o- 69%, 1) 30oh-54Yo, 0) Below 30%

did the teachers prepare for the classes ? (Fw-{ +etr we} q(E zrg& frc-q trytfirz)
(Throughly), 3) qrWq-d-r (Satisfactorily), 2) tc alre'r x'* (poorly), l) ffi rt (tndifferent,

0) efo<ffi qqq {t (Won't teach at all)

@ Hoy>weil

'.1){3? vtrm,

Teacher's approyh to teaching can best be described. ( ern'.rE-< ftw'rffi qhr&s Rfi frqc{ <lI{I T-<K ?,/- -*/l Excellent (\{flql-d{), 3) Very Good (:1r srm), 2) Good (srceil),

l) Fair (c{EdB), 0) Poor (wt{teqr)

assignmyhr discussed with you? (Nt{K FFFXFT nlrq*{ r+rE fiw-s rE$R
[4ptrery time (:rqqll;, 3) Usually (amm-av;, 2) Sometimes ($mufc+),

l) Rarely (t{ Tq), 0) Never (T{n? rr) '.

@ri.. institution provides multiple opportunities to learn and grow. (aBhr Fffi{ fu ,4<s. R<Fp.1-g

q'{i <eFE lrqtat ei6 a6,;. +) Strongly agree (w1+ aqn y, x1,@{, (q-ss), 2) Neutral (wrfr g,
1) Disagree (w+ry;, O) Strongly disagree (q-$q(<e a,q{s T{)

Your mentor does a necessary

(!r)ls your performance in
I,RFI Trf,{ ?)

The teachers illustrate

ITq <I?01 EC<-l r )

follow-gp with an assigned

^41'Ev ery ti me (l-<'{'m;,

the conc{through exampl

'+)4very time (q-<a{{) ,

es and applications. (ftx-o Enl-ql"t {qm[rt {<-{
3) Usually (qM<rsl , 2) Sometimes (rtc<rffi<r),

o) Never (+Yl-qe {I )

task to you. (pm< er++fitrEt fis-s olrq,-(
rs-[q arflqft{ fijNl fur allr{-{ ). 3) Usually (al{Kis) ,

2) Sometimes (sI3T[<0, I) Rarely ({< +9, 0) I don't have a mentor (wmr< 5a6 fiq-a q<rwftrer ne )

1) Rarely (t{ sn),

@ r.uchers are able to identify your weaknesses and help you to overcome them. ( Fm{ 6qfl<

T{f,vleB 6Rs p.t< cnsB{ rrt{Fr olcs nsrrm }r{Rst or+l r)

z) somdtim., (**#1l tililro*=,," 
:iTJJ.:'ffi I,

@whut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( pttt< M{ se rlst(.t Fm-$/ftfu n$ft-sm fisfTl6q< nT{ IE?lUtK {"rfu rafi
(,ssfr& arq?<l"nsxr< qmt Ml <r-{qm FLEq ? ) 4) Above g}yo, ,51/OV,-ION, 2) 50%- 69%,

l)30%-49%, 0) Below 29%
A
$fhe overall quality of teaching learning process in your institute is v6ry good. (NNK aBSl.nTfisutrrm
rlnB'r "m& agql eqq{ qqs awua-+ t) a) Strongly agree ({"tr"f {qns), \Odgruu (a-qrc),

2) Neutral (9lfi {l), t) Disagree (qa'es ), 0) Strongly disagree (er-{rmt T*{\5 T{)

Put / mark on choice

{*NITI{ gIRTq. r\c

0



E9D

4) 0) Below 30%

@Ho* well did the teachers prepare for the classes ? (fis-s +str qrnr vlm zrpB fic-< qrrmr)

Z) 1ft 9rel (Throughly), 3) qrsnq-{-{ (Satisfactorily), ffi sT6fl T{ (Poorly), l) wIfr al (lndifferent ,

0).sCsTffi q\t-lil a| (Won't teach at all)

0 Teacher's approach to teaching can best be described. ( Fwc$< fism qhrfts yfi ftvlm <jl'{llt <rs-{cE ?

- 4) Excellent (qw{K{), sfrery Good (cXr vtrot), 2) Good (slcil),

l) Fair (nEt1E;, 0) Poor (qsnmqs)

CHANDIDAS MAHAVIDYALAYA
Student Satisfacti Su on Teachi Learni Process

,' " tt,9

The institution provides multiple opportunities tci learn and grow, (aeSF pm< ftqt e<e. R<FrtrK

q-{I <qR{ nRH emH TFr). +) Strongly agree (na.l r'<lro), t3$grue (rqs1, 2) Neutral (qfi it),
1) Disagree (wsv), o) Strongly disagree (q-fiKe qrs T{)

ow much of the syllabu$'is covered in the class? 1fr'cooct< $rs rtsl(.t r1"f +r<a r)
85-100%, 3).70yo-84%, 2) 55%- 69%, ..S.fiOyo-Sqyo,

@r, you, performance in assignments discussed with you? (cqqr FFFTF+ +le-{ rsrq pqq <s"+rfi

ftrll TG-{ t) r*y€u"ry time (aqm$, 3) Usually (ammav), 2) Sometimes (qq3q541,

1) Rarely (t< <$, 0) Never (+tt-€ ar;

Your mentor does a necessary with an assigned task to you, (cotqK "rsN.fq]gl Ftws +Icq-{

rrrq aLqMff{ {lqn frL{ em$q ). ry time (r-<am), 3) Usually (fi<.t3-{5) ,

2) Sometimes (nlnElcr), l) RarelV ({< +9, 0) I don't have a mentor (q'm< c+n Fmo ffiNtrirq rie )

The teachers illustrate the through examples and applications. (FtwT UqT-$"t TqcqH {K{l

time (a-<qm) , 3) Usually (WqK{s) , 2) Sometimes (qs616q,rT{ <ltru,t rr<-q r )

l) Rarely (t< +,{), 0) Never (e++e { )

@ reach.rs are able to identifu your weaknesses and help you to overcome them, ( Ft-{ ruITK

3) Usually ({{Kflr ),

o) Never (s'.Ee rI )

followT,rp
\g/pve

X{f,EIeB FRs nc< crsB{ {nI{Fr r<cq-:plfl{ T{REI TKq }
t*{Every time (x<a-r-* ),

J

2) Sometimes (rrtnmltsr ), l) Rarely (F or ),

@Wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? ( Cqsl< Mr rq Islcrl fiss/ftRR}mft-$m Fs|nH< q:w $FIWK I',"{ffie lrdft

(eofr& apt<r"neq< qcrs ?vl@ <l:rAn +r<-r z ) t*{eAor" g0o , 3) 70%-89%, 2) 50yo- 69%0,

l) 30%-49%, 0) Below 29%

The overall quality of teaching learning process in your institute is very good. (rolrF ee$1cfi fismftn<

ffis qq& aXq< s.IrFI wE as's-qa$ t) V).afrongly agree (rr?.f q"qn\5), :) Agree (rqrQ,

2) Neutral (wtfr ql), t) Disagree (w'q{s ), o) Strongly disagree (qffirrq aqs ar)

{*

Put mark on choice

FITF "lS6q'

,/

,qN



CHANDIDAS MAHAVIDYALAYA ie
Student S on Teachi Learni Process

much of the syllabui' is covered in the class? (ftF-{ICrK $s rlsl(-t ra"f or+< t)
1000 , 3) 70%-84%, 2) 55yo- 690 , l) 30%-54%, 0) Below 30%

_ .' -"_-.*d -!,

well did the teachers prepare for the classes ? (ftqs qK efgB frc{ qm?)
vlml (Throughly), 3) {sfqsrn-+ (Satisfactorily), 2) TT 

qcet +r (Poorly), l) wtB at flndifferent ,

0) erq-{r<e qulr rl (Won't teach at all)

Is your performance

How

@reacher's approach to teachin g can best be described. ( Ftw.6s< FffiIqIl qqBc<F yfi fuK <llyt1 T<K ?

'  )Excellent (qalql<.{), --*fiury Good (rXr vlret), 2) Good (vlrel),

l) Fair (cnFdD), 0) Poor (smq-qE)

in assignments discussed with
.gy€u 

"ry 
t i m e (tq{"{'$,nR{l Tt-<-{ ?)

Your mentor does a necessary

you? (rotFr fis1qr op-s rECq Fffi{ Tslfifi
3) Usually (ql{Kds), 2) Sometimes ({c<rfl(<r),

0) Never (flre ir)l) Rarely (t{ Tr),

@rt" institution provides multiple opportunities to learn and grow. (aBfiq ceffi{ fu ,s<s. R'r'trm
/ wq aqR< {rr't dqr{ smr). Y).{rongly agree (a1.f a-qlv), 3) Agree (:rqav;, 2) Neutral (ffi q),

t) Disagree (wrqv), 0) Strongly disagree (q-s<.l6e rrs r{)

task to you. (pnr< q-<Iq..fnM fis.-s T.|,rsr{

(srq Ar$qfu nRrI fiH aIXFT ). 3) Usually (4<K{E) ,

2) Sometimes (an<mns), l) Rarely ($ Tn), 0) I don't have a mentor (qmm r+tq Fq.-{ q<mftM rqt )

The teachers illustrate the concept through examples and applications. (ftwo EmR{t Tql[6i {K{
r{q ot$ TK{ r ) ufirry time (xqm), 3) usually (ct{Fqe), 2)Sometimes({c<rqtmt),

l) Rarely (t{ Tr), 0) Never (+.rqe nT )

follow 
1t? with an assigned

r.4/Every ti me (w"<"qm;,

@ reach.rs are able to identift your weaknesses and help you to overcome them. ( pt-{ Nrnr<

X<-Nrcfr GRs +r< creE-{ mtffi T<cqiplrt{ n-qlst smd}
\gYEvery time (ffi)ir{ ), 3) Usually (rKK{v ),

., t...
2) Somdtimes (rltnrqfml ), l) Rarely (t< Tn ), 0) Never (p+q? at )

@wUt percentage of teachers uses ICT tools such as LCD Projectors, trrtultimedia, and power point

etc. while teaching? ( CqTF Fstfu sq tqct Fw-s/ftfu+t c$ftE,m Fqtqrq< ll-* nfrffim Tqfu {-dA
(eefrB arq?fl"fsrm qmt M) <r+qf'{ ec<-q ? ) +l Above gTyo , l?floN-tgoA, . z) 50%- 69%,

l) 30%-49%, 0) Below 29%

SrUroverall quality of teaching learning process in your institute is v.6ry good. (ca-lxk aB*[lr fistn[frr
;rBr "mt ager ecnrFt qe:rts rewa-+ t) ttfs*ongly agree (q.tr"f :Tqns), 3) Agree (a-qqs),

2) Neutral (w1ft il), t) Disagree (qqn{s ), o) Strongly disagree (qr-{5<1qrs r{)

Put{ 
^"rk 

on choiie

{*caEr{ 'lqrq ,qN



CHANDIDAS MAHAVIDYALAYA NN
Student Satisfacti Su on Teachi Learni Process

much of the syllabuB'is in the class? (ffifi< Ts rlslcrl ry"f +r-ar t)
-100%, 3)"70%-54%, 2) 55oh- 690 , 1)300 -54yo, 0) Below 30%

How well did the teachers Prepare for the classes ? (fis-s eetr vnm qr< ?ryB fiL{ wtcrl?)

qCaI, (Throughly), 3) ctst\q-{s (Satisfactorily), 2) $ vlrdl ar (Poorly), I ) ffi 4I (lndifferent ,

0) ec$<lm? lv-r{ i'l (Won't teach at all)

@reacher's 
approacb to teaching can best be described. ( Flwcs< Ffslnq "lh:eTs Rfr ftgf(E <ll"m <t<F ?

qfi"ellent (w{t{K{), 3) Very Good (5 sflnl), 2) Good (qrol),

1) Fair (nFqD, 0) Poor (wrttqrr)

@1, you, performance in assignments discussed with you? ((s1q< Ar{qr flrq-{ mrq pq-q p-+tfr

ifqrt $Cffi f) 4Svery time (l-<qql), 3) Usually (att<-{s), 2) Sometimes (xlt<t{t3l),

l) Rarely (t{ <ry), 0) Never (flQ qa)

institution provides multiple opportunities to learn and grow. (dBsl1 pt{lK FIFI q<( R'slFK

qq1<ffiE 4mat emR +r<t). ,l)6ongly agree (wA'{ a-5v1, 3) Agree (:rqrro), z) Neutral (qfi {D,

t) Disagree (qqw), o) Strongly disagree ('s-sslcae ry't]\s rs)

task to you. (mmr< "Rx'fnnq fin;-{ olrsr{

2) Sometimes (qn<mnnr), l) Rarely (t{ sE), 0) I don't have a mentor (wmf< f$.lq fis-s "l-ffift]t5l ri? )

The teachers illustrate the concept through examples and applications. (Fr*-+ Uqr$"i r-$(E ql-d{l

Your mentor does a necessary

rq-(q flrflqar {Rrr fiLq qTr$q ),

follow-up with an assigned

y+rt"ry time (T+anq1, 3) Usually (aFKa-tc; ,

g) Usually (alqr+qs) , 2) Sometimes (ffinXsD,

o) Never (qq-ae qt )

rT{ <Ilu +c<-r r )

@ reach.rs are able to identify your weaknesses and help you to overcome them. ( Frry-+ ptsF

x<EsTeE FRs +cs crqft< q${F T<.q: - Nlr r{rsl 
S}r.r, time (xq{T{ ;, 3) Usuaily (*<mav ;

Z) Somdtiines (qr<rql6r ), l) Rarely (F Tn ), 0) Never (T"{re a1 )

@Wt at percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? ( ptffi M{ Eo rlstct Frss/fifr-fl G$q-$m fism16K rm FflffiK r-qtrs {-dfi

(,aoft& arqB<i"fiis<l< "rr{t M) <r<qt< +t-s-r t ) 4) Above 90o/o , 3) 70%'59%, 2) 50o - 69yo,

l) 30%-49%, loffelow 29Yo

Afi-r"overall quality of teaching learning process in your institute is v6ry good. (FFIi dtrtlrd< ffi6{3
firQ" qq& ryqt s6HR qep ww-++ r) \4)ftrongl y agtee ({44 {q{s), :) Agree (xqrc),

2) Neutral (q1fr 411, 1) Disagree (qa.nv ), o) Strongly disagree (,sffi(Te +qrc ffi)

Q.fierr time ({q{l{) ,

1) Rarely (t{ rn),

/*.*

mark on choibe

rqTI{ eiqm

/Put

tr



CHANDIDAS MAHAVIDYALAYA g(
Student Sati on Teachin Learni Process

1
, ,d:

@Ho* much of the
4) 8s-100%, o/o,

in the class? (fto-{lmi ss lqcr xa"{ +c<-a l)
2) 55o - 69%, l) 30%-54%, 0) Betow 30%

4)

How well did th; i*.frurc piepare for the classes ? (fis-s ostr qrq vlc{ aHB frc-r wtpnu)
*1rQ vmt, $hroughly), 3) qrcFq;rs (Satisfactorily), B|6vmr m (poorly), t) qtfi rt (tndifferent,

0) ers{r+e qqr qI (Won't teach at all)

0 Teacher's approach- to teaching can best be described. ( ns6s< fislqtq qh&T yfi frstrs <lFlll <tr-<t< ?

$-{-"ellent (w{tffi{), 3) Very Good (g emt), 2) Good (srol),
l) Fair (FBfiB), 0) Poor (esr.fis-i-s)

@1, you, performance in assignments discussed with you? (canlr a-* q(q-{ Isrq fu-+ es"r1fi
{rq{ TG4 ?) +)Edry time (Tqqll;, 3) Usually (rt<t<av), 2) Sometimes (l1,mrflKr),

t 
) Rarely (F qq), 0) Never (+,?FQ m)

W" institution provides multiple opportunities to learn and grow. (aBtF 6oN{ FIsr .{<e. Rstrrd
{qql ffiq {;qE aqr{ smt). gffigly agree (r1.{ r-qlvy, 3) Agree (:r<rv;, 2) Neutral (qfi 4t),

1) Disagree (qrqs), 0) Strongly disagree (q+<ffi r-rc T{)

Your mentor does a necessary follow-up with an assi gned task to you, (ostfi< "r<m{qq Fte-$.+lrsr{
(srq acflqftr nrw frrl crtrfi ), 4}tvfry time (a-<am), 3) Usually (am<-+v=y ,

2) Sometimes (qIcRqlC{I), I) Rarely (t{ ss), 0) I don't have a mentor (qtt< 5a1q Frsr "r<mftrsr r& )

@rfrt teachers illustrate the concept through examples and applications. (ns-s EnWq c-qcwE {K{
nT{ <rt"trt Er<q r ) \L;ve-ry time (ffiqnr) , 3) Usually (ctqK{El , 2) Sometimes (qtGElr$),

1) Rarely (t{ Tq), 0) Never (T"me iT )

@ reachers are able to identify your weaknesses and help you to overcome them. ( fis-r goITIT

Xfrqtafr fiRv or* crqB-{ rrt{r r-<ls:pN{ Tqnq +c,<-r r)

4)Edery time (a-q{m 1,,,.
2) Sometlmes (qtmrqtmr ), l) Rarely (t< Tn ),

3) Usually (rm<nv ;,

o) Never (m.fie il )

@ wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( quM{ Fv1frt{ T,q tv1crt Fprp/fiep1 6Aft-ap Fmq6a{ mr sFtWF 1-{Rtu r-dfi
(eofrE acqBaz"near< "rcrt fuIIfrl qrqlr +r<-< I ) 6ou, g0o,o , 3) l}o/o-ggyo, 2) 50yo- 6gyo,

l) 30%-49%, O)Below 29oh

@rrr. overall quality of teaching learning process in your institute is v6ry good. (rst{K aB$rd< FmMr{r
J|IqBs aatr ag{{ q.IrrFr qqu ns{rsrr+ r) a) strongly agree (ra.f x$\o), \)-Agree (qqls),

2) Neutral (vIF qD, 1) Disagree (wanv ;, o) Strongly disagree (qo-<;F? qrs qr)

..r{r{ n*o / *
mark on choice

,ql\e

put/

1S



CHANDIDAS MAHAVIDYALAYA \?
., 

,1::

@uo*
4) 8s- 1000 ,

the syllabu*-is covered in the class? (ffifi< ss rlst(.t )r-Id +.6<q ?)

ffivo-t+N, 2) 55oh- 69%, r) 3oyo-54yo, 0) Below 30%

U(
N

q
4)

How well did th;',.u.i.r, prepare for the classes ? (fiT-r rytr *rqr vlr zrgp. fiL{ wtcw?)

5? vtral (Throughly), f>r€tsq-{-s (Satisfactorily), 2) t{ slrnl +r (Poorly), 1) qtF ql (lndifferent ,

0) qrs-{ffi q\r-ll il (Won't teach at all)

@reacher's approach to teaching can best be described. ( FNc$< FsmF "tar&To yft RvtK <I!ut T-flcs ?

' 4) Excellent (qrF{r<-{), "En-very Good (1< strm} 2) Good (strnl),

I ) Fair (oFdD), 0) Poor (ryqmq+)

@1, you, performance in assignments discussed with you? (cuFK fisXFs qrq-< cs6q FIw-+ Eoxrft
qtq{ Trr-{ t) 4) Every time (aqn$, $6ally (fi{Kd\5), 2) Sometimes (WnrWS;,

l) Rarely (F Tr), 0) Never (flie ir)

The institution provides multiple opportunities to learn and grow. (defiq roffi{ fu e<< R'slrm

*' *: {$E aqn 

5},,,..,J :ffi} 
.';':,:m,Tl;.:lmffH' Neutrar (',B {D'

Your mentor does a necessary follow-up with an assigned task to
rs[E aL{'MAr {rEFr frt-{ aflm-{ ). 4) Every time (Tqa'qr;, sual

2) Sometimes (Wstq($, l) Rarely ({< o9, 0) I don't have' a mentor (wm< 5a1q fis-s "mtxfttst nt )

The teachers illustrate through examples and applications. (fts-$ Enr<{ T{cmt {K+I

rT{ <rFm Ec<-q r ) time (q-qm{) , 3) Usually (rt't<nsl , 2) Sometimes (ltr<nilc<t),

o) Never (T{rde n,I )1) Rarely (t{ sn),

@ reachers are able to identify your weaknesses and help you to overcome them, ( fis-{ coITK

X<sqeB GRs F6< crqfr{ qrt{t{ T-d0.-d:plltr rEllst T !' 4) Every time (x+a-ra ),

Z) Somdtiines (fl3qlc{ ), .r/,f6rely (Ts s{ ),

the conceot

@d,,

u. (FN< aflqfitgt ftq-{ qrsr{

ly (n{<av) ,

3) Usually (nt<-rc ;,
o) Never (+-<aE ql )

@wnrt percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? (FNt( Rqfu Tv rlstc.t Frss/ftfr-fi c$ft-fls fimtnn< ffrq +FIWF r-tffis- :rflfr

1qnfr& arq?<u"nsq< "rc-rr$ UrD <r+qt< +r<-q a ) 4) Above g0oA, \)26-Wyr, Z) sloh- 6goh,
" 1) 30%-49%, 0) Below 29%

overall quality of teaching learning process in your institute is v6ry good. (romm aBtlcd< FmmE{T

qaF ryf-e.lrrFl wls reqq-{s r) a) Strongly agree ({.?.f qqmo), 3) Agree (rry;,
qVfie*ral (utfi rt), 1) Disagree (qq-q's ), 0) Strongly disagree (,{Tqr<? w-rc qs)

/*,*

Put mark on choice

calTR "lqrq

,/

The
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much of the syilabu3'

CHANDIDAS MAHAVIDYALAYA S
Su on Teachi Learnin Process

in the class? (ffiffi ss .lsRrt q.f +r=-< e)

2) 55o - 69%, l) 30%-54%, 0) Below 30%

.(:

4) 85-100%, o/-/ U;

@ How well did the teachers for the classes ? (Fw-{ ssfi vtro sln dge frG wfi{?)
4) S? vlol, (Throughly), ltcllv-{+ (Satisfactorily), 2) tc qcal +r (Poorly), l) wlfr rf (lndifferent,

0) ersEffi qgld rl (Won't teach at all)

0 Teacher's approach to teaching can best be described. ( FITC$< fiHqrd qhrftT yfr ftvE{ <,ffRI T-{6r ?

" 4) Excellent (qfl{r<q), **f{urr Good (g srclt), 2) Good (vtr-dr),

l) Fair (r{FdB), 0) Poor (wt*tlqrr)

@1, you, performance in assignments discussed with you? (rg.ffi Fm'{qr q[q-{ rsrq fis-s rs"flfi
{A{l $Gn ?) 4) Every time (xE+v*), ,,,}YUffally (ryaas;, 2) Sometimes (rn<mfnr),

1) Rarely (tq ns), 0) Never (+ll-aQ {r;

The institution provides multiple opportunities to learn and grow. (afr$Il mlTK fu ,4<( Ro1cfi
q-{r <-6( {rtq gqn s6t). a) strongly agree (q?d rqru;,eg'-{[e (rcrv;, 2) Neutral (qtfi il),

1) Disagree (qryrc), o) Strongly disagree (q-sqr<? crs r{)

Your mentor does a necessary follow-up with an assigned task to (p1q< erqqftN1 F1q-s stfsT{

(fl<F-{s) ,rs(q Acilq-?R rR{J ficl $ra1 ), 4) Every time (q-uonr), sually

2) Sometimes (W+qlr{I), l) RarelV ({< +r;, 0) I don't have a mentor (wmr< rfl{ Fs-s "rfl+{arsr rqI )

@rfru teachers illustrate the concept through examples and applications. ms-s Bfi{<r {qrqtq {r<.{

rT{ <iFm Tl:s{ I ) q) fvery time (aaqnn) , 3) Usually (rf'O<-qsl , 2) Sometimes (sIFNr<r),

-*f{-ardy (t{ T{), 0) Never (e{ie rr )

@ reachers are able to identifu your weaknesses and help you to overcome them. ( fiw-r 1uN1T

X<f,stefr FRq rc{ cnefr{ rrt{{ T<LslFm{ {$tst nr<-q r)

3) Usually (n$rau ;,

o) Never (+'?me at )

@wUt percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( FN< Rqft{ $e lsR1 Fq-s/Frfu n$fi-$m FwmCffi mr $FtffiF {.q6b rflfr
1q4fr& ergb<t"flsxm qrrt WrrD <rqq( Tr$r ? ) +l Above g0o/o , 3) :/}%-sg%, ,ffi6g%,

l)30%-49%, O)Below 29oh

The overall quality of teaching learning process in your institute is v€ry good. (FIEK deficffi Fl-emra.T

----+- 4) Every time (l-q{T{ ;,
-/ t.

.,zfl Sometimes (xlt<mlc<t ), l) Rarely (1< Tr ),

x'elu-r+ r) a) Strongly agree ({Y.f rcrrs), 3) Agree (cqns'),

{*"*

Put mark on choice

[glTln 'lqcq

'/

qEB 
ry3*s.Fr{ wis

r7fNeutral (wfr m;, 1) Disagree (qcqs ), o) Strongly disagree (,{n<IR r"q\o T{)



CHANDIDAS MAHAVIDYALAYA NU
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much of the syllabuS d in the (ffifi< T\o rlsRt a-1.f er<-l t)

task to;o
..j)'tfsual

X{Estqfr fiRrs +c< H'sfr{ n${Fr $-{ts';F'.Ntr )rqrst qnl r)

l' 4) Every time (Tqaq{ 1,
1- .i

,rZJ Sometirnes (rnnxfcs ), l) Rarely ($ $r ),

84%o, 2) 55%o- 69%, l) 30%-54%, 0) Below 30%

3) Usually (nr<-rv ;,
o) Never (ofie qr )

4) 8s-100%,

@ uo* well did ;;;;;. rs gyrryarefor the classes ? (Frw-s +str snnr q(E zrgB frLq \nffiq?)

4) Se slrql, (Throughly),;ffiutwn+ (Satisfactorily), 2) T{ Wm +* (Poorly), 1) ffi nl (lndifferent,
0) ,!r+-{Ir{A qglfl at (Won't teach at all)

0 Teacher's approach to teaching can best $-described, ( Fw.6$< Fwmd qh:&Ts Rfr frqrE <rFllt s-<.c< ?

4) Excerren"Tffil,#'" ];tg,m;, 2) Good (sr*)'

F.\
($ts your performance in assignments discussed with you? (crrEt-rr fis{t+ +lcq-{ [srq fisr +v.lflfi
IIEN $t-T{ ?) 4) Every time (aqqn0, .3Xjsually (>rlrf<;rv), 2) Sometimes (W<mfg,

l) Rarely (t{ <'n), 0) Never (n'.l-a? ax;

The institution provides multiple opportunities to learn and grow. (atr$F pm< FrEr ,q<( R-s6fi
qal <ffi( FIq aqF *r), --- +) strongly agree (q?.{ {qss), l) Agree (a-qv), z) Neutral (qfr {D,

;lzfisagree (qa"qs), o) Strongly disagree (q-$qcfi c-qs itD

Your mentor does a necessary follow-up with an assigned u (FNIf, "KI'TrfnM fte-+ qrw<
(s-[q ARMA{ rRRi fiG {I6sr ). 4) Every time (:rq{'s{;, ly (rxlras) ,

2) Sometimes (qr<lTIKi), l) Rarely (t{ Tn), 0) I don't have a mentor (q.NK r+t{ fisr q-<Trfttst ce )

@rfru teachers illustrate the concept through examples and applications, (Pls-{ Unm{ Tqm[ot {Kfl
qq $FSI TL3i;r I ) q) fvery time (q-<-fl{) , 3) Usually (qFiF-dsl , 2) Sometimes (lrmtqi3),

-ffiety (F e{), o) Never (o<aQ qT )

@ reach.rs are able to identify your weaknesses and help you to overcome them. ( ftw-s FITK

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power point

etc. while teaching? ( C9TF fretfu Ts lstct Fm-o/Ftfr-fi G{A$m fiw.mnn< nnT sFqWf{ {.qfu Tdfr
(esfrE apt<l"neffi ffin eglD <Fe< +r<r z ) 4) Above g0o , 3) 7O%-Bg%, Wf|@h- 6gyo,

l) 30%-49%, 0) Below 29%

The overall quality of teaching learning process in your institute is vEry good. (cqrl< aBtlcd< ftsmn{
ffid-s "mtryes eaffi{ qgtv csrq-ffi r) a) strongly agree (rT?"f {qnrs), s) Agree (a-qqs),

rzf Neutral (q]F nD, t) Disagree (wq-ss ), 0) Strongly disagree (,eo-<rcnQ {"N 4{)

i/*.*
mark on choiLe

c$l{K erq6q'

,/Put
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TqBst oma r)
4) Every time (a-qaqs 1, 3) Usually (nrKav ;,

s (xlr<tqfc+t ), l) Rarely (<1l Tn ), 0) Never (o.{re qr )

,r_.

covered in the (ffir< $s rlstcrt r14 oc-<l r)
84o , 2) 55yo- 69%, 1) 30%-54%, 0) Below 30%

@
4)

How well did ti;;;.lurc pg*"for the classes ? (FN-s restr vtmr vE< sgB frc-s wme)
tft vlcil, (Throughly), r}ffismqqe (Satisfactorily), 2) tT Etrlt +< (Poorly), l) qtfi at (tndifferent,

0) efr-{ffi qsfi al (Won't teach at all)

@reacher's approach to teaching can best be described. f ftqco'< fism{ rht&Ts Rfr frvfc{ <rtrtll <r{K ?

4) Excel lent (wlT<Tr'{), ery Good (g q@r), 2) Good (sRFr),

lDuo, much of the svllabu5'isu4185-rooYo, ";ffi'ot*

l) Fair (HFNB), 0) poor (N!flq-ds)

@t, your performance in assignments discussed with you? (rsmm ns'[er ollq-{ mrcr Fm-{ Ts=ttfi
rfq'sl TC${ ?) 4) Every time (a-q{'{T1, r3fsually (ntqt<-as), 2) Sometimes (W<,mr<r),

1) Rarely (1l Tr), 0) Never (TIEQ m)

The institution provides multiple opportunities to learn and grow. (aefi{ FNT fu ,{<( fu{
q-{i <aR{ {FIE flnF s6<t). 

- 
4) Strongly agree (q1.f Tqqq), 3) Agree (:rqv;, 2) Neutral (qtfi i.l),

!.ffigr"e (w'wv;, 0) Strongly disagree (q+qcie r-E1E T{)

Your mentor does a necessary follow-up with an assigned task to you. (ptsK ersm,fnrsr FF{ olrsT<
(srq arilqA{ wQ]!I firr ctltsT ), 4) Every time (:rqnrg, nffilsuaily (aFt<-av; ,

2) Sometimes (qrEt$c<D, l) RarelV ({< +9, 0) I don't have a mentor (wm< r+n Fm-+ "mmfirer nE )

@rhe teachers illustrate the concept through examples and applications. (ns-{ Uq1.5"t Tqcqt[6t {K{
aq{ o$t prr-r r ) 4) Every time (aqqnrl , 3) Ursually (n$rav; , 2) Sometimes (qtr<Wrir),

Rarely (t{ +'{), o) Never (8"++Q tl )

@ reach.rs are able to identi$z your weaknesses and help you to overcome them. ( Fffis FNIT

TfEsIeft GRo oc< cleF-{ rrt{{ +<m.cstttq

e

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( p1q< Mr $v rlstc"1 F6-q/FRTI mQ$m FT6H< qnr $F1WK r-rffio r-dfr

l) 30%-49%, 0) Below 29%

The overall quality of teaching learning process in your institute is v,ery good. (rulnt( ae+[-dn Fmm]6l<
qqg:reqql-+ r) a) Strongly agree (aa.f xqv;, 3) Agree (a<qs),

{*

mark on choice

[slTl-{ elqrq'

Put ,/

,qt\e

tq.B

eutral (wfr lt), t) Disagree (wq.qs ), 0) Strongly disagree (u+-<I6q ri.qs;rr)
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I
much

l00o/o,

sp'
A)uo*
"4v{s

,:

of the syllabu*'is covered in the class Ts rroRrl w1.f +f<a t)
1) 30%-54%, 0) Below 30%3) 70%-84%, 2) 55oh- 69yo,

assignyerr{s discussed with you? (Nt{E nn.1rs sl[q-{ rsrq fts-s rv..<fifr

ffivery time (a-<av*), 3) Usually (rt(K{s), 2) Sometimes ({cqr{Kr),
l) Rarely (t{ Tr), 0) Never (T"EQ m)

@Ho* well did the teachers wepare for the classes ? (Fm-s rett qrol vtr< rpB frc-r qfi{?)
4) SA 9rel, (Throughly), \AJc6sFsr{-s (Satisfactorily), 2) t{ elrfl +* (Poorly), I ) qtfr nl (tndifferent ,

0) ecsrffi qvl{ TI (Won't teach at all)

0 Teacher's approach to teaching can best p,described. l Frmr:+< fistdd EtrRs Rfr frvlm <rtrlll s-{F ?

4) Exce,en' tTH},ffi'" I;iJ$,xg*, 2) Good (w*')'

(!r)ls your performance in
nlqTt sLffi' ?)

The institution provides multiple opportunities to learn and grow. (ae$E Nm{ fu e<e. fr'+1rm
qq] <-qfrq nrlE ?piF Tt-<r). a) Sffongly agrefia.f ryqns), 3) Agree (:rqrs;, 2) Neutral (qfi {I),

1) Disagree (qrcns), lyfst ongly disagree (qrqrl1 r=s qa)

Your mentor does a necessary follow-up with an assigned task to you,
gfUsually

(NI{K 'KNrfTM fts-s ol&r<
(ws ac$qfi{ wqnl firl cnrr{ ). 4) Every time (a-<"fl$, (n<wav;

2) Sometimes ({c<ntc+), l) Rarely (5 +9, o) I don't have a mentor (wNK rfl{ fis-s "rrrqtri|gt ri? )

The teachers illustrate the through examples and applications. (Frq-s Eqrq{q lqcsltE {Kfl
time (aqqll) , 3) Usually (nqrrqs) , 2) Sometimes (llr<rqlmr),rT{ <rlu Erm r )

l) Rarely (t{ Tr), 0) Never (+lae rT )

concqt

g1A",y

@ reach.rs are able to identify your weaknesses and help you to overcome them. ( Frs-r NNrK

K<ovteB GRs +r< crqF{ {nt'{Fr <r-{N=rynlm qetrvt 
T !4) Every timg-(:pq ;, 3) Usually (amm-av ;,

Z; Somdtiines ($rnmtc<r ), uffiarety (F sn ), 0) Never (o<rqt ar )

4) Above 90% -/'-{rt 30%-49%

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? (plxlr Ml{ Tv rlstct nlr.+fifrq c$fi$ts fismrq< am nFtWt< x"ltRb {fifr
(eefr& arqfiiwn< "irrt ffil <r-{qt< TLT{ I ) 3) 70%-89%, 2) 50oh- 69yo,

, 0) Below 29%

The overall quality of teaching learning process in your institute is vrery good. (rslnl( dB*I[d< fim1k6<

at& aAq'n ecmlq qeru as'+q:r+ r) a) Strongly agree (ol4 {'$Nr), {egr"" (rqrg),

2) Neutral (u1fr qD, t) Disagree (w.rrv ;, o) Strongly disagree (e+-{r<e a.'wl:t)

/*

mark on choice

($IIK 1qffi

Put ,/

,qNe
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@H
4)

ow much of the
85-r00%,

lqq <r'l{il rer-<-l r )

the congpt

{ru"ry
through examples

time (:rqffi{) , 3

l) Rarely (t{ r{),

o,
the class? 1fr6o-<rca< Ts lqR-t a.14 +t-<-< t)

2) 55Yo- 69%, l) 30%-54%, 0) Below 30%
. *:-'.{ .i

did the teachers prepare for the classes ? (Ftw-s osbr vrror qc< dgtr'fi-c-r q[x{?)

(Throughly), 3) rmnq-;r+ (Satisfactorily), 2) t{ vlcqt m (Poorly), 1) ffi 4l (lndifferent ,

0) ecs-{G? q\5lq rl (Won't teach at all)

pproach to teaching can best be described. ( fisc$< FtmmF ltrem yfi frvlm <tl$t slc< ?

fixcellent (wflqlf,0, 3) Very Good (rg vl(ol), 2) Good (qcot),

l) Fair (crFdB), 0) Poor (wFnqq-{)

@H9w well

2{Q vtrel

@Teacher's a

@1, you. performance in
I}ATI TTf,{ ?)

q-<l +Sq rysn emn +r<r). q) Strongly agree (a-1.f a-<lu), 3) Agree (q-<ls), 2) Neutral (qft {D,

1) Disagree (q:r.nrs), fitrongly disagree (q-${Ge rrv T{)

The institution provides multiple opportunities to learn and grow, (ABh{ mlll< fu ,q<< R'+lct<

Your mentor does a necessary task to you. (pmr< "i.<Irffi firs-q qcq3

assiggrnents discussed with you? (coElst FFtrTr<t qcq-< rqrq ptq-q qwtfr

7{)euery time (:rqqw), 3) Usyg*)V (Tl{l1ds), 2) Sometimes (q6a1n16ry,

1) Rarely (F Tn), gffiever (+lF? qr)

folloyt*y with an assigned

/41 Every time (a-qffi$,tE-@ aH'MA{ rrqtll fu-{ atr6$q ), 3) Usually (aI{K{s) ,

2) Sometimes ($c+rns), l) Rarely (t{ s{), 0) I don't have a mentor (qNK rsl{ Fte<5 "r<wfitvt rq? )

The teachers illustrate and applications. (ns-s Uq|q{q rqcrm {m
) usually (ntsIr{s) , 2) Sometimes (fiFr{r<t),

o) Never (q$e il )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Frq-q xnm<

Fqqeft ERo +ca r*eF< w{FI r.N'Flrl{ o*{sl 
W;*time (aq{H ;, 3) Usua,y (av<-+o ;,

Z) Somdtlines (n{6sqI5a1 ;, l) Rarely (1l ${ ), 0) Never (o.{de dl )

What percentage of teachers uses ICT tools such as LCD Projectors, Uultimedia, and Power Point

etc. while teaching? ( plrft frvlftT <5\5 -1vtct FFm/Ftffi mnTFF fiq1n6ffi aw Tftffim n-"rfro rrdfr

(qnft& arqfq"t\errr qc{S Ml <r+qm sr-T{ ? ) 4) Above g}yo , 3) 70%-89%, 6{ON- 6gyo,

/ 
l)30%-49%, 0) Below 29%

ff n overall quality of teaching learning process in your institute is v6ry good. (NEF dtr$E-d< M6{<
YJ ,--

2) Neutral (wR g, t) Disagree (qry.ss ), o) Strongly disagree (,sr-{lc<t q'N T{)

put{ mark on ctroibe

{*"*Nm{ {S6q'
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qal +fr< 4moi ana <T<r). a) Strongly agrey!fl'f >rqrs), :) Agree

t) Disagree (qqw), .fifst ongly disagree (q-s<6e

- -.-_,..-* ,r:

6uo* well did the teachersFepare for the classes ? (Fw-+ Tstt g116TI vlK {EB frc-s wxq?)

f; m qr4, (Throughly), "Afrc"ru*.* 
(Satisfactorily), 2) cF vlrol +* (Poorly), l) qtF Tl (lndifferent,

0) qtrE-{clQ qvl{ dl (Won't teach at all)

@reacher's 
approach to teaching can best be described. ( Ftwcs< ftmlqF "meCs Yfr frat{ <l1u q<C{ ?

' 4) Excellent lurtttg), 3) Very Good (5 slffi), 2) Good (vllFl)'

rtaft (c{ENB), 0) Poor (qo.ryqa-{)

Student Satisfacti s on Teach Learni Process

much of the syllabu& "is covered in the class? Ts ry)-{44 Trs{ ?)

tdToYo-sqo , 0) Below 30%4) 8s- 100010, 3) 70o -84oh, 2) 55oh- 69oh,

@,, your" performance in assignments discussed with you? (col$< ns{qr flq-{ rs6€ firyq $v-{lfi

{fql{l TCf,{ ?) 4) Every time (noFE), 3) Usually (am<-av;, 2) Sometimeg,ffinnrl,
l) Rarely (t{ <E{), 0) Never (eqaQ m)

The institution provides multiple opportunities to learn and grow. (defi{ FNfd fu'9<( R?F['K

(a-<av;, z) Neutral (qft {l),

ffqE T{)

(NI{K emr'4qtsl ftflr TlG<

(aHKa-tc1 ,

Your mentor does a necessary follow-up with an assigne

rscq ac{qft{ flql$ fir{ ellr{-{ ), 4) Every time ({<aqo, sually

2) Sometimes ($f<mnnD, l) RarelV ({< +u;, 0) I don't have a mentor (wmf< f{r{ Fwr q-flq{q]e-l n? )

The teachers illustrate the concept through examples and applications. (ftw-o Unl{d"t r-$l[6t {K{l

rT{ Tjt{ul ec-<-l r ) a) Every time (x-mr) , Nsvally (nrf+av; , 2) Sometimes (l16<tql6<t),

l) Rarely (t{ sn), 0) Never (aq-A a )

@ feachers are able to identify your weaknesses and help you to overcome them. ( fiT-s NlnK

Fn\5rsfr GR\5 T6< meF< nrl{q {<cqiFTI{ r-{Bel 

T 3r.o time ({u-{T{ ), fi,uanl (nr{ins ),

z) Somdtiines (xrm6r ), l) Rarely (F $n j, 0) Never (r-4fi 11 )

What percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? ( pl.'ff{ frvlfu sr, lqc.|

1,eefi& agfil"tlsxtq "lc.{t M) <r+qF $L<;I ?

The overall quality of teaching learning process in your institute is r*6ry good' (rsrq'r aetrd< FmI4I(13

"m& aEq* eclffq 991ts l-s'<q-q-+ l) 4)

2) Neutral (wtfr qD, t) Disagree (qryqs ),

Strongly agree (q-{'f q'os), r+Y@e (r<qs),

fisr/fterc.t rgfiT[s fiHqtffi qnr rfiEBK xqfro {afi

) 4) Above goo', lltyU{el%, 2) 5ovo- 6gyo,

l) 30%-49%, 1{) Below 29o/o

d task to

Put / *^rk on choite

{*.*rgfnr{ qqcq

o) Strongly disagree (eolrR qqs al)

.()

0
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CHANDIDAS MAHAVIDYALAYA
on Teachi Learni ProcessSu

q,H

/fiHo* much of the syllabujris covered in the class? (ffic{< ss rlel(rt >r1"f +r<a t)
"4) 85-100%, V{to't -t+'t", z) 55%- 690 , 1) 30oh'54o , 0) Below 30%

4)

How well did the teachers prepare for the classes ? (fiT-s setI sfrarl vlK ?fpB F-cs qrraa?)

TEe 
qHI, (Throughlyl Tt'arerw-++ (Satisfactorily), 2) t{ vlrql +* (Poorly), l) qtfr II (lndrffirent ,

0),sr+-{K1 'ls-F' {l (Won't teach at all)

@reacher's 
approach to teaching can best be described. ( Ftt[$< ftw'l4q "tqFr<F Rfi ftq(( Tfq]'l T-{6r ?

' A)Excellent (qal{K{), af{rry Good (tXl slral), 2) Good (sml),

I ) Fair (HFND), 0) Poor (wmq-q+)

@t, you. performance in assignments discusse d withyt*(NNF Fffi{qr wq.{ (srq p6a awrF

iFArt E,K-{ t) 4) Every time (T+aax), 4) Usually (am<-a$, 2) Sometimes (rlr<tffED,

l) Rarely (t{ Tr), 0) Never (+..laQ ar1

The institution provides multiple opportunities to learn and grow, (dBfi{ em< Fwt q<< R-slr"K

qqi (8{ 4mat an-fi +c<r). +) Strongly agree (la.f a-ou;, 3) Agree (r-qrs;, 2) Neutral (ffi {I),

t) Disagree twuvlrl)-ftrongly disagree (q-$<Ke r=\t r{)

Your mentor does a necessary follow-up with an assigne d task to you, (Pm< c'r<m.fmq FIq-$ olcq-{

(r6q grn'tq?m rRll fiL{ ctlrq-{' ) 4) Every time (c-Eq'r{), "-{iJt ually (ll<F-rv) ,

2) Sometimes (W<mn$, l) Rarely ({< +r1, 0) I don't have a mentor (wtt< fffi fis-s 'lar-fq1vl fft )

C'The teachers illustrate the concept through examples and applications. (Ftx-+ En|{("I {qc{l(E {T{I

nF <IFUI Ers-r r ) ,.+f,i"ry time (afirr; , 3) Usually (cmlrrsl , 2) Sometimes ($5tq[$),

l) Rarely (t{ T{), o) Never (eqqQ aI )

@ reuchers are able to identify your weaknesses and help you to overcome them. ( fis-s cslsR

x{-stefr FRs'+c< crqfr{ nnl{F. s<cqi- N{ TqlrEI 

T 3r.r, time (xcaar ), ffiirailv(arcr++o ;,

Z) Someitiines ($rErfisr ), l) Rarely (ts Tn ), 0) Never (T-1rA {l )

@Wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? ( pmr< M{ s\5 rrsRt FmT/fifrfl mfi{m FrwIITc;K ms +FIWK *ryfr
(,effi& am?al"[s{< lrlrt M) <rrq< TLT{ t ) 4) Above 90o , 3)70%-89%, /2T50%-690 ,

l)30%-49%, 0) Below 29%

6ffr. overall quality of teaching learning process in your institute is very good. (FFK d$ry5LfiHqC{<

KE m&" q{q* eqrn eerts rsrtsr{+ r) +) strongly agree (la.f qrc1 , 5 ogree (rqao),

2) Neutral (v1fr {t), t) Disagree (qa.us ), 0) Strongly disagree (,4Tqr<e T"qs q{)

i/*,*
mark on choice

csM{ els6q

Put ,/

.{!

@



CHANDIDAS MAHAVIDYALAY A 9?Y
on Lea Pro

rr

0i)rq
of the syllabui'is covered in the class? (firo<na< sE .t.tqr w-1.f +t<a r)

3) 70%-84%, 2) 55%_ 69%, l) 3oyo-54%,

@Hy,rfll did the teachers prepare for rhe classes ? (Fs-s resB sne1 qc< qqe frc-{ !u6n4?)
\4y$e vTcal, (Throughly), 3) xrsnq-++ (Satisfactority), 2) t{ sRFr ar (poorly), l) qtB qt (Indifferent ,

0) er$<R qVF ilt (Won't teach at all)

0 Teacher's approach to teaching can best be described, ( Fs(Tr fts']qn flEeqyF frsn< <]l$t T_<t< I
4) Excellenr (emmg, 3) Very Good 1rg vnm;, \2)dood (vr69,

l) Fair (HfiqD, 0) poor (wf.[s-d-$)

@r, you. performance in assigry{ts discussed with you? (NtT'r{ fts'Tr$ stcwd rsrq n$-s s"*Ifi
$IEverV time (q-qmr;, 3) Usually (+{IT-d\5), 2) Sometimes (xlr<r:rE<D,

l) Rarely (F $n), 0) Never (o.{qt i{)

5-100%,
0) Below 30%

ryCFI TLq-{

The institution provides multiple to learn and grow, (aefi{ csnt< Fst q<( Rflrr-d
q-{i {6{ {$t arilr'TL<t). agree (a-1.f qq{g, :) Agree (ccngl, z) Neutral (ffi iD,

t) Disagree (uaxv), O) Strongly disagree (.s-$-<TrA rqs ir)

@vorr m€ntor does a necessary follow-up-with an assigned
l'.4) Erery time (c-fi*T),

lq{ <1Fm +r-<-q r )

lhe confithrough examples and apprications. (Ftr-+ Eqtq<q T<qlc't qT.qI

\ftvery time (aq{T{) , 3) usually (cHtT{E) , 2) Sometimes (q6ara15ag,

l) 30%-49%, 0) Below 29%

The overall quality ofteaching learning process

@

rsrq amqA{ m"{r fiL{ qr+l 
).

task to you. (pmr< "i<m{nsr fis-s TT6c<

3) Usually (fi'{r<-{E) ,
2) Sometimes (ntc<m6<r), I ) Rarely (t< +q), 0) I don't have a mentor (wm< rffi fis-+ "r<rr.tqrsr r+n )

teachers illustrate

1) Rarely (t< +x), 0) Never (p,.raQ ar )

@ reachers are able to identifli your weaknesses and help you to overcome them. ( frsq FNF
T$glefr ERv +r< rrqfrd rnKR s<ts:NNt{ Tat{st srfi n...--

zr s"*.tia.,,*ffiI'T'il:.iro* ,," :;T:'J,flffi I ,

@wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( pm< Fv1ffr +\o rlqqrr Fs-s7Ftft-fl rq;ns fimryil( r1r sffit6 rylfu ou1fr
(,{dfi& am?<uel"e{R 'irqt Ml <r+qm $r<.{ e ) 4l16ovie\on, 3)70%_gg%, 2) s0%_ 6gyo,

aBSIcd< fisw{rffis %-B rX{* sqqn qrols rv{q-{-$ t) 3) Agree (xCIs'),

in youllps+itute is very good. (rem<

!Jfrtrongly agree (r1.f :rqrv;,

Put / marUon .hoi."

."r*T*rqm'/**

2) Neutral (wR q, t) Disagree (qr-Ev ), o) Strongly disagree (e<t<I6<t axs al)

/



Student Sati

CHANDIDAS MAHAVIDYALAYA gv
on Teachi Learn Process

syllabys-is covered in the class? (frcaqfo< $s tsl(xt a.a"{ +ma l)
\2170%-84%, 2) 55%- 69%, t) 3}yo-54o/o, 0) Below 30%

,t!

.qry*.ll d,d th;;";.hrrs p.epa.e for rhe classes ? (Fs-$ EsB srcar qr< aEtr fr.c-{ q6ad?)
'\4) t<Q vtol' (Throughly), 3) rusnq-++ (Satisfactorily), 2) t{ etrnr r'* (poorly), l) st6 { (tndifferent,

0) er+.-{c?e qvH aI (Won't teach at all)

@teacher's approach to teaching can best be described. ( Frts< F6nn "iEBg_yF frs6< <I=II s_<5< r
4) Excellent (\nqr{K{), :) Very Good 1g urcog, \Offooa (gl[ql),

l) Fair tnEr@, 0) poor (Wr.1siq-$)

@How much of the
4) 8s-100%,

(!r)ls your performance in ass

{ffi 36-a 2;

The institution provides

qhr& r{:as eqqr{'\nvlg a-uaw++ r)

rignments discussed with yogL(rem< Fre..yn$ flrw< cqrq nw.+ $Ertlfi
4) Every rime (5fin9, \zfUsuaily (rrflris), 2) Sometimes (xrr+rtc<r),

l) Rarely (F Tn), 0) Never (oane m)

multy*e opportunities to
.r,rf strongly agree (a-1d

the conyrt-lhrough examples

y/fvery time (a-<q'ffi) , .. 3;

4) Everl timq-.qa-aaq y,

2) Sometimes (W+rtr+ ), d}{ir.tl t$ $n ),

in your institute is very good. (nAnf<

\aKtrongly agree (a-1"t a-qrs1,

iearn and grow, (oB6ta rsIIK fu s<( R-sEt-d
q-fl TqR{ gm am'+r<r). {qls), 3) Agree (qqns'), 2) Neutral (ffi aD,

r) Disagree (w=vy,

Your mentor does a necessarv follow-

o) Strongly disagree (ss<jcii qq\r {s)

rsra amqa{ flcFl fir{ qrl(-s-{ 
). Every tim

an assigned task to you. (mm< ,i$trft1u1 Fts-s a'ffq<
e (a-qqn9, 3) Usually (rl{tT.ds) ,

2) Sometimes ($r<mc<!, I) Rarely (t{ sn), o) I don't have a mentor (qnm rq{ Frw,o ,t-<T.{ftM r+n )

The teachers illustrate and applications. (ftw-+ En<<"r {srqH {K-{
cx <rrem +r-<* r ) Usually (n<f+rv;, 2) Sometimes (xtrnwlr<},

l) Rarely (F $n), 0) Never (p,qQ ar )

@ reachers are able to identi$r your weaknesses and help you to overcome them. ( ftm-+ rcm<
t{-estaB FRs r[{ raeF{ wM{ T<rs:FEr,s x.{xuf a6aa p)

3) Usually (crff,ds ),

o) Never (+.{qi il )

@wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( romr< Mr <s x1slq1 fis-+lfi&-fl c$A-$cs ftsrfiilfr r"{r rFqEtK Tqfu {-q&
1eefiB affiBazqtre{K "lr*-t ffi) <r+q< rr<-{ ? ) 4) Above 90%, 3)70%-Bg%, ffi,_ ee%,

l) 30%-49%, 0) Below 29o/o

The overall quality ofteaching Iearning process afrtr-dr Ftvwr<
:) Agree (c$s1,

Put { marircn choice

csm. "iqffi / *^-

2) Neutral (ffi qD, t) Disagree (w-qs ), o) Strongly disagree (,e+orct rxs d{)

:



CHANDIDAS MAHAVIDYALAYA ft$
Student Satir onT Lea Process

,(,.

(9"y much of the syllabglis covered in the class? (frcr{rffi $s lsr(r r-1.f +r-r< l)"ry71s-too"to, *lflov"-a+N, 2) 55oh- 69yo, t) 3ooh-54o/o,

(!r)ls your performance in
IIQII $rd,T 2)

0) Below 30%

@n2r<al did the ,.l.n"r, prepare for the crasses ? (Fw-+ res?r qrer qK ape F-c-{ qt6Td?)

\47-Se EIol, (Throughly), 3) T(strs-d-s (Satisfactorily), 2) 
"X{ 

elrnr T{ (Poorly), l) ffi ar flndifferent,
0) er+-<rm! qvr{ { (Won't teach at all)

@teacher's approach to teaching can best (ftsrs< Fmlry{ %re'r+ yF frvtq <rFE s-<c< ?

sIrEI), 2) Good (st[EI),4) Excel lent (\ffilqlf,{), ery Good (g
1) Fair {nffiy, 0) poor (Rer{q-d-$)

assignments discussed with yo2r?-(ffiTa ns.{drs +Icq-r csrq ftEs rsllfi
4) Every time (aaanql, l3fUsuaily (nT{T-ds), 2) Sometimes ({r<Wr<r),

l) Rarely (F Tr), 0) Never (T{FR m)

multiplg-opportunities to learn and grow, (aetF (sm< Rwt e<e. R-fletr

,{/{t ongly agree (aa,f aqns;, :) agree (a-qrs), 2) Neurral (ffi qD,

1) Disagree (q{E\5), o) Strongly disagree (,{sqc<R qr\5 m)

Your mentor does a necessary follow-up with an assigned task to "l<m.fqrq fis-s +Tcq-<
(sca AmqA{ cEi{r fiLT clirr-{ ). 4) Every time (a-qa5n;, sually (al{<iau) ,

2) Sometimes (rn<us;, l) Rarely (t{ +T), 0) I don't have a mentor (qnm r+t{ fiq-+ t<rqfitgt ne )

f

Vhe institution provides

7'wi ffi< Xara anra +r<r).

@rne teachers illustrate the

qs <rmrr+r-<q r )

concyt)hrough examples and applications. (Frr-+ bnr:rn"i {{cq[,t qs{
$.fvery time (aqqT{) , 3) Usually (qNcds) , 2) Sometimes (nl6<tTtr<f),

l) Rarely (F rr), 0) Never (elrae at )

@ reache.s are able to identiff your weaknesses and help you to overcome them. ( Fte-s Ft{l{
Fqglefr 6Rs +c< m'efrd r{M{ +<rs,ryrrrS a6q 36aa 1)

V-drt(**rds ),

o) Never (<EEi ql )

in your gstitute is very good. (Mll<
V)4-trongly agree (ra.f a-qvy,

"' 4) Every time (raann ;,.J,
2) Sometirnes (Elr+rnp ), l) Rarely (t< $n ),

Swnrt percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point
etc. while teaching? ( ptsK Fvrftr <s 1vtql Frs-s/fiR-st c{qrrp fi$Wffi qT{ TffilF q.q6tu qaffi

1,raF& arq?<r"ilw< flrl-E M) qEq< Er<-+ r ) 4) Abovegxyo, yyeiliieN, 2) 5o%- 69%,

l) 30%-49%, 0) Below 29%

The overall quality ofteaching learning process aefic{K nq,mrrm
flhtr r{q{ ecr{fi qvls qsrq-{T r) :) Agree (ccnv),

Put { m^ruon choice

*r*{qm {**

2) Neutral (qtB il), :.) Disagree (qr-qe ), 0) strongly disagree (s+-{tni x-ev r{)

._{



CHANDIDAS MAHAVIDYALAYA 9N

much of the syllabui"is covered in the class? (fir+<nr< $s rlstq.I {y"f Fcs{ ?)1000A, 3),70%-84%, Z) SS%o- 6gyo, l) 3}yo-54yo, 0) Below 30%

assigngsf5discussed with you? (NnI{ Frs'uq$ olcwd [srE fis-s +\r{R
\$)dvery time (q-aqs;, 3) Usually (rf{K-{o), 2) Sometimes (qc<Nlc{),

l) Rarely (F +r), 0) Never (s.{iqe ir)
,:?

@rn" institution provides
- w41 <eR( TTa gqtr oc<t).

on Teachi Learn Process

agree

es to learn and grow. (defi{ pmr< fiw.r ei( R+ln-d
(a1a a-q,sy, s) Agree (c$s), z) Neutral (ffi +1,

J:

85-

l}"y*dl did the teachers prepare for the classes ? (Fs-$ Estt vlca.r q(< agB F.c-s wtfi{?)
\4)*? vr:et, (Throughly), 3) qrcFq-{s (Sarisfactority), 2) T{ sRFt +< (poorly), l) qfi at (tndifferent,

0) ers-{lri? qvln { (Won,t teach at all)

@teacher's approach to teaching can best ( Fm(s< FFFInn flhem yfi frvtr< <lFBr T-<c{ ?

srql), 2) Cood (slFlt),4) Excellent (wFIs{), Very Good ({<
l) Fair (c{EqD, 0) poor (Nr,flqrs)

Blls your performance in
Iffi 36-a 2;

multiple

t) Disagree (uxxs;, o) Strongly disagree (ea-qmq crs r{)

our mentor does a necessary follow2p-with an assigned task to you. (csnrr "r<mfirsr Fws q6q-{
sclrsrft{ {rqFr &Lr cI]F-{ ). V1'er..y time (r<..{..m;, 3) Usuaily (nqr.{-,,) ,

Y

2) Sometimes (Elr<m'r6r), l) Rarely (t< Tn), 0) I don't have a mentor (qat( rsn Fms fl<rT{,qtgt rle )

The teachers illustrate

l1s $FrI qr-q' r )

the concgL-through examples and applications. (fie-+ Eqr<q aqrqrq $<-{

A!{very time (aflrm) , 3) Usually (cFFqs) , 2) Sometimes (qnrqr<D,

l) Rarely (tr< sn), o) Never (o{qQ iT )

(9 Teachers are able to identify your weaknesses and help you to overcome them. ( Frw+ p1q3

Fdqsfr FRv nm rrofr-{ ry{q'+<co C9ltTr xerq srs{ i ,r
4) Every time (aqm{ ), U)fusually (qrqrls ),

2) Somerimes (W<m6+ ), l) Rarety (F sn ), 0) Never (+-+qA {l )

@what percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( pm< Rvrfu +rs -ts]q{ fts-s/fiR-fl cs+srs Fffimrd< nr{ @lEB< {qfu rmfr
(-{qfr& arw?<t,fl'exm qLTt M) <K{td +r<-.r p ) 4) Above 90%, \ffiN_agy,, z) 50%_ 6gyo,

l) 30%-49%, 0) Betow Zgyo

firn"overall quality of teaching learning process in your jpstitute is v$, good. (rom< aefi[l< Frstq[q<r wft-+ %re ruq{ sqltn \ns-rs ae-{wrs ; V{trongly agree (wy ryq*r, 3) Agree (rqluy,
2) Neutral (wE at1, t) Disagree (q{qs ), o) strongly disagree (er-<rrfi {qs 4r)

Put { m^rfon choice

6orrl-rT 'rqrq / **



CHANDIDAS MAHAVIDYALAYA
ent Satisfaction onT Lea Process

.t.

a) Every time (T<q!r) ,

l) Rarely (1,< Tn),

syllabus"is covered in the cl4ss? 1frc-ooca< $E rfi5lcxt ta.f oc-<-+ l)
, io%-84%, \.65o/o- 69%, t) 3o%o-540h,

'!)

t^

hfi Qny well did the teacheryw@e for the classes ? (Fm-s Esfi snm vtc< zrUB fi.c-< qrcaqe)
4) t<Q vxFI, (Throughly),taficsrsq-d-s (Satisfactorily), 2) g slcBr T* (poorty), l) q]fi {I (tndifferent ,

0) erc+r<Q qvlf, 4l (Won't teach at all)

@teacher's approach to teaching can best be described. ( Fm(r< fimtn{ 46&s yfi ftsrr< ilqfi <F31{ ?

4) Excellent (wxr<d), 
.3)^very cood (T{ vm), Ap,ed5f'1wo),

I) Fair (nfin@, 0) poor (osrqrqa-g

Q:: r"* performance in assignments discussed with you? EIr{ fin.ps rl6ffi mrq ftF.s rs"flftftpf a5sa 2; 4) Every time (aqqr<;, t-u,ufiily (wr<lv), 2) sometimes (srca{r+),

@rr,. inst*ution provides murtipre:rr#: ,.,:::]].;,tilI* pnrs ftEr q<( Rnc.F
qry <ffiq 4va awt +r<r). +) strongly agree (a'1"f rqlrs),Lr-A6-e (qs$51, z) Neutral (qtB i.t),

t) Disagree (qxqrr), o) Strongly disagree (,l-$<Eii cr\s r{)

Your mentor does a necessary follow-up with an ass igned task to you. (pm6 a-<1q.ft191 fis-s +IcqT
ffilq ?i(TM'fr{ 4RTJ ftr cflr$I ). 4) Every time (:l-{.ns), 3) Usually (n{tT-d\5) ,
2) Sometimes (xlr<lqr<), rUXdfV t"f Tn), 0) I don't have a mentor (qrt< c+T{ nrq-+ qnr.ftIq cq.i )

@rhe teachers illustrate the concept through exampres and applications, (ftm-+ Enr<q Tqrqcq {:Fil
rqq ilu +r-<-q r )

much of the
4) 85-100%,

0) Below 30%

s) usually (at<Is{El\-2}86ffitimes (nt<Ntc<D,

o) Never (e<-ri a )

tI Teachers are able to identify your weaknesses and help you to overcome them. ( FI*-s cq$(
TGqeE FRs +r< cqeB{ qqqta f{cs 65lxt{ q-qtl.sl +r_T{ r)

4) Every time (r-<mr ), 3) Usually (t<trav ;,
2) Sometimes ($c<rqr* ), t) Rarely ({u $n l, tolaq6t; (+rnn * )

@wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? (N.l{l( Mx +s lqqxt Rr-s/fi&-fi mqsrrF fiq.pittr< m< +FlWt< TqRtu Tflfr
(qqfi& aFE<l"tNerR "iB-t lp]tfr) <r-{{rd r[rn r ) 4) Above g0% , 3) 7oy4gyo, 2) 50yo- 6gyo,

A 
t)30%_49%, tflfietow29%

qT ^':"" I'"ty of teaching learning process in your institute is vgry good. (cw:rt< aeSlfir fiFmtdi
wTd-s "l.I\i,. ry:gE "* Ts{u.rs r) +) strongly agree (xa4 r.s.u), :) Agree (c$E),

€J-.N6-utral (qtfi m), t) Disagree (qrrts ), o) Strongly disagree (q4-{fc<e qrs ffi)

Put { maru,on choice

rem-{'rwq {**

(



CHANDIDAS MAHAVI
Student Satisfaction Survey on Teach

@uo* much of the syllalrs-is covered in the class? (Frcr{rm< Ts rlvt(r aa.{ o6-r< zy

4)85-100%, ;;{)70o/o-84oh, 2)55%-69%, t)30o -54o, 0)Below30%

@Hor" well did the teachers oyffi'to, rhe classes ? (fis-+ +sB qret qF rrgB FL{ qcm?)
4) tR sl(d1, (Throughly),Ulfst{q-ir (Satisfactorily), 2) t{ qm m (poorly), l) q]B nt (tndifferent,

0) efo+f<! ers-F { (Won't teach at all)

@teacher's approach to teaching can best be described. ( Fm(s< FmFaI{ ry;$ Rstr< <rql +-sc< l
e-2[Good (wror),4) Excellent (qx{K{), 3) Very cood 1r5r vtrog,

I) Fair {nffi;, 0) poor (wlqrq-d-s)

@r, you, performance in assignments discussed with you?-1pnm Fn1F- +l(wr (srq frs-s rsqfi
:TR!t +1-T{ ?) 4) Every time (r+am;, $rl1-sually (rT{Ifiie), 2) Sometimes (qc<Nc<D,

l) Rarely (F rE), 0) Never (erlQ nr) '

@rhe institution provides multiple opportunities to learn and grow. (aefi{ FIqr fu q<q R+1rrd
qil <ffi{ {Fn aqr{ $r<r). 4) Strongly agree (l."1"{ aqqs;, 3) egree f"qwlUl.*dl (qrB qD,

t) Disagree (eriqrs), 0) Strongly disagree (,!-$-{cfi l-s\5 r...s)

Your mentor does a necessary follow-up with an assigned task to you. (pt{< er<rvfirq Fl-qs $fq<
(sTd ?iL{qftr {R's], frrr cfl[T-{ ). 4) Every time (a{"{'m;, 1lJriluallY (rl{lr-du),
2) Sometimes (qmql(<D, l) Rarely (T{ s{), 0) I don,t have a mentor (\fllt< 6+14 n15-+ "f<1n-fr1g1 fin )

S)rfre teachers illustrate the concept through examples and applications. (Ftw-+ Eqq<q q-{qlcE <F-{

r{s <rl"ljI Ec-cd' r ) 4) Every time (r<am) , 3) usuaily (nvras; r-Z}sofiilimes (ar<mnsr),

l) Rarely (t{ Tn), 0) Never (q..r'4? at )

@ reachers are able to identiSr your weaknesses and help you to overcome them. ( fis-{ [uM<

T{sqefr ERs +r< caeE's qrHF *<r1,,"TnF a-qmq +c.<-r r)

:-. 4) Every time (ryqar{ l,<ffiy(xtnms 1,

2) Sometjtnes ({tr<txtm ), l) Rarely (tr $n ), 0) Never (?.ia? {t )

@wnrt percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

elc. while teaching? ( pWrE Mr +rs 1v1(.1 F6s/fi&-q C$ftsm fist46d< c1T TPTWK {qtrs {'dfr
(qsfiG arqBsulrclt{ "icrs *tni <rEqrd rcsr{ z ) 4) Above 90% , 3) 7o%-gg%, 2) 5oyo- 69yo,

t) 30%-49%, rjtffiu ZeV,

A
Uln. overall quality of teaching learning process in your institute is veyy good. (reFF dBt6-d< Ftwmfii<
{nEs ffiB ryqd sqrF qsls rsrq;Fr t) 4) strongly agree (wa.f aqq\5;, :) Agree (+q{s),

<A-l+{tral (ffi qD, t) Disagree (urns ), 0) strongly disagree (er-<IrfrQ r-qs r{)

Put { maruon choice

*rnrr{*o {**
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Student Satisfaction Survev on Teachine Learning Process

$\\ put{ * r*on choice

(sm, "rw, { **

of the syilabu$,is covered in the class? (firrocnr ss tslqt x.1'{ nr<-r e)
8s-100%, 3) 10%-84%, 2) 55%- 69%, 1) 30yo-54yo, 0) Below 30%

@
4

thi'ielchers prepare for the classes ? (FF-r +sfi snm srr< trpB fic-s wtpn'r)How

assignmga*s discussed with you? (Nm< Fsnr-+ +lrq-( cErq ftsr rE<[E
yfivery time (>rqqnr;, 3) Usually ({'{If,dv), 2) Sometimes (qr<in1c-<r),

l) Rarely (F $B), 0) Never (F.rt{i i{)

vm, Ghroughly), 3) xcqFe-rrs (Satisfactorily), 2) t{ qeir ar (Poorly), l) v1R a1 flndifferent ,

0),!r+{LT? qqf, q (Won't teach at all)

@reacher's approach to teaching can best be dgscribed. ( Ftw.r$< fismn lher+ yfi F5,sI6< <IFUI s'{c< ?

4) Excellent (qqKR{), tl@cood ($ sftn-r), 2) Good (vmr),
l) Fair (cnfirnm'), 0) poor (wrttq-d-$)

@r, you, performance in
clQ{t $t-T{ ?)

@rfre institution provides multiple opportunities to learn and grow. (aeStl cstffi m q<q Rsrc.t1
q-{r {S{ {rrE aqT{ sr-q). +) strongly agree (ra,{ rqlv),f;)-r@ (qqls-), 2) Neutral (qlfi nI),

t) Disagree (w'qv), O) Strongly disagree (q-$-{lt<i rqs nr)

Your mentor does a necessary follow-gyoith
t4lEvery tim

an assigned task to you. (NN1< ct1p.tq1q F1q-{ s16q-d
7E'nn a($qa{ ryqqr frc{ qr$-{ 

). e (raqnnl, 3) Usually (n{l<-ds) ,

2) Sometimes (xmqr3D, l) Rarely (t< Fr), 0) I don't have a mentor (qtTK r+t{ nrt-+ ffirqerq rqn )

The teachers illustrate ples and applications. (frs$ Eqq<,t rqm[51 {K{l
c{q <r'r?ilt +t-<-l' r ) 3) Usually (amv) , 2) Sometimes (rtc<iwnr),

l) Rarely ($ rn), 0) Never (T"rie at )

Q! Teachers are able to identify your weaknesses and help you to overcome them. ( FrF{ rsllr<

XfdqqB GRo +t< meF'< altqq s-{.6o Ntrf{ qqt-{sl s(-<-{ r)

4) Every time (raqm ;, 3) Usually (rfqla-ds ),

o) Never (oqq? qt )Sometitnes ({rI<tnlr$ ), l) Rarely (F T{ ),

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( plnF ffi +o .tvRq F1q-$tnft-$t cSQ{Cs FpFmRnr qT{ Tp1gB1 {-1tro q-arfi

1oaffi acqB-<l"ms<m %q-B ffil <I{qF FC-<i ? ) 4) Above 90%, 3) 2) s0%- 6e%,

Below 29oh

A
UT. overallquality of teaching learning process in your institute is vgv good. (reN< aefic-dr FFFlriI6{<
qnft-s flhrfr r'Xq{ eqffi qsrc rs:r€Fr$ r) y[Stro@ly agree (xa4 Tqns), :) Agree (cq{s),

2) Neutral (ffi *1, r) Disagree (c{rTEs ), 0) Strongly disagree (,e1q6e q-qs a{)

the concept_lrough exam

time (aq{'{'{) ,

l)



CHANDIDAS MAHAVIDYALAYA s
rcessent Satisfaction onT Lea Pro

'.
ar

of the syllabus ,is covered
3) iO%-84%,8s- t00%,

o

(!rlls your performance in
qRRl $1T{ ?)

The institution provides

in the class? (frF-<Icc? se rtEI(.I t-1.f +c<"r r)
2) 55oA- 69yo, 1) 30%-S4yo, 0) Below 30%

@^y\-arl did the teachers prepare for the classes ? (fis-s +str vIFT str< age RLq w6a1?)
o*f {<f wco, (Throughly), 3) xrsFqr-+ (Satisfactority), 2) T{ slnl ;Rr (poorty), l) qtR { (tndifferent ,

0),nc+-+f*Q eM_li il (Won't teach at all)

Teacher's approac\teaching can best be described. ( Ftwcs< Fmnrn "meIT Efi frvT6< <lFlll s.-{.c{ ?

gl5xcellent (uaqBa;, 3) Very Good (rg vm1, 2) Good (vre.r),
l) Fair(Hft@), 0) poor(qsnmi-s)

assignrynts-discussed with you? (rgITK ns{-drs flrq-{ mrq FrE-+ EWn
\4)€very time (a<'fi$, 3) Usually (cFK{s), 2) Sometimes ($r<mrf<r),

l) Rarely (S $r), 0) Never (o'{aQ ll) i

w{r <qRq TFH aqli'sFt).

Your mentor does a necessary

multigl5f pportunities to

u/f5i.ort,y agree (n1.f

follow-uLtadth an assigned

Vpfiery time (r-<am),

learn and grow. (aBfra rslil{ fu q{q R-fler
rqrs), l) Agree (rq{u), z) Neutral (qlF nD,

t) Disagree (qq-{s), o) strongly disagree (qs-{rc<i l."srs ;B)

ffi[q ar{rqftr rRIl, fiL{ ems-{ ).

task to you. (csmt< q<tl'frst Ftq"{ qcq-{

3) Usually (rFF-{-\5) ,
2) Sometimes (xtmqrs}, l) Rarely (t+'+s), 0) r don,t have a mentor (qw< c+n ft+-+ fim.tqTst rlI )

through examples and applications. (Fr-+ Gnrqrq {-qrslcit {I<-{

time (l<mt) , 3) Usually (af<f<-rg) , 2) Sometimes (qmillto,
1) Rarety (F $9, 0) Never (+',.Ee dr )

@ reachers are able to identi$r your weaknesses and help you to overcome them. ( fi.s1 1gF1131

X{f,stefr fiRu 36 creF( x.tt.f+ F-{N.6ols{ T{Esr srs{. )/-' ',':: f-Afrrery time (x<qn{ ), 3) Usually (qmr-d\r ),
2) Someritnes (EI6NI6r ), r) Rarery (s $E ), 0) Never (ouQ a )

@what percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( ptxt'fr Rvtfu ors lv1q.t ftF-s7FR-{t ruqsm FslqT6d< qnr sFrcBn rqRro {fifr
10efr& alffi?v,fi\sRF 'tcrB fuJlfrl qrqrd srf,{ ? ) 4) Aboveg00h, 3)7}%-gg%,n_ffi 6e%,

^./ 
l)30%-49%' 0) Below 29%

W 
overall quality of teaching leaming process in your institute is vwy good. (oopt< fle$E-d? ftEIqI6r

4n0-s "tqi:& ,rs,rr6Fw t) 4) Strongly agree (na4 rqls), :) Agree (rqlg),
r*-2)deutral (qtF TD, t) Disagree (qrw ), O) Strongly disagree (e6-qfmi T.{s fl)

@ff',. teachers illustrate the concgE
xTq <irqn +r-<1 r ) 47y6"ry

Put { mar*on choice

6slrr-{'iwoo {**

I



CHANDIDAS MAHAVIDYALAYA gb)
Student Satisfaction on Teachi Learni Process

6,9

J
tA

?q-

is covered in the class? (fr(s<16tri rv -N5I(T x.1"f oc-<l a)
\21"/o%-84Yo, 2) 55%- 69Yo, 1) 30oA-54%, 0) Below 30%

How well did the teachers prepare for the classes ? (fts-s os?t wm qK dgB ft.L{ wrr{?)
slcel, (Throughly), 3) ltsFlwr (Satisfactorily), 2) t{ qr+I ar (Poorly), l) ffi qI (tndifferent,

0),nm-<6Q "rsj{ Tt (Won't teach at all)

@reacher's approach to teaching can best be described, ( Fmr$< Frsm{ qs6co 
Efr frw< Tjr{01 src< ?

. 4) Exceilent (w,rrrT{), 3) very Good (rxr =,-6flr), ,2fiood(strdr),
l) Fair (HEND), 0) leqr (qq-qrq-d-s)

fu ryt performance in assignments discussed with yotr? (rotnF fiF'{qr qrq-{ ffirq Frq+ +s*|rR{rQsl Tt-=r{ ?) 4) Every time (aqm0, 3l usually (nmr<-av;, "Sr^tir.r 1or,.mrrg,l) Rarely (ts <"{), 0) Never (Tqqg ir)

@rhe institution provides multiple opportunities to learn and grow. (aefi{ rctrt{ Ft*r e<q R.{t6,Kq-dr <qR{ {3Ft Sffi TC{r). +) Strongly agree (a.a"l n-qrvl , 1ffigree (rqp;, 2) Neutral (q1fi rD,
t) Disagree (vmvy, 0) Strongly disagree (qr<rrae aqo rs)

Your mentor does a necessary follow-up with an assigned task to you. (rqq< "kT.{tr-M fts-s slls-{rsrq al_qsrftr {RF] fiLr Et($T ). 4) Every time (+qmT;, 3) Usually (arrfl<-rv; ,

1)$ometimes (qr<rwnD, l) Rarely ($ Tn), 0) I don't have a mentor (qltm rffi fisr q<n.fqr,c=r nt )

@rrr. teachers illustrate the concept through examples and applications (fis-s EqT$"t wq|(rf qT{{t
rX <lt.ut +r-<-q r ) 4) Every time (aqqrr) , v2lfJsuaily (nqms) , 2) Sometimes (q6rq61q,

1) Rarely ($ <n{), o) Never (nEqg +r )

@ r.uchers are able to identi$ your weaknesses and help you to overcome them. ( ftF-<F csl,r.
R<flqsfr FRro +m rrefr< c${q s<ts FFF TqFs} orsq. r)

. 4) Every time (n{.ry{ ;, 3) Usually (ll<ts{s ),
-.{sometimes (qrFElril ), I) Rarery (F Tr ), o) Never (T.l*e iI )

@ what percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point
etc. while teaching? (p.mn frqfu sv -[5Tc]r FNT/FIe-sf csfi-$m FmIqI6{< rv* oFqEils raqRb {am
1qefrE acsE-v"tt\erm 'tr.rrt M) <r+qr rcn-{ ? ) +) above 90Yo , 3) 70o/o-89%, . 2) 50Yo- 69oh,

;tSoN-+sot, 0) Below 29o/o

@How much of the
4) 85- 100oA,

Dt
(l'lrl]e overall ouality of teaching learning process in your institute is very g"oa 

-fp.rq< 
a&t[-{T F*wil(\-/

qnEs "rh& qTq{ s6lsrf{ qst-s aexwa-+ r) a) Strongly agree (wt"f q.q{s), ffilree (qqmq,
) Neutral (ffi *;, t) Disagree (wn'nu ;, o) stronliy disagree (srrr63e r.sv;R)

s8.
1

.'NF rqrq { *

Put mark on choice,/

qI\3



CHANDIDAS MAHAVIDYALAYA g?
Student Satisfaction Su on Teach Learnin Process

of the syllaburs is covered in the class? (ffi{r re rlst(rt wa4 ors-r t)
,>yfovr-t+vr, z) s5o - 69%, t) 30%-54%0,

@ry* well did the teachers prepare for the classes ? (fts-s +sil srm qr< zrgB fu-< qnc-{z)

\4)-$e vtFI, (Throughly), 3) arsFq-ffi (Satisfactorily), 2) t{ st6t ;w (Poorly), t) qtfi m (lndifferent,
0) u5q{c<e qvn qt (Won't teach at all)

@reacher's approach to teaching can best be described, ( ftffr$< FmqF qs&s VF F sIrE <rtim s-{F ?

4) 85-1000 , 0) Below 30%

4) Excellent (wNlT0, ,ffiery Good (g vtmt), 2) Good (g,trel),

I ) Fair (nF{D), 0) Beqr (wFflsq-s)

0t, yor. performance in assignments discussed with,lyon? (ruNF Fw'trai.s <ilffiK [sro FIss rwB
rfq{ rffir ?) 4) Every time (a-qqr;, *fttually (aHT{v;, 2) Sometimes (q6rf[<r),

l) Rarely ({l +s), 0) Never (T{qe q{)

The institution provides multiple opportunities to learn and grow. (aefi{ coffi{ ftm1 e<( Rqrm
w{i <ffiq nnH eMfr +r<r), a) Strongly agree (x?a q-ss), tffigree (:ros), 2) Neutral (qtfr nD,

t) Disagree (wa-nv), O) Strongly disagree (.s-sqcfi rqs r{)

Your mentor does a necessary follow-up with an assigned task to you. (cotlt< l-{T{qM Fts-s s6q-{
[q-6s a[$srftr cRlr frc_{ srrsq ). 4) Every time (xqfl$, 3) Usually (nrO<-rv; ,

lfrometimes (AmW<t), l) Rarely (t{ Tn), 0) t don't have a mentor (trmf< f<flq Ftq-{ flTt{,ftM rqe )

@rh. teachers illustrate the concept through examples and applications. (fiq-+ EqT5.i {qm6 $<ql
nT{ <iFff Tr$r I ) a) Every time (x<qm) , 3) Usually (m<-rvy , r2)dmetimes (qtc<rrtmr),

l) Rarely (t{ T{), 0) Never (+-{aQ qt )

@ reachers are able to identify your weaknesses and help you to overcome them. ( F6+ pnu<

X{o\neF FRs +c< nBEr rm{F[ TrN NE]T Tqjsl rrr+ r)

- 4) Every time (a-qfltr{ ;, 3) Usually (arcl<-av ;,

,ffimetimes (r16snp61 ;, l) Rarely (t{ sq ), 0) Never (+--rdt nt )

@what percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point

etc. while teaching? ( csmm ffi Ts rlqcq FsTne-fl c1frFgs FNmm< m-{ TF|E?F T.{RC mfr

l) 30%-49%, tbY€elow 29o/o

The overall quality of teaching learning process in your institute is very froi. fpm-< detr;K frsWffi
ahe rxqr sqTI{ qsIg a-evq++ r) 4) (Ty"f rqnu), ylffee (rqas),Strongly agree

i

o) Strongly
'\' .'

/*

mark on choice

cq{r{ iEm

,/Put

qls

2) Neutral (qtfr TI), t) Disagree (urxv;, disagree (es-<tme rrs {-{)



b

ow much of the syllabus is covered in the class? (fr(q-<I6ffi ss rtsl(rt x14 orm e)

85-100%, *,zfTooloaqyo, 2) sS%- 69%, l) 30%-54%, 0) Below 30%
i?

@y* well did the teachers prepare for the classes ? (ftwo wfi srnt vEE trgB fi'rs qm{z)

-4ft€ strffi, (Throughly), 3) arst<q-ffi (Satisfactorily), 2) t{ qrol ;r* (Poorly), 1) etft rI (lndifferent,
0) er+<tr*t qq{ rl (Won't teach at all)

@reacher's approach to teaching can best be described. ( ftFrs< furq{ q6Br+ yfi frqrs qrFIIt Trc{ ?

- 4) Excellent (w{HK{), s) Very Good (rgr s[il), x2frood (qm),
I ) Fair (HEHD), 0) Pqqr (wlflqqs)

@r, yow performance in assignments discussed with;yott? (retq< fisps rtcffit [scGI pqi asrrffi
rfq{t TC<T r) 4) Every time (rEam), 3) Usually (atrt<-rv;, 2) Sometimes (lt6$qlc<I;,

{,f€arely (t{ Tn), 0) Never louQ m)

qI

@rn" institution provides multiple opportunities to learn and gry.(flBtl{ pffi{ fu e<< Rstrm
/ qa1 ffiq 4$'t efrd{ qc{r). a) Strongly agree (ra'{ rql,s), ,{egree (rry;, 2) Neutral (qtfr q't),

1) Disagree (wnv1, 0) Strongly disagree (,$-$-{r<R r.{s;m)

Student Satisfaction Su on Teachi Learni Pro

Your mentor does a necessary follow-up with an assigned

CHANDIDAS MAHAVIDYALAYA Nq

task to vou.

vfrtruultvAr$qftr ntql1 R-q aflr$-{ ). 4) Every time (>r+am), (fi{rf,{s)

2) Sometimes (WRWS), l) RarelV ({< e9, 0) I don't have a mentor (wllt< rsn ftq-s "rflq.fttot rqE )

@rhe teachers illustrate the concept through examples and applications. (Fm-+ Eqr$6t Tqrqtrot {T{l
,1e <ir"n Trtr{ r ) q) rvery time (aqrr{) , 3) Usually (:rt<f-aqs) , t2ffietimes (rlgtqr<r),

1) Rarely (t{ Tn), o) Never (orr+e rt )

@ reactrers are able to identify your weaknesses and help you to overcome them. ( fisr IpI{n

X<q\oteF FRE n.6{ cretr-{ crt{T T<rs totlF {qBst ocsq r)

. 4) Every time (r<aq{ ),
2) Sometimes (gFrqIFI ;, tffiarely ({< Tr ),

@What percentage of teachers uses ICT tools such as LCD Projectors, tr,tultimedia, and Power Point

etc. while teaching? (FN( Rqfu $s rlslcrl F&-{/Ftfr-fl G$ftE,[s ffinn< wq TPrch< {qRt <EIfi

(qefiG erqftl"n's{K "ltT[S ffi) <r<q< Tril ? ) 4) Above 90o , ,

t) 30%-49oh,

overall quality of teaching learning process in your institute is very froa."fpm< aetE;K FIsmH{

nnB ag{< eoffiq eelv q-s{sr;rs r) 4) Strongly agr$.e (rT?.f {qns), ,44" (a<rc;,

2) Neutral (qfr qt), t) Disagree (cm.{s ), o) Strorigly disagree (qr-{6q qrs r{)
(5

(cqnm q-{Nfiq Frs-{ ptre<

3) Usually (rtq<-{v ),
o) Never (o{re qt )

3) 70%-$9%, 2) 50oh- 69oh,

QYfebw 29%

{*

mark on choice

(g[{r{ iqcq qNe

Pur{



CHANDIDAS MAHAVIDYALAYA
Student ction Su on Teachi Learni Process

tffirry time (q-fi'm') ,

l) Rarely (t{ rs),

3) Usually (qt{T{s) , 2) Sometimes (qtr{Elc<r),

0) Never (T?r4e qt )

3) Usually (nrrttr{s ),

o) Never (e-<ai il )

g

6)uo* much

Wt-roo^,
of the syllabus is covered in the class? (firqqlcn< Ts rM(q xa4 orgq a)

3)*70%-84%, 2) 55o - 69Yo, l) 30yo-54o ,

How well did the teachers prepare for the classes ? (fte-{ +St vnm vlm zrpB frc< qrrl-ql)

vlot, (Throughly), 3) q6sFq-{s (Satisfactorily), 2) tl qrol r* (Poorly), l) qtfr il (tndifferent ,

0),efsqffi qqq { (Won't teach at all)

@ Teacher's approach to teaching can best be described, ( ftscs< ftsm qq&s yfr RqK qjHlt TTF ?

) Excellent (warur<g, -rfi"ry Good (rg slrot), 2) Good (vl(ol),

l) Fair (mFdD), 0) B.o,qr (e$flq-d-s)

@t, yo,r" performance in assignryents discussed with'yotf (NNiT Fm'gd$ qrq-{ [sip ftsr rsrtlF
ffEl{I TiF-{ ?) t*fBvery time (a-aqm;, 3) Usually (firmw), 2) Sometimes (g6qn16q;,

I 
l) Rarely (1l Tq), 0) Never (T.{& qr)

@rh. institution provides multiple opportunities to learn and grow. (aefiq Nffid m ,q<( R-+lrR

/*, u-fi< 4tat zrm oc<r). offirrngly agree (*q.f {q{s), :) Agree (r-<rv;, z) Neutral (qtft qt),

t) Disagree (wa-qs), 0) Strongly disagree (,srrE<q rqs r{)

Your mentor does a necessary follow-up with an assigned task to you, (retrt< 'r<mer9 ft$-s sICs-{

6s.@ e[ilqft{ l]q's], fir-s e]tr{-{' ). 4) Every time (r-qmry, *rtsually (I.IqK{s; ,

2) Sometimes (Wnmn$, l) Rarelv ({< oq, 0) I don't have a mentor (wmra rfl{ Fls-{ qrrrftrsr rrE )

The teachers illustrate the concept through examples and applications. (ftw+ Enr{l"r q"{clto $rrl

0) Below 30%

rTq <rFot Er-<-q r )

@ reactrers are able to identify your weaknesses and help you to overcome them. ( FIw-o rolqF

K{oqefr FRs +cr mqBr lrt{Fr $-{cs mtq{ Tqmst orsq r)

- 'lArtrery time (r-+am ;,
2) Sometimes (nt6<tqls ;, l) Rarely (t{ $r ),

@wnut percentage of teachers uses ICT tools such as LCD Projectors, tvtultimedia, and power point

etc. while teaching? ( Csm< RsTTt{ $s 1vtcq FmT/fie-fl Cgftq[s ftstnn< ws +ffit< {FtRt ffitfr
1eefiE arq?<lwxt< "rc-+t ffil <I{qF T(<;r ? ) 4) Above g}yo , 3) 70o/o-g9o/o, V#ow- 690 ,

l)30%-49%, 0) Below 29%

The overall quality of teaching learning process in your
,r:: F-,*- -'

is very good. (NEtr aBttrd< Fmmrq<

"mB cTqr ecNr{ qslg q-g'<s-;r$' r) Strongly agr3,e (c?.f {q{ie-), s) Agree (ruro),

o) strorigly disagree (,{TqKe xqs qr)
.y'

\

/ *"ruon choice

{*

Put

caFF {qm E\C

2) Neutral (wtF +1, t) Disagree (wasu;,



CHANDIDAS MAHAVIDYALAYA q|D
Stud Satisfa Su Teach Learni P

5,9
@uow much of the syllabuS'is covered

4) 85-100%, , 3)10%-54%,

,x

in the class? (fira-ecm ss lst(q ra.{ w-<-r r)
2) 55%- 69%, 1) 30oA-54yo, 0) Below 30%

@"": well did the teacheryrepare for the crasses ? (Fm-s +sB vnnr v'rr zfgtr ft-s lmfia.z)
4) aIEt vrfl, (Throughly), UfrrsRws (Satisfactorily), 2)$ vlrnt +t (poorly), l) qrfi 11 (tndifferent ,

0) ero<ffi qgl {t (Won't teach ar all)

* ATeacher's approach ro teaching can best be described. ( Frsr+< gsmi 
"mer+ yft frslc< <l.r<lt $-<c< ?t 7 r' v 

4) Excelent (\r{KK{), \WG croa i"f *.*1, 2) Good (slcar),
t) Fair tnfuqE), 0) poor (Nr,flqa-{)

@r, yo* performance in assignments discussed with you? (NTflF AsTr$ st6q-< rsrE fiss rElllfi
rlaIl Trs{ ?) 4) Every time (r-aann;, 3) Usuaily (Tr{t<-dtr), 2) sometimes ($c<Nc+;,

^ ./ WIY (S +9' o) Never (+are q ' 
'

,6'n" institution provides multiple opportunities to learn and grow. (ae$1+ pmm Frwr ,s<e. R-g1efd/ q'{I <ffi< Tqlq dqtq sL<t). _4) Strongly agree (ry{ aqns;, S) Agree (rqss), 2) Neutral (qfts O,
\)ffgree (w"nv;, o) strongly disagree (q-$qm? q.s\s rr)

Your mentor does a necessary follow-glith an assigned

\f-Every time (aqal$,
task to you. (ptl1< "rflqfitq Fls-s sfq<

(stc aNu?fr{ qsnr frcl cflt${ ). 3) Usually (ll<lr{E) ,
2) Sometimes ({lRlnl6<I), l) Rarely (t{ sn), 0) I don't have a mentor (q.tTlr rffi Frq-o ,r<rqft*., o,t )

@ffr. teachers illustrate the concept through examples and . (Fm-$ EqE{"t q-qcsl[E {KdI
rqt <:T'<RI qmq r ) 4) Every time (aqa'ffi) , sually (ffiTav) , 2) Sometimes (qI5W5<I),

1) Rarely (F E$, 0) Never (e.<an il )

@ reachets are able to identi$r your weaknesses and help you to overcome them. ( ffqp-s uopl3r
((.dgleB FRs'$r.{ HsF'd r.$fi +-<rs:FtIr{ x.qsq sLfl r)

':'lt

2) Somet#e.,,*#], 
t\;'il:.iro.=,," 

:;[:'J":ffi ],
@wn't percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point

6

etc. while teaching? (pmr Rv1ftr +ro r1qq1Frry-qffi1fufl c$q-s6q nqqm< qqT +ffiF {qfu {flfr
1'raF& arqal"tt€$-{ "lc-TB Ep]lfr) <lrq< Tc-T{ r ) 4) Above go)K 3)70%-gg%, 2) 50o/o- 69yo,

W0%-49%, 0) Below 29%

a&'!"overall quality of teaching learning process in your institute is veiy good. (r9rFr aefird< Frstq16{r' T|nl€rs affi a{q{ eq:il4 qsrs rs{q-{s r) 4) stropsll gg}€e (c.a.f Tq\5), s) Agree (xqrs-),
z) Neutral (ffi ir), r) Disagree (qcq. ), \)s{rongry disagree (eq<n<Q {.-qv d{)

Put/ mar1on choice

."m{ 'fwq' / **J:



Student

CHANDIDAS MAHAVIDYALAYA +\
Su Teac Learni P

@Uow much of the syllabuS is covered in the class? lftrcffa< Ts x[olcl la"{ +r-c f)
4) 85-100%, 3) 70%-84%, 2) 55%- 69%, t) 3}y'o-54o , 0) Below 30%

" 
-q:'

did the teachers prepare for the classes ? (Fts-s <sfi vlrer glr{ aEB fi(T \$Ln-{?)

(Throughly), 3) a.retqqq-s (Satisfactorily), 2) "F vlr4t ar (poorly), l) s]fr { (lndifferent,
0) er$<fc<e flgr aI (Won't teach at all)

tsrcr
@teacher's approach_p-.teaching can best be described, ( fisr+< ftsThr{ qh-erc yfi frvrr< <IFUI <'{c( ?

@6,ettenr (walqsa;, s) very cood 1g vm'p, 2) Good (vrcot),

l) Fair (rnBNE, 0) poor (wnlq-d-$)

(!r)ls your performance in
IIQ{I $1-T{ 2)

tr)the institution provides

q-d:i <-qfi{ aq1q AW{ Tt-<l).

assignygnts-discussed with you? (cs|TF FmTdT-$ nrw-< cqrE FtE--s sg,<[R

lffivery time (rqrw;, 3) Usually (n{lr-ds), 2) Sometimes (ltr+l1r<r),
l) Rarely (F rn), 0) Never (s'{Fe ir)

to learn and grow. (defi{ cuFl< FrwI,!<{ RslfiR

1) Disagree (qr"q\5),

agree (xY4 aqqs;, l) Agree (xqls'), z) Neutral (ffi q,
0) Strongly disagree (,r+--<I6fi lqs m)

task to you. (rowm 'FTTfns] Fm-s Tlrq<
(s1a ?imqfi{ qtaT<r &Lr 3) Usually (IFTT{E) ,

2) Sometimes (n]r<mE<}, l) Rarely (t< sn), 0) I don't have a mentor (q'mm corq Fre-+ "i-<r.rftrsr nn )

The teachers illustrate

Your mentor does

nT{ <Tt.iit +r<-q r )

a necessary follow-up with an assigned
qf<rq ). \-4f Every time (acaaa),

the concept through examples

Wuy time (l<q'nt), 3;

and appllcations, (Rw+ EqTq{qTqcsltrt qs{l

Usually (qtqFds) , 2) Sometimes (nt[{T[Fr),

l) Rarely (F sn), 0) Never (e.<aQ at )

@ reachers are able to identifii your weaknesses and help you to overcome them. ( fiT-s 6o111r

FEsTeF ERs r6d ccsfrd mmq r'tcs'j6olnm a-+<sr ors-a r)'"'' 
ltf€: ry rime ({<r'm ), 3) Usually (rr<r<-ru ;,

2) Somef#es ($r<,xlc'{ ), l) Rarely (1< sE ), 0) Never (ouQ a1 )

@wmt percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( csm* Mr +s .Ms.r FrrlFrR-st g}srs nt.m1il< aq{ +&EEK TqFtu {flfr
lean& ffi</"r€rF rrs fulfr) <r+q< +r<-r r ) W*",1:ri;on*lr lir;;il!;r*2) 

s0%- 6s%,

,a/
lftne overall quality of teaching learning process in your insritute is vefr good. (rom< ae$E-d< Flmtfi6{<

,fu 
qqr& r1q{ eqffi qsls **T r; \j"sr-rongly agree (na.f a-qs;, s) Agree (rqu;,v 2) Neutral (qR 4l), t) Disagree (qr^qs ), 0) strongly disagree (esqtr<t qqs a'r)

Put/ n"r*on choice

*rR "rqm / *r,

B



CHANDIDAS MAHAVIDYALAYA 
N 

l.\
on Teachi Lea Process

@H
4)l

ow much of the syllabui'is covered in the class? (Frd-<Ic{< $s rtst(-I TTd sc{-{ ?)85-100%, 3) 70%-84%, 2) ss%- 69Yo,

lff*sau", 0) Below 30%

@ How well did the teachers prepare for the classes ? (FFr$ +str vRnT v16< trgB Rcr \{tLT{?)
4) "Fi vtFir, (Throughly), 3) 4(91:rql<F (Satir

\9x6KE
sfactorily), 2) F qrdt {r (Poorly), l) ffi at (lndifferent ,q9la { (Won't teach at all)

Your mentor does a necessary follow-up with an assigned task to you. (6rsm< fiInrf[M Ftt-s rT6q<rsrd ri(.qqa{ rrqRr fiLr em+a ). 4) Every time (rq.a.ar), 3) Usually (al<Riv) ,2) Sometimes (rtr<rllrg, \$arety (t{ sx), 0) I don't have a mentor (qntr rqr em-+ "r<rrftNl ae )

@teacher's approach to teaching can best be described, (Ftmr$< Ffe.rnF q6e[s Rfi frErt{ <nrul sirc{ ?
4) Excellent (w<tl.q;, :) Very cood 1g vrrery, 2) Good (vtror),

[:.ra-i, (Grh{Dr, o) poor (qsnwa-g

fu ry* performance in assignments discussed with you? (ro'NK fisqn-$ fl(q-< cs5q Fe-+ +wrnclslt $t-T{ ?)

' 
tqgtrfm), 

";'J:i'J.tffiI, 
2) Sometimes (u,r<mc<r)'

@rhe institution provides multiple opportunities to learn and grow, (aefi{ NNE fisr ,{<( R-fle*q-tl'<-ffiq {Fn aqFI *.r'1- a) strongly agree (a-1.{ nqp;, a) Agree (aq.;, 2) Neutra) (qrfi o,
V6"ugree (v:r-rv;, 0) Strongly disagree (ss{l(iR r-ns r-{)

@rr1e teachers illustrate lhe concept through examples and applications. (Fm-+ Evnqr.i {.a*rut qT{nB <'ls Er<q r ) a) rviry tip{wqn{) , s) uruully (n$fis) , 2) Sometimes (qr<.q.uD,

\),Karely (tq ED, 0) Never (+".rai a1 )

@ reachers are able to identi$r your weaknesses and herp you to overcome them. ( Fm-s Nrrk({qqeB FRv +ra mefr-( mH{ <r<tIo:FlTIr n-qTg| Trtr{ t)

?^ ,z- ,, 4) Every time (ffi-qnr ), 3) Usually (arcmv ;,
p%metiiies (xr<nrmr ), t) Rarely (t< gn ), 0) Never (oqn? a1 )

@wi'ut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( Nl,qF ffi +s 'rERt Fms/fifu+tldq-s(s fi** mr +rr6b< Tqre T*fr
lueF& dm*<z"nren* ,rrt b,fr) <r-{q< TCtr{ r ) (;60r" eoN , 3) 70%-89%, 2) 50%- 6goh,

A t) 30%-49%, 0) Below 29%

gTt overall quality of teaching learning process in your institute is ve{, good. (reffi< aefifi( frsmrrq*4rlE-s EEir& TErd qqnn qsls,rs{q-n-s r) \_d.*.orrf ,sru" (ry.f n_q{.), 3) Agree (rqg,
2) Neutral (qrB {0, 1) Disagree (qrqs ), o) strongly disagree (,r+_ffi {nq\r r{)

Put / mar*on choice

rqrrr"rqcq {**,a_:

tl



CHANDTDAS MAHAVIDYALAYA 9(
Student Satisfaction Survey on Teaching Learning process

t:

of the syllabui'is covered in the class? (firo<tCa< ss rNflcrt xq4 +r<-r e)

3).70%-84%, 2) 55Yo- 69yo, 1) 30yo-54yo, 0) Below 30%

@ How

, -.*.* :,

did the teachers prepare for the classes ? (fts-s +stt sttst elc< zrgB frG qfin?)
(Throughly), 3) crsnq-{$ (Satisfactorily), 2) $ strn'r +r (poorly), t ) qtfr { (tndifferent ,

0) qm<frfi q-vln' qI (Won't teach at all)

4)

@teacher's approach to teaching can best be described. (mcs< Frstnn q6em Rfi frqr< <:FIr <'{6{ ?

\@ent (qrr{K{), 3) very Good (t{ s]lF't), 2) Good (vtcot),

1) Fair tnErnB), 0) Poor (wnts-{s)

@r, yor. performance in
wa{ $(('{ ?)

1) Rarely ({< sn), 0) Never ($-.Ee m)

@rhe institution provides multiple opportunities to learn and grow. (flefi{ (e:stll< fts1 €<< Rqr6
qn'I <ffi{ gtq a4q +,*'1. !,St'rongly agree (aT.f rqsl, :) Agree (rcrv), z) Neutral (qtR {D,

t) Disagree (w"mry, 0) Strongly disagree (,ssqrse {.{s ir)

Your mentor does a necessary

sed with you? (csFrTn Fm{qr wq-{ [srq F$-{ TE{fi
time (aqqno, 3) Usually (rl{I-trds), 2) Sometimes (xtr<rnr<),

L+
(srq am'gftr {rsru fiLr ems-{ ),

an assigned task to you. (com< "r<IT.fqM Frs-s $I6q<

e (a-qanq), 3) Usually (rKFnE) ,tim

2) Sometimes (rlc-<nB), l) Rarely (t< sn), 0) I don't have a mentor (q.N< rsn frq-+ "Ktx{qtgt ril )

@rhe teachers illustrate the concept through examples and applications. (fiw+ EqErq a<<tq {<-{
q{c <rr$ srs{ I ) a) Evry tim2(xfi{) , 3) Usually ({qmdtr) , 2) Sometimes (lts{qc<r),

\!6reU (t< +r), 0) Never (e..rq? at )

@ reachers are able to identify your weaknesses and help you to overcome them. ( fis-$ Nt{tT

x{EsNF GRs +r< r4efr'd rflfi +-q(g,pmF q-qlB\5f Trs{ r)

V,A;^*
@wnrt percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( reNT Mr +ro .1s1q.f fis-E7fiR-+t GSrys ftE.m6< nT{ TFTWK {v.ffio {afi
(qqfiG ffi</"[\err{ qr-qt ffil <I{qB $LT{ ? ) fu56ve90%, 3)70%-89%, 2) so%- 69%,

l) 30%-49%, 0) Below 29%

D,
(!fne overall quality of teaching learning process in your institute is ver'y good. (mxr< deficfi RsIhtoT
XnaT qq& ru{r s6EFr qsrs rsqq-{q ,) bstr5Gly agree (xa.f a-qu1, :) Agree (qqnE,

z) Neutral (qtF ql), t) Disagree (\mqe ), 0) Strongly disagree (,q-sq53e c-{s m)

4) Every time (xqm ), 3) Usually (ctq<rdv ),
($64ltc< ), l) Rarely (1< $E ), 0) Never (o.{fi at )

Put / *"r*on choice

r".fli*rw* / **

A)How m,rch

@toott",



tr(

"$'IY/,

\y
much of the syllabus.is covered in the class? 1frca+ca< $s rlsl(rt xad +crl l)

'a1lO'1"-t+N, 2) 55o/o- 6gyo, 1) 30%-54%, 0) Below 30%

@Ho* well did tlie ieichers prepare for the c]asses ? (Ftt-r s\oB slca.t qK zrgB'frc-s qffi{?)
4) $Q qrdl, (Throughly), 3}arsFqr$ (Satisfactority), 2) tq qm +< (Poorly), 1) utF dl (lndifferent,

0) er$<ffi qqq dt (Won't teach at all)

0 Teacher's approach to teaching can best be described, ( Fm($< ftsFrn "ihreto yfi Rstr< ruFII s<r< ?

4) Excellent (\{rr{rfiO, s) Very Good 1tq vtrmti, 2) Good F6),
l) FairtnFED, 0) Poor(wrqqqol

Is your performance in assignments discussed with you? em-u emp* st[w [srq Frt-s se{fi0

3) Usually (ryK€ ),

o) Never (s"{fi ql )

4) 85-100%,

Ilql{l +rr{ ?) 4) Every time (a-{lr$, 3) Usually (rK|-{-ds), 2) SometimesJ.Em{(<r),
1) Rarely (F $x), 0) Never (fl* i{) }

- (9The institution provides multiple opportunities to learn and grow. (aefi{ retam Frq q<e. R-flr"B
q-fi <-qR{ Xqq artq sr?t). q) Strongly agree (na.f aqns;, 3) AgreeJxeu;, 2) Neutral (wF a;,

t) Disagree (uauu;, o) Strongly disagree (eeor<Q q."ls nr)

Your mentor does a necessary follow-up with an assigned task to you, (renr< ffiI'trffi ftry-+ ong<
rF(q emqa{ {RFr fiL{ ajt-f,{ ). 4) Every time (x+aw;, 3) Ugua+y (fi$rds) ,

2) Sometimes (qrrRr$rsl), l) Rarely (.I{ +n), 0) I don't have a mentor (qlnT< mq Fm-+ l-flT.ftlq tre )

ft)rfr. teachers illustrate the concept through examples and applications. (Fmre Gqr<q rqqtr5t $<-il

rT{ <lFlll +rra' r ) a) Every time^@+T) , 3) usually (af<f-+as; , 2) Somerimes (mrarnTc<r),

l) Rarely ($ +{), 0) Never (fl'fiQ at )

t! Teachers are able to identify your weaknesses and help you to overcome them. ( FrqF-+ cqll<

Fq\5tafr FRs <t< raefr< qwn F<r.g rslfl{ rurcr +r<a. r)

4) Every time (aqfir 1,

2) Sometimes (W<trtc<t ), l) Rarely ($ Tn ),

@wUt percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? (NIilr Rvtfu res .tslqr Fm-qfiR-$trgft-$m Fmq6< m +Ftutt< {9Rt Tdrfi

1oeffi amf<t"rls{F tr-vt fu6 <j<q( $ra{ ? ) 4) Above 90%, 3)70%-89%, ?,)5ff/o- 69oh,

l) 30%-49%, 0) Below 29%

overall quality of teaching leaming process in your institute is vqpy good. (rum< ae$[-dr fisfftl<
"taB ngq< ecmt qvts rsrq-{s r) 4) Strongly agree (wa.f rTS\5), *i(gree (xqro),

2) Neutral (qrB D, t) Disagree (qn"uv ), 0) Strongly disagree (qr-{r<? c=e 4r)

put/

{**

mark on choice

csHln 'rw

CHANDIDAS MAHAVIDYALAYA 99}
Stra""t Satista



CHANDIDAS MAHAVIDYALAYA 9\
Su on Learni Process

syllabus.is covered in the class? (ftq<rra< ss -iEI$t ra'{ +r-<-< r)
3) io%-84%, 2) 55%- 6s%, J)zO%-s %, 0) Below 30%

a
Student

,t:

@uo, much of the
4) 85-100%,

@ Hot well did t[J iilitr".s prepare for the c]asses ? (Frs-s restr vrreT vc< agB Fr-s wrEl{l)
4) $e vlc4l flhroughly), 3)-rymtsq-d-+ (Satisfactorily), 2) y vrrel T{ (Poorly), l) qtfr 4t (tndifferent,

0) etr+-<Ic<? "M{ il (Won't teach at all)

@teacher's approach to teaching can best be described. ( Fmcs< Ft+mF taer+ Rfi frv6< il"tx s<t< ?

4) Exceltent (qntq<O, s) very Good (tE vmr), 2)€.6-od (Er(q,I),

l) Fair (CnfinD, 0) Poor (€flsa-s)

0 Is your performance in'assignments discussed with you? (6qnF nsIFT o1gq-{ [srq fts-$ +s-.11fi
clsFl sC(-{ ?) $,fuery time (r-<tffi), 3) Usually (qxKns), 2) Sometimes (ltnmc<r),

l) Rarely (F $n), 0) Never (T"inQ nr)

/r1

[!rhe institution provides multiple opportunities to learn and grow. (aefi{ cqnm fu e<< RsTr.tT

" s-m <qRq {3ll aw{ +tar). q) strongly agree (la.f aqns;, 3) a.gfte (rqls), 2) Neutral (ffi iD,

t) Disagree (ur.qs;, o) Strongly disagree (o+-<rr<? q-"{s r{)

Your mentor does a necessary follow-up with an assigned task to you, (pnm er*mfirq Fs-f slrq-d
(srq ac$qA{ fiaIry frc-s qflr<r{ ). 4) Every time (:i-<mry, 3 )-tKially (n{K-{s) ,

2) Sometimes (nlr4rvc<i), l) Rarely (F sn), 0) I don't have a mentor (q.M{ m{ nm-+ "r<m.fqr\5t rqe )

@rf,. teachers illustrate the concept through examples and applications. (Ftwo EqE<q yr<{rq q<q.t

I ) Rarely (t< sn), 0) Never (q..F? iT )

@ reachers are able to identify your weaknesses and help you to overcome them. ( FI*-s 6srnr<

XfdrToF fiRv +t< caqfr-{ wq'a T-<ts colxl{ ryqmvr or<-a. r)

4) Every time (nqll 1, ly{{ually (rt<t<-au 1,

2) Sometimes (qtr+ntC<r ), l) Rarely ({< +n ), O) Never ($-lt? at )

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( pm< Mq sis rlsRrt Fts-$7FR-fl C$fi-$trp Fmlfti< m{ 4FIWF T,-fRb rrflfr
(qqfie a[qFd/"rNeil< trs fu,tfrl <I{q< $r{1 ? ) 4) Above.90%, 3)70%-gg%, -z\50oh- 69yo,

l) 30%-49%, 0) Below 29%

A
Uln. overall quality of teaching leaming process in your institute is vgry good. (rsl$< flefir-dr Frst4tr-d<

rtrd-$ flE& n{R( sqnn q,g,s rrwq-{s r) 4) strongly agree (r1d Tq{s), QlLgyee (a-qrrr),

z) Neutral (wB lI), t) Disagree (vaw ), 0) strongly disagree (q<xffi rre m)

{**

Put ,/ mark on choice

cg[n].f 'fry(



CHANDIDAS MAHAVIDYALAYA
Student Sati on Teach Learn Process

::

ffrHo*
*4185-

much of the syllabus'is covered in the class? (frtf,<Tcr< TE lqcr ra4 ocr+ l)
1000/0, 3) 10%-84%, 2) 55%- 69%, t) 30%_54%, 0) Below 30%

@Ho, well did the ielchers prepare for the classes ? (fis-s 4\5fi sl(dt qr< aUF Rr-s qrmqa)

flL.s vnn'L (Throughly), 3) qmnq-{-s (Satisfactorily), 2) t{ vter T{ (Poorly), 1) qtB il (tndifferent ,

0) ero-+R rcF dt (Won't teach at all)

@teacher's approach to teaching can best be described. ( Fm($< FsmF aaer+ Rfi Rqr< <1"6 $-d6< ?

4) Excellent (qc-Iqrf{), :) very cood 1r5 vmr), 2) Gmd&mB
l) Fair toffi;, 0) poor (qsnmm)

0 Is your performance in assignmenls discussed with you? (rvlnK fi,s{f,T slrwr [srq fts-s rv,lt1fr
I,IaTl sLTd ?) 4) Every time (r-axnr;, 3)qlsuAly (nt{tr-{s), 2) Sometimes (qlc<rqtnr),

l) Rarely (F rn), 0) Never (flqe al) l

1-$rhe institution provides multiple opportunities to learn and grow. (aB-$ta csllr{ fu ,a<( kflfi<
''' q-fl <qR< gtq ann +c<r). q) strongly agree (ra4 aqns;, 3) Afiee (rurs), 2) Neutral (wrfi ar;,

1) Disagree (urxv;, o) Strongly disagree (,ss-{G? qtrs r{)

Your mentor does a necessary fol
(s@ ar$qAr qlqnl fic{ cflcr-{ ).

low-ugwith an assigned task to you, (pmri-{ITfistfts-s olrg-{

$very time (n+axr), 3) Usually (m{l-+ds) ,

2) Sornetimes (qruns), l) Rarely (t< Tn), o) I don't have a mentor (wmr< con Fm-+ "r<r:r{qrq raI )

@rf,e teachers illustrate the concept through examples and applications, (Fm-+ SqTq<q {-q6<IcE qrdl
qT{ <lltlll +r<-< r ) 4) Every tim.9{a-+sr{) , 3) Usually ({qr"<-{s) , 2) Sometimes (nmm6+;,

t) Rarely (1l +x), 0) Never ($"<-{e at )

(9 Teachers are able to identify your weaknesses and help you to overcome them. ( fisr csNr<

X<ssteB FRs'r(r rrqB'{ w{4 rc,.Fy c-qrq sLT{ r)

., 4) Every time (rq{'ffi ), $uatLy (rnm-rv ;,
2) Someffies (llr<rqtr$ ), l) Rarely (S gq ), 0) Never (elaQ qt )

@wnrt percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( pWn Ma +rs "rvRrr Fs-qfifr-$t Cgqarr Fmmri< nm sfEtm {qR1o r-dtfr
(,!qfi& z|(6?viT\s${ 'rmt Ml <r+q-d rK{ ? ) 4) Above 90%, lffN-agy", z) soyo- 690 ,

l) 30%-49%, 0) Below 29%
A
Ul* overall quality of teaching learning process in your institute is vgrl good. (cotxt< aBt[-d{ Flfiqt4<
qnts-+ flEB rxc{ sqffi qqrs rgrq-{<F t) 4) Strongly agree (n14 l-qns), ,Sgree (:rc{s),

z) Neutral (qtR rD, 1) Disagree (wnv ), o) Strongly disagree (q+-flre q-qs il)

Put { narf,on choice

.,*-* {**



CHANDIDAS MAHAVIDYALAYA
dent Satisfaction u on Tea Learni P

@no* much of the syllabqp,is covered in the class? (ffiffi Fs rlstcrt w-1.f <rr<a l)
4) 85- 100%, 3) 70%-84%, 2f55%- 69%, 1) 3oyo-54yo, 0) Betow 30%

@How well did the teachers prepare for the classes ? (Ftt-s +s?t vlcsr vtr< aqB fica qnm'r)

4) $e vllFr, (Throughly), g.{sFq-{-s (Satisfactorily), 2) t{ vrmt ar (Poorly), 1) wfr qI (tndifferent,
0) ,!r<t{r<? qqr { (Won't teach at all)

@teacher's approach to teaching can best be described. ( ftm'rsr Ftwlqn "ihfuT yfr Rstr< <rt{tl $-{F ?

4) Excellent (qnKK{), s) very cood (rgl vnot), CI/dood (vng,
l) FairfnEr$), 0) poor(NI.{q-d-$)

@1, yow performance in assignments discussed with you? (rstffi Fd{E$ flrq< csr6 Fts-s +ro"{R
)TlElRt st3-{ ?) 4) Every time (raqnr;, 3) Usually (aI.tI<-{E), efometimes (qnqr<r),

l) Rarely (F $r), 0) Never (<-ir{e ;w)

@rfr. institution provides multiple opportunities to learn and grow. (ae$F caEI{ fisl q<( R-slrrd
q-{] qfrq {$'r $ilt FLrr). 4) strongly agree (xa.{ aqqs;, :) egd-(xqlv;, 2) Neurral (qrfi arl,

1) Disagree (wnvy, o) Strongly disagree (q-s<tr<Q ryqs r{)

Your mentor does a necessary follow-up with an assigned task to vou.
_/-

t/Sually

(reEF fl<lTfitst fis-s $T6q<

tslc ffi$qa{ ffql{r filr elc-s-{ ). 4) Every time (r-q:m), 3) (cKIr-dE),

2) Sometimes (qr+qr+), I) Rarely (Tq sn), 0) I don't have a menror (wrm csn Fr$-+ "r<rr{qrq rqi )

$)rne teachers illustrate the concept through examples and applications, (Fm-+ Eqr<q x<qtrt qm-dl

rB <iFrl nl<d' r ) a) tvery time (+fixq) , $-Usually (nqrav; , 2) Sometimes (qr<rltnD,

l) Rarely ($ sn), 0) Never (+qai + )

(9 Teachers are able to identify your weaknesses and help you to overcome them, ( Flrs csEtr

X(estefr 6ko +c< mefr{ w{t{ T-<t\o coFf{ qqBq sLT{ 1)

4) Every time (tqqll ;,

^.)-Sometimes 
(qc+xIr+ ), l) Rarely (g +r ),

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc, while teaching? ( etrtr Mt +ro .ts1q1 pw-q7fiFfl rdfts(s FNI4|HT qnT sPEfi{ Teftto {-flfr

1eaffi acsFfl"fl\erFr 1rrB fu]Ifrl <I{qK r(-T{, ? ) 4) Above 90% , 3)70%-gg%, qfT,/o- 69o/o,

l) 30%-49%, 0) Below 29%

A
UIn. overall quality of teaching learning process in your institute is vqv good. (rcFF ae$[-d{ ftrymlr{
cFft-s flqB r{R{ eq:ilq qsls rgTq-q..s r) 4) strongly agree (xq4 ryqns;, g)-Mee (:rc{s),

2) Neutral'(ffi n} r) Disagree (wsu ), 0) strongly disagree (er-{6se rys ar1)

3) Usually (at<t<-rs I,

o) Never ($-<rde q-l )

put { 
^"ru.on 

choice

."'*-{q* /**



Stud isfaction Su T

. 
,,.

@Hor" much of the syllabus.is covered in the class? lFco<na<
4) 85-100%, 3) 70%-84%, v55%_ 69%,

qql <ffiq NFIE gqn TL<t). a) Strongly agree (a'-1.f r.qvl,
t) Disagree (w-rv;, 0) Strongly disagree (,q-$qrs? q-s\5 {'{)

Your mentor does a necessary

s\o rtvl<.I xa"f *C<-* t)
1) 30Yo-54oA, 0) Below 30%

.l )
I

@Ho* well did tie ielchers prepare for the classes ? (fts-{ revtr qrm qc< erqF B ercry'qr)

4) "Ft stcEl, (Throughly), 3) qrsFwrs (Satisfactorily), 2) tE vtrq;r{ (Poorty), V*rA il (tndifferent,
0) er+-<tr<E lgq q (Won't teach at all)

@teacher's approach to teaching can best be described. ( Ftwr$< FrwIqT{ tqem yfi frvlm <nqr <rdr{ ?

4) Excellent (q{Krfr{), \afiery Good ("g vm1, 2) Good (vrco), ,

I) Fair (c{FqD, 0) Poor (wr,{rq-d-s)

@r, you, performance in assignments discussed with you? (csFl-{ Ftw1IF +1[q{ rsrq Rw-$ Ts{fi
{qlqt $Cs{ r) *fvery time (r-qrm;, 3) Usually (TFffi+v), 2) Sometimes (ffiNrC{),

l) Rarely (1t +9, 0) Never (n.{i? dr)

The institution provides multiple opportunities to learn and grow, 1a&tn mw
ffi""(ros), z)

Ftql qqe. R-+mT

Neutral (qtfi n),

3) Usually ({t<tf,4s ),

o) Never (+-fi? qr )

rFG ztB'lqftr rTcI$ fiL-{ e&Til ).

2) Sometimes ($c<ntr+), l) Rarely ($ sn), 0) I don't have a mentor (qM( r+F Fm-+ "r<rq.firsr rin )

S)rfre teachers illustrate the concept through examples and applications. (Frr-+ EqR{q ruqtq q6dt

rT{ <r'l?il Ec-q< r ) a) Every time (x<rrs) , \Itsually (nqr"s{-s) , 2) Sometimes (nc<$tr<D,

l) Rarely ($ sn), 0) Never (s.{q? nr )

@ reachers are able to identify your weaknesses and help you to overcome them. ( FFs Nrnr<

follow-up with an assigned task to you, (mnm or<rqfut Fm-s $I6q<
\ffiery time (r-qqnr;, 3) Usually (at<rr*-u; ,

Xd-dslefi Fks r[-{ cqeB{ ry{F +-<p csw-s l,q]-<vl sGH r)_
Yfiu"ry time (a+lnr ;,

2) Sometimes (sIc<NIr4l ), l) Rarely (tE sn ),

@wnrt percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc, while teaching? ( pril{ Fvtfu +s 451q.r Fs-s/,fiF-E1 c{ry$m Fffimn< qll +FNDF Tqfu Tfifr

l) 30o -49%, 0) Below 29%

^/W-n" overall quality of teaching learning process in your institute is vgry good. (com< aesr-fi ftsmnnr
,/ qnfts flqB ryqi efiFr eslts,rq{rsFFF r) \g)-st-rongly agree (m$n'qq, :) Agree (cq{s),

2) Neutral (qtR nD, t) Disagree (uauro ), 0) strongly disagree (,{T-{ffi rrs ar)

Put{ mar*on choice

6qrrnlwq'{**

CHANDIDAS MAHAVIDYALAYA



CHANDIDAS MAHAVIDYALAYA
t Satisfaction Su on Teachi Learni P

bq
rOCeSrs

,, 
.i!

@uo, much of rhe sy
4) 85-100%,

llabus.is covered in the class? (firE-<Ica< s\5 .lqsr ra4 +r-+.a. l)
, io%-s4%, u{-ss%- 6s%, t) 3oyo_s4yo,

follow_-up with an assigned task to you. (remr< "ffirsr F15s $t6w{
VfEvery time (a-<-fir;, 3) Usuaily (n<rrasy ,

QrT well did rhe teachers?repare for the classes ? (fis-$ +str wfl qr3 $gts F6s qfin?)
4) $i vllFll, (Throughly), vl-amrrq-d-{ (Satisfactorily), 2) tE vlcEl +* (poorty), l) ffi dI (tndifrerent ,

0) sr$-{cQ etvtd it (Won't teach at all)

0) Below 30%

@teacher's approach to teaching can best be described.l Fmc-e< ftsFIo "*e.* yfi frvtr< <rtrtl s-<r{ ?
4) Excellent (qqrfl<{), a) very Good (?X{ vm),

l) Fair {nftrye, 0) poor (Nr.[q-{.s)

\{c,roa (sl1F"t),

Your mentor does a necessary

,\
9ls your performance in assignments discussed with you? (NrTF Fd{dr *,rq-< rqrq fts-s se{R{q'{ Tt-T{ ?) 1','+ftvery time.(waw), 3) Usually (cmti-ds), 2) Sometimes (qcffic<r),

l) Rarely (F $n), 0) Never (Tlrde i0 ,

^-/
rt'y'" institution provides multiple opportunities to learn and giow. (aefi{ 65tq< fu e1q R+r.td- q-{]'<{?q {sH ann oc<r). \*)-st.orgly agree (41.{ nq.), 3) Agree (lqrs.), 2) Neutral (wtB n;,

t) Disagree (wnv;, O) Strongly disagree (,g."s<Ee {-ss ir)

mrd ?[$qft{ rm] frLs ctcs'{ ).

2) Someti mes (Etc<m6ir), l) Rarely (t< sn), 0) I don't have a mentor (wffi r*,q pr*o q<mfirq 6n )

teachers illustrate

r{q <l"m +r<"+ r )

the concept

t+|Every
through examples and applications. (ftr-+ EqR{q r-C6qlt t <Ifit
time (aaqnr) ,' 3) Usually (qI<F-dEl , 2) Sometimes (aglrq6aq,

\)\ar\ \xl =u), o) Never \<"r& q1)

(9 Teachers are able to identify your weaknesses and help you to overcome them. ( fie-+ rcnr<
T$\5tefr ERv +r< clefr{ wqq $-s(s 6olTF r-q{q sls.{ r)

Vl Tvery rime (nEam ), 3) Usually (l[<r-arc ;,
2) Sometimes (s[<rEIcEr ), l) Rarely (F sr ), 0) Never 1+-a+? + )

@wn't percenrage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? (FlnF F9ft< +rg 1qq{ Fs-s7FR-fi rufr-srs Fmtqtn< wr +&tEtt< aqre {afi
leeB& asrvtleaF flBt M) <r<{l rr-fi ? ) 4) Aboveglo/o, ffiggv", z) 50%_ 69%,

A-/ 
t) 30%_49%, 0) Below 29%

{1" ov]allquality of teaching leaming process in your institute is very good. (rum< apslcdr nstnrd<qTnE-r qhr& r1dd eqql qsls rsrrsFr r) \ffi-ongfy ,g.". (n!.f +qq, 
--:) 

Agree ()rqng1,
2) Neutral (qfi nD, 1) Disagree (wns ), o) strongly disagree (q+.-{rse r-Ts nr)

Put { 
^ar*on 

choice

rsFF qs, t/**



CHANDIDAS MAHAVIDYALAYA
Satisfaction n Lea Process

N\

@uo* much of the syllabus'is covered in the class? (fficl< $s lqqr ra4 nc-<a l)
-4) 85-100%, 3) iO%-84%, x>-r{y,- ASW, 1) 30oh-54o , 0) Below 30%

for the classes ? (Ftt-s +sB snrt qK ?rgB frc-{ qra-{'l)

(Satisfactorily), 2) $ vlrf,t ar (Poorly), l) vlfi { flndifferent ,

0) er<iE[F? flqr aI (Won't teach at all)

0 Teacher's approach to teaching can best be described. ( Fm(T< fiw,rqF ffiezs pfr ftvtr< <rt{lt s-{F ?

4) Excellent (qq{K{), 3) very cood (t{ qtnt), %6lod (srcqD,

l) Fair (clBqD, 0) Poor (Nnq-d-s)

@t, you, performance in assignments discussed with you? (rvN< firqFF sl[q-d mrE FIs-s rv'{fi
ql1T{l T[-T{ z) x4*tr-very time (a-aann;, 3) Usually (cmfids), 2) Sometimes (at$nm),

l) Rarely (F rn), 0) Never (T-.Fe rr)

The institution provides multiple opportunities to learn and grow. (aetF FN< fu q<< Rflrt{
q{I <Sq {rn art +r<r). +) Strongly agree (a'-1.f xqlsl, ,al-egree (aqqs;, z) Neutral (ffi il),

t) Disagree (cmqs), 0) Strongly disagree (qs-<Im? c-qs a,{)

Your mentor does a necessary

@ Ho, well did the ie-achers pgpare
4) t{i vtcat, (Throughly), \,fqrunq-{-s

follow-gB- with an assigned

YYfvery time (r-<Tnr),

$)rf',. teachers illustrate the concept

r{a qTRfi Errq r ) $ir..y

Fe\oNF FRro +t< osB< rx{4 T<ts FIEF aqmst Tc-T{ 1)

la|€"e,
2) Sometimes (nIa+EtFt ),

task to you. (pnr< fl<Iq{qtgt fiq-s $lcq{
cs-(a a($qar rR'{], fi[{ erE$i ). 3) Usually (nxlr{s) ,

2) Sometimes ($r<Nc<t), l) Rarely (t< sn), 0) I don't have a mentor (qM< rot{ pw-+ q<rr.ftrsr rqt )

through examples and applications, (Rs-+ Bq|{{q {qcTIH qlsdt

time (aqfflq) , 3) Usually (at<t<arey , 2) Sometimes (Wmng,

1) Rarely (lR rn), 0) Never (s:rd? { )

t! Teachers are able to identify your weaknesses and help you to overcome them. ( FrF{ cslll<

ry time (r<r'r{ ), 3) Usually (qxtrds ),
l) Rarely (r1l sr ), o) Never (o.*-{n at )

@wnrt percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( pm RqEq ss 1sR1 Fs-s7RR-fl 61ft-$rs Ftsmgi< w{ $F€tF rqfro rflfr
(qsfi& ffiv"rt€<t< "nsr$ Mi <rqqId smr ? ) 4) Above 90%, xyfl6-ggyr, 2) 50yo- 690/o,

l) 30%-49%, 0) Below 29%

A2
J$Xe overall quality of teaching learning process in your institute is vqpy good. (rs'm< flefir-d? fi$mrl{
- !gld+ flhrft rxq( qqrrn qsrs nwrsrrs r) V)ft6ngly agree'(aa.f a-qv;, :) Agree (ccns),

z) Neutral (wfi q1), t) Disagree (wanv ), 0) Strongly disagree (oo-<r<Q r5s {{)

Put { marxon choice

cs*r-d'rwq /**

F



CHANDIDAS MAHAVIDYALAYA
Student ction Su T Learni P

9d
rocess

'' 
at

@uo* much of the syllabus.is covered in the class? (frce,<rr{<

4) 85- I00%. 3) 70oh-84o/,. *fS|vo- 69oh,

@no* well did tlie i&chers prepare for rhe classes ? (fts-{ rstr sRFr sr6< zrgB frcg q6n-{?)

7) Sq vlcal (Throughly), \r6rqwrs (Satisfactorily), 2) t( vtrir +{ (Poorly), l) qF dr (tndifferent,
0),4m'{lr<i qvq dl (Won't teach at all)

@reacher's approach to teaching can best be described. ( Ftxts( fismra "mer+ pfi frvt6 <rql s-{6< ?

4) Excellent (wTlxtg)a 3) Very Good (t{ v[Er), 2) Good (vral),

\)fair (trE]{E), 0) Poor (wr.flqr$)

(!r)ls your performance in
{qFI $LT{ 2)

The institution provides multiple to learn and grow. (aefi{ cs]w< fuI s<{ Rflct<
q-{r <-sq {3H aqT{ s.rrt). agree (x14 rqv;, :) Agree (q<l,5), z) Neutral (qF aU,

1) Disagree (wxv), 0) Strongly disagree (e+-<rr<Q cqs r{)

Your mentor does a necessary with an assigned task to you. (cgma q-<mftrq fiq.s sltw{
ry time (n-<nnT), 3) Usually (4{T.dE) ,

1a6f ,aI a(.{lqar rTq{r fiLr aIF-{ ).

2) Sometimes ($r<ng<), l) Rarely (t{ Tn), o) I don't have a mentor (qN< rsT{ nr*-+ "r<TqftTq rlE )

T\5 -lq(t w.1.f +c<-t t)
1)30Y0-54Yo, 0) Below 30%

5

follow-up

;*)'Exet

(gJrhe teachers illustrate the concept

r{q <itvt +rrq r ) .D6xery

F-6qsh GRs +t< c{sh{ nrFF' s-<ts cqnf{ qqr'{st sGH r_)

.kJ'Every time (x+lfi ;,

2) Sometimes (n1c<trtr-+ ), l) Rarely ($ $n ),

in your institute is ve5y good. (reNF

-ffi-ongly a gre e' (xa.f +qrs),

assigrynts discussed with you? (csI{I{ FFF{E'$ $tcwd (srq fis-s $E"[fi
\+fevery time (a<aw;, 3) Usually (al{tr-ds), 2) Sometimes (l1r<W(<r),

l) Rarely (F $n), 0) Never ($qn? {{)

3) Usually ({t<trds ),

0) Never (<,rA q1 )

through examples and applications, (frw+ GqtC{"i {qcqxfl ffi
time (q<mr) , 3) Usually (at<trasy , 2) Sometimes (rr<rqt<),

1) Rarely (t< sr), 0) Never (+qqQ { )

@ reuchers are able to identify your weaknesses and help you to overcome them. ( Fts-s 1rslq<r

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( 6vm{ ffi +s ry1q1 p637fiffi 6gq-$FF fismgar nqn 4pffi6 qeffis {afi
(qqfi& drqB-v"ft€nm ncrt Ml <r+{'d r(-s{ ? ) 4) Above 90%, ,ffiy"-tgy", z) 5o%- 69%,

l) 30%-49%, 0) Below 29%

The overallquality of teaching learning process afrS[-dr ftslno<
qh-B nX{* q6EI{ \$5lg rgrq-{-s t) :) Agree (:rqqs),

Put{ m"r1on choice

("*rd,wo {**

2) Neutral (wtR 4, t) Disagree (omqs ), o) Strongly disagree (,s{-{rrt rrs +*)



\
CHANDIDAS MAHAVIDYALAYA *&\

Stud Satisfacti Su on Teach Learnin Process

4)

Your mentor does a necessary follow-up with an ass igned task to you. (romm "r<m.fqM Frs-s nlro-{
atlrs-{ ) 4) Every time (x.<qrry, 3) Usually (ffitT{s) ,

l) Rarely (t< +r), 0) I don't have a mentor (wmr< 5a;a fi6-E q<mfrrsr r+? )

@rf,. teachers. illustrate the concept through examples and applications. (ns-s Un1-q{r Tq6cq {Til 
irT{ <ll?U,t,w , ) a) Every time (rqqm; , 3) usually (rrvr<-rv; , 2) sometimes (vmm6s), l

ffirety (1t +r), o) Never (n".raQ nr )

@ reachers are able to identift your weaknesses and help you to overcome them. ( Ffry-q 6oI$<

x<aueB 6R's r13 6neB'{ mH{ o-<rs=rstxm TqBst +C-<-q r)

4) Every time (r-<av* ), 3) Usually ({t{<-{s ),
zy somdtiines (qr<EIFr ), rHlnur.iy rr er I 0) Never (+-.raQ aI )

@wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( FN< RqA{ rE 1q(r Frq-q7p16* 6gft$m FffifiTfi{ mt offit< {qfu TfiA
1eafr& erpB<z"ffsxrr qrxrt Ml <rqe< +r<a z ) 4) Above g1yo , ffiN-ss4r, z) 50%_ 69%,

1) 30%-49%, 0) Below 29o/o

@ff,. overall quality of teaching learning process in your institute is v6ry good. (Nla1< aE*r{R ftsmlT{
TNft-S qE& qTq{ s6t5tlq \{sN nWEFt-{ l) E) Strongly agree (T?"f Te{s) z) ,tgree (xeTs)

2) Neutral (wF q, uy{rugrr" (urxv 1, o) strongly disagree (..flTqcRTN;K)

ow much of the syllabu*'is covered in the class? fficq-<m< sslvtct w1.f oc<,r r)85-100%, 3).70oA-94%, ,*fSSyo_ Agolo, l) 30%_54%, 0) Below 30%
'- *_-'d -i

@r"y wetl did the teache rs;repare for the classes ? (Flsr +sBr qrq qK agB frc-< qrn"qr)

\^ 4) $e qtrqt, (Throughly), $trrrgFq{T (Satisfactorily), 2) t( slrrr +* (poorly), l) ffi ql (tndifferenr ,

\\IY 0) erc<ffi qsiq { (won't teach at all)
\,

R @reacher's approach to teaching can best be described. ( Frs(s< fismn %-eTs yfi Rv1K <rtrllt Tfr'c{ ?

\ 4) Exceltent (qrr{K{), 3) Very Good (g qnr), 2) Good (slr-dt),

ylfflaft (nFfiD), 0) poor (qomqq-s)

@1, you. performance in assignments discussed with you? (crs-lTl< a-* q1lq-{ [stg FIFq se,.{fi

b, rRl{I TK{ ?) 4) Every time (aqfiO, 3) Usually (w<t<-av), 2) Sometimes (g6{qr$,

lV 4-N 
I) Rarely (t< +9, .,t'Never (sqie i{) '

Q)rhe institution provides multiple opportunities to learn and grow. (aefiT 1uffi{ fu ,!<s. R-stpT
w <-ffiq nnn emn or<r). q) strongly agree (rynd x<ls), *figree (c-as), 2) Neurral (q-F aD,

t) Disagree (vrns;, o) Strongly disagree (qsqffi r,,o.u rs)

..NK 'fq(q { *

Put mark on choice,/

,ql\s



CHANDIDAS MAHAVIDYALAYA qq

Student Su on Teachi Learn Process

i
much of the syllabui"is covered in the class? (ffiffi ss *rot<.t wa.f oc<-r r)

4) 85-100% 3).70%-84%, 255yo- 69yo, 1) 3Oo -54oA, 0) Below 30%

@n:* well did the teachers prepare for the classes ? (Ftmo rstt vro qr< zrgB fic-q wtm{z)

J}ZSE slC4I, (Throughly), 3) acstsq-{s (Satisfactorily), 2) t{ vlcil +l (Poorly), t) wtfi {r (ndifferent,
0) qKr{r{A qVF{ rI (Won't teach ar all)

@reacher's approach to teaching can best be described. ( fiw$R fisrnn %frTr yfi frsr{ qrgl T-<r< ?

" 4) Excellent (qn{Kl), 
"?Yd"ty 

coo&1$-vmg, 2) Good (str-dt),

l) Fair (cnFdB), 0) poor (sorflq'{s)

@1, you. performance in assignments discussed with you? (rvtfl< fis'[qr <qms rryrq fiFs se-eflfi
{rqrl TGW ?) 4) Every time (a-qa'qO, *}ICsually (ltqm{E;, 2) Sometimes (nr<mnn),

l) Rarely (t{ T{), 0) Never (TqsQ m) 3

@rf.. institution provides multiple opportunities tcj learn and grow. (aefi'{ FFK fu e<q R'flt-K
qql <-ffiq TFI6I ?W{ Tr-<t). e) Strongly agree (c?.f Tqns), *yf,gree (:rqnv;, z) Neutral (q-|R rt),

1) Disagree (q'ryoqs), O) Strongly disagree (q${ffi q-qs q{)

Your mentor does a necessary follow-up with an assigned task to you. (pnm "r<rq.f[lrsl Frm-+ +tcw<

rrrq amM'ft{ ,rlqtll fiB aflrq{ ). 4) Every time (a-<qnry, ohyffsually (axrrav) ,

2) Sometimes ({lmtr[s), l) Rarely ({< +9, 0) I don't have a mentor (wmm 566 fi6-E q<mftrsr rqe )

@rhe teachers illustrate the concept through examples and applications. (Fm-{ Enr<<"i Tqc<rc6t {Ktr
nT{ <llYut T[:fi I ) x*{uny time (a<am) , 3) Usually (qT{-rdg) , 2) Sometimes (qlFNImr),

1) Rarely (F s{), 0) Never (<rrfiQ il )

@ reach.rs are able to identify your weaknesses and help you to overcome them. ( fir.{ caFK

FNtefr FRs ocs rneF< ry{Fr r-dcs':ryN{ {qlrcr T I .-_ .:.- ,k \ .. 4) Every time (xqfir ;, 3) Usually (ll{K{v ),

,7y{o*rfrines (ffimfcnr ), I) Rarety (1< $n ), 0) wever (a,{He il )

@ wnrt percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( FN< ffi s'e rletcrt Rs-{/ftfu c$q$FF F1ry6H< aqr TFTWF rq6b sAfi

l) 3O%-4g%, *ffilow 29%

A
[jThe overall qualify of teaching learning process in your institute is v6ry good. (Ftnr{ aBtrd( FmmH<
rT{ft-s qqe rXffi qq:lF qqs nwlEFFF r) a) strongly agree (otf )rqns), r,s) Agree (cep),

z) Neutral (wIF qt), $irugrre (waqs ;, 0) strongly disagree (,n+-<rr<? crq r{)

Put / mark on choile

{*cqnK eiRrq .q\e



CHANDIDAS MAHAVIDYALAYA N$
Stu Sati Su on Teachin Learni Process

'1,

.1:

@Ho* much of the syllabuS'is covered in the class? 1ficrr<rm< s\o rroR.t r.X.{ ora+ l)
4) 85-100%, xiYtovo-t+N, 2) 55%_ 69%, t) 3ooh-54oA,

follow-up
r,+l'gu,

0) Below 30%

@
4)

How well did the teachers-prepare for the classes ? (Fnrq +rslr vnm vlr< ffgB Bc-< qn i{l)
1Q vtn'L (Throughly),,.afcrcFq-d-{ (Satisfactorily), 2) t{ qrql +* (poorly), l) qtli 11 (lndifferent,

0) eC{Effi qqr qt (Won't teach at all)

@reacher's approach to teaching can best be described. ( Fm6s< fisptq qhie6p gfi frgir< <lFllt T-{6{. ?.-' 4) Exceilent (qrT{Rn), 3) very Good (qr sr6ql), vzfcooa(slr4D,
l) Fair (HF{D, 0) poor ($orfiq-d-$)

@r, yo* performance in assignments discussed with you? (6flnr< fit,T m o11q-{ [s5q pqE aw6
ffqFt sLT{ ?) 4) Every time (c-fiw), €fusually (4qpas;, 2) Sometimes (rtc<mf<),

) Rarely (t{ sn), 0) Never (T.{qQ rr)

@rfr. institution provides multiple opportunities to learn and grow. (aefiT p1TK fu e<( R-{rtctd
q{I <qF{ {FFI dqn T6r). q) strongly agree (q-If {qn\5), ,rtgr", (rqv;, z) Neutral (qtB qt),

t) Disagree (w-nv;, 0) Strongly disagree (,q-$qmn r..{s q{)

Your mentor does a necessary with an assigned task to you. (comr< 
"i-<TTrfn\5r Fw-s rI&T{

c$-[q e[$qflB rrqn] firl qt6$q 
), ry time (r-<Tnr), 3) Usually (rt{K;ls) ,

2) Sometimes ({lr4$C{I), l) RarelV ({< +9, 0) I don't have a mentor (wmr< rflq FffiT qrrvfrrsr rA )

The teachers illustrate the concept through examples and applications. (Frw-+ EqR{"i a.q({61 q-sa1

c{q il"m Er<a r ) 4) Every time (>ramr) ,' S{sually (qH<-N) , 2) Sometimes (ltc<r{rn),

l) Rarely (1l sn), 0) Never (T?rde qI )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Frm-q prq<

E{e\otBE FR,s rF creF'{ w{r s<cqlplfl-{ Tqnq +r<-r r)
' 4) Every time (rcav+ ), \ffsuaily(wr<-av ;,

2) Sometimes ({tmmtmr ), I) Rarely (F $r ), 0) Never (o.lr+i lt )

@Wnrt percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point
etc. while teaching? ( ptxt< frqfir rv rlstcr fis-s/ftfu$r csft+m Fmmrq< mr rftWm rqRt safi
(qefr& ffiaz{iext< qGtr Ml <1+q< rLT{ ? ) 4) Above g0o;, {O^-rr*, 2) 5o%- 69%,

l) 30%-49%, npffielow 29Yo

@ffr. overall quality of teaching learning process in your institute is v6ry good. (FFK aeficff ftsrq[il<
}[nEs 

"tq-& r{{{ efifq wF >rw+w+o r) a) Strongly agree (ry4 {qn\r), s) Agree (cqns),

2) Neutral (utF q, *fiisugr"e (ql.qs ;, o) Strongly disagree (qffirre T.s5 T{)

put / *ark on choice

{*calTln ejwq qN



Stud t Satisfa

CHANDIDAS MAHAVIDYALAYA $(
on Teachin Learni Process

covered in the class? (fics-{H< Ts rlvlcrt ra.f of<a l)
84yo, 2) 55oh- 69%, l) 30%-54%, 0) Below 30%

assignments discussed with you? (csl$< Fm'Fs erq-{ (scq fis-s $s$fi
,{fEvery time (a-<q"{,,{), 3) usua}ly ({fq-?E\5), 2) Sometimes (q6a1qrr<r),

1) Rarely (t{ T{), 0) Never (n.{i? m)

t:

4)
ow much of the syllabuS is
g5-loo%, 

*_zftort _

4)

How well did the teachers prepare for the classes ? (ryrs +e?r vrcq vc{ aHF frc-q qcmp)

5? vnm, (Throughly), 3) %srrq-{s (Satisfactorily), Qf,.F ellGrr r{ (poorly), l) qtF lI flndifferent ,
0) qrs-{ffi ruIl {l (Won't teach at all)

@reacher's approach to teaching can best ( ns6+.< ftTlqt{ "tarerc Rfr frqK qt{lt srr< ?

4) Excellent (qqt{K{), ery Good (t{ strEt), 2) Good (vro),
0) Poor (qormi-s)l) Fair (crbrnE;,

@)ls your performance in
4lqFI <'c<1 ?)

@rhe institution provides multiple opportunities to learn aedq Fffi{ fu e<s. frotcr
qq:'sqRq 

{RI6t dqFr rra). +) Strongly agree (w$ a-qv;, (qq{s), 2) Neutral (qfr {D,
t) Disagree (wryqsy, o) Strongly disagree (q-sqfr<e {-ns r{)

and zryL(
-zfi,gree

Your mentor does a necessary follow-up with an assigned task gyo
-..-}fUsualrsrq Ar$qA{ rRll fiLr cflrsq } 4) Every time (r-{"mr;,

u (rgtnT( q<m.fqq fis'-s T](q<

ly (rlrr<-a-v; ,

2) Sometimes ({lr<mr$, I) Rarell ({< +r;, 0) I don't have a mentor (qm{ rfl{ FFr "r<r:rfitgt rA )

@rfrt teachers illustrate the concept through examples and applications. (ns-s Enqd"f q-qffitE {Ka1

rT{ <ilYm Tc$r I ) a) Every time (;ramt) , ,{utually (nqr{s) , 2) Sometimes (rtsrqmr),

1) Rarely (t{ +,{), o) Never (oqaQ m )

@ reachers are able to identi$r your weaknesses and help you to overcome them. ( FIq,-q 1gITK
q<qvtqB GRs oc* rryfr{ mHE'+.{cs:ryt{lr rqrst orsr r)

'r'"' . 4) Every time (a-<av* ), ^rtsually(l[tl<-lv ;,
Z1 Somdtiines (rrr+qnn ), l) Rarely (t{ T{ ), 0) Never (T{iA nI )

@wnut percentage of teachers uses ICT tools such as LCD Projectors, trrultimedia, and power point
etc. while teaching? (Nt{F M{ $e rtst(rt Fs$/fteTI E$A-qCF fisfqTc< lv* +ftffim {-qRt rrdfr
(,nefr& arqfslrrsxk qms brfrl <r+qm +r-<-q ? ) +l Above g}yo , sfr&nae%, 2) so%_ 69%,

l) 30%-49%, O)Below 29o/o

A
fJrhe overatt quality of teaching learning process in your institute is vHry good. (NlnR aBtfcd< FwMt{T

lTqtss' ffie rTqf, eqrF qvls rww-rr r) a) strongly agree (:ry.f {qns), 3) Agree (a-qlg),

2) Neutral (wfi q, nfrrsagree (wq'qs ;, o) strongly disagree (,srqcie q,qs;Ri)

{*.*

Put mark on choice

cslTls qqrq

,/



CHANDIDAS MAHAVIDYALAYA -rg)
Stude Satisfaction on Teachi Learni Process

Put { narxon choice

6q,*"iqn {**\"
r:

qp
rw

@How much of the syllabJi,is covered in the class? (ffirn re rtqc{ ra"f rer<-+ r)
-4) 85-100%, tfr}yo-g4yo, 2) 55%- 69%, 1) 30yo-54o/o, 0) Below 30%

@ Ho* well did t6j iJchers yepare for the classes ? (Frs-s +rfi snm sE{ ?fg& R'c-{ w6a{?)
4) $e q6flL $hroughly), g,l'arunu-a-+ (Satisfactorily), 2) 

"X{ 
vlrnl +r (Poorly), l) u1F il (ndifferent ,

0) ersqmi lVFr dt (Won't teach at all)

@leacher's approach to teaching can best be described, ( Fmcrr fi$tqF ttrfus yfi frvtr< <I"tl $-fi{ ?

4) Excellenr (qT{l-.{{), 3) Very Good (g vrro), /J"Good (vrrer;,

1) Fair tnErn@, 0) Poor (wI..IM-d-$)

@t, you, performance in assignments discussed with you? (NIIK Fm{qr +lryLrsro ftsT <m.ot1fi . ,

)Tlq{ TLT{ 2; 4) Every time (firw;, 3) usually qrr<rmv), vfsometimes (wsqs),
l) Rarely (S $E), 0) Never (flfr m)

[pThe institution provides multiple opportunities to learn and grow. (eefi{ qsllt( fu q<( R<rr6.r<

&t qql aqtq Tllq AqF'Tr-<t). q) Strongly agree (ra,{ aqqs;, g)Ngree (rqo), z) Neutral (ffi ar;,

1) Disagree (qr ns), O) Strongly disagree (,ssq(<n q.E\s {{)

Your mentor does a necessary follow-up with an assigned task to you, (pNK q<rqfiM fts-s sfq<
76-r,-aT zlCTIqfu {R'$ fu-{ qflrsl ). 4) Every time (:i-qnng, 3) Usually ({Hlsds) ,

^f)Sometimes 
(qr<,Tlril), l) Rarely (t< or), 0) I don't have a menror (,w.tTr< rFI{ Fmq "rar, {qrq rin )

@rfre teachers illustrate the concept through examples and applications, (Frw-+ Eqf5q ru$cq <I<-dt

cT{ <il"l]I +c-rd' r ) 4) Every time (r<qr{) , :) Usually (ar<rras; , !ffi-ometimes (sr6qTlcrD,

l) Rarely (t< sn), 0) Never (qqai at )

($ Teachers are able to identify your weaknesses and help you to overcome them. ( 8s-s p1nr<

FqsteB 6Rrr +t< cceF-{ nntq{ s-{cs cotnN q-qtrs.t TL<H r)

4) Every time (ry<aql' ), 3) Usually (rlrav ;,
2) Sometimes (nl6+q-a+t ), V}j-Rarely ({< Tr ), O) Never (oqe a ;

@wnut percentage of teachers uses ICT toois such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( C9IF Mq sv' r1s1qr1 ftq-qfifufl C$q$m Fsm(ffi qnq sFiEEF r-r6t qafi
(sqfi& acqF<lqtsam 'rrs ffil <rqqrd $r+{ ? ) 4) Above 90%, 3)70%-89%, 2) 50%- 69%,

,/ Wj0%-49%, 0) Below 29%

@rn"overall 
quality of teaching learning process in your institute is verv good. (rem< aelFr Fmn6r

anft-$ fl68 n{Rf, qqffi qsrts rgrq-++ r) 4) strongly agree (wa4 aqqs;, $ tgru" (cqns),

2) Neutral (qtfr sD, t) Disagree (qrqs ), 0) strongly disagree (q<-{6e xqs a{)



CHANDIDAS MAHAVIDYALAYA
Student Satisfaction Su Learni P

" ,!!

ft)uow much of the syllabus .is covered\) l) 85- 100%, 3) 70o/o-84oh,

in the class? (ftd-<Im< $s xtulc.t 11{ <c-<-+ a)

Ly55%- 69%, 1) 30yo-54o/o, 0) Below 30%
!'

@no* well did tlie ielitr"rs plepare for the classes ? (Ftw-$ +rot snm qK aEB fi.ca qrra-rl)

4) $? srcil, (Throughly), $,trslqq-q$ (Satisfactorily), lAt{ qrdt d"{ (Poorly), 1) wtF il (ndifferent,
0) er<KR tql{ dl (Won't teach at all)

@teacher's approach to teaching can best be described. ( ftff(s< Flwmrn ffiks Rfi ftqr< <lFm sir< ?

4) Excellent (qcKK{), 3) very cood (ts vnntl, €}Cood (vtcet),

l) Fair tnffi), 0) Poor (o*rqa-+)

(!r)ls your performance in assignments discussed with you? (rc.N< FsXr$ nrq-d [srq ftT%TEIR
{sm $LT{ ?) 4) Every time (naq!r;, 3) Usually (cTffing,{Sometimes (nT6<lnt6t),

) 
) Rarely (F Tn), 0) Never (rF<rd? ffi)

a6rn" institution provides multiple opportunities to learn and grow. (dtr6n crc-tq< Ftwr q<( Rstem
q{, <frq n<rt ann +r<r). q) Strongly agree (q.f rov;, $}"*gru" (rqns), z) Neurral (ffi n;,

1) Disagree (w"rs;, o) Strongly disagree (s-$<tmq qqs m)

Your mentor does a necessary follow-up with an assigned task to you. (ustll< emq.,fqlut FFF-+ +lffi<
rs,fi ar$qfir qsm filr elro{ ). 4) Every time (a4qm1, 3) Usually (xr<r<-rs; ,

2) Sometimes (rtr<Ernf), $f.arely (T{ sn), o) I don't have a mentor (qnr< r+tq Fm-+ mrr{qrsr nt )

ft)rfre teachers illustrate the concept through examples and appllcations. (Fm-+ EqR{q ruq(q <trdl

qTq <1F01 Eraq r ) a) every time (aqmr) , 3) Usually (nv<-rg) ,w2fsometimes (w<.mc+),

l) Rarely (t{ $n), 0) Never (sl-A at )

@) reachers are able to identify your weaknesses and help you to overcome them. ( Ftw{ cqnr<

X<ssNF fiRq 1r< Hefr< cnmq *.,,fT x<tlsr or+r r)

',i, 4) Every time (r"fiffi ), 3) Usually (armav ;,
2) Sometjtnes (rnnru6<r ), \Wffily (F sE ), 0) Never (T,{-& lt )

@Wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? (pmr ffi +s qqq{ Fw's/fifr-fl G1fr$rs Fls.IEIi< ass sFrcB? {qfu {afi
(,sqfi& aoqftiqlsrF tlrB fu16 <I{q< rc-n{ ? ) 4) Above 90% , 3) 70%-89%, 2) soyo- 69%,

\12ff/o-49Yo, 0) Below 29%

overall quality of teaching learning process in your institute is vgV good. (csfim dBtln< Flspif6{<

'm&'age< ecmn eslv rwrsr{s t) 4) Strongly agree (wa4 {qns), $-tgree (cq{s),

2) Neutral (wrF g, t) Disagree (qa-qs ), 0) Strongly disagree (,ss-{r<? crs +<)

put{ 
^rxon 

choice

rsFrin'rsfi {**



CHANDIDAS MAHAVIDYALAYA
N \\.

on Teachi Lea

rl
r:

a

Q::y,T:^r,h "f 
the syllabus 'is covered in the class? lFrroa< s\5 rr.r(-f r1.f +c<-+ l)4) 85- 100%, 3) 70%_84%, *l4rr"_ a,syo, t) 30%_54%, 0) Betow 30%

Q u1t "rl did the teachers prepare for the classes ? (Fs-s Esfi srcer srr< zrp6 fiL< qnnql)
4) FQ qr4l (Throughly), t3)-fuRq-{s (Satisfacrorily), ,2) $ elrf,,t +r (poorly), l) qtfi ir (tndifferent,

0) erc<ffi qvla ql (Won't reach at all)

@teacher's approach to teaching can best be described. ( Fsffi Fr$rqT{ flhBr$ yfi frw< <n?m s-{c< ?
4) Exceltent (!qfl<r-<r{), :) very Good (T{ EIrEI), yfGood (vnar;,

t) FairtnEry@, 0) poor(wnsrd-s)

@t, you. performance
rl{R +rn-q p)

in assignments discussed with you? Gurqr #TET *trw{ rsrq ftE-+ +s-otF
4) Every time (aaaqn1, 3) Usually (cHFrs), 2) Sometimes (lttnrllnD,gfil-arety (F $r), 0) Never (+rraQ any r -- \

The institution provides multiple opportuniti es to learn and grow. (aeSF com< ftEr qa( R<FIc.lTq-m <eRq {m aq13*,;. a) Strongly agree (ry'Irqlq, \)$ree (cqlsl, 2) Neutral (qrfi iI),
l) Disagree (qqqs), o) Strongly disagree (,q-s-<tr<t mrc T*)

Qj 
Your mentor does a necessary follow-up with an assigned task to you. (nomm "RTqftq fts-s F,FTrErs a.qqar oou* &Ls c**4 

\,,-' 4) Every time (r<amJ, 3) Usuary (r*rs-{s) ,
2) Sometimes (:Ilr<Nr<D, ffiarely (t< Tn), 0) I don't have a mentor (qrv< r+n nx-+ "mn ftrsr nE )

@rr" teachers illustrate the concept through examples and applications. (ftr-q Enrqdq r-qrq., {Ko,rr{ <]FUI prar r ) a) Every time (aqanr) , :) Usually (ffii-d.5) , 2) Sometimes (atc<mnnr),

lffiarely (F $n), 0) Never (elrqe dr )

(9 Teachers are able to identift your weaknesses and help you to overcome them. ( Es-s Fm{
Tfd-sTeB FRo +r< rnefr-< q.TI{F T-<rs coFfl{ w.{fiq qrr.{ ;)'',,, 

4) Every time (nq{ll ), 3) Usually (lKf<av ),
2) Somerjtnes (qr<nf+ ), l).&arely (t< oq ), o) Never (fl_r? il )

@wn't percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? (relr'rq ffi +s r1qqr1ffq-q7fffuq rqq-$rs FIsInri< m{ TrEtK ,.qFo mfi
1enfi& arwE<7"1NsrF "irrs ffi; <r+Q< ocsq p ) 4) Above g0%, 3)70%-89%, 2) 5O%_ 69%,

,^/ W4A%-49%' O)Below29o/o

ru}t 
overall quality of teaching leaming process in your institute is vgv good. (re1-< ae$rdr F6mrcq<wfts q6B {x{< sqrR qsls rs1q-rrs ) q) strongry agree (r1.f qw;, :[.+rgtee (a-crc),

2) Neutral (vrR q' t) Disagree (qrqs ), o) strongly disagree (oo<tr<Q r-{s q{)

Prt / *"r*on choice

xerr* 'rqcq /* *



CHANDIDAS MAHAVIDY
Student Sati Su on Tea

,/,/
ALAYAS
Learnin P

@uo* much of the
4) 85-100%,

syllabus,is covered in the class? (fro-{rra< TE rjst(-t ra.f <r-<* l)
3) io%-84%, ryf55%- 6s%, t) 3o%-s4%, 0) Below 30%

@ Ho* well did t6e ieachers prepare for the classes ? (Fts-$ Tsfi sf(f,r qr< zfgB fiL{ qtffi{?)
4) Tfr glr4l, (Throughly), :)fuffi-+ (Satisfactorily), 2) t< vrcar a"+ (Poorly), 1) qR { flndifferent,

0) em<tnQ rcl{ dt (Won't teach at all)

@teacher's approach to teaching can best be described. ( Ftmr$R fi$rn{ qafus Vfr Rqc< <rF[t $-{,(E ?

4) Exceltent (qqT{E{), 3) very Good (TE vtim), \.$-Good (vnng,

l) Fair fnEqD, 0) Poor (wlflqq-$)

A
(!r)ls your performance in assignments discussed with you? (coN{ Fm{d-$ qrq-d mrq fts-$ $u.,<rrfi
qRsl srT{ ?) 4) Every time (afiqr;, 3) Usually (rFK{v), 2) Sometimes (W+lIr+),

t)f,-arely (1< rn), 0) Never (+.,.(tit m)

The institution provides multiple opportunities to learn and grow. (aeili 6oN< FteI q<q Rstrrd
q-{I <S{ 4<n am or<r). a) Strongly agree (r'1.f xqrro;, S) eEree'IqCIsl, 2) Neurral (qtR ir),

t ) Disagree (w-rv), 0) Strongty disagree (,{$<1rin qqs r{)

Your mentor does a necessary follow-up with an assigned task to you. (rqnm ekEtr.]st ns-$ +I.rq{
(s1G ac$qa{ Wqlt' fic-{ eflr+-{ ). 4) Every rime ({qrnr;, 3) Usually (aP6'a-e1 ,

2) Sometimes ({frqqr+), {.)-Rarely (lK Tn), 0) I don't have a mentor (!st!1a rq1q Fm-+ "r<rcersr He )

ft)rfre teachers illustrate the concept through examples and applications, (Ftr-+ Eqq{q {q1,$cq qT1
qT{ <rMI ot-<-d' r ) a) Every time (aqqnr) , :) usually (a<rras) , }7S6-metimes (w<rlrc+),

l) Rarely ($ sn), 0) Never (ea? ar )

@ reachers are able to identify your weaknesses and help you to overcome them. ( F1q{ co1T6

Fs\5teF GRs +c< c{efr< TnI${ T<[s.coNr aqnq ai_Ea ;)
'1.':':. 4) Every time (x{'.am ), 3) Usually (aKmu ),

2) Someritnes (rt6<n6r ), .lffirely (ts w ), 0) Never (+-<at {l )

@what percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( csm< frvtfu +s 1qqr1 ftq-q7fift-+l c$fists Frsmrra,< {q.{ +FEDF r-lffio rflfi
(,eqB& arqE-<z"flrsrK "rcr$ ffii <I{a{ sc,f,{ ? ) 4) Above g0% , 3) 70%-89%, 2) soyo- 690 ,

/ J)20%-49%, 0) Below 29%
A/
Wr!" overall quality of teaching leaming process in your institute is vqv good. (rem< dBSE-d? fi$Mlcdi
' rEBs qE& ryq{ er{FT qsJs nsr€r{$ r) 4) strongly agree (aq"f qru;, *@'ee (a-qo),

2) Neutral (utfr at), t) Disagree (ua"ns ), 0) strongly disagree (,{<-fl<t ms {.{)

Put { mar*on choice

rq,F'rsn {**



,{ CHANDIDAS MAHAVIDYALAYA ge\
ent Sat cti Su on Teachi Learni Process

,!:

@Ho,
4) 85-

much of the syllabu,i'is covered in the class? 1fta<rca< Ts tq$l c.T4 TC-T{ ?)
1000A,

t9 How well did the teachers prepare for
9oI, (Throughly), 3)

qottsrrq vlc< zrpB
%sRq-{-s (Satisfactorily), 2) $ EI6qt +r (poorly), I

0) er+<tr<? qvtT { (Won,t teach at all)

l) 30Yo-54Yo, 0) Below 30%

RG qtfi'{?)

) u1fi al flndifferent,

3) 70%-84%, yzySfin- eov",

the classes ? (fis-s

Teacher's approach to teaching can best be described Rslhll qhrem Efi frvTc<

4) Excellent (*ry): s) Very Good (rgr vm.9, 2) Good (wr4),
gfFair (rlFqE), 0) poor (qsrflq-d-s)

,\
(!r)ts your performance in assignments discussed with you? (rom{ fu{'q-{ qcq-< csrq fi$-s sg"ififr
IIq{I $1T{ ?) 4) Every time (:rfiv*), 3) Usually (TFfKrs), 2) Sometimes (n1r<rrrf+),

pzl.)-Rarely (F rn), 0) Never (ornt ry

a6'n" institution provides multiple opportunities to learn and grow, (fle$I{ 1sNK FrE1 ,{<e. R-flt Rt-
si{i <-ffi< Tqtut Anr sl<r). :-efio"gly agree (r-1.f nqqs;, :) Agree (reu;, 2) Neurral (ffi =0,

t) Disagree (wxv;, o) Strongly disagree (qffic<e q-qs.T{)

?

our mentor does a necessary follow-up with an assigned task to you. (riem< "rgr+firrsr Frq-f rlrw{

"ffi ,ffitr,k,,,.J'J:T lT.'m;, *il;'i*'HR; "<mker oe )

@rrre teachers illustrate the coygpt through examples and applications. (Ftw.-+ Enrq*q l-qntcq qT{
nT{ <iFm or<-+ r ) \-+ftr"ry time (aaq'q'{) , 3) Usually (qtq{-dE) , 2) Sometimes (nI6<tTlKr),

1) Rarely (t1l $n), o) Never (+=ne ar )

@ reachers are able to identify your weaknesses and help you to overcome them. ( ftw1 ptrta
Fmstsfr fiRs'Tr< raeF'< crr{E s-drs:FlEf{ +aavt qrs{ ;)i"r. 

4) Every time (a-+{.{.{ ), 3) Usually (qxIsd\5 ),
2) Somet#es (Etmrqlrqr ), l) Rarety (t< sn l, \06,., (o.+qQ + )

@wn,t percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while reaching? ( pmr Fqfu +rs .ts1q1 fis-s/FrR-fl G{A$"CF fis]q-Rilr qnr sFNBr l,.qfu {qtft
1,naB& arqBvlT€rR ,ir-+s fu]Ifil <KqId rrs{ ? ) 4) Above 90%, 3)loyo-8g%, 2) so%_ 69%,

t) 30%-49%, {Bebw 29%

affn"overall qualify of teaching learning process in your institure is ve*j, good. (nffiK ae*[l< Fsm5a<
--:ttsEe *]gu q.rnFr qqs rs.{.q-{s t) 4) Strongly agree (ta.( qqqg, :) Agree (rqg,

\-zf Neutral (qtfr {D, t) Disagree (qrqs ), 0) strongly disagree (qs-{(fi qqs nr)

Y

2)s

Put { mar*on choice

c'rrr q*q { *r*

)



CHANDIDAS MAHAVIDYALAYA 98
Student Satir onT Lea

@ry much of the syllabut'is covered in the class? (fucr s,e .tstqr q-t6r T[-T{ ?)

;Vrfi-roo%, 3) 7o%-s4%, 2) 55o/o- 69oh, r) 3oo/o-54o/o, 0) Berow 30%

@P- well did ,lr. ,"1.rr"., prepare for the classes ? (Fs-s ssBt wril q1< q-ge fi1q !flfi{.r)
\,4f$t vn{L (Throughly), 3) rcsFq-drs (Satisfactorily), 2) F slcdr ar (poorly), l) w1fi {t (tndifferent ,

0) ef+<ffi "i-\5f{ dl (Won't teach at all)

@teacher's approach to teaching can best be described. (Fffirsr Ftwlnld qhrfuT Efi frqg< <Iqr T-<r< ?

,*.4f-e*""ilent (w{qs{), 3) very Good ($ sm), 2) Good (Wn},
1) Fair (HEtnE), 0) poor (wnwrr)

(!r)ls your performance in assignments discussed with you? (roll.r< FsXm +tcq-d [srq ft5.'{ sE{R
{rA{I $L<-{' ?) y,$Every time (q-qqnr;, 3) Usually (nl<I.fis), 2) Sometimes ($C{lnI6<I),

t 
l) Rarely (F rr), 0) Never (s"liE ir)

@rn" institution provides multiple opportunities to learn and grow, (qefi{ pmr< fiw1 e<s. R-51efd

'q-ry <fr< {nq ?iTilq sl<r). e) strongly agree (a1.f 
"ewl, 

r+r6ee (4q*y, 2) Neutral (qrF o,
1) Disagree (ur"avy, o) Strongly disagree (.s.$-{I6<q qrs m)

Your mentor does a necessary follow-up with an assigned task to you. (csNK eKfT{qM F1q-s $f6q<
rs(o ?ir$qft{ qml ftLr <ir-o-r ;. gffivery time (a-<qm), 3) Usually (rmsdv) ,

2) Sometimes (nlr<rTIFD, l) Rarely (1< sn), o) I don't have a mentor (qEF ro1a Fm-+ "r<m.firrsr nt )

ft)rhe teachers illustrate the concept through examples and applications. (Fm-+ EqE{q 1-q61.['t <Fri]
rT{ <rRfr Er<-+ r ) x'Mery time (aqm{) , 3) Usually (at<r+a.s) , 2) Sometimes ({tt<rqm),

t) Rarely ($ sn), 0) Never (+=nt at )

ffn"
frn0r

@ reachers are able to identify your weaknesses and help you to overcome them. ( Fw-+ pmr<

1{E\51efr Gkg +r-< mefr< qffiq s<ro:FmF yi{rststT{ ) --
"t, 4) Every time (aqa'ffi ), Wruully (rp6-ds ),

2) Sometirnes (qc<tnl6<f ), l) Rarely ({< sn ), 0) Never (p.l+e 4t )

@what percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point
etc. while teaching? ( emm Mr +s r1glqq fts-s/Ftft-fl 6gq-$m Frflqtd< qnr sftEEF l..qFfu qErfr

(€dE& arq?dz"trc$r qLTE M) <r-+{.-d rt-ffi r ) 4) Above 90%, 3)70%-y)yo. 2) s0%- 6e%.

) 3oo/o-49Yo, \Nelow 29%

overall quality of teaching learning process in your institute is very good. (cotlt-< aefirdr fisrq[rr
qsls rwq-{-s t) 4) Strongly agree (xy4 aqqs;, 3) Agree (l<qs),

o) Strongly disagree (es-<r<t ary +{)

mark on choice

/**

Pur{

NlErn 'rqm

"m& ryq{
(wF 1, t) Disagree (ua-xv y,



CHANDIDAS MAHAVIDYALAYA $\N
Satisfacti on Teachi Learni Process

J:

of the syllabuS'is covered in the class? (ftq<fffi +s IsRr la.f or+t l)
3) 70%-84%, 2) ss%_ 69%, t) 3o%_s4%,

How did the teachers prepare for the classes ? (Fs-$ +sfi qrel qr{ aEB frcr qlfi{?)
(Throughly), 3) nstqq-{+ (Satisfactorily), 2) T{ vtcqt ax (poorly), l) ffi at (tndifferent,

0) ers"{r<e eiV'Fr dt (Won't teach at all)

qrqf,

@teacher's appryb+o teaching can best be described. ( ftsr$T FrsIqF tqels Rfi fre,l6 <ll{1 s-dt< ?

\-.4) Excellent (qq{K{), 3) Very Cood 1g vnmg, 2) Good (v[rfi),
1) Fair (c{fi$), 0) Poor (wr.nq-++)

@)ls your performance in assignments discussed with yog!reFm As{qs otcw{ [srq F1E-r sg..16
rlslrt $1-T{ ?) 4) Every time (raann;, t-fi)sually 1ar<rr-1v), 2) Sometimes (w<mrc<),

A 
I) Rarely ({< Fr), 0) Never (+.rltt m)

@ru" institution provides multiple opportunities to learn and grow, (aefi{ p1TK FmI,4<e. Rqr6

./** ffio Trl'i zIiT{'rGt). +) strongly agree (a1"f aqns;, Q-ag6;toR=.1, 2) Neutral (ffi {D,
'l) Disagree (!Mp$5), 0) Strongly disagree (,s-$-{*q crs r{)

Your mentor does a necessary follow-up w (ptq< "rc+.lqM Frs-$ sTrq<
rs(q ?iLqsYAr qsnr fiLs efiFq ). 4) Every

ith an assigned task tg;reu.
time (a-qnnr;, \.Bdsualty (r'FTsds) ,

2) Sometimes (:tr<{c-<t), l) Rarely ({q +l), 0) I don't have a mentor (wmm rffi Fm-+ "r<rr{qrsr n? )

@rf,. teachers illustrate the concept through examples and applications. (Ftr-+ Eqprq rqql[5f $T{
q'{q {ru qm-q r ) s$-zn-ery time (a-q{rr) , 3) usually (11s6{s) , 2) Sometimes (sl1.4n6ug,

l) Rarety (F rr), 0) Never (T"trQ dr )

@ Teachers are able to identify your weaknesses and help you to overcome them. ( Frw1 pm<
TfdsTeB FRs +r< rreB-{ c'ntqd <r<ru

0) Below 30%

FlqT nq{sl

3) Usually (+iK-{5 ),

), 0) Never ($-.Fn {t )
2) Sometimes ({c<lTlr<r ), l) Rarely (1l sn

@wnrt percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( Csm< Mr +s r1s1ql fts-s7fifr-+t c$q-$Cs fiq'm5a< cq.{ $P,Eft n.qRt {8fi

<C<a t)-.--
\{Every time 1a<ann ;,

(,{68& acqf<ltsxr< mt Ml <r-{q< TLT{ e ) 4) Above 90% , 3) 700/-!9%, 2) S}yo- 690L,
l) 30%-49%,\ffietow Zgyo

overall quality of teaching learning process in your institute is vety good. (rqm< aefi6d< ftsmgffi
*P ecIslFT qvls >tvls-{s t) 4) strongly agree (wa.f aqqs;, :) agree (cqns),
\-Z) Neutral (qrF ir), r) Disagree (w-qs ), o) Srrongly disagree (er-<r6t qqs r{)

Put / maruon choice

csl'r. "rq(q { *r*

6)uow much\_-r ---
\*Y8s-100%,



CHANDIDAS MAHAVIDYALAYA q (

Stud isfa Teachi Learni Process

,(.

5-100%,

Your mentor does a necessary

of the syllabuS'is covered in the class? (frca-{rc< $\o .1q(-t {-?.f +G-d. ?)
3) 70%_84%, 2) ss%_ 69%, t) 3o%_s4%, 0) Below 30%

@ did the teachers prepare for the classes ? (firp-s <sfi vlcfl qK zrE& frc-s qm?)
(Throughly), 3) arsFq-{s (Satisfactorily), 2) F sTrdr T* (poorty), l) ffi { (tndifferent ,

0) ers-<fi? qgtq at (Won,t teach at all)

@rt yo* performance in assignryg*s discussed with you? (FNK F$qr$ +1cq-d [s6E fis-s $EvrR
cra'$ s(-<4 ?) v*ffivery time (aqnq$, 3) Usually (nr<K-{s), 2) Sometimes (qlr<uflr<r),

I 
t) Rarely (F +n), 0) Never (Tqit i{)

%-."":"tltion 
provides multiple opportunities to learn and grow, (dBtta pnq< ftmr e{q F-smi

,&fl 
<sR{ {$q uW{ rr-<r). +) Strongly agree (aa4 l.qns), .-afAgree (aqns;, 2) Neutral (s16 {D,

t) Disagree (ua-nu;, o) Strongly disagree (q_sqrr<i rys r{)

vlm,

@Teacher's approach 9 teaching can best be described. ( fiws< Fmmr %&s yfi frsE< <l1"rr $-{6< ?

xA)Koe\ent (lsflrqril{), 3) very Good (tu vm.g, 2) Good (vRrr},
l) Fair fnbr{fr), 0) poor (qq,{q-d-$)

rsZfi amqft{ qRrs] fiLr eflrr-{ ).

task to you. (pmm "iTlT{q1gil fis-{ Tlrgi{
3) Usually (lI${dE) ,

2) Sometimes (nlr<l$({), l) Rarely ({< Fn), 0) I don't have a mentor (wrr< 5+ra FrF+ "r<rq{qlq rii )

S)rrr. teachers illustrate the concept through examples and applications. (Fm-+ EqE{q T{rltut $<-dl
nT{ $Fn +ra-q r ) e) Usually (ct$-<isl , 2) Sometimes ({r${nr),

0) Never (flfi a )

@ reache's are able to identi$r your weaknesses and help you to overcome them. ( fts-s NITK
{{qs}efr FRs Er< caefi"< wt{r T-<ts:NsFflT c..ct{st strd" r)

2) Someti,1ne.,,-.J] 
tl1'il:Jru* 

,1*[:'ffi ] ,

@wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( ptq< Mr +s tgt{.f fiFs/ft&-st c$A$m ft$nc{R qE{ TffiF c.E rRb :r8rfr
(,!qfr& aa*<7"ils{1lGrt 8\5]lfi) <]Tqr rrr{ ? ) 4) Aboveg}%, 3) 70%-8 2) s0%- 69%.

1) 3 low 29%o

The overall quality of teaching learning process in your institute is vefi good. (rsm< afrfic-dq ftsrficdr
qhB 

ryE-sc'rFr 
qsis r${q-{s t) 4) strongly agree (xa"f Tss), :) Agree (rqq,

1-2lNeutral (wR il), t) Disagree (ql.qs ), o) Strongly disagree (,{s-{Hi r.-qs ffi)

follow-yglith an assigned
tg'Ev ery ti me (a-<-{'TO,

J)-wqtime (aq{'m; ,

l) Rarely ({< rn),

Put { 
^^r*on 

choice

c"m'r"rqcq /**

@



CHANDIDAS MAHAVIDYALAYA
onT Lea Pro

5,,\
in the class? 1frca<tcm se rlslcrtx-1d <c-<a r)

2) 55o - 690/0, 1) 30yo-54yo, 0) Below 30%

udent Sati

@nry*uch of the sy

vYss-100yo,

i:

llabus"is covered
3) iO%-84%,

fr @ry, weil did tt e ieich..s prepare for the classes ? (Ftt-s +sB vtnr srn zrgB Rc-s \mm{r)

"{}.SR vnnl (Throughly), 3) nqFqn-s (Satisfactorily), 2) tE slrqt +r (Poorly), 1) qtfi dr (tndifferent ,

0) ers<lcsQ rcF { (Won't teach at all)

o Teacher's approach to teaching can best be described, ( Ftmr+< FrsFitq qheto yfi fu6< <r.rt s-{c< ?

4) Excellent (\mrqr<-{), pyf"ry Cood 1rg vno9, 2) Good (vffi),
l) Fair tofit$), 0) Poor (€qmqr)

@r, you. performance in assignments discussed with you? trerrru n"n", qtwr cEcq fit-{ ss:t1fr
4Elql srf{ ?) ffivery time (ffiq'nr), 3) Usually (nFfs'd\5), 2) Sometimes (rm*c+),

l) Rarely (F rr), 0) Never (s,{nt al)

-@ln" institution provides multiple opportunities to learn and grow. (aB-$ta cot{< Fffit q<( R{rtnr/ q-{i <ffiq 4vr ann +car). +) Strongly agree (aa4 aqns;, V.6", (css), 2) Neutral (s-fi +),

l) Disagree (wqs), o) Strongly disagree (q-$fi<e qrs ffi)

@vou, m-entor does a necessary follow-up with an assigned task to you, (ooFI-{ eRIT.ft.lvI ns-{ +lFT
m(q arr'rqft{ {Rlsr fiH eflr$-{ ). l*feuery time (n-q{'qr;, 3) Usually ({l<r'Tis) ,

2) Sometimes ({aNc+), l) Rarely (t< Tx), 0) I don't have a mentor (qlTK r+r{ FrE-+ ffiwfir.cl rli )

The teachers illustrate

r{s <rt.ut pc<-c r )

through examples and applications, (ftw+ Bqf<q {'<tqo q<-{r

time (q-{"a:w) ,' 3) Usually (cKK-ds) , 2) Sometimes (ltnnt3r),

1) Rarely (F s{), 0) Never (T<aQ at )

@ reachers are able to identi$r your weaknesses and help you to overcome them. ( Fw-s Nm{

Fetst€fr FRs +r< Hefr< mrfid E-s6e. p:B-{ x'msr oc<.q r)

,z-:: 4) Every time (rEiEn ), 3) Usually (+r<-av ;,
p)-Sometjtnes (nlr+w6+ ), l) Rarely (1l sn ), 0) Never (?..{an {r )

Qwnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( pm< Rvtfia +s .1qq1 Ftq-s7fiR-st c$frsrr fismrl< rnr sFEtTd c..qfu Tflfi
1eefiG amfiieflrerK 1r-rs Ml <r+{fi <p6sa p ) 1ffiove90%, 3)70%-89%, z) 50yo- 69%,

l) 30o/o-49o/o, 0) Below 29%

ffn"overall quality of teaching learning process in your institute is vgv good. (rsm< aBfirda Flstnrri<
{nB.+ ffiB rryF..eqqq qre:g rvrq-{s t) 4) Strongly agree (r'a4 aqqsy, :) Agree (:rqs),

bffeutral (wrF g, r) Disagree (w-rv ), o) srrongry disagree (e+-<rc-<Q rqs ffi)

the concent

gfvery

prt { 
^"rxon 

choice

6d:*nrECn {**

h
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CHANDIDAS MAHAVIDYALAYA

of the syllabus"is covered
3) iO%-84%,

Lea Process

$p
in the class? (ffirr se lqq{ x*1.f +r*+ a)

2) 55o - 69yo, 1) 30%-54%, 0) Betow 30%

on

@Tg- well did tlie"tilcLers prepare for the classes ? (Fm-{ odt qrat qr< ttgts Rcx qraar)
l$f$f erol (Throughly), 3) wFqr-$ (Satisfactorily), 2) t{ qrql ar (poorly), l) qlfi rt (ndifferent,

0),4CqF-{lrdQ flqT { (Won't teach at all)

@teacher's approach to teaching can best!: described, ( Ft+.cr< Flwmn "m&s yfi frvtr< <1r{r air6 ?

4) Excellent (qnmr.fi), dv"ty Good 11l vtrap, 2) Good (sm),
l) Fair {nFnD, 0) poor (wmqrs)

@r, you, performance in
qRFI S[-T{ 2)

institution provides multiple opportunities to learn

assignyerts discussed with you? (Nlilf, FI+.Tc-s slrwr r+rq ns-s Ts"flR

1lfEvery time (r-qq'qg, 3) Usually (aI<K{v), 2) Sometimes ($r<nm-<r),

I) Rarely (F sn), 0) Never (s-iEQ nr)

and grow. (aBh{ 6oInF

6r"" (xqw), 2)

Ftml ,!<( frflnT
Neutral (qfr aU,

q-{], <-qR{ {RFl fil{ s6t). q) Strongly agree (r'a.{ aqqs;,

t) Disagree (qqqs), o) Strongly disagree (q-$<ffi {-q\5 {..{)

Your mentor does a necessary task to you. (ptt'6 1<Nfiq F1ry-s sICq-{
rs(q ?it$srftr {Rrr fiLs {r<r+ ). 3) Usually (lttfi{ls) ,

2) Sometimes ($c<mrr<I), I) Rarely (t< T{), o) r don't have a mentor (qNT r$I{ nrw+ q<rrfrrsr rqt )

follow-up with an assigned

$z(very time (m"Tir).

@rhe teachers illustrate the

l1q <rBi:t +rq r )
through examples and applications. (fiw-+ B,iR<q Tqcs]Iif {Ifi
time (q-{anr) , 3) Usually (n<f<-qs) , 2) Sometimes (ltr<IT[FD,

3) Usually (mm-rv ;,

o) Never (+-<a? * )

conypt
q/rvery

l) Rarely (1l rn), 0) Never (nlFA { )

(S Teachers are able to identify your weaknesses and help you to overcome them. ( fi$-s 6vl!j{

X<-csNF FRo +t-< raeB-{ nil{r s-<Is (gtxt{ a6g1a6qa 1)

,-.- 4) E.very time (a<-mr ;,

?Xometimes (llrnqrir ), l) Rarely (1< sn ),

"twB aqr<soln uvm

$)+6-*rat (ffi q,

@wnrt percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( Csm< Rqfu +v, 1vR1 Fr-$7FtR-fl c$qa6p nstn6{< c.nT TffiK {qfu q6ffr

(eqfi& arqF<z"nrs{F 'rr-rt Ml <r+{< ocs-q p ) 1ffiCsoN, 3)7oyo-ggo/o, 2) 50%- 69%,

l) 30%-49%, 0) Below 29%

The overall quality of teaching learning process in your institute is vgry Bood. (NIII{ aB-$[-{r Frsmli<
rTnft-s nBTq-{-s t) 4) Strongly agree (wa'f nqni4, 3) Agree (c<ls),

Put { mar*on choice

*,,-ir"r*ro {**

r) Disagree (qq'qs ), 0) Strongly disagree (e+-<IrrQ crs aji)



CHANDIDAS MAHAVIDYALAYA
Su on Teachi Learni P

NA
of the syllabus .is covered in the class? (Fra<ca-< T\o lqc{ ra"{ +c-r< l)

3) iO%-84%, 2) ss%- 6e%, t) 3o%-s4%,

@ Hgr-r.U did the i.itt 
"r, 

prepare for the classes ? (Ftw-s e'etl sTrcr vta aEB frcR trto-{?)

\4N{€ snnt, (Throughly), 3) nsFq-{-$ (Satisfactorily), 2) $ vrm a* (Poorly), 1) u1R { (tndifferenr ,

0) e(s{ffi 1u-F qT (Won't teach at all)

@teacher's approach to teaching can best be described. ( F[s(r< Ftw.mn q6e1s yfr Rqr< <lF{]I $-{c< ?

4) Excellent (\{rFlT-r{), 0.6 G"od 1g vnng, 2) Good (vwr),
l) Fair (HEED, 0) Poor (wtnqa-q)

assignmy)[ts discussed with you? (com< Ft*{sr nrw-d csrq ftE-+ +srnfi
S)Every time (a-qfir;, 3) Usually (nI{K{s), 2) Sometimes (Ur<Wr+),

l) Rarely ({< rr), 0) Never (s1aQ ir)

(!rhe institution provides multiple opportunities to learn and growrl3tffiR Nrnr< fu e<< R-$lrl-<

-." q-{I aqfi< {utq gqli $LTt). q) Strongly agree (ra.f aqns;, W6r* (rercl, 2) Neutral (qrR nr),

t) Disagree (uaxu;, 0) Strongly disagree (er-<rr<Q q-ns nr)

Your mentor does a necessary follow yt-+rith an assigned
rQzEvery time (r+4m1,

task to you, (cwm< ffiNfi-M Fm-s $Tcq<

m1E acflqftr cR<l fic-{ erim-{ ). 3) Usually ({Fms) ,

2) Sometimes (rtmrn$, l) Rarely (tc $n), 0) I don't have a mentor (qlffi r$r{ nrw-+ "rswfiret r{E )

The teachers illustrate

100Yo, 0) Below 30%

@t, you. performance in
n.lslql sLT{ ?)

r{s <il'{fi Tt-T{ r )

through examples and applications. (ft+-+ EnRTq q-qRc6l {3HI

time (a<'{'{T) , 3) usually (anr+ls) , 2) Sometimes (ltc<rq6;,

1) Rarely (F sn), 0) Never (T-{+Q at )

@ reuchers are able to identi$r your weaknesses and help you to overcome them. ( fts-s 1v1l6

Ff,steft FR\5 s6{ a{,afrd qnt${ s-<ts.csm{ x'Qlsr Er<.t r)

4) Every time (a-qqnr ;, 3) Usually (lmrd\o ),

o) Never (+-fie at )S ometimes (BTr<rTlC<t ), l) Rarely ({< +r ),

@what percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? (pm< Mx +is 1qq1ftm-s7fiR-fl 6gqsm Fwtnrdr qn{ $FNDF rqfu Tdfi
(qsfiG acqfdl'tNe{lr "rr-q$ Es]lfii <Kqr sGq ?') yffwe sol% , 3) 70o/o-B9o/o, z) 50%- 69%,

A -/ 
l)30%-49%' o) Below 29%

ff_h" overall quality of teaching learning process in your institute is vgry good. (rem< flfr$E-dr ftmn[l<
cFE-s t6B nEF-eqTF qsrs nv{rsFrs t) 4) Strongly agree (aa4 rqls), :) Agree (:rqls),

vffeutral (wrB a; 1) Disagree (q'ryqs ), o) Strongly disagree (,ss-{ffi rrrs 4lr)

the conceot

\s4;v

{**

Prr{ mark on choice

6eEr{ 'fsF

G



CHANDIDAS MAHAVIDYALAYA
on Su on Learni P

'. 
,,.

fir-r6.uch of the syllabus.is covered\,-/ ,/
\+I85- 100%. 3) 70oh-849o.

+
in the class? (fu6n< Te rlqcl w-1.f +cm r)

2) 55oh- 69%, 1) 30yo-54yo, 0) Below 30%

did t[J'ie?chu., p..pu.. for the classes ? (Fts-{ +rfi snnr vtr< zrgB fiL{ q6E{?)

vnnl Ohroughly), 3) qrsFq-{-s (Satisfactorily), 2) "F slrdt rr (Poorly), 1) wtF at (ndifferent ,

0) e(s<1(31 qVId dl (Won't teach at all)

0 Teacher's approach to teaching can

4) Excel I ent (wt$-{-{),

best be ( ftsc$< fismn q6fus Efi Rqr< <lmrl <;16< ?

sxn), 2) Good (stcEl),ery Good (5
l) Fair (nftrnB), 0) Poor (wrnqa-+)

signryats discussed with you? (roEf< fie.qrs nrq-{ (sro Ftx-s Te"t[fi

$/Every time (xqa{'$, 3) Usually ({tqr{s), 2) Sometimes (Wc<nnnD,

l) Rarely ({< +n), 0) Never (s-{& lx) ,

institution provides multiple opportunities to learn

(D.)ls vour performance in as\J
qRFI S[.T{ ?)

and groy2-@&Sn csmr<

, gY{gr"" (qqlu), 2)

Ftryt e<( Rflt.K

Neutral (qtfr {D,

3) Usually (arr*-ru ;,
o) Never (s'lqn {1 )

q-{I <qfrq {1161 efdr Fc<t). 4) Strongly agree (x"1.{ ryqns;,

1) Disagree (qxqs), 0) Strongly disagree (sr-{re qqs rr)

Your mentor does a necessary an assigned task to you, (p1n1< er<mfnq Fs-$ $Icq-{

crye arflqftr rtql.sl frrr el(s{ ). e (>raqn{;, 3) Usually (II'{K{E) ,

2) Sometimes (rf<mn$, l) Rarely (t{ $n), 0) I don't have a mentor (qllt{ rsT{ ptw-+ emm,msr ne )

teachers illustrate

follow-gp-with
y!)6ery tim

the con27fr.hrough examples

V)4very time (a<q!r; , ,;

Elf,qqF Fks +t< fieft< ry{H +xrs reNr qqBEI TL<H 1)

r#ometimes (qlnlt(<r ), l) Rarely ({< er ),

qq
h

and applications, (frw+ Bqf<q r<qtr:t {<qt

a1s <rnr +r<-q r ) Usually (rt<traul , 2) Sometimes (q6q*q,
l) Rarely ({< sn), 0) Never (+qi? + )

/\
Q) Teachers are able to identify your weaknesses and help you to overcome them. ( FIq-{ cvIIIR

@wnrt percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? ( em< Ms se .ts1("r F6-s/fifr-yffi FffiIqti< nnr TFIffiR ,.q6t u-dfi

(,4q8& acqS<l"nrsBl{ "rrnB es]lfrl <I{{'{ ac${ ? ) $fbove 90% , 3) 7o%-gg%, 2) 5o%- 69%,

l) 30%-49%, 0) Below 29%

fr{" *":all quality of teaching learning process in your institute is vg4ry good. (oFF aB$E-fi fistntl-d<

rlrld's tENt yF eqnn qq;s rgr{q-*F t) 4) strongly agree (q?4 {qls), 3) Agree (Tc{E),

ulfNeutral (wrB a;, r) Disagree (wnu ), o) Strongly disagree (er-{rrQ crs r{)

put { n"r*on choice

c"trEr ,*q { **



CHANDIDAS MAHAVIDYALAYA
690Student Satisfaction Su on Teachi Learn Process

@n?* much of the syllabus is covered in the crass? 1firo<nnr $s rqqq ra"f er<-+ r)
4) 85-100%, 3)*70%-84%, 2) 55o - 6gyo, t) 30%-54%, 0) Betow 30%

@Hot, well did the teachers prepare for the classes ? (Fmo qotr vnm g1r< dpe Bm qrr:rqa)

4) St vtcqt, (Throughly), 3) xrsNq-ffi (Satisfactorily), 2) til slrql +* (poorly), t) ffi qt (tndifferent ,
0) er+<ffi qVF {t (Won't teach at all)

@reacher's approach to teaching can best be described. ( fis(sr fiw1nq q6fus yF frs16q <1?m s-{cr ?

0

4) Excellent (wfi{fi), 3) very Good (qr stFit), 2) Good (stcf,I),- l) Fair (nEr1By, 0) BEqr (qomqrs)

Is your performance in assignments discussed with yotr? (xstfl< FN1IT <n1ffi-d [sG[ Fss r\or11fi
alap] 366 2; 4) Every time (>t<-fiT;, 3) Usually (rt<t<-rc;,

l) Rarely (t{ $r), 0) Never (T"He rr)
2) Sometimes (rffiN16),

@rhe institution provides multiple opportunities to learn and grow, (flBtl{ coffi{ fu e<e. R-str6
q{i rffi{ TRn frffi TFr). a) strongly agree (wa+ neevy, 3) Agree (rqs;, z) Neutral (q1fr {D,

t) Disagree (w"uv;, 0) Strongly disagree (qs-{r<? q-sv q..{)

Your mentor does a necessary follow-up with an assigned task to you, (pnqm qqvfis-t fts-s <FI[q-{

mIa' ?lr'{q'ftr {Rv frc-{ Em ). 4) Every time (:rqqT0, 3) Usually (THtR;t\r) ,

2) Sometimes ({lr<tqGD, l) Rarely ({< oq, 0) t don't have a mentor (wmr< rqq ft+.s "mrfirq rie )

@rfre teachers illustrate the concept through examples and applications. (fis-s Eqr$q )rqcm {<ql
rnq <iBm Tr$r I ) q) Every time (q-<qrr) , 3) usually (qt{K-{r) , 2) Sometimes (xt[sNIFr),

l) Rarely (t< +q), 0) Never (e,qaQ il )

@ rea.hers are able tolidentifr your weaknesses and help you to overcome them. ( ftw-+ colqr

{fuiqB FFe- s,c( HBf{ c${F tr-{F 6qnR qssot Er<-q r)

. 4) Every time (aqfiT 1, 3) Usually (rtq<-{s ),
2) Somerimes (q5$qInt ;, l) Rarely (1l s{ ), 0) Never ("-.Ee il )

@wn.t percentage of teachers uses ICT tools such as LCD Projectors, tr,tultimedia, and power point
etc. while teaching? (p'ms Fv1fu Ts -letcrt Fpp-$/fifuq c$q-sm Fsmri< mrn +ffim {qfu <afi
1enfr& arqb<lqlq< ffit haJ1fr) <r-{qK rLT{ ? ) 4) Above g}yo , 3) 70%-gg%, 2) 50%- 6gyo,

A 
D 30%-49o/o, 0) Below 29%

(jlrne overall ouality of teaching learning process in your institute is very froO."f*mu aefird< fism[T{\J
ffin{ mfr 415 q6ml{ Wts :rs<w++ r) a) Strongly agrg.e (a.1.f Tq{\o), 3) Agree (q3v;,

) Neutral (qlfr qD, t) Disagree (w=v ;, o) strorigfy disagree (qrqtr<e { ss ;E)
e!: '.

\

/*

mark on choice
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CHANDIDAS MAHAVIDYALAYA $Student Satisfaction Su on Teach Learn P

@l:y TTh of the syllabus is covered in the crass? rfr'cq<Icr< rv {qqq a-1.f <m-r l)
4) 85-l00oh, 3)#70%-84%, 2) ssyo- 690/0, r) 30%-54%, 0) Below 30%

@r"-* well did the teachers prepare for the classes ? (fts-s +sbr vrrm qK ?fp6 fi.c-< qm{z)
4) tA qrdTl, (Throughly), 3) ryrsms-{s (Satisfactorily), 2) T{ sl5ol r'< (poorly), l) etfi 41 (ndifferent ,

0) ers{ffi ruF[ dl (Won't teach at all)

@reacher's approach to teaching can best be described. t nreimu ftq1q6 qqecs Efi Rw< <rgfi T*F ?

. 4) Excellent (wfi$f,{), s) very Good ({< etcf,t), 2) Good (srot),
l) Fair (Hfi{D), 0) feqr (qCIHrq-d-s)

0r, you, performance in assignments discussed with yoar 1rclrlu Fw,{dr$ +lG< [sIE Frsr rs-<flB
xlqql aLT{ ?) 4) Every time (a-aqnn;, 3) Usually ([t{Bfiil5), 2) Sometimes ({nrfl'cnr),

l) Rarely (t< +q), 0) Never (Tqne;s{)

@rhe institution provides multiple opportunities to learn and grow. (apt1a comr ftq1 q<( R-flI"Kqr rffiK {mE aq* FGrr). +) strongly agree (w-$ rrqvy, 3) Agree (aqqs;, 2) Neutral (*,R qD,

t) Disagree (wa'nv;, o) Strongly disagree (,{sqcfle ryqs i{)

Your mentor does a necessary follow-up with an assigned task to you. (pmm ffia.rfqg FI+-+ efqs
rsz,? flL{s-A{ ,rtw fro arlm-{ ). 4) Every time (>r<am1, 3) Usually (ffiR;tv) ,

2) Sometimes (qlBlTlFi), l) Rarell ({< w1, 0) I don't have a mentor (wmr< rq{ fiFr q<mtrrq nt )

@rr,.teachersillustratetheconceptthroughexamplesandapplications.(mTEnR{6tT$lc't{r-{
I{q il"ut T[({ I ) q) rvery time (a-<a:m) , 3) usually (ar<m-rsl , 2) Sometimes ($5rqfnr),

l) Rarely (F $r), 0) Never (r"RQ iT )

@ reachers are able to identift your weaknesses and help you to overcome them. ( ftry'{ ffid
Rfdqefr FRit er< cqgfr{ qq|{l;r <F-{F 6oNr{ {qFst or<-{. r)

. 4) Every time (nq{'ffi ;, 3) Usually (arcmv ;,
2) Sometimes (or6u.,]'F, ;, l) Rarely ({s F{ ), 0) Never (s?rde il )

@wi'ut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( re'mrr futfrlr $s rlstc{ nsT/fieTl G$ATFF FrEXtrffi mr TfEtR n-flRt ratfr
(eefr& anqbr/'tl$rBr q(.rrt ffi) <Fqr{ <[<;r ? ) q Above goo , ,7a%-gg%, z) 50yo- 6gyo,

l) 30%-49%, 0) Below 29%
A
(f.lfne overall ouality of teaching learning process in your institute is very ffia ip1rlu AES[-dr nslfi6<\-/

4Nts's qhr& cTqs eorql{ wls r-uwao r) e) strongly agre.e (T.tr"{ {qrs), 3) Agree (aqlg),
) Neutral (wrfr .n;, t) Disagree (urxo ;, o) strorigly disagree (qs<trrq T^qs r{)

w'.
\

/ 
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choice
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CHANDIDAS MAHAVIDYALAYA \lq
Student Satisfaction S on Teachi Learni

much of the syllabus is covered in the class? (ffiw rs rr5Rrt ta.f oc<a a)

4) 85-100%, J)
ll

70yo-84o , 2) 55%- 69%, 1) 30%-54%, 0) Below 30%

@Ho* well did the teachers prepare for the classes ? (ftm=s w?t wor vtr< ergp fu-< \rrtrn?)

4) t<t vlrel (Throughly), 3) {rsmq-dr (Satisfactorily), 2) eIE vtrTt ;{r (Poorly), I ) wlF qf (ndifferent ,

0).nro-<nnQ "tvFT 4l (Won't teach at all)

@reacher's approach to teaching can best be described, ( Frsrr< fit.rqn q6eTT Vfr Rilr-tm <Jtst T-{F ?

4) Excellent (uqt{R$, 3) Very Good (p vI6f,t), 2) Good (stnt),
- l) Fair (HEND), 0) Pgor (Nr{rq'{r)

@r, you, performance in assignments discussed with'ybu? (roN< Fm1n+ +lrwr [srE fic$m +v<fiB
qfq{I TKT f) 4) Every time (:rqll0, 3) Usually (ammrc), 2) Sometimes (q5a1qt6<r),

) Rarely (t{ ${), 0) Never (Eqqt m)

@rhe institution provides multiple opportunities to learn and grow. (aet]-t pt{< Frml .{<s. R'flt-K
q-ll {ffi{ 4sft ant +rar). a) Strongly agree (r*1.l rrqars;, t) Agree (q-qrc'), z) Neutral (wtfr t1;,

t) Disagree (wc-Eno), 0) Strongly disagree (ssrffi rre r{)

Your mentor does a necessary follow-up with an assigned task to you, (conr< q-{x.IqM fis-{ <nIIs<

aErq emMft{ rRv ftL-r c[rs-{ ). 4) Every time (r-+arra), 3) Usually (qI{K$o) ,

2) Sometimes (qr<nn$, l) Rarely ({< o9, o) t don't have a mentor (qm< rsF Ftw<r qrIv,fqM G{e )

@rhe teachers illustrate the concept through examples and applications. (fiss Gn|5"t rqrq6 {l<-{l

I{q <IFm 3{sF[ I ) q) lvery time (>r<ql<) , 3) Usually (ct{l<-dsl , 2) Sometimes (llc<r{c<r),

l) Rarely (t{ s{), 0) Never (T"Fe lt )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Frw.-s NITIT

X{E\otefr FRs rc{ unefr{ {rHFr r(6s FtqT rrq$ot +r-q.q r)

. 4) Every time (a-qa'm ;, 3) Usually (atrfaav ;,
2) Sometimes (q(<ffii ), I) Rarely (1l Tn ), 0) Never (s"rde at )

@What percentage of teachers uses ICT tools such as LCD Projectors, tvtultimedia, and Power Point

etc. while teaching? ( ptffi FsTft{ ss 1vlct firy-qfi6-q1 69ft-E6s mm6< qnn TpIWT{ T-'{R1o qAfi

1eefi& zftstr<t"ttre$r "rc-rr$ M) <1+qF acd{ ? ) 4) Above g1yo, ,7A%-Sg%, Z) 5Oo - 69,, ,

h. 
D 30%-49Yo'_ 

-O] 
"t',o* "','

( JJThe overall quality of teaching learning process in your institute is very good. (csFF aBttr.K nslnn(
\J_ 'l t e

rNft-s qqB rgq( qcffi;t eelts q-s{q-ffi r) 4) Strongly agr.e (q.f {qns), 3) Agree (rulv),

2) Neutral (qR {D, t) Disagree (qrqo ), o) strori&ly disagree (qr{rm qw +*)
ER.,

\

{*

mark on choice

[slnl{ "tsrq'
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CHANDIDAS MAHAVIDYALAYA
Student Satisfaction Survev on Teachi ng Learning Process

5$

@H
4)

ow much of the syllabus is covered in the class? (ffim rs -lq<q w.yf <rics r)
8s-100%, 3)*70%-84%, 2) 55o - 69Yo, l) 30%-54%, 0) Below 30%

@uo* well did the teachers prepare for the classes ? (ftso +sfi qm vtm {pB 66n wrra-rl)
4) tA 96ert, (Throughly), 3) rmt<q-++ (Satisfactorily), 2) t{ qrol T{ (Poorly), 1) efi al (lndifferent,

0) ers$c<e rcF ql (Won't teach at all)

@reacher's approach to teaching can best be described. ( ftsron FrwtraF ffier+ VF fisqrE qrFlrt T-<r< ?

4) Excellent (\s'lt{K{), 3) Very Good (5 sgf,l), 2) Good (qr.,),- 
I ) Fair (HEND), 0) peqr (wrrflq{s)

@r, you. performance in assignments discussed with you? (NIq< ns1no ol(q-{ [s[E pqq Eo'<rF
nTqsl Tt-T{ ?) 4) Every time (Tqqrr;, 3) Usually (lf<f<-1v1, 2) Sometimes (xtmrqt6l),

l) Rarely (t{ Tn), 0) Never 1o<aQ m)

@rhe institution provides multiple opportunities to learn and grow. (aESF csffi{ fu ,s<e. R"+1rK

w{i ffiq nmot ann +car). a) Strongly agree (cA.f ,qfl.), 3) Agree (rqrv;, z) Neutral (qtfi dD,

1) Disagree (uaxv1, O) Strongly disagree (.fl$qr<e rrs;t{)

Your mentor does a necessary follow-up with an assigned task to you, (remm "r<mftrvr FIt-s srffi<
rsI6 AL{q'ft{ qqlqr ftL-{ qlry ). 4) Every time (:rqfi0, 3) Usually ({I{K{s) ,

2) Sometimes (qmqnD, l) Rarely ({< o9, 0) I don't have a mentor (wm< rolr FIsr "taq,fqTe-t r+e )

@rhe teachers illustrate the concept through examples and applications. (fisr Enrqnq {qaFI {ffi
nTq <ISt Tr$I I ) 4) Every time (TElm) , 3) Usually (rfqKds) , 2) Sometimes ($mqmr),

t) Rarely (t{ T{), o) Never (R-<Re at )

@ reachers are able to identift your weaknesses and help you to overcome them. ( fts"F cama

q{.qqeft FRs" +m cflets"{ rrt{lq +-{N 6qnm {q$fl +r-<-q r)

4) Every time (a"q{:r{ ;, 3) Usually (nttm-av ;,

2) Sometimes (ltmrqtmt ), I) Rarely (1l T{ ), 0) Never (orne at )

@wnut percentage of teachers uses ICT tools such as LCD Projectors, tvtultimedia, and Power point

etc. while teaching? ( pm< ffi rs rtst(rt Frss/Frert GftTm Frwm[i< ma EFtEBt< {qRt {Etfr
(,4efr& acqf<l"nreEk "|[r-S ffi) <r+qK $LT{ p ) 4) Above g\yo, 3)70%-Sg%, Z) s}yo- 69yo,

h,__ 
) 300/o-49Yo'- O]eelow ZIX

(alf The overall quality of teaching learning process in your institute is very good. (mm< defillr fiw'mnr
wtss me nEe{ q.NF wlg qs$q-{T r) a) strongly ug:f;. (a'?.f {q{g), 3) Agree (cq{s),

) Neutral (wF nry, t) Disagree (uaxv ;, o) strorigly disagree (qE<rr€ q.qs qTr)

cy '.
1

:.

Put { 
^^rk 

on choice
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CHANDIDAS MAHAVIDYALAYA
E9\

Student Satisfaction S on Teach Learni Process

@Ho* much
4) 85-l00%o,

of the syllabus is covered in the class? (frFT<I6c{ Ts qvRt ra.f or<a f)
3) 70%-84%, 2) 55oh- 6goh, l) 30oh_54oh,

4)

How well did the teachers prepare for the classes ? (fts's +sbr vnm qK erE& fiL{ \rrcr-{?)

tEt vml (Throughly), 3) rsnq++ (Satisfactorily), 2) t{ vllf,t m (poorly), l) ffi q (lndifferent,
0),q6s-{ffi qqq aI (Won't teach at all)

@reacher's approach to teaching can best be described, ( Fmr$< ftsITI{ "m&s yfi fr\q6 <il?m sr6 ?

0) Below 30%

4) Excellent (q{Nf{f,), 3) Very Good (g srcol),

I ) Fair (HFdb), 0) Bgqr (wf.flw{-$)

@1, yor. performance in assignments discussed with'yotfl (rvNF fiwT m nlrqr [scq p6a p:rrfi
wq'ql Er-qt z) 4) Every time (afinn;, 3) Usually (aNt<-rv), 2) Sometimes ($r<rqtcsr),

l) Rarely (t{ Tn), 0) Never (T.{nQ ffi)

@rhe institution provides multiple opportunities to learn and grow. (aefi{ pma Frq q<( R-fiq3

2) Good (slrnr),

q-dr'<-qR< {rlE dql+ T6t). +) Strongly agree (c.a.f r+m;, 3) Agree (a-qrv), 2) Neutral (qB {.D,

t) Disagree (wasv;, O) Strongly disagree (,s-s<lm? rrs r{)

Your mentor does a necessary follow-up with an assigned task to you. (renr< "rsm.lqM Ftsr v]m-<
rsra flrrmftn {rqlqr fiLr cilm-{' ). 4) Every time (q-fil<), 3) Usually (at<t<-rv; ,

2) Sometimes (qraTlrn), l) Rarely ({< e9, 0) I don't have a mentor (wm< mq F1ry-s "rg1s,frg rqe )

@rhe teachers illustrate the concept through examples and applications. (ftsr Eqrqdq T'q[TIc6t qti6t

ITE il$t Trd{ I ) q) Every time (>r<a:m) , 3) Usually (nrmav; , 2) Sometimes (ffirq6),
1) Rarely (t{ Tr), 0) Never (nqaQ {f )

@ reachers are able to identiff your weaknesses and help you to overcome them. ( pq-q pm
X{.estsfr FRs +cs rneB{ cntq{ F-<rs FEF {.qENot orsrq r)

. 4) Every time (r-q{qr ;, 3) Usually (ammav ;,
2) Sometimes (x16$qtr{r ;, l) Rarely (1l Tr ), 0) Never (+rrlQ rI )

@wnut percentage of teachers uses ICT tools such as LCD Projectors, trtultimedia, and power point

etc. while teaching? ( pmm frvtftr ss tsRq fiF+Znm-q1 GSAT(ry F1qFT16q< axs Tfrc?F {'{Rb TEffi
(enfr& arqfv"fi\e{l< "rL{$ ffi) 1r{q< $r<;{ ? ) 4) Above g}yo , 3) 70%-sg%, 2) 5Oo - 69(, ,

A 
l) 31oh-49o/o, 0) Below 29%o

($rn. overall quality of teaching learning process in your institute is very frdO."fprffi aBfirl< ftsWffi
ffift-s "lEir& ryq( q6Irrf{ w'rs a-w'rwl-+ r) 4) Strongly agrqe ({?.{ Tqns), a) Agree (lqrc;,

) Neutral (urF n;, t) Disagree (wnv ;, o) stro,igly disagree (qqqme {qs nr)
ey.,

i

put { mark on choice
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CHANDIDAS MAHAVIDYALAYA
Student Satisfaction Su on Teach Learni P

($uo* much of the syllabus is covered in the class? (fficr
4) 85-t00oh, 3)*70%-84%, 2) 55oA_ 69oh,

Tv rlut(-t q.f oC<a t)
l) 30%-54%, 0) Below 30%

@no* well did the teachers prepare for the classes ? (Frw.s +sBrvrnt vtr< apB Bca wnqz)
4) Se qcal, (Throughly), 3) {rolrq-dm (Satisfactorily), 2) t{ strol m (Poorly), l) qtF 11 (tndifferent,

0) qrsfire qvtq qt (Won't teach at all)

0 Teacher's approach to teaching can best be described, ( ftffr$< fisl4ld q6ezr vF frv]K <rIrtll sl6 ?

4) Excellent (qql{mr), 3) Very Good (rgr v't6EI), 2) Good (vtrat),

l) Fair (cnFNB), 0) pEqr (wHMq-s)

@1, you, performance in assignments discussed withyO,* 1rc'mr< Ftw.F+ nl[wr mrq p6-q ouwfi
IRFI $Gr{ ?) 4) Every time (xq{T$, 3) Usually (rtrt<-lv;, 2) Sometimes (fisrqtmr),

1) Rarely (t< +q), 0) Never (T{nQ;w)

@rhe institution provides multiple opportunities to learn and grow, (flefi{ Nmr fu ,s<s. R-flt R
qII <-ffiq nsn ann er<r). a) strongly agree (r-Xa rrqv;, 3) Agree (a-qp;, z) Neutral (qft n11,

t) Disagree (wassy, o) Strongly disagree (,$-$rtR rrs m)

Your mentor does a necessary follow-up with an assigned task to you, (cs.tq< "r<w{qtst fts-s +]rq<
m1G etNsyft{ rml ftL{ aflrr-{ ) 4) Every time (:rqmr), 3) Usually (rt$n\r) ,

2) Sometimes ({lr<iTlr<t), l) Rarely ({< vr;, 0) I don't have a mentor (qNF rflq Frfl{ flTll,fq|\5l r{E )

@fhe teachers illustrate the concept through examples and applications. (Frs-r Bn;q1{ Tq6qtcq {K{l
I{q <IF0l <E[$I I ) q) Every time (a-<am) , 3) Usually (qt{T{s) , 2) Sometimes (vmrqr<i),

1) Rarely (t{ r{), 0) Never (q,{ne at )

/4,
($ Teachers are able to identifu your weaknesses and help you to overcome them. ( ftry-s Ftqr
X{qqofr FRs rK cnBR{ crt{H rKrs csnlr rqmst +c<-q r)

. 4) Every time (wqan"{ ;, 3) Usually (qKK{s ),

2) Sometimes (g6sn15i1 ;, I) Rarely (t{ Tq ), 0) Never (+qqe il )

@wnut percentage of teachers uses ICT tools such as LCD Projectors, tvtultimedia, and power point

etc. while teaching? (p"ms Fqfi{ ss rlvRrt fisT/fifrTl C$fi-+,Cs Ftqfatn< qT{ TFrUfi< TqRro qdfr

1oefiE acq?{z"rNrK "tGrE \5'lfr) <rqqta Er<-q r ) 4) Above 9006 , ,Ta%-gg%, z) Sooh- 69', ,

A 
l) 30yo-49o/o, O)Below Zgyo

(!rrr. overall quality of teaching learning process in your institute is very frrji.'fpm< aB*r-{< ftsmrrqr
qt{tss 

"tq-& nT{{ scIfi{ wls ru.lwo r) 4) Strongly agrq,e (T.t"f rrqfls), s) Agree (sqns),

) Neutral (qlF {D, t) Disagree (urnv ;, o) stro,igty disagree (qr<tme qrv m)
.y".
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on choice
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CHANDIDAS MAHAVIDYALAYA Nq
Student Satisfaction Su on Teach Learn Pro

@now much of the syllabus is covered in the class? (fr'(er[ffi Ts qqq{ la4 or<q r)
4) 85-l00yo, 3)*70%-84%, z) 5so - 69,. , t) 30%-54%, 0) Below 30%

@no* well did the teachers prepare for the classes ? (Frsr revil vrrm vtm dqB fic-{ Rrffi{?)
4) t€ v|tril, (Throughly), 3) qNHqrs (Satisfactorily), 2) t{ vtrql T{ (Poorly), I) ffi ql (tndifferent,

0)qrrrfirQ qvn TI (Won't teach at all)

0 Teacher's approach to teaching can best be described, ( Fmrffi FrmmF q6em yfi Rq5< <IFIII T-<6< ?

4) Excellent (q{FflT{), 3) Very Good (5 etcqt), 2) Good (stcql),

l) Fair(HFND), 0) pger(Nrrflsrfl-s)

@1, you performance in'assignments discussed with,yotf (rc'NF Ft+',trrT T[cwr [srE FIsr $\r{F
rrq'q Tt-q ?) 4) Every time (ryqqm;, 3) Usually (xt<m-av), 2) Sometimes (qr+{'(<r),

l) Rarely (F +D, 0) Never (T,{n? m)

@rh. institution provides multiple opportunities to learn and grow, (flftfi{ NN{ m ,a<( R'-str6
q-{], TqR{ {$E aqF FGt). +) strongly agree (na.f ,rqv1, 3) Agree (rqry;, 2) Neutral (qtfi {D,

t) Disagree (w"qs;, o) Strongly disagree (,sr$E[ffi r-rts {-{)

Your mentor does a necessary follow-up with an assigned task to you. (pm< "r<merq Ftt-s sffi-{
rs(q' emM"n{ {Rll fiL{ smT-{ ). 4) Every time (:rq{'{$, 3) Usually (41<1-grc) ,

2) Sometimes (T|C<NIC{I), l) Rarely ({< o9, 0) I don't have a mentor (wmr< r<fli F1ry-s 1TlqfiI',=t 54e )

@rfr. teachers illustrate the concept through examples and applications, ms$ EqR{q {qcqo ffi4
nT{ <rFm +r-E+ r ) 4) Every time (x+qr{) , 3) Usually (nm-rvy , 2) Sometimes ($c<rslmr),

1) Rarely (t{ Tn), 0) Never (+-q-rE at )

@ reactrers are able to identify your weaknesses and help you to overcome them. ( Ffsr FNn
X<f,gtets FR\o TK creBr rrKlT $:rcs 6qqT r-ql$q +r<-r r)

. 4) Every rime (qram ), 3) Usually (at{r+s ;,
2) Sometimes (rf61615a1 ;, I) Rarely (1l sn ), 0) Never (+rr*8 at )

@ wnut percentage of teachers uses ICT tools such as LCD projectors, uultimedia, and power point

etc. while teaching? ( rsms Fqftr $\5 .lqcr FmT/fie-fl c$ft-$m FNIWTK mr* +Ftffit< {qRt {am
1enfr& etcqfv'll€{K qrss fu]tfrl <I{q< q<-a ? ) 4) Above g}oh , 3) 70%-89%, 2) 50yo- 6gyo,

h, 
l) 30%-49o/o, 0) Below 29%

(jfhe overall quality of teaching learning process in your institute is very froa.'fpm-< AEtICd< ftsm6{
a.lnEs m-B aqe< scI{H qs'.rs wnu-++ r) a) Strongly agrge (4?.f )Tq{s), 3) Agree (qqls),

) Neutral (qIF qD, l) Disagree (wx'uo 1, o) stro,i6ty disagree (,srqr<e w{s r{)
ey ^.
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@Ho* much
4) 85-100o/o,

CHANDIDAS MAHAVIDYALAYA 5s
Student Satisfaction S on Teachi Learni

us is covered in the class? (fta<lp< Tv -tvl(-t w*1.f +r-<a a)
70yo-84o , 2) 55%- 69%, t) 30%-54%, 0) Below 30%

of the syllab

3)
,!:-

4)

How well did the teachers prepare for the classes ? (fts-{ osbr vrnn 91c< erp& B'c-< wn-qz)
TQ vtm, (Throughly), 3) ctsFq-{s (Satisfactorily), 2) t{ wm +* @oorly), t) qrR qI (tndifferent,

0) qr+<fri flqq aI (Won't teach at all)

a,

@r
'eacher's approach to teaching can best be described, ( ftsr<E{ fisp^F qh:ers Efi frq6q <rt{tt sirc{ ?

. 4) Excellent (wNr*a;, 3) Very Good (rXr vrrot), 2) Good (v,trqt),

l) Fair (cnfrND), 0) pgqr (qonm-{s)

@r, yow performance in assignments discussed with youJ (rem< fiw,'{s$ T1gq* [srq fts-s rwfi
flarl rltr[ ?) 4) Every time (aqqr$, 3) Usually (qmT{v), 2) Sometimes (816$q]1ql),

A
Q,iThe 

overall quality of teaching learning process in your institute is very fr"6."i*N-u aefi[-d6 Fmfft-ffi
rrnB-r "lEi& rTq( B6tfi{ \n\rjq aww-++ r) a) strongly agree (x1"f rqvy, 3) Agree (xqq\r),

z) Neutral (urR.ny, t) Disagree (w.uv ;, o) strorigly disagree (,sr-<I6ae rw qr)

l) Rarely (t{ o.{), 0) Never (T.{nA ffi)

The institution provides multiple opportunities to learn and grow. (aefi{ pim{ F1qI ,s<q R1FIgK

wff <-ffiq {nrt ann +r<r). e) strongly agree (x-1.f a'<au;, 3) Agree (rqlo), 2) Neutral (qrfi rD,

t) Disagree (w,uv), O) Strongly disagree (..s-$qrfi q-.rs r{)

Your mentor does a necessary follow-up with an assigned task to you. (uotq< qffifrM Flqrs a.1(q-{
(s-@ acilqR{ ryq$ fiL{ cnrr-{ ). 4) Every time (6ryn;, 3) Usually (al{Tds) ,

2) Sometimes (xfc<tqlFl), I) Rarely ($ sn), 0) I don't have a mentor (wmr< r$Il ftsr "tTlT,fqM rie )

@rhe teachers illustrate the concept through examples and applications. 1ftsr Bn1-q{"f Tq$c1 {Rl-{
rq{ <Ir<m Ec<q r ) a) Every time (:;qqs) , 3) Usually (a'f$+qs) , 2) Sometimes (n1sr{Kr),

l) Rarely (F oq), 0) Never (<p,ene {t )

@ reachers are able to identify your weaknesses and help you to overcome them. ( F1ry.-<F NITK

FilsteF FRs +m [reB-{ clit{Fl T3t65 6otTt{ r-qmq <rfi{ t)

. 4) Every time (rrqfl{ ;, 3) Usually (am<-rrr ;,
2) Sometimes ($6$fin 1, l) Rarely ({< +r ), 0) Never (flaa il )

Qwn"t percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? (csm< RETA{ Ts rqqq FNT/fteE1 c$Arm Fmq[i< a1x +p1sft {,r6b qafi
1,nefi& arq'b-<l"tNs{r{ qrrs fu.]lfrl <Fqr{ $.[sT ? ) +l Above g}ah , 3) 70o/o-gg%, 2) 50yo- 6gyo,

l)30%-49%, 0) Betow 29%

{*

mark on choice

cglnK {qrq

,/Put

ql\8



CHANDIDAS MAHAVIDYALAYA 150
Student Satisfaction Su on Teachin Learn Process

filuo* muchuo) 
rt-looo ,

of the syllabus is covered in the class? (ffin< Ts .lqqt ra"f <nr<a t)
3\.70%-84%, 2) 55o - 690A, 1) 30%-54%' 0) Below 30%

:;

@Ho* well did the teachers prepare for the classes ? (FIm.o ssfi vnm qF ?rge Fr< \rlcr{?)

-+) toQ stm, (Throughly), 3) {6snq-dr (Satisfactorily), 2) t{ sltrel +t (Poorly), l) qtfr {I (lndifferent ,

0),s(o-<tffi qvF {l (Won't teach at all)

0 Teacher's approach to teaching can best be described. ( fiTmr ftw.Iq1-l qqers Rfr Rvlf,{ <ll?Ut q{K ?

. 4) Excellent (wartr+l), 3) Very Good (5 s'Rnt), 2) Good (v,tFI)'

l) Fair (c{FNB), 0) Pqqr (NI.IM{-$)

Is your performance in assignments discussed with yotr? (rc'rq{ Flw.{qr rtcqr [srq FIE-+ T$qA0
rlq{ Tt-T{ ?) 4) Every time (:fiqqr;, 3) Usually (att<-av;, 2) Sometimes (r[$qlcili,

l) Rarely ({l 4n), 0) Never leuQ m)

@rhe institution provides multiple opportunities tci learn and grow. (aefi{ rotxt< ftEf ,a<q R{ItrK

qqi rffi< nnn ann +r<r). a) Strongly agree (ra"{ rrqv), 3) Agree (c<l\5), 2) Neutral (u1fr a.l),

t) Disagree (u:r.uv), 0) Strongly disagree (ss-{Gt n=s;K)

ls-@ ?lL{srftr IRFI ftc{ qfq{ ). 4) Every time (raam), 3) Usually (alvmr-re) ,

2) Sometimes (qc<rqm), l) Rarely (t{ Tr), 0) I don't have a mentor (wmm rsn Fln-s "lTl:['fq1vl C{e )

@fU. teachers illustrate the concept through examples and applications. (ftq-o Enf{{61 TqNO {l<l.{\-/
rTE <iFst,TLT{ I ) q) rvery time (r-<qm) , 3) Usually (n<r<-av) , 2) Sometimes (rlc$nIFI),

l) Rarely (t{ T{), 0) Never (r"{Re 4I )

@ rract'ters are able to identify your weaknesses and help you to overcome them. ( FwT FNI{

XfisteB FRs rc( [rqF-{ mH{ T-{cs NN{ q-qrsot oc<-q r)

- 4) Every time (a-qfl{ ;, 3) Usually (atrt<-av 1,

2) Sometimes (x[Etqlmr ), l) Rarely (1l sq ), 0) Never (qrrda ql )

@Wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? ( pq< Fqfu Ts rlvlc{ nq-+1fifr-+t clftq(s FwWila qr{ sffiF {qRb mfr
(eefi& etcqf<l"ttre{K ffi M) <rqq< +c-<'q z ) 4) Above g}o , 3) 70%-Sg%, 2) 50yo- 6goh,

l).30o/o-49Yo' 0) Below 29%

Lstitute is very fr'oO."fprsm aefird< nw'mrrq(

infts ta-& ruFF ecffiq eslts :ressrs r) 4) strongly agr$f ({Ad {qn\o), l) Agree (rqw),

2) Neutral (qfi il), t) Disagree (qcqrs ), O) Strorigly disagree (,{T<tc<e q'N T{)
oy '.i" ,,- .;

{ *rr*on choice

{*[s]nr{ 'lqcq

Put

qls

Your mentor does a necessary follow-up with an assigned task to you. (comr< a{qffi FlF{ slrq<



@Ho* much of the syllabus is covered in the class? (ffin< Tv .N5tc{ w1"f +r<n l)
4) 85-10006, 3)*70%-84%, 2) 55Yo- 69Yo, t) 30%-54%, 0) Betow 30%

@Ho* well did the teachers prepare for the classes ? (Frs-s esh qrf,t vt[< apB fic-s Enrr{l)
4) t€ vtcil, (Throughly), 3) qrsnq-{$ (Sarisfactorily), 2) t{ vtFTt +* (poorly), I) qrF qI (tndifferent,

0) e5o-<frr? ruF nl (Won't teach at all)

@reacher's approach to teaching can best be described. ( fis(s< FmIqT{ qqerr gfi frvtm {rFllt T-{6{ ?

) Excellent (wimt,'ffi), 3) Very Good (g sltrf,t), 2) Good (slrol),

l) Fair (rlFND), 0) ?Eqr (sonrq'{-s)

@1, you, performance in assignments discussed with youS (rc'nrr< ftTFTIT T|6e-{ [srq fiF{ s\otr1fi
{Rlsl rtr{ ?) 4) Every time (aaas$, 3) Usually (tt<t<-rc;, 2) Sometimes ({nrfl(<r),

l) Rarely (t{ Tn), 0) Never (aqfr ir)

@rhe institution provides multiple opportunities to learn and grow. (aES1l 6ofrr6 fu ,s<e. R'stem
qri <-ffi< {$E ?rnF TL<r). a) Strongly agree (a1a rreavl, 3) Agree (cqp), 2) Neutral (qtfi q),

t) Disagree (wa"uv;, 0) Strongly disagree (q-$qme Tqs r{)

Your mentor does a necessary follow-up with an assigned task to you. (uonr< "mmfrtvt 6w.-s r6w-<
[stE amFrnr nt:{$ frc{ clcrq ). 4) Every time (mm), 3) Usually (ffi<'r-v) ,

2) Sometimes (qnnnnl), I) Rarelv ({< +9, o) I don't have a mentor (wm< r+lq' Fm-{ qrrx,+qM rle )

@rhe teachers illustrate the concept through examples and applications. (ncr$ EqTqffi {'q$cE $r-dl

I{q ilu T(3r I ) q) rvery time (T<qla) , 3) usually (rnqr<re) , 2) Sometimes (qtmnlr<r),

1) Rarely (F T{), 0) Never (E{iQ il )

@ reachers are able to identify your weaknesses and help you to overcome them. ( FIfls Nlrti
X{eqeB FRto +c< crefr{ crt{tq r-<r\r NNq n-qTst <rr<rq r)

. 4) Every time (an'm{ ;, 3) Usually (arcf<-av ;,
2) Sometimes (stmtllr+I ), l) Rarely (t< oq ), 0) Never (<r.rqe at )

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc, while teaching? ( mlqr futfu ss rlqcq Bs-{/fte-fl mq41ry Fmqn< qnr sf$t6 {qftt {aft
1,enfiB acqb<r"ttsaK qr-rt fuIfrl <l-{qr{ s[3.{ t ) 4) Above g}yo, 3)70%-g9%, 2) 50yo- 6gyo,

l)30%-49%. 0) Below 29%

A
(JJThe overall quality of teaching learning process in your institute is very fr,ii.-fp,nr< aBtm< ftslqIrffi\J
rtrtsT "fqe nTq{ qcf{l;r qs'rs a-ew-a-+ r) a) Strongly agrqe (41.f Tq{s), 3) Agree (cqN),

) Neutral (wfi q, t) Disagree (qxqs ), o) st.origly disagree (.sr<tc<e x.ms ffi)
cy.,

!

{*

mark on choice

[q{K rq[q qN
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CHANDIDAS MAHAVIDYALAYA N\
Student Satisfaction Su on Teachi Learni Process

@::y,T::l of the svllabus is covered in the class? tfrcry<rc{ rv qq(r r1.f +c<a z)
4) 85-100%, 3)tu70%-84%, Z) SSya- 6gyo, t) 30%o-54;/o,

4)

How well did the teachers prepare for the classes ? (Frt.-s +Sr vne1 v6< $gB frc-r q[T{?)
t<? vtml (Throughly), 3) acsFq-{s (Satisfactorily), 2) t{ vlrol +* (poorly), t) eft m (tndifferent,

0),ef+<ffi qull qI (Won't teach at all)

@reacher's approach to teaching can best be described. ( fisc$i fim1q6 qh-eTe yE RqrE u,F't T.6{ ?

. 4) Excellent (w{{tr-{), 3) very Good (exl srtrf,t), 2) Good (srFI),
I ) Fair (HFND, 0) peqr (qonrqq+l

fu ry* performance in'assignments discussed with,youl (rumra Frw1n$ Tlrw-{ rsip fts-s rwtfr
IRFI TC-{ ?) 4) Every time (aqar0, 3) Usually (rnqr{rs), 2) Sometimes (rfarqEil;,

l) Rarely (t{ sn), 0) Never (Tele;s{)

@rhe institution provides multiple opportunities to learn and grow, (aeuq pIqR ftsl ,q<q R-rrK
w{I <-ffiq nnn zmn +c<r). a) strongly agree (o.t4 rqqs), 3) Agree ({qN), z) Neutral (ffi qD,

1) Disagree (w-nv;, o) Strongly disagree (q$<rr<E rxs rs)

@vou. mentor does a necessary follow-up with an assigned task to you. (renf< qrmftrcx ftt.E e1&-{
rErq ac-sTqfir {RFl fiLr cfltr-{.). 4) Every time (:K{T$, 3) Usually (>rt<f+av; ,
2) Sometimes (r6a6aq, I) Rarely (g Tq), 0) I don't have a mentor (qNF ron Frq-o qil*ftM 6rt )

@rhe teachers illustrate the concept through examples and applications. (frss EqTqg"f Tqrfic't {BHI
r{q <iFUI T6{{ I ) a) fvery time (>rqw) , 3) Usually (rnvfgag; , 2) Sometimes (q5arn16ry,

1) Rarely (1l Tr), 0) Never (+"nQ.rf )

@ reacners are able to identify your weaknesses and help you to overcome them. ( ftq.-s ca,IqR

X{f,stefr FRs +r< cryefr< crmtq <F-{cs FFEr reTq +r<-q r)

2)Sometimes,,*r*-1, 
t";l'il:lro*,," 

:;H[Ilffi ],
@what percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( pmn FvtsF ss tvtqrr fisr/ftRnl c$q-$m Fmqt6{r ax.* +ffitq {qRt {atfr
(eefi& arqb<r"ttrgm %r$ ffi) <r-{qlt sK{ a ) 4) Above g}oh , 3) lo%-sg%, z) 50yo- 6gyo,

l) 30%-49%, O)Below 29oh

@ry overall quality of teaching learning process in your institute is very frJa.-ipmru aBSE-r Fmm[-fr
qnRs ffie ITq( qqnf{ wts w'oriw-l-o r) +) Strongly agrqe (ryq.f Tqns), :) Agree (a<re;,

z) Neutral (qIF {l), t) Disagree (w'uu ;, o) strorigly disagree (qrqme r-N;r{)
, '5"..\

0) Below 30%

{*

mark on choice

65Nr{ "lqcq.
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t
CHANDIDAS

Student Satisfaction Su

@Ho* much of the syllabus is covered in the class? 1fi'ca"+cr< $s qsl(rt r1.f or<a l)
4) 85-l00yo, 3)*,70%-84%, z) 55oA- 6gyo, D 3a%-54%, 0) Betow 30%

@Ho* well did the teachers prepare for the classes ? (ftw=o esfi vrFTI elm ergF 66n wnn-+r)
4) t<8 vltrel, (Throughly), 3) qrsnw;m (Satisfactorily), 2) t{ E]reI m (poorly), l) qfi Tt (lndifferent ,

0) ero<fr? ruF lt (Won't teach at all)

o Teacher's approach to teaching can best be described, ( fiws( Frwp6 qhr&ro yF frg1i< qf41t T-{6{ ?

. 4) Excellent (wqF{r<H), 3) very Good (g elre}, 2) Good (qrdt),
l) Fair (rnFND), 0) pEor (eoHr$m)

@1, you, performance in'assignments discussed with yotl,? (pnrr Fw,{drs nffi;r [scq ftsr re{fi
rRql TLT{ ?) 4) Every time (nqaq$, 3) Usually (ll<t<-rg, 2) Sometimes ($mrqt[<r),

I ) Rarely (t{ Tn), 0) Never (<F{iQ ir)

@rhe institution provides multiple opportunities to learn and grow. (aefi{ coffi{ fu e<( fr{1,q<
q-{ <-6q nrn emn +rar). 4) Strongly agree (q".f :rqas), 3) Agree (rqrc), z) Neutral (q1F il),

t) Disagree (wasv;, 0) Strongly disagree (,f-$E]'mt r-ss T{)

Your mentor does a necessary follow-up with an assigned task to you, (csm< qilqffi Fs-+' st(s-<
rErq flr$Efrr nqv fiLr qfirs{ ). 4) Every time (:fiqm;, 3) Usually (rl{K{v) ,

2) Sometimes ({l(<Nlr{l), l) Rarely ({< <m;, 0) I don't have a mentor (tl.ffi r+lq Frq-s "r<nr.fhM ro? )

@rhe teachers illustrate the concept through examples and applications. (Fsr Bq;q{q aqc{rrt {Ka1

aqq <rnr.l nraq r ) 4) Every time ({qqm) , 3) Usually (qt{<-qv) , 2) Sometimes ($mrqc<r),

l) Rarely (t{ sr), o) Never (e,qqE tt )

@ reachers are able to identify your weaknesses and help you to overcome them. ( fiq.s 6qITF

X<ils.tefr FRs or< [refr{ TqKFI E-{cs csnlx r.qrrct +r<q r)

. 4) Every time (a-qflr ;, 3) Usually (ntqtr$5 ),
2) Sometimes (q6rq*, ,, l) Rarely (t{ Tq ), 0) Never (n<a? il )

@wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? (pln Rqfu ss .lvtcq FrE-+rnrm* 61frp,[s fiH,il6{< rr1 $F4Ufi< {EqRb T-dtfr

1enfi& arqE<t"ttrs{lr "lGI-t ffi) <I{q-{ T.K{ ? ) ql Above goo' , 3) 70%-Sg%, 2) 5lyo- 69., ,
l) 30%-49%, O)Below 29Yo

n-.
( J.lThe overall ouality of teaching learning process in your institute is very froA.'fpm< Aefir11 Fmq[.ffi\J
Tlnft's qEirtr r{q( sq{r{ qs:m a-ew++ r) a) Strongly agrqe (x-1.f Tqns), :) Agree (aq{g,

) Neutral (urB 1, t) Disagree (wasu ;, o) strorigty disagree (€Tn6<e Tqs r{)
.i ^.

1

Put mark on choice
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@Ho* much of the syllabus is covered in the class? (fiFr"{lm{ Ts rlsl(rt wX"f rer-<a r)- 4) 85-100%, 3)*70%-94%, 2) 55o - 69oh, l) 30o -54%, 0) Below 30%

4)

How well did the teachers prepare for the classes ? (Fw-$ aef,1 q6q1 qr< zryB fic-< wtm{z)

$e qrfl, (Throughly), 3) wrsrqq-ffi (Satisfactorily), 2) t{ qtral ;m (Poorly), l) qtF aI (lndifferent ,

0) ,nro-+tf<Q qvlq ;tt (Won't teach at all)

@reacher's approach to teaching can best be described. ( fisc$< fisnrt q6fuT Rfi frqr< Tnytrt T(F ?

4) Excellent (qffi-?Fr), S) Very Good (p v[rfl), 2) Good (strdt),- l) Fair (rrFND), 0) pger (wHMls)

@,, you, performance in assignments discussed withlyotf (Ntlt< Ftw{ss +I&-{ Is6E 6qa w<rfi
aqrf TL<{ 2; 4) Every time (:rafi0, 3) Usually (ctrmrc), 2) Sometimes (g6sn16ag,

l) Rarely (t{ Tn), 0) Never (o.aBA ir)

@rhe institution provides multiple opportunities to learn and grow. (aesla csm{ fu,{<( R-+IrK
qil <-ffiq nnrt mn +r<r). a) Strongly agree (t1d reavl, 3) Agree (a-<rv;, 2) Neutral (qtB tI),

t) Disagree (qqw), O) Strongly disagree (,s-$-{tffi rqs qs)

Your mentor does a necessary follow-up with an assigned task to you. (mm< q-<ITfilvl Fts-s qrq-{

rq-c' ?lHsTA{ 4ql<i fiL{ cflcr{ ). 4) Every time (a-qnm;, 3) Usually (llrKr-u; ,

2) Sometimes (qc<mf<t), I ) Rarell ({< o9, 0) I don't have a mentor (wTK rq{ Fw-+ "KTl.,frM rle )

@rhe teachers illustrate the concept through examples and applications. (fis$ UqT{r6r rq6{a ffi-+I

ITE $FUI Trd{ I ) 4) Every time (:r<qm) , 3) Usually (cfwds) , 2) Sometimes (qlc<rqr<t),

1) Rarely (F rq), 0) Never (+-.Ee il )

@ reachers are able to identify your weaknesses and help you to overcome then:r. ( fiw+ prq<

TtrcgNB FRs <rm HBfr{ {sKFr s-{co NNrr :rqaq ors-q r)

Z)Sometimes,r*r*-], 
t"';'il:iru 

*r," :iT:'J.:ffi I'
@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? (pm< Fqfu $s 1vlct F1q-$/fiRTI C$fr-sm mmran m{ TFqEtK T-{Rb r$fr
1,eafr& arq5<t"tNgrK qr-r$ h-rni <Fqr{ Tc-{ ? ) 4) Above g\yo , 3) 70%-59%, 2) 50oh- 6gyo,

A 
l)"30%-49Yo, 0) Below 29%

11 5-"- * -(flffr. overall quality of teaching learning process in your institute is very good. (NFF aefi(T{ ftslql[-{<\,/
l1nBs m:& aaq< qq:F[ qerc :rerqq-+ r) +) Strongly agr,e (rTyd rq{\o), a) Agree (a<lu;,

) Neutral (qlfr qD, t) Disagree (qaqrs ), o) strorigly disagree (e+-<rr-<? q"ss m)
cF.,

t

:

Put{ *"rk on choice
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CHANDIDAS MAHAVIDYALAYA $
Student Sati sfaction on Teachi Learni Process

@.1:y l|ch of the syllabus is covered in the class? lfiracrrna rv rtvt(q x1.f or<a l)
4) 85-100o/o, 3)*70%-84%, Z) 55o/o- 6gyo, 1) 3Oo/o-54;/o,

4)

How well did the teachers prepare for the classes ? (fts-s qsbr snm vrr< app frs tnl6a{?)

tEt stm, (Throughly), 3) {sRsr-r (Satisfactorily), 2) t{ vtnt ;w (poorly), l) ffi rt (tndifferent,
0) eco-<tt-<Q qvFr qt (Won't teach at all)

@reacher's approach to teaching can best be described. ( ftTrs< FrsIqT{ q6ers yfr frsl6{ TrFllt T-{6, ?

l) Fair (rnFfiD), 0) Peqr (qorflqT'$)

@t, you. performance in assignments discussed with. yon? (rc'N;l Fmqrys E1rq-{ [srq fis-s *e*F
4RFI Tt-T{ ?) 4) Every time (q-<mr;, 3) Usually (ct{E-{s), 2) Sometimes ({mrqtmr),

l) Rarely (t{ Tn), 0) Never (+.{qg m)

@rhe institution provides multiple opportunities to learn and grow. (fiEt11 6om{ fu .a<s. R-q1e.1-3qr <-ffiq {$E dnF TL<t). a) Strongly agree (x1a rrqu1, 3) Agree (yrw), 2) Neutral (qtfr {D,
t) Disagree (ux.rrvy, O) Strongly disagree (q-$ffiA q-rts r{)

Your mentor does a necessary follow-up with an assigned task to you. (ro1q3 "r<m{afsf fts-s p11g1-<

(srE ?r$qftr {RFl fiL{ {rco-{ ). 4) Every time ()Kqll), 3) Usually (at<mlv) ,

2) Sometimes (w<mnn), l) Rarely (t{ Tr), 0) t don't have a mentor (wmr< r+|q Frs<r qaFrftTq o,e )

@rht teachers illustrate the concept through examples and applications. (frE-$ BqR{4 T{cgcrt qI<-{

aqq ilwt +ccq r )

0) Below 30%

4) Every time (q-{aqr) ,

l) Rarely (t< sn),

s) Usually (rwmv) , 2) Sometimes (qtmntc{),

o) Never (eqqQ q.r )

/at\
($ Teachers are able to identifu your weaknesses and help you to overcome them. ( ftry-+ mq<
X{osrcts FRs +m HeE{ mil{F[ T-{N FtrF }ransor +r<-q r)

z)sometimes,,*,Jl, 
t'11'ililroI,," 

:;T:'J.:'ffi I,
Q what percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( pmn Fqfu s\5 1q(r ns-s/FTRTI G1+srs fiq.Wffi am op$tt< {.16t qafi

A 
t) 30%_49%o, 0) Below 29%

( J'lThe overall ouality of teaching learning process in your institute is very froo.'fcqn6 aettrd< F1smm<\J
rlnB's "th-& rxq( eqlF w'sls r-srw-+ r) a) strongly agrqe ({A"f {qrs), 3) Agree (qqso),

) Neutral (wfr n1), t) Disagree (ua'uv ;, o) stro,igly disagree (q+rffi rrs;H)
G5 ^.

1
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mark on choice
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CHANDIDAS MAHAVIDYALAYA'ilN\
Student ction S on Teachi Learni Process

@r:* much of the syllabus is covered in the class? qfrco<nn< $v lsRq r.1"f or-sr a)
4) 85'l00yo, 3)*70%-84%, 2) 55yo- 6gyo, 1) 30%-54%, 0) Below 30%

@Ho* well did the teachers prepare for the classes ? (FrqF-$ qfr srret vtr< aUB frc-s qrcmz)
4) Se vltrel, (Throughly), 3) r6sRq-d-s (Satisfactorily), 2) T{ WeI i{ (poorly), 1) qIfi rf flndifferent,

0).efo-ffi qqq ;tt (Won't teach at all)

@reacher's approach to teaching can best be described. ( Fmr<E{ nsm6 ffitrrF yF Rqm qrr4rt s<K ?

4) Excellent (w4FrK{), 3) very Good (ts vrcat), 2) Good (vtrsl),
l) Fair (rlF{D), 0) pqqr (qd-rflq-ds)

@t, you. performance in assignments discussed with. yoq? (ronr< fiw,'[sr rlnq-{ rs6i[ fis-s sv.;1fi
IRITI TI-T{ ?) 4) Every time (aqfl$, 3) Usually (ammrv),

l) Rarely (t< Eq), 0) Never (Tqne rr)
2) Sometimes (qlltqlmly,

@rhe institution provides multiple opportunities to learn and grow, (aefi{ 65ffi{ fu ,s<( R-E1pK
qar <eRq {mE aqr sc{r). +) strongly agree (o-tf Tqfle), :) Agree (a-ryy, z) Neutral (ffi nD,

t) Disagree (wr.xv;, O) Strongly disagree (,$-$qc<e T-61\r m)

Your mentor does a necessary follow-up with an assigned task to you, (csm< q-{nrfrg pm-q q6q-{
rsrd ?L{qft{ {R!I frc-r cfltq-{ ). 4) Every time (>r<am), 3) Usually (n<f-rv; ,

2) Sometimes (nlr<tqr$, l) Rarely (t{ Tq), 0) I don't have a mentor (wm< r+l{ Frq-{ "trl{.ftM r{e )

@rhe teachers illustrate the concept through examples and applications. (fis-s EqrE{"t qiW[E $ftrt
r{q $Fm $Lsl I ) a) rvery time (a-+am) , 3) Usually (n<f-+qrsl , 2) Sometimes (qmlT|cn|),

1) Rarely ($ Tn), 0) Never (o.++Q { )

@ reachers are able to identify your weaknesses and help you to overcome them. ( ftq+ p.NT

X{f,qefr GRs +r< creB-{ crmq p<N mnF rqav +c-<-r r)

- 4) Every time (nqqm ;, 3) Usually (ffi<-av ;,
2) Sometimes (g6arql3 ;, l) Rarely (t{ $s ), 0) Never (<n<q? qI )

Qwnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? (Cstrtr Rqfu s\r rvt(rr fis-slfift-q mQ-{.(s. mmfrq< am +ffim {GDfBt T-dffr

1'enfr& arqt<l"tlsqB qL{$ ffil <r-{ql"{ T[{T t ) 4) Above g0o , 3) 70%-sg%, 2) 50o/a- 6gyo,
l)30%-49%, 0) Below 29%

A
( I.lThe overall ouality of teaching leaming process in your institute is ue.y froa."fp6< aBSIcdr ftsWffi\J
rlqEs ffii-F rq:q( eoNq es;ts rer-w';r+ r) a) strongly agre.e (ry1"f {q$5), :) Agree (w<rv1,

) Neutral (wfB +y, r) Disagree (nxrrc ;, o) strorigly disagree (qr<tr<t T.qs r{)
Ey'

{*

mark on choice

[gNF {qcq.

,/Put

ql\9



CHANDIDAS MAHAVIDYALAYA J 
(

Student Satisfaction on Teachi Learni Process

@l:y TTh of the syllabus is covered in the class? 1frcc<rm< Te rsrt(rr x-X.f errr a)
4) 85-l00yo, 3)"70%-84%, 2) S5o - 69%;0, t) 30o/o-54;/o,

4)

How well did the teachers prepare for the classes ? (fi'+.-s vebr vrrm qt{ zrgF frc* wcffiz)
1tQ vRmL (Throughly), 3) q6q\q-{o (Satisfactorily), 2) t{ wm m @oorly), l) q|R {l (ndifferent,

0),nm-+r-<Q rcF{ {t (Won't teach at all)

@reacher's approach to teaching can best be described, ( fiTrq( Fmmq qqers yfi RqK qrFUI s-{5u ?

4) Excellent (qrTqiT), 3) Very Good ({< vtGil), 2) Good (gtrqt),
r) Fair (HF[{D), 0) PSqr (qoHmq-s)

@t, you. performance in assignments discussed with yotf (nffiF fis{ds qrq-{ rsg fis*s rwfi
rrqFt Tt-T{ ?)

0) Below 30%

2) Sometimes (l1c<rqtc<I),

@rhe institution provides multiple opportunities to learn and grow. (aefi{ p'FK ftq1 ,a<e. R-str6
q{r <-ffiq {rFt dqr{ TFr). 4) strongly agree (x?'t rqlvy, 3) Agree (>rqp;, 2) Neutral (qfi nI),

1) Disagree (wa-ns;, O) Strongly disagree (qp.{r<n {-qs T{)

Your mentor does a necessary follow-up with an ass igned task to you. (mm< qrwtrtvt ftt*-<F olffi<
rsrq aL{Mftr 4qI] fiLr cflral ). 4) Every time (n+am), 3) Usually (rT$rds) ,

2) Sometimes (wswnt), l) Rarely ({< o9, 0) I don't have a mentor (q.NK mq fiqFT "iTtq.,fiIE,I I4A )

@rhe teachers illustrate the concept through examples and applications. (frry-+ Uqrq{q rq6[1 {rn-{
r{q <imr +c-s-{ r ) a) Every time (q-<qm) , 3) Usually (n<f<-auy , 2) Sometimes (qlr<mtcEr),

l) Rarely (t{ w), 0) Never (e,qqQ + )

@ reactrers are able to identi$ your weaknesses and help you to overcome them. ( frry-s ttrNlT

f,{E\$eR FRs +rn meB< cnt{q F-<t\r 6qrtT {qTq +r-<-+ r)

- 4) Every time (a-aays ;, 3) Usually (qt{Tffi\r ),
2) Sometimes (xfcffi6+ ;, l) Rarely (t{ sq ), 0) Never (+rraQ n )

@wnrt percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? (comm frETft{ rs rlet(rt fis-$/Fr&-q mftsm fisrdn< ry* +fEB< TqRb {am

h. 
l) 30o _49o/o, 0) Below 29o/o

$rhe overall quality of teaching learning process in your institute is us.y fr;d.lpm< apt6-dn Fmm[.ffi
rl.ntsa m-& rye< s6fnf{ qqs wm-a.+ r) +) Strongly agrqe (T.1.f a-<{s), 3) Agree (x<rc;,

) Neutral (ufi n;, t) Disagree (qr,.qs ), o) st-.lgly disagree (q+<rrfi ryqv ir)
cy.,

1

4) Every time (xqrm;,
l) Rarely (F sr),

3) Usually (nm-rc),
0) Never (s?Fe q{)

1

{*

mark on choice

cgNr{ {qc{?

,/Put

!tt\a



CHANDIDAS MAHAVIDYALAYA 5I-)
Student Satisfaction S on Teach Learni Process

much of the syllabus is covered in the class? (fficffi Ts rlslc-I w1.f rer-<a t)
4) 85-r00%, 3) 70%-84%, 2) 55o - 690A, l) 30%-54oA,

't.,
,F

0) Below 30%

4)

How well did the teachers prepare for the classes ? (Frm.-s Epfi sm slcE dgB Fca qrcqry)

TQ vRf,t, (Throughly), 3) rmtrqn-$ (Satisfactorily), 2) g vEf,l +* (Poorly), l) qtfr rl (lndifferent ,

0) ers{tc<t qvFI 4l (Won't teach at all)

@reacher's approach to teaching can best be described. ( fisc$< Frw.m qqet+ YF Rvlr< <fiqll T(F ?

) Excellent (wntaa), 3) Very Good (5 sl6f,l), 2) Good (sl[dl),

l) Fair (nFND), 0) !g,or (wr{qnr)

@t, yor. performance in assignments discussed with you? (M$< ftq'Xro <5lNK [srq p6i avrrfF

fr{{l Tr+{ t) 4) Every time (r-qqnn;, 3) Usually (nttmv), 2) Sometimes (lt6$qtcil1,

l) Rarely (t< cq), 0) Never 1n'<a? a<;

@rhe institution provides multiple opportunities to learn and grow. (ae$It prrm Frmt ,{<( R'srK
q-{i <ffiq 4nft ann +mr). a) Strongly agree (xa.f r<lvl, 3) Agree (xqp;, 2) Neutral (ffi 49,

t) Disagree (ua-qv), o) Strongly disagree (.s-s{lr<e T'qs r{)

Your mentor does a necessary follow-up with an assigned task to you, (plll< er<m'fnq Ftm-{ olrw.-{

rsr,T a[$qfrr lIqR] fiL{ cltrcT ). 4) Every time (xqflO, 3) Usually (nn<-au; ,

2) Sometimes (rlintltr<l), I ) Rarely (t{ sn), 0) I don't have a mentor (w$< roln Fln-s "r<mfiq aae )

The teachers illustrate the concept through examples and applications, (Ftw+ EqI{{"i )i'q({ltq {ffll
rU{ <iFUt ec-rq r ) 4) Every time (aaqlx) , 3) Usually (arcr<as1 , 2) Sometimes ($mtqmt),

l) Rarely (t{ ${), 0) Never (oqr+? n )

@ reachers are able to identify your weaknesses and help you to overcome them. ( fis-s [sNlT

FEotefr FRE TCa raBE'{ rrt{Fr arp plnm {qlrst rersq r)

z)Sometimes,r*rJ], 
u"';'il:Jro 

*r,," :;T::J.l'lffi I,

@wnut percentage of teachers uses ICT tools such as LCD Projectors, uultimedia, and Power Point

etc. while teaching? ( NNK Fstfu Ts rNfl({ firr/fte-fl cdft-+,m FNmH< all +PtBtt< {"{Rt Tflfr

1,mfi8 arqE<tqre{Fr mS M) <r<qm TLT{ z ) 4) Above g}oh, 3)70%-Sg%, 2) 5oo - 6goh,

l)30%-49%, 0) Below 29%

A,
(i.)fne overall quality of teaching learning process in your institute is very !ood. (Nlrt< aefu-ffi FlsMlt-ffi

ffis "ta-& agq< sqg{ qsrs a-ssqr{ r) 4) strongly agr!.e (T-I.f Tq$5), l) Agree (xqw;,

) Neutral (ffi.q, t) Disagree (qq'qns ), 0) Strofi&y disagree (qr<Icfr {'':tis r{)
\

/*

mark on choicePut

r91nr{ {qcq,
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CHANDIDAS MAHAVIDYALAYA 1q
Student Satisfaction on Teachi Learni Process

much of the syllabus is covered in the class? (ffilr re qqqq r$ <r-s-+ t)
J 70Yo-84o , 2) 55o - 69%, 1) 30%-54%, 0) Below 30%

4)

How well did the teachers prepare for the classes ? (frE,-<t qft vrm glr< ergF fo-q lsflrn?)

1fr vfm, (Throughly), 3) {rsmq-rrs (Satisfactorily), 2) t{ qnt ++ (Poorly), l) ffi rt (lndifferent,
0)..srs{rfr qvF[ Tt (Won't teach at all)

0

Teacher's approach to teaching can best be described. ( Frwrs< Frw'Inq th-Ers yF F5\qK <tt?01 T-{c{ ?

- 4) Excellent (uamr*a), 3) Very Good (rg stmt), 2) Good (slIEI),

I ) Fair (rnFND), 0) lqqr (wl{w-$)

Is your performance in assignments discussed with yotr? (tumm fis'qn.o +lffi< rsrq fts-s re{fi
nfqFl TCs{ ?) 4) Every time (a-qffir;, 3) Usually (xtrt<-*;, 2) Sometimes (ngltegary,

l) Rarely (t{ Tn), 0) Never (s"nQ qr)

@fh. institution provides multiple opportunities to learn and grow. (aesla ref{T ftw,l ,s<s. R'stc.K

qal <-ffi< 4sn Ann nr<r), a) Strongly agree (la"f aqev), 3) Agree (xqrv;, z) Neutral (wtB $,
t) Disagree (wnv1, o) Strongly disagree (qs-{Ke rr\o r{)

Your mentor does a necessary follow-up with an assigned task to you. (mll< r-{Txhvl F6s slgw-<

rsrq arrFTft{ rTArI fiL{ cnlrcT ). 4) Every time (r-qnnr;, 3) Usually (n<r<-av; ,

2) Sometimes (W+nm), I) Rarely (t{ sn), 0) I don't have a mentor (wtq< r$Il fts-s l<lT.fnrq ca? )

@rhe teachers illustrate the concept through examples and applications. (fiss Eqrq{q {qrl[E {Enl

rT{ <iFm Tcr{ I ) q) rvery time (q-firr) , 3) Usually (mfclvl , 2) Sometimes ($gtq[n),

1) Rarely ({< oq), 0) Never (+-qat { )

@ react ers are able to identify your weaknesses and help you to overcome them. ( Frw.-s roFl<

X{f,\5lefr FRv <86 meF< a:iHFr s-{6r NNf{ {ql{v't Ers-< r)

. 4) Every time ({qfl{ ;, 3) Usually (at<t<av ;,

2) Sometimes (lr6$qtml ;, l) Rarely ($ ${ ), 0) Never (oa-q? at )

$wnut percentage of teachers uses ICT tools such as LCD Projectors, uultimedia, and Power Point

etc. while teaching? ( ptqr Fvffu s\o rrotcrt Frry-s/nen.t c$fr.sts fistflH" n$s $FtUBFr {aqfro {afi

A 
D 30%-490/,,_ 

_O]"',o* "','
( J.lThe overall ouality of teaching learning proaess in your institute is very good. (ctslnF aefird< F[smtr<
\-/ 

t J Q--'-----

qnft'r m-e ryn< q6i{f{ \lsts rew-{s r) 4) Strongly agr3e (4-1.f Tqn\5), 3) Agree (xqW),

z) Neutral (wfi nry, r) Disagree (uxsv ;, o) stron$y disagree (,s+<rnt qrv m)
og'.

1" ,. .- *

4) 8s-r00%, )
!+

Put{ 
^"rk 

on choice

{*6dTrn {Erq ql\e



CHANDIDAS MAHAVIDYALAYA $-{
Student Satisfaction on Teachi Learni Process

@::y.T:"..h of the syllabus is covered in the class? 1firo<rra< rs qqq{ x.X.f ora-< r)
4) 85-100oh, 3)*70%-84%, z) 55yo- 690A, r) 30%-54%, 0) Berow 30%

Q'"1 well 
{.d 

the teachers prepare for the classes ? (Frs-r wfi srrryr sr{ aHB frc-{ wtm{?)
4) S? vlcil, (Throughly), 3) a5qqe-aq (Satisfactorily), 2) T{ str{l +* (poorly), l) qR ql (tndifferent,

0) ero-<tr-fr qq{ dt (Won't teach at all)

@reacher's approach to teaching can best be described. ( ftsrs< Frw6F "me6 yfr frq6u <It$t qd* ?

4) Exceilent (wflqrf,{), 3) very Good 1p sr6f,r), 2) Good (smD,
l) Fair (nbqD, 0) pgqr (wr-rmq-{')

@r' yo* performance in assignments discussed with yoq? (remr< nw,Wo +1rqlr rs6q FIs$ $v*;1fiqtqm +mq a) 4) Every time (aqaro, 3) Usually (cFrd{s), 2) Sometimes ({6arqrEr;,
l) Rarely ({< +D, 0) Never (T,{qQ ir)

@rhe institution provides multiple opportunities to learn and grow, (a6fiT colqr ftq1 e<q R-fi1rq{i rffi{ nmat enra +r<r). a) strongly agree (ry?'{ cqfl=), 3) Agree (>rqrc), 2) Neutral (qfi {t),
1) Disagree (wc,qv), o) Strongly disagree (q-$-{ffi qqs ffi)

Your mentor does a necessary follow-up with an assigned task to you, (rsmr< qiln.ft]sl Fls-s rl0w-{
rEl(q amqft{ ntqlr frcr qrrl 

). 4) Every time (:rqqm;, 3) Usually (ql<t-d{s) ,
2) Sometimes (T161u*), l) Rarell ({< o9, 0) I don't have a mentor (wmr< r+l{ Frq-{ "r<mfirst o*e )

@rf" teachers illustrate the concept through examples and applications, (ftry-s Enr<q aqmt6f (I-fi1
rT{ <If{m <w[ I ) a) Every time (q-fim) , 3) Usually (rmf<-rey , 2) Sometimes ($cqrqr<{),

l) Rarely (t{ Tn), 0) Never (olr+Q n )

@ reachers are able to identi$ your weaknesses and help you to overcome them. ( Frry-o csm(
trGstefr FRs'TK rr\B-{ rrfqF[ T<ts rolsfs cqmq orsq r)

- 4) Every time (xqar{ ;, 3) Usually (rKl<-{s ),
2) Sometimes (x1m1qtru, ;, r) Rarery ({< +s ), 0) Never (Eorqe qr )

Qwnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( re-mn frvtsl{ rs 'lvt(rt FrE-q766*, ti$ft+ffi fiq.ktqr mrs +rffifi< T{Rt mfr
1,e4fr& amE</'tt,3xtir m-t M) <rrqR +r-qq ? ) q Above g1yo , 3) 70%_sg%, 2) soyo- 69';,

t) 30%_49%, 0) Betow 29oh

nt-.
UTt overall quality of teaching learning process in your institute is very ffi;.'tp1q. ap*rffi Frfl{llffi
IInft's qEB r{q{ s6NH qs'ls reso-++ r) +) Strongly agree (ry"f rqns), 3) Agree (rr<re;,

) Neutral (EIF {l), t) Disagree (w'uv ;, o) strorigly disagree (,s$q6t ff{v rrr)
ey ^.

1

Prt/ 
^"rli 

on choice

..M{ 'rqrq { * ns



CHANDIDAS MAHAVIDYALAYA
5

Student Sati sfaction Su on Teach Learni Process

@r:y much of the syllabus is covered in the class? 1ficar<rrn< Te .rst(.t w.1.f +c<a r)
4) 85-100oh, 3)*70%-84%, z) 55oh- 6gyo, t) 30%-54%, 0) Betow 30%

@r"-* well did the teachers prepare for the classes ? (FIF-+ +s?r vnm sE< tuB fiE \mrm?)
4) tA vfmt, (Throughly), 3) qrq{q;rs (Satisfactorily), 2) tT vltnl ;E (poorly), l) qfr qI (tndifferent,

0).s(o<tffi qVFr {t (Won't teach at all)

@reacher's approach to teaching can best be described. ( fisrs< Frsmq q6&T yfi frw{ $Ftrt s-<1< ?

4) Excellen, (Try1),, r)-Very Good (rg vtrnr), 2) Good (Vrnq,
l) Fair (nEdD), 0) leqr (wtrrM{s)

@r, you. performance in assignments discussed with you? (r9w< Fm'[f,s rtrqsr [re plqi aswfi
IRFI T[s{ ?) 4) Every time (aqrxr;, 3) Usually (c't{itrc), 2) Sometimes (a1mrut6r),

l) Rarely (t{ o.{), 0) Never (s"ne q{)

@rhe institution provides multiple opportunities to learn and grow. (aefi{ uotq6 Flq1 e<( R'{rn<
qry <qRq {mE Am{ TCn). a) Strongly agree (na.f r-qlvy, 3) Agree (xry;, z) Neutral (qtfi n,.f),

t) Disagree (wr"urv), O) Strongly disagree (,l-$-{ffi ffss {'.{)

Your mentor does a necessary follow-up with an assigned task to you, (coNF q<F tqM fts-<' qM-{
rs-c' ?lLqcrft{ rt.qtq] R-q cllr{-{'). 4) Every time (nqqm1, 3) Usually (ftB-dv) ,

2) Sometimes (rraw$, I) RarelV ({< +9, 0) I don't have a mentor (q.NR r+tq ftF-{ flrN-lqls,I Iile )

@rhe teachers illustrate the concept through examples and applications, (ffsr EqR{"f r-q6Tlrt {1-g{t

rT{ <rFot +r<-q r ) 4) Every time (q-<qr{) , 3) Usually (rt$r-qsl , 2) Sometimes (ql${tnr),

l) Rarely (t{ T{), o) Never (e<aa a )

@ reachers are able to identify your weaknesses and help you to overcome them. ( ftFq xsl{T
X<f,stefr FRs oc< cnBE-{ rrtqT s-<rs Nl!f{ Tq$q +r<-q r)

- 4) Every time (a-qfl{ ;, 3) Usually (n<mrc;,
2) Sometimes ({ffipny6q ;, l) Rarely (1l es ), 0) Never (orr;n lt )

@what percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( prm RqAr r,s rtgl(rr Fms/fie-fl c$ftsm ftsmri< qsr rfffifi< TqRb ratfr
(eofrE arq?sl"tfs${ qrr$ b,lfrl <]sqK T[fi I ) 4) Above g0l1.o , 3) 7o%_Bg%, Z) 5oyo- 69r, ,

A 
l).30oh_49o/o, 0)Below 29yo

(1)rhe overall quality of teaching leaming process in your institute is very Soo."Cpm< aBttrd< ftmlqrrq{
{nEs %-& {Eq{ eoFFr Eslts rurqrr+ r) a) strongly agrg.e (4y4 Tqns), r) Agree (r5g,

) Neutral (qIF ql), t) Disagree (wa'uv 1, o) strorigly disagree (qr-<tr<e Tsr r{)
ey '.

\

/*

Put mark on choice

Nl{l{ iqm
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ql\e



much of the syllabus is covered in the class? (ftcq-<]rffi Trg rtst<q a1.f <tsrr-l r)
4) 85-t00%o, 3) 70%-84%, 2) 55o - 6goh, 1) 30o -54%, 0) Below 30%

@no* well did the teachers prepare for the classes ? (Frw.-s wfi vrrat vE< agB frca qrcnqz)

4) tA vlrel, (Throughly), 3) xrsnwrs (Satisfactorily), 2) t{ vtrel ;w (Poorly), l) ffi {t (lndifferent,
0) ers{ffi qVFI {l (Won't teach at all)

@reacher's approach to teaching can best be described. ( fis(rr Ftwlnr qhew yfi RqK <rFUI T-16< ?

4) Excellent (w{Iffin), 3) Very Good (ep vl6ot), 2) Good (strf,I),

l) Fair (nffi;, 0) pqqr (qomq-d-$)

@,, you, performance in assignments discussed with you? (NFF Fm{dr r[q-{ xsro fiFs +u?[R
nrql{ sr<T ?) 4) Every time (xqffir;, 3) Usually (cl$aav), 2) Sometimes (xl6$ql6<r1,

1) Rarely (F T{), 0) Never (sqfi +l)

@rhe institution provides multiple opportunities to learn and grow. (aEtF Islll< fu q<( R'st6"F
qry <qR{ {FIE cW{ T6{r). a) Strongly agree (ra.t l<aisl, 3) Agree (a-<rrs;, z) Neutral (q1fi qt),

t) Disagree (qq,qs), 0) Strongly disagree (,srrlc<? r-ls r{)

Your mentor does a necessary follow-up with an assigned task to you. (pHK' "mm{mq fts-+. qcq<
rrc dc$qftr rF{Fl frc-{ Elt-{-{ ). 4) Every time (a-+rur), 3) Usually (rl{Kds) ,

2) Sometimes (nnwst), l) Rarely ({< e9, 0) I don't have a mentor (qTK r+Iq Frq-s qTtEfrM rqe )

@rfre teachers illustrate the concept through examples and applications. (fisr Enrq+"t qqc{H {BFil

rT{ <Il"m TGH I ) q) rvery time (q-{arr) , 3) usually (xt{tr-qsl , 2) Sometimes (rtc<rq[<r),

l) Rarely (F o$, 0) Never (+-qqe n )

@ rea.hers are able to identify your weaknesses and help you to overcome them. ( Fm'o pm
Fq\oTefr GRo +c< mefr{ ryt{t{ T-<ts 65NF n-qlTst or<rq r)

. 4) Every time (a-Er{'{ 1, 3) Usually (arcfarv ;,
2) Sometimes (xn+W+ ), l) Rarely (1l Tn ), 0) Never (s"rde qt )

Qwnut percentage of teachers uses ICT tools such as LCD Projectors, tvtultimedia, and power point

etc. while teaching? ( pms Rqfu rro rlsl(t p1q-qfiffi mqqm fi"$tn[n< a:r* +p,pfia TqRt mfi
(uefrE arqb<l"nisrK ffi fu]tfrl <I{qr E6r ? ) 4) Above g0o/o , 3) 7o%-Sg%, 2) 50o - 6gyo,

l) 30%-49%, 0) Below 29o/o

h,
(JJThe overall quality of teaching learning process in your institute is very froo. fccflnK aetlrdr FsmHT\./
wft-{ qh& r{q( qofifi einrs >rerw;m r) a) strongly ug:$. ({y4 {q{\5), 3) Agree (xqrrro'),

) Neutral (wlt n1, 1) Disagree (w'mo 1, o) strorigly disagree (qs<rtnQ rqs qjr)
u5 '.

t

Put mark on choice

c$Tr{ 'lqrq' Ee n'€
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CHANDIDAS MAHAVIDYALAYA 9Q
Student Satisfact ion Su on Teachi Learni Process

much of the syllabus is covered in the class? l8ca<fca< Fv rtsl(rt rq"f or<a t)
100o/o, 3)*70%-84%, 2) 55o - 69%0, t) 3ooh-54%,

@no* well did the teachers prepare for the classes ? (ftry-s pefi snm qrq gqs fic-r q1rry?)

4) t{t vlrfl, (Throughly), 3) qrsFwrs (Satisfactorily), 2) tr qm +* @oorly), l) qtfi {r flndifferent ,
0) ersffi rcFr ql (Won't teach at all)

@reacher's approach to teaching can best be described. ( ftsr$< fisM1-q qh-Br$ vfi frv|r{ <rt"llt T<c{ ?

_ 4) Excellent (qflt{RH), 3) Very Good (5 v.t6at), 2) Good (strdt),
I ) Fair (HFND), 0) peqr (wr{q-{s)

@r, you, performance in assignments discussed with you:J (rc'Fr< firrTqs rtcwr cffiq fts-$ Tv,q1F
nRm slsr ?) 4) Every time (aqqnn;, 3) Usually (:rlqf<-re;, 2) Sometimes (g6$qtcil),

l) Rarely (t{ T{), 0) Never (s?H'? qr)

@fh. institution provides multiple opportunities to learn and grow. (aBt]-q roffi{ fu e1( R'ste.|<
q-{i affiq {$E snr sc{r). a) strongly agree (waa rqlv;, 3) Agree (a-ry;, z) Neutral (qtft qD,

t) Disagree (wrns;, 0) Strongly disagree (q$qrQ n-ss r{)

Dur mentor does a necessary to)ow-up with an assigned task to you. (ptrt< q<n lqot Fre-+ oros<
rE rq zl[ilqn{ {R$ fiLs ct1lp-{ ). 4) Every time (tr<rm{), 3) Usually (ctEIT{E) ,

2) Sometimes (qr<Nlc{), l) Rarely (t{ Tq), 0) I don't have a mentor (wmr< 5+F F1q-s "rsmfiror r+E )

@rhe teachers illustrate the concept through examples and applications. ms-s Bn1-5{ r'qc{r6t {K{
n{q <IFsr Trd{ I ) q) Every time (q-<r:nr) , 3) usually (n<mag) , 2) Sometimes (qtcilqtc<r),

l) Rarely ({< +q), 0) Never (e<r+Q at )

@ reachers are able to identify your weaknesses and help you to overcome them. ( fts-s 19ffi
E{.e\oteR FRs nt< crefr{ wt{Fr rKN FNlr rqrst pcm. r)

- 4) Every time (a-qaq{ ;, 3) Usually (n<falv ;,
2) Sometimes (qt61rfiB ;, t) Rarely (t{ sq ), 0) Never (T.{ia qI )

@Wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point
etc. while teaching? (plq< Rqftr $v, rqcr fis-s/fift-fl G1qa,m fis1ql(il< qrT $ffiF Tqffis {dt&

A 
D.30o6-49o/o, 0) Below 29%

(Jfne overall quality of teaching leaming process in your institute is very frfii."tppil< a6$trd{ ftFmfirr
{nft-s "mfr agg q6lrrr{ wrs >rewrs r) a) strongly agrq,e (T?"f Tq{s), l) Agree (xms),

) Neutral (qlfr dl), t) Disagree (w-nv ;, o) strorigly disagree (qsrtmt csj r{)
ay'

0) Below 30%

Put { mark on choice

{**NITK "IqCq



4) 85-

CHANDIDAS MAHAVIDYALAYA N 
\\

Student Satisfaction Su on Teachi Learni Process

much of the syllabus is covered in the class? (firq-{tcr rv rtsl(q x.X.f +r-<a a)l00yo, 3) 70%-54%, Z) 55oh- 6gyo, t) 30yo-54%,t.,;:
0) Below 30%

@r1* well did the teachers prepare for the classes ? (Frs-s +sfi vnm q(< qpp frc-q w6mp)
4) t€ vlol, (Throughly), 3) arsr{'q-ffi (Satisfactorily), 2) F sr6mt ;m (poorly), l) ffi qI (tndifferent,

0) ero-<n-<Q qglr rf (Won't teach at all)

@reacher's approach to teaching can best be described. ( fi,em< ftsm6 q6ers gfi RvtK <rFtrt s-{c< ?

4) Excellent (w{t{T{), 3)-very Good (5 srrfll), 2) Good (vlcq[),

l) Fair (c{FND, 0) f.on.or (w.|*Itqa-ol

@1, you, performance in assignments discussed with yot+? (rcllK Frw{-o,s o1rq-{ [srq p6-q 4urrf6
fiqFt sF{ ?) 4) Every time (nqfiO, 3) Usually (nvmv;, 2) Sometimes (rtmutc<r),

l) Rarely (t< +q), 0) Never (T{TA qr)

@rhe institution provides multiple opportunities to learn and grow. (ae61< Nm{ FrE1 e<e. R-q16.K

w{I affiq nmot emt +rnr). a) strongly agree (r$ a<avy, 3) Agree (ryw), 2) Neutral (q1fr 41),

t) Disagree (wn.re;, o) Strongly disagree (s-$<lr<t T-rts r{)

Your mentor does a necessary follow-up with an assigned task to you, (pmm q-ffifrnfl fts-{ olffi<
rs(q aL{qfu qqll fiLq cmE-q ). 4) Every time (T<m{), 3) Usually (aKKa-u; ,

2) Sometimes (:mETc<r), l) Rarely ({< +9, o) I don't have a mentor (wmr< r$F FIs-s q$T,fqTs1 nn )

@rhe teachers illustrate the concept through examples and applications, (Fsr UqT<"t {'q6qlc6t $ffiI
rTq <rrm +'c-<-d' r ) 4) Every time (aaqnn; , 3) Usually (ariF-dsl , 2) Sometimes (ltmutr<r;,

1) Rarely (t{ T{), 0) Never (+.llQ iI )

@ reachers are able to identifu your weaknesses and help you to overcome them. ( Ftry-+ cslx6

XfisTeE FRo Er* rrqfr'{ rrt{Fr $-{6o FNF cqTq +rsq r)

- 4) Every time (:rq{'q{ ;, 3) Usually (TK<-{s ),
2) Sometimes (nt5a6g31 ;, l) Rarely (1l Tr ), 0) Never (+rng al )

@wnut percentage of teachers uses ICT tools such as LCD projectors, vtultimedia, and power point
etc. while teaching? ( plffi RvTfi{ ss rlq(t pqqfien c$ft-<E[s ftsmrq< a:m +ffim n-a1fu {Afi
1onfiE arq?<l'ttgxt< qLsf fu]lfr) <I{qrs ors{ z ) 4) Above g}yo , 3) 70%-gg%, Z) 50o - 690a,

A 
l) 30oh_49o/o, 0) Below 29%

(flrne overall ouality of teaching learning process in your institute is very froi."fprqr aBftrdr Fimtqn"\J
fi{As ftlB q1q{ q$F[ uvrs ,rsrwt-s t) a) Strongly agrq.e (T-tf ]Rrv), s) Agree (qjqrs),

) Neutral (wB a;, t) Disagree (w+sv ;, o) strorigty disagree (qr-{rc<e rqo r{)
&y.,

1

r*{F "fqcq { *

mark on choice

ql\9

put/

:.



CHANDIDAS MAHAVIDYALAYA stf
Student Satisfaction Su on Teach Learni Process

@::y.T:"..h of the syllabus is covered in the class? 1frcr<rcr< rs lstqq x-1.f or-<a e)
4) 85-100%, 3)*70%-84%, 2) 55oh- 6gyo, r) 30%-54;/o, 0) Berow 30%

@'"y wel 
{.a 

the teachers prepare for the classes ? (fts-r ndr vnrt qrr qpp frc-{ Eilrr{?)
4) t€ qcal, (Throughly), 3) qrsRq-ffi (Satisfactorily), 2) t{ strol +* (poorly), l) etfr { (tndifferent,

0) ero<mQ ruF rt (Won't teach at all)

@reacher's approach to teaching can best be described, ( fiwtm< fiw1m qq6r+ Efi ftqrE <rFtrt sfl(< ?

4) Excellent (qffiT{), g) Very Good (p vmD, 2) Good (vt6{t),
l) Fair (c{bNB), 0) P''qq.r (ECII{q-{s)

Is your performance
mqsl rr-T{ t)

in assignments discussed with you? (r9$< ns.{q's Fl[q-{ rEtp FIss Fs-{F
4) Every time (ryqfir;, 3) Usuaily (arr<-+o;, 2) Sometimes (rImEI6<r;,

I) Rarely (t{ Tn), 0) Never (e.fie qr)

@rhe institution provides multiple opportunities to learn and grow, (aEtH csmr Frsr,s<( R-st6"K
si{i <-sq rRFr dqE'$6r), 4) strongry agree ({"4 cEss), 3) Agree (,rqrc), z) Neutrar (q1fi {D,

t) Disagree (qr.qs), O) Strongly disagree (q-$r6 r..Els T{)

Your mentor does a necessary follow-up with an assigned task to you. (rsmm q<metgt Frm-+ ers.<
rs7,a a[flqilr rR$ fic-{ afl5q-{ ). 4) Every time (a-qann1, 3) Usually (lFttfis) ,
2) Sometimes ({t<rllc<r), l) Rarely (t{ To), o) I don't have a mentor (oomf, r<fl;r FIqs qilT,frl"I ce )

@rhe teachers illustrate the concept through examples and applications. (Fsr Eqrq{{ {qmrE $Ht
rT3 <Tt"ilt or-<-q r ) s) Usually (q'mf,{s) , 2) Sometimes (qKufcEr),

o) Never (E..FQ nT )

@ react'ers are able to identifu your weaknesses and help you to overcome them. ( ftry-s 69ITIT

X{-qslefr FRo ors cqsF{ r${T +-<rs FFF Tqmst +c-aq r)

. 4) Every time ({qaqr ;, 3) Usually (am<_av ;,
2) Sometimes (r1gEsfl(ir ;, l) Rarely ({< o's ), 0) Never (o,?l-{Q a I

@ wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? (remrs R9fu $\5 rlvtcrt fisr/fte-+t G$ftsm fiw.h[rr mq rFEtF {-"tRt rEIfr
(cefrE arq?<l"nreffi qr{s fo]lfr) <r-{Q3 Tr-ffi I ) 4) Above g}yo , 3) 70%-g9%, 2) 500 - 6gyo,

A 
D 30o -49o/o, 0) Below 29yo

( JJThe overall ouality of teaching learning process in your institute is very froi."icqoru aefi[-fi ftsm[ir\-/
{nft'{ ffi& qTq( qoFr{ q5-Jv rErrqi-<lt D q) strongly agre.."e (l-1"f aqru'), 3) Agree (sqso),

) Neutral (wfr ny, t) Disagree (uanve ;, o) strorigry disagree (,sr116? qqv r{)
c$.,

4) Every time (ryqa'r{) ,

1) Rarely (t{ Tq),

/*

Put mark on choice

xqnr{ ftcq.

,/

ql\g



CHANDIDAS MAHAVIDYALAYA $D
Student Satisfaction S on Teachi Learni Process

QI;I
much of the syllabus is covered in the class? 1ftr+cr< $v rlst(t r.Iof +r-<-r r)
l00oh, 3)*70%-84%, 2) 55oh- 69y0, 1) 30yo-54%,

@Ho* well did the teachers prepare for the classes ? (ftt-s w?r vnm vlr< erg& frc-< qrm{?)

4) $e vlrfl, (Throughly), 3) xrwlqq-ffi (Satisfactorily), 2) t{ vlrf,t +* (Poorly), 1) qtF rr (ndifferent,
0) ers-{Ft ruFr it (Won't teach at all)

@reacher's approach to teaching can best be described. ( Ftsrffi fislqT{ ffierr Vfr RvlK qrtrllt srcr ?

4) Excellent (u''fiF;r), 3) Very Good 1y strot), 2) Good (stm}
I ) Fair (cnENB), 0) Bqqr (Nrtw$)

@t, you. performance in assignments discussed with yo*? (Nt{F FsqFT olrqr Isrq fiss ou{lF
rfelsl rLT{ t) 4) Every time (:r+am), 3) Usually (atxt<-rc;, 2) Sometimes (r16{qlRy,

l) Rarely (t{ $n), 0) Never 1o'an? aa;

@rhe institution provides multiple opportunities to learn and grow. (aB*H pmr< ftq .s<e. RflrK
q]t], <-ffi< NFH aq{ Tc{r). a) strongly agree (xa4 rr<ru;, 3) Agree (r-qp;, 2) Neutral (w1R {0,

t) Disagree (w,rro), o) Strongly disagree (.{-$-{lr<8 aqs +*)

Your mentor does a necessary follow-up with an assigned task to you, (rom< "rsmftlq ftsr qrq-<

m-@ A($qft{ nlqFr fiL{ EIro-{ ). 4) Every time (a-qqrr1, 3) Usually (nmrv) ,

2) Somertmes ({RrTC<r), t) Rare)y (t{ $n), O) t don't have a mentor (wm< ron ftF-s "mmftq fA )

@rhe teachers illustrate the concept through examples and applications. (fis-<n Bry{<ar {'q(Tlcrt {Tlt
Qq <IFBI Tl-<q I ) q) rvery time (q-<rrr) , 3) usually (qFilfr{sl , 2) Sometimes (qtcEEIFr),

l) Rarely (t{ T{), 0) Never (T"FQ ll )

@ reachers are able to identifu your weaknesses and help you to overcome them. ( FIF-+ rerm

X{.qoleB FRs rK c{Bf{ c:it{F T-{F Nlq{ {ql$ot +r'<-r' r)

4) Every time (:rqtlx ;, 3) Usually (arcfaav ;,
2) Sometimes (nf6a1-qt6ar ;, l) Rarely (1l sr ), 0) Never (+.rA at )

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? (pm< frvtfu ss rlq(r FsT/FreTI clft+,m Frrymrq( qrr sftWm TqRlo {EIfr

1uefr& arqE<l"r€{I{ qL{rB ffi) <rrqr{ T6;r ? ) 4) Above g}yo , 3) 70%-sg%, 2) soyo- 6gyo,

A 
l) 30%-49Yo, 0) Below 29%

(!rne overall quality of teaching leaming process in your institute is vgry fr6a."fp-mr< aBtr-dr ftwlqflir
Ilnft-{ "ta& 415 q6I5lf{ qs'rs a-ssq-{s r) 4) Strongly agr$e ({*1.f >rqns), l) Agree (rqlr4,

) Neutral (qfr {t), t) Disagree (wa=u 1, o) strorigly disagree (qr<me cqs {r)
t3:'.

\

0) Below 30%

:

csrffir qqm / *

mark on choicePut ,/

qI3



CHANDIDAS MAHAVIDYALAYA 6Q
Student Satisfaction Survev on Teachine Learning Process

@n
4)

ow much of the syllabus is covered in the class? (ffica< vs lsl<q w1"f oc<a f)
85-100%, 3) 70%-84%, 2) 55o - 69Yo, l) 30%-54%, 0) Below 30%

@no* well did the teachers prepare for the classes ? (fts-s prfi vnrtt qc< aUB 66 wrca-+r)

4) St qrql, (Throughly), 3) xrsmq-{s (Satisfactorily), 2) T{ vtrol +* (Poorly), l) ffi rt (lndifferent,
0)qro<tr+Q qvF rl (Won't teach at all)

@reacher's approach to teaching can best be described. ( Fm[ffi Frsm qh-&rs vfr Rqr< <iFtrt Tf,c{ ?

4) Excellent (w{FflT{), 3) Very Good (p stHI), 2) Good (slFI),
1) Fair (HFND), 0) Bqar (wl{q{s)

@t, yor. performance in assignments discussed with yotr! (rc'Fr< fisqrs olrffir [s[E prw+ +s{fr
rR$ omq p) 4) Every time (aaqnr;, 3) Usually (am<-av;, 2) Sometimes ($ntqtnl),

l) Rarely (t{ T{), 0) Never i+<l? a-<)

@rh. institution provides multiple opportunities to learn and grow. (aB$rt pm< ftqt q<( RsEfi
q*{], <-ffi< 4ntot ztnR +r<r), a) stuongly agree (r-1.{ xqvy, 3) Agree (aqw), 2) Neutral (utfr {0,

t) Disagree (wqrs), 0) Strongly disagree (srq[re {"6ts r{)

Your mentor does a necessary follow-up with an assigned task to you. (mmf< emm.fnrfl Frs-{ TIcq-<

rs-r,a qHMfu wqw fir-q qfq{ ). 4) Every time (a-qqr{;, 3) Usuaily (al{Kdv) ,

2) Sometimes (r1t<Nr<t), 1) Rarely ({< nl), 0) I don't have a mentor (wm< c$n Frm-+ "r*v.fnlq rre )

@rhe teachers illustrate the concept through examples and applications, (fisr EqTda"r )rqNcat {EFrl

rTq <I|{UI Trd{ I ) +) Every time (ryqqrr) , 3) Usually (rf<m;rvl , 2) Sometimes (xEil$c<r),

l) Rarely ({< rn), 0) Never (T"ta.E il )

@ r.achers are able to identify your weaknesses and help you to overcome them. ( Fts--s cuITF

K{Eutefr FRs Er< [refr{ nq{F[ F-{cs cw,g{ rrq$il +r-<-q r)

- 4) Every time (a-q{w ;, 3) Usually (rmr-av ;,

2) Sometimes (nt6atfiR ;, I) Rarely (tl req ), 0) Never (+".rqQ ql )

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? ( mlilF FvTfu $s 1qc-1 Fs-{/fieTI Gfr-sm mm6a3 q11{ TffiF q'qpb {afi

A 
l).30%-49Yo, 0) Below 29%

(j1rr,. overall quality of teaching learning process in your institute is vgry fr'6i.-fr"m< aFtr-fi ftwtqn{V
{nfr-s nnB ag<< ecNq estts xew-a-+ r) 4) Strongly ugl*9. (rT?.f {$ru), :) Agree (qqrc),

2) Neutral (ffi nt), 1) Disagree (qry"ss ), o) strorigJy disagree (,sr<tr<q T.rs m)
1y,,

\

{*

mark on choice

lslnR "lqm ql\e

pu./



CHANDIDAS MAHAVIDYALAYA N$
Student Satisfaction Survev on Teaching Learni Process

much of the syllabus is covered in the class? (ffiCffF Ts .lvl(rt x-1"f re6m r)
4) 85-t00oh, 3) 70%-84%, 2) 55Yo- 69oh, l) 30%-54%, 0) Below 30%

i{

@no* well did the teachers prepare for the classes ? (fts-s odr qrnr qc< aHB frE \$trffi?)
4) tA vlrel, (Throughly), 3) rmmq-{s (Satisfactorily), 2) eIE slrFTI +* (Poorly), l) eR qt (lndifferent,

0),nro<fr<t qVF { (Won't teach at all)

0 Teacher's approach to teaching can best be described. ( Fsrs{ fiel.n{ qh-Brs Vfr RqrE <rts't Til6r ?
4) Excellent (q'{Flrfi), 3) Very Good (rp vtffit), 2) Good (vt[EI),

I ) Fair (c{finD, 0) pqqr (wl-nqrr)

@1, you, performance in assignments discussed with yoal ftqffi Frw,'Xc+ +]cq-{ ffirq FIsr rwlfi
nfqrl Tt-s{ ?) 4) Every time (aqarr;, 3) Usually (ammlio;, 2) Sometimes (q5a616qy,

l) Rarely (t{ Tq), 0) Never (TRE? m)

@rh. institution provides multiple opportunities to learn and grow. (aBt]a Fm{ fu q<( R-+r6-K

q-{i <-ffiq {RH frqFr rr-<r). +) strongly agree (xa'{ rqavy, 3) Agree (:rqo), z) Neutral (qfi iD,

t) Disagree (qc'se), 0) Strongly disagree (..s'$qttnQ {-qs q{)

Your mentor does a necessary follow-up with an assigned task to you. (romm "r<m.IqM Fle-<r olrqr
(s-@ ef$qnr {q$ ftLr crt(T{ ). 4) Every time (q-qqr0, 3) Usually (am<-+s; ,

2) Sometimes (qr<nnnD, l) Rarelv ({< +9, o) I don't have a mentor (wmr< rqq FIFo qrrn frM rie )

@rhe teachers illustrate the concept through examples and applications. 1fiss Wrq{{ qqcq6 ffi-a1

rB <iFm T[({ | ) q) every time (aqqrr; , 3) usually (ctqrdso) , 2) Sometimes (ny6rllr<r),

1) Rarely (F Tr), 0) Never (TYrd1 TI )

@ r.u.hers are able to identifu your weaknesses and help you to overcome them. ( Frs-s NtrF
K<i\oteF FRio- +c< crBFr qrl{Fr r-{cs 6oN{ )rq.'{s1 nr<-q r)

. 4) Every time (m'av* ;, 3) Usually (rtqftr{e ),
2) Sometimes (rtc+E'IFr ;, I) Rarely ({< er ), 0) Never (o{qe TI )

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( ptq< trqfir s\r Istq{ Fpps/fiep1 fdftE,6s fism6< xqr TffiK n-{tro {affi
lonFB acqf*t"flsxt< "lt.rrt EgIlfr) <rrqr srffi r ) 4) Above 9006 , 3) 70%-gg%, 2) sooh- 690 ,

A 
l) 30Yo-49o/o, 0) Below 29%

(iJrrr. overall quality of teaching learning process in your institute is very &"d.-i*mu aefi[-{i ftsmlrl<\J
rTnEr "ta& aqRl e6lnl{ wlg :rorwr'+ r) 4) Strongly agree (T.tr.f rEIg, S) Agree (cqng,

) Neutral (ffi n), 1) Disagree (wnu ;, of syiefl disagree (,qs<rmq l..lro ;rx)

Put { *"rk on choice

ro*rn {qco' { * qfe

I



CHANDIDAS MAHAVIDYALAYA 5
Student Satisfaction Su on Learn Process

@now much of the syllabus is covered in the class? (ficoqm{ ss rtvl(rt w1.f or<-< t)
4) 85-100%, 3)r,70%-84%, 2) 55yo- 69yo, t) 30%-54%, 0) Betow 30%

@Ho* well did the teachers prepare for the classes ? (FfF-$ +6t snrt v1(< t1gs Fc-r qrcn-az)

4) t€ q"cel, (Throughly), 3) %smq-ffi (Satisfactorily), 2) t{ elrlt ++ (Poorly), l) qtfi qt (tndifferent,
0) eco<fr<? ruFr qt (Won't teach at all)

@reacher's approach to teaching can best be described. ( fiscr< Frsrn{ qsftT VF frvtm <rt?trt Trc( ?

4) Excellent (qwrfi;, 3) Very Good (g vtmt), 2) Good (qrdt),
l) Fair (HFND), 0) pgor (s5rflql-s)

@,, you, performance in assignments discussed with yotr? (rulil< ne.'1n-+ nlrqr [+.@ FIs-{ +s.{1fi
rrqm TLT{ ?) 4) Every time (>r+a-tr), 3) Usually (:rrrrrc), 2) Sometimes (l[csml(<r),

l) Rarely (t< T{), 0) Never 1+<at my

@rhe institution provides multiple opportunities to learn and grow. (aefi{ p1n6 fu q<s. R-s16q<

q-{i <qRq lg<Iat aqq a6q1;. a) shongly agree (la.f ,rqvy, 3) Agree (a-qry;, z) Neutral (qfi q.|),

t) Disagree (wc-rtv), o) Strongly disagree (q{qr<e rrrc {-{)

Your mentor does a necessary follow-up with an assigned task to you, (pm< er<m.fq.lrel ftsr plrq<
(s-c amqftr 4q!r frt-{ aflF-{ ). 4) Every time (a-fiT0, 3) Usually (rt{K{E) ,

2) Sometimes (a[<{ltRl), 1) Rarely ({< +9, o) I don't have a mentor (trl!T( rffi FrF-s q<mfitq rie )

@rh. teachers illustrate the concept through examples and applications. (Fiw-+ Enr$"t TqcstcE {K{
qTq <IFUI TGr[ I ) q) fvery time (r<mm) , 3) Usually (qt<t-+ag) , 2) Sometimes (rlCsrrl[<r),

1) Rarely (t< T{), 0) Never (+-++Q 4t )

@ reachers are able to identifu your weaknesses and help you to overcome them. ( fts-{ coMf,

X{q\flefr GRs +c< Hsfr{ q'fi{F T<N'NNf{ {{tsq or:rq r)

z)Sometimes,,*.,*-1, 
u'11'il:iro 

*,," :;T:'J.:1ffi I,
@wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point

etc. while teaching? ( mrm Rqfi{ n.s .lqc{ fis-snh-fl Esfi-sffi Fffimnn< axq +f$?m {qRt qafi

1unfr& arqtr<u"lterF "rL{t ffi) <r-{qr{ TLT{ ? ) 4) Above g0o/o , 3) 70%-sg%, 2) 5oyo- 69yo,

A 
1) 30Yo-49o/o, 0) Below 29Yo

(fXrrr. overall quality of teaching learning process in your institute is very froi.-fr"rqF aBtr{< frFmlcffi\./
{Nfto me aXq< eqqF qs"rc lvvqlo r) a) Strongly agre"e (T.tr.f {q$o), 3) Agree (xqme),

2) Neutral (qlfi ql), t) Disagree (wts^ ;, o) strorigty disagree (qsslrm { {s qr)

1

{*

mark on choice

tglTln {qrq qI\9

Prr{



CHANDIDAS MAHAVIDYALAYA \Lp
Student Satisfaction Su on Teachi Learn Pro

much of the syllabus is covered in the class? (fr.rq<tm( Tv rtsl(t r$ +r<a r)
4) 85-t00oh, )3 70yo-84oh, 2) 55%- 69%, l) 30%-54%, 0) Below 30%

@Ho* well did the teachers prepare for the classes ? (fts-$ qotr srcsf q(< erps fiL{ q6q?)
4) t€ sEql, (Throughly), 3) rremwm (Satisfactorily), 2) tT strnl +* (poorly), I) efi m (ndifferent,

0) uco-<t6-<? qvn qI (Won't teach at all)

0 Teacher's approach to teaching can best be described, ( Ftqrs1 F1qm{ qh-Mr yF R$rtK <1fl s-{5q ?

_ 4) Excellent (q"llstn-{), 3) Very Good (:p sI6mt), 2) Good (vt[fi),
l) Fair (crFND, 0) lqor (qorrrsrs)

@1, you performance in assignments discussed with you? (NNI< fis{dro stcq< rsrq ftsr N?rrfi
ffQrl Ft-T{ ?) 4) Every time (Tq{'nr;, 3) Usually (ammw;, 2) Sometimes (qr<rqtr<r),

l) Rarely (F +s), 0) Never (e.<a? ar)

The institution provides multiple opportunities to learn and grow, (flft-$;a pmfa Ffq q<( R{16"K
9-{I Tffi{ {$E efqT{ sc(l). +) Strongly agree (ra+ aqory, 3) Agree (:rqrs), 2) Neutral (q.1fr $,

t) Disagree (wtxv;, 0) Strongly disagree (.s-$qr<e T"Els ;t-{)

Your mentor does a necessary follow-up with an assigned task to you, (mmm q<Nfut ftEa erq-<
rsr,? ar$qftn {FNr ftLr cflGFT ). 4) Every time (:r<n:tx;, 3) Usually (It<l+av) ,

2) Sometimes (qrqw$, l) Rarely ({< +9, 0) I don't have a mentor (wmr< rolq fis-s q<m.tqrsr r+? )

@rfr. teachers illustrate the concept through examples and applications. (fis-s Enr:mq )rqcqrq {rf,{
r{q <fst Er-<-q r ) 4) Every time (q-<mr) , 3) Usually (rf<f<';rsy , 2) Sometimes ($mrqtmr),

1) Rarely (t{ +r), 0) Never (TtllQ al )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Frm+ prqa

X<EsTefr GRU- +c< ccsBs w{F[ T-<rs mqx xqmq or<-q r)

. 4) Every time (:r<qnr ;, 3) Usually (arcm-av ;,
2) Sometimes (xrmr{r<r ), I) Rarely (F $r ), o) Never (<r-<qg il )

@wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( csmn Rqfu sro .tvtcrr ns-s/Fleqt ruftsm FtFInB qnr rfffiB< {c,{Rt mfr

A 
l).30%-49o/o, 0) Below 29%

(Jrne overall quality of teaching learning process in your institute is vg.ry fr64.-fuums aefi[1R ftry.m6{
cf'nft'{ qae nTq{ scfrl{ qere a-ew-+o r) a) Strongly agrqe ({A.f {${s), 3) Agree (cqlv),

) Neutral (qIF ql), t) Disagree (wrw ;, o) strorigly disagree (sr<trfi T*rs r{)
ey '.

\

/*

Put mark on choice

FITK qwq

,/

qN



4) 85-

much of the syllabus is covered in the class? (fucnr $e -rsl(rt wf oc<a t)
l00oh, 3),70%-84%, z) 55yo- 69%, t) 30%-54%, 0) Below 30%

.::

@no* well did the teachers prepare for the classes ? (fts-s esbr sfmt qr( aHB frc-q wm{z)
4) St qrql, (Throughly), 3) rrsmq-{o (Satisfactorily), 2) tT sEeI a'* (poorly), t) qlfi rr (tndifferent,

0) err<TclE qq{ aI (Won't teach at all)

o Teacher's approach to teaching can best be described. ( Fmrs< FsfiIq "me6 yfr frvl6 qrFBI T<K ?

) Excellent (w4t$ir), 3) Very Good (g vt6st), 2) Good (gIr{I),
l) Fair (HF{D), 0) Beqr (qo!,rq-++)

@1, you. performance in assignments discussed with,yor* lrom< ft$,['ls nlrq-d [Frq fis-s rs{fi
IR1{I st-T{ ?) 4) Every time (aqqnrl, 3) Usually (ammav;, 2) Sometimes (r[${CiD,

l) Rarely (t{ Tr), 0) Never (T{q? qr)

@rf.. institution provides multiple opportunities to learn and grow. (aet6 pmr< Frqr e<( kqr6
q{i <-ffiq nnn an-rr oc<r). +) strongly agree (wa.f n'qvy, 3) Agree (rq{v;, z) Neutral (qfi nD,

t) Disagree (wtnv;, 0) Strongly disagree (.'s-$qr<A T-Els ;l-{)

Your mentor does a necessary follow-up with an assigned task to you, (rsm< qrm.fnnq Fm-<n qrs<
rsrfi aL{qfu {Rll frH EIc-{-{ ). 4) Every time (a-qflo, 3) Usually (fi{Kdv) ,

2) Sometimes (w<lrlFl), l) Rarety ({< or1, 0) L don't have a mentor (qt{f{ cEtq fts$ fl$q.ftN] ril )

@rh. teachers illustrate the concept through examples and applications. (fis-{ Bq|q<{ lq1T[6] s6fll
q{q ilr$ Tt3Fr I ) q) rvery time (q-firr) , 3) Usually (artfmg) , 2) Sometimes ($c<rqfr<r),

1) Rarely (t{ s{), o) Never (plr+Q n )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Frwo prrr<

FitrteR FR\o qc< crqB{ rrt{{ T<cs conr{ c-ql$q +r++ r)

- 4) Every time (a-qflffi ;, 3) Usually (at{<-rv ;,
2) Sometimes (r[$$[ar ;, l) Rarely (t{ Tr ), 0) Never (s?rdE qt )

@wUt percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( Cstrt< Rvtfir $s rtvTcrr Fs-s/fifra1 G$ft-sfs fisfnri< a;rx +ffin rq6s {Am

h^. 
t):0%-4e%a'__*:]:''"* ,,*

$The overall quality of teaching learning process in your institute is very froA tpm< aBSIHT ftslm-{<
xlr0r qh& ruq( ecml-q qere awu-a-+ r) a) strongly agree (T.tr4 rrq{s), 3) Agree (ryqw),

) Neutral (urF +1, t) Disagree (w-rs ), o) strorifity disagree (.sr{rrrt qxu q'{)
.y'

\

(:

t1

{*

mark on choice

cqEF aqrq. qNe

Pur/
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4) 8s-

CHANDIDAS MAHAVIDYALAYA N\
Student Satisfaction Su on Teach Learni Process

much of the syllabus is covered in the class? (fr[e<lmr rv qqqq xq"f ocna ?)l00yo, 3)*70%-84%, Z) 55yo- 6gyu t) 3oyo-54yo, 0) Below 30%

@r:* well did the teachers prepare for the classes ? (FrE-+ +St snm qr< zrgB frcs qr6T{z)
4) tA vlptl, (Throughly), 3) qrqw-{s (Satisfactorily), 2) t{ sl5ol 4s (poorly), l) qtft rt (lndifferent,

0) qro-<lt-iQ qglq rf (Won't teach at all)

@reacher's approach to teaching can best be described. ( fis[s< Frsm 15ers yfr frgtr{ <itq]t r(K ?

. 
4) Excellent (wrtrKr), 3) very Good (exr st@t), 2) Good (wm),

I ) Fair (CNFHD), 0) feqr (wrqq-++)

@1, you. performance in'assignments discussed with yor13 lmrrr< F1ry'qim orffir cs6E nwo +sqrfi
nRsl T't-T{ ?) 4) Every time (aqnr;, 3) Usually (cl<mrv), 2) Sometimes (gs1q16g,

l) Rarely (t{ Tr), 0) Never (Tqe {{)

@rhe institution provides multiple opportunities to leam and,grow. (aefi{ 65ffi{ fu ,s<( R-{1,-K
q-{i <ffii {$E Aqf{ T[rt). 4) Strongly agree (c?.f ,rqflsl, 3) Agree (cqre), z) Neutral (q.1R rD,

1) Disagree (wa"uv), 0) Strongly disagree (qrqmt rqq r*)

Your mentor does a necessary follow-up with an assigned task to you. (rvmr< qffi.tqM Fs-s olcqr
rry-@ ?iL{q-ft{ {l-qv R-r cflrT-{ ). 4) Every time (n-<w{), 3) Usually (aro<-rv; ,

2) Sometimes (TltRNlf,<I), l) Rarely (t{ Tr), 0) I don't have a mentor (wmr< rolr FIF-o r<F,fqM rit )

@rhe teachers illustrate the concept through examples and applications. (ftsr UnR{q Tq6qtq {K{t
rEE <r'{0t Ttrr{ I ) q) rvery time (mm{) , 3) usually (ffir<rqsl , 2) Sometimes (q6rq6ag,

l) Rarely (t{ $n), 0) Never (p<-rQ qr )

@ reachers are able to identifu your weaknesses and help you to overcome them. ( Frq+ 1gir$T

E{estefr GRo +c< meB{ rrt{Fr s-{cs' NNF rqmq orsq r)

4) Every time (n-qfi{ ;, 3) Usually (rt{K{s ),
2) Sometimes (q6autl-{ ;, l) Rarely (t{ sr ), 0) Never (v'.rlQ il )

@wnut percentage of teachers uses ICT tools such as LCD projectors, tr,tultimedia, and power point
etc. while teaching? ( mmr Fqfrl{ $s lglq"t n\-{/ftRri c$Arm FmmH{ avs +FEWK Tqffis rdfi
1enfr& arwft/"tt€{F "tr-{-t M) <r-{ql? +rrq ? ) +l Above g0o , 3) 7O%-Sg%, Z) 50oh- 6gyo,

a 
D.30oh-49o/o, 0) Below 29%

(1.)rne overall ouality of teaching learning process in your institute is very frrio.-fp,,sl-{ ae+m( Fmmil{\-/
rffis ffi& 4{cq{ qqrFl qers rs{'wlrs r) a) strongly agre.e (r1a +qauy, 3) Agree (a-qau;,

) Neutral (qlF fi), t) Disagree (vnurrr ;, o) strorigly disagree (qrqt6t T.5rs ffi)
.y.

\

Put { mark on choice
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CHANDIDAS MAHAVIDYALAYA
Student Satisfaction Su on Teachi Learni P

@^r:y 'nTh of the syllabus is covered in the crass? 1frco<rma $\o rqqq xa"f or-ar e)
4) 85-l00oh, 3)p70%-84%, 2) 55yo- 6goh, l) 30%-54%, 0) Below 30%

@r:* well did the teachers prepare for the classes ? (Frs-$ qotr vnrt eE< ggp qs wr6fl-{r)
4) tA sfial, (Throughly), 3) yrsNq=rs (Satisfactorily), 2) t{ qrel +* (poorly), l) eft q (tndifferent,

0) qo-<f5sQ qVF qt (Won't teach at all)

@reacher's approach to teaching can best be described. ( Frwr$< fism{ qEe1q yfr frsl6{ <jFUt T-{K ?

4) Excellent (qrt$f,{), 3) very Good 15 st6et), 2) Good (glrEl),
l) Fair (rnEHD, 0) p.gqr (ssnrq-{s)

@1, you. performance in assignments discussed with you? (rulnr< FFF{qs FIMI rsrq fisr 6o"11fi
{rqFI TGT ?) 4) Every time (aqann;, 3) Usually (atvr<-rc;, 2) Sometimes (aE1NIcil),

l) Rarely (t{ vl{), 0) Never lomt av;

@rhe institution provides multiple opportunities to learn and grow. (aefi{ mn1n ftqr e<( R-stem
qil<-ffi{ {rfiE aqlq T6r) +) strongly agree (w1't n'qag), 3) Agree (rqv;, 2) Neutral (s1fr {I),

t) Disagree (w-rrv;, O) Strongly disagree (,s-$-{E-{t ryq{s T{)

Your mentor does a necessary follow-up with an ass igned task to you, (pm< qmqffi F15-s TICq-{
rs'ra ac$srftr {rqml ftLq qm-{ 

). 4) Every time (raam), 3) Usually (nm<-au; ,

2) Sometimes ({lr-<tqlCar), l) Rarely (t{ Tn), 0) I don't have a mentor (wmr< rolq fiq.s "r<mfirror n? )

@rhe teachers illustrate the concept through examples and applications. (ffs-s Enr:mq aq6{[q qrfil
rTE <IHjl T[$t I ) a) rvery time (wax*) , 3) usually (n<mao; , 2) Sometimes ($c+qtc11),

1) Rarely (t{ T{), 0) Never (o.cnt il )

@ reachers are able to identify your weaknesses and help you to overcome them. ( fts's caNT

XfrsrBR FRro or< H\gF< crKtq r-<ts Nfflx rrasq +r<-q r)

2)Someti mes,r*r*-], 
u"';]'il:Jro 

*,," :;T:'J.Ilffi I,
@wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( ptrtr Rqfi{ T\s rfioRr prq-q766-st (urysm fiswn< qr{ TftW{ TNtRto qafi
1'refi& acqyv'll.€rK "trirt b,tRl qrTqK +rs-q z ) 4) Above g}yo , 3) 70%-sg%, 2) 50yo- 6gyo,

A 
l)"30o/o_49%o, 0) Below Z9o/o

$ffre overall quality of teaching learning process in your institute is very froi.-fc"mru aefi[-d< Fffim6(
rFtsT "ta-& ryR< s6rnf{ qa-Js rqsww r) a) Strongly agree (T?"f {q$o), 3) Agree (xqlrD,

, 
,) Neutral (qfi ql), t) Disagree (wvru ;, o) stro,igty disagree (q+rtc<e r'sv ;B)

Ee '.
\

q(
rocess

cs*F {qcq { *

mark on choicePut ,/
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CHANDIDAS MAHAVIDYALAY A gzD
Student Satisfaction Su on Teach Learni Process

@H
4)

ow much of the syllabus is covered in the class? lfrcoora< Tg rlvlc.I wa"f oc<-l r)
85-100%, 3\,70yo-84%, 2) 55oh- 69yo, 1) 3ooh-54%,

@uo* well did the teachers prepare for the classes ? (Frw.-s w?r srrer vtm dgB 6-q wm{z)
4) $e stcql, (Throughly), 3) rmqq-{s (Satisfactorily), 2) tE qrol +* (Poorly), t) qlfr at (lndifferent,

0) ero-<fr<t qqq rt (Won't teach at all)

@reacher's approach to teaching can best be described. ( fts[+,( Frslnt{ ffiftT yF Rqr< <lt?rt T<K ?

4) Excellent (w{t{Kil), 3) Very Good (y srf,t), 2) Good (st6st),

l) Fair (c{ENB), 0) Bqqr (qsnmqs)

@1, you. performance in assignments discussed with yotf (NI{F ftm'1no rt'M-{ rs6E fisr se,{6
llqrl Tt-<q ?) 4) Every time (r-<"mr;, 3) Usually (rn<mrc;, 2) Sometimes (g6ilqfc0,

l) Rarely (t< +q), 0) Never (o.<at ir)

@rhe institution provides multiple opportunities to learn and grow. (flEtt{ pmr< ftEr s<( R'sfc.K
qal <-Sq nnn ann +c<r). +) strongly agree (la.f n<lvl, 3) Agree (aqp;, z) Neutral (w1fi qD,

t) Disagree (ux.uv), 0) Strongly disagree (..s-$rffi rrs r{)

Your mentor does a necessary follow-up with an assigned task to you, (remr< "r<mfirs'r F|-t-s rl6q-{
mrq amlgrn{ qqtsl fic-{ am-{T ). 4) Every time (a-qnrn;, 3) Usually (rt{K{s) ,

2) Sometimes (amnttst), l) Rarely (t{ sn), 0) I don't have a mentor (qlnK rolq ftE-{ q<r+.tqror nE )

@rfr. teachers illustrate the concept through examples and applications. (fis-s Eq|{<{ qi{clEpt q<ql

rTE <IFSI Trffi r ) q) fvery time (ffiqll) , 3) Usually (nrf<avy , 2) Sometimes (xtmrqc<r),

l) Rarely (t{ Tn), o) Never (++aR at )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Frs-s 1om

TfqsteB FR\o rc{ rrcfr{ wt{F +-<rs 6qnH {'$ilq ocrT r)

Z)Someti mes,r*r*-| 
t"';l'il:Jro 

*r,," :;T:'J.Iffi I'
@wnut percentage of teachers uses ICT tools such as LCD Projectors, tvtultimedia, and power point

etc. while teaching? ( ptslK Fvlfllr Ts rlvl(t fis-$/fieTl 6gft56s fism6< mm +ffim {.{Rt {Aft
1,safiF arqftl"tterlr lrr$ W:tfr; <rzr{tT qrs-q p ) 4) Above gAoA , 3) 70%-Sg%, 2) 50o - 6goh,

l)30%-49%, 0) Below 29%

A
(,lf The overall quality of teaching learning process in your institute is vgry guoO. (cqnK aefir-d< fismrff
llnft+ "lEitB r1q( e6Frl{ ws;s rs'{q;m t) a) Strongly agrqe ({y.f }rq{s), 3) Agree (tqrc;,

) Neutral (ffi n;, t) Disagree (ux"rv ;, o) stro,igty disagree (qrqme c"qv r{)
i

0) Below 30%

/**

Put mark on choice
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CHANDIDAS MAHAVIDYALAYA $
Student Satisfaction on Teach Learni Process

much of the syllabus is covered in the class? (fr[qr[cr rs rvlq{ w-t.f +rrr a)
4) 85-1000 , 3)*70%-84%, 2) 55o/o- 690A, l) 30%-54%, 0) Below 30%

@no* well did the teachers prepare for the classes ? (Fm-s odr qrm v1[< e5g$ RE qrfi;r?)
4) t€ stcst, (Throughly), 3) arsFq-{s (Satisfactorily), 2) tT qrql +* (Poorly), l) etF {I (tndifferent,

0) ers{KQ "{qq ql (Won't teach at all)

@reacher's approach to teaching can best be described, ( Fmr$< fismn qqfrrs yfr F$qK <iFrJI s<r6 ?

. 4) Excellent (w{t{rffi), 3) very Good (r1r vtmt), 2) Good (vtc4),

l) Fair (rnFHD), 0) feqr (wr.nqqs)

@1, you. performance in assignments discussed withyorf (ronlr nw.'1ns ficq-{ [srq fisr +s?fifr
nfQsl st-T{ ?) 4) Every time (Tqffir;, 3) Usually (rt<tmv1, 2) Sometimes (r163q61,

1) Rarely (F Tn), 0) Never (Tlqe ir)

@rhe institution provides multiple opportunities to learn and grow. (aBtrl NFt< ffi q<( Rst6"K
q-{]. Tffi{ nnn Ann reinr). +) Strongly agree (ry?.f qqnr), 3) Agree (rry;, 2) Neutral (qfi {0,

1) Disagree (wxv;, 0) Strongly disagree (q'$qc<Q {"ss r{)

Your mentor does a necessary follow-up with an assigned task to you, (rwr< "r<rx.fqg FIs-f q1rqr
rs-c ac'flqfin {rmr fiLr crm ) q Every time (xqnqr1, 3) Usually (rt{3trs) ,

2) Sometimes (qr<mm), I) Rarelv ({< +9, 0) I don't have a mentor (qtxt< rsn FIs-r ffiNffiEI rqe )

@rhe teachers illustrate the concept through examples and applications. (fts-r Enr$c r-{Tlr6t $-s{l

I{q il?[t Tm[ I ) 4) Every time (r<qm) , 3) usually (qr{T{s) , 2) Sometimes (rtmrflr<r),

t) Rarely (t{ Tq), 0) Never (+q+t qt )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Ffs<n NITIT

X(ostefr FRs +rs rrefr{ w{Fr riro 60ll_rr rqlsq Err.+ r)

. 4) Every time (a-qar{ ;, 3) Usually (am<-rv ;,
2) Sometimes (rf6<tqtmr ;, l) Rarely (F Tr ), 0) Never (owq * ,

@what percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( p'm< Fqfrm $is lqcq Fs-{/fte-fi G$ft{m Fmm< wl +fEtm {qfu {dfr

A. 
l).30%-49o/o, 0) Below 29o/o

(l]rrr. overall quality of teaching learning process in your institute is verj froi.'<prsm aeficd< frsmn(\J
IlnEs %rtr rTq{ q{qF qg:s ruru-a-+ r) +) Strongly agree (c,"I.f {qns), l) Agree (rqrv;,

) Neutral (wffi n), t) Disagree (qry.se ), O) Strorigly disagree (,sr<rcre {,,qs q-s)
s.s ,,

Prt / m"rk on choice

{*x('ffl< {arq' qNe



CHANDIDAS MAHAVIDYALAYA $\
Student Satisfaction Survev on Teaching Learn Process

much of the syllabus is covered in the class? (fficq rs rlvlcrl r1"f +r-m z)
4) 85- 100oh, 3) 70%-84%, 2) 55oh- 690 , l) 30%-54%, 0) Below 30%

@Ho* well did the teachers prepare for the classes ? (fts-s vsil wnr q6E ergB fic-< qrcrqz)

4) tA slcal, (Throughly), 3) arsmq-{-$ (Satisfactorily), 2) t( vtnt +o (Poorly), l) qtfr il (tndifferent,
0) ,m-<ff<t qVF dl (Won't teach at all)

@reacher's approach to teaching can best be described, ( fi'mr$< ftmlqn q6fuF vfr frw< <n{rt s{K ?

4) Excellent (w{t{r-{), 3) Very Good (y slf,at), 2) Good (qreD,

l) Fair (c{FND), 0) pqar (wnmqs)

@1, you, performance in assignments discussed with yorl? (relll< Fw1nE Tf6q-{ [F[q pq-q asrrrfi
TRFI scH ?) 4) Every time (aqa'qr;, 3) Usually (amfmv;, 2) Sometimes (x6<Nf6r),

l) Rarely (t{ Tn), 0) Never (o,,fiQ {r)

@rhe institution provides multiple opportunities to learn and grow. (afrtp Nffid fu q<s. R-stc"K

qii <ffi< nsn ann +crr). +) strongly agree (rla rrqv;, 3) Agree (ryqrc), z) Neutral (w1B qD,

t) Disagree (qa"ss), 0) Strongly disagree (,s-$qcre r.qs a{)

Your mentor does a necessary follow-up with an assigned task to you. (csmr< emrqeT.r fir.r olrq<
rsr,a aHMffr qR$ frc-{ $r-{ ). 4) Every time (xqnm;, 3) Usually (nu<-r-v; ,

2) Sometimes (wntqnD, l) Rarell ({< +9, 0) t don't have a mentor (wmra rsn Frw-o qTN,ftM rae )

@rhe teachers illustrate the concept through examples and applications. (nsr Eq|q{6t viqmlcrt {til-{l

qq <tr{ul Trfi r ) q) rvery time (aqann) , 3) usually (aHffi\5) , 2) Sometimes (qc<Nlm),

l) Rarely (t{ Tn), o) Never (TltaE rT )

@ reachers are able to identify your weaknesses and help you to overcome them. ( fts-s Ntltr
X(qqeB FRis +m meB{ nrt{Fr r-<t\o plqT {qlx\ot or*l r)

. 4) Every time (aqflr ;, 3) Usually (arcm-rv ;,
2) Sometimes (x6a615a1 ;, l) Rarely ($ s{ ), 0) Never (s"He nt )

@wirut percentage of teachers uses ICT tools such as LCD Projectors, uultimedia, and power point

etc. while teaching? ( xom< Fqfrlr ss -lvtcrt fiT-$ne-$T csft'+,cm nsm[-{< am oftWm T{Rt ffitfr

l)30%-49%, 0) Below 29%

A 
",i 

F,,,-;-.,(JJThe overall quality of teaching learning process in your institute is vsry &oi. fpm< atrft-fi ftsmnr\J^ J -''------o

rNAr naB agg< sqqf{ qsls :rw'<w++ r) 4) Strongly agrg.e (Ty.{ Tqrs), :) Agree (rqlv;,

) Neutral (wrfi n;, 1) Disagree (uaxu ;, o) strorigly disagree (,qr<ffi r.qvqr)
eil

\
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mark on choice
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CHANDIDAS MAHAVI
Student Satisfaction Survev on Teach

DvALAvA q(
ing Learning Proccrss

@uo* much of the syllabus is covered in the class? 1firmcr< Ts rM(rt w1.f +,rm r)- 4) 85-100%, 3)"*,70%-84%, 2) 55o - 690A, l) 30%-54%, 0) Below 30%

@Ho* well did the teachers prepare for the classes ? (fts-s osBr vrrm qr< aqp frE wtcn?)
4) te slcql, (Throughly), 3) %eFq-ffi (Satisfactorily), 2) F sf6fl ;l'* (Poorly), I) ffi rt (lndifferent,

0) er<F-{Cre ruF rl (Won't teach at all)

@ Teacher's approach to teaching can best be described. ( fists< Frw.I4{ ffiBro yF RqK <IFUI srGr ?

. 4) Excellent (unt<t-+a), 3) Very Good (rg st6fl), 2) Good (vtFI),
I ) Fair (rnEHD), 0) Pqar (wmq{s)

Is your performance in assignments discussed with yorf (ruITK firr1nr nrwr mrq Fm-$ Ts{lF0
crq'{I rt-T{' t) 4) Every time (:r+qm), 3) Usually (aNt<-rc;, 2) Sometimes (r[$qtcq,

1) Rarely (t{ Tn), 0) Never (o.{Ee qr)

@rhe institution provides multiple opportunities to learn and grow. (aetla cotltT FIw,r .s<e. R'+E"R

qal c$q {mot zmn +r<r). a) Strongly agree (ra.{ l<lv), 3) Agree (rqp;, 2) Neutral (wtfr rl),

t) Disagree (wsv), 0) Strongly disagree (,s$qr<e aqs qir)

Your mentor does a necessary follow-up with an assigned task to you. (pmf< +r*qffi F6q q6w<

rsr,T aBMilr rtimr fiL{ qmq ). 4) Every time (mql<;, 3) Usually (rt<t<-+u; ,

2) Sometimes (*mans), l) Rarelf ({< +9, 0) t don't have a mentor (qq< rotq fit-$ "trlT,fqlq rqe )

@rf.. teachers illustrate the concept through examples and applications. (fisr Snr:r<q {qrqrE {T{
nT{ <iFff TGFI I ) a) Every time (q-fim) , 3) Usually (ltqlT{s) , 2) Sometimes (q6atqfFr),

l) Rarely ($ T{), 0) Never (T-.mt il )

@ r.u.hers are able to identify your weaknesses and help you to overcome them. ( Frw-+ pnr<

R{.esteF GRs r[f, rreB'r ]1nlffi T-{F Fm{ {q|{\fl oc<-{ r)

. 4) Every time (nqa'ffi 1, 3) Usually (nUrav ;,
2) Sometimes (nt5apqt<r ;, l) Rarely (t< Eq ), 0) Never (slrde rI )

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power point

etc. while teaching? (tstrtr frv1ft{ Ts rletq.I FsT/FIR-fl cdfrTm ffir[-{K qr{ TFtffiF rqfrs mfr
1qafi& arqf<t"flrerm "rL{-t . ) <r<-qm E'6r ? ) 4) Above gooh , 3) 70%-sg%, z) soyo- 690G,

h, 
l) 30%-49Yo, 0) Below 29%

(!rn. overall quality of teaching leaming process in your institute is ,ery froi."fu.ma aBtrrdm fiTIiTcffi
4ntss flh-& 1pq{ s{rH qqs rsrl-si;fs t) 4) Strongly agr-ee (l.y.f {qr-,c), :) Agree (rurc),

) weutral (qlfr qD, 1) Disagree (wasv ;, o) Strorigly disagree (€T-ffi qrs r{)
ey ".

\
l:

Put / 
^"rk 

on choice

6,,< 'r*q { * qNe



ow much of the syllabus is covered in the class? (frcm-{Rn< Ts rrcRl a14 +c<+ r)
4) 8s-100%, 3) 70%-84%, 2) 55o - 69oh, 1) 30%-54%, 0) Below 30%

@ Ho* well did the teachers prepare for the classes ? (Frs-{ +str srrEr qK z1gs FL{ wl6q{?)
4) SA glrqt, (Throughly), 3) qrsFq-d-s (Sarisfactorily), 2) F v[EI ar (poorly), l) s]R { (tndifferent ,

0) er+-{Ge qvn { (Won't teach at all)

@reacher's approach to teaching can best be described. ( fisr$< fismq ffi&a yfr frqK <lT{rt s-{6< ?
4) Exceltent (q'fl$f,{), 3) Very Good (p sRfl), 2) Good (q(q.r),

l) Fair (cnEHD), 0) poor (qq"sflqr-s)

0r, you. performance in assignments discussed with you? (rom{ fis1nT T[w{ [srq Frs-{ Tro.+1ft
4l{{l rt-T{ ?) 4) Every time (a-qnr;, 3) Usually (at<t<-rv;, 2) Sometimes ({cv{c<},

l) Rarely (t< ps), 0) Never (+-+rl a_<)

@rfr. institution provides multiple opportunities to learn and grow. (aefiq comm Frq1 e<q R-flr6
q-qI <ffi< XnH aqn'sr-<t). +) Strongly agree (c?A r<ls), 3) Agree (rqns;, 2) Neutral (wtfi {D,

t) Disagree (wxs;, 0) Strongly disagree (qs<lc<n rrs;K)

(} Your mentor does a necessary follow-up with an assigned task to you. (renr< "r<rq+rm FN-{ $IrqB
rErs acllqfu {RRI ftL{ atrro-{' ). 4) Every time (r<rur;, 3) Usually (>n<rra-u; ,

2) Sometimes (xFws), l) Rarelr (g +9, o) I don't have a mentor (wmr< 6EF Frs-s "r<meror nE )

@rfr. bachers illustrate the concept through examples and applications. (fts-r EqTq("{ x.ql$tq {Kq
ITq <lFiI Ttlsr I ) q) every time (a<-fl{) , 3) Usually (ql<frqs) , 2) Sometimes (qr<rfl(<r),

l) Rarely (F rn), 0) trtever (s-.HE al )

$ Teachers are able to identify your weaknesses and help you to overcome them. ( ftE-o pmr<

X{eqefr Fftv or< creF( n$ffi <F{cs FH{ {erst ecq4 r)

2)So met i mes,,"**-] 
u"";l'il:lro 

*,," :;T:'J.:lffi I,
(!what percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point

etc, while teaching? (6spti Rv1fu s-s rlstcr fis-s/fifr-fl 6gft-$rq fts1n6< mr Effi?t< T-rfts {EIft

D, 
t) 30%-49%. 0) Below 29%

(flrn. overall quality of teaching learning process in your institute is very good. (renr< eBftq< ftsmn<
IIIE-{ ffi& rTql eqnF qs-ts a-waw-+ r) a) Strongly agre.e (a.a"f xqns), :) Agree (cqns),

z) Neutral (qfi 1.l), t) Disagree (va.nv ), o) strorigly disagree (es<1FQ crs r{)

{*

Put mark on choice

BsmK {qrq

,/

E,ts

CHANDIDAS MAHAVIDYALAYA 59,
Student Satisfaction SUryey on Tea.ch ocess



@H
4)

ow much of the syllabus is covered in the class? 1frco-<rm< sie rlvt(.t aa.f or<-l r)
8s-r00%, 3) 70%-84%, 2) 55o - 690 , 1) 30%-54%, 0) Betow 30%

4)

How well did the teachers prepare for the classes ? (fts-r +etr v.rrEr strq z1-pfr frc-s qo6z)

te wn, (Throughly), 3) lcBlrq-d-{ (Satisfactorily), 2) g vtrair {.,{ (Poorty), l) ffi it (tndifferent ,
0) eFF-<IFE "M-lq aI (Won't teach at all)

@reacher's approach to teaching can best be described, ( fiw.rs( fismF ffiBrs yfi fu6 <l'F6 T-<K ?

0

4) Excellent (qffiT{), 3) very Good (5 sttrt), 2) Good (vlrFr),

I) Fair (rqEqB), 0) pgor (s5r,{Mr-s)

Is your performance in assignments discussed with you? (rum{ fis1RT sllw{ rs6q Fm-s r\5ynfi
{rqT{l Ttr{ ?) 4) Every time (n-+am), 3) Usually (am<-rv), 2) Sometimes (rTmrflr<r),

l) Rarely (F Tq), 0) Never (s<a? ir)

@rfr. institution provides multiple opportunities to learn and grow. (flefi{ com{ fu.s<( R+1rr<
wql <-'{Rq {3lq eqI{ Tt<r). a) Strongly agree (xa"{ a-qv;, r) Agree (rqw), 2) Neutral (q.1ft iT),

t) Disagree (qq-qs), 0) Strongly disagree (q$qc<n {.qs {-{)

(} Your mentor does a necessary follow-up with an assigned task to you. (rsnr< "r<rq{nnq fts-s o1cq<
rEr4 A(-{rqfr{ T]j{I] R-s ellra--{ ). 4) Every time (n+q'{{), 3) Usually (I.I<IfldE) ,

2) Sometimes (wmmns), l) Rarelv (1R +a;, o) I don't have a mentor (wmm rfi{ Frs-{ ffim.ftror rqe )

@rfr. teachers illustrate the concept through examples and applications. (nss EqTq{{ a.q6qlt'l {K{
ITq <lrtir rK{ I ) q) lvery time (qE'fl{) , 3) Usually (qr{l<-{o) , 2) Sometimes (qlRqr$),

ty nur.ly (F rn), 0) Never (E-fiQ qt )

,aJ\

f$ Teachers are able to identify your weaknesses and help you to overcome them. ( ftE-o csrq<

T{f,sNR GRs rc{ crBF{ wqq T<F NN{ EqI{E-t vrs+ r)

2)So met i mes,r*r*-] 
u'";l'ililro.,,," 

:;T:'J.:lffi I,
!!J what percentage of teachers uses ICT tools such as LCD Projectors, tr4ultimedia, and power point

etc. while teaching? (rsm< Rqfu ss rlet(rt Fs-{/fifr-fl CSft-$GF ffitri< mq sffitt< {.qfu {-EIfr

l) 30%-49%, 0) Below 29%o

D,
(;.)fne overall ouality of teaching learning process in your institute is very gooa. frc-fqT AEt[-d< fiTm6<\J
{nts-s flhe r1q{ qqTF qe-rs r-s'sqrs r) +) Strongly agre.e (la,f r-qvy, 3) Agree (a<ns),

2) Neutral (qrB l'l), t) Disagree (wrxo;, o) strongly disagree (e+-<IKQ r,"{\5 T{)
tu 

.,

/*

mark on choice

[('ITF ruTq

Put ,/

qNe

CHANDIDAS MAHAVIDYALAyA nQ
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lr



CHANDIDAS MAHAVIDYALAYA
$\

Student Satisfaction Su on Teachi Learnin Process

much of the syllabus is covered in the class? 1frca-<6a-< s\5 rrcI(q x.1.f <r-<-l l)
3 70oh-84%o, 2) 55o/o- 69%, 1) 30%-54%, 0) Below 30%

@ Ho* well did the teachers prepare for the classes ? (FF-s +rofi qrnt s[E zrgB fr6n q6az;
4) Se vlral, (Throughly), 3) arsNq-ffi (Satisfactorily), 2) t{ qm +r (Poorly), l) qtfr iI (lndifferent ,

0) ,!CT-{IC<E "ls-F { (Won't teach at all)

@reacher's approach to teaching can best be described, ( ftscrR firrmq laiem yfi Rqr< il?ut s<F ?

4) Excellent (qalqfl), 3) Very Good (g stnt), 2) Good (slcfl),

1) Fair (HEHB), 0) poor (wmq{-{)

r'-\
(!r)ls your performance in assignments discussed with you? (rolTlR Fr'{qr rtcq-{ mrq p6-q arovrfi
4lqT{I rt-T{ ?) 4) Every time (aqa'{r;, 3) Usually ({t{fd{rs), 2) Sometimes (lt6$qIKI),

I) Rarely (t< +s), 0) Never (T-.EQ q{)

(!rhe institution provides multiple opportunities to learn and grow. (aefi{ cum{ Rrfl ,s<< R-+tcK

o-ai <ffi< {rltt zir{F Tr-<r). a) Strong[y agree (ot"( c-N), :) Agree (xryy, 2) Neutral (qfi {),
t) Disagree (wsu;, 0) Strongly disagree (eo-<fmQ ryqqs;K)

Your mentor does a necessary follow-up with an assigned task to you. (mm +rflq-fnM FIq'-s qrsr{
rqr6 fl[$srftq {Rl{.J fiII slltr-{' ). 4) Every time (xfix-q), 3) Usually (r't$<qs) ,

2) Sometimes (rrmmns), l) Rarelf ({< +r1, 0) I don't have a mentor (wmr< rffi fis-s "Kw.ftrq rl1 )

@rh. teachers illustrate the concept through examples and applications, (fus Eq.|q{"t {"{c{tcit {tfil
rT3 <ll.m Trd{ I ) q) lvery time (rEaqg) , s) Usually (attmrsl , 2) Sometimes (qr<rqr<I),

1) Rarely (t{ Tr), 0) Never (n'<qQ q )

@ react ers are able to identify your weaknesses and help you to overcome them. ( fts-s rul{t{

FEsTeF GRs st-< creF{ rrt$i s<rg 6olTH rqFst +r<-q r)

z)S omet i m es,,*#| 
t"';]'il:lro 

l=,," :;T:['iffi I,

Qwnut percentage of teachers uses ICT tools such as LCD Projectors, vtultimedia, and Power Point

etc, while teaching? (rsmm RsTfu Ts rr\5t(rr Fs-{/FIRrt cgft-sm Fffiqrri< wq sffiF l--tRt {-dtfr

1eofrE acq?{r"n€{lR "tr-q$ esllB <Kqr rLT{ ? ) 4) Above 90% , 3) 70%-89%, 2) 5}oh- 690 ,
l) 30%-49%, 0) Below 29%

h,
q!fhe overall quality of teaching learning process in your institute is very good. (colTK eefird< fismn{
qnEs "m& aXQ< ecl:tlq lnrs-rs q-s{-q'a-{ r) a) Strongly agree (rT-I.f xrj\5), 3) Agree (ca$5),

2) Neutral (wIF il), t) Disagree (qryqrs ), o) Strongly disagree (,m-ffi ryqv qr)

4) 8s-100%, )

Put mark on choice

Nlnld "lErq Fe qrs

,/

,/



much of the syllabus is covered in the class? (ffic< $rs rlslc-t wa.f nr<-l e)

4) 85-100%, J )
,r
70yo-84oh, 2) 55o - 69%, l) 30%-54%, 0) Below 30%

@no* weil did the teachers prepare for the classes ? (ftry-{ ersit wnt vtr< zrgB fo-{ wH-{?)
4) SE vlol, (Throughly), 3) q6sFq;m (Satisfactorily), 2) T( slrqt ++ (Poorly), I ) ffi rt (lndifferent ,

0) er<tnE ru,F ql (Won't teach at all)

@reacher's approach to teaching can best be described. ( ftsrrl fismq ffifus yfr Rvrr< <IqI o-{R ?

4) Excellent (qflt{rfi), 3) Very Good (g stm), 2) Good (vlrqt),

l) Fair (c{FHB), 0) Poor (wrfls-q-{)

0 Is your performance in assignments discussed with you? (FNF filr.'1nr q[q-{ (srq Fw-{ T\r+Ifr
IIqrf sL<{ ?) 4) Every time (a-aq!r;, 3) Usually ({HF-ds), 2) Sometimes (ltmtq[6<t),

1) Rarely (t{ rr), 0) Never (FqrQ q{)

@rn. institution provides multiple opportunities to learn and grow. (aBfiq 65m{ FrH,q<( Rqrr<
qr{i {qfr( T$E enF TL<r). +) strongly agree (cY+ Tqns), 3) Agree (qq{s), z) Neutral (qtfr {),

t) Disagree (uanv), 0) Strongly disagree (ev,-{ci? ri.ns r{)

Your mentor does a necessary follow-up with an assigned task to you. (ptqt< eKll.fnlgl Fr+-+ +tcq-<

rsro arqMfir 4RI] fiLq cflF-{ ). 4) Every time (}l<mq;, 3) Usually (rHI-d{s) ,

2) Sometimes ($c<mnn), l) RarelX ({< +9, 0) I don't have a mentor (wm< r$tq fu-s "rflT.futq rqe )

@rhe teachers illustrate the concept through examples and applications, (fis-{ EqTq{q l.amH {Ifi'l
I{q <lFrl T'C<{ I ) q) every time (aqanr) , 3) Usually (nrmul , 2) Sometimes (q[<Nfmr),

l) Rarely (F rn), 0) Never (+qaE aI )

$ teachers are able to identify your weaknesses and help you to overcome them. ( FFr-s cuNF

X{-vTeE FRs rt-< rneF-{ Enlffi E-{cs 6olTF r-qF\51 nc-qq r)

2)S omet i mes,,*,*-l 
t"'l]'il:lru 

I," :;T:[Iiffi I,

QJWhat percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? (rsmm Rqfu rs rrslc{ Fs-s/FIR<'r cilft{ts' fis'm[r< w{ sftw( {.qfu {-$fr

l) 30%-49%, 0) Below 29%

A
[!fhe overall quality of teaching learning process in your institute is very good. (coEF eefir-d< ftsmn<
4nft-r flh& 4f'{< sqnf{ qsls ruTw{s r) 4) Strongly agr.g:e (ryt.f {q{s), 3) Agree (cqns),

2) Neutral (qfi {t), t) Disagree (wnv ), 0) Strongly disagree (,m-+r<Q rrv nr)

Put mark on choice

NlnFr "tE[q' Fe qrc

,/

/
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CHANDIDAS MAHAVIDYALAYA rr;t\41/
rotcessStudent Satisfaction Su on Teachin Learni P

ow much of the syllabus is covered in the class? 1frcE.<rrn< Ts rlslc.I xa.f or<-l r)
4) 85-1000 , 3) 70%-84%, 2) 55oh- 690A, l) 30o -54%, 0) Below 30%

4)

How well did the teachers prepare for the classes ? (fts-s rstt qrel qr< elpB frc-q wlp-{?)

5? vtroi, (Throughly), 3) ctsRq;m (Satisfactorily), 2) F srrfl ++ (poorly), l) ffi q.| (tndifferent,
0) ero-flFe ruF al (Won't teach at all)

0 Teacher's approach to teaching can best be described, ( ftsr$< FrFmF qh-ero VF frw{ (TFIII T-tr6< ?

4) Excellent (qn{K{), 3) very Good (g vreg, 2) Good (stcEr),

l) Fair (rrFq@, 0) pgor (wr{rqr-{)

Is your performance in assignments discussed with you? (rol$< Fle'1a.E Tt6q-{ [s@ nrq-+ es"fiR0
I1l{l{t Tt-T{ ?) 4) Every time (aqa'qq;, 3) Usually (amfarc;, 2) Sometimes (qr<rffi<ry,

1) Rarely ({t Tq), 0) Never (enQ a9

@rhe institution provides multiple opportunities to learn and grow. (flftfi{ Nmr F1qT,{<( R-sIrR
si-qr {qR< {3n aql{ $L<r). a) Strongly agree (ra+ a"qqtry, :) Agree (xqq\r), 2) Neutral (w1fi ij),

t) Disagree (wrqrs), 0) Strongly disagree (,{-$qr<t aqo m)

Your mentor does a necessary follow-up with an ass igned task to you. (pm< 'rfl:refsl Frs-s rfq1
rs7--?T ?lmrsrftr nqts frc-< ailr-f-{ ) 4) Every time (xEq'm), 3) Usually (rt{K{s) ,

2) Sometimes ({lr<ws), 1) Rarely ({< +4, 0) I don't have a mentor (wm< [otq Fffi-{ "r<rwhior rat )

@rh. teachers illustrate the concept through examples and applications. (fit.r Ewq{{ l-{c{crt $fi1
I{e <r?ul Tl-d{ I ) q) lvery time (aEann) , 3) Usually (fl$<-d-o) , 2) Sometimes (m$q[$),

t I nu..ty (t{ rr), 0) uever (T.{aq {t )

$ Teachers are able to identify your weaknesses and help you to overcome them. ( Fm-o pmr<

TI-eTefr FRs +r-< rneF"{ crKtT <F-<rs NNF rqmgt +r-aq r)

z)Som et i m es,r*r*-] 
u"';l'ililro.r,," 

:;[:'J.:lffi ],
@wnut percentage of teachers uses ICT tools such as LCD Projectors, tr4ultimedia, and power point

etc, while teaching? (NIIT{ Rqfu Ts rtstcrr Fm-s/fifr-fl c$ft-q6p fismrq< ry{ sffiF 4,w1fu {Efft

1,rofr& erq?{z"n€${ "ir-rr$ Ml <r+qffi a6s-4 2 ; 4) Above 90% , 3) 7O%-Sg%, 2) 5Oo - 690 ,

l) 30%-49%, 0) Below 29oh

n
( ;.)fne overall ouality of teaching learning process in your institute is very good. (re'm< aefir-{< Frmlcq<\-/
rtnEr "iEB rTq( sqnr{ qvrs a-wawa-+ r) +) strongly agree (ry-tf {qns), a) Agree (x<rv;,

2) Neutral (qF il), t) Disagree (wa"uo;, o) strongly disagree (eo-+r<Q l'rv m)

Put / mark on choice

{*NlTlsr {qm EI\8



CHANDIDAS MAHAVIDYALAY
Student Satisfaction Su on Teachi Learni

much of the syllabus is covered in the class? (frcq-<Icffi sE rtsl(xt a-1"f erm l)
'.00oh, 3).70%-84%, Z) 55oh- 690 , 1) 30%-54%, 0) Below 30%

@Ho* well did the teachers prepare for the classes ? (fie-s +str qnr v16< t1.gs fu-{ wlm{?)
4) Se vffi, (Throughly), 3) crsFq-ffi (Satisfactorily), 2) t{ qcol ax (poorly), l) etfr { (lndifferent ,

0) ero-<ffi "M-F dl (Won't teach at all)

@reacher's approach to teaching can best be described. ( ftFr$K Fremn ffi&T vfi frqK <j1?llt s-{c( ?

4) Excellent (qryK{), 3) Very Good (g vrrql), 2) cood (srGTI),

l) Fair (HENB), 0) poor (Wr.Tls-d-{)

@r, you. performance in assignments discussed with you? (rutll< Fre.'UqE o16w-{ rsrq FIss rs".fiB
4q'$ rt-T{ ?) 4) Every time (aqs;, 3) Usually (alqfiie), 2) Sometimes (r1r<rqt6r),

l) Rarely (t{ TE), 0) Never (TqiQ ir)

@rhe institution provides multiple opportunities to learn and grow. (a$t1-a rog{ fu e<( R'st6.1<
q-{I Tqf;( nnn anR +r<r). a) Strongly agree (a-1+ rqv), 3) Agree (qq{s), z) Neutral (ffi qrl,

t) Disagree (wnv;, o) Strongly disagree (,sr-fi<e a-qs r{)

Your mentor does a necessary follow-up with an assigned task to you. (reNK "r<w{qnq FIs-r qrq<
rsl6 ar-{qftr rull ftL{ qrmq 

). 4) Every time (r+am), 3) Usually (am-arc; ,

2) Sometimes (w<mst), l) Rarely ({< +9, 0) I don't have a mentor (wmr< c+tq ftm.-{ qqr,rersr uaE )

@rhe teachers illustrate the concept through examples and applications. (fiss EqT5+ T{c$E qF-{

Qq CIlm wK;l I ) q) lvery time (aaqn$ , 3) Usually (crlad.o) , 2) Sometimes (qrENc<r),

t) Rarety (F T{), o) Never (T{qQ al )

$ Teachers are able to identifu your weaknesses and help you to overcome them. ( Fm-s 1oITK

XtrqsleB FRs +r< c4qB-{ w{{ T<rs cutTm Terst Ec<q r)

z)Sometimes,.-#l 
t"';]'ililroI,," 

:;flY.:lffi I,
[j what percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? (Nirl< Fstfu rs -lvt(rt F1q-{ififr-fl 6fr-ap FN-6[qR mq TffiK 1-q6tu {-dfr
1uefr& ersrfv"it\s{'K qr-zr$ Ml <1+qK rL<-{ z ) 4) Above gO% , ,7A%-g9%. Z) s1yo_ 690 ,

l) 30%-49%, 0) Below 29Yo

tz _.
(a!The overall quality of teaching learning process in your institute is very gooa. ipmr< a6tr-{K fislqt{r
INts-{ qqe rTq{ s6f{F qs-ts {sl-q-{s t) 4) strongly agree (T?"f )Tq{tr), :) Agree (cars),

2) Neutral (ffi +;, 1) Disagree (qq'qs ), o) st.ongty disagree (,sr-<;c<e rrs i'.{)
r)

4) 8s-1

Put mark on choice

N1TF "IETq Fq qle

,/

,/



CHANDIDAS MAHAVIDYALAYA
N\\,Student Satisfaction Su on Teach Learnin Process

@l:y T::h of the syllabus is covered in the class? 1frco<rc+< rs rlvr(r ta"{ ors-r l)
4) 85-100oh, 3) 70%-84%, z) 55oh- 69oh, 1) 3oo -54%, 0) Berow 30%

@ nt-* well did the teachers prepare for the classes ? (FrE-+ +str vnmr qc< gpg 66n wrcaat)
4) SA slral (Throughly), 3) crsFq-{-{ (Satisfactorily), 2) t{ qFTI +r (poorty), I) qfi iI (tndifferent,

0) ero-<ffi q\5-r{ ql (won't teach at all)

@reacher's approach to teaching can best be described. ( ftst$K FmIfl{ ffie-m Vfi RvI6{ {t"llt o<16 ?

4) Excellent (qffitf,{), 3) Very Good (g stFI),
l) Fair (nEND), 0) po,or (wrrmr+)

2) Good (vlm),

Is your performance in assignments discussed with you3 (NNK Fm{q$ T\N-{ [sG Srq+ T\sl\\fi
nRs\ TL<q ?) 4) Every time (l-qnq), 3) Usually (ct{K{s), 2) Sometimes (tgn6p6q;,

l) Rarely (t< +q), 0) Never (Tqqe q{)

@rne institution provides multiple opportunities to learn and grow. (aBtH ptq< fitI ,{<s. R-<rrrm

t) Disagree (w,nv), 0) Strongly disagroe (s$qc<e r.srs q{)

@Vour mentor does a necessary follow-up with an assigned task to you. (pmm q<m.fnq Frs-$ $ffi-{
rrrq a(3lqfi{ rTqFI ftL{

2) Sometimes (nIRntFf),

alll-<F-{' ). 4) Every time (T<T.q{), 3) Usually (ff{<iu) ,

l) Rarely (s El), 0) I don't have a mentor (q$s rfl{ fuT ffiN,rq]_g1 r{? )

@rhe teachers illustrate the concept through examples and applications. (fis-s Efi$q Tqcqlrrt (K{
r{q <r?[l qrd{ r ) q) Every time (aqffi) , 3) Usually (a1qmqu; , 2) Sometimes (q6$c<9,

l) Rarely (t{ rn), 0) Never (Tqig 4I )

$ Teachers are able to identify your weaknesses and help you to overcome them. ( fts-s coNR

X(qstofr FRs oc< m'eB-{ rrlst{ <p-<r\5 coml{ TqFq Ec<-q r)

.- 4) Every time (n+lm ;, 3) Usually (lt<t<-rv ;,
2) Sometimes (xnsmr<;, I) Rarely (F +s ), 0) Never (o=nQ * )

@wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? (rsmn RsTfu $s lstc{ Fffisifie-+t reft-$rs Fmqrl< mr nFqEtF {qffis ffifr
(eeffi arq}(zms{K "nn-t Ml <r+qm +r<-r ? ) +l Above gO% . 3) 70%_59%, Z) 50oh_ 69yo,

t) 30%_49%. 0) Below 29%
/4
( JlThe overall ouality of teaching learning process in your institute iwery'good. (NN'( aet[-dR fiswn<\-/
ffift-{ flqfr rTq( sqEl{ qsrs *YT r) 4) strongly ugf?r" (ra+ aq*r, 3) Agree (cq{s),

2) Neutral (urfr +;, t) Disagree (wasrs ;, o) strongly disagree (,ro-<ffi n'qs q{)
.,

!

/ 
^rrxon 

choice

/*rqqF {qrq

Put

qN



CHANDIDAS MAHAVIDYALAYA }+ ,/Put mark on choice

Student Satisfaction u on Teachi

Jl

Learni Process
,/

4)

ow much of the syllabu3'is covered in the class? (ffiCs< Ts rlslcr wa'{ +c<a a)

85-100%, 3)JO%-84%, 2) 55o/o- 69oh, 1) 30oh-54yo'

M{F rqXq Fc ql\e

0) Below 30%

@uo* well did tlr. t.uit.rs prepare for the classes ? (fis-s retl srret qK flHF fi6q Rnra-'r?)

Yl ra sTf,fl, (Throughly), 3) qrsnq-+E (Satisfactorily), 2) $ vr(f,I ar (Poorly), l) qtB rI (indifferent ,

0) qcs<Icf,e rcF qI (Won't teach at all)

@reache.'s 
approach to teaching can best be described, ( fi'sts< fislqT{ qh-&T Rfr frvlc< (I"lll $-{F ?

4) Excellent (qqHI-<-{), 3) Very Good (5 sT(ql), 2) Good (el[EI),

l) Fair (c{fi{B), 0) Poor (Nl{q-d-{)

,4\

@r, you. performance in assignments discussed with you? (Nlrl{ Fw{sr rIM-{ cs(s p6-4 as*tfi

lfry E61 2y 4) Every time (nqqm;, 3) Usually (al{Knrs), 2) Sometimes (Wnmnst)'

l) Rarely ({< rr), 0) Never (stH? rr)

The institution provides multiple opportunities to learn and grow. (fl&fi{ FFK fu e<( R<Flt R

qil <qRq {nrt em oc<t). +) Strongly agree (na'{ q-qqs), :) Agree (xquo), 2) Neutral (ffi +;,

t) Disagree (ux.uv), 0) Strongiy disagree (ss-{r6q rqs aq)

your mentor does a necessary follow-up with an assigned task to you, (romr< "KN&19 Fls-$ sICs'{

(str Arllqil{ flqfqr ft,r cllq{ ), 4) Every time (T<r'q{), 3) Usually (II{lKiE) ,

2) Sometimes (AL<WC+), I ) RarelV (5 <r;, 0) I don't have a mentor (qTI( Cflq fus qffi'fqTq 6e )

The teachers illustrate the concept through examples and applications. (Frwo Enq{q rRrslc6l {K{I

I{q <rm Err-q r )

@ react ers are able to identify your weaknesses and help you to overcome them. ( FrFq pm<

ffivteB GR\5 TtK caeF-< n$ffi n-<cs rotqr )rq'$51 or<rq r)

4) Every time ({q{lr ;, 3) Usually (nffiav ;,

2) Sometimes (rtc<mf+ ), l) Rarely (1a sn ), 0) Never ($v5d? {r )

what percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? (NtsK Rvlfu Te -fi5tcrt Fm-{/fi&Tr Gsq+m fisutci< nr{ $PEff{ rytRs safi

(effip e6fil"fl$r6 "lL{-$ Qffi) q-aq6 Elsa z ) 4) Above 9Oo , 3) 70%-89%, 2) 50o - 69yo'

l) 30%-49%, 0) Below 29%

6f,r. overall quality of teaching learning process in your institute is very good. (Nlr{l{ aBt[-d< FIspilF<
\-/ ^
4nTSp qqp n{Cq1 eq{q qv1s qsTsi;rs r) a) Strongly agree (xa'{ rqw;, 3) Agree (rqv;'

z) Neutral (wrR A1, 1) Disagree (q"aqs ), O) Strongly disagree (uo<nsQ ITs nr)

+) Every time ({q{"m) ,

l) Rarely (t< $r),

:) tlsually (Nqmis) , 2) Sometimes (ltKN[RI)'

o) Never (r-{qe il )



CHANDIDAS MAHAVIDYALAYA gP
Student Satisfaction Su on Teachi Learn Process

t,

ow much of the syllabuS'is covered in the class? (fuffi sre rlstcrl ra"f <r-<l l)
4) 8s-100%, 3) 70o -84%, 2) 55Yo- 69%, l) 30Yo-54Yo, 0) Below 30%

4)

How well did the t.u.h..s prepare for the classes ? (fiq-+ <sfi vrrEr vtrE ergB fu-q wffi?)
1A vnm (Throughly), 3) nmq-++ (Satisfactorily), 2) tr vtcal +{ (Poorly), 1) qfr { (lndifferent ,

0) ers-{rnt qvl{ r1 (Won't teach at all)

@reacher's approach to teaching can best be described, ( Fn.r+< fi'flqll qEirfus yfi frvl'6< qfi<ll <n<rm ?

4) Excellent (wlqm{), 3) Very Good (y sltrt), 2) Good (elrol),

l) Fair (cnEHB), 0) Poor (Nnrq-qa)

(!)ls your performance in assignments discussed with you? (rolTK fiT'1nT +1(q< csrq fts-s s\t'<fifi

4qrl Tr+{ ?) 4) Every time (xq{'m;, 3) Usually (r'f{la{ts), 2) Sometimes (llr+Nlcaf),

1) Rarely ($ $n), 0) Never (n''$Q q-{)

@rn" institution provides multiple opportunities to learn and grow. (aettH rsc_FT( fu q<( frflrK
q-{l (fi( 4met mn or<r). a) Strongly agree (l-1.f a-qs), 3) Agree (xqls), 2) Neutral (qifr {t),

t) Disagree (wsv), O) Strongly disagree (,rr-{rie q-"rys 4{)

Your mentor does a necessary follow-up with an assigned task to you, (pnm "i-<TT.fqM Rs-s slcs-{

(slg ar.qq,A{ qlql-{T fiH cflc{-{ ) 4) Every time (an'{'m), 3) I.Jsually (4{K{s) ,

2) Sometimes (wnwc+), l) Rarely ({< sn), o) I don't have a mentor (wmr< Cfl{ fis-s "rflq.fuM 5+n )

The teachers illustrate the concept through examples and applications. (Frm-o Un|{{.i rytrI(E q<-{1

cT{ <r{fi Er-+q r ) a) Every time (a<'m{) , 3) Usually (n<mv) , 2) Sometimes (lt6$qr<r),

l) Rarely (F s{), o) Never (elFQ at )

@ reachers are able to identify your weaknesses and help you to overcome them, ( fis-s roNK

FqqeB GRs s6{ c{sfr'< rxtffi n-{cs rytxtr r{rst ocrr r)

4) Every time ({<aq{ ), 3) Usually ({l{K{s ),

2) Sometimes (ltr<rur<r ), l) Rarely (1< rn ), 0) Never (E-aqe il )

@wnut percentage of teachers uses ICT tools such as LCD Projectors, tr,tultimedia, and Power Point

etc. while teaching? (FIq< Fv1ftr sis rlstq.1 Fm-ofi&q Gq-$m fiHqti3 mr sFlffiK I'1Rt !-fifr
(eefr& erq}{ztts${ qc-<.t Aeml <r<{< a6q-a 2 ; 4) Above 90yo , 3) 70%-89%, 2) 50o/o- 69yo,

l) 30%-49%, 0) Below 29%

A
Qjfne 

overall quality of teaching learning process in your institute is very good. (roEI-< defird< fiTmlrli
ffid-{ mB ryqq e"r{F qs-ls rs{q-d-s r) a) Strongly agree (x1"f rqlg), 3) Agree (a-5s;,

2) Neutral (qtfr al), t) Disagree (cu'olg ), 0) Strongly disagree (e+-<tr<Q r"{s ;l-{)

/**

Put mark on choice

cglr{F efscifi'

/



CHANDIDAS MAHAVIDYALAYA gR

Student Satisfaction Su on Teachin Learni Process

.t:

fQno* much of the syllabuS'is covered in the class? (frca-dt6{ s\o lq(t ra"{ ec-<l r)
4) 85-1000 , 3)70%-84%, 2) 55o - 690 , 1)30Yo-54o , 0) Below 30%

@ How weli did the teachers prepare for the classes ? (Fm-s +stt WoI qr< efg& fiG wtfil?)
4) Se sffi, (Throughly), 3) rrsmq-{s (Satisfactorily), 2) t{ vlral +r (Poorly), 1) ffi {r (lndifferent ,

0) e6c<ffi Ts-H at (Won't teach at all)

0 Teacher's approach to teaching can best be described. i Ftw6+3 Frslqrd qhfcs Rfi frv-rcE <ltqll T-{F ?

4) Excellent (csfl<If,{), :) Very Good (5 sl6al), 2) Good (vlCEI),

l) Fair (rnFryD, 0) Poor (oe.r,rm-+)

Q)ls your performance in assignments discussed with you? (FM( Fw'fqE TIcq-{ rsro'FI+-+ ssqfi
{lq{ sK{' ?) 4) Every time (TEqr'{), 3) Usually (rKf<av), 2) Sometimes (ll.6qmfc9,

l) Rarely (t{ sr), 0) Never (+.rnQ ag

@rhe institution provides multiple opportunities to learn and grow, (flBfiT rsm{ fu,4<( Rstcm
q{l <qRq TnIE AqT{ $Kr). +) Strongly agree (ca.l {qns), 3) Agree (rcrc), 2) Neutral (qtfr ij),

t ) Disagree (ql-qns), O) Strongly disagree (srflc<n rrrs r{)

Your mentor does a necessary follow-up with an assigned task to you, (remr< "KITfi-]rsI Fm-s ol(w-{
rsz,? AIqBrft{ fiqnl frR qfm{ ). 4) Every tirne (r<am), 3) Usually (rt${is) ,

2) Sometimes (rn<mns), l) Rarely ({< an), 0) I don't have a mentor (w.mt< csn fis-s "KTT.1n1v1 G? )

@rf,. teachers illustrate the concept through examples and applications. (Fw-{ EqR{q Tqr<ItE <l<{l

I{q <rHrt TCd;r I ) 4') rvery time (crffll) , 3) Usually (n<f-<-av) , 2) Sometimes (W<Nfln),

l) Rarely (t< sn), 0) Never (+".rlQ at )

@ reach.rs are able to identify your weaknesses and help you to overcome them. ( fis-s csNF

XftsNfr GRs s6 crsB< wKtq s-<ts pmx rqxor nc<-q r)

2) Sometimes (alc+atr+ ), l) Rarely (F gn ), 0) Never (s-.Fe ir )

@ wnut percentage of teachers uses ICT tools such as LCD Projectors, trrtultimedia, and Power Point

etc. while teaching? (NI{F frqft{ $e lqcq fts-s/fifr-fl 6fr-qp Fmtqto< cl.{ TffiK {tRt r-dtfr

1eofi& arqtr<l"ns<ts %Tt &Tfrl <r+q< +r-<-q I ) 4) Above 90oA , 3) 70%-89%, 2) 50yo- 690A,

l) 30%-49%, 0) Below 29%

D,
(,!fhe overall quality of teaching learning process in your institute is very good. (mN< aBttrfi fisrnlrl<
lNB"s "ta& ng{r ecffi{ qe-rs ne.,'{qnr t) a) Strongly agree (xa.f xqul, 3) Agree (aqrv;,

2) Neutral (vtfr il), 1) Disagree (wqrs ), o) Strongly disagree (eo-+ffi {-ns r{)

/*

mark on choi'ce

(9INI'{ Eqrq'

Put ,/

ql\e



\\\CHANDIDAS MAHAVIDYALAYA
Student Satisfaction Su on Teachin Learnin Process

l_r

lDHor" much of the syllabuS'is covered in the class? (frtd-{Rx< s\5 rlgt(.t xa.f +cm r)
4) 85-1000 , 3) 70%-84%, 2) 55oh- 690A, 1) 30%-54%, 0) Below 30%

@ Ho* weli did the teachers prepare for the classes ? (Fs-+. Estr vrrer vtr< trg& frL{ wtm-{?)

4) Se 9ffi, (Throughly), 3) qrsnq-{s (Satisfactorily), 2) $ vlrEl +r (Poorly), I ) wlfr l.t (lndifferent ,

0) ers-{Ge qglr aI (Won't teach at all)

@reacher's approach to teaching can best be described. ( fism< Fs,rq]d "lh]BC,$ yfi frsICE <rtll]I T-<({ ?

4) Excellent (qn{K{), 3) Very Good (y sltnl), 2) Good (qcoi),

l) Fair (rnEHB), 0) Poor (esf,qrs-d-{)

(!r)ls your performance in assignments discussed with you? (xeEts FmqnT sfcq-{ (srq Fm-{ T\5y{rF

IIQII Tt-T{ 2) 4) Every time (aqq;, 3) Usually (rNfmv), 2) Sometimes ($6qlflr<r),

l) Rarely (t{ sr), 0) Never (o<nQ a9

@rn. institution provides multiple opportunities to learn and grow, (aet]a Nffi{ fu q<q R-flrm

uql <-qR{ 4nret aafa +r<r). +) Strongly agree (xa.f x<lv;, 3) Agree (aqav;, 2) Neutral (wtR {t),

t) Disagree (qryqv), o) Strongly disagree (eo-q6<Q r..q\5 i{)

Your mentor does a necessary follow-up with an assigned task to you. (cov< ffilxrFlvl fie-E 3igq*a

MIg ec{'tqilr {rqml ftrr anmq ) 4) Every time (x<am';, 3) Usually (R<t<-rv) ,

2) Sometimes (qr<ms), l) RarelV (5 +9, 0) I don't have a mentor (wmr< 5a6 ftq-E "r+w.tnnot rqn )

@rfre teachers illustrate the concept through examples and applications. (fiTs Unrq<"i rqc{A {K{
rTq <rFnt Tffi I ) 4,) rvery time (aqann) , 3) Usually (n<rmg) , 2) Sometimes (q6raga;,

1) Rarely (t{ rn), 0) Never (+"fia ar )

@ rer.hers are able to identify your weaknesses and help you to overcome them. ( Fre-q risnr<

FesTeF FRs or< cryeB< rrl${ T-{6s ryI*r r.*sl 
T 3r.o time (aqfl* ;, 3) Usuary (r*K{s ),j

2) Sometimes (ur<mnn ), l) Rarely (F $n ), 0) Never (flre at )

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? (NIrlF frqfu rro r5ilc{ fiE-{/Ftfr-fl cSfr-srp FmtqTC{K rsr Tffitr {-16fu {dfi
(,rafrE arqffl"ff\e{r{ "ic-qt ffil <r<q< +c-s-q z ) 4) Above g\yo , 3) 70%-89%, 2) 5oyo- 69yo,

l) 30%-49%, 0) Below 29%

r4,
(,liThe overall quality of teaching learning process in your institute is very good. (mN< efrSE-{K Fmmlrl.(

atnfr{ flh-& r{Cqg sqnF qs-rs n-srqrs t) +) Strongly agree (rrA.f cqns), 3) Agree (a-qru),

2) Neutral (qtfr ql), 1) Disagree (wiqo ), o) Strongly disagree (e+-<tc,<? rylu +q)

Put / 
^"r1,< 

on choice

{*NITF "tqcq
ql\e



CHANDIDAS MAHAVIDYALAYA $

@no* much of the syllabu5'is covered in the class? (F[E-{l(ffi Ts rtstc-t xa"f or<+ l)
4) 85-100%, 3) 70%-84%, 2) 55oh- 690A, r) 30%-54%. 0) Below 30%

@ uo* well did the teachers prepare for the classes ? (fis-s svtt slm qIE aVB fu-q wtci-{?)

4) Se stFl, (Throughly), 3) cLq{q-{-s (Satisfactorily), 2) t{ qm +* (Poorly), 1) ffi { (lndifferent ,

0) ero-<T[<e rc]r 4I (Won't teach at all)

o Teacher's approach to teaching can best be described. ( Fn,m< FsIqT{ lner+ yfr ftsrrE <rt"tlt T-{cE ?

4) Excellent (urt<Kr), 3) Very Good (g q(nt), 2) Good (vtrqr),

l) Fair traffi;, 0) poor (s${sr-$)

Qr)ls your performance in assignments discussed with you? (xel{l< fisigs r[w{ [srq pq-q +slrfi
{Rlrl Tt-T{ ?) 4) Every time (Tqqnq;, 3) Usually (rtffi{s), 2) Sometimes (q63n6l;,

l) Rarely (1,< sn), 0) Never (ea? a-<)

@rhe institution provides multiple opportunities to learn and grow. (dGfiT pm< Frer,s<( frsIrK
qqI {{Rq nnat zmra +r<r), a) sfongly agree (m1.1 a-qqv;, 3) Agree (a-qmo), 2) Neutral (qrR ar),

1) Disagree (w-nv), 0) Strongly disagree (,!E<]c<'? r--ns r{)

Your mentor does a necessary follow-up with an assigned task to you. (rqv< "mrq{qtrq Fs-s $r(sT-<

rs-r,a aL{Mft{ {Ftlll fiLs cflIo-{ ). 4) Every time (a-+aw), 3) Usually (nrrr-rr; ,

2) Sometimes (q61*r, I ) Rarely ({< <9, 0) I don't have a mentor (wmr< 6a6 fiq-a "ror.fqrsr rie )

@rfr. teachers illustrate the concept through examples and applications. (FN-{ EqT<"i {mltE $<-{

1) Rarely (F Tn), 0) Never (+"<q? qt )

@ reachers are able to identify your weaknesses and help you to overcome them. ( fts-s csTrK

FqsteB 6Rg rc{ c4eB--{ w{F T-{cs p-1ql. Ear\ot +r-ar r)

, 4) Every time (a-qaq{. ;, 3) Usually ({t{K{s ),

2) Sometimes (xlt<{6+ ), l) Rarely (r1< sr ), 0) Never (s?rie at )

@ wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc, while teaching? (NI{IF Fv1ftr rrs rlsl(.1 Ftq-q./fifusr mfr-$m Fffimr-fi nm TfiWK {-t6t {-dfr

1eofr& arqB<z"ne*r ffit euilQ <Ke< a64 2 ; 4) Above gooh , 3) 70%-89%, Z) 5Oo - 69yo,

l) 30%-49%, 0) Below 29o/o

A,
Qrf 

The overall quality of teaching learning process in your institute is very good. (mlll< flEtIcdF Fmmca<

ffifrs "ta& x{q< sqTf{ qsrc )rs'{-q-i-s t) 4) Strongly agree (ra.f qwy, 3) Agree (a-qru),

2) Neutral (qfi {D, t) Disagree (wsis ), o) Strongly disagree (,r+-<16<e aqo rl)

,t:
cs,rr{'fq,o /**

mark on choice,/Put
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CHANDIDAS MAHAVIDYALAYA eq
Student Sati sfacti, on Teachi Learn Process

,{:

O::y.l::.n of the syllabus'is covered in the crass? (fi'ooca-< ss -l.r.-r rra"f $r-r-{ ?)
4) 8s-100%, 3) 10%_54%, 2) ss%_ 6s%, 1) 30%-s4%, 0) Below 30%

4)

@teacher's approach to teaching can best be described, (Fsr+< Frsrnn qh-fu.T Rt ftvrr< <l"gt s-{.(< ?

4) Excellent (wlt{r-d{), 3) Very Good ($ Elrfl),
I) Fair (rnfiqB), 0) poor (wr.ne1-$)

$)ls your performance in assignments discussed with you? (ro.]-tm fisg5-s q6q-{ xsr6 Fm-{ sg,11fi
{R]rI Trs{ ?) 4) Every time ({aqm;, 3) Usuaily (aqm-ds), 2) Sometimes (n1c<wc<r),

l) Rarely (F $n), 0) Never (s-{iE {.s)

(!rhe institution provides multiple opportunities to learn and grow, (sefi{ 65I$< FrET e<q Rqc{<
qai <-qRq lxn anr'+r<r). a) Strongly agree (aa"{ aqqs;, :) egree (xwl, z) Neutral (wfB g,

r) Disagree (vaxv), o) Strongly disagree (,e$_<T[<? a-qs r{)

Your mentor does a necessary foll ow-up with an assigned task to you, (cg|q|< "rmq{qTq Fm-s rlcq--<
r$-r,7r aL{srfi{ qrqtqr fir-{ qrs-{ 

). 4) Every time (n<"flry, 3) Usually (ql{<-ds) ,
2) Sometimes (Wams+;, l) Rarely (t< +n), 0) I don't have a mentor (qtrl< r<'H nm-o ffirq{q]u] 6n )

@rhe teachers illustrate the concept through examples and applications. (Fte-o EqFFq r-qt-qcq $<-iI
n1c <1{0T +rm' r ) :) Usually (qFIT{s) , 2) Sometimes (q<m1+),

o) Never (flqq + )

(p Teachers are able to identify your weaknesses and help you to overcome them. ( fien pmm
X(EEIsfr FRs +r-< cq"efr-{ {$q{ s-<rs rslxr r-{ffi +cq-{ 1)

4) Every time (r+qnn' ), 3) Usualty (ar<mav ;,
2) Sometimes (ag+X1-+ ), l) Rarely ($ s{ ), 0) Never (s-.r-e .1 )

@wn't percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( cgt.fi{ Rsrfu +rs .1s1q1 fts-qFtR-$l Hfr-$m Frstl({< q:R +ffitTr {qRto {affr
(uaB& ar*a{/qlsffi 'n-rt ural <ruq. rmn ? ) 4) Above 90% , 3) 7o%-s9%, 2) 5o%_ 69%.

A 
t) 30%_49%, 0) Betow 29oh

trTt overall quality of teaching learning process in your institute is very good. (mm< eefic{< FmtqT5qT
qNft-s 16B q{q{ qqqn qvrs nv{w{s r) a) Strongly agree (a.-1.f nqqsy, :) Agree (x.,q,

z) Neutral (wF my, t) Disagree (qq"qs ), o) strongly disagree (.r+-oc<R rqs ffi)

How well did the teachers prepare for the classes ? (Fm-s +str srro.r 
'lr< 

?rgfu fic{ !ilcn?)
5t vnn; (Throughly), 3) {rst{q-d-s (Satisfactorily), 2) t{ sT(dt q-{ (poorly), l) qfi dt (tndifferent,

0) ,sr{<Ici? qvlr {l (Won't teach at all)

2) Good (vxnf,

a) tvery time (aqqnr) ,

l) Rarely (1,< sn),

Put / maruon choice

*nr{** /**



CHANDIDAS MAHAVIDYALAYA
Student Satisfacti Su on Teachin Learn Process

9P

,r

4) 85-

How well did the teachers prepare for the crasses ? (Frs-s +str qrq'r w< op& frca qrrqda)

Se wFI, (Throughly), 3) wrqq-{s (Satisflactorily), 2) $ v]m +{ (poorty), l) qlF dI (tndifrerent,
0) eff,{f<A qsla il (Won't teach ar all)

much of the syllabuS 
'is 

covered in the class? 1ftoma< ss -tglcrt ry"f TC-<-{. ?)100%, ,10%_s4%, 2) 55o/o_ 6goh, t) 30%_54%,

2) Good (vrot),

0) Below 30%

4)

@ teacher's approach to teaching can best be described, ( Fr,s(+< FtqTqF ffifu$ yfi frvl6{ <llv q<r< ?
4) Excellent (qll<r-<-{), 3) Very Good (tE sm),

l) Fair foEED, 0) poor (wr.nq++l

(})ls your performance in assignments discussed with you? (FFrt{ Fl*T-'-$-srcq< rErq Bs-{ FE"rTfi
{lQqI st-T{ ?) 4) Every rime (raq!r;, 3) Usuaily ({sK-d\5), 2) Sometimes (qr<mlr<r),

I) Rarety ({< sn), 0) Never (e<Ei qr)

(!The institution provides multiple opportunities to learn and grow. (aefi{ rerar< fi.+] q<( R-flm<
q-d.I <-ffi( TuE ena +r<l). q) strongly agree (ra4 aqns;, 3) Agree (rqav;, 2) Neutral (qrF o,

1) Disagree (w-ov;, o) strongly disagree (e+_<tm! rrs nr)

!!Your 
mentor do^es a necessary follow-up with an assigned task to you. (rqq< q-iffitq Rs_r+I6q1rq* a.**-a{ rRFr fu-s e,,.s{ ). 4) Every rime (a-aryg, 3) Usuaily (r,{Kis) ,

2) Sometimes (r]LRwc+), l) Rarely (t< sn), o) I don't have a mentor (wxr< r*l{ Frep "r<rqfiT5, 6tr )

$Jrr" teachers illustrate the concept through examples and applications, (Fm-+ Eqrq<q q-qtr[q q<-{
rT{ <rr!ff +r-<{ r ) a) Every time (x<..qr'{) , 3) Usually (Tq1s{s) , 2) Sometimes ({m116r),

1) Rarely (F sn), 0) Never (q<qE { )

Q} Teachers are able to identify your weaknesses and help you to overcome them. ( fis-{ 1g,ITF

Xfrqets FRs +c-< [Tefr< mHT <i<ts 65lltr nqR\5I Tt-T{ r)

4) Every time (rqqr ),
2) Somerimes (nIC<rnt<I ), l) Rarely ($ sn ),

@wn't percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? (pm{ Rvtfta +ro ls1q1 fitt-67Ffufl cs++rq fuInc< rr{ sffiK q-rFtu {-flfr
leaF& arq?<utsffi qnt Ml <r<qt< Erfi. r ) g Above 90% , 3) 70%_89%, 2) 50%_ 69%.

A 
t) 30%_49%, 0) Betow 29%

(rlnt overall quality of teaching learning process in your institute is very good. (ro-mm a6tlcd< FIsFt(i<
nlnft-s o*tr nx{d sqqn qsrs {srq-{s r) a) strongly agree (m1.{ aqnr5;, 3) Agree (rrjv;,

z) Neutral (wF lI), r) Disagree (q+qs ), o) Strongly disagree (qa-<I6<e rrs rr)

3) Usually (at<Irau ;,
o) Never (flq? {r )

Put / m"rtron choice

cqNR{qF'/*^"
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J:

C9::y,:::.n of the syllabus'is covered in rhe ctass? (B-c6r<rcrr $s rsrcr ra.{ +r-<-r r)
4) 85-100%, ,70%_84%, 2) 55oh_ 6goh, t) 30%_54%,

4)

@Teacher's approach to teaching can best be described. ( Bq$< Fwr-rq "i6em EF frstr< <iFCIi T<(< ?

How well did the teachers prepare for the classes ? (fiFs +str srrEr qK .rgB fr6 q6a2;
$e sTcdr, (Throughly), 3) xrsFq-d-s (satisfacrorily), 2) F sRnr +{ (poorry), l) qB nI (tndifferent ,

0) ero<rr? q-vt{ { (Won't teach at all)

4) Every time (Tqqll;,
I) Rarely (1< sn),

3) Usually (llql+.is),
0) Never (s-{le i{)

0) Below 30%

2) Good (vnfl),

+Iaq"{ (srq Fs-{ sg-{Ifr
2) Someti mes (ntFEkFr),

Q,)ts your performance
II{1T Er<-q z)

,1) Excellent (qn<IT{), :) Very cood (T( slrll),
l) Fair tnw), 0) poor (qq.flsr{-s)

in assignments discussed with you? ,** **

@rne institution provides multiple opportunities to learn and grow, (fleb{ pmr< Fnmr e<( R-flm<
q-d] <-qR{ n:nol zivila +r<l). a) strongly agree (n.14 aqns;, 3) Agree (rcs), 2) Neutral (ffi arl,

1) Disagree (urxv), 0) Strongly disagree (,s$-{n<Q r'ws r{)

Your mentor does a necessarv follow -up with an assigned task to you. (rem< "r<mefq FrT-{ slfq<
rs-@ ar-{srA{ r}av fiL{ alrf,{ ). 4) Every time (r+aql), 3) Usually (n{Kis) ,
2) Sometimes (atr<mng, l) Rarely ({< sn), 0) I don't have a menror (',Tr< r<'Fi Frq-+ ffirr{qrer rit )

@ritt teachers illustrate the concept through examples and applications. (Fw-+ Ew<q ,rq6qrq <F-di
a{c <rrv <r-s{ r ) a) every time (aqqnn; , 3) Usually (nqKrs) , 2) Sometimes (ql[<lntr<I),

l) Rarely (lR Tn), 0) Never (<"lq? a1 )

Q! Teachers are able to identify your weaknesses and help you to overcome them. ( Frw+ pmr<

R(auNR FRs +r< 6neF-d rEI${ +-+cu.Ntlm rcFq $r-<-{ r)

4) Every time (r-<m{. ), 3) Usually ({tqs"{E ),
2) Sometimes (n]t-iifl(4,r ), l) Rarely (t( sn ), 0) Never (+-fi? il )

@wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( mm'r< Rslar rs '1qq1 8s-+7Ft&'-st aaqm fismtcffi q{q rffiI-{ {BtRfu r-drfi
1'reF& arq'E</"n€{F flrrB fu.]Ifrl {<q< <FF"d', e ) 4) Above 90% , 3) 7o%-8g%, 2) 5o%_ 69%,

A 
t)30%_49%,0)Betow29o/o

(rlnt overall quality of teaching learning process in your institute is very good. (cu=m< eetrrd< F1qmoo<
Ilnft-{ qh-B rXR{ sqllr' qs'rs rvx-w{s r) a) Strongly agree (xa"f nqns;, :) Agree (xcns.),

2) Neutral (qtB ql), t) Disagree (ru-qrs ), O) Strongly disagree (o+-+5<Q {-qs qT)

Put / marxon choice

cq{R{q* /**



much of the syllabuS'is covered in the class? (ffiCr< srs lsl(t rr14 4t-<-{ ?)
4) 8s-100%, 3)10%-84%, 2) 55%- 69%, 1) 30o -54%, 0) Below 30%

@no* well did the teachers prepare for the classes ? (fts-s +str wEr srr trgB frLq qrn{?)
4) tA sm, (Throughly), 3) xrsmq-ffi (Satisfactorily), 2) t{ gtrq'r q"{ (Poorly), l) qrB 4 (lndifferent ,

0) e(<'ilrie flvlq il (Won't teach at all)

@reacher's approach to teaching can best be described, ( Fn,lr< F[slhrq "mer+ Rfi frsrr< <]FuT s-<r< ?

4) Excellent (q{I<I-d{), 3) Very Cood 1rg vnng, 2) Good (vXfl),
l) Fair (c{BryB), 0) Poor (wntq-d-$)

$)ls your performance in assignments discussed with you? (NrTf< Ftwf,{s sl6w-{ csrq FttT $\5"fifi
{Iqq rt-T{ 2) 4) Every time (aqanq;, 3) Usually (rl{T{s), 2) Sometimes (x1r<rl6t),

l) Rarely (F sn), 0) Never (+'{E? ir)

@rhe institution provides multiple opportunities to learn and grow, (eefi{ pmr< Fr+r q<q R-qrR
q-d; <-qfr{ {atat ontl or<r). 4) Strongly agree (r.1.1aqq\5;, :) egree (r-qls), 2) Neutral (ffi iD,

1) Disagree (wnv;, 0) Strongly disagree (,m<rr<i a.qs r*)

Your mentor does a necessary follow-up with an assigned task to you, (remm emm.fqrsr Fm-+ +rrw<
r&-ra ?msrAr 4'{Fr fu-q aflCTq ). 4) Every time (a-<"ffir;, 3) Usually (fl$<-ds) ,

2) Sometimes ($KrT'ic<I), l) Rarely (t< sn), 0) I don't have a mentor (qnr csn fiw+ a$q{qp cin )

S)rir. teachers illustrate the concept through examples and applications. (Fnn-+ Enrq<q q-qmlcul q{-{

rI$ <il"ill $t-fi I ) +) Every time (x<qm) , 3) Usually (afv<-as) , 2) Sometimes (stt<rfiS),

1) Rarely (1< sn), 0) Never (+..nE { )

($ Teachers are able to identify your weaknesses and help you to overcome them. ( Flws rrsl{lK

X{qsTeE 6Rs 1r< cqsE-< wq{ s-flF cir-l{jr a-cFtrI st<-q r)

4) Every time (mfl{ ), 3) Usually (rt<f+av ;,
2) Sometimes (l1f<rfi6<t ), l) Rarely (.F sr ), 0) Never ($-<a.t at )

(!What percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? (pnm Fv1ffn +s -1qq1 fiq-E7fifua1 Hft+m FwF11iK wx +ffit< ry16tu {Erfi

l) 30%-49Yo, 0) Below 29%

A
[!fne overall quality of teaching learning process in your institute is very good. (roEK eeful? ftFmra"

NqA"-$ 'ih=B nTR< sqTH q\qrs nBrrqi?F t) 4) Strongly agree (ra4 aqq\5y, :) Agree (cqns),

z) Neutral (qTF lI), t) Disagree (w.ls ), 0) Strongly disagree (.re+r<i r.qs m)

rsEl-:{ 'lq(q'

,/Put

,/
mark on choice

Ee qNg
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Trrternal Qrrlrty Assrrranc e Cell

0ha ndidas Ma hauidya laya

Date

To
The Principal
Chandidas Mahavidyalaya
Khujutipara
Birbhum

Dated- 27.06.2019

Subject: Submission of Feedback Analysis Reports 2018-2019 for Action

Dear Sir,

This year the IQAC has collected feedbacks from the students, alumni, parents, employers and faculty

members on a) teaching-learning performance of the faculty members, overall infrastructural facilities b)

b) well-disciplined and student-friendly campus, c) quality of students in the job market based upon the

resolution of IQAC taken on 18.3.2019.

The feedbacks are collected through the structured questionnaire from students, alumni, parents,

employers and faculty members.

The reports based on the feedback by the above-mentioned stakeholders on the issues were generated by

the Coordinator and subsequently informed the IQAC members about the preparation of the report in the

meeting held on 25.08.2019.

You are requested to convey the students' opinion on teachingJearning performance to the individual

teacher as it is confidential. For other reports, you are to take necessary steps.

This is for your intimation and necessary action.

Thanks and regards

Enclosed
a) Copy of the reports

s/

i*&at S*"jlr< ffaa
(Dr. Subhas Singha noy) t (t
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FEEBBACK BY $TUDENT.$ ON TEACHING LEARNING
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CHANDIDAS MAHAVIDVALAVA
A Govt. Aided Deqree Colleoe A ffiliated to the Universitv of Burdwan.

UGC Accredited under section 2(f) & 12(B) t19791 * NAAC Accredited in 2016 {.2nd Cycle)
KHUJUTIPARA N Dist.. BIRBHUM O WEST BENGAL T] INDIA-731215

www.chandidasmahavidyalaya.ac. in

@ - s+z+ 61 4644
cmahavidyalaya 1 972@gmail.com

@- eszlo6es6e
Estd.- 1972

Ref. No....... .. Date............

Certificateinrespectofdepartmentalactioninrelatingtovarious
feedback management and action taken

Academic Session-2018-19

Feedback on Teaching-learning ln pursuance with the recommendation of IQAC and

subsequent approval of the college's Governing Body and then with the adoption in the

meeting of the Academic sub-committee the practice of taking feedback on teaching-learning

of each teacher is continued to take from onry outgoing students (students of 6th semester) in

the academic year 2o1g-1g. After taking feedback from the students it is analysed at the end of

the IQAC and then analysis report is placed very confidentially before me (i'e'Head of the

institute). This confidentiar anarysis-report is there after praced in the meeting of the students'

feedback Redressal cell and in the meeting a parameter of the performance report is fixed up

to identify .poor performers, and Head of the institute is requested to appraise (most

confidentialty) the performance report to the concerned poor performers and accordingly they

are alerted with this primary feedback taken from his own student' Head of the institute

exercises action taken process on this feedback and therefore any particurar deptt. has no

any scope to take any action separately on the same'

ln this session students'feedback Redressal cell identify 02 poor performers based upon

certain parameter and the concerned teachers are appraised and their signatures are taken in

the particular register.

Feedback on lnstitutional infrastructure-This feedback process is continued to this

academic session. lt is taken from a) departmental teachers b) Alumni c) Employer' All these

feedback are anarysed at the end of reAC and then reAc reports to the Head of the institute'

Head of the institute based upon the feedback on infrastructural facilities then takes steps

through proper channel if and when required. Hence, in this too any other department has no

ffi
(Dr. Sk. Ataur Rahaman)

Estd.-1922

any scope to take any action separately

Pr[nciPal
PrinciPal

c HnH o r o ns 
milf}jo,.to'"to

Dist.'Birbhum



@uo* much of the syllabus is covered in the class? (frca-{Hr rs lq(-t x-1d ocm e)
4) 85-100%, 3)*70%-84%, z) 55oA- 6goh, 1) 30%-54%, 0) Betow 30%

@no* well did the teachers prepare for the classes ? (Frs-{ +s?r snnr vtn agB fi'c-< qrcryqp)

4) tA vlFt, (Throughly), ' 3) crsRqrs (Satisfactorily), 2) t{ gtmr T* @oorly), t) qtfr rr (tndifferent,
0)qroaffi rulq { (Won't teach at all)

@reacher's approach to teaching can best be described, ( Fmrs< fttrtn{ qarMs pfi ftqr< illm srm ?

4) Excellent (Rx.ll{r"{), 3) Very Good (r1r s.tcql), 2) Good (stFI),- 
I ) Fair (HFNB), 0) pqqr (wnrs-{-{)

@1, yor. performance in assignments discussed with yotf (rslll< Fm1n-s Ftm-< rErE ftsr ru',$F
rRlsl Tt$[ ?) 4) Every time (:RmT;, 3) Usually (>rtvt<-*;, 2) Sometimes (xltr<rct[<r),

l) Rarely (t{ Tr), 0) Never (T{rt q{)

@rhe institution provides multiple opportunities to learn and grow. (dBtI{ ffid FIst ..s<e. R-str6
q{i <-ffiq Wq gqT{ Tt<l). a) Strongly agree (o.t f Tqrs), 3) Agree (q-qns), z) Neutral (q,1fi qD,

t) Disagree (ua.uv;, 0) Strongly disagree (qsqme {"ss r{)

Your mentor does a necessary follow-up with an assigned task to you. (com< "r<m.fnor F1*-r $Lq-{
r67fi aL{Mftr rF{qr frlr cfllr1 ). 4) Every time (nqnwy, 3) Usually (rT{Kds) ,

2) Sometimes (rfcnmrt$, l) Rarely ({< oq, 0) I don't have a mentor (qlllr r+F Ftq-s "iTlq.,ft]E{ r{n )

@rhe teachers illustrate the concept through examples and applications. (Fsr EqWq {Erq[E {T{l
a{a olrlit +r-<r r ) 4) Every time (q-<nm) , 3) usually.(nvrmrs; , 2) Sometimes (rtrnulc<r),

l) Rarely (t{ Tn), 0) Never (q.+lQ rT )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Fle-<F FIst(
X{f,vtefr FRs er* cnqBr crt{T rKCs FEtr {qrst +crq r)

" 4) Every time ({qmr ;, 3) Usuaily (nrm*r ;,
2) Sometimes (qnmr<t ), l) Rarely (1l fl ), o) Never (s-+le lt )

@Wirut percentage of teachers uses ICT tools such as LCD Projectors, lr,tultimedia, and power point

etc. while teaching? ( pm< frvTfi{ $s rletc{ Fr-s/fieret G{ftTm Frsmrrq< rx..s +FrEB< Tqfu q.ffrfi

1oafrG arqE-v'llsrR "tcrt fuIlfrl <r-{qK TLT{ ? ) 4) Above g0o , 3) 70o/o-ggo/o, z) soyo- 6gyo,

A 
l) 30o/o-49Yo, 0) Below 29%

$rne overall quality of teaching rearning process in your institute is vgry fr;,j."i*rrru aefi[l< Frsm(ffi
rlnBs q6& TEq{ eoNil wlw c-s{qrs r) a) strongly agree ({A.f {qqs), s) Agree (xqrc),

2) Neutral (qF iD, t) Disagree (urrc ;, o) strorigly disagree (qrqm1{^ryo ir)
cy'

1

{*

mark on choice

xoFr{ {s6q qNe

Prr{
CHANDIDAS MAHAVIDYALAYA T \'")'



CHANDIDAS MAHAVIDYALAYA NqStudent ction Su on Teachi Learn Process

ow much of the syllabus is covered in the class? 1frcc<rca< ss xrvt(q ra"f oc-<a l)
4) 8s-r00%, 3)*70%-84%, 2) 55o - 69oh, t) 30%-54%, 0) Betow 30%

@Ho* well did the teachers prepare for the classes ? (Frw-s esfi srrm qK gHB tsm qrcn-qz)

4) Se vIffi, (Throughly), 3) rrsr<qra (Satisfactorily), 2) tT qm ;w foorly), t) qrfi a1 (tndifferent,
0),sr+<ffi qVFI 4l (Won't teach at all)

@reacher's approach to teaching can best be described, ( fisrr< ftmlna. ffiBrs yfi frqr< {rFm s-{K ?

4) Excellent (w{t{K{), 3) very Good (5 st6ql), 2) Good (v'tFt)," t) Fair (rnFND), 0) p,gqr (wmqq-$)

@r, yor. performance in assignments discussed with,ybtf (NFI{ fiw''{s$ +lrq-{ rsp Frs-$ s\o?|rF
{RFI $1d{ ?) 4) Every time (nqqrq, 3) Usually (aNfrrc;, 2) Sometimes (l16rclc<r),

l) Rarely (t{ T{), 0) Never (T.{{8 dr)

@rhe institution provides multiple opportunities to learn and grow. (aefi{ Nffi{ fu q<s. R-sprd
qqi rffi{ {$d Afi{ Tr-<t). +) Strongly agree (c?.f Tqqs), S) Agree (rq:rv), z) Neutral (qlR qI),

t) Disagree (w,qs;, O) Strongly disagree (q-s-{E<e q.ss r{)

Your mentor does a necessary follow-up with an assigned task to you. (gxt< q-oqfirq FrFs +],cq."{

mlo e[-qsrftr rRF] frc{ c[Irq ) 4) Every time (a-qqm1, 3) Usually (ffi-d{s) ,

2) Sometimes ({r{l{nst), 1) Rarely (t{ on), 0) I don't have a mentor (qTK r$Iq FIs-{ "KIT.fqM 6{e )

@rhe teachers illustrate the concept through examples and applications, (fis$ Uq1-q{.t q.qr{E5t {T{I
rB $r$ Tc$I I ) a) rvery time (rilar{) , 3) usually (n<r<-avy , 2) Sometimes (xtc<rslmr),

l) Rarely (t{ Tr), 0) Never (r"Hq il )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Frq-+ pm<

X<-qefr GRs +m HBfr< rrtqT T-<t\o 6olTF c-ql\51 or<-{. r)

. 4) Every time (wqar{ ;, 3) Usually (rFrf{4s ),
2) Sometimes ($F1qIF,f ,, l) Rarely (t{ sq ), 0) Never (+?r+t nl )

@wnut percentage of teachers uses ICT tools such as LCD projectors, uultimedia, and power point

etc, while teaching? ( p'm-< fulftr $s rlsRt FffiT/FTRTI c$ft-s(s fismn< qqs sFEUfi< {.{Rt Tdtfr

1enfiE ztrqb<r"itrsrm lL<.S ffi) <rzrea +c-s-q z ) 4) Above g1o , 3) 71%-gg%, 2) 50oh- 69',;,
l) 30%-49%, O)Below 29o/o

Dt-- ',i

$The overall quality of teaching learning process in your institute is very froa.-tpfq< Aet[-d< ftq1nflilr
ql'nEs ffi& q[q( e6Irrf{ qs]s :ruw-++ r) a) Strongly agrqe ({A"f Tqns), 3) Agree (xqnu;,

, 
,) Neutral (wF TI1, 1) Disagree (vttu ;, o) stro,igty disagree (,qr{ne q"qv qr)

.s '.
\

Put / *"rk on choice

{*roEK "fqc{4
qNe



CHANDIDAS MAHAVIDYALAYA IStudent Sat isfaction Su on Teach Learni Process

@::y.T:"..h of the syllabus is covered in the crass? 1fica<rca'< Tq qq<t l-1"f T5g{ 04) 85-1000 , 3).70%-84%, z) s5o - 69%, r) 30%-54%, 0) Berow 30%

Qry well g.d the teachers prepare for the classes ? (Frw-+ o"br vnm vtm aHB frc-q qm{z)
4) t€ vlcet, (Throughly), 3) rrqqq-ffi (Satisfactorily), 2) til qcqr +* @oorly), t) qR rr (ndifferent,

0) ero-<l6e qvtq at (Won't teach at all)

@reacher's approach to teaching can best be described. ( fiFrr< fim1q6 q6prs vE R*1K <jt$t T.r< ?

- 4) Exceilent (q'{KRa), g)-very Good 15 srmr), 2) cood (st-r),
l) Fair (crh{D), 0) pqqr (wpfls-d:s)

QL r'* performance in assignments discussed with yotf (ro-mr< ftF.[s$ Tlcwr [+1p fts-s rsq16
ItQrl Tt-${ ?) 4) Every time (a-qqnT;, 3) Usually (rilqffig, 2) Sometimes (xFrqtmr),

l) Rarely (F m.g, 0) Never (+ln?;wy

@rhe institution provides multiple opportunities to learn and grow. 1aE-Sn p,1q,l? ftsr e<q R-$l.r.K
q-{i <qRq {nat ztntr eirr). a) strongly agree (l-1a rqisl, 3) Agree (ryqrrs), z) Neutral (q1fi nD,

t) Disagree (ur"rrv), o) Strongly disagree (qs{r<q q,qs lrD

Your mentor does a necessary follow-up with an assigned task to you, (rem< ffiN.rnM FIs-$ TT[q<
rE{E ?lNsrA{ cRFl frc-s qmr{ ) 4) Every time (a-alln;, 3) Usually (cKK{s) ,
2) Sometimes (nlr<N[st), l) Rarell ({< +9, o) I don't have a mentor (wmr< rflq Fm-s q<nfiq nE )

@rrtt teachers illustrate the concept through examples and applications, (frsr Enrq{q qq6qc6t ffiFil
I{q <IRUI T(sT I ) 4) Every time (q-<qrr) , 3) Usually (rn<f-++oy , 2) Sometimes (r161rqlc<r),

l) Rarely (t{ sn), 0) Never (+"{qe iT )

@ reactrers are able to identifi your weaknesses and help you to overcome them. ( Frq+ prq<
Ttrq-stefr GRie om creFr w{t{ T-<cs FFE {qlsot oK{. r)

. 4) Every time (r-qa.{.{ ;, 3) Usually (rt{t<_{,o ),
2) Sometimes ($[<rfiR ;, I) Rarely (tu s{ ), 0) Never (o,rrqQ tr )

@what percentage of teachers uses ICT tools such as LCD projectors, vtultimedia, and power point
etc. while teaching? ( mtfir Rvtfrlr r\o .lq(t Frw-q7p6* nsqr* Fwmrra< rm +fr*m o.q*t {aft
(unfi& arqb<t"tlrgrs "ffi ffil <I{q|'{ $r-T{ ? ) 4) Above g}yo , 3) 70%-sg%, 2) soyo- 690 ,

A 
l) 30o _49o/o, 0) Below 29%

( JJThe overall ouality of teaching learning proaess in your institute is very friio. i *lrtu aedr-{r Fru,qo.*\-/
TNts'{ la& ruf{r qoFrFr Rnels mua+ r) a) Strongly agrqe ({-tr.f {q{s"), e) Agree (xqw),

) Neutral (qlB qD, t) Disagree (ur.nv ;, o) strorigly disagree (s-$qcq T.{s ilr)
ey,,

f

i.'

Put{ *"rli on choice

ISITK glqcq. Fe ql.e,/

(



CHANDIDAS MAHAVIDYALAYA
Student ction Su on Teach Learn Process

-'. 
".l1--
covered in the class? lfrcwctca< Trs xlvl(-t l-1d nc-<a 7y

84yo, 2) 55%- 69%, l)30%-54%, 0) Below 30%

How well did th;-ieffhers prepare for the classes ? (Fffi-s sstt vnn stm ergB frc{ wtpn?)
slrnl, (Throughly), 3) qmFq-ffi (Satisfactorily), 2) tT slcil m (poorly), l) ffi {t (lndifferent ,

0) em<ffi qs'j{ ri (Won't teach at all)

@reacher's approach Io teaching can best be described. ( Fwr$< Frerqq qti-fus Eft frqK <rt{ut s(F ?

. $.ecellent (qfl{F;r), 3) Very Good (g EIFI), 2) Good (strfl),
1) Fair (nft{D), 0) poor (wr.nsrs)

Your mentor does a necessary

Onrymuch of the syllabrrs.is

vs 100%, 3)-70%-

@1, you, performance in assig nyents discussed with you? (rolnt< ft"F- Tlxsr{ rnFrq ftsr $s-<flF
Wqrl Ft-T{ p) plYEveW time (a-ox*), 3) Usually (nm<-rie), 2) Sometimes (qr<N[ir),

l) Rarely (r5 <'q), 0) Never (n'rqtr m) i -

,a @rh. institution provides multigle opportunities to learn and grow. (gBtl+ Nffi{ fu .q<( Rstr.K
/ qEl m( {3tE dqFI TcIt). *fst ongly agree (w.tf renis), s) Agree (xtrvy, z) Neutral (q1fi il),

1) Disagree (va"nv;, o) Strongly disagree (q-$qrr<e ans a-r)

d task to you. (ptnt< 1<mffit Fre-+ <tro-<

mrq aHFTfr{ nrqmJ firs cnmq ), 3) Usually (at<t-<ru; ,

2) Sometimes (lttnrn$, l) Rarely ({< o9, 0) I don't have a mentor (qttr< r$Il. fiw-s "r<r+fir,s=r nE )

The teachers illustrate the concept through examples and applications. (ft+s EqT5"t {qrq1al {K+1

q{q il?u,t Er<q r ) ,-u6,"ry time (ry6n) , 3) Usually (nF{-fis) , 2) Sometimes (slc{qr<r),

l) Rarely (t{ Tr), 0) Never (r-{qe il )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Fm-$ roITK

3) Usually (rl{K{s ),

0) Never (+-{a? qt )

followp. with an assigne

tfr.very time (r+am1,

-;.,.

2) Sometlmes ($li$mt ), l) Rarely (tE $n ),

@what percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( plq< M{ $\r rlv1c{ fis-s/fteTl Hq-s6ry FmmRF< qT{ Fp,ETK {.r6t {Afi

Vn 30%-49%, 0) Below 29%

@ry overallquality of teaching leaming process in yofistitute is vgry good. (rsm< ae$rdr Fmmrda
rl{tsfi qhr& cxqa e"l:rFr qerc awwa-+ r) ,,-tfst bngly agree (wa.t +qqsy, 3) Agree (+qs.),

2) Neutral (v1fr at), t) Disagree (vrrnrs ;, o) Strongly disagree (e+-or<Q c.ss r{)

/*

Put mark on choice

(!'Nr{ 1qrn

,/

ql\g



Student Sati ction Su

CHANDIDAS MAHAVIDYALAYA
on Teachi Learni Process

in the class? (ffir< se rlsT(*t ra"f oc-<-+ a)

2) 55oA- 69%, l) 30%-54%, 0) Below 30%

much

1000h,

?A.?\l
of the syllabus.is covereJ

3) 70%-84%,

H
_ ___..".-.&4+

well did the teachers prepare for the classes ? (fis-s +ett wqt qK zrgF frcr wmr)
vlf,q.f, (Throughly), 3) acvllqqr (Satisfactorily), 2) t( vttm ++ (Poorly), l) etfr aI (lndifferent ,

0) qm-{ffi ru]d 4t (Won't teach at all)

@reacher's approach to teaching can best be described, ( Frwr$< ftn,mF ffiirem Rfi RvlrE <rt*Irt ssm ?

. vfuY€xcellent (w{KK;{), 3) Very Good 1"Xl vtFI), 2) Good (vtrol),

l) Fair (C{H{B), 0) Poor (wrqq-q-+)

0 Is your performance in assignments discussed with you? (NNK n"A* TIcq-{ rrrE fis-s rs"flR
{Rtq Tt-T{ ?) , 9WrV time (a-<qxr), "3) Usually (am<-rv), 2) Sometimes ($6$qlr<r;,

l) Rarely (t{ Tn), 0) Never (s"ne ry) r

@rn. institution provides multiple s to learn and grow, (ABtta coFt< fu s<( Rolrm
qqr {ffi{ nnn anr< or<r). agree (oq,f Tqn\s), l) Agree (:r<lvy, z) Neutral (qtfr qD,

o) Strongly disagree (,s-sff<l rrs q'-{)1) Disagree (qa'qs),

Your mentor does a necessary follow-up with an assigned task to you. (ptxt< q-*qfitst fts'-s qrq-{

6mrg aHpra{ flqFl fiL{ afl[-<F-{ ) Every time (a-<axt), 3) Usually (arcf<-lv; ,

2) Sometimes (r[stq[c<I), l) Rarely ({< o1, o) I don't have a mentor (qmK r+l{ fu-{ "KtTtrTq HE )

@rhe teachers illustrate the conc;pt through examples and applications. (nt.r UqT{d"l TqcrrcE {K{
r{q <itslscil{ I ) gdvery time (c<m{) , 3) Usually (at<t-+rg) , 2) Sometimes ($6r$Fr),

1) Rarely (t{ $r), 0) Never ($"-rdi il )

@ r.uch.rs are able to identify your weaknesses and help you to overcome them. ( fiT-s 6ol{K

f,fisTefr GRs s6< crefr{ w{r rq cqffi l.qBsr +-1}
':,. -4f Every time (x+rm 1, 3) Usually (lrr<-as ;,

2) Some{imes ($lsrmr<r ), l) Rarely ({s sr ), 0) Never (rrFe qI )

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? (retq< Fqfu ss let(rt Fm-+/FrF.+r C$ftTFF fism[ffi >tT,T +FtWt< nqfu mft
1-eofi& acqkl"tt\erlK qr-rt eg]B <I{qrd $cffi ? ) 4) Above goyo, 3)70%-gg%, z) soyo- 690 ,

g.rf sovo-+ooto, o) Below 29%

, @fn"overall 
quality of teaching learning process in your institute is vgry good. (relnK aesrdr Fmm[ffi

,/ nt{Es qae nXRa e{rFI qe-JB' TwTEFFF r) gffirongly agree (Ty.f {qq\5), :) Agree (xqw),

2) Neutral (uIF qD, t) Disagree (w+qrs ), o) Strongly disagree (er-{ce c.ss alr)

Put { 
^^rk 

on choice

{*loNK iRrq El3



CHANDIDAS MAHAVIDYALAYA fr6
Student ction Su on Teach Learni Process

3,\

@p* much
4) 85-t00yo,

of the syllabtlp,is covered in the class? (ffim Ts rlq(l xa.f oC<-l f)
3) 70o/o-84o/o, 2) 55oA- 69yo, l) 30yo-54yo,s

@n"y well did theJ'J&ers prepare for the classes ? (fis-{ $trB vnfl vt[< zrgB frc-< qrrnqr)

\94€ qrql, (Throughly), 3) xmnqq-+ (satisfactorily), 2) t( glHI afi (p6orly), 1) ffi n,I (tndifferent ,

0),er+<ffi qVF ql (Won't'teach at all)

0 Teacher's approach to teaching can best be described. ( fis(s< F6pT< qhr&s Efi RvlK <rFUt T-{cE ?

. 4) Excellent (warcr<-r), \ffiy Good (p vfor), 2) Good (vlrel),
l) Fair (HENB), 0) poor (s5r.rmrs)

@t, you, performance in assignments discussed with you? (rsNK n"a* +l(q-d [srq ns-{ +u"fiF
rTq{ T[fl{ ?) lp-Evt,ry time (aq{ffi;, 3) usually (at<t<-riey, 2) sometimes (gs3rqIcsr;,

l) Rarely (t< <'q), 0) Never (ntFQ ffi) ,

@rfr. institution provides multiple opportunities to learn and grow, (flefi{ csFF fu q<( RflrK
qq, <m{ {FFt dqF Ttrt). \24)-Strongly agree (q?4 qqnv), :) Agree (rqrsy, 2) Neutral (q1fi qD,

l) Disagree (w.nv;, o) Strongly disagree (..s-$<lr<? a.qs r{)

Ff,qefr GRs oca [reF.d rrt{{ T<ry.mrfir TEINVI TTS{

4) Every time ({qam ;,
2) Sometlmes (qtmlrf6t ), l) Rarely (1< s{ ),

0) Below 30%

3) Usually (n<m-av ;,

o) Never (E."<q? { )

@vou. mentor does a necessary follow-up with an assigned task to you. (nqq< ommfnvr FN-s +lffi<
rq(s eLR]qil{ 4RIs frL{ cIlr$.{ ). Wffiery time (n+am), 3) Usually (rT$<;Ig) ,

2) Sometimes (ar<.mrc$, I ) Rarely ({< o9, 0) I don't have a mentor (ql{K rotq ftq{ "r<rvftr\$ rqe )

@rfr. teachers illustrate the concept through examples and applications. (Fls-s En1.q<"I {'qrq(6t {K41

r{E <inxt nc<-q r ) '1-ffivery time (r<lm) , 3) Usually (n{fisl , 2) Sometimes (qtFNIFr),

l) Rarely (t{ $n), 0) Never (<"<nQ qt )

@ reachers are able to identi$r your weaknesses and help you to overcome them. ( Ft+.-s F|TF

@ wnut percentage of teachers uses ICT tools such as LCD Projectors, uultimedia, and power point

etc. while teaching? ( FmK M{ T\o rtst(rt FEs/FryFrt C$ft{'m Fmm(q< mr +FEW< l.qRt {-flfr

A 
t) 30%-49%, 0) Betow 29%

U,rT. overall quality of teaching learning process in your irytitute is v,gU good. (NNF aetl6{r FwmEffi
atnB$ qaB axqn soNF wls awu-"r+ r) \jffinfly agrei (rr?"f TqN), 3) Agree (c-qre),

2) Neutral (utfr 
"u1, 1) Disagree (w+w ), 0) Strongly disagree (er-{cre a.ss r{)

mark on choice

IgIERI rurq Fe ntg

Put ,/

,/



CHANDIDAS MAHAVIDYALAYA
Student Sati ction Su on Teachi Learnin Process

'n', 
no L1

(Quor" much of the syllabLr.6.is covered in the class? (ffim s\o rlst(q xa"f +t-<t ?)

"ty'ts-tooN, 3) io%-s4%, 2) 55o - 6gyo, r) 30%-54%, 0) Below 30%
s

@Ho* well did tL.-t#t ers prepare for the classes ? (fts-s Estr snrn q[r zrg& Fca qfii'r)

\rlSe qrel, (Throughly), 3) crsFqr$ (Satisfactorily), 2) t{ vRm ar @oorly), l) qtfr rt (lndifferent,
0) ero<tt-<Q rulq ql (Won't teach at all)

0 Teacher's approach to teaching can best be described. ( FNcs< fislq'F lEi-Bts Vfr Rqr< <tt{RI s-{F ?

. 4) Excellent (qat{K{), \y'v"ty Good (Er vtcol), 2) Good (strol),

1) Fair (aff{B), 0) Poor (wrrmqr)

@t, you, performance in assignyrents discussed with you? (NEI< n"-1n+ qprs rm6q fis-s ra-+lfi
clQ{I <EGH ?) \ffivery time (a<am), 3) Usually (aHt<,re), 2) Sometimes (rgs16q;,

l) Rarely (t{ <'{), 0) Never (<p-{qe ir) '

The institution provides multiple opportunities to learn and grow. (aefi{ cotq< FteI q<( Rrfe.t<

q-{r aqfrq nmot emn +c<r). +) Strongly agree (r$ xqvy, g/tgree (aqqvi, 2) Neutral (q]F {0,

1) Disagree (ursv), o) Strongly disagree (,s-$qr<t ass a."{)

Your mentor does a necessary follow-up with an ass igned task to you. (pmf< 'KIT{41g1 Fs-s s[q-{
c$lq etcflsTft{ rRFr firq cncr-{ ). gYf.,",v time (xqm), 3) Usually (fl{K{s) ,

2) Sometimes (xtc<mt6+t), l) Rarely ({< oq, o) I don't have a mentor (crt":rT{ ITlq Ftq-s tmfitgl n? )

The teachers illustrate the concept through examples and applications. (fte-+ EqTq-d"t r-qcqn {K{t

I{{ <],I{ut or<-q r ) a) rvery time (c-fir{) ,

1) Rarely (t{ sr),

s) Usually (xt{<ns)

o) Never f*=ne ot j
fometimes (TIc<TIIFI),

Teachers are able to identify your weaknesses and help you to overcome them. ( Fffis col{K

X<qqeF GR\o s6{ cneB-{ nrt{Fr r<cq.F,1u n.qBst +isn r)

':i.. lfYEvery time (r-qanr ;, 3) Usually (nt<mav;,

2) Some{lmes (qr<rqlml ), l) Rarely (TE rn ), 0) Never (s"rdt ql )

@what percentage of teachers uses ICT tools such as LCD Projectors, tvtultimedia, and Power Point

etc. while teaching? ( ptrm M{ $\5 lqgt Ftw+tftfu-fl c$ft-scm MqI6{< w* +Ftffit< {qRt {am

1q4fr& acqB<t"fNe$< "rr-aB h;rD <rr{< +r-cq z ) yffiUou"g}ya, 3)70%-Bg%, 2) 50yo- 6gyo,

l)30%-49%, 0) Below 29%

, @rn"overall 
quality of teaching learning process in your institute is v,pry good. (roFF atrtr fiw'ITrrl<

/ >rlnft-s la& agQ< e6FIf{ w,s ruru-++ t) q) Strongly agree ({A"f Tqn\5), g'f l,gree (rqrs'),

2) Neutral (wlB lt), t) Disagree (w-qs ), o) Strongly disagree (er-{rre r"nv T{)

Pu, { 
^"rk 

on choice

{*cgIT[{ {qrq q\e



CHANDIDAS MAHAVIDYALAYA
Student Sati ction Su on Teachi Learni Process

1. ,o L1

llabus'is covered in the class? (ffiffi $e rtvl(rt r$ ocs-+ r)
3) io%-s4%, z) 55oA- 6gyo, t) 3006-54,. ,

-Fl

much of the sy

1000 , 0) Below 30%

@now well did tt ti le#ters/repare
4) t<e 9cql (Throughly), \l,fasnu-++

for the classes ? (fis-{ +stt strqt qK zfgB frc-{ qH{?)

(Satisfactorily), 2) tt qrel m (Poorly), l) qtfi rl (lndifferent,
0) ,l6o-+6rQ "tW{ {l (Won't teach at all)

0 Teacher's approach to teaching can best be described. ( fism< FrHqF qqers Rfr RqrE <lt{iit s-{F ?

. 4)Excellent (\{flf<la-{), $)$ry Good (5 gI5qI), 2) Good (qrql),

l) Fair (rnEqB), 0) Poor (Ntrflq-d-{)

(!r)ts your performance in assignments discussed with you? (tslrm fin'nao +trq-d [sro fis-{ eurtlfi
rlElll Tt-fi ?) 1ffivery time (ffiqnT;, 3) Usually (am<-av), 2) Sometimes (96$qIFt1,

l) Rarely (F q$, 0) Never (n.<Ee !O ,

The institution provides multiple opportunities to learn and grow, (aBt{ collR fu,q<( fr-fle.K

q-{i <-qR( *rH a6 a*,;. +) Strongly agree (na'f rqv;, 1$gr", (cqns), 2) Neutral (qtfi qt),

1) Disagree (wnv), o) Strongly disagree (s-s<trfr a'q{rs r{)

Your mentor does a necessary an assigned task to you. (pm< ffitTfrM fis'-{ TT&T{

m(@ aBM?H {Fml fir{ cflI$-{ ). e (r+ax*), 3) Usually (nrm+o; ,

2) Sometimes (Ws.rflKI), l) Rarely ({< o9, o) I don't have a mentor (qNK r+lq Ftq-r "mmftm rft )

@rhe teachers illustrate the concept through examples and applications. (fts-{ Uqqdt rqc$cE {K{
rT{ <ir[l T6;t r ) a) Every time (a-qam) , 3) Usually (qt{tf,d\51 ,lffiometimes ($ptqtml),

1) Rarely (t{ sr), o) Never (Tqne il )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Frs-s 6q$<

Fflstefr SRv or< cnqfrl mxrt o.f,€,Tffi rrqBvt Er<-q r) .. ,_ \ ^':". , ffiu"ry time (rcam ), 3) Usually (rmfrav ;,

2) Some{lmes ({t6ilqm ;, l) Rarely (t{ Tn ), 0) Never (s".FR {t )

What percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? ( pmm RvtA{ Ts rlvl(rl fisT/ftR-fl ESA-$6q mmGF rw offit-< {-qre TAfi

(unfi& arqF<l"nsq< "nr-B Ml <Kq< p6r ? ) 4) Above g0o , \yfry"-ggh, 2) 5o%- 69%,

l)30%-49%, 0) Below 29%

/ @ffr. overall quality of teaching leaming process in your institute is v.ery good. (FFK aery Frt.mE{<

/ rlqB-s qa& nXm ecmrt qE;E qs{q-{s r) a) Strongly agree (aa+ aq*r, gYtgree (xqp),

2) Neutral (q.lF at), t) Disagree (wtnrs ;, o) Strongly disagree (qrslGe n'q{s q{)

follow-un with

&erytim

cgNK TqTq Ee qN3,/

Pur{ mark on cholce



CHANDIDAS MAHAVIDYALAYA fr6
Student Satisfaction Su on Teachi Learni Process

,l: 3?--
much of the
10}yo,

trl?|y:: 
::::r.d in the class? (frceqms rv rlsr(rr x-1"{ +c<a r)

3) 70%-84%, 2) 55yo- 6gyq t) 30%-54%, 0) Betow 30%F
How well did the teachers prepare for the classes ? (fis-s osfi qrol slc< zrH& Rcr qmq?)

vlf,*I, (Throughly), 3) nNlTq-{s (Satisfactorily), 2) tE qrqr +* (Poorly), t) ffi * (lndifferent
0),rrc<tffi eM,F 4l (Won't teach at all)

@reacher's approach to teachin g canbest be described. ( Fm(ffi ftrrlqril qhrfuF 
Rfi R=,K <rF[t u,-<t< ?

Jrt"ceilent (qffi<;{), s)-Very Good (g sfn.I), 2) Good (qrot),
1) Fair (rrBr{D, 0) poor (wHtq-d_g

fu. f"* performance in assignments discussed with you? (roFK n"T* srsrd [srq fiF$ ss!flficlq$ sLffi ?) 1ffivery time (fiqrr;, 3j Usually (tqrr, ), 2) Sometimes ({6ary6qr1,
) Rarely (t< eD, 0) Never (+_<la? +g i

@rhe institution provides multiple opportunities to learn and grow.(a6try z".nr+ firy aap ftap7vq-{i rffi{ {31E dm FC(I)' q) strongly agree (of.r )rqrv), gfrgree (qq{E'), 2) Neutral (wB qt),
1) Disagree (qr-ls), 0) Strongly disagree (.s-$rffi rrs alr)

Your mentor does a necessary follow-up with an assi gned task to you. (6o1al1 "r<fqfisf fis-r TIrs7;,
mza e[ilBrftr nrql.,.{l fir-s qrs{ ) vfevery time (n<am), 3) Usually (atffi-rv) ,
2) Sometimes ($[<Nf,sr), 1) Rare)y (t< +s), 0) I don't have a menror (wq< 6e6 fiq-q q<rffiM nn )

@rhe teachers illustrate the concept through examples and applications (ftsr EqTq{"i {qcqtcE q<-q|
cT{ <rnrt pr<-q r ) \4Every time (xm<) , 3) Usually (aftrarc; ,

l) Rarely (ts n'{), 0) Never (+qie nT )

2) Sometimes (Tffi1flrar;,

@ reachers are able to identift your weaknesses and herp you to overcome them. ( Frry-o pmr<
Tfestefr FRs F.c< rreB< w{tT T-{cs celEtT rqt{q +r-qq r)'t, 

,ffi"rytime (naqnr ;, 3) Usually (arcmrv ;,
2) Sometlmes (qc<rqc+ ), l) Rarely ({< m ), 0) Never (+.r& lt )

@wi'ut percentage of teachers uses ICT tools such as LCD projectors, Multi media,and power point
etc' while teaching? ( p'mn ffi T\r lslql ftE-+/Frftnr c$frTm Fmq6{f, nnr rrEtRT {,16t q,m
(enfr& arwB</'rl*rt< "rrrf Ml <r<e-d s[s{ p ) gfiuor" g0o; , 3) 7o%_Bg%, 2) 50%_ 69%.

A t) 30%_49%, 0) Betow 29%o

q:nt ov]all quality of teaching learning process in your institute is vgry good. (NITR aefi.d< Frsm[Tf,rFIB-s lEirB w1[q{ s6r{r{ qv]s rerw-+ r) a) strongly ,o.Jffi**r, arf;;i;r,2) Neutral (qfi qt), t) Disagree (waxv ;, o) Strongly disagree (erqr<e a.nv +*)

/*

mark on choice

65TR 9iqrq D'NA
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CHANDIDAS MAHAVIDYALAYA
Student Sati on Teachin Learni Process

4) 85-

,t" q
much of the syllabqp,is covered in the class? 1ftrr<tCag T\o 1gt(t xa4 +Cs-+ f)
10}yo, ll lOoto-t+oto, 2) 55yo- 6goh, l) 30yo-54%,s 0) Below 30%

@ uo* well did tfr. i#8t.rs prepare for the classes ? @rE-+ $ett strfl q[< trgB frcr qrcaa?)

-4) tA 9(f,L (Throughly), 7y'ammw-++ (Satisfactorily), 2) ?XT vlcat xl (Poorly), I ) wtfi rf (ndifflerent ,

' 0) qrs{ltFe 
"lv-lT TI (Won't teach at all)

@reacher's approach to teachin g can bey be described. ( Fmcs< FwmF %r&ro Efi RqK r;Iqlt TsF ?

. 4) Excellent (w{r{Rn), $) very Good 1g slrst), 2) Good (vlcqr),

l) Fair (HEqD), 0) poor (wrqqq-+l

@1, you, performance in assignments discussed with you? (FEIT n"a* T[q-d (scq Fffi-s rs-{fr
rrq{ T[-<q a) 1ffivery time (a-qnn;, 3) Usually (nrf<-rey, 2) Sometimes (sf6rqtcsr),

1) Rarely (t< pq), 0) Never 1e.<n? ax) ,

@rfru institution provides multiple opportunities to learn and grow, (ae-SF csm< Frq e<( Rotrm
qil qffi{ nnFI zffi +i<r). gstrongly agree (o.?f rEns), 3) Agree (xqw), z) Neutral (qtfi {D,

t) Disagree (wa"orv;, o) Strongly disagree (,ssqm? rrs +*)

Your mentor does a necessary follow-up with an assigned task to you. (culxF omll.fq.lvl fiFs olrsr{
crG" ?icqsyfr{ rR{r fiLr {rmT ). 4) Every time (r<-rym;, ,,.8) Usually (n{K{E) ,

2) Sometimes (nlcilTlm), l) Rarely ({< pl;, 0) I don't have a mentor (wnr rqlq. Ftw-s qrlqfitrll ri? )

The teachers illustrate the through examples and applications. (fis-s EqT$"t {qra]rE {K{
r{q <ir<m +r-<n r ) Every time (q<qm) , 3) Usually (ct{<isl , 2) Sometimes ($c<rfiFr),

l) Rarely (t{ sE), 0) Never (T"rdn qt )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Fte-{ Nl{K

X<q\5NF FRs'1r{ mefr{ rTt{{ qrca- Nlqr {qrst +r<-q r)

.,',,,,.,., 4) Every time (a-+aw ), 3) Usually (ammv ;,

,Z\ Some\fmes ($c$qr$ ), l) Rarely (t{ sn ), 0) Never (r$d? at )

@wnut percentage of teachers uses ICT tools such as LCD Projectors, trlultimedia, and power point

etc. while teaching? ( plffi Fslfi{ ss rtvt(rt Fq-s/ftfr-st G{qT[s fiHqfiq< nnr sFqWK {,offit r.dtfr

1uofr& efcs?<t'tNs$r 'rrrt UfD <rzrq< Trf,{ z ) ,.,d7;ourg0yo, 3)70%-gg%, Z) 50yo- 6gyo,
l) 30%-49%, 0) Below 29%

@
The overall quality of teaching leaming process in your tute is vp,ry good. (cqNK aB*flr fisml-d<

4nts-$ flqB ryq( e6lrrf{ qs'ls q-s{-q-{-s t) Strongly agree (ri?.f rCIs), 3) Agree (xqls),

{*

mark on choice

cgTTIN ftF.

Put ,/

ql€

2) Neutral (utF at), t) Disagree (rryaxv ), o) Strongly disagree (-q$fi<e a"inrs +s)



CHANDIDAS MAHAVIDYALAYA b6
Student Satisfaction on Teachin Learni Process

'nr. 
,n. 3D

@uo* much of the syllabus'is covered in the class? (frcd-{to< TE -lslcr a-1"{ +r-<l r)
1) 85- l)Ayo, /,2) 70%-84%, 2) 55o - 69%, 1) 3ooA-54yo,

follow-gp with an assigned

fuYEuery time (a-+n:m),

Ks\otsB 6Ro +c< meft{ nnnrt **y,Try Tqlsr -ry+.:,r, /) EverV time (l-<m< ),
2) Some{lmes (rfrsrqF ), t) Rarely (r1r s{ ),

0) Below 30%

@reache.'s approach to teachin g can best be described. ( fu6+R fislqT{ lEir&T yfi RvlK <rtrut s{g< ?

. 4) Excellent (qalffi{), 7t'vrty Good (rg vf(FI), 2) Good (vro),
1) Fair (rlEq@;, 0) poor (wrflq-d-s)

(!r)ls your performance in a

IRFI Tr-fi ?)

@rfru institution provides multiple opportunities to learn andgrow. (aefi{ Nffi< fu e<( R'+16.K

q-{, Tffi{ {3H AEF Tr<t). a) Strongly agree (la+ aqvl, y'egree (rsrs), z) Neutral (qfi q),

1) Disagree (cna"qs), 0) Strongly disagiee (q-$u1*e r=s m)

How well did th;"i#hers prepare for the classes ? (Frs-s strtl vttnl elm sgB ficr \mra-l?)

9(f,1, (Throughly), 3) crwlrwrs (Sarisfactorily), 2) TT vlrol aa (poorly),
0) efo-<ffi qvll TI (Won't teach at all)

l) wIfr at (lndifferent,

ssigyrrents discussed with you? (cstnt< FmXFT Ttcsm [s(E fis-{ +s-afiB

iklEvery time (aqaffi), 3) Usually (rFI{de), 2) Sometimes (l61rq6jq,
1) Rarely (t{ Tn), 0) Never (T.{ne i-{) ,

Your mentor does a necessary task to you. (remf< 'Knrft\fl Fw-s qrsr{
m-G aHsrn{ qqv fiL{ q6F-{ ) 3) Usually (amf<-av; ,

2) Sometimes (rrc<mnn), l) RarelV ({< o9, o) I don't have a mentor (qN< rqq Fr+-+ "Kta-fttgt rq? )

The teachers illustrate the concept through examples and applications. (fiwo Bnrq-d"r rEcqcat $fiI
rT{ <iFUt nr<-q r ) atfru"ry time (Tqffir) , 3) usually (rr<mg) , 2) Sometimes (qtmrflFr),

1) Rarely (t{ T{), 0) Never (p'{aQ il )

@ reachers are able to identifii your weaknesses and help you to overcome them. ( fiq+ pm<

3) Usually (>ttrls{s ),

o) Never (o'+qR {t )

Swhat percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( ptTF frvtfi{ $e rlsf(rt Fm-{/Frfu-rt csft-$cry fismti< ry{ sffiF {qRb {-fifr
1onfi& ztcqfv"nre$( "irrt eqFl <rqqt< +r-s{ z ) Above 90o , 3) 70%-89%, 2) 50o/o- 69yo,

l)30%-49%, 0) Below 29%

@T. overall quality of teaching learning process in your institute is v$ry good. (NFK defirffi fismn{
ffis "mle c1el e{qFr qerc a-s'<w++ r) ;ffio"gly agree (cA.f }rqn\o), 3) Agree (xqls),

2) Neutral (vlF qT), t) Disagree (vrr.nv ;, -0) strongly disagree (q<l*Ke rN ffi)

mark on choice

NFI$ qE[q ql€

Pur{
{*



much of the syllabus

"5r
.is covered in the class? (ffi{..{ $s rlERr q"f <r-<.{ a)

85- 100%, 3) 70%-84%, 2) 55yo- 69yo, 1) 30oh-54oh, 0) Below 30%

?
_ .'.-.=._ed

How well did the teaihers prepare for the classes ? (Fm-+ <reB vnm vtc< zfgB frca qrrrqt)

1ri vnrt, (Throughly), 3) xrsFq-{s (Satisfactorily), 2) t{ qrol +r (Poorly), l) qtF rl (lndifferent,
0) e5c<ffi qs'ir a.t (Won't teach at all)

o Teacher's approach to teaching can best be described. ( Fm(s< fis'kr{ "tarfus Efi Rvtr< <tl{II sf,F ?

I Excellent (unvK;t), 3) very Good (r1t sllFTI), 2) Good (qrol),

1) Fair (nFND), 0) Poor (Nl.flqrr)

@,, you. performance in assignments discussed with you? (cslnt< fi"a* +l(qr [srq FFs $Eytfi
nqrl T[K'-{ p) 4) Every time (:K"{T$, ?Y()sually (aT<T<-ru), 2) Sometimes (M<rllc+),

l) Rarely (t{ T{), 0) Never (T'{ie ir) ,

@rfru institution provides multiple opportunities to learn and grow. (aetF coFI< fu ,4<( R-slcrr

qar <qR{ nntat etrt-t +r<r). ,{st ongly agree (r.$ rqlv;, 3) Agree (aqrv), 2) Neutral (qtF il),

1) Disagree (c{q'qs), 0) Strongly disagree (q-s31r<e T'qs T{)

Your mentor does a necessary follow-up with an assigned task to you. (pmm orsmffisr Fm-s olrq-{

[s-@ amsrft{ rRE' fitr allt-{-{ ). -,1) Every time (x<am'), 3) LJsually (rt<I-+.{E) ,

2) Sometimes (ammr$, 1) Rarely (1l sn), 0) I don't have a mentor (qlt< r+tq fis-s ,l<tx.frtsl n? )

@rhe teachers illustrate the concept through examples and applications. (fis-s Eq|{dt :r<c{trt {K{l

rT{ <If{m srs{ r ) a) Every time (ryom) , ,.zYttsually (aKl<-$D , 2) Sometimes (rtc<rfiRl),

l) Rarely (F Tr), o) Never (p'fie qt )

@ reachers are able to identify your weaknesses and help you to overcome them. ( FIt--+ rvITF

FflEtefr FRs +r< rrefr{ mrtq T-{N.6rIulu rq{q ffiol)
i',,., ,-41 Every time (a-+am ),

2) Some{lmes (llmwRst ), l) Rarely (ts $n ),

-?O

3) Usually (amm-rv ;,

o) Never (err41* I

@ what percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? ( FNr RsTft{ $\r .letcbt FtE-+tFtfr-fl c$q-$cq FmIdnK qnr sfiEfi< {qRb Tdfi

1,mfr& acqF<zqte{K qrTr$ Ml <r<+< +rs-q r ) .XfAboveg}o , 3)70%-Sg%, 2) 50o/o- 690 ,

1)30%-49%, 0) Below 29%

@tn. overall quality of teaching learning process in your institute is v$U good. (Flnl< dB$Ic{r ftHqn<
XnEs qaB n{n* efir{ w.rs naNEFrF r) dst ongly ugr.e (wa"f )r$M), a) Agree (qqqs1,

2) Neutral (wtF qD, t) Disagree (wanrs ), 0) Strongly disagree (.a<-<tr<Q n'q{s "tr)

Pur{ *rrk on choice

{*cslTF 'lq(q EI\3

Ar
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CHANDIDAS MAHAVIDYALAYA
Student Satisfaction Su on Teachi Learn Process

.tr g0
of the syllabus' is covered in the class? (fficff< Tre rlst(rt x!4 oc<a 7y

3) 70%-84%, 2) 55o - 69' , 1) 30yo-54o , 0) Below 30%

A)uo* much

Wt-rcoo^,

4)

0

(!r)ls your performance in
{fEI-{l Tt-T{ ?)

How well did th;'i;Sftersfrepare for the classes ? (Fm-s ostr vnm qK zrqF fr[r qro-{?)

5Q vnm, (Throughly;, 6ry-awmwa-+ (Satisfactorily), 2) t{ vlrol +* (Poorly), I ) etR rt (tndifferent ,

0) qr{-{f<? Tu-F {I (Won't teach at all)

Teacher's approach to teaching can best be described. ( Fw6+-( FsmF "ta&c$ Eft RsIm <jl"m T-{K ?

. 4) Excellent (\m{ffi), "@ury Good (Er slrfl), 2) Good (Vrat),

1) Fair (clEI{B), 0) poor (smq-d-s)

assignments discussed with you? (rsN< Fte,gl.+ qcq-{ r+,rq nw-+ oq-<tfi

@er.rV time (waw), 3) Usually (W<t<-rv), 2) Sometimes (slrdnE<r),

1) Rarely (F Tn), 0) Never (T.{-{e ir) ,

The institution provides multiple opportunities to learn and grow. (aB$F rvffid fu q<q frstrm
q-{I <qfr{ {rl6t dnq sL<t). +) Strongly agree (x1.f rqv1, ,ffagr"e (mrs;, z) Neutral (qtB at),

1) Disagree (cxr-fls), O) Strongly disagree (s-$31C<? q-ns m)

Your mentor does a necessary follow-up with an assigned task to you. (pm< e6Tfr1g1 Fq.-s sfq-{
[s-@ ACflqA{ {Rlv fiLq att6<F-{ ). @Every time (wm{), 3) Usually (rtqffis) ,

2) Sometimes (nlC4IqlKI), l) Rarelf (5 o9, o) I don't have a mentor (wm< csn fisr "RtT{qrq riE )

The teachers illustrate through examples and applications. (Fss Eqrqsq ry.{FIH {fd{l

aq{ <IFUI Tr<{ r ) time (nq{'m) , 3) usually (rrmav) , 2) Sometimes (llmrqtml),

0) Never (E'<qt ql )l) Rarely (t{ sr),

@ r.uch.rs are able to identify your weaknesses and help you to overcome them. ( Ftw-$ N|EK

qfoqefr GRs $tr crcts-{ {m<tq r-<rs Nl{lT I-qBSI S'K{ I

Every time (r+av< ), 3) Usually (nt<av ;,

l) Rarely (1l sE ), 0) Never (re-++e lI )

the concept

.@tu.ry

i,.-:.

2) Sometlmes (qr1lnr(4 ),

Swnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( pmr M{ $v 1EI(1 Frs-$/fifr-fl c{ft-$m FmmH< w{ TPTWF r.q6t {afi
1,effi& &sBvqTsrF qc-vB ts]rD <I{qr{ +mq ? ) 4)dbove 90o/o, 3) :/oyo-Bgyo, 2) 50o - 6gyo,

A 
l) 30%-49%, 0) Below 29%

$fne overall quality of teaching learning process in your institute is v,gU good. (relrl< aefir+r nmlqrrqt
qnfts "ta& rye< ecFrla qsls rww+ r) 4) Strongly agree (T-I.f Tqqs), €4egree (qqns'),

2) Neutral (v1F il), t) Disagree (wtnv ;, o) Strongly disagree (e+-<rr<t cw r{)

{*

mark on choice

Nlrtl{ 'fqcq.
ql\3

Pur{



CHANDIDAS MAHAVIDYALAYA {a
Student Sati Su on Teachin Learni Process

1. .rn L1

llabus,is covered in the class? (ffir< Ts rlstcrt xq.f +c<-+ l)
3) 70o/o-84Yo, 2) 55yo- 69oh, l) 30yo-54yo,

^d

0) Below 30%

@Ho* well did tlre-i#ters prepare
?) {A vtca1 (Throughly), g4vtqqrs

much of the sy

1000 ,

0

(!r)ls your performance in
IEFI Tt-ffi ?)

for the classes ? (fts-$ sstt vxn.I q[< erg& frG \mrr{?)

(Satisfactorily), 2) t{ gRFI ++ (Poorly), l) qtfi qI (lndifferent ,
0) ,sroOf+Q ru''ll iI (Won't teach at all)

3) Usually ({t{s{s ),

o) Never (+-$Q rt )

Teacher's approach to teaching can best be described. ( ftscr< ftsmTl qnezo EF REI6{ <rFm s<r< ?

. 4) Excellent (w{t{K{), {V"ry Good (g qrEI), 2) Good (strol),
1) Fair (c{fi{B), 0) poor (wmqn-s)

assignments discussed with you? (reNK F*{* +](w [scE ns-s se.:,aflF

*ffivery time (a-qflr;, 3) Usually (amfcavy, 2) Sometimes (s.l(1N($),
1) Rarely (r;< <s), 0) Never (n.<Fe ir) ,

@rhe institution provides multiple opportunities to learn and grow, (aB-$F pmr< Frq s<e. R'flfi<
q{, <ffiq nnFI fiF' mcar). e) sffongly agree (c-tr.f rEqs), <yfitr, (aearoy, z) Neutral (qtfi iD,

t) Disagree (wr"rv;, o) Strongly disagree (q<"ilr<? T.{\5 T{)

Your mentor does a necessary follow-up with an assi gned task to you. (cs1BF erflqrfng FN-{ TTcg.--{

rs-6q amMft{ a]?Aql fiLT etrr<F-{ ). "4f1very time (r<am), 3) Usually (arcf<-rro; ,

r2) Sometimes (lrswr+), l) Rarely ({< +9, 0) I don't have a mentor (qql< rqq fuT qrN,ft.|EI r{e )

@rh. teachers illustrate the concept through examples and applications. (ns-{ UqFFt T{Nrt {<ql
x,qq <rcut or<-q r ) a) Every time (q<qm) , 3) Usually (Armag) , 9)rfometimes ({nrqlc{),

l) Rarely (t{ Tr), 0) Never (r.+le n )

@ reachers are able to identi$r your weaknesses and help you to overcome them. ( Frs-s 6oITK

FEqeB fiRs era rleE-{ rrtgq s-<t NlsF c-qlr\ot Emr r)
,,/ *fEvery time (a-<am ;,

2) Somo{fynes (xn<rqfmr ), l) Rarely (t{ Tn ),

@ wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( csNlr M{ sv .tetc.I FfE-o/Frtr-fi c$ftT(s FmWilr rys eftwm T*|Rlo {-dfr

1effi& arsEvqt.lq< "firrt Ml <r+q< +r<q ? ) +l Above gayo , Jyly,-t N, z) 5o%- 6gyo,
l)30%-49%, 0) Below 29%

A,
UIh. overall quality of teaching learning process in your institute is vgrl good. (rulnF aefic{r Fr+mr{T
lT{ft-s "mfr aXq< ecNFr \flBE r-srw++ r) a) Strongly agree (rr1a rEnsl, 4}z{gree (rqns;,

2) Neutral (qfr iD, t) Disagree (ua=v ;, o) Strongly disagree (ere-ffi rw;H)

/*

mark on choice

NITR 'ISr"4
ql\g

Prr{

AHo*
J{85-



CHANDIDAS MAHAVIDYALAYA
Student Satisfaction S on Teachi

crn\ny
-9.95-

much of the syl
1000h,

labus.is

3) 7O%-

Learn Process

$2-
covered in the class? (fficn< Ts rrfl<-t aa.f ec<-l ?)

84yo, 2) 55oA- 69%, D 3A%-54%, 0) Below 30%
Jt'

@"y well did th6"i#3hers prepare for the classes ? (Fm-s $trB sm vtm zrgB frcr qrl-{?)

-4){{? vlffi, (Throughly), 3) qrcFq-ffi (Satisfactorily), 2) t{ qcel +* (Poorly), l) qtfr TI (tndifferent,
0)qnr{ffi rull Tt (Won't teach at all)

0 Teacher's approach to teaching can best be described. ( FNcs< fisril{ laeto Efr RqK <ll"fil <r(c< ?

*fExcellent (wr{tx-{), 3) Very Good (t{ slrqt), 2) Good (stro),
1) Fair (nFNB), 0) Poor (qofirs-{-$)

@1, you, performance in
ilEFI $t31-{ ?)

@rfru institution provides multiple opportunities to learn and grow, (aefi cstll< fu q<( Frt[.K

1) Disagree (w.nv), O) Strongly disagree (.s-$qlR c"qs r{)

Your mentor does a necessary follow-gl with an assigned

,Mrrry time (x{'fl'm;,

assignrytnts discussed with you? (tsnrr F*n* olcq< rsrq Fs-$ Ts"fifi
*kfEvery time (r-+r-{r), 3) Usually (nm-rv;, 2) Sometimes ($CErqtFr),

l) Rarely (t< s{), 0) Never (T,lla? +l) ,

task to you. (pmm ffiN.ftp fis-{ qrq-{
csrq ar$qfi{ rrqtv ficl attm-{ ), 3) Usually (rl{K{s) ,

2) Sometimes (wnw$, l) Rarely ({< oq, o) I don't have a mentor (qlq< 6q6 ftq-q qrm,fqr.c=t r{.n )

The teachers illustrate the concept through examples and applications. (fis-r EqT$"t {q(qr6i {Kll
nq{ <lt"ot +r-<-q r ) q4f Every time (a-{"ffir) , 3) Usually (ll<t-aqs) , 2) Sometimes (rI6rq[<r),

0) Never (qlqe il )1) Rarely (t{ sr),

@ reachers are able to identify your weaknesses and help you to overcome them. ( Fr+-s 6ol{K

FqsteF FR.o rr-< cnefr{ mtqn T-{cq Mnr{ TaBq +rgl t)
.l+'fr"ry time (a-qfl{ y, 3) Usually (at<rfis ),

o) Never (p'fie ql )2) Some{lrnes ($r<Nf<t ), l) Rarely (t{ Tr ),

@ wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( FNE ffis $s rtv1q.t Fw-+lFtfr-fl 6gQ-$m fis'kt(4< mt +FlWt< TqRt {-dtfi

(eofi& amtrr"nsnn qms W:rB <I{qR q6-l ? ) ..a6bove 9oo/o, 3) Toyo-ggyo, 2) 5o%- 69%,

l) 30%-49%, 0) Below 29%

h,
$fhe overall quality of teaching leaming process in your institute is v$ry good. (rslsm aB6ryfism[T(
:rlnft's qn& agc< e6FIf{ wts lvlw++ r) +) Strongly agree (rT-14 {qqs), zftgr"" (:rqrv;,

2) Neutral (qlfr qD, t) Disagree (c\TE\o ), 0) Strongly disagree (qT-{r<e )rqs qg)

Pu, { 
^rrk 

on choice

/*FITI'{ 'lSCq
ql\3



fr&CHANDIDAS MAHAVIDYALAYA
Student Satisfaction Su on Teachi Learni Process

"tl CL L,Lb
./

syllabup'is covered in the class? (ffir< sE rlqc{ lg.f +c<a f)
3) 70Yo-84o/o, 2) 55oh- 69y0, l) 30oh-54yo,
#t'

@ry* well did the-i#ftrers prepare for the classes ? (FrE-q +str qrer stm trgB FH wH{?)

\USe vIFI, (Throughly), 3) nstrqq-s (Satisfactorily), 2) T{ vtcol +* (Poorly), l) wtfi qr (tndifferent ,

0) qrs-{r<Q qql rt (Won't teach at all)

@reacher's approach to teaching can best be described. (Fmcr< firqn{ qnerc Efi frvt,6{ <lFut r-s,c{ ?

ay€"cellent (unrma), 3) Very Good (eg vlnt), 2) Good (qrel),
l) Fair (nB{B), 0) poor (wr-nq-qr)

@t, you, performance in assignments discussed with you? (cslTr< n"qn- elrq-< [srE nsr +v-+fi
nTaN TCs{ ?) fl Every time (:rflq0, 3) Usually (aKm-rv), 2) Sometimes (rl6avqlr<ry,

/ l) Rarely (t< <'q), 0) Never (p.e1qe ir) ,

much of the
100o/o, 0) Below 30%

@rn. institution provides multiple opportunities to learn and grow. (ae-SF ptnt< ftst q<s. Rflcr<
q-{I m{ nrn emrr ocrr). 7*l strongly agree 0114 {.qrs), :) Agree (c-ss), 2) Neutral (u1fi nD,

1) Dis{ree (q'aqs), 0) Strongly disagree (q-$qrfr ryqs r{)

Your mentor does a necessary follow-up with an assigned task to you. (rom< orrmerq Fw.-s $Tcv--{

cs-@ AC{rsrAr rFNr firl er1rr-{ ). lf Every rime (a-ql<), 3) Usually (n<r<-rs; ,

2) Sometimes (a6a|ql6;, l) RarelV ({< oq, 0) I don't have a mentor ((TEK r+n Fre-o "til{.{q-l\5l nR )

@rhe teachers illustrate the concept through examples and applications. (ns-r UqT{<"t T{cfirt {tiFil
qr{ <rr0l,ffi , ) {Every time (a-<qr0 , 3) Usually (rxmarel , 2) Sometimes (stmwir),

/ l) Rarely (F +$, o) Never (+..EQ 4r )

@ reachers are able to identify your weaknesses and help you to overcome them. ( fir-s cslll<

X<EsteB FRs nc< mefr{ rrmFr s{N cqm {"qBst oc<-q r)

2) Sometimes

44/'
(Elcit{r<r ),

Every time (l+avt ), 3) Usually (rrcf<-av ;,
l) Rarely (t< $n ), 0) Never (o.<qn { )

@ wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( Nlrfr RqAr $\5 rlvt(q FtFs/ftRTt fdftTCF FHqHi ars oflWm Tqfu r-dtfr

/ r)30%-49%, o) Below 29%

, @rn"overall 
quality of teaching Iearning

/ ntnft-{ qq-& cXRl eGFr{ wB nwq;Fp t)

process in your institute is vgry good. (culll< Aefic{< ftstnr-{r
Strongly agree (la.f {qns), S) Agree (qEns),

/*

mark on choice

NNK {qrq.

,/Put

qNe

2) Neutral (wR n;, r) Disagree ), o) Strongly disagree (e<'flrQ rre;E)



CHANDIDAS MAHAVIDYALAYA OE
Student on Su on Teachin Learnin Process

iuo gY
much of the syllabus,is covered in the class? (fufi< Ts rfisl(rt r14 or<a r)
100oA, 3) io%-s|%, 2) 55o/o- 690L, t) 30%-54%, 0) Below 30%

f
@ Ho* well did tl.,u"t"#t*rs prepare for the classes ? (Fm-{ strA snm vtr zrgB frcr wtr,ffi?)

y{Q vl[ql, (Throughly), 3) ltsrrqqr (Satisfactorily), 2) t{ qcm +r (Poorly), l) ffi q'r (ndifferent,
/ 0) ec<r{ffi rujd r.t (Won't teach at all)

@reacher's approach to teaching can best be described. ( FNr+( fiFlq].a %&c$ yfi RqK <rt{lt s-{6r ?

,llent (qalqfd$, 3) Very Good (t{ vlrot), 2) Good (slmt),

1) Fair (nENB), 0) poor (wtflq-{T)

,\
(!r)ts your performance in ass

flq{ Tt-T{ ?)

ts discussed with you? (cut{< FP*-{a$ Ttcsr{ [srq p6-q pvrnF

Every time (a-qnnn;, 3) Usually (at<t<-ru;, 2) Sometimes ({51r$6il;,
1) Rarely (F Tr), 0) Never (s-{r? ir) }

@rhe institution provides multiple opportunities to learn and grow, (flB+F Ntlr{ fu,q<( R'flr.R
q-41 <qR{ nnot etntl +r-<r).

1) Di

Strongly agree (r"t4 {qflv), 3) Agree (rcrs;, z) Neutral (wtfr iD,

(.s-$TR a'qs ar)
/

sagree

@vou, mentor does a necessary follow-up with an assigned task to you. (pnr< e.r<m.tnrsr fis-s rTcq-<

2) Sometimes (qC<lTlrql), l) RarelV ({< +9, o) I don't have a mentor (wmm r+lr fu-s qffifirsr rqt )

@rhe teachers illustrate the concept through examples and applications. (fts-s Enrq{"i l<cqtst {<ilt
cE{ <rFUt or<rq I )

/
Every time (nEmx) , 3) Usually (rXfmq , 2) Sometimes (q6rqy6ry,

1) Rarely (t{ sn), 0) Never (+"rqt at )

@ reachers are able to identify your weaknesses and help you to overcome them. ( fiT-s cvl{K

FflutaB GRe rK [nefrd rnr$a rq.M1l rq]Rsr +c<-q r)

",'-. /XEverV 
time (a-Eryq{;, 3) Usually (arcr<-lv;,

2) Sometlmes (qc<Ntr{ ), l) Rarely (t{ $s ), O) Never (s-{rde ql )

@ wnut percentage of teachers uses ICT tools such as LCD Projectors, uultimedia, and Power point

etc. while teaching? ( FNr FvTft{ T\s lq(1 Fs-{/fiFE1 Gft1CT Fmqm< a13 nFtgtm n-qfu mfr
(eefr& arwb<z"nsq< qrl.B Esfifrl <r+qrd +r-qq ? ) / Above 90o , 3) 70%-89%, 2) 50Yo- 69Yo,

l) 30%-49%, 0) Below 29%

A
$fhe overall quality of teaching leaming process in your institute is vgry good. (relq< ae$rd< Frwmrni

ntnft-{ qqr& rTqg s.IrrFr qsls mu-++ r) a) Strongly agree (ry.f Tq{s), 3) Agree (wqrc),

2) Neutral (u1F qD, t) Disagree (qrqs' ), o) Strongly disagree (,errEse n qs r{)

mark on choice

60nK ffirq Fe qNg,/

Pur{



CHANDJDAS MAHAVIDYALAYA 4q
Student Satisfaction Su on Teachi Learnin Process

,+
syllabus .is covered in the class? 1ftar<nn* ss rIslc-t x-1.f ec<-+ 7y

Your mentor does a necessary follow-up with an assigned task to you. (romm l<llfirsr Fm-s qrsr{
rs(g arflsrft{ nRll, frr-T erlrs-{ ) 4) Every time (r<ma), 3) Usually (altF-ds) ,

2) Sometimes ({(<Nr{D, I) Rarely ({< o'9, 0) I don't have a mentor (qTK 5flq Frs-s ,tTtT.fqts,t ne )

3) 70Yo-84oA, 2) 55oh- 69%, l) 30%-54%, 0) Below 30%

@ How well did th;J#hers prepare for the classes ? (FIE-+ esB qril q[< aEB frcr qrorr)
Tft vl[il, (Throughly), 3) %strwrs (Satisfactorily), 2) t{ qm m (poorly), l) ffi ;n flndifferent,

0),rrccnnQ qVF il (Won't teach at all)

@reache.'s approach to teaching can best be described. ( Fte6+< FFFIrtq qhre6 Rft RwE TrTqlt T-{5q ?

@.n"* much of the
4l 85- t00oh,

. 4) Excellent (wiluT${), ) Vefircood ({{ sIFr), 2) Good (qm),
l) Fai/6Er1F), 0) poor (qornwro)

@t, you, performance in assignments discussed with.you? (reEF F*n* qcq-{ rsrq Fs-$ $sl11fi
qRFI TcH ?) )$Every time ({qqm;, \rually 1a{Tasy, z) Somptimes ($mws;,

/ ' l) Rarely (t{ <'{), 0}Never (o.{FA q-{)

@rhe institution provides multiple opportunities to learn and grow. (flpfi p;1'{< fu e<( fr*1e{<
q-u <qR{ nmar ann or<r). / strongly agree (ox.r T{qq), e) Agree (cqn\5), z) Neutral (wtfr iD,

r) Oisag/ee (ua-uv;, 0) Strongly disagree (s-sqcQ r-ns r{)

@rfre teachers illustrate the concept through examples and applications. (ns-r Bnqd"t Tqc$cE {K-{
qI$ <rFUI TCtr{ I ) 4/Every time (r<mx) , 3) usually (nrcrgav; , 2) Sometimes ({6ilqt6r),

/ l) Rarely (t{ rs), 0) Never (E..1-aQ;n )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Fq-s Nl{K
F-qstefr GRs's6f, meF-{ a:it{Fr r-<cq cqqx ryqtrct +mr r)-i- yf Every time (a-q{r{ ;,/

2) Some{lrnes (WSm+ ;, l) Rarely ({< Tr ),

3) Usually (amm-rv ;,

o) Never (<r-.rq? qt )

@what percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point
etc. while teaching? ( rolTm RvTftr rs .tvt(rt frsr/Fft-$t c$fi$ts Frslnn< w{ FFEB< nqfu {afi
(eefr& arqb<t"ne$K ffi ffil <r+{K +r<-q p ) / Above 90oA , 3) 70%-89%, 2) S}yo- 6gyo,

l)30%-49%, 0) Below 29%

@ry overall quality of teaching learning process in your institute is very good. (com< Aet161T Frflq(ffi
rT{Es "EiB ryq( scrrt{ qs]ts cwq;w r) +/ strongly agree (wa+ xqng), 3) Agree (ryqme),

2) Neutral (qIB iD, t) Disagree tw'q.grf o) strongly disagree (q+<rr<t rrs r{)

{*

Put mark on choice

cqnr{ qqIq

,/

ql\e



CHANDIDAS MAHAVIDYALAYA
Student Sati ction Su on Teachi Learni Process

!:r
,qL

much of the syllabus.is covered in the class? (firq-<lcffi s\o rtsl(1 xegf ncm ?)
100yq 3) io%-s4%, 2) 55yo- 6gyo, t) 30yo-54yo,

F
@no* well did ttie"ieffhers prepare for the classes ? (ftFo +s?r qrq vtr< flgtr Fc-r qcrya?)

"r{Se 
vl[qt, (Throughly), 3) qNNq-{s (Satisfactorily), 2) t{ vlrel T{ (Poorly), l) etfi qt (lndifferent ,

0) ero<f+t qs]r qI (Won't teach at all)

@reacher's approach to teachin g can best be described. ( Fmrr< fiwtni{ ra.Br$ yfi ftqr< <Nr s-{F ?

- 4) Excellent (\{ril{Br{), vrf very Good (g gIFI), 2) Good (v.t[qt),

l) Fair (6{EqD, 0) Poor (rywr+l

@tt yout performance in assignments discussed with you? (relnr< FsTdr olrq-d [srq ftsr$ Tsqfi
TRlsl sc-T{ ?) y*JEvery time (a<anr), 3) Usually (n<mrv1, 2) Sometimes (Tffipq61q,

l) Rarely (t< +q), 0) Never (+.{r? ir) ,

@rhe institution provides multiple opportunities to learn and grow, (aefiq NNt{ fu e<( RflrK
q-fl <ffiq {$E anF F6f,t). q) Strongly agree (T?.f Tq{s), y*fegree (cqns), z) Neutral (qtfi TD,

t) Disagree (vmv;, o) Strongly disagree (s-ffiG? r,"rs r{)

Your mentor does a necessary follow-up with an assigned task to you. (pm< t<m{qrq fts-s rIM-{
rs7.-7T arilqfr{ a]qll, fiL{ cflIFT ). 1y{euery time (r-+a:ra), 3) Usually (nvr<as) ,

2) Sometimes (Uf<Nn$, l) Rarely (g Tn), 0) I don't have a mentor (wrf< rfi FIqT "iflr,{q-1gil r{n )

@rfr. teachers illustrate the concept through examples and applications, (ns-s EqT{d"l rrq6qI[E {K{t
cTE <il?01 $'ml I ) a) Every time (r-<qm) , 3) usually (amramo , nfsometimes ($c<r{r3),

l) Rarely (t{ Tr), 0) Never (+..<ae qt )

@ r"achers are able to identify your weaknesses and help you to overcome them. ( Fr+-s Nl{F
Fqqefr GRs or< creB'{ rrtl{Fr <n:r€ Flslr r-qNI oim r)

'i','., , $eu"rytime (:r<ara ), 3) Usually (arf<au 1,

2) Sometirnes (W+*t6+ ), l) Rarely (t< +l ), 0) Never (T-.Ee il )

@Wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( grc-lffi M{ sv' 1vRq frE-q/ftfrfl CSq3m F1qpH< aa,g Tfrl6fi< {."q6t {mfr

1,r4fi& acqaflqtre{R qms uB <r{q< +tqr ? ) ;qtrebove 90%, 3) 7}yo-ggyo, 2) 50o - 69%,

l) 30%-49%, 0) Below 29%

/ @ry overall quality of teaching leaming process in your institute is vgry good. (FFF deficdr Flsryir
/ llrfr-$ 'iq-& 

q1qr ecFrll qslts cq{q-{s r) a) Strongly ugrru ({y.f Tqns), q).Agree (qqqs),

2) Neutral (qfi il), t) Disagree (wanv ;, o) Strongly disagree (,n+{rre {-qs qB)

0) Below 30%

{ 
^^ru.on 

choice

/*(g]Trn 'Ecq

Put

mg
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21

@nq* much of the syllabus.is covered in the class? (ficeqm< Ts teRr ta.f ecs-+ l)
-,4f85-t0oo , 3) 70%-s4%, 2) 55yo- 6gyo, l) 30%-54%, 0) Below 30%

@ uo* well did thri i#,trers prepare for the classes ? (Fm-s restr vrcot vtc< ergB Rcr qrrary)
-4) S? vlrql, (Throughly), JiGruFqr{s (Satisfactorily), 2) t{ vnm +* (Poorly), l) qtR at (lndifferent ,

0) eco-<tt<Q rc,l{ f,t (Won't teach at all)

0 Teacher's approach to teaching can best be described. ( Fmcr< FIwFTl qwer+ yft Rvlr< qrt?ut T-{c< ?

. 4) Excellent (untmt), tgfvury Good (5 vIFI), 2) Good (vtcqt),

1) Fair (rrFNB), 0) Poor (N-mws)

Is your performance in assignments discussed with

-{eu"ry time (r<am),cRFI Tr-T{ t)
you? (N$< fis{dr stm-s gEf,{ fis-$ Ts"fifr

3) Usually (rm<-av), 2) Sometimes (sf{r$m),
0) Never (n.{qe ir) tl) Rarely (F Tr),

@rfru institution provides multiple opportunities to learn and,grow, (ae-sla 65ffi< fu s<( Rsrrr<
q-{i <-ffiq 4nat zmn vc<r). +) Strongly agree (ta.f xqv;, ,*ftgrre (qqns), z) Neutral (qfi qD,

1) Disagree (c{q-tns), O) Strongly disagree (q3qf<n Tq{\o r{)

Your mentor does a necessary follow-up with an assigned task to you. (reuf< erflq{qM Fm-{ qlcq*<

csra' ArIFTAT rrq{J fiH qF-{ ). 4ffivery time (r<axt), 3) Usually (rrcKa-u; ,

2) Sometimes (n[a1qKl), l) Rarely ({< +9, 0) I don't have a mentor (qtnF rEt{ Ftq-{ qTlT,ftM rie )

@rhe teachers illustrate the concept through examples and applications, (ns-{ Uqqd"t TqcqIE {Kt1

r{q <iFBt T(T{ I ) +) rvery time (aqnn) , 3) Usually (qtq-fi\ol ,qTfiometimes ($mmtmr),

l) Rarely (t{ rr), 0) Never (+."+qe il )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Frq-{ cslTK

X<-d\flsfr FRs +r< cnqF-< rrt{Fr o.{'m,Tm n-qrsl +r-q r)i:.., trff Zr"ry time (xcnar ), 3) Usually (rmr<-rv ;,
2) Sometlmes (xmtq5+ ;, l) Rarely (ts rn ), 0) Never (s.1m? {t )

@wfrut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power point

etc, while teaching? ( ptrtr FsTfi{ $s lqqr Ftqs/FftTt clft-$m FrsEEffi nnr FFEETF {qre {-dtfi

1.14ft& arqFq"fi\e{< qr-q,B Ml <Kq< +cs-r ? ) .4) Above goyo, ..lro^-rr^, 2) 50yo- 6goh,

l) 30%-49%, 0) Below 29%

@ff',. overall quality of teaching leaming process in your institute is vgry good. (FNK defi6{< Fr+mlr+{

;nEs qa& nXffi eoFrFt q'src:rwu-a-+ r) a) strongly ugr"J (TA"f TqnE), .ty{egrr" (:rqv;,

2) Neutral (uIF $, t) Disagree (ua=v ;, o) Strongly disagree (ee<rr-fr {-qs r{)

Put { *"rk on choice

{*CgFr{ "ECq
ql\g



CHANDIDAS MAHAVIDYALAYA
Student Satisfaction s on Teachi Learni Process

9?''

(D,)ls your performance in\J
fiqqt Tr{{ ?)

@y* much of the syllabrp,is covered in the class? 1ftrr<fa< ss -lvt<.1 r.1.f +6<a r)
!f) 85-100%, 3Y0%-84%, z) 55o - 69.. , t) 30%-54%, 0) Below 30%

@9o* well did trr.}#.ftrrs prepare for the classes ? (Fs-s +sB wm qG zrgB frc-s qfiqr)
-/t$ sEel, (Throughly), 3) arsFq-ffi (Satisfactorily), 2) tE vt(fl ;n (poorly), l) etfr m (tndifferent,

0) uro-<tc-<Q qvr{ ql (Won't teach at all)

@reacher's approachto teaching can best be described. ( Flwr$< fisIq1q qEe1s Efi frEIcE <rFllt T-{6{ ?

. ,frfExcellent (qffil{{), S) Very Good (g strqt), 2) Good (slqt),
1) Fair (nFNB), 0) poor (Nmq-ds)

assigggrents discussed with you? (tsnEr tr"a* +tcq-{ rsrE ns-s rsqfi
--4fEvery time (a-qqnn;, 3) usually (rt<n-re), 2) sometimes (q6aEtcg,

l) Rarely (t< +r), 0) Never (s{iQ ir) I

@rhe institution provides multiple opportunities to learn and grow, (ap-fiT piFF fu e<( R.q1"K
q-{I Effi{ {3lE Aql{ TC<t). a) Strongly agree (ri?.f Tq{v), g/egree (rqqs), z) Neutral (qtfi q),

1) Disagree (waxv), 0) Strongly disagree (q-s{ffi T.nE qr)

Your mentor does a necessary follow-up with an assigned task to you. (1otq6 "rflq.ffiq F1q-s qrs6
rst(q amcrftr qqlr firg anml ). *.4f Eurry time (a-<am;, 3) Usually (nvf++s; ,

2) Sometimes (qmwc'Et), l) Rarell (5 +9, 0) I don't have a mentor (qm{ 5q-{ Frm-{ qTlv,fttsl rln )

@rhe teachers illustrate the concept through examples and applications. (fis-s EnrEdq Tq1qIE {K{
rTe <]FUI $rfr;r I ) .gfiu"ry time (r+qrr) , 3) Usually (cKTis) , 2) Sometimes ($c<rqtcqr),

1) Rarely (t{ sr), 0) Never (+qan at )

@ reachers are able to identifu your weaknesses and help you to overcome them. ( Frry+ prrr<

E(e\oteB fiRv <'r< crefr{ w{T T<ry,6.x{t{ TqINI vc<-r r)
':. ;' +f{very time (a-q{'ll ;, 3) Usually (nffiav ;,

2) Sometlrnes (xtcnrqrir ), l) Rarely (t< Tn ), 0) Never (efie iI )

@wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( comfn M{ $s 'lqc.I Frmomrfrer c{fr-$m mmrrqi rm +ftwm ffifu {Btfr
(enfr& am5<l"nsn< qrx-t b,tfrl <r{qF srtr{ ? ) *.4f$ove 90%, 3) 70yo-B9yo, 2) 50%_ 6goh,

l) 30%-49%, O)Below 29yo
A
qlt ov]all quality of teaching learning process in your institute is v$,.u good. (reN< aet[-d< nsmlcffi
ffift's "tqi-& ryq( eqrr{ q'sls awvw++ r) 4) strongly ugr"i ({a.f Tqns), ,{egrru (xqs),

2) Neutral (wtF "t1, t) Disagree (<rry-qv ), o) strongly disagree (,{Ta16 r.qs ir)

..I{r{ i*q / *

mark on choicePut ,/

q\e



Student Sati

ow much of the
4) 8s-r00%,

syllabus'is co;rered

,70"/>{4%.
/

CHANDIDAS MAHAVIDYALAYA
on Teachi Learni Process

\1 s'b
in the class? (ffil.< se rlsl(q ra'{ +.c<-t e)

2) 55oh- 69%, 1) 30%-54%, 0) Below 30%

(Fm-{ EqT{<"i a-<({lt€t {tfil

u

1'. 5!

4)

How well did th;"ieffhers preryrre for the classes ? (Ft++ qsBr srnn qK dHB FH wlc{'{?)
.fQ qso'1, (Throughly), 3) ricilG{s (Satisfactorily), 2) t{ vlrol +* (Poorly), l) qtfi * (lndifferent ,

0) ,ef<n<nfQ qvlr it (Won't teach at all)

and applications.

usually\6+lrs)

@reacher's approach to teachin g can best be described. ( Fttrr< Fmm qhrer+ g[frvtm <lFm srm ?

. 4) Excellent (wil{Rn), 3) very Good (Er vrmr), 2) Good\6rog,
1) Fair (cnFND), 0) Poor (wnmi-s)

@1, you, performance in assignments discussed with you? (6oEt< n+1-- +lrw-{ Isrq fiss -Ts-{flfi
alqrl sK{ r) 4) Every time (>rqflR;, 3) Usually (am<-rrs), 2) SometiffiinnrM+;,

I ) Rarely (F +l), 0) Never (T.{fr m) ,

@rfr. institution provides multiple opportunities to learn and grow. (aefi caFI( fu e<( R'sm<
v{I <ffi{ nma emn or<r) +)}nSlf agree ({Y'f T<ls), :) Agree (aqq\o), z) Neutral (qrfi 41),

1) Disagree fqffsv), O) Strongly disagree (..l-sfi<t ryns d"'{)

Your mentor does a necessary follow-up with an assigned task to you. (rem< "rsmfirsr fis-s plrqr
ctrcr-{ ), 4) Every time (a-qm$, 3) Usually (4{Kq\5) ,

l) Rarely (rxl ol), 0) I don't have a mentor (wm< Cflq fi$s "rflq.h-M 6e )

@rhe teachers illustrate the concept through examples

IT{ <I"Ul T,t-T{ r ) a) Every time (qrqw) ,

l) Rarely (t{ sr),

2) Sometimes (q6q6ary,

0) Never (a.'.Ee n )

@ reachers are able to identify your weaknesses and help you to overcome them. ( fit.-{ mlq<

3)

m\otefr Gks r[r meB'{ rnT{Fr r-{cg,* 
,lolu 

{q{q oc<-q r)
,:" 

". ./ 
4) Every time (ffi,.{T{ y,

2) Some,tlrnXEIFNIcil ), l) Rarely (t{ TE ),

3) Usually (ntKas ;,

o) Never (elrlQ ql )

@what percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc, while teaching? ( gsNr ffir Ts .tet(rt frF-{/Ft&TI E1ft-$m FmmI6{< mx eptffi6 TqRt {afi
1enfi& ztrq?<1"[rgxm qrrt fu-lD <rrqK Tcs{ p ) 4) Above g0oA, 3)70%-W Z) 5O%- 6gyo,

l) 30%-49%, 0) Below 29%

@ffr. overall quality of teaching learning process in your institute is v,g.u good. (tstlt< ae*rd<. fiEtqtr-{r

hfts ftl& cTq{ qqsF wts cwErFp r) a) strongly ,gr." (rl-tr4 {qn\5), 3) Agr:f(rrqqs),
2) Neutral (wfr a;, l) Disagree (w+.ns ), 0) strongly disagree (qrqffi c.ss r{)

/*

mark on choice

cslnK qRlq

,/Put

kil3



CHANDIDAS MAHAVIDYALAYA {a
Sati ction Su on Teachi Learn ProStu

much of the
+l 95,- 1000 ,

q{q fl"ot Er<q r )

\b

4)

How well did th;]#hers prepare forahg^classes ? (Fm-s +sA vlgql gl(q ?l-gB fi6s \r[c{?)
t<t vnm, (Throughly), 3) crsFq-{s (Sattsfactorily), 2) ?XT vl61 a"* (poorly), I) qfi q1 (tndifferent ,

0) efo-+5<Q 'igf{ TI (Won't teach at all)

Teacher's approach to teaching can best be described. ( Ftwrffi fistqr Eh-6qs;Rfr frg1r< <rpr T{.u ?

. 4)Exceltenr (wir{K{), 3) very Good (rxl vlrfl), 2) GoYd (srrqr),
1) Fair (nFNB), 0) poor (ssrnqa-+l

0

fu ryy 
performance in assignments discussed with you? (otrtr C1n. +rrui< mqpm rvqfi

:nqsl T[f,-{ t) 4) Every time (afiqB, 3) Usually (trt<-+e;, 2) Sometiles ({r<rllr<r),
l) Rarely (F <'q), 0) Never (T{ne ir) i

- @". institution provides multiple opportunities to learn and grow. (aefi{ p'mr< Frqr ,a<( frst6,K

,/ qal cffi< {uo etnR or<r). a) strongry agree ({-?.f csv), l) eg.eV{flsy, z) Neutral (wfi ar;,

1) Disagree (w+qv), o) Strongly disagree (q-$<tra? anu m)

Your mentor does a necessary follow-up with an assigned task to you. (Crs=tEK q<m.fnfq fiqi-$ qfsa{
mrq qr{Mfu str* ellrsI ), 4) Every time (a-qruT;, 3) Usuall y (n<mav; ,

2) Sometimes (nlc<mr+D, I) Rarell ({< +9, 0) I don't have a mentor (wnTn r+tq Ftq-s "RtTftI',-t nE )

The teachers illustrate the

syllabus.is covered in the class? (ffin< TE rlvt(t r{"f +t-<-l 7y

3) 70%-8A%, 2) 55yo- 690 , t) 30%-54%,.f \'/

concept through examples and applications. (Flrm

4) Every time (r-<qll) , 3) Usually (q{Tds) , 2) S
1) Rarely (ts +,{), 0) Never (+qqe rt )

0) Below 30%

EnRd"i Tq.oIE {,*o,
\-/

ometlmes (nlc{|n.lt<i),

@ reachers are able to identify your weaknesses and help you to overcome them. ( Fm-s 6oNK
qf+oefr Fr?s +r-< rqefr-{ ru{F[ T<cs cqnm n-qlst +r<-q r)-'', 

\/ 4) Every time (a-qarys ;, 3) Usually (Wrf<-au ;,
2) Sometinres (nr<rrr$ ), r) Rarery (t< sn ), 0) Never (r-{r? qr )

@what percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( pm< RvTAr rv let(T Frw+ZftFq Hft$m FmWffi lvg +Ftffit< nqRb s-dfr
(enfi& arq5vqNerlT qr-vB Eg]Ifrl qr{qF sFq ? ) +) Above g0o/o, 3) 70%-S9yb 2) so?,o- 6e%o,

A 
t) 30%-49%, 0) Betdw 29%

Ul* overall quality of teaching learning process in your institute is vpry good. (F-NI3 ae+[-d< nffi(i<
rl{ft-s "lEitr ryq{ s.FrFr wls a-ww++ r) +) Strongly ugrr" (xa.{ Tqqs), 3) Agbf(Tqqs),

2) Neutral (wR n;, t) Disagree (umo ;, 0) strongly disagree (qfid c'qs i-$)

Put{ 
^rrk 

on choice

/*csI:IK elsm EI\g



CHANDIDAS MAHAVIDYALAYA fr6
Student Satisfaction Su on Teachi Learnin Process

ot
Q::y,::* of the tvllliy'1,: covered in rhe ctass? 1fica-+ca< rs xrvcr e"f +c-<* 7;4) 85JD%, 3) i0%-84%, 2) 5so - 6gyo, r) 30%_54%, 0) Below 30%
,^.f
@'"1 well did trr.l#t",.rs prepare for-thg.elasses ? (Fs$ +vtr qril s[< sgp fr.o qfi.r?)

4) sa qcql, (Throughly), 3) lmmq-++ lsathdctority;, 2) tE vrrf,r ;m (poorry), l) q1fi rr (rndifferent,
0) ero<6<Q ?qT {l (Won,t teach at all)

@reacher's approach to teaching can best be described. 1fi666 p6p
4) Exceilent (w1ulffi), 3) very Good (r5 qrnr), 

*rmff sF0t r-{(E ?

l) Fair (nffi;, 0) poor (wr.mqrs)

fu. ry* performance in assignments discussed with you? (rvlnl< n"1n- qrq.{ mrq nsr sE-{flRcrqTl Tt'<-{ ?) 4) Every time (r+avr), 3) Usually (aKrnv), 2) Sometimes (Tffirng3g,

, (grhe institution provides murtipre :rr::,f,::: ,.,:: ;.ilk remr< ft*, e<e RncK/\"
/ q-{I T{{{ n<n ama or<r)' +) strongly agree (qTq rqn\o), :) egree (xqu.), z) Neutral (,,fi iD,

t) Disagree (uT.Tv;, o) Strongly disagree (,fl$<lrRe r-qns r{)

Your mentor does a necess ary follow-up with an assigned task to you, (pmr< "r<E fqlel Fs-s +lrsr{csrq zlr'{qft{ nRFi fi6q cnco-q ). 4) Every time (r<aw), 3) Usually (nV<rv; ,
2) Sometimes ($cEN[$), l) Rarely (t{ Fq), 0) I don't have a mentor (qmr rEn Frq-+ "i<IrftNI 6t )

The teachers illustrate the
rqe <it"ul er<-+ r )

concept through examples

4) Every time (a-q{,nr) , 3

1) Rarely (t{ sr),

and applications. ms-$ Enrim{ }rqcfi6t {iHI
) usually (rmrcrv; 

,

o) Never (+qqR il )

2) Sometimes (r164ap6qry,

@ reachers are able to identift your weaknesses and herp you to overcome them, ( FIt-s NIfi{
Xfq,qefr FRs +r-< nefr-s w<T{ T-{cs 6qTR rqrEl +r-a+ r)

4) Every time (q-fi'm ;, 3) Usually (nV<-rv ;,
2) Somo{frnes (VmW<t ;, l) Rarely (1l +s ), 0) Never (o<atr a I

@ wnut percentage of teachers uses ICT tools such as LCD projectors, tvtultimedia, and power point
etc' while teaching? ( re-mn RvTfir $e lvt(q ftqr$/ft&Tl Gsft-$FF nsmrra< ws sFtEtK n-,fu qatfr
1,eafr& aCwB<u'nsws qrrs Ml <l.rqrd rrs{ ? ) 4) Above g0o; , 3) 70%-gg%, 2) 5o%_ 69%.

A 
t) 30%-49%, 0) Below 29%

qlt ov]all quality of teaching learning process in your institute is vg.ry good. (rutq< ae$rdr ft"$m*(ffits{ ?hr& rEqil eq${ wls rv<srs r) q) strongly ugru! ft-t- Tqrs), s) Agree (cE$r),
2) Neutral (qIF nD, t) Disagree (sxnv ;, o) strongry disagree (,{s<rr+e anv +*)

{*

mark on choice

caNK {wq

Put ,/

q1\3



CHANDIDAS MAHAVIDYALAYA
Student S ction on Teachi Learni Process

'. El

^1 Ymuch of the syllabrrif,"is covered in the class? (ffiffi sE rlsl(rt xa"f oca-l a)
looyo, @ iorlr-t+vr, z) 55oA- 69%, t) 30yo-54yo,-f

@Ho* well did the"t.#hers prepare for the classes ? (fts-{ sett vnfl q[< zrgB Rc{ wlo"q?)

(ryfE vlrel, (Throughly), 3) acsrxq.rs (Satisfactorily), 2) t{ qcil +r (Poorly), l) qtft at (tndifferent,
0) erE-+m? qvF rl (Won't teach at all)

@reacher's approach to teachin g can best be described. ( fi"s(r< firruTf, EhrfuT yfi ftvlm <,r{fi o"sm ?

. 4) Excellent (!trfi{RH), 3) Very Good (5 q(m), @ Good (g]rfl),
1) Fair (c{END), 0) Poor (Nl{qns)

U Is your performance in assignments discussed with you? (NEt< fi"A* olrq-d rsrq frF$ Tsrr1ft
TTqI{I Ft-T{ ?) 4) Every time (aq{lr;, &rrally (Aqrso;, 2) Sometimes ({rmf+),

l) Rarely (t{ $E), 0) Never (Tln? ar) ,

The institution provides multiple opportunities to learn and grow, (aefiq 1srrnF fu e<( RsIrR
q-fl <ffiq WE dnq s6f,t). a) strongly agree (ra4:rqqs), @eg..r (css), z) Neutral (w1fi l1),

1) Disagree (wnv), 0) Strongly disagree (,ssffie rrv r{)

Your mentor does a necessary follow-up with an assigned task to you. (comr< "mmfttot F6-r r6w-<

m-cq erflcrffT rlqFr fiL{ q[<F-{ ) Every time (r<av+), 3) Usually (al{Kns) ,

2) Sometimes ({q4n6aq, l) Rarely ({< +9, o) I don't have a mentor (wrr< rflr Frs-s "r<rrfirrr=l c& )

@rh. teachers illustrate the concept through examples and applications. (fis$ EqT{d6t )r<cllcfl {rfil
cT{ <it{01 Trd;I I ) @fuery time (r<m) , 3) Usually (afmag) , 2) Sometimes (stc<Etc<r),

l) Rarely (t{ +.{), 0) Never (+"{qn qt )

@ reuch.rs are able to identify your weaknesses and help you to overcome them. ( fiT-s FNK

$-qqefr FRs rc-{ rnefr< rxt{Fr s<t\r,.ffi Tqlst +r-c< r)

'',-, ' @every time (a-+avr 1, 3) Usually (nt<-au ;,
2) Some{lmes ($prqpr ;, l) Rarely (t{ $n ), 0) Never (o..{qe {f )

@ wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( plllT Mr Ts rlvt(,q FIq-q/FIRTI GftTts F1ryp6< ws EFtEt6 {"1fu {Afi
(,eofi& acqFdilt€rm "rr-rt W-ml <r+q< +mq ? ) 4) Above gooh , G)loN-toN, 2) 50yo- 69%,

l)30%-49%, 0) Below 29%

/ @tf',. 
overall.quality of teaching learning process in your institute is vgry good. (rsFk ae$rd< ftsmli<

4lna-s %r& q{q{ ecrlFl qerc :rwq++ r) @strongly agree (rr?a Tqlsl, 3) Agree (c-qns),

2) Neutral (wIF ql), t) Disagree (wtre ;, o) Strongly disagree (er-{rrQ a"lls *r)

4) 8s- 0) Below 30%

Put mark on choice

NEr{ 'iRrin Fe qNg

,/

/



CHANDIDAS MAHAVIDYALAYA OG
Student Satisfaction on Teachi Learni Process

fl
@now much of the syllabtif,is covered in the class? 1frco<rca< sv rrflcq x.X4 oc-<a r)- 4) 85-100%, 3) i0%-s4%, @ 55yo- 6gyo, t) 30%-54%, 0) Below 30%

;r

@Hot" well did the-te#hers prepare for the classes ? (fis-s osttqrm vt(< zrgB fiL{ qrraa?)

4) tA qtrel, (Throughly), @ acwrwo (Satisfactorily), 2) t( qrol +r (poorly), l) qtfr rt (tndifferent ,
0),rre<tmQ ru"j{ TI (Won't teach at all)

0 Teacher's approach to teaching can best be described. ( fisrs< fislqT{ qEitls Eft frqr< <rFn T-{,cE ?

" 4) Excellent (\trfi{rfi), 3) Very Good (g stcol), @ Good (v1rfl),
1) Fair (cnfi{B), 0) poor (Nmq{s)

@lt yout performance in assignments discussed with you? (6ol{F fi+1l qrq-{ rsrq fisr re-{flfi
II-slT TGH ?) 4) Every time (r-<aw), 3) Usually (arrr<-rv;, @ Sometimes (q5anlr<r;,

l) Rarely (t< +.q), 0) Never (+-{E? rr) ,

@rhe institution provides multiple opportunities to learn and grow, (fle$F 1uffi< F1q1 q<q R-fl*K
9-{' <qR{ rgH aqa q*,;. a) strongly agree (o-tf )rq{s), :) Agree (rrqls), CDxeutral (qfi 

"0,
1) Disagree (ua-nv;, 0) Strongly disagree (.s-$qlr<e rrs q{)

rTq <iFBt Ec<-q r ) 4) Every time (6qlq) , 3) Usually (:n<mg) , €Do-.rimes (sl[<trtc<r),

l) Rarely (t{ Tr), 0) Never (o".rqQ il )

@ reachers are able to identiff your weaknesses and help you to overcome them. ( Fte-s csNK

X<flsNE FRs +r* mefrd w<f{ T<rq mtsH TqBq er-<-r r)

4) Every time (r-q"{T{ ;,

.t.

@vou. mentor does a necessary follow-up with an assigned task to you, (pnil< cmmfirs1 Fq-s $Tcsr{

trFCq a(.{qftr 4EFi frtr ellr$-{ ) 4) Every time (nqfl{r;, 
@usually 

(n<mav; ,

2) Sometimes (rnnEr$, l) Rarely ({< +9, 0) I don't have a me-[tor (qNK rolr fts-s ,rflT,frM rlt )

@rh. teachers illustrate the concept through examples and applications. (fis-s UqTq{"i aq6q[E {K{t

3) Usually (arcmav ;,

0) Never (s-'.r-4? il )@ Somelfmes (llm$c<I ), l) Rarely (r1r ${ ),

@wirut percentage of teachers uses ICT tools such as LCD projectors, uultimedia, and power point

etc. while teaching? ( Fm< FvTAm sv, lqt(rr Fm-$/ftR-fi Gfta,Cs Fmqt4< ryr $ftWK {.'1fu q-dtfr

(,{sfr& arqfsr"nerF qrir$ fuIIfrl <I{qk or<-q : ) 4) Above g0o , 3) 70%-gg%, 2) 5oyo- 6gyo,

@oN-+svo, o) Below 29%

@l* overall quality of teaching learning process in your institute is vg,ry good. (FNF aeficd< Fr'flqltn<
qnft-{ me yS< qfiFr wJts w'erw++ r) +) Strongly agree (wt f rqns), 3) Agree (qqnv,),

%f rueutral (qlR rt), t) Disagree (w-qs' ), o) Strongly disagree (ca-{6e lqs 4{)

Put mark on choice

cglnln 'iErq Fe ql'*g

,/

,/



CHANDIDAS MAHAVIDYALAYA A6
Student Satisfaction Survey on Teaching Learni ng Process

gl
labus.is covered in the class? (fficn< ss lslcrt la.f ec<a ?)

3) i0%-84%, 2) 55o - 690A, t) 3oo6-54oi,,
s

., 
,?l

far-\uo* much of the syl

€ rr- toooh,

@uo* well did th.i"ielftrers prepare for the classes ? (Fm-s +sBr qrq q(E ergB frffi qca-{?)

@<? 
ucfl, (Throughly), 3) arsmq-{s (Satisfactorily), 2) t{ vlrnl +* (Poorly), l) qlfi rt (lndifferent,

0) enr<ffi qVIl { (Won't teach at all)

@reacher's approach to teachin g can best be described. ( Fwrsr fistnq qa&-cr Efr ftw{ qrFm s-{F ?

@e*.. llent (uarcmg, 3) Very Good (t{ qm), 2) Good (vtrqt),

1) Fair (HFND), 0) Poor (wHq-d-s)

0) Below 30%

3) Usually (nf<m-av ;,

o) Never (E-a+? {r )

@,, you, performance in assignments discussed with you? (coTIT( F*{* olrqr mrq frs-{ +'stflfr
qlqTl {ffi p) 

@veV time (x<aqr;, 3) Usually (TFITN), 2) Sometimes (q64q1*,;,

1) Rarely (t< Tr), 0) Never (sqie 40 ,

@fnu institution provides multiple opportunities to learn and grow, (flB-h{ coffi< fu ,4<( R+lrK
qrI qfrq 

nntai etrtr or<r). @strongly agree (q.1.{ Tq{s), :) Agree (q<lrs), z) Neurral (wlF qt),

1) Disagree (qrnv), o) Strongly disagree (€e<rr<? a,qs r{)

Your mentor does a necessary follow-up with an assigned task to you, (pnr< ffiTergt FIq-s rIos-{

cslg aL{srft{ Trqrn fir< qrrm-{ 
). Every time (c-{q"nr), 3) Usually (at{K{s) ,

2) Sometimes (rtKNrqD, l) RarelV ({< e9, o) I don't have a mentor (qNK r$rq Ftq-s q<mfiot rqe )

@rf.. teachers illustrate the concept through examples and applications. (ns-r Enqd"t {q3l[6t {K+t

l{q <lr$ Tt:<r{ r ) @Every time (q-{a!r) , 3) Usually (cNlrdsl , 2) Sometimes (qtmrqtmr),

l) Rarely (t{ Tr), 0) Never (T".m? it )

@ reachers are able to identify your weaknesses and help you to overcome them, ( Frs-r 6ol{K

X<-dqsfr FRv'nrr meft( wtqF T<N,W Tqtrst +c<-q r)i,'-.. 
@eu.ry time (x<rur ),

2) Sometrlmes (r6rq16a1- ), l) Rarely (ts sr ),

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc, while teaching? ( FNr ffi{ Ts rlstc,.t n$-{/fieTl G$ft+m FrqmGK qr{ TFTWF {-"tRt5 rdfi
2) 50%- 69oh,

L) 30%-49%, 0) Below 29%

@rrr. 
overall quality of teaching learning process in your institute is vSU good. (csFt< aetrfi Fmmkr<

XrE- "rqr& rurq( ecrmr wrts cq{qrs r) @strongly ugrri ({A.f {qqs), t) Agree (qqw),

2) Neutral (qF il), t) Disagree (wrrv ;, o) Strongly disagree (er-fl<t crrs nr)

{*

mark on choice

FITK 'lqcE'

,/Put

ql3



CHANDIDAS MAHAVIDYALAYA
Stu Satisfaction Su on Teachi Learni Process

ir 3v
4 -100Yo,

of the syllab

3)

covered in the class? (fficn< sE rlgl<.t x1.f or<a t)
84o/o, 2) 55oA- 69%, l) 30%-54%, 0) Below 30%

weil did the teacher s prepare for the classes ? (Ftw-s +sfi vnm vlr< ergB B'cx qtca-at)

ItgN$FF (Satisfactorily), 2) T{ vlcql m (Poorly), l) qtfr qI (lndifferent ,

0) ,e5+'<t6<Q qvjq q'l (Won't teach at all)
vXn| (Throughly), 3)

Your mentor does a necessary follow-up with an assigned task to you. (pm< Frs-s sl&-{
cs-@ Ar$sTA{ flq.<r frr-{ enm{ ). $Erery time (a-qqq;, 3) Usually (n<r<-av; ,

2) Sometimes (nlr<l{Ic<{), l) Rarelf ({< o9, 0) I don't have a mentor (wma ron Fte= "mq{qm rqn )

@reacher's approap..to teachin g can best be described. ( Fwrs< fismF qhr&.$ Efi frvtn il?ut s<rr ?

3{excellent (qn{Kq), g) Very Good (g st(ql), 2) Good (ql-qt),

1) Fair (rnFNB), 0) Poor (qsmq-{-$)

@1s you, performance in assigryterfis discussed with you? (rolrtr n"A* TIcq< rsrq pq-q wvlfi
cRIRI Tt-T{ ?) u,kf Every time (r+axr), 3) Usually (nm-19, 2) Sometimes (q6a1n69,

" l) Rarely (F Tn), 0) Never 1p'rffi m) ,

@rfr. institution provides multiple lpportunities to learn and grow. (aefiq pm< Frer rqq Rflr*Rr

*, u-mo 4mat emn mr<r). g);6rdy agree (oq4 mlrs), :) Agree (r<lrs;, 2) Neutral (wtfr qD,

t) Disagree (wass), 0) Strongly disagree (q-$Effi a=v +*)

@rhe teachers illustrate the confft through examples and applications. (nss Enr<{.r T{ct[6t {K{l
rT{ <il?CII T(3;t I ) *Nvery time (q-fi!r) , 3) Usually (at<t-arc) , 2) Sometimes ($c<r{r<i),

1) Rarely (t{ ${), 0) Never (p.<at q )

@ reachers are able to identify your weaknesses and help you to overcome them. ( firys coNIK

Fevtefr FRtr Tr-< cnefr{ l.sr{q 1ry.cst.ar{ {qBgt +r<-q r)

ry time (r+ar* ), 3) Usually (rtrm-rs ;,
2) Some(lrnes (xtmnfiru ), l) Rarely (1l sn ), 0) Never (o'+A + )

l) 30%-49%, 0) Below 29%

A
$fne overall quality of teaching learning process in your institute is v,gry good. (ruFF ae$[-d< fismn<
cFEs "tq& nxd< e.IrrFr wls awwa-+ r) a) Strongly agree (nq.f Tqns), 3) Agree (rqrv),

2) Neutral (utfi "r9, t) Disagree (wtsv ;, ,6rongly disagree (,qr-{r<e c-N {"{)

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc, while teaching? ( plllr fisTfu Ts rlvtq.I FteqftR+Etft-+cm Fmq[f,< nnr $FrcBF n-"rRt {-dfi

Pur{ 
^"rk 

on choice

."*Er 'fwo, / * EI\8



CHANDIDAS MAHAVIDYALAYA {46
Sati on u on Teachi Learnin Process

.t' ,, 3'1/
of the syllabus,is covered in the class? 1ficar<ra< T\5 rtqq-I xa.f +c<a a)

3)'10%-84%, 2) 55oh- 69yo, t) 30%-54%, 0) Below 30%F
@,r* well did tlr. t.#tl.rs prepare for the classes ? (Fm-s q[< ape frc-< q6aaz)

Jf Fa slcfll, (Throughly), 3) rrstrc-++ (Sarisfactorily), 2) t( slc{r ++ (poorly), l) qtR it (tndifferent ,
0),nr<n<ffi fq{ aI (Won't teach at all)

@reacher's approfo teaching can best be described. ( Fmcsr Frwp1l %:ft6<p Efi frglK <lt{lt T-{6E ?

- ,.,.+fExcellent (qlt$r{), 3) Very Good (r1r slFI), 2) Good (qrqD,
I ) Fair (nfi{B), 0) poor (NHM-ds)

(!r)ls your performance in
nqr{ TCffi r)

Your mentor does a necessary follorg:up with an assigned

oA Erety lirng (n-<Fm),

task to you. (remm "rsmftq fis-s qrsr{
rsT6 amsrfu qlell frcn eflrq'{ ). 3) Usually (:n<f<-ls; ,

2) Sometimes (ur<wr+), l) Rarell ({< +9, 0) I don't have a mentor (qNK 5q1 fi1q-q qr|{.,fq]El ce )

The teachers illustrate

1000A,

assignmenLs discussed with you? (rsl'$* n"rF- +lrffi mrq Fsr r\5qR

;*f Every time (a-+ryqs;, 3) Usually (atrt<-lv;, 2) Sometimes (qgffir<r;,
l) Rarely (tq +r), 0) Never (e.<rrt m) ,

. @rn. institution provides multip! opportunities to learn and grow, (flp+F NIqt< FIFI ,a<q R.flt-tr

/ w{t <-ffiq {ilE eFTF TKt). ,_,*fsrrongly agree ({A,f nq{e), 3) Agree (qqns), z) Neutral (q1R il),
t) Disagree (unnv;, o) Strongly disagree (,er<trfr cx\o r{)

through examples and applications. (FN$ EqT{<"i rrqr<IcE q<-lt

aqq ilYu,t Er<a r ) time (ranqr) , 3) Usually (l1<tmvy , 2) Sometimes (stcrlrrm),

o) Never (n.+qQ il )1) Rarely (t{ $n),

@ reachers are able to identifli your weaknesses and help you to overcome them. ( ftq-s 6uFK

X{f,stefr GRs qrr mefr{ cnt{F T<F retq{ c,.qNI oaa t).--
'',, , VEvery time (ryqw{ ;,

2) Some{fynes (rtmn6<r ), l) Rarely (t{ $n ),

@ wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( FNF M{ $s -tEI(.l Frs-s/Fft-fl crqq[s Ftqmtca< rs{ Fftffit< {qRG {dtfr
1,nefre amB<ltlrs{R q[TS M) <Fq< sLT{ ? ) ,*fibo.,,g g0o . , 3) 7O%-Bg%, 2) s}yo_ 6gyo,

A 
t) 30%_49%, 0) Below 29%

UT. overall quality of teaching leaming process in your institute is vgry good. (tsntr afr$r{r Fwmtnf,
qnft-s lafr xgQr ecNFr wN mu-++ r) a) Strongly ggr"; (rry.f Tqqrs), 3) Agree (a-<ru;,

2) Neutral (wfr n), 1) Disagree (vrss 1, ^g6t ongly disagree (,m-or<t:inv +*)

the concept

,ebftu"ry

3) Usually (nrm-av ;,

o) Never (p'fi? I,I )

Put / *"rk on choice

/*[glTF ftTq ql\e



t CHANDIDAS MAHAVIDYALAYA
ent Satisfaction S on Teachi Learni Process

1. ,n 3>
@r2* much of the syllabBs,is covered in the class? (fficn< TE lstq{ wa.f ec-<-r r)
jrrT85-100%, 3):70%-84%, 2) 55Yo- 690/o, l) 30%-54%, 0) Below 30%

@ r"y well did tfr.-i.fat.rs prepare for the classes ? (fts-s <str qn q[< zrgB frc{ qm?)

$)4e vlcel, (Throughly), 3) qrsFq-ffi (Satisfactorily), 2) t{ sEnr +t (Poorly), l) qlfr rf (tndifferent,
0) ero<tt<Q qqq { (Won't teach at all)

0 Teacher's approach to teaching can best be described. ( Frwrs< ftw'Iqr{ qh-fu$ Rfr Rqc{ <lFUt T16r ?

vffixcellent (wt{rfi), 3) Very Good (g vf(FI), 2) Good (vRm),

1) Fair (rqBNB), 0) Poor (NI{q-d-s)

@r, you, performance in assignments discussed with you? (FNt< fi"A* s[w-{ (srE Fss $v-$rF
clqlRl rt-T{ ?) y*fEvery time (ffinrO, 3) Usually (nt<-rg, 2) Sometimes (rffitn6ary,

l) Rarely (ts rn), 0) Never (n.{ne rr) i

@rh" institution provides multiple opportunities to learn and grow. (gB$tl 1olll< Flw1 .a<e. R'st[.rd

9EI Tfi{ nma mn nr<r). ' J4.ffion1ly agree (x-tf rurs), :) Agree (a-qls), 2) Neutral (w.tfi iD,

t) Disagree (ulxv), o) Strongly disagree (q-$<cfi a.q\o r{)

Your mentor does a necessary follow-yp with

,!fi.very tim
an assigned task to you. (cglTK o1-flqfiq Fm-s rtre-<

rsrd e[rMfr{ ff{F] frc{ cllrs-{ ), e (a-<am), 3) Usually (al{fdffr) ,

2) Sometimes (qrEN[nr), I ) Rarely ({< +9, o) I don't have a mentor (wm< c+tq fts-s "rflqfrlgt rl? )

The teachers illustrate

l1q il?ul vr-qq r )

the concept

'r-q6rV
through examples and applications. (ns-{ Eqr{d"i T{qcq $fi
time (a-<axq) , 3) Usually (rtqf<-lg) , 2) Sometimes (finrflmr),

1) Rarely (t{ $r), 0) Never (E"<aQ at )

@ reachers are able to identify your weaknesses and help you to overcome them. ( fiT-s Nl{K
qfo\oteB GRs sr< mefr{ rmqn $q.Nr{I{ c-qBst Ec<-q r)

Every time (a-qall ;, 3) Usually (xw<-as ;,

o) Never (etrl? il )2) Some{lrr-res (xl6rqpt ;, l) Rarely ({< T{ ),

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power point

etc. while teaching? (6qll< FvTfi{ Ts 1vRt F1E1s/ftfr-fl cgft1m mm6< nnr Tp6EK )rq6t v6rfr

1eefr& arsBnr"rNelt< "tr.{rt M) <r+qm rrd{ ? ) \$ffi ggr , 3) 70%-89%, 2) 5oyo- 69yo,

l) 30%-49%, 0) Below 297o

@fn"overall 
quality of teaching learning process in your institute is vSrJ good. (NIIr< dB+rcffi Frmrann<

ffis mB qlq< saNFI qe-rs' qs{q{-s r) a) Strongly ryrce (rt.f rq{s), 3) Agree (c-qng),

2) Neutral (wfi n1, 1) Disagree (wns ;, .,0(trongly disagree (,qr<lcfr w"rc ;m)

Pur{ 
^"rk 

on choice

{*Cglnls qqlr E'Ng



bp.CHANDIDAS MAHAVIDYALAYA
Student Sati ction Su on Teachi Learni Process

Irr
syllabgp'is covered in the class? (ffil.< Ts rr5tc{ w-1.1+c-++ e)

*ylovr-t+N, 2) 55oA- 69%, t)3oyo-54yo,
#t'

'. 6l

much of the
4) 8s-100%, 0) Below 30%

@Ho* well did tlre-i#ihers p-repare for the classes ? (fiq{ +sfi srm q13 gpg FLr q6ry:{?)

7) t<e vlcf,l, (Throughly), ?IfuFqrr (Satisfactorily), 2) T{ vllnl +r (poorly), I) qtB qt (tndifferent ,
0) efs-{t<E qvlil qt (Won't teach at all)

@reacher's approach to teaching can best be described. ( Frscr< ftsm6 q6&s Efr frqr< <lp,gt T3qE ?

4) Excellent (q{tqtr{), _ 3) Very Good (1< stFI),
t) Fair (nEq@), 0) Poor (Nlrflq-i-o

*Y6ood (sxnr),

F\
(!r)ls your performance in assignments discussed with you? (NlTt< FtwqnT olrq-d [srq fis-s oucflF
ctqrl $r-{{ ?) 4) Every time (:rq{EO, 3) Usually (ntrO<-lg), 2) Sometimes (816ary.6ary,

l) Rarely (t< +q), 0) Never (T{iQ ir) i

@ffr. institution provides multiple opportunities to learn and grow, (ae61-a pryfi< fiq1 e<( Rqr6
q-fl <ffiq nmat ann or<r). 4) strongly agree ({y.l Tqrs), yfi4gree (+qns;, z) Neutral (qlfi i},

i) Disagree (wnv;, O) Strongly disagree (.s-$EIm? q-w r{)

Your mentor does a necessary follow-up with an assigned task to you. (Pm< emmffit Fm-$ slcw-{
rrrq aHFTA{ nTav fics cllrs{ ). 4) Every time (a-+arx), t*f6ually (nrf<-au; ,

2) Sometimes (qrEmrEI), l) Rarely ({< sn), 0) I don't have a mentor (wrr< 6q6 fi6-e qnrffirq rq? )

@rh. teachers illustrate the concept through examples and applications. m$$ Bn1-5"i a.qrq6 {1fi
rTE <IFfi TK{ I ) 4) Every time (r-+ffrq) , 3) usually (rrqr<asl , ffimetimes (rtmrfiFr),

1) Rarely (t{ sn), 0) Never (q"+qE il )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Frs-s goffi

X{qgt,efr FRs +rn fiefrd qnmFr o.<rs FElr n-qrgl +c<-r r)-i',. 
4) Every time (a-q{T{ ;, 3) Usually (Wmas ;,

2) Somofirnes (xfc<rfiFr ), lfiarely ({< +r ), 0) Never (s-,.rTE iI )

@ Wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point
etc. while teaching? ( plTK Rvtfit{ $s rtst(rt frss/FIRTt tqfr-{rcs F6mra< aaq sp,$tt< T'{Rb {Afi

l) 30%-49%, ffielow 29Yo

A
(JT. overall quality of teaching learning process in your institute is vgry good. (cotsm aefior Fmn[ffi
rf{ft-s "me ryqr efi[q qe:rts aerq;r+ r) 4) Strongly 

^gr"i 
({?"f Tqn\5), 3) Agree (q-qns),

2) Neutral (qlF {D, ,yYoitugrue (wa'qs ;, o) strongly disagree (eeor<? ,i-qs ir)

*Fr{ "** { *

mark on choice

EI\3

Pur{



CHANDIDAS MAHAVIDYALAYA
Student Satisfaction Su on Teachi Learnin Process

DB
much of the syllabus'is covered in the class? (fficm $E rlvtcrt xa4 oc<a t)

3) 70%-54%, ,&YSSv - 69yo, t) 30%-54%, 0) Below 30%

t:

4) 85- 100oh,

f

@uo* well did thri'i#ffhers prepare for the classes ? (fryr+str srcet vtc< ?fgB fur \mrx{?)

4) tA vTol, (Throughly), 3) qc-stqq-{s (Satisfactorily), r2l5 vtrot m (Poorly), l) wtfr at (lndifferent,
0) qGr{ffi q\r,F ql (Won't teach at all)

Teacher's approach to teaching can best be described. ( Frsr+< fistnq qhrfus Efr Rvtc{ <rl'{lt T<K ?

- 4) Excellent (qrt{K{), 3) Very Good (Er EIFI), 2) Good (qrat),

d.lFaft (rqSNB), 0) Poor (wr"nqq+l

@1, you. performance in assignments discussed with you? (FNF n""F- qrq-{ rsrE fis-$ Ts-{rF
TrqFl srf,{ ?) 4) Every time (a-qnm;, 3) Usuhlly (n<r<-av), 2) Sometimes (rffiq6g,

I) Rarely (1l +.q), r$X{ever (+.fie q0 ,

@rhe institution provides multiple opportunities to learn and grow. (aefiq cslEm FIst e<( fr'srrrc
q-{i <ffiq nnrt zm-n +r<r). +) Strongly agree (w1"f a-<lv;, t?fAgree (a-qms), z) Neutral (wtF a1;,

1) Disagree (wt"nrrs), 0) Strongly disagree (,ssqrfr T"{s ;R)

Your mentor does a necessary follow-up with an assigned task to you. (pw< erotftrcr FIrys rTcq<

rs@ efr'lq?tr nH'T frt-s eflrs-{ ). 4) Every time (mam), 3) Usually (,.'{ff,ds) ,

2) Sometimes (ilr<mr<), V/Rarely (t{ sn), o) I don't have a mentor (qNK rotq Ftq,-s q$+ftr,c=t c? )

@rhe teachers illustrate the concept through examples and applications. (Fm-s Eqrqdq TqGIcE {K{
rTq <iF0.Isffit r ) a) rvery time (a-<q'T{) , 3) Usually (qfiFqsl , r2Ysometimes (rtmrqlmr),

1) Rarely (t{ T{), 0) Never (o..{fi qt )

@ reachers are able to identi$r your weaknesses and help you to overcome them. ( FIs-r coffi

X<f,ENF FRs 16{ meB-{ ru{r .q,*Ilu ,rqtBEI T[<r !'ii". 4) Every time (r+aT{ ;, 3) Usually (nm-av ;,

2) Sometlmes (W<rffi<r ), l) Rarely (1< Tn ), oBl-tt.r.. (+'.EA it )

@what percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? ( NNK Fslftr $s rtet(rr FreslFrfr-fl csQ$m Ftqmtra< {'ffi sftWm {qfu rnilfr

(qnfr& arqB<iqtsxt< qr-qt bTfrl <r<q'{ sr-T{ ? ) 4) Above g0oA , 3) 7O%-Bg%, Z) 5Aya- 6goh,

l) 30%-49%, u{Bebw 29Yo

A
$fne overall quality of teaching leaming process in your institute is vgry good. (coFt? aefird? fismnr
{'{E$ "th-& rE:qfr scI{FI qs;ts r-ssqr{ r) +) Strongly agree (q-t f {<ars), $)ragree (xqp;,

2) Neutral (wF mi, t) Disagree (qaqrs ), 0) Strongly disagree (ea-<rce a,qo +{)

Put{ *rrk on choice

cqnrd r*, / * nNe

0



CHANDIDAS MAHAVIDYALAYA frG
Student

much of the sy

1000h,

ion on Teachi Learni Process

, arn -.'fr J//
llabw.is covered in the class? (fuc{n

3) 70%-84%, 2) 55o - 690/0,

ss rtElcII x14 oc<-t t)
l) 30%-54%, 0) Below 30%

@yo* well did the Gfthers prepare for the classes ? (FN-s +str wqt qc( zrgB fuq \rm-{r)

W{A qf,ql, (Throughly), 3) rrstqqrs (Satisfactorily), 2) T{ strnl m (Poorly), l) qtfr rt (lndifferent,
0) ers-{cse ru'jn qt (Won't teach at all)

0 Teacher's approach to teaching can best be described. ( Ftwr$< FrqqF qhtrs yfi frvln <rtrtlt s-{F ?

. W{f,*cellent (wfl{K{), 3) Very Good (g stcol), 2) Good (strot),

l) Fair (nFq@), 0) Poor (N'pflqa.r)

@1, you. performance in assignments discussed with you? (rsllt< fi"A* ol(q-{ [srE ne.+ +svrrfi
nqII T({{ p) l*y€u"ry time (c-fiT{), 3) Usually (axf-rv;, 2) Sometimes (qIFNt-(<r),

1) Rarely (t;< sr), 0) Never (n<it rr) }

@rhe institution provides multiple opportunities to learn and grow. (ae-sR csffi< fu s<( R'sEtd
q-{, <ffiq nmat AnR +r<r). gffitrongly agree (q.?.f rcas), :) Agree (rnvy, z) Neutral (qtfr Tt),

1) Disagree (qryr"ss), O) Strongly disagree (q-srtR r.s\5 T{)

Your mentor does a necessary follow-up with an assigned task to you. (mxm eroqfrlul fiw-r rTcsr<

[s-(o emsrfrB rElll, ftc-{ qrq-{ ). g{Every time (:rqfl0, 3) Usually (atqt<as; ,

2) Sometimes (Waur+), l) Rarely (t{ Tn), 0) I don't have a mentor (qNB r<flq fisr "r<mem n? )

@rir. teachers illustrate the concept through examples and applications. (ms Unr{<{ T{ct[E {tffil

rT{ <iM TGFI r ) tffivery time (r<vnm) , 3) Usually (qt$<-{sl , 2) Sometimes ($nrqImr),

l) Rarely (t{ ${), 0) Never (+-.me al )

@ reachers are able to identify your weaknesses and help you to overcome them. ( fts-s col{K

X<qqeB FRs $c< cneB-{ wq{ T-<rp cqm rql.l\fl oc<-l r)

lfYEvery time (t+a+t ), 3) Usually (4<r<-av ;,

2) Sometrlmes (xmmmt ), l) Rarely (F rr ), 0) Never (s'fiE { )

@ wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? ( rsm< ffi{ $s rlstct Fw-+mfrEl Gftscm Fmqnn< qn{ +Ftffit< {qRb l-dtfr

f"frP arqB<z"tlsq< "GrS Ml <rrrq< $6g{ z ) 14fiboue g0o , 3) 7O%-Bg%, Z) 51yo- 69,, ,

l) 30%-49%, 0) Below 29%

@rn. overall quality of teaching learning process in your institute is vgry good. (Ism aefiH( Frqrnrrn<

l1nft-s Atn& agnl s.lrrFl qslts wqqrs r) yStrongly agree (ry.f {qN), 3) Agree (xqv;,

2) Neutral (wlB il), t) Disagree (qa"uv ), o) Strongly disagree (,no-<tr€ rrs r{)

cern* {sm / *
Put mark on choice,/

ql\e

%;I



CHANDIDAS MAHAVIDYALAYA {a

Student Satisfaction on Teachi Learn Process

fl'l:

covered in the class? (ffim rs rlsRrt l-14 +c-<-< f)
84o/o, 2) 55%- 69%, l) 30%-54%, 0) Below 30%

@y"- well did the-i#thers prepare for the classes ? (Ft*-s sstt qmr vtr aHB frcr qH{?)
v4) $ qrf,I, (Throughly), 3) crwnvn+ (Satisfactorily), 2) t{ vtrf,t n'* (Poorly), t) qtfr qI (tndifferent ,

0) qrrftre qql TI (Won't teach at all)

@reacher's approach to teachin g can be\be described. ( Fmc$< firrm lar&<F Efi frqr< <IFUI T-<F ?

. 4) Excellent (qfl<F-{), ,r81 Very Good (rXl st6qt), 2) Good (slrnl),
1) Fair (cnFND), 0) poor (wt{q-d-s)

@1, yor'r, performance in
{RITI Tt.T{ ?)

@rhe institution provides multiple opportunities to learn and grow. (aB-hT cum< fier q<( R-firm
*r mo nnrt an-n +r<r). +) Strongly agree (o-I.f qqa\o), ffi"" (ryw), 2) Neutral (qtB iD,

1) Disagree (wrnv;, o) Strongly disagree (q$qrfr ryqs r{)

Your mentor does a necessary followpp with an assigned

Af Erery time (a-+am),

task to you. (pmf< "r<Wfrtst Fm-s p1*,-{

csrq e[$qfu ffqn] frr-{ qmq 
), 3) Usually (axt<aio1 ,

2) Sometimes ({r<mc$, l) Rarelv ({< or;, 0) I don't have a mentor (q'mr< 6qpa fiq-q "r<rxftrror n? )

@rhe teachers illustrate the concept through examples and applications.

fQHo* much of the syllabw.is\J 4)85-t00oh, 3) 70%-/r'

,260

(Fms EqTq-{q {-qcql(6l ffi
, .z{ Someti mes (lImmnS),

assignnymts discussed with you? (NEt< Fs{sr +]rq< [TrE ns-s re.tflF

;lf6very time (:rqnm;, 3) Usually (at<t<-r.e), 2) Sometimes (rlr<rqr<r),

l) Rarely (t< <tx), 0) Never (T'alie i0 ,

I{q $Fu'r orcq r ) +) Every time (aaann) ,

l) Rarely (t{ rn),

3) Usually (nt{Tds)

o) Never (e{qe il )

@ reachers are able to identiSr your weaknesses and help you to overcome them. ( Fts-s caN<

Ks\5tsE FRs'TF crefr{ wffi TBcq Mxtx r-qxst +r<a r)
4) Every time (tq{'m ;, 3) Usually (rmrav 1,

0) Never ($''{T? il )

'i.

metlmes (rl'Rrtnt ), I) Rarely (t< rn ),

@what percentage of teachers uses ICT tools such as LCD Projectors, tr4ultimedia, and power point

etc, while teaching? (ptTK FsTfi{ Ts qvt$t Frq+lFrft-fl GsqTrq Ftqmtn{ nnr rF,{EtFr nqRt {aft
1enfr& etrpfiu{rrsxt< qwt w:rni <r<q< sG-{ z ) *ffiourgyyo, 3)70%-89%, 2) 50o - 6gyo,

l) 30%-49%, 0) Below 29%

/ @ry overall quality of teaching learning process in your institute is vgrl good. (Fm{ aesrdr nswffi
I {qft-s "ta& ryr< s.trrFr qslts csw[s t) a) Strongly agree (rr1"f Tqns), ]**gree (cqls.),

z) Neutral (qfi qD, t) Disagree (q+ns ), o) Strongly disagree (q+<rcr? qqs nr)

{*

mark on choice

cam$ qqcq q\e

Pur{



@uo* much of the syllalu.is covered in the class? (Fro-<Im{ $s -tstcrt >ia.{ +t-<l l)
1) 85- l00yo, vZ) 70%-84%, 2) 55%- 69%, 1) 3ooh-54yo,

CHANDIDAS MAHAVIDYALAYA
Student action on Teachin Learni Process

,l:

^

assignments discussed with you? (culBr tr"a* nffi-T [scq fis-s oo-{fi
gffivery time (,rqmr;, 3) Usually (amf<-av), 2) Sometimes (nxRstnr),

1) Rarely (t< qr), 0) Never (+.ene +*) r

fM

task to vo

2G"t

0) Below 30%

@y"* well did th;-idffhers prepare for the classes ? (Fs-{ wB srrprr vtn ryB Fc{ wx{?)
,,4') tR qlFI, (Throughly), 3) {rsFqnr (Satisfactorily), 2) T{ vlrel +* (Poorly), l) qtfr aI (lndifferent ,

0) ur+-<ffi qvF at (Won't teach at all)

@reacher's approach to teachin g can best be described. ( FNr+< fiskr{ %-&c+ yfi Rvtr< <rytrt TrF ?

;fixcellent (nrwr{, 3) very Good (t{ vttrt), 2) Good (strol),

1) Fair (HFND), 0) Poor (wl{tq{s)

(!r)ls your performance in
ffqRl sGH ?)

@rfru institution provides multiple opportunities to learn and gylv,, (flB-&F NI{< ftst q<( RrttrK
q-{l +ffiq {rtE Aq.I{ T[f,t). a) Strongly agree (x-t{ n.{qs), sld egru" (rcns), 2) Neutral (wfr aI),

1) Disagree (wa,wu;, O) Strongly disagree (,.s-$<lc<e rrs r{)

Your mentor does a necessary follow-up with an assigned
[srq qmsfi{ atqlv fica ertcq ). 4) Every time (r-qqs;,

2) Sometimes ($c<r{r$), l) Rarely ({< o9, 0) I don't have a mentor (qnt{ r+I,{ FtqT rflEfqst rle )

The teachers illustrate

u. (pm< omvsfntq Frryr sroq?

Iy (am<-rv; ,

through examples and applications. (fis-r ErTs"r {-qnlrrt g<ql

rTe <II?UI +r-<-q r ) time (6qfiT) , 3) usually (nf<f+ls) , 2) Sometimes ($ptqt(<r),

0) Never (n'tFA it )l) Rarely (t{ $n),

@ reachers are able to identify your weaknesses and help you to overcome them. ( Frry-q pm<

X<s\qEE GRE <'6 rneft{ rrr{Fr $-nm,*ty {qlrsr T I ^Z:,a 4) Every time (r-<nqr ), p3f Usually (lt<t<-rv ;,
2) Sometlmes (xfc+qfmr ), l) Rarely (tq rr ), O) Never ($qT? lI )

Qwhat percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( 6u|rK ffi s\r .lvl(t Fts-s/Ftft-fl CIfiTts F"+tql6a< mx +fptf< T-iRt r-dtfi

1enfr& zrrq?di"tNe${ qrx-t Ml <rrqm omq ? ) +l Above goyo , 3) 7o%-Bg%, ,-ffiro- 6gyo,

A 
l) 30%-49%, 0) Below 29%

(JThe overall quality of teaching learning process in your institute is vgry good. (FtsF aefifir nsmn<
trds qa& c1er eoFfiq wN' rs'sq-d-{ r) a) strongly ugr.. (xt{ Tq{\r), tSgr"" (cqnv,),

2) Neutral (uIR il), t) Disagree (wtnv ;, o) Strongly disagree (,l<Krre wq\5 as)

the concqpt

;{r.vetY

Pur{ 
^rrk 

on choice

{*[9lTl{ rum EI\g



CHANDIDAS MAHAVIDYALAYA
Student Satisfaction u on Teachi Learnin Process

$0
[A)rp* much of the syllabus'is covered in the class? (ffiffi $s -IEI(T xa"{ +t-<l r)\) ,/
V,t] 85-i00%, 3) 70%-84%, 2) 55oA- 690 , l) 30Yo-54yo,

- - *..-.-*a.*

well did the teaihers prepare for the classes ? (FN-s EsB vnm vtm zrgF frc-r qtcaa?)

vlml, (Throughly), 3) netqq*{-r (Satisfactorily), 2) tT vEql a"'r (Poorly), l) etfi { (lndifferent,
0) er<F-{c<e qVF ql (Won't teach at all)

0) Below 30%

@vr*
J{se

@reacher'

(D.)ls vour performance in a
\./Jt

ffsFI Tc("{ ?)

SApproyh to teaching can best be described. ( Fmcs< fie.mF qaer+ yfr RqK qtt?ut s-{Gr ?

\/l Excellent (ealffit), 3) Very Good (5 slFt), 2) Good (qrqI),

1) Fair (nFqE;, 0) Poor (wl.rts-{-$)

The institution provides multiple opportunities to learn and grow, (ffefiq csFt( fu e<e. RflL.K
q-{I cqfrq nntq etnR nr<r). r/Y strongly agree (w1.f r<lvl, 3) Agree (qq{s), z) Neutral (wtfr qD,

t) Disagree (cx'a'{E), O) Strongly disagree (q-$q1f<e q.'{s ;1.g)

Your mentor does a necessary follow-up with an assigned task to you. (pw< qTFrft]gl Fs-s rTcsr{

rsrq amqfi{ nTqnl fiLr eflr$q ). g)-Eve1 time (a-<aw), 3) Usually (l1{K{s) ,

2) Sometimes (a[<Wst), l) Rarely ({< +r;, o) I don't have a mentor (qTK cst{ FtqT "r<m.ffiot rq? )

The teachers illustrate the ept through examples and applications. (ftm-o UqT$t {-qn[ot <lfiI

rqe <iFUt Er+a r ) Every time (a-Eqrr) , 3) Usually (ftFq\51 , 2) Sometimes ($pr$FI),

1) Rarely (t{ Tn), 0) Never ($"rde rI )

@ f.u.h.rs are able to identify your weaknesses and help you to overcome them. ( fiTT cqq<

X<qsteF GRs 16{ cnsfr( mlqr r-{m.ffi c-qlst or<a r)_-i,'., 
uffiu"ry time (t+nm ),

2) Some{tmes (rlntqlml ;, l) Rarely (t{ Tn ),

ssignmtnts discussed with you? (xsttt< Fm{qr r]csr{ m-@ Fr+-s oortlfi

;/Every time (aaam), 3) Usually (aXF-a-vi, 2) Sometimes (q6aEIC9,- l) Rarely (t{ <tr), 0) Never (T"rde dr) ,

3) Usually (nw-av ;,

o) Never (o-l-qt n,l )

@what percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? ( plTK M{ ss -lvR1 F1s-$/fifuq1 GQTts mm6< nnr TFqUtFr IqRt q'dfr

(qsfiE aqf<t"nsq< qS Ml <r+qr rcs-{ ? ) 4) Above g0o , 3)70%-Sg%, &Y6t 69,, ,

l)30%-49%, 0) Below 29%

A
Q./The 

overall quality of teaching learning process in your institute is vgry good. (NlnR

llnEs "tq& cTQl sotff{ qv;s csRsrFF r) a) Strongly agree (c-tf T<l\5),

aetlcd<

e (xqrc;,

Put { 
^rrk 

on choice

{*Fl{K eiqm ql\e

2) Neutral (slF rt), l) Disagree (wasv ;, o) Strongly disagree (er-{ce c-qs r{)



CHANDIDAS MAHAVIDYALAYA AK

much of the ss .tsl(rl n$ +c<-l l)
4) 85-100%, 55Yo- 69Y0, l) 30Yo-54%, 0) Below 30%

Jt'

How well did the teatirers prepare for the classes ? (fis-$ +vtt qm err< zrg& fiLr qrcr{?)

$Q qrTI, (Throughly), 3) {qrq-{-s (Satisfactorily), 2) t{ Wat +r (Poorly), 1) etfr at (lndifferent ,

0) ,lro-<tc<-? rcF 4l (Won't teach at all)

0 Teacher's approach to teaching can best be described. ( Frcrr< fismF qh-etr Efr RsIm {Fllt F<.F ?

. 4) Excellent (qrt{K{), 3) Very Good (cXl vlf,e.t), 6Cooa(qr-d,l),
l) Fair (c{fi{D), 0) poor (wnmqs)

@1, you, performance in assignments discussed with you? (NIflT fi"a* olcq'< rsrq nq-q rs-.flfi
4Rsl Tt-{{ ?) 4) Every time (n<'qrr), 3) Usually (qt{K{v), 2) Sometimes (ntc<tqtrE),

flfRarely (t< +$, 0) Never (+,.{iQ m) ;

@rhe institution provides multiple opportunities to learn and grow. (aB$R Nm{ fu e<( frs'E K
q{i <qR{ nnn emn sr<r). +) Strongly agree (x?.f rqns), izf e.gr"" (qss), 2) Neutral (qtfr rD,

1) Disagree (c{rrqv), O) Strongly disagree (,s+ql(<e rI-ns T{)

Your mentor does a necessary

Student Sati Su

2\

follow-up with
yQYfrery ti*

syllabus,is covered in the

Wioolo-gqyr, 2)

on Teachi Learni Process

an assigned task to you. (pmf< qflq.fqIq 6s-s qqur<

e (a-+nm), 3) Usually (A<mre; ,
rs7.-77 arTMfi{ 4qHl fiG cfte-{ )

2) Sometimes (116a16qq, l) Rarely ($ TT), 0) I don't have a mentor (wnF rfl{ Ftq-s rflT,ftq H? )

@rfru teachers illustrate the concept through examples and applications. (Fs-{ Enr5{ }rq(qct {Kil
I{q <I?Ul T'GFI I ) 4) Every time (q<Tnr) , lffisually (npaas) , 2) Sometimes (xtstq16si,

1) Rarely (t{ s{), 0) Never (+"++Q aI )

@ reachers are able to identifu your weaknesses and help you to overcome them. ( Fte-s NITK

$f,ETeE Fftv +r< mefr{ mFF E,T* {qlxsr +r<-q r)

-,', '' \4f Every time (:rcal*;, 3) Usually (ttKrv ;,

2) Some{fmes (ntc+{c<t ), l) Rarely (ts ${ ), 0) Never (+"*nq * ,

@what percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? ( cs]qr Fqft{ $\r rlEI(rr FrFs/fiRrt c{ftT(s Fmmrffi qnr trptWE {qRt {-flfr

1qefi& atwB<t"nsq< ffi ffil <r+qr.{ TcH ? ) 4) Above goyo , ,{loNaeh, 2) 50%- 69%,

l) 30%-49%, 0) Below 29o/o

, @fn"overall 
quality of teaching learning process in your institute is vpry good. (rsNk aBfi[-di fistnrn<

,/ llnEs qhr& q{.q{ eoIqF qe;E wru-+o r) a) Strongly agree (q.f {qrs), 3) Agree (xqls'),

*{Neutral (q]fi qD, t) Disagree (qq"{s ), o) Strongly disagree (,n+-+c<Q r-N;t{)

Pr, { 
^"rk 

on choice

/*cg]TIS {qrq ql\3



CHANDIDAS MAHAVIDYALAYA
{b 07

Student Satisfaction Su on Teachi Learni Process

,-/

syllabtlp'is covered in the class? (ffirr s\5 rlvlcrt la.f ors-+ a)

3) 70%-84%, 2) 55oh- 69yo, l) 30%-54%, 0) Below 30%
St'

2L

6)Ho* much of theuyfrt-roo^,

@ Ho* well did tfr."i.fftr.rs/repare
4) Se vf,f,t, (Throughly), Vxmnq-d-s

for the classes ? (Fm-$ Tstt stcat qc< ergB Fcr qF{?)
(Satisfactorily), 2) ?Xr vtrFTI rr (Poorly), 1) qtfr at (lndifferent ,

0),sco'<tr<i qvld {t (Won't teach at all)

r^t Teacher's approach to teaching can best be described, ( Frsr+< Fffin{ qnfus yfi frw{ qil$t <p-dm ?

- 4) Excellent (wil<rr-{), {Vury Good (rg vtrnt), 2) Good (Vror),

1) Fair (rqENB), 0) Poor (Nt.fiqrs)

(!r)ls your performance in assignments discussed with ygu? (FlrK FreIFT olcq< rsrq fiq-q rs-otlfr
rlQII TC{;I ?) 4) Every time (aq{'lr*;, Vl Usually (arO<-av), 2) Sometimes (slr$qt(3r),

l) Rarely (F s{), 0) Never (TqqR ir) ,

@rhu institution provides multiple opportunities to learn and grow, (ae-hq pm< Frml e<e. Rficqr
q-{I <ffi{ nsrt afia nc<r). $Xstrongly agree (a-a.f Tqnq), 3) Agree (rqre), z) Neutral (q1B iD,

t) Disagree (qrw), O) Strongly disagree (q-s{r<e r5s T{)

Your mentor does a necessary follow-up with an assigned task to you. (pmf< q-oqxfaq Ft-s-s sm-<
rffi-r,:a ?msrft{ nR<r fir-r crKT-{ ). 4) Every time (r<am), Ulf,lsually (rt{K{s) ,

2) Sometimes (W<mn$, l) Rarell ({< o9, 0) I don't have a mentor (ql{K r+l{ fu-s "r<m.hr.g-r rqe )

The teachers illustrate the concept through examples and applications. (ftw+ EqT{<"t T<cFI(E <ls{t

{{q <il?ul Ercq r ) +) rvery time (aq{'l-+) ,

1) Rarely (t{ rr),
6usually (qFms) , 2) Sometimes (a16tqIFI),

o) Never (ErrqQ qt )

@ reachers are able to identify your weaknesses and help you to overcome them. ( ftq-s uqq<

K{nueF GRv +m rnefr{ wr{r W,TI* a.arvr T ! . r -... ' 4) Every time (ma+< ), kfUsually (4rt<-av ;,

2) Some{tmes (qlFEIc<r ), l) Rarely (t< sn ), 0) Never (s-{n? n,t )

@wnat percentage of teachers uses ICT tools such as LCD Projectors, vtultimedia, and Power point

etc. while teaching? ( [olrlr Rvlft{ TE rlvlc{ Fffis/Ftft-fl 69ft-$rs FsWn< nn.g TFTUBK {-{Rt qdtfr

l) 30%-49%, 0) Below 29%

A
$fhe overall quality of teaching learning process in your institute is v$U good. (NInt< defird< ftsw{r
4EB-s "mt7Ww eqnFl wlv aww++ r) +) Strongly agree (wtf Tqrs), :) Agree (rqas),

ff Neutral (qfi {t), t) Disagree (w+nv ;, 0) Strongly disagree (,mq*1{=s nr)

mark on choice

(slTl{ 'lqm Fe kr*s

,/Put

,/



CHANDIDAS MAHAVIDYALAYA
Student Satisfaction Su on Teachi Learni Process

!. nq
fSHo* much of the syllabus'is covered ,, ,,f,.turr, (ftd-{rm<\),-

\4 85-100yo, 3) 70%-84%, 2) 55%- 69%.

* - --'..ti#
How well did the teacters prepare for the classes ? (Frs-$ sstt vtinr qK zrgB fo-s wln'{t)

vl[fl], (Throughly), 3) crWq-{-s (Satisfactorily), 2) tT vtrel;r* (Poorly), l) qtfr at (lndifferent,
0) e6c<t6+Q qvF ql (Won't teach at all)

0 Teacher's approach to teaching can best be described. ( FIw(T< F6p6 rhfrIs yfr frvtm <rt{rt TrF ?

. 4) Excellent (qn{K{), 3) Very Good (y stf,qt), WGood (qrol),
1) Fair (cnfi{B), 0) Poor (wlrilqrs)

@t, your performance in assignments discussed with you? (relnF n+1* +tcq-n fficq fis-{ esrtlR
TRFI srfi ?) 4) Every time (r+mr), 3) Usually (aKKav), 2) Sometimes (qr6q5ql(<),

1) Rarely (t{ Tq), 0) Never (<itE? ir) ,

-4

The institution provides multiple opportunities to learn and grow, (flefi{ csll1< fu s<e. RqtrR
q-;ll <ffiq {aFt dnpa a6si. VfSlongly agree (I.-?.f nqrs), 3) Agree (rqqrs), 2) Neutral (qfi iD,

t) Disagree (nryqs), O) Strongly disagree (.s-$<.l61 aqre Ts)

Your mentor does a necessary

ss rlqc{ w14 ec<a e)

1) 30%-54%, 0) Below 30%

3) Usually (arcm-av ;,

0) ever (qq-qe il )

task to you. (mW< ommfnq fts-r qrq-{

rwq er{qfu qqnl fiLr arrc<F-{ ). 3) Usually (rl<lfi\5) ,

2) Sometimes ($mfln), l) Rarely ({< or1, O) I don't have a mentor (cflqlr fslq Frs-{ "mmfttot rq? )

@rh. teachers illustrate the concept through examples and applications. (fi$-{ Enqd6l Tqcftot {tfil
rTq ff{t Ttrfi r ) 4) Every time (T+qm) ,' WfiJsually (aqf<ns; , 2) Sometimes (qtKN[Fr),

1) Rarely (t{ Tr), O) Never (n..Ee n )

@ r.u.h.rs are able to identify your weaknesses and help you to overcome them. ( FI+-s NNIT

ffutsts Dft's em rrsB, ,rrs, rw nel$r roBvl Ern D

2) Some{tmes (q6q64 ;, l) Rarely ({< Tn ),

follow-up with an assigned

v{eu"ry time (xqffir;,

@wnut percentage of teachers uses ICT tools such as LCD Projectors, uultimedia, and Power Point

etc. whi\e teaching? ( NIsl{ ffi N qs\qq Flqr$F\ft-+t tUftEm FIsmH{ 'ri:lq ntrEtB ri.frt qSfi

(enfiE arqt<lqtsrm qm'S hitft) <r+q< $r<-{ ? ) 4) Above g\oh, \Zfloolo-tgyo, 2) 50%- 69%,

l) 30%-49%, 0) Below 29%

A
( ilThe overall quality of teaching learning process in your institute is vgry good. (FFt< aeficfi Fsft:lrl<
\./ 

e ef - 
{'"

ffis qh& n{dfr eqqFl qsrs qs{q;Fo t) Sgfstrongly agree (xtd >rqrc), 3) Agree (r<l9,

2) Neutral (wlF il), t) Disagree (qa,orc ), 0) Strongly disagree (,*+-<tc-<t Tq\i q{)

{*NlTr{ 'Erq Et\a

Pur{ mark on choice

ftG



CHANDIDAS MAHAVIDYALAYA
BK

Student isfaction Su on Teachi Learnin Process

4) 8s-100%,

much of the

.€.

syllabw.is covered

vz) 70%-84%,

3-1
in the class? (frceftc< sE rlq<l w-14 or<a a)

2) 55o - 69%, 1) 30%-54%, 0) Below 30%

How well aEB frB \mrr{?)
TFI, l) qR al (lndifferent ,

@reacher's approach to teaching can best be described. ( FN(s< fisFr{ tatcs yfi frvtc< <rt{fl s<r{ ?

4) Excellent (q-{I{K{), 3) Very Good (rXl EIFI), y,ZfGood (vlrot),
l) Fair (nFqEy, 0) poor (wt-rts-q-$)

U Is your performance in assignments discussed with you? ([slTK tr"nl- strq-s rmrE fis-s +v.qfi
aqr{ T6-{ p) 

;|YEveW time (a-1qr0, 3) Usually (rmf<-rrq, 2) Sometimes ({cqn1cu),
I) Rarely (t< <'q), 0) Never (+..rd? 4{) r

@rfr. institution provides multiple opportunities to learn and grow. (aefi{ romr< Frqr e<e. Rstr6
Hrl <ffi{ nmat zmR or<r). a) strongly agree (x-td T<ls), {tgre" (r,fls), 2) Neutral (q.fi {D,

1) Disagree (\M-w), O) Strongly disagree (.fls11r<l a-ns T{)

Your mentor does a necessary follow-up with an assigned task to you. (rom< "rflqffi F1q-s rtrq-{
r$-ca AHPTAT xEFl frc-{ {1rol ) 1$)"Every time (:rqflO, 3) Usually (ll<Kats) ,

2) Sometimes (rr<mnFD, l) Rarely ({< +9, 0) I don't have a mentor (qNa rolq Frq-+,r<mfirior rqe )

@rhe teachers illustrate the concept through examples and applications. (fiq-+ Unrq1q Tq1qtrt {<qt
rT{ <rM pr<a r ) 4stvery time (aEcw) , 3) usually (rrqrmq , 2) sometimes (qtc-<rqlcEr),

1) Rarely (t{ Tr), 0) Never (n'"<qt n )

@ reachers are able to identiff your weaknesses and help you to overcome them. ( fts-s 6o.NF

X<sqqB FRs +c< mefrd a,lt{lr W,*y rqmsr y I':., , 4) Every time (aqam ;, lffisually (am<-rs ;,
2) Some{lrnes (xfmrqC+r ), I) Rarely ($ s{ ), 0) Never (T-l+? nI )

@what percentage of teachers uses ICT tools such as LCD Projectors, trrtultimedia, and power point

etc. while teaching? ( plqr RvTA{ sv' 1vR1 Fts's/FIRTI mft-+rq F5.m6a< mt_+Ft6t< q.-{Rb {flfr
(uefr& arqE<l'nq< qn-S Ml <r-{q< F6-{ e ) 4) Above gloil, 4o*-t rlr, 2) 50o - 690 ,

A 
t) 30%-49%, 0) Below 29%

UI* overall quality of teaching leaming process in your institute is vgrry good. (Ie:q< aBtm< Fsmfir{
qnEs 

"m& aae< eqffi wls a-erwo r) a) Strongly agree (otf Tqss), gtf egree (xuo),
z) Neutral (e1fr TI), t) Disagree (uxsro ;, o) Strongly disagree (qrrffi )i"Es, m)

did th;"i#hers prepare for the classes ? (Fm-s +sB snm snn
(Throughly), 3) arsfqq-ffi (Satisfactorily), 2) TT slrel +* (poorly)

0)qCq-<ffi ru,|a aI (Won't teach at all)

{*

mark on cholce

(sNEr qEm

,/Put

qN3



CHANDIDAS MAHAVIDYALA Y A B q

Student Satisfaction Su on Teachi Learnin Proce

'r. 
*

@Ho* much of the syllabus'is covered in the class? lFrmcrm<
4) 85-1000 , u/f 70o/o-84%. 2) 55%- 69%,

@ Ho, well did the-ieffters prepare for the classes ? (FN-s rgtl s'lim qK zrqB Fc{ qHi,?)

7l tlE 9rf,1, (Throughly), J/"rgnq* (Satisfactorily), 2) t{ qcql +r (Poorly), 1) ffi q,I (lndifferent ,

" 0) qf<r<lLTQ flt-lq rl (Won't teach at all)

ss r[Flc1 r-1.f +r'<a t)
l) 30%-54%, 0) Below 30%

CI Teacher's approach to teaching can best be described. ( Fmr+< fismq "iqer+ Rfi Fref{ {,trll1 s3rm ?

. 4) Excellent (\m$-d{), QPfury Good (5 gI6qI), 2) Good (slIf,l),

I ) Fair (cnfi{B), 0) poor (Nmq{s)

0 Is your performance in assignments discussed with you? ([u]nl< n*[* nrq-{ rs(E fis,o rs"flfi
cte|{l sc-T{ ?) ;ffivety time (r<mr), 3) Usually (llttmv), 2) Sometimes (q6an16qr;,

l) Rarely (t{ $r), 0) Never (n,.{ft ir) }

@rn. institution provides multiple opportunities to learn and grow. (ae$F 6rm< fu q<( R'sIcBr

qqi r€{ WE enn Tc{r). a) strongly agree (r-14 ryqns), *Sgree (lqls;, z) Neutral (ffi {t),

1) Disagree (qryqns), o) Strongly disagree (qsqr<e rqs qx)

9Your m_entor does a necessary followyl with an assigned task to you. (pHK "r<ufrls't Frw-q rTrw{
fryrq ef-{qil{ nRRl frC-{ c[lr{T ) '{fEvery time (:r+cnr), 3) Usually (n{r<-av; ,

2) Sometimes ({IRT[.RD, l) Rarely ($ sn), o) I don't have a mentor (wfl< r+.l{ Ftw-{ "r<mftm r+? )

@rfr. teachers illustrate the concept through examples and applications. (nso BqTts"I l<GrtcE ffial
cT{ sFul Trtr{ I ) a) rvery time (r-fiqr) ; uffisually (aq-saq , 2) Sometimes (qE<fqcEr),

1) Rarely (t{ Tn), 0) Never (n..Ee at )

@ reachers are able to identify your weaknesses and help you to overcome them. ( FIw.-r cul{F

X<dsteB FRo +r< mefr{ n$sn *q,*I,ulu rqmst T[f,i !':'. 4) Every time (a-qann 1, uldsually (rlq<'ns ),
2) Somo{lmes (xtmEIFr ), l) Rarely (t{ Tn ), 0) Never (s-{ql il )

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power point

etc. while teaching? ( pmm M{ Ts rlvlcrl As-{/ftRTI CUfiTm Fmp1ail{ aq{ Fp1WK {q6b qafi

1enfr& ers?<l"nsrm qcr.B Epml <FrEl-< +rs-q z ) 4) Above 9006 , gy76yo-ggN, z) 5o%- 69%,

l) 30%-49%, 0) Below 29%

A,

$fhe overall quality of teaching learning process in your institute is vgry good. (FFF aeft-{< Fmmrq<

ffifts %r& cTqf, q.IrrFI w;s :rwv-++ r) +) Strongly agree (rr?.f Tq$5), yZfegree (xqlg),

2) Neutral (v1R qD, t) Disagree (wqo ), o) Strongly disagree (,qr<cre rw r{)

Prt{ *rrk on choice

*r'rr-{ {qxq / * ql\g



0rGCHANDIDAS MAHAVIDYALAYA
Student Sa ction u on Teachi Learni Process

1. no 9\
much of the syllabqp,is covered in the class? 1fto'oca< sE rlut<.t xa.f <c<a r)
100oA, 3) 70%-84%, 2) 55oA- 690/0, l) 30%-54yo,

F

@ 19, well did tLe"'ffiers prepare for the classes ? (Frw-s rstt vnfl er< ergp fit{ !mlr{?)

ly{fr 9rql, (Throughly), 3) lr-stxwr-+ (Satisfactorily), 2) T{ qrol m (Poorly), 1) qtF at (lndifferent,
'' 0),4m{ffi fls'-14 4l (Won't teach at all)

o Teacher's approach to teaching can best be described. ( fis6$< FwmF qwer+ Efi RvrK qrT{lt s<rm ?/,
- \gYExcellent (qfl{K{), 3) Very cood (5 vlnt), 2) Good (qrot),

l) Fair (nff{B), 0) Poor (wfiM-d-$)

^P\
(!r)ls your performance in assignments discussed with you? (nffir< Fm'1n-s ffiq-d cmro fisr se-{F
{lEFt Tcffi ?) 1lNilvery time (nq{T0, 3) Usually (rttt<-rv), 2) Sometimes (q6sn16q9,

1) Rarely (t< Tn), 0) Never (n,<ie rr) ,

@rhe institution provides multiple opportunities to learn and grow. (aefi rsFt< fu q<( R'srfi<

1) Disagree (uxnv;, 0) Strongly disagree (qo<ffi rrs ilr)

Your mentor does a necessary follow-up with an assigned task to you. (rem< erffiftts1 fiq-s qrq-{

[s10 amp?n{ wqsl frE crtr<F-{ ). ,ffirery time (r-+aw), 3) Usually (arcr<-+s; ,

2) Sometimes (llc<|l,n$, l) Rarely ({< +9, o) I don't have a mentor (qNI{ ron Frq-* "KtTfrM rA )

@rir. teachers illustrate the concept through examples and applications. (ns-s 6n|qd"t TErqrE {<il
rT{ $r{m,ffi , ) gllfvery time (wa:m) , 3) Usually (nnmq , 2) Sometimes (sfRIrIc<I),

1) Rarely (t{ $n), 0) Never (+'<ryQ at )

@ reachers are able to identifu your weaknesses and help you to overcome them. ( fts-s csl{F

FflqeE Sfto 1r< meB-d r'flqr{ 1q.c"ry{ r-qlvl pr<-q Di','". tgfEvery time (ffirun ;, 3) Usually (ntr<-av ;,

2) Some{fmes (xtmn6< ), l) Rarely (ts $n ), 0) Never (TqIQ il )

@wnat percentage of teachers uses ICT tools such as LCD Projectors, trrtultimedia, and Power Point

etc. while teaching? ( conm MR T\r rtvlcrr Ftw-+tFtFfi 69ft+ts Ftqmn< ry{ TFTWK {qre TEIR

(enfrtr arqB<l"rexn "L{t ffi) <rrqm T6-{ p ) 4) Above 90.,6 , ,2fiy,-ggN, 2) 50%- 6goh,

l)30%-49%, 0) Below 29%

( @rfr. overall quality of teaching learning process in your institute is v.gry good. (cullt< aefird< fie'Frc{<

J YlrA" {6&. {Sq( ecFmr qrorc aww++ r) a) strongly ,g... (otr {qlv), s)4, (rqrc),

2) Neutral (wIB il), t) Disagree (w'uv ;, 0) Strongly disagree (qr<l@ {"qs r{)

A)uo*
Ye6 0) Below 30%

Put { 
^"rk 

on choice

/*Fl{r{ 'lqm qI3

/
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dent Sati

CHANDIDAS MAHAVIDYALAYA \T

bb
@Ho*

4) 8s-

on Teachin Learni Proces

$f)t:

Qnyl.l, .*9 
il',.-trfrr" rrpreparefor the classes ? (fisr es?r vror 

'tK 
ergB frcr qg.i?)

4) tA vffi, (Throughly),f'frcumw+o (Satisfactorily), 2) t{ vlrnt ar (poorly), l) qfi a (tndifferent,
0) er+-+r<E "|vl{ il (Won't teach at all)

@reacher's approach to teaching can best be described, ( fisr$< Fmfi6 qhrel1 Rfi fr*1rs q}F[T s-{c{ ?

4) Excellent (qrKK{'), 3) Very Good (g qrf,D,

l) Fair (cnFNB), 0) poor (Nr,flsi-$)
^ZfCooa (qrqD,

fu ryy performance in assignments discussed with you? (Nl!T< *;* strci< [srq Fm-s rsrflF
n'qt{r srr;I ?) 4) Evervx}:,|ru.r,,%'ffx1(ffiI, 2) sometimes (q5aN..I;'

@rr" institution provides multiple opportunities to learn and grow, (eefi{ ffi{ fiTI q<( RflrR
q-{i <ffiq {FH ?m{ TFr). a) strongly agree (ry4 {qnv), t{ogr", (cqq\o), 2) Neutral (*tfi nD,

t) Disagree (w"qs), O) Strongly disagree (..{-$slK? axv n-*)

Q"_::Xntor does a necessary follow-up with an assigned task !o you. (pm< q-{T{qrsr Fm-s sIF-<
rrcq aroMftr nqm frcs qrm, ). 4) Every time (ficri , ,,rfrsuaily lnorm=y ,
2) Sometimes (Tl[<nIF], l) Rarelv ({< +a;, 0) I don't have a mentor (wmr< ron Frq-+ qxnftrsr rqe )

@rhe teachers illustrate the concept through examples aryl applica.tions. (fi5.s Enrq{q cq6116t qpa1
x{q <iltl]l,r(3{ | ) a) every time (qslm) ,, ffirually (aqfd{g) , 2) Sometimes ($mr{r<r),

l) Rarely (tq +s), 0) Never (+!qt 4t )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Frry,r cg,l{K
X{flqsfr FRs +cn rq'efr-d rEI{t{ T<F:xqq! n-q{EI +r-qq r)

much of the syllab q6 "is covered in
I

1000A,
(frceqH< T\5 rlsR.l w1"f +m-+ l)

3) 70%-84%, 2) 55o/o- 690/0, 4 30Yo-54oA, 0) Below 30%

4) Every time (aqflr y, lhfrtsually ({t{r-{s ),
({fmnr6<r ), l) Rarely (1l sn ), 0) Never (+vaQ il )

@ wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( pril< FvTftr $s qetct finr-s/ftfuEt G$ft-$m fisnxn< xm +FtWt< {-lfu {atfr

A 
l) 30%_49%, 0) Below 29%

UTt overall quality of teaching learning process in your institute is very good. (F-m( aefi54< FFsmE{<
cnlers ffitv ag<< q.rrrFr sqs rsrq-{s t) +) Strongly agree (oa.f rqts), {egree (xqqs),

2) Neutral (ffi n;, L) Disagree (v:rnv ;, o) strongly disagree (e6q6fr a'uv +*)

2) Someti,iies

{*

mark on choice

oflflfr rerq.

Put ,/

.ql\3



CHANDIDAS MAHAVIDYALAYA B
Student Sati ction u on Teachi Learn Process

ow much of the syllabus'is covered in ss rfiFl(.t +a"{ +m-t ?)

l) 30%-54%, 0) Below 30%

t-r

@H
4) 8s-100%, 3Y0%-84oA,

Q'y:l' *9 th;,t#h. 
>preparefor the classes ? (Fr+.+ +sBr vrce.t vrr< erge frc-s oryffirr)

4) s? 96{1, (Throughly), Vfrycwq-d-$ (Satisfactorily), 2) t{ vtFI ;m (poorly), l) *1fi rt (tndifferent,
0) e6<r<ffi qVF{ qI (Won't teach at all)

@reacher's approach to teaching can best be described, ( Fstr< fism{ ,ffirs 
Rfr frvrr< <I"x.r F.t< ?- 4) Exceilent (w{t{K{), g)-very Good (5 sfrqr), tffiooa(vrot),

l) Fair (rnEqB), 0) poor (qsr.rrsm)

fu ,o* performance in assignments discussed with yoj? (rv-lu? il* +1ffiR csrq nsr +\r{fiarqlq +t<q l) 4) Every time (a-qm0, tffiruallv (nqrdqs) , 2)Sometimes (q6qNtKr),
I) Rarely (t{ Tr), 0) Never (s"ne rr) i

@rhe institution provides multiple opportunities to learn and grow. (fl6fii com< Frw e<( Rqr.KqE <qFq nnn ann mr<r). +) strongly agree (w1.{ r-qvy , ,,figrue (rqqv1, z) Neutral (qIF 4D,
1) Disagree (wrxv;, O) Strongly disagree (,{$qrrt ans;R)

Your mentor does a necessary follow-up with an assigned task to,you,
r2f Usually

(6qrrm q<mfttgr fis-s FlrsK
m-cq ?iHqfrr crqm frLs eflro-{ ). 4) Every time (r-+qnr), (IIqsIE)
2) Sometimes ($RIIC<D, I) Rarely ({< o9, 0) I don,t have a mentor (wmm 6arl ns-s "r<rr.ftrsr ne )

@rhu teachers illusirate the concept through examples and applications. (Fm-r Bnqsq cE[q(, qu-o,
n{q flFm,ffi , ) 4) Every time (vrq{B) , \grGrually (wmrey , 2) Sometimes (qf5a6;m),

1) Rarely (ts rr), 0) Never (++aQ at )

@ reachers are able to identify your weaknesses and help you to overcome them. ( ftw-$ NM{
Fsstefr FRs 16 cneB-{ c${l{ T-{6e:NFtt }rqaq or<-q r)' 

: , 4) Every time (n<q.T{ 1, $rraily (lrl{<-rv ),
2) Sometides (r1CuNI6{ ;, r) Rarery (F sn ), 0) Never (orrqe {r )

@ wnut percentage of teachers uses ICT tools such as LCD projectors, lr,lultimedia, and power point
etc' while teaching? ( re'mr< RvTa{ Tv rlq(t ne-+zarfr+-r a$ft-sm nslwir rsr $rtwm TqRb {otfr
1uafr& aFB<l"tlsrK qr*E fu,lfrl <rrqrd rr<q ? ) qAbove g00 , 3) 7o%-gg%, ,zfioyo- 690A,

1) 30%-49%, 0) Below 29%o

@Tt overall quality of teaching learning process in your institute is vqy good. (NFr{ aeficff nsmrni
rlnEr qh& nxail e6.rFr qsrs rurw++ r) +) strongry agree (otrGj, d;"u (o*1,

2) Neutral (wF tr9, t) Disagree (wr'"nv ;, o) Strongly disagree (,{$qce q.qs {s)

/*

mark on choice

65tTF ?lSm ql\s

Pur/

l



CHANDIDAS MAHAVIDYALAYA r$Student Sati on Teachi Learni Process

i,

4) 8s-
much of the syllabus'is covered in the Blass? ffuoq.cr<100oA, ,70%_84%, g/sl,to_ i,gyo,

]I

concept through examples and applications. (Fs-s
4) Every time (a-fiqr) , ffisually (cKK{v) , 2) S

1) Rarely (ts w), 0) Never (e<qg qt )

aa4 +cm r)
1) 30%-54%, 0) Below 30%

ometimes ({tRqKr),

4)

How well did rh; t#h:.r, prepare for the crasses ? (fis-s retr qc-, vrE uH* ftcr \mrry{?)
1+t vtrcl, (Throughly), N/tcsRq-{-s (Satisfactorily), 2) T1 vner +* @oorly), l) qB il flndifferent,0) erow*t qvlq qI (Won,t teach ar all)

@reacher's approach to teaching can best be described, ( fisrc< fism6 flh-e* Efr fr*,(r <jty,I s-{F ?. 4) Exceltent (\{EI{Bn), 
.:)^Very Good 1g stmt), ;ffiood(qrqt),

l) Fair (nff{D), 0) poor (wrwq+.)

fu ry* performance in assignments discussed with you? (Nmr a*" Tt(q-d cs5q Fffi.s sg',<[frmm +r-<q p) 4) Every 
!me.(a-<wt), 19furually 1affiy , z)sometimes ({r<N[nr),

l) Rarely ({< Tr), 0) Never (era ry I

@rnu institution provides murtiple opportunities to learn and grow. (deSI{ ptrtr Frs-t e<( frsrrmq-{r <ffiE {Fa snr smr). 4) Strongly agree (rX+ )rqns), ,-zftgree (r<asl, 2) Neutral (qfi rD,
1) Disagree (wsv;, O) Strongly disagree (,q$qrre TFErs d..{)

@vorr mentor does a necessary follow- up with an assigned task to you, (re]olr qRFrfnq fi-s-s qrq-d
cmcu arsmfi< nfqrJ fir-{ al6-{ ), 4) Every time (a-<"fl$, VfiJsually (4{K;ls) ,2) Sometimes (xtr<rNr<r), l) Rarely ({< Trt), 0) I don't have a mentor (qNK rflq fiF.r "HT.kM rie )

@rhu teachers illustrare the
Eqqgq qqcqrE <.F-4.t

rqq <lrn +r<a r )

@ reachers are able to identi$r your weaknesses and help you to overcome them. ( Ftw-+ pmr<
Kflstefr FRro +rn cneBr w{q<r{cs.Fmr rqrgl oc-<rq r)

4) Every time (x'qfi{ ;, 6ruUv(ll<mru ;,
2) Someti.mes (rlr<t{r+ ), l) Rarely (t< +x ), o) Never (o".r+? at )

@ wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( rsrrrr RvTft{ s,s lEI(r fte-+rftfufl c$Q6'cs Fptq16i< mr +ffit< {qtrs_ *,fifi
(edfrE acqb<iwwr qLs.s blfr) <r-{$'d <w{ r ) 4) Above goyo , 3) 70%-89%, ,ffiN- 6gyo,

lA 
t) 30%_49%, 0) Betow 29%o

q:. overall quality of teaching learning process in your institute is veli good. (1vFr{ dBtflr ft$mr_{<
{nft-s qqe rrcqr solrFl qvjs q-s\qrs r) +) strongly agree (otr {qns), 1ifi*ree(x<rs;,

2) Neutral (qfi qt), 1) Disagree (urru ;, 0) Strongly disagree (q$qrre rw m)

/*

mark on choice

(eNF 
'lqcq.

Put ,/

ql\ts



CHANDIDAS MAHAVIDYALAYA
udent Sati n on Teachin Learni Process

,t:

2 Ts rlslct rt"f ofs-+ 71
85-100%, 3'\70%-t+o, 69oh, l) 30Yo-54o/o, 0) Below 30%

@reacher's approach to teaching can best be described, ( fis(s< FFFmq %frIs Efi frglK <r"r1 s-{cs ?
. 4) Excellent (\{nKrd;r), 3) very Good (g vrFI), a2ftooa(qrdr),

l) Fair (rqEHD), 0) poor (WI{q-+s)

01, you" performance in assignments discussed with you? (rv6< ** qffiK rsrq Fs-s *"1116
rRlsl TK{ ?) 4) Every time (x<qm;, pfurually (nqr<Hs), z) Sometimes (vr<mc+y,

l) Rarely (t{ Tr), 0) Never (flaQ ir) i

Ct,U institution provides multiple opportunities to learn and grow, (aefi{ ca-Nr{ fu q<( Rqr*
qTI <eRE {nIE qqf{ TKr). +) Strongly agree (wq4 aov;, {egrr, (cqqe), 2) Neurral (qrfi rD,

1) Disagree (wa.av;, o) Strongly disagree (qr!tc<Q n qs {_{)

Your mentor does a necessary follow-up with an assigned task to you. (fsm< "i<fq{qp F6-s sl6w<
(s-@ amMft{ nR<i fiL-{ qm 

). 4) Every time (a-+arx), \2yfrsually (ar<f<-av) ,

2) Sometimes (Tlr<nEQ, I) Rarely ({< +x1, 0) I don't have a mentor (wmr< 6otq FlqT qfl.rfrlsl o,e )

@rf,t. teachers illustrate the concept through examples and applications. (ma Eqp-{"i q-qmlq $T41
r{q il"m $K{ I ) +) Every time (mqnr) , "$rually (qHrfisy , 2) Sometimes ($64rq6r),

l) Rarely (t{ sr), 0) Never (e{qt al )

Teachers are able to identify your weaknesses and help you to overcome them. ( fiq-s 6gHIT

X{flgtefr FRo Ers rreB{ c.,{t{r s<t\otxoNF{ TqBq or<-q r)

O) iurry time (ryqflnr ;, tfisually(nt{K{s ),
2) Somefi*res (q61n6, ), t) Rarely (F s{ ), 0) Never (p,rrq? il )

@wnat percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( ro'mr Fqftr $E 1vt(r pppE7ftfr+r cSftflT FNmn< qnr Tffi6-{ {q6b {4fr
1.eefrE arqtv"ft\eTlr qcrs fu]lRl <]qqrd rrtr{' ? ) +l Above g}17o , 3) 70%-Sg%, Vy6*_ 6gyo,

A 
l) 30%-49%, 0) Below 29%

$rhe overall quality of teaching learning process in your institute is vegy good. (go1l1< aefic13 FFflrT,l6(
ffiA-s qhr& r{cq( e6uf{ qqs rwq-++ r) a) strongly agree (TT.f {qqs), Vogr"u (cqw),

2) Neutral (qlfr qD, 1) Disagree (w+"w ;, 0) strongly disagree (qv-{ce Tw T{)

@H
4)

therclassr

"zf ssv,-

ow much of the syllab q*'is covered in

@n.y well did tlr. i.I&r.rs prepare for the classes ? (fis-$ orsBr vrro1 v1K ggg frc-< rrr6aqr)
4) Fq vl(al, (Throughly), \r/fqrsRqqr (Satisfactorily), 2) t{ strol ar (poorly), l) ffi rr (tndifferent,

0) e5s-{L<E qVFi dt (Won't teach at all)

/*

mark on choice

FITK 'IqTq

,/Put

ql\8



\. 'S CHANDIDAS MAHAVIDYALAYA II
,2 Student Sati ction u on Teach Learn Process

,l:

@Ho* much of the sy
4) 85- 100oA,

covered in the qlass? (ftqr[n<
84o/o, gZfisolr- ae1%,

Ts .lvlc.t ra"f +c<-+ Z)

1) 30oA-54Yo, 0) Below 30%

Q X -,r aia ,lr. ,#rrers prepare for the classes ? (FFtr{ +sBr vrcfl vtc< ergB frca q6q-{r)

JYTE vlol, (Throughly), 3) rysnq++ (Satisfactorily), 2) t{ etaflt ++ (poorly), t) q1fi rT (tndifferent,
0),fo<ffi '[VFI {l (Won't teach at all)

@reacher's approach to teaching can best be described. ( Fm(r<
4) Excellent (qn{K{), 3) Very Good (g sRfit),

fiwin "la&T
,zfrdoo

3) Usually

yfr frvl6{ <rmlt Trc{ ?

(q($,

QL r.* performance in assignments discussed with youlmil< il* <irrei< [sro fts-{ s..,{Ffias FLT{ ?) 4) Every time.(r<ml), ,-Mrually 1affi; , z)Sometimes (n1r<Nr<),
l) Rarely (S o.x), 0) Never (s{qe ir) 3

agree p! {q{s), 3

1)Xtrongly disagree

Srhe institution provides multiple opportunities to learn and grow, (eBfi{ rsmn Frer,{qq R-ElrRq-fl <ffiq {FA arT{ srrt). 4) Strongly

l) Fair (nfi{B), 0) poor (wr.nqq+l

1) Disagree (w-"nv;,
) egree (a-qw), 2) Neurral (qfi qD,

(,0+-<t6<Q rqrs;R)

Your mentor does a necessary follow-up with an assigned task to you. (OOm< "nm.hfrsf ftmo efwsqRlr fiL-s cflF-{ ). 4) Every time (a-qflT;, 3) Usually (Xvt<-lv; ,

rsrq

(nmqc<D I) Rarely (t{ Tn), 0) I don't have a mentor (wrr r*tq FtoT qiw,{qtq HR )

@rh. teachers illustrate the concept through examples and (Fm-s Bnrqdq 4qntE $fit
, 2) Sometimes (qtKERnI),

nqq vrcr +r<-q r ) +) Every time (a-{'{q{) , (Tqr<-{s)

1) Rarely (ts r{), 0) Never (+'.nt il )

@ reachers are able to identify your weaknesses and help you to overcome them. ( F1qs NITK
K<qqefr FRs rcr cnsB.fr qxFrq T<F:F.lrF rqrst rrar r)

4) Every time (xqflax ;,
2) SometlfiEs (rp6arqtr+r ;, l) Rarely (F $n ), ever (sqa?

),

i"r )

@ wnut percentage of teachers uses ICT tools such as

etc. while teaching? ( pm1 R9TAT ss rtstcrt Frqs/fifrq
(.rofr& arqB<z"nel|( qcrt Ml <rrqfd rLT{ t )

LCD Projectors, Multimedia, and power point

c$fr$m fismmR qnr rptWt< Tqfu {-81fr

4) Above 90Yo,

t) 30%-49%,
3) 70%-y)yo, 2) 50oh- 690G,

,pXelow 29%

e ,* overall quality of teaching learning process in your institute is very good. (com{ aefic{r Fmmrrryr
trd-{ "ine ryRg sqq{ qsls aw-wr+ r) a) strongly {qqs), t) Agree (a-<rs;,

/*

mark on choice

6qTR TRTiA qf\e

put{

2) Neutral (wrfr n), t) Disagree (wr"rv;, y disagree (,{s<Efe xxv ++)



Student Sati

of the sy

CHANDIDAS MAHAVIDYALAYA
u on Teachi Learni Process

i
llabqf'is covered in the class? (Frd-{fn< Ts .lstct xad or<a r)
3) 70%-54%, 2) 55yo- 6goh, t) 30%-54%,i#

,l;

0) Below 30%

@Y*ell did th;;r#h.rs prepare for the classes ? (frv-s +sBr vnn g(< erge frcq qrfi-{l)
91& sltfl, (Throughly), 3) I(sFqts (Satisfactorily), 2) $ srrml m (poorly), l) ffi a (tndifferent,

0) efccnn? flgFr {t (Won't teach at all)

@reacher's approach to teaching can best be described. ( FmT$R fislqp "iht1T yt frs16q <jt"llt $Tr{ ?

JDd"ellent (qcrcrfl{), g) very Good (g gIcEI), 2) Good (sttnt),
l) Fair (rnEND), 0) poor (qsr.rriqr-s)

@t' you. performance in assignments discussed with you? (N'NR *-* srffi-{ csrq fts-s rg-q6
{eFI +rs{ z) ;ffivery time (:rqqr{), 3) usuaily (rrrqK{-5), 2) sometimes (l.lr<r{r<t),

l) Rarely (ts rn), 0) Never (s.{ie m) i

@'nU institution provides multiple opportunities to learn and grow. (ae$Iq N.ln]T FI$I e<( R.<rlt-rr
q-ql sffiq {na anq r6t). a) Strongly agree (rq.f {-qns), s) Agree (ryqqE), z) Neurral (qtF {D,

t) Disagree (wq-ns), *gyrt*gly disagree (,ss<T6q res {s)

followlp_with an assigned task to you, (60ll{ q<mftm fis-s $tcqr

-"-.$'Every time (c-+anr), 3) Usually (rT{$ls) ,
2) Sometimes ({6q64q, l) Rarely (t< +r), 0) I don't have a mentor (wm,n 5+tq fis-s "KIT,fttq r& )

@rrre teachers illustrate the concept through examples r and applications. (Fr-s En|q{"i qqrq[E <tr+t

i) usually (qtqF-d\51 , 2) Sometimes ($6<rqr<D,

o) Never (p{ie { )

a1q <r$t +r-<-l r ) ;)NGtime (4srys) ,' 3

1) Rarely (t{ sn),

@ reachers are able to identify your weaknesses and help you to overcome them. ( Frm-+ prq6
X{qgtaB FRs'<F6 figfr{ q.il{Fr r-<ts:pn,rt Talst mr+q r)

,, 4) Every time (aq{T{ ;, ytk@ lnvn* 1,

2) sometifibs (otc+rqmr ), I) Rarery (s ${ ), 0) Never (+rr+? ot )

@ wn't percentage of teachers uses tcr tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( FN< Rqft{ $,g -lvRrt nry+lFrfrqr G$ft-$m fislqrl< mra +FIEB< {E{Rt {atfr
1,eafrE dcqB*z"ttrsn'ra "tcrB Qv116l q1Eq14 <FC;n ? ) qAbove g,yo, a

J 2) 50o - 69Yo,
l)3 0) Below 29%

@vo* mentor does a necessary
cmrq A-qtsfir cF$T fir-{ arm ).

@rn. overall quality of teaching learning process in your institute is veay good. (NI,F aFtroa F,*Ih-r(ffi
I1rEr "ta-& agQfr s6FrF[ qs'm a-w+w++ r) l) Strongly agreg_(e"f qqns), :) Agree (xqre),

2) Neutral (wft g, r) Disagree (w+xv;, pxr;a"gty disagree (er<tr*e a,wu +a)

{*

mark on choice

cq{r{ 'iRIq .ql\3

put{
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CHANDIDAS MAHAVIDYALAYA NT
Student ction u on Teachi Learni Process

@
@How much of the

i:

4) 85- t00oh,
in the class? 1fr"co'<fn< sE rlsi<t l-"1"{ +r<-< r)

84Y0, 2) 55oA- 69%, t) 30%-54%, 0) Below 30%

Q)Ho-rv 
well did the teachers prepare for the classes ? (fis-r +str wql etc< aHB fi-Lr wlHr?)

-i)'Tt effi, (Throughly), 3) qrsTrq-d-{ (Satisfacrorily), 2) F vllm ar (poorty), l) qfi r.r (tndifferent ,
0) ur+-<tffi ers-F aI (Won't teach ar all)

@ reacher's approach to teaching can best be described, ( fiws< Fteprq "iqerr Vfr frsT6< <lFllt u*F ?

4) Excellent (w{t{ffi), s) very Good (g elrnl),
l) Fair (HEqB), 0) poor (wTqrq-d-{)

,*)-A'ood (EXFI),

@t, you, performance in assignments discussed with you? (FrrlT finnao nrw< ftw+ +s$frqrqFl sL-T{ ?) 4) Every time (a-q{'q'$,

l) Rarely ({< +$,
3) Usually ({rr1rqKr),

0) Never (T"nn

Crnu institution provides multiple opportunities to learn and grow, (ee$F pmr< Frer qlq Rsr.Rqal <ffir qsn ann or<r). +) Strongly agree Tqqs), s) Agree (a-qrrq, 2) Neutral (qtfi rD,
1) Disagree (wrru;, disagree (.S-qT1611 T-qs n')

Your mentor does a necessary follow-up with an assigned task to (cqTI{ ffiq-fqM Frq-+ +ne-{
cs-cs' ar$qilr {tql'{r ftLr cmo-q ), 4) Every time (x<ma), sually (cKs-{s) ,
2) Sometimes (llc+rfr$, l) Rarely ({< +g, 0) I don,t have a mentor (wm< 5q6 fiq-E "mm.frrsr cl.n )

The teachers illustrate the concept through examples and applications. (frw-+ Enrmq q.qm6 {rqt ]

r"TE <lFrlf TCd;[ r ) +) Every time (vr+qm) ,' . 3) r]ffiIfy (qF$fl{sl , 2) Sometimes (r15ra16r;,

1) Rarely (F +0, 0) Never (e{qg n )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Frq+ pru1<

Efqgtefr FRs +r-< cneft< q.nFrq T-<w,!s1Tr.tt {qlrst +ra{. r)
' , . 4) Every time (xqryr 1,r-q6Gily (am<-rv ;,

2) Somerifries ({lr<mmr ), r) Rarery (s $n ), 0) Never (+or+i i] )

@wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( FNF Fvlftr +v $il(t fiF$/ftfu-fl c$fiacm fitlq[i< rvs sffiF ry.tRt qaft
1eefi& acqB<l'ttsxt< '|[st fuIfr1 <rrqF Trffi ? ) qlAbove g0o/> 3) 70%-Bg%, 2) 5oo;- 69yo,

A 
_ tW%_49%, 0) Betow 29%

UI* overall quality of teaching learning process in your institute is vegy good. (p1n6 ae*rc{r Frernrrq<
llnft's qhr& q{*u s6Frf{ qs;s qv\q-{s r) a) Strongly aggg (q-!"f T{ns), S) Agree (rrqqs),

2) Neutral (wrfr n;, t) Disagree (w"rv;, *g;6{"gly disagree (,{T<tc<e ,.ss q]r)

i

*mr{{qco {**

Put mark on choice,/



CHANDIDAS MAHAVIDYALAYA K$--
Student n on Teachi Learni Proces

Yo,

$c-<E ?)

0) Below 30%

@H
4)

ow much of the sylla in the class? lfirer<ft< $v .Mct T.tf
2) 55%- 69%, 1) 30yo_54yo,

4) VIF'I,

',4
did the teaihers prepare for the classes ? (frsa +sbr srrn 

'tK 
erg& frF \r[E?)

(Throughly), 3) arsFq-{s (Sarisfactorily), 2) t( vttm al (poorly), l) qr6 11 (tndifferent ,
0) ofo-ffi rulT {l (Won't teach at all)

85- 100%,

@ How

@reacher's approach to teaching can best be described, ( Ftw'r$< Fffiml ?qe6 Rfi fr*1* {rF{r src< ?
4) Excellent (qrT{T{), 3) Very Good (p sRm),

l) Fair (cnFHE), 0) poor (eomq-{s)
.2yG{oa (qcot),

@t' you, performance in assignments discussed with you? -(N1ql< ** wq-{ [srq Frs-s ro-{rfi
{qrq $K-{ z) 4) Every time_(a-aav+;,, \ 3yiaily (m<mav; , 2) sometimes (wnrrns;,

, l) Rarely (ts rr),- 0) Never (+.+a? ;my ,

@tnU institution provides multiple opportunities to learn and grow. (aeS1a NE1u FIfl e<( R-*,"K
vni ffiq Tra aqr{ sKt). +) Strongly agree (xa+ aq.r, 3) Agree (xqqg), 2) Neutral (wfr {D,

1) Disagree (wcrs), o disagree (es<fi? rq\r r".{)

Your mentor does a necessary fo llow-up with an assigned task to (cotll{ emm{qu fie-+ +nq-<(s-F ziLqq-frr rrq$ ftLq em.${ ). 4) Every time (r-{"flT;, sually (affl<-as; ,J
2) Sometimes (W<mfKI), l) RarelV ({< +g, O) I don,t have a mentor (wmm r+Il Frs-{ "FIT{rM H? )

{*

mark on choice

cqnl{ elqcq E.NA

put/

@rr" teachers illustrate the concept through examples andTpplications. (fts-r EqR{q q-q(strE (K{
n{E <II?BI TGl l ) +) Every time (aqtrffi) , Msually (nrf<-rs; , 2) Sometimes (r16{qg{;,

1) Rarely ($ w), 0) Never (nqqe il )

@ reachers are able to identifu your weaknesses and help you to overcome them. ( FIFq Nffi
X{Eqefr FRs +r-s cnsfr{ cnHT <r<Lrs:cstq:{ Tqxst oc-<-q r) ,aI '. 4) Every time (r+ryr y,efirually (ffi<nu ),

2) Someti,rhes (rrcilrftn ), r) Rarery (s sr ), 0) Never (orrq? ar )

@ wmt percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( pmrr fivIftR Tv lqcr ftqqrftfufl c$fr$m Fmtqrrd< rr{ TFNAr {F{fu qafi
(eofr& aGad/"flsrF qB.s fo]lfr) <Kqrd sC{{ ? ) +l Above goyo , 3) 70%-s9%, , ;ffuo- 69'to,

h 
t) 30%-49%, 0) Below 29%

(alf The overall quality of teaching learning process in your institute is very good. (Mnr{ deficffi Fw'fl6{<
ffift's lrt aq:q* s6frt{ \nv:ts a-w<ua-+ r) +) strongly y6e (T-1.f {qns), s) Agree (a_<lo;,

2) Neutral (qlfr iD, 1) Disagree (u:rxv;, 
Cdrrngly disagree (eo-ffi T-ss nr)



\
b9 CHANDIDAS MAHAVIDYALAYA \\

a-
57

@

Student n on Teachin Learni Process

'i!

Q 
H"],r.r",, 

_19 
rlr. ffi. ry)reparefor the classes ? (fts-s +sir qcet sr(< w frG qfin?)

4) st vTcffi, (Throughly), \:farsrs*Td-f (Satisfactorily), 2) t{ elrFr nr (poorty), l) qlfi TI (tndifferent,
0) efsTffi qv-F TI (Won't teach at all)

@reacher's approach to teaching can best be described. (Flsrs< Fmrqrq "1qfrTs Efr RrelK <rlym s-{rE ?

much of the syllabu.*,is covered in
4) 8s-100%, Y0%-84

the;lass? ffrce-{rcc<

wf ssuo- aeN,
a
J %;o,

Ts -lvfcq r1"f of+-l a)

l) 30Yo-54Yo, 0) Below 30%

3) Usually (arcf<-rrs ;,
o) Never (+-u1* ,

4) Excellent (qfi{l<-{), 3) Very Good (g stint),
l) Fair (nfi1F;, 0) poor (Nr{w-s)

t{Cooa (qGiD,

fu Your Performance in assignments discussed with you? (cvlrrr a-* sl(wd [s6E Fm-a as{fi
crqm sK{ t) 4) Every time (a-qryqn;, lffisually lnmraG; , z)sometimes ({mnr+),

, ,) Rarely (t< Es), 0) Never (+_f_rQ q0

O'nU institution provides multiple opportunities to learn and grow. (aBfid rsm< Frqr e<( Ru,rK
s-{] TqRq nsH AnF +c<r). a) Strongly agree (ra+ rq*r, t{tgrue (qqqs), 2) Neutral (*1fi qD,

1) Disagree (w-w;, o) Strongly disagree (q-$qffi rpns r{)

Q.:gntor does a necessary follow-up with an assigned task to you. (6wrm mnftrvr F6e egwa
emrE eL{qar rrqv frLq cflr+-q). 4) Every time 1a-jqs], ,*fusuaily (nor**) ,
2) Sometimes (q6q6q, l) Rarelv ({< re9, 0) I don't have a mentor (wmr< 5qa fiq-q "r<m"rq* raR )

The teachers illustrate the concept through examples and applications. (ns-{ EqTq<q TqIFIIE {K{l
rT{ <r!m +c-<ry r ) 9fi,",v time (nqqm) , 3) Usually (ct{r'd\51 , 2) Sometimes (llmrqlc<r),

o) Never (+cnQ;n )
l) Rarely (t{ sr),

@ reachers are able to identify your weaknesses and help you to overcome them. ( fis-s Nm.{
TfiEIeE FRs ers rreF-{ }Frt{l{ +<cs-:F.lq! {qtTot or<-q r)

''-,'. l*f\uery time (a-qffiT ;,
2) Sometifies (xtmwrru ), l) Rarely ({< $r ),

@what percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( 6qTlr Rvlfir $tl rletq.t ftq$/ftfu-fl c$A-$m fistqrrqr am +ffiEtr {qRt {EIfr
(.mfrE arqfsl"tsxt< "rr-rt fu]tfrl <Kqr{ Trffi ? ) +l Above g}oh , 3) 70%-g9%, ,zlaN_ 6gyo,

A 
t) 30%_49%, 0) Betow 29o/o

Ulnt overall quality of teaching learning process in your institute is ve6 good. (cam( aefi.d,u Fmmms
rTrB-a m-e npQr ecIaH esrc aulq;r+ r) +) Strongly agree (4-1.f {qns), ffigree (a<r.;,

2) Neutral (vIR il), t) Disagree (uasv ;, 0) strongly disagree (e+-ffi rqo ar)

/*

mark on choice

(sNK "lqcq

Put ,/

.ql\g



CHANDIDAS MAHAVIDYALAYA N/,
Student action on Teachi Learni Process

;1'

ow much of the lq in the class? (frce<m< $\o rrrlc{ r-1.{ nr<l a)
4) 8s-100%, Yo, 2) 55oh- 69%, t) 30o -54yo, 0) Below 30%

@ryy well did th. t.fir.rs prepare for the classes ? (Frss +sB qrqr err< agB ficq q6{z)
\1}/ti vl6{L (Throughly), 3) rrsFsrlq (Satisfactorily), 2) t{ sEsr T{ (poorly), l) qtfi rt (lndifferent,

0),fo-<tc+Q fvla, qI (Won't teach at all)

@reacher's approach to teaching can best be described. (ftsr$< fislq1l qhr&[s Rfi frqr< <]l"tlt T-u,61 ?

. 4) Excellent (qclqr-d{), ufiury Good (rg vrcer), 2) Good (glrqr),
1) Fair (Hff{D), 0) poor (wrxnqi-s)

QL ry* performance in'assignments discussed with yg[? ((qrt? a"* Tlcqr [scq Frs-{ Tseflfi
4lql{1 Tcffi ?) 4) Every time (r-qqq0, thftJrually (qt$fiq), 2) Sometimes (xtr<rUr<t),

l) Rarely (F +s), 0) Never (T.{ne i{)

@rfr. institution provides multiple opportunities to learn and grow. (aefiq p1{< trq1 .a<( R-str*
qq] <qFq w{ Eqtq Tc{r). 1$rrongly agree (q?.r T<ls), 3) Agree (a-qp;, 2) Neurral (ffi ry,

t) Disagree (qwq\5), o) Strongly disagree (qs<tme qse r{)

Your mentor does a necessary follow-up with an assigned task to you. (gum< ffiT.ftq F6-s sf6w--<
[srq Ar$q,nr {R$ fur efrl ) 4) Every time (a-qflr;, VYTJsually (nT{Kfl5) ,

2) Sometimes (qF]{lril), l) Rarely ({< oq, 0) I don't have a mentor (wn< 6flq fts-s q<rq,fttigt r,i )

@rhe teachers illustrate the concept through examples and applications. (fisr Enrqd{ rq6rE $m
r1q <I"tlt +rnl r ) @fvery time (q-<qm) , 3) Usually (rrm<-rg) , 2) Sometimes (qlmiltrEr),

l) Rarely (t{ $n), 0) Never (+-.ffitil )

@ reachers are able to identify your weaknesses and help you to overcome them. ( fts-s cslnlT

x{sstsF GRs' +(( crefr--{ crtqq p-dcs,Fffi- )rq{EI +r<-r r) 
-,-:, 4) Every rime (a-qmr ;, tll-Usually ({tq<-d\5 ),

2) Someti'r{ics (rtFNrKr ), r) Rarery (F s{ ), 0) Never (+qqi ql )

@what percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( NFK Rstft{ Ts .rvRl Fm-{/fifufl csftsm FImTETG< wn +ffim {"{Rt, {afi
(esfr& ercq?fl"fl\€TFr qr-st Ml <r+q< Tc$r ? ) +l Above goyo, \-ff0o/o-glo/o, z) 50oh- 690 ,

t)30%-49%, 0) Betow 29%
D,
(J-lThe overall quality of teaching learning process in your institute is verff good. (Nt{lr eetrdr mmrffi
qlnEo'iafr agq( e.lIIFr qs$ lv<w+o t) a) Strongly agree ({T.f {qn\5), t{egrru (rqre),

2) Neutral (utfr *;, t) Disagree (wasv ;, O) Strongly disagree (er1rdt q.-$o r{)

*r**/ Fe.qt€

put{ mark on choice



CHANDIDAS MAHAVIDYALAYA Nr
Student Sa ction u on Teachi Learnin Process

much of the syl the class? (firq-<ffiT Tv rlvtcrt l-1"f or*-l a)
2) 55o - 69oh, t) 30%-54%, 0) Below 30%

,t:

labtg-rs
*frlo,t -

Q'Y-r,, .*9 
th;-ffi.rs prepare for the classes ? (Fm-{ r\5fi srrfl q({ aqe frcr w6z)

?) tA qffi, (Throughly), \2frRqqr (Satisfactorily), 2) TE strol T+ (poorly), l) qB ;rt (lndifferent,
0) e5o<ffi qqT Il (Won,t teach at all)

@reacher's approach to teaching can best be described. f prwr+< ftsmn %&s Efi fireI.< u,t{ut u,-flc{ ?- 4) Excellent (w{t<EH), qfiurv Good (5 vrrf,r), 2) Good (qrdil),
I) Fair (ffit{D), 0) poor (qsrnqq-{)

QL rt* performance in assignments discussed with yoy? (rel{< Fm.f++ sl[q< (sce fts-s $g.{R
.'{r{r rci{ ?) 4) Everyffi:,fl&,,%,J:lt,ffih 2) Sometimes ($6rqr*D,

@'nu institution provides multiple opportunities to learn and grow, (aefir copfd fu q<s. R.qlrK
q-{I <qRq nnn ann +c<r). a) strongly agree (a1+ 4q.r, vffgr"e (qq{s), 2) Neurral (qtfi qD,

1) Disagree (trry*qs), o) strongly disagree (q-$<Hn qrs;B)

Your mentor does a necessary follow-up with an assigned task to vou.
gyGruutty

(pm< "i<mftsr FrE-q sT6w<
rsrq zlmlsTft{ rRIRi fiLr a[rs-{ ), 4) Every time (aqnn$, (It{T{s)
2) Sometimes (il6NfFD, l) RarelV ({< +x;, 0) I don,t have a mentor (wmr< 5q6 p6-E 

"i<ntrr,or rqe )

@rhe teachers illustrate the concept through exampl
r{q <rrm vmq r ) 4) Every time (:rq{T{') ,

1) Rarely (t< +r),

@ reachers are able to identifii your weaknesses and help you to overcome them. ( fis-r colTK

4) 85-100%, 840A,

X{svtefr FRs +rn (nqfu{ wf${ Tirc-,wffi-

2) Sometilne

es an),applications. (fis-$ EqT$d c-qNt5t {K{
p)rdsually (crst<-dv) , 2) Sometimes (r15nr$),

o) Never (+.rnE rT )

TqREI +r-<-r r)

4) Every time (a-q{.T{ ;, Wf{sually (al<Is{s ),
s (mmr{rnt ;, l) Rarely (F <nq ), 0) Never (+,{r+? at )

put{ *ark on choice

{*(gNr{ ,|qcq "ql\3

@ what percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( coFK Rstfir rv letct frq+1ftfr--+r Hfrsm Fmlqrril< qnr rpEB< nqrfu {am
1enfr& affibv,fts{F qrrt E9t1frl <r{qr{ scn-{ ? ) +l Above gooh , 3) 7O%_g9%, 2) 5ooh- 69yo,

tl.yloolo-+eN, 0) Below 2g%
A
Ulnt overall quality of teaching learning process in your institute is very good. (Ftslr aesr-d< fi"sm5a<
fiqfts lafr qg ecFFr es* l-wr-wr-+ r) a) Strongly agree (*t f {qns), Vtfigrru (rqo.),

2) Neutral (qlF 4l), t) Disagree (ww ;, o) strongly disagree (qr<Ime r-qs qr)



@"ymuch
\4Xs- t00oh,

of the syllabq*'is covered in the class? 1firo-ocr< Tv rtstcrt x.X"f ors-+ g3);0%-84%, 2) 55Yo_ 69%, t) 3ooh_54%,

Qp -etl lg th;.;.fh:rs prepare for the classes ? (Fm-s +str 
'tr.t 

qr< ?rHB frc-{ q1ni?)
sfse vlm' (Throughly), 3) asNgr{+ (Satisfactorily), 2) t{ qril ar (poorly), t) eft {r (ndifferent ,0) em-{r+e qvlr il (Won't teach ar all)

CHANDIDAS MAHAVIDYALAYA
Stud t ction on Teachi Learn Process

e.

0) Below 30%

0

(})Is your performance in
clqFl sr-<r{ l)

Your mentor does a necess
rsrq amsrftr {qnj fiG al[-si.).

ary follow-un' 
*{e," ry time (r-+qm), 3) Usually (rT{K{E) ,

with an assigned task to you. (oqxr< ffiE{q.lsl FIs-s q1fsT{

2) Sometimes (M<rfl(<r), l) RarelV ({< +g, 0) I don't have a mentor (qNF 656 ftq-E "rrrwffisr ne )

The teachers illustrate the concept through examples

Teacher's approach.to teaching can best be described, ( fiTrfi aslnf{ qnfurs 
Rfi frEI6< <lFul Trc< z. g-#"ellent (w4f<Ir.{), 3)^very Good ({< stf,ql), 2) Good (slcdt),

l) Fair (rnfi{D), 0) poor (W-Fflts?{-$)

assigyments discussed with you? (r9$< fis'Fre srcqr [srq Fr6 as-q6
\*) Every time (a-qqnr;, 3) Usuary (rr{rsdv), 2) Sometimes (rKnl*r),

l) Rarely (tq pq), 0) Never (+rEQ qr;

@'nu institution provides multipl-e opportunities to learn and grow, (dEtI{ pmn frq fiq R*,rKqaI <eRq Tnn dA{ T6rt). ll4rongly agree (r-e.f l-q$r), 3) Agree (rqrv;, 2) Neutral (g1fi {D,
t) Disagree (lrq{s), o) Strongly disagree (q-$qffi rq\r;R)

<]lp[t Frsq r

1eofrB arqfv"fi\s$r t-rt Ml nrE{K +c<-q z

g,t'rury time (aq{.r$), 3

l) Rarely (t{ $r),

; and applications. (Fss UnR{.t r-qnt5t {-<wl

) Usually (atq-d{sl , 2) Sometimes (x[nrqt6r),

o) Never (<r".HE il )

TqRt {Erfr

2) s0%- 69%,
l) 30%-49%, 0)Betow 29yo

)

@ reachers are able to identify yeur weaknesses and help you to overcome them. ( fte-+ pr:rr<
qfoslefr GR\o 1r< rrefr--{ rt{t{ Tirs Flr rqREI ffi-y)_

, ,{ eu"ry time (a-<qr{ ;, 3) Usually (:rlvlr_{o ),
2) Sometidies (q6a1q15a1 ;, r) Rarery (s ${ ), 0) Never (+,"o,Q a )

ftE.{/fifufl G$A-+rm fislq.ll-{< am,,xerW<
) q Above goyo, y{tou,-tou,,

@ wnut percentage of teachers uses ICT toors such as LCD Projectors, Multimedia, and power point
etc. while teaching? ( Nm Fqfi{ rv rsRr

n-.
qT ov]all quality of teaching learning process in youllnstitute is ver$i good. (NNr afrt61< ftskr{r*nft's "m& q{6$ eqr* qsls rwu;r+ r) ,&rongry agree (otr TarE), 3) Agree (rqqg,

2) Neutral (wfi a;, t) Disagree (wa-rc ; o) strongry disagree (e+ffi axv +*)

/*

mark on choice

col{l{ 'iRrq

,/Put

tr.NA



\ CHANDIDAS MAHAVIDYALAYA rq
d t Satisfaction on Teachin Learni Process

much of the

'i-'

syllabq$'is covered in the class? (ffiw rs rlsl(.t x-I.{ +c<a ?)

3) 70%-84%, '.2fr5o/o- 690/o, 1) 30%-54Yo,,A{

5'> 1,. 
,t

4) 85-100%, 0) Below 30%

4)

How well did th; i.ffr.., prepare for the classes ? (Ftq-s +sBr vrcqr qK zrg& frca qH'{?)

$? vn-*, (Throughlyl, *rfwcsrsq-d-s (Satisfacrorily), 2) t{ slrFil +* (Poorly), l) etfr at (lndifferent,
0) ers-{Ge qvf{ il (Won't teach at all)

4) Every time (Ts{'${),

l) Rarely (F Fr),

@reacher's approach to teaching can best be described, ( Fffir+< fistrlr flh-fuT pfi Fvtc< <rFlrt T-{6r ?

' 4) Excellent (qct{K{), t) Very Good (g Elcet), '?fiood (slrFl),

l) Fair (rqFND), 0) Poor (wrqqra-+)

Is your performance in assignments discussed with you? (mNF FwXg+ qcq-{ (scq ppp-q owffr
ffqlIl sr-{{ ?) 3) Usually (att<-lv), rZJSometimes (rffin161q,

0) Never (Tlne i{) I

CrnU institution provides multiple opportunities to learn and grow. (ae$a, Fmd fu q<( RsItrK

s-lI <qRq {FA gqla o(<r), a) Strongly agree (a1+ aqn l, -*flgrue (tqrs1, 2) Neutral (wrfi qD,

t) Disagree (qrynis), o) Strongly disagree (sr<ffi a.qs;K)

Your mentor does a necessary follow-up with an assigned task to you. (mmm "rsmffi fts-s <flex
rs-rq amqftr rFmI fiLq cmT-{ ) 4) Every time (:rqanrl, 3) Usually (4{K{e) ,

2) Sometimes (nlr4rlrD, $-Rarely ({< o9, 0) I don't have a mentor (wmr< 5s6 fiq-E q$rtrIq rq1 )

@rhe teachers illustrate the concept through examples and applications. (fis-s Eqrqdq r-<c<E6t {K+I

r{q <it"m scr{ I ) q) rvery time (ryqqm) , 3) usually (xqK{s) , 2) Sometimes (rlc<Nmt),

VG.rv (t{ <n,{), o) Never (+-.fiQ il )

@ reachers are able to identify ygur weaknesses and help you to overcome them. ( Fr+-{ NFr<

F\5T*B 6Rs +r< cnqfrd rrl${ *cE'fry TqB\51T 
3r.o time (r.q{r{ ;, 3) Usuaily (axmru ;,

2) Sometinies (atc+W+ ), l) Rarely (F sr ), rgfnere. (<n++? rr )

@wfrut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? ( NIIK ffi{ av lvl(t Frw-+mrBl mq-$rs fislql[i< qnr TffiK {-"iRt qmfr

(eefr& arqBv"tNsrl< ffi ffil <r?rQ'-{ a6a ? I .-*{ eUove 90o/o, 3) 70o/o-8gyo, 2) 50oh- 6goh,

l) 30%-49%, 0) Below 29%

h,
(!The overall quality of teaching leaming process in your institute is veri good. (rolnF eefic{r Frmmng

mft-$ %& ryq( s6fffi qvls {s{wFF t) a) Strongly agree (x$ rqlul, r?fAgree (aqqs;,

2) Neutral (qtR q't), t) Disagree (qqrs ), 0) Strongly disagree (qr-{r<e ryrc q{)

{*

mark on choice

00Er{ 9larq'

Put ,/

,qN



1
CHANDIDAS MAHAVIDYALAYA h V

ction u on Teachi Learnin Process

2)
class? (frCe<lHf, ss xlsT(-t:r1.f +r-<a f)
55Yo- 69yo, l) 30%-54%, 0) Below 30%

Student Sati

'r.

@n9* much of the syllabus'is covered in.kr8s-100%. 3) 70%_84%,

teachersHow well did the prepare for the classes ? (As-s +stt vlrqt vtc{ zrgB frcr qH-{?)gt vrro'L (Throughty), 3) {M{q-dT (Satisfactorily), 2) T{ qrel +* (Poorly), l) ffi .rt (lndifferent
0)..ef+<ffi ruF TI (Won,t teach at all)

@reacher's avvroy! to teaching can best be described. ( fisr$< Fmrqn qne.* 
Efr frv'6{ <rF'r T<F ?. ._/"fExcellent (qllrrd{), g) Very Good (Xl vtmt), 2) Good (gtrdt),

l) Fair (cnEND), 0) poor (wr-rBrq-+l

fu your perfo rmance in assi8pents discussed with you? (reFF t-* Tl[q-{ [srE fts-$ T.-aflfirR{ rt-<T ?) -+y€very time (nq{T0, 3) Usually (w<G), 2) Sometimes (q5a66a9,
l) Rarely (tq oq), 0) Never (Tqie {O , - \ '!

O'nu institution provides multiple opportunities to learn and grow. (aesp ffid ftu* ,aqq R<FI*.Rwo ffi< {{Itf efnF omr), e) strongly agree (ryn.f Tqfls), gd}ru.'(lqrv1, 2) Neutral (qfi qD,

) Disagree (wans;, 0) Strongly disagree (q+<ffi T_rs T{)

Q":Xntor dols a necessary folloy+n with an assigned task to you. (c,,-rr6 "nmtrrsr fi,os *,*rrE-co amefu qRm frL{ cfltr- ), ^'{Er"rytime (>mv*), 3) Usuaily (,,qsds) ,2) Sometimes (Tffi11jq, l) Rarelv (5 +9, 0) I don't have amentor (wmrr 5q6 p6-q ffiu,frM He )

@rr" teachers illustrate the concept through examples and applications, (fts$ unqd"r Tqrqn {K{r{q <r$t TC3-{ I ) +) rvery time ({<qnr) , vEsually (axmlv; , 2) Sometimes ({c+r{Rr),
1) Rarely (t{ Fr), o) Never (+-<qe il )

@ reachers are able to identi$r your weaknesses and help you to overcome them. ( fis-$ F*K
K<EqeE FRs'+m [nqB< crt{q +;rp:ptnB TqrEI +r+q r)t,', 

, J)-rvery time (a:pr{T ), 3) Usually (rt{K{s ),
2) Sometit'ries ({i61rq6r ;, r) Rarery (s sr ), o) Never (p.rrq? TI )

@ what percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( rsrqT RvTfir +v rlqqr p6q7ftfuo E$ft+ffi Fmlktri< cnr $p6?F {-{Rto rafr(eafr& arqbv"firerm ar+t Ml <r+qr{ TK{ ? ) \gffiove 90o/o, 3) ,'yo-ggyo, z) 50%_ 6gyo,

A 
l) 30%_49%, 0) Betow 29%o

plt overall quality of teaching learning process in your institute is veqii good. (mffil aefi.{r F*m-r,lnE-r "t*o& agg qcNF qv]s avwa-+ r) +) strongly agree (wt"r Tqns), t2y{gree(cqq"),
2) Neutral (wrfr n;, 1) Disagree (wame 1, 0) strongly disagree (co-<ffi rre +*)

/*

mark on choice

FIIIK ?iqcq. .qT\g

put{



CHANDIDAS MAHAVIDYALAYA N1
t ction on Teachi Learn Process

Stud

l00Yo,

well di

much of the sy 'is covered in the class? 1fire-Ocra r\o xlqct {a"f err+ e)
3) 70%-84%, 2) 55yo- 6gyo, l) 3 0Yo-54oh, 0) Below 30%

How d the teachers prepare for the classes ? (fis-s s\5t srm s1(< ?fUB frcr qmar)
9cal (Throughly), 3) {Lsf{q{s (Satisfactorily), 2) t{ Vm ;m (Poorly), l) qfr al (tndifferent

0) ers-{rrE ruH qI (Won,r teach at all)

@reacher's approach to teaching can best be described. ( fisr$K fism6 qqe6 En frsr< <rFtrt <ru.c. ?. 4) Exceilent (qattK{), $iuO Good (g vtn), 2) Good (v16r),
I ) Fair (c{F{D), 0) poor (Wmq-dm)

Q1t rou' performance in assignments.discussed with you? (reTaF -"* *1(q< [srE Frq-+ ns{rfirlqt$ $t-T{ ?) 4) Every time (nqqrr;, gy{rually 1affi; , 2)Sometimes (ucutr+),
t) Rarely (tq +s), 0) Never (T<nQ ffi)

@rrr. institution provides murtipre opportunities to learn and grow. (se$r culqr fiwt e<( Rormq-fl <eRq {m{ aqF TL<t). 4) Strongly agree (aa+ aqg) , n ffiree (aqsy, z) Neutral (ffi TI),
1) Disagree (wxs;, o) Strongly disagree (qr<tcaf ww {*)

@vour mentor does a necessary follow-up with an assigned task to you. (rslflr q<ntrfq Frm-+ slcq-{rmrq ac-{qftr IIqI] fiL{ eflr<F-{ ). 4) Every time (a-qmr;, g)Tsually (>rt{<-av) ,
2) Sometimes (TltRr{t(<{), l) Rarely (t< +r), 0) I don't have a mentor (wn< 5a1q F,*-s ,r<rq,ftrst 6e )

@rhe teachers illustrate the concept through examples and applications. 1ps-{ Bq1q-d"r TqFIE {<-*'
cTq <IFUI,ffi , ) q) rvery time (n+qm) , ..Jflrsually (a66*y , 2) Sometimes (qr+q6{),

l) Rarely (tq +q), 0) Never (s!Et qt )

@ reachers are able to identify your weaknesses and help you to overcome them. ( F1q-s *1qT
(fqsToB FRs r[-< c{sfr< qnHF s-<rs,ry..-< Tqavt T I: 4) Every time (r_+r.q{ ), r3fUsually ({<t<-rv ),

2) sometilries (,,m$*. ), r) Rarery (F $r ), o) Never (o,.,oa ir )

@wnut percentage of teachers uses ICT toors such as LCD Projectors, Multimedia, and power point
etc. while teaching? ( CoNIr Rqfi{ T\5 rlvt(r1 Fh-s/F1fu$l mA-$m FNrnG< flr sfEtm {'rRtu wfr
(esfr& acqEnzqt\egr "ffi Ml <r+qrd rr<q ? ) ,46ore 900h, 3) 70%-89%, 2) 50oh_ 6gyo,

A 
t)30%_49%, 0) Below 29%

Qlt 
overall quality of teaching learning process in your institute is very good. (p.FF aefiHT Fsmr-{r

wts'$ tEit r{uu e"|ffi qsls a-ww+o r) +) strongly agree (otr Tqn.e), v)-agree (r<rv;,
2) Neutral (qIF {l), t) Disagree (wno 1, 0) strongly disagree (qrrffi rr*qs irr)

prt/ 
^"rk 

on choice

,/*[sNln qqra

I



CHANDIDAS MAHAVIDYALAYA B
Student Satisfaction on Teachin Learni Process

@l:y T::h of the syllabq*'is covered in rhe class? 1ft-+-ocr< rv rrer(rr ra"f +r<r ?)-4) 85- 100%, 
$o,t -t+N, 2) 55%- 69%, l) 3o%-5;%, 0) Berow 30%

@;py well did ,rr. ir#rr.rs prepare for the classes ? (Fs-{ ostr srcor qc< qgp frca qnnql)
J, $ g1rol, (Throughly), 3) n[sFq-{$ (Satisfactorily), 2) T{ qcel ilr (poorly), l) ffi il (lndifferent ,

0) .qrs-fi<A qvF TI (Won't teach at all)

@reacher's approach to teaching can best be described, ( Frs6s< fiw1qtr %t1s yfi frvl6{ <tFu1 *-{c{ ?

. 4) Excellent (qrHl<-{), -*Yf,ery Good (qr sl6f,t), 2) Good (slrnl),
I ) Fair (nFqBy, 0) poor (wt.Ilq-{s)

@r, yow performance in assignments discussed with yoq!{mm< arm*. s16w-{ [s[E FIq-+ +q{firlffi a6qa 2; 4) Every time (a-+{'{r), gfrually (ltqr-+re), 2) Sometimes (r[<llrcii),

C,nU institution provides multiple opportunities to learn and grow. (defi{ go1a1r fu e<s. R.E1cr{
q-{I <qRq nnn anR w<l)' +) strongly agree (ry.{ {'qnv), .,96u, _(a-qav1, 2) Neutral (q-tfi iI),

1) Disagree (wnv;, O) Strongly disagree (qr<fcR a-qs r{)

Your mentor does a necessary follow-up with an assigne
rr-c' amterffr {lql] frr-{ crrcTq ). 4) Every time ({<ryqr;,

(cstam er<m,.fntq Ftq-{ p.lcsr{

(4{mv)
2) Sometimes ({r<n6+), l) Rarel} ({< +9, 0) I don't have a mentor (orm( 5fla firq-q q<N,fqts1 cie )

@rh. teachers illustrate the concept through examples and applications. (fis-$ Bnqd4 TqNn {t1{l
qT{ <r?ul Ttrfi I ) q) rvery time (r-aqm) , 4fisually (rnqmqs; , 2) sometimes ($mrqt6r),

1) Rarely (F +r), 0) Never (e.fie il )

Teachers are able to identify ygur weaknesses and help you to overcome them. ( frw-+ xum<

Ff,Etefr F&o +rt rrefr{ qffirt +<co.xwqth }rqRvl qr<-q r)

" 4) Every time (q-+am ), V),{fually (>[$nv ),
2) sometirhes ({t6$qrr<i ;, r) Rarery ($ q{ ), 0) Never (+-Fi lt )

@what percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point
etc. while teaching? ( NNT M{ Te rlqct pqq7ftfr-O Glfi-$m Fslqlrq< am +F€tt< ,-"ipro rffi

l)30%-49%, 0) Below 29%
h,
(./The overall quality of teaching learning process in your institute is ve6, good. (NN< eeficqr fism6<
{nfts m& ryg e6N{ qvm qs\qrs r) e) strongly agree (q.r Tqns), s)6" (a-qqs),

2) Neutral (qlfr {l), t) Disagree (w+"nv ;, o) strongly disagree (e+-{rdQ q-w ar)

d task t)pu.
=.3)'lJsually

{*

mark on choice

(!'Nln elq(q

,/Put

q.N8



CHANDIDAS MAHAVIDYALAYA
\\ent Satisfaction u on Teachi Learn Process

1:

@

Q "yl.l, -1., 
,rr. 

"fr-,"rs 
prepare for the classes ? (ry +vtr wot st6 ergp frca w6a2;

4) tA vTcil, (Throughly), 3) rtBFq.ir (Satisfactorilfl,ffi srFr T{ (poorly), l) qfi at Qndifferent,
0) ersqm Eqn qt (Won't teach at all)

@reacher's approach to teaching can best be described. ( fis(T< fism6 qhr6rs yfi ft*1(E <rr, T<K ?- 4) Excellent (wfi{r${), yfrry cood (g vrFr), 2) Good (qrqr),
l) Fair (crEtn@, 0) poor (Wr.rrq-r-O

(UIt your performance in assignments discussed with yg,rz1rerxr< nt.,[qr m1cq-d [sitr filp-$ Tg,$fi{lN st-T{ a) 4) Every time (nq{Eo, {y'u.ualry (cHr-d\F) , z)Sometimes (ur<rucn},
l) Rarely (1S sr), 0) Never (Trtaq m)

@'nu institution provides multiple opportunities to learn and grgaz"-(a&sn pmr< Frmr e<( R.str"K
wry ffiv 6tlq Tn +r<t) q) strongly agree (rtq {qns), Vfigru" (wov1, 2) Neutral (qrfi qD,

1) Disagree (wrqs;, 0) Strongly disagree (q-$rffi {.qs r{)

. .L_r

much of the syl labL{6 'is covered in the class? 1fte-+cr< Ts -lst(rt ra.f +r-gq ?)4) 85-100%, 3) 70%-84%, .2) 55,h- 1) 30oh-54%, 0) Below 30%69Yo,

Your mentor does a necessary follow_up with an assigned task to qarfiq fis-s qrq-{
rs-r,77 emsrff{ rRll ficr cfltr-{ ). 4) Every time (a-{'{'m;, ly (at{<av) ,
2) Sometimes (ntnrmD, l) Rarely ({u or), 0) I don't have a mentor (qnr< rfl{ FIs-r "r<mfirsr n? )

@rrru teachers illustrate the concept through exampres and applications. (Ftr-+ UqT$"i 4{cqttE {T+I
rT{ <TFlit +m-q r ) t-+ffi6:ry time (r-qflr) , 3

1) Rarely (t{ rn),
) Usually (wmg , 2) Sometimes (qlrsNc<r),

o) Never (+-{He il )

@ reachers are able to identify your weaknesses and help you to overcome them. ( FIE-+ pms
X<sglqfr FRs +r< raqF< crtsli pioq:cqnB {qrst nr<-q r)

4) Every time (Tq.aq-{ ;, 3) Usually (n{r-{s ),
(W+*r+ 1, l) Rarely (F sr ), 0) Never (EqaE tt )

Qwnut percentage of teachers uses ICT tools such as LCD projectors, trrtultimedia, and power point
etc' while teaching? ( FlTlK Rvtfi{ <Fs rlEIc.I Fs-s/ftfr-fl E$Qrm FIsmra< ws +F,EtK {-"rRt {affi-
(esfr& ffi<letlren.l-ir ffi fuml <r{qK s'cq ? ) +lAbove glyo , 3) 70%-89%, ffi- aoN,

l) 30%-49%, 0) Below 29%

@Tt overall quality of teaching learning process in your institute is very good. (6qn1g aBtI6{R FrBFftn<
wft-s "ta-F qT<a e.Irtr qv:q w<oa-+ r) a) strongly agree (ry.f +), -a,<6lfo*rl,

2) Neutral (wfi rq, r) Disagree (wtns ;, o) strongly disagree (,qr<rmt rxv ag

{*

mark on choice

[glnR rqm

Put ,/

qfe



CHANDIDAS MAHAVIDYALAYA [,C/
Student ction on Teachin Learni Process

,l:

much of the syllabus'is in the class? lfirrOrrr ss .lslc-t {-t f Tr<"{ ?)
2) 55yo- 69%, t) 30%-54%, 0) Below 30%

1000h, 3)J0%-84%,

Q'Z *ell 
19 

th;;.murs prepare for the classes ? (fiq-o sEFr vtrnr q6< aHF frc{ w5a?)
er{+{ stml (Throughly), 3) xrwqq-o (Satisfactorily), 2) t{ etm ax @oorly), l) qlfi qI (tndifferent ,

0) e(sqmQ qvn dt (Won't teach at all)

0 Teacher's approf to teaching can best be d
. ,ryfExcellent (qqt{K{), 3) Very

1) Fair (HFND),

@t, you, performance in assig rffidiscussed with
ff<tlt or-R-{ ?) ,gfeuery time (16arys;,

l) Rarely (t{ rr),

escribed. ( fisr$< Aslnlr qEit(<F 
Rfr frvtra <lFtn T<K ?

Good (g slroD, 2) Good (st!nt),
0) Poor ($Fflq-d-s)

you? (reFF Fm1er stoq-{ [srq fis-r sslrrfi
3) Usually (nt{Bli{E), 2) Sometimes (r6gn6q;,

0) Never (+-.RQ qr)

@rru institution provides multiple opportunities to learn and grow. FN< ftFI q<( R'fletg
qal <ffiq nmat enta or<r). +) Strongly agree (xa"f ,rqvy, Agree (q-qns), 2) Neutral (qtF 4t),

t) Disagree (w"ns;, o) Strongly disagree (.!$qmt aqrs Ts)

Your mentor does a necessary
cs-cq e[-qcrfin I,IqI] ftL{ {tc-fl )

d task to you. (6smr< q<lnrfnM fis-s relcq-{

3) Usually (am<-av) ,
2) Sometimes (W<,m6), l) Rarely (t{ Tn), 0) I don,t have a mentor (wm< r+t{ FIs-r mwftror rq? )

@rh. teachers illustrate the examples and applications. (ftq.r EqT$q rqrwa {T-{t
rTE <it$r Er<q r ) Every time (q-flfls) , 3) usually (cKK{s) , 2) Sometimes (qImEI6r),

1) Rarely (F +9, 0) Never (oaqQ il )

@ reachers are able to identift your weaknesses and help you to overcome them. ( Fm-$ NNR
K{-Ntefr FRs +r< rrsfr{ rrF{F T<N,fl$

:,... ,

r-qtlq +r-<-q r)

very time (T+anT ), 3) Usually (ltvt<-rv ;,
o) Never (olrq? qt )

2) Someti*es (rravrru 1, I) Rarely (s $r ),

@ wUt percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( FNK Rvlfu $\5 rlst(rr Frq-+tFrfr-q c$ft-$m Fmrnrc+< mx

follow-gp;u.ith an assigne

1*y'Every time (T{'fl$,

(eefr& arqB<t"fl\ext< qrrt fulfrl <irqt-d Fcr ? ) +l Above 90yo, 70oA-ggoA, 2) 5
l) 30%-49%, 0) Below 29%

{afi
00h- 6goh,

0T. overall quality of teaching learning process in your institute is very good. (NFK aefird< ArmE{<
clntss ate agR( sct{Fr w.rc' wre-+o t) \&ongly agree (T?.f Tqns), 3) Agree (x<rg),

2) Neutral (qfi rD, t) Disagree (wtqs ), o) strongly disagree (,{qqr<A w-uv +*)

*,nR qRrq t/*.*

mark on choice,/Put



Stud

CHANDIDAS MAHAVIDYALAYA Nl
ction on Teachi Learni Process

@a2rnuch
)*Y8s-100%. 3) 70%-84yoo 2) 55yo- 69%, l) 30%-54%, 0) Below 30%

of the syllabui'is in the class? 1firo-<tca-< $s rstc.I xa.f er<a r)

@W well did th; l.;.h"rs prepare for the classes ? (Fr*-s wil snrir sE< tHts frc-s qo.{l)
}efte slffi, (Throughly), 3) qrslrq-{s (Satisfactorily), 2) t{ slrn1 Tr (poorly), 1) ffi il (lndifferent,' 0) erf-fl<e rcjq qt (Won't teach at all)

0 Teacher's apptoyh to teaching can best be described. ( Fmrs< fism{ qhr&r$ Efi Rgl(E <it!l.t s-dt< ?

,r+'fExcellent (qfiqs0, 3) Very Good (g stc:f,t), 2) Good (gtrfl),
I ) Fair (rqFND), 0) poor (Wpsflwrc)

{RFl Tt-T{ ?) SfEvery time (aqqrr;, 3) Usually (ct{r-ds), 2) Sometimes (r666ary,
,) Rarely (F vr), 0) Never (+.{iQ qn)

@'nu institution provides multiple opportunities to learn and grow. (aefu{ FN< Fm re<q frqp6
q-* <qRq {Fa aq{ TLqr). e) strongly agree (o-tq nqq.,), ,ry6; (Tqqs1, 2) Neutral (*tR iD,

t) Disagree (w"qs;, o) strongly disagree (qrrffi q-{s;R)

Your mentor does a necessary follow-up with an assigned task to ffim.fqM fis-s sTrsr{
(s(E ?lc$srfi{ rrql$ fit-{ anc$-{ ) 4) Every time (rEas;, y (>il{If,4\5) ,
2) Sometimes (w<lrr$, l) Rarely (t{ fi), 0) I don't have a mentor (qmr< 6qq fiq-q "rsmftrsr ne )

The teachers illustrate the through examples and applications, (FrET EqT€"i c.qc{rE {K{l
r{q <I?ut +r<-q r ) Every time (x-<qm) , 3) Usually (qfffiN) , 2) Sometimes ($mr{r$),

l) Rarely (F +s), 0) Never (n.+rE lt )

@ reachers are able to identiSr your weaknesses and help you to overcome them. ( fiq,-q rsrrr<
Fqstsfr FRs +ra (nqfr{ q{t{q F-dN-ptxt* yrqBst +ra-r r)

Jyd.time (aqanr ;, 3) Usually (armrs ;,
2) Sometidies (,t$qt.. y, r) Rarery (t{ Tn ), 0) Never (+rme qt )

@wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( NN< RsTft{ ss rtvRt FrE-+1ftfu+r G$ft-sm Frslwffi n-q-{ Tf>ffi T.{Rt {afi
1eafr& amB<t"nrsrlr "rr-qt Ml <rr{'< <16-{ z ) 4) Above goo , -2fr"h-sgN, 2) 50o/o_ 6goh,

l) 30%-49%, 0) Below 29%

e ,* overall quality of teaching leaming process in your i is very good. (roint( ae*m< fiw'm[r{
Tlnft"$ ffie nxqfr e6NF qstv 4tsTw{S t) agree (ry{ xqrs), :) Agree (cqns),

;t:
{*

mark on choice

65fTk 'fqTq

,/Put

.ql\e

2) Neutral (qtfr {t), t) Disagree (wa.sv;, 0) Strongly disagree (e<F-{Be rrs al)



Student Sati

of the syllab

CHANDIDAS MAHAVIDYALAYA
on Teachi Learni

84Yo,

d in the class? (ffir< srs xlq(q w1.f +c-++ l)
2) 55%- 69%, t)30%-54%, 0) Below 30%

@Ho* much
4) 85-100yo,

H did the teachers prepare for the classes ? (Fw+ +sB vnrrr vlrq aHe frc-< qrr-atr)

assignygltts discussed with you? (reFF Fm'{qs qtlqir rsrq fis-s rgqtfi
vffBvery time (a-qflffi;, 3) usually (rt<t<-rrs), 2) sometimes (Tlggn6ary,

1) Rarely (t{ s{), 0) Never (F.{r€ m)

vtnT, (Throughly), 3) nrelrwls (Satisfactorily), 2) F sllail +* (poorly), l) qtfr rl (lndifferent,
0) er{-{lGt rclT {l (won't teach at all)

@reacher's approach to teachin g canbest be described. ( Fmcrr fie1nq %rfus Rfi ftvr* <l,Fm s-c6 ?

- 4) Excellent (wt{t<a), $yftary cood (g 2) Good (v[Ft),
1) Fair (rafi1By, 0) poor (wrqmq$)

@1, you, performance in
r]ffi a6sa 2;

@ffr. institution provides

w* ffiq nqIE ehT{ s.c{t).

multi portunities to learn and grow. (aefi{ conn< Frn.r qqq frflH<
Strongly agree (ry4 rqns), 3) Agree (relv1, 2) Neutral (qR {t),

t) Disagree (q'rxs), O) Strongly disagree (.sr-{r<e c-Ts ;B)

@vorr mentor does a necessary follow-rry-with

ffivery tim
an assigned task to you. (pm< ffin ffiq Fffi's olrq<

csrq AL{E-A{ nRI] fiLr

2) Someti mes ({6ra16qq,

am-s-{ ). e (r-+am), 3) Usually (n{lras) ,

l) Rarely (tq sn), 0) I don't have a mentor (qmr< r+tq fisr "rTlT,ft-lgl r{.t )

@rf" teachers illustrate the concept through examples and applications. (Fsr EqE{q )rq13rcq {K{
qT{ <IFn TG-{ I ) 4) Every time (r<nm) , ufirually (nqr<,qs) , 2) Sometimes ($FNRnr),

1) Rarely (t< nq), 0) Never (<!+aQ il )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Frq-+ oer,,,*

FqsNB FRs +rs rrefr"( mxrt s<rs:NnF {qrq Ernq r)

4) Every rime (r-qry{ ;, lffiaily(nmm-ru ;,
2) Sometiriies ($61rqT[il ;, l) Rarely (tq TIr ), 0) Never (T.{TR q )

@wnut percentage of teachers uses ICT tools such as LCD projectors, tytultimedia, and power point
etc' while teaching? ( ptrm Fvlftr rs rtvlct Fm-s/ft&TI c$ft-sm ftsm({< nnr sptwm T.qfrs mfr
(safrE arqB*l"tNerra qrrt Ml <r<qfd Fril{ ? ) +l Above gOoA, fiyfi'-tgr , Z) 5O%_ 69,, ,

l) 30%-49%, 0) Below 29%

@rr" overall quality of teaching learning process in your iryiritute is very good. (NFK aefic{$ Frerdr-{rffis "ia-B nq:Rr eonrF eerc rwua+ r) ffiongly agree (l.A.f TqN), S) Agree (qqpv;,
2) Neutral (vIF qt), t") Disagree (ux,eg ;, 0) Strongly disagree (ep{63e a-w +*)

."rr* "i'rq t/*.*

Put mark on choice,/



CHANDIDAS MAHAVIDYALAYA \aStudent Satisfaction on Teachi Learni P

@Ho* much of the
4) 85- t00oA,

,.

syllabus'is covered
3) 70oh-84%,

in the Ts .lq(t w-1"f +r<-+ e)
2) 55oh- 69%, t) 30oh_54yo, ,w{** ro

Is your performance
ffqlsl Tt-{{ ?)

@rrr. institution provides multiple opportunities to learn and grow, (ae$R rolq< fu e<s. RqrR
wtr ffi< 4qFf emm or<r). 4) Strongly agree (otf Tqcv), 3 (qqlsl, 2) Neurral (qlfr qD,

1) Disagree (wr.xo;, o) Strongly di (,.e$Tlt3? aqso +r)

@vou, mentor does a necessary follow-up with an ass igned task to you. (coEK q-<ntrM fis-r o(e-{
rmrq arrtqftx flqlrJ fiL-q {c-${ ), 4) Every time (a-<-fir1, 3) Usually (ammav; ,

Q'y:| aa trr" t.ffrrers prepare for the classes r {fte-9rdr vtrqr vtn trg& Rc{ qfi-{?)
4) tA vtcql, (Throughly), 3) {rq1*, (Satisfactorily), z{umt+* (poorly), l) w1fi rt flndifferent,

0) errr{L<Q Evlq il (Won't teach at all)

@reacher's approach to teaching can best be described. ( Frwcr< fislqf{ ?hrfus Rfi evI6E TrFBt +*c< ?

- 4) Exceilent (wam<-r), 73) very Good (5 qco, 2) Good (s'.FI),
r; n9i(6fiqq, o) p; (wr$q-{-s)
/r./

in assignments discussed with you? (roN< *"* e[qr mcE nsr rg-{flR
4) Every pe{mn,g, 3) Usually (rt$r-{v), 2) Sometimes (W{qrr<r;,

lKarely (t< +q), 0) Never (T.{qQ m)

2) Sometimes (nlnM[<r), ly (s oq), 0) I don't have a mentor (wmr< rflT fis-s qTftr.ftM (ie )

@rr" teachers illustrate the concept through examples and applications. (ms snrq<q nqmret ffi-{
rTq <lllul,TT 

' +) Every time (q-fiq{) , 3) Usually (flq<q\o) , lSmetimes ($nrq1cEr),

l) Rarely (S +r), 0) Never (+..nt n )

ttKaleI

@ reachers are able to identi$ your weaknesses and help you to overcome them. ( fts* NrTrT
msrqfr FRs qc< (nqfrd w{l{ s-<ce.,prn$ {qmsr T II 4) Every tigr (a<mr ), 3) Usually (rt{Kdv ),

2) Someririies ($n,qtr$ ;, ly{ur"ty rr +s l, 0) Never (o-{i? 4r )

@wn't percentage of teachers uses ICT tools such as LCD projectors, ruultimedia, and power point
etc' while teaching? ( NI{Ifr ffi <pg rvlct Fm-s/fifu+r c$frsm fiqlqrir mr +rrwm ,.qRt {-dfi
(,eefr& t(qB<l"ttext< "rrrt fu]Ifrl <Kqrd sC<-{ ? ) qlAbove goo/o , 3) 70%-gg%, R)i{/; 69o ,

a, 
t)30%_49%, 0) Betow Z9%_

UTt overall quality of teaching learning process in your institute is veff good. (NI'1T aeficffi Frsm*r
Wft$ fiifrB ru$ sctrlq qsls awwm r) a) Strongly agree (c-tf ,R{e) ,u.g;O.u 1o*;,

2) Neutral (ffi .n;, t) Disagree (ww 1, 0) strongly disagree (qr<r6<t wnv a-*)

*nr{ *cq { *

mark on choicePut ,/

.q\ts



CHANDIDAS MAHAVIDYALAYA
Student Sati ction u on Teach Learni Process

F,

',i:

1) 85-
covered in the (ffirr Fv -lq(l r1.{ oc-<a f)
84yo, 2) 55oA- 69oh, l) 30%-54%, 0) Below 30%

() Ho-w well did the teachers prepare for the classes ? (Fffi-s rerstr qrEr v1c< gq6 frLr q6i?)
+) Se qla'u (Throughly), 3) qrsF-q-;r+ (Satisfactorily), 2) F qcnl +r (poorly), l) ffi 41 (lndiflferent ,( 0) ,!ro-<Tc<? t-ulr 4 (Won't teach at all)

@reacher's approach to teachin g canbest be described. ( fisrsK FIqF1a %16[r yfr RwE <inlt s-dm ?

much of the syllabus_'is

toooh, ' 
afoN

r' lent (!trfiqK{), 3) Very Good (t{ qrdD,

1) Fair (rlFI{D), 0) poor (wntq{s)

4

2) Good (stor),

@t, you. performance in assignments discussed with you? (roNlr fis.Xer o1m-{ Isrq Fs-s $r5q1fi
rRFr TC'T{ ?) F":ltime (a-qqnr;, 3) Usually (Wr-+q\o), 2) Sometimes (r1rnrflg<r),r' I) Rarely (t< +s), 0) Never (nlTt rr)

@rhe institution provides multi to learn and grow, (Aefiq NN< fu e<e. RsIrK
q-{i <eRq TFa aqn TKt). y agree (a-l"f )rqnv), :) Agree (rqrv1, 2) Neutral (qlfr {t),

(wrnv;, o) Strongly disagree (eoqc<? a-s\o ;K)

@vour mentor does a necessary follow an assigned task to you. (cqqf< ffiF.ffio1 Fm-s q6q-{
mrq aL{BrA{ {rqv firr q[q ).

2) Sometimes (ur<Wnr), l) Rarely

very time (a-<am), 3) Usually (W<mrs; ,

$E), 0) I don't have a mentor (wN-n 6a6 ftq-q qfl".ful9 rlQ )

The teachers illustrate the c examples and applications. (ms EqR{q rrqmo {Kqt
lq{ <rtqut Er<-q r ) time (q-<rm) , 3) Usually (ql(t,fiN) , 2) Sometimes (q5aElt3D,

1) Rarely (t{ Tn), o) Never (+"<aQ tl )

@ reachers are able to identify your weaknesses and he,lp you to overcome them. ( FIq.-+ FITIT

ry time (a-<am ), 3) Usually (cKK{s ),
l) Rarely ({< qq ), 0) Never (<F..W? nI )

mqqfr FRs +r< rrefr{ wt{Fr s-{co:pm,rl Tqqsi +c-<-q r)

2) Sometiriies

@wi'ut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( ptrm Mtr $s rtstcr fts-{/Fr&-fl CSQ$m Frqlnn< :im pmf< ryrRt Tfifr

l)30%-49%, 0) Below 29%
A
Q/The 

overall quality of teaching leaming process in your is ver-y good. (F-trK aBtt6d< fisktrir
allfd-s ,taB ryg ecffiq qe-ls aw+wlo r) agree (n1of ,r<lv), 3) Agree (rrqns),

),

(qrr{.scq { *

mark on choicePut ,/

.Efe

2) Neutral (wtR eq, t) Disagree (qq"qv

4)

o) Strongly disagree (er-{E<e lqv +s)



CHANDIDAS MAHAVIDYALAYA
N]Student Sati n on Teachi Learni Proce

much of the syllabus in the class? (Frq-<fcr rs rlvlc.t xa"f w-<a e)@no'u
1) 85-

s

J 4Yo, 690A, l) 30yo-54yo, 0) Below 30%

@ How weil did the teachers prepare for the classes ? (fts-s rutl vlm vfc{ trgB ft{ q6r{?)
1) FE sffi, (Throughty), : !renwo (Sat i sfacto ri I y

/ 0),rrc<prQ qvtr dr (
), 2) t{ slrFit an (Poorly), l) ffi il (tndifferent
Won't teach at all)

@reacher's approach to teaching can best be described. ( FrTrr< fisFld "rEirfus yfi frvl6{ <jt"rl u'{cE ?
4) Excellent (qfi{fd{), 3) Very Good (g vfFI),

l) Fair (GENB), 0) poor (Nl..[q_d_{) ,D'Good 
(vlcar),

2w;

fu rt* performance in assignments discussed with y{(Ntq< 
^-* 

Tl[q-< rs@ fis-s $so.,fiIRRI $t-T{ ?) 4) Every time (aqql0, fusually (ct<If,{s), 2) Sometimes ($541fli=r;,
1) Rarely (ts rr), 0) Never (s?Fe qr)

1009,0, )Jo%-8

@rr,. institution provides multiple opportunities to learn and grow, (eefi{ co.llm fiwt q<< fr$lcT(
q-{], <eR{ nnn ann +c<r). agree (xa.f r-qv;, 3) Agree (qqlg), 2) Neutral (qrB il),

1) (utv;, 0) Strongly disagree (ss<T6{q aqlu +*)

$vour mentor does a necessary follow to yog.-@ "fsm.ffis1
Maty (wrd{E) ,

-up with an assigned task fis-$ +Icq-{mrq ar-qq-fu ffqFr fiIs {rn-{ ). 4) Every time (a<av+), 3)
2) Sometimes (q*.nT*t), l) Rarely ({< rer;, O) I don,t have a mentor (qllm 5+tq fis-s q<mftrsr ne )

@rhe teachers illustrate the concept through examples an!applications, (Fss Eqrq1{ Tu,qtq {rr{l
r{q il?m ,ffi , ) 4) Every time (a-<qnr) ,,{Vrually (nqr<-l.) , 2) Sometimes (xE<rfitsr),

1) Rarely (t< qg, o) Never (flTt il )

@ reachers are able to identify your weaknesses and help you to overcome them. ( FtF-s Nffi{
Efiqefr FRs r[< HsF-{ cnt{Fr s<cv;ryI,,lr c-qrsr rrfi{ r) - ..

' 2; so*.ti*., r*.**ofdll'ililroI ,,":i[:'J.:ffi ],
@what percentage of teachers uses ICT tools such as LCD projectors, uultimedia, and power point
etc. while teaching? ( *,qr FvIfu sv rle*{ ftq-67p16*, c*ft<,.* fi,*.m*{ nnr $ffilm T.'tRfu {afi

l) 30%-49%. 0) Below 297o

3) 70%-89%,
u0%- 

6e%,

A
UT 

ov]all qualify of teaching learning process in your institute is ve$) good. (F-lqr aptrc{i fis,-lTrtr-{R
rTnft$ qtir& {Eq{ scl{{ qslts aunva+ r) a) strongly agree (a.1.r lqqsj, 3Ug-.6-(G),

2) Neutral (vlfr qt), r.) Disagree (w.nv 1, o) Strongly disagree (e<silne xnv m)

6o*n *cq { *

mark on choice

"qI8

eur/

)



CHANDIDAS MAHAVIDYALAYA
Student n on Teachi Learni Process

@reacher's approach to teaching can best be described. ( Ftwrs3 fisF1q "mfuT yfr frqK <jt{r s<Gr ?

Wllent (wat<R-r), 3) very Good (t( strot), 2) Good (srFI),(* I ) Fair (nEqBy, 0) poor (wrqrq_++)

@lu your performance in assignments discussed with you? (Nnr< Fs'{qr rl6s1 (srq fisr r*-{fi
qrqsl Ft-T{ ?) W:ltime (a-qqrs;, 3) Usually (cr{Tdiu), 2) Sometimes (q6arqfc{;,

Crnu institution provides multiple opportunities tcj learn and grow, (aefi{ ptfl< FrH,€qq R+trK
9-{I cqRq nntet zim oc<r). +p{onzty agree (q}f Tqnv), 3) Agree (xCIv;, 2) Neutral (qfr q1,

r) Disagree (\tr{'qs), o) Strongly disagree (q+<ffi T,r\5 q..{)

Your mentor does a necessary

l:

csrE amrsrfir n]ql] fiLr cllrf,-{ ).

an assigned task to you. (xsEt< "rnnftrsr fts-s <fl(qn
e (a-omg, 3) Usually (w$fls) ,

2) Sometimes (ur<mmq, l) Rarely (s +r)' 0) I don't have a mentor (wrr< r"lq ftFs "rTr*,fq-I"t rft )

The teachers illustrate

foilow-up with

;\Every tim

{'TE <1F0't Er.<-l r )

the concept

;lz'rew
1)

through examples and applications, (mT Enfqr"t {q3[6t {T41
time (q-<qnr) :) Usually (qtqr{s) , 2) Sometimes (qlc<rqr<r),

Rarely (t{ sD, 0) Never (v<aQ nT 1

@ reachers are able to identify your weaknesses and herp you to overcome them. ( Frq-s coITF
Ff,qefr FRs em rreF'd c${T o.<re:pmrx l-+{\ot <m }_

2) Sometimes (EIc4rnI6{ ), I) Rarery (s oq ), 0) Never (o.rrq * ,

@wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( cqrK RvIftr ss rlvt(rt ftssiftfurt u{fto.m fiq.lqlr4< nnr rffiBr {eifrb
(eefr& arqB<t"nrerm "nx-t Ml <r+qlr srf,.{ ? ) 4) Above 90Yo,

t) 3ao -49%,
3) 70%-8e%, 69Yo,

0) Below

@ry overall quality of teaching learning process in your institute is ver$, good. (6ulr6 ap$mr,ffinrfi

2) Neutral (utF ag, t) Disagree (wrnre ;, o) strongly disagree (e+-cr<Q a.rc +r)

/*

mark on choice

cgNT ftrq.

,/Put

,qNe

much of the 'is covered $s llsl(r| l'1.{ +Crl l)
100%0, 3) t0yo-84%, l) 30Yo-54o , 0) Below 30%

teachers@ How weil did the prepare for the classes ? (fis-s +stt WoI stcE ?rgB frc{ wtcryqt)

@Ho*
4) 85-

in the class? (frroftn<

)55o/o- 69Yo,

/

ltt vtcot, (Throughly), prfuravao (Satisfactorily), Z)
( 0) e6o<6<E 'M-F{ 

qt (Won't

4)
Ts qrff r'* (Poorly), t) qtfr iI (tndifferent,
teach at all)



CHANDIDAS MAHAVIDYALAYA qT
'{u. \

*

Stud t ction on Teach Learni Process

;i.

@Ho* much of the
4) 85-1000 ,

syllabqi'is covered in the class? (fr6fr-<Tct< ss rtstcr l--1"{ +6m ly
3);!0%-84%, *115U,- eeN, D 30%_54%, 0) Below 30%

@uo* well did ,rr. tffi.rs prepare for the classes ? (fis-s sstt eril slt<
14,f$e slml (Throughly), 3) arvnq-ffi (Satisfactorily), 2) F qrfl x1 (poorty)

0) e6r'<f-+t qvF' {t (Won't teach at all)

@reacher's approach to teaching can best be described. ( fiw.rffi fiFmF qqe6 Efi ftgl(E CIlm $<K ?

. 4) Excellent (qqtql;r{), s) very Good (y vrcqr), \2ffiood (srm),
I ) Fair (nB{D), 0) poor (wrtma-+l

@r, yo,r. performance in assignments discussed with you? (N'lTlT a"*. qmn cmrq,Frr ser11fi
rlaffi E6a 21 4) Every time (naqnr;, *ffially (Wfsqvl, ^Z) Sometimes (Wsramr),

) Rarely (t< vr), 0) Never (o$e m)

CtrU institution provides multiple opportunities to learn and grow. (ae$1q NFt< fu e<( R*1rK
s*il <qRq {$E TF *rurl' e) strongly agree (a.?+ xqv;, *firre (5qrv;, , 2) Neurral (wrR <g,

t) Disagree (wl.qv), o) strongly disagree (ssrffi rns d..{)

Your mentor does a necessary follow-up with an ass igned task to you. (Osm< "f<m.fnfsf Ffs's TT[q-{
rw{r fiLr aflc$-{ ). 4) Every time (Taqm1, 3) Usually (rT{ffis) ,

urgB frc{ wto-{?)

, l) ffi iI (lndifferent,

rE-@

ometimes ($mqlFl), l) Rarely (t< +r), o) I don't have a mentor (wm< 5g ftq-E mntrM c{n )

@rhe teachers illustrate the concept through examples and gppl
time (aaaql) , rffsually

ications. (fisr Snrqlq T{cqt(rt {K{l
{B <I?m +r<q r ) 4) Every (aqr+qs) 2) Sometimes (qtc<N]r$),

l) Rarely (t{ $r), 0) Never (r'<nq { )

@ reachers are able to identify your weaknesses and help you to overcome them. ( fts-s FITIK

X{qSTeB F&o +rn H'sfr{ wt{q T-<cs:Fffi TqB\ot +c-<-q r)r''. 4) Every time (r-q{q{ ;, 3) Usually (at{T{s ),
2) Sometidies ($mqm ), l) Rarety (ts sn ), .Qffi.r (s.<rQ a )

@wi'ut percentage of teachers uses ICT tools such as LCD projectors, tvtultimedia, and power point
etc. while teaching? ( plTK RvIfu Tv rq(T Frq-+tFrfr-q mft-$m Frmtnri< ryq{ +PlWt< ry,{fu rdfi

xffiw-+su", o) Below 29%
D,
Q,irhe 

overall quality of teaching learning process in your institute is veff good. (p1qr
ll'nlfs na-& ryq< e{rF qets rv{q-{s r) a) strongly agree (x.?.r Tqns),

aBtrcdR fismn<
rz6rr, (xqp),

."r**wo / *,*

Put mark on choice,/

2) Neutral (qtfr TI), t) Disagree (wa-nrs ;, o) strongly disagree (e<'<tc{E q.-ns r{)



Student S n

CHANDIDAS MAHAVIDYALAYA
on Teachi Learn Process

1n *Q,,,,, 1firo-+c+r ss rlsl(rf >r1"f +r-s-l a)
2) ss%- 6e%, t) 30%-s4%, 0) Below 30%

frcs qm{l)
) ffi Tr (tndifferent,

.{r

@uo* much of the syllabus_.is covered
4) 8s- 100%. ,afor,-rov,.

@Ho' we, did 
'il,"r..Fi: 

ryryparefor the crasses ? (FN-s r\5tf v,.fl vR< uuu4) st vtc*r, (Throughry), \ffiBr.qi. (Satisfactoriry), zj w w a* (poorry), r
0) er$qme ?vF. it (Won,t teach at all)

@reacher's approach to reaching can best be described. ( fis*< fislqrr qhe* gfi frv,,< <** $*c< ?- 4) Excellent (wtr<-+;, 6oood (rp vrqD, 2) Good (qr"D,l) Fair (nfiqBy, o) poor (wr.rrsrq+l

0" your perfo rmancein assignments.discussed with you? (coNR nw.ner s1ffin [srq fts-s rs!flfiqRr{ rLr{ e) 4) Every rime (q_1qnn;, 5r}$-yiliffi;: }; so*rti*es (q54q6q,l) Rarely (tq +D, 0) Never ($,Fe i{)

@rn. institution provides multiple opportunities to lear
qor <mo wE aqr s..<r). q) stronsry asreeG"?"r **"),'"liffiTffi-,ffi

t) Disagree (w+tv.;, O) Strongly disagree (.s+<tr<Q qqs r{)
Your mentor does a necessary follow-up with an assigned task to you. (re'mr ffiY.rnTq Frs-s u,&-{rqrE er-<mftq wql], fiL{ a[r<r{ ) 4) Every time (a-q{-'{T;,

^A1tffilty (rT<Iriv)2) Sometimes ($1<W$), I) Rarely (t< +r), o) I don't have a mentor (qffi 5q6 ftq-E "lfln fn* 6E )

@rhe teachers illustrate the concept through examples aylapplications, (fiss Eqrq*"r TqNrE {T{l
4) Every time (r<qm) , vfiruaily (at<mv) , 2) sometimes (qmnlc<),

1) Rarely (t{ $r), 0) Never (+".rqg n )

rTE <it.rt +r<-l r )

@ tea.hers are able to identify your weaknesses and help you to overcome them. ( nrw+ *r*mqeB FRs'scr rneB< cTl{F TRF.Trmprq{vl Ec-<l r)

), 3) Usually (Iltlris ),
4) Every ti

2) Sometidies (ntril$[1r ), Rarely (ts $r ), 0) Never (s.{it il )

@ wi'ut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power pointetc. while teaching? ( csmrr RslQr se ret(q Fmtr/Flfufl mftam Frplqrcdr cnr sf6i3 Tqfu {afi

D, t) 30%_49%, 0) Betow 29%o

q:nt overall quality of teaching learning process in your institute is very good. (r'unr e*ft*,*m[ffiry{ft-$ q*e c{qil qq.ffi *'rts rwwa-+ r) +) strongly agree (ot+ r*;:" Uffilk,2) Neutral (qlfi {D, 1) Disagree (waxv ;, o) strongly disagree (..{$q[Te ryqs {s)

Put { *^rp on choice

cqn*r ,sm / *.*



CHANDIDAS MAHAVIDYALAYA Nl
Student S n on Teachin Learni Process

1

@
.t!

@Ho* much of the
4) 85-100yo,

1S in the class? (fird-<Ic{a $\s rtvl(}t :r$ +f<a ?)
2) 55oh- 69%, t) 30%-54%, 0) Below 30%

oA,

Q'y:ell .tl th; ;fh. rs yew€for the classes ? (Fm-s +sBr vrrpTr vrm $gF frc< qrnrz)
4) sq qcol, (Throughly), ui6gl{wT (Satisfactorily), 2) t1 vrc4l ++ (poorly), l) q'|fi TI (ndifferent ,

0) ers-{t-E? rcF qt (Won't teach at all)

@reacher's approach to teaching can best be described. ( fis6< ftsmd %-fus yfi frer* TjF[.r u,-u-c{ ?

. 4) Excellenr (qrt{r<-{), @etfiood (r11 etrfl), 2) Good (war),
l) Fair (HE{D), 0) poor (wrlrqr-+l

@t, you, performance in assignments discussed with you? Frrqlr $t6fi{ [s6q F]s-s rE{tR
{Iqllll $t-T{ ?) 4) Every time (r<qr$, (altKt\5), 2) Sometimes (amws;,

l) Rarely (ts rn), 0) Never (s{qQ ir)

C'nU institution provides multiple opportunities to learn and grow, (aefi{ p1n6 m q<q R-*.,rK
wl ffi< 6$f frqra r*r). +) strongry agree (xt.r TEIE), \ef{ree (a-CIro;, 2) Neutral (qlfi o,

t) Disagree (wrqv), 0) strongly disagree (qr-{rfr a.us rs)

@vour mentor does a necessary follow-up with an assigned task to
am-{T) 4) Every time (:r+am), sually

l) Rarely ({< +s), 0) I don,t have a mentor (!${K r+H Frq. ffix,fqM G-e )

@rh. teachers illustrate the concept through examples and . (fis-r EqTq<q TqRn {K{l
qTE <I"CII pr<-r r ) 4) Every time (x+{'ffi) , (axmqv) , 2) Sometimes (qmNmi),

l) Rarely (ts s{), 0) Never (+*{qq il )

@ reachers are able to identifu ygur weaknesses and help you to overcome them. ( F1rys NFrR
X6\oreh 6&s'+r< cnsfr'-d wt${ +<m:plqB- {ql\ot qc+q r) 

.--. r,.- ,_ \ ^

nam;*.,,*o**o],'l1l'il:.|roI,," :;[:'J.:T ],

CT overall quality of teaching learning process in your insritute is ve$; good. (p1n6 afrd-rd--*
rlnlds qq& qcq sc[.r{ ggffi ms;r-s r) a) strongry agree (oTr Tqns), *frgr"u (xqos),

2) Neutral (v1ft nD, t) Disagree (xu-nv ;, 0) Strongly disagree (er-{rdt ww ++)

rslq ac{BTA{ nrqv ftLs

2) Sometimes (al6q6q,

(pmm "l-{Tfrlq pmp Tl&-{
(rl{T{v) ,

@ what percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( NNr Rstft{ rv lsTfi Fws/n&-fl c$qsm Fslh-tc-d< m +rtwm x-{Rt mfr
1,rafrG arqB<z"ttsxt< "rrrs b]tfrl <lzrqK +r-r-q z ) 0 ,\bove_.gy!, 3) 70%_sg%, 2) 50yo- 6goh,

1Y0%-49%, 0) Below 29%

put{ 
^"rk 

on choice

{*cslTF etqcq ql€



CHANDIDAS MAHAVIDYALAYA
Student Sati ion on Teachi Learni Process

@r?* much of the syllabqi is covered in the class? (fi(mcrK ss rrst<-t ra.f +r<a e)
4) 85-10006, 

\ff/u$4o/o, 2) 5.5%- 69%, t) 30%-54%, 0) Betow 30%

@noy:orert aia trr. iuft.r, prepare for the/crasses ? (fis-s osB srqr qK qF frc-s qm,r)
ryffi vl(ql, (Throughly), 3) nlsFsrffi (Satisfactorily), 2) t{ gllm +* @oorly), 1) q]F {r (lndifferent ,

0) ,er+-<tr<Q -'{glq a1 (Won't teach at all)

@reacher's approach to teaching caq best be described. ( fis(+T fiwtqrl qhr&cs yfi frsE{ <rFut T-{6{ ?
- 4) Excellent (qqKK{), ny{rry Good (p vror), 2) Good (srcsr),

l) Fair (c{END), 0) poor (wr*nqa-ol

R{-

0,'
IlqIII

assignments discussed with you? (reFFr a"* olrq-{ mrq Fm-s rs?flfi
4) Every time (m"fiO, gltffalty (qt$fig), 2) So'rnetimes ({6pq64;,

I) Rarely (t{ Tr), 0) Never (n,.4ie qr)

your performance in

provides multiple opportunities to learn and grow. (aeSF rgt$r Frfi e<< fr$rm
qil <aF{ {3H aqF rL<r). q) Strongly agree (ryI+ rq*), y?EG6Gng;, 2) Neurral (ffi a;,

1) Disagree (vlq-v), o) Strongly disagree (s-$qrie {.rs r{)

Your mentor does a necessary follow-up with an assi gned

The

rs-rq emsrnr rRll fiLq am-s-q ). 4) Every time (Tqmr;,

(rqqF q<ry.]gl FIsFs rl(q-,{. .>
(ftraas),

task to you.
p-{drally

2) Sometimes (Tlr<m6+t), l) Rarell ({< +9, 0) I don't have a mentor (wmr rqlq Frffi' qTll.,fq]q H-? )

@rhe teachers illustrate the concept through examples and applications.

time (aqllr) , ,.#rually (axtT{s;

(fis-s EqTs"l ,Rrqr1 qfil
l-'Ee <iFUt +rr'l r ) +) Every 2) Sometimes (q6a1q6q,

1) Rarely (t{ sr), 0) Never (r-.Re it )

@ reachers are able to identifiu yeur weaknesses and help you to overcome them, ( Fr-s NITIT

$sgtefr GRs'sF rrqFi-d rrtqr{ Grp:cqffi {q{EI orcq r)

12do-meti*., r*#1, 
uT tililro.r,," 

:;T:[ffi I,
@Wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point
etc. while teaching? ( p.lq< Fv1ft{ o,s rlst({ p6'Efft-O C$ft-$m nsth161< q1n Tp1WR rq6t {atfi
1.eefi& arq?*l"nea< qrrB Ml vaqn +r*-r r ) 4) Above 3) 70%-89%, 2) 50oh- 69oh,

0) Below 29%0oh-49Yo,

A
$fhe overall quality of teaching learning process in your institute is veti good. (p1v< eptrr-+<Ftrynr-fi

>tlnft-s 'm& agq< qcrif{ qqm cv'{q-{s r) +) Strongly agree (x?"f Tqns), \#gr"" (lqqs),

2) Neutral (utR 49, t) Disagree (w-qs ), 0) Strongly disagree (erq;5q rqs ;K)

Put / 
^"rk 

on choice

roNEruF,'- {* ,qfB



CHANDIDAS MAHAVIDYALAYA \?
Student s

much of the

n on Teachin Learni Process

Ts rlsl<.I q-X"f s(s-{ ?)
l) 30%-54%, 0) Below 30%

5P ' !: fir\r \(l)ol
syllabus'is covered in the class? (fi.Mw

-{ov,-t+N, z) 55yo_ 69%,

g iy-ell .19 
th; ;#h"rs prepare for the classes ? (fts-s +sBr qran qr. ,ygg frLr wn-{?)

t2"*e vlefi' (Throughly), 3) ac-srqsws (Satisfactority), 2) T{ sTffir {+ (poorry), r) *.1fi rr (rndifferent,
0),ro<ffi qg{ il (Won't teach at all)

@reacher's approach to teachin g canbest be described, ( Fsrs< Fffiqta lqe* yF frsl6{ u,I?m s-{F ?

,r+fExcellent (uama1, 
-g) 

very Good (g srcf,t), 2) Good (v154D,
I ) Fair (crFr{D), 0) poor (Wr-Ilq,qs)

q 8s-rc0%,

@,, you. p

ffi p6s4 p;
erformance in assignments discussed with you? (reN< t-* srffi rsj[q Fm-+ +sqF

'"'il X;:,fr&,S*:ll(ffiI, 2) Sometimes (r6an6q'

@tnu institution provides multiple opportunities to learn and grow. (aBt1l pmr< Frqr e<e. R-fll.Kq-{i <eFq {mE sni TL<l)' a) strongly agree (l.?.f Tql\5), ,91-Agree (qqrc), 2) Neutral (qfi rr),
1) Disagree (wrxv;, o) strongly disagree (qr-<Irit qEs r{)

Q:":gntor does a necessary follow-up with an assigned task to you. (6om< orsm{qrsl fts_s ot1w<c+-rq zf*Iq"ft{ n*u, ftL-< *m-{ ). 4) Every time (a-+ann;, dlusuaily (rF*$rE) ,2) Sometimes (qcxTlt3D, l) Rarelv ({< +9, 0) I don't have a mento?Iqrqm cEn ftq-+ q?r!trM riR )

@rr" teachers illustrate the concept through examples and applications. ms-s Ehqd"r {q*Err {K{
nU{ <IFUI Tr$r I ) artrrry time (:rq:rx) , 3) Usually (qp6qv; , 2) Sometimes (q6qr<D,

l) Rarely (t< +q), 0) Never (+rnQ at )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Frry.+ prxr<
X{sqeR FRq +'cr cnefr< mu{r +-<co-;plr,lt q.qrgl oc<_q r)

2) Someniie, (or,Rorrul],t,H:iroI ,," Xil?jI:iffi I,
@ wn't percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( pmr< frslftr sv $il(r fts-s/fifrfl c$fi$Gr Fmpilci1 qnr sFtWF cqfu {afi
1'mfr& etrqt<l"rNs$s 

"ns-s Mfri <rrQr rt-T{ e ) 1)fibove g0o , 3) 7o%-gg%, 2) 50yo- 6gyo,

A ) 30%-49%,6pf6etow 29yo

qT ov]all quality of teaching learning process in your institute is vq{y good. (Nl{lT atsft-{< fi,slnl({<rlnfus me ryF s6f{T \nvls mw++ r) *.+fitrongrv agree (o.?.r rqrs), 3) Agree (a-<ru;,
2) Neutral (ffi n;, t) Disagree (wtw ;, o) Strongly disagree (.srq[<e rqs;nr)

{*

mark on choice

(stTli 'lqrq' qls

put/



CHANDIDAS MAHAVIDYALAYA *U
Student ction u

How weli did the teachers

on Teach Learni Process

l!

@Ho* much of the syllabus'is covered in the

v*185-100%, 3) 70%-84%, 2)

(frco<lm< Ts rlsRrt x14 or<a l)
55Yo- 69Yo, l) 30%-54%, 0) Below 30%

prepare for the classes ? (fis-s +sil srrm ercq zrgB frcl qnq.?)

3) Usually (ll{r-ds ),

o) Never (o"a& qt )

sTc4, (Throughly), 3) c"cmq-ffi (Satisfactorily), 2) ?X( gltm ++ (poorly), l) qtfi q| (lndifferent,
0) qroctr<Q qV'Fr {t (Won't teach at all)

@reacher's approach to teaching can best be described, ( fisc<r( FmMF qh:e6 Rfi RilqK $tqll s-{c{ ?

. -afdxcellent (qqI{K{), 3) Very Good (rg sIFt), 2) Good (EICq.I),

1) Fair (HFHD), 0) Poor (wmMqs)

@r, you, performance in assignments discussed with you? (FFF ** $[q-d cs6q Fm-s rs-<flfi
qRN sCffi ?) a,-*f{very time (;rsq*s), 3) Usually (nt+ag), 2) Sometimes (Tl6$q.f<r;,

l) Rarely (t< qs), 0) Never (F.{qe {r) i

@rnU institution provides multiple opportunities to learn and grow. (ap-$1a p;m{ Fm .s<( R-flt K
w* ffi< Tqt{ ama nr<r). 4g6trongly agree (xa'f xqv), 3) Agree (a..qrsy, 2) Neurral (wfi qt),

t) Disagree (wrxv;, 0) Strongly disagree (,{-firit rns qr)

Your mentor does a necessary follow-up with an assigned task to you, (ronr< t<fvftfrof fis-s $Im-{-1tFm A[$qil{ nRRJ fiL{ cflr+-{ ). Every time (Tq{T$, 3) Usually (alttf,4s) ,

2) Sometimes (w+nr+), l) Rarelv (g +x1, 0) I don't have a mentor (wm< r<nn Frq-q "mrqfttst ne )

@rhe teachers illustrate the concept through examples and applications. (fis-s ft1-5"i Tqc{tE {Ka1

x{q il"n,ffi 
' 
) "*Ytvery time (aqa'ffi) , 3) usually (qrqF-q\ol , 2) Sometimes (rKm[<r),

1) Rarety (1l rD, 0) Never (nlrqe aI )

@ reachers are able to identify your weaknesses and help you to overcome them. ( fiF{ FITIT

X{f,st.eB FRe +K [nqB-d rrt${ qp;rylq'lh {-qnq +c<-q r)

, ''l gffivery time (Tq{w ;,
2) Someti,mles (rfc<rltc+ ), l) Rarely (r1l $n ),

@ wUut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point
etc. while teaching? ( 6flTt< M{ sv 1vt{t ftE-E/fifufl C$Qsffi fislqT6f,< qng TflEilF {-16t {afi
(,qqfi& Arqtrfl'fl\e{< qrrt b1frl <trqF s(T{ ? ) 46bove90yo, 3) 70o6-g9yo, Z) 50%- 69%,

l) 30%-49%, 0) Below 29%
A
(,1/The overall quality of teaching learning process in your institute is ve6y good. (Ftq< a6tl6{r ftsmrrql

'flqft-s "me ryqr eclslq qqs aw<wa-+ r) V*rongly agree (TT.f {Eq\r), s) Agree (qqre),

2) Neutral (qlfr rD, t) Disagree (wq.ss ), o) strongly disagree (qsqcie ryss ;R)

**r*/
Put mark on choice

Fe.q'rc

,/



Student S

CHANDIDAS MAHAVIDYALAYA
n on Teachi Learni Pro

s? (Frn-On-< T\o rluct wa"f +r<-+ l)
2) 55%- 69%, t) 30%-54%, 0) Below 30%

l!

much of the syllabus'is covered in
100Y'o, 3)_7ooh-84%,

Q:y lttr aia trre t.ffhers prepare for the classes ? (Frr-s +roBr vnm qr< ergB fr6{ wrr{?)
J).,{{{ slrql, (Throughly), 3) rrwmwl-+ (Satisfactorily), 2) t( eEqr m (poorly), l) ffi q'| (tndifferent,

0) qr<qlce qslq { (Won'r teach at all)

@reacher's approach-to teachin g canbest be described. ( fis6<K F1q6F q6e1p Efi fr*,K <I"m $-{K ?

;ffi"rlent (uffirm), 3) Very Good (t{ qror), 2) Good (vtrfl),
l) Fair (HB{B), 0) poor (qqnMTs)

fu rt"t performance in assignments discussed with you? (rom{ fis.{q-s qffiR [sr. Fffi"$ $e-$fixrq{ sL<-{ l) affivery time (Tqqnr;, 3) Usually (cHrd.no), 2) Sometimes (r6r{6jr;,
,) Rarely ({< +q), 0) Never (+..raQ my .

@rhe-institution provides multiple opportunities to learn and grow. (aefi{ conr< Frq e<< R-sttrK
q-dI <eFq {FIq ?m{ Tc<t). $sfongly agree (ra+ aq*r, 3) Agree (xqrs), 2) Neutral (wfi qt),

t) Disagree (wnv;, 0) Strongly disagree (qr<I6i? T-qs ;R)

Your mentor does a necessary follow_ with an assigned task to you, (oorr< "i<rx{qror fts-s +Icw.-<
up

(s-@ amtgTftr {rqm fra$ clro{ ). 4ffive ry time (n-{cr{), 3) Usually (rT${-{s) ,
2) Sometimes (xlr-<Wr+), l) Rarelf ({< +9, 0) I don't have a mentor (wmr< 6olq fie.-s "FlT.fqM rqt )

@rr" teachers illustrate the concept through examples and applications, (Fs-s Eq1q1"r Tq[qlq $Ril
n'Tq <iFSf sT<{ r ) 1ffiery time (>r<qm) , 3) Usually (rf<mqq , 2) Sometimes (r[srqE<r),

l) Rarely (t{ Tn), 0) Never (+vq? qr )

@ reachers are able to identify your weaknesses and help you to overcome them. ( frs-s .*ju1.
Tfeglqfr GRs +r-* 6TeE-{ r${H s-<ts,NEH n-qTe-t omq r)

2) Someti#u,,*ff'T'il:.|ro*," :;T:I:iffi I,
@ wn't percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( FNR RstftT <Fs rtsTcrr Fss/Ftfu-ot c$ft-$m fisthrca< qs Effifu {-rRt {afi
1eefi& amB<r"tNslm "lt-r-t ffi) <r+qm sK{ ? ) 4) Above gOoA, z2fT0o/o_gg%;o, 2) 50%_ 69%,

A 
l) 30%-49%, 0) Below 29%

Ulnt overall quality of teaching learning process in your institute is vqiy good. (Nl{< apt1o,< ftFpiTfir
cNft's nnB ryqr e.FIl{ qqts ww;rs r) {srrongly agree (*fr {qqs), 3) Agree (xqs),

2) Neutral (ffi 9, t) Disagree (w+xv ;, o) strongly disagrbe (erfl6<e ano +*)

/*

mark on choice

csER ftrq ,ql\3

Prt/



l-

CHANDIDAS MAHAVIDYALAYA
[ro.-Student Sati on Teachi Learn Process

CrnU institution provides mul opportunities to learn and grow, 1aB&n cqffi fisr qlq R*.lnR
v_fi affiq nnot an-fi orrr).

,T!

@reacher's approach to teaching can best be described. ( fis(r< Fmqr lae-,= EF fr*.,K <jt't s-{Gr ?

U4;llent (wmrr+), 
-&Iuv Good (1r stfir), 2) Good (g1rql),

l) Fair (nffi), 0) poor (wr.rma-+l

fu ry* performance in assignments discussed with you? (cotlt< fis'F-s a1rw{ csrq Frs.s re.{fiqw{ s'K"{ z) 4) Every time (aq{B;, .{),{fsualy 
frrur-o'Gl , 2)Sometimes (rtr<rrtt.r),

l) Rarely (tq +q), 0) Never (ena xq i

r) (qq-T,s),

agree (x1+ aq"r, 3) Agree (r-qns.), 2) Neutral (ffi.r1,
o) Strongly disagree (,ssrffi a.qo r+)

s) usually (qrqfrqs)

-o) Never fea -r i

Your mentor does a necessary follow-up with an assigned task to you, (nsm< er-smfursr ftE-+ FIcq<mrq at.qqft{ crqmr fiL< eIc-$T ). 4) Every time (cTanr), \_3)#sually (wr<-rv) ,2) Sometimes (wc+qlclD, l) Rarely (t< +l), 0) I don't have a mentor (wmr< Frtq fts-$ "r<m.hrsr ni )

The teachers illustrate the concept through examp

r-l)-ffi'ery time (ryq{'m) ,

1) Rarely (t{ Tr),

les and applications. (frw-o EhR(q q-{{lH {Fqt
rqq <rFm pc-<-r r ) 2) Sometimes (n66gag,

@ reachers are able to identi$z your weaknesses and help you to overcome them, ( fts-$ 6olTK
Wsotsh FRs $K meF.{ w{t{ T<rElptrfi cqTol +r-cq r)

2) Sometimes (uruf+ ;, l) Rarely ({s sn ), 0) Never (+rr+t il )

r4ffvery tinne (Tqar{ ;, 3) Usually (ll{Env ),

@ wn't percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( FI{r Rv}ftr rs letcrr ns-s/ftfuq Hfr$m Fmm6a{ m +p6tr* {.qfu {afi
1'nafr& amB<l"neirr< qF$ bfr) <r:{aR TGq e ) \4)-Above gxyo,, 3)70%_gg%, 2) 5Q%_ 69%,

A, 
1) 30%_49%, 0) Below 29%o

Ult 
overall quality of teaching learning process in your instirute is ve1g, good. (Flrl? aptr{r FmTnE-{<ItnB's "th& agq{ scFrF etsuts lsw-*+ r) r.<}Ttrongly agree (ry.f Tqns), 3) Agree (qqrc),

2) Neutral (utfr 49, 1) Disagree (w+w ;, o) Strongly disagree (,ss<r*t ,-xv ++)

1l

i

cs** ,qrq / *

mark on choice

'qI8

put/

@n9* much

"9YtS-1o\oh,

of the syllabqg'is covered in the class? 1fio<rcr< Tie .tvt(t rX"{ or<l 7)3);0%-84o/o, ffiyo- 6gyo, t) 3loh_54yo, 0) Below 30%



\ ")r/a /t,
CHANDIDAS MAHAVIDYALAYA \!

udent Sati n on Teachi Learni Process

4) 85-

@'."
much of the syllabu$'is covere
l00oh, 3).70oh-g4oh,

d in the class? 1frca'<tcr< Ts rtstcrt x-1d or<-+ l)
2) 55%- 69%, 'tyfzooto-s+N, 

0) Betow 30%

slffi, (Throughly), 3) lcs'Fq-{s (Satisfactorily), 2) g qcnl ;r* (poorly), I ) wlfr at (lndifferent,
0) sfs-{m rcF ql (Won't teach ar all)

@reacher's approach to teaching can best be described, ( Fs(r< fismn ?hre6 yfi RqK <jlrllt T-{R ?

4) Excerren' tffi',ffi"' *;iJ#,R*, 12{cooa(wm)'

(!r)Is your performance in assignments discussed with yoyS (NtnF Fm'F-s s[q:fr rsrq Fm-{ Tv.{fi
{qr{ 16{ ?) 4) Every time (r-qqr0, \?ftJsually (wr-{sy, 2) Sometimes (rlt3,r{tmr),

l) Rarely (t< rex), 0) Never (c{-e m) 3

C,nU institution provides multiple opportunities to learn and grow. (aefi{ p.mm Frqr e<< frsE K
w{I ffiq {sFI sq'F' $t<r). +) strongly agree (rq.f rqnv), t{egr", (ryqs), z) Neutral (qlfi il),

t) Disagree (wxu;, o) Strongly disagree (qrqrre qrs d..{)

Your mentor does a necessary follow-up with an assi gned task to you. (cotam ,Kx{r.]rst fis-s sTrsx
rq-@ acflqft{ lRW frB cfl(.${ ), 4) Every time (q-fi'T{), ffisudly (rT<ts{v) ,

2) Sometimes (ur<tuc+), l) Rarely ({< +9, 0) I don't have a mentor (wm< 5qF Flt-s "r<rq{irsr nt )

The teachers illustrate the concept through examples and applications. (Frw-+ Uq|{{q {Ec{l(E {l<-{l
rTE <rFm vrsq r ) U)-YEvery time (:1q{'nT) , 3) Usually (rtqr+q\o) , 2) Sometimes (ay6rqtmr),

0) Never (T"rdt rt )1) Rarely (F sn),

@ reachers are able to identifli your weaknesses and help you to overcome them. ( Fts-{ csIflT

X<f,stsfr FRs +cn cffBF-* qq{Fr r-{cs:rq{h TqFEI +r<-q r)

4) Every time (n'qa'q{ y, 3) Usually (an<-rv y,

(ltRlIc+I ), I) Rarely (1l sn ), 0) Never ($-<te { )

teachersHow well did the prepare for the classes ? (Frq-{ +sfi srmf qK tg& frcx wmu)

ffimeti.mes

@wnrt percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point
etc. while teaching? ( cqqr Fvtfir av tvt(rr fisp/Frfrp1 Hftsm Fmmfffi m-+ offit< TF1R6 mfi

A 
ilnrty,-+gh, o) Below 29%

$rhe overall quality of teaching learning process in your institute is vegy good. (F-|TF aB+Irffi FFflTTETR

lNft-s qqr& c{qg eqrr{ qs;v qs\q;rs r) lgfstrongly agree ({T.f rqqs), 3) Agree (rrqls),
2) Neutral (wffi n;, t) Disagree (uxnv ;, 0) Strongly disagree (eo-+r<R c-s\r r{)

put / 
^ark 

on choice

t/**NlTln 'iqria



Student Sati ction u on Teach Learni Process

much of the sy
1000A,

covered in the class? fftrn-<fcqr rs .tvlqt rad <rc-<-r l)
84Yq 2) 55oA- 69%, 1) 30%-54%, 0) Below 30%

@ryy well did rfr."t#fr.rs prepare for the classes ? (Fm-s +str vnm vt6 ?rge fr6l w1cfi?)
/r'{A vrrol, (Throughly), 3) qrsFq-{s (Satisfactorily), 2) t( slrfl a"* (poorly), l) qfi q (tndifferent,

0) ,s(o-{tre qg.Iq il (Won't teach at all)

@reacher's approach to teaching can best be described. ( fis(r< ftm1qq EE61,$ Efi frglK <ltrllt ${6r ?

- 4) Exceilent (w{r{K{), >{u"ry Good (p q(m), 2) Good (s[Fr),
l) Fair (rnENB), 0) poor (wrqma-+l

^ll}\

(Dts you. performance in assignments discussed with you? (FITF Fntrqrs qNK rs6r Fm.o re-.t|frqtqrfi TF"{ p) 
lgfnvery time (aqm0, 3l usually (nr{rd{tr), 2) Sometimes (q63rql6},

l) Rarely (F os), 0) Never (+<nQ;m; ,

CHANDIDAS MAHAVIDYALAYA A

C'nU institution provides multiple opportunities to learn and grow, (aBfi{ 6otnk FIvI qqq frrf..,u
s-fi <aFq nsH anF +c<r), wfrt ongly agree (ry.f rqrs), 3) Agree (a-qqv;, 2) Neutral (q,1fi rD,

t) Disagree (wr uu;, O) Strongly iisagree (.s-$Ere l-qs ir)

llabus'is
3\ 70%-

@vou, mentor does a necessary follow-up with an ass igned task to you. (pmf< "i<m{qfsf Fm-s TICq-{
cfltrl ). 4) Every time (c-{qm), llfrnrally (attrrrv) ,

l) Rarely (1s +r), o) I don't have a mentor (wmr rfl{ fis,F "Rr!trM ra )

@ The teachers illustrate the concept through examples and applications. (Fm-{ EnR{"i q-qaftq {K{

M(tr ZIITMftT nRv fiLT

2) Sometimes (Wnmftg,

n{q <iFm +r<q r ) ,ufii"ry
1)

time (ryqann) .

Rarely (t< qq),

3) Usually (rr<f<-qsl , 2) Sometimes ($r<rwsr),

0) Never (e{lQ il )

3) Usually (Il$<-rv 1,

o) Never (o-.ffie { )

@ reachers are able to identify your weaknesses and help you to overcome them. ( fiq.-s 6olTlT

B3Eqefr FRs +r-< rrqfr{ qxt{F T-<ts:fltlr,tt Tqrq nr-aq r)

"'' tffi"ry time (fft{m ),
2) Someti,*iOs (q.1rq5a1 ;, l) Rarely (tq sn ),

@wi'ut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( Flqr RsTft{ sv stglct Fs-{/fie-$r mftsrs Fstq]n< mr +rtwm c-qRt {afi

A 
L) 30%-49%, 0) Below 29%

$rhe overall quality of teaching learning process in your institute is vsy good. (roFF aefirffi fimtwffi
:IInB-s qh-& qT$ q6Ff{ qqtv ruwa-+ r) {st ongly agree (o-f.f {qn\r), 3) Agree (cqqs),

2) Neutral (ffi n), t) Disagree (tnq-{s ), o) Strongly disagree (e+-<t6? rxv +*)

t/*"*
Put mark on choice

(gfTl-< 'iRTr

,/

@y*
ft\ 8s-



CHANDIDAS MAHAVIDYALAYA \\-{
Student ction on Teachi Learni Process

' ,t:

fe)Ho1u much of the syllabus is covered in the

985-100vo, 3)_70%_84%, 2)

class? (frrs-{cm rs lvct xad +r-++ l)
55Yo- 69Yo, 1) 30Yo-54%, 0) Below 30%

How well did the
@r

teaihers prepare for the classes ? (fts-s +sbr vrcor vtr< erg& frcq qtcr-{?)

9f,{L (Throughly), 3) crsFq-{s (Satisfactorily), 2) tT slrnl ;m (Poorly), l) q1fi q1 (lndifferent ,
0),rc<6Q qvlq qI (Won't teach at all)

@reacher's approach to teaching can best be described. ( Ffscr< fiTmq "iqftr Rfi frw{ <1p{ul +-<.F ?

' 4) Excellent (qrlqt-<;I), ,uGO Good (g qra1), 2) Good (vrot),
I ) Fair (nEHD), 0) poor (wFflq-d-{)

0,t your performance in assignments discussed with you? (nc-Nr< ** sl6q'-d rsrq firp$ <F\r{flfr
rlElRI sffi ?) 4) Every time (aqqnO, VYliually (appas;, 2) Sometimes (nIFNlrRr),

,) Rarely (g or), 0) Never (<F{qe ir)

@rnU institution provides multiple opportunities to learn and grow. (aBfi{ pmr< Frer e<e. frflnR
s-{, {sq nnn ann omr). +) strongly agree ({y.r rqnv), ffigree (a-qarE), 2) Neutral (wfr iD,

1) Disagree (wa.nv), 0) Strongly disagree (,{$qrsi n-ls r{)

Your mentor does a necessary follow-up with an assigned task to you. (ptqK "rOr{ng Fl.q-s qcq-{
(srq amqfrr wq{I fiL-q arrm-{ ). 4) Every time (a-qng, WGually (qT<ts{s; ,

2) Sometimes (nIFNtrD, l) Rarelv ({< +9, 0) I don't have a mentor (wmr< r+tq Fs-s q<m.krsr nt )

@rfru teachers illustrate the concept through examples and applications. (Fs-s Eq1-q<q aqcq1et qrfil
nqq <it$t +c-<a r ) +) Every time (a-qar) , blGrally (qt{F-{s) , 2) Sometimes (q[prqt6r),

1) Rarely (t{ $n), 0) Never (<v.Ee il )

@ reachers are able to identiflz your weaknesses and help you to overcome them. ( Frsr p1Tr<

X{EsTeF FRs +ra rrets.{ qnF{T{ s<rs:rytlF {qrsr rr<q ! .. ._. a ,/'t Q) Every time (a-qqnr ;, ffisually (T{ffis ),
2) Someti,*ies (rffin6a1 ;, l) Rarely (t{ s{ ), 0) Never (oqa? TI )

@what percentage of teachers uses ICT tools such as LCD Projectors, tr4ultimedia, and power point
etc. while teaching? (FN< fu1fu ss lstc{ ftsT/Fft-sr Hft-<,Ts fisl4l6< nnn sftsfi1-?r {-16b{Afi
1q4fr& AcqB<t"ttrera qrrB Wm <r+q< TLT{ z ) 4) Above 90o/o , 3) lOo/o-g9yo, My* 6gyo,

h 
) 30%-49%, 0) Below 29%

(al/The overall quality of teaching learning process in your institute is vg-#jr good. (IgFK ABSrrd< FffimEffi
${ft-+ EEir& ryq{ sfir{ wls xwwr+ r) ffstrongly agree (xtd Tqns), s) Agree (rcrvy,

2) Neutral (ffi "q, t) Disagree (wr"qo ;, o) strongry disagree (.qrrffi rw r{)

{*

Put mark on choice

[e]{ld 1qcq'

,/

qN3



CHANDIDAS MAHAVIDYALAYA
Student Satis ction

,!:

Teachin Learni Process

the class? (ffi(c< $\5 rlsl(rt wa4 er<-r t)
2) 55yo- 69%, l) 30%-54%. 0) Below 30%

qrL

filHovi.muchu&s-roov,,
3) 70Yo-84%,

of the syllabr.g'is

for the classes ? (FlT-s +stt vrcqt vt(< aEB Fr$ \rllr{?)
(Satisfactorily), 2) tr vlrf,l +* (Poorly), l) qtfr aI (lndifferent,

0) er< <1r<? qvlq iI (Won't teach at all)

Qreacher's approach to teaching can best be described, ( Flw(s< fislrda taBlr Rfi frsrn <it{lll FiI6t ?

' 4)Excellent (\{fl{l3ri), g) Very Good (5 s16al), Vfiooa(q161l),
l) Fair (c{FND), 0) Poor (wt$qq-{)

@ Ho, well did ih; ;#h.rs qepare
4) 1en stffi, (Throughly), $)'acencr<o

@r, you, performance in assignments discussed with yofi (65NF fim.'{ds rlm( csro ppp-q avafi
qER TC-T{ e) 4) Every time (:r<qm), &fisually (atqaas;, 2) Sometimes (Ur<trf+),

) Rarely (S ol), 0) Never (T<He q{) '

@rn. institution provides multiple opportunities to learn and grow.(eBtT{ pnr< ftqr e<( fu{
q-fi m{ nntat ztrT|{ $r.<r). a) Strongly agree (ry{ rqns), l4f e,grr" (xoo), 2) Neutral (wfr rt),

1) Disagree (wnv), o) Strongly disagree (,e-s<t6q n-qe r{)

Your mentor does a necessary follow-up with an assigned task to you. (Pm< "i<ta.fifl F1*-s sf*-<
(s-@ aHM-ftr rffi p* cflF-{ ). 4) Every time (xqffir;, sually (n<f<-as; ,

2) Sometimes (mc<,ntc+), l) Rarely ({< sn), 0) I don't have a mentor (wm< f+n Fm-+ "mFr.hrcf ril )

The teachers illustrate the concept through exampl ications. (fts-s Enl{{"i {wl(ri {K{l

6t)

es and annl
-/1 

rr

Lafusuallyn{{ <I?0'f +r<-q r ) 4) Every time (a-qaq{) ,

l) Rarely (t{ r{),
(qHl<-del , 2) Sometimes (Wnt{'({),

o) Never (+-$e il )

@ reachers are able to identifu your weaknesses and help you to overcome them. ( Frq-+ pm<

l**teF FRs <Fr< cneF< cx*t{ +<w.f$r {ql*' 
T 3r.o time (a-q{T{ ;, wfusuary(arvr<-rre ;,

2) Someti,fubs (fisrqlml ), l) Rarely (1l s{ ), 0) Never (re-++? a )

@Wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? ( p'mm ffi{ ss qqct ftE.Elftfror mft-{m nstnt({< rnr rPtUAr qqR(s {am

l*f30%-49%, 0) Below 29%

@tn. overall quality of teaching learning process in vo9-institute is vegy good. ((qnrd aBstfi{ Fmlqm<

llnE-o "m& agr* s6N{ qqs rw+q-++ r) Wstrongly agree (ot f {qqs), 3) Agree (qqns),

2) Neutral (slfr $, t") Disagree (qryqs ), o) strongly disagree (,sr-{rnt qrs nr)

{*

Put mark on choice

cgmr rq6q

/

,qNs



\ tt5 cHANDTDAs MAHAvrovereya \ ?
Student Sati on Teachi Learni Process

in the class? lFra-+cr< $s .lvl(-l r1d ocs-+ 7;2l55Yo- 69yo, 1) 30Yo-54%, 0) Below 30%

*

n

.l:

ow much
4) 85-l00Yo,

syllabus'is covered
3) 70oh-84%,

@ How wet

<,fg? vtcor,

teachersI did the prepare for the classes ? (Fw-$ +str vnm gtm erHfr-frm qrraar)

2) Good (vEqT),

(Throughly), 3) rrWvwrs (Satisfactorily), 2) F v|"ol ir (poorly), l) wlfr { (lndifferent ,
0) ero-<tr<Q qVF rt (Won'r teach at all)

@reacher's approach to teaching can best be described. ( Fm(+T Frw6q %r&T Rfr ft*',t< <lFm s.cE ?
4) Excellent (w{{ET), *zYvery Good (rp qtrfl),

l) Fair (rnEqB), 0) poor (qoHt6rs)

fu Your Performance in assiryments discussed with you? (mM* *;* +t,qK rsrq FmT s9,{11all4"{l Tr<{ ?) v4fevery time (a-aa{.O, 3) Usually 1:rmf<aioy, 2) Sometimes ($R1IImr;,
I) Rarely (t{ Tx), 0) Never (T.{qt ir) .

C'nu institution provides multiple opportunities to learn and grow. (ag-h{ 65mr Fr*, e<( R-*,rK
qar' {m{ {3Fl dnq rFl). +) strongly agree (rq+ rq{v), gftgree (a-qv;, 2) Neutral (qtfr rD,

t) Disagree (wa-xv;, o) Strongly disagree (s-$<tc<? {-lv;R)

Your mentor does a necessary follow_up with an assigned task to you, (6qrm q<m{nM fiEs elmr
cs-@ AcflqftT ryqll fr6s qrs{ ). ,r Every time (q-{'flnr), 3) Usually (lt<tmvy ,
2) Sometimes (ntmNtrjr), l) Rarely ({< trE), o) I don't have a mentor (wmr< r$H fis-s q<rvfiTsl rqe )

@rrru teachers illustrate the concept through examples and applications (fis-s Eqq{q Tqrqtcq {Klt
xTE <iFir rec<-q r ) +) Every time (q-<'fir) ,' ,ffisvally (nqfarc) , 2) Sometimes ($r{*l".),

1) Rarely (t< +r), 0) Never (e<qi il )

@ reachers are able to identifi your weaknesses and help you to overcome them. ( ftqs *.,,",T
Xfrstqfr FRs +r< mtsfrd w$r p-<60:Fnth Tqrst ors-+ r)t 

, . G;very time (fi)m ), 3) Usually (nmr<-rv ;,
2) Somet'iires (r[<mmr ), I) Rarery (F sn ), 0) Never (oeraQ ot I

$ wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( emn RvTft{ ss rtsRrt fiFs/fttr-sr cuQsas fusm[qr qnr sFEtK T-ifu wrfr
(eafr& arq?v"nerk "m-s tr9]lfrl <I{qt{ T6<;{ ? ) +l Above glyo , 3) 70%-sg%, 2) 500 - 6goh,

l) 30%-49%, tlfBetow Zgyo

0y overall quality of teaching learning process in your institute is vetp good. (1om6 aeficffi ftsm[i3
4nEo "tq& c1qr s.f{T wlts ww-++ l) ,u*fstrongly agree (n1.f {qls), 3) Agree (a<rg,

2) Neutral (qlF il), t) Disagree (wrnv ;, o) Strongly disagree (.q-r<16g1 mo +*)

{*

mark on choice

(gNR 'fqcq

,/Put

qI3



CHANDIDAS MAHAVIDYALAYA h
Student ction u on Teach Learni Process

,{:

85- 3) 70oh-84%,

H

Your mentor does a necessary

syllabus'is covered

the concept

'Su"ry

much

1000h,

- -"-.'.d'
well did the teaihers prepare for the classes ? (fiw-s +sil vrrnr gt(q trgB frcq qmr)

vlcql, (Throughly), 3) {stswl-s (Satisfactorily), 2) t{ srrol ++ (poorly), l) ffi il (lndifferent,
0) ,sGnOffi rcB 4t (Won't teach at all)

in the class? (ftq-{H< $is lq(t xa"f oc-<-+ l)
2) 55%o- 69%, t) 3ooA-54yo,

follow-up with an assigne
,-{Every time (l-aryq;,

0) Below 30%

@reacher's approach to teaching can best be described. ( fisrsr Ft*mE "mrs Efi frsr6< qrFm *=rcE ?. g\ Exceltent (w{t{rd{), :) Very Good (p q(qt), 2) Good (qrql),
l) Fair (rrFNB), 0) poor (qol.flw-s)

fu fy performance in assignments discussed with you? (6rni? 

^-* 
sgq-d rsrq ftsr ss$R{qfq $rr'-{ z) ,gf€very time (4qrml;, 3) usually (wl<-{s), 2) Sometimes (q66rc$),

l) Rarely (F +9, 0) Never (T{re q{) e

@'nU institution provides multiple opportunities to learn and grow, (ae$F 65mr Fm s<( fr**i
s-{i <qRq {3H aqF'sKl)' ,lffionglv agree (w1.{ xqvy, 3) Agree (a-qs;, 2) Neutral (qr6 rD,

1) Disagree (wa.q-ic), o) Strongly disagree (qs<I6ii {-qs r{)

cs-@ a[rrqft{ ffql] ft(T ailr{-{ ).
d task to you. (cgNI( q<m.krsl fim-s $Tcsrg

3) Usually (IT$T{v) ,
2) Sometimes (r6nyc+r), l) RarelV ({< +g, 0) I don,t have a menror (wmrr r+tq FteT r<NftM He )

The teachers illustrate

I{q <TIfiT TL"r{ I

through examples

time (q-<mr) , 3

1) Rarely (1l Er),

)

and applications. (ns-{ Un1-q{"f nq6qlrst {K4l

) Usually (n<frqs) , 2) Sometimes ({r+qtr{},

o) Never (+"<qe 4r )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Ftt-r caFF
X<ils1ah FRv Tc crefr-{ rrKI{ u'<ts n-qllq or<rq r)

4) Every time (a-q{'m ;, gfUsually ({mrv ;,
2) Someti,fries (rlt<lrt6<t ), l) Rarely (t{ sE ), 0) Never (vqqi lI )

@ wnut percentage of teachers uses ICT tools such as LCD Projectors, Uultimedia, and power point
etc. while teaching? ( pmf< Rqfu $s tq(1 TqRt {-flrfr
1eefr& ecqtr<r"ne$s "rrr$ ffi; g.T{ff, $rf,{ ? 2) 509/"- 69%,

A 
)30%-49%, 0) Below 29%

(,/The overall quality of teaching learning process in your institute is ve4y good. (NNIT aeft-d< F;qmr-{<
was m:& aaq e6nrFr wrs a-urw-+ r) ;Ststrongly agree (a1a a-qvy, 3) Agree (a-+.),

2) Neutral (wfr "n;, t) Disagree (w'nro ;, 0) strongly disagree (,so-+r<Q {'qv nB)

Fm-$/fie'fl roft$ffi FmI4TGrn ma+FrEtm
) q Above so% . ;tfiou-*ow,

6rqr qqcqa { *"*

Put mark on choice,/



CHANDIDAS MAHAVIDYALAYA
NYn on Teach Learni Process

Student

CDn:*
.+r8s_

in the class? 1frce<fra< Tv .[5t(t na"f oc<a 7y
2) 55%" 69%, t) 30yo-54o/o, 0) Below 30%

Qy"y well did tl".ffiirs prepare for the classes ? (fts-$ +sBr vrcfl si6 ?rue frc-s qrcr{e)gy*eetrot, (Throughty), :l rrsnqi+.+ lsutirrurtorii i-, ,>t{ s[qt n-* (poorty), l) qlB il (tndifferent,
0) ersEERe qVFr qt (Won,t teach at allj

@reacher's approach to teaching can best be described. ( Fr*cs< fismq ,*-fus yfi RsI6{ <rFr,t s.r< ?- -{e,xceltent (warcrc;, 3)-very Good (g st@,, 2) Good (qrfl),
l) Fair (rrEr{D), 0) poor (qomw_s.)

fu your performance in assignments discussed with you? (cuffi< -*- s[cq< rsrq F*m $e-.{R{-q{ $G-{ z) +yf'very time (6qfir;, i)usually lamr<.oGy, 2) Sometimes (r16ngu.;,l) Rarely (t< +q), 0) Never ($q,{t qO ,

@tnu institution provides multiple opportunities to learn and grow. (aefu{ pmr< fi*, ,u( fr*,r*s-fl <aFq {sl6t ztnR +r<r)' Jffionglv agree (ra+ aqqv;, 3) Agree (a.q.), 2) Neutral (qrfi dD,t) Disagree (wq-uv;, o) Strongly disagree (qr<rrr? aqsr r{)

Qr:::ntor do_es a necessary follow-up with an assigned task to you. (osm< q<mtrlq ftw-+ ormrr+rc er*qffx cRFl frE crm )' "-g'Eierytime (a-qaq;, 3) Usuaily (ammav; ,2) Sometimes (TlRTl"Fl), l) Rarely ({< e9, 0) I don't have a mentor (wmr< rEn Frq-E fl<rntrM 6{E )

much of the syllab lSC
1000h, J Yo,

@rrru teachers illustrate the concept through examples and applications . (fis-s Bqlqtr.i r-qqcq {Kltrqq <lFilt +t-cr r ) +) Every time (fiqrr) ,rtsually (fi<F-{r) 2) Sometimes ({ffi1s19,
1) Rarely (ts w), 0) Never (+-<qe il )

@ reuchers are able to identify your weaknesses and help you to overcome them. ( Frs-s *,qT
X<auefr FRs ** raeB'* crm{ +.<ts:.Frq'ln rE|.{st +r<_q r)-t 

, , ol' iur., time (Tqmr ;, xfisually(tvr*-ru ;,2) Someti,rhes (rl5arqlmr ;, l) Rarely (F sr ), 0) Never (<r{i? il )

@ wut percentage of teachers uses ICT tools such as LCD projectors, lvlultimedia, and power point
etc' while teaching? ( pmrn frvtftr rtr ret(1 fiq<i1ftfr-+r G$+$m FspiTro< ma +F,Etn {qfu {aft
1eafr& amE<r"rNrK "rmt fufrl <,nqrd <rtr{ ? ) qlAbove goyo , 

- 

,ffiorr_try", 2) 50%_ 69%,
l) 30%-49%, 0) Betow 29yo

qT::ty"litv of teaching learning process in your institute is ve.ryy good. (Fms aefi.o< Frflwn<rNE$ q*,& rxm sorrrr \nv,s mw-+ r) &ongry agree (wy aq*r, 3) Agree (xuou;,
2) Neutral (qfi iD, t) Disagree (vr-nv ;, 0) Strongly disagree (qrq(<e xqs +s)

,/*

mark on choice

caErn 'iqcia 'ql\e

Pur/



CHANDIDAS MAHAVIDYALAYA hL
Student Sati ction u on Teach Learni Process

(Qrg* much of the syllabqi"is covered in the class? (frro-{lcrr $s -NoTcrt xad or<-r r)"gfis-r\oo/o, 3yo%-B4o/o, z) 55oA- 69%, t)30%-s4%, 0) Below 30%

@ng* well did ,f',. i#f',rrs prepare for the classes ? (fts-s <etr vrcqt vtr< erg& 66r wrrrar)
(}/t€ vtot, (Throughly), 3) xrsmq-{s (Sarisfactorily), 2) F emt m (Poorly), l) qrfr { (tndifferent,

0) ero<tt-<Q qVFI {l (Won't teach at all)

0 Teacher's approach to teaching can best be described. ( FIFrs< Fwm qhr&ts Rft frw{ T.,t{m s<K ?

- 4) Excellent (qll$il{), tffiur1 Good (g vt6it), 2) Good (vlrnr),

l) Fair (cqEHB), 0) Poor (wt-flq{-{)

@r, you performance in assig nmentsdiscussed with you? (NFr{ *;* TI(q-{ rsrq fis-s re'rflA
qRFt Tt-T{ z) ,,*f Every time (a-+ar*), 3) Usually (ar<r+av), 2) Sometimes (q6aEfGI;,

l) Rarely({< <r), 0) Never (m.{Te rr)

OrnU institution provides multigle opportunities to learn and grow, (aefi{ pmn Fwr ,q<s. R-str-t<

6r, *no pn anm Tc<I) '{rrrongly agree (ra+ rr<ls1, 3) Agree (rqqs;, z) Neutral (qlR rr),

t) Disagree (qa-qs), 0)"Strongly disagree (,s+qfr<e q.qqs rir)

an assigned task to you, (com< "rflqfrlgl Frq-s olrq<
m-rq emqfi{ wqtll fiL{ aflrqa ). e (r-aam), 3) Usually (arcl<-ru1 ,

2) Sometimes (qr<lrtfc+I), l) Rarely ({< o9, 0) I don't have a mentor (wm< r$n Fm-+ q<Nfttst 6R )

@rfr. teachers illustrate the concept through examples and applications. (ftT-{ Enrq{"1 T<tTlxlt q<il

n'TE <lF$ $GFI I ) +) Every time (aqa'q{) , !9r-Usually (ltqf<-rs) , 2) Sometimes (ffir{rqr),

l) Rarely (t{ Tn), 0) Never (T-fie 4t )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Frm-s cvmd

T{flslefr 6Rs er< mqB< rrr{Fr o-<rv-rymrp nqrq w<a !
2) Someri.fribs (q({lqr$ ), l) Rarely ($ Tn ), 0) NBver (aqa? {l )

@wnut percentage of teachers uses ICT tools such as LCD Projectors, tvtultimedia, and Power Point

etc. while teaching? ( coml< RqAF +v rlstc.I ftw-+lfiR-st G$ftffi Ftslql(i< qw sP1Efi< {qfre- {afi
(edfr& qcqE<r"flrsrm q(TS M) <I{{< +m-q ? ) 4) Above gIyo , 6yo-grw, 2) 5o%- 69" ,

l) 3A%-49%, 0) Below 29%

A
$fne overall quality of teaching learning process in your institute is v@ good. (xqrl< Aettr{< Frmmn<

rNft-$ qqr& n(E{ e6N{ qq}s qq{"q;rs r) S{strongly agree (rr-ff Tq{s), 3) Agree (rqrc),

2) Neutral (qlfr il), t) Disagree (wrrs ;, o) Strongly disagree (erqc<e aw;r*)

Your mentor does a necessary follow-up with

ffi"ryti*

{**

Put mark on choice

(gEI{ 'lSr{4

/



CHANDIDAS MAHAVIDYALAYA
ent Sati n on Teachi Learni P rocess

qq

.!:

much of the sy .is covered in the class? fmrn-flxi *.]gg x-1"{ +r-{{ 71

ffiooto-s+oto, ffilow 30%
4) 8s-100%,

wo*-84Yo, 2) 55%- 6goh,

Q,)How weli did the teachers prepare for the classes ? (fis-$ +stf qrry vrm erpB fr(r wrm{?)
9.1fi vtcot, (Throughty), 3) {Cstvq{s (Satisfactori ly), 2) t{ sm Tr (Poorly), l) qlB rf (lndifferent,

0) qr$-{cl? rulq i} (Won't teach at all)

Your mentor does a necess ary follow-up with an assigned task to you. (ptq< q-mtrrq fis-s otrq<rq(a erflq-aB rrq.{ fr(fi clr$l ). 4) Every time (aqqng, 3) Usually (at$<-ro) ,
)y'S ometimes (xt6<rq6q, I) Rarely (t< Ex), 0) I don't have a menror (wm< rfi FIsr "mm.ftrq o,e )

@rr" teachers illustrate the concept through examples and applications. (FsF Bqruu"r ,oC{.E {Ko,r{q <IFrl,TCfi I ) q) Every time (q-firr) , 3)x{tally (qN*d") , 2) Sometimes (rf[<ru*r),
l) Rarely (Tl +r), 0) Never (+vqe qf )

@ reachers are able to identifu your weaknesses and help you to overcome them, ( frq+ crrm<
X{f,qeB FR\r rra fi.efr{ q$ffi F3tro:p1a1t rqrsl nr-<-q r)

4) Every time (T{rNs ), 3) Usually (n<f<-rv y,
2) Someti.rnes (stnmfmr ), ,fiur" ly (F $r ), 0) Never (+-<atr * ,

@ wnrt percentage of teachers uses ICT toors such as LCD Projectors, Multimedia, and power point
etc. while teaching? ( p.mf< RsIfiT Tv rlstcr1 p1q-q,fift+f c$ft$(s F*tqlra< qnr sBlffiE TqRtu {mfr
1.eafr& affiF{i"ltsnk qc-{-B M) <Fr{.{ sr-T{ p ) 4) Above 90yo, 3)'70o/y89%, 2) 50yo- 6gyo,

$fBelow 29Yot) 30%-49%,

0t* overail qualiry of teaching learning process in your institute is veay good. (rglrl? ae$I6{T Fmqci<ffis qE& rTcqil q6Nq qslts q-g\sffi$ t) ;${trongly agree (o-t t {qqs), a) Agree (rrou;,

@reacher's approach to teaching can best be described. ( fis(s< fismn ffie,* Rfi eqrE <r*jr u,-<r< ?

*y{*ceilent (q-fl{<-{), 
.:)^very Good (tp st6t), 2) Good (EIc4),

l) Fair (nfi181, 0) poor (Nmqq_{)

fu'ou' performance in assignments discussed with you? (rroEF ** s6w1 [srq Frwq ason6{ffi a6sa 2; 1ffivery time (n<m), i)usually 1axrmGl, 2) Sometimes (qssq64;,t) Rarely (ts +,n), 0) Never ($qqe iO , .

@rhe institution provides multiple opportunities to learn and grow. (aEtF comr< finr q<( R*trRs-4i m{ {3FI am sKl)' q) strongly agree (or+ rEqs), s) Agree (ryqs\o), z) Neutral (q.fi iD,
1) Disagree (waxv;, o) strongly disagree (,q-$-<t-6<e Tq$s n-{)

.olrrs {scq ,/ *

mark on choice

qN3

Prt{

2) Neutral (qfi it), t) Disagree (orqq\5 ), o) strongly disagree (esqrri a,nv +*)

/



CHAND{DAS MAHAVIDYALAYA F
Student S n on Teachi Learni Process

@uo* much of the in the class? 1frra-+cr< T\5 r[5](rl la"f +r<-+ l)
1) 85- 10006, 2) 55oA- 69%, l) 30%-54%, 0) Betow 30%

@ y weil .{f tL. ffi.rs prepare for the classes ? (Fr+-{ +str vm qc< gEB ftr qH.i?)
9{a vlml (Throughly), 3) qrsNq-ffi (Satisfactorily), 2) t{ stadt ;ra (poorly), l) ffi q (tndifferenr,t / 0) ero-<tffi rcFI il (Won,t teach at all)

@reacher's approach to teaching can best be described, ( FscrK ftt.ktq "15&s Efi frw{ <j;"lr s.R ?

Jrt*ceilent (w{r{K{), :) very Good (rgr q(EI), 2) Good (*lr*I),
I ) Fair (nFNB), 0) poor (Wmq-d-r)

fu ,"* performance in assignments discussed with you? (6rlltr amqn+ e[H-{ [srq Fffi-s sw6rlffi a6sa 2; 17{u"rv time (a-Eaqr;, 3l usually (rxn-av;, 2) Sometimes (qr<Nk3r),
I) Rarely (t{ sr), 0) Never (oui m; !

@'nu institution provides multiplgopportunities to learn and grow, (apfi{ a1q6 fisl e<( fr-*,r*
qql <ffiq {na aqr{ sl<r), Ntrongly agree (r.a4 Tqsv), 3) Agree (qry;, 2) Neutral (qtfr rD,

t) Disagree (uanv), o) strongly disagree (q-$q6q qrs r{)

Your mentor does a necessary follow-up with
*fi.rery tim

an assigned task to you. (Cqq'i{ "f$r.fqpl ftq-r slfq-d
cs-@ amq'ft{ n,qsJ ftrr clrr-{ ) e (r-<am;, 3) Usually (n{<-rv; ,
2) Sometimes (xtcmng, l) Rarely (t{ sr), o) t aon't have a mentor (w.m< rfl{ Flm-s "r<IT{TM 5le )

@rf'u teachers illustrate the concept through examples and applications. (Fs-s SqR{q Tqcqrrt q<TI
rTE $ruf ,ffi , ) lYEvery time ({<qr{) , 3) Usually (afilildsl , 2) Sometimes ($mrqr<r),

l) Rarely (ts o'{), 0) Never (+.rqt { )

@ reachers are able to identify your weaknesses and help you to overcome them. ( F1qe cglqT
Faqefr FRs +K [aeB{ {rr{Fr r-sco N]nt{ q.qrEl mr-<-q r)

irvery time (r-{nmr ), 3) Usually (ct{<-{s ),
2) Somet'i*res ({6NL<r ), l) Rarely (F p{ ), 0) Never (+,,m? *t )

S wn't percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( nrmfa M{ T\o nqq.I Bs-{/fifr-sl cSftsm.Fs'k]G< q:K sffitF Tqffio mfr
1effiE acq?-*l"nsxm 1mt blo <Fqrd r6fr;r ? ) J)-ffiove 90o/o, 3) T1oh-1goh, 2) 5o%- 6gyo,

l)30%-49%, 0) Below 29%

@ry overall quality of teaching learning process in yourlstitute is vegy good. (NFF aefirdr FsmH<
lTnft's anB agRfr a6NT qvJts qv{u;rs r) ,Mrongly agree ({T.f TqnE), S) Agree (aerc;,

2) Neutral (wfr nr), l) Disagree (waw ;, o) strongly disagree (,s$<rcse {Ts r{)

/*

mark on choice

cslq-< qRrq ql\8

pu.{



CHANDIDAS MAHAVIDYALAYA I\I
Student Sati on Teachi Learni Process

",a

much of the (frttr-{cnr $s rtul$t la4 oc<-l r)
1000A, 69Yo, 1)30Yo-54Yo, 0) Below 30%

How well did the ? (Ftq-{ +rstt qrql vrc< ergB fr"c-r qm{?)
4 9rnl, (Thro u gh ly), 3 ) nsmsr{s (Sati sfactori I y), 2) t( slmt a'* (Poorly), 1) qfr at (tndifferent ,

0),srr-<Tr<Q fl5jq n] (Won't teach at all)

@reacher's approach to teachin g canbest be described. ( fisrs< Frm6H "mr$ Efr fr,r-16 <j1"6 T3t< ?

ffcellent (war{K{), 3) Very Good (t{ stcEt), 2) Good (vlrel),
1) Fair (HEND, 0) poor (qsrqrq-qs)

0'u your perfo rm.ance in assignments discussed with you? (reFF a*- s[q-d [srq FI*.{ Ts"fifi
fiqrl Tt-T{ ?) lffivery time (a-qflffi;, 3) Usually (Wmq\5), 2) Sometimes ({5a66ary,

,) Rarely (t{ <ry), 0) Never (T,4rQ rs) i

C,nU institution provides multiple opportunities to learn and grow. (flgfiT Fffi.{ fiq1 .s<( frqrm
q{r <qR{ nna ewt oinr). +) strongly agree (ry4 r-qas), ,TYTgree (aqg), 2) Neutral (wfr nD,

t) Disagree (wrnv;, 0) Strongly disagree (,s-$rtrne r-:ts m)

Your mentor does a necessary follow-up with an assi gned task to you. (csEK "rfi.fqM ftm-s otp-<
rs-[q etHMftr {F$r fi'c{ cflrs-{ ). ;D-EterV time (>rq{Tg, 3) Usually (ll<ta-av; ,

2) Sometimes ($mrtm), l) Rarely (s +r), 0) I don't have a mentor (*lTR r+n Frq-+ ffirrfqrcr Fe )

@rf,. teachers illustrate the concept through examples and applications. (ns-s Enp16i r-q6n {K{
nT{ <IFm T6;l I ) 

;*Yfflery 
time (aaqr{) , 3) Usually (n<f<-rs) , 2) Sometimes (q61iqsq;,

l) Rarely (t{ Tr), 0) Never ($"rde it )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Frq1s cg,lq{

Xfdstets FRv <nr< cngfr-{ w${ +-<t\5 CoNIT cqrq +r<-q r)

2) Someti.fries
*f Every time (a-qqr{ ;, 3) Usually (axmv ;,

(m<mnn ), l) Rarely (t{ sn ), 0) Never (o.erde at )

@ wirrt percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point
etc. while teaching? ( NtxK Rvtftr Ts tstqr Frm-ElFrfuor Hft-{Cs Fsmtci< rrr TFNb-<{ q.qfrs e.fi
1eafr& arqB<u"ttre$( qc+t Mi <Kqrd sm-{ ? ) g-X6"e 90o/o, 3) 11yo-Bgyo, 2) 5O%_ 6gyo,

l) 30%-49%, 0) Below 29%

0'* overall quality of teaching learning process in youfnstitute is ve,fy good. (FFf{ Aefi6{R fiq'mrffi
lqfr rygfw g4Vry qs-/B rg{qro r) 1g{strongty agree (rry"f a<cs), 3) Agree (qqqs),

2) Neutral (qtR rt), t) Disagree (wr"nv ;, o) strongly disagree (,nolrmQ ryq\5 T{)

/ A, ]HOW

$4s-

put{ *ark on choice

rem***m { *r*

,ryDo



(tuCHANDIDAS MAHAVIDYALAYA
Student Sati ction u on Teachi Learni Process

,!:

@Ho, much of the syllabus'is covered

1n5-100%. 3) 70o/o-84oh,

"r'+l

in the clas Ts blsRrl ra"f of<-l l)
l) 30%-54%, 0) Below 30%2) ss%- 69%,

How well did ih;'ffi.r, prepare for the classes ? (fiT-s retr vtm vt(< rgB frc{ wfi{?)
Tfr vll$ (Throughly), 3) ar-sFq-{s (Satisfactorily), 2) t{ stcnt ia (Poorly), l) q-ffi qt (tndifferent,

0) err-fi<e qglq { (Won't teach at all)

o Teacher's approach to teaching can best be described. ( fism< Fmlnr ?hr&F Efi frvl6 $tegt T-{F ?

. pExcellent (wat{rd$, 3) Very Good (g vl-[dt), 2) Cood (s@D,
1) Fair (HENB), 0) poor (qsrflsq-{)

@r, you, performance in assignments discussed with you? (rvI{IT ** TtH-{ rsrq p6q qrsrrr6
rEI{t rLT{ ?) ;llBvery time (aqqrg, 3) Usually (rt<t<-rv;, 2) Sometimes (x[sr{Kr),

l) Rarely ({< rry), 0) Never (n,.<Et ir) t

@tnf institution provides multiple opportunities to learn and grow, (dp$1-a Nmfr fu r{qq Rsfcx6
qil <ffiq {rA dqf{ E.ml). --qYstrongly agree (c?d }rqns), 3) Agree (ryqqs), 2) Neutral (qtR qD,

1) Disagree (wxv;, o) Strongly disagree (s-s<c<n rqo m)

Your mentor does a necessary follow-up with an assigned task to you, (rewa "r<mersr ftq-+ otrsr
(s-F arflqftr qrw frLq eflrq ). u*t'every time (Tqffi$, 3) Usually (rt{Kig) ,

2) Sometimes (Tlr4nltil), l) Rarely (t< Tn), 0) I don't have a mentor (wrr< rorq Frq+ qfln fqT,c=t ffi )

@rh. teachers illustrate the concept through examples and applications. (Fs-s Snrq{q qqc{H ffi
nTE <rRff $tr-{ I ) / Every time (q-<rrr) ,' 3) usually (n<rr';ssl , 2) Sometimes (r16qngg,

1) Rarely (1t T{), 0) Never (+=rqe aI )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Frryo rqq<
$sstefr FRe rK [rofrd r${rt T<N-:cs]rlh

' I '.

c-ql\51+r<-q t)

t*fivery time (a-q{'T{;,

2) Someftt'nOs (qr<rqtml ;, l) Rarely (1l rn ),

3) Usually (ffir-{s ),

o) Never (+-+*? TI )

@wnut percentage of teachers uses ICT tools such as LCD Projectors, tr,tultimedia, and power point

etc. while teaching? ( pmn M{ $\o .lvt(rr fiq-s/fiF+t ngfiT[s FNm[n< qsr $ftffiF TqRt {aft

l)30%-49%, 0) Below 29%

IA
(,/fhe overall quality of teaching learning process in your-lpstitute is ve6y good. (p;n6 gtrft-{< Fr$Iq6a<
>lInE$ qk-& qxq( s.r:il{ wrs qq{q-ffi r) gl6t ongly agree (x$ xqv;, 3) Agree (ryqqs),

2) Neutral (qfr $, t) Disagree (u:rnv ;, 0) strongly disagree (,no'<rr<Q qw r{)

{*

Put mark on choice

65NF 'iqr:h

,/

E\.r



CHANDIDAS MAHAVIDYALAYA

&
@Ho*

4) 8s_
in the class? (firs-<Imf, Ts xlvt(T l-X.f ocs-+ e) ,

2) 55%- 69%, t) 30%_54%, ,gf6"low 30%

Student Sa ction u on Teachi Learni
\e

Process

@teacher's ap

Your mentor does a neces sary folloy*p with an assigned task to you. (pm< qflqftM Fq-q e[qx
yYl Every time (nqTnr;, 3) Usually (ffirs{s) ,

cs1@ AmsrAB rTq$ ftr-{ Qfl[-${ ),
2) Somerimes (q6a6g, l) Rarely (tu +r), 0) I don't have a mentor (qmr 5a6 ftq. l<NfiIq rot )

the concept through examples and applications. (ft$s SqRdq TqFIE {T{
a) Every time (ouqnr) , vffsualry (ap.l*as; , 2) Sometimes (q"rilfiRr),

1) Rarely (t< oa), o) Never (e.qaQ m )

The teachers illustrate

@ reachers are able to identiSr your weaknesses and help you to overcome them. ( Fts-s FFII<
Kfqqeft F&s +rs mefu{ r$qq F<ts,Ufl:rt* >rqrvl

much of the ,rffru*:,, :r"g
l00oA, lJTYo-8Ao/o.

Q'y'ell l.d tr" ffi. rsy*parcfor the classes ? (fiss r.a vrrir sr6 ergp frcq q1*-{z)
4) st vrmr, (Throughry), uTf,CtsRqr$ (Satisfactoriry), 2) "{T vrnr i..{ (poorry), l) ffi il flndifferent,0) em-{ffi flVF it (Won,t teach at all)

proach to teaching can best be described. r nrs[+< fisFTo "lqtsT Efi frvrr< <r*m s:sF ?
4) Exceltent (q{Krd{), 3) very Good (g qrfl), 6""a(",r,I),

1) Fair (cxEtnBy, 0) poor (WHlsr;rc)

Q:. your performance in assignrygnts discussed with you? (ret$< fix.FT Tlrs-d (srq Fm-$ s=.{fiqRm $6-{ z) 1grt*y time (a-,<qm), i)Usuaily lnmrov;, 2) Sometimes (q6669,
l) Rarely (t{ Tr), 0) Never (ena qy

C'nu institution provides mutti$topportunities to learn and grow. (gpfiq pmr< ftry-r,aqq R*.,c.Kq-{-r 1s{ {mar zrEa +cur). v5l,rrly agree (o-tq rqn\5), :) Agree (csvl, 2) Neutrar (*Ifi qr),
t) Disagree (wxs;, o) strongly disagree (qrqmq T-rrrg r{)

nqq $"m +r-<-q r )

nrsq r) /=
fffi"ry time (mm.* ;, 3) Usuaily (am<lv ;,

2) Sometirftes (W$r'i6ir ), l) Rarety (F rr ), o) Never (+rrqtr a I

@ what percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( N]qr R9fitr T\5 -lqc.r ftso/ft&st G$Q+,cs Fsrdnr am +rEtm {qfu w&

A i)tr30%_49%, 0) Betow 29yo

p-:nt ov]all quality of teaching learning process in your iryttfriteis ve*f good. (Nlq{ ae$[-{r ftsmrqr*qB$ qh& rxqil qo.r* qvm q-s\qrs r) LMonsry agree (,-!t r*.), 3) Agree (r+roy,
2) Neutral (wrB 

"rr;, r) Disagree (werc ;, o) Strongly disagree (eF{531 x-as;rs)

6orsk "iu.q t/*"*
mark on choicePur{



CHANDIDAS MAHAVIDYALAYA v
Student S n on Teachi Learni Proces

I) Rarely (t{ ${),

1 t:

@Ho* much of
4) 85-l00yo,

in the class? (frcqqcrr $e rtet<.r T?"f sr<q ?)
2) 55%- 69%, t) 30%o-54o/o,

the sy
oA,

@^Y:11 did the,tefiers prepare for rhe classes ? (fiw-o $Etr sTcqr qr< oEBE4r'$ vror, (Throughry), 3) crqrqr$ (satisfactoriry), zjw w +r (poorry), l
0)qf${f<? Eqq aI (Won,t teach at all)

Teacher's approac\'t6 teaching can best be described. ( Fr+r$< fismtd qhe* yfi frvt* <jl,$t +rm r,,/. ,.fxcellenr (wfi{l-?H), 3)^Very cood (Xl vtot), 2) Good (st64t),
1) Fair (rnFND, 0) poor (Wr"rmq-{)

@1, yo* performance in
qRm sc-T{ a)

0) Below 30%

frcq qmrr)

) effi it (lndifferent,

0

nTE <rl.u,r nr<q r )

Your mentor does a neces sary

@tnu institution provides multiple opportunities to learn andqrow. (aBtT re-rxr< FrEr,a<s. R.ncq-{s-{r <qRq FFt dnq.sc?t). t*frirongly agree (T?.f n_<l\r), 3) Agree (a_qrv;, 2) Neutral (qtfi qD,
t) Disagree (wa,nv;, o) Strongly disagree (,lo<ffi rrs {..{)

sed with you? (roFF fm1lo mtcq-d rsrE Fms sE{rF
4 time (q-{qm;, 3) Usually (cf<Is{s), 2)Sometimes (ur<ur+),

r) Rarely (ts sr), 0) Never (rpaii? ir)

followl* with an assigned
*fEvery time (r<.axl),

through examples and applications. (ftsr Eqfqr{ {-qNt t ql<il
time (ryqm0 ,

rs(q &-qfqfi{ aqmr frLr eflrEl
task to you. (5vmm emn.ptsf fi.q-$ s*s-{

3) Usually (rT{Kne) ,2) Sometimes (llf<:rlf+D, l) Rarely (t{ sr), 0) I don't have a mentor (oo*Ir r$rq fiF$ "R*ftM ce )

The teachers illustrate

)

the concgpt

;ffi",v :) Usually (n<f<-qs) , 2) Sometimes (q*r{r$),
0) Never (+rnQ ar )

@ reachers are abre to identifu your weaknesses and help you to overcome them. ( Fte-+ re.frfn
Kfrqefr GRro +rr rcsfr{ crNlq +-{cs.NInH TqrEI +raq r)

4) Every time (a-+am ), sually (nrfrav ;,
2) Sometii{ires (m<nf+ ;, l) Rarety (ts sr ), 0,) Never (TYrdE { )

@what percentage of teachers uses ICT toors such as LCD Projectors, Multimedia, and power point
etc. while teaching? ( re.mF Rvtfir $v rstcr
(eafr& arqf+tqtis{rg qr-rt Ml <rqqrc sK{ ?

fts.s/ftfrTr nsftrm ftslqln< qnr sffiAr
) qAbove soyo, lffi-ggw,

TFPIRb {EIfr

2) s0%- 6e%,
l) 30%-49%, A) Betow 29%o

@ffr. overall qualiry of teaching learning process in your institute is ve*y good. (reFF aEtIfiTqNts-$ ,m:ft ruq( qqllT qs;v rwuao r) e) strongly agree (oZq Tqns-), (x<rg,

f\5lfi-{ rRCq ,/ *

mark on choice,/Put

.qls

2) Neutral (qtR qt), r) Disagree (qqqe ), o) strongly disagree (e+.-<rrfrQ rFrts r{)



CHANDIDAS MAHAVIDYALAYA N1
Student Satisfaction on Teachi Learni Process

i

much of the sylla te in the class? 1frc-r-Ccr< $\5 rlsl(rt :iad er<+ l)
85- 100%, a

J Yo, 2) 55%o- 69%, l) 30yo-54yo, 0) Below 30%

@fia
*//SQ vtcet,

did the
-qrt

teachers prepare for the classes ? (fts-s +\oB vl6qf qr< tfg& frc-s qm{r)
(Thro ughly), 3) arwq-q-$ (satisfactorily), 2) t{ gllm ++ (poorly), t) etfi q (tndifferent

0) ero<nnE "fu,lq il (Won't teach at all)

0 Teacher's approach aching can best be described. 1p6*u fimlnq qhrfto gfi RsI6{ <rlqt TrG{ ?

lent (uIIrK+), 3) Very Good (g wmt), 2) Good (sRffi),
1) Fair (HEND), 0) poor (wrrnqa-+l

.*\
(3/ts your performance in assignyents discussed with you? (6onr< fis'1n-s qcw [srtr F1q-s rg..<flfi
qRI"{t TL-T{ 2; y,*fevery time (a-{'qrr), 3) Usually (rrr<k-qto), 2) Sometimes (r[<r$63r),

l) Rarely (t{ Tr), 0) Never (F.{ie i{)

CrnU institution provi

w{l ffiq Tqq AqF TL<t).

t) Disagree (vr-av;, o) Strongly disagree (€s<.l6<Q r.{s ;r-{)

Your mentor does a necessary follow-up vrdlh an assigne

"ylWvery time (r"qtar;,

des multiple ties to learn and grow. (eefi{ ruNr fu q<( R-+lrK

agree (l.$ n-qvy, 3) Agree (nqrv), 2) Neutral (wtB ag,

rs-r,a zlmgrftr {rqtqJ ftrr cflrol )

d task to you, (Nffi{ qmfttst fis-s rloq-{
3) Usually (nT{<;ts) ,

2) Sometimes ({t<rnq$, 1) Rarelv ({< o9, 0) I don't have a mentor (wm 6q1q Frsr "KN61g1 o,e )

The teachers illustrate the examples and applications. (Fq.r EqTq<"t Tqcqrsf {K-{
lT{ <r{t +c-qq r ) time (rfl:R) , 3) Usually (rnvr+qg) , 2) Sometimes (qFNkFr),

t) Rarely (t{ $n), 0) Never (+-ltQ nT )

@ reachers are able to identi$ your weaknesses and help you to overcome them. ( Fm-s Flq<
Fqslqfr 6Rs +r< mtrE{ {fl{H F-<tE I-ABsl $-c{..{ IFllfl{

Every time (:K{'nT ;, 3) Usually (ammlv y,

l) Rarely (F <o{ ), 0) Never (o"+q? il )
2) Sometiriies (qr<rq[n ),

@what percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point
etc. while teaching? ( coFF M{ sv rlqq.I FlF{/fifr-sr csft$m mml({< * yJgE {.B,|Rt ffitfr
(qafrB elrqB<z"rNe{r qlrt M) <r+q< s6-{ ? ) +l Above goyo, t-*frtyo-ggyo, 2) 50%- 691l,0,

A 
) 30%-49%, 0) Below 29%

Q,/rhe 
overall quality of teaching learning process in your institute is very good. (1giNl? aBtr{s Fmqri<

*ry qa-tr rxm qoffi gvJg q-s*'{s r) q) strongly agree (Ty.f }rars), g)f,g6-(aq=),
2) Neutral (ufF "n;, r) Disagree (ww ;, O) Strongly disagree (,eo-<ffi l"qs r{)

Prt { *"rk on choice

(err* qqm { * .qN3



CHANDIDAS MAHAVIDYALAYA hT
Stud

4) 85-100%,

ction on Teachi Learni Process

1
z:?

much of the 1S

Yo,

did the prepare for the classes
(Throughly), 3) qre1\-q-{s (Satisfactori ly),

0) er+-+i6<? rcF ql (W

$s rlvt(rt r1"f +c<a t)
69oh, 1) 30%-54%, 0) Below 30%

? (Ftt-s +stt qrn vln ergB frm qrmqz)

2) F vEqt ;r* (Poorly), t) ffi nt (tndifferent,
on't teach at all)

d, ( ft,sm< fiwt.qtl qhr&cs Efr frstm <rqil s-{F ?

Very Good (t{ vltnD, 2) Good (vtro},

a
J

@u9r well

;2{<Q vnnl

@reacher's approach to teachin g can

_ 4) Excellent (qllqfi),
best

1) Fair (HEND), 0) poor (wr"nqq-s)

assignrynts discussed with you? (mN< Fm.x-++ qrq-d [slm FIs-s ss-<ilfi

,rt"":y,lr.,(Tr*), 3) Usually (WiK{s), 2) Sometimes (q6$qrr<r;,
l) Rarely (t{ sr), 0) Never (T.{re ir)

@tnq institution provides multiple ties tcj learn and grow. (aefir Ntq< ftH e<( fr.+lrm
w+ ffi< n$E dqF Tr-<t). y agree (la+ r-quy, 3) Agree (l-elv;, 2) Neutral (utfi qD,

1) Disagree (w,qs), O) Strongly disagree (,{<<fc<i qqs qr)

@vour mentor does a necessary follow-up with an assigned

OWtime(xqam;,
task to you. (p1a1< ffiffifq ftq-+ efrs-{

rErq qmsra{ aRI] frR qIF-{

(!r)ls your performance in
qlqm a6sq 2;

3) Usually (ffir{ls) ,

2) Sometimes (xlr+q+), l) Rarely (F +r), 0) I don't have a mentor (wmr 6q6 fiq-E "mmtrisf rA )

)

@rh. teachers illustrate the concept through examples and -applications, (fisr Bqqd"t Tqqqll6t q${t
qTe <Il?m,ffi 

' ) -+) rvery time (a-<qm) , ffiuaily (qH<-ds) , 2) Sometimes (qc<rflKr),

l) Rarely ($ Tr), 0) Never (+qat il )

@ reachers are able to identify ygur weaknesses and help you to overcome them. ( fts-s NlTlr
X{ovteB FRs +cn crefr{ qrmFr $<re,y!$ )rqlsl +c-<-q r)

very time (r?pw{ ), 3) Usually (ammu ;,
l) Rarely (1t rr ), 0) Never (o.+ltr at )2) Someti*ies ($mtmr ;,

@ wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( 1oFr{ Rv1fu Tv $il(r Frq-oZFrfr-+t GSq-$ffi fi"slm{< qT{ +FEEBI< {qRt qefi

A 
t)30%_49%, 0) Below 29%

(al/The overall quality of teaching learning process in your institute is ver-! good. ((utqT aefi6{r FmqT6dr
rT'{ts-s "m& agg ecffi{ qwrv rsrwFp r) a) strongly agree (w?.f a-qvy, 

[g) a€re6-(res),
2) Neutral (qtfr {t), t) Disagree (uwns 1, o) strongly disagree (e$-<rie c-.ss;Rr)

cqr* e*ffi { *

mark on choicePut ,/

.qt\e
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CHANDIDAS MAHAVIDYALAYA \\
ction u on Teach Learnin Process

in the class?(FrarOca-< Ts $rRt l-1.{ oc<a e)
2) 55yo- 6goh4 -ff3ovo-54o/o, 0) Below 30%

2) Good (vlrdt),

1:

.t1

4) 85-100%,
llabus'is
3)-70%-

Qn]l.,, -1.0 
th;i;*{h.rs prepare for the classes ? (firy'rstr 

't(fl 
vrm ,rgB frcr qm{?)

4) sq qcnl, (Throughly), 3) I(sFqqr (Satisfactor nfi, .?fg glr4t i-{ (poorly), l) q|fr at Qndifferent ,
0) e5+-<ffi qvlq il (Won,t teach at all)

@reacher's approach to teaching can best be described. (fisrsK fismn qEifrTs pfi frstrE <lFm T-sc{ ?

4) Excellent (wfiqlfi{),

,.yfpui,
3) very Good 1g vtceT),

(crffi{D), 0) Poor (wr"rrq-a-ql

fu fy performance in assignments discussed with you? (N-NF fis{qr ot[q< rsrd p6q qsrt6
{aR Tt-T{ z) 4) Every time (a-+am), 3) utyrr lamrr-rv;, 2) Sometimes (r6j615qry,

l) Rarely (F <ns), ffiever (T!qe rr)

C'nU institution provides multiple opportunities to learn and grow. (aefiq coNrd fu qu* R-flc.Kq-{ <eFq {mE dnq wt> a) strongry agree (w1+ aq.r, 3) Agree (rqlu;, 2) Neurrar (qrfi nD,
Vf Disagree (ql,qs), O) Strongly disagree (,esqmn r-qu T{)

Your mentor does a necessary follow-up with an assigned task to you. (cunr< q<F{qM fis-s qrq-<
as(s' eir-{qft{ lt-qmr ftLq qrrq{ 

) (T<q-{r), 3) Usually (nKm-rv) ,
2) Sometimes (TIr<FilKr), l) RarelV ({< +9 n't have a mentor (qNR 5q6 ftq-q q<lvftM rq? )

3) Usually (n{K{s ),
o) Never (+.qa? ql )

very time

,,rtao

@rhe teachers illustrate the concept through examples and applications. (Fss UqT{d"r Tqmlq {${.1
rT{ <IFm +rs-q r ) - 

4) Every pe (m++) , 3) Usually (ct11f,{El , 2) Sometimes (qc$qtc$),

"ifRarely (t{ $n), o) Never (eqaQ + )

@ reactrers are able to identify your weaknesses and help you to overcome them. ( Frs-{ N6F
R{sutsfr GRrr- +c< rrqfrf, q${Fr r<N,plr,rt rqrsl nr<-q r)

: 4) Every time (a-q{T{ ;,
2) Sometidies ($c<rrf(nr ), i{Rarely (F $n ),

@ wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( OoNF RvTfir rv rsfq{ FrenlFrfufl c$+{GF ftw.lqnr mr +rrwm x.*tRt rEIfr
(enfiE amb<t"flqh 'rmt Ml <r-{a< <rcfi e ) 4) Above g1oh , 3) 7o%-gg%, 2) 50oh_ 6gyo,

iSow-+sN, o) Below 29%
A
(rTt overall quality of teaching learning process in your institute is very good. (6q{< afrtr{r nsrqrc{r
al.nft's "ta-B r{R{ e6rrrf{ q\rls wyts t) a) Strongly agree (anf Tqns), 3) Agree (rrqns),

2) Neutral (ffi +r;, 'Yfoisagree (qqrs y, 0) strongly disagree (es-{G? r-Es r{)

csEE erq(q { *

Put mark on choice,/

kNe
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CHANDIDAS MAHAVIDYALAYA rt/
Student Sati ction u

much of the
4) 85-100%,

(!r)ls your performance in as

Tf{f{ $L<rq z)

n Teach Learni Process

in the class? (frcoqm{ Trs .lqc{ wld +c<a a)
2) 55%- 69oh, 1) 30oh-54Yo, 0) Below 30%

1

0

4)

sigynents discussed with you? (mtnF fisTsr qrq-{ [srq fis-s ss-{flR
4) Every time (a-<am), 3) Usualy (rtrfl-?Es), 2) sometimes (q5qq6ry,

l) Rarely ({< qq), 0) Never (+,.{n? m) '

@rhe institution provides multiple opportunities to learn and grow, (aefi{ 1o1Tlr ffi e<s. R<flt-tR
q-fl <ffiq nnat ann or<r). a) strongly agree (ra+ xqvy, 3) Agree (q-qqs), ffieutral (qtfr qD,

t) Disagree (qqrs), o) Strongly disagree (qs<rrai {-ls r{)

Your mentor does a necessary follow-up with an assigned

How well did rh; iu-ffrr..rgepare for the classes ? (fis-s ssfi 
'lmr 

qr< .rs qq *toqr)
TEt vlrql, (Throughly), gfuq-{T (Satisfactorily), 2) g vtrql;m (poorly), l) ffi { (lndifferent,

0) e5o<ffi qv|{ q| (Won,t teach at all)

Teacher's approach to teaching can bestp described. ( Fr?F6s< ftspta qqers yfr frqK <rFt1 *=rcE ?

. 4) Excellent (w{NK{), VfV"ry Good ({< vRHI), 2) Good (qreD,' 1) Fair (rrH{D), 0) poor (wrrnqr.s)

rs'r,7I e[$qilr wqqJ ftcl cflro-{ ), 4) Every time (xqqlr;,
(osmm q<n ktst Frq-s <flF-{
(riKlTds)

2) Sometimes (q[<.lT[Fr), l) Rarerv (X< +9, 0) I don't have a mentor (wxr< 5qq fiq-E "mn-lqtvt nE )

The teachers illustrate

task t9X-ou.

t ?fiJsually

through examples and applications. (fts-{ Bqt<q TqfifiE {K{
rT{ <iFm +c-<-t r ) time (aqqnr) , 3) Usually (nrr-<-rs) , 2) Sometimes ($Fr{IFr),

o) Never (+{ie n )1) Rarely (F sr),

@ reachers are able to identify your weaknesses and help you to overcome them. ( ftq.-{ rgITIR

X{flqets 6Rs em creE-d rnFFr s<ro:comr Tqlnsl stT{ I

very time (r-{rrrlr ), 3) Usually (nW-lv ;,
l) Rarely (1l $n ), 0) Never (+rrq? aI )

2) Someti*ies ({ssq5a1 ;,

@wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( coFlr RqAr r\o lst(t Fre.omfufl n$ft$m FtmEEa< mr rptwm q-{Rt rEIfr
(.eefr& tmfv"nqm 'nn-$ Ml <r+a< str-{ ? ) ,4)6re 9Oo/o, 3) Toyo-ggyo, 2) 50%_ 69%,

l) 30%-49%, 0) Below 29%
D,
(./rhe overall quality of teaching learning process in your institute is vetp good. (pim{ apt6r-ftsm*{f,
,[nts-$ qa-B agg e.tn1a e"]ts ww;r+ r) a) strongly agree (wy aq*, , g6ree (aqry;,

2) Neutral (wfi tn), t) Disagree (wmo ;, o) strongly disagree (,e+-orrt x.uv +*)

the concept

,xf rvery

{*calTF 'l'q(qa
.ql\e

Pur{ mark on choice

ri-.



CHANDIDAS MAHAVIDYALAYA \\T
Student Satisfaction on Teachin Learni Process

in the class? 1fte-<m< $s rlstcrt r1"f +t-aa f)
2) 55oA- 69%, t) 30%-54%, 0) Betow 30%

Strongly disagree (qs<ffi c-rls 4-r)

l

ith an assigned task to you. (rem< "r<mfifs-t fts-s ol&<
time (Taqnr;, 3) Usually (fivt<-av; ,

t:

@y:! a,a trre ffiers prepare for the classes ? (Fm-q +str vrran qK apB frc< qrrnqr)
4, Fq vlml, (Throughly), 3) rrsnq;ry-+ (satisfactorily), 2) g vrrer +r (poorly), l) qtfr + (lndifferent ,

0) er$<lr<e tgd at (Won't teach at all)

@y much of the
\gJ 85-t00%,

syllabus'is covered
3) 70oh-84y;o,

0

@t, you, performance in
rfqm Tfr;i P)

@vour mentor does a necessary follow2Ww
,.ffEvery

Teacher's approach to teaching can best 
\>described. 1 Frwr+< fitrF1i %fuT Rfi ftv(E <j*, $-{F ?

. 4) Exceilent (*ot{B-{), vfvery Good (r4l 'IFI), 2) Good (*]rdr),
l) Fair (crff{D), 0) poor (Wr.r&rq-+l

assignynts discussed with you? (rvN< fts.{qr q(q-{ [slq fts-s $E{ffi
vlfEvery time (qrfir), 3) usualry (rt{K{s), 2) Sometimes (r666q;,

l) Rarely (t{ Tr), 0) Never (T.{ne rr)

@rrr. institution provides multiple opportunities to learn and grow. (aESF pmr< FrqT e<( R-ocR
s=ql <qRq n$at efil{ $rrr). a) Strongly agree (q?+ rEns), a)-lrgree (qqsg), z) Neurral (q.IF nD,

1) Disagree (w.qs), 0)

cErE ercfiq'ft{ arqm ft-c-q

2) Sometimes (fl6616q;,

The teachers illustrate

nq{ <l"llt +r-q r )

am-s-{ ),

- l) Rarely (1l +D, 0) Never (+-++Q;rr )

@ reachers are able to identifu your weaknesses and help you to overcome them. ( Frry-+ p.rq<
msTofr GRs +ra HBE< rnHF.+<cv:Ftl|* r-q{q +c-+q. r)-

, ,.ffir"rytime (a-qa{.{ ;, 3) Usually (alqr-{s ),
2) Sometiriies (q6arq16s 1, l) Rarely (F +r ), 0) Never (orn? ot )

@what percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power Point

l) Rarely (t< +r), 0) I don't have a mentor (oqmr 6qq ftry-E "lrmfitg,I rq.E )

'the coygpt through examples and applications. (fis-s Enqd.r Tqm[6f {K{
,af rvery time (q-amrx) , 3) Usually (qtq<-ds) , 2) Sometimes ({glrqtc<r;,

{EIfr
j%o- 69yo,

etc' while teaching? ( Oqqr Rvlftr sv rlet(t pryq7pffi nsft$ffi fislqn< mr sPrwm Tqfro
(eafr& etrqb<l"ttrsrrT 'rr-rB Ml <r+qrd s6<-{ ? 1 gfioue 90o/o, 3) 7oo _ggo;, 2) 5

l)30%-49%, O)Betow 29yo

@T overall quality of teaching learning process in your institute is very good. (Ntqr aefio* no,q,"TqEA-o la& nAq* qolrn qsls w\q-{s r) +) strongly agree (ot f o;), ef6;" (n*"),
z) Neutral (WF "n;, 1) Disagree (w-uv ;, 0) Strongly disagree (e€a1.53q xw +*)

/*

Put mark on choice

calqF eiq(q

,/

.qNe



CHANDIDAS MAHAVIDYALAYA RPStudent Sati sfaction u on Teachi Learnin Process

much of the syl
tr
IAbUS IS ? (ffiH< $\s rlsRt :r1.f or-<a f)

4) 8s-100%, J ).70o -g4oA, 5Yo- 69oh, l) 30%-54%, 0) Below 30%

@r"-* well did the tefhe rc ySur"for the classes ? (Fs-$ sstr vTcqr srr< aqe Bcs qfi{r)
4) s? 9rqt, (Throughty), €),6sFqrr (Satisfactorily), 2) t{ stcq T* (poorly), 1) ffi qt (tndifferent ,

0) emtffi fgll a} (Won't teach at all)

@reacher's approach to teaching can best be described. ( fiwts< FmETl lqlsm EF ftsl6{ <rFtfi T-sc< ?

. 4) Excellent (qwm{), 3) very Good ({< srmr), +y6oa(gtr-dr),
1) Fair (HH{B), 0) poor (wmtsrd-{)

0,t your perfo rmance in assignments discussed with you? (reNF Fm'{dr +1rq-< gp5q Fsr rg|.<flft
4apf a6sa 21 4) Every time (nqqnq;, 3) Usually (r'FflTds), ,,-$ometimes (a1srn16qry,

l) Rarely ({< +r), 0) Never (T{ie i{) z

Otn9 institution provides multiple opportunities to learn and grow. (aefi{ rs'm< ftEt q<q k<rtc6
q=lr <ffiq {FFt dnq rr<t). <) Strongly agree (>n,1a rquy, ,S,grue (lqsv), 2) Neurral (s]R {D,

t) Disagree (trq"qv), 0) Strongly disagree (q-s<lmi r-.qs ;H)

task to you. (tromr< qmfrrsr ftq.-+ +tcw<

3) Usually (rt{Kns) ,

mentor (wmm 5a6 fi6-q ffiNfr-tv 6q )

@rfr. teachers illustrate the concept through examples and applications. (nss Bn1-q1"t :1q(qraf {-g{
48 <II{t Tt$t I ) 4) Every t\yy6<\qq), 3) Usually (mrarc) , 2) Sometimes (rtrqr{Fr),

ffiarely (F +D, 0) Never (+-.mQ at )

@ reachers are able to identify your weaknesses and help you to overcome them. ( F1q-{ 6q'ITR

X{f,eTeB FRs qm cc'qfr{ qrHq r-drs:Fffi Tqxst +r-<-q r)i ' 4) Every time (a-+am ;, 3) Usually (rl{s{s ),
2) Sometidies (ltprqlmt ;, Sf*arety (t< sn ), 0) Never (+rrq? A )

@ what percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( cqffi Rstfu Tv lq(t p6q7ftfuo (ilq-$m fiq,tnn< am +FBB< TqRb {am
1,.enfrE arqB<2"[\e{R "trsB Ml <}r{r< +r<-q z ) 4) Above g}-yo , 3) 70%_Sg%, 2) 5}yo_ 6gyo,

,-fioyr-qgo , o)Below 29yo
A
[!rhe overall quality of teaching leaming process in your institute is very good. (retll< afuO1rySem-rcq<

>tTnft-s 
"mr& ryqr qcffif4 sffi ffiqqs r) a) Strongly agree ({y.f {.{qrg), _.{tgrr" (rqrc),

2) Neutral (wfr tn), t) Disagree (wl"urs ;, o) strongly disagree (q<Tffi q.q\5 irD

csrrrd rsn / *

mark on choice,/Put

'q13



?,9 cHAND DAS MAHAVIDYALAYA \\
Student Sati ction u on Teachi Learn Process,y

f$Ho* much of the sy

-o) 8s-loo%,

i
,r

@no* well did th; ;.fh. rs Ware
4) te slml, (Thro u gh I y ), r.J)f,rwrve;r+

s\s ryjEf{ occq ?)

uffiOVo-S+uo, 0) Below 30%

task to vo

-zfiJ^r

(ftE-+ EqR{q lqcqcE {K{' -/^
*-LYS o met i m es (rr63qlml),

llabus'is covered
3\ 70%o-84o/o-

in the class? lfrcaoca<
2) ss%- 69%,

for the classes ? (fis-s orstt wfl gt({ ergB B'c-{ Rmtr{?)

(Satisfactorily), 2) tr slcol a* (Poorly), l) ffi at (lndifferent,
0) erE-{64 ry11 4 (Won't teach at all)

0 Teacher's approach to teaching can best be described. ( fiw.m< fis'rna qhr&s Efr frv.lrE <it{m Tf,c{ ?

' 4) Excellent (\tr{lqffi), g) Very Good (5 vtf,ql), ,fooa(Wm),
1) Fair (cnENB), 0) Poor (wtqtq-d-{)

@r, you, performance in assignments discussed with you? (rv-lnF Fw'Xc+ TIffiT [s'rq p6q awrrft
iria{ T(nr z) 4) Every time (a-aqnr;, 3) Usually (att<-qv1, tS^"times (qs3a1sq,

l) Rarely ({< +g, 0) Never (T{de {{) !

@rfru institution provides multiple opportunities to learn and grow, (aEU{ cam< fu .s<( R<flt-K

6, uqn n$?t etlit{ smr). +) strongly agree (w1.{ a-<airy,. g|,@u frq.i, z) Neutral (utfi il),
1) Disagree (qqqs), O) Strongly disagree (.ssqfre qq\5 m)

Your mentor does a necessary follow-up with an assigned u (pmm ef<m.tnq Fs-s TTCc.{

CSItr u[$srfir nRm ftL{ am-{-{ ), 4) Every time (:rqqnr;, ly ({<Krs) ,

2) Sometimes (amw$, l) Rarely ($ sn), 0) I don't have a mentor (wmm rflq fis-s "rflr{qtst rq? )

The teachers illustrate the concept through examp

4) Every time (nqfl{) ,

l) Rarely (t< oq),

les and applications

rqq <rFm +r<a r ) :) usually (rT{rr-{s)

o) Never (sq-de il )

@ reachers are able to identifu your weaknesses and help you to overcome them. ( FrF-s caFK

6s\b-tqts GRs $L< cnqF< qffi{ s<rstFlrtt )rqllsl nr+q r)

4) Every time (xqfl"m 1, 3) Usually (atrt<-lis ;,
(ll(+qr<t ), l) Rarely (1l $n ), 0) Never (r'<le tt )

@wnut percentage of teachers uses ICT tools such as LCD Projectors, tvtultimedia, and Power Point

etc. while teaching? ( Com Mt{ ss rlsT(rt p5-q7fift+r G$fr-sm FmmRffi w"{ TFIffiF 4q6t {*fi
(qqfi& gm?<r"[rerm qmt Wl <r+qr{ TL<;r ? ) 4) Above g}oh , 3) 7O%-8g%, 2) sOVo- 6gyo,

UAffi-qg\r, o) Below 29%

h,
(!fhe overall quality of teaching learning process in your institute is ver! good. (tsFF eefird< fiw.w{<
inlds qa& q1q( eoNf{ qetts asvq=;rs r) a) Strongly agree (ry.f Tqsre), ,),$ree (rqre),

2) Neutral (qIF il), t) Disagree (qryns ), 0) strongly disagree (e<-+R aqs q{)

put/ 
^"rk 

on choice

car{n*qq /* *



CHANDIDAS MAHAVIDYALAYA BV
on Teach Learnin Process

85- 100%, 3) 70o -84o ,

in the class? 1frtc+cr< $\o rlsl(.t r.$ +c-o a)

2) 55oA- 69%, 1) 30%-54%, 0) Below 30%

Student Sati ction u

,'
.t_.

of the syllabus'is

did the teachers prepare for the classes ? (fix.-s +stf vfrn qr< ?rgB fr6{ qrrc{?)

vlcql, (Throughly), 3) crgT{q-{s (Satisfactorily), 2) t{ sEqt +* (poorly), l) s]fi i,I (lndifferent,
0) ef{-{rfi qVF rt (Won't teach ar all)

@reacher's approyfi,-+oteaching can best be described. ( Fmrs< fism "ta&s yfi frvtr< <lFm T-{c< ?

t $gxcellent (qlr$n), 3) Very Good (g vlf,dt), 2) Good (vtrdl),

1) Fair (c{FNB), 0) Poor (wrqm-++)

(!r)ls your performance in sed with
ffqsl Tt-T{ ?) time (nq{q$,

l) Rarely (t{ sr),

@rhe institution provides multiple ties tcj learn and grow. (Ae-$F rvm< fu €<( R-flt,.m
q-{, <ffiq nmat AnF +r<t),

1) Di

y agree (rq4 qqrv), t) Agree (a-<lv1, 2) Neutral (qtfr at),

sagree (qryqs), 0) Strongly disagree (qr<r6<e qr\r ;lr)

Your mentor does a necessary follow with an assigned task to you. (mmr< q<m{qg Fm*s +trq<

3) Usually (n<m-rv; ,[srq amrsrfir Tlqm frL{ elrE'i ), very time (n-<nw),

2) Sometimes (wnwrfl, l) Rarely ({< +9, 0) I don't have a mentor (qlTR 6a;a fi6-E q<rqfrr.e=r r+n )

The teachers illustrate the examples and applications. (fis-s En|{{"t T{c{lcrt qTil

rTE <rFu.t +rd{ r ) very time (mmm) , 3) Usually (qrfii-dv) , 2) Sometimes (qr<rqtc<I),

l) Rarely ($ Tr), 0) Never (o{at at )

@ rea.hers are able to identify ygur weaknesses and help you to overcome them, ( FIF-+ NITIT

FEqeft FRs s6{ H'qfr-d {nt{t{ +-sm,putt- r-qqst +t-<-q r)

time (rqfir ;, 3) Usually (cxlTds ),

2) Sometinies (Vc<mf< 1, l) Rarely ({< sn ), 0) Never (oqqe aI )

you? (nrN< Fs{dTs sfq-< cmco ftfl$ se-{tF
3) Usually (aT<t<-av), 2) Sometimes (q6amtr<r;,

0) Never (Tqre ir) 'I

@wfrrt percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? (x$Nlr RsTfu rs rlv(t Fss/fieq.t rs}trs fiswn< mr rFtWF rqfrs {arfr
(qsfr& arsrB<t"f\erF qLTS fulfr) <I{qR <p6<-l ? 1 yfufr{ove g0o/o, 3) 70o/o-g9yo, 2) 50yo- 69%,

l)30%-49%, 0) Below 29%

6,n* *m { *.*

mark on choice,/Put

h,
$rhe overall quality of teaching leaming process in youylnstitute is ve4!y good. (FFIT aeficd< Frwm[ffi
YNE+ "in& ryc< e6mr{ \nsls qs{qr!),/ ySt ongly agree (wt f {qrs), r) Agree (,rqqs),

2) Neutral (qtR {t), gKirujr.e (qqre ), 0) strongly disagree (qo<lc<Q ryw;Rr)



f

CHANDIDAS MAHAVIDYALAYA N1
Student Satisfaction u on Teachi Learnin Process

.t1

f$roy, much of the syllabus 'is covered in the ciass?

,__,.-9,95- 
100%. t 3)..700 -94o , 2) 55yo_ ,690A,

Ts .lel(.Ir1"f of-<l e)

l) 30%-54%, 0) Below 30%

Ho ll did the teachers prepare for the classes ? (fis-s vstt vl6qt vt(< zrqB' frc-{ w6a{?)
qffi, (Throughly), 3) qrsFq-{s (Satisfactorily), 2) t( strol ra (Poorly), l) qfr rn (ndifferent,

and xqffi fu ,.s<( RflrK

CI

0) ers-{ffi EVf{ il (Won't teach at all)

Teacher's approach to teaching can best !&scribed. 1Frm6+r ftm1qq q6fus gfi ftvl6{ <1FI1 T-{5q ?

. 4) Excellent (qfi{K;r), ,_ZfVery Good (rg vRFT), 2) Good (slr-ql),

l) Fair (cnEND), 0) poor (Nmq-d-s)

fu fy performance in assignments discussed with yog-(etffi-Fwpo strqr [srE fis-s s\5qF
4Rl3l T6<n ?) 4) Every time (xq{T$, q-3ffsuaily (qt$f,ds;, 2) Sometimes (vr<mnnr),

l) Rarely (t< +s), 0) Never (n.{Ft m)

Ornq institution provides multiple opportunities tci learn
q-{I qffi{ nsH eirTf{ TL<r). +) Strongly agree (n.y.f rqls), e (r.qv), 2) Neutral (qtfr nD,

1) Disagree (wr"qe;, o) Strongly disagree (s-$qme q-qs m)

Your mentor does a necessary follow-up wit

$-€very ti
h an assigned task to you, (rgtfl{ q<rT{ffi F6-s ot6w<

cs(q flL{qftr {RI] ft-{ qF-{ 
). me ({<qr$, 3) Usually (firf+av; ,

2) Sometimes (nffiq6ry, l) Rarell ("9 re9, 0) I don't have a mentor (wu< 6a6 fi6-6 "r*ntrrq rqi )

The teachers illustrate the ough examples and applications. (Frq-+ Eqrq{"t {qmt5t {K{I
IT{ <il?ul +c-cq r ) time (T<qq{) , 3) Usually (rnrmsl , 2) Sometimes (qc<Wc<r),

1) Rarely (t{ rr), 0) Never (p.He + )

@ reachers are able to identify your weaknesses and help you to overcome them. ( FtF{ FITK
m\flefr FRo +r< mefr( crt{{ T-<[srpfltx q-qRst nr<-q r)

time (a-qm{ 1, 3) Usually (II{K{E ),

0) Never (o.{rqQ qI )
2) Sometilries (ql[1Nl[4l ), l) Rarely (t1 sn ),

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point
etc. while teaching? ( Nlqr RsTfir rv rtqc{ Frw-+lFth G$A+1q Fwtngffi * g:qf ry6t 1o1fi

1eafr& arqBv"||€$r q(.{t M) <I{qrd <Ftrq ? ) +l Above gayo , O)fl'T%-gg%, 2) 50%- 6gyo,
l) 30%-49%, 0) Below 29%

@ff',. overall quality of teaching leaming process in yougiaslftute is ver$i good. (6fln6 aefirfi niFIn[iK
atnft-s m& rum q.tril{ wls {s\q-{s t) 4fit ongly agree (wy.f rqre), 3) Agree (xqp;,

2) Neutral (vtR tr9, t) Disagree (w"nv ;, o) strongly disagree (er1ne r-qv ar)

-t

/*

Put mark on choice

NFT< 'Effi

,/

.qN3

t

,



CHANDIDAS MAHAVIDYALAYA
Student Sati ction u Teachi Learni Process

uch of the syllabqs'is covered the class? (ful..< ss rrotct wa"f +r-<a a)

,t:

1n

Teacher's approach to teaching can
" 4) Excellent (qal<Ifi),

3)*70%-84%, 2) ss%- 69%,

best be

ery Good

l) 30Yo-54Yo, 0) Below 30%

ed. ( Ftx6o< fistnn nnem Efr RvtK <il?m Trc< ?

(5 vtrql), 2) Good (gIFI),

1000A,

@
4 v1rql, (Throughl

the teachers prepare for the classes ? (Fm-r nrstf vlrq.f vIc{ eryB frc{ wrd?)How

y), 3) xcstsq=r$ (Satisfactorily), 2) t{ vIFI a-< (poorly), l) qfr al (lndifferent,
0) oc+<nrE ?Mq il (Won't teach at all)

- -*-"q

I ) Fair (cffiND), 0) Poor (wr.flsE-{)

Is your performance in a ussed with you Fm1qr vl(q-{ (srq P1q-q avrnfr
{RRt Ti-<-{ ?) time (an'a{'$, sually (l1$-d{s), 2) Sometimes (stc<ffii),

l) Rarely (t{ Tn), ) Never (e<aQ q;

@rnq institution provides multiple to learn and grow. (aetq rulnf( fisl ,4<( frolcm
wat ffiq {:q{ emR or<r). 4) y agree (a-1.t x<lrsy, 3) Agree (x.qav;, z) Neutral (wtfi TI),

t) Disagree (wrq\5;, o) Strongly disagree (q-$<trrq l.-Ers ;H)

Your mentor does a necessary follow assigned task to you, (6u1q6 er<m.fqg Frs-s $T[sr<
rs(c' ?ir-qqftr llqv fiL{ crfr{-{ ). very time (n-<rr{), 3) Usually (rT{fd{s) ,

2) Sometimes (rffi1ag.RD' l) Rarelr ({< +9, 0) I don't have a mentor (wmr< ron Frq-+ q<mtrrq riE )

@rhe teachers illustrate the concept through examp les and a lications (FNT Eqt<<6r Tqcqrt ${-{
lqq <r"Bt +r-<-r r ) 4) Every time ( sually (n<rms) , 2) Sometimes (qlr<tfi<r),

l) Rarely ({< o) Never (+!aQ rT I

@ reachers are able to identify your weaknesses and help you to overcome them. ( FIq-s 6gFF
X{qsTeB F&s +r< msF( w{q +-{cs.Frfl{ {q$Et oc_cq r)

2) Sometiriies (q3rq15u, ,,

very time (a-caw ), 3) Usually (TI{Tls ),

l) Rarely ({< +r ), 0) Never (o.{Fe al )

@ wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? (xsnl{ RsTfu $e xtst(rt Fre-qzFr&-rt cIQ$m Frqqlrd-{ mr

?

(,safr& arqBv"nsqa an-fi ffil <r++s +r<l I ) 4) Above 9006, 890A,

l) 30%-49%, 0) Below 29%

T.'ffit5 {am

2) 50%- 69%,

A
giln. overall quality of teaching learning process in your ingiir*te-is veff good. (NIffi aefirdr ftfln6<
rl{ft-s qhr& r{cqr e{:IF es}u rsqwr+ r) 4!-6ongly agree (q-X.f Tqns), 3) Agree (rrqqs),

2) Neutral (qIF ql), t) Disagree (unnis ;, o) strongly disagree (,{TqGe rw;r{)

pu, { ^ rk on choice

CgNr{ eiqlq Fe'qt-g,/

0



CHANDIDAS MAHAVIDYALAYA ? P

C Student n on Teachi Learni Process

,l:,
much of the syllabqt'is covered in the class? (Frq"-<I6cr rs lslcrt wa4 nc<-r l)

4) 85-100%, 2) 55oA- 69%, 
"rf 

I )Yo-54Yo, 0) Below 30%

@ n:* well did tlru t#fr. rs))reparcfor the classes ? (fis-s +iotr qrm q(q gpp frca qrcnr)
4) Se vlell, (Throughly), g/acunw+o (Satisfactorily), 2) t{ wn1 m (poorly), l) q1fi q (tndifferent,

0) efsqffi flVFI ql (Won't teach ar all)

@reacher's approach to teaching can best be described. ( Fw(T< fism{ qh-61r Rfr ftglK <ll"xl T-{F ?

' 4) Exceltent (qIlgtr{), s) very Good (g srFI), 2) Good (srrFt),

VPair (rnFqD), 0) poor (wr.rrq'ry+)

@r, you. performance in assignments discussed with you? (FEF *;* s6q-{ cs5E ftsr *.-rrrfi
qlam TLT{ z) 4) Every time (r-qffi$, 3) Usually (qtq<-{E), .,2fSometimes (q6q5q;,

l) Rarely (t< <'q), 0) Never (T,{Ee T{) 3

(!rhe institution provides multifle opportunities to learn and grow. (aefi{ Fffi{ fu e<( R.<rt6qr
q'm <sF{ {FH aff{ srf,r). .4/strongly agree (w1+ rtlvy, 3) Agree (rqs1, z) Neutral (q]fi qD,

1) Disagree (wcr\o), o) Strongly disagree (q-$<lr<e T-Ers r{)

Your mentor does a necessary follow-up with an ass igned task to you, (cotqK "r<m.hM Fm-$ vlcq-<
cs-c' er$q'ffr qq$ frm qro-{ 

). 4) Every time (a-qmg, 3) Usually (n<mavy ,
s{sometimes (xr<rns), l) Rarely (F +D, o) I don't have a mentor (wm< r+n Frq-o "RN.fqM o,e )

@rh. teachers illustrate the concept through examples and applications. (ftsr Enp-{q cqc{rE {T{
rTE<II?m,@ , ) 4) Every time (aq{T{) ,' $f usually (cmr<-{s), 2) Sometimes({r+rg+),

l) Rarely (ts rq), 0) Never (+."++? at )

PJ\
(!f Teachers are able to identi$ your weaknesses and help you to overcome them. ( fiq$ NFF
Xfrgtefr FR,s rein crefrd ruq{ o-scs,rcN? {qnq oan r)

:

,/r"**n*e, (ur*or.ll, 
t:l'il:iru*,," 

:;T:y.:iffi I,
@wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( 65trl< Mlr Ts 1qc1 Fs-s/ftfuE1 C$il-om FN6161< mr +ffitt< q-"rRt wm
(eafr& arq'v"n'sr* "tr'<t **l <nq( rK{ ? ) qt o'*"rll(:;"-or*,t'lyi"i:: 

rr*2) 
s,o - 6svo,

6rn. overall quality of teaching learning process inyotyinstitute is vegy good. (NFIR ae$E-fi Fmmrr{
I.lnBs Ahr& qTqr eaN{ qsm aerw-+ r) ytlStrongly agree (rq.f a-qrrg), 3) Agree (qqns),

2) Neutral (wF -rt), 1) Disagree (urrsv ;, o) strongly disagree (.qsrtR r=v +*)

{*

mark on choice

[slnlr 1q6q ql\B

put{



CHANDIDAS MAHAVIDYALAYA hV,
Student Sati ction u on Teach Learni Process

,t1

filHo* much
u+185-rooolo,

of the ab 'is covered in the class? (fr'o<fa< $s rtel(t ra.{ or-+4 z)
0Yo-84Yo, 2) 55Yo- 69Yo, l) 30%-54yo, 0) Below 30%

well
_- -e!

did the teaihers prepare for the classes ? (fiT-s +str vrf,t vtr< ergB frc-s wl6{a)
(Throughly), 3) {(stlvq-s (Satisfactorily), 2) t{ sxnr ;l-* (Poorly), l) qrft rr (lndifferent,

0) o6q-a*1 qglq qt (Won't teach at all)
1Q vnnL

Teacher's approach to teaching can best be described, ( fis(s< Asmq taer+ yfi ftvfm <ryut s-{F ?

. 4) Excellent (wmvma;, *ZfV"ry Good (g stcet), 2) Good (vlrol),
1) Fair (rnEHB), 0) poor (qsrrqq-+l

Your mentor does a necessary follow-up with an assigned task to you. (cour< q<IT{q.lgt fis-s rl6q<

@r, yo* performance in assignments discussed with you? (Nrrl< ** TBq-{ I+-go fiw-+ ep:rrn
xrq$ TCT{ r) 4) Every time (a-+am), ,Tfutually (aqrfig, 2) Sometimes (qnrqn},

l) Rarely (ts Fr), 0) Never (T,{qe ir)

@rnU institution provides multiple opportunities to learn and grow. (aB+F comr< Frw-t e<( fr<m<
** umo TFIE dqF Tr-<r). wfst ongly agree (rry+ r-qv;, 3) Agree (qas), 2) Neutral (q1fr {D,

t) Disagree (wq."{s;, 0) Strongly disagree (qsEttn? rEil5 T{)

csrq ac{Mfrr nF${j, ftr-{ atr{-{ ). 4) Every time (r-<a'q{), sually (rt{K{E) ,

2) Sometimes (ar<nrc$, l) Rarely ({< oa), 0) I don't have a mentor (wm< c+tn fts-s "rflTfrM 6e )

The teachers illustrate the concept through examples and applications. ms-{ EqTE{q {"qcq[rt qT{
nT{ <il?rt +r-<-l r ) ,{, 3) Usually (qMf,dvl , 2) Sometimes (n1pr{'(nr),

0) Never (E-rqe r,I )

,efu

very time (aq{:r{) ,'

l) Rarely (t{ r{),

@ reachers are able to identify your weaknesses and help you to overcome them. ( ftq-r csNK

X{-NteE FRs'+,6{ crefr{ {rt{r{ q<lo:FtqF }rarsl or<a !:: 4) Every time (xqfl'{ ;, gfUsually (rTffi-rc ),
2) Someti,fues ($r+Nr+ ), l) Rarely (t{ sn ), 0) Never ($-.me il )

@what percentage of teachers uses ICT tools such as LCD Projectors, uultimedia, and power point

etc. while teaching? ( pmm Rstfir rs rlqcr ne,oFre+r c$fr$m Fmlqri< nm sFEfir {qRbjarfr
1eefi& arqf<lwltr qrl-S Mtl <r-{qrd rLT{ I ) 4) Above goyo , 3) 7O%-Bg%, ,Z{soy,- 690 ,

A 
t) 30%-49%, 0) Below 29%

$rhe overall quality of teaching learning process in your institute is veryy good. (NFl< aBtr{< fi"flEltil{
4ntss "tqr& ny6dr ecw{' qislts rs'sqrr r) v/strongly agree (w-yf a-qv1, 3) Agree (r<rs;,

2) Neutral (stfr il), t) Disagree (qryqs ), 0) Strongly disagree (eoor<Q a,qs r{)

Pu, / 
^"rk 

on choice

{*[gt{ln ftrq -qt\s

CI



CHANDIDAS MAHAVIDYALAYA Nl
on Teachi Learn Process

in the class? 1frca'<trnr Ts rlslc.t w-Xd +r<a l)
2) 55yo- 690 , l) 30%-54%, 0) Below 30%

Student S on

,t:

4) 8s-

much of the syllabus'is covered
too%, .,{loN-t+,t.

@ Ho, well did tf',. t#i.) prepare for the classes ? (fis-{ re\5Br qrFI ers ergB frcr wlm?)
4) Se slcot, (Throughly), g) a-umua-+ (Satisfactorily), 2) t{ slmt ++ (Poorly), l) qrF nl (tndifferent ,

0) e6+<tc<? qs,F {t (Won't teach at all)

0 Teacher's approach to teaching can best be described, ( fts(sK FNIqrq 'ih-Fcs Efr frslm <jt{jt T<t< ?

4) Excellent (qqtqtr{), g{urw Good (g slf,dt), 2) Good (srcot),

l) Fair (rnftqD, 0) Poor (esrflq-d-{)

(!r)ls your performance in assignfnts discussed with you? (FNti fts'[qr rtcq< m-@ firrs rE-{tF
Il.qt-{l Tt-T{ z) {/Every time (rfilr;, 3) Usually (aHf+av), 2) Sometimes (xt6qr3),

, 
,) Rarely (g <rl), 0) Never (o..{E? qr) 3

@rnU institution provides multiple opportunities to learn and grow. (ae$a' (stnm fist e<( fr-stem
q-d] <s{ {FIE dnl{ 

T,)_ 6:ongly agree (la.f xqv1, 3) Agree (r<av;, 2) Neurral (ffi a1,

t) Disagree (wsv;, O) Strongly disagree (,s-$q(<e n q{s +l)

Your mentor does a necessary fo llow-up with an assigned task to you. (osm< q-flTffit 6m-q q6w<

*furs-G amMfr{ rRll fu-{ eflrs-{ ). very time (r<lm), 3) Usually (ll{<;ls) ,

2) Sometimes (xlr<mr<t), l) Rarely (t< s{), 0) I don't have a mentor (wrr< r+n Fre-E q<r+frrer rq? )

The teachers illustrate through examples and applications. (fiq-+ EqT5"i {qN(rt {${
nT{ <rst +r-<-q r ) time (a-qa'r{) , 3

the co!cept

'r{rr"ry
l) Rarely (tq +r),

) Usually (fi$<ns) , 2) Sometimes (stc+r$Fr),

o) Never (+.Ee 4t )

@ reachers are able to identifli your weaknesses and help you to overcome them. ( ftm.s 6ol${

Xfistefr FRs +c< mqfrd qnl{rd +<N:ptx-t! {qlx\5t sr<r ! ,. L, ,_, ^./'' 4) Every time (r-q{T{ 1, ,.J{ Usually (ammv ;,
2) Somettos (rg6qulr<r ;, l) Rarely ($ Tn ), 0) Never (n"fi? at )

@wnut percentage of teachers uses ICT tools such as LCD Projectors, trrtultimedia, and power point

etc. while teaching? ( pmn frslfir Ts rlvtcr1 firF-s/fifu'fl CUfrsm nstqfca< qnr TffiilF {.q6t {Afi
(qefr& arsE<r"il\erK "rc-r$ W:rD <r<q{ <'rr{ I ) 4) Above g0o , 3) 7o%-Bg%, ,{soN- 6gyo,

l) 30%-49%, 0) Below 29%

@ffr. overall quality of teaching learning process in your institute is ve6, good. (rcm< atrtE-rm fis&tlt{i
inEs ota& r{f,{ s6rit{ qsm :rwqa-+ r) ,gfst ongly agree (a.,"trf Tq{is), s) Agree (wry;,

2) Neutral (qlfi qD, 1) Disagree (qqqro^ ), 0) strongly disagree (qrrla? crs r{)

prr/ * rkon choice

{*cglEK 'lqrq qN3



CHANDIDAS MAHAVIDYALAYA R\I=--
Student Sat isfaction on Teach in Learni Process

@
i:

Q ry welr 
{_d 

ih; ,#il" r) preparefor the crasses ? (as-s $Etr qc-t sr* zrge fr6-q qfii2;4) Se vfml, (Throughly), J'.frrorceq$ (Satisfactorily), zj 1l *m T* (poorly), I) ffi ar (tnditferent,
0) qcE-slt-{g rcF ll (Won,teach at all)

Teacher's approach to teaching can best be described. ( fisc$< fisrqrd flq&s Efi fr',K <lr?u, s.F ?. 4) Exceltent (wnqrm;, s)^verf Good (g vtmt), ,Z{Cooa(qrqt),
l) Fair (Hfi{D), 0) poor (wr"neqoi

ow much of the syllabu,i'is covered in
4) 8s-100%,

Is your performance in

3) ?0%-84%,

the;lax? 1frce-<rm< ss rsf<t a"a4 +r-s-r r)
Q4 55Yo- 69%, D 30%-54%, 0) Below 30%

assigpments discussed with
gIJ Ev ery time (a-+av+;,

{r$il $'cs{ ?)
you? (ruffi* Fm'{ds p11qK rsrq fis-{ $s$fi

3) Usually (aHmrc;, 2) Sometimes (vt<trtc<r),I) Rarely ({t eq), 0) Never (waQ ry.

CtnU institution provides multiple oppo

.*{st ongly

rtunities to learn and grow. (aefi{ rut.nt{ ft+l q<( fr.<rlt K
agree (oqq c-qnE.), 3) Agree (ryqrc), 2) Neutral (wtfr {r),

q-{i <qRq nnn ana rer<t).

t) Disagree (w+.w;, O) Strongly disagree (qr<ffi aqo qr)

Your mentor does a necess ary follow-up with an assigned task to you, (osma ffin krgt fis-s sm<rErq zi({Mftr rRI] fir{ c|l(q{ ) 4) Every time (a-qfir;, ,ZfUsually (ITvffr{s) ,2) Sometimes (TttfitnD, l) Rarely ($ Tr), 0) I don't have a mentor (*,u,. 6flq F,*-f "R*ftq rit )

@rhe teachers iilustrate the concept through exampres and applications. (Fw+ UqRr"i T{q6 qa*1cqq il?tr.t +r<-q r ) +) Every time (T<qqr) ,, ${v,uaily (aql<-{s; , 2) Sometimes (rlmr{6r),
l) Rarely ({< +r), 0) Never (flqQ il )

@ r'achers are able to identify your weaknesses and help you to overcome them. ( Frq-+ cs.rTKRfrsIefr FRv $K raeB-* cnT{r{ +<ro-,FFF rqrcr nrar r)

ozlso,,.ti,lru, (o**rrrr,4], 
u";tili.iro* 

,," ;iflliffi I ,

@ wnut percentage of teachers uses ICT tools such as LCD projectors, trrtultimedia, and power point
etc. while teaching? ( pmn fivTftr ss rq(r fit-s/Ftfu G$ftsffi Frslqt6r rsr sp,6t6 T.1fu {afi('eqft& arq}.<tonrsffi "rr-qt ffil <Kqtd r6{q ? ) 4) Above gooA , 3) 7o%_gg%, ,fsow_ 69yo,

l) 30%-49%, 0) Below 29%

QyXall 
quality of teaching leaming process inyofinstitute is vof-y good. (prm aefi.{r Fr*,n*ffi*nft-. ffi wgg sGIslF[ qs,s av<w++ r) ds*ongly agree (otr )RrE), 3) Agree (cqw),

2) Neutral (ffi ar;, t) Disagree (wrnw ;, o) strongly disagree (qo<rr*t rnu m)

,/*

Put mark on choice

cslTl{ 'iqrq

,/

qNe



\
CHANDIDAS MAHAVIDYALAYA S

k udent S on on Teachi Learn Process

,/
,t:

4) 8s-100%,
syllabus

\Yf 70Yo-84Yo, 2) 55yo- 69yo, W 30%o-54o , 0) Below 30%

ow much of the "is covered in the class? (fucflT Ts rtsl(t +a4 +c-<-r l)

@-""y well did th. iullh.rs prepare for the classes ? (FN-s +vtr qrnr e6q aHtr frcr qlH.{?)

"{f$q 9f,{I, (Throughly), ,3f{cqrqr-s (Satisfactorily), 2) "F sfa1 ;m (poorly), l) qtfi dt (lndifferent,
0) sEq-{ffi qvf{ lI (Won't teach at all)

@reacher's approach to teaching can best be described, 1p6* Asmq rhrfuT yfi frsTou <rt"ll,t T-{c{ ?

. 4) Excellent (wnol<-l), 3) very Good (rxl q-mr), 2) Good (s]tFI),
*fFair (rnEqB), 0) poor (qsr.nqqol

@r, yo* performance in assignments discussed with you? (cq 1F *;* o1rq< csrq ftq-s rs$F
IRIRI Tr$r ?) 4) Every time (rq-m), \jfUsually (alq1av';, 2) Sometimes (n1rrry61D,

l) Rarely (1< cr), 0) Never (s<i? q{) i

@'nU institution provides multiple opportunities to learn and grow. (aefi{ FFt{ fu e<( RflcK
q-fl <eFE nsrt emn +r<r). a) strongly agree (o?.{ Tq{e), s) Agree (aqvy, ,zfieutral (qlfi nD,

t) Disagree (w"qs), o) Strongly disagree (,ssrffi n=s r{)

Your mentor does a necessary follow-up with an assigned task to you, (6em< 
"r<m.fnfrsr Ftq-s o|rq.-{

cs-G a[$q?tr fiqm] frr-{ aitrs-{ ). 4) Every time (a-<'{T{), ,Ayusually (fl{K{s) ,
2) Sometimes (n]r<Nfc<r), l) Rarelv ({< oT 1, 0) I don't have a mentor (wm'< rsn Frq-q qrrrftrer nn )

@rr" teachers illustrate the concept through examples and applications. (ms EnrE{"I{.q6qttE {t3Frl
T{q il?fi $Cfi l ) AyTvery time (>r<cnr) , 3) Usually (TM<-{rr) , 2) Sometimes ($61r{13),

1) Rarely (t{ Tr), 0) Never (n-rQ il )

@ reachers are able to identify ygur weaknesses and help you to overcome them. ( Frss Nm{
X{qsl.efr FRs +K rrefr{ qsT{I{ T<rg:Nl{k TqBq +raq r)

ulYf,ometliilbs (xvlRfqttq,r 1, I) Rarely (F s{ ), 0) Never (a-{ie ., )

@wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( csNr RsIftr sE rtglc{ fiF{/Frfufl Gfi-$rs fistqtcq< cnr rfEfi< TqRb wfr

A VW0%-49%, 0) Below 29%

QjThe 
overallquality of teaching learning process in your institute is ver-y good. (p1n6 aeficfi FpsInH<

qlnts's 
'lEi-& rTq{ s6Fr{ wJts )ig\w+ r) a) strongly agree (of+ nEqs), 3) Agree (rqrc),

ffieutral (wF rt)r r) Disagree (wa'nrr y, o) strongly disagree (..e+-rrc-<Q wrc ax)

{*

mark on choice

[!'EK eiErc4

,/Put

"qf3



CHANDIDAS MAHAVIDYALAYA h\
Student on

1000A,

syllabus

3) 70
j

much of the 1S

Teachi Learni Process

the class? (frcs-{H< $is rlq(t wad r.r<a r)
2) 55yo- 69%, l) 30Yo-54o/o, 0) Below 30%

trg& Fcl qrfr{?)

, l) ffi TI (lndifferent,

w; oh-840A,

@ H-o* well did tr.. ,#i.rs prepare for the classes ? (fis-s Est snm vnn
J),-Se vEEI, (Throughly), 3) crsmsr{-{ (Satisfactorily), 2) ?X{ vlrt T{ (poorty)

0),nrc<ffi rcF { (Won,t teach at all)

@reacher's approach to teaching can best be described, ( fisrffi fism6 qqfus yfr frglr{ <Iql,t s<r< ?

. 4) Exceilent (q,I{r*{), vlfvery Good (tg q'6qr), 2) Good (s.tFI),
l) Fair (rnEND, 0) poor (wrqrq-q-o)

Oru you, performance in assignments discussed with you? (reNFr ** ncq-{ m[q nss s\5*ilfi
qrqlq $[-T{ e) 4) Every time (aqqril;, 3) Usually (ntrr<-rv), u2lsometimes (ql"grqf6r),

l) Rarely (t{ <'{), 0) Never (o.an? qr) ,

@'nU institution provides multiple opportunities to learn and grow. (aefi{ pm< Frq1 ,{1q Rq.*
qri <eRq {3161 drl{ Tcnl). 4) strongly agree (x1a x<irsy, 3) Agree (ryqs), ,2fNeutral (q1fi q1),

t) Disagree (va.wu;, o) Strongly disagree (s-$<lrri a,qs r{)

@vorr mentor does a necessary follow-up with an ass igned task to you, (pmm q<rx.fqtq Frs-$ streT{
csrE z[$qfrr ryqm fim
2) Sometimes (ntr<Nl(<,r),

eflml ). 4) Every time (TqmB, hfl)sually (rT{K{s) ,

l) Rarely ({< +9, 0) I don't have a mentor (wm< r+n ftry+ "r<mftrer ra )

@rh. teachers illustrate the concept through examples and applications. (fts-s Eqrq{q a.qcqn qffil
ITE s]Irfl Trtr{ I ) '*Yfvery time (:r<rTm) , 3) Usually (qt{f<-r.o) , 2) Sometimes ($tnr{Fr),

1) Rarely ($ r{), 0) Never (+"{ie at )

@ reachers are able to identify your weaknesses and help you to overcome them. ( fis-s gt1q1

X{ssrcfr FRs rF rnaE-{ r-{Flt{ s<t€.trsnf{ c-qFEI +r<-q r)

*f Everytime (r-E{T{ ;, 3) Usually (nf<mav ;,
2) Someti,fiies (ry5arqtr<r ;, l) Rarely (t{ q{ ), 0) Never (q<n? qI )

@ wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( pIqr RsTftr sv rlstq.I ftmomft+r C$fr-$m fis,tqG< mr sffiF TqRt ffiIfr
(.eqfi& arqB<l"ttrs{? Trt uo <rrqrd rrnl ? ) q)Above g[yo , ,.dlool,-sgyr, 2) 50%- 690 ,

A 
l)30%_49%, 0) Below 29%

QjThe 
overall quality of teaching learning process in your institute is vegy good. (Ntnr{ aefi6ff Fmmg{r

qNts$ %r& rT$ e$Fr qsls rs$q-drs t) +) Strongly agree (rytf Tqcs), g2yegr"e (x<rg,
2) Neutral (ffi -rt), t) Disagree (wt'uv ;, o) strongly disagree (.e+<rr<Q ryqv as)

/*

mark on choice

cq{l< iqcq. .ql\g

Pur{



CHANDIDAS MAHAVIDYALAYA N]

,t:

ow much of the syllabr.lf'is coveredln the class? (ffir< Ts lsRt l-1d r1ffi. ?)
3)J0%-54%, 2) 55yo" Ggyo, t) 30%-54%, 0) Below 30%{

How well aia trr. ,r#iers prepare for the classes ? (FrE-s +sfi srm vtrs @ frL{ qc{{?)
.5? Wm, (Throughly), J,I-rrsnq-q-s (Satisfactorily), 2) t{ stql +t (poorly), l) qIB {I (lndifferent,

0).sfslR qglq il (Won,t teach at all)

@reacher's approach to teachin g canbest be described. ( fis($< Fw&1q "tEirfuT Efi frsr6{ <]F6 T-{6{ ?
4) Excellent (!m{FFr), 3) Very Good (y st6et), ehf'Good (vlrsl),

l) Fair (rnEq@, 0) poor (Nntwm)

@r, you, performance in assignments discussed with you? (relrl:r A$'{-{s rl[q-{ Isrq Plqq aswfr
cRl'q st-<-{ l) 4) Every time (q-q!T), #,IUsually (nHK{s;, 2) Sometimes (wnmrc+),

l) Rarely (t{ Tr), 0) Never (+lat na;

@rnU institution provides multiple opportunities to learn and grow. (a6fi{ pm< Frql e<( R$]Hr
uai ffi< lqFt * 

T'';,,,*,.nJ :ffiI':;TJffil,H;,. Jlm'tr'#eutrar 
(wrfr q'

@vou. m^entor does a necessary follow-up with an assigned task to you. (comr< ffiTfirr Frry-+ orm<
rs(q aHMil{ cr{l{r fiLs cillF-{ ). 4) Every time (a-{-flg, ,lrtrually (w-s{s) ,

2) Sometimes (xlrEr{r+r), l) Rarely ({< +9, o) I don't have a mentor (oqm< 5qq fis-s "r<mtrrsr rqe )

@rh. teachers illustrate the concept through examples and applications. Gs-s GnrE{"i q-q6s1cE $Ta1

rTE <Il"m,ffi , ) ;ffivery time (ry<arr) , 3) Usually (qFf<-dsl , 2) Sometimes ($prql6r),

1) Rarely (ts r{), 0) Never (+..r+? il )

@ reachers are able to identifii your weaknesses and help you to overcome them. ( ftq.-q 1um{

X<EqqB FRs'TL< rrsfrd c$q{ T<cg:rsFI{ n<llsl or<rq r)

zr so,*il#ne,,*#1, "11'ililro*f:;T:I:ffi I,
@ what percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( pmr Mr ss lvtc{ fts-s/ftfr,q1 crft-$Clp F1qpiICi< w{ TplE?< {qfu {EIfr

A, 
t) 30%_49%, 0) Below 29%

$rhe overall quality of teaching learning process in your institute is ver-y good. (rc'mr< flBtl6fi F1qF1I61R
,ffntso na& agR< s6l{r{ qsis auxun-+ r) a) strongry agree (wq.f Tq{s), _ffiree (wrsy,

2) Neutrfl (wfi n;, t) Disagree (q4'uv ), o) strongly disagree (eo<rr<Q rqs;E)

Student Sati ction u

-lA}Yo,

on Teachi Learnin Process

@

4)

**"',-* /

Put mark on choice

Fq.q'r'*s

,/



CHANDIDAS MAHAVIDYALAYA
sfaction on Teachi Learnin Process

-t00oh, 3);70%_
covered in the class? 1frco<tcm rs lslc{ tt"f ors-l 7;
84yo, 2) 55oA- 69%, l) 30%-54%, 0) Below 30%

Student Sati
t4,

much of the syllabus'is

'"'q
How well did the teachers prepare for the classes ? (Frs-$ setl qIF.l qrs erg& frcr qni?)

9ril, (Throughly), 3) crsNsr{s (Satisfactorily), 2) F vlFI a-< (poorly ), 1) wlF RI (tndifferent,
0) ero-+ffi qvlq {I (Won't teach at all)

@reacher's approach to teaching can best be described, ( Fscr< fismi ru1pr$ Rfi Rqr< <,F01 F.6r ?' 4) Exceilent (vn<mry, *yfrery Good (rg vrfir), 2) Good (urot),
1) Fair (HEND), 0) poor (Nr{rqqs)

0r, yow performance in assignments discussed with you? (N1ql< ** stF* gqa Ass ssYllfi
rRr{ sGH ?) 4) Every time ()rqrsr+;, r3ffsually (aHBa\5y, z) Sometimes (wrnrurnr;,

, ,) Rarely (t{ Ts), 0) Never (+..{Fe ir) ,

@'nU institution provides multiple opportunities to learn and grow. (aB$F 65lqn FI51 qqq RflrK
qn] <qF{ {3n dn{ sc-<l). q) strongly agree (T?.f qqqv), s) Agree (aqlg), u)-Neutral (q-tfi {D,

t) Disagree (wxv;, o) Strongly disagree (,qrqrfre c,qs ;R)

@vour mentor does a necessary follow-up with an assigned task to you. (csm* q<mfrfsr F6s srF-<
rsm er$qftr qqv ftr{
2) Sometimes ($mmlclr),

efl[-m.-{ ). 4) Every time (TEryq{), t&\Asually (affi<-av; ,

l) Rarely (t< El), 0) I don't have a mentor (onmr< 6flq Ftq.-s "tTN.fq-M rie )

@rf,. teachers illustrate the concept through examples and applications. (Fm-{ Eqp.{"t a.qcq1t5t {K{I
ITE <Il"ll,ffi , ) ,ffuery time (a-<mr) ,' 3) Usually (qt$s{s) , 2) Sometimes (qt[<Nlrnr),

1) Rarely (tq +r), 0) Never (n<qt il )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Frm-+ pmr<

Fqqqfr FRs +r< rryefr{ cltq{ +<N.:ffi {arst +c<-q r)

2) Somet'ifrr'es (rrc<rflFr ), r) Rarery ($ rr ), 0) Never (prnt TI )

@what percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? (FEK RvlfiR s\5 rtstcrt fiq.s/Frfr-fl Gsft$m Fpslq(i< cl-* TffiF r-{Rt {EIfr
(eefr& gm?<t"ttrs{F qrn-$ Ml <r<-q6 sriF{ ? ) +>Above g1oh, ,/tflO%_ggo;, Z) SO%_ 69,, ,

l) 30%-49%, 0) Below 29%

@rf" overall quality of teaching learning process in your institute is ver,y good. (roFK atrtr{< Fmtqrir
qnB-s %e cxq{ ecnitq wls aelw+ t) a) strongly agree (wtf rqqs), s) Agree (q-qqs),

lffieutral (qrF {t): t) Disagree (wanu 1, O) Strongly disagree (,no<ffi T-qs iT)

{*

Put mark on choice

cglTld eiqm

,/

,qN

u



CHANDIDAS MAHAVIDYALAYA qq

,2
udent

much of the sy

on Teachinn Learni Process

Ts rtslc.I r14 s,r<a t)
,1tr10%-54%, 0) Below 30%

" 
/7-\t. [rG\
\\ //

llabr-ls'is covered in the class? (ffiq{
effoy,-aq,h. 2) 55yo- 69%,

f
4) 85-100%,

@uo* well did ,fr.'i#i.rs prepare for the classes ? (Frs-s +etr vnn q(E ergB frcr qnnqe)

7l $ vlf,{l, (Throughly), qs/6\qqs (Satisfactorily), 2) eI{ vtrel ;lr (Poorly), l) ffi I1 (tndifferent ,

0) ,nro<ffi aVFI qI (Won't teach at all)

@reacher's approach to teaching can best be described. ( fisn,.< fisrqF qhr&s Rfi frvrrE <I"m s-{F ?

. 4) Excellent (waw<-a;, 3) Very Good (r5 vlcal), 2) Good (v[st),

lp,ratr (HF{D), 0) Poor (Nmq-++)

@r, you, performance in assignments discussed with you? (ruffi< ** erq< rrrq fis-r re.{F
rtqsl TF-{ ?) 4) Every time (r-E{"{T), 3) Usually (aKf<-;ns), 2) Sometimes (r6nf<r;,

*T-rely ({< rer), 0) Never (+.rra? m; i

CtnU institution provides multiple opportunities to learn and grow, (aBtl{ FNK fu e<< R'fir.K
s-{, <ffiq {m{ aw{ q<!) 4) Sk;ngly agree (w1.r ,rqw;, :) Agree (a-qS;, v)Gtral (ffi ar),

t) Disagree (qffqs), 0) Strongly disagree (,s-$<tmQ ryqs r{)

Your mentor does a necessary follow-up with an assigned

m-rq amq-Ar crq$ fiL{ qrol ). 4) Every time (c{'flm),
task to you.

1)dually
(roFI{ "Kq.ffir fis-{ fiw-{
(atcravl

2) Sometimes (lcaWst), l) Rarely ({< o9, 0) I don't have a mentor (qmr< r+n Frq-+ "t-<t:pfq=pt 6r? )

@rhe teachers illustrate the concept through examples and applications. (Frs-s Enrq{"i a..q(<lp qKal

cIS <imr! Er<q r ) 4) Every time (asfir) , 3) Usually (qt$-d{s) , 2) Sometimes (qtFNtrS),

q&ffirely ($ $r), 0) Never (<r<a.? a1 )

@ reachers are able to identify your weaknesses and help you to overcome them. ( fiw-r Fffi
X<qstefr GRs 1r< [rsfr{ q${q v-<ts-:NNn n-qrq +c<-q r)

\2fs5inetiuies 1:rf<.mc+ 1, l) Rarely (F sn ), 0) Never (+-+qa aI )

@ wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( ptxt< Fvtft{ ss rlqq"1 fis-$/Frfu mftq,cs FFtqr-dK cr{ TFTWF retfrs {afi
(eqfr& gcqB<lenrs{Fr qlr$ h5lfi) <r+qt< +m t ) 4) Above goyo-, 3) 7oo -ggyo, 2) 50yo- 69%,

\@o-49%, o) Below 29%

A
$ffre overall quality of teaching learning process in your institute is v@ good. (Ntq< aefic{< Fmwil{
>lI'{Es ffi agE< s6f{F[ qqs rwqq-s r) q) strongly agree (oq.f qEW), e) Agree (c-qns),

12ff-eutral (ffi n;, 1) Disagree (w+nv;, o) Strongly disagree (er-<tcQ ryqre Ts)

Put / 
^"rk 

on choice

..I{R qqc{4 / * tr-N.t



CHANDIDAS MAHAVIDYALAYA
Student ction on Teachi Learni Process

1"'- .t!

fouo*
-,,*fg5_

much of the syllab uslsc in the class? (fird-<Icff< Tre rlslcrt ra"f oc-<-l l)
1000A,

well did the

3) 70%o-84o/o-

teachers prepare

2) 55Yo- 69%, 1) 30%-54Yo, 0) Below 30%

for the classes ? (Fm-+ +str qrst vtr< zrgB frrr \rltr-{?)
sT6fl, (Throughly), 3) ruwqq+ (Satisfactorily), 2) t{ stcal +* (Poorly), l) ffi rt (lndifferent,

0) ef<:q(rQ qVFr qt (Won't teach at all)

@reacher's approach to teaching can best be described, ( ftsrr< Frw1.nq qqe1s Rfi frsEE <,F01 F{6q ?

. 4) Excellent (wfiqri), \rd.-ry Good (g vtmt), 2) Good fwqD,
1) Fair (rnENB), 0) Poor (Nr,.flqa-{)

@1, yo,lr performance in assignments discussed with you? (mN< *;* wqr (s6q FIFq sg',.116
xl{I"q $t-<r l) \$dGry time (rqqx;, 3) Usually (rt{tr{rs), 2) Sometimes (a161r{Gr),

l) Rarely (t{ <'{), 0) Never (Tire qr) s

@the institution provides multiple opportunities to learn and grow. (gefi{ NtnF Frq1 .a<q RflrK
q-fl <eFq nrn ?iiilr rr<t). +) Strongly agree (ry.f {qqv), l) Agree (xos"), \),tGGal (ffi *),

t) Disagree (w'qs), O) Strongly disagree (.$-$r161Q n-ns {'.{)

Your mentor does a necessary follow-up with an assigned task to you. (remr< "rsmtr]vt ftq-+ erqa
csI6 arflq-ftr crq{], fils aflr-{-{ ), x*ffiry time (a-qffR;, 3) Usually (Tltl<-rv) ,

2) Sometimes (rlFlq6{r), l) Rarely ({< +9, o) I don't have a mentor (wmr< 5qq fis-{ qffifr,trq rle )

@rn. teachers illustrate the concept through examples and applications. (fisr EqT$q r-q6qlt't {Kll
q{q <IFSI Tcr-{ | ) \AfGry time (q-fiT{) , 3) Usually (qFf-c-{sl , 2) Sometimes (ay6qn1sg,

l) Rarely (t{ ${), 0) Never (+++? at )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Fis-{ p,1ql<

FflsteB FRs'sr< cnsfr{ qrt{F[ Tccs]Ntlt3 n-qrq +r<-+ r) _.
"''' \)dvery time (xqffir ;, 3) Usually (ltrt<-av ;,

2) Someti,nies (q66y6u1 ;, l) Rarely (t{ sn ), 0) Never (+?rA il )

@wnut percentage of teachers uses ICT tools such as LCD Projectors, tr4ultimedia, and power point

etc. while teaching? ( pmn RvTAT sv 1vRr ftE-+lFrfrE1 c$ftTpr FNtqG< mq TffiF rE ifrs {aft
1-mfr& amB<r"tlrsxt< qrsB Ml <rrqm nrs-q z ) 4) Above g1yo , x.ffON-Ag%,, Z) 50o - 69%,

l.) 30%-49%, 0) Below 29%

overall quality of teaching learning process in your institute is ve1"q, good. (NNl? aftt16{< FwmH{

"tat lpr scfnlq qslw )rs'{w,ra r) , 4) Strongly agree (T?.f l-qnie), 3)'Agree (Tqls.),

\rfNeutral (wtF aiy, 1) Disagree (qq-qs ), 0) strongly disagree (e<-<rrrt rw +g)

/*

Put mark on choice

[e]'{ld aqcq'

,/

.qNe

@rr,.
{nts-s



CHANDIDAS MAHAVIDYALAYA N1
Student Sati ction u on Teach Learni Process

f,QHo,al much\-/ -/
^-f,AS-lOOo/o,

of the syllab 'ic in the class? (fficff< Ts rlst(t a-14 oc-<-r t)
2) 55yo- 69%, l) 30%-54%, 0) Below 30%

@Hoyr.ll did tfr. i#fr.rs prepare for the classes ? (Ftm-{ ostr srm q(< ergB FLq qra-{?)

r(Jr${qrol, (Throughly), 3) rusFq-{-s (Satisfactorily), 2) t{ slrol ar (Poorly), l) wtB ll (lndifferent,
0) ers-{tffi qv-H at (Won't teach at all)

0 Teacher's approach to teaching can best be described. ( Fsr$K FmmF "taer+ Rfr fuK <rtql1 TirF ?

4) Excerren' tTffi]',ffi'" I;igffi;, \fi6od,(s*ou

@1, you, performance in assignments discussed with you? (NtTtT ** ol(qr csrq pt*-q 3re<rfi
claFt Ft-T{ ?) 4) Every time (r-<wr), 3) Usually (qNKds),.\2}S6metimes (rf<nnn),

l) Rarely (t{ sr), 0) Never (+!-Q r{)

@rnU institution provides multiple opportunities to learn and grow. (aetn cstnm fisr e<( frsfrm
q-{t <ffi{ rynrr ellt oc<r). +) strongly agree (x.td Tqns), g) Agree (a-qars;, sd-N6ial (qfi {t),

t) Disagree (wa"oqs), 0) Strongly disagree (.{Tqrgl rqs r{)

Your mentor does a necessary

3 840 ,

d task to you, (Csm{ "i<mfis1 F1q-r $.lrw{

rs-@ eL{qAr qlqml fiL{ em-s-{ ). 3) Usually (rl{K{s) ,

2) Sometimes (nlnlqK{), ' l) Rarely ({< +9, 0) I don't have a mentor (w.M{ r+t{ fu-$ lflt.kM rie )

@rhe teachers illustrate the concept through examples and applications. (FFF-+ EqE{q r-q6qget qffil

nTE 31Fl1l TC{{ I ) +) rvery time (aq{'{r) ,' e.J)46aily (rnfaavl , 2) Sometimes (ltnrqlc<t),

l) Rarely (F $$, 0) Never (T"mt aI )

@ reachers are able to identify your weaknesses and help you to overcome them. ( nx-+ **
X{qqefr FR's +cn Insfd w{F qscg:Nt{r n-qlrst Tt-T{ t)

'r-1 4) Every time ({q{'T{ ;, sually (lI{K{v ),

2) Someti,ties (g6arqlml ;, l) Rarely (F $n ), 0) Never (orE? aI )

@wirut percentage of teachers uses ICT tools such as LCD Projectors, uultimedia, and Power Point

etc. while teaching? (FNK Fslfir $s rr5l(1 Fs-s/Frfrp1 rdft-sm Fmptf,< nm flUtF nqfu {afi
(.eefr& arsb<tqtsrm qrrt Ml <K{"{ <p,ffir ? ) 4) Above goyo , \ffion-wN, z) soo - 69%,

l) 30%-49%, 0) Below 29Yo

@ff,. overall quality of teaching learning process in your institute is v@ good. (NFl< aetl6{< Frmlnffi

ffis "mf xp;l.s.mn wls nvrr€ffis t) a) Strongly agree ({.14 }rqn\o), 3) Agree (Tqqs),

$.utral (wR n), t) Disagree (waxv 1, 0) Strongly disagree (.{ffirr? a'qrr;R)

followlBlr,ith an assigne

qr{)-Every ti me (n-fill),

rsrrrd 'rqm { *.*

Put mark on choice,/



CHANDIDAS MAHAVIDYALAYA I{-
Student S n on Teachin Learni Process

of the syllabus'is d in the class? tfirq<rca< $\5 lst(q wad oc<-r ?)C

85- 100%, 3\ 70%- 84yo, 2) 55yo- 69yo, l) 30%-54%, 0) Below 30%

@n:* well did ifr.",Jif,fr.rs prepare for the classes ? (fts-s +sB snm vl6< z1gp frc-s \st6q.qr)
4) Se sfFt, (Throughly),\)6r'<u-++ (Satisfacrorily), 2) t{ strst T* (poorly), l) ffi rt (lndifferent,

0) em<ffi qgrl il (Won,t teach at all)

@reacher's approach to teaching can best be described. ( Fmc$< FFqqI{ %r&Ta Rfi frqr< <I{lt T-<Gr ?

4) Excelrent (qfiqr'-{), $6ry Good (p qtrql), 2) cood (sror),
l) Fair (rnFND), 0) poor (qq{q-d-{)

0t, you. performance in assigny$sdiscussed with you? (NtrF t;* s16w-< rsrq ps-$ Te=nF
arffi a6s'q 2; \fir€very time (xqmr;, 3) Usualry (rrtq<rqrs), 2) sometimes (rlcffirn),

l) Rarely (t< o.q), 0) Never (+.{ie;w) '

@rnU institution provides multiple opportunities to learn and grow. (aB-S1+ 6u'm< Frnn e<q frs16.6
q-{I <qRq {$E dnf{ sr<t). +) Strongly agree (w.1.f {qnv), 3) Agree (qqrsl,\ffitral (wt6 +y,

1) Disagree (wrxv;, O) Strongly disagree (qffiGe nqs r{)

Your mentor does a necessary follow-up with an assigned task to you, (csm< q<mftM FIF-{ qrq-d
?iHqft{ {rq$ firg eflrol ). e.4l_E@ime (a-<a-+a), 3) Usually (n{Klv) ,

rs-c

2) Sometimes (xtmw$, l) Rarelv ({< +41, o) I don't have a mentor (wmra r$tq Fm-s ffin{qM cR )

@rfre teachers illustrate the concept through examples and;Vp

time (a+am) , <e)dually
lications. (fis-r Bn1-q3q Tqcfiot qT{

rT{ <lFl:t +c-qq r ) +) Every (w<t<-re) , 2) Sometimes (r1611'qfg,

1) Rarely (t{ $r), 0) Never (+"<qe aI )

@ reachers are able to identi$z your weaknesses and help you to overcome them. ( ftw1 conrr<

Ff,qefr FRs'$[r cnqF'< l,qq{ T-<t\o,.xsnf,{ {qpst +rx-q r)-""' -4) 
iu.ry time (r-qqrr 1,lffit1y (rfivprv ),

2) Somefi,fries (rtr+rstFl ), l) Rarely (t{ sE ), O) Never (v"+q? il )

@wnut percentage of teachers uses ICT tools such as LCD projectors, tr,lultimedia, and power point
etc. while teaching? ( ptxt< Mt{ Tv rletcrr Fq-s/fifuql f$ft-$fs FNlqE4< qnr Fffitr TqRb {rfifr

l) 30%-49%, 0) Below 29%
nt-.
$The overall quality of teaching learning process in your institute is veEy good. ((s-NlK ae$15fi fiipm[T{
4nBs * ryy-** qv]s qBrq-{s r) a) strongly agree (c.?.f rEqs), 3) Agree (xqrq,

\i}{eutral (wfi ;rg, t) Disagree (ux"uv ;, o) strongly disagree (,.e+-or<t {.!s;E)

mark on choicePut ,/

Nrflr ersria { *.*



CHANDIDAS MAHAVIDYALAYA \$
trY

Student Sati n on Teachin Learni Process

3\ 70%-84

teachers prepr

Yo, 2) 55%.69%,
Te qslqq a-a4 +c-<l ?)

rg/zow-s+vo,4) 85-r00%,

@ How well did the

much of the sy "is covered in the class? (ffic<
0) Below 30%

are for the classes ? (Fm-s +rott stmt stm zrgB fira wtfiq?)
4) .5? vnnL (Throughly), 3) ry-stssrdrs (Satisfactorily), ffi glrat T{ (Poorly), l) qtfr at (lndifferent ,

0) qro-{64 flVF ql (Won't teach at all)

@reacher's approach to teaching can best be described, f ftsm< fistqtr lqerc Efi frvr6 <rFut F<K ?

- 4) Excellent (qcKl{{), 3) Very Good (g gI(qI), 2) Good (qrsr),

*Yf atr (rnENB), 0) poor (wmq-d-{)

@r, you, performance in assignments discussed with you? (mtnK ** qcq-{ rsrq fts-s $e-{F
IRITI T(<T ?)

@rng institution provides multiple opportunities to learn and grow. (aBfi{ rolnF fu,a<e. fr+1r6
sil <ffiq {nn aqq rmr). a) strongly agree (w-1.f x-qq\o), x?fegr", (rqlv;, 2) Neutral (w1fr {D,

t) Disagree (ww;, 0) Strongly disagree (.errlmQ q-qs r{)

Your mentor does a necessary follow-up with an ass igned task to you, (mm< q<rrfip Frq-{ TTcsr{
(s-@ flHMfrR rrqtll firg qmq ). tS,u"ry time (r-q{r$, 3) Usually (ll{i-d\o) ,

2) Sometimes (Tlt3Nl13{), l) Rarelv ({< re9, 0) I don't have a mentor (wmr< 6ga fi6-E "mmftrsr ae )

@rrr. teachers illustrate the concept through examples and applications

r{E <IFBI rer<q r ) 4) Every time (aqm{) ,

l) Rarely (t{ $n),

3) usually (n<r<-lsl

4) Every time (xq{TO,

l) Rarely ($ rr),
3) Usually (rxr<nv),

0) Never (++fr m;
ffiometimes (r63q6aq,

(Fs-{ Eqrq<q q.qcqcE q-<r{

,ffietimes (qr<NIc<D,

o) Never (T-{it ir )

@ reachers are able to identify your weaknesses and help you to overcome them. ( FIw-{ aom{

X<-dvTeB FRs"sc( [refrd cnm{ +-<1v1ryqS }rQrsr Tr<q !' 4) Every time ({qar{ y, 3) Usually (alvtmv y,

2) Somefit'nes (qfmmr{ ), $Ar.ty (1l sr ), 0) Never (o.qaa at )

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( p1nT{ RsTAr $v rlstcq frwqftfuE1 E$ftsp Frsm6< am of$fi< ry1ftb {am
(,{sfr& drq?<l"Nsrra tr$ fultfr) <r+{< Tr<r ? ) 4) Above g0oA, 3)70%-Sg%, X?*{6N- 6gyo,

l)30%-49%, 0) Below 29%
A
(1.)fne overall quality of teaching leaming process in your institute is ve.Ey good. (FITK aBt[-fi FrmFK\-/
inE-$ "in& aEcq* eoNI{ eslts )rs{Erw r) a) strongly agree (w-tf {Ers), pyG"u (rqrs),

2) Neutral (w1F qD, t) Disagree (qq.s\o ), o) Strongly disagree (,{s-{6<? r.ss r{)

*nrs qqcq { *

mark on choice

ql\g

Pur{\



CHANDIDAS MAHAVIDYALAYA
Student Sati ction u on Teachi Learni Process

t-

of the syllabus'is c in the class? (frco-{H< ss rtslc-t ta4 +r<-r l)@Ho* much
4) 85- t00oA, &frwaqN, 2) 55Yo- 69%, l) 30%-54%, 0) Betow 30%

Q "g:1, *9 ll,. *rlr.rs prepare for the classes ? (fis-$ +rs?r vnm vn ?rHF, frG \m6ry)
Qry€vrn, (Throughly), 3) ccsRqr-s (Satisfactorily), 2) T{ strel i-r (poorly), l) q-r6 + (tndifferent,

0) efocnsi "tVFr aI (Won't teach at all)

@reacher's approach to teaching can best be described. ( Fs(s< Ftem{ ?qB69 Rfi Rvrrs <jF.lll s-fi{ ?

. ''+trrceilent (w{tqrn), s) very Good (rgl srFI), 2) Good ('trf,r),
l) Fair (nFNB), 0) poor (qornq-d-{)

QI ,"* performance in assignments discussed with you? (FFF,il* Ttcq:{ csrq fisr ssq6;fiFt +r<-q z) \XGrv time (nqmr;, 3) Usually lamr<auy, 2) Sometimes (rt6615q;,
l) Rarely ({< +s), 0) Never (o.l*.rt av; i

@rhe institution provides multiple opportunities to learn and grow. (aefi{ pmn Frq e<* fr*1r*
q-il <eRq {m zfi}{ 3131;. +) strongly agree (o.1+ rrqne), x)-{ree (a-qqs), 2) Neutral (wfr {D,

t) Disagree (wa-uv;, 0) Strongly disagree (qrcqrr<q T-Ers {..{)

Your mentor does a necessary with an assigned task to you, (rem< 
"r<mftfsT fim-q q6q?

mrq ?iHMftr crq{I fr(T {rrc-{ ),

follow-up

\ffiery time (c-<rr{), 3) Usually (rKKis) ,
2) Sometimes (rrKE[Rr), t) Rarely ({< +ay, 0) I don't have a mentor (wm.r 6<flq Fm-r "KN.fqrq rle )

The teachers illustrate the concept through examp
.4-@ tirne (aqry{),

1) Rarely (t{ s{),

les and applications. (ftw-E Efiqg"i Tqcq(q ${-{
lqq il$ +r<'t r )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Frer com<

3i) usually (qrffi-{v) ,

o) Never (+rrqe il )

2) Sometimes (rf6Ert(FD,

X<eueF FRrr ocs craFn c.{t{T{ T<N:ryryr c-qrgl n,C<r r>":". *fir"ry time (a-q{T{ y, 3) Usually (nm-rv ;,
2) Someti,fubs (rg$q[sl 1, t) Rarely (1l sn ), 0) Never (o.ir*Q a )

@ wnut percentage of teachers uses tcr tools such as LCD projectors, uultimedia, and power point
etc' while teaching? ( nerrr< RvTar E.g $rtct Fffi-s/ft&-q n$ftFtrF Fmlkrnn msrrwr< q,qRb {srfr
(enfr& arwft/'lls{lr "lLTt Ml <r+qm Ttrq ? ) +l Above gooi" , uy{o*_rr^, 2) 50%_ 690 ,

A 
t) 30%-49%, 0) Below 29%

Ulnt overall quality of teaching learning process in your institute is vern, good. (p1n3r effirrqqtrmm6<
mB-o ffie nXR{ e6rnn qqls awwa-+ r) a) Strongly agree (oa.f r-Ens), Or6ru (rcru;,

2) Neutral (qIF ql), t) Disagree (wrnv 1, o) strongly disagree (qn<6n1 rqs;K)

{*

Put mark on choice

[qnF eiqrq

,/

.Ellg



CHANDIDAS MAHAVIDYALAYA
Student ction u on Teachi Learni Process

N1

@uo* much of the syllabus'is
4) 8s-1oo%, c4fri"

covered in the class? ffirn-<]rr< Ts .[5T(rt r14 w<-r l)84Yo, 2) 55yo- 69%, l) 30%-54%, 0) Below 30%

teachersHow well did the prepare for the classes ? (fis-s +sBr vrcor qr{ ergB frc-< qrmqr)
qrel (Throughly), 3) rrcF-w;l-s (Satisfactorily), 2) F vfrq ar (poorly), l) wlfr at (tndifferent ,

0),go<r6<Q qg]ry { (Won't teach at all)

@reacher's approach to teaching can best be described. 1p6*u F1ry6H qEe1q yfi frE.|K <jFtl1 s-dF ?- 4) Exceltent (qrT{iffi), 
>1),-G Good (cgr etfit), 2) Good (vrql),

1) Fair (rffiHB), 0) poor (wmmq-+l

@r, yo* performance in assignments discussed with
atffi P6"a 2; 

VD?Erery time (aqrffi;,
l) Rarely (t{ iry),

you? (reN< il* strq-{ csm fis-$ rv"r1fi
3) Usually (WliFtv), 2) Sometimes (r[$q]r<D,

0) Never (e.ut a-9 n

C'nu institution provides multiple opportunities tci learn and grow. (agt1" *1n,u ftsr e<< Rflnr
wli ffi< gqrt arn rer<t), +) strongry agree ({""f {qne), u@ree (+.ovy, 2) Neurral (wfi qr),

1) Disagree (qxqis), o) Strongly disagree (qs<]r<Q q.qs qr)

@vour mentor does a necessary follow-up with an assigned task to you. (pm< "iffitrfq Frs-s qrq<
rs-rs arilqar cRrr fiL{ cfirs.-{ ). ra-i-fie ry time (n?pm{), 3) Usually (aKf<-av; ,
2) Sometimes ({mqm{), l) RarelV ({< +a;, 0) I don't have a mentor (wm< 6flq fit-r "FlTdTM GA )

@rnt teachers illustrate the concept through examples and applications, (fiss snrmq TqN(E {trFrl
II3 iilqBl ,ffi , ) Uffi-ery time (aq{'{r; , 3) Usually (qFilf,dsl , 2) Sometimes (sIFNrFD,

1) Rarely (t< qq), 0) Never (+-{iQ il )

@ reachers are able to identifu your weaknesses and help you to overcome them. ( ftF-s 6ol,l,
XfrsTefr fiRs +r< cnefr< rrlrit{ va|\o:IglqF {qlsl +r<rq r)

, 
t 
,, nryh"r1time (nqfl{ ;, 3) Usually (ama-lv ;,

2) Somethlies (ulmrqa ), r) Rarery (ts sn ), 0) Never (+-a+i ,| )

@what percentage of teachers uses ICT tools such as LCD projectors, uultimedia, and power point
etc' while teaching? ( prqn Fvlftr ss ret(t fts{/Frfufl c$ft-$m fiq1m{r qnr sr6t6 TqRt safi
1,96fr8 &qB-*l"ttrerBr "rr,nt Ml <r+q< TLT{ ? ) +l Above g0o; , *SffitOUr, zl SOtlr,_ eeN,

h, 
)30%_49%,0)BelowZgyo

Ulh. overall quality of teaching learning process in your institute is ve4y good. (gsFE1 aftfu-ffi fip66<
cNISs "l*ls nTq( ssW qs,s a-w.<w-+ r) a) Strongly agree (n.td {qls), 9^6 (q-qw),

2) Neutral (qIF qD, :') Disagree (w+'nv y, o) strongly disagree (er{66e q.ss qr)

rq{< '*ffi { *

Put mark on choice,/

"ql\3,!:



CHANDIDAS MAHAVIDYALAYA \{q
Student Sati ction u on Teachi Learnin Process

multiple opportunities to learn
etnR +r<t). a) Strongly agree (a$ lqlv;,

and gryx (aB$T{ Fm{ fu e<( frflr-l<
g/egree (aws;, 2) Neurral (v-rB ag,

much of the syllabq6"is covered in the glass?{firo<ca< $v $oT(t r-X.f oc<a l)10006, 3) 70%-s4%, u{ssyo- 69c. , t) 3oyo-54o ,
.F

@ Ho* well did th; ;#h.rs Elepare
4) Se vlffi, (Throughly), gf6cwq-q+

4) 8s- 0) Below 30%

for the classes ? (Fm-s +sil vrror vt(< tru& fi-c-r qfi{p)
(Satisfactorily), 2) T( el@t a'+ (poorly), t) erF { (tndifferent ,

0) ef<nOc-<? ruFr {t (Won't teach at all)

@reacher's approach to teaching can best be described, ( fis($< fism6 EEit&s yfi FvrE $.1"m s.cl ?

' 4) Exceilent (oryfi{T{), 3) very Good (p sr(fir), gfiood(vro),
l) Fair (c{END), 0) poor (wmq-qr)

@r, you, in assignryxts discussed with you? (ruffi< Aq.far+ sW-< (srq Ffys Es..{ft
g!)dvery time (aq{:l-O, 3) Usually (nt$rds), 2) Sometimes (rtglqKri,

1) Rarely (t{ Tr), 0) Never (Tqie ir)
Trq"{I TC-({ ?)

@rnU institu

vm'ffi< 4qp1

t) Disagree (qrqs), 0) Strongly disagree (.{-$slcre rqs r{)

@vou, mentor does a necessary follow;9p with an assigned task to you. (pmm "ror.-fr.rer fiF$ otrq-{
rmm emMftr xrqm frcq qtm-{ ). \{E ety time (r+ax*i, 3) Usually (lt{K{v) ,

2) Sometimes ({lr<w(10, l) Rarely ({< +q, 0) I don't have a mentor (wmr< 6arn Ftq-s "r<rvftrsr rq? )

@rfr. teachers illustrate the concept through examples and applications. (fis-{ Bnrq{q a.qcqlq {T{
rT{ <il3fi TFr I ) 4) Every time (q-fiq*) ,' y),6rally (nqm-rs) , 2) Sometimes ($nrffi$),

l) Rarely (1l $$, 0) Never (o+q? aI )

@ reachers are able to identify your weaknesses and help you to overcome them. ( fi5-{ 1gffi{
X{f,srcfr FRs or< [reB( q${Fr r-{co,xowr! {qnq +r<rq r)

"' , 4) Every time (a-$rq{ ), effilly (>rFll<r*v ),
2) Someti*ies ($KlqIFr 1, l) Rarely (t{ sn ), o).Never (+"+rt TI )

@wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( FNF Fvtfir $s 1etcr frE-+lFr&-+t rdfr-$m Fmlq6< nng TpEBF rEqfu qE1fi

A 
*Ij}yo_4gyo, 0) Below 29%

$rhe overall quality of teaching learning process in your institute is ver,y good. (FFr{ efr*Icfi Bsw-{<
>flnft-s aa& ryg eq:rFr qvlv rs'qqrs r) a) strongly agree (a',-pr rquy , nfiee (cqns),

2) Neutral (wF 9, 1) Disagree (sa'nu ;, o) strongly disagree (es-flTe l.qs ir)

{*

Put mark on choice

[sNrd "lqrq

,/

.viNg

,l:



CHANDIDAS MAHAVIDYALAYA \q
,Y Sati

q

4) 85-

much

1000A,

@t, you. performance
{Rl-{t Tm ?) 4) Every time (r'<ar'$,

l) Rarely (t{ TE),

0) Below 30%

T165-{ (srq Fs-s sE{fi
2) Sometimes (rtc<Nlc+),

on Teachin Learni Process

for the classes ? (Ftw-s +str snm vtc< erge frc-< qrcry"ry)

(Satisfactorily), 2) tt sm ;r* (Poorly), l) ffi TI (lndifferent,

in assignments discussed with you? (cvl$< **

t:

of the syllabqs'is covered in the class? rfirqErrq< Ts rrsrqq.ry"f +c<q a)
3N0%-84%, Z) 55yo- 69yo, yffiV,_S+Vo,

@uo, well did th;;#h.rs prepare
4) SR v@, (Throughly),r3Ifurq-dr

0) em-flfi flqq qt (Won't teach ar all)

@reacher's approach to teaching can best be described. ( Ftw;s< fism6 qhe6 Rfi frgll(E <rI?m s-{6{ ?

_ 4) Exceltent (wrg,= s) very Good (g gI(EI), 2) Good (strdr),

!)fair (rnEND), 0) poor (wr.rmqs)

3) UsuallylJut<-as),
rDNffir (v.raQ aqy

@rhe institution provides multiple opportunities to learn and grow. (ap-$1-a p1nk F1FI fiq R<qrR
q-{I <qRq TmE aqT{ Tr-<t). a) Strongly agree (laA rqvy, y*ffie (aqs;, z) Neutral (wR qD,

t) Disagree (wn nv), o) Strongly disagree (q-$qmt rqs r{)

Your mentor does a necessary follow-up with an assigned task to you, (csm< ffiN{htgt fiT-{ ot(q.-{
(s-@ ?mqfi{ {F{ll frL-r ) Every time (a-qmr;, 3) Usually (At<-ru; ,

2) Sometimes (xtmrq[FD, s{), 0) I don't have a mentor (wm< 5+lq FmT "r<m.ftrsf ae )

@rf,. teachers illustrate the concept through examples and applications. (Fm-s BqR{q Tqcqlq $T{
r{E <rFm TCfl | ) a) Every time (a-<aw) , 3) usually (IHFN) , 2) Sometimes (qt6r{13r),

V'*@ft{ r{), o) Never (e{an qt )

@ reachers are able to identify your weaknesses and help you to overcome them. ( F15-{ N1,1u

X(qqefr FRs tr.r* [rcfr{ wffi TrN-]Nff{ rq{EI +r<-q r)t' . . 4) Every time (a-q{T{ ;, 3) Usually (afvr<-lv ;,
2) Sometifros (lt61rql6<r ;, " l) Rarely (tu sr ), \O_NmeT1ornt at I

@ wnut percentage of teachers uses tcr tools such as LCD Projectors, Multimedia, and power point
etc. while teaching? ( pmi Fv)ftfl 99 -,91(rt tsqrFZDtrfl reilrrs Fp1tnlza1. aat effifip 4a"ttrv patfr

(\sqfiG dcqB(/"fi's{K qcst wrffil <r<qI< scs{ ? ) 4) Above 90%, 3) l00EB9%; 2) 50%- 690/0,

A 
l) 30%_49%,;ffielow 29yo

Qjrne 
overall quality of teaching learning process in yourlutirrrte is ve4y good. (FITF aefiI-{r F,swffi

{rE-o aa& ryq< e6EI{ lnsrc wvw*+ r) yfitrongly agree (TA.f xq{s), , 3) Agree (cqng),
2) Neutral (utR .rf;, t) Disagree (wans ;, O) Strongly disagree (eq{g3g rw q.{)

*)-- 4

.\ffiarely ({<

{*'*

mark on choice

celTR lqrq

,/Put



CHANDIDAS MAHAVIDYALAYA Nt./
Stude Sati ction u on Teach Learn Process

.r!

4Yo, Yo- 69Yo,

@ Hoyl.ll did th; l#t .., prepare for the classes ? (Fm-+ +str vrran v1G gqp frc{ q16ry{.?)

\9r{Q vtmr, (Throughly), 3) q6${q-{s (Satistuctorily), 2) t( v1c4 i-r (poorly), l) qrB aI (lndifferent,
0) efo<ffi qgt{ aI (Won't teach at all)

@reacher's approach to teachin g canbest be described. ( fis6s< Frsm qqer+ Efr frvtrE <tFlrt T-{K ?

4) Excellent (\nqI{K{'), ery Good (gr st-cot), 2) Good (vtroD,
1) Fair (c{END), 0) poor (wrma-+l

(!r)ls your performance in
ITqqI TGH ?)

O,nU institution provides multiple opportunities to learn and grow, (aefi{ cetr6 fu e<< Rqr*
w-* ffit {qa arn or<r). q) strongly agree (q-$ wqrv;, r-:6lrqq, 2) Neurral (ffi ;n;,

t) Disagree (qr.us), 0) Strongly disagree (q-+<ImQ r.{s q{)

Your mentor does a necessary follow-up with an ass igned task to you. (cotsK er<m{qu Fm-s +trqr
rsG e[ilqftr qR$ firq eflr${ ). 4) Every time (Tqfiry, 3) Usually (arcmav; ,

*2)S'o-metimes (nI[<rTf(FI), l) Rarely (F reB, 0) I don't have a mentor (wmrr r+n Frq-+ EflT,ft]El rlR )

The teachers illustrate the concept examples and applications. (Fs-s Enrq<q r-qcq[E {<-{l
n{q <rr{m +c<a r ) time (xall) , 3) Usually (qt{t<-{rs) , 2) Sometimes (ll6<rqtcsr;,

l) Rarely (1l +r), 0) Never (+-++Q qt )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Frs-s cslT6

XtrqqeB FRrs or< creB"'{ w${ T<te n'qrsl +r-<-q r)

4) Every time (rE'ffi'{ ;, 3) Usually (alrt<-rv y,

o) Never (+-+aQ a )rOs (g6aN[3r ;, l) Rarely ({< sn ),

@ wn,t percentage of teachers uses ICT tools such as LCD projectors, trrtultimedia, and power point

4) 85-100%,

much of the 'is in the clas s\5 rtsl(t wa.{ oc-<-< t)
1)30%-54%, 0) Betow 30%

assignments;discussed with you? (cqffi Fls.tr{s rWK mrq FrFs rE'Ilfi
\-4)€very time (,rqffiT;, 3) Usually (alrmrg, 2) Sometimes (r16Etr3r;,

l) Rarely (t{ <'{), 0) Never (+.{i? ;rr)

{{Rb {aft
69Yo,

aBtr{< fiq.m(rf,

3) Agree (wrc),

3

etc. while teaching? ( NNr Rv|fi{ Tv rtist(rr Fm$/ftRp1 6g+<5rq FsFiIc< m,* +Ft$tt<

l) 30%-49%, 0) Below 29%
lA
(li The overall quality of teaching learning process in your IS very good. (6olTK
qFrd$ 

"tA-& AECS e6NF lnslg auvw+o r) agree (Tt"f rqls),

pur/ * rl,r on choice

csrffi aqcia { * "qNe

2) Neutral (ffi {I), t) Disagree (q4erv ), o) strongly disagree (qrrffi T.El\5 T{)



t

CHAND{DAS MAHAVIDYALAYA Nl
Stu Satisfaction on Teachi Learnin

@How much
4) 8s-100%,

of the syllabq6 in the class? (fi(s<tcaa ss rqcq wa.l +c-<-+ ?)
2) 55Yo- 69%, t) 30%-54%, 0) Below 30%

ood (vm),

oh-$ yo,

Q ryy.l, 
.19 

,rr. i#'rri ,, pflpnu+ur the classes ? (Fm-s oistr vnm qK rgB frca qnxqr)
4) tqE sT64, (Throughly),1)affiq-{s (Satisfactorily), 2) t( gRFI r.{ (poorty), l) qF ;n (lndifferent ,

0) er<r<ffi qgT il (Won't teach at all)

@reacher's approach to teachin g canbest be described. ( mrs-{ Fmq1a %rep qfi"{lT TT(< ?
4) Excellent (q'fi{fr;r), s) Very Good (p Elrqt),

1) Fair (nFr1Fy, 0) poor (W.r.nwr$)

fu fy performance in assignments discussed with you? (roFI( Fm{qr orrs-{ r+,qp6-s +E=Ilfialqll rr<-{ p) 4) Every time (a<,.flr;, 3) Usually 1>nq-+av), ,.a_Sfi;rt,"e5'i**11<;,
l) Rarely (F +9, 0) Never (T{de m)

@rhe institution provides multiple opportunities to learn and grow, (ae*1q Fffi{ fu ,sqs. R-flc.K
q*{r'<ffiq {mE qqli st-<r). a) strongly agree (a1+ aqg), lE 46J(G), 2) Neutral (ffi nr;,

1) Disagree (w-"rv;, o) strongly disagree (sr<tme T^ls {r)

Your mentor does a necessary follow_u p with an assigned task to you. (rom< q<fv.fqg ftF-$ qrq-{
MG ar$srfir nrqm, fiLq cfllo-{ ). ery time (T{t'm), 3) Usually (ntrav; ,
2) Sometimes (ltr<mKr), l) Rarely ({q o9, 0) I don't have a mentor (qm< rffi Frs-s E<rvkrsr aft )

overall quality of teaching rearning process in your institute i very good. (NIIK fle*In< FffiMI6{<,iafr ag{< eqqq qvlu'auvwa+ r) agree (x?.f aqlq, 3) Agree (xcw;,

@rr" teachers illustrate the concept through examples and applications. (fiss Bqp-{"r Tqc{Ff {T{
rT{ <IFUI $rs{ I ) Jbvfftine (x-<qnr) , 3) Usually (qFffirel , 2) Sometimes (*cs6l6r),

l) Rarely (F oq), 0) Never (o..<lq il )

@ reachers are able to identify ygur weaknesses and help you to overcome them ( Frq-+ com<
X<ss-tefr FRs Er-q rneft'( w{-{ T-{co Tqlgt Er<-q r)

4) Every time (r-qaq'{ ;, 3) Usually (>tltK-{s ),
s ($nmm ), l) Rarely (F rn ), 0) Never (+"rni il )

@wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( FNK Fqfi{ Ts 'lst(rt Fms/Rfu-fl Gsfrsc.p Fmmra< mr Frrwm {qfu q-dfi
(,ssftE arwB<refiierFr ffi ffil ilrqrd rrn;{ ? ) qlAbove goo/o , \)-?{ffiq%; D 50yo_ 6gyo,

l) 30%-49%, 0) Betow 29yo

{*

Put mark on choice

cslEl{ elRrq

,/

,ql€

@rr,.
ffift-s

2) Neutral (wR ag, t) Disagree (wa,nv;, 0) Strongly disagree (,mr+ffi asv ax)



P
CHANDIDAS MAHAVIDYALAYA

Satisfaction u on Teachi Learni Process
Student

Q:y:1, .*9 
,f,..r.ff,f,. r, pgprr-+ur the classes ? (Frm-o +sA vm vrn zrg& frc_s wrmr)4) s? vImT' (Throughlv),t€15ffi++ (Satisfactority), zir w T{ (poorry), r) q1fi { (tndifferent,

0) e(sqlse ru-jq qI (Won,t teach at all)

@H
4),

ow much of the sy 'is
8s-100%, oh-\4yo,

Teacher's approach to teaching can

" 4) Excellent (wrnf<a;,

@t, you, performance in
rrqRl Stffi ?)

llabus

3) 70

in the clgssfiffi<
;dssu* asuo,

ss IsR-t w!c{ of*-r 7y

l) 30%-54%, 0) Below 30%

fisrr< FmFrq qhftTs yfr frvtrE qltql.t m;rc< ?

2) Good (v1ror),

0 best be .(
ery Good (t< vfn'r),

l) Fair (rnEND), 0) poor (wrfls-d-{)

assignments with you? (FlTt? fts{e$ $t6q-{ rsrq FmT Ts=Ifr
time (a<am), 3) Usually (ffilr-{E), 2) Sometimes (wnmrc+;,

l) Rarely (tq +r), 0) Never (T<re rr)

@tnu institution provides multiple opportunities to learn and grow. (flefi{ NlsF Fm e<( RflrKwtl <efr< 4116l {ry{ st-<l)' +) strongly agree (o:.f nEns), €-.tgr6ilhqnv;, 2) Neutral (vrts ag,
t) Disagree (wlxo-;, o) Strongly disagree (qr<I6frn aqs r{)

Your mentor does a necess
cmra emmftx Tli{Fr ftt_r qllc$.-{.).

task to you. (c.rm< qrffiM Fm-s q5gii
3) Usually (l,t{K{\r) ,2) Sometimes (rlraq6r;, 1; Rarely (tu sr), o) I don't have a mentor (qm< ron fi*-s "r<mmr"r nE )

@rrre teachers illustrate the concept through examples and applications. (ftw-q 6'qR{q Tqmltf q|<il
rqt vFllt pra-r r ) gr-r,rerY-fimb (a-<qffi) , 3) Usually (nm-av; , 2) Sometimes (rg3n16q,

1) Rarely (ts sq), 0) Never (+"nQ il )

@ reachers are abre to identi$r your weaknesses and help you to overcome them. ( Ftq-+ cs-lTl<
X6eleft 6Rs +r< mefr1 rnt{f{ s-np )rqlsl oc<-q r)

4) Every time (a-qan{ ;, 3) Usually (nu<-rv ;,
etirires (W<tlnru;, l) Rarely (1< sr ), 0) Never (+qaQ at )

@ wuut percentage of teachers uses ICT toors such as LCD Projectors, Multimedia, and power point
etc. while teaching? (prqr RqA{ Ts tvt(T Fm_{/ftfusl mft$m Fretqtn-s crr {dfr(unfr& acq}</"tt*il{ ?rst Ml Tilqrd str-{ ? ) +) above 90o/o , 2) s0%- 6e%,

1) 30%-49%, 0) Betow 29yo

6t* overall quality of teaching learning process in is ver,y good. (rsIIF aefiF? fietqr{<

ary follow-yLlltu.h an assigned

\},Every time (T<>t:i{),

your
rlnft"r ffi x1(q( s6NFr \nvlg awwa-+ r) .y agree (ott xqrs), f) Agree (xqre),

..rEr*,rq., { *"*

Put mark on choice,/

Neutral (qtfr dt), 1) Disagree (wrw ;, o) Strongly disagree (eo-<ffi anu m)



S CHANDIDAS MAHAVIDYALAYA
Stud Sati

R\

ry
ction u on Teach Learnin Process

covered in the class? (frCq<1m rs .lET(-t la"f oca-l z)
4yo, 2) 55Yo:690/o, ;)y3Th-54yo, 0) Below 30%

@uo* much of the
4) 85-100%,

@ uo* well did the

3

teachers for the classes ? (fis-s o\5fi vfql qK due frc-s \flfi-{?)
4) Se vtmt, (Throughly), nrst$ci;rF (satisfacrorily), 2) T( qcql +* (poorly), l) q]fr Tt (lndifferent,

0) qm{Eft qgl {l (Won't teach at all)

@reacher's approach to teaching can best be described. t nrmro-< Fq1q1a fl6B6E Efi 6gtr6{ <ll"ut $-scE ?' +) Excellenr (!m{rd{), 3) very Good (rg qrfl), ,--TGood (gRFI),

l) Fair (cnfi{D), 0) Poor (W'p.rp-{-s)

@r, yo* performance in'assignments discussed with yo!! @mr< a"* fl(qr [srq ns-s re'{flfiqlq{ TL$I ?) 4) Every time (a-qffi;, €fusually (qtqr{v;, z) Sometimes (w+tr+),
l) Rarely (F +D, 0) Never 1n<nQ m;

@rn9 institution provides multiple opportunities tcj learn and grow. (aefi{ pm< FrEr q<s. frflcm
wt ffi< {;qtrt aqF TC<t). ra}SErongly agree (ry{ I-q{"), 3) Agree (:rqqs), 2) Neutral (qtfi rD,

t) Disagree (qqrs), 0) Strongly disagree (qffic<e qns r{)

Your mentor does a necessary follow-up with an assigned task to you. (6smr< emmem fts-s rt[qr
(s1@ ArrMftn ntqni ftr-r cnrs-{ ). 4) Every time (a-<am;, ^,a)Gually (q.HTdsy ,

2) Sometimes (TltRNllS{), l) Rarely ({< o9, 0) I don't have a mentor (wmr rqq F1ry-s ?rpfiTq a{E )

@rf,. teachers illustrate the concept through examples and applications. (fis-s Bnrq1q TqcqtE {T{
qq ilrul +r<-r r ) +) fvery time (:r<m{) , *3) Usually (I,I{K-ds) ,r2)S6metimes (qs1r{rg),

l) Rarely (t{ s{), 0) Never (+-.EA il )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Frry'-{ roNR

E{qqets FRs +r< cryefr< w{r r<c9;rcFlq rrqre-t +r<-q r)

z) sometinii.,,**u*ol,':l'ililro* ffiT:'#ffi I,
@wnrt percentage of teachers uses ICT tools such as LCD Projectors, vtultimedia, and power point
etc. while teaching? ( comr RvTfu T'e rrst(.r fiF$/Bfu+t roq$cs FmmrilF m{ TFrwF {,tRto {.afi

l)30%-49%, 0) Below 29%
A
$The overall quality of teaching learning process in your institute is veey good. (pip6 aeficfi Fmm61(
{nEs qqB ryq( sqnH qsm qt\wrs t) -ffi"gly agree (1a,f {qns), S) Agree (qqp),

2) Neutral (wfi n;, r) oisagree (wq"qv ), o) strongly disagree (,e+<rr*Q {qq r{)

."Nrs rqcq { *

mark on choice,/Put

.ql\e



CHANDIDAS MAHAVIDYALAYA
Student Sati ction on Teachi Learnin Process

\L/

@Ho* much of the syllabqi'is covered in the
\'kY85-l00Yo, 3y0%-84%, Z) 55Yo- 69oh,

$q .lsR.t la.f ofs-t a)

l) 30o/o-54Yo, 0) Below 30%

@ry- well did ,fr. ,#fr.rs prepare for the classes ? (fiT-$ $Etr vrqr vtn aHB frffi w6n{?)
\47-Sf vlcel, (Throughly), 3) xrsmsr{s (Satisfactorily), 2) T{ qrm ++ (poorly), l) otfi + (lndifferent ,

0) ,6c<16<Q ?Mr il (Won't teach at all)

0 Teacher's approach to teaching can best be described. ( nsra< ftstnd Eseaq Efi frs6{ <lFlll Til,cE ?

- ',kfffiellent (\llrl{K{), S) Very Good 11l vlrot), 2) Good (qm),
1) Fair (nEqE), 0) poor (qsmqq+)

erformance in assignments discussed with you? (rgffir Bs{q-{ slF< cwcq Fs-$ $\5?fifi

S,ery time (nqqrO, 3) Usually (ammav;, 2) Sometimes (q6616Ery,

l) Rarely (t< <q), 0) Never (T1EQ m) !

OrnU institution provides multiple opportunities to learn and grow. (aBtF nsm< FrEl e<( frE1r6
q-fl <eFq {3Ft dqF Tr<r). -+)-Siiongly agree (a.1+ aqo*y, 3) Agree (lss), 2) Neutral (qrfi rD,

t) Disagree (qc-qs), o) Strongly disagree (srq6Q a,qs ;K)

Your mentor does a necessary follow-up with an assigned task to you. (pwr< "r<m{qTq Fls-s slrq-<
(s-c arrBrftT nRFr ftL{ attr$-{ ) 4) Every time (a-<ql*;, 1.&)-Csually (qt{K{s; ,

2) Sometimes (xc<llg<t), l) Rarely ({< o9, 0) I don't have a mentor (ql$< 5a;a fiq-E "KT,fqtsI ce )

@rhe teachers illustrate the concept through examples and applications. (Fs$ Unqd.r r-q6trE qmqt

oTR $rm,ffi , ) 6ny time (w-<m'<) , 3) usually (xr<r<-ars) , 2) Sometimes (qr<rqt(<i),

l) Rarely (t{ Tr), 0) Never (+-{4e il )

@ reachers are able to identify your weaknesses and help you to overcome them. ( FrFq prw<

ffisTeB FRro ors fisB< qrmn r<F:Fm,h ,rqBst Ec-<-r r)

r: 4) Every time (aqml ), ,\4fffually (q1ffi-{s ;,
2) Sometii{ids (qlKlqFr ;, l) Rarety (t{ sr ), 0) Never (p,.nt il )

@ wnut percentage of teachers uses ICT tools such as LCD projectors, vtultimedia, and power point
etc. while teaching? ( Csmr Rqfu +io lvtqr ftw-+lFrfror 6gftsffi fis]qrrq< {{{ +ffit< {""rRt ffifr
(esfr& arsB<l"fisrK qrl.S M) <r+qm EGFT ? ) 4) Above g}yo, \,?*TMo-ggoa, z) 5o%- 6goh,

l)30%-49%, 0) Below 29%
A
(!fne overall quality of teaching learning process in your institute is ve6i good. (cqqlT deft-d< ftFmEiK\,
ll.nBs qhfr rTq{ s6rqt{ wls qwM;FF r) \.*)-sliongly agree (w.14 Tqs\5), l) Agree (xqre),

2) Neutral (qlfr il), t) Disagree (q4'nv ), o) strongly disagree (qr-{rmt crs alr)

@t, you, p

I1qq qc-cq r)

6or{R''* {**

Put mark on choice,/

6{)
classt6rc-<tcr{



CHANDIDAS MAHAVIDYALAYA ,$
Stud s

much of the
1000h,

syllabus'is

*;froN-

n n Teachi Learni Process

the class? (fufi< $s rlvlcrt x.$ or++ e)
2) 55Yo- 69%, l) 30%-54%, 0) Below 30%

,l:

@uo*
4) 8s-

c

84Yo,

@uo* well did th;;.fh.rj;{epare for the classes ? (fis-{ $etr vtrfl qK erge ft{ qor{?) :

4) tA qcql, (Throughly), *aj crg.Issrd-s (Satisfactorily), 2) g vRm +* @oorly), l) qrF nl (lndifferent ,
0) eCs<IFe qVId il (Won't teach at all)

Teacher's approach to teaching can best be described, ( fisr$< fis16 "15eaq yfr frqK <r.Fm qrcE ?

. 4) Excellent (qrt{Rn), 3) Very Good (rgr slrel), ^_2)dood (glrqt),
1) Fair (HFNB), 0) Poor (wt fltsT{-$)

0,t your performance in assignments discussed with you? (nnN< a"* o1(qr [s"5q nffio +s{F
qF${I <ltLT{ t) 4) Every time (a<-{'nr;, 3) Usually (a'f<t<-re), r2Tsbmetimes (rg4ngq;,

l) Rarely (t{ ss), 0) Never (T"Fe T{) :

OrnU institution provides multiple opportunities to learn and grow, (aefi{ 1e-tr1< fu q<e. R-<FIpK

s-{i <ffiq {3.t'l d,nF T6{t). \zfiirongly agree (q.14 rry), 3) Agree (a-ssy, 2) Neutral (q-lft 4D,

t) Disagree (w-qs;, o) Strongly disagree (qr<I6<e {"qs r{)

Your mentor does a necessary follow-up with an assigned task to you. (renr< 'i-{s,.fqM FIs-s Tlrsr{
rsrq ztcflsYfu rRll frr-s eflF-{ ). 4) Every time (:rqqnl;, r-jltjsually{W<av) ,

2) Sometimes (r6n6q, I ) Rarely ({< +9, 0) I don't have a mentor (qNE r+n Frw-+ q<rrfrrsr rqe )

)

@rhe teachers illustrate the concept through examples and applications. (fts-s Bq1-q1"t r-q3n {T{
rT{ <Its,ffi , ) q) rvery time (q-finr) , 3) usually (nxrr-lq ;.2)Solnetimes (qc+q6),

l) Rarely ($ Tn), 0) Never (+-.Re ll )

@ reachers are able to identifu yeur weaknesses and help you to overcome them. ( Fm-s p1.nr<

Ff,steR GRs rc{ rr.eB< w${ +<nr-+ffi }rqB\ot Tr-fi !
2) Someti*es (g6aEtr<l ;, l) Rarely (t{ Tr ), o) ruever (a.{q? il )

Swnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( cqqr MF ss rlgl(r Frry+tFrfu+r mft$cw FNtqnR mr rptBfir q."iR1o {afi

@rr,. overatr quarity orteaching learning proaess in your,#:;;""i ,# up.|* Fmqc{r
qNft-s 'mtr ryd< ecFFI Wts q-s\qrs r) \9,6frDngly agree (la.f Tqns), s) Agree (rrqqs),

2) Neutral (qfi ql), t) Disagree (qq'qs ), 0) Strongly disagree (eo<rr-<Q c-$r r{)

ceFE qqca { *

mark on choice,/Put

ql\e



CHANDIDAS MAHAVIDYALAYA s!"Student Sati ction u on Teachi Learn Process

t:

4) 8s-
much of the syllabq$'is covered in the class? (firo-<trra ss .lsRq xq.f +rr-l ?)
looo , W-B4yo, z) 55%- 69%, t) 30%-54%, 0) Below 30%

@rt-* well did ,h;;#t.rs prepare for the classes ? (Fw-s +\5fi vr6ar qr< qpp Rcr q6d?)
4) $q vffi, (Throughly), €ffiq-dr (Satisfactorily), 2) tE q(at;m (poorly), l) ffi rt (ndifferent,

0) efs<Tm? flvlq qt (Won't teach at all)

@reacher's approach to teaching can best be described. f prmr<r< filw1m qhrfus Rfi frvt6 E1";JI T-u.{ ?

. 4) Excelrent (\ffiNr-T{), -ffirv Good (g gtrnl), 2) Good (srr-d.r),

1) Fair (nENB), 0) poor (wrrnw-$)

(!r)ls your performance in assignments discussed with you? (no-NF fis'tra1s rlcs-r [srq FrE-+ +s{fi
rlQfif 31qa 2; 4) Every time (a-<q+*), *3){-sually (qFfisrc), z) Sometimes (qr<Nttrr),

l) Rarely (t{ Tg, 0) Never (+rn?;my

@,nU institution provides multiple opportunities to learn and grow. (aefi{ pma Rm,s<( Rqc*K
q-{i <qR{ Wq a,r{ sl<l). @6iiongly agree (xT.f {.ss), :) Agree (ry.os), 2) Neutral (qtfi rD,

t) Disagree (wn-nv;, o) Strongly disagree (qsqrm {-ns ;H)

Your mentor does a necessary follow-up with an ass igned task to you. (6umm ffiTfirsr Ftv-$ +tM-{
rsrE acilqnr rtq$ fiL{ ertrs-{ ) 4) Every time (T<qll), -SfGually (arcrarv) ,

2) Sometimes (qKlqlC<I;, l) Rarely ({< +9, 0) I don't have a mentor (wmr 6sFr FIs-{ "r<mfirer rqe )

@rf,. teachers illustrate the concept through examples and applications. (fiss Uffq1q {qc{rE {K.1
rTE <itrot oma r ) 4) Every time (aEa'qs) ,' ,4ffsually (aqr{g) , 2) Sometimes (qr<Nrc<r),

l) Rarely (t{ sn), O) Never (+-nt n )

@ reachers are able to identifi your weaknesses and help you to overcome them. ( Frs-$ cep<
FEstefr GRs +r< creB< qxKF Grp,ptll.l )r{BEt ncsq r)

:: 4) Every time (a-q{'T-{ y, 3}.lJSually ({f{r<-{v ),
2) Sometinies (lt6arqTf$ ;, l) Rarely (F $r ), 0) Never (+-<qi { )

Q wn,t percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( 6oNlT Rs1fi{ <Fv lqct Fs-$/fi&-fl mfi-qm fismfcq< am +p1gft< n.{frq {afi
(eafr& arq?v"nexm T-vt uo <r{qrd Ftr-{ ? ) +l Above goyo , 3) 70%-89%, " 2) Soyo- 6goh,

\)l3ffi/o-49Yo, 0) Below 29%
A
QjThe 

overall quality of teaching learning process in your institute is veii good. (p1qT aetlcdr fismg{i
ffid-{ "ta:& ry{< s6rrrr{ \rs;s www++ r) "4 gly agree (w?of a-quy, 3) Agree (xqqs),

2) Neutral (wF q, t) Disagree (w"uv ;, 0) strongly disagree (qs<lmt wnv +*)

prt { 
^"rk 

on choice

{*xstfln "lqeq q\3
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CHANDIDAS MAHAVIDYALAY^ W

,y
@Ho*

4) 85-

Sati on Teach Learni Process

\
.{:

much of the syllabqi'is covered in the class? Ts .lqqt r1"f oc-<r t)
1000A, 3) 70%-84%, E)55oh- 69yo, 1) 30Yo-54Yo, 0) Below 30%

4)

. __,,*"+
How well did the teachers prepare for the classes ? (Frm-+ ostr s.rsir s][< S-frca oTrryiqr)

tQ glrfl, (Throughly), t3)-frsFq-{-s (Satisfactorily), 2) t{ vEEI {n (poorly), 1) qfi qr (tndifferent ,
0) ,nr+nmQ EVF TI (Won't teach at all)

@reacher's approach to teachin g canbest be described. ( ftsrs< fi5.FTtr ffiift5q yfi ftg;15q <j1"6 F-dK ?

' 4) Excellent (w{t{RH), 3) very Good (5 glrfl), 2) Good (qcet),
:ffaft (nErnB), 0) poor (Nl,sflqrs)

@1, you" performance in assignments discussed with you? (reNr Fm{q$ q(q-{ rsrq F6-s r"'q6
rrq$ rLT{ ?) 4) Every time (nqanr;, \9}t'sually (nqrsqs), 2) Sometimes (wmws),

l) Rarely (t{ T{), 0) Never 1n-r+t a9

C,nU institution provides multiple opportunities to learn and grow, (aefi{ em,r< Frmr e<( R*1rK
wl ffiv n{Ft dqn smt). \*frirongly agree (o.t4 xqrv), s) Agree (qqns), 2) Neutral (qrfr il),

t) Disagree (wxv;, o) Strongly disagree (.{-$ft<n rrs r{)

Your mentor does a necessary follow-up with an assigned task to you, (cstN< q<m{virq Fls-s elrq-<
rs-[6 amtgrfrr rRFr firx cfirr-q). ,-

\4|€very time (q-<-flr;, 3) Usually ({rmav) ,

2) Sometimes (q6q*r, l) Rarely ({< +r;, 0) I don't have a mentor (qmn rfl;r fts-{ "Rw.fttgt G{e )

@rn. teachers illustrate the concept through examples and applications. (ms EqT$"r rqH[E {<-{
r{q illut sK{ I ) e) Every time (aqqw) , 3) usually (nr<r<-rre) , \2}€ometimes (nlcqm),

1) Rarely (F T{), o) Never (T-4aQ nT )

@ reachers are able to identify your weaknesses and help you to overcome them. ( fis-s FITIT

Ksqsfr FRs +r< cneF-{ w{Fr m-<e:relxte rqlBET +r-<-r r): 
4; ivery rime (a-q{w ;, 3) Usually (nvmav ;,

2) Sometiriies (rr+W+ y, l) Rarely (F $s ), \p)ffier (orrqe rr )

@ wnrt percentage of teachers uses tcr tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( p'tqm Fst8lr Ts rlvt(T Asr/fifu.sr G{ft$Cs nsrtt-+g mm +ffit< rytfu rilfr

rA 
t) 3O%-4g%, \ffiow 29o/o

({i rhe overall quality of teaching learning process in your institute is ve6 good. (1slq< aefi5a{ FrsIqI6{<
nT{ft-s qh-tr rr$ ecNF eErts awv-r-+ r) +) strongly agree ({A.f rqng), s) Agree (q-qfls),

2) Neutral (ffi n;, r) Disagree (wns;, te)fflrongly disagree (€+<nst ffss m)

put{ m^rli on choice

{*cslTlr qqF. tr\.r



CHANDIDAS MAHAVIDYALA (-
Student Sati on Teachi Learnin

of bqs 'is covered in the class? lEro-<rm< ss .ls.t(:t w-1"f n.c<a a)
1000 , 3) 70Yo-\4oh, 2) s|oh- 69%, l) 3 0Yo-54yo, 0) Below 30%

assignry4ls discussed with you? (cqnm Fm'{os sIM-{ rw6q Frss rsvtfi
\l{very time (a-<qro, 3) Usuary (wt*av;, 2) Sometimes (q5a*Fr;,

l) Rarely (ts w), 0) Never (+,fie qr)

C'nu institution provides multiple opportunities to learn and grow. (aefu{ p*< fiq e<< R.u,cm
war ffir nqn aqq rL<t) +) Strongly agree (q?q Tfls), p)_agfee (a_qw1, 2) Neutral (qtF nD,

t) Disagree (wqqo-), O) Strongly disagree (..{sqlr1e lqs Ts)

@ vour mentor does a necessary follow-up with an assi gned task to you. (osnrs ffiTerct Fls-s sEq-{rErq emrsrftr rrqtv frL{ cl.llr-{.). ygffiery time (x<'flr;, 3) Usually (ammrv; ,
2) Sometimes ($c<Nr+r), l) Rarely (t{ s{), 0) I don't have a mentor (qmr 61 p6E q<rrtrrcr ne )

n\

r:

Q p5|f Aa tlr. ffiers prepare for the classes ? (fts-s osBr vrrer srq ergB frs qrcaaa)

\r.PSE vlml, (Throughly), 3) crsl{wrs (Satisfactorily), 2) qX( v[n1 +* @oorly), l) ffi qr (lndifferent,
0) qrs-{64 qvFr qt (Won,t teach at all)

@reacher's approach to teachin g canbest be described. ( fisrffi ftslqt{ qhre6 
EF RsI6{ <r{01 sr* ?- 4) Excellent (wamr<-+;, f*@Cood 1g Eraf,r), 2) Good (srrar),

I ) Fair (nfi181, 0) poor (wFttqqs)

@r, you. performance in
4RISI Tt-<q ?)

@rr" teachers illustrate the concept through examples and applications. Os-s Eqrq{q )rqc{xfl {K*rX <Tlsl $GFI I ) \g)6ry time (n-qfir) , 3) uruuity (r6-r-{s) , 2) Sometimes (rtc<rfl6ar),

1) Rarely (tq +r), 0) Never (p.qqt il )

@ reachers are able to identify your weaknesses and herp you to overcome them. ( Frs-s 6om{
f{qqqfr FRs +r< rrqF< rTI{Fr o-<p;6offi {q{et or<-q r)

^si*,rtirirc, (or*q*,4l, 
u'11'il:iroI 

,," :;HY.:iffi I ,

@wnut percentage of teachers uses ICT tools such as LCD projectors, tvlultimedi a, and Power point
etc. while teaching? ( pmr< fufu $\5 rlq(q ftE-q7p6* C$ft-$m ftEfqErF mr sftEtF 4"tFtu TdIfr

YffioN,
3) 70%-89%, 2) 50yo_ 6906,

The overall quality of teaching rearning process in your institute is very good. (ruNt{ eeficd< fie,mrr(Tffi{'iaB rTq( efrq qsts lolw+ r) <) Strongly agree (wa+ aq*r, /h)-trg@T-qqrs),

(

0) Below 29Yo

(crr*rRxia /**

mark on choicePur{

2) Neutral (qfi nl), r) Disagree (w.qs ), o) strongly disagree (,n<-+r<Q r-{s nr)



CHANDIDAS MAHAVIDYALAYA
rr)1

on Teach Learn Process

lass? (firo-<tca-< $s .lv1<.t la"f +r-s-+ r)
2) 55%- 69%, t) 30%-54%, 0) Betow 30%

2) Good (stnr),

Student ction u

@Ho* much of the syilabqi,is covered
-4) 8s-100%, \),1ffi4%.

{

1n

Q 
ny*tl' 

.1., 
th; ;.fir^.rs prepare for the classes ? (fts-$ sEEr qrffi sr* @- Rc{ qfii?)

4) ta qrql, (Throughly), &xffiK'(Satisfactorily), 2) t{ vlmt r-< (poorly), l) qlfi or (lndifferent,
0) ero-{KA qvtd dt (Won't teach at all)

@reacher's approach to teaching can best be described.l pmc$< fiw1q6 "rheTs Efr R=1F <lt?lt T*({ ?
4) Exceilent (wfi{rfl), v)i6-ry cood (5 srr$,

l) Fair (rsENE), 0) poor (wrflq-{-s)

(&lls your performance in assignments discussed with you? ([s;l1r F15.{sr qlq-{ [sr* FNT s".4lfi
rRrsr r.n{ z) o) ETIX,':,fl**,sffi,W*, 2) sometimes (r*Erm;,

@rhe-institution provides multiple opportunities to learn and grow. (aE-$R *1,1< fi=n ,s<q fr*r*sil rERq {mE aqFr sL<r). q) strongly agree (wXa a-qv;, roa-" frqs), 2) Neurral (ffi ;ry,
1) Disagree (w+w;, O) Strongly disagree (,r$qfr<E q-qs ;R)

Q.:gtor does a necessary follow-up with an assigned task to you. (cwn< ffiTerq ftry-q effi-{
r+rq acqqfu rR|* fiB cnlr-{ ), qtffitime (nqqnq, 3) Usuaily (mrmrv; ,
2) Sometimes (qmqr<), l) Rarelv (5 o9, 0) I don't have a mentor (qtffi r+n Fre-+ "roffirsr rA )

@rrre teachers illustrate the concept through examples and applications. (Frs-r Enrqs{ TqcrfcE {Ko,
n{q fl?UI $rd{ r ) +) every time (n-+q*) , p)Kually (nrqf<-rs) , 2) Sometimes (rKrqfcil),

1) Rarely (F er), 0) Never (+v+Q;n )

@ reachers are able to identifii your weaknesses and help you to overcome them. ( Frq+ prq.
Ff,stqB DRs'<r< rasfr{ rrt{Fi e<e:qom {qrst +Lqq r)

',, . 4) Every time (r-<mx ), 3) Usually (nrmav ;,
2) Sometiriies (,t6rq6a1 1, u-6* ({< or ), 0) Never (p,fie ot )

$whut percentage of teachers uses ICT tools such as LCD projectors, uultimedia, and power point
etc. while teaching? ( 1um( RvTfir ss rlgt(.t Fs-s/Fe-fl csftscs fistqn< mm +frEB< {qfu rarfr

) +l Above gTyo , 3) 70%-gg%, 2) 50oh_ 690a,
t) 30%-49%, \0)d6bw 29%

(esfrE arqivtt\erm qr-vt Mi <K.{{ qlqq r

6Tt overall quality of teaching learning process in your institute is ve6, good. (Flq< atr$r6{r Frsti*-d<
wft-s 1at ryq1 s6frf{ qsls aww++ r) a) strongly agree (o-t"r Tqns), a) Agree (rqqu;,

2) Neutral (ffi 
"rr;, *Wagree (qq'{s ), o) strongly disagree (,ar-{rrt mv ar)

./
csER ,u.a y' t* *

mark on choicePur{
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CHANDIDAS MAHAVIDYALAYA RT

teachersHow well did the prepare for the classes ? (fis-$ +str vl6qt q(< a-g& Rca qrrc-{.t)

Satisfa u

much of the syl covered
4)8s-100% \ffi+,t,

17ffiaiii;;,es

on Teachi Learn Process

in the class? (frLs-{H< Fs .lqc{ r1.f oc<-* t)
2) 55%- 69oh, t) 30%-54%, 0) Below 30%

(Throughly), 3) c[slTE-{s (Satisfactorily), 2) T( vfcol +{ (poorly), l) wlfr nI (lndifferent ,
0) ec<e-<'lr<Q ?tujq qI (Won't teach at all)

@reacher's approach to teaching can best be described. ( FIffIT< Fts]q.|{

ryffilxcet lent (wfiqrfi1, 3) Very Good 1g vror),
l) Fair (nft1@, 0) poor ($rmlq-d-s)

(}lls your performance in assignments discussed with you? (Fmfr Fm.1nT Tlrqr [scE ns-s rsqfi
crqm sL<;{ ?) \<}+*erytime (mam;, 3) Usually (arqr<-qs), 2) Sometimes (r6sn6-aq,

l) Rarely (t< px), 0) Never (Ttlae m) i

@'nU institution provides multiple opportunities to learn and grow. (ae6.1a p1n.1< firFr e<( R.rtfiR
wl ffi< nstq aqFI sK!). 4) Strongly agree (ri-?4 Tqns) , vwe (qss;, z) Neutral ('lfi {D,

t) Disagree (wxu;, O) Strongly disagree (qpqlr<Q a qs njr)

@Vou, mentor does a necessary follow-up with an assigned task to you, (6vm< "r<n tnrsr fts-s qlm<
csrq ar$Brft{ nF{I] filr ctI(F-{ ). 4) Every time (nqnng, .r$)-{J-sually (fl{'nu) ,
2) Sometimes ($raWg, l) Rarely (s *), 0) I don't have a mentor (wmr< 6q6 fiq* ffiyfrM 6{R )

@rhe teachers illustrate the concept through examples and applications. (mT Eqq1{ aq6q6 q<rt
r{q <mr Tr{ I ) +) Every time (aqfi{) , \J).<rffially (nrqr<qg) , 2) Sometimes (qtr<r{Kr),

t) Rarely (t< +s), 0) Never (+Rlnt il )

@ reachers are able to identify your weaknesses and help you to overcome them. ( FIF-q Flqls
T{-qstefr FRs'sF rreF-{ rrt{t{ T-(N:NNF 4q$fl nrsr r)

4) Every time (a-qfl{ ;, 3) Usually (Armav ;,
($[<N]GI ), l) Rarely (F or ), 0) Never (+=ra? ar )

qhem Eft RqK TrFut s<r< ?

2) Good (slrnr),

) 70%-89%, 2) 50yo- 690/0,
-0) Below 29%

@wUt percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( osrrr< Fvlfi{ $ro rlvl$r Fm-$/fifufl n$fi-$m Fslql(ffi ryr EFrWtr {.'{fu mfr
(qefr& arsB<l"tTs{r{ Trt UO <ruq< TGt-{ ? ) 4) Above g}yo,

9Yo,

@ry overall quality of teaching learning process in your institute is ve6i good. (cop1g ap$g-fi FwmT6i{
qEA-s %& {,{rq( s6fnf{ qsls avwr-s t)__ +) Strongly agree (ry.f }Rne), 3) Agree (x<ru;,

2) Neutral (ffi qr \)-Dff6-gree (vanv;, o) strongly disagree (e<mme rqo r{)

cer{f{ ,qcq / * qle

Pur{ mark on choice



CHANDIDAS MAHAVIDYALAYA qQ

Student S n on Teachi Learni Process

,, t,
,!:

much of the sy
4) 85,100%, 0) Below 30%

@Ho* well did ifr.",#fr.rs prepare for the classes ? (fis-s Esfi vnn qr< ergB fic-s qmqr)
4) Sq s[ql, (Throughly), 3) nCgFq{s (Satisfactorily), ffistFI q]r (Poorly), l) qF at (tndifferent,

0) qro{f'{e rcF' ql (Won't teach ar all)

@reacher's approach to teaching can best be described. ( Frs[r< Frs]qn flEe1+ Efi frqK qpr s<6< ?

. 4) Excellent (wqtqt${), 3) Very Good (rg sffit), pffiod (qaD,
l) Fair (nENB), 0) poor (w'p$q-d-{)

@lt yout performance in assignments discussed with you? (reN< ns{sr $1ffi-< rsrq Frr rv.flfi
rrqrl TG-{ ?) 4) Every time (r+qll), 3) Usually (nt<r<-rv), \lffimetimes (n154rq|r{1,

l) Rarely (t< res), 0) Never (o.r-.i? ag 3

The institution provides multiple opportunities to learn and grow, (eBtR rem< Fr+r q<( R.sIrK
q-fi <ffiq TFIE aqn smt). w{t ongly agree (a-1"f rquy, 3) Agree (a-qns;, 2) Neutral (qfi qD,

1) Disagree (wnxr5;, 0) Strongly disagree (oo-+c<? T-q\5 qr)

Your mentor does a necessary follow-up with an assigned task to you. (ostxt< er<rqfiM Frs-s sTtrq<

rry-cq A[$qft{ c-RW frL{ em-$-{ ). 4) Every time (a-qrl{.g, 3) Usually (l1<I<-4\5) ,

\ffimetimes (llgEtfl[<t), l) Rarely ({< +a), 0) I don't have a mentor (wmr< 5olq Fs-s "r<mftfef rqn )

@rf.. teachers illustrate the concept through examples and applications. (Fm-$ EnrE{"i Tqtr<1cE qli;il

nTE <rRm,ffi , ) @ery time (r-cfi{) , 3) Usually (xr<r<-qs) , 2) Sometimes (ltnrqnr),

l) Rarely (F sn), o) Never (+,"+qt at )

@ reachers are able to identify your weaknesses and help you to overcome them. ( FIs-r 1u1l1T

X{esNB GRs <,r< [TeR'{ {nT{Fr s-<1s,ry.l:rr,th nqrsl Tr$r t)
', {) Every time (xqann ;, 3) Usually (nvfmv ;,

2) Somefi.6i0s (xtc+rqtmr ), l) Rarely (t{ ss ), \O#ver (o.qaQ qt )

Q Wnut percentage of teachers uses ICT tools such as LCD Projectors, Uultimedia, and power point

etc. while teaching? ( pm< Rv1ft{ T\5 1vlc{ ftwqFrfu C$fr-$rs Fmmn< ryn qffifi1 T-qRb {afi
(eafi& acb<tettrsrK qrTS blfrl <r<-qla 16-{ ? ) 4) Above 9006 , 3) 7oo/o-ggyo, 2) 50oh- 6gyo,

t) 30%-49%, 1Qffiow 29Yo

rA
({/fhe overall quality of teaching learning process in your institute is very good. (csNK ABU5a{ fiHqtffi
llnts-s "mF ry* e6NE w.ls rulwrn l) @firongly agree (w$ xqs,;, 3) Agree (cqns),

2) Neutral (qtfr qr), t) Disagree (qq'qs ), 0) strongly disagree (.qr-{6e ryqs ir)

i
llabq*'is covered in the class? (frCs-{Cl-< Ts lst(t w.1"f rer-<a t)

3) 70%-84%, \>fssoh- 690L, 1) 3}yo-54yo,f

Pur{ *"rk on choice

i/*'*FNK elqxia



CHANDIDAS MAHAVIDYALAYA
h 

c./
Student Sati on u eachi Learni Process

;:

@uow much
4) 8s-100%,

of the syllab L the class? (ftcsfiffi se xlslcrt aa"f TC-T1 ?)
2) 55oA- 69%, t) 30%-54%, 0) Below 30%

I ny.|.l, 
*.d 

th;'t#;.rs prepare for the classes ? (fis-{ +sbr vrrnr 
'1K 

gEB frc-s wx-{?)
\3){ft vlml, (Throughly), 3) a6umwl-+ (Satisfactorily), 2) t{ slFI ar (poorly), l) ffi .1 (tndifferent,

0) ers<ffi qvl{ lI (Won't teach at all)

@reacher's approach to teachin g canbest be described. ( fisrs< fism6 %Crs Rfi ft*1. u,tet, T<K ?

lffiellent (wrltK-+), 3) Very Good (T{ etcoD, 2) Good (v[o1),
l) Fair (cnFqD), 0) poor (qsFnea-s)

fu r"-t performance in assig nmentsdiscussed with you? (rqTK ,"* +1cq-{ [srq Fm-s se-,trfi
4ef'<f p6sa 2; Vy{very time (aqfiT;, j) usually (mrrmo-), 2) sometimes (rKNgEr;,

, ,) Rarely (t< +c), 0) Never ($qqt dr) ,

@rhe-institution provides multiple opportunities to learn and grow, (aefi{ p1si< Fm e<( fr.,FKq-il <eRq {mE anq'sc(l). \Ntrongly agree (ry"f Tqfls), 3) Agree (a-qrro;, 2) Neutral (qtF qD,

l) Disagree (uans;, 0) Strongly disagree (s-${rrq {-qs ;w)

Q.:gtor does a necessary follow-up with an assigned task to you. (N-NK q<Effist F6s rsp_<r*m em*fir {FW ftB eflc{r{ ) @ffiery time (r-+am;, 3) Usua,y (rT{K-s) ,
2) Sometimes (nmnlf$), l) Rarely ({< og, 0) I don,t have a mentor (wmr rq1q fisT ,Fl-pft1g1 cE )

@rf" teachers illustrate the concept through examples and applications, (FN-s EqETq r-qcs6E qfil
lEq ilu +rrq r )

Yo,

e) Every time (aqryrm; ,

l) Rarely (F s{),

g) Usually (qFfr-{sl , \!,t'ometimes (qm$c<r),

o) Never (Etr+? at )

@ reachers are able to identify your weaknesses and help you to overcome them. ( fts-{ p1u6
FEqefr FRv +rr crefrd cril{r{ +W:Fffi TqrEI ors-+ r) ___-i,', 

. $y{u"rrtime (x.qryryg 1, 3) Usually (cHIT{s ),
2) Somet'i*res (,lGrqfm ), r) Rarery (F sn ), 0) Never (+-<a? oI )

@wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( pmn Fslftr sv rtqcq p1q-q7p1ft-+t c$ft+m Fslqri< nnr srtwm Tqfu Tafi
(eafr& aq?sl"tNsffi qcrt M) <r+tr'< Tcfi p ) 4) Above 90% , pxrfol"_tsN, 2) 5o%_ 6gyo,

l) 30%-49%, 0) Below 29%

0T. overall quality of teaching learning process in your institute is vegy good. (Mnr{ aefi6{? Fmmrra<
Elnts-s qa& nXS{ e.trrFr qsm rerw+ r) ,Mongly agree (otf l.qns), :) Agree (rcrc),

2) Neutral (wF .q, t) Disagree (wa"nv ;, 0) strongly disagree (qsqrfr a.w +*)

/*

mark on choice

65fTl{ 'lwla .qNB

put{



@H
4)',

,,.

ow much of the syllabus'is covered in the85-100%, ffiv,-s+,t, 2)-]'-

CHANDIDAS MAHAVIDYALAYA
Student Satis ctio u on Teachi

N]
Learni Process

s? (fim-+ra< Ts rlsl<t :ia4 or-<r l)
55Yo- 690A, l) 30%-54%, 0) Below 30%

Q Z y.ll did th; ;#hers prepare for the classes ? (fis-$ +sB vrmr vr(E zrg& fi1x qfiqz)
9,{FA VnI, (Throughly), 3) crsRq-rrs (Satisfacrorily), 2) t{ sffl aa (poorly), l) eF rt (tndifferent,

0) ere<c<t qgf{ aI (Won't teach at all)

@reacher's approach to teaching can best be described, ( fisr+R Fslq1q "16ers Et frvr* <r,"lll u,-{c{ ?

- wxceilent (wfl{r-<-{), :) very Good (g qrfl), 2) Good (vrFt),
I ) Fair (HbqD), 0) poor (Wr.rmqs)

fu ryy performance in assig nmentsdiscussed with you? (NtnF t"* Tt[q.{ csrq fiss seoIIR
4qFI Tcm ?) \W"rltime (a-aqEr;, 3) usually (cr{Kns), 2) Sometimes (gg31n16q;,

,) Rarely (t< <rq), 0) Never (s{re qr) i

@rr" institution provides multiple opportunities to learn and grow. (defiq pmr< Frer q<< frs,*Rqri sffiq niuot anra orcr)' Wdonglv agree (o.?,r n"qns), s) Agree (ryqqq, z) Neutral (qrfi rD,
1) Disagree (w'xu;, 0) Strongly disagree (q$-{lr<Q wrc +*)

Your mentor does a necessary fo ith an assigned task to you. (rem< qTF{nlgI Fm-s +lm-.ir
llow-up w
\Yd-erycs-@ a(flqftr $qqr frc-{ eflc{-{ ). time (Tqqm;, 3) Usually (nt<-are; ,

2) Sometimes (ntr<rqtr+r), I) RarelV (g +g, 0) I don't have a mentor (w.m( r+rq Frq-+ "RtTfrM 6A )

@rf'u teachers illustrate the concept through examples and applications, (Fs-s En1-qg"i r-q3n ffiTI
cTq <rFfir Trfi I ) +) rvery time (aq{T{) , .3) Usually (qp61s) ,effietimes (qIKNI61T),

1) Rarely (t{ ${), 0) Never (+.n? il )

@ reachers are able to identify your weaknesses and help you to overcome them. ( FtT-s 6rm{
Ff,stefr FRs +r< cnefr< {nT{Fr r-<ts.[qxlir rqlq ncn-+ r)--

2) sometitnbs (ol6rqrm ), r) Rarery (t< Er ), 0) Never (+-.rqe { )

@ wi'ut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( re'mn FsTft{ sv rlqct fiqofifrTr mfisrs Fmlqrd< qnr $pEtK {FtRtu Tflfi
(eafi& arqBrllt€vr tss M) <r+<r< sr<-{ ? ) $n{rre 90yo, 3) T1oh-1gyo, 2) 50oh- 6gyo,

l) 30%-49%, O)Below 29o/o

@ry overall quality of teaching learning process in your institute is veqry good. (p.NlT aefifi{ Frsmt6r
ffifts me ryuu e6rffi qs;s r-urw++ r) 1lvS{rongly agree (r,A.f T{qs), 3) Agree (w<ru;,

2) Neutral (ffi q, 1) Disagree (wr"nv ;, o) strongly disagree (u+-<rc<Q ryqs m)

{*

Put mark on choice

Fm'{ efq(q-

,/

E\A



CHANDIDAS MAHAVIDYALAYA Rt
Student S n on Teachin Learni Process

,t:

@ry much of the sy

ws-100%, 3) 70%-84%.

llabus'is the class? (frcs-{cr< Ts lq(t x1"f ors-+ l)
2) 55oA- 69%, 1) 30%-54%, 0) Below 30%

@ ng, well did tr,. i#fr.rs prepare for the classes ? (Frs-s +slr qrq vtr< erg& frcr qrmqr)

V)*rE vttnT, (Throughly), 3) nrsFq-{s (Satisfactorily), 2) t{ stcnl ;rr (poorly), l) qrF qi (tndifferent,
0) enr<trre qqq qI (Wonlt teach at all)

@reacher's approach to teachin g can best be described. ( fu6s< Flmfnq %r&cr Rfi frvlr< <Illllt sir6 ?

\D{*ltent (waKm-r), 3) very Good (T{ vtrFit), 2) Good (srrFl),

l) Fair (crBqB), 0) poor (qomq-{-{)

@t, you. performance in
ullq"{ TL-T{ ?)

(!The institution provides multiple opportunities to learn and grow. (ae+F Fffi{ fu e<( fr-sfrm
q-ql'<ffiq {FH anr Trdr). l9-wfity agree (T?d xqqs), 3) Agree (rryo), 2) Neurral (qlfi qD,

t) Disagree (wa.qs), o) Strongly disagree (,q-<rflrrq ryqs r{)

Your mentor does a necessary follow -y>with an assigne

yffivery time (a-<rm),

d task to you, (NEK 
't<IT{q1giI Ffs-s qfq-<

rft-@ aHMa{ {rqNJ fit{ arlrs,-{ ). 3) Usually (a{K{s) ,

2) Sometimes (w<wclt), I) Rarely (t{ fl), 0) I don't have a mentor (qNK cqq Fre-+ "Rmtrtgt HE )

@rhe teachers illustrate the concept through examples and applications. (Fm-s EnrE{"t Tqlltrt {<a1

rT{ <II?m Ttrfi I ) +) Every time (aqfi-s{) , 3) usually (qMf,{sl ,yffietimes (r6arngjg,

1) Rarely (t{ s{), 0) Never (T"rde qt )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Ftry+ 1relTl(

X{Estefr GRs"<,r cnefr{ nfl{T v-<rs:Flatq {aRst +r<l r)---:'', affivery time (>rq{T{ ;,
2) Someti.ines (qrNrFI ), l) Rarely ($ sn ),

assignments discussed with you? (NNF Fq.'{qr pl6s-{ cqrq fiq-q +e-,ffi
yffivery time (aq{s$;, 3) Usually (nt+nv;, 2) Sometimes (rl5apqlf+;,

1) Rarely (1l os), 0) Never (sqq? ir)

3) Usually (nmfmv ;,

o) Never (+"<F? ql )

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( pmn Rvlft{ T\o lstcr Fq-qftfuE1 rdft-$m F6lqm< mt +ftffim {.'qfu 1-q1fr

(enfi& auq}<i'fi\eara tcrB ev:Ifr,; <r+eK <Flr{ I ) gfi,ou" g1yo , 3) 70o/o-g9yo, 2) 50yo- 690 ,

A 
t) 30%_49%, 0) Below 29%

(-/The overall quality of teaching learning process in your institute is ve4y good. (NIIK aBtE-ff fislnr1il(
ltnBs 'tqr& rsr< s6l{f{ qvls n$rwrr t) lgKtrongly agree (wtr{ {qns), s) Agree (Tqns),

2) Neutral (qlfr rD, t) Disagree (qa-qv ), 0) strongly disagree (eo-or<Q ryq\5 m)

{*

mark on choice

c\rNld 'fwq'

,/Put

ql€



CHANDIDAS MAHAVIDYALAYA
R
s

\

,y Stud Sati ction u on Teach Learni P

,t:

much of the
1000 , 0) Below 30%

@yy well did ,rr.i.-frr"rs prepare for the classes ? (ftq-+ +slr vnnr qK aEB frs qrnal)
(trt<e vlcol, (Throughly), 3) {cqrqsT{-f (satisfactorily), 2) t( vlrql +{ (poorly), l) ffi il (tndifferent,

0) oro<nrQ qqq q.t (Won't teach at all)

@reacher's approach to teaching can best be described. ( Frwtr< fistqtd "tEi=fus pfi frsl6{ <rFut u,-u.E ?

4) Excel lent (tlaKl-?n'), :) very cood (g sr6qt),

(HE{D), 0) Poor (wr.rrs-d-s)

2) Good (staD,
,lyu Fair

QJts your performance in assignments discussed with you? (N-mf, FFtrfls slrqr (srq FFF.{ ssl116qRrl $1-T{ ?) 4) Everv time (a-+ur), 3) Usually (nt{rso), 2) Sometimes (qs3q6ry,
*f Rarely (t{ rn), 0) Never (+ng m) I

@rhe institution provides multiple opportunities to learn and grow. (aefiq 6qnTr Frqt e<< frslcT{
wl ffiq {qq d*q s*r)' a) strongry agree (ry?a rqrs), 3) Agree (+<evi, *fieutral (qlfi rD,

t) Disagree (w,qs), O) Strongly disagree (,.sTqEie {-qs T{)

Your mentor does a necessary follow- up with an assigned task to you. (ronr< qRIT.tq.IgI fts-f rlrs-{
rs-r,? tIC.qBTfiT I'F{II] ftL{ afcs-{ )

..[ Rarely

4) Every time (a-qan$, 3) Usually (atw-av) ,
2) Sometimes (qtmNltnr), (t< +r), 0) I don't have a mentor (qmr colq FFr-s "r*mfirq nE )

@rhe teachers illustrate the concept through examples and applications. 1pss Uqrqgq r-qcust {<il
cUE <IF[1,$GFI | ) q) fvery time (ryqfir) , 3) Usually (rfqm-qsl , ffimetimes (qc<mtrsr),

l) Rarely (t< +r), 0) Never (T"Re 4t )

@ reachers are able to identify your weaknesses and help you to overcome them. ( ftry1 cg'm
K<qslefr FRs +rn [nqfr< qfi$q r<rs,rennl rq{st <r<q r)

4) Everytime (a-q{T{ ;, 3) Usually (n{lT-d\r ),
2) sometiriies ({r<mr+ ), .JlRarety (s w ), 0) Never (o{i? { )

@ what percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( comrr Mfr sv rrq(r Ftwsrfifufl Gsas(s Fmmri< ry{ spEtm TqRro {aft
(unfr& etrqb<z"tNs{l< ffi ffil <Frqir sLT{ z ) 4) Above g1yo, ;tflOVr-tO1r, 2) 5Oo - 69yo,

A 
) 30%_49%, 0) Below 29%

trlot overall qualrty of teaching learning process in your institute is verp good. (ronl{ afrtl6dr Frsm[i<
{nts-{ me ryR sclnF wm nss*Fr$ r) +) Strongly agree (w?.f Tqss), 3) Agree (a<rg),

'zf\eutral (EIF nT)? t) Disagree (w+uv ;, o) strongly disagree (erqcg T.qs r{)

6)uo*
Vl8s-

syllabq* "is covered in the class? 1ficer<nr< ss rlel(rt w-1.{ or<a r)
3\ 70oh-84o/,. 2) 55oA- 69yo, 1) 30o -54%,{

Put / mark on choice

{*NlTf{ 'lq6q q'Ne



CHANDIDAS MAHAVIDYALAYA
Sati ction u

,t:

on Teach Learnin Process

o

0) Below 30%

weil did the teachers prepare for the classes ? (fiq.s +stl qrql vtm tgB frcx qmqz)
.IlQ vra'L (Throughly), 3) nrsN'wrs (Satisfactorily), 2) t{ qrfl ++ (poorly), l) ffi {f (lndifferent

0) er+-or<? ru.l{ TI (Won't teach at all)

@reacher's approach to teaching can best be described. ( fisrffi fi.flqtq qse1;q pfi frqK TrFgt sit6r ?

4) Excellent (qrNf<-{), 3) Very Good (rp qrfl),
l) Fair (rnENB), 0) poor (wmqa-{)

a{cooa (srcnr),

0:: your performance in assignments discussed with you? (com;r ns.Xar+ p1ffi-{ tsrq fis-s rg.qfi
{-ql'{ Tt-T{ ?) 4) Every ttme_(a-+tm), 3) Usually laxr+lv;, 2) Sometimes ($m6lc<r),

V{Rarely (F +s), 0) Never (+rA +n; !

O'nU institution provides multiple opportunities to learn and grow. (aefi{ FNlr FI*, e<( RsE K
wo ffit 4qp1 aqlq sFl)' +) strongly agree (rn.r {qns), 3) Agree (r-qrv;, @6eutral (qtfi 4D,

t) Disagree (w'w;, o) Strongly disagree (qrq[A {"qs +l)

Your mentor does a necessary follow-up with an assigned task to you. (cottt< emn fnlgl FNT o|fwr
rs(E aHMfrr {rq$ frcr ctttm ) 4) Every time (+<"qnr;, 3) Usually (rKK{s.) ,
2) Sometimes (nc<m6<|, 4{Rarely (t{ Tn), 0) I don't have a mentor (wilr 6$Fr fis-s t<fq,ftfsl 6lq )

@y* much

\f;) 85-l00oh,
the

i
syllabq*'is covered in the class? lfrcoq.ca< $s lslcl x.1.{ +c<a ?)

3) 70%-94%, 2) 55yo_ 6gyo, t) 30yo_54o/o,
^s

@rftt teachers illustrate the concept through examples and applications. (Fss Eqr5q rqrqlE {u-{
r1q <lFm,ffi 

' ) q) rvery time (r-aqrr) , gfirually (a$-fis; , 2) Sometimes (q15rfiFr),

1) Rarely (t{ sr), 0) Never (rlae il )

@ reachers are able to identifu your weaknesses and help you to overcome them. ( FFtrs NITK
Fqqefr GRs qn rreF< w{r r<rrs..y$.{ ,RlrEI +r<-q r)

' , 4) Every time (a-q{T{ y,

2) Sometifies ($r<rqr<r ), ffiarely (F sn ),

3) Usually (Il{lrns ),

o) Never (+{a? il )

@ what percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( Nlqr Rstftr rv qqqrt Fs-s/Frfrqr G$ft-sffi FsmEffi ryq-s srtffiK {-{Rt {afi
(eafi& arqfsl"ttrsrB "ffi ffil <r+qk om-q ? ) +i Above g0o , ffivr-ww, 2) 5oyo- 69%,

t)30%-49%, 0) eelow ZgX
A
Q.irhe 

overall quality of teaching learning process in your institute is very good. (NFtr aefi[-{r Fmq*{T
al.nts-s "me qgqs qqrF \n=:s rs{'q-drs r) +) strongly agree (mF rqns), s) Agree (xqqs),

vffieutral (EIR {I), t) Disagree (qryqe ), o) strongly disagree (qs-<ffi Tso r{)

/*

mark on choice

caNF etq(q

Put ,/

qN3



CHANDIDAS MAHAVIDYALAYA
Student ction u on Teach Learni Process

much of the @cocfca< ss rlslcxt xa"{ +r-<-l e)
4) 8s-100%, 55Yo- 69oh, 1) 30%-54%, 0) Below 30%

@ How well did the lasses ? (fis-s +stt vtrpt qn
4) tA vlc{t, (Throughly), 3) arsFq-6rs (Satisfactorily), 2) F slnl ++ (poorty)

trgB E- wra{?)

, uf*rfi { (lndifferent,
0) ef<r{ffi qvT{ { (Won't teach at all)

@reacher's approach to teaching can best be described. ( Ftmcs< fiskli Eh-eaq Rfi Fry4K <rl"tlt T-u.cE ?

4) Excellent (wfi<13-{), 3) Very cood (g vtFI),
gff atr(cnFrnB;, 0) poor (st{q-d-s)

2) Good (strnr),

4) Every time (r-<qnr;, 3) Usually (>rt<t<-rv) ,
(1< +r), o) I don't have a mentor (wm< rsFr fisr "iTlT,fqrEI n-t )

0rt your performance in assignments discussed with you? (reNFr *"* o1(q< [E,5E Fm-s rsefifr
ffqffi a6s4 2; 4) Everylime (x+rw;, 3) Usually (nt{K$o), 2) Sometimes (q5an16qr),

t.J./Rarely (t{ Tn), 0) Never (fliQ;w)

@rhe institution provides multiple opportunities to learn and grow. (aefi{ 65ffid FIH e<< frstc.r<
q-{ <ffiq {mE anq $c<l). e) strongly agree (q?+ {arv), 3) Agree (qqnv), u}feutral (qrfr rD,

t) Disagree (wanv;, o) Strongly disagree (.sr<ffi q-ss;H)

Your mentor does a necessary follow-up with an assigned task to you. (cotsm "Kl:rfrq Frs-r r.tcsi-{
csrq zir.qcrar {rql{l fiLq

2) Sometimes (ntnNr<r),

arl(e-{ )

-{) Rarely

@rfr. teachers illustrate the concept through examples and applications. (Fsr Unp1"t a.qc{cE {R6il
I{q <ll{]t,ffi , ) 4) Every time (ryqqm) , 3) Usually (arrnas) , ffimetrmes (qr<NIc<D,

1) Rarely (t{ n,{), 0) Never (+-.F-e il )

@ reachers are able to identifu your weaknesses and help you to overcome them. ( Fm-s com(
FfrqqB 6Rrs +m rnqF< w{F{ e<co:rotqT {qqst omq r)

4) Every time (a-+av* ),
2) Sometir{ies (:mrtc{ ), tffiar.ty (F $r ),

3) Usually (armav ;,

0) Never (+rn? ql )

@wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( Cs|ltr Rvtftr Ts 1etqr1 fisq/ftfr-q1 mft$m fiq,mr4< cnr TFqEtk n,!"iffis {Afi
1,refi& arqfsu"rNsrK qrr-t ffil <I{er rtr;r ? ) ql Above g0oz , 3) 7o%-sg%, g*{oyo_ 690L,

D, 
t)30%_49%, 0) Below 29%

(./The overall quality of teaching learning process in your institute is veff good. (NNIT gBtl6d< FmmH<
Wts'$'lEir& ITq( ecffiq qv]s lg\q:q+ t) a) Strongly agree (l-?.f Tqns), S) Agree (l:Us),

.-4fNeutral (ffi qt): r) Disagree (wasv ;, o) Strongly disagree (,e<r<rr<? aw ar)

\\
{**

Put mark on choice

CEITI{ 'RCnA

,/

3) 70oA-84%,



Stud

CHANDIDAS MAHAVIDYALAYA
ction u Teach Learnin

,dr

much of the syllabus'is
10oo/o, "{lOV"-

the class? (Frd-{f6a< ss tst<.t r1"f +r<a e)
840h, t2) 55%o- 690/o, l) 30%-54%, 0) Below 30%

Your mentor does a necessary follow-up with an assigned task to you. (csmm "r<mtr.lgl FIq-q qgwx
csrq ?tmtsrfir nlq$ ftCT cftF{ ). 4) Every time (xqnx;, 3) Usually (lttrd{v) ,
2) Sometimes (Elt<Ntcnf), {)€arely (t< +r), 0) I don't have a mentor (wmr< rffi ftFs ffim.furq roe )

@rhe teachers illustrate the concept through examples and applications. (Fs-s Eqrqd{ I-q(qlIE {Ril
rT{ <IM Ttrfi I ) 4) Every time (q-{qm) , $ffiraily (>11ql-d{o) , 2) Sometimes (qlcarflr<D,

1) Rarely (t< Er), O) Never (+wqQ al )

@ reachers are able to identify your weaknesses and help you to overcome them. ( ftw-+ pmr<

E(esrsts FR's 1rr [refr.d qrmq s<rs:ryqlr {-qtagl ors-q r)

2) Sometirtes

4) Every time (a-q{nr ;, 3) Usually (amm-av ;,
(llr+W+ 1, *l).&rely ({< w ), 0) Never (+.+lt ar )

@ wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( NNK Rvlftr sv rlq(T nsr/Flh-st G$fisrs Frrymrr< mr +rrwm {qRb {affi
(,rqfi& aFB<z"tNs$f, "trrt Epllfrl Tr+ea +r-r-l z ) 4) Above g}yo , 3) 70%_59%, \?ffiyo- 6gyo,

l)30%-49%, 0) Below 29%

Cry overall quality of teaching learning process in your institute is vee$i good. (NjnF aefiI-dr FmInH<
rNft-s mS 7m 

qfiFr qwrs rwqn-+ r) +) Strongly agree (T?.f )rqn\5), t) Agree (rqrc),
{y' Neutral (wfi +f;, t) Disagree (wsv ;, 0) Strongly disagree (q$T163Q r-rc a.*)

4) 8s-

Q'yl.l, -19 
,rr. 

'ffi.rs 
prepare for the classes ? (FN-$ +str vrcer vtc< $gB frca qrrq{z)

4) SA vlrql, (Throughly), 3) a6sFq-rrs (Satisfactorily), 2) T{ qrot m (poorly), ^u,G6 
+ ltndinerent,

0) e5o-<ffi .elglr aI (Won't teach at all)

@reacher's approach to teaching can best be described. ( fiTr+-( ftsTqlq "15BrF Rfi REI6{ <r1*, sircE ?' 4) Exceilent (wilq${), 3) very Good (5 vrf,{r), 2) Good (*]c*l),
yJ/Fair (HFNB), o) poor (wmrqq-O

fu ryy performance in'assignments discussed with you? (retlr< ns,{qr ol[qr [src Fr$-{ ss-{fi
IRRI Tcn ?) 4) Everyrime (r+am), 3) Usually (qf{K{s), 2) Sometimes (xttr<st6l),

ffiarely ({< +a), 0) Never (srde l,r)

C'nu institution provides multiple opportunities to learn and grow. (aB$F re,mr< Frel e<( R*.,rK
wtl ffiq W{t€f {n mt). +) strongly agree (onf rqns), l) Agree (+<qv1, W(eutral (q1fr qD,

1) Disagree (nrxxv;, 0) Strongly disagree (,sr<lrsf {-rs njr)

{*

Put mark on choice

csITk eiErq

,/

'qN3

Process



\ 1,T CHANDIDAS MAHAVIDYALAYA $
Student Sati ction u on Teach Learnin Proce

9

much of the syllabus'is covered
1000 , 3)_70%_84%,

class? 1fiCa<m< +v- .fvlgt x1"f +t-+r a)
55Yo- 69oh, ;fiON-S+U", 0) Below 30%

1n

4) 8s- 2)

@uo* well did ,rru ,ufrr.rs prepare for the classes ? (fiFs +sfi vnm qr<
4) ta 9cqt, (Throughly), Jf%snqqr (satisfactorily), 2) TE srror Tr (poorty

0) efs-{ffi qujT II (Won't teach at all)

$. frcq !flH{z)

), l) qlfr at (tndifferent,

@reacher's approach to teaching can best be described. ( FNr+K nsfitr qqfus Efr frqK <rlllt T-fl.( ?

- 4) Exceilent (qq{K{'), 3) very Good (g Er(m), 2) Good (wril),

.*f^"(c{FNE), o) poi fwr.nqa-+l

011 ,"* performance in assignments discussed with you? (mNF a-* o1(u1 rE-6q Fm-+ Esqn
fiq:Fl Tt-T{ z) 4) Every time (+<qT{), 3) Usually (lfrm-av;, ,2)sometimes (q6{qtmr;,

l) Rarely (t{ T{), 0) Never (T.{ne ir)

@'nU institution provides multiple opportunities tcj learn and grow, (aefi{ pN< Fru,1 e<( R<flr*
q-{i <-ffiq W{ dqrl rl<l). g6o"gly agree (aq4 {qn.s), 3) Agree (a-ov;, 2) Neutral (qtfi dD,

t) Disagree (q{'qs), O) Strongly disagree (s-srlmQ {.ns {..{)

@vou, mentor does a necessary follow-up with an ass igned task to (NItrK "lrffi1 F15-$ p1p-d

(amm-rg) ,
rsrq amrsrft{ 4qFi fra-{ eflr{-{ ) 4) Every time (r<aw),
2) Sometimes (ur<wr+t), I) Rarelv ({< +9, 0) I don't have a mentor (wnnr rflq Frsr q<rwtr=r rq? )

@rf" teachers illustrate the concept through examples and applications. (Fsr Eqqd"t r-q611r6t {tg{l
qT{ <il?m T(il{ I ) q) fvery time (mm{) , 3) Usually (qpfr-dv) , 2) Sometimes ($c<Nlr3),

,*fRarely (t{ Tn), 0) Never (+".tqt ar )

@ reachers are able to identify ygur weaknesses and help you to overcome them. ( FIry-+ csNt<

X{estefr GRs +r< mefr{ Tfi<Iq s<rs,pN! {tm\ot ac_<-q r)i'. 
.' 4) Every time (Tqfl{ ), -!fl)sually ({<R-lv ),

2) Sometiriies ($61rqlr<r 1, r) Rarery (s Er ), o) Never (o$g il )

@ wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point
etc' while teaching? ( cqffi ffi <\o retqt Fm-$/fifrfl csq-$rs Fmlq[i< ilr sPtwm ryifro rfifr
(esfiE arqB<l"tsstr ffi-t bllfr) <lrrqF +r-cq p ) 4) Above goo/o , 3) 70%-sg%, 2) 50o _ 6gyo,

h, 
l) 30%_49%, . fBdow 29yo

(alThe overall quality of teaching learning process in your institute is very good. (FEk aefirffi Frswffi
wft-s me q6q sqrnq qsrs cg\qr{ r) +) strongly agree (TT"f Tqrs), gfegree (xqqs.),

2) Neutral (wtF m;, t) Disagree (wa"uv y, o) strongly disagree (,en-ffi r-rs ax)

sually

Pur { ^ rk on choice

cs*kqqcq {**



CHANDIDAS MAHAVIDYALAYA
Satisfaction u on Teach Learni Process

Y.v
Student

t-.

O"v
,*'f 85-

'is covered in the class? (frcq{H< s\o rlstcq x$ or<a a1
J 2) 55%- 690 , 1) 30%-54%, 0) Below 30%

@ry-- well did tr.t i.#rr.rs prepare for the classes ? (fir-q EsA vrcar qr< trgp 66-q wl6n-{a)

re vlFI, (Throughly), 3) crsl\qrs (Satisfactorily), 2) t{ slnt T* (poorty), l) ffi + (lndifferent,
0) efc<ffi ?iVH i1 (Won't teach at all)

@reacher's approach to teaching can best be described. t Amts< Frsmq %-fus yfi R sI6{ <1u $-{6r ?

much of the
l00o/o,

,*lExcellent (waHB-{), 3) very Good (t{ s[FI),
l) Fair (rnEND), 0) poor (wT{sr;rs)

P\
(3/ts your performance in assignments discussed with you? (cqn11 fis'{sr ncqr (srE fisr ss*fi
{.q!I TC'Rq ?) ,ffivery time (T<qr{), 3) Usually lrrmrrag), 2) Sometimes (llr<raKr),

l) Rarely (t< +s), 0) Never (e-.lae qr)

Otn9 institution provides multiple opportunities tci learn and grow. (ae$1a Ntnrd fu .s<( R-sfq(
qal <ffi< {stE dnq 16{l)- ;lKtrongly agree (w1+ aqqsy, 3) Agree (a-qrs), 2) Neutral (qtfr qD,

1) Disagree (wrnv;, o) Strongly disagree (o,s{l1<Q r.{s r{)

Your mentor does a necessary

2) Good (qrdr),

rs-r,? ?l({lqilr nrq$ fiLs cflrE{ ),

an assigned task to you. (6sW< qflT.fapl fiw-+ otfq<
e (x<am), 3) Usually (rt{Kls) ,

2) Sometimes (rftsm6<q, l) Rarely (rd< +41, 0) I don't have a mentor (wmr< r+tq Frs-$ "lrnfrtt GE )

The teachers illustrate

follow;rg-with

A Every tim

through examples and applications. (fis-s UnRdq r-qncet {<tI
time (q<lrm) , 3) Usually (:tTql<-{s) , 2) Sometimes (qr<r$r$),

nq{ <rru +r<-q r )

the concent

.oG,,
1) Rarely (t{ rn), 0) Never (+:nE at )

@ reachers are able to identify your weaknesses and help you to overcome them. 1 ftry.-e pmn
X{flstqfr FRs +rr crefr"d crt.1-{ *-r6s:r9r* )rqBsl $rd{

2) Sometiriies ($6aNXR ;,

Every time (nqryr ;, 3) Usually (n{ffis ),
I) Rarely (F s{ ), 0) Never (s"He il )

@wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( NNr Rvt8tr s,s rlst(r Fws/fifr-fl rgftTcs fism[4< qr$ TFEETF {qRto {arfr
(.{sfrE acqB<t"nsrm qrrs ffil <rrra< vmq z ) 4) Above g1yo, VfOV._WN, 2) 5*yo_ 690 ,

h, 
) 30%-49%, 0) Below 29%

(!The overall quality of teaching learning process in your institute is very good. (rem< aefi[-d< ft,1r1c<
qFft's ?kfr ryq{ s.f{{ qeB qwvww r) {s*ongly agree (n-1.f Tqss), 3) Agree (qqrs),

2) Neutral (qtR dt), t) Disagree (wnv ;, o) strongly disagree (qo<ffi xw r{)

FNF {qcq t/*'*

Put mark on choice,/



CHANDIDAS MAHAVIDYALAYA \$
Student Sa ction u on Teachi Learni Process

',t:

%v
syllabrli'is covered in the class? 1frce-+ca< ss lqq{ :r1"f +r<a ?)3p0%-84yo, 2) 55%- 69%, t) 30o -54yo,

much of the
1000A,

0) Below 30%

How well
4

CI

@t, yo,r, performance in assignments discussed with you? (NNF Ft"* nte-d csrq Fm-$ svrnfrqEFI $r-T{ l)

. . "- -*-*a€ft'

did the teachers prepare for the classes ? (Frs-s +str vrrnr qr< urgB fi-cr qtr'{?)
(Throughly), 3) qrslrsrirs (Satisfactorily), 2) t{ wm +c @oorly), I) ffi 41 (lndifferent,

0) e5o-+ffi Eqq it (Won't teach at all)

Teacher's approach to teaching can best p-described. 1 FrwB< fistqTd "tti.e6 yfi frvr* Tr*, *'6{ ?

- 4) Excellent (qrT{rffi), -{v"ry Good (g s.rpil), 2) Good (srrnl),
l) Fair (awHnBl, 0) poor (wr-rma-ol

!ffierv time (a-<av+;,

l) Rarely (t{ Tn),
3) Usually (n<l<-re;,

0) Never (sqie i{)
2) Sometimes (rl6$fi6q0,

O'nU institution provides multiple opportunities tci learn and grow, (erefi{ comr< Frq e<( R-s.trqr
w+ ffi< 4{E fir{ T'cnl)' q) strongly agree (q?.f Tqns), ;ffi"u (a-qlv;, 2) Neutral (ffi nD,

t) Disagree (wxv;, O) Strongly disagree (.s-sqr<e T-qs T{)

Your mentor does a necessary foll an assigned task to you. (pm< mn h-M Ftq-$ qfq<
rs-G amsrftT nqqJ fiLr aflF-{ ). Every time (a-qw$, 3) Usually (fl{f{ds) ,
2) Sometimes (rffi1q6;, l) Rarely ({< +r), 0) I don't have a mentor (wmr< ron Frq+ m*.fnt.t r*n )

The teachers illustrate through examples and applications. (fis-{ Enfqdq r-qc$rt $${
rTE <tt=lt or<-q r ) time (r-Ea'q{') , s) Usually (qrct<-dsl , 2) Sometimes (qfmrrtlsr),

o) Never (E'{4t n )l) Rarely (F $r),

@ reachers are able to identi$r yeur weaknesses and help you to overcome them. ( fts-{ NNF
F-dqeB FRs +rq msF-{ w<tn +-{cu r-qRq WCl4 I

(gIT]T

Every time (a-q{T{ ;, 3) Usually (4{T{s ),
l) Rarely (t< sr ), o) Never (o.rq? il )

2) Sometiriies ($6r$tir i,

the concept

.A6"ry

@ wn't percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( ca[flr Mr se rlvrcr p1q-q7ftfr,o clft$cs Fwlnrq< rya +&Wf< {'{Rt mfr
1'raF& arqBaztsxta qrrs M) <l-{qm TK{ e ) 4) Above gyyn, ,70%-Bg%, 2) 50oh- 6gyo,

h, ,ffi0%o-49o/o, 0) Below 29%

(,f rhe overall quality of teaching learning process in your institute is veff good. (N1ntr afrtr{i F1*MT.{<
l1nts.s qh& r{q{ q6FrH qvlts qv{qqr r) Nrongly agree (wa"I4qnv.), :) Agree (a-qre),

e) Neutral (ffi n;, t) Disagree (wsv 1, 0) Strongly disagree (er-{c? xw ar)

put { 
^"rk 

on choice

t/*.*[q$<,Rcq



CHANDIDAS MAHAVIDYALAYA KI
Student ction u on Teach Learn Process

in the class? 1frce-Ccr< Ts rrrlcrl w.1.f +r-<-l a;

2) Good (vtrqt),

much of the
1000h,

syllabus'is
3\ 70%- 84Yo,

@ How well did the teachers
4) St strqt, (Throughty),

2) 55yo- 69%, t) 30%-54%, 0) Below 30%

for the classes ? (Fls-s +stt vrql qr< elgB frc{ qra{?)
nNFIq-{-s (Satisfactorily), 2) t{ etrql Tr (poorly), l) qIfi Tr (lndifferent,

0) efolffi EqT rt (Won't teach at all)

@reacher's approach to teaching can best be described. ( Frwrsr fisma qEi=fus Rfi frvl6< <rlytit T-<K ?
4) Excellent (w{t<iffi), ,*y-ery Good (g stFI),

l) Fair (rxbND), 0) poor (wrqqa-ol

fu your performance in assigrywtts discussed with you? (reNF Fm'{sr +l(q-{ [srE FrE-+ +g.,.rrnqfqRl st'T{ r) *.devery time (aqryqO, i; Usually 1wmg, 2) Sometimes (r66gary,
I) Rarely (t< +s), 0) Never (Tqqt rr)

@rhe-institution provides multiple opportunities to learn and grow. (ae6F ffi{ FI,fl e<( Rs[.K
wti ffi< {{I'f dnF srfrl)' -nfft orglv agree (r1+ aqn y, 3) Agree (Tqq.s), 2) Neurral ('1fi nD,

t) Disagree (wqs), o) Strongly disagree (qs<T6<e {.:1s r{)

@ vour mentor does a necessary follow-up with an assigned

1kf Every time (a-<aw;,rsm ?lc$qftr {RFl fiLs erfrs-{ ).

task to you. (6um< ffimqqM Fm-s qrw-{
3) Usually (fi{f{d\o) ,

srr), 0) I don't have a mentor (qffi r+H ftE flKrvfi]=I He )
2) Sometimes (mr<rlt6+), l) Rarely ({<

@rh. teachers illustrate the concept

r{q <reut Tmr r ) ffirrry
through examples and applications. (fisr Enlr3q T<r[6t {T+t
time (raqnr) , 3) Usually (nrraq ,2ff^trmes (rrc<rqt(R),

1) Rarely (t{ Tn), o) Never (e<at il )

@ reachers are able to identifu your weaknesses and help you to overcome them. ( Frs-s celqr
Rfq'efr FRs'+rr H*fu T{t{F{ s-<rs FFt{ r-q*", **t , dE 

"rytime 
(a-q{T{ ;, 3) Usually (ama-rv 1,

2) Sometirhes ($mr{Fr ), r) Rarery (F sr ), o) Never (euo? n )

@wnat percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( Flrlr Rvtfrlr sv rlsRrr Fs-s/Frfr-fl csq<Fm Fpstqn< mr srlEBr {.,{fu {afi
(esfr& arqB<1"fl\e{r "ILTS M) Tqg< or+q z ) 4) Above g0o , n{lON-WN, 2) 5O%_ 69%,

A D 30%-49%, 0) Below 29%

UTt overall quality of teaching learning process in your institute is very good. (NFF1 ae$r{r fisq[-{<
crnft-s %-& nEK s6mr{ qers qs\qrs r) rtt ongry agree (o?.f {qrs), r) Agree (xqq.),

2) Neutral (ffi "n;, t) Disagree (wanv ;, 0) Strongly disagree (e$qGQ wnv a*)

cs*{ 'r* { *.*

Put mark on choice,/
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CHANDIDAS MAHAVIDYALAYA
dent Sati n on Teachi Learni Process

tq

4) 8s- 0) Below 30%

@Ho* well did tfr- i.ffi.rs prepare for the classes ? (fis-s ostt q6tl sl6< z1gg frcr \1rr{?)
4) tfi vIC{t, (Throughly), \t'arvnv-++ (Satisfactorily), 2) t( vffl a..{ (poorly), l) ffi rr (tndifferent,

0),ef+.-fi<? qqn aI (Won't teach at all)

@reacher's approach to teaching can best be described. ( Frs(T< fisp1a qqier pfi ftvrc< TrFIl <K(E ?

. 4) Excellent (\s'qt{K{), g) Very Good (g vt6{t), 2) Good (sIFt),
,,WFair (uFND), 0) poor (evHMI-{)

(!r)ls your performance in assignments discussed with you? (roNF Fm.[sr
qfq'll sr-<-l e) 4) Every time (Tqffi{), 3) Usually (n+<-au),

l) Rarely (t{ Tn), 0) Never (e,.eFe ir)

The institution provides multiple opportunities tci learn (aefir pmr< Frq e<< Rstr.K

much of the syllabq*'is covered in the class? lfrceroca< ss xlytc.r x-1"{ +c-s-r t)l00o/o, 3V0%-B4vA, 2) 55yo- 69%, VffSOyo_Sqyo,

olrq-{- [srq nq-+ +wn
\2f S ometi mes (q51tn64;,

t) Disagree (wry"qg), O) Strongly disagree (.ssr[mQ r--qs r{)

Your mentor does a necessary follow-up with an assi gned task to you. (1o116 er<ntrg F6-s s16w<
rs(E AmM-fi{ qRli frc-q amsl ). 4) Every time (Taqnr;, 3) Usually (aKtn-av; ,

vKometimes ($mtsIFI), l) Rarely (t< +r), 0) I don't have a mentor (wm;< 5flq fiq-s q<mftrvr ni )

@rhe teachers illustrate the concept through examples and applications. (F$T Eqpd4 r"q(qn {K{
r{E <il?0t TGFI I ) q,) Every time (q-+lrr) , 3) Usually (at{-fis) , \26ometimes (qc<m[3),

l) Rarely (t{ Tr), 0) Never (+-.H-n at )

and grow.

\frs,"wti ffi< nl1E AqF $t-<r). 4) Strongly agree (ta.f rqns;, e (xqlv;, 2) Neutral (qtR {D,

@ reachers are able to identifli your weaknesses and help you to overcome them. 1 frry-q ffim
K{.estqfr FRs sr-< [rqF-d qnFE E-<rs:Wmrl )rqrst qrr-q r)

v6ometi*., r*#], "l]'il:iffiI,," :;T:?.|ffi I,
@ wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point
etc. while teaching? ( FNF Rv1fu Ts rlq(q Frw1tFrfua1 rf,ft$m Fps1a11ffi qw $ftWR {qftt rrdtfi

1eafr& etrqtfl"fl\e${ "l[rt M) <r+qrd rr<q ? ) +l Above g}yo, x3rtyr-ggyr, 2) Sooh- 6gyo,
l) 30%-49%, 0) Below 29%

a,
$The overall quality of teaching learning process in your institute is veey good. (retu< aefic{< fisk-l({<
ffis 16& r{q( ecFFt wlv Ts{w.rs r) a) strongly agree (ry.f Tqn\5), \6gru" (a-qqs1,

2) Neutral (wfi n;, 1) Disagree (ww 1, o) Strongly disagree (,n<xffi r-sro nr)

pur/ *"rlr on choice

cs*k 'rqq / * .ql\8



CHANDIDAS MAHAVIDYALAYA kU
Student S on Teachi Learni Process

@Ho*
4) 8s-

much of the s

100Yo,

n the class? (frcs<lcqa rs 1qtc-I xa.l +r-<a t)
2) 55Yo- 69%, l) 30%-54%, 0) Below 30%

assignyents discussed with you? (csl$* ns, o Tl(q{ (srq fis-s sE-{Ifi
xffivery time (aqfio, 3) usually (4{rf,{v), 2) Sometimes (1166641,

l) Rarely (t{ Tr), 0) Never (T!nt m)

Yo,

- _..". -qa.*.

well did the teaihers prepare for the classes ? (fi$-s $Ett vlcql q(< ?fu&-frc-q qrHdz)
vlcf,l, (Throughly), 3) acsrqq-ffi (Satisfactorily), 2) "I{ vT5oI ar (poorly), l) ffi { (lndifferent,

0),fo<ffi qVF[ TI (Won't teach at all)

@reacher's approy!.to teaching can best be described. ( fis1$< fiHqIn ffieaq Efi frs.6 <1FBI Tir6{ ?

. :,*f9xcellent (qIt{K'{), 3) Very Good (g slret), 2) Good (slrdt),
l) Fair (rnENB), 0) poor (wmqi-s)

@1, you, performance in
{RFI Tt-{{ ?)

@rhe institution provides multiple opportunities tci learn and gr9w.(dBtI{ (smT fu e<( frflt K

1) Disagree (w-nv;, o) Strongly disagree (,ssqrie rylv m)

Your mentor does a necessary

[s-c. zlL{srfir qqll fiL{ qml 
).

with an assigned task to you. (rem< "i<ntrp Fm-+ otrs-{
ry time (n-<mr), 3) Usually (aI{K{s) ,

2) Sometimes (af<14<t), I ) Rarely ({< +9, 0) I don't have a mentor (qNR 5flq Flry,'s qaxfirsr rrt )

@rh. teachers illustrate the coyept through examples and applications. (FN-s Unqd4 r'qg1trq {rT{
rTE <IIrUt,ffi , ) V*Yrvery time (mnr*) , 3) Usually (qf{-f,d\5) , 2) Sometimes (qlmflC<r),

l) Rarely (t{ Tn), 0) Never (+tne at )

@ reachers are able to identifo your weaknesses and help you to overcome them. ( fts-s rolqlT

Xftstefr FRs err crefr< c$${ T-{ts,pfflg rRR\51 Er<-q r) .,- : 
o; iu.r, time (aq{T{ ), \36ualty (aqras ,,

2) Sometifies (ql6arqrn ;, l) Rarely (t{ Tn ), o) Never (s.fin {| )

@ wUt percentage of teachers uses ICT tools such as LCD projectors, vtultimedia, and power point
etc. while teaching? ( NNK RgTAH $s let(r Frq-+rFr&.-+t Csqsm fislqtin< ary+&rBtf< ry{R1o ram
1,rffi& etrqB<z"rterm qcrt Ml <Fqt{ omq ? ) +l Above gooh , \ZfioN_sgy", 2) 5o%_ 69%\

A 
t) 30%_49%, 0) Below 29%

(.irhe overall quality of teaching learning process in your institute is veri good. (Nlslr aefir-d< ftsmri<
mft-$ "lEit& r1qr q{flT qsls aow++ r) +) strongly agree (T?.f Tqns), frg.,(gree (rurc),

2) Neutral (wF "n;, t) Disagree (wa'nv ;, 0) strongly disagree (,no-+r<t rrv r{)

follow;.rp

1/eve

{*caFr{ 'iqc4a
,ql\g

put/ mark on choice

1S



CHANDIDAS MAHAVIDYALAYA }$
Student ction u on Teach Learni Process

l.

@uo* much of the syllabus.is covered
4) 8s- 100oh, 

sp.{v"_t+N,
in the class? (frcs<lcrr sv rlstc{ l-.1.f +c-<-+ a;

2) 55Ya- 69%, t) 30yo-54o/o,

g'y well did th;;.;ryh"rs prepare for rhe classes ? (fts-$ s.tr Ernr vrr<4) Se vlml, (Throughly), 3i_ffiqqs (Satisfactorily), zj11 W +* (poorty
0)q5o<ffi qVF {l (Won,t teach at all)

0) Below 30%

ergB frca qrrq{r)

), l) qlfr {t (lndifferent,

@reacher,s approach to teaching can best be ( fislm( fisnn laer+ yfi frsr6< <]FBI T-{F ?4) Excellenr (qftrd{), ery Good (g vfc-{t), 2) Good (sr@D,
I) Fair (ffiqD), 0) Poor (Wf.nqa-+l

@u'ou' performance in assig nmy,tsdiscussed with you? (rom( Fm[qr p1rq= [s.. m-+ +wnfinqr Tt-T{ t) n46*y time (>r<-au), i)Usually lxmr+rG;, 2) Sometimes (q5$$6qr;,l) Rarely (t< +8, 0) Never (T_Fe b
CrnU instirution provides multiple ties tcj learn and grow. (ffi$F pmr< frmr eRq R<ilt.mq-tl <eRq TFH qq-F sr-<r). agree (q?.Irql l, 3) Agree (l-qv;, z) Neutral (qrfr rD,t) Disagree (wa-"vu;, O) Strongly disagree (.q-srtc<i anv n*)

Your mentor does a neces
rmcq ar-qqffr fiqr<l' ftr-s

2) Sometimes (nffi1q6ag,

sary follow-up

Y)4u"
l) Rarely (t< +x),

@rhe teachers illustrate the concept through exampl es and
a1q il$r +ma r ) +) Every time (a-qfiT) ,

l) Rarely (t{ sn),

with an assigned task to you. (fsms ,r<mfiq pq-q e16r
,ry time (q-{'rnr), 3) Usually (TI{T{v) ,

0) I don't have a mentor (qm{ mI< Ftn-s fl"lvfttgt ce )

(fisr Bqpd"t Tq[qlq qT*1

, 2) Sometimes (qC<lTIFr),

)

$1S-{ )

sually (ct{T{s)

o) Never (fl-.{q;il

@ reachers are able to identi$r your weaknesses and help you to overcome them. ( Frry.+ pmrq
Xfigtats 6&s +r< crcfi-fr rrtffi T<ts;pm* Tq{q ors_q r)

2) Someti,iie, ron+un*a], 

u'T'il:.iro* 
,5r:'J.:iffi I ,

@wn't percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( calTk frvtfu $s lst(r Fws/Frfr-fl c$Qsm fistqT[-d< awrp6tr< {€,16tu rEIfr
1enfr& er*B</'il*eTF "ffi fuffil <]Ta< srs{ ? ) +l Above g00A , Nyfow-ggw, 2) soyo_ 6gyo,

L) 30%-49%, O)Betow 29yo

fu::tl 
quality of teaching learning process in your institute is veqi good. (FF6 aeficdr Frsmrca<rTnft-s'ia& q65 e6rrr{ \nqEI awva-+ r) a) strongly agree (or.r Tqns), B)-a(r.e (a-uos1,

2) Neutral (wfi n;, r) Disagree (va"uv;, o) strongly disagree (qr<*q xxv +*)

Put{ 
^"rtr 

on choice

6r*n {wq i/*.*



CHANDIDAS MAHAVIDYALAYA
n on Teachi Learn Process

q$,
Student

ow much of the
4) 8s-100%,

1, 
,l:

the class? 1frc-o-Ocrr s\5 rtsTq-t r1.f +ra+ a)
2) 55%- 69%, l) 30%0-54%, 0) Below 30%

Q,"y well 
19 

,l;; ;r*Tr. rs yeparefor the classes ? (Frsr +sfi qril qK zrgF frc-r qfi{z)
4) ta g1m[ (Throughly), $'4sFqrr (Satisfactorily), 2) t{ q(qr T{ poorly), l) qfi q flndifferent ,

0) ers-{tft qgq t (Won't teach at all)

0 Teacher's approyh to teaching can best be described. f prqrs-< fimlnil %r&s yfi frs15q <n?ul q<K ?

gyfexcellent (qrt$-{n), :) very Good 1g vt6qr), 2) Good (slrnl),
l) Fair (c{FND), 0) poor (Wt.1sTi-$)

Your mentor does a necessary with an assigned task to you. (pm< 
"trlT.fq.ls"I ftT-s sEw{

0l your performance in assigTments discussed with you? (row< *"* etcq< (srq Frw.+ +rr-.{flfrqrqFl $t-T{ e) 14J every time (TqfiT), 3) Usually 1amvy, 2) Sometimes ($rsn6r),
l) Rarely ({< +r), 0) Never (T"ire iO c

O'nu institution provides multiv)opportunities to learn andgrow. (ae$H cotql< fiq,t,a<( R<FIHT
q-* <eRq {RFI dnq rL<r). oQzdtrongly agree (ta+ aq*y, 3) Agree (rqrvy, z) Neutral (',fr il),

t) Disagree (wns;, 0) Strongly disagree (,qr<tr<i q-qs m)

rs7,7 arilqftr ltqll fiL{ cmol ) ry time (Fpw{), 3) Usually (fi{K{s) ,
2) Sometimes (Effi1qKD, l) RarelV ({< +9, 0) I don't have a mentor (wmr r$F Fls-r qfl:r,fq]ul rl? )

@rf'u teachers illustrate the concept through examples and applications. 1psr Enpd"f rqc{6 qIT{
cTE <1?0t,ffi , , ,*very time (n<xqr) , 3) Usually (nqm-qsl , 2) Sometimes (qfr{Ntt3r),

l) Rarely (t{ q{), 0) Never (T"{qE il )

@ reachers are able to identifii your weaknesses and help you to overcome them. ( Frq-+ corq<

Kfrvtefr GRs'+c< mqfr{ Tnt{F Glrg,pFrlr }RTe-t +c-<-q r)-i" 
' ' ll ir.r, rime (rq{q{ ;, fiuary(rysdg ),

2) Sometiriies (q-FEIc{ ), I) Rarery (F $s ), 0) Never (+"+lQ sI )

@wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( NNr RsTfir s\5 rlq(r Frm+lFrfusf mft$ffi F1q6IqF mTfrg6< Tq6to r$fr

l)30%-49%, 0) Below 29%

0'* ove'att quality of teaching learning process in your institute is vecf good. (conti ae-S11ry1 nsm6<
wts-$'qa& r{[q{ qs.Fr \flsrs q-sre-ffi r) a) strongry agree (xtf {qqs), \6o"" (Rqs),

2) Neutral (ffi m;, r) Disagree (wrsv ;, o) strongly disagree (qo<ffi mw ar)

follow-up
rr{ rue

/*

mark on choice

csFf{ 1effi "qf3

pu.{

syllabqi



CHANDIDAS MAHAVIDYALAYA q P

-^^u
Y

much of the sy
4) 85-100oA, 3).700 -84%, 'fr

on

s) very Good (rg vn$,
(HFND), 0) Poor (wp{qi-s)

n Learni Process

class? (frto<lcq< ss rlstcr ra"{ or<a l)
5oh- 690A, 1) 30oh-54oh, 0) Below 30%

Stu Sati

1

llabus'is covered in

tr

@Ho* well did trr. i.lXrr.rsrrepare
7l *t v]rol, (Throughly), .lrftFqffi

for the classes ? (Fm-+ $stt qrFI vt(r zrg& frca qrcrqe)

(Satisfactorily), 2) F vfcqt ;m (Poorly), l) ffi TI (lndifferent ,
0) ers-{ffi elgq R (Won't teach at all)

@reacher's approach to teaching can best be described, ( fis6+K fisfqTn qhrfus Efi frsl6E <jFlit T-s6q ?

4) Excellent (wa1qK$, 2) Good (s[qt),
g{air

0,t your performance in assignments discussed with you? (cst$< ns1nT +1cq-< [s6d FFrs rs$A
cRlII sLT{ t) 4) Every time (a-qw$, 3) Usually $<r .<-rv;, 

gfsometimes (q6a66a9,
l) Rarely (t{ w), 0) Never (T.{qe m)

@rnU institution provides multiple opportunities to learn and grow, (aefi{ 65tnl{ ftFI e<( frflr.K
q-ql <ffiq {qn rylq TC<t). +) Strongly agree (q?.f n'qrs), ,,Vfigr", (rrqsg), 2) Neutral (qtfi qt),

t) Disagree (wrxv;, 0) Strongly disagree (,s-sqcre q.qs T{)

Your mentor does a necessary task to you. (osRr< "rffi.tqrq fts-s sl(s.{
m(q ?ir-qgrftT )rRRl ftLq atrc-s-{ ). sually (nt{K{s) ,

2) Sometimes (wsntc+), I) Rarelv (g +x1, 0) I don't have a mentor (qNB 5+tq Ftq-s qTm,ftTrt ri? )

@rhe teachers illustrate the concept through examples and applications. (Fs-s Eqqd"t r-q6[6t $nl
rT{ <r!rt prr-q r ) +) Every time (:r<q:w) , 3) Usually (rTqF-dE) ,lpfiometrmes (qlmrq[$),

1) Rarely (F sn), o) Never (+qaQ tI )

@ reachers are able to identi$r your weaknesses and help you to overcome them. ( fiFs p,FIT

Xteuefr FRs +c-< rrqB< rrt{q r<rs,ffi Tqn\fl +r<-q r);' 
4) Every time (a-qar{ ;, 3) Usually (Tt{K{v ),

2) Sometlriies (ryprn6q ;, nLffrarety (t< sn ), 0) Never (s.Ee qt )

Swnut percentage of teachers uses ICT tools such as LCD Projectors, vtultimedia, and power point
etc. while teaching? ( caNF MR sv rlef(rt Fsr/ftfrq Gsft$1ry Fslqtri< rnr $FEffik {q6b ffifr
(,rqfi& arqbru"neq< ffi fu]lfrl <I{a< qrs ? ) +l Above goyo, 3)70%-gg%, 2) 50o - 690/0,

t) 30%-49%, ;{Betow 29%
A
Q,irhe 

overall quality of teaching learning process in your institute is ve*! good. (cslnlT aefird< Fmfqrrffi
rl{Es "m-& ryqu qq:rr{ qv;s awwa-+ r) +) Strongly agree (rr?.f Tqns), .rtSrr, (xqre),

zl Neutral (qrft sU, t] Disagree (rxx.rc ), O) Strongly disagree (qffif&N T{)

follow-up with an assigned

@u"ry time 1x<ll'{;, ,zfi

r(o*rdqs* /**

mark on choicePur/



CHANDIDAS MAHAVIDYALAYA NL/Student Sati ction u o Learn Process

4) 85-l
much of the syllabus'isoo%. ,fi0,n

the concept

gffi"'ry

covered in
84Yo,

class? (frco<lrr< ss rrotcrl r.1"f ec<-r f)
2) 55oh- 69%, l) 30%-54%, 0) Below 30%

- * -- '*e6f.

well did the teaihers prepare for the classes ? (fiq's $etr vEqr grrs erHB frca qrrn{t)
vtrol, (Throughly), 3) ntsllq-ff (Satisfactorily), 2) T{ vtret r'{ (poorly), l) ffi q1 (ndifferent,

0) qf+<fc<? qVH q't (Won't teach at all)

@reacher's approach to teaching can best be described. f prryro-u FN6F ,1qerf gfi ftqK ql".lrt T-dc ?

. 4) Exceilent (w,t$H), .yfi*v cood (g vr6{r), 2) Good (srFI),
1) Fair (c{FdD), 0) poor (wmqa-{)

@r, you, performance in assig$ents discussed with you? (rqffi r"* qriq-< rwm Ft5.-s $s{rfi
4q:Fil rt-T{ z) 4ffivew time (nqq{O, 3) Usually lrmr<-rv;, 2) Sometimes (qr<lltmr),

I) Rarely (F Ts), 0) Never (T!qe {r)

CtnU institution provides multiple opportunities to learn and grow. (aefiq pi1a1< fu ,q<( fru,cr{
wa ffiq {qH fiF st-<!) <) strongly agree (xr.f {qnv), ;ffiu" (rCIs), 2) Neurral (v71fi qD,

t) Disagree (qq-{-o), o) Strongly disagree (qq{r<q.axs dr)

Your mentor does a necessary follow-up with an assigned u. (cqfi< "r<m{fisr Ftq-s qffi-{
(s-@ ar-{srA{ nTqtTJ ftLs e|F-{ ). 4) Every time (a{'anry, ly (rtrcF-av) ,

2) Sometimes (ntrNr<r), l) RarelV ({< +ay, 0) I don, t have a mentor (wm< 6ap fi6-E "r<mftrsr na )

The teachers illustrate

task to:yo

sPrdrar

{T{ <ltu +r-qr r )

through examples and applications, (fis-s Bnfqg.t {qc{H $<-{
time (xa:m) s) Usually (nv-arvy , 2) Sometimes (qtc<E[Rr),

o) Never (+!ni qt )

,

l) Rarely (t{ rr),

@ reachers are able to identi$z your weaknesses and help you to overcome them. ( F1nu-s colst.
FfrETeB FRs'+rs crefr< qwn GrFffirlT rqnq nr++ r): q eurry time (a-qa.T{ y, lffiually(afrmrv ;,

2) Sometifiies (l1clr{r{r y, l) Rarely (F sn ), o) Never (T.rdt ir )

@wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( Nlqr fuffir +rg 'lqc.t Fm-s/fie-fl r{fi-qeF FNlhtr{r m{ TptwF Tqre rafi
1.enfr& arqB<z"nsq< ffi ffil <Fqf-{ +rm ? ) +l Above g}yo , ffiv,-tsvr, 2) 5oyo- 69%,

l)30%-49%, 0) Below 29%

@rn. overall quality of teaching learning process in your institute is ver.i good. (rslqr aBtrffi fiHq6qr
qT{ft's nafi& agR{ eoN'q qv;s a-wua-o r) a) Strongly agree (n-?.f {qnv.), ,frgru" (cep),

2) Neutral (wR n;, t) Disagree (qq'E\o ), o) strongly disagree (,q<r{cfl? r-qs ;Rr)

{*[etTlK efqrq .ql\3

put/ mark on choice

r
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CHANDIDAS MAHAVIDYALAYA
N1

on Teachi Learni Process

through examples and applications. (ftss Enfq<q q-qRIE qtfil
time (q-finr) , g) Usually (ctilfidsl , 2) Sometimes (qnm[<r),

o) Never (pqnt;rr )

4) 85-1
covered in the class? (frmEfm< T\r rtu1q-l w1"{ or++ t)84oA, 2) 55yo- 69%, l) 30%-54%, 0) Below 30%

well did the teachers prepare for the classes ? (Fw-s +sBr srrol srr< ryB frcq qm{e)
tft vtrq'L (Throughly), 3) %sF-w;fs (Satisfactorily), 2) F qrEI +l (poorly), I) qfr nt (tndifferent,

0),e5+-+6<Q qvlq nI (Won't teach at all)

@reacher's approach to teaching can best be described. tnrn-r*u fi51nd qsprs Efr frst6< <tpl1 <,-{K ?
4) Excellent (wnl{r.{), 3) Very Good (p vlmD,

l) Fair (c{Et{D), 0) poor (w.rqrsr++l
,&froo d (strFr),

The teachers illustrate

,\
(9')ts rout performance in'assignments discussed with you? (rv-NF Fs1sr $ng-< csrq FIu-s r"*fiIIEFI sr{ ?) 4) Every fime.(a-<m), .ffiuallv (wrsG) , 2)Sometimes (qrsq1c11),

l) Rarely (F pg, 0) Never (T.4qe ir)

@tnu institution provides multiple opportunities to learn and grow, (aeSF FNT, p,*.. q<( Ru,rKq-{r <ffiq {$'i an{ $L<l). q) strongly agree (a1+ aqn*y, ;2fr"e (a-qrv), z) Neutral (wfi qD,

t) Disagree (w-w;, 0) Strongly disagree (,{-sql6e {-q\r;H)

Ufour mentor does a necessary follow-up with an assigned task to you. (rqxr< qrmftrrsr ftry-+ orcq-<
ew@ ztr-qlqftr rRNi ftIr e[rs-{ ) 4) Every time (aqq*), g}{fuaily (fi<Kas) ,
2) Sometimes (w<mrril), l) Rarelr ({< +9, 0) I don't have a mentor (qmr 5flq Frs-s "r<nfirior nE )

much of the syllabus_isoo%. ffiv"Y.,-'

the concept

tffiveryrqq <rBirt +rs-q r )

t) Rarely (t< +q),

@ reachers are able to identifu your weaknesses and

X(-qqefr FR,s sK c{sfr< cffiF.T<co,ryyrt rq{sr
help you to overcome them. ( ftsr csI'TK

+r<-q r)

4) Every time (a-qflr ;, ,rffially(axmrv ;,
2) Sometiiries ({r+rfru ;, I) Rarely (F $n ), o) Never (s.-Ee it )

@what percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( Nlqr RETfif{ sv {sT(.r FrE-q7p6*, mftF[s fisrq]c4< qm $rrffiF {.qRt {E1fr
('raft& ffi<2"[\e$fr "ffi b,tfrl <rrqK T[ffi ? ) +l Above glyo , 3) 70%-s9%, affiVo_ asor",

a, )30%-49%, 0) Below 29%

U./lht overall quality of teaching learning process in your institute is very good. (FlqT aeficir fism({<
>lInE-$ ,lEir& ryq{ s6f{{ qvls newra-+ r) n) Strongly agree (q.1.f {.qnv,) , ,fifr.. 1**;,

2) Neutral (wrfr n;, r) Disagree (wnv ;, o) strongly disagree (er-fire a-uv ar)

Put { *"rk on choice

6o*k 'rqcra t/*.*



CHANDIDAS MAHAVIDYALAYA Nl-Student ction u on Teachi Learnin Process

up

4) 8s-1

much of the syllabus
)ooh, 3) 70

'is covered in the class? (ficaqrry( $s rlsTq.t w1"f +r-<l f)tYo-\ %o, yffiw- eoN, t) 30%-s4;/o, 0) Below 30%
,4, -6rp.

qff,:lldid the teachers prepare for the classes ? (fir-+ rstr vtrrr qr< aHE frcr qnn-qr)
W t{{ 9cfl, (Throughly), 3) nmFqqr (Satisfacrorily), 2) tT eftel T{ (poorly), l) ffi n flndifferent ,0) ers<lL<e ruF {t (Won,t teach at all)

@reacher's approach to teaching can best be described, ( Fm(o-{ ftw1qTd "lhezs Efi frsl6< <rl$t s_{c{ ?- 4) Excellent (wfi{tn{.), *ffury Good (p vt6qt), 2) Good (srroD,
l) Fair (nEt,181, 0) poor (wmsn_r)

fu r.* performance in assignments discussed with yor{ (N-m( FF,{qraffi E6sa 2; 4) Every time (aqqnr;, 
^_ffLrually 

(q.t{s{s;,
l) Rarely (t{ TT), 0) Never (+_.na ;rny

slffiT [srq Es-$ Te-{fr
2) Sometimes (lg.<|qT6<),

The institution provides murtipre opportunities to ]earn and grow. (defiq FIffi Frmt q<( fr<flrmq-{i <eRq {FItl frnq $L<t). A) Strongly agree (q?.f rqrs), ;36ee (xqrvy, 2) Neurral (ffi rD,
1) Disagree (w+xv), o) strongly disagree (qs<^lrgi rqs T{)

@vou. mentor does a necessary follow- with an assigned task to you. (6ottt< q<m.furcr fiw-s olrsr{rq[q aHM'ftr {R$ frL{ q]tT-{ ) 4 very time (n-<rnr), 3) Usually (rt{K{s) ,
)E

2) Sometimes ({ffi161, 
",,f(ilry fxl 0) I don't have a mentor (qmf, 5ffi p*-q qflyftI"=l G? )

@rne teachers illustrate the concept through exampres and applications, (frw+ EqTq<q T{c{lrE qT{I
rT{ <j1"{0'f +r<-q r ) 4) Every time (:r<qnr) , ,,ffiuaily (nqKN) , 2) S ometimes (atgqNlmr;,

l) Rarely (t{ +.{), 0) Never (flqe il )

@ reachers are able to identify your weaknesses and help you to overcome them. ( FrsF ..rTK
X(euteB ERro +rr creF.d crmlr r<F,ryI-{ TqNr y I

2) Sometiriies (r*m*<r ), ffi"ly (tu sn ), 0) Never (<n+*? ,, )

@ wnut percentage of teachers uses ICT toors such as LCD Projectors, tr,tultimedia, and power point
etc. while teaching? ( 6om6 Rs1fu Tv rlst(rr F6q7ftfr-q csQrffi Fmtqtn< rnr $fEtF r*tRt {EtR(eaftG erqi'<rrre3m qc-Tt ffi) <Fa..d s.Cfi ? ) +) above 90%, 3) 70%-s9%, 12ffi/o_ 6syo,

l) 30Yo-49%, 0) Below 29%

@rr,. overall quality of teaching learning process in your institute is ver,i good. (6om{ afr$[-{T Fmmra<rtnB'r flEl& nxq{ sqTlT qs]g cw{q;rs r) a) Strongly agree ({".f {qns), *a@ee (rqv;,

,/*

mark on choice

NlTk 9lqm .qNe

Prt/

2) Neutral (qfi qt), r) Disagree (qryqs ), o) Strongly disagree (,fls-{Ge {T\e m)



CHANDIDAS MAHAVIDYALAYA
Student Satisfaction on Teachi Learn Process

lp

much of the syllabq$ "is in the class? (firq-<16ffi ss lvl<t w-1.f +f-s-l f)
4) 85- 100Yo, 3) 70oh-84%, 2) 55%- 69%, wl)i0Yo-54o/o, 0) Below 30%

@n"y well did th;;.fh.rs prepare for the classes ? (Fte-s vs6 vnnr qK age frc-s q*.{e)
4) s? 9ral, (Throughly), Lar-qrq{qqr (Satisfactorily), 2) t{ etrql ;w (poorly), l) ffi {t (lndifferent ,

0) e5e<ffi Ev-lT {t (Won't teach at dll)

@reacher's approach to teaching can best be described. ( fiscr< Ftm1ntq q6er$ Efr frqK <ltrllt TnGr ?
4) Excellent (qnq-?ffi), 3) Very Good (r1r EI@t),

yffiair (HEND, 0) poor fwnrq{sl
2) Good (wnr),

0" your performance in assignments discussed with you? (reN< *-*, Trqr mrq fiq-s ss"flfr
rrqRl srfi 2) 4) Every time (a-aqrr;, l2yfrsually (ar<m-auy, z) Sometimes ({r<N[Rr),

l) Rarely (t{ s{), 0) Never (o.$rt nO ,

C'nU institution provides multiple opportunities to learn and grow. (ae$f{ 1glffi fu q<s. R-E1pK
q-ql <eFq {FFt dnq rL<!), q) Strongly agree (wq+ a-qvy, {Agree (qqns), 2) Neutral (qtF q),

t) Disagree (w+w;, 0) Strongly disagree (qsErc<e q-qs;|{)

Your mentor does a necessary follow-up with an assigned task to you. (remf< q<1{.-fqfEil Frs-s qrsr-<
(s(o ar$qfu rrqv fir* eIF-{ ) 4) Every time (n-<mr), 3) Usually (wvt<-rv1 ,

t2fSomet imes (nlBtq(<{), l) Rarely (t{ sr), 0) I don't have a mentor (qm< 5flq FIF-+ "r<mfirsr rR )

@rrre teachers illustrate the concept through examples and applications. (ftsr;- qqcs6E {KaI
lq{ <rFot <r-f,{ I ) +) Every time (aqfir) , 3) Usually (n<fms) , \2)sometimes (q.lc<n6),

1) Rarely (t< +x), 0) Never (o..<aq * I

@ reachers are able to identifr your weaknesses and help you to overcome them. ( fiq-r Nlll<
mqefr FRs +r< craF'{ nmtr{ e-<m:FTqE {qmq mr<-r r)

4) Every time (a-+a-m ),
r.afS-ometirir es (rlraqr<I ), l) Rarely ({< $n ),

3) Usually (nvf<lv ;,
o) Never (<nqa? a )

@wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( Nlqr M{ ss rlqc{ Fm-{/ftfufl U$ft$m Fmmftr< rm +ffit< {-{Rb rAfr
(eafr& am?<t"tNsrF "tcrt ffil <rrq-d <pmq ? ) +l Above gy" , 3) 7o%-gg%, 2) 5[o/o_ 6gyo,

'-f) 30Yo-49%, 0) Below 29%

@rr" overall quality of teaching learning process in your institute is ver,y good. (NlnK aefic{< Aswffi
>il'{ft-s'tafr agRT s6ffi-{ \nsm :renswr r) +) Strongly agree ({y.f {qn\r), *fegree (xqqs),

2) Neutral (wB m;, t) Disagree (wa'uis ;, o) Strongly disagree (,{TT163q a.s\5 ffi)

*,,,u"** /
mark on choice

Fc'n€

Pur{



CHANDIDAS MAHAVIDYALAYA }T-'
Student on on Teachi Learni Process

much of the
1000A,

'is covered in the class? (fird-<Icq< Ts lsT(T wa.f +c<a a)
3 0oh-84Yo, 2) 55%- 69%, 1) 30%-54%, 0) Below 30%

@ry well did ,rr. i.frr.rs prepare for the classes ? (Fln-s +sfi vnnr q(< sgF frca q.11ailp)

\9{E? qcot, (Throughly), 3) acsme++ (Satisfactorily), 2) tT vtaf,t a'+ (poorly), 1) qIfr il (tndifferent ,
0) e[$Tffi -eME {l (Won't teach at all)

@reacher's approach to teaching can best be described. ( fiTcr< fiTlq1< flht1a yfi Rg.lK <]FU.t T-{c< ?

- gY{"cellent (w{r{K{), 3) veqy Good ({< EI@r), 2) Good (srr-I),
I ) Fair (nEqFy, 0) poor (qor.flq-d-s)

0" your performance in assignments discussed with you? (roNl Fm'{qr o1rq-{ [s6q FFtr-$ sso|IFqrq'{ sGn t) tffiery time (r-<ipn;, 3) Usually (ntrilfl{s), 2) Somerimes (g61q6q;,
l) Rarely (t{ Tn), 0) Never (s"ne m) .

@rhe institution provides multiple opportunities to learn and grow. (defiq NFT< Fsr ess. RE16.K
qrr <eRq w$E aqn st"r). td'st ongly agree (r$ rov1, 3) Agree (a-qv), z) Neutral (qtfi dD,

t) Disagree (wrxv;, 0) Strongly disagree (e$-<Tme c-rnr ;R)

Your mentor does a necessary

l-r

rs7.7f ?tL{lgril{ fiqTl fiLs aflrs-{ ).

d task to you. (csm{ ar<meror fts-r olrw.-{

3) tJsually (n<r<-av; ,

2) Sometimes ($(<EIRFI), l) Rarely (t{ sE), o) I don't have a mentor (qmr< rfl{ FIs-s "r<rqftt"t rrt )

@rhe teachers illustrate the concept through examples and applications. (Frs-s Enrq{{ Tq6qttE {K{l
rTq <I"UI TGF{ I ) Mry fime ({+qR) , 3) Usually (nqKds) , 2) Sometimes ($c<r$c<r),

1) Rarely (t< n.t), 0) Never (s".He iI )

@ reachers are able to identi$r your weaknesses and help you to overcome them. ( fiq-s 6qTK

X<ssteB F&s +c< c4efr{ wq{ v-<N':F.lq! Tq{q +mq r)

'., 1gffiery time (a-+ner ), 3) Usually (atrmrv ;,
2) sometir{ies (rt6ilqlnr ;, r) Rarery ({< qs ), 0) Never (+*r{t ar )

@witut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point
etc' while teaching? ( FITF frsTft{ ss 'lsR't Frw-+tftfu+t mry$m Frsrqlq< #u *prwru {.Frfro {afi
(esfr& tffi5-{/'tt€{]R "qt UO <rrqK <l'cil{ ? ) ltr'eAove 90o/o, 3) 7}yo-ggoa, 2) 5oyo- 69%,

A 
t)30%_49%, 0) Below 29%

$The overall quality of teaching learning process in your institute is very good. (N1q< aefirdr fis1o1.-{r
>llnft-s qh& cTq( s6rnf{ \ns.lg xevw++ r) vKtrongly agree ({A.f TqN), t) Agree (cqrc),

2) Neutral (qlfr nD, t) Disagree (qcqs ), o) strongly disagree (e3rflc<Q q.Ts r{)

follow-up with an assigne--'\.{Every time (aqtnr;,

{**

Put mark on choice

[elTln rurq

,/

filuo,
\9Y8s-



Stud

CHANDIDAS MAHAVIDYALAYA
NI

sfaction u on Teachi Learni Process
1' 

.t.!

of syllabr4e "is covered in the class? 1fica<I.cr* Tg. -rgt(-r w-14 or-<l e)
3)J0%-84%,', 2) S5yo- 6gyo, t) 30%-54%,s

assigrrynts discussed with you? (reNF Fm{qr ficq-{ rm-c ft$-s se{lB
\ffivery time (nqqnr), 3) usualy (:n<r+aro), 2) Sometimes ({6$qtril;,

l) Rarely (F Tr), 0) Never io<at;m)

\A)4{rongl_y agree (x?.{ rqr=), 3) Agree (ryqqs), 2) Neutral (*.tfi qD,

isagree (w.qv;, o) strongly iirug... (qr<Tr<q q-{s r{)

0) Below 30%
*._ _-...._*r&

well did the teaihers prepare for the classes ? (fts-$ +sfi vnnr qrE zrg&.frcq q[T{z)
vlml, (Throughly), 3) qrsFq'r$ (Satisfactorily), 2) tE qm nn @oorly), l) qtfi {r (lndifferent,

0) efs-{ffi qq{ it (Won't teach at all)

@reache,'s approach to teaching can best be described, l Fmr+< Asmq qhrfus Rfi RvT{ <1Ft1 *.q ?

- 4) Exceilent (q{r{K{), @-fi;ry Good {g srnr), 2) Good (uro},
1) Fair (rqEND), 0) poor (wrfiq{r)

@1, you, performance in
TRm Srs{ ?)

@rhe institution provides multiple opportunities to learn and grow, (ges1-a rwm Fq1 e<e. R.sftrK
val ffiq 4qH aq6 srdr),

t)o

Your mentor does a necessary fo llow-up with an assigned task to you. (6omr< "Krn{q]vl Fm-s oTcw'{
cr@ amqfu rRll filr ctlm-{ ). tffie ry time (l<rr{), , 3) Usually (n{K{E) ,
2) Sometimes (BtKtvC{), l) Rarely ({< og, 0) I don't have a mentor (qmr< rfl{ fiFs o*fr* 

"e 
)

@rhe teachers illustrate the concept through examples and applications. (frwn EqTS"r W{lt6t {R{l
rT{ <r!m +r<a r ) ,ffi"ry time (>r<am) ,' 3

1) Rarely (F sr),
) Usually (IKKN) , 2) Sometimes ($mNr+),

o) Never (rrrdQ;fi )_

3) Usually (qt{K{s ),

o) Never (n.{ie qI )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Fffi-$ Nl{F
K{sEteB GRs +r< rrefr.{ mixr{ s-{N,ryry {qrsr or<-r r)

gffo^*r*., r****ol, 
t'11'il:.|ro 

I,,
Swnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( NITF FstftR $v -lq(t Fqs/fifu-fl Hft-$m Fslqr6{< qffi TffiTd {qfrs- T{rfr
(esfr& drqfv"nreffa mt ffil <rrql< str-{ ? ) ql Above g0o; , W76%-gg%, 2) 5o%_ 69%,

A 
t) 30%_49%, 0) Betow 29yo

U,/]nt overall quality of teaching learning process in your institute is vee! good. (6rla1r aefiI-{R fi.slq16{i
cNft-$ qqe ruq( eoFF[ qv]u wwa-+ r) g,).4-frongl y agree (T?.f Tqn\r), 3) Agree (aer.),

2) Neutral (wlF $, t) Disagree (wa-nv ;, o) strongly disagree (,{T-{ne qN m)

cs'* ,qra { *

mark on choicePut ,/

.81€

@noymuch
\\y&s-t00yo,



Stud H[-CHANDIDAS MAHAVIDYALAYA
on Teachi Learnin Process

ryllabqs'is covered in the class? lfico<nr< Ts -lslc.I ag.f +rrT l;
3Y0%-54%, 2) 55yo- 6gyo, t) 30%-54%, 0) Betow 30%f

@"v
,,!YSS-

much of
1000h,

@ Yy well did ,L. ,ffi.rs prepare for the classes ? (fis-s wBr srrm qK sHB frG wtfi{?)

'4-Se slml, (Throughly), 3) )rsFsr{-s (Satisfactorily), 2) tT vlrqt ;r+ (poorly), l) qfi Tr (lndifferent ,
0) e5+-<ffi qVTq { (Won't teach at all)

@reacher's approach to teaching can best be described. ( fisc-$< FmriTf, qh:Rs Rft frvl6{ <rtytfi ffiK ?

v*f{xcellen{ (wrflin), 3) very Good (TE ErrcTI), 2) Cood (sltrI),
l) Fair (cqFND), 0) poor (NHq{T)

0" your performance in assignrygnts discussed with you? (rslff< -"* n1[q-{ [F@ ns-s rs"flF
arq'fi sG-{ e) y*fivery time (aqfi$, 3) usualry (lt<r<-rre), 2) Sometimes (rr63n64;,

l) Rarely (t{ T{), 0) Never (fl;R m) i

@rfr. institution provides multiple opportunities to learn and grow, (dpfi nem< Frlpr e<( frqr.rs* 
To * 

etnR +r<r). gffi"gty agree (nq+ rrov;, 3) Agree (:rqrvi, 2) Neutral (qrF 4r),

t) Disagree (uxw;, o) strongly disagree (,s<FqrQ {,qE;H)

Your mentor does a necessary follow-up with an assigned task to you. (comm mT{ntst ftE-q Egq-s
cs(q e[$sTfr{ qRR] ftG qtrrsq ). t*ffvery time (Tfi-m), 3) Usually (fi{<ls) ,

2) Sometimes (q[4Tlt<D, l) Rarely (t< Tn), o) t don't have a mentor (wil< rffi fiFs qrm.f?M c{e )

The teachers illustrate through examples and applications. ms-$ EqTq<q TqrqICE {T.{I
l1q <iFm or<a r ) time (a-q{lT) , s) Usually (n<frqrs) , 2) Sometimes (rKrfl[<ry,

o) Never (olrqt;n )l) Rarely (t{ $r),

@ reachers are able to identify your weaknesses and help you to overcome them. ( fis-s NI$<
FsqqB FRs +r< rrefr{ mxtq r:lrs-p"mr rqr\ot or<-r r)

\*frverytime (r-qfi{ ;, 3) Usually (rI{K{v ),
2) Sometiriies (qr<rqrnr ), l) Rarely (t< ss i, o) Never (p,+r? il )

@wf'ut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( NN? FvIfir ss lsRq nws/Frfu-fl CSATm Ftmln[Tr am reffim ryrfu rAfr
(.eafr& drsEv"tls{,a 'trxr$ ffil {larqrd <n,6;r ? ) +l Above g}yo, vy7-ovrae6, 2) 50%- 69%,

l) 30%-49%, 0) Below 29%
A
QjThe 

overall quality of teaching learning process in yourinstitute is very good. (NFt< atrfi6< FrFE-[{<
rF{ft$ "h-e cxw e.rrFr q\gs rv<w++ r) lSt ongly agree ({y.f }rqns), s) Agree (q-qrs),

2) Neutral (ffi n;, :.) Disagree (qcqs ), 0) strongly disagree (er1r<e rw m)

the concept

1ffi",,

put { 
^"rk 

on choice

{*.*calnr{ {q[ia



.$, CHANDIDAS MAHAVIDYALAYA ? I\rs(S,,

4) 8s-100%,

@ How well did the

Student ction u on Teachi Learni Process
1!

much of the syllab6 'is covered in the class? (frF-{H< Ts .N5l(rl qa.f or<-r 7

'*rd;"*3 4Yo, 2) 55Yo- 69%, 1) 30oh-54%,

for the classes ? (FFF-o +sBr vnn qcE ergB fi.c-{ qcn{?)

30%

4) St vffi, (Throughly), (Satisfactorily), 2) eI{ stril a-r (poorly), l) wlfr it (lndifferent,
0) e5o<ffi qqT qI (Won't teach ar all)

@reacher's approach to teaching can best be described. ( fisr$< fisFTf{ "tE1fus Efi frsI6{ <jl"1ll F-dr{ ?

. 4) Excellent (wato-ag, 3) very Good (5 qrq), 2) Good (*l(qr),
I ) Fair (HFND), r0)Coor (wmq-d-s)

@t' you" performance in assignments discussed with you? (rgaF -.*" TIcw{ cs64 FIs-s rslrrfr
4affi a5s4 2; 4) Every time (r-qrr0, ffisually (affi; , z) Sometimes (rnmr+),

l) Rarely (t{ $r), 0) Never (+rlaQ q !

@rhe institution provides multiple opportunities to learn and grow. (apfiq ca1qlR fu e<s. frsIHT
q-fl <eRE {FIq anr sL<t). a) strongly agree (cTr rr<ls), *fir"e (rqv;, 2) Neurral (qfi nD,

i) Disagree (qq'qs), 0) Strongly disagree (,qsrffi rns m)

Your mentor does a necessary follow-up with an assigned task to you. (r5NK "i<mfirs'r fis-s $Trq-<
(s-G fi$q-ilr w{ql ftH cfics-{ ), 4) Every time (xqflO, 3) Usually (rTqrlro) ,
Q)6-ometimes (ntr<r:flIsr), l) Rarely (tu sE), 0) I don't have a mentor (wmr< ron Rw+ q<mtrrsr ne )

@rr" teachers illustrate the concept through examples and applications. (F;E-s Bnrq{q Tq6wt q<ql
r{q 3l"m,ffi , ) q) rvery time (n<qm) , Yfffiafly (a$-d{s; , 2) Sometimes ($sr{6j1),

l) Rarely (S +r), 0) Never (n-*aQ at )

@ reachers are able to identify your weaknesses and help you to overcome them. ( frqp-s cslTk
X(f,ETsfr FRq +c< 6refr{ c,{t'fl{ o<t\o.Nm Tqr,*st +K{ r)

4) Every time (r-qmr ;, 3) Usually (>rTrlrqv ),
2) Sometl,*ier lrmrw+ 1, vffiarety (t< +s ), 0) Never (o{ie il )

@ wnut percentage of teachers uses tcr tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( erxn RvI?IT $s xnilcr p1q-q7fie-o c$fr$m FIs.mEl< a:m +ffim c-qfre- IaIfr
1.1nfr& arqB<totfsrlR qcrt tg]Ifrl <rre-d rcrq ? ) +l Above g}yo , 3) 70%-Sg%, 2) 5[yo_ 69,, ,

A, 
) 30%-49%, ffiw 29%,

UIht overall quality of teaching learning process in your institute is ve6r good. (NlqlT aefir{T fi"smcffi
I.I{ft'{ qh:e rxq{ s6Frf{ qvls w1qrs t) q) Strongly agree (T?.{ {qns), s) Agree (w<w;,

2) Neutral (qIF qt), lj,drugrue (wqqv ), o) strongly disagree (qs<ffi r,w T{)

put{ 
^"rlr 

on choice

6rn* qqcq { *"*



-CHANDIDAS MAHAVIDYALAYA h'
Student ction u

t'. .!!

on Teachi Learn Proces

1) Rarely (F rr),
) Usually (vnqms) , 2) Sometimes (q5a6g61q,

o) Never (s''{qt 4r )

000h,

llabus'is
3) 70%-840h, 2) 55Yo- 69%, t) 30%-54%, 0) Below 30%

much of the sy covered class? (frFq(s< T\5 lsRt a-a"f w-+r ?)

How well did the
.-..4
teaihers prepare for the classes ? (Fm-s +sB vfcn vn< trpB frB w[r{?)

vfcol, (Throughly), 3) crsRq-{s (satisfactorily), 2) t{ vrrel r+ (poorly), l) q-lfr qI (lndifferent ,
0) ers-{r<e qvlq dl (Won't teach at all)

@reacher's approach to teaching can best be described. ( fis(r< FmIqT{ ffi66' yfi R*1r< <rto,t *.,cE ?
- \Af#ilent (ear$ra.), 3) Very Good (t< qcqD, 2) Good (qrqr),

1) Fair (HEND), 0) poor (wrqq-q-{)

Q1 ,o"t performance in assignments discussed with you? (N-m{ --* stffi-{ [Erq Fm-q ae-{fr
4litFt TLffi ?) -ery time (r'q4TT;, 3) Usually (nrqkns), 2) Sometimes (r[qq1r<],

l) Rarely (t< +t), 0) Never (+rraQ aay I

@"u institution provides multiple opportunities to learn and grow. (eefi{ Nffi{ Fun e<( R*r*
q-{l <ER{ T${ aqr{ TKI) t-+)-st?ongly agree (o-t.r {q{v), l) Agree (ryqqs), z) Neutral (q-Ifi nD,

t) Disagree (wr.uv;, O) Strongly disagree (.{-s{.m? rqs {s)

Your mentor does a necessary follow-up with an assigned task to you, (cglqK q<m.fufsf fis-$ TlrqjT
CSG arflqftr rRFl fiL{ Wsl ). w4ffi-ery time (a-qqnn;, 3) Usually (rt{K$o) ,
2) Sometimes ($r$nlmr), l) Rarely (t< Tn), 0) I don't have a mentor (wmr< r+tq Fm-r "mt+fttgl r+E )

@rfr. teachers illustrate the concept through exam ples and applications. (Frwo Enqrq {qm(q ${-{
n{q ir{m +c-<-r r ) ,+6y time (aq{r{) , 3

@ reachers are able to identift your weaknesses and help you to overcome them. ( FFrs re,NlT

FsqeB FRs sir rnqE-{ c.rt{Fr r<F-:Ntffi TqrEI +rs-q r)

, ", , \qffifrtime (a-<..fl{ ;, 3) Usually (altmav ;,
2) Somet'tutes (rpmqtcu, ;, t) Rarely ({< sr ), 0) Never (o"a+? at )

@wi'ut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( Flllr Rvtfir $s rtrot(t ftqe-qft&+t c$ftsm FsInE-d< mr rFqEtFr {qfu wfr
(eefi& arqB-<t'tteq< qrx-S Ml <r+qm +r-m z ) 4) Above g0o , VfiG/o_ggyo, 2) 50%_ 6gyo,

l) 30%-49%, 0) Below 29%
A
$The overall quality of teaching learning process in your institute is vq5, good. (Nlq< aptrfi firy1ru{<
IlEft-s 'ta& q{qn eolrFt eEB lsqwrs r) \+X-trongly agree (na.f {EIE), s) Agree (c-{rs.),

2) Neutral (qfi nD, l) Disagree (wrnv ;, o) Strongly disagree (.e+-<fc-<Q css;Rr)

/*

mark on choice

caHr{,iqcq q\e

put/



CHANDIDAS MAHAVIDYALAYA NI
Sati ction u on Teach Learni Process

lass? (firn-<6a-< Ts .lqt-t m1.f +r<a e;
SYo- 690A, 1) 30%-54%, 0) Below 30%

@uo* much of the syllabus'is covered in
4) 85-l00%o, \3)]STo-84o/o,

L

2)s

Q"y:I, *9 th;,r,;Pi: r_, pyryfor the classes ? (fr*-{ estr vrcer 
'rru 

?rgo frc-q qn-{z)
4) tA 9r{l, (Throughty), 9ffifi' (Satisfactorily), 2) tT v[fl ;m (poorly), I ) ffi n1 (tndifferent ,

0) .srsTffi ruFr qt (Won't teach at all)

0 Teacher's approach to teaching can best be described. ( Fmr*< fisFil{ qqem Rfi frvE{ <if{lr T<,cE ?- 4) Exceilent (wfi{T{), s)- very Good (tl sr-fir), ta<ao (gtnr),
l) Fair (rrFI{B), 0) poor (qsr.mqo)

them. ( Frw-+ pm<

fu r"* performance in assignments discussed with you? (ruffi< atw* slrq-d (srq Frwe p-.46
{ql$ 16r ?) \4trery time (aEan4, 3l Usually (llqmas), 2) Sometimes ({ffir$5u1;,

l) Rarely (t{ FE), 0) Never (ornQ ary i

Crnu institution provides multiple opportunities to learn and grow. (aBtF cvrq< fu q<( fr<qem
wal ffi< 4qtq aEFr 16l). 4) Strongly agree (w1.f rqvy, B)-Agf6e (a-<avy, 2) Neurral (qtfr {D,

t) Disagree (wa-xu;, o) Strongly disagree (,qs<f63t 5.ss rT)

Your mentor does a necessary follow_up with an assigned task to you, (rem< q<mfirvr ftq-$ sT(w{cwo utc$qfi{ ffqm fias a&-s-{ ), 4) Every time (l-<ala), qDJffally ({.{R;tv) ,
2) Sometimes (TIRntr-<D, I) Rarely (t< Tn), 0) I don't have a mentor (wmr r+rl fis-s ffintrM 6R )

@rhe teachers illustrate the concept through examples and applications. (Fs-s GqT$q qqrqH q<nl
T{q $MI,Trfir I ) 4) Every time (q-<ffir) ,, y),rJfiIily (yir<r_arc) , ); Sometimes (finr{r<r),

1) Rarely (ts $r), 0) Never (+qag il )

@ reachers are able to identify your weaknesses and help you to overcome
X{flqqB GRs +r< 6roB{ q${F E-<t\o:.FNf{ {q{EI or<rq r)

4) Every time (xqqnr ;, 3) Usually (nvf<-rv ;,s?ts66;ifoes (qr+tWlt ), l) Rarely (t< +s ), 0) Never (+!r*i at )

@wi'ut percentage of teachers uses ICT tools such as LCD projectors, trrtultimedia, and power point
etc' while teaching? ( Flqr FvTft{ T\r lq(t nm-+rFrRrcr E$ftsrs Fmtqrrffi rys rptufir {qRb {arfr
1enfrB arqB<t"nrsrK qrrs fo]tfrl qrqqk +rs-q z ) 4) Above gloh , 3) 70o/o_g9o/o, ffi- 69yo,

A 
t) 30%-49%, O)Betow 29yo

UTt overall quality of teaching learning process in your institute is vg6i good. (Ftqr aefi.fi fi"swilsqNts's 
"mB rym eqqE \{qts qv{q-{s r) +) Strongly agree (otf T{ss), r.:}+gree (aqqs),

2) Neutral (ffi .r9, 1) Disagree (vlw ;, o) strongly disagree (qr<rr<Q q.ss m)

/*

mark on choice

65lqK ftrq

,/Put

El\a



CHANDIDAS MAHAVIDYALAYA
udent Satis ction on Teachi Learni Process

,5

much of the syllabqi'is covered in the class? (Em-flm r\5 rlsl(rt x1"f +c<-+ ?)

3) 70%-84%, 2) 55%- 69%. l) 30Yo-54%, 0) Below 30%

4)

How well did th; t#t.., prepare for the classes ? (Frs-s $vtt vnm vEq agB frcr qlm{?)

5? vnm, (Throughly), e3)rcrffio (Satisfactorily), 2) t{ sTcql ;w (Poorly), l) qIB 4 (lndifferent ,

0) ernt-{ffi qqq aI (Won't teach at all)

@reacher's approach to teachin g can best be described. ( Fmrs< fismn flh-&rr Rfi REI6{ <irtlt srm ?

" 4) Excellent (wql{K{), S) Very Good (5 g[cql), qGdd-(vtr4l),
I ) Fair (cnFdD), 0) Poor (wmmqo)

@r, you, performance in assignments discussed with you? (coFF *;* ncq-d csrq Fm-+ ro-<rrn
qTqN TCT{ p) 4) Every time (qrqm), 9)-{@ (aXt<-lv), 2) Sometimes ({tratn6qry,

1) Rarely (t{ T{), 0) Never (T<a? r{) z

@rnU institution provides multiple opportunities to learn and grow. (ae$F crsmd FIEI .a<e. fr<Fmi

wu <ffiq nuat zmn +r<r). +) Strongly agree (wa+ rrqq\o;, B!tgre6-(rcrv), 2) Neutral (ffi q,

_ 1) Disagree (q'qrs), 0) Strongly disagree (,q-$<tcre nrs r{)

Your mentor does a necessary follow-up with an assigned task to you. (p|qK qsm.lhrst firy-s qrq-{
(F@ a[$s.ft{ nT.sF] ftrr artrsq ). r.g-Evory time (m-av<), 3) Usually (WrO<-av1 ,

2) Sometimes ({lr<lqr+I), l) Rarely (t{ Tn), 0) I don't have a mentor (qlnT( r$t{ Ftq-s "mWfiet ffi )

The teachers illustrate the concept through examples and applications. (Ftw-q EqT$"i {qrqcfl <]-<"{

xTE <n"[t nr<a r ) +) Every time (r-<qm) , 3) Usually (x,t<m-rv) ,\2)Eornetimes (qtmntc<t),

1) Rarely (t{ Tr), 0) Never (n.{it at )

@ r.uchers are able to identify your weaknesses and help you to overcome them. ( ftq-+ cs-m<

FflErefr fiR\5 1r< Inefr{ rrtrFr o-<rs,ryt{r q-qnvl oc<-q r)'''' 4) EverY time (:rqry{ ;,
\2f56il-etlri'es (rrrEHtcEI ), l) Rarely (t{ ol ),

3) Usually (II{T{E ),

o) Never (o'$? at )

@what percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? ( retqr Fvt8lr sv lglcr nerelFrfr-+r cdfi-qm fiT"lqn< mr rFtffikr qqfu {Etfr

(qsfiE gcqffltNerm qc-r$ e;r@ <r-{qa $LT{ z ) 4) Above 9006 , y!-ffiy,, '2) 5ooh- 6gyo,

l)30%-49%, 0) Below 29%

A
QjrheoverallqualityofteachinglearningproceSSinyourinstituteisvo5ygood'(NlsFffi@trmffis "tq&'nXQa eqln qvls awqq-;r$ r) a) Strongly agree (n.-trf {qns), \fl,gree (xqqs),

2) Neutral (qtfr rl), t) Disagree (qryqs ), 0) Strongly disagree (er-{rr? ffss ir)

/*

Put mark on choice

cgl{l{,Exq

/
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\ 4h CHAND{DAS MAHAVIDYALAYA I+
,ls

Student S 1l on Teachi Learni Process

.:

Q 
ry:1, 

.tg 
rlr. ,#i. 

>preparefor the classes ? (fis-s osa vTrqr qc< uHF- frca qrrc{r)
4) "F? vfml, (Throughly), 

rrl*X* (Satisfactorily), 2) F vrcer m (poorly), l) ffi iI (tndifferent,- 0) er<r{Kg qvrq qt (Won,t teach at all)

@reacher's approach to teaching can best be described. ( Fm6+< fiskr{ qEe1E yfr fr*,K EJFtfi s-{F ?

much of the syliabq8'is covered
4) 8s-100%,

vzT-70%-8 4Yo,

in the class? 1frre-+c+< sE -tst(rt wa.f or<a l)
2) 55oh- 69%, 1) 30%-54%, 0) Below 30%

2) Good (qrol),4) Excellent (wm{r<q, :) Very Good (g s[@t),
1) Fair (cnFqD), ,-ffioor (W-pt1q;rs)

(.!rf ls your performance in assignments discussed with you? (Fmr Fm{dr 41[qr rs.. Ffu-s sE*Bffqst rr<-{ e) 4) Every time.(a<.am), AUsually (rn<f_<_G), 2) Sometimes (qmqsqr;,
I) Rarely (t< n'q), 0) Never (sq_{e iO i .-

@rnt-i"titution provides multiple opportunities to learn and grow. (apfi{ cstT1u F1fl e<q R.,cr{
w{r' ffiq {qE eMr{ 

Tl). 4) strongly agree (rtq nq{s), :) Agree (qqns), 2) Neutral (qts o,
,..?foit^gree (q'aqs;, 0) Strongly disagree (eq-q*q crs r{)

QlYour ryntor 
do_es a necessary follow_up with an assigned task to you. (r,omr< q<rrfqM Frq's otrq_{

rmm ammfu cRFr frcr aflF-{ ). 4) Every time (>rqwr;, 3) Usuaily (>n<m-ru; ,
2) Sometimes (*r<mns|, u,tf Rarell ({< +9, 0) I don't have a mentor (wmr< rflq fiFs "l*TfrM 6rn )

@rhe teachers illustrate the concept through examples and applications. (ms EqR{q Tqc{r,r {K{l
r{q <IF0f 

,FGFI 
I ) +) Every time (n-fiN{) , ,{Urually (aqf<-ds; ,. 2) Sometimes (ll6<rqs<r;,

1) Rarely (t{ s{), 0) Never (+rr+t at )

@ reachers are able to identi$r your weaknesses and help you to overcome them. ( ftsr csmf,
Efq,stefr FRs +c< cnqfr{ qnl{q. s-<cs:FNN Tqrst ornq r)t,', 

. 
-4) 

Ur.ry time (l-<qnr ), 3) Usually (TI{K{o ),
2) Sometidies (qr<rqm ), t) Rarety (F $n ), \rfNe;.. f*o-C 

" I

@wnat percentage of teachers uses ICT tools such as LCD projectors, lr,lultimedia, and power point
etc' while teaching? ( Nrqr Rvlftr ss lsnl fts-s/Frfufi E$ftT[s FNIh-lG< cnr $rrwm {qRt *flfr
1.tefr& arq?<lqten< q[Tt Ml <r<-qrd scil{ ? ) +l Above glyo , 3) 70%_gg%, 2) 5[yo_ 69%0,

A 
t) 30%_49%, lpy6etow 29oto

Ulnt overall quality of teaching learning process in your institute is very good. (Nlu1T aefi.{r Fm&-E{<qEa-$ {h& rrq( s6frf{ qs.N awuao r) a) strongly agree (q.t.f q-qns), s) egree (aqlu;,
2) Neutral (ffi il), ;fiirugrre (waqs;, 0) strongry disagree (,{TqE<e axu +*)

{*

mark on choice

csNK 'lqcq, ql\3

Pur/



CHANDIDAS MAHAVIDYALAYA NU
on Teachi Learni Process

covered in the class? 1firo-ccn< ss rlslcrt r1"r rec-<n 7184Yo, 2) 55Yo- 69%, l) 30%-54%, 0) Below 30%

Stud Sati ction u

.{:

Ono*,
\ -+).85- I

much of the sy
000A,

llabus'is
3) 70%-

Qjy ltl aa ,r,. i.l&ers prepare for the classes ? (fis-{ +sbr vrcer qF ,rgtr frca qrcrqe)

Jf ff slrql (Throughly), 3) qrsFq-ffi (Satisfactorily), 2) t( slrol a's (poorly), l) ffi n (lndifferent,
0) ersqmQ qqq qI (Won't teach at all)

@reacher's approach to teachin g canbest be described. ( fisrs" nsp1-< qhfrlo yfi Rs1* <jFI, T-<r< ?

l/Excellent (qm{K{), . 3) very Good (TE vtcEl), 2) Good (*,rqr),
1) Fair (cnFND, 0) poor (Wrrflq-{-s)

fu ryy performance in assignments discussed with you? (cot$< Fm.[qr stcq( [s6q fts-s pg,.{fi
arqsl st' -{ z) , wr€"ery time ({anr), 3) usually (nvmrv;, 2) Sometimes (q6<rfl[<r),

,) Rarely (t{ w)? 0) Never (+,.{F? m) , -

filrnt institution provides multiple opportunities to learn and grow, (flp-51q *1u,,r ft*, e<< R.stFK/v'
/ q-{} <q-{{ nsn ann +mr) .l)-strongry agree (ryd T<lv), 3) Agree (q-qls), 2) }eutral (w1fr qr),

t) Disagree (unw;, o) strongry disagree (es-<T(<t q-qs.R)/

Your mentor does a necessary follow_up with an assigned task to you. (cslqrs ffiffirq Fr*.$ qrq-{
rs-r,?f er'{srfi{ rR{i firg crltrr') 4) Every time (a-+am), vhfosually (nrmrv; ,
2) Sometimes ({trqmm), l) Rarely (t{ sr), 0) I don't have a mentor (qmr< 5q6 p6-E 

"r<r,{.ft.l=I n"e )

@rne teachers illustrate the concept through examples and applications, 1psr Enrq1q )rq.fi1 q<il
,{q <tF0l Tm{ r ) ;Wvery time (r-<cr{) , 3) usually (nNmq\o) , 2) Sometimes (q5<q6+),

1) Rarety (S o.g, o) Never (+qnt nT )

@ reachers are able to identifi your weaknesses and help you to overcome them. ( fisF cg,tqtT

X<ssTefr Fks'T[T rrqfr{ crt{Fr T,its,F.lrr,{ q..qBet or<-q r) ,/:, 4) Every time (r-<am ),yp{truaily (ar$nv ),
2) Sometilribs (q13nlnr ,, l) Rarely (t{ sn ), 0) Never (+"+rQ it )

@wi'ut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( Nmli Rvtfi{ sv 'lq(q Fq-$/ftfusr c$ft-$cs fiqlqtn< mq srEa< {-tRt {-dfr
1effiB areB</"fi\3rF ffi fu]Ifrl <Kqrd ocffi ? ) +> Above g0o| , gyloN-tou", 2) 5oyo- 6gyo,

A 
t) 30%-49%, 0) Betow 29yo

U,rlnt overall quality of teaching leaming process in your institute is very good. (6orq< aBt[qr ftsmE{r
rNI$-o effi qTE{ s6Frt{ \nrllv wswa-+ r) s,$t ongly agree (cT.f q_qns), 3) Agree (qqw),

2) Neutral (qIB il), t) Disagree (w+"uv ;, o) strongly disagree (qrruRe rw +*)

{*

mark on choice

csffln 'iqcq .ql\e

put/



CHANDIDAS MAHAVIDYALAYA }Jl
Student ction on Teachi Learni Process

much of the
1000h,

syllabus

3) 70

'is covered in the class? 1frco-<tca< Te lq(t ra.f nr<-l t)
2) ss%- 69%,

the classes ? (fit-s

l) 30%-54%, 0) Below 30%

,4\(y How well did the teaihers
4) s +slt vtrqt qF tg& frc{ \r[r'{?)

vlffi, (Throughly), 3) arsmsr+{ (Satisfactorily >,t-?{F qrql Ts (Poorly), 1) qtfi {t (lndifferent,
0) e6<'{Ge qvtr q't (Won't teach at all)

3) Usually (4{r-du ),

0) Never (<nrq? TI )

'for

Teacher's approach to teaching can best be described. ( fis[$< FNII1I qh]&rs pfi frqcE {ilyllt src< ?

. 4) Excellent (qolyI), 3) very Good ({u vrFD, 2) Good (srcqr),

gLYTarc (rnEND, o) Poor (wnmq+l

0,t your performance in assignments discussed with you? (reIlF t-* o1re-{ Esrtr FmT <,r}.tn6
n*r-u,FrsI 2) 4)E"il[]:'m,, 

"J'i:xJ,tffiI,t"6'etimes(il*,{t.r)'

C,nU institution provides multiple opportunities to learn and grow. (aftt1-q asNF F|sI e<e. R.slrK
q-{ cffiq nna dn1'I +r<r). 4) strongly agree (nq* r<lvy, yfigr"e (+qu;, 2) Neutral (q1E qD,

t) Disagree (wqs), O) Strongly disagree (.{Tft<e qqmr r{)

Your mentor does a necessary follow-up with an ass igned task to you. (rom< q<n hM Frs-s $trw"<
rs(q ?ir'qlqft{ aRql frB c[6s-{ 4) Every time (a-<mr;, 3) Usually (n<mrv) ,

)

JY{"^etimes ({RRTlt<D' l) Rarely (t< Er), 0) I don't have a mentor (wmr< rflq fis-s mmfirsr r+? )

@rh. teachers illustrate the concept through examples and applications. (mT EqR{q qqffiit {3nl
I{q <rFn,sT , ) 4) Every time (rqrd , t:Nally (n1qms) , 2) Sometimes (ql6{[Fr),

l) Rarely (t{ T{), 0) Never (Ev+t qr )

@ reachers are able to identifi your weaknesses and help you to overcome them. 1 ftq-s p*R
Kfqqefr FRs sra rneF< xql{|{ +<rc'--ffi c-q{q +r<-r r)

": 4) Every time (r"amx ),
2) Sometilries (xrmrfl($ ), 1)z{arely (1l ol ),

@wn^t percentage of teaclrers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( 65Tlr Mt{ $s Btst(.t Frw-q7p16* Hftsm FNIhrnr l-rl sFEEtt< T.tRt Tfifr
1eafr& drq?+i"Nerra qrs$ Ml <r+qK o6tr ? ) +l Above g1oh, ,-SfiOyo_ggyo, 2) 5O%_ 6gyo,

l)30%-49%, 0) Below 29%

@ff" overall quality of teaching learning process in your institute is veff good. (6rta1< aeffc.dr Fmq*r
ff{fts "inB ruq{ ecNH qvls rv$q-{s t) a) Strongly agree (c1"f {qqrs), n frgre (c-qnv;,

2) Neutral (wrF n;, r) Disagree (w+uo;, o) strongly disagree (r.ffi rrs m)

{*

mark on choice

65Fr{ 'ism

,/Put

.qf3

r

@noy
. 4)X5-
\./



CHANDIDAS MAHAVIDYALAYA RV.-
Student

00o/o,

well
vlFt,

Sati on on Teachi Learni Process

of the syllab q* "is covered in the class? (friffifc{T Ts rrol(rl >ra"f ec-<-< e)
J') 70Yo-84 Yo, 2) 55%- 69%, t) 30oh-54%, 0) Below 30%

: tr

-**'s
did the teachers prepare for the classes ? (fis-s +str vrrel qK ,fF fi-cr qrnql)
(Throughly), 3) xmFq-rr$ (Satisfactorily), 2) t{ slrql Tr (poorly), l) qlB q (lndifferent ,

0) eC<r{ffi qsj{ 4l (Won,t teach at all)

@reacher's approach to teaching can best be described. ( fisc<r( fiHq14 q6er$ Rfi fr*.,K <rj.{m uu<c< ?

- 4) Exceilent (unrm+1, $rtry Good ({r q(-,), 2) Good (",rqD,
t) Fair (crENB), 0) poor (W-rqrq-+ol

fu Your Performance in assignments discussed with you? (retl,l< Flw{qs rtrq-d csltr FrE-o oq-.nnaER 16{ z) u*fEvery time (nqqm;, i; usually lamr+rg, 2) Sometimes (r6rilril;,
t) Rarely (t< oq), 0) Never (T{dA rr)

@rhe institution provides multiple opportunities to learn and grow, (aBfiT cqnT( fu q<( R.FrHr
q-fl s.qRq nRIE zi4F r[<1) a) strong]y agree (ry.{ aqw), ;/gree (q-qng), 2) Neutral (qrfi rD,

t) Disagree (\ryq,ss), o) Strongly dir^gr.[ (s$qrrn a-sv +r)

Your mentor does a necessary follow:-up with an assigned task to you. (rgEI( q<Nfircl Frs-s plcq-{
rs(E ac$qftR 4:{V ft[{ cllrf,-{ ), 4) Every time (r-+r-my, 3) Usually (arO<av; ,
2) Sometimes (Arnm6<), .$arely 1F Fn), 0) I don't have a mentor (wmrr 566 ftw-q "r<rx-frrsr n? )

@rf" teachers illustrate the concept through examples and applications. (fis-$ Eqwq ,w{rrt q<o,
r{d <iFUt Trtr{ I ) ,,{rvery time (x<am) , 3) Usually (4wasy , 2) Sometimes ({rEr{r<r),

t) Rarely (1l +s), 0) Never (o-nt ar )

@ reachers are able to identi8z your weaknesses and help you to overcome them. ( ftry-q p,mrs

KGsTqfr FRs er{ crefr{ w{n r<N,ryry,{ rqnq T I". 4) Every time (r+ryx ), gJ)rfrsually (>tt<t<-{s ),
2) Sometidies (rf5rn6a1 ;, r) Rarery (s ${ ), o) Never (+-<nE {I )

@what percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( p1qlT M{ ss rst$f ptq-q7p6q csQscs Fwtqrffi qr{ $fiEtk {qfrs {rdfr

) q Above g0oA , V)tr76%-8g%, z) 5oyo_ 69%,
l)30%-49%, 0) Betow 29%

(,rafr& arwB<t"nsq<'nx-t Qv116l <1qg-{ r-[f,{ ?

)@'!"overall 
quality of teaching learning process in your institute is veey good. (6otqk de6r-< Frslql*r

/ 
qnTcrs "Ho ryw e{ff{ l*slq n*{wrr r) ,A srrongly agree (rtf rqrs), a) Agree (xqo.),

/ 2) Neutral (EIB qt), t) Disagree (w+'ru ;, o) strongly disagree (er-<Irnt axv ag

..m-{ "rqrq { *.*

Put mark on choice,/
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CHANDIDAS MAHAVIDYALAYA ??
ction u on Teachi Learni Process

Student

@How much of the
4) 8s-100%,

in the class? (frcsqcr{ $s lq(t r-1.f +r-s-r 7;
2) 55%- 69%, 1) 30yo-54o/o, ^ffBebw 30%

Q "y ''ell .l-d 
ih; ffi.rs prepare l..rl. classes ? (ftF-s +rstr vrrnr 

'tru 
sge frc-< qrr:a.qr)

4) tA vlcil, (Throughly), J.ftffiTa (Satisfactorily), Zl *xl 
"m Tt (poorly), l) ffi { (tndifferent,

0)..1f+-<ffi qq{ il (Won,t teach ar all)

@reacher's approach to teaching can best be described. ( fisr$< ftsfq* %:&s yfr frstm <r!ot s<c< ?4) Excellent (w.at{rfi), :) Very Good (rXl vlmt),
l) Fair ([qbNB), 0) poor (WFflq_d_r)

*fiooa (vrror),

f\
@)Is your performance in assignments discussed with you? (Nrr{ ne.x++ sl&-{ rsrq Fm-$ T"=tfi{ffi E6s{ 2; 4) Every time (a-qqr0, .&yrJrually 1affiy , 2)sometimes (Tttsrylr<r),l) Rarely (t< pr), 0) Never (sqa? qO ,

@rnt institution provides multiple opportunities to learn and grow. (defi{ p,r$r Fm e<* R.<rrFKs-{T m{ nslat dnF +c<r). +) strongly agree (o.1+ TqnE), s) Agree (qqntr), .2)rNeutral (q1fi iD,t) Disagree (uwxvy, o) strongly disagree (..{s<tc<i rFqs qr)

Your mentor does a necessary follow-up with an assigned task to Iou. (cqffi mrfior fiq-s slts<mtd fl[-{16il{ qqrq1 fiL{

,{ Sometimes (rfmrntnD,

eflI-sq ). 4) Every time (a-<-ax$, 3) Usually (w{tR-{\5) ,
l) Rarely (t< w), 0) I don,t have a mentor (qm'{ r+rl Ftq-s "KNftM rl? )

@rfr. teachers illustrate the concept through examples and applications. (FB-s Em$q TqmrE qT{
nTE Tit{t +,F{ r ) .-ofrurry time (q-<nnr) , 3) Usually (qm<-{g) 

, 2) Sometimes (nfmpqtmD,
l) Rarely (t< +s), 0) Never (qrni il )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Frs-s F,TR
X{ilvleh FRs rril rrsfr{ w{r $Bp-:xs-ffi Tqrq or<_q r)

2) Someti'fo€s (q6rq5a ;, r) Rarery (F sn ), 0) Never (orrq? * )

@ wi'ut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( re'mrr RqA{ se rtet(1 ftw.+lftB-+t c$ft$m Fq.lq6r qnr sffiAF {qpt \afr(qsfr& arqB<l'nem "trt W.lmi {r+{K omq z ) 4) Above g[oil , 3) 70%__89%, 2) 5oo;_ 6gyo,

A 
l) 30%-49%, ;fifBetow 29%o

q:r ovlall quality of teaching learning process in your insritute is ve.gy good. (rclxn ABt[_{f, ftsttnffiqEB'{ qql& rrqfr e6NF qvjs cBwl-$ r) a) strongly agree (ry+ rqns), 3) Agree (cqqg,
2) Neutral (qfi qt), Jfoisagree (ttq.qs ), o) strongly disagree (esr163Q rqv;nr)

r"*piwna ,/ *

mark on choice

qN3

Pur/

1
,<:

3)-70%-84%.



CHANDIDAS MAHAVIDYALAYA F'
Student ction Teachi Learni Process

t_r

ffrHo*
14) 85-

@ry,"
J.t{{r

much of the syllabuS ois covered in the class? (frcqqo< Ts -ltrl(t xad +r-<-r r)
1000h, 3)70Yo-84oA, 2) 55Yo- 690A, 1) 30oh-54Yo, 0) Below 30%

- --.-"af
well did the teachers prepare for the classes ? (fts-s +str qrnr qK zrg& frcx qrc-cqe)

vftffi, (Throughly), 3) acwqq-s (Satisfactorily), 2) t{ sfFI ar (poorly), l) qtfi ql (tndifferent,
0) ero-<tt-<Q qgln dt (Won't teach at all)

@ reacher's approach to teaching can best be described. ( fis6< fistr4r{ qae1;+ yfi frv6< <lF6 $-<K ?

. -+l Excellenr (qfiqlin), 3) Very Good (rg v1m), 2) Good (qrot),
1) Fair (HENB), 0) poor (w'rffi-{s)

Is your performance in
Trqw $r-<-{ ?)

assignments discussed with
,,.$nu 

"ry 
time (a-qryqg,

follow_-up with an assigne

4fEuery time (a-aam),

you? (rvffi< fiw.'{f,T <stNK csrq fis-{ Tv,{tR
3) Usually (aXmav), 2) Sometimes (m<.mrst),

1) Rarely (F $r), 0) Never (T{ne i{)

The institution provides multiple opportunities to learn and grow, (eefi{ 6qTK F1qI q<( k*1r6
wal ffi< nnpt dnq rl.3t). *Ktrongly agree (T-t f {qqs), :) Agree (a-qns;, z) Neutral (qfi nD,

l) Disagree (ua,qs;, o) Strongly disagree (,qrrffi l,q{s r{)

Your mentor does a necessary

rs-rd. arflq?ts flqll fr[r aflrq{ )

d task to you. (6o111< e6pffst fis-{ qrq-{

3) Usually (aI{K{s) ,

2) Sometimes (rnnamf, l) Rarelf ({< o9, 0) I don't have a mentor (wm< r<flq Ftq-r "mmftrsr rqe )

@rfr. teachers illustrate the concept through examples and applications. (fis-{ Gq1-q{"t rqcqgat qr+{

rTE <rlrt +rcq r ) ,ffivery time (vr+mr) , 3) Usually (xrqrsqrr) , 2) Sometimes (qlml$c<r),

' 1) Rarely (t{ s{), O) Never (E rqe 4t )

@ reachers are able to identify your weaknesses and help you to overcome them. ( FIF-$ 1gl{F

X<qvtefr GRs nr< rnefr'( rut$l xqIxEI +r-<-q r)S'{N cqITIT

3t Every time (:rqfl{ ;, 3) Usually (n{r<-qs ),
(W+rnn ), l) Rarely ({l rn ), 0) Never (ollae at )2) Somet'i,fries

@wUt percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point
etc. while teaching? ( pm< ffir s\r lvRr pqq7fi&-O C$fr-s[s FsWi< cnr sptffiF a*1fu {am
(cnfr& arqB<l"nrs{K qHt bllfrl <rTqr{ s[{{ t ) 1-4rreaou, goo' , 3) 70%-gg%, 2) 50yo- 6gyo,

A 
t) 30%_49%, 0) Below 29%

(!The overall quality of teaching Iearning process in your institute is ve6y good. (Nlnk aeficffi Fmrnrrrys

inft-s nne agnr s6FIf{ w;s Ts\q-dr t) {strongly agree (ry.f {qns), 3) Agree (rcrc),
2) Neutral (wfr n;, l) Disagree (wans ;, 0) strongly disagree (qr-{ce Tqs r{)

{*'*

mark on choice

cglTlE 'fqm

,/Put



CHANDIDAS MAHAVIDYALAYA N1
Student Satis ction on Teachi Learni Process

,t:

@Ho* much of the syllabus
4) 85-100y0, ,]/o

ois covered in the qlass? (fittr-{H< Ts rrol(rl w!"f ocs-+ 7;,oh-84Yo, lssy"- aByr, t) 3o%-5i/", 
-'

@n"-* well did iL. i#lr.r)frepare for the classes ? (Ftt-r +str vnrir v[< gpp frc-{ qfi.{?)
4) SR v[ql, (Throughly), .AfqmFq-d-s (Satisfactorily), 2) cX{ stFI ;r* (poorly), l) eF qI (lndifferent ,

0),sf$slr{e qvlq nI (Won't teach at all)

@reacher's approach to teaching can best be described, ( Frwrs< fism6 qEiep Rfi frsl6{ 4rFllt Frcr ?

- 4) Excelrent (urygr), g) very Good (g qrfl), . 2) Good (.lrsr),
Y) Fair (rnEdD), 0) poor (Wr.flq-{e)

@t, you, performance in assignments discussed with you? (roFrr fiw'Tf,T sl6w:fr rsrq Fm-q <re{fi
apfif E6sa p; 4) Every time (>Kqrr;, g,rfsualry (a66sy, 2) Sometimes (w<rwn;,

l) Rarely (t{ Tr), 0) Never (T{fr m) i

@,nU institution provides multiple opportunities to learn and grow. (aefi{ com< Fm q<( fr*.,r*
q-ff <ffiq FI6t dnr sL<r) +) strongly agree (a.1a r-<p;, *ftgr"e (xqqe), 2) Neutral (q1fi {D,

r) Disagree (wq.Es;, 0) Strongly disagree (q-$Tffi a.qs;R)

0) Below 30%

Your mentor does a necessary follow-up with an assigned task to you, (cont< q-<lryrfnM fts-r ricw{
rs-@ acrMftB nrqm frH eflrs{ ). 4) Every time (T<'{TO, fy{sually (aKK{v; ,

2) sometimes (xr<mB), l) Rarelv ({< +9, 0) I don't have a mentor (q.tq< rotq Fs-r q<mtrrq rA )

@rhu teachers illustrate the concept through examples and applications. (Fs-s Enrq{q aqC{1E q<-{
oX *rUr Trtr{ I ) 6rry time (mall) , 3) Usually (qtffiN) , 2) Sometimes ($srqtmr),

l) Rarely (t{ ${), 0) Never (+fie aI )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Frwq pm<
X<qsTeF GRs'T6 lr,sfr{ cEI{r{ o-sco:FNF rqBq +r<-q r)

<feu"rytime (r.qry{..{ ;, 3) Usually (rlrfif,{s ),
2) Somet'irnes (nKrqrqr ), r) Rarely (F sn ), 0) Never (o{qe il )

@ what percentage of teachers uses tcr tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( pl$f, M{ 3v rlvt(rt Fwo7prfrsf Hfr-$6q F|s,m(i< mx $F,EB< c-"tfu qaft

l)30%-49%, 0) Below 29%
h,
({/The overall quality of teaching leaming process in your institute is ve+.!y good. (csmd aefi6{s nrpmrrq<
{Nft-o aq& rT*u ecFfq q\ris qg\q-dtr r) a) strongly agree (cTr {qr\o), Sgree (xqrg),

2) Neutral (wfi "n;, t) Disagree (wq'qs ), 0) Strongly disagree (qrqffi q.ss ;Rr)

put { *^rk on choice

..rrrr qqm { * .ql\B
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CHANDIDAS MAHAVIDYALAYA
on Teach Learni Process

in the class? (frF-{lm< ss xtst(rt w-14 rer-<a r)
2) 55%- 69%, 1) 30Yo-54Yo, 0) Below 30%

@H
4)

ow much of the
85-100%,

@ no* well did tfr. t.ffr.rsfrepare
7l Xe gcqt, (Throughly), *:'firensq+

for the classes ? (fis-$ +stt qran vlr<' erg& fiG wtfrq?)
(Satisfactorily), 2) tr vtcn,t ;r* (poorly), l) qtF il (lndifferent ,

0) ero<ffi Ts,E {l (Won't teach at all)

0 Teacher's approach to teaching can best be described, ( FNcr< ftelqq flh-Brr yfi frv16< qlHlt sr6E ?

. 4) Excellent (q{t{rd{), *l'very Good (g gl(ffi), 2) Good (vror),
l) Fair (rnENB), 0) Poor (wt{Mq-{)

0rt your performance in assignments discussed with you? (rom< ** nl6q'-d mrq fis-s $e-qfi
rR[$ a6-a 2; 4) Every time (aq{TT;, 3)rfsually (appas;, 2) Sometimes ({r<mfa),

,) Rarely (t{ nl), 0) Never (Tqqe i$ 3

@rfr. institution provides multiple opportunities to learn and grow, (flefi{ piNK fist q<( fr<rIr6
q-q] <eFq FH arT{ TFI). +) strongly agree (cyd {q{e), *{egree (cqns), 2) Neutral (q]fi il),

r) Disagree (waqsy, 0) Strongly disagree (qrqffi rrs r{)

@vor. mentor does a necessary follolluR with an assigned task to you. (cow< q-<r, {nror 6q-q Egw<
rmrs ALqqilR rRv fiLq attm-{ ). '4f Every time (r<arx), 3) Usually (nt<-av1 ,

2) Sometimes (nlRfis{), l) Rarely (t< Tn), o) I don't have a mentor (qtnl< 5q1 p6-q 
"rsmftrer rA )

@rhe teachers illustrate the concept through examples and applications. (ns-s Eqr<q ryNrE {T4
n{E <iFSt TCfi I ) q) every time (r<all) , -4f,Usually (qNl<-{v) , 2) Sometimes (rlsrqmr),

l) Rarely (t{ Tn), 0) Never (T--Ee m )

@ reachers are able to identify your weaknesses and help you to overcome them. ( ftqs caffid

Ff,qefr FRq or< rreB-{ mt{F Tirs',f!f,* n-qr\ot sr-fi ! . ^,-a-" 4) Every time (a-+rna ), r-frlfsually (at$nv ),
2) Someti,fnes ($6aNFr ,, l) Rarely (t{ sn ), 0) Never (o.$e al )

@wnrt percentage of teachers uses ICT tools such as LCD projectors, tytultimedia, and power point

etc. while teaching? ( pmr< Rvtftr ss ;ltrtcr p1q-qfifu-+r c$fi-sm Fmlq.lr{< nnr sFtffiF I,qfu l-dtfi

l)30%-49%, 0) Below 29%
A,
[,/rhe overall quality of teaching learning process in your institute is ve6y good. (NN< aBfiryfiHnrd<
{qft-$ "tn& ryq< ecFfq qers rvqqrs r) +) Strongly agree (wa.t a-qv), p)rSree (aqns;,

2) Neutral (qtR qD, t) Disagree (qqrs ), o) strongly disagree (er-fl6e c,qs q{)

/*

Put mark on choice

[!'ITK elqrq

,/

.qN



CHANDIDAS MAHAVIDYALAYA ?
") Student S n on Teachi Learni Process

O"y much

\4)'85-100Yo, 3) 70oh-84%,

P

q$.,

@

,l:

H

of the syllabus'is the class? (fte{H< Ts lucr xa.f w<a ?)
2) 55Yo- 69%, 1) 30%-54%, 0) Below 30%

_ "- __.,.-*rA

did the teachers prepare for the classes ? (ftry-s osa v[FI qr< zrg& frcr qtfi{?)
(Throughly), 3) c6sFq-{s (Satisfactorily), 2) tT vtrol ;ra (poorly), l) effi rt Qndifferent,

0) efo-<n-<Q rc-H aI (Won't teach at all)

assigyaefits discussed with you? (coN< FmTn$ erw< rqrE Frs-s rs-{Ifi
-4f Every time (aqmo, 3) Usualy (rT{K{s), 2) Sometimes (qrru$nr),

l) Rarely (t{ sr), 0) Never (n+e ag

VIFI,

@reacher's approy!-dteaching can best be described, ( fiscs{ ftsmF qEl&rs Efi ftqK <1FRI s<K ?

- *fgxcelrent (qwK{), 3) very Good ({{ vrffir), 2) Good (ErlFI),
t) Fair (rqFNb), 0) poor (wl{rqi-$)

(!rlls your performance in
rRffi p6qa 2;

@'nu institution provides multiplj opportunities to learn and grow. (ae$rq N|q< Fm-r e<< Rotrq<
W ffi< gqrE ann or<t). &rrongry agree (x.1"{ x{ns), 3) Agree (a-qrv;, z) Neutrar (q1fi {D,

t) Disagree (wxs;, 0) Strongly disagree (.r$<ffi a=v ar)

Your mentor does a necessary follow-uplvith an assigned

-4fiery time (a<'ta$,cs(q ?imqar rF{I] frG ctr{-{ ).

task to you. (ostxt< qT|{.firs-t Fls-+ slrsr{
3) Usually (nI{Rr{E) ,

2) Sometimes (rlr{slrE[), l) Rarely (t{ TE), 0) I don't have a mentor (qtrilF pq ftq-q qaqtrt=, *,? )

@rhe teachers illustrate the concept through examples and applications. (frsr EnrE{q TqgqlrE {l3nl
rTq vFUt Tcr-{ I ) 1)-E:mytime (aqqm) , 3) Usually (:wm-rvy , 2) Sometimes (r6<mtr+),

' l) Rarety (F rn), o) Never (flit n )

@ reachers are able to identify your weaknesses and help you to overcome them. ( fts-{ NITF
K{eqeB FRs +r< rrefr{ rrF{tn o<6o,yF,I Tqmst +c-<-r r)__-

ffi"ry time (a-qar{ ;, 3) Usually (ffir-{s ),
2) Sometiriies (rlr<r$($ ), r) Rarely (s s{ ), o) Never (T-{ie qI )

@wUt percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( FlTlT FsTft{ ss rtet(q FIE-q/p16q Esft'$(s FNInrir mx +FtEttr {'ffis rEIft
1eafrE arqb<trtlrsrBr qrirs Ml <r+qt* srfi ? ) =4)K goril , 3) 70%-gg%, z) 50yo- 690 ,

D. 
)30%_49%, 0) Below 29%

$rhe overall quality of teaching learning process in your institute is very good. (xoFt{ aefic{R Fmmrd<
nlnft-s "lEi:& ryq( s{fiT \Nls nsqrcrro t) <Sffilq agree (4a"f rq$5), :) Agree (rqng,

2) Neutral (wB {I;, r) Disagree (wa'"nv ;, o) strongly disagree (qT<rme c-ls m)

put { 
^ark 

on choice

/*(elTF eiqcq qN3

r



CHANDIDAS MAHAVIDYALAYA hL
Student ction u on Teachi Learni Process

.much of the syllabqi"is covered in the class? (ftq<H< Ts lglcrt la.f ec-<-l r)l00yo, . 3V0%-84oA, z) 55yo- 69%, r) 30%-s4%, 0) Below 30%

H well did the
... ., "{r#,.

teachers prepare for the classes ? (Ffs-s osbf vEqt sIC{ {gB fr.cr qlma.?)
qrql, (Throughly), 3) arglrq-ffi (Satisfactorily), 2) t( sEqt all (poorly), l) qlfi qt (tndifferent ,

0) emqffi qqT rl (Won't teach at all)

@reacher's appro teaching can best be described. ( nmrs( FmEt< qht.m Efi frvtn <ryn T<K ?

Excellent (qrt{K{'), 3) Very Good (1r slmt), 2) Good (sl!f,t),
l) Fair (cnEND), 0) poor (wmqa-s)

5

@1, you, performance in assignnyn(discussed with
,R{r rcil{ ?) *"or\[[:,ruk),

you? (roFF Fm'neo +t(qr [srtr ftw-s rv-{lft
3) Usually (at<t-<-av), 2) Sometimes (q6arqtt<ry,

0) Never (ellat ag

learn and grow, (defi{ cvnlr FrwI e<( R-strm
q-{] <-qfr( NFI6| eFT{ s.t?t). Tq{s), 3) Agree (q<ls), 2) Neutral (Wfi qt),

l) Disagree (wrxvy, o) Strongly disagree (qsqme rsrs m)

@vou mentor does a necessary follow -;t*- with an assi gned
**fEv ery ti m e (a-+q{r),rsrq amqar ffq$ fir-q

2) Sometimes (xlr<rfl'Fr),

The overall quality of teaching learning process in your institute is very good. (ruITK aBttcd< fiTmEiT

"taB agQ< ecfq{ \nwg xww-lo r) .Monglv agree (w-tf Tqns), 3) Agree (qqqs),

The iNStitution provides multiple opportunities to

3ffingty agree (c?.f

task to you. (osnr< "rsmfirq Frs-s qrw-s
ellrs-{ ). 3) Usually (wflrrv; ,

l) Rarely ({< +a), 0) I don't have a mentor (wnl< rflq Ftq-r "i<n*fursr rqe )

The teachers illustrate the conc examples and applications. (fisr Un1-q{.t )rq661 {Ka1

c{q o,rul om-q r ) time (>r<qnr) , 3) Usually (nfmr.sl , 2) Sometimes (gr<rqtcil),

1) Rarely (F w), 0) Never (<nnt il )

@ reachers are able to identifu yeur weaknesses and help you to overcome them. ( ftq.-r NITF

FEstqE GR,s rK rnafr'{ crl${ +-<p:n5lrBr r-q{q Ec-qq r)

very time (rcam ), 3) Usually (al{Tns ),
2) Someti/ries (rKrqtc{ y, l) Rarely (t{ Ts ), 0) Never (rRi? qI )

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point
etc. while teaching? ( Ntxt< Rstft{ Ts rtv1(r Frm-+lFrfufl Bffi fiTlqt6< nnr Tptffit:r rq6t a61fi
(uofrE arqs<l"nieffi qr-<.t Agtfr; <Kqrd rtr{ ? ) .Artove 90o/o, 3) 11o6-ggyo, 2) 50%- 69,, ,

l) 30%-49%, 0) Below 29%

pu, { 
^^rk 

on choice

{*csl{l{ 'lqcq 'ql8

2) Neutral (ffi a9, t) Disagree (waw ;, 0) strongly disagree (,e+-<rr-<Q {Ts r{)
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CHANDIDAS MAHAVIDYALAYA NJ
u on Teachi Learnin Process

llabqg "is covered in the class? 1firo-+cra $s {slq{ >r-t.f rer-<a f)3N0%-84%, Z) S5oA- 69yo, t) 30%-54%, 0) Betow 30%

t-i

Q ry wer 
l.d tr,. ffi. ryp{eparefor the classes ? (fis-{ +sil vnnr q(< tgF frG wrfi{?)

4) tA vfml, (Throughly),r2frcsrrsr{s (Satisfactorily), 2) g slrnT r'* (poorly), l) w1ft 41 (tndifferent,
0) er<i-{EfrA rcjT aI (Won,t teach at all)

@reacher's approach to teaching can best be described, 1p66s Fmtq5 qh56s EF frEI.E qfl$t <t-u.< ?
4) Excellent (qfi<lffi), g) Very Good (g EttFI),

I ) Fair (raffi;, 0) poor (w;rlqrs)
--ffioa(qnr),

fu your performance in assignyentsdiscussed with you? (roFr< FmTd-$ qrq-{ cq6q nsr ss{fi
cRI{t $tffi ?) *kfEvery time (a-+am;, 3) Usually 1rn<f<auy, 2) Sometimes (qn616{),

) Rarely (F +.D, 0) Never (TcEQ i{) i

C'nU institution provides multiple opportunities to learn and grow, (aefi{ ptrm Fmr e<q R.,er<
q-ff <-qRq {mE flqlq rt.<l). 1!*6'ongty agree (x.1q nqn\5), 3) Agree (cqls), z) Neutral (qtts -1;,

t) Disagree (w"qv;, O) Strongly disagree (.AT<fFe q-lg Ts)

Your mentor does a necessary follow-up with an assigned
m-@ aLl.lsrft{ nRqJ frE crttr-{ ). 4) Every time ({{T{"0,

u. (rem< q-$n*Tsr Frq-s +1rg<

ly (fl$rav) ,
2) Sometimes (W<W<r), l) Rarely (t< r$, 0) I don't have a mentor (qx.Nrfr rsn Fm-+ qTm{qtgl 6te )

The teachers illustrate the

task tg4o
*?ffrsual

)

concept through examp

4) Every time ({qffi) ,

I ) Rarely (F +D,

ications. (fis-{ EqTq{{ )RFlIfl {fd{l

(ltqm{s) 2) S ometimes (xlr<rqr<r),

les and appl

*Y{Gty
o) Never (<r1Te il )

h\
(!J Teachers are able to identify your weaknesses and help you to overcome them. ( F*--s NI{K
ffigtqfr FRs +r< mqB'-{ rrrulr e-<p-:pNl {qBq rc-<-a. r)

'. ,. 4) Every time (r-<tv* 1, gffuaily (anmav ),
2) Sometidies (r[3q6a1 1, l) Rarely (F sn ), 0) Never (pqaR ot )

@what percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( NNK Fvlftr ss "tstc1 fiw-a7p6* mfi-scs fislqfca< cr{ sFtE?< ,r."{Rt {mfr
(qnfr& arqB<l"tNirr< qmt Ml <rrqr{ <iffir ? ) +l Above 90% 3) 70%-89%, 2) 50oh- 69oh,

0) Below 29%9Yo,

A
UjInt overall quality of teaching learning process in your lstitute is ver{, good. (xqq< defic{fr F*mrffi
wB-s 'mtr 415 eqnF \nslts aw+-w++ r) .$trongly agree (o-fr xqrs), t) Agree (xqqs),

2) Neutral (wfi a;, t) Disagree (wr"nv ;, o) strongly disagree (q+qc<e {-qs r{)

**= r,*" /

Put mark on choice

F<.qtre

,/



CHANDIDAS MAHAVIDYALAYA R^bO
Student Sati n

mul

on Teachin Learni Process
,j

covered in the class? (frnnca< Te rtst$t w-1"f +rsa e)
84yo, 2) 55yo- 69%, l) 30%-54%, 0) Below 30%

@"y well did ,r,. iffi.rs prepare for the classes ? (fis-s +sBr vrrfl q(< zrgF frc-< qrra-qr)

.4}Si vlcql, (Throughly), 3) qrgrqqqr (Satisfactorily), 2) tT slrel ar (poorly), 1) qrfi Tt (lndifferenr ,
0) efsqffi 1VFI {l (Won't teach at all)

0 Teacher's approach to teaching can best be described. 1pq*u fiq1qq qh6,rs Rfi frqK <Ivl sr(< ?

. ._Jl-Excellent (qWI-d{'), 3) Very Good (rXr etmt), 2) Good (stcot),
1) Fair (HbND), 0) poor (Np.rm-{-$)

Ony much of the syllabus'is

Jy4s-100%. 3) 70%-

@t, you. performance in assig nm;nts discussed with
l1qm st-T{ ?) .,!fivery time (w.qa.ss;,

l) Rarely (t{ $r),

CrnU institution provides

wtl ffiq {FFI qqFI Tt-qt).

follo'ytp_w
47.Every

you? (noFrr Fffi'tr{T TIcq-{ csrq fis-s rs"fifr
3) Usually (altl-d{s), 2) Sometimes (q6$qr0,

0) Never (firdQ ir) i

ties to learn and grow. (ae$la pmF FrqFI e<( R-firm
Strongly agree (ry4 Tqrs), s) Agree (+qrv;, 2) Neutral (wtfi O,

1) Disagree (v:rxvy, o) Strongly disagree (ee-or<Q {-q\5 T{)

Your mentor does a necessary ith an assigned task to you. (rew< emmfrrvf Frs-s p|m.-{

c$rq amsrftr nrqt<l fiLr cflcs-{ ). time (rqnm;, 3) Usually (nvmrvi ,

2) Sometimes (xmTl'c'El), l) Rarely (t{ Tr), 0) I don't have a mentor (qrqr< rffi Ftq-s "Kmtrtsl c{e )

@rh. teachers illustrate the concept through examples and applications. (Fls-s Eqr$"t q.qc$E {K{
I{{ rF[t <Fl-{{ I ) ',*6rrv time (r+qm) , 3) Usually (qrfis-dvl , 2) Sometimes ($r+tc+),

l) Rarely (F $n), 0) Never (+-.ffe qt )

@ reachers are able to identify your weaknesses and help you to overcome them. ( ftF$ cslT6

E<q\ileB FRs or< rrqfr{ qqHF[ T'{cs,6snl! TqB\ol +r<-q r)' . .-ff6ery time (a-{.$lr ;, 3) Usually (ar<rrrc ;,
2) Sometinies (qc<ntr<r ), l) Rarely (1l sE ), 0) Never (a<-e fi )

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point
etc. while teaching? ( NNK FsTfir <Fs qst(T 6q-q7fifr.fl Hft-ncs fiwtqtir wr +FIWF TqRt q-dft

(eafrE arqBsl"nexm qrrt Ml <r-{q6 sLT{ e ) , 4) Above g1o , 3) 70%-Sg%, "*6y* 690 ,

l)30%-49%, 0) Below 29%

@ffr. overall quality of teaching leaming process in your-lpstitute is very good. (roNR aefi6d< Frsm15+T

/ nffis "m-e aaq-* eorql,r qg]s w'ssws r) g€t ongly agree (ryd {qn\o), :) Agree (rqqs),
' 2) Neutral (q1fr il), t) Disagree (wryqs ), 0) strongly disagree (.{s-fl<e qrs nx)

/*

mark on choice

cq{l3 aqm .qNts

Pur/



,) stu

CHANDIDAS MAHAVIDYALAYA ??
dent Sati o Teachi Learni Process

qs
l:

ow much of the syllabus"is

.3) 70%-

covered in the class? (fr6qrgrr rs -lstc{ x$ +cr-+ ?)
84yo, 2) 55%- 69%, t) 30%-54%, 0) Below 30%

@n"-* well did rr',. i#f'," rsSx{parefor the classes ? (fts-{ $Bt.1 qrqr qK aEB frc-s wx-{?)
4) Se sTGil, (Throughly),;Ufacstwrq+ (Satisfactorily), 2) t{ st6qt ;m (poorly), l) qlfi {r (lndifferent ,

0) efs<I(ie qVFr qt (Won't teach at all)

@reacher's approach to teachin g can best be described, ( fiw.ro( fie'm{ *tr= yfi eEIc{ <nqr <p<r< ?- 4) Exceilent (vaffi<-r), 3) very Good lrxr erfir), "r?{cooa(srrdr),
l) Fair (c{FqD), 0) poor (w-ttlq-{s)

fu I"* performance in assignments discussed with you? (roffi firr{qr +lcq-{ ffirq fts-s Fv.{tF
{qKI rr-T{ ?) 4) Every time (xqq'm;, ,pfusuaily (arr<-rv), z) Sometimes (qlmmcg,

: l) Rarely (F +D, 0) Never (T$R q:s) B

Q)rhe institution provides multiple opportunities to learn and grow. (aefi{ nsmm Fprt e<s. frqcr{
qnr' ffiq WrFf zmR ornr). e) strongly agree (T?4 rrqrs), v$gru' (rerv1, 2) Neutral (q1fr {D,

t) Disagree (uxqio;, O) Strongly disagree (q-$qrQ r-fls;R)

Your mentor does a necessary follow-up with an assi gned task to you. (coFK q<m.hrcI Ftq-{ otcq--<
rs-r,a ztc$q'fu ww fiL{ crrm-{ ). 4) Every time (>mlm), 3) Usually (llvt<-rv; ,

lffietimes ($C3F[C1D, l) Rarely ({s sr), 0) I don't have a mentor (qnm ron Frq-o "mm.tdst rqt )

@rhe teachers illustrate the concept through examples and applications, (ns-s Enp1q q.q6q[6t {K{
I{q <lqlt 1[fi I ) 4) Every time (>r<q!r) , ,r-a]1J6ually (nvras; , 2) Sometimes (rfc<l'qtc1r),

l) Rarely (t< +r), 0) Never (vqqe il )

@ reachers are able to identify your weaknesses and help you to overcome them. 1 fi6p 6on6
[<sqqfr FRs nr< rrsfr< qnFfi F-<F:Cotq|{ rrqr\ot Ec<-q r)

: 4) Every time (a-q{T{ ;,
,,.fi5{metirnes (q6a16 ;, l) Rarely ({< Tl ),

@wn,t percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( pmn ftvlfir ss 1sfct fis-s/ftRTt GgftE,Cs fia.l4(43 qnr sF?rWF {.qfrq qgm

rA 
JX30%-49%, 0) Below 29%

(a!The overall quality of teaching leaming process in your institute is ve*1i good. (NFt{ aB*IcdR FIsmEffi
4{ft-s qhrF rTq{ e{rf{ q\r;s rv.<w+ r) s) Strongly agree (rq.f r-qrc), u^a)dgree (rcxs),

2) Neutral (qfi $, t) Disagree (wa,qv;, 0) strongly disagree (,s$-<.lr{? {-rls. m)

4) 8s-100yo,

3) Usually (at<tfiv ),

o) Never (o"<FE at )

/*

Put mark on choice

65lnln 'iqeq

,/

qN3



CHANDIDAS MAHAVIDYALAYA Nt
Student Sati sfaction u o each Learni Process

covered in the class? lfrcar<I.m< Ts .tst(.t la"f +c-<a f)84yo, 2) 55%- 69%, l) 30%-54%, 0) Below 30%

. 
.rn

@Ho* much of the syllabus'is

Jt rs- 100%. 3).70%_

' '-"",.,.*el*

How well did the teachers prepare for the classes ? (fts-s +sfi vrrel qK ergB frc{ wtrry{?)
vTrst, (Throughly), 3) rusmsr{$ (Satisfactorily), 2) tE sT(qt +r (poorly), l) qF rt Qndifferent,

0) e5o{r<? ivla TI (Won't teach at all)

@reacher's approach to teaching can best be described. ( Ftmr+< FrsIqF flhtrr$ Efi frq({ <,pm s.t< ?

. 4) Excellent (qnt{K{), "+lt/ery Good (y q6qD, 2) Good (vtFI),
1) Fair (6EHB), 0) poor (Wr.rmq+l

(})ls your performance in assignments discussed with you? (NTnIr Rs.tr"rr +l"6e-{ [Frq fts-$ sg.,ifiF
alaffi 36aa 2; ,ffivery time (aqq:R;, 3) Usually (qt{r-{s), 2) Sometimes (qg$q6r;,

) Rarely ({< +x), 0) Never (T.{rQ m)

@rnt institution provides multiple opportunities to learn and grow. (ae$Iq pm< Fmr e<( Rql?.rd
q-{r <-ffiq nFA emq sCTr). q) Strongly agree (la.{ rrCIv;, ,_ffiee (x.qrv1, 2) Neutral (qlfr {D,

t) Disagree (wxs;, O) Strongly disagree (.r-$rR crs ;R)

9Your mentor does a necessary follow-up with an assigned task to you. (6sm< q-fifi1q Frs-s rlcq-{

2) Sometimes (xtmxn$, l) Rarely (t{ T{), 0) I don't have a mentor (qm r+6 FIE-E "rcm.ftrsr rA )

@rhe teachers illustrate the concept through examples and applications, 1ps-$ Enp1q )rqcql[E {K{I
rT{ <IFfi,$T , ) $Wery time (r-<qqs) , 3) Usually (qp<4vl , 2) Sometimes (rfrnrq6r),

t) Rarely (F pr), 0) Never (flqt il )

@ reachers are able to identify your weaknesses and help you to overcome them. ( fiq-s 6olTK

X{-sqsE GRs Er< rneF-{ w{{ o-{cs qqBet or<-q r)cgNR

4) Every time (q-<ml ), ;3)-lJsually (>[trF-lv ),
(W+W<t ;, l) Rarely ({< ox ), 0) Never (m.fi? il )

@ what percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( pmrn M{ ss lst(t nsr/fi&Tl mft<rm fismn< ws +FIWF xqfu .rdfr
1,1nfr& arqB<l"nierF "tcffi Ml <r+qF strr ? ) +l Above g0oA, r2y16-toolo, 2) 50%_ 69%0,

l) 30o/o-49Yo, 0) Below 29yo

0Tt overall quality of teaching learning process in your institute is ve6, good. (NFlr aefu-r Flo.,,,[:ffi
lTsa-s qhre rTq{ eoFil{ qqls rs{q-{s t) q) strongly agree (o1.f Tqne), -rf{rr"" (a_qw),

2) Neutral (9lF {f), t) Disagree (qry-qie ), 0) strongly disagree (e+-or-<? ,1.cs ;K)

2) Sometidies

co,rrrd ,qm { *.*

Put mark on choice,/



CHANDIDAS MAHAVIDYALAYA \.T-t
Student Satisfaction chi Learni Process

lr

much of the 'is covered in the class? (frcqqp< Ts rlq<t xa"f +r<a ?)
2) 55%- 69yo, 1) 3ooh-54oh,

1

4) 8s-100%,
0) Below 30%

Qr"I well 
{.d 

ti;;;f;",.rsf)repare for the classes ? (Fs-s +sB vnm 
"1K 

flgtr,frG 
",fiq?)4) S? 9tre[ (Throughly), JD'{MRqqr (Satisfactorily), 2) TE slrsT T{ (poorly), 1) ffi TI (tndifferent ,

0) efs-{L<Q qv-F aI (Won't teach at all)

@reacher's approach to teaching can best be described. ( fiscr< fiw1qq qEifrzr yft frqrE TrFll sii,c< ?
- 4) Exceilent (qrKK{), 3) very Good (cxl qrql), 

"_\G-ood(srFD,l) Fair (rrFr{D), 0) poor (w-HM{-s)

fu ry* performance in assignments discussed with you? (NTllT t-* e[q-{ rsrq fis-e svy{R
cRI{ st'fi ?) 4) Every time (aqflr;, -.-?f{sually (nmmvy, 2) sometimes ({r<ur+),

, ,) Rarely (t< +s), 0) Never (seF? rr)

@rftu institution provides multiple opportunities to learn and grow, (aefi{ p1a1< F1qI e<s. R.1ct{
wo ffiq wqIE {ffi rlrt). +) strongly agree (qq n"q{v), ailffi,u (a-q=), 2) Neutral (qlts {D,

1) Disagree (ums;, o) Strongly disagree (qrqrQ qrs qr)

@vor.mentor does a necessary follow-up with an assigned task to you. (pm< ffiNercI fts-s rTcs*
crym a-ilqffr qRRl fiL{ cilF-{ ), 4) Every time (a-{,.flTy, 1}f{:sually qqrfir-{o; ,
2) Sometimes ({r<wg<t), l) Rarely (tq s{), 0) I don't have a mentor (wmr mn Frq-+ "R,-.fnM ran )

@rf" teachers illustrate the concept through examples and applications. 1gs$ Ery{dq Tqcu1.{ {Ko,
rTq <lf{m sF{ r ) +) Every time (n-+am) , ,g)_{flsually (or.l<-qs) , 2) Sometimes (qr<rql*),

1) Rarely (t{ Tn), 0) Never (aRRe il )

@ reachers are able to identify your weaknesses and help you to overcome them. ( FIry{ 65lTlK

Kfqstefr 6Ro vr< mefr{ rrnt{ e<cv:pm,tl {qnq +,mq r)
: 4) Every time (r<xar ), e3).{Jsually (T{<-rv ),

2) Sometirhes (fimrqrmr ), r) Rarery (s *u ), 0) Never (.oaqe ot )

@wn't percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( FNr FsIfir rs rtstct pppe7pfu41 mft+,m firptqlc{< nnr rPlwm {qRt {aft
(,refrE affiS<l$sffi "rr-+S Ml <rzrqld sF{ z ) 4) Above g1yo , 3) 70%_Sg%, ,6yr- 6goh,

A 
t) 30%_49%, 0) Below 29%

(,iThe overall quality of teaching learning process in your institute is ve6, good. (1slq< aFS15a, F1stkrffi
>tlnE-s "me aEt< s6tll{ w'N wluas r) +) strongly agree (la.f EqN), figr"" (q-qns),

2) Neutral (utF .rr;, t) Disagree (w',nv ;, o) strongly disagree (er-{163e {Ts ag)

pur/ *rrk on choiie

{*calTl{ qq6q .qNe



CHANDIDAS MAHAVIDYALAYA
Satisfaction u on Teachi Learni Process

&

@Ho, much
4) 85- l00yo,

covered in the class? (fi[drffar ss .lqq{ 
ry"{ sffi ?)84oA, 2) 55oA_ 69%, D 30%-54%,

of the sy

@ How well did the
4) tQ 9ror, (Throughly),

@reache.,s approach to

s

0) Below 30%

prepare for the classes ? (fiw,-s $etl vlrf,t sR< epft nm q1m{?)
;2z6mqir (Satisfactorily), Z) t{ qcqr ar (Poorly), l) ffi qt (lndifferent 

,0) qrs-{Ke qvq il (won,t teach at all)

teaching can best be described. ( fisrs FtsInlT "ffirs Efr frvrm <jFllt +-<r<4) Excell ent (wfft{tr-{), 3) Very Good (t( vrnD, *--{'cood (srcED,I) Fair (nEryE;, 0) Poor (sp$lwils)

@t, your performance in assignments discussed with you? (r9n1r Pm'{.q+ Tlrw{ rsrq Fm-r ss=llficrqRl SLT{ ?) 4)Every time (fir,nT;, 3\6sualty (n!tr{s), 2) Sometimes (str${r{),I) Rarety (t{ $r), 0) Never (pq-rt ;w)

@rng institurion provides multiple opportunities to learn and grow. 1a&Sn remr< FrEt e<( R-$trffiq-{'<.m{ 
xqt'f Affi TLrt). 4) Strongly agree (o?.f Tqns), ,-g{gru" (cqlv;, 2) Neurral (qtfr qr),1) Disagree (wrrrqs;, O) Strongly disagree (erq[<l T-qs ir)

@vor. mentor does a neces sary follow-up with an assj task to you.

^--ffiially

(pIT< 
"r<m.ftrvr Frm-+ erw<fs[4 Ar-qsril{ ilqTJ fiLr Elt-{-{ ).

gned
4) Every time (n-{'flll), (rKk-rv) 

,2) Sometimes (qFl$f<), I) Rarely (F +r), o) I don't have a mentor (wfr colT fis-s ?RIr.fqM re )

@rhe teachers illustrate the concept through examples and applications. (fiwo En|qr"i T{Tltrf {1-g{lc{q <iFir er<q r ) 4) Every time (wqnr) vWsually (nq<-qs) 
, 2) Sometimes (rffimg6r),

I) Rarely (S +9, o) Never (<".rq a;

?

@ reachers are able to identifu ygur weaknesses and help you to overcome them. ( Fm"r cs*r?f{qqen F&s +r-< rrefr{ qnHT o-<F:Flqn Tqrst om_q r)

zr so*.,rdie. .*r*-], 
u,.;,ffi 

,ru* f*:y.:iffi I,
@wn't percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power pointetc' while teaching? ( remn RvIfir se ,e** fi,"s/Fr&TI m+$m fisrqrc{R cnr sftut* T-'Rt, wft('eeFE aFBv{NsBlr Ft UO s-+q< +nT r ) 4) Above ggyo , 3) 70%-gg%, *fTfyo_ 69%;0,

1) 30%-49%, 0) Below 29yo

, @rn"overall quality of teaching rearning process in your institute is very good. (csm< aefi.r fisrd*r/ rm-r %e o{R{ qcr$T qwrs rww-+ r) a) strongry agree (r-I, Tqne), ;sdgree(rqrc),2) Neutral (qlfi {l)' t) Disagree (vruo;, o) strongry disagree (,e+<]rde T-{s n{)

mark on choice

,/*

Put ,/

,qN3CsNn qCm

-.,-.^-.'**r'



CHANDIDAS MAHAVIDYALAYA 9?\ fr
sxt

Student Sati

@t, yo* perform
crq{ sc-<-{ ?) 4) Every time (ffil'{r;,

..ffirely (t{ T{),

TI[q-{ [s(s nq-+ +sqfr
2) Sometimes (W<lflr<r;,

on Teachi Learni Proce

ance in assignments discussed with you? (noFFr a"*

tr

@How much of the syllabus'is
4) 8s-100%. 3) 70%_

covered in the class? (fuCr< Ts .tsl(rt x-1d or+-< l)
84oA, ;ffiw- eeN, t) 30%-54%, 0) Below 30%

@r"y well did tf',. i#lr.rs prepare for the classes ? (fiq-s +str vnpir q6q age-fti qrr-aqr)
4) Se qcql, (Throughly), €f*F.=* (Satisfactorily), 2) t{ vlaf,t +* (poorly), l) ffi q (tndifferent ,

0)qr+nc<Q rcF { (Won't teach at all)

@reacher's approach to teaching can best be described. ( ftsr$< Fmrqrq qh&$ Efi frsl6E <rt.11t s-d6 ?

4) Excellent (wfiqfs$, S) Very Good (rg vlm),
l) Fair (nfinB), 0) poor (somq-{-s)

;ffiood (slnt),

3) Usually (n<f<av),

0) Never (TqqA i{)

@rf,. institution provides multiple opportunities to learn and grow. (fl6tr 60ffi< fiq1 e<s. R-sf6-1<
q-fl <ffir TRH qqFI sr?t). a) Strongly agree (l.1,f a-<wy, \ffigree (qq{s), 2) Neutral (q1R {D,

t) Disagree (u:r.rc), 0) Strongly disagree (..qTqf<? T.ns ;K)

Your mentor does a necessary follow-up with an assigned task to you. (pm< er<nfrM FIq.-q sftq<
rs(E Amqftr rml ftH cIF-{ ). 4) Every rime (ffiqnr;, \3)-{Jsually (n<mv; ,

2) Sometimes ({|KEICEI), I) Rarely (t{ $r), 0) I don't have a mentor (qmr r<rn Frry-+ q<mftrsr rq? )

@rf.u teachers illustrate the concept through examples and applications. (fis-s Wp.{q {qfit[E qffil
rIB <ir{n +r<a r ) 4) Every time (:r+rnq') ,

;2x5Gty (t< +r),

@ reachers are able to identify your weaknesses and help you to overcome them. ( F1q-$ N|TIR

Fdslsfr FRs oc< rreB-{ HI{f{ o<N':plxF Tqtrq or<-r r)

2) Sometirlies (l6Er$r+r ), l) Rarely (1l en ), V"r6 (oq-A il )

@what percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( CoNn RsIfir ss qsRl poafie--O C$ftTGF fistnrrq< cm $F,ljWTr r*rRt {flfr
(,4nfr& drqBsu"ttrerra 1r.t M) <r{qrd r[<r ? ) +l Above 9006 , 3) 70%-gg%, z) 51yo_ 690;,

A, 
t) 30%_49%,lpfgetow 29yo

(,/The overall quality of teaching learning process in your institute is very good. (Ntnk aptr-d1 Fw1or.fi
ffift-s "f6B' T{qr eoNI{ qqs m-mr+ r) a) Strongly agree (r-1.f TqnE), q}gree (qqqq,

2) Neutral (wR a;r t) Disagree (q'ryrs ), 0) strongly disagree (er-{r<e rrqs r{)

:) tlsually (ltqt<qs) , 2) Sometimes (slc{rllr<D,

0) Never (s"He qt )

)

6or{t<{qrq {**

mark on choice,/Put

1



CHANDIDAS MAHAVIDYALAYA N(.
Student Sati ction u on Teachi Learni Process

1

Orry.^uch of the syllabus

.JrY85-100o/o, 3).70

'is covered in the class? 1ficn-Ocar rs .telcrt ald +r-<a r)
tYo-\4o/o, 2) 55yo- 69%, l) 30Yo-54%, 0) Below 30%

@r"y well did ,h;;;ffh.rs prepare for the classes ? (Fm-q osfi vRFt qK ap6 frcr \rrrc{?)
,-9{A slcql, (Throughly), 3) qrgFsffis (Satisfactorily), 2) y srnr ++ @oorly), l) qtfi rt (lndifferent,

0) er<r{c<Q qVFr {t (Won't teach at all)

@reacher's approach to teachin g canbest be described. ( fisr$< fts'm5 "k6r$ yfi Rqc{ <jFllt T-<t< ?

, $fficellent (qqt{K{), 3) very Good (5 stcf,t), 2) Good (stcot),
l) Fair (cnft{D), 0) poor (Nnmq-s)

0rt your performance in assignments discussed with you? (tsffi< FmTqr +1[w-1 r*rq Frq.s rsr{F
o,q{rcr{ ?) 4)Every[]:,ffik' 

"J1ulltffihsfsometimes(q6q6q;'

@rhe institution provides multiple opportunities to learn and grow. (aefi{ astq3 fisl e<s. RE1cqr

uo ffi< 4qp1 aqr $L<t). VffiFbngly agree (a.1.f nqvy, 3) Agree (ryqrs), 2) Neutral (q1fi qt),

t) Disagree (qry-qg), O) Strongly disagree (,s-$qr<e crs i..{)

Your mentor does a necessary follow-up with an assigned task to you, (AqqK ffiN.fr1g1 ftq-s p1rq3
rsrq aHFTfr{ atq{, frE crtmq ). y!)-Every time (wtqr), 3) Usually (:n$<'av; ,

{*

mark on choice

celnr{ 'lqF .qNe

Pur{

2) Sometimes (wc<wr+), l) Rarely ('JS sE), 0) I don't have a mentor (q'mr< rsF{ FIs-s qrn.trM rie )

@rh. teachers illustrate the concept through examples and applications. (fisr Eqtqdq q-q[q[rt {1<-{

rrq <iFm Tcil{ | ) \9.8{€ry time (aqflr) , 3) Usually (ar<rrarsl , 2) Sometimes (stm{(Rr),

l) Rarely (t{ w), 0) Never (+-r+t;rt )

@ reachers are able to identify your weaknesses and help you to overcome them, ( Fm-s CslTlT

KEqeF FRs or< 6nsF'* w{Fr +-<e':plrr.* TqB\rt or<-q r)t ', 4) Every time (Tq{r{ y, $ually(amr<-av ;,
2) Sometiriies (wrqm{ ,, l) Rarely ($ sn ), 0) Never (o.{ie at )

@wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( plqr Rvtfu Ts xlqcr Rq-+lFrfuq mft{Cs Fslq6i< qq Efr1ffi T,{Rt rarfr
(,{qfr& AqB<tetteq< qrn-$ Ml <r+qm <rK{ ? ) g1*reve 90o/o, 3) 11yo-Bgo;, 2) 50%- 69%,

l) 30%-49%, 0) Below 29%
A
Qjfhe overall quality of teaching learning process in your institute is very good. (NFE aefi6q{ fismon{
{-na-$ "tq& rTqg e6Fffi qs'Js m-w+o r) \zfilrongly agree (rtf Tqns), s) Agree (qq$r),

2) Neutral (ffi n), l) Disagree (wa,uv ;, 0) Strongly disagree (-sr-{ne ryqs m)



CHANDIDAS MAHAVIDYALAYA NI
Student ction u Learni Process

ass? (firooca< ss rslc{ lac{ +r-+q l)

on hi

tr.

much of the syllabus'i;-covere
loo%. wdv,-t+v,"

@ uo* well did td;.ff',.rs prgpare for the classes ? (fts-s ostt qcor vlr< zrpB' ft-s wtmrr)
7l $ slml, (Throughly), 3)-Mq-dr (Satisfactorily), 2) tT vtrot m (Poorly), l) wtfi 4r (tndifferent ,\-/ 0) ,lroomQ lvlq aI (Won't teach at all)

din
2) 55oh- 69%, l) 30%-54%, 0) Below 30%

0 Teacher's approach to teaching can best be described. ( Fmrs< FmlqF Eht&rs Rfi RqrE <,lrll T<t< ?

4) Exce,en"Tffi},*H* I;ii$,R*, 2) Good (",cqr)'

@t, you, performance in assignments discussed with you? (reHr< Fntr'Xqo qrq-{ csrq PFFT o.s{lfi
4q{ TLT{ t) 4) Every time (mam), \r)Kally (axf<-rro), 2) Sometimes (r16nqr<r),

, ,) Rarely (t{ Tn), -0; Never (+rnQ ar) n

@rhe institution provides multiple opportunities to learn and grow, (de$F Nm< fu e<( frstck
q-fl <-qRq {na qnn vr<t). a) strongly agree (raa r<lvy, <Wee (a-qruy, 2) Neutral (qfi fl),

t) Disagree (wasv;, O) Strongly disagree (..srqc<e qre ;K)

Your mentor does a necessary follow-up with an assigned task to you. (pm< "imr{npt fie<r qcq<
[s(s' rlcflsrft{ rtw ftLq am-$-{ ) \A)Every time (:rqffir;, 3) Usually (fi{ffis) ,

2) Sometimes (wc<w+), l) Rarely (t{ +B), 0) I don't have a mentor (wmr< r<FI{ fuT q<rq.lqu rqR )

@rfr. teachers illustrate the concept through examples and applications. (ns-s En1-q*{ rq{rt {il4l
r{q <jmr +r<-q r ) 4) Every time (aqrm) , pl)lstally (af<f<-av; , 2) Sometimes (vrr<m[<r),

l) Rarely (t{ Tn), 0) Never (+'{He il )

@ reachers are able to identi$r your weaknesses and help you to overcome them. ( fts+ 1reFr1"{

T{qqefr GRs +c< raqfr{ w{t{ o-<cqpffi rq$ot orar r)
': 4) Every time (rqaqg ;,/,

9fometimes (Wmr+ ), l) Rarely (1l +l ),

+) 85-

3) Usually (atrt<-av ;,

o) ttever (s"rdQ qt )

@wnat percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point

etc. while teaching? ( ptxt< fufi{ Ts -lst(t F1fl{/fifufl mfr-{cs F1qtq6a< qnT +Ftffit< {€',rfu {afi

l) 30%-49%, 0) Below 29%
A
$rne overall quality of teaching learning process in your institute is verf good. (Nl!t{ ae*rdr Fmfqm<
l|nft'o 'ihe r1q< ecffi{ cfls-ls a-ercq-+ r) a) Strongly agree (xt f Tq{\5), Wgree (qqss),

2) Neutral (u1B ql), t) Disagree (sa.uu ;, 0) Strongly disagree (,{Tqr<e a-rc qr)

/*.*

Put mark on choice

cqTF rqc{a

,/



CHANDIDAS MAHAVIDYALAYA Rfu
Student Sati Learni Processo

in the class? lficrOcn-< Ts rlsR.t w-1.f 3.c<a ?)
2) 55oh- 69%, t) 30%-54%, 0) Below 30%

4)

. ._ -:. *S#

How well did the teachers prepare for the classes ? (FN-s osEI qcal qc< tgfr frc-s q.[T{z)

1ft vtral (Throughly), Q).rer6++ (Satisfactorily), 2) 1r vrrnr m @oorly), l) ffi rr (tndiflerent ,
0),lr+<ffi qsjq il (Won,t teach at all)

@reacher's approach to teaching can best be described. (ftFr-s< fisp1a rEifrTs Efi ftg,lK <]FUI $ir< ?' 4) Excellent (q'rfffiq), ,gDre-ry cood (g vr(Er), 2) Good (glrql),
l) Fair (HFND, 0) poor (wmq-d-g

(!r)ts your performance in assignments discussed with you? (nrm< FmXIT +1cqr mrq FrwE Eg...[F
{rqRI rt-T{ ?) 4) Every time (x{Ill;, ;ffiually (n<r<-av), 2) Sometimes (vmr*rg,

I) Rarely (t< +s), 0) Never (Tqre ir)

The institution provides multiple opportunities to learn and grow. (aB$1l cela1< fu ,s<e. fr-qlc.r{
q-{r <ffi{ {FH aql;I TL<r). n) strongly agree (T?.f nErs), g@ee (ryqsl, 2) Neutral (qrfi iD,

t) Disagree (w,uv;, o) Strongly disagree (u+-cnni crs r{)

Your mentor does a necessary follow-up with an ass igned task to you, (pmm q<nfrrq Frrys +lffi<
rs-cq ArTlsTftT IF{I] filT EIIr{-{ ), r:Ojve-ry time (x{flr;, .3) Usually (arcm-av; ,

2) Sometimes ($a<NlC{I), l) Rarely ({< +x1, 0) I don't have a mentor (qnrm 5a1q Ftq-{ "r<m.krsr ar? )

@rf.. teachers illustrate the concept through examples and applications. (ns-s Bnrq{q TqfircE {K{
r{q <iFUf sryt I ) QdMrme (aqqnr; , 3) usually (qHFn\o) , 2) Sometimes (st*rrtcu.),

l) Rarely (t< +r), 0) Never ($PrdQ il )

@ reachers are able to identify your weaknesses and help you to overcome them, ( fts-s uol*F

FsvleB FRs rK cnqB"{ qll{q r-dts,NIfl{ rr{B\51 mr<-q t)

2) Someti*,,,**ffi1'il:iroI,," :;H[:iffi ],
$ wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( NNK RsTAr ss 1v1cr fis-{/Frft-$t C!frTm Fsjq[-{r qnr TF{EA< I.-"|fro rEIfr
('qsfi& acesvatsrFr mt ffil <r+qm sK{ ? ) +l Above 900/o , 3f7@/o-ggyo, 2) 50%- 69%,

A 
t) 30%_49%, 0) Below 29%

Qjrhe overall quality of teaching learning process in your institute is very good. (p1{r ap*[-dr FsIetrK
ffift-s qa& nXR< eo[fq qem rsrq;rs t) ffingly agree (xtd {q{s), \3Nffee (rrqqs),

2) Neutral (ffi {t), t) Disagree (wsu 1, o) strongly disagree (,esil6e w-ns ;t{)

csm{ ?qcq { *

mark on choice,/Put

tr\.tt 
,r.

@no* much of the syllabus lcovered-rr85-r00%. \ffiN_t+uu



\ CHANDIDAS MAHAVIDYALAYA
on Teach Learnin Process

class? (frF-{ln< ss rtst(-t wa.I+r-<-< l)
2) 55Yo- 69%, 1) 30%-54%, 0) Below 30%

q)0
Sati ction u

1

4) 85-100%,

much of the syllabus'is covered in

r$oN-s+'t,

@n1* well did th;;.fhrrs prepare for the classes ? (fts-s +s?r vr6qr glrE age fi'c-{ qc[{?)
4) tA qrql, (Throughly), [9,'fg]'sq-{s (Satisfacrorily), 2) tT vlFI ir (poorly), l) qtfi ql (lndifferent,

0)qfs-{ffi qgq il (Won't teach at all)

@reacher's approach to teaching can best be described. ( fisrfi ftstqq qhe6 Efi frqK $l"ul T-<6 ?

- 4) Excellent (watu<-a1, lL,tery Good (5 qcqt), 2) Good (vrlFl),
1) Fair (offiy, 0) poor (Wf.rfqqr)

@r, you performance in assignments discussed with you? (mlnr< trs'1n+ sl[q-{ [sG[ fts-$ Te-.{F
qrqFl $13;I ?) 4) Every time (a-{{r-{), ${sually ({{irav), 2) Sometimes (rr<r:mc+y,

l) Rarely (t{ +,n), '0) Never (T$te ir) n

@rhe institution provides multiple opportunities to learn and grow. (aefi{ 65tr< fu e<( frqcr{
wo ffi< nqn dqF $c(l). a) strongly agree (ra+ a-qvy, lSgree (aqv;, 2) Neutral (qr6 rD,

t) Disagree (un'xs;, o) Strongly disagree (q-$<lm? ryqrc;rs)

Your mentor does a necessary follow-up with an ass igned task to you. (1uHF 't1ffi1 Fm-$ q1rqT
rs-r,? rtcfisrff{ rRll ftL-q {xF{ ). 4) Every time ({<qx*), f),,t/sually (atvKrv).,
2) Sometimes (x[nwr+), l) Rarelv (g oq, 0) I don't have a mentor (wmr< 51eF fts-s aflqfttsl o*t )

@rfr. teachers illustrate the concept through examples and-applications. (fis-s Unrq3q a-qcfi't {K{
nT{ <lRrt,sfl , ) +) Every time (r+a-l<) , tfrrually (aprd{s; , 2) Sometimes (qq3q6ary,

t) Rarely (t< n,q), 0) Never (e.qqt il )

@ reachers are able to identify your weaknesses and help you to overcome them. ( fis-s cqqlT

X<eVefr FRs +rn Cqgfr{ llt<rq s.<ts:qoffi {q{EI Er*r r)

2) Sometirires (Ummr+ ;, l) Rarely ($ $n ), 0) Never (F..r4p * I

4) Every time (aqar'{ ;, p;.duatty (ntmv ;,

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point
etc. while teaching? ( FmF Mr <!s rfiil(rt Fptr-s/fifusf C$ft-<r6s fiq1ql(iR mr +pn66< {"{fro {-dfi
1enfr& erFt</t€BF "tr:r$ EvllD <rrq'{ sK{ ? ) 4) Above g0o. , $yrdw-asw, 2) 50%- 69%,

l) 30%-49%, 0) Betow 29%

, @fn"overall 
quality of teaching learning process in your institute is very good. (0q{< atrtI6{-VF6m[-{R

,/ qna-s ffiB rrqs sar,rn qv'm a-ww++ r) 4) strongly agree (w$ a-qvy , eLdgree (aqrs;,
2) Neutral (qIR qD, :") Disagree (qmqs ), 0) strongly disagree (.e+-<[-<t txu al)

csrnrs 'iqcra { *

mark on choice,/Put

'ql\e

\y



CHAND,IDAS MAHAVIDYALAYA h'
Student ction chi Learn Process

.!!

@no* much of the
1) 85-100oh,

syllabus'j5 covered

,tY6N4q'^,
in the class? (fird-<Tm< Ts -lq(t wq"f nc<-r f)

2) 55%- 69%, t)30%-54%, 0) Below 30%

@ r?* well did tlr. i.flr. rs ryepare for the classes ? (Fs-s +str vrrm v16q flqB frc-{ q]Hi?)
4) ta 9ffi, (Throughly), 9}<reNq-{T (Satisfactorily), 2) t{ vlrq m (poorly), 1) qtfi at flndifferent,

0) erq-{K? qgT{ qI (Won't teach at all)

@reacher's approach to teaching can best be described. (fisr<K FffiIqrq qhr&rs Rfi frvrr< <1FUI <rs(E ?

. 4) Excellent (R!.{tqrO, $.d"ry Good ({s stmt), 2) Good (glrdt),
l) Fair (raEqF), 0) poor (Nl.nq;m)

@t, you" performance in assignments discussed with you Ftq[qr rtcq-{ [srq frs-s sgxfifr2

qrq{ TLT{ e) 4) Every time (aq{T$,
l) Rarely (F oq),

sually (rT{l<ls), 2) Sometimes (rgsn6ag,
0) Never (T"rde ir)

@,nU institution provides multiple opportunities to learn and grow. (aefiT p;ffid fu .s<( R*1rK
q-{i <qRq nuot mn or<r). a) strongly agree (laA rqg), 1)*dee (xqm;, z) Neutral (qts qD,

t) Disagree (w'xu;, o) strongly disagree (q$<I6<? r-.qs m)

Your mentor does a necessary follow-up with an assigne
rs'r,?f aL{srftr lrqll, frc{ Etre-{ ). 4) Every time (:r<"nr$,

u. (pmr< mmerq Fm-+ +tcq<

ly (>[<R-av) ,

2) Sometimes (r[<tur+), l) Rarely (s Tr), 0) I don't have a mentor (wrn 5q6 fiq-e ?rtT,fqm rqE )

@rfr. teachers illustrate the concept through example s and . (Fs-s Eqr$q r-<crtH {Fql
r{q <it"ut or<-q r ) 4) Every time (r+axs) ,'

l) Rarely (t{ r{),
sually (Nq's{s) , 2) Sometimes (qtFEE<r),

o) Never (o.nQ lt )

@ reachers are able to identifu your weaknesses and help you to overcome them. ( fiq-r 65lq<

KsqeF FRs err crcfr{ rrxFr +<rs'soffi {qlq +r-<-r r).:-... ,/n: 4) Every time (:rqqnr ;, edsually (nrm-av ;,
2) Sometir{ies (xKrqrmr ), l) Rarely (s sr ), 0) Never (p,{ae 4r )

@wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( 65Nlr Rqfi{ Ts rtvt(rt Ft+-s/fifrrt c$qsrs fisrnrm m1offim ryqfu ffitfr
1enfr& ares<t"nen< tcr$ Ml <r+q< <r'r<q a ) 4) Above g1o , ,.tON-rrrl", 2) 50%- 69,, ,

l)30%-49%, 0) Below 29%
A
Q,irhe 

overall quality of teaching learning process in your institute is very good. (N1TK aft.$rrgp.nrqmn<
wft-+ "m& ryq e.NF qvrs rs{ww r) a) strongly agree (r?.f {qns), ,Mgrr" (qqns-),

2) Neutral (qfr il), t) Disagree (qc'ws ), o) strongly disagree (,{T<rGt rqs r{)

d task to vo

gs'd"ur

Put{ 
^"rli 

on choice

{*NEFT qRffi, ,qf8



CHANDIDAS MAHAVIDYALAYA I{1
Student Sati ction u on Teach Learn Process

the class? (frcoTm( ss -lvt<t l-1.f nc<a r)
2) 55%o- 69%, l) 30%-54%, 0) Below 30%

1) 8s-
much of the syllabus'is
too%. glfi,t, 84Yo,

@n"y well did th;;.fhrrs prepare for the classes ? (ftry{ $str vt6r vl6 ?rHF fr6* q6a{?)
4) SE sRffi, (Throughlv), e/drlcras (Satisfactorily), 2) t{ vlrnt ++ (poorty), 1) ffi q (tndifferent ,- 0) qrs{r{e qvlq TI (Won't teach at all)

@reacher's approach to teaching can best be-described, ( fisrrK ftstqtq q664s yF frglK <rFllt T-dr< ?

-  )Excellent (qrf{rf,{), t ,6o Good (eg ermr), 2) Good (srrq^t),

I ) Fair (rnEND, 0) poor (wmqq-s)

@t, you, performance in assrignments discussed with you?Jpmn Fmxe-s q(q-{ csrq FIs-r rs?flF
4) Every time (a-qmr;, el(udly (qriir-{o;, 2) sometimes (rr(<rrrc{),

l) Rarely (t< +r), 0) Never (n.ant m) i

d task to vou.
.TSduatly

ntqRl T.r-T{ t)

@rhe institution provides multiple opportunities to learn and grow. (aBtH cvm( 6q1 e<q Rqcffi
wry ffi< {o|E anR +r<r). 4) strongly agree (o-Iq Tqn\o), g)Sree (css), 2) Neutral (*tfr nD,

t) Disagree (wx-ic), o) Strongly disagree (qsft<e qqs llr)

Your mentor does a necessary follow-up with an assigne
rsrq emqfr{ xRFl filr arlrsq ) 4) Every time (rqq'nr;,

(rslqK "i<m{qrq Fm-s $Icq-{

(r't{K{s)
2) Sometimes (qr<ilrrr64r), l) Rarely (t{ sE), o) I don't have a mentor (qtxrr rflq fu-s "r<mftrsr rqe )

@rhe teachers illustrate the concept through examples tions, (fis-s EqT$q {qNrE {K{l
r{q <lrilt +r-<-r r ) 4) Every time (q<mffi) ,

1) Rarely (t{ T{),

sually (atqlr-{v) , 2) Sometimes (stnNr<r),

o) Never (+.{qt il )

/t7J\

($ Teachers are able to identifu your weaknesses and help you to overcome them. ( ftry-s 69.lT13

KEstefr F&s +r< rneF< q${F p<rrro:M$.{ Tqlst +r<-q r)

'' 
., , 4) Every time (a-qam ;, Q)tdsually(nvmrv 1,

2) Sometiriies ($rnr$m ), l) Rarely (tl sn ), 0) Never (o,$Q q-t )

@ wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( Nm{ MF ss .lstq.I fis-s/fi&sl mfts,Cs nEm(4< am +Ntt< T"rfu Ta1fr

1,14fr& affib-{/,tls{K qrrt ffil <rrq6 s6a{ ? ) qlAbove g1oh , <frN-ggN, 2) 50%_ 690;,

A 
t) 30%_49%, 0) Below 29%

(,/The overall quality of teaching learning process in your institute is very good. (6o116 ae-$r{, fism6r<
qnft-s qa-e rym e6rirFr qslts a-wua-+ t) a) Strongly agree (T-?.f {q{s), .Mgr"u (rqns),

2) Neutral (utfr x9, t) Disagree (wrnv ;, o) strongly disagree (ea.{g3e xxv at)

{*FNR qqm q\e

Pur{ mark on choice



CHANDIDAS MAHAVIDYALAYA RSJ
Student Satisfaction u Teachi Learni Proces

.l

4)

lHow much of the syllabulg,:is covered in the class? 1frco+c+< $\o .lstc.I r.-1.f +r-{{ ?)
) 85-100%, Q{ON-t+Vr, 2) 55yo_ 69%, t)3oyo_54yo, 0) Below 30%

- _ * "*"*f
How well did the teachers pppare for the classes ? (Ftw-s +stt qrm vtn flEe frcx qr6aqr)

1Q vn*, (Throughly), {ffimw++ (Satisfactorily), 2) g gnm m (poorly), I ) ffi { (tndifferent ,
0) ec<{ffi flqq at (Won't teach at all)

@reacher's approach to teaching can best be described. ( Fr+cr< FmFT{ %t&rs Efi frEI6{ <rFlll F-<K ?

- 4) Excellent (wmr+a;, oSfr"ry Good (r1r EIFD, 2) Good (stat),
l) Fair (cnEND), 0) poor (Srsflqrs)

@rt your perfo rmance in assignments discussed with you? (mFF a"* $Eq-{ rsrq ft4-q *qfi
{cl:ql Tc(-{ ?) 4) Every time (aqrr$, e))J6alry (aqrd${, 2) Sometimes (w+tr+),

l) Rarely (t{ o.{), 0) Never (${r? ir) }

@rhe institution provides multiple opportunities to learn and grow. (ae51-a piNK FIqI ,s<< fr{lcm
s_-rl lsq {$t emR +rrr). a) strongly agree (oq.{ qEss), ,M"u (a-qsy, 2) Neutral (qfi {t),

t) Disagree (wrxvy, o) strongly disagree (q-$qc<? a-qs r{)

Your mentor does a necessary follow-up with an assigned task to . (pt.qm er<Mnnq Fm-s qrci<
(srq arflqft{ nF{'T fiL{ cflcr-{ ), 4) Every time (:r<-ag;, sually (nt{K-ns) ,

2) Sometimes (wcmrg, l) Rarely (s sn), 0) I don't have a mentor (wr< rffi Ftq-{ q<rqfttgt B{E )

@rlr. teachers illustrate the concept through examples and applications. (Fs-s EqR{q q-qc{rE {K{
cTq $FUt,ffi , ) +) Every time (a-om) , A,,6^lly ({qT{v) , 2) Sometimes ($mrltc<r),

l) Rarely (t{ Tn), O) Never (T-.Ft at )

@ reachers are able to identify your weaknesses and help you to overcome them. ( F1q-$ NiFK
m\5NB FRs +r< rneE'{ a:{Nt{ +-<cg:ryxF Tqrst TC| ! -., +,*^,ffi \ . ,/': 4) Every time (a-+ar'+ ), 3{tsually (RqlR-drv ),

2) Sometirhes (qr<rwnr ), l) Rarely (F sr ), 0) Never (<p"<a? tt )

@Wnrt percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point
etc. while teaching? ( NNF Rqft- r\o lstct fts-s/ftfufl Gq$m fis1ql({r nlr{ ,trrEtF {..{Rt T-flfr
('{qfrE arqs</"tls{K 'lLTt Ml <r-{q< TLT{ r ) 4) Above g1yo, ,jy/oyr-agr , 2) 5o%- 69yo,

t) 3O%-4g%, 0) Betow 29%
h,
$fne overall quality of teaching learning process in your institute is verry good. (NtsF atrft-fi F6mrdi
ffia-s 'ffi qrqf, s.rrrFr qvrs mw++ r) +) strongly agree (a.?d {qns), ,pyS", (xqrs;,

2) Neutral (utfr nry, t) Disagree (w4''{s. ), o) strongly disagree (.n<n<rr<Q r=s +{)

Put { *"rk on choice

{*(slTR ?Erq. ,q.l\e

t



CHANDIDAS MAHAVIDYALAYA q Q

c
p

Student Sati n on Teachin

1

@How much of the
4) 85- 1000h,

sfttlirit 
ls covered in the class? lEro-+ca< T\5 Trc{ a--1.{ or<a a)3V0%-84%, 2) 55oh_ 6gyo, $dlou,_sit ,

Qry *ell 
l.d rfr.ffi.rs prepare for the classes ? qtwo nstr vror qK ergB. frc-s \mrmr)

4) se g]rar, (Throughry), 3) crgl\q-{-{ (Satisfactoriry), ffi ** * rr""rrl, r) qIfr ar (rndifferent,
0) er<rfi<i qvlq il (Won,t teach at all)

@reacher's approach to teaching can best be described. ( fiwsr FNII-F "mtrrs Rfi frsl6{ Ejl"llt 
"*< 

?. 4) Excellent (wqtst-s{), :)-Very Good 1p strqt), 2) Good (s[6TI),
n!,/rui, (nFrnB;, o) p; (NFrw+s)

fu Your Performance in assignments discussed with you? (cvNF t-* slts-{ rsr. Frs:s rs-$fi41ffi a-6sa 2; 4) Every time (:r+ws;, i)Usualy lrrmaG;, 2) sometimes ({56*6ry,
l) Rarely (t< +q), q!)zlltever (+-+a qq)

@'nu institution provides multfle opportunities to learn and grow, (ffit6 Nm< Fm e<< frqr.r<wI ffir nqH O T,r. r.4y'strongly agree (o.xd nqns), 3) Agree (rqru;, z) Neutral (,,ts iD,
t) Disagree (1xnv;, o) strongly disagree (qr<Icn a.qs r{)

Your mentor does a necess ary follow-up w

\/Everyrsrq er'$Grft{ nrqm ftL{ cIlro-{ ).

2) Sometimes (qKrlr<r), l) Rarely (t{ $n), O)

The teachers illustrate the congept

11Y{u"ryrdq <tmr pr<q r )

1)

@ reachers are able to identi$z yeur weaknesses and help you to overcome them. ( fis-$ 6orTr*((oqefr FRs'<'[< rrefr{ w{i s<ts:ry,1 Tq{vt +m-q r)

2) Sometre, (o**#l, 
t'11'il:irol-,,

@ what percentage of teachers uses ICT tools such as LCD
etc. while teaching? ( FNn RvTftr ss 1q(r Fs-r/Ftfr-$l
1.eofr& arq?<Z"ttreffi qrrt Ml <KqT{ s6-{. ? ) O) O

@ru"overall quality of teaching learning process in your institute is
{Tft-s m-e qc<< e6mr{ \nsls aw.lv-++ r)

",ffironglyz) Neutral (wF 11), r) oisagree (ww ), o) strongly disagree (qs-{rde {.ns ir)

Learni Proc

0) Below 30%

ith an assigned task to you. (asmfs qTNfrtgI ftq-q elrq-{
time (>rqfln;, 3) Usually (n<mau; ,

I don't have a mentor (qnvr< 5flq FIs-s qrmftrsr r+? )

through examples and applications. (ftss BqfE{q >R[qffi {<TI
time (r<qm) , 3) Usually (qFff,{El , 2) Sometimes (qtr<Elc<r),

Rarely (F nr), 0) Never (<n<rae il )

3) Usually ({r{mrc ),

.,*fi'lever (+"<q * ,

Projectors, Multimedia, and power point

Esfrm.m Fmtqtci< cm rffiEK r..-tRt Tdtfi
bove 90o/o , 3) 70oh-89Yo, 2) s0%- 6e%,

l) 30%-49%, pfBdow 29yo

ve6, good. (Nlnk aBtr{r fiw.m(ffi
agree (o?+ xqrs), S) Agree (r<rv;,

,/*

mark on choice

colTln {qFr

Put ,/

.E'N



CHANDIDAS MAHAVIDYALAYA hc/
on Teachi Learni Process

covered in the class? 1frce-<fm< $E tst(T a1.f +t-<-+ e)84Yo, 2) 55%- 69%, 1) 30%-54%, 0) Below 30%
--.,,'"{nd!

teachers prepare for the classes ? (Fm-s +sB vnn vrcs

2) Good (v]ra),

Student

much of the
1000 ,

syllabus'is
3\70%-

o

:t:

fe,-\t-to,
y&s-

How well did the zrgts frCr wtn:{?)
4 sfml, (Throughly), 3) crsFqqr (Satisfactorily), 2) tE elrlT m (poorly), l) WR at (lndifferent,

0) qf<r<Ir<Q q\r-ll dt (Won't teach at all)

@reacher's approach to teaching can best be described. ( fisrsr Fmtqrr q6err yfi frqK <rt{ut F*c< ?

;)-rj<cellent (q{t{K{), 3) Very Good (tE qcql),
l) Fair (HH1F), 0) poor (wr.qrs-d-$)

fu your performance in assignments discussed with you? (rvlu< Fmges *1rqr rsr. ns-$ sw64asl rt-T{ p) *Y6rery time (x+qr{), :) Usually 1ar,r<av;, 2) Sometimes (r666ag,
1) Rarely (tq +r), 0) Never (o.{Fq ir)

@rhe,institution provides multiple opportunities to learn and grow. (aefi{ re,|q< fu .<( R-fl.*K
w* ffi< {qlE aqH $L<l). ,Nt ongly agree (ryq nq{s), 3) Agree (rqrsl, 2) Neutral (qfi {D,

t) Disagree (uxxv), 0) Strongly disagree (qT<TC? )i.rts qrD

@ vorr mentor does a necessary follow-up with an assigned task to you. (pm< q<m.fuiq Fm-s 91(gi-{reltr al{lqfu I,lqI], fiLr cilts-{ ). ;gtevery time (>rqqnr;, 3) Usually (Tt{L<ns) ,
2) Sometimes (rlr<rqr<D, I ) Rarely (1l rn), 0) I don't have a mentor (wEF rfl4 fis-s flTlT.kM 6n )

@rr" teachers illustrate the concept through examples and applications. (fi$-$ uqq{q {qmt6t {K{
rTq il3fr,ffi , ) Nery time (ficr{) ,, 3) Usually (nqms) , 2) Sometimes (cl_r{r[Rr),I l) Rarely (F +g, o) Never (flat {r )

@ reachers are able to identi$r your weaknesses and help you to overcome them. ( FIss NrTrT
Kf{'oteB 6Rs +c-< r4efr-{ wql r<F,yrF c-q'l\il +r<_q r)

i fir"ry time ()r<rm ), 3) Usually (afm-rv ;,
2) Sometiriies ($6q,Ir<i ,, r) Rarery (t< ox ), 0) Never (s-.n? ot )

@ what percentage of teachers uses ICT toors such as LCD Projectors, Multimedia, and power point
etc. while teaching? ( pmfr Rqft{ $e 1gtcr ftq-q7fi6q E$fr$m fiTmEq< lrl +ftWm T-tRb r-fifr
(eafrB arq?<l"neq< trrt Ml <rrq< Ftrr ? ) O) O bove 90yo , ,ffiyr-ggyo, 2) 5o%- 69%,

l) 30%-49%, 0) Below 29%
A
Qjrhe overall quality of teaching learning process in your institute is very good. (rotTlr aBfu-{< Fslnra<
cFB-s qae aXqr sotrtF qvls wrer+o t) ffirongly agree (ry.f rqrs), 3) Agree (rqv;,

/*

mark on choice

rsEK 'lqrin 'qN3

put/

2) Neutral (qfi nT), t) Disagree (w+xrs;, 0) Strongly disagree (qr-{c<t w.uv a..*)



J

CHANDIDAS MAHAVIDYALAYA $I
Student Sa ctio on Teachi Learn Process

', ,.

@Ho* much of the syllabus'is covered
4) 85- 100%. 3) 7Oo/o-84oh,

in the class? (ffiffi Ts .lst(T wa.f +c<-4 a)

/YSSV"- AeN, D30%-54%, 0) Betow 30%

4)

. . ._ ,.._,...*#f

How well did the teachers;repare for the classes ? (Frs-s +etr sr6ol vl(< qq6 ftcr wtp{?)
tEt qrfl, (Throughly),ry'acumva-+ (Satisfactorily), 2) t( vtro ia (poorly), l) w1fi il (tndifferent,' 0) e(s-{t-<? qv-F ql (Won't teach at all)

@reacher's approach to teaching can best be described. ( fiFcs< firrm{ tareTs Efr frv16q T1yx1 T-<Gl ?. 4) Exceltent (wfit{K{), 
. 
s)^Very Good (rXr *,cEr), }{Cood(Wm),

I ) Fair (HEHD), 0) poor (wnmqO

fu tttt performance in assignments discussed with you? (NNr -"* Tl[q-{ rsrE Fm-$ ss=I|fi
alaffi 36a 2; 4) Every time (mx*t), 3) usually (xmr<av), )fsometimes (xt6rqtc{),

l) Rarely (F oq), 0) Never (e.rnQ a<) i

@rhe institution provides multiple opportunities to learn and grow. (ae$F pt{< fiqt q<( R-+tn<
qqr ffiq W{ etnq Tr<t). e) Strongly agree (oq.f aqns), {Agree (rrqqs), 2) Neutral (qB il),

1) Disagree (qrqs), O) Strongly disagree (er-ffi? l.rc m)

Your mentor does a necessarv follow-up with an assigned task to you. (osm< q<ntrrq FfF-E qgur<
rs(q zlmgrfr{ mll ftL-{ cnm-{ ). 4) Every time (r+nm), ?f)sually (fl{K{s) ,
2) Sometimes ($r<rq[qr), l) Rarely ($ q{), 0) I don't have a mentor (qm< 6flq FIs-s qTlT{qM n? )

@rn. teachers illustrate the concept through exampl es and applications.

,zfusually (crqr{sl
(ns-s EqR{q q'Erqllrt qrlt

rT{ il"m or<q r ) +) Every time (n-qar{) ,

1) Rarely (F +r),
2) Sometimes (qr+flc<r),

o) Never (eqnt qr )

@ reachers are able to identifu your weaknesses and help you to overcome them. ( pq-q pru<
K<EsTefr GRs +r< rrefr{ wHFr r<rrs:ryry,r1 {q{q Er<-l' r)

2) Sometirires

4) Every time (a-+r-rx ;, )frsually (al{Kds ),
(Wnmr< 1, l) Rarely (t< or ), o) Never (n-{i? at )

@what percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( Nlqr FvTfir ae- rlsRrt Frq+tftfufl Gsfi-+'cs firrlru{f, r,qr rPtwt( {.{ffis rflfi
(,rnfr& ArqS<2"[re{K qr-qt fu]Ifrl <r-{qf-{ scil{ ? ) +l Above g}yo , 3) 70%-gg%, {SOyr_ 6gyo,

l) 30%-49%, 0) Below 29%

overall quality of teaching learning process in is very good. (ro-Ftr aefic{K nqqrca<
m-e ryQ< eoqq \nsls a-wqwa+ r) Strongly agree (rrtf {qns), l) Agree (qqw),

rqn* .*rqn { *.*

mark on choicePrt{

6rn.qnfts

2) Neutral (vtB qD, t) Disagree (wr..rys ), o) Strongly disagree (q+-{r<e crs m)



CHANDIDAS MAHAVIDYALAYA R\^J
Student ction u onT Learn Process

"is covered in the s? (Fce-oca< Ts rlul{ la"{ +c-<a t)yo-84yo, 2) 55oA- 690 , t) 30%-54%, 0) Below 30%

much of the syilabus
1000 , 3) 70,J

@ y:* well did tfrt ,.f'fr.rs prepare for the classes ? (fiq-+ +sBr vnpir vtrE zrgB fu-{ wlor?)
yYa qcql, (Throughly), 3) crsRsr{-s (Satisfactorily), 2) t{ vtrql +* (poorly), l) qfi n (tndifferent ,

0) em-{ffi qv]r aI (Won't teach at all)

@reacher's approach to teaching can best be described. ( ftscr< Fmptq q666E yfr frqK <lFRt T-flT ?

- 4) Excelrent (w{r$fi{), .{v"ry Good (g sfmr), 2) Good (stFli),
t) Fair (rqEND), 0) poor (Nr.rlqi-s)

@rt your perfo rmance in assignments discussed with you? (r$ffa Fffi'{qr p1cq-{ m(s fis-$ $s'{flF
rfqql TK{ 2) 4) Every time (r-fila;, 3) Usually (am<-av;, /€ometimes (a16q6161r;,

l) Rarely (t< +q), 0) Never 1p.a1Q qr)-

@,nU institution provides multiple opportunities to learn and grow, (apt1a pm< fiqr q<( frsIr.K
q.u <eRq {ra frnFr +c<r). +/firongly agree (T?"{ }rsv), 3) Agree (>rqv;, z) Neutral (qfi qD,

1) Disagree (cnr"qg), 0) Strongly disagree (.es{ffi rqs T{)

Your mentor does a necessary follow-up with an assigned task to you. (com< q<m.fqTq Fs-r q16q-<

rs-64 ?l[flqfi{ rRq] fiL-{ aIr{-{ ), 4) Every time (aqflr;, fidtually (lpaas; ,

2) Sometimes ($(iNf+r), l) Rarely (t< sx), 0) I don't have a mentor (cn:tql.f, 6qq ftq-q q<mfirsr nR )

@rhe teachers illustrate the concept through examples and applications. (fis-s Eq1.q.{"t qqrqlc6t $T{
rIF <IYm fl:q r ) +) Every time (rq:w) ,, ;{Vrually (n<f1rcy , 2) Sometimes (q[<m61D,

l) Rarely (F Tn), 0) Never (s--EQ nT )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Fru,-r *1q<
K{sqefr FRo oc< mafr'{ rrt{Fr r-<rs:ryrB Tqnq nr-qa r)

', 4) Every time (a-qry{ ;,
2) Sometifies (W+rqmr ), t) Rarely (F ss

$f4sually(rTtfnds ),

), o) Never (o-+q? qt )

@what percentage of teachers uses ICT tools such as LCD projectors, tirtultimedia, and power point
etc. while teaching? ( NNr Mt{ ss 1sR1 F6-$/ftfu-sf C{ft-$m FIFIqE1T q\r sFtffiF {qfu T&fr
1enfr& arqtszwxt< qrrt fu]Ifrl <Kqrd <F(<;r ? ) q Above g00A , 3) 70%-gg%, fioot - 6gyo,

l) 30%-49%, 0) Below 29%

@ffl, overall quality of teaching learning process in your,institute is ve$, good. (NFK aefird< F1q6H<

/ iffis "mfr rum ecrrfq qqs aw.<v-++ r) 6t o"Sly agree (xt f Tqns), s) Agree (q-qss),

2) Neutral (wrB m;, t) Disagree (qmqs l, o) strongly disagree (er-{r63e r-qs m)

put/ mark on choice

{*(gII.l-{ lqria q.Nts

-

6)uo*
y8s-



\e
t+ CHANDIDAS MAHAVIDYALAYA

Student ction on Teachi Learni Process

tr

@Ho* much of the syllabus'is covered
4) 8s-100oh, 3)J0%-s4%, 2)

class? (frcET[rr re .lstct x.1.f oc<-r r)
55oh- 690A, woolo_s+olr, 0) Below 30%

2) Good (sIFr),

- - - '"q#.
How well did the teaihers prepare for the classes ? (Frm.s +sfi vrrnr et({ zrgB F.cr qfon?)
$e qcEI, (Throughly), 3) rrsmsn-+ (Satisfactorily), €)'t< gl(fl ;R (poorly), l) qIfr at Qndifferent,

0) .lr<rcE<Q qqq { (Won't teach at all)

@reacher's approach to teaching can best be described. (fis(T< FmFIt qhr&Ts Efr RvE< {,r{ul *=rc{ ?
4) Excellent (qqt$f,{), s) Very Good (1< st6t),

izYFair (rnFqB), 0) poor (WIrflq-d-s)

fu ry performance in assignments discussed with you? (cstlt< ttw* v1lq{ cp6q nsr rs-.|lR
Trqm Tm{ 2) 4) Every time (a<-rHB, :) Usually (qHlqs), *2)sometimes ({61ql5ag,

l) Rarely (t{ Tn), 0) Never (F?Fe q{)

@'nu institution provides multiple opportunities to learn and grow, (flpfin NyqF FIFI ,s<s. Rslni
wo ffi< {qpf aotq $K!). a) strongly agree (x-t4 Tq{s), e)-egree (xqrs), 2) Neutrar (*tfi nD,

t) Disagree (w-w;, o) strongly disagree (es-<t6it q-qs r{)

Qt:ytor does a necessary follow-up with an assigned task to you. (comr< ffi1v.In1vl ftF-s snw
cmm acqqfts ffqFl fr[r E][T-{ ), 4) Every time (a-<-ffio, 3) Usually (ar<m-av; ,
2) Sometimes (Xram6g, fRarely (F +r), 0) I don,t have a mentor (qm6 r61q F1ry-s "Fpft.1g1 61i )

@rhe teachers illustrate the concept through examples and applications. (fisr EqR{q }1".fi6t {rfil
r{q <]FUI sGFr I ) 4) Every time (ncrm) , 3) Usually (nq.*qs) , *2fsometimes (qtFNtIFr),

1) Rarely (F +D, 0) Never (+,qqt nr )

@ reachers are able to identi$z your weaknesses and help you to overcome them. ( ftry* NITF
X{asrefr FRs +r< 6ns&-{ rrmq slN,TlrF r-qlvr +r<-q r)

. 4) Every time (r-<rar ), 3) Usually (Avmav ;,
2) Sometiriies (ntr3r$ril ), l) Rarety (tE Fr ), gf Never (<nqrg qt )

@wnrt percentage of teachers uses ICT tools such as LCD projectors, Mul timedia, and power point
etc. while teaching? ( pmfr RvTftr ss 1sRq p6E7fift-q c$ft$m fism[i< w +ffitt< {qRb r$fr
(uffiE drqtv"nsar< "rr-vt qg116l <1qqrd r6s{ ? ) O) Obove 90oh, 3) 7\o6-Bgyo,

l) 30%-49%, ffielow 29o/o

2) 50oh- 69Yo,

The overall quality of teaching rearning process in your institute is very good. (6rltr ae$tmr fismrffi
cFft-$ ria-e qd< s.IrrF qs.lg wrcws r) +) Strongly agree (rry"f TqN), .aftgree (xCIv;,

4)

{*

mark on choice

caNn qEcq

,/Put

qNe

2) Neutral (qfi qt), t) Disagree (vanv ), o) strongly disagree (er<tr.<e mu n-*)



Student

CHANDIDAS MAHAVIDYALAYA
Satisfaction u Teachi Learn Process

2) 55oh- 69%, l) 30oh-54Yo, 0) Below 30%

2) Good (srfl),

ffivery time (n-qfir) , 3

l) Rarely (t{ ${),

3) Usually (am<-ru 1,

o) Never (o.{iQ * )

h
L

,!r

O'e*
*l'8s-

much of the syllabqi'is the class? (ftq-<Ic{< Ts .lstcrt ra.f +r<< ay
l00yo, 3) 70%-84%.

leachers prepare for the classes ? (Fffi-s sstr qrql q(< ?rg& frc{ qrfia?)
.4)-tA 9cot, (Throughly), 3) arqrsrrs fSatisfactorily), 2) F vfm T{ (poorly), l) wlfr lt (lndifferent,

0) efs<ffi alglq qt (Won't teach at all)

@reacher's approach to teaching can best be described. ( fisrr< fisptq ?sir&rs Rfi frErK <ltqlt <Elr ?
qfi€xcellent (qfi{fd{), 3) Very Good (t{ vtmD,

l) Fair (nHnE;, 0) poor (wrflq-{-{)
F\
(3/Is your performance in assignments discussed with you? (reFF fis.qnr qrq-{ [s[E fis-$ ssq16
rrqRl Trr;I 2) 3ffivery time (fiqrr;, 3) usually (qtqtf,{s), 2) Sometimes (r1g61s4;,

@'nu institution provides multiple opportunities to learn and grow. (eefiq p.1,1-d ftu,t e<( R*rK
q-{i <-qRq {RFI dffi TL<l). *Ystronglv agree (T?4 x-qls), 3) Agree (rqrv), z) Neutral (qlts {r),

t) Disagree (wxv;, 0) Strongly disagree (qsqc<? rqs rs)

Your mentor does a necessary follow_up with an assigned task to you. (cofq1 "r<F.hfq fts-s p1rs6
cs(E e[$crff{ rR{, firq cflF-{ ) *fEvery time (>r<lTO, 3) Usually (>fvmle ,
2) Sometimes (rlr<rlltsr), t) Rarely (t< sn), 0) I don't have a mentor (wmr< r+tl' FrFs qTl-pfrM 6R )

@rn. teachers illustrate the concept through examples and applications, (Fts-$ Snrmq lqmm qr-{

) Usually (nxmqs) , 2) Sometimes (l|r<rurs},

o) Never (p<nE qI )

rqq <trem oc-cr r )

@ reachers are able to identify ygur weaknesses and herp you to overcome them. ( fts.{ ['rTr<
X{asteB FRs'+r< creF< w{a +<c9-:Ntxt.-s rq{et or<-r r)

'r 4l Every time (a-<a-m ),
2) Somerimes (xrcarfnr ), l) Rarely (F sn ),

@ wnut percentage of teachers uses ICT tools such as LCD projectors, uultimedia, and power point
etc' while teaching? ( 65mK RvIfir rs 'lsRt fiFs/Frfr-sr ngQrm fismEi< rv* Trrwm Tqrffis +u,rfr
1effi& arwtr<twrm "ffi fo]Ifrl {r{qF sK{ ? ) arebove g00/o, 3) 7lyo-ggoil, 2) 50%- 6gyo,

l) 30%-49%, 0) Betow 29yo

, @'!"overall quality of teaching learning process in your institute is vetf good. (1v6lr aefi[-{K Fmlnn<
/ {nlofs "ffi xgqd sor{f{ qsls xovw++ r) ,*fstrongty agree (ryff xqrs), s) Agree (a<rc1,

2) Neutral (qIF $, t) Disagree (wuo ;, o) strongly disagree (e<'{r<A qrs fir)

@ How well did the

/*

mark on choice

cstilr qqz{a .qrc

Pur/
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CHANDIDAS MAHAVIDYALAYA
Student ction chi Learni Process

class? 1firo-oca< Ts .lvlcrt a1.f or<a t)
55oh- 690 , l) 30%-54%, 0) Below 30%

t:

much of the syllabui ''is covered

"+r85-1000 , 3) 70%_54%, 2)

4)

How well did th; ,ffi.r, prepare for the classes ? (Fm-s +sfi vrfl 
'tK 

erg&'fiL{ qcr{?)
St vm, flhroughly), o)-nmmvr++ (Satisfactorily), 2) t{ slrel ;m (poorly), l) qtfi {I Qndifferent ,

0) ers-<t6<t Eg..ln ql (Won't teach at all)

@reacher's approach to teaching can best be described. ( fisrs< Fremn qEit&6o Rfi Rv1gE <rF5l F-{,(< ?, 4) Excellent (qqHK{), .ZfVery Good ({{ vlr{D, 2) Good (g,lrdt),

l) Fair (rnEND, 0) poor (wr.nq-d-s)

P\
Q)rs your performance in assignments discussed with you? (roFF Fm'[qr p1rqrr [sTq fi$-$ ssq6
{aFI $t-T{ z) ffivery time (aaqm;, 3) Usually (axt-+av;, 2) Someti_mes (qt6<Nt6r),

l) Rarely (tq +r), 0) Never (n..r.iQ m)

@,nU institution provides multiple opportunities to learn and grow. (defi{ cstqr fu e<( frstc.K
vo ffit lqFt emR +C<t). ,*Wtrongly agree (q?.f {qrc), 3) Agree (cq{s), 2) Neutral (qfi qD,

1) Disagree (wrxs;, o) Strongly disagree (,{$qr<e qrs q.{)

@ vou, mentor does a necessary follow-up with an assigned task to you. (os|lu< "r<m{qtst fi-s-s rlrsr{
c+r-q aLq*rfr{ ltqt<r fiLr qrtroT 

), ,{fEvery time (ffiqnr;, 3) Usually (nm-av; ,

2) Sometimes ($r<t$r<t), l) Rarely (t{ TE), 0) I don't have a mentor (qmr< rq;r fts-s qrFpfqls.t r,e )

@rhe teachers illustrate the concept through examples and applications. (fis-s Bn1q3q c-q6ql.(E {K{I
c{q <mr,ffi , 1 gdvery time (l-<c!r) , 3) usually (qFf<-d\o) , 2) Sometimes (q[<rqlnr),

l) Rarely (F T{), 0) Never (+-r+Q at )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Frm-+ prq<

T{f,gtqfr FRs'+ra [refr{ rrtqr o-<cq.wtlF TqBq Er<-q. r)

', ,+fevery time (a-q{'{-{ y, 3) Usually (atrm-lv ;,
2) Sometiilies (qtr<Elr+r ), l) Rarely (F sn ), 0) Never (T.{Re qr )

@what percentage of teachers uses ICT tools such as LCD projectors, Multi media,and power point
etc. while teaching? ( N1TK fivtft{ se rnil(r Fw-{/Frfr-rt G$Asrs fis.mTc{< qm rFqEft TqRb rarfr

l)30%-49%, 0) Below 29%
h,
Q./The 

overall quality of teaching learning process in your institute is verty good. (Nint( aBtrnr ftsm6fl
{EB=$ mt& rTuu eoFFr qs-1ts mw++ r) a) Strongly agree (Ty.f Tqns), *f-tgree (cqls),

2) Neutral (wfr n;, l) Disagree (qryqro ), 0) strongly disagree (qr-{rd1 a.qs ;Rr)

csNK ,qm { *

mark on choice

ql\3

put/



CHANDIDAS MAHAVIDYALAYA
Sati ction u achi Learni Process

n.l-
1-

On:* much of the syllabus'is covered

-+T85-t00oA, 3) 70%_g4%.
class? 1frco<tc+< +s ,.lvT(rt ta.f +r-<-l l)

2) 55oA- 690 , l) 30%-54%, 0) Below 30%

@r"-* well did trr. ,.L{rr.rs prepare for the classes ? (Ftw-s $ett vlaf,t stc< 6gp RE q1gn-d.?)

4) St vlmt, (Throughly), 3I-qCsl{sr{s (Satisfactorily), 2) t{ st6qt +r (poorly), l) ffi il (tndifferent ,
0)qfs-{t.<Q Ev-ti aI (Won't teach at all)

@reacher's approach to teaching can best be described, l pqqq ftm1q{ flhfiTT Efi frq6q <l}n Firc{ ?

- 4) Exceilent (q{HF-r), drvery Good (t{ slmr), 2) Good (glFr),
1) Fair (Csffi{B), 0) poor (Wt$q-{-s)

@t, you, performance in assignments discussed with you? (6r{T Fm'[qr q6s-{ cmrq 6q-q asw6
rR'{ s'c$I 2) ffivery time (q'fi!O, 3) Usually (arm-+o;, 2) Sometimes (r16q6ag,

l) Rarely (ts Tr), 0) Never (Tqrt rr)

@'nU institution provides multiple opportunities to learn and grow. (defi{ NNK FIs1 e<( frqtrK
s-{, Tffiq IF|q aqF'strr). +)-strongly agree (a$ w<lvy, 3) Agree (>rqw;, 2) Neutral (wF qD,

t) Disagree (wrnv;, O) Strongly disagree (qrqrm q-rs d-{)

Your mentor does a necessary follow-up with an assigned task to you. (nctT6 "f<mftfsl fis-r q16q"{

rs]tr ar$srft{ nRrr ftcg cnm-{ ). ,AfEvery time (aq{'m;, 3) Usually (nfrfi<-rv) ,

2) Sometimes ($c<lr$r4r), l) Rarely ({< +x1, 0) I don't have a mentor (qm< r+tq Fw+ "r<mftrsr rae )

@rftt teachers illustrate the concept through examples and applications. (Fls-s Eqr$q )rq6sl6 {K{
rI3 <il$f Tr<{ | ) *ffvery time (aq{T{) , 3) Usually (n<f<-;rs) , 2) Sometimes (qf<rfiFr),

l) Rarely (F +$, 0) Never (E"r+Q m )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Frry-s p1q3

E<-qtoteB FRs'+r< mefr{ {nmr s<rs:cENF c...q$fl Er<-q r)

4) Every time (a-qfl{ ;, *fiJsually(nvf<nu ;,
2) Sometifies (otn.qnr ), t) Rarely (t< +s ), o) Never (T{-A qI )

@ wn,t percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( pmm Rvlfi{ sE qvt{r Fqs/ftfu-fl GSA-$m fisldn< am +fEB< Tqfu {afi
1,eefiE arqf<i"tNelm T-ut $rm <rrq6 T6-{ ? ) \*fAbove 90o/o, 3) 71yo-ggyo, 2) 50%_ 69,, ,

t)30%-49%, 0) Below 29%
h,
(!The overall quality of teaching learning process in your institute is ve1qii good. (N1l1T aptlc{r ftsWffi
{NE-r "in-e ryq sfiH qv:v wrva-+ t) a) Strongly agree ({t"f rqns), ,Zftgree (xqlu;,

2) Neutral (ffi nr;, t) Disagree (wt nu ;, o) strongly disagree (,eo<rr-<Q rqs ;K)

put / mark on choice

(sr$r {srq /*,*
.{:



f CHANDIDAS MAHAVIDYALA' AY
!p Student Sati ction u Teach Learni Process

A)Ho* much of the\/
1) 85-100Yo,

syllabqijis covered in the class? (fficff< $s lucr la.f or-<a r)
.14foN-t+v,, z) 55yo- 6goh, t) 30o/o-54oh,r 0) Below 30%

@uo* well did tfr. i.f'fr.rs prepare for the classes ? (Frry-+ +sil vrcq qK dgB frc{ qH-{?)
4) t€ sTGil, (Throughly), €trRqqr (Satisfactorily), 2) t( vnm m @oorly), l) qtfr qt (tndifferent ,

0) ers-{r<Q etvtq dt (Won't teach at all)

@reacher's approach to teaching can best be described. ( Fmr-$< Fmk1a "16fr1s yF RgiK Trl"lll Tii,c< ?

- 4) Excellent (qrt{K{), 3) Very Good (1t vfmt), 2) Good (stmt),
*YEair (FEI{D), 0) poor (wmqqs)

@t, you. performance in assignments discussed with you? (NFIT a"* q[q-{ cE-6q ftF$ Ts-{Ilfi
rrqTl Trfi{ ?) 4) Every time (aqqm;, gffiIsually ({trt<-av),

l) Rarely (t+ n'q), 0) Never (+..RQ m)
2) Sometimes (rl6<IqK),

@rhe institution provides multiple opportunities to learn and grow. (aefiq p1\F fu q<( fr.1c.K
w+'ffir nm dffi Tr<t). e) Strongly agree (otf n"q$s), *a)-Agree (aqqg), 2) Neutral (qtfi rD,

t) Disagree (qcrs), O) Strongly disagree (.i-$qffi {"Els r{)

Your mentor does a necessary follow-up with an assigned task to you. ((em< er<m{qrq fis-s oIsE
rs-r," ar$wft{ nrqnr frE qlsl ), 4) Every time (a-qmg, <ft]sually (at<l<-av; ,

2) Sometimes (qr4qf,{D, l) Rarely (t{ $r), 0) I don't have a mentor (qm< 5qq fi6-q qfl{,fnsl rQ )

@rhe teachers illustrate the concept through examples and applications. 1fi$s Eqrqg"f Tqfitc6t {t1{l
lnq <lFrI +r<-q r ) +) Every time (r-+rm) , 6)dsually (aq-fis; , 2) Sometimes (qIcilqril),

1) Rarely (F T{), 0) Never (T-{ie il )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Frsr NITK

Ks"'qfr rnqfr{ rr*t{ T-<N'ryPF {qrsl 
T 3"rry time (r-qar{ ;, o/osuaily (c*Kds ),

2) Sometidies (rfm6+ ), l) Rarely (F or ), 0) Never (<nn? il )

@wntt percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point
etc. while teaching? ( plTK RvlA{ ss qst(1 Frr+lFrfr'q1 61ft$m FNmffi am +Frffitr {.16b {,flfr

D 3A%-4g%, 0) Below 29%
D,
fj,iThe 

overall quality of teaching learning process in your institute is ver-f good. (NFt( apft1< F1qm161i

nlft-s "hfr ryq* eqrr{ qwrs av'swa-+ r) a) strongly agree (ry4 Tqne), aftgrr" (a-qg),

2) Neutral (ffi nt1, t) Disagree (qq"onv'), o) Strongly disagree (qr<r6e qw n{)

/ 
^"rr.on 

choite

..m{ 'iscq { *

Put

qN

li



CHANDIDAS MAHAVIDYALAYA [L
Student Sati Teachin Learni Proc

,{:

CDn1, much of the syllabus'is covere
-+r35- l00ozo. 3) Tooh_g4yo,

d in the class? (fr'coTIHK Te rlslc{ a--1.{ 3.c<a r)
2) 55Yo- 69oh, l) 30%-54%, 0) Below 30%

How well did the teachers prepare for the classes ? (Fm-s +sfi snpif qr< zrg& frc-s \mm{r)
sfrel, (Throughly), 3) rts.Nsrffi (Satisfactorily), 2) t{ vtm a.* (poorly), l) ffi al (lndifferent

0) ecr-<168 qvlq dt (Won't teach at all)

@reacher's approach to teaching can best be described. (fiscr< fiw6 %r&rs Efi frq(E <ilyx.t T<K ?

- ,ffixceilent (qffiEq'), 3) very cood (5 vrlF}), 2) Good ('lm),
l ) Fair (nFq@, 0) poor (WtsflqT+)

@t, yo.l. performance
NRRI $GFI 2)

in assignments discussed with you? (rcffir -*.
.-4)Every ti me (r+ar'+),

l) Rarely (t{ rn),
3) Usually ({$f,{\o),

0) Never (TrF? q{)

Tlrq-{ [slp ns-$ ss-{fi
2) Sometimes (r6qn6q;,

C'nU institution provides multiple opportunities to learn and grow. (aetr 65ffi{ F1u,t ,s<( R*rK
wI ffiq {{TE ana ocrr). q}dffbngly agree (a1.{ rr<lv;, 3) Agree (l-qrvi, 2) Neutral (qr6 rD,

t) Disagree (wxe;, O) Strongly disagree (.e-$<Imi qnns ;R)

Your mentor does a necessary follow-up with an ass igned task to you. (pfq6 "t<Nfifsf fis-s q6q-{
rsrq ulc$srff{ rRll ftLr aflml ). .4ffvery time (>r<-{'m;, 3) Usually (ll<F-lv) ,

2) sometimes (EIRTIRD, l) Rarely (t< Tn), 0) I don't have a mentor (qmr< 5flq fitq-q l<rryftrer rrR )

@rf" teachers illustrate the concept through examples and applications, (Fls-$ B'qTq{{ Tq6qEat qiHI
r{q $f{lt ,ffi , ) ,*}45|ery time (n-qmr) , 3) Usually (q<f<-lsl , 2) Sometimes (qr<rqc11),

I) Rarely (t< +r), 0) Never (+rrqq rT )

@ reachers are able to identify your weaknesses and help you to overcome them. 1 ftq.-q ffirr<
Ef{sTeh FR"- ofn cnefr{ qrHq s<t\o,tqnf{ Tqtr\'I Ecn-q r)j q-T,ery time ({<{qr ), 3) Usually (llq<nv ),

2) Sometidies (rtr<rflc<] ), l) Rarely ({< +s ), 0) Never (<-$e il )

@wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( FNT RvTnr rs qet(q Fs-s/FtRrT c$fr<w fislrtl'c{r qr{ srtwm {qfu {afi
('rafr& arqt*lflieTlI( qin-t Ml <l<-qm TK{ ? ) 4) Above g}yo, *floN-wN, 2) 50yo- 69%,

l) 30%-49%, 0) Below 29yo

The overall quality of teaching learning process in your institute is ve& good. (65FK ae$Icdr nwm(i<
"tn& aqRr eqTE qs-ts ls<-wlo r) n4fStrongly agree (xa.f Tqn\r), 3) Agree (a-qnr5),

{*

mark on choice

cslTr{ ffiq

Put ,/

qt\g

2) Neutral (ffi n;, t) Disagree (wc"qs ), 0) strongly disagree (qr<rr<t ry.qs alr)



CHANDIDAS MAHAVIDYALAYA
Student Satisfaction on Teachi Learni Process

,c"{

in the class? (frre<]Crr sE .tslcrt x-1.{ +r-s-l e)

1

llabus'is covered

-tr16"t aqN..J(
@no*

1) 8s-

much of the sy
100Yo, 2) 55Yo- 690A, 1) 30oh-54Yo, 0) Below 30%

How well did the
-"'*f
teachers prepare for the classes ? (ftfls +str srrn glr< ztgB ft6 qloil?)

9cqt, (Throughly), 3) rrsFsrff (Satisfactorily), 2) t{ qm n'{ (Poorly), l) ffi TI (lndifferent ,
0) .n5o-<f<Q qgFr qI (Won't teach at all)

@reacher's approach to teaching can best be described. ( Frs6s< fislqlr qhr&a6 yft frsl6q <lFllt F-<Gr ?

- 4) Exceilent (qfi$fi), ,zffery Good (5 slmr), 2) Good (gtrqr),
1) Fair (crFqb), 0) poor (wr.rlq-q-{)

Q)ls your performance in assignments discussed with you? (reNFr ftn.'Xe$ n1[sr{ cs(q fis-s $v.{fi
rIEFI Er<-q z) 1)lBvery time (xqqnr;, 3) Usually (nr{fd{s), 2) Sometimes ($6${c<D,

1) Rarely (tq oq), 0) Never (o<qQ ar)

CrnU institution provides multiple opportunities to learn and grow, (ee61-q NFIf, fisI e<s. fr.slfii
qnr <sF{ {FtE dqH TL<!). d.{'ffbngly agree (r?"t rrqilsy, . s) Agree (r-qvi, z) Neutral (qtfi 4r),

t) Disagree (wevo), 0) Strongly disagree (.r-$<m q"q\o T{)

Your mentor does a necessary follow-up with an assigned task to you. (ptqm emFfifq Frs-s qrgrl
csrq Ac$qfu nRlI ftcg qmq 

), uAffiery time (nqnm;, 3) Usually (aml<-av) ,

2) Sometimes ({rnmm), l) Rarely (t< $n), 0) I don't have a mentor (qmr 5q1 ftq-q "r<rqfttvl rre )

@rhe teachers illustrate the concept through examples and applications. (fis-$ EqTq{q Tq6tq {K{l
c'T{ <jFUI srffi I ) *f6ery time ({fiw) , 3) usuaily (qrll.fivl , 2) Sometimes ($mffi<r),

l) Rarely (t{ Tn), 0) Never (T"rdt aI )

@ reachers are able to identify your weaknesses and help you to overcome them. ( Frq,{ NlqT
KfisTeB FRs rrr mefr{ nlt{q +-{F:FN rql\ot or1 I', 4) Every time (xqar{ ;, *fiasually (amm-rc ;,

2) Sometiriies (q6q6, ,, l) Rarely (F $r ), 0) Never (p.r-.iE qt )

@wnut percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc. while teaching? ( plrl< RvTfi{ Ts 1stcr Rrp-s/RfuE1 C{rysm Fptql(ffi rv* +FrWm fifu Tdtfr

A 
t) 30%-49%, 0) Below 29%

[!The overall quality of teaching leaming process in your institute is very good. (NFK apt15q{ Fffitql6fi
,ffnft-s an& xpt< s6HH ln\r.rts aw-w++ r) +) strongly agree ({-1"f {q$r), e>xr;ee (rrqns),

2) Neutral (ffi n;, t) Disagree (q4xv ), o) strongly disagree (,{<r{r6<e wqs q{)

{*

mark on choice

65lTK 'lqrq

,/Put

,qNe



CHANDIDAS MAHAVIDYALAYA R\(
Student S n on Teachi Learni Process

1) 85-

much of the syllabqi'is covered in the class? 1frco<nr< Tv rtsTc-t l-1.f <r-<a r)
lo}yo, *+YTow-t+yr, 2) 55%- 69%, 1)3oyo-54yo,'f

. .- .-. *$6*

How well did the teachers prepare for the classes ? (FF+ +sil vrrer gtr< aHE B'c-s trylcryilr)

1Q vno, (Throughly) *f6rqq-ds (Satisfactorily), 2) tT vt6qt T{ (Poorly), l) qtfi {f (lndifferent,
0) erf-{ffi qvFI II (Won't teach at all)

0) Below 30%

4)

@reacher's approach to teaching can best be described. ( Fmro-{ fisFtl qhfrrs yfi Frerm qtFln €<r< ?

- 4) Excellent (qflt{K{), $-utry Good (1r vtc$, 2) Good (slint),

l) Fair (rqF{B), 0) Poor (Nlr[$rs)

($ts your performance in assignments discussed with you? (65lrt< Fm1q+ nl(q-{ ffirq Fm-$ ss-{F
nIqFI rt3l-{ ?) 4) Every time (aqqw;, -&fllsually (aqffiv), 2) Sometimes (xtr+lfS),

l) Rarely (t{ Tr), 0) Never (slrde m)

@ffr. institution provides multiple opportunities to learn and grow. (afrUq relrl< fu e<s. fr+lrm
qil <ffir 4tat ann or<t). +) Strongly agree (xaa x<lvy, ,-$'ftree (q-<ls), 2) Neutral (qfr {D,

1) Disagree (qr.N), o) Strongly disagree (q-$<rme ryqs n"'s)

Your mentor does a necessary follow-up with an assigned task to you. (rrmm q-{ITrfqM Frq.{ qrs-{

[s-G ac$qil{ flisq], frG aflrs-{ ). 4) Every time (n+qn{), t 3)d-sually (aHKrv) ,

2) Sometimes (llr<WnD, I ) RarelV ({< +9, 0) I don't have a mentor (orymf< 5q6 ftq-q "r<mtrtot ffi )

@rf,. teachers illustrate the concept through examples and applications. (Fq-+ Bq1.q{q rwqrq {T{
rT{ <IFUI TCfl I ) +) rvery time (a-qfir) , jffsualy (aNms.; , 2) Sometimes (qcErrtmi),

l) Rarely (F T{), 0) Never (o.'{wt qt )

@ reachers are able to identify ygur weaknesses and help you to overcome them. ( ftrys oslTlT

q6\5teB FRs' or< msfr{ rrl${ r<rqqrl {unst 
T 3r.r, time (Tqa{.{ ;, J)-{fsuauv (axr<-av ;,

2) Sometiriies (xrc+rm ;, l) Rarely (1l sn ), 0) Never (nlne tt )

@wnut percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and Power Point

etc. while teaching? ( CuTI( M{ $s lstqq Fm-$/ftfrq C$Asm fiskta< wq TffiF {-{fu {efi
1qnfi& arqBv"tts{r qrr$ Epm <rrql-{ Trfi ? ) 4) Above 90oA, *Wff/o-89Yq 2) 5O%- 6gyo,

l) 30%-49%, 0) Below 29%

A
( fJfne overall quality of teaching learning process in your institute is ver.f good. (6orq< aB*lrt{ Fmmnr\J
cFft's ,f6& {S<< e6t;If{ qsls w{wFF t) 4) Strongly agree (l.4.{ Tqne), .*Ylgree (xqqs),

2) Neutral (qfi {l), t) Disagree (qa'"rv ), 0) Strongly disagree (,{T-{fR qrs r{)

{*'*

Put mark on choice

cglTr{ flqffi

,/
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h+

CHANDIDAS MAHAVIDYALAYA
Student S n on Teachi Learni Process6?

t-.

@uo* much of the syllabus'is covere
4) 85-t00oh, 3)10%-84%,

d in the class? (fucq< $\5 rlsl(rt l-1"f +c-s-+ a) )
2) 55%- 69Yo, l)30%-54%, Qrtetow 30%

4)

How well aia tfre tefners prepare for the classes ? (FrF-s +sA vrrel qr{ ?tg& frc-< qcc{r)
Tfr qm, (Throughly), 3) ar-sFq-{s (Satisfactorily), aff-rfrfl T{ (poorly), l) ffi rr (tndifferent ,

0) efs-{r{t q\5iq il (Won't teach at all)

@reacher's approach to teaching can best be described, ( fisr$< fisk1t qhr&rs Efi frvr6 TjFlll ft1c< ?

4) Excellenr (wttil-r), S) Very Good (g EtrEI),

uffiair (GENB), 0) poor (wmqq-{)

@1, you. performance in assignments discussed with you? (NlTt? As'{ss p1cq-{ csrE fiq,-r $s-,{F
ctqi'{ sL-<;r ?) 4) Every time (an'aw;,

^ l) Rarely (t{ sn),

2) Good (slmr),

3) Usually (rmmav), t2ffiometimes ($mW+),
0) Never (<n.{aQ m; i

@rn9 institution provides multiple opportunities to learn and grow, (eefi{ gs'm( fu e<s. frq1cq<
q-{r <ffiq nrm zmn +r-<r) +) strongly agree (a-1+ xqvy, 3) Agree (rqv;, z) Neurral (qtfi 4),

,ffiisagree (uaqs;, o) strongly disagree (q-srffi rymr ar)

Your mentor does a necessary follow-up with an assigned task to you. (pmr< ei<nerq Fls-f s'rcq-'<

m(q flmBTA{ aRay fr6n qrs-{ 4) Every time (a-q{T$, 3) Usually (aKf+av; ,

€)d6metimes (T[<rsIC1I), l) Rarely (t< +r), 0) I don't have a mentor (qm< 6<e6 ftq-q qflT,ftq rie )

@rfre teachers. illustrate the concept through examples and applications. (ms Eq1.q{q aq6{rcE qs{l
rTE <ll'st,ffi , ) e) Every time (rqm) , 3) Usually (nnr<-rsl , 2) Sometimes (sl6<tqImr),

p,R6'rely (F w), 0) Never (e.{iQ n )

@ reachers are able to identi$r your weaknesses and help you to overcome them. ( Fm-{ FITIT

E<EsteF FRs <t-< mefr{ crHq v-<e:qs-m {qmst +r_cq r)

4) Every time (a-oml ), 3) Usually (llvmv y,

2) sometilries (qr{fiFr ), l) Rarely (s sq ), ,o}a(ever (o.Fg ir )

@ What percentage of teachers uses ICT tools such as LCD Projectors, Multimedia, and power point
etc. while teaching? ( p1rtr FsTfir s\5 rtq(q fisp/Frfr-fl C$Asm Fffitq[ffi qss Tfrcil< TqRt ram
(,effi& dMB</,t€rF ffi EgrD qrqr< +r-q p ) 4; ebor. gloh , 3) 70%-sg%, 2) 50yo- 6gyo,

A 
t) 30%_49%, \ghBie-fr-,w 29%

QjThe 
overall quality of teaching learning process in your institute is vee$, good. (NIfl< aptl6fi fistn6r

{nE-s qh-& r{q( ecfir{ \n\rls awur-+ r) a) strongly agree (a1+ a-qro;, 3) Agree (xqqs),

z) Neutral (u-tfr 49, l) Disagree (qrw ), Odrohgly disagree (,lv.-<15tr rqs';B)

)

put { 
^"rk 

on choice

c"r{Rr"r*, { * 'qNe



CHANDIDAS MAHAVIDYALAYA VStudent S on Teachi Learni Process

3) Usually (qtq<-{s) , 2) Sometimes (ffimttnr),

o) Never (e{q't lt )

.!.

f.fuo*
*;135-

much of the syllabut 'is covered in the class? 1frca-<tca< Ts -lvTcrt l--1"f ora4 Z)
1000h, 3)70oh-84Yo, 2) 55%- 69%, t) 30%-54yo, 0) Below 30%

@ ry well did ,lr. i.frr"rs prepare for the classes ? (fit-s $etr qmr slr zrgB frc-{ w6ai?)
v,ffi vlcql, (Throughly), 3) I(slrws (Satisfactorily), 2) {T qrol +* (poorly), l) ffi n (tndifferent ,

0) er<r{ffi qVF {| (Won't teach at all)

@reacher's approach to teachin g canbest be described. ( Fm(r( FNIq1a qEire1s yfr Rw{ u,Flt s-dr< ?

ryl)€xcellent (wap6a;, 3)-very Good (5 EIFI), 2) Good (stor),
1) Fair (cnFNB), 0) poor (wrqrw+el

@t, yor" performance in assignments discussed with you? (6rlTF fis{sr p1(q< m[E FIqs rwl6
cIq{f TF{ p) \DEvery time (vr$m{), 3) Usually (m<frav;, 2) Sometimes (1g1615j9,

l) Rarely (t< nq), 0) Never (Fqne ir)

The institution provides multiple opportunities to learn and grow, (eefiT Fmr fiT1 e<( fru,ct{
vql Tffiq {FH dqH TGrr). Afitrongly agree (ta,{ a-<py, s) Agree (qqrs), 2) Neutral (q1fi {D,

t) Disagree (urnv), O) Strongly disagree (.r+fi<R q.ss r{)

Your mentor does a necessary follow-up with an assigned task to you. (ptq< q<rvftror Frs-s qrwr
rs-ra A[$ETA{ rfqR] filr qmq ). r.4ffiery time (a<ts{), 3) Usually (fl{K{s) ,
2) Sometimes (w<mga;, l) Rarely ({< <9, 0) I don't have a mentor (wm< r+tq Fsr "mrq,ftt*t rft )

@rhe teachers illustrate the concept through examples and applications. (ns-s Unp1q Tqn(q {K{
qq <lFUt er<q r ) fuY-very time (a-Eqr{) ,

l) Rarely (t{ ${),

@ reachers are able to identify your weaknesses and help you to overcome them. ( fiFs 6qTK

K<sstqfr FRs'slr rrqfr-{ wmq +-sp,Ntqt{ Tq{q or<a r)

z) so,.tioiiu, (,,*,#f"T'il:.IroI ,," :iT:y,:iffi I ,

@ what percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( NIEK Rvt?lr ss rlq$ ftqomfufl c$ftsm nsln[qr raq $fEtT{ T"qfu qafi
(,{sfrE etrqBst"tts{< qmt Ml <rrq6 s6-{ ? ) ^Mbove 90o/o, 3) 70o _ggyo, 2) 50oh_ 6goh,

A 
t) 30%_49%, 0) Below 29%

Qjrhe overall quality of teaching learning process in your institute is vecy good. (6olrt1 aefird< ftq1q-rrfi
llnft-s 'ta-& agq q6FIl{ \nv,lv rw+wa-+ r) r.a}dtrongly agree (q.T"f aqls), S) Agree (rrqqro),

2) Neutral (ffi nr;, t) Disagree (u:rxv ;, 0) strongly disagree (qr-{r6e rxv +*)

cs{r{ {qcq { *

mark on choicePut ,/

.ql\e



CHANDIDAS MAHAVIDYALAYA N
\[

Student Satisfaction u on Teach Learni Process

t'.
1

much of the in the class? (ffim rs rrot$t {-I4 <iiF-{ ?)
-1000 , 2) 55%- 69%, t) 30oh-54yo, 0) Below 30%

How well did the for the classes ? (Fm-s sgtt gIFI sl({ flpe frcq qrrc{l)
qtrel, (Throughly), . i) arsmqr+ (Satisfactorily), 2) t{ vtnl T{ (Poorly), l) vtfr il (lndifferent ,

0) em-flrf,e lql {t (Won't teach at all)

Teacher's approach to teaching can best be described. ( fts-6s< fismF qht&T yF mvrrE qtt{l1 s<t< ?

- r -/.ff,xcellent (vmm'a), 3) Very Good (g v-mt), 2) Good (stant),

1) Fair (cqEND), 0) poor (wrqpq+)

in assignm_ents discussed with you? (coNrr Fq'{eT slcqr cF@ fiq$ TsqF
tL"y{u"ry time (aqqnr;, 3) Usually (lt<tras;, 2) Sometimes (1ffi66q1,

l) Rarely (t{ Tr), 0) Never (T{ne qr)

CrnU institution provides multiple opportunities to learn and grow. (aefi{ csmr< fiqr e<( Rqrm
qry <ffiq nnn ann or<r). -{xrongly agree (w1a xqqvy, 3) Agree (ryqrs), 2) Neutral (qlfi il),

1) Disagree (urnv;, O) Strongly disagree (..fl$<'lGe crs ;H)

Your mentor does a necessary follow-up with an assigned task to You. (OOT|< "l-{N'fnM FIs-<' s](q-{
cs-F ar'{srfi{ ffqll fiL-s cIF-{ ). if'Every time (q-<-fl$, 3) Usually (>n<m-av; ,

2) Sometimes (wnmn$, l) Rarely ({< sE), 0) I don't have a mentor (wmr< 5q6 fi6-q mqfnq nq )

@rfr. teachers illustrate the concept through examples and applications. (Fls-s UnR{"r Tq6cq {Kil
nle il*m $GFI I ) ;lL{very time (r-qm) , 3) usually (qKK{E) , 2) Sometimes (qtc<Ntmr),

1) Rarely (1l Tn), 0) Never (o.tnt nT )

@ reachers are able to identifu your weaknesses and help you to overcome them. ( Frvo cslT6

K(e\5leF FRs s6 rrsfr"{ )irt{t{ F.<ts':pNB TqB\ol omr r)_-' .+J Every time (a-<qr{ y, 3) Usually (T{K{s ),
2) Sometirhes (xf<m6< ;, l) Rarely (t{ sn ), 0) Never (p.raQ aI )

@ wnut percentage of teachers uses ICT tools such as LCD Projectors, tr,tultimedia, and power point

etc. while teaching? ( mlTK Fre1ft{ r\5 -[il(r fis-s/ftfr-fl clft-sp FwfiIC{i rr< +ffit< {q6t aq1fr

l) 30%-49%, 0) Below 29%

, @fn"overall 
quality of teaching learning process in your institute is very good. (6olsK aeficffi ftTm5a<

/ }[nft-$ qq& nXffi eoNIT \nv:s >rerwro r) -,Aftronely agree (otf Tqnro), :) Agree (wqu;,
2) Neutral (qlfi fi), t) Disagree (qa'ws ), 0) strongly disagree (q$TImQ q-qs r{)

@t, you, performance
TRRI TL<q ?)

{*FITF 'lSm

,/Put

"qfs

mark on choice

0



CHANDIDAS MAHAVIDYALAYA W
on Teachi Learn Process

covered in the class? (firs-{]6{< Tv lqc{ r1"f +c<a ?)84yo, 2) 55%- 69%, l) 30%-54%, 0) Below 30%

Stude Sa ction u

85-

much of the syllabus'is
1000A, 3) 70%_?

teachersHow well did the prepare for the classes ? (Fm-s Erstr vnn'r vrr< apB frcx qnrql)
vlffl, (Throughly), 3) {csl{q-{-s (Satisfactorily), 2) t{ vrtm ++ poorly), l) eF rl (lndifferent,

0) ecs,-{l((Q qvf{ 1t (Won't teach at all)

@reacher's approach to teaching can best be described. ( Fmrs< FffiIq14 qEi6cs Rfi ftqK <jFlll fir6< ?

'''4Tuxcetrent 

(wqrsm{)'rffi'o 

=;iJ$,m;, 
2) Good (",r*,)'

Q')ls your performance in assignments discussed with you? (6rlTF fiq,'tr{-$ TIcq-{ *,oo ftu.-$ u*-{*firrq{ TK{ ?) aqEu":y rime (a<"{'ffi), 3) usualry 1wr.-*-av;, 2) Sometimes ($$q6il;,
l) Rarely (F sr): 0) Never (T.{e qr)

C'nU institution provides multiple opportunities to learn and grow. (aBtF cqq< fu e<< R.*FK
w{i ffiq {FIE AqF T[rt). gfirongly agree (rtf :rq{s), 3) Agree (l-qrvy, 2) Neurral (qtfi ql),

1) Disagree (wr'nv;, o) strongly disagree (q-$qr<q {.qs ar)

Your mentor does a necessary fol low-up with an assigned task to you. (N]TK "r<rr.ft]gt fis-s srrq<
CSTE ar$GTft{ nRr, firs cmn-q ). ---S Every time (n-{Trl{), 3) Usually (ll$ffis) ,
2) Sometimes (qr<lqI<D, l) Rarely ({< o9, 0) I don't have a mentor (qm< 5qq fiq-E "tn{fit.t cfr )

@ what percentage of teachers uses ICT too ls such as LCD projectors, tr,tultimedia, and power point

Fs-s/FrfrTI G$ftsrs Frc.pil6{< cr{ sffiF {qfu r-dfi
) Jffiove 90%o, 3) T}yo-ggyo, Z) 50%- 69%,

l) 30%-49%, 0) Below 29%

etc. while teaching? ( p1qr Fvtqr ss .lgl(rt

(,1efi& arqB<zeftsxrr qmt Ml <l<-qm <rK{ ?

/O'!'overall quality of teaching learning process in your institute is very good. (6ollt< aefiI-dr Fmmrcry<

/ 
filors "f61s rxuu eolsrFr \ns]ts' au-w++ r) strongty agree (I-!.f rq3g, 3) Agree (q_qns),

/ 2) Neutral (wfr nlr t) Disagree (w+nv ;, o) strongly disagree (er1r<? a-uv +*)

Prt { 
^^rk 

on choice

{**[eNR qqcq

@rf" teachers illustrate the concept through examples and applications. (Fs-$ En1q1"i ,.Rrm {K{
q{q <THlr,ffi , ) *y{u*y time (n-<q.{r) , 3) ururity (axr<-rs) , 2) Sometimes (qfmr{Fr),

1) Rarely (F ox), 0) Never (+<at qt )

@ reachers are able to identify your weaknesses and help you to overcome them. ( FrqFF 6olTF
m"*fr FRs or-< c*qfr{ *I{FI .t*'T {unq 

W;rrtime (rqryvs ), 3) Usuary (nvr+av ;,
2) Sometiriies (q6r$K, ;, r) Rarery (F $n ), o) Never (+.{ie {I )
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CHANDIDAS MAHAVIDYALAYA

Sati on u on Teach Learni ProcessStudent

ow much of the sy
4) 8s-100%,

llabus"is

3) 70%-
covered in the class? (Frs-<Icrr rs rlvtc{ r1.f +r<-r a)84yo, 2) 55oh- 69%, l) 30yo-54o/o, {gelow 30%

9:y:1, .19 
til;.fh.rs prepare for the classes ? (ftss +str vrr.rr qK gqp frcq qn-{p)

--4r$e qnt, (Throughly), 3) {6smq-{$ (Satisfactorily), 2) t{ qrot +t (poorly), 1) ffi 41 (tndifferent ,
0) ers-{fcaA qVT i.t (Won,t teach at all)

@reacher's approach to teaching can best be described. (fiw.rs-( fiqqrn qhe1s Rfi 6*11{ Trt{1 sfl< ?- 4) Excellent (wtvr<-r'i, .-d v"ry Good 1g v.rffir), 2) Good (qrf,r),
l) Fair (c{EqB), 0) poor (wt$q-{-s)

A\
UIt your perfotmance in assignments discussed with you? (csl{< As'{qs rfffir-rmm ft.E.+ Tgx11fi
rlqm +rsq z) 4) Every time (a-qanr;, 3l usually (cmrfiv;, q{so*tin1., 

iwc<utc<;,l) Rarely (t{ T{), 0) Never (ernt a_r)

@rhe institution provides multiple opportunities to learn andgrow, (gefi pm6 Frun e<( R.,cq<
w{ ffiv wqtq Tn +c<t). t*fstrongly agree (ry.r rrqns), :) Agree (ryqrs), 2) Neurral (qrfi rD,

1) Disagree (vxnv;, o) strongly disagree (q$<tme rrqs ir)

@vo" ryntor 
does a necessary follow-up with an assigned task to you. (csm< "rsrq..h|g| fis-r $Icq-{

mm ammfu {qrTJ firo ql.lF-{ ). u{er"ry rime (nqflo, 3) Usuaily (>wt<-rv; ,
2) Sometimes (n.lrEm[O, l) Rarely ({< oa;, 0) I don't have a mentor (qm< rffi.fis* "rmfirsr n? )

@rr" teachers illustrate the concept through examples and applications. (fisr unrq{q {qc{c{ {Fril
,'{q uTF{r sF{ r ) +) Every time (xaqnr) , 3) Usually (arq<-$o) s{sometimes (srr<rqrtrr),

l) Rarely (S oD, 0) Never (+.<qn rr )

@ reuchurs are able to identify your weaknesses and help you to overcome them. ( ftq+ corrr<
T{eqefr GRs om mefr-{ Tq{E s-<rs NFtr rqBst +c*-+ r)t o{er"rytime (a-qmr ;, 3) Usually (al{<-{s ),

2) Sometiriies (a[$ql1n ;, l) Rarely (t{ ${ ), 0) Never (+"{ie {l )

@wUt percentage of teachers uses ICT tools such as LCD projectors, Multimedia, and power point
etc' while teaching? ( Nrfl< FsTar se rtvt(t fissiFlfuEl GsQscs fislql"u mr rprwt-{ {-"tfu rrdfr
1enfr& tmfsl"tlsws "trrt fuIfrl <r?rqrd rK{ ? ) +l Above g00h , 3) 70%-g9%, 2) 50yo- 6goh,

,z{loN-qgyo, 0) Below 29%

0l* overall quality of teaching learning process in your institute is ve4y good. (Nll1< aps[-d< nq1q1ra<
{nfts qhe rrq{ eqnr{ qs;v aerwa-+ r) w*{st orgly agree (otr Tqns), 3) Agree (r<w;,

2) Neutral (ffi qr l) Disagree (wa'uv;, o) strongly disagree (,srrffi aw +*)

{*

Put mark on choice

CglTrr 'lqcq

,/

"qNe



CHANDIDAS MAHAVIDYALAYA
Student Sati ction u on Teach Learni Process

ht

class? 1fico<fca< $\5 -tslcrt :ra.f rem-+ f)
55Yo- 690 , l) 30%-54%, 0) Below 30%

3) Usually (4qfis ),

o) Never (o'"{ae il )

tr

fQuo* much of the syllabus'is covered
-1) 85- t00o/o, ,_3f7oolo-g4o/o,

follo 
-:up,1 eue

in the
/.)

How well did the
.*.,*aa-3;

teachers prepare for the classes ? (fiFs +s? qrfl qr< aHB frca qrrc{z)

1Q vmt, (Throughly), 3) wcs.lqwr (Satisfactorily), 2) t{ qm ++ (Poorly), l) ffi n (lndifferent,
0) ,l(o-<tr<? qvln q (Won't teach at all)

0 Teacher's approach to teaching can best be described. ( ftsrc< fi$qra qhr&cs Efr frvtc{ qrFm T<K ?

" ,gftrxcellent (umt<-r), 3) Very Good (1r vlrEl), 2) Good (stnt),
1) Fair (HEND), 0) Poor (wfqql-g

The institution provides multiple opportunities to learn and grow. (aefi{ F1-x1-d fu ,q<e. RflrK
s-d'r <qtq {FIE ?m{ TCal). ,ay{t ongly agree (r-1.f Tqss), 3) Agree (qq{s), 2) Neurral (wtfi {t),

t) Disagree (wa-sv;, o) Strongly disagree (,{TqGe anro i-s)

Your mentor does a necessary with an assigned task to you. (csmm q<ffi Frq'-s ol&r<

01, your performance in assignments discussed with you? (rsenF --* n1(q-{ [s-@ Fr*-s sE{F
rRm $(f,{ ?) e4JEvery time (aqmr;, 3) Usually (a'Nr+av;, 2) Sometimes (qr<N[<r),

l) Rarely (t< +q), 0) Never (Tqre ir)

rsn?T ar$q?tr nrw ftL-q c[lr{-{ ) ry time (ffim{), 3) Usually (rt{K{s) ,

2) Sometimes (W<m6;, l) Rarely ({< Tr), o) I don't have a mentor (qNK 5q6 fiq-E qrn{ntgt 6e )

@rh. teachers illustrate the concept through examples and applications. 1ft$-$ Enr:r<q wqrt qKlI

a1q <lr{n rr<a r ) ;-$€very time (aqar{) , 3) Usually (llslgds) , 2) Sometimes (x164rql($),

1) Rarely (F T{), 0) Never (s-.rde qt )

@ reachers are able to identify your weaknesses and help you to overcome them. ( fis-s 6qTF

KsEtqF FRs'+,r< fiqfrd w{a +-<rc,c.rtr* )rqmst qr<-q r)

"'. ,.hYEvery time (n?rrixir ),
I

2) Sometinies ($6qN1(<{ ;, l) Rarely ({< sn ),

$ what percentage of teachers uses ICT tools such as LCD Projectors, uultimedia, and power point

etc. while teaching? ( pm< fufi{ Te rlst(bt F6s/ftry+c{fi-$m Frsp1ci< qs apa1ffi ryr6t {afi
1,e4fr& drqast"ilsrr{ "tcrt fuml <I{qr-{ rr$r ? ) tA Above g00A , 3) 7o%-s9%, 2) 50yo- 6gyo,

1)30%-49%, 0) Below 29%

A
Q,/The 

overall quality of teaching learning process in your institute is ve$; good. (plrt( aefic{fr nslnT6{<

inEs "ra-& ryq< ecmFr qs-lv :rs'qqrs r) glfitrongly agree ({A"f Tqqs), s) Agree (mqs),

z) Neutral (vlfr {D, t) Disagree (qry're ), 0) Strongly disagree (,r+-<rc<Q q,qs r{)

Pr, { 
^"rk 

on choice

{*CgITF "ETq "ql\e



CHANDIDAS MAHAVIDYALAYA p1
ton u onT hi Learn Process

4) 8s-100%,

Stud

much of the

.lr

syllabus'is covered

3) 70%-84%:0,

in the class? (fiirr<Ic4K T\s r[5t(xl la.f oc<-l t)

3).r{vr- eevr, l) 30%-54%. 0) Below 30%

4

, ..' "*t
How well did the teachers prepare for the classes ? (Fte-s +s?t stnt q({ ergB ficq qrfr{a)

9Ft, (Throughly), 3) rcvnw-++ (Satisfactorily), 2) t{ vl6ol m (Poorly), 1) ffi qt (lndifferent,
0) qc<r{f6A Es-F rI (Won't teach at all)

Teacher's approach to teaching can best be described. ( Frsr$< fitlql* Ehrfus yfi frvlr< ilrllt Tsct ?

"'fl*xcerrenttTffi',**il}'" 
TXi$,g3*, 

2)Good (su-I)'

@t, yow performance in assignments discussed with yoj? (reru< fis'{f,s rlcq-{ [srE fis-s eo-{F
r]Q{l T(fr-{ ?) 4) Every time (a-qarT;, *Sfusually (ffiir+s), 2) Sometimes ($c<Et(rt),

I) Rarely (t{ Ts), 0) Never leaQ ar)

CrnU institution provides multiple opportunities to learn and grow. (aefi{ relTF fu e<s. R+]c.r<

oca!), ,-qf{trongly agree (xaa r<lv;, 3) Agree (rqru;, 2) Neutral (qtB qt),

1) Disagree (w"nv), 0) Strongly disagree (,ss<tc<e qrro r{)

qry <qRq nslat dqn

Your mentor does a necessary follow-up with an as signed task to you. (retlt< "r*q$nq Ftq-s elrq<

cs-6{ ?l[$srft{ nFW frc{ wsq ). *4ivery time (a-<ax+), 3) Usually (rtql+{s) ,

2) Sometimes (rf<mn$, l) RarelV ({< +9, 0) I don't have a mentor (wmm 5q6 ftq-q ffimfttq rqe )

The teachers illustrate

r,nq <rFrl or<-q r )

the coyept

tgYrvery

through examples and applications. (FN-r EqT{<+ a{c{rE qT{

time ({qm{), 3) usually (armaq , 2) Sometimes (qfc<NIFr),

o) Never (n..EE qt )1) Rarely (F r{),

@ reachers are able to identifu your weaknesses and help you to overcome them. ( Frt-s rulrK

X<avtqfr FRs ocn (nqtrK {'qF{E'T<rs,ry. rcE\ot Et<yt)
,-4) every time (>rcnm ), 3) Usually (n$<-av ;,

2) Sometirfies (Wm6 ;, l) Rarely ({< ar ), 0) Never (ofie ql )

@ wnut percentage of teachers uses tCT tools such as LCD Projectors, tr,tultimedia, and Power Point

etc. while teaching? ( 6ot{K Fqfi{ T\o rlqcq ns-s/fifrEl Hfisls fisfqTc< mr +Ftffit< q-{R1o \-dtfi

(eqfrE acq-E<1"[\erm qrrt eqtfr) <r-{qm rLT{ r ) 4) Above g\oh, 3)70%-59%, 4 50yo- 6gyo,

l) 30%-49%, 0) Below 29%

A
$fhe overall quality of teaching learning process in your institute is ve{i good. (NFlr ae&-fi Fmmrqr

YrA* ftirtr rTqr sotrrFr \ae-tv aewq-+ r) v4fifiongly agree (x1a aqvy, 3) Agree (qqw),

2) Neutral (v"tF il), t) Disagree (qa-nv ), o) Strongly disagree (e+<r<? q'qs r{)

put{ 
^^rkon 

choice

**I*rqcia { * .ENg



CHANDIDAS MAHAVIDYALAY
Student Sati on Teachi Learni

much of the syllabqi'is covered in the class? (ffim rE rlsl(.l w1'f rem ?)

.!r

4) 8s-100%, 3\ 70%-84

the teachers prepiwell did

o , ,,_-ffio/o- 6goh, l) 3 0o -54Yo, 0) Below 30%

are for the classes ? (Fm-s +sil vnm qF flgB Rlr \stfi'{?)(B.)How

4) qirS vffi, (Throughly), 3) ry-sFq-ffi (Satisfactorily), 2) g vf6EI +t (poorly), I ) ffi qI (lndifferent ,

0) ef<rflG? 'i-vF 4l (Won't teach at all)

@reacher's approach to teaching can best be described. ( fis(r< Frstq{ %&. Rfi FE1K <Iy6 T-<rr ?

. \JYExcellent (w{t{tr{), 3) Very Good (r1r vImD, 2) Good (stcat),

l) Fair (HFI{D), 0) poor (wr.flq-d-{)

@t, yo* p.,
{Rl"{I stffi ?)

CrnU institution provides multiple opportunities to learn and grow. (defi Nffi< FIm1 ,s<e. RflcK
q-dr' <ffi{ wilE aqfq +c<r), , -qY'st ongly agree (w1+ x<lvy, 3) Agree (a-qru;, 2) Neutral (q]fi {D,

1) Disagree (wa'orrs;, 0) Strongly disagree (q$q6<e {.q\r T{)

Your mentor does a necessary follow-up with an assigned task to you, (rsw< "r<mfirsr FIFq o1F<
rsG' ar$qff{ alqt<l ftcg erEsr ). .-41-Every time (:rqqr0, 3) Usually (nKK{v) ,

2) Sometimes (qr4{crD, l) Rarely (t{ fl), 0) I don't have a mentor (wmr< r<rn Frry-+ "Kw.fqtst riE )

@fn, kachers illustrate the concept through examples and applications. (Rqr Enq{"r rceqc{ <t<.{

,Xq uir"n sGFt r ) ;!{rery time (r-<cw) , 3) Usually (ct$<-$o) , 2) Sometimes (r[5t$[<r),

1) Rarely (F +$, 0) Never (+--rde ql )

@ reachers are able to identify yeur weaknesses and help you to overcome them. ( ftx+ uol{l<

E<qsIqE FRo +c< (nsF'-{ ffitqn E-<p:trm! rcFsl Trd{ I

Every time (x<"fiT ;,:}
2) Sometinies (xlCEt{"C+ ), l) Rarely ({< sn ),

formance in assignments discussed with you? (roFI< Fffi'{qr p]tp-{ mrq fis-s rwlB
,-ffiery time QK''cnT), 3) Usually (atrrt<-avy, 2) Sometimes (lt6ffic$,

l) Rarely (t{ Tr), 0) Never (T"ne i{) i

@ wnut percentage of teachers uses ICT tools such as LCD Projectors, tvtultimedia, and Power Point

etc. while teaching? ( cwfl< RslAr <Fs -tstcrt Frq+lFrfr-+r Hftsffi' fislm< wq rFtWF T"{ffio mfr
1,eefi& aqB<t"nsqm qrl.$ Ml <Kqr{ oma ? ) 4) Above goyo , *+fi6h-ggN, 2) 5o%- 69%,

l)30%-49%, 0) Below 29%

3) Usually (4<frav ;,

o) Never (sllTe {l )

is very good. (mtnm ae$l.r+< fismrl<
Strongly agree ({Y.f )Tqre,), :) Agree (rqqs),

0) Strongly disagree (e<F-{r<e rr{s r{)

h,
(t-/The overall quality of teaching learning

{Na-s ffi& rTR{ scFl{ ln9jg:rerwr+ r)

process 1n

/*"*

Put mark on choice

calTR qq[q

,/

2) Neutral (ffi +1, t) Disagree (q:rss ),

v-
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lnternal Qrrlrty Assrrran ce CeLl

Chandidas Mahauidya laya

To
The Principal
Chandidas Mahavidyalaya
Khujutipara
Birbhum

Date

Dated- 02.03.2020

Subiect: Submis of Feedback Analvsis Renorts 201 9-2020 for Action

Dear Sir,

This year the IQAC has collected feedbacks from the students, alumni, parents, employers and faculty

members on a) teaching-learning performance of the faculty members, b) clean, green and

disciplined campus, c) students' quality in the job market based upon the resolution of IQAC taken on

20.01.2020.

The Coordinator prepared the questionnaire, shared among the stakeholders and collected them.

The reports based on the feedback by the above-mentioned stakeholders on the issues were generated by

the Coordinator and subsequently informed the IQAC members about the preparation of the report.

You are requested to convey the students' opinion on teaching-learning performance to the individual

teacher as it is confidential. For other reports, you are to take necessary steps.

This is for your intimation and necessary action.

Thanks and regards

Enclosed
a) Copy of the reports

6?,,9fra/ 6rtgd"
(Dr. Subhas Singha Roy)

Coordlnetor

tzr

lnffird Qutlry Arunns Cdl (IOAC)

Chrndldm IlhrvldYalaYa
Xhujutiprn tlr$r!. I.r.$w

, o*,o,oIJ'ilillil, o **ru

* Kh,,,Ji&ffi#;hum, 7 3 tz1.s,wl.

E$td.'1972

@**. ch andi das mahavi dyal aya,a c. in



STUDENITS FEEDBACK Oi.{ TEACHING LEARNING
2019-2020
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CHANDIE)AS MAHAVII)VAI TVA
A Govt. Aided Degree College Affiliated to the University of Burdwan

UGC Accredited under section 2(f) & 12(B) tl9791 * NAAC Accredited in 2016 {.2nd Cycle)
KHUJUTIPARA a Dist.- BIRBHUM tr WEST BENGAL o INDIA-731215

www.chandidasmahavidyalaya, ac. in

@ - s+z+ 61 4644
cmahavidyalaya t 972@gmail.com

@- aszi o6e56e
Estd-- 1972

Ref. No....Qertificate in respect of departmental action in relatin gts*9l.i.-o-11.1. . .

feedback management and action taken

Aca d e m i c Sessio n-20L9-202O

Feedback on Teachine-learnine ln pursuance with the recommendation of IQAC and

subsequent approval of the college's Governing Body and then with the adoption in the

meeting of the Academic sub-committee the practice of taking feedback on teaching-learning

of each teacher is continued to take from only outgoing students (students of 6th semester) in

the academic year 2o1g-1g. After taking feedback from the students it is analysed at the end of

the leAC and then analysis report is placed very confidentially before me (i.e.Head of the

institute). This confidential analysis-report is there after placed in the meeting of the Students'

feedback Redressal Cell and in the meeting a parameter of the performance report is fixed up

to identify 'poor performers' and Head of the institute is requested to appraise (most

confidentially) the performance report to the concerned poor performers and accordingly they

are alerted with this primary feedback taken from his own student. Head of the institute

exercises action taken process on this feedback and therefore any particular deptt. has no

any scope to take any action separately on the same'

ln this session Students'feedback Redressal Cell identify 05 poor performers based upon

certain parameter and the concerned teachers are appraised and their signatures are taken in

the particular register.

Feedback on lnstitutional infrastructure-This feedback process is continued to this

academic session. lt is taken from a) departmental teachers b) Alumni c) Employer. All these

feedback are analysed at the end of IQAC and then IQAC reports to the Head of the institute.

Head of the institute based upon the feedback on infrastructural facilities then takes steps

through proper channel if and when required. Hence, in this too any other department has no

@,
(Dr. Sk. Ataur Rahaman)

Principal
PrinctPat

c H AN D r D ; s jttilt}l',,' ^**
Dist"'Birbhum

Estd"'1972

any scope to take any action separately.
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Chandidas Mahavidyalaya

\,

Staxc$eslt S*tEs?racfiqlxr Su rycv r) ru'f,'ci*e?:ixrs I-e*rninr: Pr*cess

I{ame of Faculty:

t. Horv rnuch of the syllatrus was eovered in the class?

frfdr<Trrrd 6\5' Tt\5ri?q Crr{f Er{Tq?

4 - tJ5 to 100%

3-70to84%
2- 55to69%
1- 30 to 54%

0 *Below 30%

?. How weli rvere (he teachers able to contmuuicate? sflb

frr{ssqfrrenffir
4-- r\ir,,,ays effectivel ,IdA flffs \./
3 * Son'retin.res eil'ectiveidri4S S'l].4.C 6-rrfaa

2 - Just satisiactorill'/et srgr'{s-4<tg]r<

i * G e n eral I y i n e ft-e c t i r, eiTT{T{,16 q-s1{+-3

0- Very poor coo.lmunication/f ?[STq C{IflI-fln

3. Does the tcachcr encourage you to ask question in the
cltlss? Ffffi:Ff ?F-TtsBqEfq CFt?

.i - Airvays/XTsi'6lg ,./
j - SornetirncsuElt4l 4IC4{

{l - Docs,,ot 'r11oi.y7W$B fiE E'T

,1. The tcachcr''s approach to teaching can best be escribed as

trrsrs-H trrffirriTq r+' yfr fr' <qr<z

4- Excellenl/6{ \ffTl v/
3 * Very goodl {{ 9l-{
I * (lood/ 9i{
i - irair.4lFfi
0- PoorrqiFT{S-<'

5" Fairrrcss of thc internal cvaluaticn process try the teachers.
Frc-orw onile-.fr.r Tryrrs-+ Erq{r 5srarifr sq7

4 - Alrvays fhilli{qT E\q\ \"/
3 - Usually tbir/{T{Ifl6h5 4IlTl
j - Sometimes unfirirl$-*I{g {'21{8 qdII{T

1 - Usually unlair/XT{I{''16 Q,qlrlT

0- Unlair/ o"{TI{1"

6. The teaching and mentoring process in your institution
tr:cilitates you in cognitive, social and emotional growth.
5fu6Trry FF$rErq,' Jq{ ,rsrrr{fl"r gfrlil cG'r{Ttq3. 6T6r,

ETfiTBT Jqq q-r6rfrs'ffi(g, sr{TSs-I sr3?

4 - Signilicantryrcm*rfsFrlg(<' "/-i - Vcly lvetl/{$ trlrl
2 -- M otJ erate lylflkR-eE({
i - h4 arginal I-vZS1ft-S-6i({

7. Teachers encourage you to participate in extracurricular
a*iviries. Frsr-ST rsilfl$r$ qTfir.rr {ft-6s qt'+".ry1n
a'1Tgq6r rysno' ssryrftg :F1.T5r ?

-r - Srrongly auree{6rr-if{ or* V'
_: - ,\-grec/ W{fl15
: - \.'11'1slift3(ffi
i - Disasree,,rqsi5m

tu - Srrcngl,v oisaglee{GsiF" QXS{O

8. \1 hat percentagc ofteachers use ICT tools such as LCI)
p roj ecto r, I\'l ultimedia, etc. while tcaching.
6.s ,lslcT fr$?F. 'rr5n-rr+s vrq's ottfrffi E f c.r6H
rqfr'fu srs"B$, {TFBfrfrTrr firnfr'q'l:rs.rs irrf{,
-1 -.\bo'.'c 90% \/
,1-70-899',o
l--ri()-69ou1,

i - -10 -.+99f,
0 - Ileio..r 29%

9, The ol'erall qualify of teaching-learning process in your
insritute is very good.
qITdI< 5fu6"ne-S ,rf,q -Tr&{ 5ftqrS }rrqf-trs'rrr4 el{t
ETTFrII

-l
i Silt,ngl;'agrce,{6vlFl qTqr5 \/
3 - Agreer' 5l{qg
2 * Neurral,&fl{$
I - Disagreer$S-flrs
0 - Strongiy disagreei['EEGtr q[flU

10. Overall institutional iul'rastructural tacility is

{"rryfim-srm sTffir q+or8rcalqs 1frrr Fw[El
4- Agree completely/4- f.1fuft ro+o \-/'
3- AgrecZ9S,Rgf
2- Average/T5
1- ['oor/ w-+fd<F-s

0- Very Poor/a;<t o+lft-s

Any suggestion lbr improvement in teaching learning.

Tfry -fltqffi 616rl cd'IEprEr:ry"f r

1

.t
q

I

?u'Lqsrr Tms{q

6?t

rTl
\9r\9

36-fl



Chandidas NIaha'r'idvalaya

S€*a'B*s? f $ixt[sfr:*ti*t; Sut"r'reY on Teachi ms [-,e{irni PrncesE

Name of Facutty: AZ|Z H aSSarf_
l. How rnuch of the syllabus lvas covered in the class'.'

firrEri'c-{ zF'\5' xtroli:.t frrrr Tsrq?

4 - 85 to i00% 't"/
3 *70 to 84%a

2 * 55 to 694/o

1- 30 to 5470

0 -Belorv 30%

2. How well were the teachers able to communicate? {If
qlq?Fsqfiorffil
4 - Always effective/ E-eT T'dsa /
3 - Sometimes effective/Sq{aT8 55ag S'I.{S-{

2 - Just satisfactorilyf0{ XfgFfSzfFglFI

l- Generally ineffective/XTttlScl6 e-s.f{+T

0- Very poor communication{< {K'IT C{Tt[HTtt

3. Docs thc teecher encourage you to ask question in the

ctuss? FTffr 3f{ 6-<"fsBsqr{ CE,;t'

,4j - .\lr',r1,s,/!3l;I$ /
I - S'Jnretirng.s/{Tf4l 4ll4i
,J _ Docs 1.6i nlle,,y/S$B fiE EI

{. Thc tcachcr''s rpproach to teaching can best tre escribed as

Frsrea trrsThlq r+. qfr ft' <trr<?

4- ilxcelient/6-{gg ;"
3 Vcry good/ {{ 9ltT
2-- (ioodi 6l.l
I - Irairl4II{T

o, Poor/q-s-r{s-{

5, Fairncss ofthe internal cvaluation process by the teachers"

Frs-<FtqT qrsrsfrcr {il'Tsr{ sl"rrI sE,rfIfr qqr

4 - Alrvays fair/;r{q'f EtI$\ \,/
3 - Usualiy tbir/XT{I{'1tr 61-l-{'f

I - Sometinres unlair/Stl-{B S-iFI8 $EIH]-

I - Usually Lrnf'air/XT{lFI'I6 q-E'Il$-

0- Unlair/ qfl-lriI

6. The teaching and mentoring process in your institution
tacilitates you in cognitive, social and emotional growth.
sfuffiry FEfl:qT?r eq( Tgrsr*i1-a Afrlrr (EnqT(q-F 6TEr,
qlq-1ftr6 t?rq Erfq'Fro Tk(E rr{fsrg, sTS?

"/
-l - SigrriliuanttyrGman<isnW< /
i - Very rvelli{{ -vT{

2 - I\4 oderare lylqFnrggtFl
l - lr4 arginal ly/slB-s-gif{

-, Teachers encourage you to participate in extracurricular
rctir iries. frnss-sT foTnns-$ rrr5r$q <fr6s 6'T{s_{r(t
q.iTrIdT +-Erg'Bs}rrfrs, 56* ?

* - \r:irirgli, agree,{E6lf{ mqil /
-: - \:;eer !-{a{G

- -'.t:rtralirG=d(!s-
. D:sa_eree,(frqBls

i,' - > :ron*t l)' disagreeQ6$lF[ q8-'fl\5

8. What p€rcentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
?FEi 'l<iriT Fr{ffi "n+rtFrf srryg ortfrffi [r erro
sqFE' enor$f,, q]FBfifirgr ffi qTT{ri qp-ct

4 - Above 90% \./
3 -70 -89%
2- 50 -69%
| -34 - 49%

0 - Belorv 29%

9. The overall quality ofteaching-learning process in your
iastitute is very good.
gtprlrrf stt{-na-$ ,r&q -rrrrq shTr$ }ffi{frrs. rrr< iI{t
E.trdrn

4-Strongly agree{E$fGf iHqg t/
3 - Agree/ X-{4S
2-1{.r6d7ftE1ffi
I - Disagree/Wsl1ilE
0 - Strongly clisagree{E9llttr q'q.flE

10. Orerall iustitutional inlrastructural lacility is

qr-qfb6-e:rm e-rfud-rFrc o-+orf,nrrrqio' 1frvr ECIrE I

-1- Agree completely/4- Xafrut -!sEi5 t/"'-
3- Agrecil€Ru
2- Average/sl5
1- Poori q-STfs-s

0- Very I'oor/{<t q<,lfs-d

Auy suggestion lbr improvement iu teaching learning.
l1.6q -rntq ffie-< $:11 GrTEr "rffarf r

8Naryo
?)\.9@
\

a{srf,
esrfT
\FC

GT\g
t9.rL9\3

K7 \edrsKSq



Chandidas Mahavidyalaya

;{6taa {g*Eat $sct [r{f * ct[ *m Sm nvev $ffi Te*ehins L*arning Pr*cess

Name of F aculty: D
1. How much of the syllabus rvas covered in the class?

frfe<ITtfd 4s' rstg,fiT fsfrf {fTfq?

4 * 85 to 100%

3 - l0 to 84ok

2-55to69%
l- 30 to 54%

0 *Below 307o

2. Horv rvell rvere the teachers able to commuuicate? eff}
EI;r6l5qrfrerffir
+- Alrvays eft'cctirel q4ln fl{44 \r/
3 - Sometimes eflbctive/SiGt8 T.IIES Sf#S
2 *- J ust sati sl'actori lylBt X?"gFl$id-€slf<'

I * Generally irreftbct ivel{Tt{I{

0* Very poor comnlunieation/l$ {KTq C{Am"ftf

J. Does the teacher rncourage you to ask question in the
clitss? p.ff,S gH Srf$5SSq1q Cq;t?

-i - AhvayslE<X{-g /
I - Sornetirnesi{IC4{ 4li4t
0 - Docs noL alloiv/Q-t{B fiE ET

4" Thc teacher''s approach to teaching can best be escribed as

trrrsrf,{ trrurrnT{ r5. gS fr wr<z
-l- i-xcclicntiS{S$K Y/
,l * Very good/ f' 9FI
I * (lood/ 9Fi
I - Iiair,dllrll
i1- P6ss1366ff5-g

5. Fairncss of tho internal evaluation process by the teachers.
FTr$-+.ftT ersrsft.r Wmq qFnrT psqfr an'?

J --Atriuys lair/sf{qT ETII\ \./"
3 - Usually t'air/qTef{61trr E]Tg"

il - Sornetirnes rinl'air61F[8 Stl{0 qEffi
I - Usually unlair/XT{lsI4is qflT{t
0- Unlair/ qqTH't

6. The teaching and mentoring process in your institution
tacilitates you in cognitive, social and enrotional growth.
gffiT[q-S Fnsrrm' rtr( ,rSrdrflrrq gfr3rr c6ll[T$F 6lar,
srrurBrs'sqr q-rafr<r firo F1-pT mffi?

1 - Signi ficanrlyEm*rf+tr,lvn< r/
3 - Vcry rvell/$ 91"I

? - Ivl o<Jerate I yldkf*-OW<
i - lv1 arginal lylflk+-Sff<

?. Teachers encourage you to participate in extracurricular
acriyities. Fru'a-g 6r6rnqF 'fltrrdr {frqo. a'rf+-;rnq
qsTer{T r-sr:o Bsx"rfu'rTs{ ?

,/
J - Strungll agrcc,{6viC{ X{qrs Y
3 * i\gree1 8-fi15

2-- NeutnldilSl'f$
i -DisagreeE"SBE
0 - Strongly disagreeQE9lFi qlqg

8. What percertage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
!r"\E rr€'f1T Frrs-s' fltfl(E-f'5rq-S qlt'frffi E"f c{1{-{
rqfrfu sr$Eir, qrffifrfuIl'ffi ql:r{rf srr{?
4 * Above ggotr /
3 -70 -81)%
z-50-69%
1-34-49%
0 - Ilelorv 299u0

9. The overall quatrity ofteaching-learning process in your
institute is very good.
qrr6rr3 sfrSTtqF qtq' -qT5E sftTI.E,rrrrf-rrs, lrr{ {{t
STMTI

4 * Strongly agree,{6SIGI mqg V/
3 - Agree/ T{fln
2 - Neutral,4t-*i{$
I - DisagreelW:l1ltre

0 - Srrongly disagree{G$If{ S:Ifl\5

10. Overall institutional inltastructural tacility is

ryrq,fs-s.-g,rr{ srfu-6-rFr€ wa$.rf,nqrsrs afr<l frsrq I

../
-l- Agrcc conrplerelyr:l- xafftr(T iA-qE \./
3- AgreelSTsllS
2- Average/flI5
1- Poor/ sl-fl{s-$
0- Very Poor{{} s-{"ds-{

Any suggestion lbr improvcment in teaching letrning.
T5-{ -CTh{ffi\gT oi-{T trSt"r'rrrr{r

os353
1

cffiapr ffi



Cha n di d a s M ah av i dy alay a

Sitffi q*esg € $mtBs**leti $rt S{.t rvey {}r} '$'*lxq:hiffig Leanrlis"rs Pr$cess

Irlame of Faculty: x"P;ud-il-
1. How rnuch of the syllatrus lvas covered in the class?

frfq<T6ryd AE rf\g-[t''T 6gt'tf qfTt(q.?

4 - 85 to 100%

3-1Ab84Ya
2 * 55 to 694/o

1- 30 to 54%

0 *Below i0%

2. Horv well lvere the teachers able to communlcate? eftt
ETq6\3iffioP{ffi: )
'1 - .\irru-r's ctll'cti,,'c/ q-ef fl{oH \r/
j - Sunrctinres el'l'ectiverT{48 ?F1l4'g Q-l-{iffi

I * Just satisfactorily/Bt 5fB]1IS?f$gIr{

1 -- C e neral iy ine ft-ect i veltll&fli qg q-fl{qrS

0*- Very poor co n.l mun i cati o n/f {T.<TT C{'TfllC{rI

J. l)oes the teacher ercournge you to asli question in the

clilss? SIfry 3JTt +XfvBS,Ir{ fE;t?
,/

- Atrvays/S{:{slS V
- Sornetirnes/ElFf {IFII
- Does not ',,o*"la"T{B Cl{' ET

4. Thc tencher''s lpproirch to teaching can best tre escribed as

trrrsl-f,<, trrrrrnT{ ro gfr fr' <an<z

4-. Exccllent/Eq'S$-f< r,/
3 - Very good/ {{ EFI
I * (loodi 6l"i
i -- iraif/tiiHI
0- I']oorffisd€{

5. Fairness of fhc internal cvaluation process by the teaclrers,

Fworqr qrsrufr'r {Trrird'$"rtT csrrrrh t.q:

-l Airicys lxiri{{El fl-I{I t /
3 - Usually tair/8T{Isl61E 4-lHI

I - Surrretimes uniairl${4\3 -{.1{Eg q'{tf:S-

1 - Usually unlbil/8l{lFi'T6 Q-4THT

0- Unlairl q.TI{-

6. The teaching snd mentoring process in your iustitution
I'acilitates you in cognitive, social and emotional growth.
sfu*rn-s Frsrqrry eqq,rsrq-firq se$r (Grr[r$3 6TEr,

srfrrftro sqr ry;ryfir6ffi65, r1qTSGif +TF?

4 - S i gni ii cantlyr$m<f{sn-i:fm
3 - Vely r..,ell/$ 91-{

2 - ivloderatetyZdt'Fuun<
i -- N4arginal ly/$B-s\e-(<

7. Teachers encour&ge you to participate in extracurricular
acriviries. FF$t;Tr fi5lsTfiF cTtrs-II Tft{g, o'r{+?rnq

-; --Str()rrgl) '.rgrcr;{TSGI E1qi5 /
-1 - Agreei B{4tc
l. --Neutral,'lif,(tS'
I - I)isagreeEIIIIu
ii- Strongly disagree,\pETK STflg

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
si5',r\s'IsT Frs{r fltrrffi mr$ eftffi E T c{r[r{
t6TBfu rrs-S-{, qTffiftfuIT tonfr <Fr{rs $'cfq?

,l-
J

U

4 - Above 90%

3 -70 -89%
2- 50 -69%
t-3a-49%
0 - Below 29Yo

9. The overall quality of teaching-learning pr0cess in your
institute is very good.
qrn-drr3 sfttnq-S q*q -qT6q sftIrs )rrdrf-rr+. rrtrry tlrt
\g,TFfiI 

,,
i - Strongly agree,{Er:TF[ IeXtS f
3 * Agreei sl{flu
2 - Neutral,,G-f,(TS
i - Disagree/Q8'flu
0 - Srrongly disagree/{pvlGtr STfl6

10. Overall institutional inlrastructural lacility is

srq.f:rfisTm rrBd-rfq-<r o-<-orf,ne'rqs 1frvr Frspcq I

.l- Agree completely/4- rryfom r+qi5 L/
3- Agree/9$-{15
2- Avereue/'|S
- _-'-_--D- :

i- Poor/ q-fl{s-s
0- Very i'oor/a;<t q"sT{€-{

Any suggestiou lbr improvement in tenching learning.
c*-{ -Tre{WW urarr cr,TEr T rrrrf r

w gG,
W ra{].<h(n+r

U
ts



C ha ndidas l\'Ia havidYalaYa{

Lr)v
Stu ntS factio Sun'er. on Tea h

Name of FacultY:

l. How much of the sYllabus was covered in the class?

Frr;r<rcra as' ,nsrirr 6rnf qrsrql

4 - 85 to 100%

V-lo to B4o/o

2 - 55 to 69oh

l- 30 to 54%

0 -Below 30%

2. How well were the teachers able to communicate? rtlt

Er{QE'qrRar{oft r

ul.'i Alrvays effective/ E-{ET flt'f,i
3 - Sometimes eflbctiveFa{4\3 S'2i4S 6ffff
2 - Just satistactorilyl0{ 8.(gITs'dS9(<

I - G enerally in eft'ect ive/8ltfl$qE q-O{+-g

0- Very poor cor.nmunication/f' tllSITT C{TslRTTtt

3. Does tho teacher eucourage you to ask question in the

class? Htff8 SlTt ?lE?moBS,:{r{ Cm?

V- AlwaysA<:fq-{

3 - Sometirnes/{Tt4I {TRI

0 - Docs,lol alls$'y'q{qfB fi'E' 4T

4. Thc tcrtchcr's approach to teaching can best be escribed as

trFstcd trrsrin ro ffi ft' qa5a7

4- Excellent/E-{S$I3t

4--Yery good/ $ 9FT

2 - C'iood/ 6l{
I - Fair/{IFIi
0- PoorEzfds-<

5. Fairness o[the internal evaluation process by the teachers'

FIsmft.= qrglgfr"r T{rrsdr <rrET 6'te{rfr qqr

4- Aloroys thirA-{fl qTrqt

3 - Usually t'air/Xl{Ffq5 4IHt
2 - Sometirnes unfair/{aW$ 6r;49 C-4'IFII

I - Usually unfairAFff{615' qGTIHt

0- Unfair/ q?ItFIt

6. The teaching and mentoring process in your institution

facilitates you in cognitive, social and emotional growth'
gfuftrilS f{rsTrrq e?rt T SrrrrfuT{ gfrPr (ETsr(qF stFr,

{rrrBff eqr {rqFriF 1fr1o. }rqrreT s(f?

4 - S i gni fi canttylte<f+nforc<
3 - Vely well/$ 9Ft
2 - Moderately/1RF\5gl(e[
i - Marginal lylslft"'s-gtGf

i, Teachers ercourage you to participate-in.extracurricular

..tiniti.u. FErffir cg,drnq3 fu qfr{g 5d5il1q
qiT${cr rrss; Bqryrfri5 :r.(r{ ?

-1- Strongly agree,lf66[K X{{\5

I - Aq'ree/ S{{-rg

Z-- \eutral,ffis(T$
1 - Pi5s-svseI4SInO

rr - S:rongiy disagree{trtst{ s{flE

8. \\ hat percentage ofteachers use ICT tools suclr as LCD

oroiector. ^\lultimedia, etc. while teaching'

6-ig--1g;riT Fr$5. {r!q16f mrg qtfrG Er c.r.{-c

e{fr"E srsi'€F, rrFBftfirsr ffi <Frqrs $rfd?

, - .{bove 909/o

^v/- ,:t) - 8go/u

r-s0-69%
r-30-497o
U - Belou'29%

9. The overall quality ofteaching-learning process in your

institute is verY good.

orqtm rB,6ltilf T }c -Trtq efrTrs rr{ftrr rrrd td
STFITI

V{ Stlongly agree,ftr6f[{ ffiflS
3 - Agree/ X^{48

2 - NeutralrfrflT$
I - Disagrec/Ssllfirl
0 - Strongly disagree,{trElGi S]fflg

10. Overall institutional infrastructural lhcility is

ryrrrfiro\srr< srfufrFro w<or&nrrqs lBtn 3$rrsl

-1- $.gree completelyl4- :f'1'f+ft rOAE,

d-- 4g1gs79s'qg
2- Average/sl-5
i- Poor/ S-{tfSF3f

o- Very Poorl{<t q+-t.{s-{

Any suggestion lbr improvement in teaching learning'

O6a -r6f,'*ffire= sFtI CiFFr TSffil

6



Chandidas MahavidYalaYa

Student Satisfaction Surt'et-on T ckins Learnins Pr t}ces$

Name of FacultY:

1. How much of the sYllabus was covered in the class?

Frr;r<rrr* es qsrirT 6rrrr qGrcq?

\9/'85 to loo%
3 -70 to 84Y:o

2 * 55 to 690/o

l- 30 to 54%

0 *Below 30%

2. How well were the teachers able to communicate? 
gffE

nFr6Ei rrfior{oft r

4 - Alrvays effectii,e/ I-{fi ST{il{

G-- Sometimes elfective/faFl\3 S{{C SfiSF'

2 - Just satistactorily,43{ ElSl-{s'afS-9F4

I - G e n eral ly i rr e ft'e c t i v e/XTt{l-{qO e-Of{+-<'

0- Very poor cortlmunication/f {FIT{ CrllTltrftst

3. Docs the teacher e[courage you to ask question in fhe

class? STffi $f a-<re'Bqwrq cE{:

4 - AlrvaYsAz[sFfi
\jZ Sornetirnes/XTRl {I(4t

0 - Docs not allorv/s$B CqE 4T

4. Thc tcachcr's approach to teaching can best be escribed as

F t,ro.a trrm.rrirq co gfr ft' rqr<z

4- Excellent/E-{S$l3i

3 - Very good/ f 9lrT

r2-- Good/ SltI
I - FairAIFll'
0- Poorlsl-s-I{$-s

5. Fairness ofthe internal evaluation process by the teachers'

Frrgolt-q slrgluft"r T{rrsrd qI"PltT ognnfr qqt

4 - Always 1iir/:f{'i'l AfHt
.\32 Usually tbirlllltflSl'I6 4IFIT

? - Sornetirnes unfair/€qH0 z['e{48 q'{Tl1fl'

I - Usually unlair/8Ffl3['|E E;$Ht
0- Uni'air/ q;rtf{5

6. The teachiug and mentoring process iu your institution
thcilitates you in cognitive, social and emotional growth'

sful6Tar{FnrrtiT.i e?rr Tfrrr"fq'rq gfur (6r'IT(E-i GIEr,

rT{fiffi .t<r rr1-afrs. 1fr1o :rrrreT r(3?

4 - S i gni fi canttyrGmvCrfform
3 --Very well/f 9FT

U(- M u,l.rote lyltRFlug(s
i - Margindly/$ffisglGr

l/t

trd I 51Y'

7. Teachers encourage you to participate in.extracurricular

activities. Frs-o=Sr cg-ffinq-$ iT{iroq fiqp or{oqnq
qiTtr{.r o.flo $s{rFo sgEc ?

-1 - Strongly agree{EETFt X{fl6

-: - Agree/ sl-{fl\5

9 - Neutral,frg'fis.

I - Disagreel$sllilE

C - Strongly disagree{6911{ qtfflg

8. \\'hat percentage ofteachers use ICT tools such as LCD
proiector, Ilultimedia, etc. while teaching'

-s" rer*'r FFr6 l1rsrrfdf mrS sUtfrE Ec C{rsdr

eqfr'fu srsts, :rrFBfrfrrsr fiilrfr rTr+rrs rT far?

-1 - '\bol'e 
9096

)-10-89%
{- :o - ssx
',-3A-49Yo
0 - Beloiv 29%

9. The overall quality ofteaching'learning process in your
institute is very good.
qrfiTi sfu6Trdi ,r6q -T r&{ 3ffir$ Tr{fsrr {r{ tEt
STTETI

,i - Strongly agree,f691({ {{{5
-1 - Agreei :I{qE
2 - Neutrai;F-flT$

,.J - Disagrcc ql?ilg
0 - Srrongly disagrecV{.GvlGf q'qln\5

10. Overall institutional inlrastructural lacility is

Trqftr€sT6 5rfuffi€ or<rrf,nrrrqs 1tsvr F(SrEI

-1- Agree completelyl4- x"Tf$tq g$'qc

3- Agree/.lT41$
l- Averase/5[g

L{- Poort-o-+-ks-{
o- Very Poor{{t o-fl{s-{

Any suggestiou lbr improvement in teaching learning.

TE-{ -Tr6q ffi6F oi6rr GFIEr "r$rrf I



Chandidas Mahavidyalaya

Student Satislaction Survey on Teaching Process

NameofFaculty:@ 6urno|L "9i n

I

l. How much of the syllabus was eovered in the class?

fur<rcm <rs' q\5rirr c"rrr ErcETq?

A - 85 to 100%

3 -'10 Lo 84Yo

2 - 55 to 69oh

1- 30 to 54%

0 -Below 30%

2. How welt were the teachers able to communicate? eflb

EFr<FIE qrfr<rr{oft r

I Atn uyreffectir,ei !{ql Fr{s-d

3 - Sometimes effective/feH,3 S'2FI\3 Sff{H
2 - Just satislactorilyf${ sffg'I.{s;f$6lFf

1 - Generally irreft'ectivelTlql3l.lE' q{ft'ss
0- Very poor contmunication/T{ rffiITT C{TsIIH-IsI

3. Does the teacher errcourage you to ask question in the

clrss? FTffi gH STt\5 Bsnfq 6rFt?

"4.-:nhvaysAffI{$
3 - Sometirnes/{lGl {lG{
0 - Docs,.,o, ollogwgB fi"{' ET

4. Thc tcrrchcr's a;lproach to teaching can best be escribed as

Frmroa Frurnrq co gfr ft' rqc<:

.{Pu"11"nV6'{ssl;t
3 - Very good/ f' 9Ft
2 - Good/ 9ltt
I - FaiTAIITI

0- PoorlWs-d$-s

5. Fnirncss ofthe internal evaluation process by the teachers.

Fnrcrqr qrg,rgfi.r Wrrjm rrl?nrr osnrrfr tql
1{l;twayslhirT:r{ry arql
3 - Usually fairl{T{lFt 16 41'l'{i

2 - Sornetirnes unfair/firffi8 S'{.i0 q'{TF$'

I - Usually unfair/8T{l3[{6 qqil{t
0- Unfair/ SEIIIIII

6. The teaching and mentoring process in your iustitution
lhcilitates you in cognitive, social and emotional growth.
s1B6lFrs Frlrrrrd err ,rfrrr'{qFr s6TT (G'rrrlrq-i srTEr,

qrrrft:E; gqr ry16fr61frl6.(,,;r{TIrsT sfg?

4 - S i gni Iicanttyrkarc+rfons'

*/z\ery well/f 6lal
2 - ModeraretyltBftuuns
i - Marginal lyl5lR.s-g1lzl

7. Teachers encourage you to participate in extracurricular
activiries. FrIs$-Sr cglqTfi-q ,rr8rs-{ <fi-fr- t.r(+qnq
qrT${.t rrg Bs:nfu:fiTf,dr ?

4 - Strongly agreeftE6lFt X{{S
-3-- 4g1gs7 xTqgi

2 -Neutralrfrf,({S
I - DisagreeEIHS
0 - Strongly disagreelf69lGl qI-So

E. What percentage of teachers use ICT tools such as LCD
projector, lVlultimedia, etc. while teaching.
T15',:ls-Ti,r Fnffi Tr*q13rs r1ry qifrG Ec c.rrr.r
gEBB srsrfi, qrFBftnrsr tg.ffi qrfi'r5 rfi3rr?

t'z 66ou" 99,
3 -10 -89%
2.-50-69%
1 -30-49%
0 * Belorv 29%

9. The overall quality ofteaching-learrting process in your
insfitute is very good.
qr'rdrrs sfr6ft6rI T&{ -Tr5:q afu.{rf ,rr{frrc r[r{ tf<t
SI TTI

.,f{ trongly agreel1tr$fK {{{6
3 - Agree/ lI{{E
2 - NeutrallftflT$
I - Disagrc'uEsll[E
0 - Strongly disagree/{66lFl S:IflE

10. Overall institutional inliastructural lhcility is
Errr{ftrosTtrT a.rffi.re o-qs'rf,nrrrqio 1frtn fCIfE I

,4 Agree completely/4- qaT'fs({ gsq6
3- Agree/.9F4S
2- Averagei5l-5.

l- Poor/ q-{I{s-{
o- Very Pool{<t qflt'€{

Any suggestion lbr improvement in teaching learning.
,r6q -,r#{ ffiroF Urcrr GrluprSnrf r



Chandidas Mahavidyalaya

Name of Faculty: D "N 5\ra
1. How much of the syllabus was covered in the class?

Frf;fqrCsra <5s Tsri.r 6.nr qCSCq?

,tr'85 to 100%

3 - 70 to 84Yo

2 * 55 to 690/o

1- 30 to 54%

0 -Below 30%

2. How well were the teachers able to communicate? cffb

Er{?F$ rrfiQrftA r

y'{ elnu uy te ftbcti ve/ s<tr or{fr-d

3 - Sometimes effective/TaFl8 :F2{a{g SFfS-{

2 - Just satisfactorilyf€{ !(€IrI6\-4S-9|f{

1 - Generally ineftbctive/8T{Rlqg qof{o-*

0- Very poor cornmunicationl$' {KTq Cffim5l

3. Docs thc teacher encourage you to ask question in the

clrss? FTfjT g-{ 6areBSXr{ cEef?

-41 411vny515"Eryry5

3 - SornetirnesAlRI {IGI
o - Docs 11s1i1llq$/w$B G-d qT

4. Thc tcacher's approach to teaching can best be escribed as

Flsta-{ trrrFrrirq co gfr ft' ramz

.4zExcellenUS-{S€l-fl
3 - Very goodl f EIrI
2 - Good/ 9FT

1 - Fair/dIITI

0- Poor/WFl'{$-{

5. Fairness of the internal evaluation process by the teachers.

Frq;qrfiF cflg;rg:ft.r Tryrr$r+ zrFnn +io{rfr Tq'r

,X- ew oy, tbir/rdq'l aIFII

3 - Usually tbir/fTql-{'16 dl-BT

? - Sornetin.res unf'air/Tr{ai0 Ot{E\3 S'il-H't

I - Usually unfair/{Tt{I{015 q"ftFft

0- Unl'air/q{Ilrt

6. The teaching and mentoring process in your institution
facilitates you in cognitive, social and emotional growth.
gfrf,rrdr Frrsrrrc c:rr crrrr-fqT{ 5frTrr (GTSITfiF qiFr,

:rrrrrfom cqr rrlErFrc'IfrG XET313-I Trl?

4 - S i gni fi cantlyrBmeif+ftronn

2<Yuy u,ell/{$ 6lFT

2 - Moderately/lRF6g(E
I - Marginally/slB'rglFr

7, Teachers encourage you to participate in extracurricular
activities. F g-ffir cgtirnq.J T r6rsT skfg, iFT{T'nr({
srcT$r6r offo Bsryrfu r,6ga ?

4 - Strongly agree{GSIGI X{{6

.3-- Agree/ :I$\5
2 -Neutrallfrfrfi$
I - I)isagreel{sl1il6
0 - Strongly disagreefip6lK q]filg

8, What percentage of teachers use ICT tools such as LCD
uroiector, Multimedia, etc. while teaching'

s.-rr.r6'riT Fr$.s. "rrerKEr3 srrrl qItfrE fi crr*
sqfrre' srriB3, q"rFBftrerr ffi:{IT{r3 $rf{?
{g6our96*
3-10-81)o
)-50-69%
1 -3A-49%
U - Beloiv 29o,/o

9. The overall quality ofteaching-learning process in your
institute is very good.
qic-drr5 sffi1ga3 ,fitq -Tr|:a sfrf6 x6fltr+,'{rdr r1<t

s-rtqTr

,{- Srrongly agree{tr6ff{ 8fl5
3 - Agreei {{{5
2 - Neurral,&s(Tr5
I - DisagreeE8ln6.
0 - Strongly disagreelf6-$TFl q8flg

10. Overall institutional infrastructural facility is
xrqgr5qrgT srfudryfu€ q+orfnurrsro, lRtrr FCS(E. I

ftgreecompletelyl4- ryTfs(T J?Fll6
3- Agree/9s.s16
2- Average/st-$
l- Poor/ qfl{or
o-VeryPoor{€ q-{If€f,

Any suggestion lbr improvement in teaching learning.
6q -nf+ Bffi Eiart trilEr "rsrrti

Student S*rtislnction SunreV on Teaching Learning Process



Chandidas MahavidYalaYa

StutI tSa on Sun'ev on Teae hins Learnins I) ss

Name of FacultY: T, lA fv1

firar<nm rE' rrsrirr crFr qrrrq?

luto 1oo%

3 - 70 to 840/o

2-55to69%
l- 30 to 54%

0 -Below 30%

2. How well were the teachers able to communicate? efIE

Er{es qrRs.nfofr r

/ Alwayseff'ective/ s-{fl offs-s
3 - Sometimes eftectivelfi{4g S'2FI\3 +-It'{R

2 - Just satisfactorilyAs{ }ICSFI-$-{S6I(<

1 - Generally inefl'ective/STt{I$olE O-SffSf

0- Very poor communication/f rm{TT C{TsfiCST:t

3. Does the teacher ercourageyou to ask question in the

ctass? STffi glIlt ?FafsBq,Irqcq{?

.(- {l1vxy5lfl!{'sl-fl'
3 - Sornetirnes/TlRl {IGI
0 - Docs not allorv/WflB CEr{' ET

4. Thc tcitchcr's approach to teaching can best be escribed as

Frvroa Frmrrtrry co' gfr ft' rqr<z

,4ZExcellent/E{SFl-S
3 - Very goodl {< 6ltl
2 - Good/ SIrI
t - FairAII{I
0- Poorffi{I-{s-{

5. Fairncss of thc internal evaluation process by the teachers.

Frryogs otlstsft'r WrrS{ <FntT CI.-'e1irfr qql

.4-- Ahvays fair/Yf{q-I ;{II{
3 - Usually l'air/{T{l3t'I5 4IIrIl

I - Sornetirrres unfhirlf,rl;I8 S'1I;I$ Q;itFll'

I - Usually unfair/8T{Kol6 eqtl{T
0- Un{trir/ SEftHl

6. The teachiug and mentoriug process in your institution
thcilitates you in cognitive, social and emotional growth.
gfuFrsrrrd r<t r5;rrfnva sfur (slrlTfi3 qiTEt,

;1qrfrffi g<r qr.rFrs'1frro rrrrsre-r $r3?

-4i- S i gn i fi ca ntt ylBm<f+rrnur<

3 - Very well/$ SFI
2 - M oclerate lyl{FFre-gf[{
I - Marsinallv/5ffr-sglltl

l. How much of the syllabus was covered in the class?
7. Teachers eucourage you to participate in extracurricular
a6iviries. flr$5-fl ;rT6Tffi qF@ sr{6qr{
qlTs{cr r-srg; sqrrrfrs"TTs{ ?

-f- Strongly agree,{[S[(?t X{{6
3 - Agreel :Ft{6
I - Neurral,Es(T5$

i - Disagreel48lil6
U - Strongly disagreert.trElGf 4,8flg

8. What percentage of teachers use ICT tools such as LCD
proieclor. Nlultimedia, etc' while teaching.

6-rrTU'riT FEss, Tr61indrs qlrg qtBE ftr Cvxt
eqBfit srs6F, ryrFBftfr:rr tqrfi :TFFrs rrfar?

.{66or*ggY
3 *1A-89%
).-50-69%
t-3a-49%
(t - Belorv 2970

9. The overalt quality ofteaching-learning process in your
institute is very good.
qrrdri sB6if"r$ ,re{ -Trlrc eHI3 tr5rfir{,'rrr{ T{t
snqTl

l---S tron gly agree,{6ET(a[ :IT46

3 - Agree/ ;I{{E
2 - Neutral,&flT$
I - Disagree,r$sl-flE
0 - Strongly disagreeifFl'Gl q8fltr

10. Overall institutional infrastructural lacility is

r.r*f-erosra+ g1frtrro q"rrr&nrrrqo' 1frtrt S(S(E I

,*Agr ee compl etely/4- xryfrut roaO
'-3- Agree/JF4l5

2- Average/sl5
I- Poor/ q3;It'sf,

0- very Poor/{<t q-{rlt's-d

Any suggestion lbr improvement in teaching learning.

16T -n1f,{ffiS u?r 6qt-q ,6rrf r

em



Chandidas MahavidyalaYa

g't

Name of Faculty: fi9, ts'i

i

I

$
I
:

l. How much of the syllabus rvas covered in the class?

frcal-<n:r* ?F5; -tgiliTr 6rr{r E-rTfq ?

"rds to 1oo%

3 -70 to 84o/o

2 - 55 to 69o/o

1- 30 to 54%

0 *Below 30%

2. How well were tlre teachers able to communicate? ofIS

qr{ss rlfi<rr{oa r

t{ N*uytefltbctivc/ ;rfrr €l{ifi-d

3 - Sometimes eflbctive/frFf8 6r5ag S"ffS-{

2 - Just satisiactorily/3{ E'?.€I{S-4F$IG[

I - G e neral ly i n e fl'e c t i velXTtf If, oIE q-<[f doH'

0- Very poor cot,'lmunication/f' {.IstTT C{Ttflf{Ifl'

3. Docs thc teacher eucourage you to ask question iu the

ctrss? STfrT g1g S-<t\5, $gl;rr{ 6E;{t

,{1 Alrvays/q<rT{5

3 - Sonretirnes/{IC4l EIC4I

0 - Does p61n11q1vy'W$B (trd- 4T

,1. Thc tcachcr's approach to teaching can best be escribed as

trrrrTo-fr trrrrrrit'r r+ gfr fr' T6rr<?

4- Excellent/E{SFI3I

3 * Very good/ {{ 9FT

v2<tj6667 9Iq
I * Fair/{lFl-f

0- Poorffis]{s-s

5. Fairncss of thc internal evaluation process by the teachers.

trrrq;s,caS q-srdfr.r {{rrSr{ irFffiT oirerrfr xq'r

4 * Ahvays 1's1/5'{,il E H't

-3lljsually tbir/ET{Fialg 41lI$-

? - Sornetinres unfairFr{4$ S'eF{g qE I{1'

I - Usually unftrir/{T{13t0115 S"ill-{t
0- Unlair/Q;IIHT

6. The teaching and mentoring process in your institution
lhcilitates you in cognitive, social and emotional growth.
gB$nrs Fnsrrrq czrl TsrsrrfrTrq gft$ (tr'F[TF-s uilzr,
qrdrrBFr sqr qT{Frs'1frr5 ry{rggrrrf?

n4:;i lelrifr 
"ant 

lylBffit[FITstlslFr

3 - Very well/f 9FI
2 - M oderately/TBffelgK<
1 - Marginally/SfETglGl

7. Teacbers encourage you to participate in extracurricular
activities. Frsofr rgrdrnEF'rr6ffi?{ <k€o
qrTt55cr +ffo Bsryrfu 6T5{ ?

Strongly agree,S$l(4 X{TG

3 * Agree/ sI{fi\S

2 -NeurallF-fl{$'
i - Disagreel$Ilns
0 - Strongly disagree{691c{ qsffl\5

8. lVhat percentage ofteachers use ICf' tools such as LCD
projector, Multimedia, etc. while teachittg.
1;-rr "rirliT Frq;{ {tqTrd-$ r$r5 q1tfrE Er c{rrra

rqFrfu rrsts, qlFBfrfirsrffi qFrrrs 6rfar?

4 - Above 90%

'11-lo -s9'
2-50-69%
1*3A-49%
0 * Belorv 29%

9. The overall quality ofteaching-learning process in your
institute is very good.
grr,ffir$ rfu{Trq-f rf{ -rr&{ 5fu3r9 xFTftro. rfiq t<t
gTrcril

'l1s t ongty agree{tr$(tt 8"{{6
3 - Agree/ lI{{S
2 - 6.r6161ffig(Tq
I - Disrgrec/W81ilI5
0 - Strongly disagree/ftrn-l-K q8{g

10. Overall iustitutional inltastructural lhcility is

lrrqBr+.g-rr< rrffir qq-sr6Trsrrsls 1frvr Srsml

1- $xe conrpletely/-t- l-ffsft roao
rZ-- Agrcc'/.1€s115

2- Average/rl$
1- Poor/ osff{-{
0- Very Poor/ft o-fl'{s-{

Any suggestion lbr improvement in teaching learning.
,rfdr -c16q ffi.3 srart 65IEI 'rSrrrf t

Stu d q n t S a tirl a cdi tt $ S q r-vsY o n 
-T:e 

a {: hrn s Lqff uiltglt



Chandidas Mahavidyalaya

Stuclcnt Satislaction Survev on TeachimLl,earning Process

/,, Name of Faculty: K, U,\ S i
1. How much of the syllabus was covered in the class?

fuffitffi 6io I\5ri?T 6rrrr EETrq? ?. f'eachers encourage you to participate in extracurricular
a c ti vi ti es. Fru-rf r rcr+nq-S,rr5la{ {k€g. o-rt'+-rrnq
otsTtrsq o-Ero Ssvnfro iFrsEr ?

;l,z Strongiy agree,[tr5ff<I {{{15
3 - Agree/ {{{15
2 - Neutral,G-f(ffF
I - Disagree,t$SIn6

0 - Strongly disagree{trr5lFt q;fflg

8. What percentage of teachers use ICT tools such as LCD
projector, I\lultimedia, etc. while teachiug.
s'G':r5r(T Frq-+. fl*qlr"rf :rqT qrttrG Fq c.m-a
elrfrfu sGtBS, qrffifrnr$r tqtrfr qFffir$:rT jr"r?

-{tAo""g}o/
3*7U-89%
2-50*699',0
r -i0-49%
0 * Be lo*,29%

9. The overall quality ofteaching-learning process in your
institute is very good.
qIT{r3 sffiiTE-f ,r&{ -rrrt{ sBTrS Tr{frrs.:rr+ ag<i
g'ftFTTt

\4-lStrongly agree{EgTF[ :{{{5
3 - Agreei T{{E
2 - NeutralFS-(TS
i - DisagrecEElile
0 - Strongly disagree/f.6$TGl a-8"fl9

10. Overall iustitutional inltastructural lacility is

ryrqfrrffirm rrts-ffio o-++rf,nryrqs 1frtrr Srsml
4- ffree conrplerely/4- mfmCt rOAO

iQy'Agrec/-1S-89

2- Average/sl6
1- Poor/ q-fl{s-s
0- Very Poor{{t q-rf{+-<.

4 - 85 to 100%

{zfo b 84o/o

2 - 55 to 690/o

l- 30 to 54%

0 *Below 30%

2. How well were the teachers atrle to communicate? gfIE

Er;t<rs qrfr6r{('4 r
-/

.--+Z Always el'tective/ 8-{qf sT{Ff,

3 - Sonl.tinl.s eifective/Tai4€ T.2l4g S-I{fiS

2 - Just satislactorily/B{ 5f"gHS4-SgTGI

1 - G e nerally i n e f t'ec t i veiET{l slcl rs cfsT-{s-s

0- Very poor conrnlunication/f 2fiFTC C{l5l"Tr{I'f

3. Docs thc teacher encourage you to ask question in the
ctass? STCJT gr$ ?F-AtgESqrq cFt,

4

S orneti rnesiTK4l 4I(4[

0 - Does,1s1n1ls1.v/Wq$B Cq-4" AI

,1. The tcirchcr''s approach to teaching can best be escribed as

F t.r<Fa trErrnrt ro yfr ft' <-qcqr

4- Excell ent/6q"SS'l'E

Vfl"rygood/ {{' 9pI
2 * Good/ 9FI
I-TrairA.tf{t
0- Poor/q?Ff{g-S

5. Fairness of thc internal evaluation process by the teachers,
Frso.ffiF orislg'fr.r T{rFrd qFt=rT osqrfr qq'r

.4zAhtays f airl[fil il]:{I
3 - Usually lbir/qTff{615 4iHT
? - Sornetirnes unftrirl6r{4r3 S'{-{'8 dETHI
I - Usually untair/8lt{-IF[of5 S"il-HT

0- Unlair/ $;IIHT

6. The teaching and mentoring process in your institution
facilitates you in cognitive, iocial and emotional growth.
sBtrrrrs F'$rqrd s<( ,rgrlr'{qr{ ge:rr (sTx[TrqF siTEr,

srrryrBm' .n<r {rqfrs' Ifr'(s' xfrreT s'cS?

a1{i *ivr"uHtt yrBm<r+lronr
3 - Very well/f 9trT
2 - Moderarely/{EE6$C{
1 - Marginally/sfffis-q6

Any suggestion lbr improvement in teaching learning.
,r{16r -rrfe{ffieT r[,6rI G6tEr rfrrryf r



Chandidas Mahavidyalaya

Stuelcnt Satislhction Selrvev om 'Feaching Let! rning Process

\Name of Faculty: .F+

l, How much of the syllabus was covered in the ciass?

Frrr<rrq-a 6io rrgliq 6rlrr qcrn'q?

\4- 85 to 100%

3 * 10 Lo 84Yo

2 * 55 to 69oh

l- 30 to 54%

0 -Below 30%

2. How well were the teachers able to cotnmunicate? eflb

Ertw{fisr{eftr
*{ 61u, uy reflbctive/ q*T fffs-d

3 - Sometimes ellective/S'e{48 S-2l;Ig ST{S-d'

2 - Just satisfactorily/B{ X?SI-{s"-dfS-\e-1I{

I - G e n er al ly i n e ft'e c t i v e/8ltfl-{qg o-+f{+-g

0- Very poor coulmunication/f' rIln'TC C{'fsfllTtst

J. Does the teacher eucourflge you to ask question in the

crass? STffi eft cafsBqqrq cnq?

\y'- Al\yi1)/sA4tfEBI
j - Sornetirnes/ElC4I {lC4{

0 - Docs not 'rllo\,,y'qq3B Cq-{ 4T

4. Thc tcachcr''s approach to teaching can best be escribed as

trrr$r<Fil trrlrrrn rs' Yfr fr' <Frr<?

14-E xcell ent/E-q S 6l3t

3 - Very good/ f EIti
2 * Goodi 9l{
1 - Fair/{llrll-
0- I']oor/tFFl-f$S

5. Fairnoss ofthc internal evaluation process by the teachers.

FErctrT or\rrgft"r {rynfd <r<rtT osqrfr tq'r
.1- Ahvays 1;17:ftqT an-{t

$--Usually t-air/nT{3Ic15 dlTl-l

? - Sornetirnes unfair/Tr{-{€ S{40 WflFqT

I - Usually unl'air/nT{F['1\5 q'E fCT

0- Unlair/ 3{{TlTl'

6. The teaching and mentoring process in your institution
lhcilifates you in cognitive, social and emotional growth.
gfuffEqf Fpsfr;q j?rr rrsrrrrfeiT.r Sfr3rr (ETrrT(qF qiTEr,

IT1-ryTBffi'sqr rrrqfirs'fi,6o ffiBirr r(f,?

w4i*irr"untlyrB6{ga}Tgm{
3 - Very welU{et 9FI
2 - MorleratetyltFFtSv, f<
I - Marginally/$lB$g'IGl

7. T'eachers encourage you to participate in extracurricular
activities. Fru,ffiT rsrrrnry lt*lrq <E{6 sr*rrm{
sriTtr{T arSp $9ryftV 5',95 ?

4 - Strongly agree{trSfGl [{Sir
^ji':-- Agree/ ry{qtri

2 -- NeutrallftsHn[
I - Disagree/Wsllilrr

0 - Strongly disagreefftrSTFtr 3{8-3il9

8. What percenf&ge of teachers use ICT tools such as LCD
projector, X{ultirnedia. etc. while teaching.
e'6 :isTiT FEr€ fl*qTtEr{ rryS qtfrE tq c{qq
eFTBfu srsfg, qrFfifrft.:rr ffi qrzr{r3 sTf{?

Y.- Aboye 90ozi,

3*70-89%
2*50-6992n
i-30-49o/o
0 - Belou'29%

9. The overall qualify ofteachingJearning process in your
institute is very good.
qr,ffi1-3 gfu*fia3 fif{ -Tr$q shf{ }rrl,ftrfi.:rrd t{t
STMTI

\d- Strongly agree{GETC{ :I$ro
3 - Agree,' {{rlrl
2 - Ner"rtral/frflTr['
I - DisagreelS:IlilS
0 - Srrongly disagree/f6$i-Fl Srfqg

10. Overall iustitutional inltastructural lacility is

rrql:ro-sns flfuffi+, q-qfl-f,rsrrqg, aRvr Srscqr
^-4:-Agree completely/4- ry1ffl1' 96qo

3- Agree/XS"ul15

2- Average/s|5
l- Poor/ o-offs-{
o- Yery Pool{<t q-fl"f€<-

Any suggestion lbr improvement iu teaching learniug.
,r6q -rrfed'ffiT srErt C+lErrffrf t



Chandidas Mahavidyalaya

tuelcnt Satisf'action Process

Name of Faculty: A StTc
I. How much of the syllabus was covered in the class?

Fff f<11r*arc-rTgfirt6,'Ff qCTf q?

xZ 85 ro 100%

3 - 10 to 84Yo

2 - 55 to 690/o

I- 30 to 54%

0 -Below i0%

2. How well were the teachers able to communicate? "fI5qr{s-s ?{fi6,{sa r

,-y'nlways ufi'cctive/ r-{Tr flffir{
3 - Sometimes ef'1'ective/Tqf4€ ?F?f4"9 6f{<F-S

2 - Just satislactorily/g{ X6lT.5E$-gl.f{

1 - Generally ineft-ective/{l{I$qE S-€I-&id

0- Very poor coltlnlunication/{<' rIr{T{ C{Ttfit-{T5f

3. Does thc teacher eucour'&ge you to ask question irr the
ctass? STfrI grlt iF?rfsBqnr{ 6Ft?

\4-- Al\vays/8<Xqs
3 - Sometirnes/{IC4I {lf4{
0 - Docs r10t allow/q{[B fiE. ET

4. Thc tc:rcher's approach to teaching cau best be escribed as

trrlsffifr trrsTnr;{ r<F Efr fr qETrq?

4- Excellent/5-{SFIit

'ya'yery good/ aJ$ EFt
2 * Good/ 9Ft
t - ITaiUTIFII

0- Poorlq:F-ff+s

5. Fairness oftho internal evaluation process by the teachers.
Fns-orq-s orsIuft.r {TrFr* TIiffiT firrfifr qq'2

/'
4./- Alrvays lair/X{EI 4Il{I
'3 - Usually t-air/ET{f$'lg El-Ht

? - Sornetinres unfhir6{-{\3 T-qFI8 qqrlrli

I - Usually unfair/8Ttflf,ol6 q-4II{t

0- Unlair/q;ll.l{t

6. The teaching and mentoring process in your institution
facilitates you in cognitive, social and emotional growth.
gBfns-fl Frlrnrr{ err {fl-rrfalq seTr c€rrqT(Esuilzr,
srrqiftr€.1{r lrr{Fr$'1fr,r6, rlnSs, $rS?

^,{- 5 i* ; 1i. antl ylGffiamruf<
3 - Very well/{<t 6FI
2 - ModeratetyitFfrsW<
I - Marginal lyl5lffs-g'IGT

7. Teachers encourage you to participate in extracurricular
acrivities. flrrfi-Sr reTqrt,3 fl6I5{ <frqs sr{$trl({
sr\T$r6r orrg ssvrrke- s'rs-{ ?

.-/ - Strungl)' agrce,fE6-TG[ X{fl\5

3 * Agreei TfiS
2 -NeutralrfiflTS
I - DisagreeA$El[5

0 - Strorrgly disagree{trSTK SXflg

8. Wtrat percentage o[teachers use lCf' tools such as LCD
projector, N{ultimedia, etc. while feaching.
T\5'-IsTiT Fr$.+. cTSqKilS srrr$ qtfrtr Fq Grffi
eETB'fu sr$fi, TTFBfrB-sr ffi qFrqr$ rrrfar?

:l - ,{bove 90%o

4-ig -yrly
2-i0-6996
i - 30 -.199/0
0 - Belou 29%

9. The ol'erall quality of teaching-learning process in your
institute is very good.
q1,161-r3 sft{Tp,_q l1.hd -Trt{ gfrIa3 Trrrrftro,:rr< e1<t
gtTFrit

^.+Z-S trongly agree{EETFI rI{{E
3 - Agree/ :I{8tr
2 - Neutrai,4i"s({$
I - l)isagrcelQ:l1llrl
0 - Strongly disagree/fGr:lC{ q[flE

10. Overall institutional infrastructural thcility is
xrqfs-fiisrm srB-fiFr<F oro'rf,nrrsrs 1frerr srs(Et

4{ e, ", 
completely/4- qYftrn' gsqg

3- Agrec/9f{S
2- Average/sl-5.
l- Poor/ w+T{s-E
o- Very Poor{<t o-fl{+-{

Auy suggestion lbr improvement in teaching learning.
Te{ -,rr5-{W uzr GnEr ,rfrrr4r



,

Chandidas Mahavidyalaya

Stuclent Satisiacti{rn Survey on Teaching Lcarninf; Proccss

Name of Faculty: , fv1 :, >t-

lr

L How much of the syllabus was covered in the class?

fuG14ITT{ e\o-' TIEIq:T rrq qr$rq?

'*r{5to 100%

3 -70 to 84Yo

2-55to69%
l- 30 to 54o/o

0 -Belorv 30%

7, Teachers encourage you to participate in extracurricular
activities. frq-{sT CsTflf{r3 tttrs:r Tft6; q'fa;-a11n
s(T${cr ofro Ssryfrg,' ?FTSq' ?

--*- Stronuly agreertGEIGI X$Io
3 - Agree/ 8{{9
? -- Neurrai/GH'(TS.

1 - DisagreeEsll[I5

0 - Strongly disagree{6WC{ Wryflg

8. \\/hat percentage ufteachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
ss :!ETiT FrIF<F {]*lilrrym-s qEfrE Fc c{rra
s;rfr"fu srsi'Af, qrFtfrfrTr W <Ferf s(f{?
-1 - Above 90%.{- io *gsy,
2-5A-5901,
I - i0 -19%
0 * Belon,29%

9. The overall quality ofteaching-learning process in your
institute is very good.
qrcqr3 rfr{TrdF lrf{ -Tr&{ sft]rrr }rrrrBt,:rr{ tEt
sTtqTl

\-1l- Strongll, agree{EvlF{ {{{n
3 - Agree/ ;I{{E
2 - Neutral,iftT({S'
I - Disagree&'IrilE
0 - Strongly disagree/{.6Ef({, Wfl-flE

10. Overall iustitutional infrastructural lacility is
fl:rftrrgrq rrffit' smorf,n;rrflg, 1frrrr rw[El

'4i- Agre. coniplerelyl4- x*fmft roao
3- Agree/-l$-{r5
2- Average/51-5
1- Poor/ q-+ttmK

0- Very Poorlr;<t q-fl{+R

Any suggesfion lbr improvernent in teaching learning.
Te{ -,rr6q ffiT $rzrt Grl=rrfrrf r

2. How wetl were the teachers able to communicate? efl-5

EFr?r-si qrfrsrffi r

,{'AW uy, e ffbcti ve/ X-<hf flt'$H
3 - Sonretinres ellLctive/Tr,Fl8 S'2{"I\3 Fltr{rd
2 * Just satisfactorily/Bt ry.gT{s-{S6li<

1 - Generally ineftbctive/8T{TFlcfg W$-ffi-d

0- Very poor comnlunication/f tllnT{ C{Tt[CqTtI

J. Does thc teacher oncourage you to ask question in the
ctass? STr{ g1X 5-<noBsnr{ CFt?

:4/- .111yxy57q4q'ry9

.i - Sornetirns:sA'IRi {li'4[
0 - Docs,',ot.,,torn7e!-pB Cq-{ 4T

4. Thc tclchcr's approach to teaching can best be escribed as
Frcrc<trnnmr+ roffift'aq5q?

{{""11"n1lE-drss1-<
3 * Very goodi {{' $lal
2 - Good/ 6l{
I - Irair/E I{t
11- 1:eep566fi5-5

5. Foirnoss of thc intcrnal cvaluation process by the teachers,
trffisrrs otisrsft"r TTrHq sr"rtr qsqfr gq'7

-/r,{- Always tairl}f{ql 4IRT
3 - Usually t-air/[l{Iitcl6 41l{T

2 - Sonretimes unf'airF$I\3 S'21.i0 qEIIrlj'

1 - Usually Lrnlirir/{T&llF[61$ qqtHl
0- Un1'air/ q4IT{t

6. The teaching and mentoring process in your institution
facilitates you iu cognitive, social and emotional growth.
gB6ns.s FFrrEm er( ,rrrsrfq'rq sfrsr rcprrcqs urry,
qrrrrBrs, .n<q lrrdrfr{r fif6, ry{Tgrol sfi?

raZ-g 1* ; 6.unttylBm<r+rsnsrc<
3 - Very well/{$ 9FI
2 - ModeratelyltFfrsgffE
i - Marginal IylSIEsrs-IGf

l



Chanctidas Mahavidyalaya

,'r
$tqd_qpg,S r!_{qgi r} {:{'i,{t g S m r:v c}, {} il T e * ch i tl g X- ea rn i n f; P r* c* s s

Name of Faculty: Sfuheb 6ifWv- AH-
l. How much of the syllabus lvas covered in the class?

frfdf<Tfffi Ors' rfqir; fsfEf q"fgfq?

.l - 85 to 100Y'\//
3 -70 to 84Ya

2 * 55 to 69Y,

l- 30 to 54%

0 *Belt'rw 30%

2. Horv well rvere the teachers able to communicate? flI5
tFt?F\5 qrR<'r{ofr r

,1 - Alrvays efl'ective/ \4q 4'd+d ""
j - Son.retimes e{'ibctive/T.r{al$ $'AEg SI{S-S

2 - Just satisfactorilyl3t f$I{-s-4-Sgnq

I - G cnerally inef1'ective/8l{I$.ftr' $-s-'C$H

0- Very poor coulnlunication/f 2l[flT Cfl5TlCSTtf

J. Docs thc tcacher errcourage you to ask questiou in the
chss? sTry[ SlTr ?F."rr\5,Bsnr{ c,rte

4 - Aiu,ays,SEX{St"rt'
J - Sometirnes/{IC4i 4lt-4{

0 - Docs pel nllsl.v/w$B Cq-d" 4'T

4. The tcachcr''s approach to teaching can best be escribed as

ftsrre-{ trrrrm'rq r+ gfr ft^ <rr<:
4- Excell ent/E{\ gl![ r:/-
3 - Very good/ $ 9ltT
I - (iood/ r:l.I
I * FairE f{t
0- Poor/WF"f{s-g

5. Fairncss ofthc internal cvalua(ion process by the teachers,
Fr$r.ft..< qrsr6ft6r IFrFrd rr"nn oisirrrfr Tqr

4 * Alrvays fair/,f*if {JT{\\;,'-
3 - Usually tbir/ElqK.l6 Efiril-

? - Sornetimes unfair/Sfi8 :f'rI;{C qEIqI
! - Usually unthir/ryIt{Tslofti qEIHI

0- Unlair/ W{IHI

6. The leaching and mentoring process in your institution
lircilitates you in cognitive, social and emotional growth.
gfufnq-S Frqirrrq e<( ,rfrfffqrzr sfrTrr cGTrrTrq-S Gl6r,
,rr?rrfrio' "tTr rrrqFr$' ffiIg,,rErrer E(S?

4 * S i gn i ti canrly/&H{fi El-g(-<'

-i - Very rvell/f 9ltl \

2 * Moderatclyl'ifrfrEgK
I * Irlarginal lylnk+Vn<

7. Teachers encourage you to participate in extracurricular
activities. frn$c-3T rcTfifq3 Trtr5z{ {ft.€E qda-a6q
wiTtr{T r3(O Bsrrrfu ?F.rsdr ?

J - Strurruii :rgree,itffilGf jftq6\/
3 * Agreel ffi{u
2 - NeurraliB$(T$-

I - DisagreelSS-fle

0 - Strongly' Cisagree{G-O1Ftr -eTtffl \5

8. What percentage of teachers use ICT tools such as LCD
projector, Ntultimedia, etc. while teaching.
s\r r6'riT ft-s,6, fitqTffi rysS oEfi-B r{ c.or+
errfrfu srorts, qrFBfrfrTT W qtqdrs rrrs-dr?

4 - Above g0%\,.-'
3*10-89%
2*50-690/0
| *30 -49%
0 * Ilelou,29%

9. The overall quality ofteachingJearning process in your
iustitute is very good.
6rrrdrr.{ gB*rffi ,r&{ -Tr}4 gfrsrs }rr{f€rs' :rr{ 1lsf
9.T(6TTI

4 - Strongly agree{EETFI r{{{6
3 - Agreel sl$lE
2 -Neutral,/frflTS
I - Disagree/W{tlE
0 - Strongly rtisagree{p-STFl qrlfli5

10. Overall institutional intrasfructural laeility is

fllrfcrmvlw srBdlfq-+. ur<+r&rccrflo,' 1frtrr scs[E I

4- Agree corlpletely/4- fffs'ft 35-5lg ^r--
3- Agree/l$-{6
2- Average/5|5
l- Poor/ q-+ffsg
0- Very Poor{<t q-fllfuH

Any suggestion lbr improvement in teaching learning.
a5q -ry;$-a ffi\9.-r oizff Gr-IEPrrrlr.f r



Chandidas Mahavidyalaya

tudemt f$sf;:e'ti*m Sarrv on Teachin Learni Process

Irlarne of Faculty: R'H" t+

1. How much of tlre syllabus was covered in the class?

frr6rmrcq-{ 6s' qET iq crr{ Ersrq?

4 * 85 to 100%

3 -70 Lo 84Yo

2 - 55 to 69ok

l- 30 to 54%

0 *Below 30%

2. How well were the teachers able to commuaicate? "IIbEr{N'qrR6.nfofrr
4 - Always effectivel :I{Q"t olt'+-{ V"'
3 - Sometimes effectivel$tFl.B :F.{Eg SI{i'-{
2 - Just satisfactorily/3{ ryGtFfqEIzFgTK

I - Generally ineffective/Tltll3lc[tr' q-s.ff+3

0- Verypoor communicatior{{' aiFilT fiT5fiffi5f

3. Does thc tcacher encourage you to ask question in the
cllss? F-fCq $g S.<fgBqnr{ 6Ert,

4 - r\lrva1's,EFT{"1' \";'
I - Strnetirnes/4Tf4l {lf4t
0 - Docs no1 lliqi.v/q$B cq-d" ET

best be escribed as

4- Excellent/E{SSl3I

3- Vcry goodl f EIrI
f * (lood/ gl"I
I - I.'airlEII-{I

1;_ p661pq-q-ffig

5. Fairncss ofthc intcrnal evaluation process by the teachers.
Fs-sfiT orsmft.r T{nrd Tffr qs:{rfr {EE'r

J - Alrvuys tair/X"{ql 4TFs \r'
.i - Usually lair/{TSi3I.1E ;ll-1-{I

.l - Sornetirnes unfhir/SeF{B T.I{ES q'ryFql

i - L/sually untair/ST{l3tal6 q"6n"Ht

0- Unlair/ WqIIrll'

7, Teachers encourage you to participate in extracurricular
activities. Frrss-Sr r€'trrffiF ,fltrF{ qfr@ q'ffryemn
srrTlr{T iF-Srg, GSI$fu S-rf{ ?

.1'- Srrongly agreeilUSIGI Y{{6
3 - Agree/ 8fl6
2 - \euirallFf(TS
i - Disagreeli4'{fls
0 - Strongly disagree,S6lC{ qTfl6

8. \\'bat percentage ofteachers use ICT tools such as LCD
projector, iVlultimedia, etc. while teaching.
e-e'zrEIiT ftry$" ,rr&qTr{-f srdrs qtfi-E [r rr*-+
eqE"fu Trsrfi. ll.FfifrTrr tio,nft srdrs 6rsrq?

J -,\boyr- g49,rv"'

3 -70 -89%
2 - s0 -69%
1-34-49%
A -Below29Yo

9. The overall quality ofteaching-learning process in your'
institute is very good.
EII;r+l:{ 5fu6nry lr}q -rnt{ shrs }rr;rfrrc rrrd {st
STMTI

4 - Strongly agreei\tr9lFl X"t{5
3 * Agreei T{EE
2 - Neutrallft-s(T$
I - DisagreeEsllilr:
0 - Strongly disagree/{U$IGl SrIflg

10. Overall institutional inl'rastructural f'acility is
ryrsrBr<Fg.rrs rrBdTFr€ w<-{Tf,rffirrro' 1frvr srs(q I

4- Agree completely/4- X"tfOfC x$-q\g \-../
3- Agree/t$:16
2- Average/:l-5
1- Poor/ q-S'ff'$-{

0- Very Poor{<t q-flt's-d

6. The teaching and mentoring process in your institution
t'scilitates you in cognitive, social and ernotional growth"
5frtrnq-s Fr$"rTrq sTr TfrIrrfqTzr 5r$TT rg.rTrT$F6TEr,
srrirrB-o 3<r ryrryfro 1frlG' ryrssT ?FTs?

'i - SigniticanrtylGm<+nrror< -t'
3 - Vcry well/fp 9l-{
2 * MotlerareiyldlR.ggl((.
I - Marginally/SIft$E.lFT

Any suggestion lbr irnprovement in teaching learning.
,rf{ -Trf{ ffio3 ErcT cs'trrrErxrf r



Chandidas Mahavidyalaya

$tas{f, *E}t Satinf t}cti*n Su rvey on Teachimg i-ea nning Prqlcess

Name of Faculty: '5- Yl

4

3

U

l. How much of the syllabus rvas covered in the class?

Fflffirrq-d sE q15rirr crFr qGnE?

4 * tl5 to 100%

3 - 70 to 84Yo

2 - 55 to 690/o

l- 30 to 54%

0 *Below 30%

2. Horv well rvere the teachers able to communicate? flIE
1T{6s',trrfra.r{oft:
J - AI*a1's eltbctiier naql +f{.s-f, '-'-
j - Sornetimes ellbctive/SrFt\3 S'{d'g S'ffi'-{
2 - Just satistactorily/S{ X'SI{I$-{S9IC{

t - C c n eral I y' i n e ft'e c t i r..'AT{Ig'16 ofl{4i6"
0- \/er1' poor co nrnlun i c ati on/f tlT<'IT flTrflHTtf

3. Does thc tcacher encourags you to ask question in the
ct:rss? FTrS S{ e-<fsgsnfq On?

- ,\lrrul s/8EXfl /
- So n'reti rnes/{lf4f {Tfi{

I)oes nor allow/q"T[B Cq.{ 4T

4" The tclcher's approach to teaching can best tre escribed as

trrsr€{ trrsrfiT{ ro gfr fr' <rr<z

,{-- Excellent/Eq'SFl3I *"'
3 - Very good/ {{' rr-FI

2 - Goodl 9l"l
I - Irairl{i'Fll
0* Poorldls-FFs-s

5. Fairncss of thc internal cvaluation process by the teachers.
erisreftq wrFr6r eil"rtT 5--,erfifr TEi2

-1 - Alri,ays IrirDItrT 4lTI1' -/
i - Usuelly fair/{Itll{'18 aYgl\'/
I - Sornetinres unlzrirlFri{B ?F{4\3 qEllq'

I - Llsually untair/nTtlK'I6 $-EITI]"

0- Uniair/ W41T{1'

6. The teaching and mentoring process in your institution
l'acilitates you in cognitive, qocial and emotional growth.
gfrSndrs Fnrrq"ffi jzr( Tfpr:f'{'r6r gffif (s'tqrcqF EIzr,
IrrsrrfrriF sEq r{r6rfrs'1fr'(6, 5r{r$fi5T S'rS?

4 - S i gni ti canrlyiBff,{HTtfigl1<
3 - Very well/{4 El{
2 - M oderatcly/TRft -6glfs

i - Marginally/fi8-+gfK

7. Teachers encourage you to participate in extracurricular
activities. Frry;$-fr rgTTITrqF c]tTs{ {fr65 s.r*qtrr(c
qrTrp'r Eqilg; gqjrrfu s.rSq ?

-r'
i - Srrunu.l; ugrec,{GvTK 8Ts{re /
-1 - Agree.' }I{sd
I - \eutra1,ft-*ifl6'
1 - Disagree/Ssllilrl

0 - Strongi;- disagree,tp6TGl qlqg

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teachirrg.

re' ,lE'r{T Frs.d, {TSqTGrf wrf effiG [t crxa
sqBfu rr$tF, qrBfirerr ffi qrzr{rf, rsBrcr?

4 - Above 90%

3 -70 -89%
2 - 5A -69%
| -34 -49%
0 -Below29%

9. The overall qualify ofteaching-learning process in your
institute is very good.
utr,ffir3 affilrEF ,req -,rrh gftTr3 srmftr€ rrn {st
g-Irdril

-.'
4 - Strongly agree{EEIGI X{{6 v/
3 - Agree/ lI{{S
2 - Neutraltfr-<-(11[
I - DisagreerQ-slTllE

0 - Strongly disagreel{E-SllK SI'fl6

10. Overall institutional infrastructural lacility is

qrqtsog.rr< srB-6-rFm srqor8rcrrTas lktrr srsrq r

4- Agree ccrmpletely/4- mf$"m |{-,qr \,'/
3- AgreeiXSI9
2- Average/sl5
l- Poor/ qslfs-{
0- Very Poor/{<t qst{s-c

Any suggestion lbr improvement in teaching learning.
,re{ -Tfrq ffiT oiarr GilEprErrpf r



Cha ndidas MahavidyalaYa

Stenctremt S*af6sf*etiq)il S rlrveY on Teaching t-,rarning Prc)ce$$

Name of Faculty: t4 l+

1. How much of the syllabus lvas covered in the class?

Frffi{Enr 6is' rrsrtq c-r.r qrrrq?

,1 - 85 to 100%

3*101o84%
2 - 55 to 690/o

l- 30 to 54%

0 -Below i0%

?. Teachers encourage you to participate in extracurricular
,.ri61;o. firrr+Fl tg16rt$-3 {dfirlr =tr€6 TT {sqrrq
qrTg.{6r osre; Bq511ft6 5g5A ?

2. How well rvere tfue teachers abte to communicate? gflb

nrr?F-s ?nfrs'Fffi r
.t'

-i - i\lrrays efl'ectivc'!-fi 4-ff$-{

3 - Sometimes eilbctive/SaFl8 T'rl4'g +-l(+-d

2 - Just satisiactorily,!31 I'gr{S?fS-glF

1 - C cneral Ii ineft-ectiveAIqBfq6 O-fl{+-S

0- \/ er1' po\)r co nrnlun icati on/f zfInTT C{TAIC{TsI

3, Dtirs the tcacher encoul'age you to ask question in the

clllss? STr'T 3H S."tf\sBsrffq Cfi'q?

-i - AlrvaysAE:ffiS '/
I - Sornetirnes/xlf4l {If4{
0 - Docs 11e1 nllqlv/W{qB Cq-d- S'T

{. Thc tcitchcr's approach to teaching can best be escritred as

fr':srs< trrqr.ffirq rs' gfr ft' T{c<?

:i- Excellent,6{ \4R 'J
3 - Very good/ $ 9FI
2 - Good/ 6FI
t * Ilair/4ll{I
0* PoorreFF-l-f<F-s

5, Ftirncss ofthc internal ovaluation process by the teachers.

Frrso.rqS wtgT-6,ft.r {rrBrd <I-{qT osrerrfr xq'r
,,-

J -Alu,ays lair/E"'{q 4gq5 \z/
3 - LJsually iair/ETSI{'lE 4lT$
I - Sorrelirnes untirirlTr{4O -S'cFIB q"{mt

I - ijsually unltrir/{T{TF[ol6 q4II11"

0- Linlair/ q{'llTl

6. The teaching and mentoring process in your institution
lacilitates you in cognitive, social and emotional growth.

sfutrrreF Frirrq'ffi J<( rrsrrrrfq'rr seIT (GTrrKq-s 6tzt,

.i - StrcrirBl)'agree,{6$IFi {{{E
3 - ,\gree/ 5I{{t:

I -Neutrailfrs({S'
i - DisagreelQ5lIii6

eqfrfu srsl$i,

4 - Abor'e 90%

3 - 70 -'81)Yt
2-_s0-69%
| -30-49%
0 - Belou 29%

0 - Strongly disagree,{69igq qXflg

8. \Vhat percentage ofteachers use ICT tools such as LCD
projector, Multirnedia, etc. while teaching'
<n6 rrirlirr Fr$-{' crerfts-s ryrrs qrtfrE Fq clr6l-{

;p*to;rfrqrmrs?rrrar?

9. The overall quality ofteachingJearning process in your
institute is very good.
ElrTdrri sB6lr"rs ,r6q -,rr6q 5frryrs ryrqfBr$. rrffi t<t
s-IrqTr

4 * Strongly agree,ttr9tGf :I{{5
3 - Agree/ X"{flE
r - \suus|,{t3-(Tg
I * Disagree/iX:llllE
0 - Strongly disagree/fG9lFl q8'fl9

10. Overall institutional infrastructural lacility is

ryrqfimsrm rrfuffi+, o-++rf,rcqras afrEr ScsrEl

4- Agrce cornpletcly/4- IETfS(q lsrlE
3- Agruc/9$8fi5 -/
2- Average/sI6.
l- Poori q-+lafs-f,

0- very Poor/{<t oq{+-{

srrmfrr+'5<r qr6Fr61frre

4 * S i gni ti canrlyreE'1l(IlTsllgrGr

3 - Vcry welll{4 61-{

2 - MocleratclylTBfitrg(<
i - Marginal tyi$fE-+g11-{

Y*'

Any suggestion lbr improvement iu teaching learning.
T$q -rrfe{ ffi Eru1y CsT?r,rSrr*r.f r



Cha ndidas Mahavidyalaya

Strs ci*clf Safisf*ctiqll"! Survev {}n Teachimg Lsarnins Prqrcess

Name of Faculty: tC'tL
l. Horv much of the syllabus was covered in the class?

fire<Trlrd sg' "tr,gri?'t c'.f1J qrscq?
,,.

"l - 85 to IOONJ
3 * 70 to 84Yo

2 * 55 to 69oh

l- 30 to 54%

0 *Below 30%

2. How well were the teachers able to communicate? flIE
Er{S$lrrR$r{Sftr
4 * Always effbctive/ ${{f
j - Sometimes eflective,6el4g 6'{q'0 Sfi{-{
2 - Just satislactorily/Bt Wg):Is--4<igI(S

1 -- Gcnerally ineft-ectiveAT{Blqg W<n{fr3

0- Very poor conlmunication/f' {nlq C{Ttl[gT:t

3. Does the teacher eucourage you to ask question in the
chss? S-rrry :r{ o-?Is ES,IrT 6Ft?

.,/j - Al\\'il\/s,q<liq{ v
j - SornetirnesAl(4{ {IC4t

il - Docs no1nlls$,/q{qB fiE ET

'1. Thc fclchcr's approach to teaching can best be escribed as

trrlrco-g FTqFTEH ro gfr ft' <qrEz

4- ilxcellent/ 6!,\q4 ,/"-
3 - Very good/ $- 9FI
I - (loocl/ 9l"I
i - IraivETirl!

0- Poorffis-l-{fis

5. Fairncss ofthc internal cvaluation process by the teachers.

frq-firy orvi-d,fr.r qrnsrc T"{r 
qs;effi qq'7

4 - Alri'ays lair/X"{qT Effi\ -'-
3 - Usually t'air/qHl$"lg 4lf{n"

? - Sornelinres unlirirl6c{48 S'{E0 SdTl-{t

I - lJsually unfiiir/8T{lFls qdTIrIt

0- Uniairl Sil'HT

7. Teachers encourage you to participate in extracurricular
activiries. Frq-+.fr reT;rnq-q qT8lr.sr rF-g'o 6t{5qg
3[cTr]-{6r Opm Gsryrfu rrsq ?

/'
J - St;urr-aly'lurcr:ffE$lC{ q{{\5 r'
3 - Agreei Tfl15
2 - Neutral,'1ts(T$-

i - Disagree,,G'[flu

0 - Strongly disagree{U6lFl" q!--flE

8. What percentage of teachers use ICI' tools such ts LCD
projector, I'lultirnedia, etc. while teaching.
6i5 'rsTcT Frs"d. fltqKs-$ vrurs qrtfrffi [.r c.r*r*
er{frfu sToi'RS, rrBfrfg-sT i:g.nfr <r:r{r$ sTf{?

,"
-1-.{bovc gA% V
3-70--89%
?-50-69%
r-i0-49%
A - Belo* 29Yo

9. The overall quality ofteaching-learning process in your
institute is very good.
clrrdrs 3ft6RTS ,rj:ar -fl& sfryrg :rffifh+. ffi .fut
g'ITqTI

4 - Strongly agree,{E9l-C{ sI{{6
3 - Agreel >1{{\5

2 - 6.r1.u17ffinry
I - Disagrec/Q:llile
0 - Strongly disagree/$91'Gl W'Iqg

10. Overall institutional inliasfructural lacility is

ryrrrflmsltrT sTBdilFrc srao'rf,ronqis 1frrrr rrsrm r

4- Agree conrplerely/4- rffsft soqt 'oZ
3- Agreeis$81s
2- Average/5I6
1- Poor/ q-<rf{E -{

0- Very l'oor/ft q-fl{s-{

Any suggestion lbr improyement in teaching learning.
,rhdr -rrrfd ffi\gF uFrf GrIEr ,rfrsrf I

6. The teaching and mentoring process in your institution
facilitates you in cognitive, $ocial and emotional growth.
sfueftars Fnfiqrq iE(,rsprrfq"Fr gft]rr (GT TIT(qFsr6r,

ryr+rftro sqr rrgFro 1ft,(o rrrT5ro-T TfS?

4 - S i gni fi canttvEmqr{T5rfgK<,/
3 - Very well/{< 6FI J
2 - M otlerately/qBFggK<
i - Marsinal lv/stfr's-g'fts



Chandidas Mahavidyalaya

b\

elemt *Esf*cficlrt S qln ll

Name of Faculty:

1. Horv rnuch of the syllabus was covered in the class?

frfe<Tlq-d ?F-s' rfgifi?.r C.rf{f qfE.(E /

-{ - tt5 ro nOY, V/
3 - 70 La 84Yo

2 * 55 to 690/o

1- 30 to 54%

0 -Bclow 30%

2. Horv well rvere ttre teachers able to communicate? efl'b

EI;[S\5qrfrSrffir
l'4--4 1 1r,sy s e ftbcti ve/ r-dqT $]t'€d
j * Sonretintcs c{,tectiveF{-4\3 Fal-{\3 Ffff{
2 - Just satisfactorily/${ }i?.glS"s'-4-SEnT

1 - Generally inefi-ectiveAT{l3l,Ig qfld$-S

0- Very poor conlnlLrnication/rl$ lrr{Tq C{TA]HT'I

J. Does the tcacher encourage you to ask question in the
ctass? STffr flTf 6flsBqqr{ cri;t?

'P..-A I rr ir),s/ X<T;;I
j - SometirnesA,r(4l 4I[4t

U - l)ocs rror illlo\\'/q{{B fiE qT

'{. Thc teachcr''s approach to teaching can bcst be escribed as

ftsrre.a trrrrrqn ro gfr ft' <qrEu

\42lF- x c e I I e n t /sqs sl sI

3 -'Very good/ $ 9l-{
I -'(iood/ 6Fi
1 - Irair/4tfqt
0* Prlorlol-$l-{s-5'

5. Fairness of tho internal cvaluation process by the teachers,
Fwo-rq-q qrsl6.ft6r Wrrs:d <I"ET 5s;e6ft qq'r

t/'L4-=d1 
1i 3ys loir/;r{ql dTFrt

3 - Usually tbir/{T{If".f6 4-1-{T

I - Surnetimes un{'zrirFt{48 S-{EB q'fl-{]'
I - UsLrally unfair/XT{Kol6 q'EIIqt

0- Unlair/ q.ilI{t

6. Thc teaching and mentoring process in your institution
lacilitates you in cognitive, social and emotional growth.
3ft6lr{-S Frgrqr* e:rr rrsrq.lqrq :rr"l']rr cE.TxTfiF GT6r,
jTTTTB!fi eqq {;afir61ft16 }mr5o,, s13?

\z{ s i gn i t i c anr I y,Gtg+C+tqt-gtc<

3 - Vcry rvelli{J v-i'{
2 - M od crate lyl{B.FuSff<
1 - Marginal lyl$ff&<tglC{

7. Teachers encourage you to participate in extracurricular
activiries. Fs-sfr tg,r;IT$F fld[F{ Ttr(E q-ff6q6q
oriT5{cr o-stor Gsq1fu'rrr5-q ?

\a/- Strungl) rgrce{p$(-{ {ffl15
3 -- Agreei :Id4e
? - Neurral,,FK('rj5

I - Disagreel65llllir

0 - Strongl.v disagreefip$IC{ SXflg

8. What percentage of teachers use [CT tools such as LCD
projector, I\{ultirnedia, etc. v'hile teachiug.
6ir:rsTizr Fr{r€ cTSqTIErs rysrs ottfr'E Fq c{{a
s6{ft8 srs"tr, rfiF$frfssr ffi qTq{r$ s'g5-{?

4 - Abovc 9tt%

1g-70 -s,1,,',
2-50-69%
| *30-4e%
0 * Belou'299'r,

Lcarnin Frqlcess

l),

9.'Ihe overall quality ofteaching-learning process in your
institute is very good.
srlTdrrs 5ffiTr4T ,re{ -,rr5-q afrTTs }rrrrfrr$,'{rd t<t

Tr{TI

.{ - Strongly agree,fitrr:lGI 8"{{ro

VF-- agree/ X$ils
2 ._ Neutral/tflTs
I *.DisagrccMslllhl

0 - Strongly disagree/$Sl-Gl ql""flg

10. Overall iustitutional iufrastructural lacility is
rrrnla-msrm rrfufrFrc oqo'rf,nrrrsrs 1frtrr SrSrE I

\o.ogr.. compietely/4-,r&TfsH is-qg
3- AgreeiX$Is.
2- Average/s|5.
l- Poor/ o-Sffs-S
0- Very Poor/{<t q-flf{€{

Any suggestion lbr improvement in teaching learning.
,r8q -rye{ffiT urETT GFrq q-srr.f 

r

Na Cr**dJ-



Chandidas Mahavidyalaya

Name of Faculty: Yvv- e 5"9 p

1. Horv much of the syllabus rvas covered in the class?

frrq<rrxa s\5 iI€T iq crr{r qfflE?
,/-tla s5 to roo%

3 - 70 to 84Vo

? * 55 to 69ok

l- 30 to 54%

0 -Below 309io

2. tlow u'ell rvere the teachers able to communicate? cfIE

fir{a-v'qrfr6r{<5ft r

\uzilruuy, eft'ecti'el ldqr 6T{+-{
j * Sr:nrerintes cl'fectiYe,4.a{6IC S{4'\3 ST'fSR

2 - Just satistactorily/Bt 5fgl-{-s-d$glGf

1 - Gcuerally ineft'ectiveiXlryI$cfg O-€I{SK

0- Very poor coDlnlunication/{$ rlfdTq C{T'flHT5I

3. Does fhc teach.er eucourage you to ask question in the

ctirss? S'fffi $ry <'g5g'$qfl-q cE{?

],,-a11v3y"7qtr5ry5

I - SonretirnesAl-f4l :Il"C4i

rJ - Docs not allor,vrq{{B Cnq ql

"{, Thc tcirchcr's approach to teaching can trest be escribed as

Frsro-fr trr{rrrnn c<n. qfr fr <rr<l

t=-Excell ent/E{ 361-f.

3 - Very good/ {{ 9lt[
I - (lood/ 6FI
I * Irairl4l]1Il

0* i)0orfq:F-ft'$-q

5" Fairncss of the internal evaluation process by the feachers.

Fruoto's qrilg"ft'r T{rrI-{ sFrtr 5--eeryfr q-q'7

f.-a lruoy, f a irix{q] qrHI

3 - Usually tbir/XI{Kqi5 4tlr[-
? - Sornetirrres unf?rir6el{8 S'1FIB QEI-{I
I - Usually unlairl{ItlK'I9 qEII{t
0- Uniair/ $ll-l-{1"

6. Thc teaching and mentoring process in your institution
lacilitates you in cognitive, social and emotional growth.
gfu6T(ers Fnrrrm szr{ rrfrrrxfq'rr{ rffir (slqrfiF u,t"r,
q-ffirft1.6,.t?rr Erl"rfr.r 1ft,6s ryrgcif sfi?

\=-5 I * n 1 1',. unr I y,GGq{HTq]grFt

3 - Very well/{4 9l-{
2 * IVl oderately/EBBuWf<
1 - M argi nal lyla'fE-s-gff<'

7. 'feachers encourage you to participate in extracurricular
activities. Frs:mT cg.Trrnq3, fltrrq <fr65 6"r{s-5rrt{
qsT${T r-sro BsnftI5. lr,f4 ?

\z SrronBly agree{6slf{ :I{{5
j - a_sree/ sHqtl

I - Neutral,frs"(tfs'

I - Disagrce,ASisl$tl

0 - Strongly disagree/$Eil4 qq{g

8. What percentage of teachers use ICT tools such as LCD
p roj ec tor, illultimedia, etc. while teaching.
6'o''Ii5TiT Frlffi 'fi-}qTrd-S;rry qItfrG 

QtT crsa
rqfrB' rrs!ilt, mFBfrfrxt ffi qr<rdrs srser?

.1 - Abor,e 9096

V-:ii1 - gg,

2-50-69?',o
1-3A^19Yo
0 * Beloii'29%

9. The overall quality ofteaching'learning process in your
institute is very good.
qri-{rs rfu6m-S ,r5q -qr*q sftflq rwftr+,'{rq {<t
g-rFrTr

[,/Strongly ugreertESTFI Y{{u
3 * Agreei X{Xrr
2 - Neutral,&s($5
I -_ Disagrec,t4llile
0 - Strongly disagree/ftrOI{ q8'fl8

10" Overall institutional iuliastructural lacility is

rrrsrfimsTm srfu*rFr€ qqor&rorrsTg. 1frvr frsm' I

\--71*r.. completelyl4- x'Tfs({ lss6
3- AgreeiSiF-8\5
2- Average/5|S.
i- Poor/ q-fl-{s-{
0- Very Poor{{t q"flt'€-{

Any suggestion lbr improvement in teaching learniug.
qtq -,rr5-q BEfuf 6rqI gq"1-q,rSrq-,f r

C;^"*"-f,\1 o

,$trs{leg}€ fi$tisl"qqti{}i} t!t'-1r'gy r}n.'I'c*e!}i$g ;-s$rnigg Pr{}ce$s



Chandidas Mahavidyalaya

tt: cl*ret Srrtlsfracfi{vffi Su rv on 'f'eacleim

l. How much of the syllabus was covered in the class?

ere<Irrd os rtrotiT rqEr qfficq?

[,245 to 100%

-t-1An84Ya
2-55to69%
l- 30 to 54%

0 *Below i0%

2. tlorv well were the teachers alrle to communicate? tTf
"66tSi5 {rfrSrfua r

Y- n lrrays eff'ectivci yr<qr s-fffi{
j - Sornetinres eflbctive/TaFtg S'ffig FI{-{-d

2 - .l ust sati slactori 1y,43{ Wgl-{$-{S-s-if{

1 - G e neral Iy in e ft'e c t i v eAT{iFI'f 6 -.5f$'f rfs.R

0* Very poor conlnlunication/{$ lllfr'Tq' (TI5ITr{T;r

3. Does tlrc tcacher eucoul"age you to ask question in the
clrss? Srrry ffX 5-q6s$qxr{ CE{2

X /'-'Y- Atrr.'o1,57q-qqqg

I - Sornetirnes/{IC4I {11-4{

0 - Dr.rcs,.,o1 ,11s1v7${qB fi'E 4T

4. Thc te:rcher's approach to teaching can best tre escribed as

ftxrc< trrmmrq r<t yfr fr' aflK?

Vtrr.elient/EqssTi
3 - Very good/ l$ rr-l-{

2 * (iood/ 9FI
I - Fair/{flTt
0'- Poor/:5FFI-{s-{

$

Name of Faculty: hlet4. gry- @

5. Fairncss of the internal ovaluation process by the teachers.
FIIs-<FIIT qrs.rsft.r WtTTrd zrl<Tr 5--1eefffr qrET

{ahr ry r lsir/x--{n "[T{[
3 - Usually t-air/nT{I{{tE afi-{'i

? - Sornetimes unlair/FfiS +-?FIg WE t{t
I - UsLrally Lrnlirir/XTSK.Ig qETFqt

0- Unlair/ qdIITl-

6. Thc teaching and mentoring process in your iustitution
lircilitates you in cognitive, social and emotional growth.
sftfnq=s FrsrEIq. .!rrr ,rfrrr{q'tq gfrsr (GlqrfiF sT6r,
Ir1-qrftl:4; -x<r ry;-afirs'1ft,'€ ry{r5crr c11{?

V s i gn i f r ca nr I yrBcr<f+rrnor<

"i - Vely rvellif 61tI

? - M o <ieratc lyl{B-fr 'g9[c{

i * Marginal lylflts+-gn-{

7. Teachers encourage you to participate in extracurrictrlar
activities. FS-wST ig'IqTfi'F fltt=;.fr <fr{u, 6T+6r{rt{
qiTgr6f tstiv sqqTfts's'rf,6r ?

ffi rrongiy agree,{tr$IFtr T{Erl
3 - Agree/ I{46
, - NeuralifrilmS

I - DisagreelQxlfiu

0 - Strongly disagree,@tsTK q5fflg

8. What percentage of teachers use ICT tools such rs LCD
projector, S{ultimedia, etc. while teaching.
s\5':16-r(T FE$E' {I*q-II6I-S srJr$ ortfrG 8q C{Ta
sFTBre' srst$, lrTfdfrft5lT M' qr+drf 6'Fr{.f

-l - Above 90olo

V to . zsx
2-_\0*69%
l*:10-499zir
0 * Belon'29%

9. The overull quality of teaching-learning process in your
institute is verv good.
qrt-dri rfu6r6r$ o5q -ry!-4 sftFyf{ Trq"Erc' ?rrd {st
STr{TI

\*'- Sirtingly agrrc,{DvlK {{{rs
3 - Agreel >I{{5
2 - NeutrallFflT$-
I - Disagree&-slfls
0 - Strongly disaglee/{EvTFl s"8"fl9

10. Overall institutional inl'rastructural lacility is

xrrf-:r<fisrm rrB{-rB'm q<-iFT&nql{s afrrrr Frsre I

l/'
Vegre. conrplerely/4- q'Afs(T sssrl
3- Agreer'I$-{g
2- Average/sl5.
i- Poor/ q-+Tfs.-<

0- Very Poor/r;<t q-{1{S-d

Any suggestion lbr improvement in teaching lerrniug.
Ted -Tr}qffiT srtrl Grl:rrgrrf r

ftl-
f lrnn"vu't e YY\tuJ o



Chandidas Mahavidyalaya

!tq claryt.SA9lsttlcti{}s? Su rve}, $n'l'e$rlaim g [.e*rning tr]rocess

\ame of Faculty: 1}"r: T4, H
1. How much of the syllabus was covered in the class?

frr+<rca-* 6E' rgriir rrq qcsrq?

Vssto loo%
3 -70 ta 84Yo

2 - 55 to 690/o

1- 30 to 54%

0 -Betow 30%

2. Horv well rvere the teachers able to communicate? rflt
Er-{N qrfrGrtrs'*'l

\f- Alrtays cl.ll.ctivci 4-<qr 6.1ftF

3 - Sor',.tinr.s eflective/{t{4€ s'rlqg <tf{tr-fr"

2 * Just satisl'actorily/Bd I'1.S"$S-{S-$|({

1 - Generaily ineft'ective/XT{I${5 O$.Ffs.g

0- Very poor coornlLrnication/d{ rIlKT5 C{Ttm-{'Ttf

3. Does the tcacher encourage you to ask question in the
ctass? STfry gTf <t{tsEsnfq CET?

a--14 - ,\l\\'rl)/s,ry-<'Try

.l - SouretirnesrElf4l 4]1'4{

u - Docs nor allo\,,y'qT{B fi-E ET

{. Thc tcircher's approach to teaching can best be escritred as

trrx.roil trrrrrrffi co.'Efr ft a;6a7
\ ,,'
\J/Excellent/E{s+T{
3 - Very good/ f" 9l-{
I - Goodl g-l-{

I - Irair/{IFII
g-- Pep1,61-Eff4p-E

5. Fairncss of the intcrnal cyaluation process by the teachers,
Frs-$Ir3 qru'rsft.r T{nser <'r=trrT 5o.rrrfr qq'7

\//
L[-- Alr.vays iairis{<qT 4tl-{T

3 - Usually tbir/nT{I{61\5 4lT{i
? - Sornetin.res unlirirl$r{4l3 S'1i48 qETT{1-

I - Usually unlirir/8Ttfl$6le q-flT{t

0- Llnlbir/ E;II|{.J-

6. T'hc teaching and mentoring process in your institution
lircilitates you in cognitive, social and emotional growth.
9fu6tr-ds Fnrrqic rE( Tfrrrrfq-rcr sfrTT (Glq-nqF 6T{,
ryrtrrBffi JEr r{T6rfrir'ffi6o rr{rscir 6T S?
I
-|-* S i grr i fi c ant I y/S(HtI({IslTElGI

3 - Very welUrl$ 9FI
2 - ModeratelylcRRtrgnE
i - M argi nal IylSIB-{-g(-{

7. Teachers encourage you to participate in extracurricular
acrivities. Fr{rfrST CgTrrrrq.S cr[-8t5T Tk€6. sTfg'FTT(n
q\'Ttr{{ erc sqqTfti5 :r,rfl{ ?

\; i- Srrungly agree/riErrI(4 8r-{,s

-1 - Agree/' lTqo
2 - Neutral,&'Firf$
i - Disagree,tIslllie

0 - Strongly disagree,@r9i(T q>lfltr.

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while feaching.
66',:r6-riT Frs.{. fit1rrffi T{T qrlfi'E [+ crrsro
16TBB' sror$.ir, qrfdfrfuTT ts,nfr qT{drs 6-(F-q?

4 - Above 907i,

{7g * gclv

2-50*69%
l --10-4e%
0 - Belou 2970

9. The overall qualify ofteaching-learning process in your
institute is very good.
GIITTr3 sfrSTffi rrt{ -{dq sfurs )rrrrfrrs'?rffi {qt
g-IrdTTt

A

k-- S trongll' agrccIlGElFI {{{n
3 * Agree/ T{{5
2 - Neutral,&-s(1$-
I - Disaglec&T€trs
0 - Strongly disagree/{6-6TF[ q.8fl9

10. Overall institutional intiastructural lacility is
)rrqf€ro.g"rm frftrerFrfi w<-+rf,nsrais 1frvr Frsrq I

\4-dgree completely/4- rff*rt "r+ao
.3- Agree/9S-4\5
2- Average/51-U

1- Poori W-ST{ryn

0- Very Poor/t1<t q-fl{+'s

Any suggestion trbr improvement in teaching learning.
,red -Tre{ ffiF CIFrt cil"r c-sm f r

f\b &**o*]-



C ha n didas I\'[ahavidyalaya

Stu ct *slt Sztfit*f *cfi{xt Su6,ey om T*.at:le imff [-,e* Prnc*ss

Narne of Faculty:

l. Horv much of the syllabus was covered in the class?

frfS<Trq-{ AE' rfsTi".t Csnt qfsfq?

\+Z;sto 1oo%

3 - 10 to 84o/o

2 - 55 to 69oh

l* 30 to 54%

0 *Below 30%

2. How wc'll were the teachers able to communicate? flIb
ET;r?F',\5 qrfr?F.',rdoft'l

[-iy'- Alrtryu eflectivei srfi qft-<
3 - Sonretimes eflective/{e{4li ErSag s"fftifr

2 * Just satislactorily/Bt XTSITS?f<F-6K-{

1 - Cenerally ineft'ective,XT{l3l'f$ q$f{ilS

0- \/ery poor conlnlunication/f' {I{TR fi"fflTc{Tn

J. Does thc tcacher eucourago you to ask question in the

ctirss? FTI!{ fll[ T.?tf'gBsqfq 6Ft?

Lf a-,t i rvays/!3:Isl-$
j - SometirnesATC4l E[4I
0 - Dqres not allorv/olt{B ffi4 ET

4. Thc tcircher's lpproach to teaching can best be escribed as

tr'rxro*{ trr+.mn ro gfr ft' qqcq?
\/
\t'- Excellent/E-q'SOK

3 * Vcry good/ f UFI

I - (ioodl r:T{
I - IairAII{I
0- Poor/6lS-Ff$-i-

5, Fairness of thc internal evaluation process try the teachers,

fwatq= qlisrsfr.r q{rrsd iil<Tr og.rnfr qq:
\z
\-/n lrirvs l'airi{{qT qIFIT

-'l - Usually t'air/8T{i3['15 4lTIi
J - Sr:rnetirnes unfairlf,*{48 S'el4\3 4EIITI'

1 - Usually unlair/8T{I{'15 s.E IxS-

0- Unlair/o;ImI

6. The teaching and mentoring process in your institution
tacilitates you in cognitive, social and emotional growth.
gfrfTrdF Flr$rqrs e:r( ,rfrrrrfla'rfr 5f$,Tr (\sTrlTtq3 6TEr,

qtrnfr-<F "tql lrrqFrs'1k,(6, }r{rreT rrTS?

{- S i gn i Ii cant ly/G1H'{C{TrllElC{

3 - Vcry wellr'f 9FI
2 - M oderarclylcFBggrf<'
1 - N4arginal lyl$lB-s-El({,

/A" f
7, Teachers encourage you to participate in extracurricular
activit;es. Frs,s-ST cor*tTqT Trfrs-{ <fr-65 6"r+s-dilH
sriTq{{ vgtg Bsryrfto 6g1r ?

Y - Srrorrgly agree,fpvK{ Xf{'s
3 - Agreer' 5l{4rl

2 - Ner.rtral,&sr.t$

i - Disagree/Q:l1llr

0 - Strongly disagree/$-ClC{ qlq6

8, What percenlage of teachers use ICI'tools such as LCt)
projector, Multimedia, etc. while teaclting'
si5:rETiT Fr{s<F fltqrq-f :rrs oFffi EE c{t{-{
errfr'fr' srs"S$, {TFBftftlTT }onfr qrffir{ !Frs-{?

:i -.Abor,e 909{.

3 - 7A -- 81)'h

2*50-690h
\x'- 3a - 49oto

0 * Belorv 29%

9.'Ihe overall quality ofteaching-learning process in your
institute is very good.
clrr6rri se{Trdrf ,re{ -,rr8{ 5ftrsrf 8'r{ftrfi'rrffi tI{t
gIFfTI

\1S trongly a grce,{.trv IFI \"{{8
3 * Agree/ :I{{6
2 - Neutral/fts(1l[
I - Disagree,&ffi$S
0 - Strongly disagree/{69lGl q'8-flE

10. Overall iustitutional inl'rastructural tacility is
,fl:qfr$Erm rrB6-rfr'€ qr+orfnqTqis 1frtn srsrq I

, \6-a gr.. compl etely/4- l-'1t'srt .i+ao
3- Agreeil$4tS
2- Averageisl6,
1- Poor/ Q.+Tf{-f,

0- Very Poor{<t s-s#s-s

Any suggestion lbr improyement in teaching learning.
o6q -rrrf+ffi-< oi.g cilErrgrrf t

-*D' ury-

Nl o €o*ne*}.-



Chandidas ya

v4

Student Sstislaction ltt"v

Name of Faculty: St^b b
l. How much of the syllabus was coyered in the class?

Frrer<roa * 6v rieti*r 6rnr qrrrq?

t4*asto l0o%
3 - 70 to 840/o

2 * 55 to 690/o

l- 30 to 54%

0 -Below 30%

2. How well were the teachers able to communicate? sfFb

Er{?FS r{rR6,'rr{64 r

"-4-- Alrvays effbctivei I-<h qt'$-s

3 - Sometimes effbctiverFr{4\3 S'2n\3 s.T{mH

2 -- Just satislactorily/31 q'6l:f$-d-Sglf{

I - Generally irreft'ective/{Ttfl-{.I6 OSI{$,-fr

0- Very poor conlmunication/f iIKT{ C{Tsfi(Tf't

3. Does the teacher etrcourage you to ask question in the
class? s.rfsl gT 5-qgs$${r{ 6Eq2

,7fl AIrvays/81:{4"1'

3 - Sometirnes/{IC4I {li-4l
0 - Docs not rllow/q$B fiE 4T

4. The tcitcher's rrpproach to teaching can best be escritred as

trrsr+-{ trrt.rnn ro. gfr ft' rqm?

4* Exeellent/6-qSSTi

r{*Yery good/ l$ 6ltI
2 - Good/ Sffi
1 - Irairl{tf{t
11* PsttllqS-f{<F-S

5. Fairncss of thc internal evaluatiou process by the teachers.
FEffiTq-s orsrgft.r T{trsq rrff os;errB tq'r

Y- Atr"ry, lsigry{q1 afl-{'
3 - Usually t'air/XIH-KqS- dIl-{T

? - Sornetimes unfairffi{48 SltEg qElI{]-

I - Usually unfirir/8l{l3t6l6 q'41-l{I

0- Unlairi E4IHI

6. The teaching and mentoring process in your institutiou
f'acilitates you in cognitive, social and emotional growth.
sefrrrs Fnsrqlq err ,rsFrrfq'rd sfrsT (6T {rcq.q ET6r,
srr6rrBrs. Jqr Trdrfr{r 1a]Io rr{Tre-T irrs?

4 - S i gni fi canlly/EG{HT5[gTC<'

{vrrywcll/f r.r-FI

2 - Moderately/tBFg9lt{
i - Marginal lylnft.+-WC+

7. Teachers encourage you to
u.r,ri6"r. firs*s3r rg,'tlrrG3
wiTs{6r <1116. &q}rrfus-rjffi ?

4 - Strongiy'agree,i.tr6fGi X{{\5
y'Agreei T{48
2 -Neutral,&Efis
I - Disagree,Gsllllir

0 - Strongl,'-' disagree,S".STf{ WIflg

participate in extracurricular
fl+r$T <rE-Eo oTfstrrt{

8. What percentage of teachers use ICT tools such as LCI)
projector, Multinredia, etc. while teaching.
s\5:t\rIiT Fr$.s,' qT6qTG-s rys s{ftfrB [rf c(rst-{
IEBB sr6r"f3, qrFBfrfuSr tonfr qrrq,rs irrfar?

4 - Abovc 90%

x{to - ss,,;

2-50*69%
1-30-4.t)%
0 - Belorv 29%

9. The overall quality ofteaching-learning process in your
insritute is very good.
on,rdrrs:ftfrfarS Te{ -Tr&{ sfrTrs }rrsftri :rr{ eIEt
g-Irdrn

-1 - Stronsly agree/E-Eg[G[ ryf{6
3-* Agree/ {{{6
2 - Neutrallfts(f{nf
I - DisagreelWSlnrs
0 - Srrongly disagreLrlFg[ttr SIflO

10. Overall iustitutional inl'rastructural lhcility is
lrrqltrre;rm srfu-6TB<r oq+rf,nrrrqs 1frrrr F$lrEI
1- l}ree conrplerely/4- sdTf$IT lsrci
3<Agree/IS:lr5
2- Averaqelsl5
1- Poor/ 

"q-sff<Fs

0- Very Poor{<t qs#o-{

Any suggestion lbr improvement in teaching learning.
+{ -Trf{ ffiw srqT GFFr ,rfm.f 

I

--Nr\\s'<yY



Chandidas Mahavidyalaya

Student Satlsfaction SunYsv $n Te*ching Learning Frncess

Name of Faculty:

1. How much of the syllabus was coveretl in the class?

Frrq--{ETd a's rsriq r.nr qrrrq?

,Fss to 100%

3 - 70 Lo 84o/,

2 - 55 to 69oh

l- 30 to 54%

0 -Below 30%

2. How well rvere the teachers able to communicate? rTIb

Erq@',{rR6r{sa:

,{- alv'-ays eflf'ectiver !-<h sffs-{
3 - Somerimes elfective,T'.idg s'2fd"\3 4]t'f,i.
2 - Just satisfactorilyf3{ q?.q1ISE-S-gtI{

1 - Generally ineft'ectiveAT{l3l"lg Q.-fl{OF

0- Very poor conrmunication/f I{IFIT C{iflf{lfl

3. Does thc teacher encourage you to ask question in the
cllss? STftr $X 6-AP$g}II-q fE{7

1A\ aysl848-{T
j - Sornetirnes/TIC4I {lC4I

0 - Docs r10r alloWqt[B Ctr{ dT

.1, Thc tcirchcr's a;rproach to teaching can best be escribed as

trrmr+a trrmrnrq r+. gfr ft' rqr<z
-l- Excellent/E{SSI3t

.)-zYery good/ {{ 9ltl
2 - Good/ 9FI
1-FairA-FIl
0- Poor@:Ff{O-{

5. Fairness of thc internal evaluation process by the teachers.
Fr$-rffi-s ororgft.r {rrrs{ ttFrtT 5isiaryfr qq,

4/- Ahvays 1'317ry'{q1 qlrq5

3 - Usually lbir/ET{l3[.lE 4TrIl
2 - Sornetirr.res unfair/{e|48 T{E$ gntHl
1 - Usually untairlXle{ldcllf qqTlqt

0- Unl'air/ sfqlT{.1"

6. The teaching and mentoring process in your institution
facilitates you in cognitive, social and emotional growth.
sfrtrfff Fr$rErc .rr( ,rrEr{qr{ sfrTr (6'r5[Itq'ls-IEr,
sr1.6rft1.5' eq{ {;afu 1ft,G }rITSTEIT iFq{?

4 - S igni fi canrly/EH{CfltfignE

.Xn"rYwell/{tt gpt
2 - Moderately/qFftg9ft{
i - Marginallyl$lffiffiIK

7. Teacbers encourage you to participate in extracurricular

"*,i"i1;"r. 
frrreFt cgtqtrqF rrrSrFT Tk@ +.r++.qTrc

Enrtr{er rSIg' Bg}rrfr'(' srfsr ?

4 - Stlongi.v- agree,{I9l-G[ ${{15
4-* r1g1ss,' sl-{flfi

2 -Neurral,ft-$fi$
I - DisagreeE:I{e
0 - Strongly disagree,@-t9(T 3ll{fl6

8. What percentage of teachers use ICT tools such as LCI)
projector, Ilultimedia, etc. while feaching.
T\5'*li5',Tsar Frlrlr. flTf,rrl-d-S ry-S qrtfrE Fq CT[a
er{frfu srs"Ag, rrFtsfrBsr ffi {r<rr$ T-(E4?

4 - rlbove 907i,

510 -89oA
2*50-69y;
1 --34 *49%
0 * Ilelo* 29?/t,

9. The overall quality ofteaching-learning process in your
institute is very good.
crrTdrrs efr{mS cdr{ -c.Tf{ ghl;{ }rrrrftrfi';rr4 lIEt
9-T(6TTI

4 - Strongiy agree{tr9lGl n.{{6
.2.- Agree/ XIEE

2 -Neutral,rfti'(T$
I - Disagree/S:l1ilro
0 - Srrongly Jisagree/p$TGl q'{'fle

10. Overall iustitutional iufrastructural I'acility is
Trrr[sfi-srr rrBd-rFro o-+<;r&nq]qs tkrrr Ersrsl
4- Agree completely/4- frTfflq s$q\5

/3d'-AgreellS-qS'
2- Average/sl5
1- Poorl o-od-$-f,

0- Very Poorir;<t qT-I{ffi

Any suggestion lbr improvement in teaching learning.
q#{ -llt-{'ffiu'F ui"rT crlErrSrrf r

A=r. tlosshenn R,t-l ,

il

'}fsr \(er <er)-r-



Chandidas Mahavidyalaya

Name of Faculty: <'u

I

l. How much of the syllabus was covered in the class?

fr rq<nq-d6re-'rrfl irtcrrlrqrxrq?

1" 85 to loa%
3 - 70 to 84o/o

2 - 55 to 690/o

l- 30 to 54%

0 -Beiow 30%

2. How well were the teachers able to communicate? effE

ErqoE, r{rfrsTffi r

.1'1 1.lw ay s effbctive/ SeT fl{f,{
j - Sonretinres ellbctive/Er{4\3 S'2{;I\3 6]-{fiF-

2 - Just satisiactorilyf$t 5i-€I$$.-{-$-6]I{.

I - G e n erai ly i n e ft'e c t i r, erTT{I3619 q-s.T{+*{

0- Very poor conrniunication,rf {lsl]T CflA[({Ttf

3. Does thc teucher encourage you to ask question in the
crass? STCff glg 6-Tt\5 Esqfq CEF[?

{z-Ai*'ai'siX{-8-{$
3 - SornetirnesATC4I EIC4I

o - Does not allowy'W$B m{' 4T

{. Thc tcncher's a;rproach to teaching can best be escribed as

trrslrc_{ trrrwrnr+ ro gfr fr' <qtnz

4- Excellent/E-{1SI3I

Tl-Verygoodi {{9FI
2 - Good/ 6Ff
I * Iiairl4Ilr[
0- Poorre4?Fl-{s-S

5. Fairness of thc internal evaluation process by the teachers,
fts-stq.-< oFsrgft.r T{rr](r{ ?il"rtT qsffifr gq,2

),2'Alw ay s 13 k7ry{51 Eii-{5'

3 - Usually tbir/El{Frcf6 ETI{!'

? - Sornerinreq unfirir/FFI3 T'{.Ig 6EIFS"

i - Usually unthir/nT{Iil'IE qdtlrl
0- Unlair/ q4II{t

6. The teaching and mentoring process in your institution
facilitates you in coguitive, social and emotional growth.
sffinar FrsrEIq e?R Tsn-.fc,'r6r sfrTrr (6T{TriF qi.I?r,

qrrnfuo J{r {rqFrs'1fr,'Ce xliEr-s, T,ff?

4 - S ignifi canttyEm+rvwn<
;{-YerywelU{at EFI

2 - ModeratetyltFFrSunF
I - Marginal lyl$lE-+-Onf

7. Teachers encourage you to participate in extracurricular
activiries. Frs-s.Sr rs,l?rtTq-S Tf8I5q sfr65. s'If6-arr(q
sr(Tt!-{.f q6 $gryfrg, s.f$sr ?

4 - Strongly agreelf69T({ X{85

,&-Agreei 8IqE
2 - Neutral,fr3-(Ix$'

I - Disagree,'GX1ilrl

0 - Strongly iiisagreel"l6ElF{ q'8"fl9

8. What percentage of teachers use ICT tools such as LCD
projector, Ilultimedia, etc. while teaching.
T15', :Ttr-TiT Fr$.+. qT6qr(4-$ wr$ Wffiffi [r Crsra
sqBfu rrsrBs, qrfdfrftryT ffi ql:r{rf s'BFr?

4 - Above 909'o

5-70 - 8e%

2 -50-69%
l-30-490,,o
0 - Ilelotr 299lo

9. The overall quality ofteaching-learning process in your
institute is very good,
urrrdrF sfuC-n-fi qf,{ -Trf{ afrr$r3 irr{BT. urr4 1{<t
g-IFTTI

4 - Strongly agree,{69[F[ sl{{e
./- Agree/ re+6
2 -Neutral,&f,(T$
I * DisagreelWll1itru

0 - Strongly disagreeiftrSlGl in.ry"flE

10. Overall institutional infrastructural t'acility is
ErqBroglr< srBfiFr€ qqffiffirqo afrvr FgrrE,l

4- Agree completely/4- XaTf$(R l$q6
J--AsrL'c/J+Il\912- 

aierage/srs
l- Poor/ s-fl{s-d
0- Very Pool{<t q-fltt'<r{

Auy suggestion lbr improvement in teaching learning.
{5T -fl*-d ffiw EtqI trFl"r gnr.f r

Studrrnt Si,ttistacti$n Surriey qln Teacl?ing {,tarnin* Pr$cesrq

lge.f- k{Ef '(6}-I)-



Chandidas Mahavidyalaya

Student Satisfaction Surv0y on Te:tching Learning Process

Narne of Faculty: €,Ir ,

1. How much of the syllabus was covered in the class?

Frrc<rcq-{ ero' .tsrii.t o'rrr Errrq?

,re to 100%

3 - 10 to 84Yo

2 - 55 to 694/o

l- 30 to 54%

0 -Below 30%

2. How well were the teachers able to cotnmunicate? ff[&

n"r{?Fs ?{rfr6r{64 r

;9,-1\lwaW 
effectivel !-<h €df,{

3 - Sometimes eflective/T$I€ S'ffi'0 SI{S-<

2 - Just satistactorily/B{ q?.€I{s-4-SgI(<

1 - Cenerally ineft'ectiveAT{l$ol$ qryfff$

0- Very poor conlmunication/f' {IsT{ C{tsfllTT5I'

3. Does thc teache.r encourage you to ask question in the
crass? FTffi g'1tr OgfirB$ne 66{r

1- Airvays/8RT4-$
j - SornetirnesAlC4l 4]Fi
0 - Docs,.161 x1l6p/ol-$B Gr{ ET

.1. Thc tcachcr"s lllproach to teaching can best be escribed as

trrm.ro_{ trrsTrilq rs' Vfr ft' aerraT

4- E xcel i ent/6-B-961 sI

,FYery good/ {{ rr-la'

2 - Goodi El-{'

t * Ilair/4ll-{T

0- PoorlEIlF-Ift{

5. Fairncss ofthc internal evaluation process by the teachers'

fts-fiq-s orvl"gfi.r Trrr3-{ <trlltT s-eeryft qq:

f ALlv ay s ra irZ:f{ql 4fHI
-j - Usually tbir/I'T{l3l'16 4l-Fl-f

f - Sornetirnes unfairy'6rl{g T{{'g W'{'ilri]'

I - Usually unt'air/BT{Kol6 qdlHt
0- Unl'air/ SHTHT

6. The teaching and mentoring process in your institution
I'acilitates you in cognitive, social aud emotional growth.
31"6STFrS FFsrrrc e?rt T Srtrrfq"r{ sftTr (6'IsIIrB G'IEr,

srr*rBrqr .lrEr *rqFr+'1&,(6 lr{rretr 6T s?

4 - S i gni fi canttyrfra'*+frn-onn

flery nell/f 6FI
2 - M oderatetyltBfiuvtt<
I - Marginal ly/ffffs-gfC{

7. Teachers encourage you to participate in extracurricular
a ct i vi r i es. Frs-6.-Sr (EnrrIT$F Tr8l5.Ir <re6 51t'5qgn
GriTg-{.r arrg' Bsryrfro :rTsdr ?

4 - Silon-uly agree,{SBTG[ T{{E
.ZZAuree, S{46

2 - Neurral,G-FfIr5

1 - DisagreerQ'E1[u

0 - Strongll'disagree,{66lC{ qsrug

8. What percentage nf teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
s-6'rti5"rcT Fr$.ir. fltffiErr ,ffis qtfrE Fc c{r5r4

eqBB rr6iBs, {TFBfrfrrsr ffi ar€rs s'rf.r?

4 * Abovc 9070

;z1s -geo"
2-50-690/;
1 - 30 -.t9%
0 * Belo*'29%

10. Overall institutional infrastructural thcility is
snrrfar+'\9Tr< srBd'rFrs. srT$'rf,n rrsts tRtrr Frs(E r

4- Agree completelyl4- xryf*'ft roAO
,3:- Agree/ls-nE;
2- Average/5[S
l- Poor/ q-fl{o3
o- Very Poor/e1<t o-+.f{$-{

Any suggestion lbr improvement in teaching learning.
qtq -qrt-{ ffiq EraTI GflErrrrrf r

9. The overall qualify ofteaching-learning process in your
institute is very good.
ull,cqrs rb$neS ,r6q -,rr&{ Sfrtsrj ,rrrrftrs'1{.r{ t{t
E.mTr

4 - Strongiy agree,{tr$lFt sI{{E
rf* Agree/ Tqq\5

2 -Neuiral,&T(T$'
I -- DisagreclWsl$r:
0 - Strongly disagree/fEelGtr SAqg



Chandidas Mahavidyalaya

i
L *rtisfacfion 'f each Lear

Name of Faculty: b.
1. How much of the syllabus was covered in the class?

frrqarcq-d a\e-' lET irT 66r{r qrscq?

fr5 ro 100%

\-zoto84%
2 - 55 to 69oh

l- 30 to 54%

0 *Below 30%

2. How welt were the teachers able to communicate? rflb
Er{ffiiqTfrSr{Sar

.-{ - Alwayseff'ective/ X-eT TTt's-d

3 - Sometimes efl'ective/fitFI\3 S'if40 Sff<rd

2 - Just satisfactorily/3{ 87.qI{-S4-S-gn<

I - Generaliy ineft'ectiver'XTryI5cftr q-ST{€{

0- Y ery poor irontfi un i catj onl{{' r{IAIl fi"lTl[{.lsf

3. Docs tllc teacher encourage you to ask question in the

class? FTrS gllt e-ilsBsnr{ 6rFt?

J< Al\vays/tf<rW$
3 - SornetirnesAl(4l {li-4f

0 - Docs nor allowq{{B CqE EI

'1. Thc teirchcr's approach to teaching can best be escribed as

trrrsrofr trrsm{ ro. gft ft' qqr<z

4- Excellent/E{SSI3t

S4v"rygood/ f 9lrl
2 - Good/ 6FT

I * F'aiLl4IFII

0- PoorlsFF[-{s-s

5. Fairncss ofthc internal evaluation process by the teachers.

Frsorq-s orsrsft"r q{rrrd <FrtT sis:anfr xq'r

L4 Alwayslsi/ry{ql il{'I
3 - Usually tbir/IT{l3I'I5 dl"Fl-f

? - Sornetirnes unfairlf,$tr3 S.{;fg q'fllrlt
I - Usually unfair/8T{lstol15 S"il-HI

0- Unlair/ $.B-RT

6. The teaching and mentoring process in your institution
lacilitates you in cognitive, social and emotional growth.
gfu6rG-$ Fnrrrrd e<r Tfrrrfflzr gfrsr (srrII(qF sTEr,

q1-arftr6 -tqq Tr6rks'1ft,6g rr5gcil fiS?

4 - $ i gni fi canttyrBmlf+fmum

/V"rywell/f 9FI
2 * ModeratetyltFFsUn<
1 * Marginally/$fR-+gT(E

7. Teachers encourage you to participate in extracurricular
activiries. frs,iF-sr (GirJ[Tft3'tT8rs. <frqg ST{ir3rIt{
qiT${.sr ofro Bsryrfu <;rS{ ?

4 - Strongly agree,{ST5IC{ XffiE

lAgreel TT{6
2 - Neutral,&fr(TS
I - DisagreelQ'8lil11

0 - Strongly disagreeif6tslFl 's.'8{6

8, What percentage of teachers use ICT tools such as LCD
projector, \lultimedia, etc. while teaching.
?n6 reIiT Frq;€' flfrrrc{f tr6r5 q1tfrE [c C.ra-{

eqfrfu rr€rti, qrFtFrfuTr iiilrfr qTT{r3 rrrf{?

4 * Abrovc 900,/o

/,r- 70 - sgo/"

2-s0-69%
I -30*499/o
0 - Beiou'29%

9. The overall quality of teaching-Iearning Itrocess in your
institute is very good.
otr,r*r$ sfr{Trdf ,r}q -Trf,d efur$ }rmfrrs'znzr tst
grcfll

4 - Srrongly agreeilp9iFl :{{{E

-3l- Agree/ ffiEE
2 - Neutralifrs({S-
I - DisagreelWsilitrts

0 - Strongiy disagreei\E6lGl SE"flg

10, Overall institutional inliastructural lacility is

ryr,lryfEr+enq fifr-ffit,, sr<-or&rcqrsrio 1frvr S($rsI

4- Agree completely/4- IT{$({ lsEg
,-3. Agrec/.l$fiI5
' 2- Average/sl5

l- Poor/ q-fl-{s3.

0- very Poor{<t q-<il{€-{

Any suggestion lbr improvement in teaching learning.
Tecr -rrf5qffi"{ srerr Cs'tEprEfur.f r

MTH
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Chandidas Mahavidyalaya
tl

Student Satisfhction Survev on Teaching Learning Proces$-

Name of Faculty: 5'N I\
l. How much of the syllabus was covered in the class?

Frcar<rcm eE rrsri{ crr.r qrrcq?

. 4-85to100%
| 3 -,:70 to 84o/o

t/- ss T.o 
690/o

l- 30 to 54%

0 -Below 30%

2. How well were the teachers able to communicate? 9fI5

Erts'g rrfier{ofr r

\2- atways effecrivei I-<tT €rt'f,{
3 - Sometimes effective/EaFlB S{4'\3 6.l{{rd
2 - Just satisthctorilyA3t XlSFfS"fSgK<

I - G eneral ly i rr e ft'e c t i veATtfl-f, cIE q-€l{$H

0- Very poor coulmunication/f {ISTT C{T5ffSI5f

3. Does the teacher eucourage you to ask question in the
class? STfq g.l|t 6rggsi$qlTp CE{7

;y'- 411y31,575-qryry5

3 - Sonretirnes/{ffi {ffi
0 - Docs nut o11o$.7qq5B C'i4 EI

4. Thc tcirchcr's altproach to teaching can best be escribed as

Fffiror trrt.rnq co Vfr ft' +n<z
4- Excellent/6-{S6'13I

3-,Verygood/ {{ EIrI
,,,/- (iood/ e-lq

I - Fairl4ll{I
0- PoorlffF-t-{s-{

5. Fairness ofthe internal evaluation process by the teachers.
Fnrocqt qr-srgfi"r Urrsrdrrl"rtT aigiafiB {qt
4 - ffiays i6i1A1fry Eyt-qI

,{tl sually lhirAT{lEI.lE 4TIrIi

2 - Sornetimeq unfair/fl48 S'.{48 W4'n$'
I - Usually unfair/8Tefl3l{6 cI;I Ht
0. Unfair/04IHI

6. The teachiug and mentorirg process in your institution
facilitates you in cognitive, social and emotional growth.
sfu6fiars Frlrrqtry J?r( Tsrrrfqr{ sfur (GtqT[qF 6]Er,
{rlrrFrs, err E[rdrFFF Ifrl[c. T{TreiT T,fS?//

L/- 5 I * 1 6.u ntlyrEmlr+ralvr<
3 - Very u,ell/f 9FI
2 - ModeratelyltFFsWf<
1 * Marginally/ffE-+VX<

7. Teachers encourage you to participate in extracurricular
activiries. FFs?F-zrI CgTsrnq-S T1615T <fr6. TT +$?rrrq
oriTtr{T o-fl6. SSrrffrgi $rfc ?

fY --.S 
trongl y a gree,f,tr9lGl X{{6'

Y-Agr.'e1 T5{E
2 - NeutrallfrsPi$'
i - DisagreeA$$IilE

0 - Strongll, disagree/'rjp6lf{ q8.fl6

8. \\ hat percertage ofteachers use ICT tools such as LCD
projector, Multirnedia, etc. while teaching.
iFG',6rriT ftq;r "1d-r1ga6 }1.rr5 ofifrffi fi crrmr
eFrfrfu' srsffiF, q1FBtrfrTr ffi z1Frr6 {rcfar?

4 - Abor.e 90%

-)'70 - 89%

2-50-69%
1-30-49%
0 - Belou 29%

9. The overall quality ofteaching-learning process in your
instltute is very good,
srrrdrr3 5ffirdrr re{ -Trh{ 5frlrrr Er{rrr6'lrr{ 1f<t
g.T(FlTI

4 - Srrongly agree,{tr9lFl :I{{E
r.-3 - Agree/ X'$15

2 - Neurral/Fi,(1r[
I - DisagreeA$S$trS'

0 - Strongly disagree{68'lGl SEAE

10. Overall institutional infrastructural t'acility is
Tr{fir+-srr{ Trfu+rFr<n w+o:rf,nrrrsrio 1frtn F(srq I

T*TfsI{ es'qEi4-
Agree/JS-3115

2- Averase/5I6
l- Poor/ 

"q-flt'sK

0- Very Poor{<t q-fl'f$.T

Auy sugg_estiou lbr improvement iu teaching learning.
ctrdf -cre{ffitg.< uar GFrrrrrrf r



Chandidas Mahavidyalaya

Student Satislaction Survev on Teachins Learning Process

l. How much of the syllabus was covered in the class?

frrdr41ffi 6ro rro'rirT crpr qrsrq?

4- E5 to 100%

6zJlo b84yo
2 - 55 to 690/o

1- 30 to 54%

0 -Below 30%

2. Hot'well were the teachers able to communicate? flTt
Er;I6Ei rnRenro?r I

AIrvay's efttctivei !-fi $-Tfs-S

j - Somerinres eflectivelFaFl\3 S-2{;l\3 4]'{S-{

2 - Just satistactorily/31 XfgI{$-d-SgIGI

I - G enerally ineft'ectivelXT{Fl.lg q-f lt'SH

0- Very poor co{nmunication/J$ {l3lTT C{TsfiFIIst

3. Does thc teacher eucournge you to ask question in the
class? STffi $f qff\5'BS:ffq CE{:

AtrvhysART{S
3 - SometirnesATGll :TIFlf

0 - Does not allowlG{{B' Cq4 ET

4. Thc teacher's approach to teaching can best be escribed as

Fnrr<Fa FrsrRrry ro' gfr ft' <ar<z

S]TT

3 - Very good/ {$ E'FI

2 - Good/ 9,Ft

I - FairrdIFII
g- Poo15P5]-{59

5. Fairness ofthe internal evaluation process by the teachers.
Frr+ffi qr-ele:ftn 

Tryrrsrdr ?il"mT eg?rrfr {q'?

-4-- Alr.vays 1ik7ry{fl an-qt

3 - Usually tbir/S[{I3t6l6 4l}lT
? - Sornetirnes unfairl$?ffi3 S'{4€ Q;ill:qt
I - Usually unlhir/{Tt{ldolE q-fl{I
0- Untbir/ a;IIl:qT

6. The teaching and meutoring process in your institution
facilitates you in cognitive, social and emotional growth.
stGdffffi Fnrrqrq Jqq rr{rrnfflzr rBrr rorrnrs GTar,

ryrrrfto gqr xrr{Frs'Ifr'rg TETreT:rr5?

4-
Veryll,ell/{{ 9FT

2 - ModeratetyltFEWm
i - Marginally/SlB$-g[E

7. Teachers encourage you to participate in extracurricular
a*ivities. Frq.ffir rcir{nrs T16roz{ Tfri€6 qff6rnn
qrT${cr as'r6, BqryIFo sT Szr ?

4 - Stror-rgiy agree,{tr6tGl X$I6
]/-.\greer 5l{48

-l -N.rlrul,frErt$
1 - Disagreefi{sfifiE

0 - Strongly disagreel[E9lGl Q.rflE

8. \\'hat percentage ofteachers use ICT tools such as LCD
projector, Multimedia, etc. while teachiug.
?FE :tE-IiT FJS5, 'rrSrrr"r3 

jrrrg ofit6 Fc c{rsm
eqfrB $sr6t znFEFfirSr ffi'qFrryg rBrq?

c41 466v" ggYo

2- i0 -Ee%
Y ?-50-69o

t-30-49%
0 - Belou'29%

9. The overall quality ofteaching-learning process in your
institute is very good.
crr'rdrrs sB,fTrdF Te{ -Ti#{ sftLTi rr{fiJ6'ffi .tut
g'Irdfft

.1- Strongly agree,ftr$lltl ffi{6
a--?. Agreel TT{E

2 - Neutrallfr-s(lrF
t - DisagrceEsllilo
0 - Strongly disagree/![9iC{ d.Elilg

10. Overall institutional infrastructural lhcility is

ryr{frreTm frBl6lBr q++'rf,nrrqs lBtn Fr$rct

4- Agree completeiyl4- xFTftr({ lsrc'
.)-'firee/|alre,

2- Average/516
l- Poor/ S-{"fft-{
0- Very Poor{{t q-flt'+-f,

Any suggestion lbr improvement in teaching learning.
,r6s -Tfe{ ffi\9T uiarI Gflzr,rfrrf r

Name of Faculty: M.T\l d

r-.-s--



Chandidas lVlahavidyalaya

Student Satislaction Survev on Teaching Learning Process

Name of Faculty:

l. How much of the syllabus was covered in the class?

frrr<rcqa <rro rsrtT 6rrq qrfi€?

4 - 85 to 100%

r70 b840/o

2 - 55'r.o 690/o

1- 30 to 54%

0 -Below 30%

2. How well were the teachers able to communicate? efl-b

Erq<rrc-qfiq,nffi:

;l - Alrva;-s eit-ectiver Tel Tt.ff$
3 - Sometinies eflecrive,FaFlg s'?{;I$ s.Tfs.R

2 - Just satislactorilyl8{ X(gFf$"fS-e-ft<

I - C e n eral I -v i n e ft'e c t i ve/IItfISq\5 q'S]{$-{

0- Very poor conlmunication/f r{FITC C{fliC{T5I

3. Does the teacher errcourage you to ask question in the
class? STC'[3lTt STtsBSnr{CrFf?

,4 - Alwaysl8<I'{S
J - Sornetirnes/{Tt4t I'IC4{

0 - Docs not allow/q{{B Cq{ EI

4. Thc tcachcr's allproach to teaching can best be escribed as

trrsr€f, FrlrTEr+ co' gfr ft' r;n<l
4- Excellent/E-{9FK
-3'-Yery good/ $ 6FI
2 - Good/ 9FI
1-FaiTFIIFII
0- PooTFFFI-f$-it

5. Foirncss of the internal evaluation process by the teachers.
Fr$<rrq,-s or.',rgft.r Tryrrr{ I'l=pn qsllrIB {q1

,/4 - Alrvays f'air/I'{EI ;l'fl{I
3 - Usually lhir/8T{l3t l5 dlieli
? - Sornetirnes unfair/Trf{g S'{EB 3;IIHI
I - Usually unt'air/Xlt{I{c{6 S"Itfry
0- Unfair/ qqTFq'!'

6. The teachiug and mentoritrg process in your institution
lhcilitates you in cognitive, social and emotional growth.
gfufrrrs Frsrqm J:rr ,rsrir{q'rr sfs.sr cg.IrlTrqF slrr,
{r{[Ers, sqr :rraFrs'$ry ryrrrer or$?

4 - S i gni fi canrly/Bmv{+f5tlglGr

,.d Very well/f 9FT

2 - MocleratelylTRfrtrgTFl
i - Marginally/SlE$g[E

7. Teachers encourage you to participate in extracurricular
activiries. Frs.o.-ff cglqTfqF nrrffsq <frq.g, o.r{o,-'rTtt
wiT${.t e.qrg Bsryrfrs'?rTE6r ?

2*4'Sr c:ngly agreefip6lf{ X{{r5
3 -.{greei {{{15
2 - Neurral,&s(T55

1 - DisagreeISsllilE

0 - Strongly disagree/ftr6lC{ q'8l[g

8. What pcrcentage of teachers use ICT tools such as LCD
projector, S{ultimedia, etc. while teaching.
F-\'reTiT Frlss q[6qnFF vrq$ ultfrG [q cvrq
eqfrfu grsitl zrrFBtrfir$r ffi zrrT{rs irf$r?

4* Aboveg}Yo
3-10-89%
2-50-699/o
1-30-49%
0 - Belori'29%

9. The overall quality ofteaching-learning process in your
institute is very good.
srrr-drrfl sffiftTS Tt{ -,rr&{ sft.T|3 Tmfrrs..qrq t{t
SITETTI

.1- Sn'ongly agreelf,E$TFl :I{{6
-..3-- Agree/ X.{{6

2 - N.rrs1/Ff,({IF
I - Disagree&8ln$
0 - Strongly disagree,{E$IGl Q,.ffilg

10. Overall institutional infrastructural facility is

{r{fsfi\e-Tr{ arffirFr{' w+orenqrqs 1frtrr F(I(qI
4-;tgree comp letely t 4 - T"1ftrH .1s'5ls
,f Agree/l$ltO
2- Average/sl$
l- Poor/ s$.f{$-{
0-VeryPoor{{t qstt'f{

Auy suggestion lbr improvement in teaching learning.
,re{ -,rr5q ffiw umr GrlErrsrrf r

.h\ ^A



Cha ndidas Mahavidyalaya

Stuclent Satisf'action Survev on Teaching Learning Frocess

Name of Faculty: -J N (
l. How much of the syllabus was covered in the class?

frrq-<rcr* 6ro' toriT 6.r{r qrrtE?

4 - 85 to 100%

z'-lo to 84%o

2 - 55 to 690/o

1- 30 to 54%

0 -Below 30%

2. Hon'well were the teachers able to communicate? efIS

Erqo\e- qrfr<mftft:
-l - Al*ay s et'tecrir e T<ti fl{+-{
j - Somerrnres elibctiver4-2I-4g S'?{"rg sT{Ss=

2 - Just satisfactorilyl3{ XBI'{$,-4SgllzI

I - Generally' ineft'ectiveATtfl$q$ WOf{eg

0- Very poor conrmunication/f' lfl3lTT C{TsflH1lf

l. Doos the teacher eucourageyou to ask question in the
crass? STr't Al,t CareBq}rrq CE{r

3 - Sornetirnesl{It4t {Itilf
0 - Does not alloMwt[B Cr{,, ET

4. Thc tcacher's approach to teaching can best be escribed as

trrt'r+-f, Frmlrr{ cc' gfr ft' <-qr<z

4'.€xcellent/5-{9

7. Teachers encourage you to psrticipate in extracurricular
activities. f'rrf{rff COFrr(qS 'ntffiq Tfr6. 6.T{is,Erf({
oriT:1-5'6t rrtg; sssrrftg 51ga ?

-4-1 Strongl) agree{tr9f({ X{{6
3 - Agree/ ll{4$
2 -1r;.u1ts1ifrE(ffi
I - Disagree/:d'lEu

0 - Strongly disagree{tr$Tf{ S:Ifl6

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
ifio'relrT fnr+. flfqrr3 rrlrg oRfrG Edr c$cq
errfrfu ersit$, flFBFrfr5Trr i-s,fffr' qr{{rs $rf.r?

4 - Above 900/o

_2,1 n -WV"
2*50-69%
1-3C-49%
0 - Ilelorv 299,0

9. The overall quality ofteachingJearning process in your
institute is very good.
qrnrdrrs sfu+rrrs ,rtq -T16-{ sffirs rrwftrc qrry rIst
gITdTTI

4 - Strongly agree,{tr$Tf{ lI{{6
,.3-- Agree/ X'{4ro

2 - Neutrallfrs(T$
I - Disagreelf,Ililil
0 - Strongly disagree{69[G[ qffilg

10. Overall institutional iufrastructural lhcility is

{rryflrrerrq sTB{ilfdrc wffiTtnlrrqg, 1frtrr Fr$rql

.*r{gr ee comp I etely/4- Wafm 3s-6lE,

3- Agreei.lF{E'
2- Average/5I5
l- Poor/ q-+ffo-d

0- Very Poor{{t wfl{s-{

Any suggestion lbr improvement in teaching learning.
Tf{ -,rr8qW oFrr rsrq ,rgrrf 

r

s.FT

3 - Very good/ {< 6FI
2 - Good/ 6l-{
I - Fair/4fl-{I
0- PoorreFF-f{S-s

5. Fairncss of the internal evaluation process by the teachers.
Frr$<r$F qrsrsfi.r Trrrs{ ?ntllT osnrrfr rq'r
4- Alrvays 1i117ry{q aY;q1

.1- Usually thir/ETqFq6 ETRI

? - Sornetirnes unl'airlfe{48 S'1148 qdTl{t

I - Usually unfair/{Ttflf,ffi S"IUTI

0- Unlbir/ q4tfqi'

6. The teaching and mentoring process in your institution
facilitates you in cognitiye, social and emotional growth.
gfr'6Trrs Fr$rrrq eurr ,rsFr{qr{ sfrrr (srrT(q3 EIGr,

{rT[BF{- 9<r rrrdfuiF Ifuco ;rtr3cir sTF?

S i gn i fi c ant I yrBm+f+Frfwf<
3 - Very rr,ell/f v-fri
2 - Mo<lerately/1Ffrtr9lf{
i - Marginally/sfBsgRE



Chandidas Mahavidyalaya

Student S*tisfaction Survey on Teachins Learnin g Process

Name of Faculty: E: P
l. How much of the syllabus was covered in the class?

Frffi{rcffi ero rrsrirr 6rrlt qc{Trry

4-= 85 to 100Yo

- 3 -70 to84%o

2 - 55 to 690/o

i- 30 to 54%

0 -Below l0%

2. How well were the teachers able to communicate? efl-t
Erqoro rrfiorffi:
.{ - Airvars eti'ccrire 8-<ql +l"fs-f.--'
3 - Sometimes eflfectiverFfl;Ig S'2$\3 Sl-ff-f
2 - Just satisl'actorilyls{ XGI-{$-4?FEIG[

I - G e n er al ly i n e f t'e c t i veiX[{l3l.f O q-S'f{$A

0- Very poor cor'lrmunication/f TIIFITT C{T5IR-{T'[

3. Does the teacher eucourage you to ask question in the
class? FTfsI $g ATt9 $gsrrq 6E{2

- Alrvays/{RT{$
3 - SornetimesFilRf 4IGI
0 - Does not u,1o*6onqlB fi-{' 4T

4. Thc tcacher's approach to teaching can tlest be escribed as

Fsr<n.{Fffirnr{ cs'gfrfrffir<?

7. Teachers encourage you to participate in extracurricular
actiyities. Fq-+,lEr csrrrnqF {r8ri'q <fiqq, qrr{6qT(r
sIiTg'{T +=rs' Sssrrfto 6Tf{ ?

-4- St:rundl) agrec,tEglFl ry{fi5'
3 - Agreei' rl{48-

2 - Neutral,&sPE['

i - Disagreel3{sl1ll6

0 - Strongly disagree{G$TF[ qsnn\5

8. \\'hat percentage ofteachers use ICT tools such as LCD
projector, N{ultimedia, etc. while teaching.
iFE'Ts'rlT Fr$.o fl*q.rffi srry oltfrE EE. crrr+
eErfrfu srsltt lrlFffrfu.qr ffi ?rFilrr3 irTir6r?

2Y166ou"90,
3-70-89%
2-50-690,,0
|-30-49o/o
0 - tselo*'29%

9. The overall qualify ofteaching-learning process in your
institute is very good.
olr,rrr3 sffin43 ,re{ -,rr&{ sfr,}rr3 Tr6{frrf' rrr{ t{t
gTrdflt

-4{r, orrgly agree,fE9lFt X{flE
3 - Agree/ >I{flE
2 - Neutrallfrfll$
I - Disagrec,A$El[6.
0 - Strongly disagree/ftr$IGfl qIIilO

s.Fr

3 - Very good/ f E'FI
2 - Good/ 9FI
I - FaiTFIIFII

0:PoorffiS'I{iFE

5. Fairncss of the internal evaluation process by the teachers.
Frry{Es erst6ft.r Tryrnw ?il"ffit 5snffi qE!-'l

_/" 4 - Always 1i17:ffq1 arrqy

3 - Usually t'air/8T{l3[.lE 4lltll'
? - Sornetirnes unfair/Tql4€ A{48 OfEIHT

I - Usually unfair/{T{l3t lS qfli{t
0- Unlbir/ QGIIRI

6. The teaching and mentorirg process in your institution
facilitates you in cognitive, social and emotional growth.
gBfrFrS Frs.rqla J?rr rrFrrrrfiir{ gfur csllrl(qF srTEr,

ryrrrrBro J{r rrrrqfro 1BT6, }r{Birf :F.IF?

4 - S i gn i fi canttytBm<f+frrfsnf

o)"Yery well/{e[ 9pT
2 - M oderately/{Fft-gglr{
i - Marginally/fE-+W<

10. Overall iustitutional iufrastructural I'acility is
{rdrfrr+,g.ns rrB.ffit' w++r&nqlqs 1frtrr frsm't

;)-4gr e e compi erely/4- t-'1fflt 96rc'
3- Agreei-I$:ffi
2- Average/5l$
I - Poor/

0- very Poor{<t qeFfs-{

Any sugg_estion lbr improvement in teaching learning.
T5q -Tr5qffioF uiErr GFIEr rsrrf r



(D Chandidas Mahavidyalaya
I

/
\ \t

StLad*slt Sftt[sf;acti*n S1rrlel, on ']'eachimg Le$]:ning Frqlcess

\a me of Faculty: ["1" R, 
.C

1. Horv nruch of the syllabus was covered in the class?

FnE-<Irffa ss -fs"ri?T rrr{ qcxrq?

r*i:s to 1oo%

3 * 70 to 84o/o

x,/ ss to 69o/a

l- 30 to 54%

0 -Below 30%

2. Horr' n'ell rvere lhe teachers able to communicate? tfIS
ErqN qfiTr{oa:
.1- Airvays eft-ectii,e/ E-<h s.d-f{

VZSonretimes e l1'ective/Sa{4g S'2{E'\3 s]+$F
2 - iust satisfactorily/B{ XT.U{s-{S9lf{

1 - Generally ineftectiveAT{l3l6f$' S-s-It'$A

0- Very poor conrmunication/f {If,IT C{iAlFITtf

3. Docs thc tcacher encourage you to ask question in the
chss? STr{ g.lit 6AEs$9fi'{CE;t7

1y3ys/$l-!'fl
rrnetirnes/{IRf {l(4{

1) - Does r.or allow/w$B fi-{ ET

+. Thc teirchcr's approach to teaching can best be escribed as

ft mro-s trmmr+ ro Efr ft' <-qr<r

\4- ilxcell ent/E'q SSTF'

3 - Vcry good/ {4 9ltl
\,JGood/ gttt

I * FaiTAIITI
g- P66166qP-pf4-E

5. Fairncss ol'the intcrnal cvaluation process by the teachers,
ftr*-<Frr-s orgrsfr.r q{n-T{ srur-Ir 5s;qfr 6q7

.{ - Ahvays 1i17x.{q'f qtf{.t

3 - Usually tbir/rytfl-tr fg EItqT

'j'j Sornetirnes unlirir&'r{40 S'{48 qffiT
1 - Usually Lrnlirir/8Tt{IScI6 s;Ill{t
0- Unlair/ q-{n{"i"

6. The teaching and mentoring process in your institution
lacilitates you in cognitive, social and emotional growth"
gBfTrry Frln.rT-d. lq( T frrr{rFr 5ft'IT (6'T{TrqF ET6r,
sil-qTfrro- .gEs. rrl?rfr$.Ik,(G. qTrsrof iltfg?

4 - S i gn i 1i c anrly/BcgryflT'flgFf
i - Very wcll/f 9l-{'

\.3:'[,t 
o d erate I yl{Ffr 'eTKE

1 -- M arginal ly/s"ffd"+B*iG'

7. Teachers encourage you to participate in extracurricular
u.tt";r; u.. fi 'rg,6TI Csrrrnq'F,n6r$T <frqg, +r(+-qnt
CIr(rrff{T o$o Bs}rrfu'sTf5r ?

I - Str,.ruulv aurecy'qUgfG T{qe,/
\,2{- Aeree/ nEqo

2 - Ner"rtral/FS(TS"

i -- Disagree,G8He

U - Strongly disagree,{tr9K{' qE'fl$

8. What percentage of teachers use ICT tools such as LCD
projector, NI ultinredia, etc. wh ile teaching.
sG'Ts1i:r Frqi6 {rfuars }rq-S qrtfrffi Fq c{fl-{
eErfrfu slor€F, qrFBfrB:rr hrnfr qrrqrs rrrf6r?

6t
3-Scr

4 * Above 90%

3*70-899.i
2-50-69y',o

luy(3g - 49o'o

0 * Ilelou'2996

9. The overall quality ofteaching-learning process in your
institute is very good.
qrc-drrs rfr{nurs T&{ -,rre{ seffif }rr{frrc ffi Uuf'
6rr;TTI

-{ - Str,.rngll'agrce,{ESIGI {{{rl
UZAgree/ mqg

2 - Neutrallftf,-({$
I - Disagrr'c/Ssl1il-rf
0 - Strongiy disagree{E9lGl qq.fl\5

10. Overall institutional infrlstructural tacility is
)rrryfsmsTlE srB-6lks' qq.srS-rc{rfir afrvr Frsrq I

4- Agree completelyl4- q-TFsH isqs;
$-dgreclJ{si$

2- Average/sl5
1- Poor/ a,.s]"{$-{

0- Very Poor/{<t q-fl-{s-{

Any suggestion lbr improvement in teaching learning.
,r5q -qred fs&-3 wTI cFrzrrErr.f r

I



Chandidas Mahavidyalaya

Stuet**t S etiqln Sur"r,eY qln 'f'ciaehlmg Learning Pnocess

Name of Faculty: 6" P

l. Horv much of the syllabus rvas covered in the class?

firE-{rrffi ss q\oriq crrq Tcrrq?

\f/- 85 to 100%

3 * 70 to 84oh

2 - 55 to 69oh

l- 30 to 54%

0 *Below 30%

2. Ho*' ,nell rvere the teachers able ro cornmunicate? eIIS

Er{.eEiqrRe'rffi:

1"t'irlt rvul. ettectrve,' si-<ql fl{il{
j - Sometinies ell'ectire/T2I4g T2l4g Fltff
2 - Just satislactorily/Bt XT-gl'{-S-4S-glF

i - G enerally ineft'ectiveATsfKq\5' O-STt'$F

0- Very poor conimu{rication/f$ TIIiTT CVntm:t

3. Docs the tcacher encout'flge you to ask question in the

chss? STffi g-lf, Cffs'ES:il:q CqTr

lvf a r\ I \\,a y q/E'{B-sfI'

j - Sornetirnc.s/{IC4I {IC4I

0 _ Docs r.or aljowig'"fqB fi-{' E]

{. The tcrrchcr's rtpproach to teaching can best be escribed as

trlsro-( ftsrnn ro gfr ft' <rrcz

\rzrE x c e I I ent/E-{ s sI.E

3 - Vcr:y good/ f EltI
2 - Clood/ 6FI
I * IrairAII{T
0* Poorlols.d€s

5. Fairncss of thc internal cvaluation process by the teachers,

Frrssrrs oivrsft6r {rnTr< <I"ET q'oefffr qq'2
_/

\./Alriays 1o1r7ffiq alffi
3 'Usually tair/I'Tqlfqs 4ITT

2 - Sorletirncs unlzrir/Frl4$ -$'elEB $ETIII-

1 - LJsually Luilair/STrfl{115' Q;IIf{ft

0- Unlair/ qqIITT

5. The teaching and mentoring process in your instifutiou
I'acilitates you in cognitive, social and emotional growth.
afr6r6-$ Frq;rflq J:r( rrfrsrrfqFr gfrXT 6rrq-rtq3 6IEr,
limrBffi'sqq ryrdrk$'firo ryqrFr rr3?

?, Teachers encourage you to participate in extracurricular
a c ti vi r i es. ft st'st" rs'rqrft3 qrtrtr TkE\s sl+s-{rm
E{qT!I{$ Oprg. BcrfifiE, sw{ ?

Vzstrongty aeree,&trglf< rytqg
3 - Agree/ S{48
I - Neutralfii-s('fs'
i - DisagreeE:I{ilir
U - Strongly disagree/!!r31({ W!,Iil$

8, What percenlage of teachers usc tCT' tools such as LCD
projector, lt{ultimedia, etc. while teachittg.
e's xt€-Tcrr FFffi 116q11q{ sry q1tBE [q C.rffor

trrfrre' Tr6rBi, qiFffrfu:rr ffi qlrsr3 q'qgc?

-l * Above 900/n

-i -70-81)Yu
rz4so * es"

i -3a - 49%

U - Ilelor.v 29%

9. The overall qualig' ofteaching-learning process in your
institute is very good.
urrc-drrs 5fu,6Tr4-s ,rlq -rrr'6, 5frFITs Trqrrrs'Tr4 {st
ErrdlTl

'r,&tr ongly agree,{6SIGI X{{6
3 * Agree/ :I$\5
2 - Neutral,&$(Tn[
I - Disagreert$FlflE
0 - Srrongly disagree/ptsTF $XHE

10. Overall institutional inl'rastructural lacility is

:n:qftrfisim arfrffi-r wffirf,rcqlqg, 1frvr srsrel

'.{Agre- completely/4- r"{om soxo
3- AgreeiX$:l\T
2- Average/s|5
I- Poor/ qfl-jf<r{
0- Very Poor/ept qfl{+-{

Any suggestion {br improvement in teaching learning.
T6q -Tred ffiT tr{r cs-rq Tfr;r'f t

4-
cry wellr'f 9FI

2 - M o derarc I y/TFfr6.'gTC{

i - Nlarginal ly/$fft-sgT.{



Chandidas Mahavidyala ya

c{*nt S;atisf*cfi

Name of Faculty: -I". 11

on Tc;lclr tn Fro*ess

l. How much of the syllabus was covered in the class?

fuffi16n< Sr5 qiofiT C.frf ?1CTIE?

4-85
\fi0

2. Horr'rvell rvere the teachers able to communicate? elTb

Er+ffi ?irR6T{s.4,

\Ztirta_r s cttecLrr c r<!- fl-f$-f
I - Sonretinies ellbcrii,e,'T'2{"1\3 F{E\3 fl-f{F
2 - Just satisiactorily/Bt ry.gl{S4-S-gl({.

1 _. C e r reral ly i n e ft"e c t i vel\Ttfl-slqO S-s.TfS-E

0- Very poor conllrlunication/JS IIKIT C{TAII{III

J. Does thc tcacher eucourage you to ask question in the
ctrss? s.Tfs 3$f :F.Tfr5'Bg{fq Oi:r?

.i - d | \\,i1,5lq <[X-tF]"
-,/

\f Sonrer i rnL'siqlRl qTf4I

0 - Docs ,.rs1 n11o$y'W{qB CqE ST

"1. Thc teacher's approach to teaching can best tre escribed as
Fru6<6-q trrrrrnrq co. Efr fr Tdrr<?

4- Excelient/E{SF]3t

3 - Very goodl l$ EIrI
\2,-1ie6617 grq

I - IiairE,ll{I
g"- Ps6p/9tr<tf{S-g

5, Fairncss ol'thc internal cvaluation process by the teachers
Frs-rras qt€lEft.r Wmrd qyq5y fig:errfr-qrt7

.1 * Ahvays tairll'{ril "ftlrl!-
\3..f sual ly lbir/{Tsln {E ;[TS-

I - Soinetinres unfhirffir{48 T'{F{\3 q'ETf{!'

1 - Usually uniair/BT{lstcIS onfRI
0- Unlair/ q6fiT{

5. The teaching and mentoring process in your institution
lacilitates you in cognitive, social and emotional growth.
sfufTrfi Frq;FTrq trr( 'rfrrrdrrq gfrIT (Er{T(qF 6ttr,
srrrrBro jqr qr6rFrs' Tfr,(g rr{Trs-r srs?

4 - S i gni fi canrly/&(fi {r{Tsll.gtr{
j - Vclv r.r,ell/e{.I 6l.I

,/r^'!,2 lvl o cl c ra te I yl TkfrroTlf<
i - Marginallylslft-+Wtt<

7. Ieaehers encourage you (o participate in extracurricular
u.r;ui1;.r. fi1u.s.l+t rofqTffi*S Tftfr.rr <frqo'
wiT${T Orre; Bs;rrfrs sT s6r ?

I - Strongly agree,S9K{ ,I{{r5

ly'Agtee/ x'eao
2 -Neural/frs(T$'
i - DisagreeEllilI5
0 - Strongly disagree{tr$Tf{ STq"g

8. What percentage of teachers use ICT tools such as LCD
p roj ecto r, I\I ultimedia, erc. lyh ile tea ch in g.
6's''I\5Tirr Fr$s, 11-6qTIE-r sq-s'qrtfrB FrT c.rrrq
gFTB'fu srslBt qTFBfrfrTr t€nfr ar+{r$ $.rSar.r

I -_ Above 90%

3*10*89%
2-50-69%

x.i.{s -+9%
0 - Ilelou'297i,

9. The ol'erall quality of teaching-learning process in your
institute is very good.
qr,rcrrs sftftq-f ,r54 -Trt{ sftTrr3 rrl-{fffi qrr lIEt
E'TTTTI

4 - Strongly agree,{tr$litl :I{{6
3 - {gree/ sI{{9

'\,/11.r,ru1,frEiqq'

I - DisagrceE.ffilte
0 - Strongly disagreeif.trglGl Sq{6

to 10091,

to 84oh

2 - 55 to 69ok

l- 30 to 54%
0 *Below 309/o

10. Overall iustitutional inlrastructural I'acility is
Emf-rsgrt< rrfu-ffio qr+'rf,rorrqo tfrtrr grsmt

4- Agree completely/4- sfdTf$i{ -i6qi5
\i'i- Agreeirs-afi5
2- Average/rl-9
1- Poor/ q-$T{<t-d

0- Very Poor{{? q-<il{€{

Any sugg-estion lbr improvement in teaching learniug.
,re{ -fl{-{ffirg3 $?rr GflErrfpr.f r



Chandidas Mahavidyalaya

ent $a:fisf*rcti<lm S on Te*eh P

Name of Faculty: I). [l

.{ - 85 to 100%

3 -)0 t'o8a%

\Z r: rc 690/o

l- 30 to 54%

0 -Belorv i0o4

2. How well were the teachers able to comrnunicate? tft
ErqEE'qfiqr{o*:
4 - Always effective/ Sd{T Tlf{-d

\frometimes effective/S'aFt8 iF'afqg Fff+-{
2 - Just satisfactorilyfS{ sf(gFfqa|-SgTf<

I - Generally ineflbctivelsFflsfol6' e-$-lt'S$

0- Very poor communication/f rI]3tT{ C{TsIIHT'I

3. Docs thc teacher-encourage you to ask question in the
clrrss? S'Tffi 3Ff zfETg,Bsnrq fFt?

-l - Ait,ays/8EX{g

!,"{6nret i rnesAl(4l {Tf4i
0 - t)ocs r.or.rilo\-/c{-6fqB ft-A' 4'T

{. Thc tcachet''s approach to teaching can best be escribed as

ftq6q-sPrr6rn* rogfrfr<-{r<?
4- Excelient/E{9El3I

))crt good/ f EIrI
\Z- Good/ gttl

I - Irair/{tET
i1- P66166qp-ffi9

1. How much of the syllabus tvas covered in the class?

frrq-{rcnr a-e' Tlgriq 6rr{r qrrrq?

5. Fairncss of the intcrnal evaluation process by the teachers.
frs-sfiT orsrg-ft.r {ryrHq <rnn CIs:qrfr qq'r

{ Al*,ays tairix-'{ql 4Il{t
Vz-l; sual ly I airl8TqKcltr- EfrB"

I - Sornetirnes unfirirffr{4$ S{48 q-{rllll
I - Usually untair/XT{lsI.l5 qdTIrIt

0- Uniair/qilm"

6. The teaching and mentoring process in your institution
tacilitates you in cognitive, social and emotioual grow(h.
gfufiffi Fr$Tqrd e<( r;$;ryffitzr sfrrT cg.rrrT$Tr Erq,
q'fflrBYT. s:rr :rfqFrc ffiIg, ry{rIET TfS?

4 - S i gni ri canrtylBCf {lI+fsnUm

-i - lery r.r,cll/{{ lr-ffi
V M r', d c r atc I yl tRR-nref-<
i - M arginal lylSIB-<;-9tGr

8. What perrentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
e\5,:r5.rirr F$rs. qTtTrcq-f mrS qtft'ffi [+ cmr+
eFrfrfu sr$'BS, {rFBfrB:rr ffi' <r:r{rs rFTs{?

-i - Above 90%

l-70-89%
). - 50 -69%

";y's -ae,
U - Ilelou'2976

9. The overall quality ofteaching-learning process in ynur
institute is very good.
qrc-crrs slbdT-{F ,re{ -ared sbsrs irrqftrs'iflq tst
srrflt

- -l - Strongll agree,{Er:IF[ {{{ro
\l/- dgpgs/ 'Rqs'

2 - Neutrai,,Fi'"({{[
I - Disagrec@I1il\5
0 - Strongly disagreei{trE|'Gtr q'8-"fltr

7, 'i"eachers encourage you to participate in extracurricular
actlvities. Flu-sfl Cg-rfiTrqF fi6rr{ qfrqg' s'T{sirrf{
qiTSr{q O-rtg' BqryrtrE'sTr{ ?

- )rungly agree{5$IK Y{4e

\Z4n1gL'7 q{d{\e-

I - Neutrallfrtitf$
1 - Disagree/Ssl1ilI5
t) - Strongly disagreertEET({ oll-flr5

10. Overall institutional infrastructural tacility is

Erqfsrs-\9-'lrE rrffio q{srf,rc{rq\' nfrrrr frs(Et
.l- f;ree conrplerelvr4- Ialfs-qq 9$rc;

'\ra- r\grccig€qtr:
2- Averaqe/''G
l- Poor/ 

-q-flt's-s

0- Very Poor/X<t qfl{s-{

Any sugg_estion lbr improvement in teaching learning.
TAq -Trtr{ffirs3 uFrr csT{ "rSrlr*f r

{

l

i{



Chandidas MahavidyalaYa

$tuei*r'af SatB:*fnctiqIffi Survcv on Te*ehims Learning s$

Ir[ame of Faculty: 5,N'l*t
1. How much of the syllabus rvas covered in the class?

frffi{rcqr sro "$orirr c.rrr {rrrq?

4- 85 to 100%

3 -70 to 84o/o

2 * 55 to 69ak

twto $ slto
0 -Below 30%

2. How well were the teachers able to communicatef "fftErqesffiq'ffo*r
4 - Always effectivc/ {dt-l T-r{ffi

\9,/sometimes e ffectiveFFrF[B 5e1-ag iFff+-{

2 - Just satisfactorilyf3{ {fdlrf$Effto-IFl

I - Cenerally ineft'ectivel8ltIl3lolE q$I{sf
0- Very poor cotnmunication/f affiIIT f{fFIItrlTsI

3. Does thc teacher encourage you to ask question in fhe

crass? s.fffi fl'rf qafsBgqfq 6E{z

-1- AirvaysE{X{$
\l-.-S6metirns5/{ffi {ffi

u - Ducs 11s1 11ll61r/s{88 Cq'6' 4T

-1. Thc tcirchcr''s approach to teaching can best be escribed as

trrur+-< trrrnrnrq ro gfr fr' <rc<l

4- Excellent/SqSSFI

3 - Very good/ $ 6Fi
r I =dooC/ slal

L * Itrairl4ll:If

0* Poorre{of{s-{

5. liairncss ofthe intcrnal cvaluation process by the teachers.

fts-{fi3 orsrgftq Wrr]r{ <rirrr re:errfr qq'r

-l * dtrvuys lcir/{{E.I 4fl-$

UZ-U suu I Iy lair/{TqK6le d'ITl-

I - Sornelirrres unflirlf,{_48 3F.1F{\3 €C-flT{I.

1 - UsLrally untair/XT{l3tflS q'EIl{l"

{;- Uirlair/W{'tm"

6. The teaching and mentoring process in your institution
trcilitates you in cognitive, social and emotional growth.
gfrfifry Fr{;fiTq e?r( rr$r;rrfvrE gfrTr (G.I{T(qF El?r,
srrflftrd sqr ;rr{fr<F ffi(o:rensr tTs?

4 * S i gni ticanttyrBean+nfW<
.l -/ury u'cll/{{ 91f,

V M od cr a tc t v/qR-ftllgrc<
i - lvl arginal lrrrte-*f{

7, Teachers encourage you to participate in extracurricular
a*ivities. Frs-+.fr coTqnq-J fl5rci$ <fr€o. srf6"rrm
qi'ru"{6f u** 6'9qfto 6'rs{ ?

; Str'ongiy agree{E9[Ft X{stil

I lgree/ :I{flS'

yzl- i1guffs|nE,S(ffi
I - DisagreeEsllilrl
u - Strongly disagreei$-91-({ 

-.SX5I5

8. What percentage of teachers use tCT tools such as LCI)
proiector, N{ultimedia, etc. while teachirtg.
6-re-T6'T(T ft's{' flitqrrq-f wrS erttrE [q C{-sa

rqfr'fu rrgltt ryrFffifu:ttW qwdrs srfdr?

-i - Above 90%

-1- 70-897o
r 50-69%

*z:o'q,.tY,
i.t * Ilelorv 29%

9. The overall quality ofteaching-learning process in your
iilstitute is very good.
qsarrf 3rBtrfi ,re{ -,rre{ sftTrlS rrr{ls-6'lrr{ tEi'
sr(6tTr

-{ - Strongly agrce,{EETFI {{{tr
$z'Agreel x{qtr

2 - Neutral,&s(T$
I - Disagreeffislllltl
0 - Strongly disagree/\E$TC{' qryilS-

10. Overall iustitutional iufrastructural lacility is

x'rqftr+-srrE srBffi<-€ wa+'rfrcqr6lo' afrrr Scsre I

-l- Agree complctcly/4- n-ff+Ct soaO
\-l-lAgree/I6-qu

2- Averase/5fg
1- Poor/ 

"q-fl{E 
R.

0- Very Poor{{t qs#+-s

Any suggestion lbr improYelnent in teaching learniug.
a6a -,rr$-c ffir uIEII GflGr T srrf t

r{r



Cha ndidas Mahavidyalaya

u
b

Stucl*rst S$ fflsf*lcifi{}n Smrvey *m T-eaehims Learning llrocess

Name of Faculty: lARe

4 - 85 to 100%

3 - 70 lo 84Yo

2*55to69%
,{- lo t s+y,
0 *Below 30%

2. Ho*.well rvere the teachers alrle to communicate? eflb
qr{6i5',trfiQ.nffi:

-l'. * r\irvays eftbctivei !-<tT fl{S-tr
3 - Sometimes eiibctive/T'tFlg <F{E-\3 6.lf<td
2 - Just satislactoril;r/B{ qIsRq-d.F-gIK

I * Ci e n eral ly i rr e ft'e c t i ve/Tlt{I{.tU U-5'ffig
0* Very poor conrmunication/$ {ISTT C{TtnHTtl"

3. Does tho tcacher encourage you to ask question iu the
cl:rss? F.rcfl $g e-ilg,$gxr{ 6fT2

v,/Alrvaysis{:T{'S
j - Sornetirne5/{ffi {ffi
U - Docs norrliow/,eq-{ryG Cq-{. 4T

4. Thc tclclrcr's lpproach to teaching can best be escribed as

Frrsroa trrt-rnw c<F gfr ft' a15q?

4- Excellent/6-{SFK
3 * Very good/ {{ 9TrI

7z* G6667 g1q

I * Iraif/{fHl
0-- P0orre{-S-f{<F-{

5. Fairncss of thc intcrnal evaluation process by the teachers.
fts-$IqT qnsrsfr.r T{nr{ TI"rtT ssraflh Tq:

'1- Always fa:irl[{qT 4tHI
l-- UsLrally lbir/ET{I{615 4'll{I
I - Sciinetirnes unluirl{,cFl$ <F{Eg S-"iTl{n-

i - UsLrally unthir/BTSlstr616 sIdtFS'

0- Unlair/qqT{-

6" Thc teaching and mentoring process in your institution
lircilitates you in cognitive, social and emotional growth.
sfttfiq-S F-$rflcr e?r{ qfprrfqr{ gk$l (GtqT(q.q GTar,

TrsrrB:fi' 3{r ryrryFr+' Ifr,(tr' xtrrrsrciT sr3?

4 - S i gni ti cantlyrGm{+nnuf<

u/- Vcry ivc,ll/{S glFI

2 * N4 oderately/tRfr.ggttS
i .. tufuirginal lylnfd+-61C{

1. How much of the syllabus was covered in the class?

frfq-{f6fd6\e-'Tfgf iiTCrfrtqf$f q? 7. Teachers encourage you to participate in extracurricular
activities. FI$-{-5-f 65,T*I'CEF "rftf5{ {k€6; qtf{5'd1.6q

sqTtr{T C-EIO Bs>rrfrs'$rf{ ?

Jl'- Stlongly agree/Wg[Gl 8-dqe

-l --Agree/ T{{tT
r - NleLttlsl/ftRIT$

I * DisagreelQIlils
0 - Strongly riisagree{661-Gtr qrlfl\5'

8. What pe rcentage of teachers use ICT rools such as LCD
projector, t{ultimedia, etc. rvhile teaching.
6'G',rt€'Ir:r FrIw rItTfr{S }r6rs qtfr'E [r crr*a
eqBfu sr{FBf,, alBfrfrTr ffi qr:r{rf $rfd?
4 - Abor.e 907i'

,,{ lo - as,
2-54-69%
t-30-49%
0 - Beloii 297i,

9. The overall quality ofteaching-learning process in your
insfitute is very good.
cII,rdTS gfueffi-S ,r&{ -,rr5-d sb$rs rrrrrBro qtq nf{t
s-r(FrTr

,/.,.
;t -- Strungll' agree,{Ee(?I {{4e
3 - Agree/ {{{E
2 * Neurral,&fl1$'
I - Disagreef,Srl-flrs
0 - Strongly disagree{EgllK SX'flE

10. Overall institutional infrastructural tacility is
q-rqf-$s-g'rm rrfb'trq-r w++rf,rGrrrro afrrrr Frs[E r

{ 6glss completely/4- ar"1f51q gsqiS
3- Agree/.16{E
2- Average/515
1- Poor/

o- Very Poor{{t osTfs-{

i

I

Any sugg_estion lbr improvement in teaching learning.
,'f" -fl6-q ffiT $rq, c$'IErrErurf r



Chandidas l\'[ahavidyalaYa

srti14tecti

Name of Facultyt 5 M/Yl

on'f*ii t Fr

I

t
1
I
I
j

I
,

't

'i

t
;l

I

I
i
I

i
i

i

l

I

1

I

J

i

1. Hori nruch of the syllabus rvas covered in the class?

Frffi-<trffa as rsri.r crw qrsrq?

.l - it5 to 100%

3 - l0 to 84Yo

2 - 55 to 69oh

-.E 30 to 54ah

0 *Below 30%

2. Ho*'well were the teachers able to communicate? eiIS

EFr@ ?IrfrG'r{oa:

.4-- .-\l*ar s efi'ectir er S<qf SII1-+-$

j * Sometimes efl'ective/SrFlg T2f4'\3 s.itf,d
2 - Just satislactorilyA3t n?.SlTWf$-elCI

I - G enerally ineftbctive/ETt{l-{olg O-fl{fi-{
0- Very poor cotllmunication/f {l3lTT C{T5fTt{"f:f

3. Does the tcacher encourage you to ask question iu the

ctnss? STr'I 3fft 6-{fsBSr{fE cfiTt?

jZAlrvaysfrR:ffiS
j - Sornetirnes/B'K4l EIC4[

iJ - Docs nor allorv/S'$B ft-{ ET

"1. Thc teircher's approach to teaching can trest tre escribed as

F$Frs-{ trFt-nfl{ ro gfr ft' T{c{"

4- Excellent/E{SFl3I

"Z/-Very 
goodi lJ 9FI

I - (lood/ r:_iFI

t - Ilair/{llll
0- Poor,QzFds-s

5. Failneiss ofthe internal evaluation process by the teachers.

Fr$-sfiT orsla-ft.r T{rrird <t:rtT osa$fr qq:

-y'* 41uuoS f'air/x"{q'f 4l-l{I
3 - Usually tairiET{l3tc16 41Tl'i

f - Sornetimes unfair/Tl?I€ T{"iB q4ml-

i - UsLrally Lrntirir/8T{lslo\: q"4ll:qt

0- Unlair/ 9;tI]:qI

6. The teaching and mentoring process in your institutiou
t*cilitates you in cognitive, social and emotional grorvth"

3fr*I(q-s FrSrqTry sq( 'rsrIrrfrr{ SrirTT (GTrfffiF 616r,

srrcrrft,i-+' g=rq {'raks' 1B,6 rffirreT :rrs?

4 - S i gni fi canttyr€evnmgf<
.{-Vcryrvell/!$ glFI

2 -- M otieratetyldhfi 'our<

1 - M arginal lylsiftsiP-E(E

7. Teachers eneourage you to participate in extracurricular
activities. ftrl;-+-sT GSTTITrqF IT*I5.tr rfrqE <{+sflIt
wiTgqcr rrro BssTfr'o 5'E5a ?

*lZ Sirongly agree,{E$l-Gt X{{6
3 * Agree/ S{4S
j -- Neutrallfi3(Tt5

I .- Disagreeffi8TfiE

0 - Strongly disagreertp$ii<t SrTflg

8. What percentage uf teachers use ICT tools such as LCD
projector, Multirnedia, etc. while teaching.
si5'TETlT ft$-€ qrrqlir6r3,ws qItBE [a c<ra
eErBfu fislts, qrFtFrfuir-r to,nfr qm{rf iFrF{,

4-Abote90%
3 -i0 *8e%

2-50-69%
-{- 30 - qgoro

0 - tselori'29'r'o

9. The ol'erall qualiQ of teaching-learning process in your
insfitute is very good.
srrr6fl.{ afr*tr6r5 qtq -rrrfd 5ftFIT{ Tr{fil6' Trq {<i
g'Tr;fTt

-/- StLongly agree{Wllzt :I8r5
3 - Agree/ lI{46
2 - 5su11s1/frfr(t1-5$

| - DisagrceEslliltl
0 - Srrongly disagree/fE9l(4 q'8-fl8

10. Overall institutional inliastructural lacility is

x'rrrltm-srm rrB-6ilFr+, e-<-o'rf,rcq-rqi5 tfrtrr Scscq t

.,4 egr*completelyi4- xYFsH lsqo
3- Agree/l$-{tr-
2- Averaue/5lg
1- Poori 

"o-+]t'$-{

0- Very Poorift q-fl{s-{

Any suggestion lbr improvetnent in teaching learning.
qtq -qr6q ffirr Erar GrTEr T Sra''f t



Chandidas Nlahavidyalaya

Stu d *nt Sntix*firctiql* S url,ev T*aehing Luarnins trlrocess

I Name of Faculty: dP

l. Horl much of tlre syllabus was covered in the class?

frra-<Iiqa qv rruTirt crrt {rsrq?

.,st* g, io 100%

3-10to84%
2 - 55 to 690/o

l- 30 to 54%

0 *Below 30%

2. Horv well rvere the teachers able to communicate? eflb

Er{T\5 ?iTfrQ'rEffi:

/ .\lir ar s eftectn e T<l- +-f{r<i$

3 * Somelin.res ell'ectiverTaFI\3 S'2ffi9 SFbA
2 - Just satislactorilyf$t sffglT$6f$gn<

I - Cenerally ineftbctiveAT{l3tqg oq-+f+-S

0- Very poor cou'rmunication/f {K'Tq C{"i5fl1Tf51'

l. Does thc tcacher encourrge you to ask question in tlre
clrss? S.rr{ 3m e-?rtsBqEr{ cFt?

3Z.111vxy57qq5's1-3

-? - Sornctirnes/qlC4l qll4{

tt - ljucs rrut.rllou,Wffi ffiq .!--l

{, Thc tcirchcr's npproaclr to teaching can best be escribed as

trrsrsr trrrsrnw rs gfr ft^<rnqr

rJzfxcellent/Eq'SFK
3 - Vcry good/ f' Eln'
2 - Good/ 9laT

I * I;airi4 f{t
0* Poor/ttrSJ-{S-S

5. I?airncss ofthc intcrnal cvaluation process by the teachers.
Fr$-orq-f qrsli6fr6r T{rr:w <lzt=T oroerrfr tq'r

-y' Ahuays fair/[{qT {tT{t
3 - Usually lbir/{T{I1.19 4l-l{T

I - Sornetimes unfirirl6rl40 zF'2.lE0 qEll-{l-

i - Usually Lrnfair/ETtfl$qo q-dtl{t

0- Un{airl q4tHI

6. Thc teaching and mentoring process in your institution
lacilitates you in cognitive, social and emotional growth.
rfttl'rs-s frrqirrrdr s?rr Tfw'fqr{ gfrsr (E'wKqs ET6r,

srqTf$i-s. sq( flzrFFr 1fr(6, }r{r3ioT s'rf?

r,/.- S i gn i fl ca nr lyl6mel(+f:nW<
3 - Very well/l$ 9t{
2 - M odcrratc lyl{Bfr.gg(E
i - lv{ arginal lyleflffi-+ElGt

7. T'eachers encourag€ you to participate in extracurricular
activiries. Frs'$-ST (6T q-r$-S fitr5.rI 4ftqu srf6-{r({
3rl.T€r{sr n-Erg'Bsryrfts, ?FTr{ ?

llt- Strougly agree,{tr9|Gtr {{{rs
: -- Agree/ sI{{6
2 --Neutrai,&?(1'$
1 * Disagree,[S81il'o

0 - Strongly disagreei$91G[ qn"fig

8. What perceiltage of teachers use ICT tools such as [,CD
projector, hlultimedia, etc. while teachiug.
a-iu'T\9-T{T Frlrs' ,n*Irlrd-S q-ry qltBB fi crnra
,irBfu rrsl€F, qTFEfrfsTn ffi qTq{rf, $rf6r?

uiY- Above 9Ao/o

3 -- i0 - 9L)y;

2-50-6t)oi|,
1-30-19o/o
0 - Belou'29?6

9. The olerall quality ofteaching-learning process in your
institute is very good.
qpr+r3 sfu{Tra-S q*q -rn&d sft:rrj xffifrro lrra e1<t

s]T{il

...4-- Strongly agree,{.trSFt :I{{6
3 - Agree/ T$le
2 * Neutral,44"s'(T$'

I - DisagreeET€le
0 - Strongly disagree{E-9lf{ qry"fle

10. Overall iustitutional inl'rastructural tacility is

rrqls-{-e:rm rrfu*Tfr.€ wq"iFTtnsrrqs 1R+r S(ScE I

--/A gr * compietely/4- x-"1fsft soqg
3- AgreeiSSxm
3- Average/sl-S
l- Poor/ q-STf<ts

0- Very Poor{<? q-flaff,{

Any suggestion lbr improvement in teaching learning.
,a -,rr$cffi: r,i-{I c<F"IEr '6rrf r



Chandidas N{ahavidyalaya

5tE$p:ryt $+t$q&1r,ti{}r} Sqryer' o+ Tr:q{hir}g {,E*r$tx}s llr$ee,$r

Name of Faculty: TA
l, I{o* much of the syllabus rvas covered in the class?

fuq-<Tic-d 6-9' rsrir.T c.nr qcxrq?

4 * 85 to i00%

3-10 Lo 8497

2 * 55 to 690k

l- 30 to 54%

0 *Betow 30%

2. Horv rvell rvere the teachers able to communicate? ef6
EFr6\5i {rfrarffi:

-{ Al*'ay,s eficctir er 8-(F-f fl{s-{
3 - Sometimes eiibctive/Fe{d'g +'{d'g 6l-f$F

2 - Just satislactorilyiBt XTSl-{S3-$tsl({

I - Generally ineft'ectiveATSFqg q-ST'f$.-d

0- Very poor conlmunicationlf 2[{Tq' C{TtfffrTtt

3. Does thc tcacher curourage you to ask question iu the
clirss? S'ffq ffS S-Ttg Bqxfq Cq;f?

.A( Alwtrysl8<8.sfif

I - Sonretirnesl{IC4l 4TC4I

0 - Dtres,',o1 n1ls1y/q'{qB GE 6'T

{. Thc tcachcr''s irpproach to teaching can best be escribed as

ftrr+-< trffirnw rs yfr ft' <qr<z

-4i Excellent/E-q'SFK

3 - Ver:y good/ $ $ltT
2 - Good/ SIai

t - IrairAIf{ft
0- PoorlwEl-{$-s

5" Ftirncss of tho intcrnal cvaluation process by the teachers.
frus6 qrg;rsft.r {116r+ ?il"rtT osrrrh xq..r

..1--- Allvays 1s;7}f{qf qm1

3 - Usually tbir/8T{If.ltr dTIrlI

I - Sornetirrres unferirffir{40 S'{EC q'{-fl-{I

1 - Usually LrnfairlXT{lF[cl6 s;lll:{t
0- Llnlair/ oq-4fFT

5. Thc tcaching and mentoring process in your institution
iacilitates you in cognitive, social and emotional growth"
gfuftra,s fr{;rrn .rzrr,rfrrrflirq rft]rr (GrqrfiF 6Tur,

ryrqrBro j{q r{rafrfi ffitg, rytT:qET rrrs?

-4i- S i gn i tl ca ntiylBmvt+mvf<
3 - Very rvell/$ 6FI
2 - M oderatcly/TBfr 'sg[T

l,- Marginal lyiSTfA-$gtf{

7. Teachers encourage you to participate in extracurricular
u"6n;11ur. finu-+5r tutrnlq'3 ,rr8rs-{ Tft€gr qtr{anrrm'T

srsT8[cr 536O BSrrfrS fir{ ?

..tr/- Strongly agree&trgTC{, E-5qg

-1 - Agree/ X-{{6
2 * Neutralrfrs('f$
i --Disagree/iE{5l'o

0 - Slrongly disagreel$i9T.:I SXtm

8. What percentage of teachers use ICT tools such as LCD
projector, Muitirnedia, etc. while teaching.
Eir.,rg.1iT FEr6 fl*ria-fi mrS untfrE [a crrro"
sqfrfri sTst$i, {Tf4frfsIT ffi {r"rrr5 irTSE?

.;lz- Abol'c 90%

3 -10 -99v',o
2-50-{;9a
i- 3A-49o/o

0 * Beiou 299/o

9. The overlll quality of teaching-learning process in your
institute is very good.
qrT{rs 5ft*IE-S ,5. -rrrt{ sfr}ffi }rmftro:rffi {+t
g'Tt6TIt

v4,1S tr ongty agree,{tr9lK >I{{15

3 * Agreei >t{EE

2 - Neutral,&s(T$
I - Disagreel$Slile
0 - Srrongly disagree/{86-K{ Qr8'fl$

10. Overall institutional iufrastructural lacility is

rT?dar+.g]rs $rBd'rFr<r e-{srf,nrrfls 1frvr SFrrqI

-(eg,e" completely/4- I-Tffin 15qo
3- Agreci3$-4$
2- Average/1-S
i- ltroor/ qs:lt's-{
o- very Poor{{t e-flt'+-s

Any suggestiou lbr improvement in teaching learning.
fl6q -rrr5-{ffisF 6rert rsr{ ryrrr'f r



Chanclidas Mahavidyalaya

S€uclcmt Safisf*letitlm Sur'l:c\' {}n 'l'e*chimg Learffiing Fr*cess

Name of Faculty:Dt{

1. How much of the syllabus rvas covered in the class?

frrr<rcr* 6E qsrirr rrr qnrrq?

4 - 85 to 100?t,

3 *70 to 81Yo

,,2'- ss to 69Yo

l* 30 to 54%

0 *Belorv 307,

2. Horv rvell rvere the teachers able to comrnunicate? "fIbErqW'qrfrsrffi:

-/ Aln u -,-, e ftecti vei {<h n{-$-{
j - Sometinres eli'ective/S2FIg S'fi'3 +-ffi{rfr

2 - .l ust sati stactori lylB { I7.qI{6I-4-+-9if{

1 - G crnerally ineffectivei8l{l3lq$ U-fl{+-{
0- Very poor con'rmunicationlf rISTC C{[AKqTsl

3. Does thc tcacher eucoul'ags you to ask question irr the
class? pTfry ffg STr\5BS}Ir{ CE;t?

.2iZ Alrvays/T$t'{'fl
j - Somctirnesl{IC4I 4R'4I

u - ljr.rcs not lllorr/s'$B cq6" 4T

.1. Thc tc:rcher''s approach to teaching can best be escrikred as

trrsrsa trrrsrrm ro gfr ft' <-arr<z

;{ZExcetlent,S-{9SIsi

3 - Vcry good/ {{ EltI
I - (lood/ g[q'

t * FairAII{I
0* Pooy6q-51-{6-g

5. Fairncss of tho intcrnal evaluation process by the teachers,
Fru-orq-s qre'rgft.r T{nsrq {rmT qs:e$fr q'q7

y' Alt ays tair/r{qt ETf{I'

3 - Usually tair/XT{Kcl*e 4liril-

l- - Sornetimes untiriris{"(g St{-{S q{Iidt\

i - UsLrally unlair/XTt{I{.f15 q-qTlqi

0- Ljniair/ qETm-

6. Thc terching and mentoring process in your institution
l'acilitates you in cognitive, social and emotional growth"
sfufrtq-s Fnsrrra r?r( Tsffi{qre sffir (srqrmF 6T6r,
,rfstftrT -t<q irr{Frs'fi'(s, rmnisf rtf?

^t/- s i gn i fi canttyr&E'rl(lfnW<
3 - Very well/f 9ltl
2 * lvl oderately/{BRU$T<
i-' Marginal lyl$fB-S-gf[{

7. Teachers encourage you to participate in extracurricular
u*t;n11;.r. fir*.s-sr rcTflTt3'fldTtr Ek€g, 5ff5q6n
srcTtHcr o*6 ggffio 6'rsEr ?

4 * Strongly agree,SUIC{ X{4\5

-2l* Agree/ X{4S

" - tr1.u,ru1fllgqEry"

i ._ DisagreeMslBlto

0 - Strongly disagree,{p$IK q$"fl\5

8. What percentage of feachers use ICT tools such as LCI)
projector. Multirnedia, etc. rvhile teaching.
s,i' rris"rlT FFw fltqK{-s }r{-s qrtfrB ffr rr*r*
.rEfrfu sr$'S$, :rrFffrfr"q ffi sr<.lrr$ CI.rs-q?

4 - Above 90%

3-70-89?',o
2-50-69%

-{*:o - +sx
0 * tseiou'29%

9. The overall qualify ofteaching-learning process in your
insfitute is very good.
qrrdri sffiTG-S T&{ -Tr&{ sbIT5 Tr{,frrs. {r{ T<t
gTrifll

J/str ongly a gree,{trsFI srT{6
3 - Agree/ X'{{rr
2 -Neutralrfrs(I$'
I -'DisagreerE{slfle
0 - Strongly disagreefip6l-Fl SI-*E

10. Overall iustitutional inltastructural I'acility is
E-mf-s€wm rrffio w++rf,nrrqir nfrryr Srsmt

g- Agee completely/4- q-TfsIq- gsrc;
3- Agreei.l$tlg'
2- Average/sl-U

1- Poor/ q-$"ffo-d

0- Very Poor{{t o-fl{+"-d

Any suggestion lbr irnprovement in teaching learning.
o5a -ryf,+ffi= ErEr cs"tErrsrlr.f r



Chandidas Mahavidyalayaq
t

\

Name of Faculty:
t17 C ru*

I
k\ LAl,\-,W -L

1. Horr rnuch ol the sy'llatrus rvas covered in the class?

frrFf<TTx-{ aE -rgliq crrq qcrcq?

z1- 85 to 10096

3 * lA Lo 84%o

2 - 55 to eSnV/
l- 30 to 54%

0 *Belorv 30%

2. Ho*'weli rvere the teachers atrle to communicate? eflS

q'I-qsio qrRs'rffi r

'-1 - Ai*'ay's elt-ecrri'ei 5r{Il €ds-{
3 _ Sometintes efl'ective/{e{4€ 4'r5Eg 6-r{6A

2 -- J ust sati slactori lylB{ X.ISITS-{SEf[{

1 - Cenerally ineft'ective/{t{l3lq$ q€ff+-g

0- Very poor conrmunicarion/F {KTT C{IsrnITsr

3. l.loes the tcachcr erDcourage you to ask question in the
clirss? Sfirr 3[Tt ST'tsBsntr{ fqT?

a - Airvays/flE:lsl'fl y'
3 - SometimesAlf4l {IC4{

,r - Docs,'11 11i1911,/gq5lre fid' 4I

'1, Thc icachcr's approach to teaching can best tre escribed as

trrrrTo-fr trrr$rTirq rs Efr ft' qerrq?

4- Excetlent/Eqss-lF /
3 - Very good/ {{ v-FI

2 * Goocl/ $FI
i - Ilair/ilI{l-
g"- P6e1tg64P-ffi3

5. Fairness ofthc intcrnal cvaluation process by the teachers.
FTs-{1rT w-srsft.r Tryrrrd <I=nrT q1o{Tfr qq'7

4 - Alrvays t'a:irll"{El E\T$\ /
3 - [-rsually tbir/XIqFI'{5 41'l"lt

f - Sometirnes unlair6r{4G T-{48 $EIFS'

I - UsLrally unthir/{T{lF[{6 q-ffFqT

0- L.lnlair/ sfdTFqI

6" The leaching and mentoring proc€ss in your iustitution
l'acilitates you in cognitive, social and emotional growth.
sfr6a6rs ft{rrflT J<r Tfrlrrfflzr sftjn co'rrrT(q-F 6tzr,
;rfurrBrc lql {r{Fr$' ffi-(tr' 5r{rIET :rf3?

4 - S i gn i fi canrty&fvRfrrfom
.; - \/cr/ rvclU{$ g1a t")
2 * Moderatcly/CBF.6gl'Gl
i - li4arginal tytnB+-W<

7, 'feachers encourage you to participate in extracurricular
activiries. FIv+.FT corrIT$F trfrrq <fr{o.
uriTtr{T o-srs; Bsx-rfrio'6-65 ?

j'- Stre.ngiy agreefi-69(4 {{86 \/'
3 - Agreel :I{46
j - Neutrai/firs(Er['

i - Disagree@{S15

0 - Strongly disagreelS$ll{' SEfl6

8. \\'hat perceniage ofteachers use lC'T tools such as LCD
projector, N'lultimedia, etc. rvhile teaching.
615 :]-\e"IiT Fri$,s 'rfEqTS-S,rlq-I 

qItftB 
fiar frn-o

sqfrfu sr6r'Bg, qrFfFrrusr ffi qrr{rs e-rs-{?

4 - ,,\bovc 909/o

3 -10 -BL)Y'
2-s0-69%y'
1 -34 -494/o

0 --Belou 29%

9. The overall qualify ofteaching-learning process in your
institute is very good.
Grrrzrr3 sfrtTra-S ,rf{ -Tr&c. sftsr3:rrqfrrc }rrd e1lt
sT({Tr

,1 - Strorrgly agree{tr6lGl {{sl\5
3 - Agree/ mqrl r-.-
2 * Neutral,&flI$
i - Disagree/:SX1iltr

0 - Stror,gly disagree/{E-9lFl STfl\5

10. Overall iustitutional infrastructural lacility is

Erq.fs_srstlE $r6d.r61-5 s6<F.r{TrrrTrris 1frrrr SrIrE I

4- Agree completelyi4- ry"TffH reqg'
3- AgrcciJ$:I15 r.,,-
2- Averaqe/slg
1- Poori 

"q-+-ff$-d

o- Yery Poor{{t q-{i{s-{

Any suggestiou lbr improvement itr teaching learning.
,r6q -fl{-d' ffiT srGrt cnIEI c-srrrf r

S"€rs {xe ry t $*rtqs-tp qtr*$ s-u ry e r: q ry {l {ia e lli ryg -Lqi} rn {qs }l!:"gqe$$



Cha ndidas Mahavidyalaya

S t # d *c; * Sat$sf rar:fiql n Surt,ev cn ?ea LearniC n$

Name of Faculty: tN rr1 SI

2. tlon' ,rvell rvere the teachers able to comrnunicatel, eflb
trFio-e'qrfr<rrffi:
+ \j\\3\sellectt\e l<h +lr.{+<
j - Son.,.fin.,.s eil'ective/FrFlg <F{d\3 Of-<-O-g frl
2 - Just satistactorily/B{ Im'Tst4S-glC{
L - 0 cneral l-v i n e ft'e c t i v e/{lttK.f tr S-fl {4r-d

0* Very poor cor'ltmunication/f {fdTT Cq'TrtTC{T5T

l, Docs the tcacher encourage you to ask question in the
ct:rss? STfq eff O-qfiOESEr{ CE;t?

4 - Airvays/T{8'ffi W'
.l - S,;merirnes,AllC4l IIt4i
0 - Docs,-otl,,o,-7tQ-X{B fi-{' ET

{ Thc tcaeltcr's a;lpr.oach to teaching can best be escribed as
trruroa trrmrnn rs' gft fr T,rr<?

4- ilxcellent/6-{3S-K \,/
3 * Very good/ l$ EIrI
I * Good/ g;m

i - IrailAffrll
0- PoorlWST{€S

5. Flrirncss ol'tho intcrnal evaluation process by the teachers,
Flrs-slrT qrtgrgft"r Tryrrf{ qrtr sir{rB qEt7

-t - Alrvays fairlx-&T Efiq\ \/,'
3 - Usually tair/qT{lR615 EITT
I - Sometimes unf?rir6tl48 +-{q0 OI4IRT

I - Usually mthir/XTtfKcl6 q-ry{I
0- Unlair/ WdnriT

6" The teaching and mentoring process in your institution
f'acilitates you in cognitive, social and emotional growth.
gfufruq-S trrgrqilq eEr Tfrrrrfia'rc gfr-ST rcTq-rfq3 G'l"r,
ryFrrfrr$' e<'r 1rr6rk{'fire ,ffrNir s:rf?

-l ._ Significantlyr&n"rHialgn-{ /
3 - Vcry rvellirl$ 9l-{
2 * M od erarely/tR'B'"O6n<
I - Ir4arginally/alB-+UK

l. Horr nruch of the svllabus rvas coyered in the class?
ftrE-<Trqa 6s qgri*r flrI qr*rrq?

-1- 85 to 100%

3 -70 to 84%a

2 * 55 to 69%W/
l* 30 to 54%
0 *Retow 30%

7. Teachers encourage you to participate in extracurricular
a ctivities. FrtS-o-sI' GTflTfq-.{ Trfrr{ <fr€o orzfu, qnq
q(TgE6r o-q(g Bsryrftio 6-rsq ?

J - Strongly agree,{6EtC{ X{S\5 \,/
3 - Agree/ S{{S'
1 - 5.l",1rs1i6F-(Ts.

i - DisagreelSSlilE

l) - Strongly disagree,{GgfGl q${le

8, \l'hat percent&ge of teachers use ICT fools such as LCI)
projector, Nlultimedia, etc. while teaching.
aG'T6rqT FrI$-{' ,rTtmrf }ffi"$ qifrE ftr caa-+
e{fr"fu sr$"B$, qrF$frfgsr ffi, *** e.rsE?

-i -.rrboye 90%

3-,10-89%
2-50-69%/
l-i0-+99/o
0 - Belo,,r 29%

9. l-he overall qualify ofteaching-learning pr0cess in your
instirute is very good.
qrr{Ts 5fu6li"f3 're{ -,rrf{ 3fr}rrq )rrqfltrs. lrr4 llst
sTrqTt

: - Sirongi)'uglee{tr9(al q-qq\5 t"-/
3 -.{greei X{{S
2 * Neutralrfr-nr.1$
i - Disagrec'lQX1il\5

u - SLrongll,disagree/fpvtFI OTfle

10. Overall institutional iulrastructural tacilitv is
fl-ryftr@m nfrffio, q<+rf,n-ryrqg, tn"r rrrmt
-1- Agrce completelyi4- Xyfuq tSqO l--"'
-:- Agree/j$-4\5
l- Average/5[5
i- Poori q-<q{s-S

0- Very Poorflgt w+f{s-{

Auy suggestion lbr improvement in teaching learning.
T8q, -Tra-{ffiF sr6rl GilEr tSpr.f r



Chandidas MahavidYalaYa

rtf r)
lfr t

-[i tn

\ a me of FacultY: S ,5i

I. Ho* nruch of the sYllatrus was covered in the class?

frr<-<rma ?Fs' qET iq crru qrflrq?

-1- 85 to 100% V
3-70to84%
2 - 55 to 69ok

l- 30 to 54%

0 -Below 30%

2. Ho* well rvere the teachers able to communicate? eflb

El;I4's',?IrRGTqaa I

+ -.\1rva1's effectivei {fi Ffis-f, L---
j * Son.ietin.res efibctivelf,rFl\3 S'2ld'\3 6]{ffi
2 - .l ust sati stactori lyf$t {(gl-{W1-fEI({

I * Cenerally ineftbct ive/{l{K'f6 O-+ft'S-{

0- Very poor conlmunication/f {Iflq' C{Iffi{T'l

l. Does thc tcacher eucourage you to ask question in the

chiss? Srrq $g ?trrtgBqqr{ 6E"t?

-! -,\lrvaYsA-4Trl$|"/
I - Sometimrss/:{l'Gl 4.I1-4i

rr- I)rres,',,1 .1161Y,'Sffi Gd 4T

'1. The tcacltcr's approach to,teaching can best be escribed as

trrffio.-< trffirrffii ro gfr fr' <rc<l

4- Excellent/EqSS]-i \--'
3 * Very good/ $ 91tr,

I - (;ood/ 614

I - irairAlirlT
0- Poor,q-s-rfs-s

5. Iiairncss 0f the internal evaluation process,by lhe teachers'-ft.ssrqF 
qtlsIsfi.r WITlrd rI=fiIT ogrrnfr {E{:

4 --Ahvays fair/{{ql dl'FIT C--

3 - Usually t'airiXT{T{'15 ;11T{'i

? - Sornetimes unlirir/{rl4$ e'r{;I\3 Wfl-FT

1 - Usually unlair/{T{I{'lE qqTlII

0- Unlair/ q-{1111'

6. The teaching and mentoring process in your institution

lrrcilitates you in cognitive, social and emotional growth'

sfu6Tm-sFrstqr"i l?rt T srsrfrFr shTr (s'rqrrqF wl"r,

sfiqTBriF g<r lrraFr$'Ift-tg rrt1rs, ?FTS?

4 - Siiini ticanrty.rBmlWsneff<' t--
3 - VeLy well/{4 9t{
2 * Moclerately/tFFotsfK
: r,r.,-.-t*^ll,,ir-rF-+afrqTftr

-i - SirongiY agree,{P$If{ X{{6
3 - Agree/ 8-{4r:

I - Neutrtrl,&{({$
I - DisagreelSsllilU

7, Teachers encourege you to participate-in.extracurricular

-.r,ri,i*'. Frs-63T rcr;nnq.s" ffi sfrt6 6-r+sqr{
q'r"r1.dc1 o-flo Gs51ftr 6'rfq ?

(*-

Li - Stlongly disagree{U$iC{ SriflE

8. \\'hat percentage of teachers use ICT tools such ns LCD

oro i ector. f, I ultinredirr, etc. wh ile tcaclring'

-='r-r--r,, fts,{. Trrq.rwf }rJrS odfrE [< ctx-+

rEF'fu r(6f3, rrrFBfrfrrsr ffi qFffirf irrf{?
\-../

4 - Above 90%

3 -7A -89%
2-5A-690h
1-3A-49%
0 - Below 29%

9. The overall quality ofteachingJearning process in your

institute is verY good'

*ffi ffif fltir -qr#d gf.l.Trf Trrqftrc {rd {<t
srt{Tl

-i - Strongly agree,{tr9tK X{{6 L-
3 - Agree/ {{{rl
I - Neutral/frs(Ts
I - llisaBrec'roDI5I5
U - Srrongly disagreer/{.8€TGl ql'fl\5

10. Overall institutional inlrastructural lacility is

rrlrfltrcslm rrfr{'rfd-€ w+or&rcrrqs' 1frrr fcsm t

-1- Agree cornpletely/4- EETffl{ 'lssis L-
3- Agrcrei.lSrll5
l- Average/5l5.
l- Poor/ qsTffi-{

o- Very Poor/{<t s-sffsH

Any suggestion lbr improYement in teaching learniug'
,r*q -TrtraEEFS slql crra T grrf i



Chandidas Mahavidyalaya

Student Ss eti*n Sux-l,ev *n 'fe*chiarg Learninfl Freicess

Name of Faculty: T01 rrL-A-r, -
l. Ho* nruch ol the syllabus rvas covered in the class?

Frtq-{irq< 4s urori{ crlrrqr{Tq?

4-85 to 100%

3-70to UN/
2 - 55 to 69Yo

1- 30 to 54%

0 *Below 307o

2. How well were the teachers able to communicate? rfft
Er{asffiqqs'*z
4 - Always effective/ sF{Y't T'I{ffi
i-Sometimes effectiveliFrFfB $'{-ag T[{SF y

2 - Just satisfactorilyfiSt nfgFf$zFreTFf

I - Generally ineffectiveAFlKot6 Wff{s.f
0- Very poor communication/f al"lSIT{ C{tsITCTIs[

3. Does tlto tc:lcher encourage you to ask question in the

ctnss? STr'I gTf STfg,BSqr{ fFt?

'i - Airvays/Tfl{$ \"'-/
j - SornetirnesAlf4t {IC4I

,t- Dt,cs not ulJorr/3-d{B (Eq 4T

J. The tcrrcher's approach to teaching can best be escribed as

tr{sr+,r trrsTnTq ro. gfr ft' qrysE7

:i - E x ce I i ent/6-rlS STn'

i - Vcry good/ f EltI
I - (lood/ 9l-{
I * I'-airzTIRT

0- Poor,@Fl-{€{

5. lilirncss of the internal cvalultion process by the teachers.

Fns-orns qrs, qftq qrlTlrar {ITr 5s:rfffr {'q'7

,l * Alr.vays f-air/#rT "il-l{I \--"
i - Usually l'air/8T{I{{g 4mT

ll - Sometirnes unfairlTeFTg S'{qC qErf{t

I - L,;sually Lrntirir'/XT{I{016 q-dTIrIt

{)- L-lnlair/ qqTRI

5. Ihc teaching and mentoring process in your institution
lacilitates you in cognitive, social and emofional growth.

efrf16d6 FffiFr14 eqr ,r5rrr.fr-r6r sfr$ (s1urTfi-i 61;r,
qrqrftffi sqq q-rqfr61fr6, rffir5oT rFrS?

4 -- S i gni fi canttyrBfn'vCurnuf<

-l - Very r.vellif$ gl"I \-"/
2 -- N4 oderatetyfdlfioor<
i -" Marginal ly/flIf{sreGl

7. Teachers encourage you to participate in extracurricular
a c ri v i t i es. Frs-o.3l' coTBTTt.3 Tr8rr-* Etr€6 rr*+-rnc
qsT$qq o-srs- BsvnFno' 5154 ?

4 - Strongly agree,{U$if{ xfqs- t-'l-
3 - Agree/ :I{48
2 - Neutral,fril{$'
i - Disagree,^5i'8-flil

0 - Strongly disagreelpK{ qlHg

8. \\ hat percentage of teachers use ICl' tools such as LCD
projector, Nlultimedia, etc. while teaching.
$'E','r15IiT frrs.s. qr611ltrl-5 :rrs ortffi [t c{Ir<
eqfr'fu srot*f,, rrrFBfrfrsT ffi <TT{'r$ r6TIq?

,1 * Abovc 900/o

3 - 70-- 89%

2-s0-69%
i -30 - 49%

L) * tse lou'29?i,

9. The overall quality ofteaching-learning process in your
institute is very good.
q11-cr6 sfu$fiffi ,r&q -,rre{ sfr31rg )rprfrro. ffi l5t
sTtqTr

4 - Strongly agree,{tr$({ {{{tr
3 * Agree/ ,I{qe \--
2 - Neutral,&s(T$-
I - DisagreerQ8Tiltl
0 - Srrongi,v disagreefip6iC{' q'n'fl\5

10. Overall iustitutional iul'rastructural lacility is

ry,r-q.fr6g"r6 srB6-rFw q{sTf,nsrrfro afru TrI(q|
-1- Agree completelyl4- q-Tfflt rsq\5
3- r\gree/t$'415 ,.-''
2- Ar,erage/5lE
l- Poor/ q-$Tfs-<

o- Very lioor{{t q-flf€{

Any suggestion lbr improvement in teaching learning.
,r5q -nt-{ffis ul"rr rflEI "rfrqnf r

I

J



Chandidas Mahavidyalaya

Stuxclcrt€ S*tisf**ti*n Surl,e\I {}Ir 'fe*e}t i$g tr-atl rning Prncess

Name of Faculty: DN- S t

4

3

0

1. I-lorv nruch of the syllabus rvas covered in the class?

fr'rc<lrfi'a as' {srtq rrtr qrxrq?

I - 85 ro 100% ,,'
-l - 70 to A+Y" /
2 * 55 to 690/o

1- 30 to 54%

0 -Belou,i0%

2, llon'rvell rvere the teachers able to communicate:' nTb

Erq6\5 rllfrs'r{<,*:
-+ -.\livays eftectir,ei !-ef €d-f{ \r/

I - Sometimes ellbctive/6e{4\3 S{E\3 6lft-d
: - J usr sari slactori lyf$t W-s[{$-{sgl({.

I * Gcnerally ineff-ective/ll'{Ef'fg osl.fsa
0- Very poor conrmunicationif '{l-{TT 

CiITtlIf{Tsl

3. Does thc teacher ercourageyou to ask question in the

class? FTffi3H aif[g, ES:ryfqcE{:

\;
-..\lu'11's,5zFt5fl v
- S orl]eti rncsrtrTfC4I {-lf4{

Docs not 1116r,v7w$B ffiE' ET

4. Thc tcitcher's approach to teaching can best be escribed as

trrttre-f, Frsrry{ ro gfr ft' <irm?

4- Excellent/E{SSIsi

3 - VcrY good/ {<. '.:-ltl
I - (lood/ SFi
I - FairEII{l'
0* Po0rlq?Fl{o-{

5. Fairncss ofthc internal evaluation process try the teachers.

FrsiFfis qtslg.fr.r {rrFffi <I"mT 5srrrft qq7

-l - Ahvays t'air/r{tt ;rlFry \*-
3 - Usually I'air/XT{lsfqg EIrIT

? - Sornetinres unlzrir/Sr{49 TqEO W{IIT
1 - Usually Lrntirir/8T{lFl6f6 qqTFqT

i)- Unlair/ e;ilF[-

6. Thc teaching and mentoring process in your institution
lacilitates you in cognitive, social and emotional growth.
gffir{-s Fr$rrrry ezt( ,IFTrrrfrrer gfr]rr 65rfrT(q-s 616r,

ryreTftw "!<{ q-1qfirs'IfrTs qE.rrerT sTS?

,t - SignilicanttyfBCn+fVafun< L-'''
3 - Very rvell/f trH
2 - M odc,rarc lyl{Ffrggrc{
i - ilarginal ly/$fB'$-g({

7. Teachers encourage you to participa{e in extracurricular
activiries. ftg.s-sT cg,'i:rrfi3 qrflr.rT <fr{rt e-r$oqnt
q'q,T${6f osm Bs{rFs sT f6[ ?

-i - Slrongly agree,{Er:lC{ :1{{6

-r - Agree/ ryqe; \_./
2 - NeLrrral,ET(RS'

i - Disagree,tqYmm

L) - Strongly disagree{trSlf{ STflg

8. \1'hat percentage ofteachers use ICT tools such as LCI)
projector. [tultimedia, etc. while teaching'
E-rr.i6.IsT Frxs-s' fl*ffiq-S 5rJr$ qifrE [E. rra-e
s{ti'fu' Trsr8f, q-rFBFrfuTrr totrfr lrrdl-fl rrrf{?

-l - Abo..,e 90%

3-70-890./o
2-50-59otL\-/
1 -3C-]e%
0 - Belon 297i,

9. The overall qualify ofteaching-learning process in your
institute is verv good.
qrrdTs 5lttTffi qt6 -Trf{ Sft'II{ Trsrrrrc rrr4 lfEt
s-rt{Tr

-i - Strongly agree,@9K{ sI{{S
3 - Agreei X-{{6 \*/'
I - NsulsliFBlTS
I * Disagreef$slllltl
0 - Strongly disagree{tr9fGl q8'fl9

10. Overatl institutional inliastructural lacilitv is

ryrqfir{,E-rrd rrfud"rf"rfi sna+r&rcqrqs 1fren SrIr(E I

,1- Agree completely/4- raf+it roao
3- Agree/9$fl15
2- Averase/slg t/'
i- Poor/ 

"q-flt'$-{

o- Very Poor{{t e-+rfs-{

Any suggestion lbr improvement in teaching learning.
,5i -ry$-+ffis sralt GrFr T Errf t



h
Chandidas Mahavidyalaya

*

Name of Faculty: M . R, e

I

1. How much of the syllabus was covered in the class?

frrqrmir s-s' qqiq 6rr.r qrrrq?

4 - 85 to 100%

tfio to 84Vo

2 * 55 to 69oh

l- 30 to 54%

0 *Below 30%

2, Hou'well rvere the teachers able to communicate:' eIIb

Erq6-\9 ?{rfrsr{s'ft I

'1- Alrvays eftective/ 8-eT €ffir
.$4 ornet i m e s e ll'ecti ve/S?{;tr3 paag 6-f{S-n'

2 - Just satislbctorily/B{ I-gFf6I-4SgI(aI

1 * G enerally ineft'ective/XT{Kcfg q-fl{o-d

0- Very poor conrmunication/{4 afdTq C{TsflHTtf

3. Docs thc teacher encourage you to ask question in the
crass? STffi flr{ O-<fsBqqftf cnqr

{ - Al.,vays/8E:ffi{

L,{6rrct i rnesAl[4f 4IC4I

U - Docs r.or allorlr'q-{{B fi*4' 4T

4. Thc tcncher's rrpproach to teaching can best be escribed as

trruroa trrcwqn' r+. gfr ft' r"n<z

4- Excellent/E{3FTFI

3 - Very good/ f EIri
'Q{i,1647 g:I{

t - Itrairl4fHt

0- Poorffi$-l{s-$

5. Fairncss of tlre internal cvaluation process by the teachers,
fu$-{rqT qtsrdft.r T{rrs6r ?il"rtT oeirrrfr tq'r
'{ - Alr.vays fair/X"{5T ;ItHt
3 - U>{rlly t'air/IT{Il.l5 S-irlT

Lxorneti nres unliri r/!E{-{S SIFI0 qEI-{l'

i - tJsually unlair/XTtflS[{E SdTHI
0- Unlair/ 9;lI"I{j-

6. Thc teaching and mentoring process in your institution
facilitates you in cognitive, social and emotional growth"
sft{m6r{ FrsrqTq e?rr 'rgrrr{rFr gfrTrr (G'r.lxlrq3 sr6r,
srffirfttr' eqr ;il"rfrfi fiG lrrr5ioT sTi?

4 * S i gni ti cantly/G(H{C{Ttffg-K?I

3 - Vcly well/f 9Trf

i\K4 o r) u er.el yl {ABswK
i - Marginally/Sfft-$6lC{,

7. Teachers encourage you to participate in extracurricular
activities. FII$.$ST rsrnrq.-s qTSIrr {frq\5 6'T46-{T({
sriTtrsGr *65 fia1fu slEw ?

"1- Strongiy agree,{E9l'Gtr X{{6
3 *ylgrtei ${atr'

'f NeLrtralrfrs('fs
I - DisagreerE:11[6

0 - Strongly disagree,{EEiFl SrTWg

8. What pe rcenfage of teachers use ICT tools such as LCt)
projector, Multimedia, etc. while feaching.
6i5 rs-riT FFr6 fltnTilS vr*rS etttrffi Frr $r6rq
rl{Frfu srslBs, srFBFrfuTr fu:nfr qFrf,rs +.Brq?

4 - Above 90%

3-74-81)y,
.r50 - 69%

| *30 - 49%

0 * Ilelorv 29%

9. The overall quality ofteaching-learning process in your
institute is very good.
orrr{r3 5fr6rrffr5-{ -qr6T sfr]qrs Trq'Erc, ;rril {Et
gTffiTI

.{ - Strongly agree,fESTFI llt{6
3 - Agree/ T{{tr

,2=-trieutral,tfrS(R$
I * DisagreclWslllhl
0 - Strongly disagree/$9iFl Sffilg

10. Overall institutional inl'rastructural lacility is

Erryflso,srm frB-6-rFrsr sn+orf,rcrrqs 1frrrr Srsiq I

4- Agree completely/4- xYfs,H lsq6,
3y'grec/9ffl15

-Z- Ayerage/sl-S

l- Poor/ qoff-s-s

o- Very Poor{€ q-$T{f,{

Any suggestion lbr improvement in teaching letrning.
qft -are{ GEfrS sr6rl c.rlErrSprf r

Stxclent Satisftrctirlrc Survel' on Te*chinH Le*r$infl Prqcess



Chandidas Mahavidyalaya

-E;tud*rx{ Snfisfbe"tiq}n Surv{:y {}n '['**e]aimx Learnimg Pr*cess

Name of Faculty: S. N.F[
l, Horr nruch of the syllatrus was covered in the class?

frrl-<liqr ?Fio q\orirr 6-rrr {rrrq?

4-85 to 100%

3 -70 ta 84Yo

,7SSto69Yo
'1- 30 to 54%

0 -Beiow 30%-

2. Horv well rvere the teachers able to communicate? e{Ib

EFtss ?fifrs1{sft:
_{ _,\rrr.rrs cl.tcctt\c F-fi <ir-f$_i

l,)2S,, nret i nr e s e fltc t i ve/{21{'3 ?F'ifd'3 4-[SSF

2 - Just satislactorily/Bd E(sFs;fS-9I({

I - Cenerally ineftbctiveAT{l-$qtr W+f{qr$

0- Very poor cor"nmunication/f {fnTT C{TEIC{TsI

3. Does thc tcac:her etrcourage you to ask question in the
cllss? s-ffq $g 6.ztt\5$qxfq CE{7

-i - Airvlvs/8-{8'rFl
*i(-r,r., i, n. \,'?qlf<I qT(-4{

0 - Docs,,(.,1 1116,,y/Sffi Cq*d' 4T

'1. Thc tcircher's rpproach to teaching can best be escritred as

trrsr<F-{ trrETET{ rs' yfr ft' <qr<z

4- Excelient/F{9+T<

-; - Vcry good/ f EI{
CZ (iood/ glni

i - Fair/4FI
0- Poorffi{tfs-s

5. Frirncss of tho internal evaluation process by the teachers.
Fw-slr3 qrsrgft.r Wrrfl-dr <l<Tr <n.sarrB {q7
.1- Ahvays 1;1Y#fl ;l1T{

3 - Usually tair/nT{Ii6l6 4lT{i-
^ /<-\:z S, r in ct i rr L's u lr I il i rIS{EC T{E\3 q-.i]Ht

I - Usually LrnthirlXT{l3[.l$ q-flHI

0" Unlair/WfqT

6. Thc teaching and mentoring process in your institution
lacilitates you in cognitive, social and enrotional growth.
sfr*fiq-f'Frsrrrq e<( ,rsrrrfiarr ghT (g,rrrr$F €TEr,
IrrdrrBffi' sEr :rraFr$' 1fr(6 rr{rr€"I sTs?

4 - S i gni ticanttyrEm<f{TsnWf+
:rrYcry rvcll/{{ 9I{

5 - ModerarelyltRFrOW<
i - Marginally/SIBSg-l({

7. Teachers encourage you to participate in extracurricular
activities. Frffi{-ST rg.rtflTq-s {tdmq Tfr€ci +.T{T'ET(I
qsTfrdcr omo tssryrfu s'rf{ ?

-tr * Strongly agree,tSSIFI >I{{S
3 - Agree/ ffiHS

-aZ{eutratf+s(cs-
i - Disagree,{fr8ltrh1

0 - Strongly disagree,{pE({' q8-"fl6

8. What percentage of teachers use ICT tools such as LCt)
projector, Multimedia. etc. lvhile teaching,
6E'=rc.IiT FFw TtqTrd-S rsrf qrtfrffi [n c+*a
jrrfrfu: srs-t:s, l+TFifrfrTT ffi qF{TS s'rs-q?

,l * Above 90%

3 -10-81)y;
,21 so - ssr/"

1*30-49yo
0 * Bclorv 29%

9. The overalt quality ofteaching-learning process in your
institute is very good.
qrl-drs 3ft6rcqF fl*q -qr5a sfrsr:{ srprfrro'Tr4 {+t
gTFilI

-i - Strongly agreell66lFl sI{{E
3 - Agree/ :I{fl6

,2/- Neurrat,&<{lu
' I - Disagrc-u/t{8-fl15'

0 - Strongiy disagreelf,EElGl qSflS

10. Overall institutional infrastructural tacility is
rilrifrr<firrw flfu6-rfr+. w<o'rf,rcqlqg, 1frvr frsm I

-1- Agree completely/4- xff+tt -ts-q6
3- Agreei.lS:i15
y' Average/s[S.
l- Poor/ OSI-{"S-<

0- Very Poor{{t E=sT{f,-d

Any suggestion lbr improvement in teaching learning.
,r8-{ -Tre{ffieT nrfl rs'IEr caFrf r



Chandidas Mahavidyalaya

Stardexit $a tisftrcticln Survelv oru T'eaching Learn inE Process

Name of Faculty: o S. P
{

{
1

t

i

I
I

I

l, How' nruch of the syllabus was covered in the class?

frrfiTIT{ 5-O rtislixf crr{r qc$cq?

-4, to 100%

r-70ro84%
1 - 55 to 690/o

l- 30 to 54%

0 -Below 30%

2, Hon'rrell rvere the teachers able to communicate? eflb

RFi6\oqrRcrffi :

'lz{irrr1 , eltectrvei r-{qT trlffi
I - Sonietinies eflective/{r{4g S'l{-{g FI{S-{
2 - Just satistactorily/S{ X?ST{$-6fS-r:[(<

1 - Cenerally ineft-ective/ET{K'fg o-fl{'sH

0- Very poor courmunication/f {KT{ C{TtnfS'f:t

3. Docs the tcacher encourage you to ask question in fhe

clirss? STffi 3JTt e-ffi5Bqnrq CrFt?

.-J-'A i tv a ysi 8tFl8.3
.l - Sorrctirnes/{K4t {K4I

o - Dllcs uot aliorv/W$B fiE 4I

4. The feirchcr's lpproach to teaching can best be escribed as

ftffioaFrt.mr{ r+gfrfr<qrEz
JgdcellentiE-{"ssK
3 - Very good/ $ 9FI
I - (lood/ 9FI
| * I'-airAIITI

0* Iloorrcq-{f{s-s

5. Fnirness of thc intcrnal evaluation process by the teachers.

trrq;{1u6 q5srd-+.r T{ff51.ry zil"ET fira$ft qq'7

-1.'1\ l',r ryt tairlsr{5i 4IFII
3 - Usually t'air/qTql${6 ;ilT{'t

I - Sornetirnes unlhirl6{48 S'{4'\3 $EII{I
1 - Usually unlirirl{T{lstoTe qGIIlTt

0- Unlair/ W6lllll-

6. The leaching and mentoring process in your institution
lacilifates you in cognitive, social and emotional growth.
sffir(s-i Frs.rq-r{ ei[(,rrrrrrfq'rq ge'sr (E'T{rfiF EIEr,
srrrrfu:o s<q {r{Fr{r fi-G }mr3eif TTi?

o;15 ; *n i 1i.. nr tylGrn+cv:nerc
3 - Vcry *,ell/{$ tsI{
2 - lv'l o <tcrate tylCRReTIf{
i -- Marginal lylsTff+gfK

7. Teachers encourage you to participate in extracurricular
a c ti v i t i es. Flsa.st' rsr{rrfi3 cltlF?{ <rfr 'qq $fi sqna
qiTtr{sr *65 $gryfu',?rrfq ?

J .' S+ronulv au.rec.&5gTc< }I{qe
.,.

-l'* Asree/ ry{qtc

: - islurat,'ft<'Cqq'

i - DisagreeEsll$U

0 - Strongly disagree{5$tr{ qsfflg

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while feaching.
6s' ,ri5'rcT FrIw flf,rrffi q-ss qrtfrE fiar rrrc
eqfrfu sr$BS, qrFfFrMT ffi srr{r3 s-rs-{?

a *Poye9A%
Y- 70 - iL)Yo

2 -54*69%
1-34-494/n
0 - Ileloiv 29%

9. The overall qualify ofteaching-learning process in your
institute is very good.
qrl-drs sfu6Trq-S ,rf,ry -Tr&{ sfryrs Trqftrfi' :rrE {st
gTt{Il

: ,Strungi) ;grce,{tr9[C{ ff{u
V'1 .{rree/ m4ts
: - xlural,fqs(cs"
I - Disagree/Gllilr:
0 - Srrongly disagree/fE9ll{ q'8-fl9

10. Overall institutional inliastructural tacility is

x-rqiir<FgTw sftffir. o-++rf,rowqir ffirr Frsmr

1- *E{e conrp['relyl{- 5-1ffln 36qe
.J/AgrcciJOqo

2- Averase/5fg
1- Poor/ 

"s-$It'$-{

0- Very Poor/ft wflff{

Any suggestion lbr improvement iu teaching learning.
flt'6r -fl+q ffi\9-:{ 6IErI cficrrgfrf t



Chandidas MahavidyalaYa

Stuct*xtt S*tisfaletion SuLvel', *n l['exchimg Learning ProcesE

\ ame of Faculty: -T. fn{

1. Ho* nruch of ttre syllabus was covered in the class?

frfipTIqa eE' Trg1 ir't 6rr{ q6ffq?

4 --85 to 100%

,.{rc b 84Yo

&-ss to69Yo
i- 30 to 54%

0 *Beiow 30%

2. Hou'well rvere the teachers able to communicate'l frIb
Erqs\o qrRalffi I

-r .\lrr.l) s eilce rir e F-<fi 6-{-+F

gFsinrerinies elltctir e,?Ft{4\3 s'{E\3 €Ifss.

2 - Just satistactorily,n3t :IGl-{W6f<E-5lf<

i *- G enerally ine ft'ect ive/8T{l slqg O-Of{+-<

0- Very poor courmunication/f' 2[{TT C{TtflC{Isf

3. Does thc teacher encourage you to ask question in the

clrss? S'rrs g'It c-<usBqxrq cnq:

+ - ,\lu'evs/B<l5FlI

--)-u-S o rn ct i rn es EK4l {I(4t
. U - Docs r.rot allou,/Q"{4B fi;Y 4T

4. Tltc teircltcr''s lpproach to teaching can best be escribed as

trrsrofr trrsrnl-{ co. gfr ft' rryr<:

4- E xcell entlEq.9+-l-f,

3 - Very good/ f" 9l-n_-
-XC;oodi 

. Sq

t-FairElHI
0- I'}oorl$fl-{f,S

5. Flirncss of the internal evaluation process by the teachers.

Frry-orq3 olvl-sft.r T{rrser ?$=RtT 5--seryft'qq:

-l - Al+,avs t'airir-{6i "IiT-{l'//
..u7{ Usuully l'air/XTqKcle ETf{ft

.l - Sornetimes unlirir6r{48 S1-{B q{Il{"l-

I - Usually unfair/8l{sloI6 q'dll{t
0- Unlair/ q-4IFlI

5. The teaching and mentoring process in your institution
lacilitates you in cognitive, social and emotional growth.

afuerffi Fnrrq"rd x<( ,rflrrrfq'Fr 5fr3T (6lqlrq3 EI6I,
qr:urrfrn-+ 3<r ?flurfrs'IfrE rrTrNiI iFTS?

4 - S i gni fi cantly/Gm2lHT'fi€TK

i - V>*'y u'cll/$ 814

.22-M u,l 
" 

ro,. I y/ {RFggtC{
1 -'Marginallyi$lffsslGi

7. 'feachers encourage you to participate in extracurricular
activities, Frs-{,T.r fgTtrnq-s 'rr5rs-{ <ftqE. 5l-{ryq6q
urET${T o3re. BsqTfu srs{ ?

,1 - Strongly agree,{GEff{ >I{{6

3 - Agree/ :{'{qg
gdgt6v31/-G-sT(T $-

i .- DisagreerQ;I{ii:

0 - Strongly iiisagreei'lp6llT Sl1"flg

8. What percentage of teachers use ICT rools such as LCD
projector, t'lultimedia, etc. while teaching.
6's'rr6TrT Frsrs' lltqrrq-s rrys qtfrE Fq c,rrt
eqB'fu srslfi, {TFBFTfirrr'ffi qr+r$ $rf{,
-1 * Above 90%

3 - iJr- 89%

d1:o - es,
i--\0-49%
U - Belou'29%

9. 'lhe overlll qualiQ' of teaching-learning process in your
institute is very good.
qrl-dl< 5fu{trfi qtq -Tr&{ gfur3 )rrrrftro :rrq {{t
gl-t{Tl

-1- Sirongly agree,{tr9l"Gl :I{{6
3 -.):.rec/ T{Itl

'2':-1''1. 
Ll 1 I q 1 /ft -{"(trs

I - Disagrcr:@]iTil15

U - Strongly disagree/fE9iC{ SnqE

10. Overall iustitutional infrastructural lhcility is

xrryfler+sn< srB{ilFr€ q{€rfnrrrqs 1frtrr Fcsml

4- Agree comp letely / 4- ry'tfm 3iF!lg'

0- Very Poov'{<t q-fl{s-s

Any suggestion lbr improvernent in teaching learning.
o5t -ry$-a ffi.< urqr c{TEi T frrf I



Chandidas },{ahavidYalaYa

Sturisslt $6tisf'action Sunvcv *m'I *acteimg Lcarninu Pr*cess

Name of Faculty: D . N

I
I

frtrr<Iirr{ 6s' rrrgri?T crr{ qrrrq?

-+ - qi: ro 100%

/- 10 to 8-1%

l-5ito69%
1- 30 to 54%

0 *Below 30%

2. Horv rvell rvere the teachers able to conrmunicate? RTb

EI;r6s qrfrsr{oft:
- - .\lriais c!'lcirrrc S{E- 6-f{-{

./'suntctim cs cl'lccri\ e 62{;Ig ?F'2l-{C FIf+F-

2 - Jusr satislactorilyl${ 5r,sFs-4-sgn<

1 - G enerally ine ft'ect ive/fl{Iilcf$' o-s.ffS-{

0- Very poor conlmttnication/f 2II{TT C{TaK{Ir'

3. Does tho teacher cncourage you to ask question in the

chss? STffi g1g 5-*freEsxr{ cFf?

{ - AirvnysiE4T{"S

t (,n.,,,r.s.ETt4I {TC4I

,J - Does ,'r1 1,11s1v7q-{5tB Cq'4' 4I

4. Thc tcitcltcr's tpproach to teaching can best be escribed as

Frrfls< trrrrlr{rq rs. gfr ft qqr<?

1. Horr nruch of the syllabus rvas covered in the class?
7. 'feachers encourage you to participate in extracurricular
activities. FrIs.$-sT re]qllE-$ fltl5,{ {fr€6, s-r{6-qT({
sriTfl-53r o$o Bs}rrft\' s'LT{ ?

"tr - Strongly agree,{G6lGtr :Id{\5

3 - r\gree/ Y{{S
2zzueutratiffrtqq'

I - Disagreel$sfinr:
,J - Strongly disagree{Gr:Tf{ qqflg

8. What percentage of teachers use ICT tools such as LCI)
projector, &'lultirnedia, etc. while teaching'
Es'*r-€-rr"r Fr{ s. ,rr5q'T(Elr srqF qlt'frffi [+ crxa
tqEF g(fi'tF, q-rFBFrfsrr tonfr slq{rs $'(r{?

4 - Above 90%

3-11)*81)oh

4a-esw
i-34*49o/o
0 - Ileioiv 29%

9, The overall qualify ofteaching-learning process in your
institute is very good.
qrq-dn.< 5fr+rra-S ,rf{ -rrre{ sh}rrs }rr{ftrc * Uui
STr{TI

-{ - Strongly agreeIftrr9TF[ >I{{6
3 - j4ree1 {{4\5

y'1gr1vs1,G's(q-$-

I - DisagrecErll[G
0 - Srrongly disagree/{6tsTC{ q8'fl9

10. Overall iustitutional inliastructural tacility is

xrsf':r+rsrr< srfrd-rfr'€ o-Eolf,nqrqo 1frtn Srscq I

4- Agree completely/4- f{fom lsrFe
3-,,Agreei9f,{6

,Z- Arerage/slS
l- Poor/

0- Very Poor{{t oq{$-{

-1- ExcelIentlEq3Sl-<
I - Vc-ry goodi {{ 6l-{

J.arc,oal gfq

t - IrairE Ht
0* Poorlol-sffEi-{

5. Fairncss of tho internal evaluation process by the teachers.

ftx$-{Il3 qrcr6ft.r {T5Fr+ <IzmT +serrfr qq'r

-l - Alriuys fair/rf{qI 4II-{t-/-
.rK U stally t'air/viT{If '115 4T{"f

i - Soinetinres unlairlf,rl;IO S'1FI8 $EIHT

I - Usually unlairl8T{Flll5 q-dIITt

0- Unlair/ qEmT

6. Thc teaching and mentoring process in your iustitution
facilitates you in cognitive, social and emotional growth.

sfrfftari Frsrq-rd e:r{ Tfrsrft'rc 5fr.]rr (G]rtrI(q3 614,
:rrqftw -tqq ryrffi6ffi15, xrrSnor +Tl?

.l - S i gni fi canttyl&n<f+fsnW<
) - Vyy rvcll/f$ 6FI

L/M,t d c r atc I y/ TFB-oTI[<'
i -- M arsinal lv/slB-+glGf

Any suggestion lbr improvement in teaching learning.
{6-Er -,n6q edf,g3 Erar trfl?r 'rsrrf t



Chandidas i\{ahavidyalaya

eclf sfis{irction

Narne of Faculty:

T' xchin Lea $

l. How much of the syllabus was covered in the class?

Frrr<nsa 6s' ,rorrq c'rr qnrcq?

4 - 85 to 100%

3 - 70 to 84%o

.E:s rc 69oh

l- 30 to 54%

0 -Below 30%

2. Horv well were the teachers able to communicate? ?flb

Er{6i5{rR6"rt'<F"a I

-1 - Airvays eftectir,e/ 8-<h ol-{fiE

o.,{S ontetL me s e fl'ecti ve/TlF{\3 5aa,3 6d$-s=

2 - Just satislactorily/Bt sf€Irl6l'-4-Sgff{

i * Generally ineftbctivelXTtffSol6 O-S-ft'$K

0- Very poor conlnlunication/$ r{lflq' C{"I5ITHTA

J. Does thc teacher encourage you to ask question in the
clnss? STf'f gq Offg'BSXfqCE{t

-i - Alivays/T4X'{fl

,,t'S orn e ti rn gsTqTGl- qTf<{

U - Docs,1s1 n1l61v1q{48 fi-{ ET

.1. Thc tcrrchcr's allpronch to teaching can best be escribed as

ftffisa trrt-rrn ro' gfr ft' aa6a7

4- Excellent/E{S6lst

3 * Vcry good/ {{ 914

,{Gs661 gm
t * I;air'/{'tFll-

0- Poor/WFds-d

5. Fairncss of tho intcrnal evaluation process by the teachers.

Fwsrq-f ersrsft.r qrrFrt TI"ET tl5rtfr qq:

.l - Atrvays tairif{f-i 4tT{T
j - Usually tair'/XT$IS'lE 4I{{'i

2,1- Sometirres unthir/{rl4g SII{S d.qIFS

I - Usually LrnlairiXT{l3l61tl qdI{T
0- Unlair/ 0;ITRT

7. Teachers encourage you to participate in exfracurricular
a c ri vi ti es " Frs-ffr tgTcfi fi3' tTf rtr <reo 6-r46-qn{
or(?rg'{T ono Bsryrfu'oqga ?

4 - Stlongly agree{E-rr1-r.K :I{46
3 -- Agree/ sl{4$

uy'- Ncutrat,rfrn-rql$'
/ i '- Disagrceri{5lIil,s

{J - Strongly disagreefiE6lFl q;lfl6

8. What percentage of teachers use ICT tools such as LCI)
projector, Nlultimedia, etc. while teaching.
irs'Ts.IiT Frs"r {Tt1rrrfi I-Jrs qltfr8 Fq cffia
rFTfrfir sro;Bs, qTFBfrfrTr ffi qlzr{rs rrr3a?

4 - Above 90%

3--7A-89%

/-5A-690/"( t-:o-qgy"
0 - Belorv 297ii

9. The overall quality of teaching-learning process in your
institute is very good.
qrr6n$ sfr+nd'f rtq -,rre{ sftFTrf srrqftro lrr{ {{t
gtTFTTI

4 - Strongly agreefip9lF X{x6
3; .Agree/ T{48

y'- Ncutral/trcrutrI i - i)irrg,ce@81nis
0 - Strongly disagreei{,FSlGl SI-fl\5

10. Overall instifutional iufrastructural tacility is

rTq;nsg:r6 3.rfu{-rftr€ srs.sTf,nrrrqs. 1frrr frS(E I

4- Agree complerelyi4- rf"I'f$fC rsso
3- Aqree/l<tqg

,/ A.vetagelsf5,
/ l- Poor/ q.+T{S-f,

0- Very Poor/a;<t oFl{s-d

Any suggestion lbr improvernent in teaching learning.
Tf{ -,nt-{ffisF ui?rT tintrrrsrq-f r

6. The teaching and mentoring process in your iustitution
facilitates you in cognitive, social and emotional growth.
gB,efFrS FrsTq14 J:T( TSrrrfq1{ sfrSr c6T rrT[q3 uilEr,
:rrrrrBro J?rt ryrqFre ffir6, ry{rrer:rq{?

4 - S igni fi canttylfu{r{f5tlE.'K,<
3 - VerY welll{it QrlET

/ * w o aer ate lylrTRfisslFr
/ 1 - Marginally/5lE-f,gTK



Chandidas l\{ahavidyalaya

Stucl*nt S*ttir*f *t:ticn SurveY *n T'e*chixrg Learning Pr*cess

Name of Faculty: 
IYI ,R, f

,'

i
i

]

l, Horr rnuch of the syllabus was covered in the class?

FftT+tTqa as' rrsrir.r crr{ qrIrcq?

4 - 85 to 100%

,1-n Lo84o/o

' ,'- r, to 69Yo

l* 30 to 54o/o

0 *Below 30%

2. How well were the teachers able to commnnicate? etit
EFr@iqficr{o*:
4 * Always effectivel {dE"t Flft-tr
3 - Sometimes eflectivelTaFtg 5'5ag 6'f{S-*'

,4 - lust satisfactorilyl€t {(gFlSSzfgI(E
( l- Generally irreft'ective/\Ttfl3tol$' e-flt's-{

0- Very poor communication/{< rffiilT fi'I{IC{T;I

l. Does the teacher encourage you to ask tluestion in the

clflss? SfF{$f mAcsEqxfqcE-{r

4 - Airval'sA-<Isl{$
x(

z/-
0-

Sonreti rncs,Elf4l {TC4{

l)ocs nor. 'rllo\-/olt{B Cr{ ET

.{. Thc tci.tcltcr's approach to teaching can Lrest be escribed as

trIsroil trmrlt-r{ ro gfr ft' r;rr<z

4- Excellent/E{STK
3 * Very good/ f' 9ltl
l. - (iood/ 6FI

1-- poirvEvlqv,
//

' 0- l)oor/ctrS-f+F-{

5. Iiairncss of the internal evaluation proeess by the teachers.

Fl{ffifq.3 or-rgTgft.r Wrrs-{ TI"mT r-rsarrfr xErr

.1 -- Always f'airl:r{Tl Fill-{]'

j - Usually lbir/{THTFt'115 61-Fll
z'

,y'- S o r n ct i ru es u rr tit i ri$2{E"g S'q-{S qql-{'l-
( 

I - Usrullv unlirir/8T$l?Iolis q4Tlrll

fi- Unlair/ sfEnq'

6. Thc teaching and mentoring process in your institution
lacilitates you in cognitive, social and emotional growth.
gfrfftq-r Frs,rrm etr{ ,rsrrrrfrr6r gfr3rr (G'TrlTtrvi'3 ETar,

q-r{rBrs' .rqq {r{Frs'Ifrro sr{rsisr[ sTS?

4 * S i gnifi cantlyrce<lfsnvfm
3 - Very u'ell/f 9l-{
/ M o d c r atel y/qR F"-sgR-<

( i - Mrrrgirrally/5lB<tgTK

?. Teachers encourage you to participate in extracurricular
adivities. Frs-6FT (grqTftT qf8l5r{ <fr{g' s-r+6-irnq
5I{T9-561 O-SirO BSryrfu 51E+ ?

4 - Strongly agree{pSK{ T{{E
3 * Agree/ X{flE

z./- Neutrat/B*-ccl$'
/ I - Disagres,AoElne

0 - Strongly disagree/f6B-IlT -'qT {'O

8. What percenfilge of teachers use ICT tools such as LCD
projecton, l\{ultirnedia, etc. lvhile teachiug'
6.i5'ls"IiT Fr"rr$. fltqrH-$ x-5rs qtfiG [q crrq-{
IEB'B srslts, lrrFBfrfr-st tonfr sm{ri 66q?

4 * Above 90%

-1-70*89%
?*50*69%

,1- io - urx
/ u -llelow2gYo

9. The overall qualify ofteaching-learning process in your
institute is very good.
qlt-drs 5fr64ffi ,rirq -lTe{ 5fr51:{ Tr{ftrf'irr{ {<t
sTr{Tr

-t - Strongly agrce{tr9lFl Y{{E
/- a,rreel ,I{qrs

/: - ulutrutrB-<rc$
I - l)isagrcel${$6
0 - Sirongly disagree{G$lFl SI-fl6

10. Overatl institutional inl'rasfructural tacility is

:rrqfsfig.rr{ rrffio w<or8rcqrqs nfrrr Frsrqt
.1- Agree completely/4- Xry{mm i$'qg
3- Agrec/t€415
/Averageisl-5

/ v roorl srsTfs-{
o- Very Poor/ft qTff+-{

Any suggestion lbr improvement in teaching learning.
fl-$q -,rre{€Eft'3 $zr cFlErrgrr.f r



Chandidas Mahavidyalaya

Sta: c{cnt Sartisf'* c*i*n Survcv on'['t*chinu Le*lrning Process

Name of Faculty: -lf
l. How much of tlre syllabus tvas covered in the class?

frref<ITr-d s.g' TsT iT c-nr qmrq?

-1 - 85 to 100%

3 * 10 to 84Yo

2-55to69%

.z{\o rc 54o/o

0 -Below 30%

2. Horv rvell rvere the teachers able to communicate? efIE

kr{6i5 ?IrRs'r{s'ft I

+ - Alriays efltectir,el !-dE] fl{f{
3 - Sonietinies ellbctii'eFlFl3 S'rl-{\3 61-fs-S

I - Just sutislactorily/3{ 81Sl-{$-4-S-\e-lC{

/( G c,',,", all y i n e f t'e c t i v e/8T{K'{O q-iF-'d-s-{'

0- Very poor communication/f {IsITq C{TflTC{tl

3. Does thc teacher encourage you to ask question in the

cl:rss? STftf fl.lrt S-TfgBSqr{ CFt?

4 - Al*,a),s,EFlffiI
I - Sornctirnes/{l'C4{ EIC4[

\y'fr-ou.s,' ut.',,, o,t,'O-X{B fi?T 4T

.1. Thc teirclter''s approach to teaching can best be escribed as

trrsror trIt-rnr+ co gfr ft' <rrrq?

4- ExcellentlS-{9SK
3 * Very good/ {{ EIFI
j * (iood/ 9lti
t;Elrralr<1,

y'- l,oor/tqiF-FFF-s

5. Fairncss of thc internal evaluation process by the teachers.
Frzu-oft--q orsrgft.r Wrrflq <I"mT qoertfr qq:

4 - Ahvays h;r/,f{qT a[{t
3 - Usually lair/frT$Il'IE Il-lTI
I - Sornc{ime.s unfair/S{;I,.3 51-Eg WflI{l'
' - t}+ally unfair/8Tfltstrcle qdlf-{I

y'r Unl'airl Q.IIHI

6. 'I'he teaching and mentoring process in your institution
lacilitates you in cognitive, social and emotional growth.
sfufTffi Frsrnrq eq{ ,rsErfrr6r gftrr cslqrrqF GTEr,

Irffirft1:r eq{ rrrEFrip1ft,6o }rrHET TTS?

.l * S i gni t-i cantty,&mrrC+frnW<

3 - Vcry u,ell/f 914

2 * N4oderatetyftRFWf<
i - - I\4 arsrnal tv/slffs-e-[-{-/-

7. Teachers encourage you to participate in extracurricular
a ctiviri es. Frq-{.qf rsrrynq-s ntrs{ <frtg, o-r{<r-drTrq

6[i'fa{T orig, Bsrnfu ?fi:{6r ?

4 - Strongly agreef-1tr6lC{ X$15

3 *Agree/ flX{6
2 -Neutraltfril(T$
t-

- Strongly disagree{.tr91f{ q'8-fl9

8. What percentage of teachers use ICT tools such as LCD
projector, Multirnedia, etc. while toaching.
615',Ts'rsT FrSs. fl-SqTFrS rryr ortfrffi [r c<"4-*

eqF'fu ar6rtt, qTFBfrGTT \rnfr qrffirs srr6r?

tl - Abov'e 90%

3-7A-89%
)-50-690
l-i0--+9%

z.{- lSelott ?9%

9. The overall quality ofteaching-learning process in your
institute is very good.
qt,wrs sfudlr.r3 lrf{ -,rrf{ sfrIT{ Twfrro rrr4 ts?
ETffiTI

-{ - Strongly agree{tr$lFl X{{5
3 - Agree/ {{EE
2 - Neutral,&s(T$
I - Disa-'irccm'lqilig

.!,25:r ongly disagree/!p-e1({ sl"flg

10. Overall institutional infrastructural lacility is

rrqfircsrm rrB-6'rFr<F q<+r&nqlsrc, 1frvr srrre I

4- Agree completely/4- rpfSl{ 35qg
3- Agree/.I$tlrl
2- Averaqeisl6
1- Poorr-o-sfi+-{,,.

7d v rry Poor{{t q-fl-{s-{

Any suggestiou lbr improyement in teaching learning.
Te{ -a]t*{ffi..{ oFr Gmarrrnn4t



Chandidas Mahavidyalaya

$gl,qdqtrt $ettE$,tstt$$ $urr qr: *I1 l{-q*th!n*{ -*sa}:t}ir}s }lrgt{le"qp

Name of Faculty: S, ?
1, Horv nruch of the syllabus rvas covered in the class?

fr'rs<Tix-{ sE .tET i,.r crr{r qrrlE?

,r4- 35 io 100%

3 - 10 to 84ok

2 * 55 to 69Yo

l- 30 to 54%

0 -Below 309/r,

2. Hon'well rvere the teachers able to comrnunicate? eflt
n;{aE qrfra'r{64:

-.{ - .ltt a:s eil'ectii e Tfi tr.i$s-fr

j - Sonretimes efl'ectii,eFlF[\3 S'2l-{9 4-ffsF
2 - iust satisfactorily/Bt IT.SfTS-4'S-v-I({

1 - Generally inefl'ectiverTl{l3Icfg O-fl{S-d

0- Very poor conlmunicationl{J zlTsiTT C{T'[HT5T'

3. Docs thc tcqcher encourageyou to ask question in tle
ctass? F-rr{ fllit a<reBqqT{ cE{?

lrvays/8-{T{S

7. Teachers encourage you to participate in extracurricular
activities. ftsa.-fr rctettq1{ ,n8r5{ Tfrqo, +-r{+-qr(t
wcTtr{T <irrs; Gq8TftE,5954 ?

---
I Sr,'orgLy agreeri66lC{ sf{o

3 - Agreel :I{4\5

2 * Neutral,,'fi3-('rs

I '. I)isagreer'Q'8lilE

0 - Strongly disagree{GER-{' Q.8-fl8

8. \\'hat percentage of teaclrers usc ICT tools such as LCI)
projector. Multimedia, etc. while teaching.
6s -rgT(T Frss, rr5qrH-$ rerg oltfr"E Eq c{flq
eEfr'fu Tr6r'tt, !flFtfrtrTr ionfr qrrrrs 6Tf{?
-.',.4- Abotc 90o/"/ ) -:o - Bgo/u

l-:0-699/o
l-lc-499,o
U - Beiou 2970

9, The ol'erall quality of teaching-learning process in your
institute is very good.
qlr6rf5 ,re{ -rrfts{ 3.fe,TIF rrrrrftr€ lrl-dI T<t
swD-

, ,1.* Stronc,lv ueree,^tEsTF[ ry{qgt/
3 * Agreel T{{\5
r - Nqurslf+i(Ts
I - Disagree&Ilne
0 - Strongly disagree/f6ElGl STflO

10. Overall institutional iul'rastructural lacility is

E'.rrrF.\9,rr{ rrfu+rfrs. CI{-{s.rfrcnqg, 1frvr SrIrEr

A- egree conrpletely/4- ;r'Tfs({ -!sxg
3- Agree/.1St115
2- Averase/tfg
1- Poor/ 

-q-{l:fss

u- very Poor{<t q-$T{f,d

Any suggestion lbr improvement iu teaching learning.
q*q -lt6qffiw s?rr cirFr ,rErurf I

3 - SornctimcsAlC{t {]1-4{

{l - Docs:rot ailorv/otr{SB ft-{ 4T

4. Thc tcacher's approach to teaching can best be escribed as

trrtdre-{ trrmlnn r:o gF ft' qryr<?

t!
i

Excellent/E{SFISI

3 - Vcry good/ {{- 9ltl
l'- (iood/ El{
I - IrairAII{!
0* Poorffs-ffs-g

5. Fairncss ofthc internal evaluation process by the teachers.

Frrs!ry qrrgl6.ff6r {ryrrf{ =rlzfin oir{rfr Tq'r
--''

//{- Alri'ays tair/;r{q"t il+t'
3 - Usually tbir/ET$lFI6{6 4It"l1-

I - Sclnetirnr:s unf'air/Srl{0 S'?{;I0 WEIF{]'

i - UsLrally unf'air/XTtll-S'16 $EIITI
0- Unlair/ a;Il"l-{]-

6. Thc teaching and mentoring process in your institution
I'acilitates you in cognitive, social and emotional growth.

sBfTrfi FIEffird Jqq'rfrlrrfqlrr gtrqT (6lslrq-5 6IEr,
r'ffiE1<F rzrc {rdfirs'fi'(o {{rFT ?rrf?

/z' { Signi flcantlyl66al-C{T119lG{

3 - Vely rvell/f 9tf,
2 - I\4o<ieratelyl{Rfr9gl(s
i - Marginal lylrfB-€Wf<



Chandidas Mahavidyalaya

Qtu cl c:: t Sntlsfirctlo n S u e'r' ert' qln '{'e*chixrg tr e*rning Prtlces*l

\ a rne of Faculty: D ,N\

i. Ho* much of the syllatrus was cnvered in the class?

fr'rqqtrl-{ 6re lvlirt crn ErTrq?

4 - 85 to 100%

3 -70 to 84Yo

4?5to 6eYo

F3Arc 54Yo '
0 *Below 30%

2. How well were the teachers able to comrnonicate? rflt
qr+?Flrrrfierffir
4 - Always effective/ {Sfi Fff€{
3 - Sometimes effectiveFeFf8 Safqg S'f{S-{

*FTist sati sfactorilyfiSt n(6HS"FFgI(zf

1 - Generally ineft'ectivel8FflSlcf6 qs.ft'Sr

0* Very poor communicatior/f rymTC C{'IslTf+fsf

3. Does thc tciicher elcourage you to ask question in the
crass? STryt grf reafsBSxrqcE{z

-i - Airvays,trSY{$
--

,2< S orlct i rnu's/{Tf4l 4Tf4{

0 - Docs nor allow/q{qG O-q 4T

"1. Thc tcnclrcr's tpproach to teaching can best be escribed as

trrr$rcfr trIffirnn ro gfr ft' <-"naz

4- Excellent/E{SFlsI
j - Vclv sood/ {{ gFi

/-te^

,"4- (it'todl 9fi
I - FairEIIqI
0- PoorE-<F-ffs-{

5. Fairncss ofthc internal evaluation process by the teachers,
Frry;o.ftT orsrsfr.r T{rrr{ sr+Tr osnrrfr qq:

4 - Ahvays t-air/x{E'f dIHT
i - Usuallv JairAT{TBt'tE dlTli,/- '

.2{ Sorlctirue's unlirirtrF16\3 3FliEg Q.4Im-

1 - Usually unf-air/{Ttilf,ols d,dllll
U* llnliairi q4lru'

6. The teaching and mentoring process in your institution
facilitates you in cognitive, social and emotional growth.
gBtTFrs Fnrrrm e:r( Tsrrrfirq gfrsr (GlrlTrq3 E'I6r,
srr6rtBrlr,' 3qq xrltrFr$'fi(6 ;rqnior org?

4 - S i gni fi canttylfrga{r{ftrfglr{
3 -\YV well/f E1tl

.{Mrdrrately/TBFggttE
1 * I\/orai nnl t.,/cfl&6-iailra

7. Teachers encourage you to participate in extracurricular
activities. FIr$-{-Sl (Elqlf i-3 'rffiF{. sft{tr' 6'f+sqrt{
qsTsqr o-<to Bsryrfu 5'6e ?

4 * Strongly agree,fE-r5lFl {{{6
3 - Agreei X'Tflrd

2,2-- 5si111q1/F-g(tS/
i - Disagree/3[8Tlu

Lt - Strongly ilisagreefi-6-SlC{ q:Ifltr-

8. \Yhat percenfage afteachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
6G'1\5'IiT Frsr TI*qIr4-S wrg ortfrtr Fq cry{
eqfr'&' srgi"Ai, mfdBfu:rr tofifr Er<rdrs rrTfar?

.i - Abcvc 90%
j-70-899/o

;z<fl1 - ()o/"
tl-),)-1ro,o

0 - Beiou 299lo

9. The overall quality ofteachingJearning process in your
institute is very good.
qITdTS tffircf ,res'-,rr&{ gfrTrr3 {rrrf'5rs':rrd {{t
gTrqTi

4 - Strongly agree,{tr$TC{ >I{{6
3 - Agree/ {"$16

,.J--Neutrallfr-n"({l[
I - Disagrec,rWSlilu
0 - Sirongly disagree/d661-Fl- WTfli5

10. Overall institutional inl'rastructural lacility is

x-rdrBp,srm srfu-6-rBc. qq<rrf,nurrqs 1ktrr frsrE r

4- Agree completelyi4-,feT{s(q i$'qi5
3- Agrce/9F{E

o2:'A.veragelsIS
l- Poor/ qsl-f+-{
0- Very Poor/{<t s-+-fs-{

Auy suggestion {br improvement in teaching learniug.
,r5q -Tre{ffi.:s sizr GilEr c-fffi{r



e
Chandidas Mahavidyalaya

5

Name of Faculty: f4osUnri ft
l. I{ow rnuch of tlre syllabus rvas covered in the class?

fr5q-{6q{ _S\o' 
rfsf irT 6rnf TcTTq?

--"'
4 - 85 to 100%

3 -70ta84Ya
2 - 55 to 690/"

L- 30 to 54%

0 *Below 309i,

2. How rvell rvere the teachers able to communicate? fflb
E6si5ffi6ffi5ft,

*'--'
-1- Alu,al's efttctivei sffi fl{S-{
3 - Sometimes ellbctive/iFrFle F?ffi$ STt'SF.

2 - Just satistactorilylSl l1e'HqdSglf{
I - Ceneraily ineft-ective/SHlslqg qs,#S-S

0- Very poor conlmunication/rJ$ {13ITR C{T5I[Ttst

J. Does thc teacher eDcouragc you to ask question in the
class? ST[}I fl-iff Q-Tt\5 BS]Tr{'Cq:{?

\'t'-
4 - Ahvays/Stlsil-g

I - Sornetirnc.sATC4I {IC4{

u - Docs,"ot.,11o,1,7w-{{B fizi 4T

{. The tcirchcr's rrpproach to teaching can best be escribed as

trr{lc€{ trru-mr* c<; gft ft' <ryr<:
\-a'

4- Exce llent/E{S{13t

3 - Vcry good/ {{ 9ft
2 * Good/ $irl
I*TiairE'Il'{l'
0- PoorlqST{S-S

5. Fairncss ofthe intcrnal evaluation process by the teachers.
fts-+,fiF qrs'rgft.r WrrI=r ?il"rtT asrrrB qs{r

.--'
,l * Alr.vays ihirix'"{q] aIFII
3 - Usuaily tbir/qTsfl-dqE; EIT{I"

I - Sorretirnes un1?rir/SrFI\3 S{49 qEIfS-

1 - Usualiy unfhir/Xltllf,flE qilFIt
0- Unlair/ $4IHI

6. Thc teaching and mentoring process in your iustitution
lacilitates you in cognitive, social and emotional growth"
gfutm-s Frg.rrrq ezrr 'rsrrrfiTar gfrsT rcrrsnq3 s:rq,
ryffirBrr" j?rc q-rqfrir'Ifr"fE ry{rreT srs?

a * S i snjlsant ly/B(fl{HTtfigr?r

"i - Very well/f 9i{
2 .- M oderatetyltRBiO;W<
1 - tutarginally/$Tk+r9n<

Chd/,,

7. Teachers encourage you to participate in extracurricular
activities. Flrroff tg'mrrq3 fitfg.ir <frqrg, inTft-qTrt
w{Ttr{cr orro BsxtfrG,'s-rrd ?'\.;
;{ - Strongly agree,fE$lFf T{{u
3 - Agreei {{4e
2 * Neutrallfr$(Tr[
I - DisagreelG-$*tr

0 - Strongly disagree{69K q';fflE

8. What percentage tif teachers use ICT tools such as LCD
projecton, i}{ultimedia, etc. while teaching.
a\, rcriT Fnr+ cr6nT(6r3 q-sr$ ortfrE [ar c<rr+
e;{B"fu srsi'fi, rrrFBfrfu-sr \Enfr'sm{ri s-rs{?

+ -,{fti-e e0%
j-r0-89?i,
l-:0-69?i
i-i0-1e9.;
0 - Belou 199.i

9.'fhe overtll quality of teaching-learlring process in your
institute is very good.
6rli-dTi frdrrffi ,re{ -*rr&q gbFrs srr;rfrm :rrd {sf
ET(FrII

---'
-1- Strongly agree,fGEIGI >I{{5
3 - Agree,' {{fl\5
2 - Neurral,/Bs(T$
I - Di:3"ree.3I81[r9
U - St rongl y' d isagree/fE-6lC{

10. Overall institutional inl'rastructural lacility is:@rrB&frs o<-+rf,rcrrsrs 1frvr Frsmt\-'/
-1- Agreeiompleteiy/4- qEffSI{ sSEE,
3- Agree/JS-{E'
2- Average/51-5

l- Poor/ 3q-+Tf$1<

0- Very Poorift os'i{s-{

Any suggestion lbr improyement in teaching learning.
Ta-{ -TrA-4 ffir93 Si?TI CS"tEr rSrrtt

Stud*UlSatis{ketioq Survel' r:n Teacki$s Lear.ning Process



Cha ndidas N'[ahavidyalaya

Sterclent Safisf*cti*n Surve\' {}E'frtac!:ing Learning Frocess

Name of Faculty: Sodr p ltfarc'1 an f"l at'Lnq

1.l{ow much of the syllabus rvas covered in the class?

firr;r<rc-ca qs nvriT r-r{r qcsrq?

+ - ss ro\f,oz
3 -70 to 81Yo

l-55to69%
1- i0 to 54%

0 -Be io*'30%

2. Ho*' rvell rvere tlte teachers able to comrnunicate? "fItEFtwzrfiorffi:
l\--"

+ - Airiavs fftectiver sl-{fl slt'$-s

-1 - Somerimes efibctivere.?.{6lg SffiS 6r-{6a

I - Just satistactorilyf$t !iql{s-4-S-gtf{

1 - G c' neral I y i n e ft'e c t i velII{l3I'16 O-S-I{SK

0- Very poor cotllnlunication/f r{In'TT C{TAI(qT;I

3. Docs thc tcacher encourage you to ask question in tlre
cl:rss? STrS flTf ?F?ttggqnfq Oi;t?

\__/-'
4 - Alrvays/84T{$
I - SornetirnesAlc4t- qIC4{

U - Di-rcs,.,6s n11611/S{SB fi-d ET

{. Thc teirchcr's approach to teaching can Lrest be escribed as

trfislr{ trrt-rnn ro gft ft' T{r<?
,\---,-'

4- ExcellentlE{SSK
3 - Very goodi $- 9FT

I - (lood/ 9ltT

I-*Irair/{tm-
0- PoorloFfffs-S

5. Fairness of the intcrnal evaluation process by lhe teachers,
Fw-orns qg.rsff.r T{rrsr+ <F{Tr oisrrrB rq:

\--'-
{ * Alrvays fair/x'{Ef alfR'f

3 - Usually l'.air/niqK'{g 4tRT

? - Sornetirncs unfirir/{rl{0 S'1FIG Q-ill-{I
I - Usually unthir/8T{lFfflE Eq-E'Iqt

0- Unlair/ $ETFII

6. The teaching and mentoring process in your institution
l'acilitates you in cognitive, social and emotional growth.
9fu6rry Frrrrri-rq r:r( TsrrrrfqTzr re'Tr (GTqrfiF 6T6r,

ryrqrBro' e?rr__rilzrFrir' Ifr,F T{rsi5T :rr3?
t-.'

+ - S i gni ti ca nt lylUlEtlC{Tfli9lGl

-i - Very well/$ 9f{
? - M otJeratclyl{EF$glK
I - Marginal lyialff+-Ott<

7. Teacbers etrcourage you to participate in ex(racurricular
a c t i v i t ! e s. Fma-Sr ffi TqTfi"s' Tr&rsq rfry-'g. t.r{s-{r({
wsT${{ +-flo -ssElfrg,$-r$r ?

-'/'4 - Strongiy agrecrt6$i$tr 5I{{$
3 - Agee/ T{{6
2 - Neutrallfrs(T$
i - DisagreeEsllile
0 - Strongly disagree/$Eif{ qrrflS

8. What percentag€ of teachers use ICT tools such as LCI)
projector, Nlultimedia, etc. rvhile teaching.
615',16T(T FES$. fl-5qTtrrs x-{S qltfrtr [+ rrerc
eqfrfu rwrdt, q-rFBfrfsrr ho.nfr <r<{rg s'(r{?

\--/-
-l - Anovc- 90%

l-10-899/o
r-s0-69%
I - -10 -"+99,6

U - Beio,,i l97o

9. The overtll qualify ofteaching-learning process in your
institute is very go<itl.

orrfl,< rfutfiE-f re{ -TrE* erfr.lr< Tmfiro ffi.ft'
ETffiTI

\--/
-1 - Stror:gl1, agree{E9[C{ >I{{6
3 - Aqreei l"{qr:
2 - \eutralrfrK-(Ts
I - Disagrr-cl$rllile
0 - Srrongl,v disagree{tre-l'C{' Slffl\,

10. Overall iustitutional iufrastructural tacility is

T1-ryE1-6ST6q srfr{rrfur o-<'+rf,nsrTrris tfrvr F$r(Et
L-/'

J - .-\ gree t-omplerelyl4- xrTffll' lsEu;
3- r\grecil$Tll5
)- Averase/5lg
i- Poori'-s-$T{$-{
0- Very Pcror/{<t s-fl-{s-{

Any suggestiou lbr improvement iu teaching learning.
,rh{ -rrd-{ ffiT sitrr cFr=r t-srrf r



Chandidas Nlahavidyalaya

S{arci*rat S*tisfnctiqln Surt'el' on Te:lchims Leann tr)rocesg

Narne of Faculty: -lapo si l4oJ brco

1. l{ow much of the syllabus was covered in the class?

Er;rqrxa 6E' "'rsTirt crFr qtrrE?
-'-'

4 * 85 to 100%

3-70to84%
2-55to69%
L- 30 to 54%

0 -Beiorv 309'o

2. Ho* rvell were the teachers atrle to communicafe? nTt
EFt415 ?{rR6r{Sa:

\-"
-.1 - Al*ay's eftective;'!-<qr sl{s-s
j - Sometimes eflbclive,Ft{48 S-2{-{S Flff{
2 - Jusi satislactor:ilyf$t ry,SI:l-s-dR,vIG{

1 - C e n eral ly i n e f t'e c t i ve/XT{l3I'f g S-STf4rd

0- Very poor corllmunication/f a[<Tq C{T5ff3TI5I

3. Docs thc tcacher etrcourage you to ask question in the

chss? s'rffi flTr a-rcvBqqrq cqq?
\-.-/

4 - Alrvays/S{Xffi
I - Sometirnes,rE-1-C4t {]1-4{

tl - Docs 1161 n]ls,,e/q$G fi6' 4I

{. The tclcher's approach to teaching can best be escribed as

ftsro-fr trrslnT{ 16' gfr ft' rrr<:
*"-

4- Excellent/E{SEK
3 - Very good/ {{ SFI
I - Good/ 6l"I
t * FairAfR"f

0* Poor6ssl{s-s

5, Iiuirncss ofthc intcrnal evaluation process by the terachers.

ft$-sftT qrsrgft.r Wrrr{ ztFmT +isierrfr {q:
N- '/

4 --Ahvays f'air/#qT 4tRI
3 - Usually lair/{I{I3I'I5 6lT{T

? - Sornetimes unlzrir/{rl4'8 T1FIB QEIlrlT

I - Usually Lurtair/IT$lFgts q"4II:q-

0- Uniair/ $ETRT

6. The teaching and mentoring process in your institution
lacilitates you in cognitive, social and emotional growth"
gfttTrry Frlrrim s:r( ,rrrrrrfn-E gftn (ErrIIrqF ETEr,

q'rarrBro JT( l{FrFrr' 1fr165 Ir{TFT srs?

-{ - S i gn i li cantly/G"ffi{I{Trll9lFl
3 - Very wcll/$ 91-{

2 - M oderately/{FBe-gfG
i - Marginal lyla'rB+-crf+

7. Teachers encourage you to participate in extracurricular
acriviries, Fls-$-fr csrrnry Tr6rsrr {frto sr{atqr(T
uI{TTqct r-gtgi Bsxlko'sTF-q ?

\-./-'
4 - Strongly agreeiftr9fC{ X{ffi
3 - Agree/ :I{{rl
2 -Neutral,&s({S
I - Disagreer$sllile

0 - Strongly disagree{U$IFi qqlilg

8. What percentage of teachers rrse ICT tools such as LCD
projector, Multimedia, ete. while teaching.
6i5 =l\sriT Fr$s', fltIl-{rdrg wr5 wtffi ft c<-xa
lEfrfu Tr6TSE, {TFtftfrs, h5nfr qrrrrs s-Fr<?

\"'
I - ,"\bovc 90%

l-10-89'/i,
I 50 - 599',

i-l0--{tlYo
0 - Ilelon 29c,6

9. The overlll quality ofteaching-learning process in your
insfitute is very good.
qlq"irs sfed-Kffi Th{ -Tr5-{ 5ft5f{ Tr{ftrs. :rr4 {Et
g.rr6Tit 

_ra
,1 - Strongly agree,{trSfGl :I{Ets

3 - Agree,' {{EE
2 - \eutraliFilT$
J - Disagrt'e TslTilrl
0 - Strongly disagree/{69[C{ 3{8'fl8

10. Overall institutional int'rastructural tacility is

rrqlsssr1J TrB$-rfr'o w{srf,nfiflis' afru Trsct. I

\-,.-'
4- AgreE conipietely/4- xYfs(q" l$qo
3- r\gree/IS-8115
2- Average/5|5
1- Poor/ w+.llfs-d
0- Very Poorif{ s-flt'€-s

Any suggestion lbr improvement in teaching learning.

'r54 -1Tfq.ffi\g--{ $"rf ffi'IEI ,rEfrf t



Cha ndidas l\'[a havidyalaya

Siter clent Sertisf *ction Surv 01' tlm 
-$'e:lchimE [,rarning ]'rocess

Name of Faculty: SArnuv^L F* t t.o 0,

l. Horv rnuch of tlre syllatrus was covered in the class?

Frrd-<Irna ?nio rrsrirT rrrq qcy6q?

'"-l - 85 io 100%

3-70to84%
l-55Lo69%
I- l0 to 54%

0 -Belori i0o,/o

l. Hou well *'ere the teachers able to communicate? +fIt
E',T;te\3i qrfr6'r{64:

\'/'
-.1 - Aiii'ays e t'ttctive,'E-{n fl{s-E
j - Sonretinres eflbctive,'TaFlg 4'{{g SI{F+F

2 - Just satislactorily/S{ lGITs-dSElIzi

1 - G enerally ineft-ectiverEFfl$q$ O-Of{+-g

0- Very poor conrmunication/f tfl{TC C{[sfTt{Ist

J. Docs tlrc tcacher errcourage you to ask question in the
crass? Srf,I $g 6ggs$qqrq 6F{7

\-.'
-i - Aiways,Ei-:ffi$
j - S<.rrnetimes/{'ffi {ffi
il - Does uot aliorv/W{4B CqA- 4T

{. Thc teitcher''s approach to teaching can best be escribed as

trmsr+-{ ftt-rrn rc' gfr ft' T{r<?
\-/

4- ExcelIent/E-qSST<t

3 - Very good/ $' 9ltl
I * (lood/ 6FI
i - Fair/4IHl'

0- Po0r/tq-sf{-s

5. Flirncss of tho internai evaluation process by the teachers,
ftrssfiF qsr6ft6r Wrrr{ TI"rtT fis;e1Tfr qq"t

\t-"'

4 - Ahvays fairi{{qT 4IFrt
3 - Usually lair/nT{Ilcl\5 flT{'l
? - Sometimes unfirir6r{40 T-aI;I$ q'{lT{t

I - Usually Lrntirir/BT{Ts[{rg B,-4IfTf

0- Uniairi S-d'ITI

7. Teachers encourage you to participate in extracurricular
acrlviries. Frs-sFT rcT{IH-s fltrffi {k€s' 6'r{ir,qK{
wiTTfcI o-Erg Bsrrfro irTsdr ?

\-./'
4 - Strongiy agree,{66t.f{ X$16
3 * Agree/ sF-.;{o

2 -11.,,.'d/E-S1ffi
i - Disagree/Qsl1ilE

0 - Strongly disagree/{i9l({ -o$fflg

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. white teaching.
6\5 -Ig.ItT FFrs, Treqr({{:rqS qrtfrG Fc c.rrra
r arfr'fu grsrEs, qrFBfrfrsr ffi' <rzr{rs irTs6r?

Y,,'
-! - .{bo\ L- 900/0

t-t0-89%
I 50 - 5qol',

i-3C-1119'',o

u - Belor 29?'6

9. The overull quality of teachingJearning process in your
institute is very good.
qrl-dTg sfttnffi ,re{ -Trt{ sfrfrs Trrrfrrfi'{r4 r[{t
E'T(-rII

.i - Strongli atree,EUSTGI :It{n
3 - Agreei' !-{qg
2 - Neutral;fls(R$
I * DisagreciGX€lro
0 - Srrongly disagreei{EETGl qryflg

10. Overall iustitutional infrastructural tacility is

flqfsoglE rrffi+' q<-<rrfnrrTqo, 1frvr Srsgt,t

-1- Agree conrpletely/4- qY{ffiq g$rc;
3- Agree/5$:lt5
2- Average/5l6
l- Poor/ q-+-ff+-{

o- Very i'oor{<t q-fl{s-{

6. The teaching and mentoring process in your institution
lhcilitates you in cognitive, social and emotional growth.
gfufiT6rs Frtirqrd ezr( 'rSrrr;fq'rq gfr]rr c6lql(sF 6'T6r,

ryrqTBr$'e<rrrdfus, IBIE' ryrrSsir ors?
t/

-I - S i gni lidnrt yrBW'<f+fsn-orc<

3 - Vcry wcll/f 9ltl
2 - M orJeratetyltBfi-OW<
i - - lr,l arginal lyla-fB'+eff<

Any suggestion lbr improvernent iu teaching learning.
,re{ -Tf&{ ffits3 GrErI Gr-tEprSrarf r



Cha ndidas Mahavidyalaya

$tr.rdent Satisfsreticn Surv*v $$ Teackimg Learning Process

Name of Faculty: Debo boq.no,-tor Na,r'td r
1. How much of the syllabus was covered in the class?*ryr*xrs'riT esFrqrflrq?

4 - 85 to 100%

3 *74 fi 840h

2-55to69%
l- 30 to 54%
0 -Betou,30%

2. How well were the teachers able to communicatc? tTI&

EF{6v qrR6T{64:
-'/

'i - Airvavs eflectii,e/ 5ffiT iF-I{f,{
j * Sometimes ellbctive/iFr{4C S'21-{'g s.ff$.{
I - Just satislactorily/B{ :ffgH-s,-4-$.gm<

1 * Generally ineft'ective/ETsfl-<".f9 qs.FfsF

0- Very poor conrnlunication/l$ zIF{Tq C{'lslTcfltf

,1. Does thc tcacher etrcourflge you to ask question iu the
cllss? FTr'r eH SflIoBSXr{'Cn'{?

*"'
4 - Atways/8tDl{g
j - Sometirnes,ETt4r E]f4[

0 - Does 1.t>r alio\v/q{[B Cq-d ET

{. Thc teilcher''s approach to teaching can best be escribed as

trrt.r<Fa trrrrrfirq c+. g{t ft' <*+tq?

4- Excellent/E{ST.lst

3 * Very good/ f- 6ltI
I - (lood/ 9laT

I * Irair/{IKt
i)- P6es1s661-f4P-3

5. Fairnoss of the intcrnal evaluation process Lry the teachers,
Frr$-{Erq-s qrgrsfrcr Trnr{ TI"Ffi os:{rh {q'r

u"'
.1* Ahvays 1i1Ysrfi1 ETrqI'

3 - Usually t'air/8Tqlf'l6 EITT
f - Sonretirnes unfirir/Tr{48 Slt;f8 qEl'l{t

1 - UsLuilly unlair/8l{TK.I6 EoIU:{l'

0- Unl'air/ WIII{"

6. Thc leaching and mentoring process in your iustitution
lacilitates you in cognitive, social and emotional growth.
gfutTrq-s Fnsrqrq eqr ,rsprrfqrr gftTT (srrlr(q3 6tzr,
ryrdrrBrs- gg*rrryfirc ffiF {TrIio-r rrTi?

J
4 - S i gni tr cant ly,&e<mfsn-Urc-<

3 - Very well/{J 9lal
2 - M otJc,rately/tFBuunS
I - Marginal ly/SIB-$-qK

7. Teachers eneourage you to participate in extracurrieular
acriviries. FIss.Sf gTrITfqF {r6fiilr <rc s'Irf{'Frf(R
wiTffiGr oxo. Bsq'rfu 5rla ?V/'
4 * Stlongiy agree,ni.ps-'lf{' X{{U

* Agreei E"dEe

' - Neurral/fr-s('fg-

I - DisagreelWsl$S

0' Srongly disagreelpK{ Q-ryfl\5

8. What percentage of ieachers use ICT tools such as LCD
pro.jector, Multirnedia, etc. rvhile teaching.
6E,'rs"IiT Frs-<F 'rl*qTFr3 }r;r$ OItfr"E Fq C.FrA
rqfr'fu $rots, ryFSFen ffi Tr+{rS sT F-6r?

\--'
-i - Abor.e 90%
j-70-89%
l-50-09%
r -i0-19%
ut - Beior-r 29%

9. The overlll qualify ofteaching-learning process in your
institute is vert' good.
qrr4Ts rffim-s T5q -1T5T sh.IT3 Tr{rrrs, zrr4 ll{t
EfC{Tt__.-

-1 - SLrongll' agree{tr6lGl tr{{E
3 -,\gree," {{fi\5
2 - \eutral,rfr-s($S
1 - Disagree,,Qlillhs
u - Srrongl; Jisagree/f.E$lGfl SEqe

10. Overall institutional inlrastructural lacility is

xTqfls-re.ryl rrfuffio w<orf,rcrrqs lkvr FrSrE'l\-,'
-1- Agree completelyl4- rfdTfS(T t$qiS
r- Asrcc/J<FliL9
2- Aierage/rT$
i- Poor/ q-ST{'{r{

U- Very Poor/gt q-flt'sa

Any suggestion lbr improvement in teaching learning.
,re{ -rrfe{ffioT $zrt Cs"IErrEfrf r



Chandidas MahavidyalaYa

^/
$teaclemt Satis,l"*eti$$ Sun,evllru ?eagh!ng LeatrninH Pr$ces$

Name of Faculty: 1l r7 tr,-n{e, I Alf or-
l. I{ow much of the syllabus rvas covered in the class?

frfe-4;rc-d 6\r rfg, ircr crr{f qcscq?

/- rtto loo%
3 - 70 to 84ok

# tt rc (t9ok

l- 30 to 54%

0 *Belorv 30%

2. How well rvere the teachers able to communicate? "fft
EFr65qrfrQrffir

FAln'uyt eft'ective/ rr<ql flf+-{
3 - Sometimes eilbctiveFrl4s T?l-{g qf53

fl> J u,r s rt i st rc tori I 1',8 { B?Sl-{s-dSglC{

' i - ( i L. rlL'rcllv in u' f t'e c t i veATtflStrqE O-+ff<F-<

0- Vc.ry poor conrmunication/f 2{1?ITR C{TsITC{T5I

3. Does tho tcacher encourage you to ask question in the

crass? STftI gr{ qffs'BSxfq fE{t

f Alwaysl8<xqT
I - SornetirnesAIC4I {IC4f

u - Docs,.ru1 n1161v/Wffi fi-d' ET

-1. Thc tc:rcher''s allproach to teaching can best be escribed as

trr"q'6fr trrSTffi c6 Efr ft' aa6q.r

lExcellenl,6-{s+l-<
3 * Very good/ f$- 9FI

3f-tioodl 9W
i * FaiTEIFII

0- Poori:51-S-dS-{

5. Fairncss of the internal evaluation process by the teachers.

Fns-onr qs, sftGr Wrrr{ sFrtT orei{B qs{'r

/- Nw oy, r-air/E-+i-f dlT{t

fi - Usually fair/Xlql3lclEi dlTlt
? - Sornetimes unfairl{rB8 S'?{;iO Q-Effql'

1 - Usually unt'air/BT{Ii[ol9 q'ETmt

i)- Unlair/qil-{l-

6. The teaching and mentoring process in your institution
I'acilitates you in cognitive, social and emotional growth"

:ffiTrq=s Frs-rrn .!:rr ,rsrsr{q'rc 5fr}rr (ErtlrfiF E'TEr,

ryrrrfrr+' s{q ?r6Fr6 1ftTs ry{r$E[ TrS?

-l - S i u.ni Ii canrl v,Btgamtqex<

,Z-Yery r,r,ell/f 9FI
2 * M o de,rate lyld?Fs9[c{
i - l\4 arginal lyl$lBs*s-(E

7. Teachers encourage you to participate in extracurricular
a criviries. Fw-s.fr (gHlTqT' flT*rFq {frqtr' 6'r{T'5rRq
utsTfl{Gt qisro; ss}rrfrg$'rs{ ?

4 TStrongly agree{69[C{' X-{{tl

/* Agreei :{\qg
I -Neutrelzlds({S'
I - lJisagreclSslfll5

0 - Strongly'disagree{U9K SI'ryU

8. What percentag€ of teachers use ICT' tools such as LCD
projector, [lultimedia, etc. white teaclring.
6i5'TG-TsT Frs-s. qTt!il"(a-{ mrf qrlfrtr Fq c.rrffi
!6r8fu rr6rfs, qrFffrfr-qr hgnft'Elzr{rs 6Ts{?

i!+ - Abot'c 909h

3-70-89rh
2 -- 50 - 69oio

1 -30-19%
0 * Belott 29'?i,

9. The overrll quality ofteaching-learning process in your
institute is very good.
srrr{rs qdq -qT6q 5fe'Trs }rrqftrs {r{ if{t
grqTr

1; Stron-clv agrccrftrvlG[ 51{{6
z3 - Agree,i T{r1E

2 - Neurral,fr-friT$
I - Disagrec,@ETilts

0 - Strongly disagree/{.E$11t[ SI'H6

10. Overall iustitutional inl'rastructural l'acility is
q-rryftr+.sns sre-6-rFrfi waorfnqrqg afrvr srsrql
-1- Agree completelyi4- ffifuq l+-sfi5

.J<'Agree/9{4r5,- Averaqe/t[U
1- Poor/ 

"s-sfs-{

o- Very Poor/{<t s-flt'+-{

Any suggestion lbr improvement in teaching learning.
T5T -lTf{ffi\9-E $trT c$T:I 'rSrrf t



Chandidas MahavidyalaYa

Sre:c!*rclt S* tisthcti<lm Stt rr eyonT {-earning Process

Name of Faculty: Vi A-C

l, Horr nruch o[ the syllatrus was covered in the class?

frTr<rrrfr sE .lsri{ ermqrnrq?

-1- 55 to 100%

7. f'eachers encourage you to participate in extracurricular
a criviries. FIqrffT ffirffT$i3 Trfrtr .ft€. 5'ffiffi q

3{iTtpcr *65 $gryfu 51gA ?

,1- Stlongly agree,{6$IC{ Xt41$

3 -.,\greel sfl{rl
;Z-i1.r11s1,8-sl(q5$'

.1-- I - Disagrcs@8llle

0 - Strougly disagreel[T9lf<' S]mg

8. \\'bat percentage ofteachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
6E' ritr-riT Frs-{. Trtiqnq-$ }rqF qrtfrB Fq c{sa
rqft"B srwtrf, rrFtfrfurr ffi Elqdrf ot3-{?

.1 - \bove 900/o

3 - ,:0 -89rh
,Z- 'r1 - t',')' u

t i-ltl--.lv'.r u

U - Beion l97o

9. The overall quality ofteaching-learning process in your
institute is very goocl.

arcrrs frfu ,re{ -Trt4 sklTf rrrdrftrc'{r{ tIst
g.nqTr

:i - Strongly agree{EEIFI X{{6
;,2/6oygg, lqqrla
I - Neutrai,l-{-S(T$

I - Disagrc-e/Sstfltl
0 - Strongll'disagree/fE9lGl SEfl6

10. Overall institutional iulrastructural lacility is

ryrqfarrc;rm rrB"6-rFrfi q<-o'rf,nrrqs 1frvt Srsrq I

J- l8rce cornpletely/4- n-ff<t roau
.izAcrue/lSEg/:- ei.ro,,e/srg
1- Poor,/"s-fl{trH
0- Very Poor/{<t q-fl{f,{

3 -7.0 to 84Yo

{ss to 69Yo

l- 30 to 54%

0 -Below 30%

l. Horr'rvell rvere the teachers able to communicate? flI-t
IFias?nftryffir
* - ;\lrvays effective/ 8trT FFf{-c

I - Sometimes etlective/Ffi€ S'1{S flf<tf'
I - Just satistactorily/31 5ff${$-'rcgl({

.fi) e rwr ally irreft'ect iveAT{Ff cfs, q-flfS3

0- Very poor cou'rn'runication/{4 r[lf,Tq C{tilf{ftf

l. Does thc teacher eucourfige you to ask question in the

clirss? S'ffrT $f qAfioBSfl:q CE{r

zr4 Alwayslry4X'ry$

-3 - Sornetirnes/ElGI{ {I(4{

0 - Does not allorl'E{{B ffi4' EI

-1, Thc tcirchcr's rr;lproach to teaching can trest be escribed as

trrscofr trrrrmr+ ro gfr ft' <ryr<z

4- Exceilent/E-qSFK

3 - Very good/ f 9l-{

4 Good/ $Ti
i-IrairAIKt
0- PoorlQ-s.ff{s

5. Fairncss ofthc intcrnal evaluation process by the teachers.

Frq-otq.3 qrg-5-sft.r {{rrsr{ <Izffir os:qrfr tq'r
4 - Alr.vays fhir^I{q, dIRT

{U sually 1-air/xT{5['f6 4tiqt
I - Sornetimes unfzrir6tl4g S'1t{O q{TlIIl'

1 - UsLrally Lrnfirir/8Ttfl{ol6 q"ItHl

0- Uirlair/ q4fi{"

6. The teaching and mentoring process in your institution
tucilitates you in cognitive, social and emotional growth.
gfr*Trs'$ Flsrrir{ eq(,r$ITrfq'r{ Shrr (-\9'rrrrcqF sl6r,
ryrq1ftrs' eqq {1.4firs' 1fr-6o" s{rS€'T sf3?

4 - S i gni fi cantlylEffi{FT5[9.[<

;{-VeryivelVa{$ gfrl

2 - M oderratelyld?fig9.rK
i - Marginal lylslB-sgX<

Any suggestion lbr improvement in teaching learning.
o5a -ry$-+ffis uar cglEr 6rxrf t



Chandidas N'[ahavidyalaya

Strcd*xrt S*rtis{ae tian Survetr' $n'['cii ching Learning Fr$cess

Iame of Faculty: SI! n
l. Ho* much of the syllabus was covered in the classl

fr'fr;41fq-d OS' tctsliT Crfrf qggfq?

4 - 85 to 100%

,F7oto84oA
2- 55 to 69Yo

l-3Ow54Yo -
0 -Below 30%

L Hon'well were the teachers able to communicate? "flb
Er{Al5 qrfrS"rf.r,ft r

+ - Alrvays efltctive/ ry<t-f sf{s-{

aF Somelimes eflective/{a|48 qa1-4"3 5i{5-5

I - .l ust sati stactori lyl3{ X?.gF[si.{S-gX{

i - G enerally inefl'ective/{TryElq\5 O'Off$-S

0- Very poor conrmunicationll$ rII{TT C{TAT({TSI

3. Docs thc teacher etrcourage you to ask question in the

ctass? FTfrTgH ZF?IFEgrilr{CE;f?

-i - Alrvays/8'{:ffi$

1{ S o merirnes/qlf+- qIC4{

rl - Docs,.t,, ',i1o,1,7${48 ft*{ ET

l. Thc teitcher's lpproach to teaching can best Lre escritred as

trrqffi{ trrrFrErq ro gfr ft' <mnz

:i- Excellent/E{SSI3t

3 - Very good/ f$ 9FI

V.71qs41 sw
I - FaiTAIKI
n- poorfq:D1-{<t{

5. Fairnc,ss of tho internal cvaluation process by the teachers.

Fnsom-s orgrgft'r Wrriw <FntT ssraflfr qq'l

.1 -'Alr.vays f'air/,r{q"f il"]:{t
3 - Usually tbir/nT{3['l\5 dl-l-{T

-2{So,neti,rres unfirirls-l"IS S'IFI8 dEIHI
1 - UsLrally Lrnlair/XT{ls[o1l5 q-dll{I

0- Uniair/ qElm'

8. What percentage of teachers use tCT tools such as LCD
projector, N{ultimedia, etc. while teaching"
6G 1EI(T Frs€ ,11*qTga-S q-{T qrtfrfr Fq rtr{-{
rqF'fu srsl$s, qrFBfrfusr tonfr srEqr$ isrs-ar?

-i - Abovc 909ri,

Y- .:-0 -Bt)%{ ) 5(t - 699/0

i -i0-1996
U - Ile iou 29%

9. The overall quality ofteaching-learning process in your
institute is very good.
qr1-6n.< sfr*ftdF qtq -Tr&{ sfuf{ }rrdrl€ro {rE r;3t
gTf{Tl

-i - Strongiy agree,{EETGI >I{{6
-i--.{s.ree/ tr{dltr

-r - Nlu,rutrfr<rqr$'
I - Disagree,(X:lfltl
0 - Strongly disagree/p9lGl q8'fl\5

7. Teachers encourage you to participate in extracurricular
acrivities. Frrr4rSI (gI{Tfi-S qr*I5?[ qtrtE' 51S5qgn
s{iT:rqr $$o Gs}rTfu 66r ?

-i - Snunslv :iurcelt6gfi?l Et{ro//
,,/* Agrec/ ffiE\5

I - Neutral/l-.Tfl1$'

i - Disagreelc{si1ilE

0 - Strongly disagrec-If69[GX Q.,';fflS

10. Overall irrstitutional inliastructural tacility is
rrrdrrrsigTr{ srfrffi.ffi w++rf,naTas 1frvr Srs(El

-1- Agree compietely/4- :f"Tf$ft f$qrg

-XABrecllS-{.r:l- l- Areraue/5l6
1- Poor/'qflrfs-{
0- Very Poori{<t q-fl{6-{

Ant,suggestion lbr improvement in teaching learniug.
,re{ -art-{ ffi,g3 sl"r, cs'IErrErrf t

6. Thc teaching and mentoring process in your institution
tacilitates you in cognitive, social and emotional growth.

sfr*Trrs Fr$Trrq g<( Tsrsrfq'rq gfr3T (G'TuIT(E-3 6Fr,
qr:qTftrfi JTq Tf{fr{'ffi,6o TrrISoT s'fS?

4 - S i gni ti cantly,&F.lmfl-grr{
y'-Yxy rvell/$ 9l{

2 - Iv1 oclerate lylcFfr -trgif{

1 - lv1 arginal lylffffsgTc{

il

J
I



Chandidas MahavidyalaYa

Stucl**t Stt tisfaction Surr,cv qln Te* Learning !:$cess

Name of Faculty: br'l
l. Hon much of tlre syllabus rvas covered in the elass?

frffi41fq-d 4;,tg' rfU1i:.t C.f{f q"[1.fq?

I - E5 to 100%
j-j0to84%

/- 55 to 69ok

!- 30 to 54%

U -Beiow iOo/u

2. Horv well rvere thc teachers able to communicate? efl-b

E1-4q;rs,tllfr<ilrffi r

i - Always effectii,e/ 5r<qT ol{$.{
j * Sometimes eilective/fl;tB 6a1-E0 S'f{S-i'

24 rrt sati s lac tori I y/B t l?gl:l.$-dfsgi(zf_/
I - G enerally ineft'ective/ST{tg'{g q-STfs={

0* Very poor cot'rlmunication/$ rIKTq' C{TsnC{T5f

f. Docs thc teacher encouragc you to ask question in the

class? s'rfrT gt{ ?fitrg Bqr{fq 6,i!t?

-i - Ahvays/E:fsl{$

r;<S or netilnes,EK4l {If4i
tJ - Docs not aliorv/wffi mf,' ET

d. The tcrrchct''s lpproach to teaching can best be escribed as

trrsmfr trrsrrw ro yfr ft' <an<:

4- Excellent/E{SFl3tr
j - V-erv sood/ '?.l=I trl?T/"'

1-Good/ VW
l*IrairFIlTII
0* Poor/tq-s^ffs-s

5. Fairncss of the internal evaluatiou process by the teachers'

Fr$,rftT qllg-rsftq Wrrsr{ <fizrtr ssiafift qqz

-l -.Alr.vays tbiriry{q'f sTrll
i - Usually tair/{T{Il"c16 dl-l-{l'
--a-/- Sorrrctirtrcs unIairffilFIB T'qcI\3 qE I{t
i - Usually unlair/8TtllFl115 qqTIrIt

0- Unlair/ qfllSl-

6. The teaching and mentoring process in your institution
I'acilitates you in cognitive, social and emotional growth.

sfu*rrrs'Fnsilirq s?rr TSrrrrftTra sfrSr (GTrl-l(sF 6.l"r,
rrwrBriF s<q {raFr$'Ift.re, rrrrreT s'f$?

4 - S i gn i fi canttyrBmliSfsrfsf<
J- rvell/f$ 9lFI

7. Teachers encourage ynu to participate in extracurricular
acrivities. FIs-{-S"r rgrrflTqF 'ntrtr <ft{u' 5T(5-qnq
q\Tt1qT oT tis Gslrrfu' <rrf{ ?

4 - Strongly agree,[69iC{ X$i5
;zir1g1ss7 )rdq$

- 
2 - N.r,rul/BHitl5
I * DisagreeisIE5trrl

0 - Strongly disagreelS$lGl q8"qg

8. What percentage of teachers use ICT tools such as LCI)
projector, Nlultimtdia. etc. while teachittg.
s-rr =rgTq:r Frq;-6 qTfflq-s IwS ertfrffi Fq c{dra
sqfrfu' srsrfs, qnFBFTftrsr ffi sTqq-rs +.rfar?

4 - Above 907o

3 -;N - 8e%

y' so - aov,"

1-3A-49%
0 - Beloiv 29?i,

9. The overall qualitl ofteaching-learning process in your
institute is very good.
6rr,16113 sffiTr6r5 ,'5t -ryf< 5ftTf{ qrqltr{. zrr{ {{t
STTCTTI

,1 * Stlongly agreclfGrvTF[ sl{8ltr

{egrcel ltNo/-, - Neutralrfi'-<ilu
I - Disagrer:lWs{lllrr
0 - Strongly disagree{.66[{ W8-fl\5

10. Overall iustitutional inl'rastructural lacility is

q-r5rftr+,-s'rrs sTfuS-rFr{. w{$Thr{-rtro' 1fr(rr rrsrq I

-l- . rprree complerelyi4- XETfSIT -lSI\5
^/.

zi< AgrcrYJ+q\9
2- Ar erageisls
i- Poor/ s-+-ff<F-{

u- Very Pouuft wfl{s-s

i - to{arginal tylslk^sg-IGI

Any suggestion lbr improvement in teaching learning.
T6q -nd-{ ffi\9F r5ffiI GFI![ ',rfnrf t



Chandidas MahavidYalaYa

S t u cl p n! S n ti s !'tl c tig$ S u {r; e}' ql n} :rlc i! c h i ns L ea rn i r-g F r 0 c es s

Name of Faculty: -l-ln
l. Horr rnuch of the syllabus rvas covered in the class?

fr66-arcx< alo qg.tirr crr{r qrffrq?

-1- il5 to 100%

V-10 to 84o/o

2 - 55 to 69oh

i- 30 to 54%

0 *Below 30%

2. Horv rvell were the teachers able to communicate? RIb
Erq6g, qrfr<rr{sa:

tFA\,- a :'s e ffecti ve,r I-<h fl{f{
-l - Sonretinres eflbctive,Fa{4g T2ld'\3 fl-fff
I - Just sarisiactorily/BT IlgFlszl?tr-gn<

1 - Ci enerally ineft'ectivelE.l{Elqi5 q-+-d-sH

0- Very poor courmunication/f {I{TT C{lsrrcfisf

J. Does thc tcacher eilcourage you to ask question in the

cllss? STfrf gr,t t-qfsBq:ffq cE{r

-z{aA l11,j1rs/Xqtffi.{
j - SornetirnesAlGl {.I1-4i

il - Does |ot allo\r,'/qT[G G-{ 47

-1. Thc tcrcher's rrpprorrch to teaching can best be escribed as

trrsro.a trrrsrnF{ ro gfr ft' mrr<z

z{ F-xcctlenr/6-qss-K

3 - Very good/ $ EltI
I * Goodi 9Ft
i*IrairAIH!
f-- P0orreFf-f{s-s

5. F'airncss of thc intcrnal evaluation process by the teachers,

Frsacqr qrsrsfl"r qrrrlrdr <I"ntT oiEierrfr qq'r
u,

/.+ Ahi':iy^s tairil:fql Eilll/'
/ I - Ljsuallv tair/qT{IFHr: AI-{I

' - Sn,r,"ti,rres unfirir/6*l43 T'1t4\3 q4!HI

i - lJsually Lrntair/{Ttfl3tol6 qEIrIt
(i- (Jnlair/ qqIIII'j'

6. The teaching aud mentoring process in your institution
iacilitates you in cognitive, social and emotional growth'
gf\rd-rrqs' Frsm* e<( Tfrrrrfrr6r afrsr cGIrrT(qF EFr,
:rrryrfrro 9<q. lgrqftrs'ffifo rrrfgf !FT$?

,z/- s i sn i ti cant l y/EIgtrfl IflglGI/' I - Vcry rvell/f 9FI
2 -- 1,4 ocieratcly/{8fttr'gK
i -- ft{ ;rrpinal lvlg-fk+gtt<

7. Teachers encourage you to participate in extracurricular
acriviries. frr$F-$r (grfiIq-S fldr:$T <EtE 6-r{sq[t{
sr(Tn{cr off6. Ssryffu 6gEr' ?

,24- Stlun,{lv ucrecEE\5IC{ }I{;IO/ "' '
/ 3 -- Asree/ 5mq,9

: -x]utraufrsrcls
i * DisagreelQE$E

0 - Strongly disagree{trr9TK -'q'lfl\5

8. What percentage of teachers use ICT' tnols such as LCD
projcctor, Multimedia, etc. while teaching.
a-,sj-r6Tc,r Frq;d 'fl*q6ry rlr3.elt'fr"ffi fi crsr<
r{Bfir srstf$, q-rFfefrT"riorrfr qIzrrr3 6'rf{?

,/- .rnovc go?i,

/ i r0-899i,
t-:0-699i,
i-iLr-499'0
U - Belort 29%

9. The overall qualify ofteaching-learning process in your
institute is very good.

al,rcr6 rfrdl1q-f ,1-|q -,rrt{ gfrTrS :rr6rfrr+. irrq {<t
g.KqTI

y'- SLrongly agrce,[6ETFt 8{{u
'3-.\creei {Tqrsl

2 - n'lutral,G-flT$-
I Disagrcc(ITfl6
0 - Strongiy disagreefipSi({ qslflg

10. Overall iustitutional infrasfructural lacility is

rrqf€rosrm cre{-rFr€ w{-sr&rwT5ti5 ffivt Srsre I

/- egr* completely/4- qwTfsfi rsEE
' 3- Agree/-17;16

2- Averaseistg
1- Poor/ 

"s-sTt's-s

0- Very I'oor/f? q-fd-+-{

Any suggestion lbr improvement in teaching learning.
,rfq -#iryffi-K oi6$ G6tEi "6rr"f r



)

Chandidas Mahavidyalaya

onT

b

Student S* n Process

Name of Faculty:

l. How much of the syllabus was covered in the class?

frrfr{nqE ?Fi6 'tsrirr crr{r {rrrq?

'-4'-95 ro 100%o

3 - 70 to 84Yo

2*55to69%
1- 30 to 54%
tt-Bclou,30%

2. flou'well were the teachers able to communicate? n-l-b

EFr@r{rfrQr{oar

'd- Aluu oy, e ffbcti ve/ r-e-r {lt's-d
3 - Sometimes eilective/Sr{4\3 S'2n'\3 SIff,'{
2 - Just satislactorily/St n7.SI{$.-4S-911"{

1 - Generally ineft'ectivefi{l.f,'lg g{-s-f{SH

0* Very poor coolmunication/f rIISTT C{.IsfTHTll

3. Does thc tcacher eltcourage you to ask question in the

clflss? s-fr}r ff{ ?F?rfsBq}lr{'CE:t?

\.4:1 Alrvays/X4sfl
3 - SornctirnesATl4l- {'IC4i

o _ Docs,,or.,11611./s$G fi?T qT

4. Thc tcachcr's npproach to teaching can best be escribed as

trrx.rcT trrrrrnT{ ro gfr fr srm?

4- Excellent/EqsFTa
t21>-Yery good/ {{, 9ltl

2 * Goodi 9Fi
I * Ijair/4IH!
0* Poor65ffr1dffi

5. Fairncss ofthe internal evaluation process by the teachers"

ft$-$tq.-T qrsrsfr6r T[nsd sFrtT o-srrrrfr qq'r

y+-* Aluuays fu11Ddql dlT{t

3 - Usually 1'air/{T{I{'18 4-l-{T

? - Sornetimes unlzrir/Trl;I8 S"{Eg Q;il-HI

i - Usually Lrntirir/XTeflslfi5' qdIHI

0- Untair/ W4'1I{1"

6. The teachiag and mentoring process in your institutiou
facilitates you in cognitiye, social and emotional growth.
sfrSfiq3 Fnsrrrq JTr ,rsrtr{qFr sfur (EIqTfiF E'IEr,

ryrrrrBro J{{ {r5rFr.r fiT s ffirreT rrT3?

4 - S i gni fi canttyEmrrmrrerm
4lverywelll{g 9FT

2 - MoileratelylTFFrcqK
I * Marginal lylslft.sgnT

?. Teachers encourage you to participate in extracurricular
activifies. Frq ffl cgFnTqF 'tT6rF{ <rfrF
qcTtrdcr *1F,, $9ryfr6 ?Frl-6r ?

-l - Strt-rngiy agree,{trSTGf X{{6
v3a* Agree/ qEqtr;

2 - Neurral/B-scr$
I - DisagreelQsllilt5

0 - Strongly disagree{trSlK qsfflg

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while tcaching'
q\5'16rcT Fr$T' ,II&q'Kq-r >rrys oRfrG [e cmra
eqFfir r6sriBs, rrt,FBfrfusr torrfr {ITrri :FTs6r?

d g6oo*9gY

3-i0-EL)%
2-s0-69%
1 *3A-49%
0 * Below 29%

9. The overall quality ofteaching-learning process in your
institute is very good,
orrt-arr3 sfu6Tr<-S ,rft -rrrt{ sfrTrr3 }rrqftrc {r< e1<t

g-Irdril

.i - Strongly agree,{69TG[ {{{S
\Z-l Agree/ T{{6

2 - Neutral,&s(T$
I * DisagrccESlnE
0 - Strongly disagree/{6-STF[ q$flg

10. Overall iustitutional infrastructural lacility is

Inqftroglm srfu-6'rfd-r qqorf,ronqio 1frvr srsmI
,41e g, 

", 
compl etely/4- 8ET{"$H i$q6,

3- Agree/9S!9
2- Average/T9.
i- Poor/ q-sTf{-{

0- Very Poor/{<t sfl-{f,{

Chad.

Any suggestion lbr improvement in teaching learning.
,r5-{ -rrff{ffiF srErt GrIEI rrgfe'4r



Chand,idas Mahavidyalaya

Studenf Sntisfirction Suryey {}n ?eaching Learning Frocess

Name of Faculty:

1. How much of the syllabus was covered in the class?

Frcryqt:ff ero' q\ofirf fq{ qf{fq?

.1- 85 to 100%

3-70to84%
vI s: rc 69ok

L- 30 ro 54%

0 -Belorv 30%

?. 'Ieachers encourage you to participate in extracurricular
activities. F x$-+..{r cglqffi-S {r{rrsq {E.€s o-r++,qTr'r
criTtr{T 53rG; $qryfrs'5-65* ?

4 * Stlongly agreer'{.69TG[ Xt{6
,,4-*4g1se7 s{4Ei

2 -Neurralfis(T$
I - Disagreeffisllile

0 - Strongly disagree.{trv-K{ W8fli52. How well were the teachers able to eommunicate? qf5
Er{S'i5 qfiSr{oar
4 - Always effective/ {dET TTf{E

td-- Sometimes effectiveFaFt€ Trfdrg T'f{s-{'

2-Justsatisfactorily/iS{5Tr.SFlis,-dFF€ilFI

l- Generally ineffectivelEFflslcttr' q{l{SF
&- Verypoor communication/f t{l3tlT C{"fflH'Ilf

3. Docs thc teacher e[courage you to ask question in the

ctass? STfs g-{ ?FTNEgqrq cm?

4 - AlrvaysfiRT{$
vi Sonrcti rnesAIFlI {IC4I

0 - IJocs,',ot a11o11'7S'{4G fi-d' 4T

.1. Thc tcacher's agrproach to teaching can best be escribed as

trrsl€{ trrsrrr+ ro gfr ft <rrc<z

:l- Exce Ii ent/E'q's S'K
3-Vcr5,good/ {{ 9FI

vZ- (ioodi gfq
t * I"airl{fi{I
0-- PoorlqzFf{S-s

5. Fairncss of thc internal evaluation process by the teachers.
Fng+nf qig.rgftcr {rrr$rq <I<TT oreanfr qq'r

4 *-Ahvays 1a17q-"{qT 6ttfl]'
t{ Usually tbir/8Tsl3tcil5 4l-l-{'i

I - Sometirnes unfair/T{4g S'tlEg qdlm'

i - UsLrally unlhir/8Ttfl3l'1E q4tHI

0- Unlair/ e.qTI{I

6. The teaching and mentoring process in your institution
facilitates you in cognitive, tocial and emotional growth.
ge+fH.E fTr$fqril eq{ rr$fq_Ifs..r{ Sfur CgTrrT(qF G,IEr,

rrr6rrfrrr,' Jqr qT{Frfi 1fr,G5 rfiTF'I :rrs?

4 - S igni fi canttyrfmrnsftlun<
3 - Very wellif EIrI
td M o,Jer ate I yttftfr ovrc<
i - Marginal lyl$Ifr-S-glf<t

8. What percentage of teachers use ICT tools such as LCD
projcctor, i\{ultimedia, etc. while feaching.
6.tr, as'Ii,T Fr$.s. ,n-6rrrd-s :rrr qtfrfr ffi c{rxa
rirfrfu sroBs, qFBFrBgrtonfr <rr{rs srjrr?
-.i - Above 90%

3 -;0 -89%
\2.:;o * 69'/

I -30*49%
U - Belorv 29%

9. The overalt quality ofteaching-learning process in your
insfitute is very good.
qrl-drrs rffirr4-f ,re{ -Tre{ sfrSrs }rFrfrrs'lrr{ {.d'
sTFrn

'41 strongly agree{69TG[ {{{6
3 - Agree/ {{4E
2 - Neutral,frflT$
I - DisagreelWslflS
0 - Strongly disagree{69lK STflg

10. Overall iustitutional infrastructural lacility is

,rrqBmErr< grBr6-rFF w++rf,nqrfls 1frtn SrSrEI

,1- Agree completely/4- xff+rt is'tl6'
ut'Agreei.ls{6
2- Average/sI6
l- Poori s-flf+-{
0- very Pool{<t 6rfl-{€s

Any suggestion lbr improvement iu teaching learning.
qdq -qrf{BafrT urzr GFrErrSrrf r



Chandidas Mahavidyalaya

Name of Faculty: 
AJ )At^c,L TcdLno\,-

l
i
!

I

t

t

1. How much of the syllabus was covered in the elass?

frrq<Trs{ ?Fs qgliTr crr{r {rrcq?

4 - 85 to 100%

-{n b B4Yo

2 - 55 to 69%o

1- 30 to 54%

0 -Below 30%

2. How well were the teachers able to communicate? cffb

Er;tAS rrnqorqofr:

vd At*uy teffective/ r-{fl ryrfs-d

3 - Sometimes effectiveFaFt8 T'IFIC SI{ffi
2 - Just satisfactorilynS{ XfgFIsEFFglCf

I - Generally ineffective/ETsfl3lol€- e-fl+S-{

0- Very poor communicatioilf aIFIT{ C{TqlFfftt

i. [)r-res tllc teachcr etrcourage you to ask question in the

cllss? STffi g-19 STtsES:4fq Crirt?

r4l- 4hy3y5713lry'
j - Sometirnes/{If4l I'IC4[

0 - Docs p61 nll61,e/w$B fi4' 4'T

4. Thc tcirclter's approach to teaching can trest be escribed as

trrmr-o-s trrvrnrr ro. gfr ft' <cr<z

4-- Excellent/E{9SK
\{*Yery good/ f-9FI
2 * Good/ 9Ft
l*I"ai16gq1
g- P66;1s641-{69

5. Fairness ofthc internal evaluation process by the teachers"

Fru-om-q qrorg.fr.r Wrr5r* :trrtrlT csr+rfr gq'7

v4"-- 411vny" 1s;75."{ql flT{!"
3 - Usually tair/nT{3t.fi5 41T{'i

I - Sornetirncrs unfirir/S168 T'2{-{0 qE I{'t'

I - Usually unfair/8T{l3l'16 q-fllrit

0- Unl'air/ s;Itf{T

6. The teaching and mentoring process in your institution
lhcilitates you in cognitive, social and emotional growth.
3frtnry Fmrrrq sq{ T srrrfqrtr gfrsr csTrrrtqF ur{,
:rrrrfrrr isr $r6rfus'1frr6 rr{rreT :rTl?

4 - S i grri ficanttyrfu{r{r5figlr{
W{erywell/{{ 9FI

2 - M oderaretyltBFuorf<
I - Marginal lyl51fr-$-e.lK

7" Teachers encourage you to participate in extracurricular
activiries. Frlffifr cuTsrrrn-F 'fl{rroT TfrEo' s-rf6trr{
UriTtr{.r +Sro BcxTfrg $Tsr ?

-44 Strongly agree,{6slGl 8{415

,1 - Agree/ :I{{rl
2 -Neutrai,faK(T$-
l - DisagreeE8l[il
0 - Strongly disagree{661-G{ q8.flE

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
ois'-'rr-'Ts"r Frs.{. fltrrrds rrrs sut'Frtr ET c.r5r4

trTFrfu sr6r€'s, qrFBfrfrsrffi qr+{rs t'gsrq?

4 - Above 9AYo

3 -?0 -89%
vlsa-esN
1-3A-49%
0 - Below 29%

9. The overall qualifl ofteaching-learning process in your
institute is very good,
qlq-dT3 5ffirr{-f r5q -,rrery srs.rrrs,rr5rrtr6 rrr4 {{t
sltqTr

-i - Strongly agreelf69[F{ ffi{6
vF Agree/ {T{S
I - Neutral,&ilT$'
I - Disagree/S81il6
0 - Strongly disagreelf69lGl q'8.flE

10. Overall iustitutional iufrastructural t'acility is

,rpfrr6sT6 rrfuffio w+rrf,nrrrqio nBrr SrSret

t4-' 691r, completely/4- rff<nm isq6
3- Agreei-t$T\5
2- Average/fl-S.
l- Poor/ q-SI{sF

0- Very Poor/ft s-sTf+.-d

Any suggestion lbr improvement in teraching learning.
o-5q -qf+ffix urefi GFlEr rEnrf t

Student Satisfaction Survey on 'Ieaching Learning Pr*cess



Chandidas Mahavidyalaya

Name of Faculty:

1. How much of the syllabus was covered in the class?

Ar;r<rcqr cs' TgliT crrrr Errcq?

-1- 85 io 100%
t<'- lo to 840/a

2 - 55 ro 69Yo

l- 30 to 54%

0 -Below 30%

2. How well rvere the teachers able to communicate? eflb

tr{6v rnfrorqofr':
uf- At *uy. e 1.l'ecti ve/ r6t1 fl{4rs
j - Sonretimes eliectiverFr{43 T2ffig Ff{<t-d

2 - Just satislactorily/B{ !1Sl{s'-{SgT<

1 - Generally inefl'ectiverTTtfl$qg q-q{6-g

0- Very poor conrnrunication/f' {KTC C{lflHl5I

3. Does tllc teacher encourage you to ask questioD in the

crrss? FTr'I 3r{ ?trTtsBsrTr{ cq-{?

4 - Ai\va)/s/X<5fsf5
v3l- S ornet i rnes/{If4t EIf4i

0 _ Docs,161 alle1^,y'S$G fi-4 qT

7. Teachers encourage you to participate in extracurricular
activities. FIrrrfT ca-r{T(q-S Tr8rs.l{ <ft{g' srfstn(t
qiTtr{cr qrlrtgr Bsryrfu s'rs{ ?

x4{tr ongly a gree{trslFl x{{6
3 - Agree/ S-{{E
j - Neutral,&i"PE['

i - Disagree,@81[u

0 - Strongly disagree@E1lel qX'fl$

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while feaching.
6-e'zi\rls,T Frsr€ {#qrr{f wrS qtfrB Fc crr5ffi
rqfrfu' ersrBF, qTFBF{FrsT honfr TIzrrTS rrrfar?

- - Above 90%

61:o _ ggx
I 50-69%
t -3a-49%
U - Belorv 29%

9. The overall qualify ofteaching-learning process in your
institute is very good.
qrrdTg sffiTq-S ,r5'{ -Tr&{ sfr}rrf rrirfiro:rrc 1I{t
gTrinl

P*< Strongly agreeilEEIFI X{{6
3 - Agree/ :I{{6
7 - x.utrsl,frilR5$
) - DisagreelWllilo
0 - Strongly disagree{trvlK qqqg

10. Overall institutional inliastructural lhcility is

ryrqflgp.g.rr{ rrft$r6TFr wqor&nrrsrs 1frvr Srste I

'414 gv w c omp I ete lyl4- ryffo1t I oslg
3- Agreei.l6-fi15
2- Average/s|S.
1- Poor/ S-Sff-{l3
o- Very Poor/ept o-$l{$-d

,{. Thc tc:rcher''s approach to teaching can best be escribed as

ftsr€{fttrrn rogfrft'T{r<?
r-4--P 

".. 
1 1.n t/E-q9 fl 3i

3 * Very goodl {{ EIrI
I - Good/ 6lt[
i * IrairAIl{I
0* Poor/.rtrsl-ds-s

5. Fnirncss ofthc internal evaluation process by the teachers.

trr$-flqT or-rg rsfr'r {rrrrd <I"rtT +-girrrh q'Etr

,1 - Ahvays tair/sr{fl "rtHI
va-l Usually tbir/ET{IF"'l\5 41T{'l

? - Sornetimes unfirir/S{4S S'1FI0 $EIlrI
I - Usually Lrntirir/8T{l3l'16 q"fHI
0- Unlair/ q{HI

6. The teaching and mentoring process iu your institution
lhcilitates you in cognitive, social and emotional growth.
sB,STfd-f Frsf4rq .:r:rr rfrrr.fq6 gft,Tr (61{T(q-S uiTEr,

rrunBro gqr lrrqFr$' Ifr.(o 8irreT :rr3?

4 - S i sni fi cantlv/8ffi{m5rfg-lr{
-t-

r.,&- Very well/{I eTI
2 - M oderatc lyfiRFf\e-gfC{

Any suggestion lbr improvement in teaching learning.
,r5d -qttq ffi'q< u?g c{l=r "rrrrf t

Stuelent fiatisfaslion ue'vev on Tegghinp LearninLfrocess

R kb,nlun



Chandidas Mahavidyalaya

clcmt Satis ur'1r on'1" Lea

I,{ame of Faculty: I
D

1. How much of the syllabus was covered in the class?

frrq<Tcq-d 6\o -rqri6r crw qrscq?

-t - 85 to 100?6

3-70to84%
\.{- )) to oy70

1- 30 to 54%

0 -Below 30%,

2. Horv well were the teachers able to communicate? eilb

Er{Srs qTR6'r{fi4 r

4 - Ahvays efl'ective/ I-&T slftrs
\i/* Sometimes eliectiveFtl4g O{Eg 4-I-{<t<

2 - Just satislactorily/31 l?.gl-{s-4$gl({

I - Generally in eftb c r iverTTkfl-{rc; U-+Tf+-{

0- Very poor conrnlunicationif 2IIATT C{Tfl'IHTA

J. Docs thc teacher encourage you to ask question in the

crirss? FT6s StTt SarcBsqfq CFt?

-1 - AlrvaysE<l{ll$
u*orneti rnes/{IGll' {IFli

0 - Does ne1 nllsl,v^s{qB fi-{ 4T

4. Thc tcirclter's approtch to teaching can best be escribed as

trrsrca trFrrnm ro gfr ft' Fn<:

4- ExcellentlE-{SSTS
tY{verygoodi f 9Fr
2 - Good/ 6Ff
I - IrairEITl
0- Poorls-sl-{s-{

5. Fairncss of thr: internal evaluation process by the teachers'

Frq-orqr qsrgftt T{rrsrq <FmT rysrrrrfr {q:
4 - Ahvays fair/r{fl illql

fUsually t'air/ET{l3t'fg 4lirrt
I - Sorrretirnes unt'air6r{6[g 4'{qg A-{IRI
I - Usually unt-air/{T{l3tolE q'6n"lTl

0- Unlair/ qflHI

7. Teachers encourage you to participate in extracurricular
activities. Frs-6-fr roffinq-S flfIffi {frqo. ?rr+{qrrt
q.iTs{6r pgg6; ggrgfu slf{ ?

j - Stronclv auree/ET9(t[ Xttful

r,}{ 4g1sg7 x.{q\5

2 - Neutrallfrf,({S
i - I)isagreeM8lilu
0 - Strongly disagree,{E$I({ 4,8'SE

8. What percentage of teachers use ICl'tools such as LCD
projector, Multinredia, etc. while teaching.
6-e',rrisriT FFs6 flfqT6r'IrSS q1tfrE [< C<xrer

eqBfu" srorBs, rrlFBfrfr.rrr tgrfi zilT{rf srfq?

I - Above 90%o

.{- io -ssy"
) - 50-- 69%

t -30-49%
(t - Belorv 29%

9. The overall quality of teaching-learning process in your
institute is very gootl.
qlc-drs 5fu6rrd-S ,r84 -Tr6d sfuT3,rr{ftr{, :rrd rf{t
sr(FrTr

-1 - Strongly agree{EEIFI s{{{u
L3-* Agree/ sI{EE

2 - Neutral,frflT$'
I - Disagreel48lil6
0 - Srongly disagree{69l"Gl q'ffng

10. Overall iustitutional infrastructural lacility is

rr*ferosrf< rrfu+rFr€ q<-{T8Trrrrflo' 1frvr FrSrE. I

L4i4g1ss completely/4- q'T{s(r ssqg
3- Agree/9$:I$
2- Average/sl-S
1- Poori q-sl{$-{
o- Very Poolagt qTT{s.-d

Any suggestiou lbr improvetnent iu teaching learning.
o51ry -ryf,*ffir urarT Grl"r ,r$c-'f t

6. The teaching and mentoring process in your institution
facilitates you in cognitive, social and emotional growth.
gfr+ff43 FHSfrfd ezrr ,rSfrrrfq,T6r gelrf (E'TrrTfiF silzr,

ryr{rBffi .1r{ rrr{Fr$'1fr(.9- lr{T3g, fiS?

4 -! i gni fi cantly/Bffi{r{l-fsrfg-Gl
q(veryu,ell/g EIrI

2 - ModeratelylTBfrGglC{
1 - Marginal lylflft.s-g1Gl



Chandidas Mahavidyalaya

?
Stuclent Sa qln Sun,ev on Teaching L rnins Process

,1 Name of Faculty;
^',J.o 

OI,"k,
1 How' much of the syllabus was covered in the class?

fr're-{rcq-{ ai5 -rgiri"'r 6rFr EcN.(E l

gaas to 1oo%

: - 70 to 84o/o

? * 55 to 69o/n

1- 30 to 54%

0 -Below 30%

2. How well were the teachers able to communicate? efIS

Er{S$ qrfrGr{sa:
n4ZAlt"uy, efltctive/ r-<tT €i{e{
j - Sometimes eiiectiveFtl6l8 $-2Eg q{qtf,
2 - Just satisf'actorily/3{ 5i?.9'$$-dtrgK<

1 - Geuerally ineft'ect iverTTtlK'f6 S-€IfSH

0- Very poor conrnlunicationlf TIIfrTT C{]5fIFITfl

3. Does thc teacher eucourage you to ask question in the
crrss? F-rCc, 3H e-TfvBsx{fq 6E;I?

g,zdlrvsy*/E<r-q'$

3 - Scuretirncsi4l-C4I {Tt4{

0 - Docs not allorv/W{$E ft*{ 47

4. Thc tcachcr's altproach to teaching can best be escribed as

F sro-fr FffiTEr+ ro Xfr fr' rqr<z

lPfxcellent/Eq'sSIK
3 - Very good/ $ 9lt[
2 - Good/ 6Fi
t - Fair/qtf{t
0- Poop,roE6-ffi3-

5. Fairne,ss ofthc internal evaluation process try the teachers.

ftru-s.rq.s or-srdft.r Trrrr{ TI"ET fisiafffr qq'7

gZ-Always 1n1Y:rfrl aPal
3 - Usually tbir'/ET{TFcI5 411"1-f

? - Sornetirrres unfiril/s{-{B TqqB q-flKI
I - Usually unlair/XT{?I{rg S"ftHT

0- Unl'air/ SiItRI

6. The teaching and mentoring process in your institution
facilitates you in cognitive, social and emotional growth.
sffirwsFnrrqrq shr(E'plT[q3uil6r,
qTsrrfr[iF'e?t( rrr6rFrir 1ftr6, rllrrreT :Ffs?

4 - S ignifi cantrvrGmalfqTs[uTT

Vvrry well/{g 9FI
2 - Moderately/{EFWKE
i - Marginal lylslR-'s-s.lC<I

7. Teachers encourage you to participate in extracurricular
acivities. nrrofr co-rflrq3 11tr5.z{ {fry-tr.
wiTrr{{ osco'ss$rFs sgga ?

-.4
1J,..2' Strunul;' aglee,{5$lG[ X{{io

3 - Agree/ T{qg
2 - NeutralrF-T({$'

i - Disagree/i$sfiilE

0 - Strongly disagree@9({ q;fiilE

8, What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
aE.'6rriT FF$rr q1f,5rgq-S Jrrr$ ortfr'G [er c{,re
e6rBfr' Trsfff, qrFBFfirgr ffi srqrr3 irrfd?

1

4 - Above 90%

v4o - zsy,
),-50-69%
i *34-49o/o

0 - Below 29%

9. The overalt qualify ofteaching-learning process in your
institute is very good.
qrq-drrs rfu{xa-S lre{ -Tre{ sfurs ,rmfrm ritn ef<t
gTr{TI

u+'Zitrongly agree{691'F[ {{{E
3 * Agreei X'8i5
2 - Neutral,&fl{$
1 - Disagree/W81nrs

0 - Srrongly disagree/ftr$lGl Sn'fr6

10. Overall iustitutional inl'rastructural I'acility is
*qfrrcg'rr< TrB6-rFr+, qco-r8rcrrsrs 1frtn rcsrqr

t-*/fer * completely/4- l-tf*rc Joslg
3- Agreei.lS-tl6
2- Average/5l-9
1- Poor/ q-fl{+-s
0- Very Poor{<t u.-{T{fr{

Any suggestion lbr improvement in teaching learning.
Tfd -,rr6q ffi.s-s 6rzrt GflEr Tsrrf t



Chandidas Mahavidyalaya

Stude nt Satisfircfiun Survev Teaching Learning Process

\ame of Faculty: tLLrl Y*-i'.
l. Hox much of the s1'llabus was covered in the class?

Arqqrffi eE "rsliir 6.rqqrrnq?

..*-1 :: '.' '_t-,t: 
,

: - : r:.- :

' - -< 
{ .r rj.)9.j

, -'+'rl

r:.i,* 30ozi,

l. Hon n'ell were the teachers able to comtnunicate? eflb

E'r{6v qrR6r*s'ft r
\;z?lways efltctive/ q-<tf fl{+-s
I - Sometimes eflbctive/Tr,H0 S'2FIS sTt's-d

I - Just satisf'actorily/st Xgl-{-s-{sgl({-

1 - G enerally ineft'ectiveAT{I5qg u-ST{r'+B

0- Very poor conlmunication/f 2rT<IR C{TaFTtr

3. Does thc teacher encourage you to ask question in the

crass? STr'r gr{ eilsBqrryr{ 6h'{?

r4z-AhvaysEFsl-{"f'

I - ScrmetirnesATC4[ {'R3{

u _ Docs,,61 n116111/W$B ft_{ ET

,1. Thc tcircher's allproach to teaching can best be escrilred as

fr-sro_{ trrsrlilq co gfr ft' T{r<u
,z-

\f,/l,xcellen ti b 4 \ I I s

3 - Very good/ f' rr-l-a'

2 - Good/ 9l-{
I - FairETITi

0- l'}oorreFFf{<ts

5. Fairncss ofthc internal evaluation process by the teachers.

FFS-d1q-S qigl6ft.r T{rgrdr zrrinn qs:{rB Tq.r

\4Zi lways 1qllq-{qT Err'I
3 - Usually tbir/8'Filn{5 d'lFl-f

2 - Sornetimes unfair/T{40 S'r{;I0 qEIHt

I - Usually unlair/XT{l3t 16 q-flT{t

0- Uniair/Q;IRT

6. The teaching and mentoring process in your institution
lacilitates you in cognitive, qocial and emotional growth.
9fu6nry Fprrq-1-4 ezrr r1-5rrrrfrrar gfrIT (oTrrTrqF EFr,
IrrrrrBr<F .nq{ {rdrFrs'1frT5 {{B\5T Tr3?

v/ 5 i *n 1 1-,.unt tyrtm+r+rsrvt<
3 - Vely u,ell/f 6Ft
2 - Moderately/TB.FggTK
1 - MarginallylnB+Vn<

7. Teachers encourage you to participate in extracurricular
activities. FlqEt-fr rcFrrrrs 'rrtro-q <E{g, 6T{5-6mlr
q(T${6I o'gfg; GSryfftO rtff5r ?

tlzau'cnely agree{69if{ {{815

-3 - Agreei }I{{ro

I - \eurral,ifrs(T$
1 - DisagreerQ5llilu

[t - Strongl,v disagree@v-TFl Q.X"fi6

8. \\ hat percentage ofteachers use ICT tools such as LCD
projector, Multimedia, etc. whi.le teaching.
68.'r6"ii,T FrS-r qISqIffi qq-g attfrG Ec C{rrrdr

rqEfu' srsl$s, qrFBfrffirr tilrfr <Ttrqrg irrfd?

+ - Aoove 900/o

;{g - gt1,A

r-50-6q%
I -i0-19%
U - Belou'29?'o

9. The overall qualify ofteachingJearning process in your
insfitute is very good.
Ert-{rs sffiiT{-S qf,{ -Tr5-{ sfur3 }rrrrBr€ lrr{ rIEt
STr{TI

r-i-<Strongly agree{tr$lFl {{{o
3 - Agree/ sl{46
n - Neutral,rfrs(Tg
I - DisagreeE8Tll\5
0 - Strongly disagree{E$IGl s;lflg

10. Overall iustitutional iufrastructural lhcility is

rr*farosrm rrB$lfd-+' sraorf,rrrrsrs 1frvr scsrq r

V.-{ree completely/4- ryTfflq l$qg
3- Agree/XS:I9
?- Arerage/sl5.
1- Poor/ q-€ff+-<

o- Very Poov{<t s-fl{€-<.

Any suggestion lbr improvement in teaching learniug.
,rf,4 -qd-{ $6ft3 uzff cFIEr "r$f6r.f I



Chandidas Mahavidyalaya

itu clent Sntisiactiqln S$rv ev on Teach ing Learning ocess

\ame of Faculty: I%"L-, KLJ:^r:--
1. Hou much of the sy'llatrus wrs covered in the class?

frm-<nx< 6io xroTsxt crr{qrfiq?

t=-5-' :,: l0{-r9;

-'- -- :;,S-1oro

I 55 ttr o9%

-- li,r :o 54%
' - 3:l,,u i0o/o

l. How well were the teachers able to conrrnunicate? efIE

Er{ss qrfraldsft:
gZ Always effbctivei r.trI sT{s-s

3 - Sometimes eflective/SaFl8 S'2{;l\3 F-lfSF

2 - Just satisfactorily/S{ B?.sT'{s-d-Sglf{.

1 - Generally ineft'ectiveAJ{F'qg q-€f-{€n

0- Very poor conlmunication/f 2[l'TC C{TAf'r'l5T

3. Does tho teacher ercouragc you to ask question in the

crass? S'rr{ S{t 6Tf Bqqrq CFt?

\;4hval,sA.IsFl$
I - Sometitnes/{]l4I ER-4I

0 - Dtres norallo\r'lq;LqE fi'E 4T

-1. The tcitchcl''s approach to teaching can best be escribed as

trrrnrm{ trrsIEIT co gfr ft' <rrrcz

g,EGellenti5q"9Tl.<
3 - Very goodi S EI-{

I - Cloodi trltl
t * Fair/4llri-l

0- PoorreqzF-ffs-s

5. Fairnoss of tho internal evaluation process by the teachers.

trns-<nrqs otvlufr'r T{rr5q <I"ntT re:rrrB tq:
g,,{iruryr 1i17rr{q-f an'-{l

3 - Usually fair/ITtll-l'I6 4T{l
I - Sornetimes unfTrir/{rFl8 S-{qB qilHT

I - Usually Lrnlirir/8I{ls[o16 qdIlqt

0- Unl'air/ q'6RT{'t

6. The teaching and mentoring process in your institution
lacilitates you in cognitive, social and emotional growth'
sBfrrars Frsrq'rq c<r,rsrrrfrrr6r gffir (6TqlrqF g'ttr,

ryrcrBr-r JEq Trqfrs'fi(,g Imrre-T T(S?
,/-gl S i gn i fi c a ntl y/SCS{({ ft[911-<'

.3 - Vcry wcll/{$ €FI
2 - Moderarcly/TRF6glF.
I - Marginallyl$fffsgTf{

7, Teachers encourage you to participate in extracurricular
activities" Flrro.-sr rg,rnfis qdrrr{ sE{E sT(stm{
qiTir{6r OS16, sqrrfu $rs* ?

,/:1.'u > ;:.'ugly :igrce,fu-9[F[ ffi{\5
,1 - agree mfi\5
I - \;J::r. lE<lIS
i - Disagree,'G-81ilo

...t - Srrongly disagree,{tr91f{ ql-fl\5

8. \\ bat percentage olteachers use ICT tools such as LCD
projector, Ilultimedia, etc. while teachittg.
6.5; TtrirsT fTsr IISIi.lT{f :rrrS ortBG [t crr*
eqfrfu Trs"Bs, {rFBfrfr-sr hilrfr ql:r{rs srfsr?

----\borc90%
{ ,-o - zs'
I 50 - 6970

I - 30 --19%
Lt - Belou,297o

9. The ol'erall quality of teaching-learning process in your
institute is very good.
qrrdTs 5fr*'ir{5 ctq -'n6q 5frTil-s rrqBr{. rrr{ r[{t
E'Tr{TI

vZS trongly agree,{69lF[ :IT{5
-: - Agree/ X'{{u
I - Neutral/fiS(tfr[
I Disagrcel$flIilrr
0 - Strongly disagree/f69lFl q8"qE

10. Overall institutional infrastructural lacility is

rrqfso,g,rm Trfu,dlfrt. o-c<nrfnrrqio afrtn Srgrs|

3/Agree completely/4- xryf+ft soas'
3- Agree/36al$
2- Average/5l5
1- Poor/ 3q-f,1-f$-{

0- Very Poorlft qs#fi-{.

Any suggestion lbr improvement iu teaching learning.
,r$q -Tf$q ffi.3 o;arf cpttr,ry'lr.f r



Chandidas Mahavidyalaya

.itucle .t Sittisf*ctiun Sun,cv on Teaching Learning Pro,gg.l.g

Name of Faculty: Pror,A RfraYnanl l.
f- Erri rcl of tte syllabus was covered in the class?

firmrfr{ TE' rslsttq crrq qcscE?

y/tsl.tov/o
3-7OtoW%
2-55 to69Yo
l- 30 to 54%

0 -Below 30%

l, Horv well rvere the teachers able to communicate? efIE

rr{?re trrfra,:ffi l
gff I rvays ef{'ective/ r-<tT +-It'$-d

.,fr ometimes eflbctive/{$tri O{q€ S'f(<rf

2 - Just satisfactorily/$t sr,SFfs?freIFr

1 - Cenerally irreft-ectiveliT{EIqg WOf{O-g

0- Very poor coulnlunicati<ln/f rIlnT{ flTtllc{Ttt'

3. Does the tcacher errcourage you to ask questiou in the

ctrss? FTfrf :rTI 6.?t[\5 SSqr{ OFt?

!*ZiirvaysAE:l-{"S

3 - SometirnesATC4t El'C4i

(t - Docs not allorv/W$B fiE 4T

-1. The tcirchcr's approach to teaching can best be escrilred as

trnsrf,{ trrxlTilq rs' yfr ft' mrcEr

gL,€lcel)entisqsF)K
I - \i eli,goodi f et{
I - (lotrdr 914

I - FairAlTrli

0- Poorlq?Frfs-f,'

5. Fairncss ofthe internal evaluation process by the teachers.

Frs-om-s orsrgftT Wrr]r{ aFntT or'eqfr 5q:
,*ZRuo ry, f air/X*T EII-{I-

3 - Usually t'air/8Tql$'16 4iHT
2 - Sornetimes unihirlllcl{3 TIFIC q'$Hl'

I - Usually untirir/BT{lSlohs qdTl-{l-

0- Unlair/ o.4iHl

6. The teaching and mentoring process in your institutiou
facilitates you in cognitive, social and emotional growth.
ge,6TFrs FrITTET{ sE( nrsrrr.fq'ra gfr3rr (G'rrrrGF silur,
srrrrfrro 3{r {rqFrs' fi'(o, ;rqr$rs, TT3?

r+/- s i en i n cant I yrBmatrvsrror<

3 - Very*,ell/$ SFI
2 - Moderately/{FFgE{({
i - Marginally/5lB"sgTK

7, Teachers encourage you to participate in extracurricular
activities. Frs-+.ST rcTrflrry TttrrST qfr{o srf{tn({
qiTtrs''I A-flgi ssrnfro srsrt ?

'-:/ irrrnJl) agree{p$[G[ {5{15

3 Agreel sld;l$

I - Neurral,&fr({$-
i - Disagree,@IH15

u - Strongly disagree'rlp$Tf{ q8'fl6

8. \\ hat percentage ofteachers usc ICT tools such as LCD
projector, Multimedia, etc. while teaching.
aE 'tErlT Fis.r qT{iqTrd-S ra-g o(ItfrE [t rrr;r
rqfrfu arol€-f, qTFBfirfrrsr ffi <Frrrs 6Tf{?

;-- 15o'.. 9996

l-;0-39%
: :(t - 69ok

; )0-19%
'-t Beiou 29%

9. The overall quality ofteaching-learning process in your
institute is very good.
ql!-dlr afrtna-f T e{ -Treq. sbgr3 }rr{ft6 lrr{ {qf
g.Tr{TI

y;=iS-tio n gl y agree,{ESIGI :I{{E
3 - Agree/ {{ES
I - \eutral,f{f,(TS'
1 - Disagree,t$SStrS

u - Srrongly disagreelfE9lGl q'8"fl\5

10. Overall institutional iufrastructural lhcility is

ryFryfsr+;-qrs rrfuffio q<-+rf,nerrqio 1frtr SrSrEI

\Y{grr* completely/4- 5o1fuq s6qg
3- Agree/J$l\5
2- Average/sl5
l- Poor/ q-flt's-d
0- very Poorlft q-fl-t'+R

Any suggestion lbr improvement in teaching learning.
{5q -rrr5-{ fdf\9'3 si?r cr-rEr 6rrf r



C ha ndidas 1\{ahavidyalaya

Student Satis etitxt Sut't,t'\' on'feaching Learning Process

\arne of Faculty: ,4rh, ,Lrl
l How nruch of the syllabus was covered in the class?

flsf{<lrff< 4v rro'riT 6qq qrxrq?

- - s5 ro 100%

Vf 'L io 84%

I 5i to 69%

-- l0 to 547ir

'r -Beltru' 30oZ

2. How lvell rvere the teachers able to commutricate? "fl-5Tffit\g',qfiSffi?
yy/frnu uy reff'eoive/ E*T €tr$-d
j - Sometinres c{IbctiveFeFI\3 S'{48 Eftr{H

2 - Just satisfactorily/Bt liSlT$-dmtg[G[

1 - G eneral ly in e ft'e c t i ve/$T{Ig''f S O-{if{fST

0- Very poor conrmunication/{$ {ElT{ C{T5fl(TTsT

3. Does the teacher eucourage you to ask question in the

ctass? s.rffi gq SareSqqrq ffi:f?

\42?lrvays/q'{8ry'
3 - Sornetirnes/ElFll I'K4{

0 - Does,-,or ^11oiry7otffi cq-d' 4I

4. Thc tcirchcr's approach to teaching can best be escritred as

trrrsro-fr trrsTnE ro gfr ft' <rraol

ay'Excellent/8fl'3slH
3 - Very goodl d{ v-l-{'

2 - (jood/ irl4
1 - FairAII:ll-

0* PoorArFF-l-{€s

5. Fairncss of the internal evaluation process by the teachers'

Fnsc.ftT qrsrg$q T{rr5r{ sFrtl oiserrB cq'r

yfxrt ay s tuiYxft1 ar-qrr"

3 - Usually l'air/E'Tqlfl{g qTfS-

? - Sornetirncs unfairF$T8 TIIES WEll-{]"

i - Usually unthirr'E.l{lilflE e;IIFIt
0- Unlair/ qqm't

6, The teaching and mentoring process in your institution
lacilitates you in cognitive, social and emofional growth.
gfr{rrH-r Frryrqrd i:I{ Tsrsrrfqrq rftIT cgit:cfiqs 6Fr,
qwrftro cqr ?q-1-afrs'1ft-ro )rrrfo-I TT$?

^{/ S i en i fi cantl v/6Cfl'1({TSI5SIGI

3 - Vcry well/$ l1-f-{

2 - N4 oderate tyf CFF -\ere11<'

1 - Marginally/fl1sirslC4,

7, Teachers encourage you to participate in extracurricular
activiries. Fr${'-ff rEn-{TrqF fl+f5i5l Tfr€s sT{sqvgq
qiTrr{q *55 $gryfrO 5'rS6T ?

'.1,-Strongiy agreert6$T({ I-{{6
3 -.{greei {t{6
- - \.,,1rs1,ft91ffi
1 - DisagreeEsllilE
r-, - S:rongiy disagleelf6ETFt qTS\5

8. \\ het percentage ofteachers use ICT tools such as LCD
projector, Multirnedia, etc. while teaclring'
aE, n6riT FrIr<F flttflFr$ Irq-S qFfrG Ec c*rsffi

l{frfu srsrBs, qrFBFrfurr ffi qrrrrs rT S4?

r.;Z-qngl'g OSo7i,

t-r0-89%
:-at)-69oh
i-,10-49%
tt - Belou 299lo

9. The overall quality ofteaching-learning process in your
institute is very good.
ql,rqt.f gfu{nq-S T6q -T rt{ gfur3 }rFrftrfi ryrE eIEt

STr{TI

VZ-S trongly agree,{69lF[ X"{{6
3 - Agree/ {{{u
' - 5gr11s1,G-S(TS

I - Disagrr'elQ"flInE
0 - Strongly disagree{66[G[ STflS

10. Overall institutioual infrastructural tacility is

flqftr+sim rrB+rFr€ srmrfnrrrqs 1frtn frsrqr

Vr's grc, 
" 

c ompl ete 1yl4' ry"Tf$fq r+qg
3- Agree/3${$
2- Average/rl$
1- Poor/ q"+lt's-{

o- Very Poor{{t q-fl{s-{

Any suggestion lbr improvement in teaching learning.
,16-"r -Tr6qffiF itrqr cs'T{ 'rgrrf t



/
t

d

ent Satis tion

7
Chandidas Mahavidyalaya

on Teach Learn () s

Name of Facul W, ALh;nonJx ftrra0q?'o

l. How much of the syllabus was covered in the class?

ftT +qrsr* a€' r'rg, i.r crFr q6rcq?

(- 85 to 100%

3 -701o 84Yo

2 - 55 to 69oh

l- 30 to 54%

0 -Below 30%

2. I{ow well were the teachers able to communicate? "fl'5
EFT?FS'{TRATffi T

,t' dt*uyteftbctive/ yr{qT fl{+-{
3 - Sometimes eflbctive/Sef{r3 5'5ag S'f{S-f,

2 - Just satislactorilylS{ rc-{6f4-SgIGI

1 - G e n e r al I y i n e ft'e c t i veiEltf Ifr ol$ q-S't-ff F

0- Very poor coulmunication/f' {IflTT C{TttlHTtf

3. Does the teacher eucourage you to ask question in the
chss? SIfrT flIff 6ft\5Bs:{r{ 6E;f?

Wa-Alrvays/8!:f{I
3 - Sometirnes/4If4{ 4IC4{

0 - Docs ,.,o1 ,,11s1v7w{qB Cq-d. ET

4. Thc tcircher's approach to teaching can best be escribed as

Frt.r<E Frtlnn r+. gft ft' <qr<z

*{ExcellentiE-qs<iK
3 - Very good/ f v-l{
2 - (loodi 61i.
1 - FaiTAIFII

0- Poorffis-dfif,

5. Fairncss ofthe internal evaluation process by the teachers,
ftrrorE-S orsl6ft.r qrrrf{ zil"ET<rearrB qq:

ygz'llru oy s 1i1Y{'{fl alt-{'
3 - Usually lbir/fl$-l.lE 4'iFl-f

2 - Sornetirnes unf'airF!rl4\3 S'{.IB W{IRI
I - UsLrally Lrnfair/{T{K016 q-4THI'

0- Unlair/ q-4IITT

6. The teaching and mentoritrg process in your institution
lhcilitates you in cognitive, social and emotional growth.
gBtrffi Frlrrqtq .rqr 'rfrrr*f1a'r{ gfrsr (E'trT(q.q ETq,
{rrrrBr<F .errr Tr{fr$'fiI-s. {{rssT rrrs?

4 -- S i gn i fi cantl y/€HliFfttrfglr{
t{-verywell/{g glaT

2 - Moclerately/TFREgKzi
I * Marginally/s{RT6lG{

7. T'eachers encourage you to participate in extracurricular
activties. FIso=Sr cg'rlrtrti-S fl*rff <fr@ qr{sqfiq
q(Ttr{Gr off6' BSrffFS'r[Tf6r ?

..lZ-S trongly agree/fG-€IFt X$i5
3 * Agree/ ff{fl6
2 -Neutral,&-fl{s
I - DisagreelW8l$E

0 - Strongly disagree,{GETFt W;fflg

8. What percertage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
?FE','lE-TiT FrIs6, qT&rnflS :rrg OltfrG EC Grffi
eqfrfu sr6ifi, qTFBfrnrSr fo:rfi sTfd?

x4boveg0olo
3 -'70 - 89%

2-50-69%
1-30-49Yo
0 - Ilelow 29%

9. The overall quality ofteaching-Iearning process in your
institute is very good.
qrrdrrs 5ffiRsF {58 -Tre{ shTrg rrqfEr{, flq rl{t
E'ItrTTI

,/istrongly agree{EETGI >Ifl6
3 * Agree/ :I{{6
2 - Neutral,&f,(1$
I - Disagree/QX1ilE
0 - Strongly disagree/f6-6lGl qffilS

10. Overall institutional infrastructural lhcility is

rrqfltrrsrr< rrBfrk€ tfrtrrFwmt
yy'Agree completely/4- ryfsrt lirrlg'
3- Agree/9TllE'
2- Average/sl-$
l- Poor/ q{.,{ilS
o-VeryPoor{{t q-$If.F-{

Any suggestion lbr improvement in teaching learning.
Te{ -Tr}qffiF trrzrr GFIEr ,rsrrf 

r



Chandidas Mahavidyalaya

Stuc!ent Satisf*cti on Survev on Teachins Learnins Process

Name of Faculty: Aoiub^ J Prtr
1. How much oi the syllabus was covered in the class?

Frrc<rcff< es' -rqli"T crrq qrrrq'i

4 - 8< ro . tti-'',,
r - -i L ' . i:, .v'"-'
! - , - .t, J ,

I- lr; :.r j-.i. :
0 -B-r..,\\ l -,;.j

2. Ho* r,r ell rt ere the teachers able to communicate? efl'8

EFr6E:nfr<tdofir
.l - Alr,,ars eitectir,ei E-<h fl{il{
;l S.,n'.errnres ef iectivels'{4g S'1ffi8 SIf$-{
I - Jusi sii:stactorily/g{ sI(gl-{6I-4-SgIGf

1 - C e r: e r ai I f i n e l-t e c t i veATttlslqg O-Ott'+-E

0- \'err poor colrmunication/f TIEIIT C{Ttlll"ITsf

3. Durs the teacher encourage you to ask question in the

ctass? STfq e.lf, o-ffs'Bq:ffq 6E;{:

{,,,'Airi'aysAET{$
j - Sornetimes/:l-l-f4l {IC4i

0 - Docs,.,o, l11olt7${$B &*4 47

4. Thc tcachcr's ayrproach to teaching can best be escribed as

trrsta-{ FIrFrriT{ r+. gft ft' +rc<:

{zZicellent6-{S€K
3 - Very good/ f Eld
2 - Goodr' rc[{
I - FaiaElTll-

0- PoorEz[-l-{s-s

5. Fairnoss ofthc internal evaluation process by the teachers.

trFu;+lq3 ofstuff.r qrrrr{ <FmT rrerrrB rrE{'?

g/Attvays 1217q+rf flT{.t
3 - Usually tbir/{T{3t{5 El'l-{'f

? - Sornetimes unfairlfir{;lC S-?FI8 q-{tl-{I

I - Usually unfair/8ltllf,'lE qqlf$'
0- Uniair/ 9;fl'f{T

6. The leaching and mentoritrg process in your institution
facilitates you in cognitive, social and emotional growth.

sfrf,rFrs fTrrrfi{ .rEr ,rsrrrdrrq sfur c6l1fi(q3 E-lEr,

rr1.qTBriF JTr qrqfr+'1fr16. x?rrfls, sTI?

4 - S i gni ti canttyrBm<f+fsnur'<

artrrY*'ell/{tt S"FI

2 - M oderately/TRfi 'gglC{

i - M arginal lylslB-s-glClI

7. Teachers encourage you to participate in extracurricular
activities. Fst-$r tg'ntTrqF fid[Et{ <frqs s,r{T,qr({
q'iTg:r{ r'-srtgi ssryfrg'rrTg6r ?

; - Srruns.lv as.rce/qEgTFf X{516

U/- ,\g1ss7 sl{{rg
. - rlurral,G"g(qs

I - Disagree/QslflE

u - Strongly disagree{trEK{ Slfflg

8. \\'hat pereentage ofteachers use ICT tools such as LCD
projector, Multimedia, etc. while teachittg.
aE, rsTiT Frs:ir 'rrfTrrdrf ;rq-S oEfrG [t crsra
tqfr"B srcltt qrFBfrfrsr W ?Tl"rcrs r['rrd?

-i - .+bor,e 900/o

y/'- ,:g - gt1'1

: 50 -69%
, -30-49o/o
u - Belo*'29%

9. l'he overall quality ofteaching-learning process in your
institute is very good.
qrrtiTs sffirrrs lr8-{ -TrJrc sfrTrrS Tr{fim lrr4 lIEt
gTf{Tr

: - Srrongiy agree,[6El1z[ {{flE
j/.lgree/ XtlO
I - Neutral,frf,(Rr[
. - Disagrcc/WsllilE'
0 - Strongly disagree/[r6fGl qryflE

10. Overall institutional infrastructural lhcility is

rrqls-osTm rrBd'rk+, swoTf,nsnqs lRvr SWrqI

+- 4gce conrpletely/4- 8F'dfl{ Jsfi5
{7/Agree/9s-ltE.
2- Average/f9
l- Poori q-SIrfF-{

0- Very Poor/apt q-fl-t's-{

Any suggestiou lbr improvement in teaching learniug.
Te{ -Tr}q€Efw ulqt GFtErrErrf t



Chandidas MahavidyalaYa

Student $*e tisfc!a"tiq}E} Sur"r,ef ilr: 'f*aetr iarg }-eanxlin s$(}

Name of Faculty: t lii( t,+ !o',>'nin
1. How much of the syllabus was covered in the class?

Frrr<rcr* 6E' qEriq rr{r qrsq?

qVr6 w 100%

3 -70 to84Yo

2 - 55 ta 690/o

1- 30 to 54% _

0 -Below 30%

2. How well were the teachers able to communicrte? rIfS

Er{ssqrfrcr{sar
4{x* uy, effecti ve/ sfrr rrff,{
3 - Sometimes effective/zFaF(3 a1-ag Ef{Sa
2 - Just satisfactorilylSt sTElFffffFglFf

I - Generally ineffective/:{lHl3t'tE q-€#SF

0- Very poor communicatior{<f affifl't GIFIIFITSI

l. Do,.s thc ieacher encourilge )'ou to ask question in the

ctlss? F-rcTl gfft 6TfsBSqr{Cfirt?

{r,"flri'aYs/{4TW
I - ScinretirnesAlR{ EK4l
(..) - l)uu's not alio\vig{qB fi-d" El

'1. Thc teirclter''s tpproirch to teaching can best be escrilred as

Frsr+_{ trFr-rfl{ r<F Yfr ft' qryr<z

:l- Exce!lent/6q'l$T$
g"z\ery good/ $ El-{

I - tlood/ 6l{
i * I'-airElT$'

0- Poor,6lzFl:ff,{

5. Iitirncss o1'the internal cvaluation process by the tcachers

Frrs-<Ffi.q orsrgff.r T{rrsrq slirfl pi5rfffr {q'7

, J,,/Alrvlrvs lair/'r&-l 4lT{I
V-
3 - Usually t'air/qT{R-'fg 4I{t
-) - Sornetirnes unlirirF{4g -{''];Tg q4II-{]'

i - Usually unlair/8T{Folts $STHT

(i- i.iniair/ q4rl{i-

6. Thc teaching and mentoring process in your institution
lrrcilitates you in cognitive, social and emotional grorvth.
gft6fl6'F t<{ ,rsrsrrfE"l?r gftlrr (Gl{T(qF sTEr,

rrarfrrp. sqq qrryfrs. 1fr.tre; ElTS_\rrf sTS?

-| - src.ni ri canr t v,Btg'rrt+rsngtcs./' *
rjlVcry rvcll/rfi 9FI

2 - ModeratcrvittrEgsnq
i -. N,larginal lylsTfA'sgl.C{

7.'Ieachers encourage you to Participate in extracurricular
activities. Frs-s-ff &qT[q--{ trfrffi <Fts o.r{sirru{
q(TtIE{ +*rro ssryfrio q,rs*q ?

u/- Slrur,gl) ugree,tp9lGf 51546

3 -.igreei Xd-46

I - NeiitralrfrF-(tfj$'

. DisagreelWsllil6

,- - Srrongl-v disagreefiir6iC{ q'qry\5

E. \\ hat percentage of teachers use tCT tools such as LCI)
projector, &{ultimedia, etc. while teaching"

-s r-s-rr,r Frg'o 'fl*!ilG-< ryrys'ortfrffi Eq rrrq-{
iqfrfu srsts, fiFBfrfirsff kfifr aT?ffirs iF"rs-{?

- - .\L-.o\ !- 909/0

e":'t) -39%
-_ir_i _599.o

i-3tJ-193/o
-i - Belorr'299t

9. Thc overrll quality ofteaching-learning process in your
instifute is very good.
qir-d.t3 sfrfT5a-S ,re{ -Trfq. 5bSrS )rr{rfrro. {r?T rpi"
gTri-It

- - >g"rrgly agrce,ftrtrlFI rlt{6
tl z/As.ree/ ry{qr:v
I - \eutralrT"lsftTS'

r - D:segrer'Ifrsllllrl
0 - Strongiy disagree/fE9T(( qX"flg

10. Overall institutional infrastructural lacility is

rprBrosrrE rrfu{TFr€ e-c+'rf,rwtin5 1frtrr qr{Itq' I

yrGr r, c onrpl etely/4 - r-t'fmfq iss6
l-.\srccli<tq\5
2- eierase/llg
1- Poor/ 

"s-fl{s-s

0- Very Poor{<t s-fl{6-d

Any suggestion lbr improvement in telching learning.

r*ry -rye{ ffiw oi"TI cs'Fr 6rq=f r



Chandidas MahavidYalaYa

\tudent Satisfit n Sun, on Teachi

\ame of Faculty: ?ooh.i k h'
rnl Proc

Y

l. Ho* much of the syllabus was covered in the class?
7, Teachers encourage you to participate in extracurricular
activiries. FIs+:Sr GSrrrnq-$ Tldm.q {fr€E 6Tfsiil({
qETgE'6r rpre Bqsrrftg"TTr{ ?

r2,,-S tron gly agreefiE$TGf {{4 rs

3 - Agree/ T5{S
I - Neurrai,&{fE['
I - DisegreeEsllilr:

0 - Srrongly disagreell69lK SXflg

8. \\'hat percentage ofteachers use ICT tools such as LCD
proiectur. M ultimedia, etc. while teachirtg'
a_rrliotr,T ftq-m rt8qTrrf >rrg ontffi Eq cmrE
reft'fu srqts, :rrFfftfirsr W qrrTrl srfar?

-l - .\bo,,'e 90%

\i i0 - 8t)oA

I :u-oqx
i-30-19Yo
u - Belo*'29?i,

9. The ol'erall qualify of teaching-learning process in your
institute is very gnod.

or,ffiri ffi{11d-S T 5q -T re{ 3fr5r5,rffift1-6 fi1a e1qt

gTfqll

i - SLrongly agree{E€TFI ffi{6
f,-/Agree/ n'{al6
1- \eurral,&ilTg'
1 - DisagreeE{flE
0 - Strongly disagree/l.trSlFl q'8qng

10. Overall iustitutional iufrastructural I'acility is

rrqftroen-q grfuffi€ w+o-r&n:nqs 1frtrr FCS(ET

-i- Agree cornpletely/4- YT{ffin rqq\5

$,'{=gree/XS{5
l- Average/5I-S
l- Poor/ o-Sffs-{
0- very Poor/{<t q-<flt'+-{

Arq-ar-fia 6E' qslirr c-frr qrsrq?

-1 - \: :,r . -iu'l'o

tr -: -:+"i

I -: j:.r o99t

l- l' :: :-l%
. -rc .,* 30%,

L Hon'well were the teachers able to communicate? efIE

ET{ N rnrqOrqOfr :

y.K-tw ay s e ft'ecti ve/ n-<h +]{s-d

-1 - Sometimes efiective/{aI{O iFafqB S'f{S-{

2 - Just satistactorily/Bt nfglTWfSgIH

t - Cenerally ineft'ective/XTtfl$qg qOf{O-E

0- Very poor communication/{J 2[<'Tq C{IttI({Isf

3. Does thc teacher encourage you to ask question in tbe

ctass? s.fffi A-ft cafsBS:nq 6Eqr

5. Fairness of thc internal evaluation process by the teachers.

Frry-+rq-S qr-rgt6ff6r {rrrs{ <I"rtT o_uenfr wr
(;z/rt"r.vays 1i175-{qt aTITI

3 - Usually i'air/XTeflR.l$i 4-HT

? _ Sornetirtres unf_airlf,rlEo Tr{c[g ffil]$
1 - UsLrally unl'air/XT{lFl'fif qdlHt

0- Unl'air/ q4nTI

6. The teaching and mentoring proc€ss iu your institution
lacilitates you in cognitive, social and emotional growth.
ge+Km' FrlflqTq e?r(,rfrrrrfqFr 5fr-Tr (sTl[T(q-F 6TEI,

rr1qrfty5' ezrr T1-qFr$'1fr-to. tttT56l !rTS?

-{ - Sjgrr i fi c antt yrEm+CUsrfsf<

lrt"rrr+'cll/{$ 9FT

2 - Moderately/TBltggK
I .- l\rf aroinal lv/Sfft-iFg-lGf

Any suggestion lbr improYement in teaching learning.
,rf{ -rn56 ffi19j srar cptEr c3rrrf t

4 - Ahvays/[4:{{$
i,./S 0 rneti rnesATC4I E'If4t

o - Docs pe1xll611y'W$B fi-d' 4I

.1. Thc tcircltcr's approach to teaching can best be escribed as

Fr,sr+-( trlslrilq ro gfr ft' <ar<l

ilz€rceIJent,'EnSST{
3 - Very goodi $ 9l-{
2 - Goodi 6ltl
I - FairEll-{i
0- Poor/eFF-f{Q-s



Chandidas Mahavidyalaya

Student Satislacticlm Su rve\'0n Teactaing Learning Process

l. Horr much of the syllabus was covered in the class?

Fir+ETir{ as' r.rqriq mrr qrs6q?

4 - 85 to 100%

3+edto8+%
2 - 55 ta 694/o

l- 30 to 54%

0 -Below 30%

L Ho*'well were thc teachers able to communicate? efl-5

ET;t?Fs znFtorriF.;i, 'l

+vr{iuy, eflbctivei q-{I.I +.d{t-d
j - Sometimes eflective/S'tl4\3 S'2ffig FffS-{
2 - Just satislactorily/St qr.$FfS?fFgK

I - C e neral l y i n e ftb c t i ve/ET{lFIcf g' wfl -{<t-s

0- Very poor cor.llmunication/f 2fi3lTC fiTATHTtt

3. Does thc teacher encourage you to ask question in the

ctirss? STffi 9Ff s.TfsBSnI{ 6E;t?

tAlways/E<TqT
3 - SornetirnesAlC4l 4lG{

U - Does p61n11611y's$B Cq-{' 4T

4. Thc terchcr's aprproach to teaching can best be escribed as

trrur+a trrmrerq' r+' yfr ft' {drr<?

4- Excellent,6-{16lsi

tslrdery gooci/ d{ 9tf,
2 - (loodi 9ltl
1 - Fair/4llrl"f
g- Po611qqf6-g

5. Fairnoss of thr: internal evaluation process by the teachers

FrsrriF qrCI'rrft.r qryrrs{ TFmT Tsrfffr TE'?

fi-Ahvays 131/x{qT a[{t
3 - Usually tbir/{T{{'h5 EItqT

? - Sornetirnes unfair/{fi€ +'{4O qqTlrit

I - Usually unfair/XTt{I{o[l qq]"FCt

0- Unlairl W6f)T{l'

7. Teachers encourage you to participate in extracurricular
activities. ftrso,Fr CsT{rTqF TretET sEti5. 5l-drrffiq
q(TgET +rG, ss:rrfu'6Tr{ ?

i - Strongly agree,[E6[(al X5815

3 - ,\gree/ >l{fl15
r - Nlrulpnlffiitfg'
i - DisagreeA{lllffE

0 - Strongly disagreelf66lF[ q8ls6-

8. \\'hat percentage of teachers use ICT tools such as LCD
projector, Nlultimedia, etc. while teaching.
6-e T6riT Fr$-r fltirtrrd-$ rrg ortfrG Eq cryq
rq,frfu' rGti'tF, xnFBftfuSr ffi TI"[{TS srf4?

-:. - -A.bove 90%

\)'io - 8t)%

:-50-69%
I-,10-49%
U - Beiorv 297o

9, The overall quality ofteaching-learning process in your
insritute is very good.
qrffir3 5ffiRq-f r}{ -Tr8q 5fr}rf{ Trffftrs,:rr{ lI{t
g,Tr{II

vlZ-S trongty agreeii6glFt {{flE
3 - Agree/ X{{E
I - \eutral,&s(RS
i - DisagreelWsllilE
.t - Srrongly ciisagreei$EtC{ q8"flrl

10. Overall institutional infrastructural tatility is

rrq.frr@.rr{ srBtTF"r<F w+o'rf,rcrrsrio tfrqr Scs(E I

;F6.gr e e compl etely/4-,fefFfln lsqiS
3- Agree/3€4\5
2- Averase/tl5
l- Poor/"s-flt's-{
o- Very PoolSt qflt'€-d

6. The teaching and mentoring process in your institution
tacilitates you in cognitive, social and emotional growth.

3fu6rFrs F l5rqr6r e?rr rrsrrr{rrq 5r$Tr (s'rqT(5F 6T6I,

ryfrr6:o jqq rrfdfr61fr14u, rrcfreT TTS?

4 - $r gn i fi cantl y,&marc{Ttfigita{

s../v*rywell/{4 glel

2 - Moderately/1BFEgffi
I - Marginal lylsffr-S-6ft{

Any suggestion lbr improyement in teaching learning.
rfu -fldT ffi.s-s 6rEr GFIEr rgrr.f t

\ame of Faculty: frr'r.o -b P* *(41i l,(

)



Cha ndidas Mahavidyalaya

Studenf Satislacti*n SurYey on Te*chins Learnins Prtcess

Name of Faculty: Ab\.^lr-'^vr-1r,- CLqkn^b.r
I. How much of the syllabus was covered in the class?

frT ryqrcra s'io rsrirr rr{r qcsrq?

v{-ssto 1oo%

3 -70 to 84Yo

2 * 55 to 690/o

l- 30 to 54%

0 -Below 30%

2. Horv well were the teachers able to communicate? efIS

Er{W'qfioT{o*r
w+'- Al*ryr effective/ r-<h <rdf,{

.] - Sometinres ell'ectivels-a140 $-2ES lr[f{-{
2 - Just satislactorily/B{ X?gHq{+gll4
I - Generally irreft'ectiveAT$I{q\5 ofSTfSH

0- Very poor conrnlunication/f {)sITT C{TaTFTtf

3. Does thc teacher encourage you to ask question in the
cl:rss? S'frfl' 3[It S-frg Bs,qfq CE;t?

rd- Alrva),s,tr"fiq-S

3 - Sornetirnes/4K4l {IC4I

0 - Does not allort/W$B fiE. 4I

4. Thc tcirchcr's appr:oach to teaching can best be escribed as

trrsro{ trrsrrnm r<F Efr ft'rcrr<r

ti Excellent/Eq9+'f<

3 - Very good/ l$ 9FI
2 - Good/ 9l{'
I - FairAIFl'f

0- I,oorE-ods-F-

5. Fairness ofthe internal evaluation process by the teachers.
Frr$t.ftT qrsisfl.r T{rrIrE ?$"nrT t'g,rrrB {q'2

yd- l't*ays tui/r{qr arRI
3 - Usually t'air/qTq)3['lE dTRT

f - Sornetinres unfhir/6$I\3 s-e{"IB qA'IT{t

I - Usually unl-air/8T{l{.15 q4TFIt

0- Unl'airi E;IIRT

6. The teaching and mentoring process in your institution
facilitates you in cognitive, qocial and emotional growth.
gB:6nrf Fnsfrfq ezrr rrffsr.fra.lq sfur (G'Tr[TfiFuilzr,
qffi J:rc rrr6rFr<F 1fr,cg. f,{TIs-T TTf?
./

r..4r- S igni fi cantlyAS'ffi1'FiTSIIEI(<I

3 - VerYwell/{tt E"FI

2 - Moderately/CBfrggKE
I - Marginally/slfrls-glf{

7. Teachers encourage you to participate in extracurricular
a ctivities. Frs?r3t' cgFnrqF qTtrsr sfrF o'T*F-!TTrc

srrTrl'rT +:+rg. sq8'rFi\5 sTf{ ?

y*/- Strongly agree{EvlGtr X54u
3 - Agree/ {{4\5
2 - Neurral/Bs({$
1 - Disagree/WsllilG

0 - Strongly disagreei![6('tt qI"fiE

8. What percentage of teachers use ICT tools such as LCD
projector, Nlultimedia, etc. while feaching.
6\o rEriT Frs.{. 'rrSrKTf srq-S uutfrG Ec c{rIr{
tEfrB s(6rfrS, qTFBfreTr torrfr smrrf, :rrfar?

4 - Above 90%

\A-70 -81)%
)"-i0-69%
| *30 - 49%

0 - Beloiv 29%

9. The overall qualify ofteachingJearning process in your
institute is very good.
orrrdrrs rffiTrfi ,rf{ -,rrt{ sfs-srs rr{fnt' m.fut
s-nqTr

14 Strongly agree,[E€TFI X{{5
3 - Agreei {{{5
2 - Neutralrfts(Tr[
I - Disagreel$SlilS
0 - Strongly disagree{E9iGl W8fig

10. Overall institutional infrastructural lhcility is
:rrqfrr€g.rm srB*rFro q'+or&rorrsrg 1fru F(sret

tfil B, ercompl etely/4- x1.f+ft ss'{6
3- Agree/9T'sl$'
2- Average/s[S
1- Poor/ q-s.ff<FS

0- Very Poor{<lt w+'Tf€f,

Any suggestion I'or improvement in teaching learning.
ctiq -Tr6q ffi\gT oFg GFIEr 6rrrf r

ECrc^fi6y.
@ T l^tilL,rniss
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Chandidas Mahavidyalaya

Stardent S*rtis$itction $urvev tln Teslching l.garning Pr0cel$$

Name of Faculty: ?r61nNb Pn^1",".1-i <(

l. How much of the syllabus was covered in the class?

Frm<fpra qi'v xrglirf crr{f {cHTq?

4 - 85 to 100%

.,2'- lO to 84olo

2*55to69%
l- 30 to 54%

0 -Below 30%

2. How well were the teachers able to commanicate? rlft
q6:[ro qficr{o* z

-/yi ew uy teffecti ve/ q-{qr +.lt'{-{

: 3 - Sometimes effectiveFFaF[B €-ag Sf{+3t

2 - Just satisfactorily/€{ {fdlrIqaFFgfFf

I - Generally ineffectiver:IFflSlcl$ q-S#S-d'

' 0-Verypoorcommunicatioilf {l3II{ C{TsITC{T5[

7. Teachers encourag€ you to participate in extracurricular
activties. FFs{;3l tur{rnqF {rfirltr {reo, sr(hqlr{
qiTtr5'cr orrg' Bsryrfrg' rFTrir ?

i - Strr:ngly agree{5$IGtr :I{{6
,-2-- Agree/ n"{qtr'

: -- 5.usa1,rfi-91ffi
i - Disagreel$sllill5
,J - Strongly disagree/f66tT{ q'ryflE

8. \\'hat percentage nf teachers use lClI tools such as LCD
projector, Multimedia, etc. while teaching.
qi15 xrErlT Fr{;fi fl*qrrd-r:rerr qtfrG Ec c{rrr{
eFrfr'fu sr$t$, ryrFBfrFSr ffi qFrcrs s'Cf6r?

-1 - Above 90%
i-,'* -/l _ to01.\-/
l-50-690-/0
1 -30-49%
0 - Belou'29%

9. The overall quality ofteachingJearning process in your
institute is very good.
EIIT{r3 5ffirt"r-q T6q -T r&{ gHrs }ff{ftr+,'qrrd tqt
grrdflt

.{ -_Strongly agreelpr:IGI slflE
-y'Agreel ltl6

2 - Neutral,rfrf,(TrF
I - DisagreelW8lilE.
0 - Strongly disagree{E9[Gl qffilg

I0. Overall institutional infrastructural lhcility is
:nrqfsfiglr< rrlBtrro srEorfrcryrsro lBrr Fcsrqt

4- Agree completely/4- ry"ZfoCc SzFElE'

,,fAgreel9:Fsl$'
2- Average/al-5
l- Poor/ qff{f,d
0- Very Poor{{t qslf{H

Any suggestion for improvement iu teaching learning.
,r5T -rrrf{ ffiF urEr cilEr t-Errf r

l. Does the teacher eucourflgc you to ask questiou in the

chss? FTffi g1g 6-{tsgqqr{ cq;t?

.;1.</AIrvaysA3Tq"I'
3 - Sometirnes/{TC4l {.l1-4I

0 - Docs not allow/w{5B Cq-d' ET

4. Thc tcircher's approach to teaching can best tle escritred as

trrt;ro-{ trrslrr* rs' Efr ft' <qrqz

y/Excellent/EqsoF
3 - Very good/ l$ 9FI
2 - Good/ $ltl
t-FairAII-{l
0- Poop;eq-61-{43-

5. Fairness ofthe internal evaluation process by the teachers.

Fnsom-q q6srsfr.r {ryrr5rd <rirtT qo,errfr cq'r
./

'.r4i- 
Alrvays tairin'{Ef 4lT{I

3 - Usually tbir/El{ll'I6 ElT{'i
I - Sornetirrres unf'airlf,{-4\3 S-xlEO qill{]'
I - Usually uni?rir/Sltflilolrr EEITII!

0- Uniair/ Q4THI

6. The teaching and mentoring process in your institution
lhcilitates you in cognitive, social and emotional growth"
gffim-f F1ITTE14 trt ,rsrsrfqFr gftrr cGTrlTCqF Ettr,
ryrrrfluo jqq rrrqfr{r 1ftro rrrrlro_r rfS?

4-
Vely well/$ SltT

2 - Mo<lcratetyitFFovx<
1 - Marginally/$fB-sgK
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Chandidas Mahavidyalaya

Name of Faculty: AIf Kh^| e{ ?^.lYt-
1. How much of the syllatrus was tovered in the class?

Frrr<rorr es' rrs, irf crr.{ {rrrq?

\y'lsto loo%
3 -10 Lo 84o/o

2 * 55 to 69oh

1- 30 to 54%

0 -Beiow 30%

2. How well were the teachers able to communicate'.' qffb

rrq6\e- qfiml{oft ?

+Alv, ay se ft'ecti yer' E{qT, fl{s-<
3 - Sometinres ellective,'6fi3 F{d'\3 q{-f{
2 - J u s r s at i s t a c t o r i I 1,'3 I 5il.glT$-{',-S-gl(<

1 - C eneral ly ineft'ective,fi{Ifrqg O-ST{€S

0- Very poor courmunicationif$ lfl-lIT C{TsTrcTIti

3. Does the teacher elrcourage you to ask question in the

ctass? STffi g1f, aTFEST{rq 6Ff?

\-{- n l\va)/slfl<X{S
j - Sornetirnes/{If4l {lC4i

0 - Docs rlot aliow/w{pB fiE' ET

4. Thc tcacher's approach to teaching can best be escribed as

trrvcq-s 6qpro* r+. vfr ft' <qrEz

Ep*""11"n/Eq's".t-R
3 - Very good/ {{ 9l-{
2 - Good/ 9l"I
1 - FairlEII{I
0- Poor/q?Fl-{s-s

5. Fairncss ofthcr internal evaluation process by the teachers,

FnrorqE qr.srsft.r T{tr3q'aFrtT qre,.rrfr qrt:

.4{Ab,uyr1i1gry{q1 anq
3 - Usually t-airlET{I{'1i: 4-l-{'i

2 - Sornetimes unf'airffirl{€ T{{8 q'{If-{[

I - Usually unfair/8T{lslol6 q^[FIt

0- Uniair/ qqflTl'

6. The teaching and mentoring process in your institution
facilitates you in cognitive, social and emotional growth.
gffirrd-s Fnsrrrry J?t( Tfrsrfq, r gfr3rr (oTrrrcq3 6T5r,

IrrrrrBT iF,' 3?I( ryrqFrs' 1fr-(6. sr{Is€ir :rTs?

7. Teachers encourage you to participate in extracurricular
activities. ftrss-fT cgTflTrS ,rltfirrr <f6o <rr{a"-qnq
3{rTtrqq o-gfs SssrfFs'<'rfdr ?

; - Strunc.iv asree/lGglFl q{q\5
,/

LJ--.{slgg/ ry{q15

: - NJutrat,fi'Eccr$

1 - Disagreeiclsllilo
tt - Strongly disagreelf69llT qsfflg

8. \\'hat percentage ofteachers use ICT tools such as LCD
projector, Multimedia, etc. while tcaching.
6r5', 'ro.riT FFS$. 'n+'rrrffrry qifrG [r c{Jre
lqE"B grsrB3' qTFBfrfirsT ffi ql"rrrs irrrcr?

.i - Above 90%

$Z1g - grl'/,

2-50-690k
1 --30-49%
0 - Beiou'29?6

9. The overall qualify ofteaching-learning process in your
institute is very good.
srrrdrr5 efu{na-g re{ -Tr6q 3frFSrS Trqftrs'zrr{ rI{t
SI(FiTI

-{ -_rStrongly agreefttr9TFl ffi{6
,.,3i- Agree/ x'sqrr

2 - Neurralfi+fl'E['
I - Disagree,&st1il\5
0 - Strongly disagree/f69fFl Srli['g

10. Overall institutional infrastructural l'acility is

ryr*frr+.sTw rrBfiFr€ q++rf,rorrqs 1frvr Srsml

4- Agree complerely/4- x"Tfs(T lsqE,
sy'{g1ss/lS-615'

2- Averaee/'fg
1- Poor/"qflt'sK
0- Very Poor{{t q-fl'f+'K

Any suggestion lbr improyement in teaching learning.
,r6q -{rfq BEffi t 16rr cs'T{ 'r5rrf t

4-
Very well/{$ 9lal

2 - Moderately/{FE$B,6
i * M arginal lylsfB-<Fq(.{

=fM:tX

loo
€i'ul

tJ,'yto L,

& =o )ryLUj,J^--

P"
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Student Satisfaction Survey on T'eachins Learning Process
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Chandidas Mahavidyalaya
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Name of Faculty: R<s'r^l
l. How much of the syllabus was coyered in the class?
FrcarErcq-deg.

-{- a: ro t00%
3 - 70 ro 84Y,

2 - 55 ro 69oh

l- 30 to 54%
0 -Below 30%

I'F5riT cfFrqrscE?

2. How well were the teachers able to communicate? efIE
E1-q$rorlrfrSrffir

' u*{ AM uy, e ffbcti ve/ }rtrT +.f{<r-d

3 - Sometimes eflbctive&;alzf8 T*ES q-4$-g
2 - Just satisf'actorily/C{ X?.glT6i-4$g(E

i - Generally ineft'ective/Tl{K"l$ cf+-d$-S
0- Very poor con.rnlunication/f i{InT{ 6{.lrnTq.H

3. Does thc teacher encour.ag€ you to ask question in the
ctass? SIffi gr{ S-?l"tsBgqrq 6E;t?

-.*7 AnvaysAqlrfg
j - Sometirnes/{l-f4l IIC4{
0 - Does not allowy'E{{B fi-d... ET

{ Thc tcachcr,s a;lproach to teaching can bcsl be escrjbed as
rrtF'ro-q TTEiTETT CS' 9fr fr Tirr{?
4- Excellent/E-{S6lsI

-)zYery good/ {n El.{
2 - Ciood/ EFI
I - F'ailETFIl

0* Iroor/e6q-ffiq

5. Fairness of thc internal evaluation process by the teachers.
fu6.gq-3 q-g;r6ft"r qryr1.31-{ <TqTr^rc,lrlfr "sr* --- -- " "

4 y'trvays liiysr{q'i qrRT

.4- t t sually t'air/XT{l-Sct\e- 4lT{.'f
2 - Sornerirnes unfairffir{T\3 S'{-{.8 q-dl-RI
I - Usually untirir/XTrfK.l6 E,-{tm-
0- Unlairi q-{UTt'

f. 1!. teaching and mentoring process in your institution
f'acilitates you in cognitiv", ,o"1ul and erno"tional growth.
STGUTI-rS t-r$rq'rt x<( Tgrrrrfu.Fr gfu.$ (6Iq16qF w1-q,
ErdrrBrs,'JTr :q-afr$' fire ry{r$\9-.r TrS?

4-
Very wellifg EIrI

2 - Moderately/TRfrtrgtK
1 * Marginal lyla-fk+en<

7, Teachers encourage you (o participate in extracuricular
activities. Frff<Ffr r6rrflrryS,rr}13;q Tft.-€g: 5ffiil'
oriTtr{.r o-srgi GsTIFg.rFTSFr ?

I Lrrungly rgree,{trElFl TI{6
r-l-,\grce/ T{IIe

2 - Neutralif.T$IT$

I - Disagree^5I5I'il15;

0 - Strongly disagreefiStsIGl q;ffl\5

8. W'hat percentage of teachers use ICf. tools such as LCDprojector, S{ultimedia, etc. while teaching.
tae-'TsiiT frsT lltflITS ryrg wffi Fq C{rq-q.
tFrfr'frt g6si'tf, qrFBfrfsTr ffi flEqF 16rg5r?

-1- Above 90%

,4-n -aov,
2-50-69%
i*30*49Ya
U * Beloiv 29%

9. Tlre ol'erall quality of teaching_learning process in your
institute is very goocl.
ol,rqrfl gffirrd-{ rrf{-Tr&{ sftF-ITs }rr6rlErrE,{rd t-<tgTrqTl

.1- Strongly agree,{tr9t-K X{{6
--i-- Agree/ IQ4\9

? - Neutral/8tr(rr$
I - Disagrcerqryq$;
0 - Strongly disagree/!6-51'Fl qTflg

10. Overall iustitutional infrastructural lacility is
fl-{f€r+.srm rrBffio srEorfrc{rqo G* rwmt
l- Agree completely/4- Xff+ft xO-qE.

-f- Agree/.X$"riE
2- Average/sl$
l- Poor/ q-flt's.-{
0- Very poor{{t 6rfl{fi-{

Any suggestion lbr improvement in teaching learning.
T5q -fla{ W fr 5or+ r$rq.,f I*"(*tr

tue
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Chandidas Mahavidyalaya

Stuclent Satisfhction Su n,et' ?eaching Learnins Proces$

Name of Faculty: As Ktr \ro.d -yrc
l. How much of tlre syllabus was covered in the class?

fuarqrpra as' .tsrir.r r-Fr qmrq?

z{-a; ro 100%

3 -'70 to 84oh

2 - 55 ro 69%o

l- 30 to 54%

0 -Below 30%

2. How well were the teachers able to communicate? eitt
ErqffiqrfrsFft-Ar
I - Alyays ell'ective/ ;f{Ti flt's-{
zFlometinresellbctiveFl-,{4gS'?f4'\36ff$-d'
2 - Just satistactorily/31 n?.Sl-{s-df6glf{-

I - Generally ineftbctiveATtfls{g eff($A
0- Very poor conlnllrnicationif 2{I{T{ C{Ttfl-C{T5I

3. Does the teacher encourfige you to ask question in the

chss? S'fCrT g1g S-ffivBqTr{6Ft?

4 - Ahvays,E{8{$

.!-S ometi rnesl{lf4l {TC4{

0 _ Does,.,o,111o1,"7wffi ft*q 4T

4. Thc tcirchcr's approach to teaching can best be escribed as

trru.mffi trrs-mm co. gfr ft <qr<:

4- sI{
Very good/ {< gT{

2 - Good/ 'elt[
I - Fair/4II-{I

0- PoorE?Fffs-{

5. Fairncss of the internal evaluation process by the teachers.

Fwo'rq-q qr$gft'r T{rrr{ {I?rrr <ro:rrrB xetr

4 - Atrvays thir/Yr{ff il-rlI

_-3 - Usually tbir/nT{Il'615 d'flrl-f

I - Sornetimes unfair/TTFIB 6'148 qqml
I - Usually unt'airl8Ttl[S{5 q-{TFqT

0- Unlair/9;IIl$"

6. The teaching aud mentoring process iu your institutiou
facilitates you in cognitive, qocial and emotional growth.
sfr{mrS Fnsrqn Jq( T frrrrfi4- 6T gfrSr (G'F[rfiF glFr,

rT{rrfrr€ Jqr {rdrFrs'1fr,(5, }r{rfl€T sq{?

4 - S igrrifi canttyltm<Wfalvm
)zYerv welu{zt 9FI.v^^^
2 - Moderately/flFFltrEKtl
I - Margindly/slBsrgl({

7. Teachers encourage you to participate in extracurricular
activities. Fnsa-fr coTrITttS {Ttrsr rE-y\o 5fi6ry1n
w(T${cr o-<ro Bqxrfts sTf6r ?

-i - Strongly agreellFTGI X{{15

/- agree/ n{{s
I - Neutraltftf({$
i - Disagreel$IH6
0 - Strongly disagree{G$fFi Q;lqnE

8. What pcrcentage of teachers use ICl' tools such as LCD
projector, Multimedia, ctc. while teaching.
e-e'Ts'r(T ft$.€ fltrq'R-d-S rq-S qtfr6 [t c{5r*
srTfrfui sr6i'B3, q.rF$frfufr ffi zil?rrr5 :rTfdr?

4 - Above 90%

.)-<10 - 89%
).-50*69ot'o
i *34 -49%
0 * Ilelorv 29%

9. The overall quality ofteachingJearning process in your
institute is very good.
qrl-{r3 gBfrrfi lre{ -Tr6q sfr:rrg rrmftr6':rn e1<t

stt{Tr

-.i- Strongly agree{GETFI X{{5
l- Aslgs/ ryqe-i 
- NlrtrutrF<rru

I - Disagree,{X'Il$o
0 - Strcngly disagreefip9Tf{ SnflE

10. Overall institutional iufrastructural I'acility is
Irrrrftr{.gTr{ srB-#rFrc srfiTfrwrqs lfttn S(S(E|

+-_ Agree complerely/4- sf"Tfuft r+qrl
,4i 4g1.'.'795-q-e-

2- Averageirl5
1- Poor/ q'fl't'fr-{
0- Very Poor/{<i s-flt's-{

Any suggestion I'or improvement iu teaching learning.
,r}q -Tf$sffioF UraTf c6lEprEfrrf r
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Chandidas Mahavidyala ya

b

Stuclcnt S*rtisfaetio$ Seffivel, on T*aching Lesrning Progess

Name of Faculty: At\.J. rn^-J,- Ct""!1"c"b

L How much of the syllabus was coyered in the class?
ITTIEFTICTi?I 4:V lETiT Crfrr {C*6q?

I

.1 - 85 to 100920

,4:rcrc84yo
2 - 55 to 6go/n

l- 30 to 54%

0 -Belou,30%,

2. Hory well rvere the teachers able to communicate? flI&
Er{A\5',?{rfr6.r{64 ?

.;y'- ,tlrrai's el'fecrivc/ q-dqT s-ffs-d

3 - Sometimes eflective/Te{4\3 <F2H'\3 S#$-d
I * Just salislacrorily/Bd XtglTsi-4-Sts-tf{,

1 - Generally ineft-ectiveATf{l3l"f6 S-fl{SA
0- Very poor con.lmunication/f {T{Tq C{T'fl({[5I

l. Does thc teacher encourage you to ask question in the
ctass? STC'[ ilff O-qt\5BSrTrq fE;{r

4 - AlrvaysAEE-fl

fz-S orn et i mes,El'C4l' {TC4t

0 - Docs trot allo\,,,/oTT{B Cq-d ET

4. The tcacher''s approach to teaching can best be escribed as

trrrsro_{ Frsnflq c-6' yfr fr <*"rr<?

V4xcellent/E-qSOK
3 - Very good/ {{ 91f,
2 - Good/ 6lt[
1 * FairAIFIi
0- Poorlq?F-ff<i{

5" Fairncss of thc internal evaluation process Lry the teachers,
trrs-srn$ orngflcr q{rrs-{ <rrrtT fir{Tfr gq7

\d Aluuayr 1s17'r<A 4fRI
3 - Usually lbir/{T{K'lE 4lT{'l
? - Sorretirnes untairFr{48 S'{"i8 qEIf{I"

I - Llsually Lurl"air/{TSl3I.IE q-{TRI

0- Unlair/ E-dtfqT

7" Teachers encourage you to participate in extracurricular
activities. Frrs-+'$r rgrflrqF rrr8r.*. Tk{o' !Fr{irdrr({
wirrtrqcr tr6 sj,rnfu isr$6r ?

\*/S rrongly agree,{E$Tt{ sI{{S
3 - Agree/ ffi{6
2 -Neutral,6-trtT$
1 - l)isagreefS{sllllu

0 - Strongly disagree/fGElFl Q.8"gg

8. What percentirge of teachers use ICT'tools such as LCD
projector, l{ultimedia, etc.,while feaching.
s\5 TsT sT Frg-r Ttfri.trd-S ;wS qrtfrE Fq crrffi
rqfrfu grsrts, qTFffif€Tr W' qFTr.{ rrrf{?

\--{11-- p'6ou"gg;y

3-1A-89%
2-50-690/o
i-30-499/o
0 - Belo*,29%

9. The overall qualify ofteaching-learning process in your
institute is ver-v good.
qrrdrrs ffufuE-S qtq -nds. sfr}rr3 Trrrftrs' :rr4 lIEt
sTrqlr

-l - Strongly,agrce{EETFI T{fl6
€.- Agree/ {{4ri

2 * Neutral,&s(T$
I - DisagreelQT€Le
0 - Strongly disagree/ftrSfGl SXflg

10. Overall iustitutional inliastructural tacility is
lrrqGrcglw srB-6-rfr-o, eror&nrrrrs 1frtrr FC$rEI

1 -r*{r e e compl etely/4- X"Tfsft r+qg
!f,rrgreelrrUO
2- Average/sl-9
l- Poor/ qs-t-{<E-S

0- Very Poor{<t q$#$-s

Any sugg-estion lbr improvement in teaching learning.
TfE -rr6-qffirg-F ui'6r Gil"r tEfq-.f r

6. The teaching and mentoring process in your institution
{acilitates you in cognitive, social and emotional growth.
gEfrffi Frrrmffi ezrr rrsrrrfqrq gtrsr (6rrrT(qTr 6'16r,
rrr5rrfrr-r sqq Irr6rfrs'fire. rr{rFT s'rs?

.-l - S i gn i fi cantt yrGmrrC+tsne-n<

3 - Vcry well/{$ 9FI

ffiroderatclyltRFsvt6
i - MarginallylstfB-sgK<

We-
6rtL

L evs
Sornellt^n

E^'tI.^^*
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Chandidas Mahavidyalaya

Stud*nt S*r tislscti tl* Sux't,cv on Teaching Learnins Process

Name of Faculty: Au"kJ p0)
1. How much of the syllabus was covered in the class?
frrr<nr* <s' qsri.r crfrr qrscq?

\4-Bs ta to}yo
3 -70 to 84Ya

2 - 55 to 690/o

l- 30 to 54%
0 -Betow 30% '

7. Teachers encourage you to participate in extracurricular
acriviries. trrr$-r.qT cotutTl3 rttrsrr TEqs, or{o-rnc
q(:rff{cr ofro Bsryrfro {rr$Er ?

Y - Strongly rgree,/fEg(<f T{48
3 - Agreel ${{6
2 -5gutrs1,,F-sm$
I - DisagreelQslfllS
rJ - Strangly disagree{EgTFl qqfltr

8. What percentage of teachers use ICT tools such as LCD
plojeclrrr, Ilultirnedia, etc. while teachine.
-6re-','r6'Ii1 Frs-s. TSriTq-s ryq-s qtfr+E [+ c<r+
rqF"fu gr$ttl, lrrFtfrftXr ffi. qrd{rs irTfq?

1i1.\bor.e 90%

3 -i0 -89%
) - 50 -69%
i-30-19%
0 -- Belou'29%

9. The overall qualiry ofteaching-learning process in your
insrirute is very good.
qrrdrr3 rb6rrq3 c#{ -,rr&{ sh5r3 }rmfrrc.ffi tutgrrul

\/ Srrongly agree{EETFI T{{6
3 - Agree/ X{4\5
2 - 1r1.urru17ftg(Rq

I - Disagree,IIElil\5
0 - Strongly disagree/f.U-SF{ STfltr

10. Overall institutional infrastructural tacility is

ryffigtrE srfu6lfr-€ ur+orfrorrsrio 1frvr Frsrq l

V o*r.. conrpleteiy/4- ry*Tf+fc rsrc;
3- Agree/.l$tlE
2- Average/s|S.
l- Poori q$T'fs-{
0- Very Poor{{t qsl{r-s

2. FIon'well were the teachers able to communicate? tI5
EFtTEi ?nfrSTffi r

\,4 - "\lrvays eflbcrive/ sr<tT sffs-{
j - Sornetimes eflbctive/FTGI8 Tal{g tr.I{s-S
2 - Just satislactorily/B{ !EII$-6FS-vIF.
1 * Generally ineftbctive/Sl{lFl.tU Wqt'arg
(t- Very poor conlnrunicationlf 1l-<T{ C{.IfllC{-Tsf

3. Does thc teacher clrcourage you to ask question in tlre
ctass? STC'EI 3rTr S-Tfo: Es:ilq CEit?

\+{0i;lrrr/xqr-ry
j - Sometirnes/q'flC{ qIC4{

0 - Docs,.,orl11o1y$-$B fr{ 4T

{ Tlrc tctchcr's ryproach to teaching can best be escribed as
trrp56-q trrsTnrr c-o, Efr fr TEr<?

try'-e"..ttenti6qs$.F
3 - Vely goodi d{ EI-{

- - LtOr)0/ \9lcl

i - FaiiAIl-{!
0- Poorreq?Fl-{O{

5. Fairneiss of thc internal evaluation process by the teachers.
Fr$-{rftT org.lerft .r {Tn:rdr qrqtr-osryrB "Tq,7

\6atruoy, g1y5-ft1 ay;qy

3 - Usualiy tbir/nT{R.t6 4ITl'
? - Sornetirnes unfair/ffiS S'q-{g q4IFq-

1 - Usually Lrnlair/8T{K.i6 qEllqt
0- Unl'airi q-fiRl

g learning.

6. The teaching and mentoring process in your institution
l'acilitates you in cognitive, social and emotional growth.
5fu6nqF Frsrqrd Jzr( ,rfrrr{q, { ghT (or{I(qF 6-IEr,
ryfirfBro J<r erfarfro ffi(c',r{f:qi5.f rrfl?

\^4i*irr"antlyzEmvc+rrsm
- Very rvcll/f EltI
- ModeratclyltRFggtt<
-- M ar g i n a I I yl g-fE-s-gTC{

)
2

I

. ) dllrso.lf 4

b.l-<*.glq s\

*1
i'T
S\ \^\^)'

rjs6f4 l-
C:.*L !r^V

#h,rs

IY

AA'\-l*
F\ /1-

\)t\A\.",[c\w?€
s rt JOYLe- t"r0t"t

\ I ,^d

r



Chandidas N,Iahavidyalaya

Qtuderct S*tis factio m Survev on leaching Lea rning Process

Name of Facutty: NifoU*[ \AA,eh/-

L Hotr nluch of the syllabus was covered
Isf fd?f f CJi-fr A\e-Tf9'f irf C.f{f qCTf E? 7. Teachers encourage you to participate in extracurricular

actlvities. fts-{r f tgT;TTrq-S tr{ra-i Efr-€gi o-r+rrrr;
qiTr{cr +frg, Bsryrftg't-r$6r ?

-: 
,$rongiy rigree{EETC{ ET{II

\j/- Agree/ :I{{E
" - Neutrali&'s(Tg

i - DisagreelssllllrS

0 - Srrongly disagree{p611rt qI'Ag

in the class?

lV ss rc looyo
yf n n B4%o

2 - 55 to 69ok

l- 30 to 54%
0 -Below 30%

2. How well were the tcachers able to communicate? rflb
E1415-sqrfrorffir

(.d* al*ayr eftbctive/ q-*T s.d€g
j * Sometimes eflbctive/$'q{T$ T"2n'\3 SIf{rS
2 - Just satislactorily/Bt Il.SFlS-d'SE[<
1 * Generally ineft'ectiveAT$nqE Q-$.T"{$.H

0- Very poor con.rmunicarion/f' {KTq (TITIHTTI

-1. Docs tho teacher eucoul.0ge 1.ou to ask question in the
cl:tss.) FIfry :l'{ 6{tE,Egr1-q 611;1,

\*</.{l x,a v s,lx{$q.I
j - Sornetimesffiff{ {ffi
0 - Docs not allorv/Wtdb ft*{ E'T

{ Thc tcaclrcr,s approach to teaching can trest be escribed as
lTrqi-r<6-< Ti1-qErEr{ r€ gfr ft. a43z
-l- E 1ce[ I ent/6{S 3;l?t

Vz:{ery goocl/ f EI-{
I * Ciood/ gltl
I - Fair/4lFtl-

11* Ps6pretrS-f{s-i'

3 - Very wellif EiT
2 - M ocJeraretyltRF$O-rt<
I - r\largin al lylSlB'+-91f{.

8. \\'hat percentage o[teachers use ICI'tools such as LCD
projector, il{ultimedia, etc. rvhile teaching.
sE zrs,iT FrI$,$, 'rTtq-K.d-f ryrrg qtEfB liq crrt-{
r;rfrfu sr6r-Bi, qrffififs.5T M, <lqrh rFTSrdr?

V/- .{ro, c 90%

3 -70 -89%
2- s0 -69%
| -30-49%
0 -Below29Yo

5. Fairness ofthe internal evaluation process try the teachers.FrT,*= orcrsffr Wnsrd qr<Er sisr.fifr"t*; 
--*--'"

kdAluuays 1's;7sdqf arHI
3 - Usually tbirinTH[t.I6 TileB-

? - Sornerirnes unfairi$rl{B S'eFfO q'{fi-{T
I - Usually unt'airl8T{Kcf6 qqlFlt
0- Unl'air/ qdm't

{. The teaching and mentoring process in your institution
lacilitates you in cognitive, social and emoiional growth.
gf\r-gTrfi t.HsTErd e<r,rgFrrfal{ gelrr (trlrrfiF @T6r,
qTrrrfuT'sqr {r{Frs'1ft?6o rr{r$6"r T-rf?

\a1s i gn i ri c a n r ly,Btnvc{s[-u-rc<

9. The ol,erall quality of teaching-Iearning process in your
ilrsritute is very good.
qrr-drr3 sfu6rry Te{ -,rr&{ sfrrrs TrqBrs' ffi "futSTCFTTI

\.*{ S rro ngty agree,{tr9lffi >IWE
3 - Agree/ T{48
2 - Neurrai,&s(T$
| - ulsagrce/olI%19
0 - Strongly disagree{Egllrt SI-flE

10. Overall iustitutional iufrastructural I'acility is
fl-qfrrc-glr< rrfuiffir q<-rr5-nrrqs TF", Fcsmt

K- Agr.. conrpletely/4- IaTcfuIt lSrlg
J-.Agrcc/J+liu)
2- Average/slg
i- Poor/ S-fl{s-E
0- Very Poor{{t q-fl'{s-d

Any sugg.esfion lor improvement in teaching learning.
a5q -Tfq ffirrF nlzrI C<rtEr qSfr.f r

JF\^;r ^^9J Io .at Vwo.,va--*
.a M.L b nl-hQArJ.A Lornl-

Iwo

VLo I )*1
\

tSLt^fr \.tt. Lr-r"$
t5T oI) LlArn,.,t"J I Scv Y

\.4n ^^rr L. olt

)ag

a

C,o\,.,^.1-I

Se



Chandidas Nlahavid yalaya

cf*mt Sa tisfae*ion s tr"{E"tr/eY'$ mt eh Lea ins r$cess
Name of Faculty:

1. How much of the syllabus was covered the class?fuq-fina Qs',rTisri?T crFrqcTrq? 7. Teachers encourage you to
a cr ivi ries. FrST-ST (ETrflIES

participate in ex
,rr6raw Tfr{o,

wY

100%
3 - 70 Lo 84Yo

2 - 55 to 690/o

1- 30 ro 54%
0 -Below i0%

2. [{ow weil were the teachers abre to comrnunicate? efl-5
Er{A\5.?frRs.r{oil ?-/-.

Vf- Al*oy. eff'ective/ sr<h sTfs-<.
3 * Sometimes ellbctive/T.1-f€ $.ri-{g 6.f{+_d.
2 - Jusr satisfaoorily/B{ nfffiSE$gj(-{
1 - Generally ineft'ectiveAT{lstr"IG: q-fl{il,K
0- Very poor cotuntunication,/r5 {I{TT 6X.1s-,11:q51

J. Does the teacher encour:rg€ you to ask question iu thectass?. STC'I lH S-{wBSqr{ 6FI?
-'{- .\t,rr. sTRT{.I-

j - SornerirnesA.'fa{ {TC4I

0 - Does not allowy'W$G G-d. ET

'1' 'l'rrc rcacrrer's arlproach to teaching can besr be escribed ;rstrrsrsr trrqrrriri r+. gfr fr ffi
'f- Ex ce I I cnr/.6-q s s-lF

3 * Very gooclr, d{ El"I
I * (iood/ El-{
I - IraifAIRt
11- p6s1pq-qfiE-g:

5. F:rirncss of thc inJernal evalualion process try the feachers,Fr$-rrn-5 qr.,rsftT 
{rynsq <r*rr'*"rA 

"*,,/'-
-t - Alriays 1i;ysr{q arllTI
3 - Usually lairl8T{Il.ctE d.lT{i
? - Sornerimes unfair/T2lE-g S.2I;i0 Q,.{l.f$_
I - Usually unlirir/XT{lTtclB q-{lI{T
0- Untair/ qElH't

f. ll" teaching and meDrorirg process in your iostitutionlacititates you in coenirive, soc-iat ;;J;;;i;rrt growrh.5tu6nry pruilqrd"rr{ frr#r;;fr1 (\5rrrT&T GFr,rynrrfrro JTr ryrryfuo TBrs xqrsrsr q=r
*t z'S 

i gn i t) ca n t I y;B1g.r6qTs6g6E
3 - Vcry rveli/f r:-FI
2 - Moderatety/lFfiOUn<
I - Marginaily/mk+U6<
0- Not ar atiZgittt dT

Iracurricular

wrTtFrr o-Eto tssryrFsi :rr.ffi ?

s-r+$qRn

S u'ongly agree,{6(:TGl ytES
3 - Agree/ sI{4S
, - Nsuly3li-frS(t5s

I - DisagreeE:I5lE
tJ - Srronglv disagree,{6-SK{ qfB6

8. \\'hat percentage of teachers use ICT tools such as LCDp roj ecror, l\l ultirnedia, elc. while teachinp.a.6'T6rrT Frqr€ {i.6qTrt{ x-ir.S qtffifr 
Fq c+rErqBfu sT6r'$S, sTFDfrfuFT t-rfr- *=.*:rriEr?

y'17bo'e 9o%
3-10_89%
).-:()_690,/r
r-i0-199.i1
,J - Belou 2996

€{,.

9. Ttre ol,erall quality of teaching-learning process in yourirrstitute is very good.
qll-drrs 5fttnsF ,re{ -Tr&ry gfr.}rrg,rmBrc q-rer T{t,\e--ffqTl

i - Srrungly agree,{U:glGl X{{6
rQ---{gree/ {{EE
2 - Neutraldt$(T$
I - Disagree/qTfltr:
0 - Srrongly disagreeil69lC{ qsffiE

10. Overall institutional infrastructural fhcility isqtq&o_srm sTBffi€ q<-ffi m* Frsrq r

I 1g*. conrpterely/4- T6af*ft soao
juAgrcel-!g{tr-
2- Average/sI5
i- Poor/ q'+T{$-{
0- Very poor{{t Q,-$ff€-s

Any
,rf{ lbr improvement in tea

uI'qT Gn"r frq'f I

,i

^AII

t^ir"n- G.^/L
D-q-- Lsr/e

)-

Ss

\ v€-,'\rv

tn+evt-.[)[qx\
to0 \r t

L60 $tt u) t

Y'[j*
p-.1V

trrr<- t*ert I

ching learning.



Chandidas MahavidYalaYa

Stuttremt Sa ctiein S t}m'u Le* rning Frocess

Name of FacultY:

1. How much of the sYllabus was covered in the class?

Frre-fiT{ es rtsli'"t 6rrrt qrxrq i

Y--r - gs to 100%

3-70to84%
2*55to69%
l- 30 to 54%
t) -Bclow 30%

2. Htxv rvell rvere the teachers able to comnrunicate? flIE
fi'r*sioi tnfr<flrffi r

/-
F4fat*uy, efitctivei ;r<hr <rffs-c

3 - Sometimes eilectiveFcl;I$ S"{E"S FIf<'F

2 - Just satistactorily/31 ry"9"t{$-dT-glC{

1 * Ccnerally ineft'ectivelll{13l"{g OSI{frH

0- Very poor conlnlunicationl{{ 2flflq C{I{mlI

3. Does thc teacher elrcourage you to ask question iu the

clirss? STr't ffg STfsBSqrq Cfi;t?

d-.f I rv av sl!'qsl-sl-5

3 - ScrrrletirnesAlf4l EI'GI

0 - Does ,.,o1 ttll61ay'q{qB Culd- 4T

,1. The tc:tchcr's approach to teaching can trest be escritred as

ftffisH ftslr{Iq ro gfr ft' rcrrcz

r--{- E.rc c I i cn t/E{S 613I

3 - Very good/ {{ 9l-{
3 - Goodi 6l"I
1 - I'-airAIIlT

0- Poor,r6-{Ifs-{

5, Fairncss of the internal cvaluation process by the teachers'

trrrrorqr qg,rsft'r trrrrd <I"I'TI firqtfr qq2
/'

cJl- Al*oys tair/x'fiit ;$-I{f

3 - Usually tbir/ET{3i"15 EiF['

2 - Sorrretimes unfirirF{4S S'1Fi8 qdTRT

1 - Usualty Lrnfair/XT{l{16 q'4tl{T

0- Unlair/ S4IHT

6. The terching and mentoring process in your institution

lacilitates you in cognitive, social and emotional growth"

sfrtffi-f FF$Tqrd r<r T srrrfrrq gfrsT(6'Tqrrq3ET6r,

ryrinBre .rql :c'rqfrT" Ift,Gr Erre-I :6T3?

r/ Z s i tsr r i I r cantly,{5Feff{TttFlGtr

3 - Vcry well/f Et-{

2 - Moderately/q'RfrggK
i - Marginal ly/gTB-sgiK

7. Teachers encourage you to participate in.extracurricular

activrties. Fffio=sr rg-rqrr-{ irtlsq Eft{o 6r{lrqr({
qiT!-{6t o-rrg sq}nftl5'r1E* ?

6ir rrnely agreeFpslGl X{{6
-1 - Agree/ {{{6
, _ Neutrallfi-d(Ts.

1 - DisagreeffiSln6
0 - Strongly disagree{6-i5[C{ q8.fl\5

8. \Yhat percentage ofteachers use ICT tools such as LCD

projector, Multimedia, etc. while teachinga 
-

6-rs 'risTqT Fr$,s. ITIilTrFrf wrg ofifrG Fc c{rqq

s;Tkfr; srsrryS, qrFfBfrm ffi sm{'ri s'(far?

\-J,zAbo'i 90%

3-70-E99',o

-: - - 690,i,

i--10-19?ir
U - Beloi" 29%

9. The ol'erall qualifl tlf teaching-learning process in your
institute is very good'
qrfl-dr$ sBffis {56 -qr6q sfrTrrs }rr{fltrs'rrrd {{f
sTrqTl

r-+'z(ron*,, agreeApEIFI lI{{6
3 - Agree/ {{{E
2 - 5.r1rs1,fr-E1ng
I - Disagrec,,G-[5io
0 - Strongly disagree/f.tr9I{ q8'fl9

10. Overall ittstitutional infrastructural lacility is

xraflgo-sn< mB-6-rFrc qq+'rf,r$rrfls lFtn sc$rs t

t (*r.. conrpletelyl4- SrT'l-S(c -l$lrl
3- Agree/96{6
2- Average/s|5.
1- Poor/ qsT{-sF

0- Very Pool5t qot{+-<.

li

f*td-
iltrL*_

€^,\^^,\:

-*]
-tu^:

$r
-\na-O<-' (v

crcS\5\nn-o.lrr--p
)

fC-u-Le"
I<A--\A

Wt<--e-V\n-b"
e L^^G

letrning.

\



Cha ndidas Mahavidyalaya

I\J
/

Studerut S*rtisfaction Surv$\'*ra T ing Lerarnin*r

Name of Faculty: Abtll'\^s."d^ q/"sk*-r"tB (n' O
1. How much of the syllabus was covered in the class?

Fr5q41*u 6s' Ttielirr cq':q {crrq'r

txaA> to 100%

3 - 10 ro 84%o

2 - 55 to 690/o

I- 30 to 54%

0 -Below 30%

2. How well were the teachers able to communicate? tIE
E,o6s*fr6ffir

glz-Al rvays eff'ecti ve/ rr{ri ftr$-d
3 - Sometimes eflbctive/TeFl\3 S'2{ES S#+-{

2 - Just satistactorily/Bd XI.$FISES-6II{

1 - G e n eral ly i n e ft'e c t i ve/8l{l-f, "tg S-STf4ti

0- Very poor conrmunication/f {ISTT C{Tlfl({fti

J. Docs thc teacher eucourage you to ask question itt the

ctass? STcc'3Ff S.?tcsBgqr{ cET[?

.a1-nt,uaysE<xql'
3 - Sonretirnes/{TC4I 4K4I

0 - Does p61 nlle1ry/s$B Cq-4 6n

4. Thc tcachcr's rtpproach to teaching can best be escribed as

tr'"sroil trffirirt ro gft ft' q"nqt

'4a;xcelient/Eqssli
3 - Very good/ l$ 9la
2 - Good/ 9FI
I - Fair/{IFII
0- Poorre{-{-ffs-s

5. Fairness of tho internal evaluation process by the teachers'

ftq-orqs qrsrg$q {rrrsrd <FmT 5srrrfr Tq:

.1-61uu rr, tuirlx-{qT alT$
3 - Usually tairlnT{st'I6 4lT{i

? - Sornetinres uniair/6rl;Ig T-{{0 WEIIT

I - Usually unfair/8T{{o[s q-dll"It

0- Unlair/q;Tll{t

6. The teachiag and mentoritrg process in your institution
facilitates you in cognitive, social and emotional growth.
gftfff6rf FFSfrrq j?rr rrfgrfq'Fr gftgf (GTrrrfq3€lzr,

,rFrrfu-€ e<{ rnqFrr 1frw, xETrer rTS?

J6gi*iyr"unttyffimamtsffefe
3 - Verywell/$ $FI
2 - Moderately/{FF$glK
I - Marginally/StB-{g1Gl

7. Teachers encourage you to participate in extracurricular
u*t;ri1lss. Fts-{rsr rcTrmqs T16'15.{ <fr€s or{o'-rnt
!{irrtr{G[ u*T5 $qrrrfrg 66m ?

Uz-S trongly agree/r169TK X{{5
3 - Agree/ X$16
2 -NeutrallF-s-({s'
i - DisagreelWsll[U

0 - Strongly disagree{tr6T({ S}f$6

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teachiug-

Trer 'n5lsT Ff$,+, fltrTTrsS rysrS qrtfrG Er C{rffi
rffi'fu srsr€:s, rrFBfrfrst ffi {r+{rf +.rr{?

.-{g,nou" ggoyo

3-70-8e%
2-50-69%
1-30-4970
0 - Ilelorv 29%

9. The overnll quality ofteaching-learning process in your
institute is very good.
6r{sr3 sfr{irrd-f ,r6q -Trf{ sfrFf{ trr{ftrs. lrr{ lI{t
gTrdTTl

..1* Stlongly agree,Ap€ll{ X{{E
g)-- Agree/ X'{4tl

2 - Neutral,{i-T({s-
I - DisagreeE-sI1ilI5

0 - Strongly disagreefl(E9[al SXflg

10. Overall iustitutional inl'rastructural lacility is

rr,rylsrosn< srfr-6-rFr€ srffiTfn rrqs 1frtn frgrE I

tb-dg, e, completely/4- SaTfsH lsq6
3- Agree/t$:I6
2- Averase/tfg
1- Poor/ 

"O-{lrfsg

o- Very Poor{{t o-rl{sE

-CrbrA al_lt{-'/SEf{

tg =f,,ti= 
cre:\-a

q.fPG fur-ir 
1

ff)16,Rr \

@q
@ E+ s.*qalh'on 'G* t.'..n',^- is
}o t*.oooolu ooH dqP c-J'*q^{-
["-#i",b-w]'*4':'

Any suggestion lbr improvement in teaching learning.
,re{ -rrre{ ffiT uIErT GFIEr T Snrf t

h



Chandidas Mahavidyalaya

Stuclent S*tisf*rcti*r: Survey G?t T'each ins Process

\ame of Faculty: NiKht Yo^*^'^ C * V)

l. How much of the syllabus was covered in the elass?

arq<Trrm qio toRq 6q-q qrsrq'7

v.l-a Ei io 1009/o

I -ri ro 8,1%

l-55to69%
:- _:L) ro 54%

lr -Belo\\,30%

l. How well were the teachers able to communicate? efi'E

Erq?Fro l{fiQT{o'ft r

Y<-Alr"uyr effectivei r-<h sI{iF-d

3 - Sometimes efibctivel$rFl8 <F{4'\3 SIt'$<-

2 - Just satistactorily/Bt E?.glrls.-df<rg1({

1 - Generally ineft'ectivelXT{I{qg S-S'Rfu-f,

0- Very poor croutmunication/f {T{Tq' C{'flr{T'f

J. Does thc teacher encourage you to ask question in the

ctass? s-rcff 3m S-?t6sBS}fr{ fi;t?

\4- Al\vays/8<x5f$
3 - Sometirnu'sAlC4{ 4IC4i

0 - Does rrot allow/Wffi Cqq ET

4. Thc teirchcr's appr:oach to teaching can best be escribed as

ftt,r<ffi trrrrrnm ro yfr ft' <rnq?

r4{5*..11.nUEEI9+Tn

3 * Very good/ d{ 9t{
2 - (loodi 6Ft
I - Fair/4II-{I

0- Poorffis-ds-{

5. Fairncss of the internal evaluation process try the teachers'

frq,fiq3 qrsr6ft6r {ryrrir< <t<rrT oirerrfr cq'r

l4l-A t uuoy, 13 k7q-{q-f EITqT

3 - Usually tairlnT{I$'lE 41l{'l

I - Sornetirnes unfairfitrl4g O1FIG q4tFS-

I - Usually Lrnlair/8T{K{rs W;llFIt

0- Unlair/ $ETITT

6. The teaching and mentoring process in your institution
lhcilitates you in cognitive, social and emotional growth.
gfr+na-s Frs.rqffi e:I( T srsrfqm gfrsT (srrrr(i3 EI6I,
ryrryrfuo sqr lrrarFrc'Ifrrs 

'r{BE T 1rT3?

g- S i gn i ti c ant t y,Bmer+nRerc
3 - Vcry well/f 6FT

2 - ModeratetyltFFEEt<
t - Marginally/$lB's9lC{

7. Teachers encourage you to participate in extracurricular
a e t! vi ri es. Fr{' <F-SI 6fl fi Ttr3 {r6rsr rF€o or(orrnq
uriTsqcr $-flu Bqxffu t,6rr ?

u*z-S ror,gl y a gree{-66G[ x{4\5
3 * Agree/ :I5{S
I -Neutral/frfrPrs'
1 - DisagreeA5l-sllilir

0 - Strongly disagree@$lFt ql5lg

8. \1'hat percentage of teachers use ICT tottls such as LCD
projector, Multirnedia, etc. while teaching.
6is 'IirliT Fr$-s' fltqTfdf :rrrS qrtfrE [+ cra-*
eqfrfu sr$'fs, qlFBFfirsrtsrfi qrrrrs rrrrsr?

,-q1-.n6ot,r- 96en

3-70-89%
l--s0-699/o
I - 30 -.+c)%
0 - Belou'29%

9. The overall quality ofteaching-learning process in your
institute is very good.

orr{rs sffi-rrd-s ,r&4 -Trfd sBTrrs rffiErs. lrr{ T{t
€-rrqTt

t+-z-S tron gl y agree{E€1l( X{{5
3 - Agreei 8-{{tr
2 - NeutraUfis(I$
I - Disrgrer:/Qllne
0 - Strongly disagree{trElGl SIqtr

10. Overall institutional inliastructural I'acility is
nrqfs-{-sT6 sftffi6 snq+r&nryrsrs 1frtrr F(S(E|

4- Agree conpletely/4- na{fuq gsqE;

€.?greeils-sl6
2- Average/5[U
1- Poor/ o-f,I{s-d
o- Very Poor{<? q-{f{s-{

Any suggestion f'or improvement in teaching learniug.
q{i-{ -fltqffie-s ui?r ciF'l"r crrrrf r

tf2f =f,.R 
ct4ry'? -A{wY€ 

r
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+.-



Chandidas Mahavidyalaya

Stuel*crt S* tisf*lcti*n SurveY qlm Teachins Learni s Process

\ ame of Faculty: R-**I"tv.^.i \Ak&n ( U' 9
l. Horr nruch of the syllabus was coveretl in the class?

fi'rq<rcFi-{ aE' rts, i,r crr{ qmrq?

v,a;< ro 100%

3 -70 to 84Yo

2 - 55 to 69Yo

1- 30 to 54%

0 -Below 30%

2. How rvell were lhe teachers able to communicate? efl-E

Er<Wznfrtr{oftr
r-F-A I rvays eflbcti vei 5r<1r sTfsa
3 - Sonietimes eflective/S{-{C Tffi\3 S-lt'SK

2 - Just satislactorilylSt :I(SlTsi-4S9lC{

i - Cenerally irrefl'ectiveAT{Efqg q"Onr+-g

0- Very poor courmunicationl$ zf[<T{ C{T5]TC{Ta

3. Does thc teacher elrcourage you to ask question in the

crass? STfs flTI TflsBSTIr{ fFt?

.4{411vxy57qq5qg

3 - Sometirnes/{'If4I {R-4I

0 - Deics nor allorv/s$B fi4 ET

4. Thc tcircher's irpproach to teaching can best be escribed as

trrv.rry{ trrrrnTr+ ro gfr ft' <rr<z

;Y€xcellent/Eq3sl-<
3 - Very goodi $ 9Ii'
2 - Good/ 91(.

t - FairETI-{I
g- PsslArfot-{s-{

5. Fairncss of thc internal evaluation process by the teachers.

Fns-orqf or.g-rgff"r T{rr5dr <I"rlrT 5-eafifr quq'7

\*z"Atrvays t-air/sr6t ;tl'H]'

3 - Usually t'airinT{K{t5 atl-Fl-f

2 - Sornetimes unf'airlf{-{O 5'e1-49 S'41T{I

I - Usually unfhir/8T{13["115 qilFII
0- Uniair/ S4'ITT

6. The teaching and mentoring process in your institution
facilitates you in cognitive, social and emotional growth.
gftSlrdf, Fr$rqrq e:rr rfrrn'fqn sfur 6s1q;gq3 EIIzr,

{rrrfu-r .ltrr rrr*Fro'Ikrs. ryqrSg,, rtE?

va(S i* i 6.anttyrBmtrvrren<
3 - Verywell/f" glaT

2 - Moderately/{FFlEg'(<
I - Marginally/slR$gl(zf

7. Teachers encourage you to participate in extracurricular
activities. Frq-o-fr cgITqITEF T T8l-tr <E-qs or4o-rnq
qiTg.qcr rftg.Bsryffu sTf{ ?

"44 Strongly agree{UslGl :I{fl6
3 - Agree/ sI{nS-

2 -NeuralrfrfPIs.
I - DisagreerQllne

0 - Strongly disagree{E$fFl' qryflg

8. What percentage of teachers use ICT tools such as LCI)
projector, ['lultimedia, e(c. while teaching.
s15 :lE-riT Frs:iF CrSqTc{r 5rq-s eFfrE [+ c{,r*
e;{Frfu flrfr"S5, qrF$freSr ffi <FrtrS $Tfa?

;.Zabove 90a/o

3-10-BL)Yo
). 5A -69%
l*30-4t)o^
0 * Belou'29%

9. The ol'erall quality of teaching-learning process in your
institute is very good.
alli-{rs efo*-ftErf r}{ -Trf{ sfrIl3 }rrrBo {r4 af{t
g-TffiTI

VZ S tr,-,ng I i' agree,ftrr: IFI {{{6
3 - Agree/ T{46
r _ N.u1ys1/&-g(T5$

l - Disagrc'cEsllilrl
U - Strongly disagree{tr$TFl' Srfflg

10. Overall iustitutional infrastrucfural I'acility is
lrm|:roerrq grfu-dlFrc q-<or&nunsrs 1frtn 3rIrsI
4- Agree completely/4- T"Tfuft r+qg

€<-Agree/1T49
2- Average/sl5
l- Poor/ q-sT{6-{

0- Very Poor{{t q-<tf{s-d

Any suggestion lbr improvelnent in teaching learning.
T8q -fl*-{ffiF uFr cil?r T grrf r

HP :t-$1 YSr= Fd'Yar"rev-

@
Io.*- k^
sc! ff.d

d^'*q n**t"d.
. .$."L1 tL,
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Chandidas Mahavidyalaya

Stud*Et{ Satisiacti$r} $iurvc}' oJ} Teaching Learning Prncesf

Name of Faculty: As\-'r,tst& lt"
l, How much of tlre syllabus was covered in the class?

frre<Trrd 6s' rsrirr crlrr Erxrq?

t/ss ro 1oo%

3 - 10 ro 84Yo

l-55to69%
I- 30 to 54%

0 -Belorv 30%

2. How well were the teachers aLrle to communicate? "f[btnss'qfior{oft r

rz4. Alrvays efl'ectivel Ifr S^id$-{

3 - Sometin.res efiective/i8f4$ T'rffi8 S-ff+T

2 - Just satislbctorily/3{ {gT-{s..6fS-6l.C{

i * Generally ineft-ectiveAT$Iitrqi5 cf$fiS-{

0- Very poor conlmunication/f' {)3IIT C{tslllTltl

f. Does thc teacher eucourage you to ask questiou in the
ctass? STryI flTf S.qtgBgqr{ 6E;t?

t4a-4111'xy563ryry5

J - Sornctirnes/{IGf 411-4f

o - Does not allow/w{rylb fiE 4T

4. Thc te:rchcr's approach to teaching can best be escribed as

trriq;ro-f, trrrsTErq r{. gfr ft' rerr<z

.4iEx c el I ent/Eq3 s]-<

3 * Very good/ d{ 91{
2 * Goodi 6l.I
I * F'airAllrlf
0- Poorrf,-sl-{$-{

5. Fairnoss of the internal evaluation process by the teachers.
Fr$-+'ffiF qr\srsft.r Wrr:w <FrtT os{rfr qqr

ly'Altrays 1r17x'{q.t qtHI

3 - Usually tbir/XI{IFIcIE dl-Flf

? - Sornetirnes untirirl$lFlB Tq-4'8 qdIITl-

I - Usually untlir/{T{l$'I6 qdll-{I

0- Uniarr/ 44IT{I

6. The teaching and mentoriug process in your institution
facilitates you in cognitive, social and emotional growth.
sBSTrrs Fr$rrrq err Tsrrrrfqttr sfrn (6TrlT(qp siFr,
xirrrft "o'J:rrrrrqfr+'IB-trg,rr{T$e-:r:FfS?
,/'

V- S i gni fi cantly/S'FelC{FII9IGI

3 - Very well/{$ 9lrl
2 - Moderately/CRFtrglC{
I * Marginally/5lE$ts''lC{

7. Teachers etrcourage you to participate in extracurricular
u"r;"16*r. firs+-<T rgllrT(rg 'rrdTr{ {fr€-s m4renrt
qrT$qc[ lrEr6. ssrfifrg sT s€r ?

U.z Srrongly agree@6lGl X{4\5

3 - Agree/ ffi{9.
2 * Neurral/frscts
1 - Disagree/Wsl{I6

0 - Strongly disagree{F$lFl SrIflg

8. What percenfage of teachers use ICT tools such as LCD
projector, h'lultimedia, etc. while toaching.
4E :ti5'r(T Frs€ fltqT(a-s ry-s eEftE Fc c{Fffi
rryfrE srirrtf, arFBFfiryrffi 

"r:r{r.{ 
srga?

\.4'-Abo!-e 90%
j-70-89%
2-50-69%
t--10-49%
0 - Belorv 2970

9. The overall quality ofteaching-learning process in your
institute is very good.
qr,r{rs sffias-f {r-q -aTf{ rfcflF Tr{firs, rrr4 l[{f
s-nqTr

yfS ron g t y a gree,{trr:-lFt X{{6
3 - Agreel {{{i5
2 - Ner.rtralrfrS(TS
I * DisagreelQllilrs
0 - Srrongly clisagrec/{.6-9[f{ 3{S"flrl

10. Overall institutional iul'rastructural lhcility is

ryrqfrmsrr srts-frFr€ GFrrr&nsrTqg 1frrn FrIcEI
:l- Agree completely/4- trd'T(sln lsqrs

r4-- Agree/l6sl$
2- Average/51-5

1- Poori o-ST{$-{
0- Very Poor{{t q-{"Tf{H

Any suggestion lbr improvement in teaching letrning.
tfry -a]+{ffi.gF ulErt GilEI ,rrrq-'f 

r

xt-=r3f;
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Chandidas Mahavidyalaya

Stuci*nt *n Teach

\ame of Faculty: Pe ann b Pp nr'..avri t^ (f ,il
ce$$

l. How much of the syllabus was covered in the class?

ftTd-<E:ffi 6s' .rsrirr c-Fr qrrrq?

$l/- 85 to 100%

3 - 70 to 84Yo

l-55to69%
1- 30 to 54%

0 -Below 30%

2. How well were the teachers able to communicate? "ffbrr{ss'{fis'r{oft r

r,-,rf- alt"ays eftbctii,e/ 5[+il trTff,s
3 - Sometimes ellectivel0eFT€ $',ffir3 S"f{S<-

2 - Just satisfactorily/Bd qT$Ff$-dT-glf{

I - G enerally ineft'ective/XTqfnq\5 qOfd-SH

0- Very poor conrnlunication/f {IKTR C{IttHTtf

3. Does the teacher eucourage you to ask question in the
class? FTftr flTf S-TfsBSEr{ 6E;t?

\tz,-Al\va)/sfr<xqs

3 - Son.retirnesAlG[ 411-4I

0 - Docs,.,o1a11sw"/q'{qB fi'E ET

4. Thc tcacher's approach to teaching can best lre escribed as

trrm.r€{ trrsrrilq r+. yR ft' aq5a7

$z-Ex c el I entiEq'S +-f<"

3 - Very good/ {< 9la
2 - Good/ 6FI
I - FaiTAIFII

0- I']oorreq:F-f{s-s

5, Fairnsss 0t thg intgrnil eviluation process by fhe feachers,
Frs<.(qF rqrsssS"r T{r$r< <r<{I 5srffi g1

r-d.zA l,,vays 1i 17q-{qT Em't

3 - Usually t'airAT{I{.18 dll{'i
2 _ Sorrerimes unfairrcr{48 S,1Fi0 _IEI[{-I.

I - Usually untair/BT{I3lflE qdIFIt

0- Unlair/ qqlH't

6. The teachlng and mentoring process in your institution
facilitates you in cognitive, social and emotional growth.
gfrtr[6r$ Frlrrrrq J:rr Tfl:rrrfTlq sfrSr (smrfqF 616r,

"tTrB* 
sqr ryr{Fr$'I@ Ir{TSgT :rr$?

t"( g i* ; 6.antlyrBffi<r+Frsrm
3 - Very well/f 91ti

2 - Moderately/{Ffr-W1i(
'I 
- I\r{aroinnl lv/trIfr(fiETGf

7. Teachers encourage you to participate in extracurricular
activties. Fq:o-fr cgT{Irq.s Tret5q irF€6 m4oqnt
q'sT${6r ury6g $qrfiFg, s(r{ ?

,-1'<-- g r.orr*,, agreei{tr$IGtr E{{6
3 - Agree/ lI{{6
2 - Neutrald?s(T$
I - Disagreel$slliliS

0 - Srrongly disagreert6glGl qE'fl6

8. Wbat percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
68',?iEriT FESfi fl*qTG-s )rq-S qtfrB FrT C.rrrq

xqftfu srsr$s, qrFBfrfu:n ffi sr:rrr3 srfc?

-44 Abovc 900/
j-70-89%
l--<0-690,,1
1-34-19o/o
U - Beloii 29%

9. The overall quality ofteachingJearning process in your
institute is very goo<L
qr,ffi;3 rfu{ria-S Ttq -fltq sfrtn-S TrqfBro. rr+ T{t
sTrtrir

't-S rongly agree,{69tG[ X{{6
3 - Agree/ >I{{E
2 * Neutrallfr-s(l$
I - DisagreelWSl[E
u - Srrongly clisagree/{.69lF[ qffine

10. Overall institutional infrastructural lacility is

,rFrf-trssrtE grB,hk{r sresrfrcrTqg 1frvr frsm I

,1- Agree completely/4- l-"1t'*rft lsrll5
riz6gree/.lSrlE.

2- Average/5|9
1- Poor/ $-f,It'f,{
o- Very Poor/r;{t q-fl{s-{

Any suggestion lbr improvement in teaching learning.
,ta -rrf$e ffi93 uzfi Gr.IEr r6nr.f r

W e"f" .t.PY;i ?ncu.a.qv- 
'



Sa Surv cess

Name of Faculty: DL, ,

L How much of the syllabus wrs coveied in the clrss?
TrfFr{rrtrfi ?FIJi rMi.t 6rFr qrTtq?

,/r/.35 to 100%

3 -701o 84o/o

2 - 55 to 69Yo

1- 30 to 54%

0 -Below 30%

2. How well were the teachers able to commonicrte? eIIt
nerqrs rnRordoft r

,/
Y/AI ways effective/ rfrf +.f{rf
3 - Somerimes eflbcrive/Tl-{B iFlifg q{zli,f,

2 - J'ust sati slbctori lyIS { ryfgFl-0f- q;l-iFl gf f{
I - Gerrerally ineft'ectivelFl{lTfclE ffif(f.$
0- Very poor cornmunicarior/TT ?fBITtf 

T"*r1
3. Does the teocter encourage you to ask questlon in tbe
crass? FT6'f gFf <r*ffsBSXrqCftr

F44lwaysA<tFr$
3 - SornetimesFllGtf XTFII

0 - Does no, u,1o*7wqvB CT{ qT

4. The teacher's approach to terching can best be escribed as
trrt.rffitrrsrnrt r<rEfrfr<rr<?
{,E/cellent/E:[STFr
3 - Very good/ $ $Fi
2 - Good/ 9ltt
1 - F'airl{IFII
0- PoorreFFI-fS-{

5. Fairness ofthe internal evaluation process by the teachers.
FrsrtqF slrg,rsfrT T{rrsrd qr{{r-1risnflfr {q?

/'
4.o/Always fu i/ry{ql 6IrRI

3 - Usually thirl{TeiKcfg 4JI1T

I - Sornerirnes untair/@FI0 Ta{qS SITFII
I - Usually r.rnthir/ITEfl3lffi' S[Il-rII
0- Unlbir/ sl;IIHt

6. The teaching and mentoring process in your iastitution
facilitates you in cognitive, social and emotional growth.
sfrfTffr FF$rrrq ezTr TsrJr+iT.r sBn csrir(qF Er{,
IilTrF' -1<r Trarfrfi 1k,rg, xTrssr iF({?

4r- s i gn i fi .untly/BHrlf{FngK
3 - Very well/{<t EltT
2 - Moderately/TRffi€g(E
I -Marsinallv/Sr&sg,t{

7. Terchers ctcorrrgG you to prrticlprte ln extrrcurricutrr
rcrivi&$ FrTf,fT(rmrtrrf {rtrri rtr'fg, rTf.ryrrc
qfi[lFrrl6J usnFtrrqs r
+-S'nongly agree{EElGt 8{IE'
'3 - Agree/ Xtttlg'
2 -NeutraUfigHS
i - DisagreerElsllF
0 - Strongty disagres{Ere-fFf E[mre

8. What pcrcent ge of terchers use ICT tools such as LCD
projector, M_ultimedia, etc. while teaching.
Trr'litrrrT Frgc 'rfJEIfTf r{S qtifrfr Fc Cfiffi
errfrB rrertdr, *rFBftfirgr ffi Tr<rrF T(rr.r?

4/Aboveg}Yo
3 -70-8g%
2-50-690/o
| -30-49%
0 - Below 29%

9. Tte ovenll qurlity of teachiag-learning process in your
institute is vcry good.
qrrf,rl sfrrtfif ctr -{re{ sfr.gtp xrcfinr r|lil .f<t
\5 FrIr

,/
'4-lstrongly agree{69[G[ E{ltE
3 Agree/ rI{llE
2-NeutrarfrS(W
I - Disagree&Ilfltr'
0 - Strongly disagree{E,lGl qIIre

10. Overatl institutional infrastructural facility is
xrr{rryTr{ CrfutfilF w<-cr6n*rsru 1furr 3r(srql

*Agree completely/4- xeTfsH se.qtri
3- Agree/9:FslG'
2- Average/51-S'

l- Poor/ W<F.ffiF-f

0- Very Poor/rq<t CIIo'ffsr

rarn\(| y\ot\.-tg Degurne^f
f\6r"' $r\.-61yTrq -7.1O ?I6\a)
orugl- -tlr$ qfuct- o11,',\c1-

:WG -a,T Q.5f r qe1A"J 3
.l'L\). SQrL @ q'recf-
?Tla,ff frLbt/L '

Any suggestion for improvement in teaching learning.
T-i{ -Trtr{ ffi.f onrrr cFFr rfr.r'Tt

Chandidas



Chandidas Mahavidyalaya

Student Satisfaction SurveY on Tea ins Learning cess

Name of Faculty: G ; b,s^ A
l. How much of the syllrbus was covered in the clsss?

Frr;r<nrr<rsqq{qrnr!$Trq?

4 - 85 to 100%

3 -70 to 84Yo

2 - 55 to 690/o

+/lo to s4Yo

0 -Below 30%

2. How well were the teachers able to communicrte? {IE
nt;r?F\5 rnRervofr:

4 - Always effective/ {-{TI ofet-{
3 - Sometimes effective/Sr{al8 ?f'i{6f.9 S'f(Sf

*Zii ostsati sf'actorily/31 nKfFfs;fFgIGf

i - Generally ineft'ectiveAF{I$'I9 q-$,'Iffil

0- Very poor communication/al$ 2fl3iltf CrIIqT$lsf

3. Does the teasher encourage you to ask question in the

crass? STfs{ grf <iAfgBqqf{ ffi{t

4 - AlrvaysAzlsFl$

.]"a-S o rneti rnes/TTRI {T(4f

0 - Docs ne1allqv,'rer$B G;T EI

4. The teacher's approach to-teaching can best be escribed as

Fr{Ftc.{ FTtrIII{ rc, Yfr fr ?F Im

4- Excellent/E-lTSiFlS[

3-)erv good/ {$ eFI
\9,/- Goodr/ gf{
I -FairAII{I
0-PoorffiiFT4EI

5. Fairness of the internal evaluation process by the teachers.

Frq;orrs qrswfi.r Trynflq rlznn rsrrrfr {q?

4 - Alwavs 1alYx-{q ar;qy/'
V Usually t'airl{lefffrqE a[tHf

2 - Sornetirneq unfairFF{{B S?l-;I$ SftFIf
I - Usually unfair/XFfl-{ffi WIIIrt
0- Unfair/ q.ffHt

6. The teaching and mentoring process in your institution
lhcilitates you in cognitive, social and emotional growth'
sfrtrrFrs Fnsrflq e?rt t{rrl'fqr.r gfrTr fiflrrfiE-T 6lit,
ryrrrfrro rqr rrafro 1fr1i5 xrrlur r({?

4 - S igrifi canttyrcmarcrf:neff<
3 - Very well/f SlaT

&/ M o de rate I y/fl1-fl FItr9Rzf

i - Mareinal ly/$fft'sgK?r

7. Tercbers e[courrgc yor to Ptrticipate ln extrecurricular
rctivtrh& FErrfT cutrrtrf irtrfi cfi€o rrfcanc
irrT[lFrrrlctBtfiuqt
4 - S,lrongly agree/TfEEIFI x:Iqg

lfu/Agree/ !:FlE
2 -NeutraUFEtH$
I - DisagreelWsllN

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedir, etc. while teaching.
qr15 zr15rrT FE5T lrt6r6 mrr oEfrG Er cqrq
errhfu grorf,f,, TfiDfrfirgr twfi qrErrf, Tqrr?
4 - Above 90%

3 -70-89o/o
2/5s -6sv
| -30 -49%
0 - Below 29%

9. The overall quality ofteaching-learning process in your
institute is very good.
qrr.rrf SEuI(.rf {tri -Trdi 5fr][rI cT{r-SF qr6r aFt',

g'I[-rTt

4 - Strongty agree{FIGI sl'{ffi'
3-Agsee/ S{E

"LXeutraYFrs(l:q
I - DisagreelEFllN
0 - Strongly disagreeAf6s-lFl qrmg

10. Overall institutional infrastructural facility is
:rrrffcorr< rrfrfitrtr rr+ortlwrro 1frvr Frsmt

4- Agree completely/4- FTfuff liF.re
N,.(gree/9iiTS

2- Average/sl-S'
l-Poor/ qiF,,{stF

0-VeryPoor{<t wr]{sil

Any suggestion for improvement in teaching learning.
,rtil -Trtq ffis ur.rt GrFr rynrf r



Chandidas Mahavidyalaya

Student Satisfaction SurveV on Teaching Learning Process

Name of Faculty: \ Xor."
l. How much of the syllabus was covered in the class?

FrrrqrcT{ <5s rsrir{ 6.nt {csEE?

4 - 85 to 100%

3 -70 to84Yo

^21src690/o
1- 30 to 54%

0 -Below 30%

2. How well were the teachers able to communicste? {It
EH<r\5 rrfiortfqift r
4 - Always effective/ q-frI 6ffdT

r..i;'S-ometimes e f fective/TaFl8 qF?Eg 6l{{tf,
2 - Just satisl'actorily/:3{ XKrFf$iffgIGf

I - Generally ineft'ective/XFflFl€ W.F.ft'{t-{

0- Very poor con,munication/J$ amilT C{IslTf{Isi

3. Does the teacher encourageyou to ask question in the

crass? FTfiT 3H aTfsBsqr{ cE'T?

4 -,th'ays/8'{T{$
^3/So,neti,nesiETR[ {IFII
0 - Docs no1311sw/q{qB Gi{ ;TT

4. The teacher's approach to teaching cau best be escribed as

Frsro.fr FffiFir* co Vfr ft' rarc?

6. The teaching and mentoritrg process in your institution
thcilitates you in cognitive, social and emotional growth.

3fls6rr6rs FFsrqI5r ezrr rfrr{rrr 5rs.Tr coT{T(q,'I i6l.r,
:rrrrBr+' .lqq TraFrs'Ifrfg. rrTfstT qrq{?

4 - S i gni ficantlyreHarr+msn<

*{"rvwell/f 9FI
2 - Moclerately/qFfugrK
1 - Mareinally/gilfrsgFl

4' S]3T

ery good/ T{ SFT

2 - Good/ 6ltl
i - Fairl{IITI
0- PoorlwEf{sK

5. Fairness of the internal evaluation process by the teachers.

Fsorqr qnflarft.r Tilnsil qrrmT 6snffi aqz

a - |.l.rNays fair/Itffl aIfl-{I

-{U0sually l'air/ETtfl-i[6l6 ;IflrII

2 - Sometirnes unfair/8FlS iF'efd$ W6{fHt

I - Usually unlair/XTtilSIeIS S$HI
0- Unfair/ 9;tll{i

?. Teachers etrcourlgc you to ptrticipate in extracurricular
..1g"i$ss. FEri[II etrfl$I rrrSEFT TF-fo fifoqnq
rrrTrlter ?FlRt Bq{rfrg rq.r.r ?

a -)trongly agreey'[ESIGI EttIlS

"3/ Agree/ ryQlEi

2 -NeutraUf{frPrs
I -DisagreeEDFl[U
0 - Strongly disagree{ffiTGf Ef,mg

8. What percentage of teochers use ICT tools such as LCD
projector, Multimedir' etc. while teaching.
iFir ,lIrIrT Frr5{ {TtEnrr rqF qtfrR Er c{rffi
s"frB sertF, rrffifr&,rr ffi ql:r{rf, 

-r6(rd?
4 - Above 90%

*./'70-89%
2 - 50 -69%
| -30-49%
0 *Below29%

9. The overall qurlity ofteaching-learning process in your
institute is very good.
qrrr.rrf fi'fnrf ,rer -'nlq gfrTrJ rr{ftnt m *A
Tt
4 - Strongly agreelf6l5[Ci[ ffiffi

alzlAgree/ x?t{E
2-NeutraYfriPl$'
I - DisagreeMsll[9
0 - Strongly disagree/t$€lGl qffre

I0. Overalt institutional infrastructumt focility is
Fr{f}ce;Tr{ flfrrftFrlr sr<crtnryrsro 1frtrr FrgFII

,/
4- Ayd completely/4- x"TfsIT lsrl\t

\XgreelJiF{6
2- Average/sl$'
l- Poor/ q|-fif{<F{

o- very Poor{{t srr{F,fr

Any suggestion for improvement in tcaching learning.
{f,a -,n a ffis urtt c{rr qrrrf t

h,{-



Chandidas Mahavidyalaya

Stuc{eatt 5}atisf*ctiqlm SE*s^vev cm T'r:ach ins Learning Pr*cess

Name of Faculty:

l. How nruch of the syllabus was covered in the class?

frcq'qrtr* <F.g ,lET irr crfrr qcTrq?

.1- 85 to 100%

xi/lo to 84o/o

2 - 55 to 690/o

1- 30 to 54%

0 -Below 30%

2. How well were the teachers able to communicate? gll-b

qFr?F\5 znfrqrft* r

4 * Alrvays ef{'ective/ s*T of{fl"tr
..i,2/S ometi mes e flbctive/{rF[3 ${ag S]{<i{'

2 - .l ust sati slactori ly/3 d E?.6Ff6lq:FgK{

t * C e neral I y i rr e t t'e ct i ve/TIttISoIg' q-s. f{6f
0- Very poor conrmunication/f TIISTT C{TAlHTsl

3. Does thc teacher encourageyou to ask question in the

ctass? STffi gT STfs'BSnr{ Om?

4 - Alrval'sAE-Trl$
.Q,,46rn et i rnesl{lf4l {Tf4I

0 - Docs v101nlls1.v/W$B Cq-{' 4I

4. Thc teacher's approach to teaching can best be escribed as

ftt"rq,a FffiIrir;{ ro gfr fr T{r<?

4- ExcellentlE{ST-Istr

.q;"{-.ty gooci/ f Sl-{

I * Cloodi 6FI
t - FaiLIHII{I

0- Poor/ols.l-{f,{

5. Fairness of thc internal evaluation process by the teachers'

Frrsorns or.rrdft.r {rrFrq ?It"rtT $_ea1ffi 5q'7

;l - Aiyays t-airAr{Tr il-Fli
Sq,lXually t'air/XT{I{qo E IqI
I - Sorretimes unfair/{cl48 S'1FI\3 q'4'nTt

I - Usually unt'air/8Ttll{oltr q-4ll1l

0- tjniair/a;ilI{'i

6. The teaching and mentoring process in your institution
lhcilitates you in cognitive,5ocial and emotional growth.
gfrfrrfi Fr$rrm err qrrrr-fq'ra sftTr (G'lrtrKqF ETEr,

ryfryrfrro .n<E ry1.qFrfi 1fr,to rrTreif ?(i?

?. Teachers encourage you to participate in extracurricular
activities. Frxrr!-fr ro'rrynfi3 fl6r5;ry {E-F 5r{5q6n
w{T€r{'cr rfl5; ssrrrfr6 sage ?

.1 :-Strongly agreeIlESIFt X{lI15

-rl Agreei \"tR\5

2 -Neutralfis({s'
I - DisagreeA{sl1[6

0 - Strongly disagreelf6ElGt qffng

8. What percentage of teachers use ICT' tools such as LCD
projector, Multimedia, etc. while teachiug.
6'g, rts'IsT Frlrs' {T8q'K-{-f 

'H-S 
qrtfrG Fq c{ffifr

sirfrfu' srsr€F, qrFDfrfusr ffi aT{drf stfar?

4 - Above 90%

{ru -ssw
2-50-69%
1 -30 - 49%

0 * tlelorv 29%

9. The overall quality ofteaching-learning process in your
institute is very good.
G$c-drs efrtTrdrS ,r5q -Tre{ sfi"Tri }rrdrftr {r{ lI{t
g.ndfil

4 - $tlongly agree,{6ETFt !{{6
{,1'Agreel X{rtr

2 - Neutral,&f,CTs
I - DisagreclWsll[u
0 - Strongly disagree{86[F[ q'Eq\5

10. Overall iustitutional infrastructural l'acility is

xnqf:ro-errs rrBS-rFr<r w<o.rSrrqlqo 1frv Srsrs I

4- lilree conrplerelyi4- r'1t'sft soao
.-12'Agrec'/.lsII$

2- Averaee/'fg
1- Poor/ 

-q-{fi"$a

0- very Pool{<t o-+-ft's-d

4-S
ery rvellif 9lFT

2 - M oileratetylqFfi.'gglr{
i * Marginal tyislB+g-lC{,,

Any suggestion lbr improvernent in teaching learning.
T6q -rrrf{ ffiF CIitr GrIEI ,rrrr4t



/

Chandidas

Student Satisfaction Survey on Teaching Learning Process

I

Name of Faculty: DT1,

l. How much of the syllabus was covered in the class?

frrr<rcm <rs TsriT rnr :tlmE?

-485 to 100%

3 - 70 Lo 84o/o

2 - 55 to 690/o

l- 30 to 54%

0 -Below 30%

2. How well were the teachers able to communicrte? qft
E|i{?Fio rlfiq5r{CIa ?

vE el* uy 
" 

effective/ q*T +,r+6H

3 - Sometimes effectiver4$fg Sq-{g F'ff{fr
2 - Just satisfhctorily/l3t XGFfS"fSEiI(zf

I - Generally ineft'ectivezXFfKel$ qd.|-fffi

0- Very poor communicatior/tT elFfl5f C{FfTCr[5f

3. Does the teacher encoursgeyou to ask question in the
class? FT[5T gq zfiElf9 ESXrq Cq'{:

1;1,:/AlrvaysA<lfsfi'
3 - Sornetirnes/TlGi- {TGI

0 - Does not r1lq1,,,lq$fr fi'E" 4T

4. The teacher's approach to teaching can best be escribed as

FrE r<5a Frrn'rnTT r+' gfr ft' <ramaz

t-42i6xcelIenYEE'SSI{

3 - Very good/ {{ 6FT

2 - Good/ 6FI
1 - !'ni1fiyqI
g- Pool6qqf5-E

5. Fairness ofthe internal evaluation process by the teachers.
Frq-rrrs qtcrsft.r Tryn5rdr ril<TT ecnfifr qq'r

yl---A hvays 1ii/:rfr1 qlTTt

3 - Usually thir/8T{lFl6l5' 41'FI1'

? - Sornetirnes untairfflFl€ iFrl4g qill-$'
I - Usually unfairAFl'l-{fl5 Q;IIHI
0- Unfair/ B;fFSt

6. The teaching and mentoring process in your institution
facilitates you in cognitive, social and emotional growth.
afrtr(rs Frsrrrd c?rr'r$rrr{qT{ effir (ETrrT(qT iEIEr,
qrrrBro JTc rrf6rFrs' 1fr65 Ir{rgrG'T 15fS?

yy's i gn i n c ant I yrBH+f+Ffl uTf<

3 - Very u,ell/{$ SFi
2 - Moderately/TFfu9[Gl
1- Marginally/flB-+EI,Gr

e wb"-
7. Teachers etrcoumge you to participate in extracurricular
sctivitie$Fn$T$t cgrrrtq3 {rtrfr <F€6 rtrT+rlr?m'r

*,*qcr t-TRi gqflfiig rqfi r

Vz4orngly agree{651Gt a{{E
3 - Agree/ XltflE
2 -Neutrallfril$t{t
I - DisagreeAS[sllF

0 - Strongly disagree{EfGi 4rfire

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
:tl1r znilqT Frs{r q|tlrrurf lrrr ]fl|tfrG Ec c{r5E
eqfrB' fluiff, mFEF fitsr ffi <F{rs :r(fi?

w(Aboye go%

3 -70 -89%
2 - 50 -69%
| -30-49%
0 -Below29%

9. The overall quality ofteachingJearning process in your
institute is very good.
qrrcTf sBffif {tq -TrAil rtrTrF Tr.rrir{, rr{ {d
g.TFTTI

tf- Strongly agree{EEllzl X{ffi
3 - Agree/ {$16
2 -Y.u64Yfr91o65
I - Disagree/Wl1[E
0 - Strongly rlisagree/t[E9fGl q8lre

10. Overall institutional infrastructural facilify is
Trqftsrs-Tr{ srB*rFr{r ir+orf,rongro 1frrr FBI(qI

r-k-Agree cornpletelyl4- rya1fu1q g$qo
3- Agree/9:['sls,'
2- Average/I-S'
l- Poor/ Eq-s,ffS.E

0- Very Poor{alt S-fl{<i-{

Any suggestion for improvement in teaching learning.
{f,{ -rrr6qffir urrl Grra ,rEnr.f r

Crner



Cha ndidas Mahavidyalaya

Student Sa on Survey on Teaching Process

Name of Faculty: '@Yv,'i!L<o,^ CIJ*A-

i

l. How much of the syllabus was covered in the class?

firrr<nr* <r's -rqi-r c.nr qrrrq?

4 - 85 to 100%

3 - 70 to 84oh

2 * 55 to 690/o

i- 30 to 54%

.)Aclow 30Yo

2. How well were the teachers able to communicate? flI5
ErdtQ\9- qmorrr<fi:
,l - Always effective/ 8-tr1 olt'sT
3 - Sometimes effective/iraFI$ Oaf4$ $T{fl{
2 - Jusr satislactorilyfiS{ 5T(gHG[uT-$9lf,{

i - Ci enerally inefl'ective/XFfKol6 q-s.ft'S-{

-J&* Y ery poor cou'rmun ication/{J 2{KTT C{Tsffeil'5f

3. Does the teacher eucouroge you to ask question in tbe

class? FTtrT gr,t <'TrEESXr{fi?I?

4 - Alrvays/T{:Iulfl
3 - Sornetirnes/{TC4t {lFli

.!- Docs,lot l,,ot"1W{5IB Cq;{ 4T

4. The teacher's approach to teaching can best be escribed as

Fnrroa trnrrnr+ co gfr ft' rrrcl
4- Excellent/6'{SFI3t

3 - Very good/ {$ 6FI
2 - Good/ 6ltT

1 - FairAII{I

/,4c I'oorffiFf{S-S

5. Fairness ofthe internal evaluation.process by the tcachers.

Frso,gr qrsrsftq TilITsrc qlqrrunrlfr qtq?

4 - Atways tar/{aFil ;IIFII

3 - Usually fair/IF{lEI.lGi E FqI

? - Sometirnes unfairFFl8 S'qEfB SItFIt
I - Usually unfairAFfl?tflE SIIFI

.-0=!nfair/ Sfi-{I

6. The teaching and mentoritrg process iu your institution
facilitates you in cognitive, spcial and emotional growth.
gBr6T(crf Frg,rril{ ezrr TsFrrfqttr gtrTr (Gircl(ri-T 6lit,
{rrrBrqr .rqr {rqfrs'firg, rycrfor rrq{?

4 - S i gni fi canttyiffitrCqHfgfr{
3 - Very well/{it E.FI

2 - M oclerarely/cBF$ETf4
I -Marginally/5lffsW<

7. Terchers encourrge you to Ptrticipate in extracurriculrr

".r,*6.r. 
fi 1qtr3T csrfl$.T'rrtrsT Tfr€o rr{Tanrq

i[rTr!i{ TFro $q{rFu r(1Fr ?

4 - Strongly agree{EIFI X$15
3 - Agree/ 8$16
2 -Neurral/frsPt$
I - DisagreeAilSlF

alz Strongly disagree{E6lFt qsnre

8. What percentage of teachers use ICT tools such as LCD
projector. Multimedia, etc. while teaching.
ir\r rgirqT Fnrq {rtqTrrf mrf offiG Ec crffi
.lqfrB sitrfitF, qrFBfrBsrlqrfi qFilirs rrrd?
4 - Above 90%

3 -70-89%
2 - 50 -69%
| -30-49%

*-Below29%

9. The overall quality ofteaching-learning process in your
institute is very good.
qpr€rrg gftfnr3 qf,ry -rnfu sfrgr5 Trlfrr+' rrt td
g.ltrrn

4 - Strongly agreel@l(at sl.{xlE

3 - Agree/ X$19
2 -NeutraUftgCIn$
I - DisagreeffisllF

-D<Strongly disagree{E6lF[ qEqE,

10. Overall institutional infrastructural facility is
:rr.rfno,s'rrr rrB'frFr+, q+or&rmrqg 1frtrr FrrIrs I

4- Agree completely/4- xlfuft i?rll6'
3- Agree/ITTE
2- Average/I-€-
I- Poor/ Wff{ill3t

.HteryPoor{{t o<il&til

Auy suggestion for improvement in tcaching learning.
Tfq -Tr6qffiF urEr GrFrrgrrf r



Chandidas

Student Satisfaction SurveV on Teachi,ng Learning Process

Name of Faculty: aldJ-

1

l. How much of the syllabus wls covered in the class?

firr+<nqa <Fs.tqiq crFr qrrrE?

4 - 85 to 100%

3 - 70 Lo 84Yo

?-55to69%
l- 30 to 54%

-lY-Below 30o/o

2. How well were the teachers able to communicate? ofIS

Er+og,rrfiOrffir
4 * Always effective/ rr<hr fil{f,f,
3 * Sornetin'res e flbctiveliFaFl8 3p'41-ag S'f(S-i

2 - Just satisfbctorilyA3{ XTgfT$'+fgn<I

.,FG errcr ally ineft'ect ive/ryTtfFlqg Eq-$.ff<FT

0- Very poor colrmunicationl{i ?fffrm C{IqICfl5r

3. Does the teacher encourageyou to ask question in the

crass? STr{ Allt 6-{fsB$fr{ Cq{?

4 - AtwayVI$I{$
.44 SornetimesAT(4t {TGlt

0 - Does not allowlw'$B ffi6r 4T

4. The teacher's approach to terching can best be escribed as

Frur+r Frqwntrry ro gfr ft' T{r<l
4- Excellent/S-{SEBI

3 - Very good/ {$ 9lai
2 - Good/ 6ltt
1 -FaiTAIFII

--a<froorfo-od<n-s

5. Fairness ofthe internal evaluation process by the teachers.

frvrrq-q ulrrrla;ft.r Trrrsrq ?il?tltT 5gnrrfr Tql
4 - Atways lair/lt_{ql 4tlrrt

3 - Usually tbir/8THlSt'16 4II1'f

-22-Sorneti 
rnes unfai r/Sel48 $'{.48 Q;TIFII

I - Usually untbir/XltilStol6 SEITHI

0- Un1'air/E;IIFII

6. The teaching and mentoritrg process in your institution
facilitates you in cognitive, qocial and emotional growth.

sffiT(rf Frsrqrd J:tr t{rrrrflir{ gfr'sr cqqnqF srq,
ryrrnBrr Jqi ryrsFrr'1frto arrrer s,r*
4 - S igni fi canttyEm+Cu:rex<
3 - Verywell/{tt $pT

)z-WoderatetyltEFWr<
I - Marginat lyl5lR-s-g'[<

7. Teschers encourtge you to Psrticiptte in extracurricuhr

".ri"; 
j;o; fi[rrf,Il cgrrrtrf r6fo'fi qfr€o

qrT!!$t T-lrg Bqlrrfiig r({i r
4 - Strongly agree{EIGI {{{i5
3 - Agree/ $lFltr'
2 -1,I.utra1iFffr(q$

-*,--Disagreslqfims
0 - Strongly disagree{El({ q5nre

8. What percentage of tcachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
irsi ,rgrr'r Fnro rrSqrrtf q-ry oFfrffi Er cr{zr
eqFB rccrtf, TrFBfrfirsr ffi qrrqrg :rr$.r?

4 - Above 90%

3 -70 -89%
2 - 50 -69%
| -30-49%

-l-3elow29%
9. The overall quality ofteaching-learning process in your
institute is very good.
qrrr.rrfi 5fu+E-r$ ,rh -Tre{ sfrFrs ryrcfirs, qrd t+
gT(a[Tl

4 - Strongly agree/@TFf X{ffi
3 - Agree/ ffi{tr'
2 -NeutraUf+gHls
I - Disagree/Wllffi

=-Hfrongly disagree{[6lFl qtfire

10. Overall institutional infrastructural facility is
:rrcftrrsTr{ grBtrfrfi wmr&nrrsrs 1frvr F(stEI

4- Agree completelyl4- T"TfsH l?Etl\5
3- Agree/9:FTG'
2- Average/fl-.9

-ffoorl qs.ffiF-f,

0- Very Poor/apt qiF.ff€fr

crf s{Y{ *4?
'&oa or- *fu
fVo"", - u? 'sr{Lr X6>d

,AA{d Aqc{)f @t r

oraw{d-

Any suggestion for improvement in tcaching learning.
cf,{ -rrr5?r ffiF uEqr cnir "ppnf t



Chandidas Mahavidyalaya

Student Satisihction Survey on Teaching Learning Process

Name of Faculty: gq d_k&a_w_Rqg

t

l. How much of the syllabus was covered in the class?

Ff;rqmt <58' rrsrirt clTrt qCTfE?

4 - 85 to 100%

3 - 10 to 84o/o

2 - 55 to 69oh

1- 30 to 54%

-!-Belorv 
30%

2. How well were the teachers able to communicate? "fl'f
Er{6\e-',qrR6rtl-ofr r

4 - Always effective/ sf<hf <Elt'€d

3 - Sonretimes effective/zFe{alg $2{6I\3 s]ffit{
2 - Just satisfhctorilyls{ rfGFfS"FfgIr{

t - Generally ineft'ectiveAltflTl6lE Ws,f4ST

#Y ery poor communication/f effitT{ C{TsfIt{T5r

3. Does thc teacher eucour.ageyou to ask question in the
crass? FTfff alf OAfioBSsrfqCmt

4 - Alrvays/{4X{S
3 - Sornetirnes/Tl'Gf AI[4I

.4-- Docs not allowq$B Cq'{' 4I

4. The teacher's approach to teaching cau best be escribed as

trrsro{ trrt,rrn co gfr ft' <m<z

4- Excellent/6-{9$i3tr

3 - Very good/ {{ 9FI
2 - Ciood/ 6ltT

I - FairAIlTI

-g-IoorlWFl-{s-s

5. Fairness ofthe internal evaluation process by the teachers.
Frr$sm{ q1g;rgft.r T{r1-3q:il"r1T renrrfr tq?

4 - Alr.vays 1*75r{il il-ql
3 - Usually tbir/ET{l3i6l$' ill-til
2 - Sornetirnes unfairffi{4g iF,rr6r0 oq?[i.H!

I - Usually unthirAF{I$'1i5 qdlf{I

..A.Unfak/Q;IIrI

6. The teaching and mentoring process in your institution
facilitates you in cognitive, social and emotional growth.
sBfrffi Fnsrrra .r?r( T rrtrfi1-a 5frTr (GT{T(qF EFr,
:rrrrBit,sqr rrrqfriF 1frT6, rr{rgnrr srf?

4 - S i gni fi canttyrBgaifqfeflgl(ar

3 - Very'*,ell/f 9FI
2 - M oderate I y/1Bff\e-gll<
t -Marginally/SlBsqH

7. Teachers encourege you to participate ln extracurricuhr
activities;FntrGslcgr.firq-f, {rtr'qrE-foqtr{zl',-'rI({
E[rTgiicf rsrrg Gcrrfrltr[rf,5r ?

4 - Strongly agree[EEIGI X{ffi
3 - Agree/ S$16
2 -Neutralrffii$
I -DisagreeEsllilE

-!-Strongly disagreel{E6fFl qWre

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
rfi'-'|sTrT FrsilntErcrr ryqT ottfrG Ec cr{a
eqEfu sr€rtfl, TrFEfrBfr ffi qr<rrrf, Tqrd?

4 - Above 90%

3 -70-89%
2-50-69%
| -30-49%

,'f -Below29%

9. The overalt quality ofteaching-learning process in your
institute is very good.
qrqinf sf#rrrr qf,{ -qr8{ sfsprs :rrcfErd, {r{ t*
iSlrdtTt

4 - Strongly agreeldsRzt st$16

3 - Agree/ {tIS
2-NeuualifffltS
I - Disagree@|IilS

7&- Strongly clisagree/tfE.lFf qrnnE,

10. Overall institutional infrastructural facility is
ryrqErf,s-Tr{ srBfifr{r sr<TTfnrnqg, 1frrr F(s(qt

4- Agree completely/4- rTfstof "lorlg'
3- Agree/9ilrl{$
2- Average/sl-5
l- Poor/ q+"f{+?

flery Poor{<t qolet-{

@w z'rzaTf
3{v.)t , @b_

sgv

w
Le-)

<\a

Any suggestion lbr improvemert in tcaching learning.
T5T -,rrlq ffiF uFrr c{ir{ "l3rrf r



Chandidas Mahavidyalaya

Student Satisfaction Survey on Teaching Learning Process

Name of Faculty: )r. .Sabino_
l. t{ow much of the syllabus was covered in the clsss?

firdprc;ffi ?Fi6 rrgrirr 6rFr qrT(E?

A185to loo%
3 -'10 lo 84Yo

2 - 55 to 69%o

1- 30 to 54%

0 -Below 30%

2. How well were the teachers able to communicrte? eIIf
Er{A-\g',rnRCrVOfr I

-<1- Al* uy, e ffecti ve/ x{rr €rf+-f,
j - Sometimes eflbctivelTaFtg ?Fa{6fB Ffi'ST
2 - Just satisfbctorilyl3t XfgFfSE?FglC{

I - Generally ineft'ective/8Ffl$ol6 Wi[lfSf
0- Very poor courmunication/tT rmIIT C{I5ITffi5I

3. Does the teacher encourage you to ask question in the
class? s-f6{ ArIt AafsBSXrq Cnq:

,4<(1$'sy5EqsrqI
3 - Sometimes/{TGI[ {IGII

0 - Does no1nl1s1ry'rcrtqG Cq-d' ET

4. Thc teaclrer's approach to teaching can best be escribed as

FIt,rcK FrrFTEI{ ro gfr ft' r;nq?

,dg*""11"nt/E-qqTT<
3 - Very good/ f 9ltl
2 - Good/ 9FI
I - FairrEIFR-

0- PoorlSSl-{S-{

5. Fairness ofthe internal evaluation process by the teachers.
Frsorqs ![r-\rTsft{ I[rrrSrc TFr"lIT osnrrfr tq'r

tz'etway s 1i1r/l-{q, atFrI
3 - Usually tbirAT{l3t$5 4I'l-{1'

? - Sornetirnes unfair/Sal4ri S'$fS Sfi'HI
I - Usually unfair/8Ffl$fl5, S$Hf
0- Unfair/a;IIKt

6. The teaching and meutoritrg process in your institution
facilitates you in cognitive, qocial and emotional growth.
gBtrFrs FF$rrrd eqr ,rfrrr'.fqFr ghsr cs'T{T(qF6IEr,
qrqrB'rr' e<( rrr{Frs' 1@ Ir{rg16,T ll(E?

/- S i gn i fi canttyrVm<f+fsnUfc<

3 - Vcry well/l$ E"FI

2 * Mo<leratetyltBFWtt<
1 - Marginal lylsfE'"d-g11S

7. Teachers encourege you to participate in extracurricular

".,;"i1;ur, 
firq63 coFnrrf ,11616-{ TEfu, qrr{T?rrn

u[rT8lr{ cSrs Bqryfint rl|(rrr ?

-.,4.- Strongly agreezfElGl X{ffi'
3 - Agree/ $ial6
2 -NeutraVf+gH$
I - Disagreel$tllN'
0 - Strongly disagree{G6lGi WIIre

8. What percentrge of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
<niilrgrr'r rlrs{r rttqlrf,r }mx qItFrB Ec ({.ffi
s"rfrfrr qrsrtF, TrFBF firsr lg,nfr zrFT{ri Trf.r?

fi stoou"ggy
3 -70 -89%
2-50-690/o
1-30-49%
0 - Below 29%

9. The overall quality ofteaching-learning process in your
institute is very good.
qprdrrl sfr*rpr$ rr5a -fi6q gfrTrs ;rmfrro rrrr tEt
g,K-ril

-<f Strongly agree{ET(af X$lE
3 - Agree/ E$16
2 -NeutraUFmPt{tr
I - Disagree/Ol8l[9
0 - Strongly disagreetr$EFl qmre

10. Overall institutional iufrastructural facility is
rrcfrmsrrs srB+rFrqr q+or&nrrsro 1frtrr FrI(qI

rdgee completely/4- ryffl{ gitrItr
3- Agree/9iF'rl6
2- Average/sl-S
l- Poor/ qo'f{sf,
0- Very Poor{ttt Wfl'fof,

ut7ta x-+tonr ?r

rr,s-

Any suggestion for improvement in teaching learning.
T6q -rrrrq ffi$-f uFrr cF]Er rrsrrf r

t



Cha ndidas Mahavidyalaya

Student Satisfaction Survey on Teaching Learning Process

4 - 85 to 100%

3 - 70 Lo 84%o

2 - 55 to 69oh

I- 30 to 54%

Name of Faculty: &i 0\^,1 ffi
l. How much of the syllrbus was covered in the class?

Fffd-{rc:ffi <rg rfgfiT Crtlt qfTfE? 7. Teacbens encourage you to participate in extracurricular
rctivities.FEFIFICsrrlrctrcrtrsT<fi-foe-rf+-qrrc
onrtFrcr ?F-rru sqflFil'. rqr.r ?

4 - Strongly agreer.[ElGf X$lE'
3 - Agree/ XrHE
2 -Neutral/frsPt'r5

f-DisagreeEfrS6
0 - Strongly disagree{FlGl qffng

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
it\r zt\rtrT Fjs{r {rtlrrrf,s ryrrg qtfrF Er clnr{
e{frfu' s(urtF, rrFrBftfirsr ffi qrE{rs $Tfd?

4 - Above 90%

3 -70 -89%
2 - 50 -69%
| -30-49%

/-ae:r;,w29%

9. The overall quality ofteaching-learning process in your
institute is very good.
qrr.rr$ sB,,*rcrf r5T -fl6q gB:rr3 Tmfiro rrc 1{ rt
gT(i[TI

4- Strongly agreel@lF[ {{ffi
3 - Agree/ ffi{E
2 -NeutraUfts(T$

,,( Oitug"elqrrqilg
' 0 - Strongly disagree{F$'IGl qtllfg

,/-z elow 30%

2. How well were the teachers able to communicate? elft
qFt<l1sirffiorffi?

4 - Always effective/ srdrf s-f{Ff,
3 - Sometimes effectiveFF"lE[B ?Fq-{B zF.ffi0-{

2 - Just satisfactorily/iSt SGFI6IEFFEIFI

I - Generally ineft'ectiverETttlTlclE sl$ft'lF'il

,& V 
",y 

poor communication/f ilBiltf C{IIslTFilsf/
3. Does the teacher encourage you to ask question in the
class? STfrg{ <i?fsBqrfr{ Cmr

4 - AltvaysAE:{sl$
3 - Sornetirnes/TlFlt {IC4I

y' ooes not allouy'W$B Cq-4' 4I

4. The tercher's approach to teaching can best be escribed as

Fnsroil Fr{rrnr{ co gfr ft' <nrcl

4- ExcelJent/E{SS]3I

3 - Very good/ {{ EFI
2 - Good/ 6Fi
t - Fair/4IFII

Psorrers-f{s-s

5. Fairness ofthe internal evaluation process by the teachers.
trFffirrs qrrsfirft.r Irrrrjrc:fi<,IT osnrrB tqr
4 - Always 1sir7EtrT afRI
3 - Usually thir/tffifi-ilclG: 4iFIt
? - Sornetirneq unfairFal4'S ?FaFfB SII'FI
I -. Usually unfair/{ItfK$' SFIIHI

I

/Untair/WIIHI

6. The teaching aud mentoring process in your institution
facilitates you in cognitive, social and emotional growth.
sBtrffi Frq.rrrq r?Tr Tgrc fqyq sfrsr (6nTriF ErFr,
rrmfiffi .tqr rrrqfrs'firg,;rcrIlrr :rT f,?

4 - S i gni fi candyrBmair{FFg-lr{

3 - Vcry well/f 6FI
2 - ModerarelyfiBfrggK<
1 - Marginal lylslBs-6lf{

10. Overall institutional iufrastructural facility is
ErcflI{ srrd rrrc+rero ircor&nrrsrs 1frtn F(rFn

f Agree cornpletely/4- rrff+tc lirrl\o
3- Agree/JTIE
2- Average/st-S
I- Poor/

0- Very Poor{<t sq{o'u

Any suggestion for improvement in teaching learning.
,nf,{ -{rf,{BgfuI Er.rt c[rir ,6prf r

TqYe zdt[t wV&AtTw
-6rf(1 ,'fe{ 9ir "ryL27
<Wes€l- t-r6z.q1

9 sif (9{r}ff(
xrflzrTUfu
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Chandidas Mahavidyalaya

w
the class?

ofrTfier c.s(u GcrrRct iF({.r ?

4 - Strongly agreerlf9lGl X$16'
3 - Agree/ X{4[5
2-N€utrd/frfrffi$
I -Disagreel$frN'

/
Strongly disagreel[E9fFl $;IIIIG

participate in extracurricular
{rtrc.{ Tfr€o rr+{rqrrt

Name of Faculty: I

2. How well were the teachers able to communicete? eI/,
qn<lg qfi<rr{rrfi ?

4 - Always effectivel:Id{'t iF.I{FS

3 - Sometim$ sffesliysreq-{g iFq.I\3 :F.f{iFfr

2 - Just sati sfactori lylt3{ II€IlI6,-+fg|(<
I - Generally ineffectiveAFfl?IolE q$.ft'{rit

f V rry poor commun ication{;il ,fl?ilrf C{TsffC{IIsf

3. Does the teacher encouragc you to ask question in the
ctass? ;FTr{iff <ims$q{rqcEi
4 - AlwaysDTeiry'rf$

3 - Sometirnes/TlG{ qK<{

f aor"norolls\,t'fq$B (Ff ET

4. The teacher's approach to teaching can best be escribed astrrt.r<tilffi{rs'Yfrft'di*
4- Excell ent/E-{ST'lTI

3 - Very good/ {{ tsFr
2 - Good/ EIri
I ; FairAII{I

,'d-P's,E oTiri-

5. Fairness ofthe internat evaluation.process by the teachens.f,r€r'.= qrisrufr.r Trnrfr T,?$'"u.rlfr 'r;A --*- "
4 - Always g616{q1 aygl
3 - Usually fair/trFft3totG: 4tF{f
2 - Sornetirneq unfairlTal40 ?Fqzf8 W{fHf
I - Usually unfair/EFtFt1E SG$HI

lilUnfatrtw<mr
/

9. Il" teachiag and mentoring process in your institution
facilitates you in cognitive, social and emotional growth.
sfo$trrs Frryqm JT( Tfprrft.ttt shgrcrmnqf srr,
srrrrsrr J:Tq rrrqfu fi(c. Ir{rrror l|rq{ ?

4 - S i grri fi canttylkqnqfrrfgf+

8. What percentage of teachers use ICT toots such as LCD
projector, Multimedia, etc. while teachins.
:l'Ir rnrrT FFFF {rtrn-rs }r.rg ffiRfr H cqrc
eqfrB rrort.fl, Trf€F frBT ffi srE{re <rrf.r?
4 - Above 90o/o

3 -70-89%
2-s0_69%
| -30 -49o/o
/-Belowzgx

g.Theoverd)er;D)):fr olltotb)lo2r)z-zz)2;zpzm;os-o--
institute is verX good.
qrnrs ,Btraf ,req-cTe{ sfrTrf }rmfiro ffi Tqtslrrn
4,- Strongly agree{pElFl X$tiE'

,^/-Agree/ s{lIE,/ 2 - NeutraUfiflrrs
l-DisagreeE{re
0 - Strongly disagree{F6lGl ofsnre

10. Overall institutional infrastructural facility is
rrcfffisfiT gIEfiE1'. {F{Tqr{rEt
4- Agree comptetelyt4- ryTfs(lr gte-rtG'

/- AgreelSEt{V
2- Average/5l-S
l- Poor/ qT.f{iF,$

0- Very poor{<t s-fl'f+,il

Any suggestion for improvement iu teaching learning.{fr -r'-f{ffiqs EEi, ctiTEr,rsfll.If t

4 - 85 to 100%

3 -70 to 84Yo

2 - 55 to 69%o

l-30 to 54Yo

3A%

- Very well/fg G'laI

- ModeratetyTqtrfrcETC{

- Marginally/stE-+r6lf{

J

2

I

reedr W
Wbn*' elo'u,

- z z\/ t Ot-fr-A- e ?t h^f ')

s+- s4w
ZrylsTa, d{-

T

ber

1 ?o{@2
f

5it'
(uau
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Chandidas MahavidyalaYa

Student Satisfaction Survev on Teaching Learning Process

Name of Faculty:

1. How much of the syllabus was coYered in the
7. Teacbers encourage you to participate in extracurricular
adiviries. F!{iT' f cg[Tf(q-I T ftrsT fifg, siT{T-dnf{frrr<rcm <xo rrqiq rnr ?frgrq?

4 - 85 to 100%

3 -70 Lo 84%o

? * 55 to 69oh

l- 30 to 54%

.{gercwilot

2. How well were the teachers able to communicate? flIb
Er{6'i6rrfioT{ofrr
4 - Alr.vays effective/ r-dqT ol{s-d
3 - Sometimes efibctiveE:Fl€ +afEO ET(SF

2 - Just satislbctorilyngt X[6[{S+FSIF[

I - Generally ineft'ectiveF{Tttl-Sre W5ff6-5

/- V g y poor co t 11 m un icati orVf' {l3tTC C{ttT$l5I

3. Does thc teacher encourage you to ask question in the

ctass? FTfs grlt <rfrfsBsxrq Oi;t?

4 - Alrvays/{4T{$

,/ S orn"irnesAlf4t 4If4{
/ 

o - Do., not allowq$B ffi"4 47

4. Thc teacher's approach to teaching can best be escribed as

Frsr+,il Frstril{ ro Vfr ft' aqm?

4- Excellent/E-{SSK

3 - Very good/ $ $FI

zy'-C;oodt 
gfr

' 1- Fair/{IFII
0- PoorlolS-f{s.{

5. Fairness ofthe internal evaluation process by the teachers.

Frrs-crrS g1e6fi"r Tilrrfdr ?1F111T oenrrfr tq'r
4 - Always t-ai/l-{q, ErHI

3 - Usually tbir/XT{l-{'15 4II'{T

I Sornerirnes unfairlfl4g S'?{;fS qdtFl

' I - Usually unthir/XFfff,flE, qEItl{I

0- Unfair/ qqlF{t

6. The teaching and mentoring process in your institution
facilitates you in cognitive, social and emotional growth.
gfufTrqF ft{irrm JTr 'I5mrfqrq effiFr (sFrrFiS ErFt,

l1rrrftrc -tqr {1-qfirs.firo. r{rfor fiS?

4 - Si gni fi canttylBm*fUsfWf<
3 - Verywell/f E1rI

) - M o der ate t yf tBfi ''oref<

- I - Marsinally/fl8-+-gr(E

qrT'.!t r sSIIt Gqlrfk\', ?Fq{i r

4 - Strongly agree{EIFI ll{ffi
3 -Agree/ $t{S
2 - NeutraUFGfi,Trt

I -Disagree@llN'
1.0=Strongly disagree{F5lGi qtlqfiG

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teachtltg.
:l'Ir-.lsrrT Fr${f 'rr66rGrs mrs ffiBG Ec c{r5lEr

erTFB sirartf, TTFBRfrTT tqrfi qrurs T(r.r?

4 - Above 90%

3 -70 -89%
2 - 50 -69%
1-30-49%-/

,/0 - Below29%

9. The overall quality of teaching-learning process in your
institute is very good.
un,rdrrf sfuffiarr r5q -qrt{ 5frsrF a'r{frrir, rrrf, td
gTFrn

4- Strongly agree{FIFI ffiffi
/- Agreet W
'2-Neutra1ffi;gq

I - DisagreeEllffi
0 - Strongly disagree{FlFt 3[IIre

10. Overall institutional infrastructural facility is
xrqFtrrg.rrE flBfrfro, lfrtngwml
4- Agree conrpletely/4- tfff+tc l?F!lg'

/A$eelJ,acg/ 2- Averagelst€
I - Poor/

0- Very Poor{<t q<tlf+,r

Any suggestion for improvement in teaching learning.
r&n -TrtT ffiT EiEtt cr .r T sPrf t

cryErnf w'{*\ (w



Chandidas Mahavidyalaya

t *fisi'*ction n Teach sfi

Name of Facutty; Df,. So.bina Ef.wwrl-

1. How much of the syllabus was covered in the class?

Frlrr<Irqa a.g "srsri:T c'r{r {Exrq?

-A - gs ro 100%

i - 70 to 84%:o

2-55to69%
L- 30 to 54%

0 *Belorv 30%

2. tlow well rvere ttre teachers able to communicate? "fI&
Er{<Fro {rfr?F'.r{oa:

..*1a t *uy, efl'ecti ve/ 8-<tT olt's-s
li - Sometimes eflbctive/T{48 tr'{-{8 S]f{S
2 - Just satisf'actorily/BT {fgFfs-*F-giK

1 - Generally ineflbctive/{lq3lqg $-ST-S+3

0- Very poor conlmunication/f {I{TT C{I{lI{Tsf

3. Does the teacher encourage you to ask questlon in the

class? STfq flr{ ?ffifF$qr{r{ CE;t?

!z Al\vn\isETFr{S
3 - Srrmclime.s/{lf4i 4.I1-4I

(i - Docs ne1 nllqlv/qAqB Cq-4' 4T

4. Thc tcrcher's approach to teaching can best be escribed as

ft{rro-{ trrrrrrl{ r<n. gfr fr <qrq?

(P*..11.n1/6-{9sI{
3 - Very goodl l$ 9l-f,'

2 - (iood/ 6lol
t - trairAIKI
i)* Puu1Pq61d6-E

5. Ftirness of the internal evaluation process by the teachers.

Frl$<ftq3 qlgrdft.r Fr6rdr zil"rrr 56;rrrfr qq:

J- Alrvays t'airi>r{q"f EI-HI

-i - Usually lair/8T{I.l6lg ETI{",-

? - Sorrretimes unf?rirFrl48 Tl.fg E'EIRI

I - Usually Lrnthir/{It{If'gl6 q-dIl-{t

0- Llnlair/ q4llTl

6. The teaching and mentoring process in your institution
facilitates you in cognitive, social and emotional growth.
sfrfftTr FHrrqTE .rE( ,rsrtrrfqrd ghr (GlqT(qF utlzr,
rrrrrrfrfi-r eqr r1rqFrs'fi1g, ]rlr3irT T(S?

r*Z s i gni n. antlyr€ffi t-f{trtlgl(er

3 - Very well/{$ EFI
2 - M oileratelyl{FffiEgfC{
1 - Marginally/$lffsqK

7. Teachers encourage you to participate in extracurricular
u.,;r;1i*r.fi n$r+-5f tur{T$3T161r.{Ek€o,6af5q65
sr{TtFer rrro ssrrrFis 6'95"t ?

r4l Strongiy agree{trSK X-{fi6

3 - Agree/ X-{.4E

2 * Neutralrftfl{$
i - DisagreeEsFn6

0 - Strongly disagreeIf6ElG[ qry.flE

8. Wlrat percentage o[ teachers use ICT tools such as LCD
projector, Multimedia, etc. while toaching.
siy'lgr(T FFro. {drilrfi xrrs qltfrG Eq CTs.r
eEfr& swffs, ryFBFrfuxr ffi ql:r{rf, srrar?

'-4l- Abot'e 907

3 -1A -89%
2*50-69%
1 -30-49%
0 - Below 29%

9. The overall qualify ofteaching-learning process in your
institute is very good.
orrc-drrF sffinq-S T5q -,rrt{ 3fuT3 Tr{ftr{. rrn {{t
gIr6TTt

..+'4 rongly agreeilSETFI X.{{6
3 - Agree/ :I{{6
2-- Neutrai,&s(T$
I - DisagrecEsllilE
0 - Strongly disagree/{66l1t[ qE'flE

10. Overall institutional infrastructural lacility is

,rrrrftrs.srr{ TrB+rFr€ wsorf,rcnqir 1frvr Frs(Er

vfAgree completely/4- rye{fflq isqg
3- AgreeiS$afi5
2- Average/sl6
1- Poor/ q-flt's-{
0- very Poor{{i qrfffd

Any suggestion lbr improvement in teaching learning.

"r6R -rrr5a ffi-f urer trrrq rrfrry',f t

s,{-".{r x3.tEg g1;*- -.rc} 
=-.1-.&ppQ ar:r-

.S$1T }2(o!dibr,



Cha ndidas Mahavidyalaya

Studemf Satisfincti*n.-$urvev on Teaching Learning Process

Name of Faculty: Q)p"J -lanan tsaS

1. How much of tlre syllabus was covered in the class?

Frffi<rur{ 6€' Toriq c.r{t q(TrE?

4- 85 to 100%

3 -70 to84%'2-55to69/o

l-)Oa 54o/o

r-gZggo* 3go7o

2. Hon'well were the teachers able to commuuicate? sfIE

rFr615 qrRs'r'fua r

4 - Alrvays eftbctive/ :r<tT Tlt'fi{
j - Sonretinres ellbctivc'tTrFll3 Tffig 6-f{<tf'

2 - Just satislhclorily/B{ sfCgF|Sz1?Fg'IG{

1 - Generally ineft'ective/Xlq3t.h5 q-fl{s{

-(i e, y poor conrm un ic ati on/f r{l.ET{ C{TATC{TtI

3. Does thc teachcr eucourage you to ask question in the
crrss? SFrr't $g S-?rtv$$flq rETT

4 - Ahvays/rl{8-{$
3 - Sonretirnes/EIC4I EIGI

vf- uo.r,.,ot l11o,r7o"$B fi-d ET

'1. Thc tcitchcr's npproach to teaching can best be escribed as

trrffiry{ trrxrrqrq r<n. gfr ft' rqr<:
4- Excellent/E{SSK
3 - Very goodi $ 9FI
I - (lood/ 6[rT

t * Fair/{tKt
r.gZi>esy,gqq-ffij

5. Fairncss ofthc internal evaluation process by the teachers.
Frs-rtrs qro.rsfr6r qrnira <r:nrT qiflrrfr TsrT

4 * Atrvays 1i17ry{qT atf"{l-

3 - Usually 1-air/ET{l3[.l5 dllTf
I - Somelirnes unf'airl{rI{3 T'tl{8 qEITt
I - Usually untair/{T{l3[o16 qdIHt

r.9zCniairl Wfll{I

6. The teaching and mentoritrg process in your institution
facilitates you in cognitive, social and emotional growth.
sBtrrr3 Fnsrrrq jrr,rgrrr-{6'Fr gfr-Sr c6T rTItEF G'Izr,

{rryIBffi eqr xrrqfrs'mro THTXrcT:rrs?

4 - S i gnifi canttvrtmqfqPfem'
3 - Verywell/{t[ 9Fi
2 - Moderately/{Bfitr9lGl
i - Marginally/sfBsg,CtI

7. Teachers encourage you to participate in extracurricular
activities. FIls,o-Sr cgtlflfiF fl*rir qF€s or{'rarnq
oriTflE6r *65, ggsnfu STI-6r ?

.{ - Strongly agree,{EETGI sI{{6
3 - A-rree/ X{{S
2 - 5.r1ru1,fi-9({5
I - DisagreeEsll[E

<FS tron g I y disagree{G$l'Fl q;fflg

8. What percertage of teachers use ICT tools such as LCD
projector, Ntultimedia, etc. while teaching.
re 'li5TsT FFss' {rtTfr.rf srrg uiltffi Fq cry{
errfrfu srsBi, flFifrfirsr ffi sr€rs irrr6r?

4 - Above 90%

3-70-81)yi
?-50-69%
1 -30-49%

r-GBelorv 29%

9. The overall quality ofteaching-learning process in your
institute is very good.
atr,rdns sBfnE-S ,186 -Tre{ sfrSr$ }rrrrfiro Errq t<t

TFTTI

,1- Strongly agreei\tr9lC{ X{{5
3 * Agree/ :I{48
2 - Neurral/Ffl{$
I - DisagreeE8Bis

t$lsrrongly disagree{EeIGI qqqng

10. Overall iustitutional inl'rastructural l'acility is

ryrqftrcsrm Trts-6lFr+. wqor&nqlqs tRerr frsmr
4- Agree completely/4- :IeTfs'({ lsqo
3- Agree/IS:I6
2- Average/sl-S

l- Poor/ s-fl-fs-<

"Every Poolfi q-fl{€d

Any suggestion lbr improvement in teaching learning.
*15-{ -rflf{ ffi9-3 nlzff Gf"IEpfSfir.f f

G^,}f :sUg l${rd €#l'gr @ or.trnr a,uo-
AreIfAf F"tt'sv- erGht" drl:rtcd'r ofr,

€r'ATc)r qF6'Cfr rn 6q srJr6: trt"s
5$y <'e.c{- J$o.te- ofr 6r(ALt.r '5+t,-tr^+SE

s5rfjR-yrtr,

q"f"-\srr{-
Grr

i\rr ffirflrota{ -l"l.r8r|- -a?s,J

,{Tcr{ e'fce-F.+\,srttr a



Chandidas Mahavidyalaya

Studenf Sntislactiqlm Suru,*v on Teactrins Learnins Process

Narne of Faculty: o. s;h
l. Horv much of the syllabus was covered in the class?

fi-rcarcnr 4s' rteli*r r-rrr Erxrq?

5. Fairncss ofthe internal evaluation process by the teachers.
fn$-+.rq-s orcrs.fr"r {ryITT{ ?il"rtT osrerrh qq'r

.1 - ,,\hvays 1s1r/rf{qT ErHI
3 - Usually lbir/ElqFchS 4I-$-
I - Sornetirnes unfair/Tr{4r3 Sxt{€ q-ffl{t
i -Ljsually unlhir/XT{IiIflE q-fl'l{t

$tJnl'air/ q.nTt

6. The leaching and mentoring process in your institution
lhcilitates you in cognitive, social and emotional growth"
gBfrcry Frrrmr{ r?rr Tfrrrrfa'r{ gfrsr cg'rqtrqF ETar,
]116rrBr$. s{q urr{Frs'fi(6 }r{HEif Frs?

4 - S ignifi cantiyBmlfVsn-Of<
- Very well/f 91f,

- ModeratelyTffifrggnq
- Marginally/SIRsgIC{

7. Teachers €ncourage you to participate in extracurricular
acrivities. Flrs'o,fr rgtrrtrrs fl+rffi Trero 6fi6q1n
qsTut€r oTcg Bsrrrfltrs-'srs6r ?4 - 85 to 100%

3 -78 ro 84Yo

2 - 55 to 690/o

1- 30 to 54%

.r8Cfelow30%

2. Ilow well were the teachers able to communicate? efl&

Er{Nqrfrqr{o*r
4 - Aiivays efltctive/ I-<tT €lt'S-d

3 - Son.retimes eflbctive/Trl4g S'2FI\3 6I{+-T
2 - Just satisfbctorilylBd q?.Sfrfsr4-$g1C{

t - Gcneraliy ineftbct ive/XT{l3l.fg qfl-{$-$

alzr/ery poor conln"run icati on/f afl-gT{ fl'T5TlHltt

3. Does the teacher encourage you to ask question in the
crass? STf'f $ry 6-Ap$gITiq 6E{2

-1 - Airvays/8zlsl{$
J - Sornetirnes/4lC4I 4'lI4f

.lr{-Docs,.,ota1161y7sffi ft-{ ET

{. Thc tcirclrcr's approach to teaching can best be escribed as

trIrrre-{trlt rnn roffift <arc<r

4- Excellent/E{1Fl3t

3 - Very goodl f 9FT

2 - (lood/ EIaI

I * FairAll-{t
{r.Iroor/reFtr"d$-{

4 - Sn'r:ngly agree,[6El1T X{{15
3 - Agree/ rl{fl\5
I -5eu6617ft-ggry-
1 - Disagree,@sl1il6

;X1i trongly disagree{81511'=t E:lq6

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
E-\9'rrG-IsT FFffi qTtilTrcrl rwS ortfrG fi c+a-+
rirfrfu groi€F, rrFBBfuin hrnfr Tlzr{T$:rrf6r?

4 - Atrove 90%

3 -70 -89%
2-50-69%
1-30-49%

yjf Belor2gYo

9. The overall quality ofteaching-learning process in your
institute is very good.
otlr-drr5 sfu6Trq-S ,r&{ -Tr&{ efryrf rrr{fnf irl-{ T{t
SIFTTI

4 - Stlongly agree{GSIC{ Y{fl6
3 * Agree/ >l-{{6
2 - Neutrallfr$({$
I - Disagreel$Il[E'

.,4r= Strongly disagrec/{E-v IGI gTflre-

10. Overall institutional infrastructural thcility is

rt:ryfgs-\r-fts rrB*rks. w+<rrf,rcryrqio tfrtrr EfSfE I

4- Agree completely/4- X'A.Fff,({ iSqE,
3- Agreel.l$-{9
2- Averageisl5
I - Poor/

.!)tY ery Poorlft oFIfsK

Any suggestion lbr improvement iu teaching learning.
,re{ -,rrt{ ffieF srEr cFI"r Trffi.f I

_)
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Chandidas Mahavidyalaya

Name of Faculty: d-c" I n\

l. How much of the syllabus was covered in the class?

frF-<Trqa 6-s q\5rir'r rrrE qrsrq?

4 - 85 ro i00%

3 *'70 to 84Yo

2*55to69%
1- 30 to 54%

;P,4elorv 30%

2. How well were the teaehers able to communicate? "fI}
EFr?Fi5 qrR6T{fift r

.1 * Always eltbctivei B-{qT ods-{
j * Sometimes eflective/TrFT$ <t{Eg SI{ffi
2 - Just satistactorilylSt SfSfS6I-4'SgI(af

I - G e neral ly i n e ft'e c t i ve/iT{l-itcf g O-STt'+K

2fY er y poor co nlm un i cati on/{$ {Ifrlq' C{T5ryC{"ttl

3. Does the teacler eucourage you to ask question in the

crass? STFT gH T-qfsBqqr{ cFt?

4 - Ahvays/T{Tffi
I - Sornetirnes/X'TC4[ 4IG{

Jl= Docs,.,e1 n1ls11'/W$B fi*4' EI

4. Thc tci.rchcr's approach to teaching can trest be escribed as

Pnrr<s-< trrurnrry ro. gfr ft' <-err<:

4- Exceilent/6{SFIst

3 - Very good/ {$ 9FI
I - Good/ 6ltl
i * IrairAII{I
Dal'}oorlfff,l-{s-s

5. Fairness ofthe intornal evaluation process by the teachers.

Fwotq-s olsrgft.r T{rrsq <I"lrrT tisnffB rq'r
.1- Ahvays tair/sr{Tl E]FII

3 - Usually tbir/IT{Ir{E ETFIt

I - Soiretinres unf'air/Stl48 TIFIS q4$S-

I - Usually untair/8lt{I{o1\l Wdtl{l'
,z{t;Unfairl q4II{II

6. The teaching and mentoring process in your institution
facilitates you in cognitive, social and emotional growth.
sfrfrwf FHsriTq gqr ,rrrrr{qr{ sfr3rr (GirqTFiSsil6r,

Irfarrft;5. ezrr qrqFro 1ftrc 'rtT5ris, 
TTI?

4 - SignificanttylBm, f+fsrfon<
3 - VerY welV{al $.FT

2 - Moderately/1BfugfK
i 

TMareinallylflfr-oorcs

7. Teachers encourage you to participate in extracurricular
a c t i v i ti es " trffi+-Sr cgtrrr(q3 qrd-rorr <reo 5-1-t'5-agn
qETtrs.r o-sto Gsryrko:rTr{ ?

4 * Strongly agree{USIFI Y{{5
3 * Agree/ ll{stS

2 - Neurral/frsitrs
i - Disagree/Wsllili:

e0{ Strongly disagreel$$TFt a,8"fl6

8. What percentage of teachers use ICT fools such as LCI)
projector, Multimedia, etc. while teaching'
s'$' :tisT(T Fnffi crSqT[arf :rq-s ottfrE [q c.rsrq
rrrBfu s(srB-g, rrFBBfrsr W aTq{r3 s'rs6r?

4 - Above 90%

3-70-89%
7, 50 - 690h

| -3A - 49%

'{lBelo*,29oh

9. The overall quality ofteaching-learning process in your
institute is very good.
Grrr{rs gffiR"rS ,r8q -,rr8{ 3fu.qF }rr{'ftrs, rrr4 {{t
g.T(FTTI

4 - Strougly agree,{UElf{ :€{S
3 - Agreel T{flI5
2 * Neurralm3lTr[
1 - D1s6g1ssEsEilrg

*6-- s,ron"sty disagreeiftrv IGI uEq e

10. Overall institutional infrastructural lhcility is
:rrqfrrs,srr{ grB-frk6, tfrErsrwtEl
4- Agree completelyl4- rt"tfs.tC rO:16
3- Agree/9$tlg'
2- Average/sf9
l- Poor/ os#s-s

.-Yfi"ryPoor{<t s{trftf,

Any suggestion lbr improvement in teaching learning.
Te{ -rrr$q ffiF nffir csr{ qsr.rf r

Student Satis action SurveV on Teaching Learning Process



Cha ndidas Mahavidyalaya

5,1 
1'/

Student Satistr'action Sux"r.ey tlm 'f,eaching Lcarning Process

Name of Faculty: -zndas:1il l7o"dJ
L How much of the syllabus was covered in the class?
I'TFFTTTJGI AE' TqTiq Cq{ qTTTq?

4 - 85 to 100%r/
3 *70 to 84Yo

2-55to69%
l- 30 to 54%

0 -Below 30%

7. Teachers encourage you to participate in extracurricular
u.r1n;1;*t. fi1s6-ET csrrrTGF Tr&156r EE-€g sT{Tqrt{
EriT$dr ons, Bsvrrftir $'Brdr ?

4 - Strongiy agreer'{pglFl XSqE W-
3 - Agreel sI{{E
2 -Neutraltfu({S
i - Disagree[S81[r:

0 - Strongly disagree,{trSlGl q'Sfli5

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
sE':rio'I(T Fr$s. 1T5flI{f m-S oFfrG [r r<wr
.rirfrfu sr6i"B$, qTFBRfuTT tg.nfr qw{rs s-rr{?
4 - Abov'e 90%

3-70-89% V^
2-50t69%
1-30-49%
0 - Beloiv 29%

9. The overall quality ofteachingJearning process in your
institute is very good.
srrrdrrs 5ffiTr{-s ,r5-{ -rrrt{ 5fr]Ir3. }rrrrfaT lrr6l t<t
gTrFrTt

4 * Strongiy agreei\6ElG{ snq5 v/'^
3 * Agree/ sl{{'E
2 -Neutrallfrs({$
I - Disagree/Q:I5hl
0 - Strongly disagree/{E$IGl S}fflE

10. Overall institutional infrastructural t'acilitv is
x'rqErreTr< erB*TFr€ q-ffi'rf,Rilrqo 1frtrr Frsmt
4- Agree completely/4- sfalffln gqqg;
3- Agree/XSEI5 17'
2- Average/sl-5
l- Poor/ qs.I{<i-{

0- Very Poor/{<t s-flt's-{

-t
I

2. How well were the teachers able to communicate? gllt
Erq6\e- qrfrSrffi r

4 * Alrvays efibctive/ sfeT €i{ffi \f
3 - Sometimes eflective/Ta{alg 5'2I4'g S'Ff$<'

2 - Just satisiactorilylBt T€l-{3i-d-S-gi(<

1 - Generally ineftbctivezTTlqfn.qtr q-$.Tt'S-tr

0- Very poor conrmunication/f' {T{TT (Tttfl({T:f

3. Docs thc teacher encournge you to ask question in the
clirss? FTr{ 3f1it ?FAFBqnfq CFt?

4 - Alrvays/8RT{-lr.z-
3 - Sometirnes/ETR{ ElI4{

0 - Does not allow,/W$B fi-d" ET

{_. Thc tcirclrcr''s approach to teac}ring can best be escrilred as
Fffir€fr trrt'rnm co. Efr ft' T{6<?

4- Excetlent/E{S$'fi' -/-
3 - Very good/ $ 9FI
I - (lood/ 9FI
I - FairEIl-:lT

0* Poorrefs-d<F-{

5. Fairncss oftho internal evaluation process by the teachers.
fts-srq's onsrgft.r Wrrser ql<Tr oiorrrfr tq'r
'l --Ahvcys lair/sr{q"T fll.ql /
3 - Usually tbir/XT{lst616 4l-{-i
I - Sotnetirnes untrir6-*i;l,.3 S?FI8 q;lJT{'l-

1 - Usually unfair/Xltfl3lcl6 E-4II{I
0- Unlair/ E;III$-

6. The teaching and mentoring process in your institution
thcilitates you in cognitive, social and emotional growth.
gfutrrr"rs Fnfi.qr{ Jqr Tspr{rr5r sfur (GtqttqF 6-t?r,
srnrrfto' jqr zrf6rk$'IfrIlg_, ry{Tghe-f :rTi?

4 * S i gn i ti cantlyrcmqTffl-gftT
3 - Veryu,ell/f gtrI V
2 - Moderately/CBfrtrglGl
i - Marginal lylSIBS-glfiI

Aoy sugg-estion for improvement in teaching learning.
Te-q -TTa-qBflfu El"rt Grr6r ,rErrf 

r



Chandidas Mahavidyalaya

Student Satisfaction Survev o{r Teaching Learning PrLcgss

Name of Faculty: fuo;iil €rilrsA

1. How much of the syllabus was covered in the class?

fuffi6fd 616 qgifirT Crf{f q6ffq?

'l - 85 to 100%

3-70to84%{
? - 55 to 69oh

l- 30 to 54%

0 -Below 30%

2. How well were the teachers able to conrmunicate? cfIS

Er{@qrR6r{64:
-t - .\l*ar s effectivei !-fi +-d-s-d ..,/^
3 - Sometinies el1ecrive,6al40 s"{{g E;I{s{
2 - Just satisiaetoril;,'B{ l.6,q-5.6-5gT<

1 - C e'neral I-r' ineftective,XT{lslcfrs G-Slt'fS

0- \/ery. poor co nrnl un i c ati oru {4 2tTlTT C{Tt[C4l5T

3. Does thc teacher encourage you to ask question in the
ctass? SICq SlTf ?F-TrsBSqr{ oFt,

4 - Alivays,E.-{-8'{$ r.t/
-l - Sornetirnes/{K4f 4'lC4i

0 - Docs not allo$'/w{qG Cq-{ EI

.1. Thc tci.rcher's approach to teaching can best be escribed as

trrur+a Frcrrnm c<n gfr ft T{r<?

4- Excellent/E{SEK \,/'
3 - Very good/ $ 9FI
I - (lood/ 6ltf
I - Fairrdli{l'
0- Poor,,t{-+-f{S-<

5. Fairncss of the internal evaluation process by the teachers,
FEs-srqF qro.tsft.r {ilrrrd utr<tlrT rererrfr erq'r

4 - Always 1i1/:r{qf atHI ,-r"
3 - Usually tair/XISI3I.l9 4ll-{-f

? - Sorretinres unfirirlfie{48 S'{4\3 $EI-{I
I - Usually unlbir/XTtlKflE isnTITt

0- Unibir/a;Iff$'

6. The teaching and mentoring process in your institution
facilitates you in cognitive, social and emotional growth.
sfufrfdr$ FF$ffi JTr rrgrrr.fqT{ sfrTrr (GITI(qFEFT,
rrr{IBffi Jqr l{rqfrs'1fr,(\9 {{TS\9TT(S?

4 - S i grri fi canttyE6qrffltflglFt'
3-Veryuellfig gfi \/^
2 - M oderatelylrTBfrSglGl
I - Marginal lyl5fE-s-g'fK

7. Teachers eneourage you to participate in extracurricular
activities. FryrSl csrrrt$'F TI*rr. Tfr{g' qry+sirrrc
w(Ttr{{ o-ffs- BSrrffrG' s-f${ ?

4 -* Strongly agree{66lC{ mqg \"/-
3 - Agree/ sI$\5
2 *Neural,,F[fl{!5

i - DisagreeffisllilS
0 - Strongly disagree{tr5TFt qXH\5

8. What percentage, o[teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
ss':ti5"riT Frss. flt.tiltrl-f :nr$ erlfrG [r c{rre
errFfu' srs"BT, rfiFBfrfs'sr ffi'srrrrl irTgd?

I - Above 90% 
-

3 - 70 - 89',, t/
2-50*69%
1*30-49%
0 * Belorv 299lo

9. The overall quality ofteachingJearning process in your
institute is very good.
cllTdrr$ 5fufna-S T t{ -,rrf{ sfurf x|-qftrs rrrer T<t
g.ffiTr

4 - Strongly agree,SEIFI ET{6\r'^
3 - Agree/ T{{6
2 - Neutral,&$(T$
| - DisngreelWsl{9
0 - Strongly disagree/{.G9lGl qryflg

10. Overall iustitutional infrastructural lacility is

Trsftrfisn{ rrBtrFro. qq-oTSnqrrrir 1frtn FrsrE,I

4- Agree completely/4- xffsft ,** V-
3- Agree1.lS-ulg'
2- Average/rf5
l- Poori o-flt'f,{
0- Very Poor{{t q-fl{s-d

Any suggestion lbr improvement in teaching learning.
T5-{ -Tr6qffiw sreTI cilErr5rnrf r

;;l
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Chandidas Mahavidyalaya

Str:dent Ssrtisfaetion Sun ev on Teaching Learning Pr$cess

Name of Faculty: Kawlout Mu-fr;tayee-

1. How much of the syllatrus was covered in the class?

Gfq-{Cffi ero' z'$o1iT( Cr5q qqq(q? 7. Teachers encourage you to participate in extracurricular
activiries. Fnro.-fr ropflTq-$ TrSIFr[ <frF, o'rt'oarnr
cr{Ttpcr r-sro BsvrrfuioTfi ?4 - 85 to 100%

3 - 70 to S4% \,/
2 - 55 to 69a/o

L- 30 to 54%

0 *Below 30%

2. IIow well were the teachers able to communicate? ffft
Elry?lroqfie.rffi ?

4- Always effective/q{tT +15g V/
3 - Sometimes effective/iFaFl8 s.r{4€ s-|{fi{
2 - Just satisfactorilyf3{ qKIFfSEfS-g[<

I - Generally ineffective/iFtl3t.IE q-STfsf

G- Verypmr crourmrmicationt{<I rtEiltf CIFIFITT

3. Ilocs the tacher encourage you to ask question in the
crass? :FTfsgff eafsBq;Trqcnqz

4 - Alw'ays/Ir ztrrtl$ ;
J - Somenines/fiGff {I6K
0 - Does nsl nllqu.'E-{qB C[{ ET

4. T\q tctt\srt s t[!totc\ to teac\\ng ean best be ssctibeil as

trIstc-{ Frt.rin ro gR fr Tdrr<?

4- Exeellent/5-{ 9{lI.< \-/-
3 - Very good/ f 9Fi
2 - Good/ 6FI
I - Fair/4IFII
6-PoeYqq-{63'

5. Friness of the internal evaluation prosess by the teachers.

F rctrrryergftr l[rynsra zilzl'ltT es'arrfr qqr

4-Alwalrs frirr:r&T 4tl4l \,/^
3 - Usnlly fsirAlFffin€i EII{[
2 - Somairnes unfairFFeF['S zFq?fB qo$FIT

I - U$ally rmfairAFflSt'lE 5F$Fff

G.Unfrir/W+fqf

6. The teaching and mentoring proces$ in your institution
lacilitates you in cognitive, social and emotional growth.
sfrfrrc-r FrcrrEId J<( Trrrr+q'r{ 5frFT G5T{TrqF uiT6r,

lrrsrrfrriF.' s{r zrrafus' 1fr.(6 4{rs5T :rT3?

.l - Signifi canttvrcm2{r{"t5fign< \.,'-
3 - Very well/{$ 9ltl
2 * M oclerately/{EF \5gKs
1 * Marginally/Slft-Sglf{

4 - Strongiy agree,{6$(?l {{45
3 - Agleei {{{9
2 -Neutral,&$(T$'
l - DisagreeEsll['e
0 - Strongly disagreefitrEFI qXq-6

4 - Above g0%\//^

,-ro-urrt
l--iA-49o/o
0 - Beloiv 29?6

8. What percertage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
4151ifit:r FFffi ,rfeqffi ffi-S qftfrG [.r C.ra-+

rFTBfu sTUrfS, rrrFBfrfs$r W qT€rS :rrf;r?

9. l-he overall gual.iO' of teachingJearning ,trocess in your
insaitute ts Yery good,
srr'rdrrs rffim-s qtB -qrf{ 3fi$sr5 Tmrrrc irr4 T{t
STr{TI

{ -Srtorrg\1 tgrtel$$'{ X5!fs
3 - Agree/ Xqqg/^
2 - 5.uus1dts('f5$
I - Disagree/Q'slTilE

0 - Strongly disagree/ftr91({ STflg

10. Overall institutional inliastructural lacility is

rrrsrftrsg'rr{ rrffi.rr w<-+'rf,nsITqs 1frtrr SfSCq I

4- Agree completely/4- ry$+fc Jsrl5, \./-
3- Agrce/-16:lg
2- Average/5fS
l- Poor/ qFifsK
0- Very Poor/r;<t q-$-lt'$H

Any suggestion lbr improvetnent in teaching learning.
o5q -fi-"W $qr cs'rErrrrrf r

I



Chandidas Mahavidyalaya

dcmt tislhetion om Teae Lea Process

Name of Faculty: ft*na'b Ko

ll,

1. How much of the syllabus was covered in the class?

fuf,<rrrd 6s' qsriq crr{t Errlq?

4 * 85 to 100%

3 -70 to eq6 {
? - 55 to 690/o

l- 30 to 54ozir

0 *Below 30%

2. I{ow well were the teachers able to communicate? qft
Erqre z{rfrsrEiofr:

J - Alrral's efi'ecriver sHqf +-ffi+-f, V//
3 - Sometin.res efl'ective/iF-rl4g Sq-{'g Fl{"f,S

2 - Just satisiactorily',Bt X7.gT{s'-4S-giC<

1 - Generally ineftective/{T$I-nc{E q-ST{€g

0- Ver,r, poor conrnl un ic ati on/d{ {If,lT C{TtfllTTsI

J. Does tlrc teacher encourage you to ask question in the
cl:rss? FTftf ilff T.?tfgBS:{1gCf;T?

4 - Aiwa)rsffi<-tpf5 y/'
3 - Sornc.tirne.sAlt4t 4IGI
0 - Does llot.llo\!,/qn[B Cq-{ ET

.1. Thc telcher's approach to teaching can best be escribed as

ftEr6< fl.rlsrnn r+. yft ft' <-qrqz

:l- Excelient/6-{9TI3f \,/
3 - Very good/ {{ $Fr
I - (lood/ EIai

I - FairAll-:ll

0- Poorfd?F-f{O-<

5, Fairness oftho internal evaluation process by the teachers.
Frs-+,fi-s qrsrgft.r {ryrFrc st"rrr arerrrrfr q[q'r

4 - Ahvays fair/I-{,If E\T4\ \"/'
3 - Usually tairlxlHl3[6f6 4IFiT

I - Scrrnetinres unfzrirff{-{g S'IHO qEII{l'

i - Usually unlair/8T{l-f,19 qilFIt
0- Unlairi W4T]TI

6. The teaching and mentoring process in your institution
lhcilitates you in cognitive, social and emotional growth.
gffirm-$ Frwrryil Jir{ 'rfrrrrfq'rc gftiIT (6r$rfiF ETd,
:rfirffu:o sqr ryr{Fr$'ffir6'5r{fFf rFrf?

4 - S i gni ti canttyltm<nfsn-vfm
3 - Vcry well/$ 9;FI \//'
2 - M oclerately/tFFtr6ff<'
1 * Marginal lyl5lE-SE'nS

7. Teachers encourage you to participate in extracurricular
activities. Fffio-SI csrflrqF fltta:r qfr6o oTt'sqrrc
orcTtr{cr +ffO SS:rffu SfS5f ?

4 - Strongly agreeIlGEIFI *o" ...-/-
3 * z\gree/ sI{4r:

2 - NeutralrFsfis
I - DisagreeffiSlnr5

0 - Strongly disagree{E9lFl qIqO

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaclring.
sE' atG'tsT Frlrd,'rr5'flfff srrf erifr'E Ec crryq
eEBfr' sroiti, qrFBfresr ffi' qFrrri :rrrir?

4 - Above 90Yo

3-70-89%
2-5A-69%
1-30-49%
0 * Belorv 29%

9. The overall quality ofteaching-learning process in your
institute is very good.
olrran3 slB{rcr$ lr&{ -lrr5iq sfrffi TrqBr+,,rrrq td
s'rrrr
4 - Strongly agree[GSTFI X"{{6
3 - Agree/ T{IS
2 - NeutraliFs(T$
I - Disagree/Wsl5l\5
0 - Strongly disagree/fU9l-C{ STflg

10. Overall institutional iufrastructural lacility is

{rqlro.-g.rm rrfu{rfro. wc<rrfrorrqs 1frtrr Frsmt
4- Agree conrplerelyr4- TFfofS({ 3$-46
3- Agree/J€flE yzz
2- Average/rl-5
t- Poor,/ qOff+-S

0- Very Poor/rpt qTfi+-{

Auy suggestion lbr improvement iu teaching learning.
oA" -,nfqffif sr?rl CiilErrffrf r

er(d :ryEd 
Z,ri,



Chandidas Mahavidyalaya

StuElent S ction $un ey on Teaching rning Pnocess

Name of Faculty; S R S,.fu'd-*t
l. How much of the syllabus was covered in the class?

frffi{rcqa es rrsriT c.Fr qrrcq? 7. Teachers encourage you to participate in extracurricular
activities. F$-+-Tr csrfirrs Tr8rs-{ <fr€o
uriTtrq€r ** gsffiu iFTSar ?

4 - Strongly agreer$SK{ E{{S'
3 - A_eree/ T{46
2 - Neutral,&lttfi$-
I - Disagree/i${flro

0 - Strongly disagree@Sl({ qtffl\5

8. What perce*tage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
s.s rlsliT FrIr<F Tr6qT(a-S rrq-S qrtfrG [+ crrra
girfrfu srsi-tg, qTF6trfuTr hrnfr <TzruTi !rrs-dr?

,1 - Above 9070

3-1A*89%
2*5A-69%
1*34-49%
0 * Ilelou,297o

9. The overall quality ofteaching-learning process in your
institute is very good.
qrc-.rrs sfrtrns-f fldq-fl*-{ gfrFrs }rrqfrrs'}rr4 al<t
s'rrqTr

4 - Strongly agree,{.tr9lFl {5{r5
3 - Agrec/ {{{E
" - Nelltral,/fr3-(Tr['
I * Disagree/Wlflu
0 - Strongly disagreLrlpglf< qffilE

10. Overall institutional inl'rastructural lhcilitv is

rrqfilreTw srffisr wfirrfrwrqg', tRtrr grstEl

4- Agree conpletely/4- q-Tfun g$'qE
3- Agreei.l$-{\5
2- Average/ri-S
1- Poor/ q-+l'{s-f

0- Very Poor{{t q-+l{+-d

4 - 85 to 100%

3 -70 to 84%o

2 * 55 to 69%o

l- 30 to 54%

0 *Below 30%

2. How well were the teachers able to communicate? efft
E1-q6rgiqfiqrffir
4 * Alr.vays eltbctivel l-<qf S-ffS-{
j - Sometinres elIectivelTaFIB +'214'3 SIfS-S

2 - Just satislactorily,fSl IrgITSzi-S-gI(<I

1 - G c' n era I I -v i n e f t'e c t i v e,ETti"l slqg; 3q-Sl-{S-g

0- Very poor conrnrunication/{J {fdTC' C{Ttfl,Cq-lsT

3. Does thc teacher eucourage you to ask questiou in the
class? STC8 gTf 6-Ttg EqErq fFt?

4 - Alrvays/Y48{S
3 - Sometirnes/{TRf {'l"G{

0 - Does not allow/qflB fi4 ET

4. Thc teircher's approach to teaching can best be escribed as

trmrroa trrvrnrq ro Efr fr T"lr<?

4- Excellent/E{Ss'l3t

3 * Very good/ {g 9FI
I - (ioodi gltl
1 * Fair/4Ii-{I
g- PssigqP'ffi$

5. Fairness of the internal evaluation process by the teachers.
ft$-+,ftT qrsrgft.r Trrrrdr <I"rrr 6roafifr qq:

4 -Alnays fair/\4T1 EW
3 - Usually tairl{T{lE[{E dTI{-f

2 - Sornetirr.res unfirir/6rl;I8 $'{Eg Q'4TI{T

1 - LJsually untair/Xl{I{0115 q?$HI

0- Uniair/ q-dTHI

6. The teaching and mentoring process in your institution
l'acilitates you in cognitive, social and emotional growth.
SBfrrars fTrn'flq er( ,rfE-r(qril $fr}rr (GTrmq-? ET6r,
qr+rfrr-iF. gqr irEFr$'ffiTq Ir{BisT Tr3?

4 - S i gni fi cantiyiGe{lfrn-ottS
3 - Very well/{I 9FI
2 - Moderately/tB'FSUtt<
1 * Marginally/ffB-+Un<

Any suggestion lbr improvement in teaching learning.
Te{ -rrf56rffiq ni-{I cilEprffar.f r



Chandidas Mahavidyalaya

I t9

9rrxc$*$?€ S*af isf * *tirxr Sux rvel ?*ackinp Learnims Pr$cess

Name of Faculty: fndroa-di 1- m-anr-dq1

1. Hon rnuch of the syllabus rvas covered in the class?

frrq-{irxr s-s' qsri?T crrq Eixrq?

+ - 85 to 100% \/'
j-70to84%
? - 55 to 69oh

1- 30 to 54%

0--Belorv 30%

2. I{orv rvell rvere the teachers able to communicate? tfft
Effiu;Eqfrre1ffir
4 * Alrsay's el'1'eclive/ sf<h ST{$-{ \/'-
.1 - Sunictirrrc) cllccti\c'S'.lz{r3 Orfqg SIf{-3
I - Just satislactorily/St X'z.SIrls--4S-gjF

1 - C encrally ineft'ect ive/TflryInqg c-ST{qrC

0- Very poor conlmunication/f T{TC C{.Ist1(3ltt

3. Does thc teacher eucourage you to ask question in the
class? F.rffi :t{ STf\sBqXrq'CE{?

-l -.\ltrays/BFTTS \//
3 - Sometirnes/{IC4l 4IC4I

0 - Docs not alloiv/Q-$"B fi{" ET

{. 'lhe tci.rchcr''s appronch to teaching can best be escribed as

F x.rsa trrrn-mn r+' gfr ft' <-qcEz

-i- Excellent,rEq'S+-K t'
i - Ver:y good/ f El-fl,

I * (lood/ rfltr
L - Iraif/T[{t
0- Poor/q-g-r{s-{

5. Flirncss oI the intcrnal cvaluation proces$ try the teachers.
fts-o.fiT qre-'re-ft.r {rrrI-{ <T<rn oig{rB'?q'r

-1 * Atrvays tairir{ET ETlrIt \,,-
3 - Usually tbir/STtil{.I5 4ll{'f
I - Sometimes unlirirffi{el$ -+t{"i8 q4'UqI

i 'Usually unlair/XT{KflE qdIITt

0- Llnlair/qqIm'

6. l'he teaching and mentoring process in your institution
ltcilitates you in cognitive, social and emotional growth.
sBdTIq-f FrrsrqTq tr( Trr;r{qTEr gfr}rr c6'rdrT(q3 ETEr,

rrt?{TBrs,' .eTr r{.ffifrs 1ftTo }r5rsEir :l[.rf?

4 - S i gni ficanrly/'S(fl-{fll5llElr<.
j - Vtry rrcllif 9l-"T \-/"-
2 - li4 oderate tyltRRE"Vrf<
i - - Marginal lylsfB-s-EtC{

7.'i'eachers encourage you to participate in extracurricular
activiries. Frsr-ST tgrsrq.x fldrszr <fr-qo o.r-f{*{Tm
qqT€r{cr 63{g, Bswrfr$'sTs{ ?

i - Siru:igiy igreef*pB({ S{{U
3 *Agreel E.{q'e \,/-
2 - Neutral,fqnH$-
I * DisagreeEsf,ilrl'

0 - Srrongly disagree{ur6iC{ SE-fl6

8. What percentage of teachers use ICT tools such as LCD
projector, Multinredia, etc. while teaching.
s.s'rrG'riT FHw fltnrd-J rrq-S qrifi'G [q $rs{
sqfrfu' rrci't5, mF$f&frm'ffi srq{r$ iFT$r?

4 - Above 9A% </'
3-70-89%
2-50-69%
| -30 - 49%

0 * Ilelou,297o

9. T'he overall rluality ofteaching-learning pr0cess in your
institute is very good.
orlr.16 sfu*15.rf rtsd'-Trt{ sfrIa3 xT?d-rr+. :rrd T<t
E]TifTl

4 - Strongiy agree{tr6lFl {t{15
3 - Agree/ XIqEi \//
2 - NeritraliBs(T$
I - Disagrec/Ssl5l15
0 - Strongly disagrec/ftrvl-f{ Ul-flrl

10. Overall institutional inliastructural lacility is

Erqlsfi-s-rm grfu6-rFr€ w3-srf,rwrrrrE afrtrr srs(E r

4- Agree completely/4- f'1fmft .16sltri \r'-
3- Agrec/X$li6
2- Average/sl5
1- Poor/ q-fftrF-s

0- Very Poor{{t q-flt'€-{

Any suggestion lbr improvement in teaching learning.
o*t -rrrss ffieT Ercr cs-IEr ,rsn[,f 

r
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Chandidas Mahavidyalaya

=ri$rE*sE* Fi*fi:qfg{c ti&n {riltr "$-"*** i&s Lerlrming

\ame of FacultY: llQ-{LRbarrdro a R O:

t
I
:-

;

r
t

I

tt

1. Hux rluch of the syllatrus rvas covered in the class?

firETTn-{ s\o qsrirr crrq qc{nql

4 - 85 to rcOYo ,-z'
3 -70 to 84Yo

2 - 55 ta 690/o

i- 30 to 54%

0 -Below 30%

2. How well were the teachers able to communicate? +ftt
EIqAre- qffrofffi ?

4 * Always effective/ q-dfl flt'ffi \./-
3 - Sometimes effective/iFrFt€ 5r5a0 S'f{S-s

2 - Just satisfactorilyB{ IKIFI$FF$IFI

I - Generally inefl'ectivelEFtlsi'lE Ss.l{sF
0- Very poor communication{{' rIliTT C{[stlFII5f

3. Docs tlre tciicher encourutge you to ask question in the

ctrrss.' STfc gls S<c\5 BS8r{ CFt?

+ - ;\L.,rly,si83l-fi' \,.'
:l - Souretirnes/{11-{ I.IR[

u - Docs nor allowq{{B fiE qI

{. Thc teachcr's appro;rch to teaching can best be escribed as

trrsrry{ trrrrrnTq ro. gfr ft" <trr<z

4-- ilxcelient/6-q36-K

3 - Vcly gooci/ d{ 9iFI \-"''
I - (loodi el'I
i '- I'-airllJlll
()-- Poor,.q?[f'f{-<'

5. Fairncss of thc internal evaluation process by the teachers.

trrs-sttT qro,uftq {rrrs{ <TffIT oiEirnfr eq:
-.i -.Ahvays t'airist{qT E I'{[- .-,'
-1 - Usually tairlnTE{I{clE 41T{T

r - Sorretimes unlairf$fiO S-{"IB q"|lT{i'

1 - Ustially unlair/BT{Ts[ol6 qqIFIt

0- Unlair/ WflHI

6. The teaching and mentoring process in your institution
lacilitates you in cognitive, social and emotional growth"

rfuflm-s Frffi'qffi eq( ,rsTrrrfqrr sfrsT (qprl(qF 6tar,
qT51.rftr$"sEr qrryfro'1frre }rtrNil :r.r5?

4 - sigrritrcanttyEm<m'rnex< /
3 - Vcry well/f Ei{
2 * Nl o de rate lyldkfteTft{
i - iv'l argi nal lylslft-+-\e.-.if{

?. Teachers encourage you to participate in extracurricular
u"6"i1;*rrfit$,6-Stcqlfi Fi-STdfi:gq<frqocrt'+-rnq
EriTttdc[ u*6 $qfltrs sgga ?

,1- Strongllr agree,ip$l({ nT{6
3 - Agree/ :l-{{S

2 - 5ruryu1,frg1qry-

1 -- DisagreelS{5{6
0 - Strongly disagree{u"EK{ 4r8'fl6

8. What percentage o[teachers use ICT tools such as LCD
projector, Multimedia, ete. while teachiug.
?15'Ir5'Ti"r Frs€ {dqrfi rsrg altfrffi fra ere-*
j;{frfu' srsrBs, qTFfFrfusr W qrq,{r3 srfdr?

4 - lr.Lrovc 90% \-/'
3 -'70 - 89%

2 -5A-69%
i *30-49%
0 - Belorv 29%

9. The over:rtl quality of teaching-learning process in your
institute is very gootl.
3rl,1611131a{-Kffi T&{ -Trrq 3frSr{ Trqf'rrc {r{ {{t
slrqTr

4 * Strongly agree,{trr:IK X{qui \--'
3 * Agreei :I{{6
2 - N.uusld+s(T55
I - Disagreel$sFi[5
0 - Strongly disagree/{E$iGl SX{S

10. Overall institutional iuliastructural t'acility is
Erlrf:rrerrs rrfrt-rfrE, w<-o'r8rcq'rtn5 1frvr Srs(E I

4- Agree completeiy/4- :1""TftFIq' S$.qg
3- Agrec/JFsl15 t-.-
2- Avercge/slE
l- Poor/

0- Very Poor{<t oot{sa

Any suggestion lbr improvement in teaching learning'
qtq' -qrfd ffits3 s?r, cs'TEr T Errf r

!

I



C h a n didas Nlahavidyalaya

Etl:d*l=t Sratisfiactflq]ffi $rsxrv$y $]] "{'escfuimg X.,sit rning Xlr*cess
rrP

\ame of Faculty: AwtC t l- lyLl.a $ LL-

4- 85 to i00%
3 -70 to 84%o

2 * 55 to 69Yo

1- 30 to 54%

0 *Below 30%o

i. Hol nruch oIthe syllatrus rvas covered in tlie class?

frfqqiXa qv :{ioTixy Clnf{f qffifq? ?. Teachers erc{Jurage you to participate in extracurricular
activiries. FIsrs-S'r CsTrrrfq-S fltisq <ft€6 5ff5try6{
sr{T5r{Gr r"31o,, sqnfiir 6-isq ?

rl - Strongiy agree,,lpsKd xdqg \-'l
3 -* Agree/ !T{E
2 --g.ryul7frflRs-
i - DisagreeEsllll6
0 - Strongly disagree@tsTFt q8{g

8, What percentage of teachers use ICT tools such as LCI)
6:roj ector, l\{ ultimedia, etc. rvhile teaclr in g.

sE'r\g"r(-r Frxr€ qrtfic{-S mrg qtftE frc cqryq
eqfrB srsE-s, mFBfrfuTrffi Erel.rs 6rg-q?

4 -.Aboi,e gA% \-,''
3 ", 70 - 89?i,

l-50-699,1
1-30-499/o
0 - llelou,29%

9" 'fhe overall qualitl' ofteaching-learning process in your
institute is very gootl.
qrc"rrs sffiTrfi {dT -Trf,{ 5frFrF Trqfn€ {r4 lIEt
srflr
4 - Streugly agree,{tr€TFl q{q\5 v'l--
3 *.Agreel {{4E
2 *Neutral,&T(T$
I - DisagreeMslSi$
0 - Strongly disagree{6tsTC{' qq"'flE

10. Overall institutional iuliastrucfurat lbcility is

fl,ryfirfisrs mffi-o wE-orf,nqlqs 1frvr fggrEr

4- Agree completely/4- rff+ft is1\5 t,--
3- AgreeiSR;{6
2- Average/T$
1- Poor/ q-f,I{f,{
0- Very Poor/{<t qT1t'€-{

Any suggestion lbr improvement in teaching learning.
,*" -n#Effi,sT 6Frt cFIEr qfffff r

T

4

J

2

I

2. How well were the teachers able to communicate? eil-t

Er;t6s tlrfrS',rEf$a z

4 - Always effective/ q-<tT ol{s-d r''-
3 - Sometimes effective/Ea{4€ 6{;I€ S'f{+?'

2 - Just sati sfactorilyfiSt WeFfsFfFgIFi

I - Generally ineffectivetEFfls.lE q+If$F
0- Very poor communicatiorryT {f<I5i C{'IsrK{isI

3. Does the tea-cher encourage yorr to ask question in the
ctass? s.rr'I AX CAreEqlrfq CIft?

4 - Alu'ays/X{X{$ ./
3 - SornetimesAlRI {lC4I

0 - Does,",o, u,1ot"7otr$B fi-{' ET

"1. The tcircher''s approach to teaching can Lrest tle escribed as

trnrr-oa trrmnrry r<r gfr fr' qryc<r

-.i- iixccllent,'6{SSiR' \-'l
i \/cr'! goodl 13 t:la
I - (lood/ sl{'
i - [:ririEI{I

.. J-ri j'aJr, ri.?l-.1$s

5. F;rirncss ol'thc intcrnal evaluation process by the teachers.
Fwqqs qrerqft.r {il'H-{'Tr{Tr fiE;arrB qq:

-.1 -\lrrlr,'s lrrir,X'(El 4IKI -"'
i - Usually lair/XT{l3[.lE 4-FIi
I - Sornetirnes unlairlf,ql;i8 Ee1-49 S;r!T{l-

1 - Usually Lrnthir/STS]itrchl q4II{l-

0- Uniair/ q4flr1l-

6. The teaching and mentoring process in your institution
I'acilitates you in cognitive, social and emotional growth.
sfu6rm-s Frg.mq .rrr Tsrrr{rrr sfr'sr (6TTITG.:E sT6I,
IrrqTB15,' jEr rrqfrs' 1ft,6o,rtl5o1 :rrS?

+ .. S i gni ti canrlyr&n<tqfof<
3 - Vcry ivell/f vFI \-''-
2 - Ir4 o cl crare lyi qFF'sgn<
i -- N{arginal lyitilB'S-6lC{

{

,

J



Cha ndidas Mahavidyalaya

$ *cj derxx 8 $ix 8isfi: cf i qlB! S as flv oy {}E} "$'** ehi rt {! L*arn ins Frocess

Name of Faculty: trLLtS LxV LttLkha-v>ilee

I - 85 to 100%

I - 70 to 849/o

I * 55 to 69?6

l- 30 to 54%

0 -Below 3tl%

1. Hori nruch of the syllabus,was covered in the class?

fi1;q<r6flT 68, Ttio.rirq Crrrr qrEnq? 7. Teachers encourage you to participate in extracurricular
activities.trrx-+-3TtgTfl irq-Ffl dTslsrfr-€sql-{+*arrq
sr(:rtr{ct'rrro tss}rrRg !r'rs{ ?

.i - Sironuly egree,{69i({ ffiEE
3 '- Agreel mflg. r-,/
2 - Neutral,&'sPl'$'

i - DisagreelQ$Sle

0 - Strongly disagreei\E$TK q$"qg

8. What percentage c!'teachers use ICT tools such as LCD
projector, &{ultirnedia, etc. while teaching.
si5'zl€TiT Frs-<F flfqft-.rs r*rg artffi f.r c<-sr-*

sErBfu fisrti, qTFtfrfuSr W qr+{Ti qr6-{?

4 - Abor,'e gA% \--""
3*14*81)o/.
2-50-69%
r -i0-49%
0 - Ilelorr'29%

9. The overall qualify ofteaching-learning process in your
institute is very gootl.
qrfirr3 efr{nq-f rlq -Tr&{ sft$rs srsrfar''rrn tst
g,T(FITI

,1 * Strongly agree,{6vIf{ X{qrs \----
3 * Agree/ T{ffS
2 - 5*ys61f6-g"1Rq

i - Disagreerif,:I€tro
0 - Strongly disagree/f69lFl SXfl6

10. Overall institutional iuliastructural lacility is
:nqftrc-g'nE srtsd-rfr'o. wq-irrrTrqTrrs afrvr srsrE I

4- Agree completely/4- naf+Ct -rOqr5 r,,/"
3- AgreciSS:II$
2- Average/sl-5.

I- Poor'/ q-flffi-<
0- Very Poorigt q-fl{f,{

Any suggestion lbr improvement in teaching learning.
,r5-{ -c.It-{W ErqI g-tErrsrrf r

2. How well were the teachers able to communicate? "f[t
Er+AE',qffiSr{s',ftr

4 - Atways effective/ \<q TirtfiA \/
3 * Sometimes effective/TrFh3 5'aFag S'f{+-<'

2 - Just satisfactorilyfiS{ {fgFf€[-4-S-g'[({

1 - Genemlly ineffectiveEFfKnIE q-flt'€s

0- Very poor communicatiorl$' rffitTq C{TsnC{'tsI

3. Docs thc tcuclier encourilge you to ask question in the
clilss? ST6E 3Ff 6-{wBgffr{ 6ftrt?

4 - r\irva1,s/ryqqq3 \-.-'
I - Sorncrirnes/{]-Gl I'11-4{

0 - Docs,',61 nlls$y'q{qB Cq-{' ET

"1. Thc tcleher's alrproach to teaching can best be escribed as

trrsrf,{ trrm.pirq c<r gfr ft' qarr<z

;.1- E,xcel leniiS-sf9$l-K \,-/
3 - Ver:y goocl/ $ Sl{'
I - tioodi eltl
i -- FrilTii{I
0-- 1)oor,-qs-CsF

5. Fnirncss of thc internal evaluation process by the teachers,
Fruoms ere;rsftq T{nqd T* 5s;qfr xn1

-{,-Alivays liiir/x"{qT 4n3T *""'
.l - l,tsually,airlXl{l{.16 4TITI

? - Sorretimes unl?rir6$I\3 S"1ffi0 QEIT-
i - Usually Lrnlirir/8T{ls[cFo q-dll{I

U- Unlair/ qilRT

6. The leaching and mentoring process in your institution
lacilitates you in cognitive, social and emotional growth.
5fu6nq-S Frs1rffi "rzr( 'r5rq-{q14 3f5fT (sTq11q3 sT?r,
iirq-Ifr-r trl ryrrFro 1ft'tg, ry{rlcil :r.fs?

.l - S i gn i fi canrl y,&gqn-{Tfl9"(-{

i - Vely welllf Vg '.-"
2 - M od erate I),/TRF-gTIIE
i - N4arginally/slB$glC{
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Name of FacultY: Sayrinu-l TSlarrL

4 - 85 to 100%

3 -'lB to 84Yo

2 - 55 to 69Yo

1- 30 to 54%

0 -Below 30%

2. Horv well rvere the tcachers able to communicate? "ffb
n'rqc- ?{rfr6rtd6a z

4 - Always effective/ E-eI oirh'3

3 - Sometimes effective/{a{atB 5T5ag T#S-{

2 - Just satisfactorily/€t Xgt{s,4-{-gl({

1- Generally ineffective/ElEflTlclg' 
q-€l{Sg

0- Very poor communicatior/{< {K1'I C{TqlFlfsf

3. Does the teacher encourag€you to ask question in the

"r*rrr ST[S"gls ?FT[g BSqr{ ffi;n

1. Ho* rnuch of tlre syllatrus rvas coveretl in the class?

66a-arc< sg, qETi"f c"r{ qrrrq? ?. Teachers encourage you to particiPate ilt,extracurricular

acriviries. Fru.rsl iolinffi h*I#T Eftqo. arfs'Filt{
qc'rflq.I rySmi Bsxrfrg 564 ?

4 - StrongiY agree,{G9-1({ X{l{6

3 - Agreei S{{'6
2 - Neutrai,4ks(firs

l * DisagreeASsllliu

0 - StronglY disagree{E$(tt qq'flE

8. What percentage o{'teachers rrse ICT trrols such as LCtr)

projectur. Nlultimedia, etc' whilc tcaclriltg' -H-*T-; fr$-. rs-s qttrF [+ era-a

eEfrfu 5coTfs, qrFBffiBsT fi5nfr Elqrrf:rrg{?

-tr - Above 90%

3-70*89%
2--50-69%
1*3A-19o,'o
0 * Ilelorv 29%

9.'Ihe overall quality ofteaching-learning process in your

institute
qfi47V
ist(stt

is verv good.'ffi-** -sLtq swr., T r,rrtr".;rrd {<t

4 * StlonglY agree,{6€TK sIt{E

3 * Agreel :l{{6
2 - NeutralrfiflT$
I - Disagree/E-slflG

0 - StronglY disagree/lP$TFl SI'{O

10. Overall institutioual intiasfructural lacility is

;"flk rrBffio q-{srfrwrqs lfrtrr r$rcer

4- Agree completely/4- sfdTfflq is-{6
3- Agree/t$:16
2- Average/5l5
l- Poor/ q-$ffs-{

0- Very Poor/{<t qTi{s-{

ing learning.

.+ - r\l\va)'siE<Iq$

.1 - Sontct)rnrr,ryf$l Tfr4t

U - Does p,61 x|161'v-/s-{$fb mE "ll

,i. Thc tcirchcr's tpproach to teaching can best be escribed as

trYi+rea trIsrflt GF glt fr' crc<r

-i- E,xcellentlsqSST3

3 - VerY good/ $ $FI

I - (ioodi r:T{

i-l'-airAll$'
0- Poor,E-fN+.3

5.Fairncssoftlrcintcrnalcveluationprocessbytheteachers.-rn#fi.;oFsl6fl6r 
{qnrdr sr+fl 65eryfr qn'r

.l - Ahvays t'air/E.{ql 4tfs"

3 - UsLrallY t-air/XI{F"'f6 4ITIT

I - Sornetimes unlairl${4$ TqqS q'{tl:Il

i - t.jsLrally Lrniair/STHlFI'II5 q'4'IllII

il- Untair/ q-qll{I

6. The teaching and mentoring process in your institution

tircilitates you in cognitive, social and emotional growth'

;1#flry"Fffiqd gqr TfrT 'fq-ffi sfs,IT ccrq-rfiF ETEr'

]flqIEiT- gqt {r6rffi$'1B16 qrHET iFTs?

4 - S i gni frcanrtYlBm'<mmeX<

3 - VerY rvell/S 9l-{

? - N4 o de rati: I Y/qFE-rrE(.4
I - N4arginal lY/sTB-$g(-{

Any suggestion lbr improvclnent in ttlch

"t--,rr** 
r*res or.qI c+.rd q-5ra-'f r
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Chandidas Mahavidyalaya

9;\
ollu-de nlSAlrg& g tio,n S,ury-ey on Te a c h i ns L e a rn i ns P r o ce s s

Name of Faculty: andrra-; i.! paoudat

l. How much of the syllabus was eovered in the class?

fr ff<f Cf*<rg?rtsTi.t6.ntqfTf q?
,

l{es to loo%
3 --70 to 84Yo

2-55to69%
1"-30 ta 54Yo

0 -Below3O% 
-

2. How well were the teachers able to communicate? oll5
EF[?F'\5 ltfiST{Qa r

yy' X*uy teffective/ s<qf qdE -f,

3 - Sometimes effective/TrFt8 T?l{g Sff{ifr
2 - Just satisl'actorilyn3t XlSlTSufSgK<

1 - Generally inefl'ectiveAlt{I$clE WST'fsF

0- Very poor con'rmunication/f {I3ITT RISIIFIT5I

3. Does the teacher eucourage you to ask question in the
class? FTC,[ g1f, ?fT$o$gqfq Crff?

vr-- Alrval,sAfipFrg
3 - Sornetirnes/{TC4l EII4I

0 - Docs rlot allo\r,lq{qB ft-d' 4T

4. The teacher's approach to teaching can best be escribed as

Frur<sa Fnrrnn rs' Efr fr' trrrq?

//6xcellent/ErTSs]SI
3 - Very good/ *{tI EFI
2 - Good/ 9Fi
1 -Fair/4IFII
0-PoovEFFffSK

5. Fairness ofthe internal evaluation.process by the teachers.
FwfiFF qrg[E:$.r T{nr{ qr{rr ?FcErrfr Tq'?

4 - Always fairlrdq, lqffsl

llfJsually tbir/{Ffl?tcl6 aIIFII

? - Sometirnes unfairffialatB :F{afB WffF{f
I - Usually unfair/XFflStal6' SITIIII
0- Unfair/ A;IIFII

6. The teaching and mentoring process in your institution
lacilitates you in cognitive, social and emotional growth.
sffirrrs Fnsrrrq srr 'rsFr'.fqT6r 

gfiFgr (Gr{T(qF 6Fr,
srrrrftrc .tqr rnarfirr 1frro,;t:rrrc,.f rrq{?

4 - S igni ficanttylBm<f+fsnem

d-Vrrywelll{<I E.IIT

2 - MocleratelyiqRFgqK
1 - Marginal lylSIE4tg[E

7. Teachers encourage you to participate in extracurricular
acrivities; FF$-sFr cg,rrmf rrtrsT <fi€6 or{c?nc
urrTtr{.r orrg ssryrfiiu irwsr ?

,.41 Str ongly agree{E l(et X$16
3 -Agree/ S$lE
2 -NeutraUfrsFfs'
I - DisagreeEsll[E
0 - Strongly disagreet[E9lG[ ffi1[6

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
:Frr anrrcT FEsili, Trtrnrr rys ErrlfrG ftr carr
eqfrfu fluitF, lrtFBfrE.qr toTIfr:II?T{rF TTIT?

1dtaove90%
.3 -70 -89%
2-s0-69%
t-30-49%
0 - Below 29%

9. The overall quality ofteaching-learning process in your
institute is very good.
qrl-irrf sffirffS T6q -crdn gfrlrTf rnfrre qra ,Irt
g,rFrn

r,,f- S tron gly agreelpro-'[al X{tIo'
3 - Agree/ sR{E'
2 -NeutraVfrsH$
I - DisagreeEsllllg
0 - Strongly <lisagreeAs'i5'tGl qtllre

10. Overall institutional infrastructural thcility is
rrc6-{rs:r6 rrfutr*5 s<ffiTsr tfr$r Srg(Et

4-;I8ree comp letely t 4- ryfsIT 3il5'xl6

v2<Agree/9s.rl9
2- Average/s[$
l- Poor/ q$'f{s,f,
0- Very Poor/aq<R s$.ff$-{

Any suggestion for improvement in teaching learning.
+r -rrr&q$Bfui ErErt ciliT 'rSrrf r



Chandidas Mahavidyalaya

Student Satisfaction Survey on Teach ing Learnins Process

Name of Faculty: *s."<j.t o*,ea1-
l. How much of the syllabus was covered in the class?

F Tdr<TcT{ <irg' To.rirr 6rr.r ?rr$cq?

t+zzs to loo%
3 * 70 to 840/o

2-55to69%
l- 30 to 54%

0 -Beiow 30%

2. Horv well were the teachers able to communicate? RTt
Er{6-v',qrROrqofi:

,4 an ays e ft'ective/ 8{fl €ffi-d
3 - Sometimes ellbctivelfiaFlg ?F2l;lg SIt'SF

2 - Just satisiactorilylS{ rcl-{s-d$-e-l({

1 - Generally ineftbct ive/TTtfIS'tS W5'ff69

0- Very poor conlmunication/f alI{TT C{TslIC{5f

3. Docs thc teacher encourage you to ask question in the
ctass? STC5{ flTf S'<EsESqr{ CE{?

v4- Aiwa)/sA"Iryry
3 - SornetirneslETC{ TIGI{

0 - Docs,.,ot0116v,,/W$B ffi4 ET

4. The teacher's approach to tenching can best be escribed as

trrrsro-f, ftslnr ro gft ft' rqr<z

4- Excellent/E{96K
,/4"rygood/ f 6FI

2 - Good/ 6Ft
i - FairAI-{I
0- Poor/3q?Ff{Q-s

5. Fairness ofthe internal evaluation process by the teachers.
trrrsorr3 ore-Igfi.r {ilrrsrdr z$?trlT tigiarrfr Tq':
,'

;4/- Alr.vays lairA<tEl {ll-{I
3 - Usually f'airA-t{l3t6l5 4IFII
2 - Sornetimes unfair/Teffig iFlFIg q"m{I
I - Usually unllir/8Tt{I{cl9' q;ItIrIt

0- Un1'air/ Wm:qI

6. The teaching and mentoring process in your institution
lhcilitates you in cognitive, social and emotional growth.
afrfnqr Frrrrrrq cqr ,rrrtr fq'rt sfrTn csTrtTrq.,l urr,
ryrrrrBro sqr {r6rFr$'1fr,rg, rTrSrg,T Tq{?

7. Teachers etrcourage you to participate in extracurricular

".1;";1;6. 
firvlr.rrI CsiT{rtrf {1615T qfi€g, 6ffqq6a

ufrTttliq Trrgr Bqrrrfiiu fl:ffi ?

ylz Strongly agreer.fFlGl sI{819

3 - Agree/ sl'5{6

2 -NeutrallfrtPf$'
I -DisagreeEsllilE
0 - Strongly disagreer[E$IFl Eltlq6,

8. What percentoge of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
iF-rr:r\trttT Frr5lr. rrtmTrrs ry]g oEfrG Er ({rffi
e"rfrfu rr€li,ti, rrfiBfrfirsr torfi zrtzrrrrg Trfd?

g4i6ou"9go
3 -70 -89%
2-50-69%
| -30-49%
0 -Below 29Yo

9. The overall quality ofteachingJearning process in your
institute is very good.
qrrdfl'f 5B+T(Ti ctq -nrtq sETrrJ {r{frr{, lrrd td
gT(rnr

*a Strongly agree{E9l'G[ x{rlE
3 - Agree/ ffi49
2 -NeutraUf+tPr$
I - DisagreeE{I[E
0 - Strongly disagree{F6l({ qIIre

10. Overall institutional infrastructural I'acility is
:rrcGrq sTtT srB{ilFr{l, qccrf,nrrrsrs 1frtn F(S(E|

4- Agree completely/4- x'Tf$(T riFrls
132-Agreeit:0TE

2- Average/sl-$
I- Poor/ WsIfs,F
0- Very Poor{{E sorftf

Any suggestion lbr improvement in teaching learning.
T6T -rn6q ffiI urqr c{qr q'Srr.f r

4-
Very well/f EIrI

2 - M oclerate lylqRFBrSff<
i -Marginally/ffB$-gK



Chandidas Mahavidyalaya

Student Satisfaction Survey on Teachins Learning Process

Name of Faculty: kar^Sbw- p1ulkry613--

l. How much of the syllabus was covered in the class?

fur<n:ra aG' rrqi.r rFr qrr(q?

Al ss to 100%

3 - 70 lo 84Yo

2 - 55 to 69oh

l- 30 to 54%

0 -Below 30%

2. How well were the teachers able to communicate? ofIE

EFr?Fro rrfisr{ofi r

-+{}l rruy, eftbctivei r-<hl rl{fi-d
3 - Sometimes efi-ective/faFlg S'al-{\3 Fl{f,d
2 - Just satistactorilyEt 8t31-{6izf$-9[(<

I - Generally ineft'ectiverETtflflqg O'Off<fA

0- Very poor conrmunication/{4" qIf'TT C{TsITC{IsI

3. Docs the teacher encourage you to ask question in the
crass? FTr'r gX OAfs'BSxrq 6ETt

r-4.il1rr"ysgiR'ql'
3 - SornetirnestrIlR{ 4IC4i

0 - Does not allo$,fw{qfr Cq-{' 4T

4. The teacher's approach to teaching can best be escribed as

Frm.rofr FrsrErE c<t Efr fr ?rdrzt?

y{g*""11"rt6slss61
'3-Verygood/ {a[ EFI

2 - Good/ 9Ft
I -Fair/4IFIi
0-PoorlsEf{FT

5. Fairness ofthe internal evaluation process by the teachers.
Frg-orrs qrtglgfr.r Tryrrsrq ?rr:ET rpgiaffi qq'2

,/
1A1 tlways 131Y:ffq'1 ry1-q5

3 - Usually thir/ryI{IFlclEi 4tf{t
2 - Sornetirnes untair/STFIB S'{EB EFR'HI

I - Usually unfairl{FfKol6' Q;firlt
0- Unfair/A;IIFI'|

6. The teaching and mentoring process in your institution
facilitates you in cognitive, social aud emotional growth.
sfu+rr6rs Fnsrrrq cql TfwrfrrEr gfr:rr (GiIT[qF qrlEr,

rrrr{rBr+, sqr lrrqfrs'firo ry{rsrgr Trf?

4 - ! igrri fi canttyrEe<f+f:rfof<
t4'-Vrrywelll{g glaT

2 - M oderare lyl{FEEgfC{
I : Marginal lylsffr'{E*gl[{

7. Teachers encourage you to participate in extracurricular

""r;r;1;ur. 
fira;lrSr C15rrlrrg qT|y5rc <F€o rT{c.rr(t

srrTgtiq rF3r(!r Bqflfii-s :rqrfr ?

1ga'stroagty agreey'[EBlGl X{xG
3 - Agree/ sl'$16

2 -NeurraUfrsPrS
I - DisagreelG[8Ire'

0 - Strongly disagree{GElG[ srtrre

8. Whst percentoge of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
Trr:F rrT Fr$r rrtfirf,f mr$ ofiftG far crrr+
efifu scortfl, qtEfirfuTr t6rfi:rrErrs fis.fr?

gy'ebove90%
3 -70 -89%
2-50-690/o
| -30-49%
0 - Below 29Yo

9. The overall quality ofteaching-Iearning process in your
institute is very good.
qrr.nr sfu'fnrg ,rtc-{r6q sfrTrf{r{fsrs,q1?r rlrt
\5lrr[Tt

;fifiongly agreelfElC{ Ilt{E
3 - Agree/ :FislE
2-NeurraLFgfr$
I -DisagreeEsllF
0 - Strongly disagree{E'lFl EItFre

10. Overall institutional infrastructural lhcility is

rr*Eroor+ sftfiFfir Er-ffirerrrrgrg 1frtrr FBIreI

4- $ree completely/4- f'afm lsrlg
\2<-Agreei.l:FslE

2- Average/sl-S
l- Poor/ qiF"ff$.il

0- Very Poor{{t q-i[.f{f'f,

Any suggestion for improvement in teaching learning.
n E -rrrrq ETfu,I uFrT cFtir rsrrfr



Chandidas Mahavidyalaya

Student Satisfaction Survey on Teaching Learning Process

Name of Faculty: trrz-vw-bexdsra_

l. How much of the syllabus was covered in the class?

Flr;r<rrq-{ 6E' rrsrirr 6rFr qrrrq?

utz'85 to 100%o

3 - 70 Lo 84o/o

? * 55'r.o 69oh

l- 30 to 54%

0 -Below 30%

2. How well were the teachers able to communicate? {Ib
ET{<;E rnfrarffi':

rt 61*'urreffbctive/ r-6r Frt'+-g

3 - Sometimes efi'ectiveFrFl\3 S:lfl\3 SI{fi-d'

2 - Just satislactorilylSt XEFfs;f$gR<

I - G enerally ineft'ectiveETtfl$'lE WSfiS-<

0- Very poor colnmunication/f {l3[ltT C{Tsl-fffisf

3. Docs thc teacher encourage you to ask question in the
ctass? STr{ g1{ offg'BS,ffq fi{t

*4Z.111ynyYryER'q'I

3 - Sornetirnes/{TRl {lC4{

0 - Does nor allowlq;LqB Cerq' qT

4. The teacher's approach to teaching can best be escribed as

Fnrr<r-* FrrFTErq co' gfr ft' rcn<r

u{2*r"11"nt6{SS'FI
3 - Very good/ f 9FI
2 - Good/ 6FI
I - FairrEIHI

0- Poor/qiFf{sK

5. Fairuess ofthe internal evaluation process by the teachers.
fnqffirqF qrglgft.r.fryrrflq EITTnIT osnrrfr qq?

u{ewuyrhi/ry{fl qrm

3 - Usually tbirflFflStcl6 4II{i
2 _ Sometirnes unfair/:srFrg T?r4g UFrrFI'

I - Usually unfairAFfl?Iaf6' S$IrII
0- Unfair/ oFIfHt

6. The teaching and mentoring process in your institution
facilitates you in cognitive, social and emotional growth.
glB{TFrr Fs.rrrq JTr ,rfr.r'fqFr SB]rr (Gi'p{Tgig6IEt,

ryrrrfu-o sqr nnifirs.fifo ;rrr5rciT T.Cf?

4 - S i gni fi cantly/Bg{ffl5flgl(al
3 - Vely well/f SFI
2 - Motlerately/{Rfug(E
i - Marginally/5lfrTglGl

7. Teachers encourage you to participate in extracurricular
,.r;ri1;"r. firr$og cg.Irrtc3 {r6rsr rfr€o or{oeffi c
u[rTficf crrro Bq,a]fiig6grt ?

$st ongty agree{[9lGI x$16
3 -Agree/ TtN
2 -NeurraliFf,PEt
I -DisagreeEIIN'
0 - Strongly disagree{E$IG[ orIIre

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. white teaching.
:tl!r:nt1rT Frqiilrttqrffi srrg ofifrG [r cmra
sqfrB scortf, mffifitfirfr ffi, z$T{rF:fffd?

4 - Above 90%

\az7o -Bgo/o
2'50 - 690/o

1-30-49%
0 -Below29%

Any suggestion for improvement in teaching learning.
,r6ir -Tre{ ffiI ur.rr ct;Fr rsrrf r

9. The overall quality ofteaching-learning process in your
institute is very good.
urrrrs rfg,frrrf ctq -,flh rfrTrS r.mfiro rr{ tct
sTFrTr

r-{- Strongly agreeIfEElGI sl'{lls
3 - Agree/ XSffi
2 -tr1.rrs1/frf,({$
I - Disagrec'E,l1[6
0 - Strongly <lisagreetr@lGl qfifig

10. Overall institutionrl infrastructural t'acility is
TprEr< sTrlr rrB+rFro srrsr&n nrro 1frtrr F(SreI

4- Agree completely/4- rf"TfsH lsrlg
u</r'1g1ss/liF lg'

2- Average/sl$'
t- poor/ q-4rfft.E

0- Very Poor{tft wflfts



Chandidas Mahavidyalaya

Student Satisfaction Survey o{r Teaching Learning Process

Name of Faculty:

1. How much of the syllabus was covered in the class?

trrq<rrrfd ero' qsrirf 6rnr qtrlne?

4 - 85 to 100%

3 - 70 to 84%:o

2 - 55 to 69oh

l- 30 to 54%

0 -Below 300/o

2. How well were the teachers able to communicate? {I8
Er{e-e',znRorvofr r

4 - Always eff'ective/ sr<tT Fl{f{
3 - Sometimes efibctive/S-rFlg T'2l{9 6l#f
2 - Just satisfactorilyE{ Tt3Ff$?f$gl(zf

1 - Generally ineft'ective/Xltflfrre qOffO-g

0- Very poor collmunicatiorVf' aiI{T{ C{T5flrllTsf

3. Does the teacher eucourage you to ask question in the
class? FTC'[ gT AT[gES:{r{CE'{?

4 - Aitvays/X{rFl$
3 - SornetirnesAl'Fll {lC4{

o - Docs rlor allowwq{B Cq-o' ET

4. Thc teactrer's approach to teaching can best be escribed as

trttr+-fr trrm'rrn r+. gfr ft' qenal

4- Excellent/lS-{9FK

3 - Very good/ {{ 9FT

2 - Good/ EFI
1 - Fair/4II-{I

0* Poorlqifff$-s

5. Fairness ofthe internal evaluation process by the teachers.
trnrorrs otglEfi.r T{rrsr{ qFt'lT cgirrrfr qq:

4 - Always t-air/X-6f 4IFII
3 - Usually t-air/ET{l3t'15 4II-{1'

? - Sornetinres unfairlF$IO SaI{B q.ll'Hl

I - Usually LrnlhirAlt{Ifl6lE q.$Ht

0- Unlair/ q4tl:Ii-

6. The teaching aud mentoring process in your institution
facilitates you in cognitive, social and emotional growth.
gB8rrflf Fr$rqffi s?tr T$rtr'fqrq 5fc.-Sr cs'Tr[TfiF 6IEr,
ryprrBro eqq q.rqfirs.Ifrr€i ffirsrg,.r Trl?

4 - S i gni fi canttyfSmarC+trffWf<

3 - Very well/{$ 9TrI

2 - M otJeratel y/TRFeT(<
i - Marginal lyl$fB-+-Wf<

7. Teachers eneourage you to participate in extracurricular

""1;66"s;f1q{rg 
crrrTGF ql+rr{ <fi-6o o,r(tqnq

u[rTtFi.[ :FFG; Bqqrf,{i6 rrqfi ?

4 - Strongiy agreeIfEIGI x:t-flE

3 -Agree/ ffi{E
2 -Neutral/Ff,fEf
I - DisagreelWsllF
0 - Strongly disagreefip9ltrt qxllg

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teachittg.
irg, "'t\rrrT FFsl[, {airITs rsrs qtB6 $r cvr*
eqBfrr srutf,, rrtFBFfirsrffi, qFHTS $rftr?

4 - Above 90%

3 -70 -89%
2 - 50 -69%
1-30-49%
0 - Below 29%

9. The overatl quality ofteaching-learning process in your
institute is very good.
qrrarrf sBf,ETf ,r6q -crtq sfrsrf rrnfrm {rq T{t
\il(-fil

4 - Strongly agreeQ[9tG[ X$lE'
3-Agree/ {T{€
2 -NeutrdlfifrPr$
I - DisagreeEsllN
0 - Strongly tlisagree{ElFI oItF[E

10. Overall institutional infrostructural lhcility is

Trqflr{rsTr{ srB+rFr{r qfirrSTrrrrqs' lBvr FTS(ET

4- Agree completely/4- tfffsfC l?Frltr'
3- Agree/9ilEE'
2- Average/fl-S
l- Poor/ qor{Fil
o- Very Poo({t qrrf+-{

Auy suggestion for improvement in teaching learning.
Tf{ -rrrtq Ssf6-s Erfi Grr.r rErrf r

q14.o{inre' tr r- G^- ar, 6A
tn6yoft'€- 6""J- -<r-e€ qt6; -G f



Cha ndidas Mahavidyalaya r
$4 \

Stuelent Satislaetion Survey on Teachins Learning Process

I fi.u,t,,1

*'-85 to 100%

3 -70 to 84Yo

2-55to69%
I- 30 to 54%

0 *Below 30%

2. How well rvere the teachers able to communicate? gf[&

Er{ss qrfrsr{sft r

'.;i,'- Always elfbctivei :fe-T s.ffS3
3 - Sometimes efl'ectivel$rf{B 35'{-4"€ tr-f{+-{'

2 - Just satistactorily,Ed lr"Gl-{5-4-SrrIGI

I - Generally ineftbctiverET{l3fq6 of+f{<rg

0- Very poor conlnlunication/f {IRTC ({}'5TTHIt[

J. Docs tho teacher eucourage you to ask question in the
ctass? STr{ SlTt ?F-"rfsBS:{fq CE;t,

t4l-'411yxy57qq5'qg

3 - Sorne.tirnesA'TRt {IG{
0 - Docs,',61n116s/s{$B Ct-d' 4T

4. Thc tcirchcr's approach to teaching can best be escribed as

trffir€{trnrrnn ro. Efr ft <err<l

v./ExcelIent/Eq"SSTI
3 - Very good/ {J SIrI
2 - Goodi 9I{
1 - Fair/4'Il-rll-

0* I,oorreFF"fdS-S

5. Fairness ofthe internal evaluation process by the teachers,
fu$srlF.s qt\gi-6ft"r Tryrrr;r :rFrrI og:{Tfr qq:

192 Alway s 1;;7:#q1 ayKI
3 - Usually lbir/ET{I1fl6 4lT{I
I - Sometirne.s unfair/TeH8 +'{49 q.fHt
I - Usually unfairATt{Istcll5 S"fl-RI
0- Unlair/qflI{t

6. The teaching and mentoring process in your institution
lhcilitates you in cognitive, social and emotional growth.
sffirrrs Fnsrqr{ e:r( ,r.rrFr.fqTar gfusT (6TqT(qF 6tzr,
ryrrrrBrT gEr ;rlltFrs'$6]rq rr{rsrEir $(E?

€ S i gn i fi c antt yrGm<rvrstrcrr<

3 - Very well/{J $FI
2 - ModeratelyfifkF6EC{
i * Marginal lylslB'sgtC{

Name of Facultyz Ttfi
L How much of the syllabus was covered in the class?

frrq<rtxfr qro' rsriT 6rnr qcrcq? 7. T'eachers encourage you to participate in extracurricular
a c ti vi ti e s " Frsrc.f r coT{rnq3 fl tt5.{ sft q5, FTfornt
urrTtrq{ +-Srg" SsryrFo sT SEr ?

nlZ Srongly agreefip$IGl T{48
3 * Agree/ :I{4r5

2 -Neutral/G-flTS-
I - DisagreerTsllllu

0 - Strongly disagrec-{6$lFi Wsfflg

8. What percentage of teachers use ICT tools such as LCf)
projector, Nlultimedia, etc. while teaching.
6i5':tisliT Fr{,s.', fltfiTE-S ryrS qr?frffi [r c{rr+
96Tftfu gri'f*s, qTFDFTNT5T ffi Ty.151.5 IrTf4?

'.4'-- Above 90o/

3-70-81)y,
2-50-690h
1-30-49v;
0 - Belorv 29%

9. The overall qualify ofteaching-learning process in your
institute is very good.
crr,r{rs sffiT(4-S ,red -,ilfu ehrs Irrrrfrrs. lrr{ rl{t
s-r(FrTr

*+i Stlongly agree{UETGI {{{5
3 - Agree/ {{{E
2 *Neutral,&flrt$
I - Disagreels{8l[E
0 - Strongly disagrecr/{.65lGtr STflrl

10. Overall institutional iufrasfructural lacility is
]rrqfr€rm erfu-$rfr:o sn+orf,rorrqis tfrtrr srICE I

-d' 6gvss completely/4- a*1'ffin 96rc:
3- Agree/lf8\5
2- Average/sl-9
i - Poor/

0- Very Poor/{<t ffiFf$-d

Auy suggestion lbr improvement in teaching learniug.
Te{ -Tre{ffis urart csr{ ,rErrf 

r



Chandidas Mahavidyalaya

Student Satislaction Survey on Tcaching Learning Prrlcess

Name of Faculty: &u, v
l. How much of the syllabus rvas covered in the class?

Frtrr<mffi oro-' qqi{ c.r{r qcrrq?

,.;t/- SS to 100%

3 - 10 to 84o/o

? * 55 to 69Yo

I- 30 to 54%

0 -Below 309ir

2. How well were the teachers able to comrnunicate? eftt
E6ars'qftsnffir

g1,'- Always effbctive/ I-{qT €Ff$-{

3 - Sometinres eflbctiveFtFlB S'2I{g Ft-+o-+

2 - Just satistactorily,t3l E?.gI{qEfSgT<

1 - C eneral ly ineft'ectiveAT{F qrl q-STfuA

0- Very poor conrmunication/f {TFTT C{Isflf$Itf

J. Does tllc teacher eucourage you to ask question in the
ctass? SrC'r gTf S-<tsBqqr{ C6;t?

/ Always/ry<T;lS

3 - Sornetirne.sATt4t {IC4l

0 _ Docs not allowo:It[G fi"q ET

4. Thc tcachcr's approach to teaching can tlest be escribed as

trrsffif, trrsTprT{ ro gfr ft' Tdrr<?

-42 Exce Il ent/Eq'SST<'

3 - Very good/ {{ 9FT

2 - (jood/ 9FI
1 - FairfiTBT

0- Poor/(il?F-f{s-{

5. Fairncss of the internal evaluation process by the teachers,
fu-+.ffi-s qrsrsfr6r TTns{ <FmT os;rrrfr qqr

'.4'- Ahvays 1s;7a{h-f 4II'$'
3 - Usually tbir/XISl3t.lE d!l{T
I - Sornetirrres unfair/i[r{48 S'1FI\3 qqll:lI
I - Usually unt-air/ET{l3[f6 Q;l1l:{t

0- Unlairl W{tFlI

6. The teaching aud mentoring process in your institution
lacilitates you in cognitive, social and emotional growth.
3fr6n6i.$ FFsrrrd 3?r( rrfrrr{rE 5r$]Tr c6.tqT(q's qiTrr,

qrrrftT. rqr Trdfrfi $ry qqTIEir sTf,?

gZ S i g n i fi cantl yrBm<rurure'
3 - Very well/f 9FI
2 - ModeratelyltBE$Wf<
i - Marginal lyl3-fE.$g[4

7. 'feaehers encourage you to participate in extracurricular
adivities. Fr$'s-jT cgr{ifi-fl qttIsrfr sfr€o 5ff6ry1n
wsrrg{5r 5515'$gryfu srf6r ?

*il-- Strongly agree,f6u-lK }I{{6
3 * Agreei sl{Hrl

2 - Neutrallts(T$
1 * DisagreeA{8lilE

0 - Strongly disagree{66Ft q8-qg

8. What percentage of teachers use ICT tools such as LCI)
projector, Multimedia, ctc. while feachiug.
eE rrG'riT Frlss. qT6TTFrf ;1615 qftfrG fi c<'r+
e6Tfrfu' srrBf, qTFBfrfujrr ffi <Frrrs ?rT56r?

\4--- Above 90%

3 -70 -89%
2-50-69%
1-30-49%
0 - Beloiv 29%

9. The overall quality ofteaching-learning process in your
institute is very good.
srl,rErr$ sfueftry,re{ -,rr5q afr.-Srs }rrqf€r{, frd rI{t
g-T(6TTI

..-*'* Strongly agreei{69lF[ T{{6
3 * Agree/ {{{E
2 - 1J.u6617frEing
I - Disagrec/Wsl1il\5

0 * Strongly disagreei[E9lf{ Q-8"fl9

10. Overall institutional iufrastructural I'ncility is
Irrrrftrog.im frB*rkr eq-orf,nrrrsrs 1frvr f(Sce I

r4lAgree completely/4- qi'Tfslq 3src;
3- Agree/l@l\5
2- Average/5|9
1- Poor/ oq-STt's-{

0- Very Poor/r;<t qTT{S-{

Any suggestion lbr improvement in teaching learning.
,redr -Tf$q ffi.j sIE1y GflEf ,rffryf 

r



l
Chandidas Mahavidyalaya

Student Satisfacti*n S on Teachi Learni Process

Name of Faculty:

1. Horv much of the syllabus was eovered in the class?

fiT q<Ifflril+s'rfglirt 6rf.f q.f;Ifq?

g- 85 ro 10AYo

3 - 70 to 84%a

2*55to69%
l- 30 to 54%

0 -Below 30%

2. How well were the teachers able to comrnunicate? RI8
nrt?rernfrerffir
r4,: Alrvays ettective/ EtrI €d$-f
3 - Sometimes e{IbctiveFaf{g S"affi$ SI{S-{
2 - Just satistactorilyASt II.S):$E-S-W[{.

1 - C enerally ineft'ect ive/8T{I.n'qg q-fl{€{
0- Very poor conrmunicationirJ$ 2]TflT C{TtllC{Ttt

3. Docs tlrc teacher eDcourage you to ask question in the
crass? FTrX $g A-Ttg$qnrq Ch-{2

r-4'r AIrvaysAzlX{$
J - Sornetirnes/{lGlt {IC4{

0 _ Docs,1or allo\r,y'W$B Cqq qI

4. Thc tcacher's approach to teaching can best be escribed as

trrffio{ Ffisrnr{ r+' gfr ft qqr<z

-*-.iE x c e I I en t/E{S +TI
3 - Very good/ J$ EIrI
2 - Good/ 6Fi
I - FairAIFI
0- I'}oorl$s'd$-{

5. Fairness ofthc internal evaluation process by the teachers,
Fru-sfiF qrg.rrft.r T{rIr4 <I?mT fi5rtrlfr qq'7

^.4/- Ahvays fu175{ql EiT$'

3 - Usually tbir/{{FtlE 4TI1-i

? _ Sornerinres unfirir/TrlqC S.2{48 W4ll:ql

I - UsLrally Lrnfbir/8T{K.115 oq-4tl-$'

0- Uniair/ qqfi4T

6. The teaching and mentoring process in your institution
lacilitates you in cognitive, $ocial and emotional growth.
5futrrFrl Fr$rrr{ err ,rrr{zfflq 5re;:$ (g,rrrTfiF 6T6r,
rrrrrfrro sqq irrqfrc' 1ft,1u, ;rrr3ioT Tr3?

vl'- S i gn i fi cantl yrE6efi:qtqrcir{
3 - Vely u,ell/f EFI
2 - Moderatety/tFfrU$f<
i - Marginal lylsfffs-gtF

7, Teachers etrcourage you to participate in extracurricular
activities. Ft;o3lrc'TrIIfi-S rrl+lr,T <fr-€E qr{rq1n
srcT$q{ r-ffsi Bsq-ffrs:r'rfdr ?

-4i- Strongiy agreelf6gK{ rI{{6
3 - Agree/ T{46
, *Neutrallfifl{S
I - DisagreeE:l1iftl

0 - Strongly disagree{tr6(R qryflg

8. What percertage of teachers use ICT tools such as LCI)
projector, Multimedla, etc. while teaching.
ei5rti5"IlT trrsT. {Ttqnr5 sqrs qtfrG Fq crm-{
earfr'fu srgrBt qrF$frfufr ffi qrq.{r$ sT f{?

.;k'- Above 90%

3-10-89%
2-50-69%
i-30*49%
0 * Below 29%

9. The overall quality ofteaching-learning process in your
institute is very good.
orrc-{rs 5ffirr{-f ,rt{ -rn*T afrTrS {rqfrrs. ?{nd {<i
glrdrTl

.4zi Strongly agree{tr6lFl >l'{{6
3 - Agree/ fl{5
2 - Neutrallft$(Tr[
I * DisagreeE8llle
0 - Strongly disagree/{69[G[ SE-flE

10. Overall institutional inliastructural lhcility is

Errrfsfrorcr rrfu{lFrc q{srf,rwra.io 1frtn SBrre'I

,fAg, e, completelyi4- XFtfsH gsqo
3- Agree/J$:I9
2- Averase/'lg
1- Poor/ 

"q-s-ks-{

0- Very Poor{{t s.'+-trr-{

Any suggestion lbr improvement in teaching learning.
,r{16r -rrfe{ffieF srqI GrT{ ,rffJr'f I



Studen

Chandidas Mahavidyalaya

t Satisfaetion SUTYSY on Teachine Learnins Process

Name of Faculty: iL
L How nruch of tlre syllabus was covered in the class?
ItIFI?nTTfr Orc-' tTgIirT ff{f qf$fE?

*a ss h tOOyo

3 - 70 Lo 84Yo

2 - 55 to 690/"

l- 30 to 54%
0 -Below 30%

2. IIow well were the teachers able to communicate? offt
81as16ffi6ffffi3

't'j Alrvays effective/ I-trT $-ff€d
3 - Someiinies e{iectiveFaFlg S'ffi'g T]{fS
2 - Jusr satislactorily/B{ x?.glT54<E-glr<

1 - Cenerall1, ineft'ectiveATqF.fg e-+1.t'$.$

0- Very poor conrnlunicationiJ$ zIlfrTT C{TsTmt5I

3. Docs the teacher eDcourage you to ask question in the
crass? FT6{ gff O-qfoBg{rq CFt?

v1.-411yxy5Eqq'ryg

3 - SornetirnesAfc4l ql-<i

0 - Docs,.,or,,11orYW$G CqE EI

{. Thc tcacher's approach to teaching can best be escribed as
Frmrca trrmrnr+ cfi gfr fr T{r<?

J- Excellent,6-{9$If,'

3 - Very good/ f EIrI
2 - Good/ SFI
t * FairAII{l-
11- P6e1g6-ffiE

5. Fairness of the internal evaluation process tly the teachers.
Fm-$rrs qro'rg-ffq T{nr{ qrqrr sreffi qrq'2

.r+ZAlruuy, 131yq{Tf qt-RT

3 - Usually thir/XT$lstflE 4flelf
I - Sornetirnes unfairffirl48 T't{4€ qETl$'

I - Usually unlirir/8T{l3tflE q-filrlt
0- Unlair/q$Kt

6. The teaching and mentoring process in your iustitution
I'acilitates you in cognitive, social and emotional growth.
sfufrwf Fg,rrrc err tfpr{qr* 5F.I'.]n (Errrr$F6Tdr,
ITr{TErlr eEc Trqfrs'Ifr"(g Ir{HE T :F,rs?

-Jl- S i gn i fi can ttyrGm<f+nnon-<
3 - Very u,ell/el$ 9Ft
2 - Moderarely/tBfugnS
i - Marginally/SfBSgtC<{

7. Teachers encourage you to participate in extracurricular
activities" FririF-fr tgT qT(E.-S TrST5.{ {E e--o or{o,;rnq
qqTtr{Gr A-flgi GSryffu $Tg6r ?

*r- Str()nuly agree,fl.EfC{ X{Ee
3 - Agreei 8-{4re

2 -Neutral,&spf$
I * DisagreeE8Iilil
0 - Strongly disagreei$$1Gi qryqg

8. What percentage of teachers use ICT tools such as LCD
projector, illultimedia, etc. while teaching.
?r' rtsTiT Fr{;{' fifflrq-s ry{s qIifrE [r c<rrr
srTfrfu' srciBi, qrFtFrfut-r ffi sFrrrs s.rf{?

*.#* Above 90%

3-10-89%
2*s0-69%
t*-70-49%
0 - Belorv 29%

9. The overall quality nfteaching-learning process in your
institute is very good.
Glrrarrs 5fu6ftry ,re{ -Trtfi sftF]rr$ }rrqfrrc Tra r{t
STFTTI

.-1.'- Strongly agree{GEIGI {{{6
3 - Agree/ :I{48
2 - Neutral,rfrflR$
I - DisagreeESlilE
0 - Strongly disagree/{EEK{ Wry-fl$

10. Overall iustitutional infrastructural I'acility is
ETdrfr€-gTr{ rrB-trq-o q+orfrprrqo 1frtrr FcstE I

r4--A gree completelyi4- X*Tf$(q f SA-\5
3- Agree/JS:l\5
2- Average/5l-S
1- Poor/ q-ST{frH

0- Very Poor/r;<t q-{T''fs-{

0

Any suggestion for improvement in teaching learning.
,16-{ -'rl.5{Cffio3 $arr cflErrSrr.f t



Chandidas Mahavidyalaya

Student Satisfacti*n Sum't:y on Te*ching Learning Pnocess

Name of Faculty: 5o
I. How nruch of the syllabus was coveretl in the class?

ftT q<nrrdos'qsTirt crrrrqrfiq?

4 - 85 to 100%

3 - 70 to 84Yo

2*55to69%
I- 30 to 54%

0 -Below 30%

2. How well were the teachers able to commuuicate? RIt
nr{6\e-',trfiorffir
;1* Alrvays eft'ective/ 5f<tT sT{S'tr
j - Sonretimes efibctiveiFrFl\3 Fli-{\3 FIt'ff
2 - Just satistactorilyl€{ Xm-{$.4SEn<

1 - Ci eneral ly ineft'ect ive/XTql$qtr Q.$.f{fi{
0- Ve ry' poor co Inn'i un i c at i o n/f' zIffTT C{TtmTI5I

3, Does the teacher errcourage you to ask question in the
ctass? FTffi gFf 6-T19 Bqqr{ CEit?

4 - Alrvays/E=Fl{g

3 - SonrctirnesAlC{I 4IG{

0 - Docs nel nllqw/q{qB Cq'4" E'T

4. Thc teacher's approach to teaching can best be escribed as

trrsra.fr Frtl6r{ ro yfr ft' <rnEz

4- Excellent/E{9$-K
3 - Very good/ {{ 9FI
2 - Good/ SltI
t - F-airAIKI
0- Poor/tq-sl-{o$

5. Fairncss of the internal evaluation process by lhe teachers,
tri$slr3 qrv.rsft"r {ryrp-d qr=nrT t,o,afffr qq:

4 - Ahvays tu17s[fi1' ;1iF't-

3 - Usually fair/8T{Iflcfg EIITT

I - Sornetin'res unfirir/Ta{40 S{4B $EITI'
! - Usually unl'air/BTtfl$flrg qoilm'

0- Unlair/ W{flTt

6. The teaching and mentoring process in your institution
lacilitates you in cognitive, social and emotional growth.
gfrtfm-S Fr$rqm s<{ ,rsrrrrrfq.'a gfsTr (srflTfiF 6Tar,
{rrr,rft:r' eTq {rqFrs' fi(G. rr{TssT TTs?

4 - S ignifi canttyEffi,amfsflgl(<'

3 - Very well/f EFI
2 - M ocl erate lylTFB-trTIf<'
1 - Marginal lylsffr.s-gt({

7. Teachers encourage you to participate in extracurricular
activities. Frs-{F-fr C€Trrrfrg Tdro,q <E€6 sl{ffiTrt
w(T€r{cr osro Bsryrfu s'Ts6r ?

4 - Strongiy agree[S$TFt :I{{6
3 .. Agreel :I{fl15

2 - NeutralifiH"(rf$

1 * DisagreelTslllil
0 - Strongly disagree/$n-lFl E{tl-flO

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
a-e'rrs'rsT ftIs.$. fi*qT(6rs T{S s{rtfrG [n c+re
rqFrfu srsits, qTFBfrfis]rr ffi qrfiTS qrrE4?

4 - Abor,e 90%

3-70-89%
2-50-69%
1 -30 - 49%

0 * Belol 29%

9. The overall qualify ofteaching-learning process in your
institute is very good.
urprdni rffiTrarg {f,{ -{Tt{ sfurs Trrrfrrc {rd {<t
g'IrqTr

4 - Strongly agree,{tr9lFl :I{4\5
3 * Agree/ X-{{5
2 - Neutral,&fr(Tr[
I - l)isagree/Ssllflu
0 - Strongly disagree/{66[G[ STflg

10. Overall institutional inlrastrucfural tacility is
q'rdrftmg-n< frB-6-rFrc qqffiprysrio tfrsrr fcsmt
4- Agree completely/4- rla1ffln 95qG;
3- Agree/.lQ-4\5
2- Average/5[5.
l- Poor/ o-Off+-g
0- Very Pool{<t q-s-ff€-{

Any suggestion lbr improvement in teaching learning.
,r$-d -rn-e{ ffig3 uG11 crTq ,rSfirf r



Cha ndidas Mahavidyalaya

g"t6

Student Satisfaction Survev o{r Teaching Learning Process

Name of Faculty: 5. nAn .* ji & r,rlo n J o_ t

l. How much of the syllabus was covered in the class?

fur<rcr* e..g'.rsriq 6rnr qrsrq?

iq4Ssto too%
3 - 70 Lo 84o/o

2 - 55 to 690/o

l- 30 to 54%

0 -Below 30%

2. How well were the teachers able to communicste? ctlb
E1q6rsqfiorffir

/1

.r/-'Always cffccrive/ s<tl T-fft-d

3 - Sometimes eflbctive/Tt{4€ 6a5ag S'f{<tF'

2 - Just satisf'actorilynSt ITWSGfOOX<

I - G e n eral I y i n e ft'e ct i ve/XTEf IS'rc' EfS'f{S.q

0- Very poor colnmunication/f zIIf,TR C{T5IIC{T5I

3. Does the teacher eucourage you to ask question in the
class? s-rf't gr{ O-Afs'BSqrq CE{z

-4l,t t rv ayslsi:1-sl-g

3 - Sornetirnes/{It4{ {lf4l
0 - Does no,011o.1,1W{$B fi'{ E'T

4. The teacher's approach to teaching can best be escribed as

Pmr+rtrnmrnr+ c< ffifr'6541
w(hxcellen!6-8ISIFBI

3-Verygood/ $ tsFI
2 - Good/ E,FT

I - Fairl{IFII
6-Poo1565ff6-5

5. Fairness ofthe internal evaluation process by the teachers.
Frsr,cqF qr\rTafiT {rny{ ?rrfirT Tsnffi qq2

.1

-#- Always 13;/ry{q1 agqt
3 - Usually t'airAT{lFI6lE 4I'FII

2 - Sornetirnes unfair/S-r{48 S'1FI\3 W['Fi
I - Usually unfair/XFfl{615' Q;ffIrIf
0- Unfair/ SItlrlT

7. Teachers eneourage you lo particlpate in extracurricular
actiyities. frqli3r cErslrrf {rtrsT qE-€6 orfurnq
![iTg{cr o-<rtr BqfiftI,, ilr{ r

;y'I St ongty agreerfET(il x{rl9
3 - Agree/ sf$Itr'

2 -NeutraYFsPr$
I - DisagreelO[sfiN'

0 - Strongly disagree{EElGl qnlfig

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
ifir llIrrrT FrIF6' ,rTtTttr{-f mrS qtBE Ec c{rjr-{
eqFB srortF, TTFBFTfuTT ffi, qr?rrrfl rr(rrd?

4 - Above 90%

.,4-n-alw
2 - s0 -69%
1 -30 -49%
0 - Below 29%

9. The overall quality ofteachi4g-learning process in your
institute is very good.
unrr6r6 IB'6:rFrS nf,rr -rn{,q eft11.g rrpfipr Tr{ a1qt
gTrsfit
A

--4- Strongly agree{ElGt Xifil6
3 - Agree/ :I$ttr
2 -NeutraUfigH$
I - DisagreeMsllil9
0 - Strongly ctisagree/t@fFl ol8lre

10. Overall institutional infrastructural lhcility is

{nfireTr< grB6rFr{r q{€rfTrfirqg' tfrtrr srsmt
t

-4'Agree completely/4- ryTfslt lirqri
3- Agree/9389
2- Average/51'6

l- Poori q$ffti
0- Very Poor{{t wrffrtr

Any suggestion lbr improvement in teaching learning.
T&{ -rrf,{ ffisl3 urqr c+.n rSrrf r

6. The teaching and mentoring process in your institution
facilitates you in cognitive, gocial and emotional growth.
sfu6n6rs Fnsrflq .rrr,rsr.rfrn gfrTr (slryTHF qilEr,

qrrrfrro'e{r ryrqfrs'Ifrro rTrINrT Trl?

4 - $ i gn i fi canttyBm<f+fneff-<
.-Z(terywelVf glal

2 - M oderaretyltRFOUtt<
i - Marginally/slB$gftE

!



Cha ndidas Mahavidyalaya

Student Satisfaction Survey on'feachins Lea rning Process

Name of Faculty: Dr". k,ct uz5 { uv lolut kL1 
" 

n re

l. How much of the syllabus was covered in the class?

ftT m'<rcr{ aro rsrirr rnrqtrxrq?
,,.

1 - ss to 100%

3 -70 ro 84%,

2-55to69%
I- 30 to 54%

0 -Below 30%

7. Teachers encourage you to participate in extracurricular
,"661;ur. fnrlr.qI tgT{Irr.{ ,rrtrsT TE-j€-o rr+t-qrr,r
o[rTtFr.[ o-sro Bsilfrs q1la ?

1!/3uronsly agreel'lEElC{ :I{sl6'

3 -Agree/ ffi{E
2 -Neutra[Frgcr$'
I -DisagreeEsllF
0 - Strongly disagree{ElFl E[rlI[6

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
rmilrG.rrT Frs{r'rrtqTBrf mrf offiG tc c{rt{q
eqBB lroitfl rrFffirfirSr ffi zil?rtrg $(qzr?

A

;/-1Above90%
3 -70 -89%
2-50-690/0
| -30-49%
0 - Below 29%

9. The overall quality ofteachi4g-learning process in your
institute is very good.
qrFrrf sB,frr.r3 {6T -{dq sfrTrE Tmfirs' Trt a1li
gItrrn
/'l

J4 r Strongly agreeIf,FIFI T{116
3 - Agree/ s{IS
2 -NeutralFflfl[
I - DisagreelWSlF'
0 - Strongly disagree/t@f(3 q8qre

10. Overall institutionrl infrastructural facility is
:ncfimgrrE grB.trf,{r qqrrrtnrrfir f+vr Frsmt

J tsr""completely/4- rFTfsI{ isrttt
3- Agree/9$:l\5'
2- Average/:t-5
l- Poor/ q+.'f{$,$

0- Very Poor{<t q+.ffrfr

Any sugg-estion lbr improvement in teaching learning.
T6;c -Tr6q ffiE uFrT Grr6r carrf r

2. How well were the teachers able to communicate? efIS

EFt?DEi rnRorq<F'A r
,4

-ry'- elway,s eff'ectivei r-frI s.ft's-d
j - Sometin.res effective/fal4€ <t{40 Flf{.F'
2 - Just satislactorilylSl 87.€l-{s-4-SglGf

I - Genera.lly ineft'ectiveEltfl-f,re W-41'{69

0- Ver), poor conrmun ication/$' 2{I{TT C{T'IIFIT5I

3. Docs the teacher encourBge you to ask question in the
ctass? STrff:lTf STrg Eqqr{ (Ft?

,4
r.;/- AitvaysAET{fl'

3 - SornetirnesAlC4{ fi1-4l

0 - Docs not allo\r,/of{{B Cur{' ET

4. The teacher's approach to teaching can best be escribed as

trrt.rfr{ Frt.rar{ ro' gfi ft' qerr<z

;/E*cetlent/5q'ss,s

6. The leaching and mentoring process in your iustitution
facilitates you in cognitive, social aud emotional growth.
sBfrrars Fnsrrrq tEr Tsr.rrfqr{ sfr:rr (ci'rrllrrifi6tir,
]rrrrrftT gqr :16frs' fi19-, :rrrSrsir rfS?

A
.-42 S i gn i R cantl yrEm<f+ffs'fC<

3 - Very welUaJ$ s..leI

2 - M oderate I y/TBffrlrnc_.[E

I - Marginal lyl$ffr-S-gtf{

3 - Very good/ {$ 6FI
2 - Good/ 6ltT
1 - Fair/4IFII

0- PoorrstFl{s-{

5. Fairness ofthe internal evaluation process by the teachers.
fts-offiF oreluftT qrr6ra TI?ET 5snffiqql

,4
J* an rys h;/sr{q alrqt

3 - Usually lairAT{l3l6lE 4'Il-$'

I - Sornetimes unfair/Tr{49 S'{"I8 q.ill-{]'

I - Usually unfair/$FflF[6l6' S6$HI
0- Unfair/ Q;ItKt

t
l



Chandidas Mahavidyalaya

Name of Facultyz Nldma b"nd* * R
l. How much of the syllabus was covered in the class?

ft'rq<rcrrd 6re-' rtstirt c-rtr rrsrE?
.4

J-85 to 100%

3 -70 to 84%o

2 - 55 to 69oh

l- 30 to 54%

0 -Below 30%

2. How well were the teachers able to communicate? flI8
Er{<Ev'qfiar{ofrr

r,4-- always elfectivei r*l Fl{fi-s
3 - Sometimes effectiveFrl4\3 S'2FI8 FI{S-{
2 - Just satistactorily,/lst 8rgT{-s?l.iFglGf

1 - Cenerally ineft'ectiveATtflslcl6 ol-tF'ff$F

0- Very poor con)munication/f 2Il-frTT C{TsffC$tf

3. Does thc teacher eucourage you to ask question in the
crass? FT6ff gH 6-Tt\5 BSqr{ Cq?t?

,1
,--.4i- A i rvays/q<T{s

3 - SornetirnesATf4{ IT[4I

0 - Docs not allow/WafqB Cq-d' 4T

4. The teacher's approach to teaching can best be escribed as

trrt,r€f, trrsrEIT co Vfr ft' rerrq?

7. Teachers encourage you to participate in extracurricular
u*rir;6u.;fi vr5o3rcoElttc'.TTrtrir<fi€o<sr{o--rnc
s[rTtr{.[ :lr3rro GcflRs :F,rfq ?

,1

-*/- Strongly agree{p-$TFl {{ffi'
3 - Agree/ XIHS'

2 -Neutral/FrfiPr$
I -DisagreeMsllF'
0 - Strongly disagreelfB$fFl qXI[g

8. What percentage of teachers use ICT tools such as LCD
projector, Muttimedia, etc. white teaching.
:trsi rurrT Frrrl {r+Tnrf ryS ofifirG ftr cvrzr
sEfrB fiurtf, TTBFTFgTT ffi zIIzr{F stET?

4 - Above 90%)
Jtto-ssw

2 - s0 -69%
1-30-49%
0 -Below2gYo

9. The overall quality ofteaching'learning process in your
institute is very good.

w,r.rrfl sfuf,nrf ,rec -{re{ rhlTf rnfrro rre {<t
g'Irdrn

,/1

;l Strongly agree[EIGI {{ffi'
3 - Agree/ {tffi
2 - NeutralifrfrH$
I - Disagree@|I[E
0 - Strongly disagree{Ere-fC{ qffre

10. Overall institutional infrastructural lhcility is
qrqBrd.src{ 5rBt,rFf,{. o-<rortnrrsro 1frvr F$r(qt/.4 Agree completely/4- ryTfuH "to.;ts
3- AgreeA$-{i5'
2- Average/st-5
l- Poor/ q€r{$-{
0- Very Poor{{t qoff€f,

Any suggestion lbr improvement in teaching learning.
6 -nf*BrBf Er.rr cr, sr ,rSrrf r

3 - Vcry good/ {$ 9FI
2 - Good/ 6t-{
1 - FairlflIl-{l
0- PoorM:FIf<tS

5. Fairness of the internal evaluation process by the teachers.
Fn$-rft.< E{r-.rxft.r Tilrrf{ trFrtT osnrrfr tql

/1
g,l/- Ahvays lairA'{qT ;rfl-rll

3 - Usually tairlET{l3tcl6 41-I{1'

? - Sornetimes unfair/6r{48 :fal48 d;ll'l{I
I - Usually unfair/XTtil${E e?ftHT

0- Unl'air/O;IIHI

6. The teaching and mentoring process in your institutiou
facilitates you in cognitive, social and emotional growth.
3frS'6a-S F $Trp+ e:rr TfrrrftT{ sfrSr cg:FITfiF 6Fr,
Irr;rrftr<F sEr lry|.qfr$'Ifrrg, {{Brg,T TT3?
,t-

l'- S i gni {i cantlylgE2iHTstlglFr
3 - Vely u,elVal$ 9FI
2 - Moclerately/{EFggf(<I
i -Marginally/flB+9fr

Student Satisfaction Survev on Teaching Learning Process

-;4.*"etlenUE-{STIFI



Cha ndidas Mahavidyalaya

Student Satisfhction Survev on Teaching Learnins Proceqs

Name of Faculty: 4 n i + A.lroSL
l. How much of the syllabus was covered in the class?

61o'.ryqirT rtlrqtTTtry
/tt

-r4-as to 100%

3 -10 to 84Yo

2 - 55 to 69oh

l- 30 to 54%

0 -Below 30%

2. How well were thc teachers able to communicate? {I8
EFI?F\5 ?nRArTOa:

.//- al*ays effcctive/ 8-{fl s]{<F-d

3 - Sometimes efl'ectiverFtl{B 5'5ag S'f{S-{'

2 - Just satistactorily,B{ mglrl-$zf$9(<
1 - Generally ineft'ective/{Ttflfr,t\5 Wfl'{a-g

0- Very poor courmunication/f' {13ITT C{TtlTFITsf

3. Does the teacher encourage you to ask question in the
crass? STCff grf OareBq{rqcE{r

,al
9,4'- Alrvays/8ET{I'

3 - Sornetirnes/T'IC4I {IC4f

0 - Docs nor allow,y'q6f,qfr Cr{ 4T

g/Lxcetlent/sa\

4. The teircher's approach to teaching cau best be escribed as

trrsr€fr trrm"rnr{ ro Vfr ft' <arql ;Y4 Sr;ongly agreelfE l(zt X{ffi

7. Teachers etrcourage you to participate in extracurricular
activities. Fr$ir$r crlrrttq,'.T Trtr5-{ 

"ft€,, 
ll5,I{Trrt({

u[rTrr'ttf rF3rro BcflFi5, T'qra ?

/1
*4''- Strongly agree/tf615[G[ ][{l{5

3 -Agree/ St{6
2 -NeurraUFfPr$
I -Disagree@|IilE
0 - Strongly disagreet[ET(ai oFlIF

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
ifir,r€ilqT Frsr {r8rrffi rry oulfrR [r crr+
errfrfu srortt qlFBFTfirsr }s'nfr qFrrrF rrcir.r?

4 -fbove 90%o

el'to-ggN
2 - 50 -69%
| -30 -49%
0 -Below29%

9. The overall quality ofteaching-learning process in your
institute is very good.
GrrcarF sBtTr{f r6q -rr&c sfryrs rr{fir{, Frr td
sT(crn

3 -Agree/ ffiW
2 - NeutrallfrgHS
I - Disagreel$Slll$
0 - Strongly disagreeftFlGl qtnilE

10. Overall iustitutional infrastructural l'acility is
:rrqfrr{ ,9,rr{ rrB+rfrr lfrtnFrs(El

uAl egree completelyl4- E"TfsIT tisrt\5
3- Agree/9iF'{S'
2- Average/5t-S

l- Poor/ ws.'f{ss
0- Very Poor{<t {st{€{

$"IST

3 - Very good/ f' 9FT

2 - Good/ 9ltl
1-FaiTAIFII
0- Poor/q?Flf$-fr

5. Fairness of the internal evaluation process by the teachers,
Frs-rms qrg,tErft"r T{rr$rdr ?nitlrT osaflfr qq3

/1 .

1;lz- Alrvays lairl:lzfEl 41-FII

3 - Usually lbirAT{I3t6l5 4II$'
? - Sornetirnes unfair&'{48 TTl{S q'{tF$

I - Usually unlhir/{TeflFfcts, q;IfIrII

0- Unl'air/qdmlt

6. The teaching and mentoring process iu your institution
facilitates you in cognitive, social and emotional growth.
sfrSlffi FrsTrn .rrzrr ,rsrrr{q'rc sfrSr (ET rrITriFunEr,

{r{rBr$. Jqr nrrqfirs'firg, rr{rgcrT T,rg?

a{L s i gni t 
"a 

n r I y/Gffieir<Ifl gl(er

3 - Vcry well/$ 6la[
2 * M oderate lyltBFrsnSff<
I * Marginal lyl51trS-\e-[S

Auy suggestion lbr improvement in teaching learning.
ctq -"n6:a ffir E[.rT crr.r qrrrf 

r



Chandidas Mahavidyalaya

Student Satisfa e ch

Name of Facutty: S[l.i J 
" I 

y[^m

3. Docs the teacher encoursge you to ask question in the
class? FTCfr g1tt O<fsB$il:q Cqq:

1. How much of the syllabus was covered in the class?

fuffimffi ero rsriq crr{ qrrrq?

4 - 85 to 100%

3 -70 to 84%

2 - 55 ro 690/o

I- 30 to 54%

0 -Below 30%

2. How well were the teachers able to communicate? ofi5

Er{@{Tfter{ffir
4 - Always effective/ jf<qf Tl{s-d
3 - Sometimes e flbctiverTa{4\3 S'{4\3 S-f&tF'

2 - Just satistactorilyl3l m€1:l$-4'FglGf

1 - Generally ineft'ective/XTtfl$q9 qOd+-*

0- Very poor conrmunication/f a{I3IT'I C{Iil(rlTsf

7. Teachers eucourage you to participate in e.rtracurricular

".rl"i1;ur. 
firqli.<f rcinxfiq.q {r8rr{ <frfo or{Frrfc

qrTtrq ofrgi Bsflfu r(rr.r ?

4 - Strongly agree{EIGI {{EIE'

3 -Agree/ {{:lE'
2 -Neutrallfus'
I - DisagreelWsllfiE

0 - Strongly disagreetr[EElFt CI[rfilg

8. What pcrcertage of teacbers use ICT toots such as LCD
projectoi, Multimedia, etc. while teaching.
rililr rurrT FrlrrF 'rrSqTrrl T{X qlftF $r crrr
errfifu srorif,, l11FBfrE.q1 ffi zTFmF rrr$r?

4 - Above 90%o

3 -70 -89%
2 - 50 -69%
1 -30 -49%
0 - Below 29%

9. The overall quality ofteaching-learning process in your
institute is very good.
Glf,rdrf, 5Bf,r(Tf "rerr -{r&d 5BTrr rrr{Br{, rr{ t<t
gTr.rfl

4 - Strongly agree{Fl(at X{ffi
3 - Agree/ X{{6'
2 - Neutralrfifr(T$
I - DisagreelslflIF
0 - Strongly disagree{p$'lGl qIIre

10. Overall institutional infrastructural facility is
ryrqfmsrr< srB+rFr<r ur+or&nryrsro 1frtrr Frcsml

4- Agree complerelyl4- }f"TfSItt .liFrlg
3- Agree/9iF-rl-S
2- Average/51-S-

l- Poor/ qfffsg
0- Very Poor/1<t q+.r{ltfr

Any suggestion lbr improvement in teaching learning.

"r6q -"rrf{BffiF Erarr cflErrgrrf r

4

J

0

- Always/EzlXxl-{

- Sornetimes/ETRI {Tf4[

Docs not u11qv/cf{qB Cd' 4I

4. The teirchcr's approach to teaching can best be escribed as

trrt.r€{ trFsrnr+ rs' Efr ft' {Fnr?

4- ExcellenVE{SFI3I

3 - Very good/ f EIrI
I - Good/ r:_.l-{

I - Fair/{IFII
0- Poorreq-:Fl-{os

5. Fairness ofthe internal evaluation process by the teachers.
trFFocqF qrsrgfi.r l[ryrrlq <Iznn osrrrfr tqr
4 - Always 16i/ry-{qt qTHt

3 - Usually tbir/Els{ff,q6' 4tB'i
? - Sornetirnes unt'air/S{-{B iF2{Eg S.ItRl'
I - Usually unfairl{F{If,clE qqtFlt

0- Unfair/ E;fi:CI

6. The teachiug and mentoring process iu your institution
lhcilitates you in cognitive, social and emotional growth.
gffirrars Frsrrrq J?rr ,rsrrr"fqrr sfr;sr cg'rrlTfiF qnEr,

ryrrrfur Jqr nT{Frs'1Brg, }rcrs6r:rr$?

4 - S i grri fi canttyrcmrrfvfirfoff<
3 - Very u'ell/{J 9FI
2 - M oderate tyltFFrore'rcf
1 - Marginal lylslE-S-g"[<

[a"mT C t,",sE

fu* g--,?
"<frr' s'

fi ,+n t



Cha ndidas Mahavidyalaya

["t]
Student Satisftrction Surqroy on Xeachine Lc rning Process

Name of Faculty: $^&* . f,rro'n&o.t ,

r}. l. How much of the syllatrus was covered in the class?

frrq<rcrrd qs' :roTirt c-nt qrrrq?

4 - 85 to 100%

,z'- lo Lo 84Yo

2-55to69%
i- 30 to 54%

0 -Belou,30%

2. How well were the teachers able to communicate? eflb

EF1?N; rnfrcr{oft r

,i - Alu,ays eftbctivei I-eI qf{fi{

-/iSontetimes e f lective/{eFl\3 S"{4'0 s.|{S-{

2 - Just satislactorily/Bd TGlTs5-dOgf({

1 - G enerally irre ft'e c t i ve/8T{Igq \5 q-ST{+-{

0- Very poor conrnlunication/f {lsITT C{TAI$III

3. Does the teacher eucourage you to ask question in the
class? s-Eq 3H a-flsBs:{r{ 6E;f?

4 - AlrvaysAE:I{$

92-- Sonreti rnesAlC4I 4IC4I

0 - Docs,.,e1n1l6p/Wffi fi-d" ET

4. Thc teircher's alrproach to teaching can best be escribed as

Frsrof, FrrrTEr+ r+. gfr ft' T{r<?

4- Excellent/EtISFISI

X:Ygtygoocli $ 91-{

2 * Good/ 9li
I - F'airl4IFII

0- PoorEiF-ds-{

5. Fairness oIthe internal evaluation process by the teachers.
Frs<.rq3 qreTgftq {rnsrc lrFmT re:rrrfr tq'r

Z- nhvays t'air/x-+if ot-t{I
3 - Usually tair/XTstKclg 4tFqT

? - Sornetinres unf'zrirlf,{48 TIFI0 $EIRI
I - Usually unthir/8T{lF{1$ a;nTt
0- Unlair/ S.IIRT

6. The teaching and mentoritrg process in your institutiou
facilitates you in cognitive, social and emotional growth.
gef,nar3 Fnrrrrq srr ,rgrrrrfqFr gfrTr (6TrII(qr qilEt,

qr{TBffi Jqr rrrqFrs'TBre rysT$rET Trft
4 - S i grri fi canttyEmarfqfsrfglr<

,nl/-Y"rtwell/{$ g:faT

2 - Moderately/lBFggK<
I - Marginally/mB+en<

7. Teachers encourage you to participate in extracurricular
acrivities. F:5:trST 6gT{nt3 Tr$rsr EE-€o. rr{Tqn{
or(Tgn-{ *65 $gffig, 51Eer ?

4 -.Strongly agree{u€TK X{88
3 - Agree/ :I$115
-/

,rZ- Neutral,4-4T({S'

1 : DisagreelWsllilE

0 - Strongly disagreef66lGl Srfflg

8. What percentage of teachers use ICT tools such as LCD
projector, Multirnedia, etc. while teaching.
e's :r\5'I(T Frs.€ cld-.lTII{S rrqrs qrtfr'G Eq c.r6H
sirfrfir srs"ts, qrF$ftftTihrnft qm{rs ?FTf{?

4 * Aor:ie 90oZ

/z-74 -89%
2 -- 50 -69%
1 *34-49%
0 * tselorv 29%

9. T'he overall qualify ofteaching-learning process in your
institute is very good.
slrc-drrs 5ffiTrd-< ,r&{ -Tr5a srr.Trs xrqrrr€ urr4 lI{t
gt1Frr

4 - Strongly agree,[6ETGI {{{is
fAgreel I-raE
2 - Neutrai,ij;lsI(T$
I - DisagreelQll[E
0 - Srrongly disagree{trSlGl q'8-fl9

10. Overall institutional inl'rastructural lacility is
Irrrrfir€-srr{ rrerffio w<-+'rfrFnrqio 1frtrr Fcs(E r

4- Agree con'rpletely/4- WafOm roail
3- Agree/.IS-{\5
2- Average/rl5
1- Poor/ s-sTfs-{
0- Very Poor/5t onlt'€{

Any suggestion lbr improvement iu teaching learning.
{5'{ -flttrffi,s3 si'Gtt cs]tr c-sr6r'f t

:l



Chandidas Mahavidyalaya

Student Satisfacti$n Survey on Tepchirug Learning Procest

\ame of Faculty: ah,,66- *i bo

,i

l, Horr much of the syllatrus was covered in the class?

frffi<Tlffi ?Fig iT19T irI CrFf q1;Jgq?

I - 85 to 100%

.)'- 10 ro 84oh

) - 55 to 69oh

I- 30 to 54%

0 -Belorv 30%

2. How well were the teachers able to communicate? {flt
Er{e-\5 ?IrfrSr{Oft r

y'l tt*uyteflbctivei r-<tl nrfts
.i - Sunrerimcs efl'ective/{{-4g S2F{0 AfffS
2 - Just satistactorily/€t jfl'.glT$-4-fi-glK

1 - G enerally ineft'ect ive/8T{3[qg U-fl{S-S

0- Very poor conlnlunication/f IIl3lIT C{T5Tl1-{5f

3. Docs thc teacher eucourlge you to ask question in the

ctass? STffi 3H e-flsBslTrq CEn?

-4 - Alwaysrfi4I-4-$

rF SonretimcsAlGll {l-f4i

0 - Does,.,et 61116qy'3[{{G fi-{ 4T

4. Thc tcircher's approach to teaching can best be escribed as

trrs$rs-{fts.rnw rs.Efrfrrqrq?
-l- Excell ent/E-{1{l?t

3 - Very good/ {{ 9ltI
,,Z-(lood/ g{it
i - Fair/4TI{I

0- PoorE-s-f{s-{

5. Fairncss ofthc internal evaluation process by the teachers.

Fnso.rrs or'lrr6ft6r T{rrS{ ztFrtT cioarrfr trq'r

,1- Ahvays tai/srftT qmT

-3:- Usually tbir/ET{l3['16 61-lTi

? - Sornetirnes unfhir6{-{O S'2tE\3 qilT{]-

i - Usually unl'air/{Ttll-{'16 q-ry{t
0- Unlair/qilI{'

6. The teaching and mentoring process in your institution
facilitates you in cognitive, social and emotional growth.
gfu8rcrf Fnrrrra .r?rr ,rf,rrrrlq'B g&sr (GiTrntq-s EIzr,
rrrsrrEn+' Jqr rrnFrs'Ifr,cg, ]mrsrro-T :nf$?

.-q'-signircanttyrB6ar+rsne.Ir{
3 - Very welli{$ 9.laT

2 - ModeratetyltBffrffinF
i - Marginal lyl5lB-S-s-IGI

?. Teachers encourage you to participate in extracurricular
a c ti viti es. F s-$.ff (tr-tqT(q.q'rr5rF{ qfr qs,, qtr+ffir(R
srcTgrcr rrro ss,fffr5'strq ?

-1- Strongly agree,{G1TlC{ lI5{S

,XlAgreei T{:lE
2 -Neutral,,fi-sfis
i - DisagreeEsll*'s

0 - Strongly disagree,{tr6itrt q!"il$

8. What percentage of teachers use ICT tools such as LCD
projector, N{ultimedia, etc. lvhile teaching.
qto'lsnr flnffi cT5'qr(6r{ 619 sutftB [rr crrsrry

e;Tftfu srot€F, qTFBfrfuTrr ffi qFrrr$ irTf6r?

4 - Above 909/o

G'*'10 -BL)%
2-50-69%
| *30-49%
0 - Ileloiv 29%

9. T'he overall quality ofteaching-learning process in your
institute is very good.
orl'rdr6 5ffi;ffi ,r&{ -Tr&{ efu.{rf rrrrrf:rs':rrn a1<t

6T(6rTI

.4 - Strongly agree/\trSlK :I{{E
-3-- A-eree/ JWqr:

2 - Neutral,4tT(T$
I - Disagree/WsllilE
0 - Srrongly <.lisagreuV{EETGI qtffl'E

10. Overall iustitutional iuliastructural l'acility is

)rrsrfhosx< eTB{ilFro o-a+rfncrrqo' tRtr Srsrst

. ,i- Agree con:rpletelyl4- ryTfgfc gsqg

"&.Agree/9$3115" 2- Average/sf$
l- Poor/ e"$.ff<r$

0- Very Poor{<t e-{Tfs-{

Any suggestion lbr improvement iu teaching learning.
,r$-d -cT$dffi.g3 6larf cpltprffar.f r



C ha ndidas Mahavidyalaya

Student Satisf,action Suniey on T"ea.ching Learning Process

Name of Faculty: Ard g G/-,oal.

l, How nruch of the syllabus was covered in the class?

fufi rlydtrs-'rtslirtf T:tqf Tf E?

I - 85 to 100%

4*ruro 849'o

1 - 55 to 69ah

l- 30 to 54%

0 -Below 30%

2. How well were the teachers able to communicate? rflb
Erq6s'znfrorffi'r
.1- Always effbctive/ r-<qT TT{ir-s

\j{Sometimes ellbctiverFaFI8 Tffig 6l{sR
2 - Just satisfactorily/Bd 87.€lTs-d'<E[4

1 - Generally ineft'ectiverTT{IiqE o-fl{+-r'
0- Very poor coormunication/f {IFTq C{TlnHT:f

3. Does the teacher eucourflge you to ask question in tlre
ctass? ST['I flIf s-TfgBS}Ir{ Cfilt?

.1 - AirvayslSRT4-$

.3-- Son.reti rnes/{lRf {I(4{
0 _ Docs,.,or1,1orr7o[ffi G.E ET

4. Thc tcarcher''s alrproach to teaching can best be escribed as

trrt-r€{ trFwnlt c<. gfr fr' <rr<r
l- Exccllent/E{SFIsI

r?-*Yery goocl/ f EIrI
2 - (lood/ SlaI

I - Fair/4II-{l

0- PoorE.[-1-{s-<

5. Fairncss of the internal cvaluation process by the teachers.
FIs=.ffiF Eqr-.s,Tgfl.r TilrFrq:$?nn oio:rrrB rq'r
4 - Alr.vays 1i1#f{qf E R't

vdU sually t-air/XT$l3t lE dTI{-i

2 - Soirretimes unfhirlFr&{B T{ES q'{lI{T

I - Usually unthir/\'HlFfflO E;ItFIt
0- Unlair/ qdtHl

6. The teaching and mentoring process in your institution
lacilitates you in cognitive, social and emotional growth.
5fu6rrdr5 Fr$Irffi Jqr TfrrrrfqlEr :Ire'sr (6rqT(qF ET6r,

ryrrrfrn+' -t{r lrr{frs'1fr.(6 ryqrSnor rfs?

4 - S i gn i fi canttyrtm<nfrnun<
b-Very well/f sFT

2 * Mo<leratetyltFFsOtt<
1 - Marginal I v/sfE-+-g'({

7. Teachers encourage you (o participate in extracurricular
u.riril;"r. firg-{-Er c€rmTffi3 T*rr. qk{o, or{+qnq
srcTtrqcr +ss Bsryrfu 555* ?

4-- Srongly agreeift$IGI 8{{6
rt'_Agreei 5l-{q1'

2 -NeutraldtflT{,-
I * Disagree,iB8lils

0 - Strongly disagree@9liT STflg

8. What p€rcentage of teachers use ICT tools such as LCI)
pr"ojector, Multimedia, etc. while teachiug.
s-e'rrqliT trFw ,rr8rrKq-S }wS qItfrE [r caa-+
rqfr'fu srsrtf, :nFBfrfqn' h$nfr sTq{rs s'rjn?

4 - Above 90%

12/* 7g - gt1o7,

2-50-69%
l -30-49%
0 - llelorv 297o

9. The overall quality ofteaching-learning process in your
institute is very good.
qr{-drr3 sffifia-S ,r8Er -Tr8q sfrsrs {rqBr{. arr r[{t
gTCdTTI

4 - Strongly agree{.tr$IFl E5{6
!3:a-Agree/ I-{qg

2 - Neutral,4ts(,{s
I - Disagreeii$Slflu
0 - Strongly disagree/{E9lFl STflg

10. Overall iustitutional infrastructural lacility is
rilTfrr+,srm rrB-ffi-e wqo, &rcrrqs tfrcr frsrq'l
4- Agree completeiy/4- nff5l{ 95q5

;3-'AgreelJT415
2- Average/sl6.
i- Poori O<FI{S-<

o- Very Poor{<t q-flf+,r

Any suggestion lbr improvement iu teaching learning.
,rh{ -cTeqm3 CIFff cFlErrEnrf r

t'

,l



Chandidas Mahavidyalaya

Student Satislactiqlr!. $qrvev {}n Teqqh!ng l.,eqrning Pr0cepr

\ame of Facutty: t Kr"6h^rr W fvl"l<L"z
t

,l

l, Horr nruch of the syllatrus was covered in the elass?

frrfr--<Trrd as rorirf crrltqrrcq?

-1- 85 io 100%

{-n rc B4Yo

) - 55 to 694/o

1- 30 to 54%

0 -Below 30%

2. How well were the teachers able to communicate? {tIE
E[;tA\e- qrfrATffi r

4 * Always eff'ective/ rfeT 6I{f-{

a3- Sometimes eflbctive/{{4\3 S'{4\3 SI{+-{
2 - Just satislactorily/B{ IE1T'Sd-Sei({

1 - G eneral ly ineft'ect ive/ETqf$q\5 U-flt'SF

0- Very poor conrnlunicationif {lFT{ C{TflIC{T5I

3. Docs thc teacher encourage you to ask question in the
class? FTCT gq SAC\5,BSqr{ 6Ft?

4 - Airvays,Ezl$I$
\.41 Someti rnes/{TRI {IG{

0 - Does not allorvF[{4B flfi' ET

4. The teachcr''s approach to teaching can best be escribed as

fts'co.{ trrrrrnrq co gfr ft' rqrq?

4- Excellent/E{SFl3tr

,2':-Yery good/ {$ 9ltl
. 3-Goodi 9Ft

1 - IlairAIlrll
0-, PoorfolzF]-fg{

5. Fairness oftltc internal evaluation process by the teachers"
Frs-s&T qrg 6ft.r FrFrc <I"rtT 5sirryfr gq:

,A':: Alw ay s 1s1lry{qf atf{I
3 - Usually thirATSlStlS 4lFl'f
2 - Sornetinres unfirirFrl48 S.aFI0 GnrHT

I - Usually Lrnlhir/XTeflfr-flI5 W41-l{t

0- Unlbiri $;IIHT

6. The teaching aud mentoring process in your institution
facilitates you in cognitive, social and emotional growth.
glB.*firs F !$rnq er( ,rsrrr{rn gfrsr (Gr?nrcqF E'rEr,

ryr{rBrr -tr{ {rqifr{r fif6. rmTSrcrT :rTS?

v*'-sicfi rr"antlyr€m+r+rsror+

3 - Very wellffi WI
2 - Moderately/{BfugKT
1 - Marginal lyl$lfr"sgTFl

7. Teachers encou!"age you to participate in extracurricular
activities. FIq-{\<T cgrrittqF fl+rsT 4E-6o rFT+$irrrq
wrTtpsr sF6g; Bsryrftg. rrsrrr ?

4 - Strongly agree,,tf$lGl X'{{\5

s,3/* Agree/ \Tst15

2 - Neutral/frH,.T$'

I - Disagreel$slltrtrr:

0 - Strongly disagree{UETF[ q}fflE

8. What percenfage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
s'G':rs'r(T Fr$-$. rr5qT6-f q?rs qttrE Fc crrq-{
xqfrfu srsl$S, rTTFBfrfuTr ffi, qT€rf :rTf6r?

4 -,"\bove 90%
g<:tg - B9Y

2-50*69%
1 --30 - 49%

0 * Beloiv 29%

9. The overall quality ofteaching-learning process in your
institute is very good.
6rr,r{13 sffirrd-S ,r5T -,rri:{ shrf rrdrBs,, ryr{ {st
g.IFTTI

4 - Strongly agree&tr$TFl X"{{6
Ua* Agree/ ITqEi

2 - NeLrtrallfrs(T$
I - DisagreerGIlilE
0 - Strongly ciisagree/ftr$IGfl qsfflrl

10. Overall iustitutional intrastructural lacility is
xrrryfsT.\r-Tr{rrB-6rFr€wc+rf, nrrfi o'1fr tnFrstq'l

4- Agree completely/4- l-ffmn .rOAO
{a4giss73s'q15

2- Average/r[5.
l- Poori q-+ffS-a

0- Very Poorigt q-+T{€{

Any suggestion lbr improvement in teaching learning.
otq -,rr6c ffir93 ufar cflEr ,6rr.f 

r



Chandidas Mahavidyalaya

tSa on $urvcy on Texchins {"earning ProcessStu

+ - 85 ro 100%

-t - i0 to 84Yo

l-55to69%
l- 30 to 54%
0 *Below 30%

2. I{ow well were the teachers able to communicate? fl-E
Er{6E qrfror{oft r
4 * Always effbctive/ q-<tl s.Ff$-s
j - Sometimes ellbctiverFal4r3 pa1-E0 6I{O-n
2 - Just satistactorily,43{ X6ITS-4+-9T<

1 - Generally ineftbct i veffl{lsl.fil S-s1{S-d

0- Ver,v poor contmunicationi{{. allnTT C{TrnHIn

\ ame of Faculty:

L Horr nruch of the syllabus was covered in the class?
rrrF"ilT*r aE rrsttrt cqq {rTrq?

3. Does the teacher encourage you to ask question irr the
crass? FTfry gTI S-<f\'Es]lfq CrFt,

4 - S i gni fi cantlyr&f+nfsrfWC<
3 - Very well/f 9FI
2 - lvl ode,ratcly/tB"EtOV'ff<

i * Marginat lyinfr-sgft-{

Tqrer

7. Teachers encourage you to participate in extracurricular
a c t i v i ti es. Frrs$-Sr rg.r;rrrqi3'rr$ro?r rfr-F o.r{5-fi gq
wiTtr{Gt q1:r- $q{ffrE, ?sTf{ ?

4 - Srrongly agree,{trElltl T{{6
3 - Agree/ $t?E
2 - Neutral,-&$H$
i - Disagree,ASslgil

0 * Strongly disagree/[G$lFl qry'flE

8. What percent*ge of teachers use ICT rools such as LCD
projector, N{ultimedia, etc. while teachiug.
s'(5 :r6riT Fr$s. rr6qKffi jrqq qtfift 

QE C<rrE
eFtfrfu sT6r't$, qrFffrfusr W, <TTG irrTc?

4 * Above 909/o

3-7A-89%
2-50-69%
1*30-49%
0 * Belorv 29%

9. The ol,erall qualify of teaching-learning process in your
institute is very good.
orcErrs 5fufrFrs qtT_fldq sfrIrrs rmrrFE rrr{ {<t
E'TffiTI

4 - Strongly agree,{tr$ffiI {{{s
3 - Agree/ I.-{fi\5
2 - 1'1.utr61/fts('f{[
I - DisagreerQE1ll6
0 - Strongly disagree{Egl-Gl qq"flE

10. Overall institutional infrastructural thcility is
xrrqfsr+.-snq rrB-trq-<r oqo-rf,nrrqs tfrtrr Frsce. r

4- Agree completely/4- X-T.I'$.H fsqg
3- Agreei.lSTl5
2'Average/sl$
l- Poor/ Os-Ift-d
0- Very Poor{<} s-flt's-d

4 - AlrvaysA=18-{S

3 - Sometirnes/{lRl {IC4I

0 - Docs not allorv/U$B Crd E'T

d Thc leircher's approach to teaching can best be escribed as
trrmr+a trrmrnrq rs Efr fr TEr<?

4- Excellent/E{SSIsI

3 - Very good/ {{ Et-{
2 * Good/ 9FI
I * Fal1ffi91-91

g- P66y1515-ffi9

5. Fairncss of thc internal evaluation process by the teachers,
ft$-+,ffiF oto.rufl.r qrrr5{ Er+51'5s.rrfr qE{.2

4 * Alr.vays 1s1lq"{qT ErRI
3 - Usually tairlW{lT['16 dl'i1T
f - Sornetinres unfirir/Sr,f{B Sr{E'€ q'dlFq"

1 - UsLrally unthirl{Ttil-{.t6 q{IFiI
0- Unl'air/ qETIriI

6. The teaching and mentoring process in your iustitution
l'acilitates you in cognitive, social and emotional growth.
sfrfnq-s Fr$Tqrq e?rr Tsrrrfq,rdr gfrlrr (s.rrrrfiF GTq,
IrrqTfrm'eqr T;qfr$.fi-Cr }rqrsErT srg?

,l|

Any suggestion l'or improvement in teaching Iearning.
TSE. -qTe,!aBilf,r-F sr{T C6'r5r Tfrq"f r

?yrIT cnra- $Ylr'n'io;x."{-rMai

Q^6121^ (?rrd- RJ3'r ofrf't'



Chandidas Mahavidyalaya

t,l(
dent $n

Name of Faculty: I*J t F,t,*JJ
l. How much of the syllabus was covered in the class?

fi'cqErcrrd ?FE' rrgirirf crr{r qr1rq?

4 - 85 to 100%

3 - 70 to 84Yo

2-55to69%
I- 30 to 54%

0 -Below 30%

2. How well were the teachers able to cornmunicate? fIIE
EFr?FEi rnRorffi r

4 * Ahvays efi.ective/ I-fi s.ff+H ,'{
j - Sonretinres el]bctive/Sal4g S2f4.3 +-ff<r{

2 - Just satislactorilyf${ I7.gl-{si{SglF{

I - Generally irreftbct iveAltfl{tO W6fi6-g

0- Very poor cournlunication/{4 2llslT{ C{TAIC{TsI

3. Does the teacher encourage you to ask question in the
clirss? FT[{ 3H AKfs'E${r{'CFt?

--+-nl\va)rsfi<F63 \'/

3 - SornetirnesAT(4l {IC4I

0 - Does nor allov,,/6fT{B fi-d' ET

4. Thc teachcr's lpproach to teaching can best be escribed as

ftq.ro_{ trnrntn ro gfr ft' rqcq?

4- Excellent/E{9Sist

3 - Very good/ {$ Vn /'
2 - Goodi 6FI
I - IrairEff{t
0- Poorrcm-I{<tfr

5. Fairncss ofthc internal evaluation process by the teachers.
Fru-fiq-S qr,sireft.r Trrfdr ?il"mT rr-erffi qq:

4 - Atrvays tairlsr{fl ETtr{- l'
3 - Usually tbir/XT{l3tcl6 4II{'i
? - Sornetinres unfirir/T{48 S'xl{S q-fl-{T

I - Usually Lrnl'air/8T{l3l.1E q4tlllT

0- Un{birl s;il:qT

6. The teaching and mentoring process in your institution
lhcilitates you in cognitive, social and emotional growth.
Se6T[6rS FF$fr;-4 J:r( ,rgrrr{q1tr Sfr}rr (6.Ftrf$F siT6r,
srprrBro -rEr rrr{Frs'Ifr'(c Tr{TIT6T T,fS?

4 - SigniticantryEmrrfrPren< .z-
3 - Very well/f 6lal
2 - M ocl eratc lylTBfr.trTfK
1 * Marginally/rfB-+9lGr

?. Teachers encourage you to participate in extracurricular
activiries. FrsFSr Cg-ptITtrS ,rr6rs-{ Efr€s. or{<.-qnt
wiTtrqT <rsru; Bs,ryr{g sTr{ ?

4 - Strongly agree,{UtsTGI :I{{S '/
3 - Agree/ ${{S
2 -Neurrallfrs(Tr[
I * DisagreeEIISE
0 - Strongly disagreertGr5l({ q8-fl\5

8. What percentage of teachers use ICT tools such as LCD
projector, Multinredia, etc. while teaching.
Tio''lsT(T Fr$.<F fltfimry rrry qltfrfr Fq cqq-{
eqfrre' srs'Es, rrFBfrfun ffi qm{rs :FTf6r?

4 - Above 90% /'
3 -74 -89%
2 - 50 *69%
1-34-49%
0 - Beloiv 29%

9. T'he or"erall quality of teaching-learning process in your
institute is very good.
Gr,r{rs 5ffint4F ,rf{ -rn&{ sfrF"rs TrrrBrs.'lrr{ nl{t
gTrdrTt

4 - Strongly agree,{tr6tGl X-{qg n/-
3 - Agree/ {{4E
2 - Neutral/frflTS"
I - DisagreelQ;llfle
0 - Strongly disagree{.tr61C{ Sriqg

10. Overall iustitutional iuliastructural lacility is
snqferrens srfu-6lFr€ o-<-orf,nrrrrro 1frtrr srsrq I

4- Agree completely/4- xff+ft 94;qg: .z-
3- Agree/J6'ulE
2- Average/5|U
1- Poor/ q-ST{O-{

0- Very Poor{{t q-+"f{+-s

UI._EILAt[ lr5

Any suggestion lbr improvement in teaching learniug.
o*e -;rreq Bf,ftF urzr cr'-IGrrrrrf r



Chandidas Mahavidyalaya

Stu slen t Satisf trction Sur.l'ey on Teachins Learning Process

Name of Faculty: [<orol*, M
l. How much of the syllabus was covered in the class?

fuffi6q7 ?Fg' -1girii.t crrrr Ergrq?

4 - 85 to 100%

3 - 10 to 84o/o

2 - 55 to 690h

l- 30 to 54%

0 -Below 30%

2. How well were the teachers able to communicate? e[fE

Er{s^o- qrfrsr{64 r

4 - Always el'fcctivei E-<tl s^IfsH /'-
j - Stlmetinres el'l'ective/${48 S2{;Ig S-ff+-{

2 - Just salistactorilylS{ ,f6l{-Szf$-gir<

I - Generally' ineft'ectiveffil{FqE S-fl{'SH

0- Very poor conrnlunication/{4 2iliTl' C{"lslTC{Tn

3. Does thc teacher eucourage you to ask question in the

crass? STffr gTt 6.?tFBST{rq 6Ft?
/-

-l - Alu'ays/EzFffi' /
J - Sornetirne.s/ElRl {IC4f

0 - Does not allow/W{5B ft-{ ET

4. Thc teacher's approach to teaching can best be escribed as

trruro-< trnurnrry ro gfr ft' rarcEz

4- Excellent/5-q'S{l3i'/'
3 * Very good/ f 9FI
2 - Good/ 6ltI
I - Fair/4l-{I
0- PoorreqzF-ffs-s

5. Fairncss of thc internal evaluation process by the teachers.

ftq;-6tE3 qFgT 6-ft6r T{rry;r srirrr ogrrrB xut':

4 - Alrvays fbir/Tfrl Efiq\ /
3 - Usually tbir/XT{3tcfg dTIriI

I - Sornetinres unfair/Te{48 S'ffi\3 qqIFqT

I - Usually unlair/{TsflslciE s;Iflxql

0- Unlairi q4Il{]"

6. The teaching and mentoring process in your institution
I'acilitates you in cognitive, social and emotional growth.
gffift-trS furrnn g<( rrsrrrf]rrq rf$rr (ETrlIrqF qiTar,

qrryrBm sqq TraFr$'fic:rrrSnor tW?

4 * SignificanttyEm<mrron< /
3 - Very well/{$ v-frl
2 - Moderately/1B'fiS9 s
i - Marginally/fB+Ot6<

7. Teachers encourage you to participate in extracurricular
activities. ftq;s-fl tutfiTq-S fl*rsrs <E{\5 t.rt'+,,qTtt
qsT'rq'cr orto sssrrfr'o $T16r ?

4 - Strongly agree{trSlGf mqiS '/-
3 - Agree/ 5l{{E
2 -Neutral,&fr(q$
I - DisagreeE8lilI5
0 - Strongly disagree,{G$iGl WI'A6

8. What percentage oI teachers use ICT tools such as LCD
projector, Multimedia, etc. while teachiug.
?Ftr'.ti5'IsT FFr4F TI*q.|T{< r;rg eltffi Fq C{Jr-4

eqFfu srs"ts, mf+FrfuTr tivnfr' qwrrs :rrfq?

4 - Abovc g0% v"
3-70-89%
2-50-69%
1-30-49o/o
0 - Below 29%

9. The overnll quality ofteaching-learning process in your
institute is very good.
6n{-6ng sffirm-S ,56 -afa shr3 }m{frr€ rrr* e1<t

s'nflr
4 * Strongly agreeritrgl'Fl :{{-{rl w/

3 * Agree/ {{{E
2 * NeutraltftflTS
I - DisagreeEslTil6
U - Strongly disagree/f.tr$TFi wE'flE

10. Overall institutional infrastructural lhcility is
rrmlgrtsTrE rrBtrFro q{rrfrrryrtrs afrvr Frsc{r

4- Agree completely/4-xa1fut gs.;lg' .,/
3- Agree/9S'sl6
2- Average/T6
l- Poor/ q-flt's-d

0-VeryPoor{<t o-fl{+-s

Any suggestion for improvement in teaching learning.
ctiE -rrre{ ffieT srGrf GF lcr qrmf r

,aa-ltL6Art



Chandidas Mahavidyalaya

Student Satisfarction Sun'ey on Tqgehing Leanning Prc.lcess

Name of Faculty: Ani
1. How much of the syllabus was covered in the class?

frrc<lrffi 6E' rtgrirr rrlr qffitq?

-t - ll5 to IOO% {
3 - 70 to 84%o

2 * 55 to 69ok

1- 30 to 54%

0 *Below 30%

2. How rvell were the teachers able to communicate? gfIE

Er{<rs ?IrR6F{oa:

4 - Always eff'ective/ rI{hT <rFfffi v"-

3 - Sometimes eitectiveFrFl\3 T-1I{'\3 ST{S-{

2 - Just satislactorily/S{ ry,.€1Ils.d3'trlf{

I - G eneral ly in e ft'e c t i ve/{Ttfl-fr 6ttO u-q{6-E

0- Very poor con'lnrunication/f rfnTC C{Ttfc{'ttf

3. Does the teacher eucourage you to ask question in the

chss? STfq'g-{ ?tr.?trsBs}Ir{ cpi;f?

/-
-l - AlrveysATffi$ v
j - Sometirnes/{Tt4l {IG{
0 - Docs not allorv/s$B CE{ ET

4. Thc tcactrer's approach to teaching can best be escritred as

trrt.rfr{ trrt.rrn ro gfr ft' qrqr<z

4- Excellent/5-{SFl3l'"'
3 - Very good/ f $FI
2 - Good/ 9ltl
I * I.-aivTII-{I

0- Pssp/ws-f{<is

5. Fairness of thc internal cvaluation process by the teachers,

ftqo.rq-sqrsrrft.r T{rr5r+ zII"rTT oioarrB tq'r
4 * Alrvays tairfr{qf irTH:, /'
3 - Usually l'ailqT{l{{g ETI{T

? - Sornelirnes unfirir/S{48 S'{-{8 QEIHT

i - Usr.rally unt'airl{ItfIf,'1rg S"[-F$

0- Unl'air/ W4lT{l-

6. The teaching and rnentoring process iu your institution
facilitates you in cognitive, social and emotional growth.
sfufTrd-S F rs.rrrq eir( TSrry frrq 5frTr (6TrIT(s-S sTGr,

ryprrftro -xq( lgrqFr$'1ftto ry{r5sf rrfg?

4 - SignificanttyrBmrrFrmvns' r/
3 - Very well/f 9l{
2 - Mo<IeratetyltFFSUrc<
1 - Marginally/slB-SgRB

7. Teachers encourage you to participate in extracurricular
activiries. ft$-{-ST cgrmrq-s fifIFT 4rc s'rfrFrT({
qETfl'{cr o-16; ss:rrfr's, s'(ra ?

4 * Strongly agree{ESTGI x{q6 /
3 - Agree/ :I$\5
2 * NeutraluFT({$
I -- DisagreeEllilS
0 - Strongly disagree{G$TGi q'8qg

8. What percentage cif teachers use ICT tools such as LCD
projector, Nluliimedia, etc. while teaching.
re'rs'r(T Frs.s.' qr5qrq-S q-{S qItfrG [r ctr*er
rirFfu srsi'fs, q]fiBFrFr$ tonfr'qr{{rs iFTrar?

,1 * Above 900,'o/
j-70-89%
)-50*69%
i -30 * 49%

0 - Beloiv 29%

9. The overall quality ofteaching-learning process in your
institute is very good.
qr,rdns sfucTr4-S ,re{ -,rr5q sfrSrS Trqfrrs.:rr{ lI<t
slrqTr

4 * Strongly agree,[tr9lFl lqqE; 'z-
3 - Agree/ 8T46
2 -Ner;tralifrT({$
I - DisagreeEsllllE
0 - Strongly disagree{661-Gl s.ffing

10. Overall iustitutional iufrastructural I'acility is
Trqfssg,Tr{ rrBffio srq+rf,nrrsrio 1frtn Fcs(Er

4- Agree completely/4- x"tf+fq 35'45; -z-
3- Agree/.l$-4$
2- Average/I-5.
l- Poor/ q-sff$-S

o- very Poor{<t or+r{oa

Any suggestion lbr improyement in teaching learning.
,r&{ -fl{*{ffi.j s6r csr{ ,rf,rrr.f r

r

Alt ,^ ulalt



Chandidas Mahavidyalaya

Name of Faculty: Masra! u*.,lnn
l How nruch of the syllabus was covered in the class?

Arqrrcffi ers' qioriT crr{r ETTcq?

4 - 85 to 100%

-t - 70 to 84o/o

? - 55 to 69%o

l- 30 to 54%

0 *Below 30%

2. How well were the teachers able to communicate? tflt
6rq?Ds ?nfr$rEisa:

.1 * Alrvays effbctive/ rI<qT trlftF' '/-
3 - Sonretinrcs ellbctivelfrFtg S'effig 6I-{S-{

2 - Just satislactorilyl€1 Xl.€l{W1.S-gl({.

1 - Cenerally ineftbctive/8J{Flq\5 q-$.Tftr{

0- Very poor con.lnlunication/{$ tf]-nTn C{'tfll-{T5l

3. Does the teacher eucourage you to ask question in the

ctass? STffi g'l{ STt.Bqqr{ C,i;t?

{ - AIrvt;'s/X45Tffi "/'
3 - Sometirnes/{TGlf {IC4t

0 - Docs,',or n11q$7q$B Cqd 4T

4. The tcacher''s approach to teaching can best be escribed as

trlscoa trrsrnm ro' gfr ft' rryrq?

4- Excellent/6-{STl3tr

3 - Very goodl l$ Vfr t'
2 - Good/ 9FI
1 - FairEIi-{I
0- PoorroFFff$l<

5. Fnirness ofthc internal evaluation process by the teachers.
ftr$sfiF otg.rsff"r T{rrsa' <II"ET 5silrrfrq'a'7

-l - Alrvays h117rr{qi qTI-{I /'
3 - Usually thir/{T{IFI'I5 ;$lrlf
? - Sornetirnes unfair/Sr{48 T2tqB $EI{I
I - Usually unfair/ETtfl3[ol6 S"ItfCI
0- Unfairi q'4TIrlT

6. The teachiug and mentoriug process in your institution
facilitates you in cognitive, social and emotional growth.
gfrtrm-f F $rqr* e?r('rfrrr{qFr gfr-Sr (g-rqTfiT urT6r,

5n:rrrB'ffi tqc rrrarFrs'IfrF ry{Trg,'r srf?

4- SignificanttyrBm'zlHHrolC< /
3 - Very u,ell/f 6FT

2 - Moderatcly/lFfrggl(<r
1 - Marginally/nBogfE

7. Teachers encourage you to participate in extracurricular
activties. Fru.+.il rcTlntr3 ,n8lrr{ sft@ s'T{Tqrrt
or{Ttr{T <i3(\e- Ec}rrFs s'rf{ ?

4 - Strongly agree{trrr*TC{ X{qE "/
3 * Agreel SeTE
? - Neurral/frs(T$

I - Disagree/Wsllil'o

0 - Strongly disagreer$ETFi q8.flg

8. What percentage o[teachers use ICT tools such as LCD
projectoro Multimedia, etc. while teaching.
si51sTc,r ft-5;{ {r*!i'rrdF rsrs qtfr'G Frr c{rra
rrTftre' rr61tp, rrFffrfuSr ffi, q5:r{r3 :rrg5r?

4 - Above g0%/
3 -70 -89%
2*50-69%
t*30-49%
0 * Below 2976

9. The over:rll qualiry of teaching-learning process in your
institute is very good.
orl-irrs rftSTr"rs ,r6q -n*{ sBrS rr{frrs. qT4 {{t
g-IriTTt

4 - Strongiy agree{trE[Fl 8{q\5 "/
3 - Agree/ X{{15
2 - Neutral/Bs(rE[
I * Disagree/Q'8lilu
0 - Strongly disagree{69[Gl qX.fl6

10. Overall institutional inl'rastructural lacility is
IrrqfiJr,glr< rrfu-ffi-o q+orfnryrqs 1frvr Fcsmr

4- Agree completelyl4- mf*tt ro-sl6 v'
3- Agree/9fleE
2- Average/5|5
1- Poor/ s""{T{s-{
0- Very Poor/r;<t q+l{+-d

Any suggestion lbr improvement in teaching learning.
q*a -fl*-{esfus ErErr c{r{ "rsrq-f r

Student Sfitislaction Surrvcv on Teachins Learning Process

Alt tr> LL!-a-lL



Cha ndidas Mahavidyalaya

Student Satisfaction Sun,ey on Teachins Learning Process

I{ame of Faculty: S"}";J *t Jsln "r^
l. How much of the syllabus rvas covered in the class?

ftT{nrrd ?trio rrqiTf 6rrrt {rrrq?

4 - 85 to 100%

3 - 70 Lo 84oh

2 * 55 to 690/o

I- 30 to 54%

0 -Below 30%

2. How lvelt were the teachers able to communicate? cfl'E

Erdr?FE',{rR?F,',rIrSA r

4 * Always effbctive/ lf{ff s1't'<F-d

3 - Sonretinres eti'ective/S'r{4\3 S'1FI\3 S-fff{
2 - Just satislactorily/S{ X7.€l-{$-4-S-9If{

1 - Generallf ineftbctiveATSlslqg q-Oi{+-<

0- Very poor coninlunication/f 2IIi'TT a{TAFT5I

3. Does thc teacher encourage you to ask question in the
ctass? FIC8 flrf C-<frs=BSqfq Cnqz

-t - Alrvays,r8-{lrl$
3 - SomerirnesrTt-tiI 4IC4I

0 - Docs,161alls$y'w{qB Cq'B" ET

4, The tcrrcher's lpproach to teaching cau best be escribed as

ftqsr€r trrt.rnm ro gfr ft' r;n<z

4- Excellent/E{SSI3t

3 - Very goodi {{ 91f,'

2 - Good/ 9ltl
t - FaiTEIFII
g- Pe6p1q5ff5-E

5. Fairncss of thc internal evaluation process by the teachers,
Frsr.rq-s orsrdft.r qryrrrdr ?il<Tr T.s-'{rfr {E{'r

4 - Ahvays t'air/vdqi 4IIt1"

3 - Usually tbirAT{I3tc16 ;lTlrli

? - Sornetirrres unfairlflFl0 T'1FIB qqTFS'

I - Usually unthir/TTtlK.l6 qE HI
0- ljnlbirl wtIl{I

6. The teaching and mentoring process in your institution
facilitates you in cognitive, social and emotional growth.
gfutrffi Flrrq'ffi i?r( Tflrr.farr gfrsr c.s-TrrrfiTuTd,
Irr{rrfu-]F' .lqr ryIzrfr$'fi'(6. {rTssT rrs?

4 - S i gni fi canttyrGmer+rsnorc+

3 - Very well/f 9lt[
2 - Moclerately/{Rfi96l({'
1 * Marginal tyl$IffS-gfC{

7. Teachers eneourage you to participate in extracurricular
activities. Ftr$<tfr rg,I{r$F {r{rslff Tfr{g, or{oqnc
ErrT$q6r u*65 $sryftO$'g5r ?

4 * Strongly agreeil66[F[ X{EE
3 - Agree/ ;l{415

2 -Neutral,rF-s(T$
i - Disagreed$sllile

0 - Strongly disagree{GETC{ q8flE

8. What percentage of teachers use ICT tools such as LCI)
projector, N'lultimedia, etc. while teaching.
s\5'.1g1c?r 1Tq;S fl*!i'rrd-$ :rrrs qtfr-E Eq c{rffi
ji{frftr sr6rBs, qrFBFrfrrsr tilrfr' <lzr{rs r6Tfar?

:l - Above 90%

3-i0-89%
2-50*69ot'o
i *30 * 49%

0 * Belorv 29%

9. The overall qualiry ofteaching-learning process in your
institute is very good.
qrl-drrl 5ffifiE-f nr5B -Tr*q sfurs )rffitrrs, rfla {Et
SI(6ITI

4 - Strongly agree[GSIFI {{{e
3 - Agree/ {{4S
2 - Neutral/Bs(Tt[
I - Disagree/WslIilE
0 - Strongly disagree/ftr$lGl qryflro

10. Overall iustitutional infrastructural lacility is

ryrsfirrerrs TrBtrFr€ sr{srtn6fiqE' 1frrr Frsrq I

4- Agree completelyl4- nftffil 36'ag;
3- Agree/-lFll5
2- Average/T5.
l- Poor/ OFIf{-{
o- Very Poor{{t o-fl{Ei{

Any suggestion lbr improvetnent in teaching learning.
qf,{ -T16-{ ffits3 CIfizTI cFI=r rrfrr.f r

-}o*- alom {}rr 
"*fir

ta-lr(.ttfirr@ ?.@ 1



Chandidas Mahavidyalaya

I- |1
Stude*t Satisfactiqln Sun,ev on Texchins Learnins Process

Name of Faculty: 3nd=,"J."1 pplc\ndo,l

l. How nruch of the syllabus was covered in the class?

fuf,{nr{ 6v rifli:r crr{r {rrcq?

^i(85 to 100%

3 * 70 Lo 84%o

2 * 55 to 69'h
I- 30 to 54%

0 -Below 30%

2. How well were the teachers able to communicate? efl't
qr{6'gqrfrcT{ofrr

- 
€al nu uy, e ff'ect i ve/ x-dq-T sIf{K

3 -- Sometimes eflbctiveFt{4\3 T'2f4"\3 Sf{S-{

2 - Just satisfactorily/Bt ry.Sl-{S-6f+-g(<

1 - Cienerally ineft'ectiveATqFolg q-+-d-ffi

0- Very poor conlnlunication/f {KTq C{slT$ltf

3. Does the teacher encourage you to ask question in the
ctass? s-fffi gTt S-TtsBtflt{ ffi17

Yf- A i \\'a)'s,q"l8'sBl'

3 - Sornetirnes/{If4t {IC4l

U - Dr:es not allorv/E{{B fi4 ET

4. Thc teachcr's approach to teaching can best be escribed as

ftrsr€il trrt.mrry ro vft ft' qrqrqz

-4xcellenus-qss-l3[
3 - Very good/ f$ 9FI
2 - Ciood/ 9FI
I - Irair./qtHt

0- PoorAil;F-r{s-s

5. Fairncss of tho internal evaluation process by the teachers.
Fnsorq-q otglrcrft.r WrrS{ <FrtT r-rs{rfr Eq'r

€ilu, oy, 1a 1/r-{qf arml
3 - Usually tairET{l?tl5 4-FIi
? - Sornetirnes unfirir/Frl48 S'aFIB qE Hl'

I - Usually unlhirAltflf,flE qqlfCt

0- Unl'air/ 3f4fi{I

6. The teaching and mentoring process in your institution
lhcilitates you in cognitive, social and emotional growth.
sfufTrds F s.rrrd eql rrfrrr.frr{ gfr' r (6lqnqs utlar,
qrrrTftrs- -xEq rrrdfiriF 1fr,(tr. rr{rse-r Trs?

'X'- s i gn i n.antlyrB6<mtI5r6
3 - VerY welV{et $pI
2 - Ivloderately/TBFsglF
I * Marginal lylrfE-+-€.IGI

7. Teachers errcourage you to participate in extracurricular
acrivitics. Fs.s,-fr rcT6mE"S firer5.{ <RqG sT{$Fn(R
srrT${.r r-qno Bsvrrfu sTr{ ?

y': Strongly agree@slC{ s{tlE
3 - Agree,' sl{xl$

2 * Neurrali-ftS(TS

I - Disagreel$sllilE

0 - Strongly disagree{69K{ qslqile

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
s'(' xtis'IsT Frs{. {r&rK6rf ryq-s qfifrB [r ersra
eirfrfu sror'+s, affiifrftglw tonfr <Frrrs srfa?

y'-- Aboveg}o6

3 -70 -89%
?.-50-69%
1*30*49%
0 * Below 29%

9. The overall qualify ofteaching-learning process in your
institute is very good.
orr'rcrr3 sffirrd-S ,r&{ -Trt{ sfr]Ir3 }rr{frrs, rr{ T{t
gTt{Tr

+-jStrongly agree,{69:TF[ X{{5
3 - Agree/ {{{6
2 - 1.,1..r1161,fr5615

I * DisagreeMllllE
0 - Srrongly disagreei{U$IGl S:IflS

10, Overall institutional infrastructural fucility is

xrmf$-+,srm srB+rkr q"rrrf,nrrrqe lRvr srsml
-{-' igreecompletely/4- {FTfs(T .lss6.

3- Agree/9$-{I5
2- Average/sl-5
l_ poor/ q-flf+-{
0- Very Poor{<t q-fl"t's-{

Any suggestion lbr improvement in teaching learning.
at" -'ne{ffiT upg G6Iq ,rSrnr.f 

r

ErEfst"(;lr slsr Cv'ar(5--d--

f "f-4=, i Pohlat Poc^)efi |I
Pqasenf"l",- E t ccoluq,'

--n1-,{ GD cof,p G/rerrtt?

?& 3.ntrpior {-Y-i



C handidas Mahavidyalaya

Student Sr:tisfnctian Sufvev on Tca-ching Lerarning Process

Name of Faculty: L,oudq,/ wronda,r

.*'- 85 to 100%

3 - 10 to 84o/o

2 - 55 to 69o/a

I- 30 to 54%

0 -Below 30%

2. How well were the teachers able to communicate? etIE

Er{ret{fi6r{6ftr
2k- Always eff'ective/ 8'-frT flt'ss

3 - Sometimes eflectiveF{{g S{{g s.f+ild
2 - Just satislactorilyA{ W.Sl-{s.'4-Sgn<

I - Generally ineft'ective/{lql$6lg q-$.dffi

0- Very poor conrnlunication/{J {T{T{ C{ltfmpf

3. Docs thc teacher encoumge you to ask question in the
ctass? FTC'[ flT SArg ESqr{ 6Ff?

.rli'l- Always/E<Try
3 - SornetirnesAlRi {IC4{

0 - Docs,",orl,1orr7c{_{{B Crd_ ET

4. Thc tcachcr's approaeh to teaching can best be escribed as

Frt.ro-{ trlw^rnn co Vfr ft aqaq?

tdExcellentl6qsS-fS
3 - Very good/ f SFt
2 - (]ood/ 9Ff
I - FairAIFll-

0- Poor/wFl-{s-g

5. Fairness ol'tltc internal evaluation process by the teachers.
trru$Tt-f or\e-rrfiT {ryn5{ TI"rtT ororffft gEi'2

*l-.Atrvays 16175{qI ilT$
3 - Usually tbir/El{FtlE ilITi
2 - Sornetirnes unf'air/T-r{48 S-IFIB WEIITI-

I - Usually Lrntbir/8ltflf,.lE q-ry{I
0- Un1'air/ W{lFl]'

6. The teaching and mentoring process in your institution
lhcilitates you in cognitive, social and emotional growth.
gffir(6rs FrIsETd .r?rr TfrrrrfrT{ gfr,.jrr (6.rrrr$F E-tzr,
qrrrBrF sT( lrrqFr$.fi,c }r{rgrsT srs?

g/Signifi cantlyrEm+mf rforc<

3 - Vely well/f SFI
2 - ModeratetyltBFrcUn<
I - Marginally/$fft-sgl(<{

l. How much of the syllabus was covered in the class?

fuffirc:ffi aro {sriT crrrf qrgcq? 7, Teachers encourage you to participate in extracurricular
activities. Frs-r-$r cg,rrrfq.q TrSrsr{ {frqo. o'rt'ornft
srcTtf{q tSAo Ss;nfr-s'rrrsdr ?

.{"- Strontsly agree,ftr$fFI E{{6
3 - Agreei slf,{u

2 - Neutral,rG-s(T$'

I - f)isagreelErslllle

0 - Strongly disagree{66[Gl q8qilg

{, What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
6i5 rr\5lrT FF$I$, TTSmrf 

'rrr5 
qtftG [r c+mr

effifu smfu?, qTFBF{fuTr ffi <r+{r$:rrrar?

,.x", - Above 90Ya

3 - 10 -- gt)y,,

?.*54-69%
1 -34 - 49%

0 - Ilelorv 29%

9. The overall qualify ofteaching-learning process in your
institute is very good.
olr,rdrrfl gffifts-f ,r&d -rrre{ sfurF rrrqaT. rr{ T{t
g-I(6ITr

o4-* Strongly agree{EEIGI X{{5
3 - Agree/ {{IE
2 * Neutral,&s(t$
I - Disagreel$IlnE.
0 - Strongly disagree/{66iFl qffni5

10. Overall institutional infrastructural lhcility is
ITr;rBt?FgTFr rrB+rFr€ qaorf,nrrrsrs 1frvr Srs(q|

!-#gr ee completely/4- X'T'fOfT f S'q \5
3- Agree/J64\5
2- Average/sl-S.
l- Poor/ of+H-$,-<

0- Very Poor/5t q-olt's-{

Any suggestion lbr improvernent in teaching learning.
,r5;q -Trf{ GEB.< sFrr GrFrrSrFf I

0' lTr4{ \fgrfaNil-dry Y)'
T|."(AZ k. yrr Sl.rr .rn-a

u1gfi?ll_ar,

x

-:f?r
a*"ft,i
T &ior



Chandidas Mahavidyalaya

Student Sati*faction Sur"vey o{r Teachins Learning Ptocess

Name of Faculty: Aalc,'l 6hed"

l. How much of the syllabus was covered in the class?

fuarqrr* 6v rru'riT rnr qrrrE?

A-85 to 100%

3 -10 Lo 84oh

2-55to69%
l- 30 to 54%

0 *Betow 30%r

2. How well were the teachers able to communicate? t[5
Er{S\5',qrR$',r{+a:

n41,qlu, uy reffbcti vel I-<tT flft's-{
3 - Sometimes eilbctive/fil-{€ <fqq8 4-l-{$.fr

2 - Just satislactorilyfS{ }f.Sl-{S'ESglC<

I - Cenerally ineftbctiverTlqli'qil ofsl:ffH

0- Very poor conlmunication/f IIKTT C{Tsl"ISltf

3. Docs thc teacher encourage you to ask question in the
class? STr5I:Ff ?F-Tf\5,Bqqr{ 6Ft?

l4aAl\vays/ry<Tq$
3 - SornetirnesAlf4l 41f4t

0 - Does,.,o1 o1lsv,,/q-$B fi'E ET

4. Thc tcachcr's approach to teaching can best be escribed as

trisr€fr trrm-rrw r+. yfr ft' a;6a7

r1'- E xc ell entl6-qs S-K
3 - Very good/ {{ 9ltl
I - Clood/ 9ltl
I * FairAII{i]-
g* P66p1q6'ffiE

5. Fairness of the intcrnal evaluation process by the teachers.
ftsa[qT otv.luft"r q{rrs-d =$=t=rT firrrrft qql

jaAlways 1i;75'{fl 4m'
3 - Usually l'air/8l{Ifr616 dlT{T

2 - Sornetirnes unf'airlf,l-{8 T{EB q4'll1T

I - Usually unt-air/{T{Iflfl6 q-4ICT

0- Unibiri ffiTFqI

6. The teaching and meutoritrg process in your institution
lhcilitates you in cognitive, social and emotional growth.
sffirrrf Fnrnrrq eqr Tfrrr{q't"r gffir cg,rsrttqr uilEr,
]116l.rBr$,'eqr {r6rFrs'Ifr?rc' ry{rreT Trf?

,+"i-g 1 *n 1 6 runrlylG6{(1TIr[gI(rI
3 - Very well/f 9l{
2 - Moclerately/{FFtrgfr
i * M arginal lyl$lft-$-\e'-lC{

7. Teachers eocourage you to participate in extracurricular
activities. Ft$:$-$r rs, r[Tffi"s rnt[r.rr Ttr'€o or{oqnr
5r{Ttr{{ osfo'Ss,rffu' sT$r ?

{aS trorrgly a gree,{tr6l(ti X{{15

3 * Agreel 8"{fle
2 *Neutral,FK'-({s

i - DisagreeEslllhl
0 - Strongly ciisagree{trr5lGtr qry{6

8. What percentage af teachers use ICT tools such as LCD
projector, Multinredia, etc. while teaching.
sis "ls, r:r FF$s' TItnT4-f rrl-s ortfrF Fc c{rq-{
errfrB srsl-Ri, qrrFBfrfugr tg.rB srq{rs rrrfdr?

*zAbove 900/"

3-10-81)Yo
2-50-699h
t-30-49%
0 * Ilelorv 29%

9. The overall quality ofteaching-learning process in your
institute is very good.
qlTdrrs rftS-rr4-S crSd -rrr&{ sfrsrs TrrrB6,:rrd t{t
gTtrqTI

,*-Strongiy agree{EETGI sI{{E
3 - Agree/ {{4\5
2 - Neutral,&s(T$
I * DisagrceEXlnil
0 - Strongly disagreei{.681'G[ q'8-fl9

10. Overall iustitutional inliastructural lacility is
rrrqfBr$rorm rr{trffio q-aqa{ry6rrao 1frv srsmt
4: Agree completely/4- ry'Tf$iT l$'qg
3- Agree/.l$-{\5
2- Average/T9
1- Poor/ q-fl{Ei-s

0- Very Poor{<l s-s't-6-{

Any suggestion lbr improvement in teaching learning.
Ota -rrf&arffirs-< nIE1y C6tEr C-ffrr.f r



Chandidas Mahavidyalaya

Student Satislaction Surv n

Name of Faculty: }rr.anotb s]+

.485 ro 100%

3 - 10 to 84oh

? - 55 to 694/o

l- 30 to 54%

0 -Beiow 30%

2. How well were the teachers able to communicate? flIt
Er;ta\5 rnfrcr{oft r

y': Always el'lective/ I-<tT sT{s-{
3 - Sometimes efibctive/{e{4\3 T'?I{S SfiS-i'
2 - Just satistactorilyf$T WSI-{Sf46-gtF

I - Cenerally ineft'ective/Tl{f$'ftr q-s.ft'S-d

0- Very poor conrnlunication/g {I{Tq C{TAI[{T5I

J. Does thc teacher encourage you to ask question iu the
class? FrC{ fl'l[ ?FATgBSTr{ 6m?

.4= Alrvays,E-<='S{fl

3 - Sornetirnes/H'lRl 4lGli

0 - Docs,lor r116y,,ffi$B fi'4' EI

4. The tcrrcher's approach to teaching can best be escribed as

trru,rcH trnrrnn ro gfr ft' <qr<z

.-/k- E xceil ent/E{SS]-T

3 - Very goodl l$ 9FI
2 - Good/ 6Fi
1 - F'aiuEI-rlT

0- Poor/qg-IfS-S

5. Fairness of the internal evaluation process by lhe teachers.
Fq-fiq.s qlg-left"r rl?rtT s-sqfr qu47

#- Ahvays tuill-{q1 afl-qt

3 - Usually t-airAI{IFI6l6 41-I{l'

I - Sornetinres unfair/4'r{4r3 T-xl{0 q"[T{!'

I - Usually unlirir/8T&flslo[s q;I'FII
0- Unlairl E;IIHI

6. The teaching and mentoring process in your institution
l'acilitates you in cognitive, social and emotional growth.
gfufrFrs Fr$rqrq sq( TfrrrrfrTr?r gfrsr (srryI(qF EIzr,
rrr{fir$.,JTr qTryFrr.fi(E. ryTrSr€T TfS?

/z S i gn i fi c antiyzBm<f+ruurf<
3 - Vely well/f 9FI
2 - ModeratelyltBfurg-9 CE

I - Marginally/5tB+-g"tGl

l. How much of the syllabus was covered in the class?

frrq<trrrd 6E' -ts, irr rr.r qrr6q? 7. Teachers encourage you to participate in extracurricular
activities. Fffi+,Sr rc1qTg3 'rrffiq. <fr€s r;'T{.sfl({
Er(Tg{cr 656 $sryftiS Srf{ ?

4-<-S trongiy a gree{GEIGI -Y5{ e
3 - Agree/ :1{{6
2 -NeritralzFl-d(T$'
I - DisagreeEsFnu

0 - Strongly disagree{GE1GI S-8-flO

8. What percenfage of teachers use ICT tools such as LCD
projector, Multirnedia, etc. while teaching.
$-\9'rrs'riT FF$-{, fltq..|Ta-S mrS oqrtfrtr [c c.rq-{
eqfr'fu sTsrf3, rytFBfrfrSr ffi sT€rS irTfa?

4': Aboue 90n
3 -74-89%
2-50-69%
1-30-49%
0 - Beloiv 29%

9. The overall quality ofteaching-learning process in your
institute is very good.
qr,rdns rfu6n6rs qf,{ -flrtir sf$frs TrrrBrfi ffi t{t
g-TTdTTI

q{ S trongl y agree,[tr9fFl X.5{-o
3 * Agree/ I.{48
2 - Neutral,&s(Ts-
I - DisagreeEslflu
0 - Strongly disagree{E9lG[ SrlflE

10. Overall institutional infrastructural lacility is

{Tqfrr€Rq rrBdTfd+' qr+rf,rcqrqs tfrtrr frsrmt

a4-- Agree completely/4- ryff5(R xa-ai5
3- Agree/5$-{\5
2- Average/sl-5
i- Poor/ oiqft-{
0- Very Poor{<t qFt.f{-d

F#-t' -al5 "urntrfl'
T68"fi , --6r0f,?-

Edut *hf '- >r\:ag'
:frr", *r Gtl-nr Tv ,

6al Z'
=ar g16heo
6rY S-[-

Any suggestion lbr improvernent iu teaching learning.
Te{ -Trh ffit;F 6lzrr Gn"r t3r{{l



Chandidas Mahavidyalaya

Student Satiqjaqtion $urvev,o{r Teachine Learnine Trpcess

Name of Faculty:

1. How much of the syllabus was covered in the class?

F rfiTrcq{ ?Fs rrqiq c'rrr Er*Tq?

4 - 85 to 100%

3 * 70 Lo 84o/o

2 - 55 to 69'/o

l- 30 to 54%

0 -Betow 30%

2. How welt were the teachers able to communicate? et.t
qlqQs {rfr6,r{r<fi ?

4 - Always el'{ective/ I*T Od$-d

3 - Sometimes ellettivelfit{4\3 T"2{ES OFf$-{

2 - Just satistactorily/B{ 8IgI{q?fS-gfK

1 - G enerally ineft'ect iveATSis[qg q-<m{<i{

0- Very poor conlnlunication/{4 qI{TC C{1il'Cqq

3. Does thc teacher encouraga you to ask question in the

clrss? SIfq $g 6?tsBsqr{ cFt?

4 - Alrvays/XTW{
3 - Sornetirnes/{Tf4i El13{

0 - Docs r10t allowy'q{qG G-d' 4T

4. Thc tcachcr's approach to teaching can best be escribed as

trrsr€{ trF$rnr* ro gfr ft' rcn<z

4- Excellent/E'{SFI3I

3 - Very good/ f 9ltT

2 - Good/ $FI
1 * I"airEi-Fl]'

0- Poor,^oFFf{o{

5. Fairncss of thc internal evaluation process by the teachers,

Fwotq-tE qr\rttsft.r T{rrsdr sI"mr +siarrB tq'r
4 - Always tair/I-{,TI 4THI

li - Usually t-air/Xl{l3fqg dIIrlT

2 - Sornetimes unfairffi'{48 S'{49 qdnrn'

1 - Usually unfairl$Itfl3lollS $EIIrII
0- Unlairl q4II{l-

6. The teaching aud mentoring process in your itrstitution
facilitates you in cognitive, social and emotional growth.
gBfnffi FrglqTq e<r ,rfffirfqtEr gftn (6rrrT(q3 sTEr,

{1q-rfrr6.ezrr ryrqFr+ 1fr(5, rr{r$s.r TTf?

4 - S igni fi canrly/Eg{C{P[gTF
3 - Very rvell/f 9ltl
2 - Moderately/{BFeTnE
I - M arginal tylslB-S-gR-{

7. Teachers encourage you to participate in extracurricular
a ctivi ti es. Frst,-f r rcrrrrmS' TrSrFdr {ft'€o. Er{r;qrc{
uriTg'liT o3(o BsxrFs r-(rar ?

4 - Strongly agree,[EBI(T X{8S
3 - Agreei 8-{{6
2 - Neutral,,'fi-s(%5

I - Disagree/i$81il6

0 - Strongly disagreefttrt9TFl q]ffl\e

8. What percentage of teachers use ICT tools such as LCI)
projector, Multirnedia, etc. while teaching.
?r€'Ts'rirr Frs-{r {T51ir(6Ts >ra-5 wtfrffi [r caaa
,irfr'fu rr6rBt, qTFBfrftrST fuffi <rq-{rf sTf6r?

4 - nbove 907i

3-14-81)Yo
2-54*69%
I *30-4970
0 * tselow 29%

4 - Strongly agree,{tr6lFl Xt{6
3: Agree/ >l-{{8

2 - NeutrallftflTS'
I - DisagreeEsllilE'
0 - Strongly disagree/f69lFl q'Sfl\,

10. Overall iustitutional infrastructural I'acility is
:rr:qfssg.|.r{ TrB+rFr€ q<rrf,rFnqs tfr{r Frs(El

4- Agree con-rpletely/4- :la1ffln 95qg
3- Agrec/J648
2- Average/sl$
l- Poor/ q-<tf{s-{

0- Very Poori{<t qfl{s-d

Any suggestion lbr improvement in teaching learning.
,re{ -Tre{ ffi93 s1-a C$1Er r-grrr.f r

9. The overall qualify ofteaching-learning process in your
institute is very good.
G11c-dr6 rffiT5a-S ,rrq -rrr*q sfr3rr5 T1-rBrs'ffi "t<t
sTFrTr



\ ,$.ho./
Chandidas Mahavidyalaya

Starg!_cnt Satisfaction Survey on Teaching Learning Proces$

Name of Faculty: $USnru{A_ G ffi
1. How rnuch of the syllabus was covered in the class?

frfq<fnn.d 6s' rfsfir.f 6rntr qf$fq? 7. Teachers etrcourage you to participate in extracurricular
u.,i"i1;"s. fitu-$Ft cgffiItq3'{Ifia-,r 

"F€" 
fi{r-qnc

u[rTtFt r orrg Ss,]rrfrg t,gga ?

4 - Strongly agree{EETFt X{{tr'
3 - Agree/ :ftq$ y'
2 - NeutraVffreE[
i - DisagreeESlil'rl

0 - Strongly disagreel[E6lFl qIIilg

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
irir ?rglrT FFqm,'fl+qTwf rrrs ortfrG E{ c.rrra
eqFfu' grgitF, qrFBFfirsr iwfi Trzmr3 rnrfir?

4 - 85 to 100%

3-70to84%{
2 - 55 to 690/o

i- 30 to 54%

0 *Below 30%

2. How well were the teachers able to communicate? flI6
E',Fr?FE',{rfriF'rrl$fr :
.{ - Always eftbctive/ EdiT $^l{s-dv/
3 * Sometimes efi'ective/Tr{48 S{Eg Ft{ffr
2 - Just satisibctorilyfiSt q"ffff$6f$gRE

I - Generally irreft'ective/SlEFlqg q-O'ffSH

0- Very poor conrmunication/f 2{Ii'IR C{TalHIfl'

3. Does the teacher encourage you to ask question in the
ctass? STIX gfq zFTt\,BSqfq 6ETI?

Alrvays/T{:T{]'y'
S o met irnes,Elf4l {Tf4I

- Does rror l11o,"7W{.{B (5'4" 4I

4. The teirchcros approach to teaching can best be escribed as

trrsrca trrt-r6r{ ro gfr fr' rrrcz
4- Excellent/E{SSI3I

3 - Very good/ $ StrI
2 - Good/ qqv/'
i - FairAII{l-
0- Iloorreq-s-f$s-s

5. Fairness ofthe internal evaluation process by the teachers.
frs-fiq3 qr\e-r6ft"r T{nsr{ iil<Tr osi{rfr {qr

4 - Ahvays f3i/ry'{61 qmlt/z
3 - Usually tbir/nT{I?tcl6 4iFli
2 - Sornetimes unfhir/T{-{€ S1i4'€ ${THT
I - Usualiy unfirir/8TSl{.l15 q"fi-{t
0- Un1'air/ q{Il{T

6. The teaching and mentoring process in your institution
lacilitates you in cognitive, social and emotional growth.
5fuf,rws Frg,rq-rq .1E{ ,rfFrrffla efs$r (gTrrnriF 6ttr,
rymrftff' t:rq rr6Fr6 1ft1g, ry{r3Grr TTS?

4 - SignificanttylGmrcqrsflgftE v-
3 - Very well/f EttI
2 - M oderatc t yltRfr''uren<
1 * Marginally/nB"+Un<

4 - Above 90%

3-70-89%ot/
2-5A-69%
t-30-49%
0 - Belol 29%

9. The overall quality ofteaching-Iearning process in your
institute is very good.
qrrarrf eGtTrdf ,r6q -ryr&{ str?rrf rrnTfEro'rrrq T{f
SIIFITI

4 - Strongly agree{[9l(a[ ffi{$'
3*Agree/ Xingy'
2-YsurrafFc$s
I - DisagreeEslflE,
0 - Strongly disagree{EElF[ qrWg

,t

3

0

10. Overall institutional infrastructural thcility is
rrmffrsrcr srB+rFm q'q5rfffirsrv 1Btn FfsrEl
4- Agree completely/4- vfp{f$fq ss'q6
3- Agree/9S:l$'..,2'-
2- Averase/'lg
l- Poor/ 

-q?FIrFf-S

0- Very Poor{{t qTTfiF-f,

Any suggestion lbr improvement in tcaching learning.
,r5;c -rrrfarffiF oFr cFTq ,rSrrf 

r



Cha ndidas Mahavidyalaya

Stuclcnt Satisfaction Survey on Teaching Learning Process

Name of Faculty: 5ur'Lcr?s- PcL
1. How much of the syllabus was covered in the class?

fife-E6ry{ ?Fs' r,tg, irT Crfrf qqgfq?

4 - 85 to 100%

3 - 70 to 84%'/'
2 - 55 to 69oh

1- 30 to 54%
0 -Below 300%

2. [Iow well were the teachers able to communicate? {I5
Er{6s'qrfr6.r{o* r

4 - Ahvays effective/ IdtT sfi€sY-
3 * Sometimes eflectivel0tl{S S'.{4\3 SI{O-{

2 - Just satisfactorily/B{ 511.€Ff$'dfFEiI(S

1 - Generally ineft'ective/{Tt{I{qg q-+f{+-g

0- Very poor con'rnlunicatiorlrJ$' 2{IiTR fiTSINTTsI

3. Docs the teacher €lrcourage you to ask question in the
class? FTCX grf C-<Cs'B$fr{' 6E{r

4 - Alrvays/8TT{'-$.-,-

3 - Sornetirnes,Etf4l 4IC4{

0 _ Docs,",o, u11or16{{B- G-{ qI

4. The teircher's approach to teaching cau best be escribed as

ftt.co,a trrlr rrq rs' Vfr ft' arrq?

4- ExcellenUE-{SFI3t

3 - Very good/ {J" gFl\/'
2 - Good/ 9ltl
t - FairEII{I
g- Pqel/ws-fd{i.<-

5. Fairness <lfthe internal evaluation process by the teachers.
Frs-rfiF qr-srgft"r qryrrjrr{ qFrrT cisafifr qqz

4 - Ahvays fair/n-{fl qIHT

3 - Usually t"air'l8T{IFi.I5 EIW/
2 - Sornetimes unfairFf{-{B S"1-{S SqTllIt

I - Usually unfair/{T{3l.18 q{tfqt
0- Unlair/orffKt

6. The teaching and mentoring process in your institution
facilitates you in cognitive, social and emotional growth.
gBenarl Frrrrrird eqr t{rrrrfqr{ efr-gr cgrrnrrs 6lzr,
ryrrrBro .r<q {r{Fr$'1fr,(5 rftTgrisT TfS?

4 - S i gni fi canttyrGm<en'tgf<
3 - Verywell/f 9Jqt/'
2 - M oclerate lylCFBlrTKE
1 - Marginally/nff+-W<

7. Teachers encourage you to participate in extracurricular
u.rs61;"u.fi ru-+gtrcir{Itr$'TrSrfrrk6selfsqnrr
urrTs{er +rro Bsqrfiig iF,(16r ?

4 - Strongly agree/@IGf Xtrl6
3 - ggree/ ryg'\,/
2 -NeutraUfrsPts
I - DisagreeA$IlilE
0 - Strongly disagreer[E9lFl Q'ffilg

8. What pcrcentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
osi rsrr'r Frq,r ,rr8qrt6rr srrs oltfirF fi c+r+
sqfrfu srertf, Trffifirfir$ ffi rrFntTs TrEr?

4 - Above 90%

3 -70*89%\a
2- s0 -69%
| -3A-49%
0 -Below29%

9. The overall quality ofteaching-learning process ln your
institute is very good.
qr'rdrrf sfrtTFr3 T6q -"ndr{ sfr-Sr3 Tr{fir{, rr{ aIEt
SIFTTI

4 - Strongly agreefiFltrI sl-{ffi
3 - Agree/ sl-{N,'/
z -Neuualrfrg(q$
I - Disagreeffill$S
0 - Strongly disagree{B9tG[ oItFre

10. Overall institutional infrastructural t'acility is
,flrrfrrreTm sTBffir q{rrtn rrqg, 1frrrr F(SrqI

4- Agree completely/4- wafom l$-516'
3- Agree/.l$qg v,z-
2- Averase/5fg
l- Poor/ 

"qF]fsF

0- Very Poor{<t q+-f{+-{

Any suggestion tbr improvement in teaching learning.
lt{ -TrSq BTr\5F orErI GF lEr'rsnrf r



Cha ndidas Mahavidyalaya

Stuclent Satisf'action Survev Te*ching Learnins Process

Name of Faculty: rL- Niha:a
l. Horv much of tlre syllabus was covered in the class?

FEq-<Tcffi <5\o' qsriir ctrIrr qrrrq?

I - 85 ro 100%

3 - 70 to 84%\./
2 * 55 to 59oh

i- 30 to 54%

0 -Beiow 30%

2. How well were the teachers able to communicate? 9fI5
Erqre qfi<rr{<rft r
.1 * Alrvays efttctive/ sf<h s.f{f,{!,/-
3 - Sometimes e{ftctivelTrFft3 5'5ag S'f{O-i'

2 - Just satislactorilylst WgFfS"l.SgX<

1 - G eneral ly i rr e fl'e ct i v e/{ttf l3c[5 oq-<F f {S-{
0- Very poor con.lmunicatiorlf rlI{TT g{Tsm3Tsf

3. Does the teacher encourage you to ask question in the
class? FTffi g1g 6-<ts$g:Tr{ CE{7

{ - Alrval s/83T{g e /
3 - SornetirnesrTTf4l ilI4i
0 - Docs,',ot l,,o,".rtry{B ft-{' 4T

,1. The tetrcher's approach to teaching can best be escribed as

trrsr€{ trrrrrnr+ ro,' Efr ft' qEflnz

4- Exceilent/E{S6lsl

3 * Very good/ g Wq /'
2 - (lood/ 9ltl
t - Fair/{IFII
g- Poor6ry4fi5-E

5. Fairness ofthe internal evaluation process by the teachers.
Fr$otq3 orsrufi.r {rynsw <FtlrT r',e{rB qqz

4 - Ahvays 13;/X.{fl an-{
3 - Usually tbir/ET{3t'16 E\4\v""
f - Sornetirrres unf'airFrl40 S{4B q'$Hi'
I - UsLrally unt'aiv{Ttfl-1.18 q-{tHI
0- Unlair/ q.il'Hl

6. The teaching and mentoring process in your institution
lhcililates you in cognitive, social and emotional growth.
gfr*Tffi Fnrrrffi Jq(,rsrrr{qrr sffiT (6TqttqF srT6r,
srfdrffrI$. 9s{ Erfarfrs' 1fr,(6, Tr{TSEiT Tfi?

4 - S i gni fi cantly/GE{H'f5ilgTf<'

3 - Very well/f E,-lq v/'
2 - Ivl oderatetyltFFsvtt3'
t * Marginal lylSTBsg[-{

7. Teachers encourage you to participate in extracurricular
u"1;r;1;*r;fit$s3t cg.ITTTrrJ {#ro,T Tfr€o o,ff5, g
s[rTtr{ct o3(sr ss}ilfrg TTrsr ?

4 - Strongly agree{tr9lGl sl$\5'

3 - Agree/ sfiqtr.v/
2 -NeutrallfrsH'$
i - DisagreeMsllfiE'

0 - Strongly disagree{trEKT q5[fl6

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
?rn5, 'lisrrT FHrs, "rr6rrrrfrJ vrrg qtBG Ec c{zr4
eqfrfu sroitf, rrrFfFrE:rr ffi Trztrrrs :rrf.r?

4 - Above 90%

3 -70 -89%
2-50-69"/,{
1-30-49%
0 - Below 29Yo

9. The overall quality of teaching-learning process in your
institute is very good.
Errrdrg sfu$rcdF rr&q -ry*ry sfurg :rrfiE6' ffi ,t{t
g'Irdfil

4 - Strongly agreelflF'fC<t X{qgl
3 -Agree/ {{{6
2-116utrd/F{fi$
I - DisagreeEfllllE
0' Strongly disagree{E$(el CIPnilg

10. Overall institutional infrastructural I'acility is
:fl:ryferosrfq srfur61k{r q':<rorf,nrrsro tft.rr Ffgrq I

4- Agree completely/4- :l.a1fu(T 95'{S;
3- Agree/JS:lE'r,z/
2- Average/sl$.
l- Poor/ q$ffs.-f,

0- Very Poor{{t q-+.ffs$

Auy suggestion lbr improvement in teaching learning.
,r&{ -Tr&{ ffiF srErr cflEr "rErr.f r



Chandidas Mahavidyalaya

\tudent Sa ction Survey on Teaching Learning Process

4
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\ame of Faculty:

1, Horr much of the syllabus was covered in the class?

,Gi';eafq-d 4s' rlrilirt 6q-q qfSIE.?

: - s,< ro 10096

,: - 10 to 840%

I - 55 to eS" r,/'
1- 30 to 54%

U -Belou 30%

2. Holv well rvere the teachers able to communicate? flI5
ET;t6s',znRorvo* "

.1 - r\l*,ays effective/,r4tT sT{F-g

3 - Sometimes effective/S{;I8 qt{E€ $I'(fr{v'-
2 - J ust satistbctorily^S{ sfigl{€f4?FgR?f

I - C enerally irrefl'ectiveAF{I$ol6 O-ST{$--S

0- Very poor communication/{J I{I{TT C{T5IIFIT'I

3. Does the teacher encourage you to ask question in the

ctass? STfs 3Ff s-<FESqr{ 6m?

- Altvays,EETflv--
- Sornetirnes/{Tf4I riTf4[

Docs not a11op'7wqrB fi-d d'T

4. The te:rchcr's approach to teaching can best be escribed as

trrur+< trrm-rnrq cc' gfr fr' arrr<z

4- ExceilenUS-{SFI3t

3 * Very good/ l$ 9FI
2 - Good/ trl"i v--
I - Fair/4[rII
0- Poorrcq-{f{s-<

5. Fairncrss of the internal evaluation process by the teachers.

Frs,<rrq-s qts,6ft6r T{rrr{ TIZET oisi{rB {qr
4 - Ahvays 131/q-{qT atRI
3 - Usually tairAT{Iit'IE 4iT{T\,,-
2 - Sornetimes unfirir/Sr{48 S'{48 QEIT
I - Usually Lrnfair/{Tt{I{olE qqlKt
0- Unlair/ 9;m:qT

6. The teaching and mentoring process in your institution
I'acilitates you in cognitive, social and emotional growth.
SffiTrq-J Fnrrq.rq e:r('r$rsrfqr6r gfrln cciT{Tpi-g GIEr,

{r{TET{'3qq lrr{frS,Ifr?(g qqTreiT Trs?

4 - S i gni fi cantly/EE{FT5figlFr
3 - Very well/f glq \/'
2 - Mo<JeraretyltRfrOUff<

I - Marginallyi$fB^sgn<

7. Teachers en€ourage you to participate in extracurricular
u"1ir;fiss. FI$oFT cg, firq-< T r8ro.{ =frqa 

zrr{t,-4l(c
qrT${T +=ru Bqrfifrs r(r{ ?

4 - Strongly agreefipgl({ X{slS'

3 - Agree/ xrq6l/
2 -NeurraYfrf,m$
I - DisagreelffiIilE
0 - Strongly disagreei$6lFt qqlilE

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
?Fo, lrnlT Frrr+, fltirrn-f lrqT oEfr6 ftr c+re
eErfrfu sGrrBF, rrF$ffirsr ffi ?TFil{rs:srrc?

4 - Above 90%

3 -70 *89%
2 -,s0 - 69%{
1-3A-49%
0 - tseloiv 29%

9. The overall quality ofteaching-learning process in your
institute is very good.
on'1,drrs s1B,6r1qS ,r$q -r1.$q sfrg6 {rxfBrs'rrt-ar td
g.lrdfit

4 - Strongly agree{EEIGI X{{6
3 - Agree/ X{qE /-
2 - Neutralfl?fl(1$
I - DisagreeMsllilS'
0 - Strongly disagree/tpiGl qffilg

10. Overall institutional infrastructural lhcility is

ryr*frrcsTr< rrB*rfrE 1frvr FrSreI

4- Agree completely/4- ft'f$fc 9TE5,
3- Agreei.X$-86 ruzz
2- Average/sl$.
l- Poor/ q-{rf{-{
o- Very Poor{<t q-s.T {s-{

Any suggestion lbr improvement in toaching learning.
,rI,q -,rr6qffiul3 orrr ciF'T{ cArrf r

.t



C ha ndidas Mahavidyalaya

Student Satisfaction Survey o{r T'eaching Learning Proces$

\ame of Faculty:

l. How much of the syllabus was covered in the class?

frIEqruXT A\e-' qsfirf crFf qc$fq?

-l - 35 to 100%
j' - t"0 to 84Yo

I - 55 to e,)Yt/
i- 30 to 54%

0 *Below 30%

2. Hclrv well were the teachers able to communicate? gfl't

Er{WtIfifrFffir
-i * Alrvays efltctive/ I-d"f qlt'fid

3 - Sometin.res eiiectiveffieFT8 S{E€ 6ff{-i'vl-
2 - Just satisfactorily/3{ II6I:I6[-dFFglGf

1 * Cenerally inefl'ectiveAl{K"{g W-{Tf{3

0- Vely poor con,munication/{T 2IIFIC' C{I5tI(Tfsf

3. Does the teacher encourage you to ask question in the

class? F.rfrT 3JTt s-T65BSI{r{ fFf?

4 - AlrvaysA3:ffi$
I - Sornetirnes/{lG{ Ttf4{til/-
0 - Docs not allo*'/s{4B GE 4T

4. The te:rcher's approach to teaching can best be escribed as

trrsrofr trrrrntrq rs' yfr ft' Tqr<?

4- Excellent/E-{SSK

3 - Very good/ {4 EIrr
2 - Goodi gnv/-
t - Fair/4IHI
0- Poorfq:FI{S-{

5. Fairncrss of the internal evaluation process by the teachers.
Fr$-sftT org,rd'ft.r q{rrr{ qFmT oi5nffi qE[l

4 * Ahvays thir/tr{Tf dl'l{I
3 - Usually t-air/nT{3t'I5 4f[rlIvz
2 - Sometin.res unflairl6cFlg S-{d'B qETHI

1 - Usually Lurlbir/{Ttflsloftt q"ftlrll
0- Unibir/ Q;IHI

6. The teaching and mentoring process iu your institution
facilitates you in cognitive, social and emotional growth.
gftfTg4-S.FF$Tq1-4 ez1l ,rfrrrrfqpr SfrSr (sTrlT(gF srT6r,

:firrrft!:qr s:rr fizrFrr 1fr1o, InrfSgT $TS?

4 - S i gni ticantlyEffi?rcqFfigTr{..

- Very well/{{ glqt/
- N4 o<IerarelylqtrfrEgf(E

- M arg i nal lyl5lB-+-glf{

7. Teachers encourage you to participate in extracurricular

".6oi1;"r. 
firs,:trpr corlrTrt3 TT#ra..r <fr-€s

s[(TS{.[ ulisfs Bsryffrr :r,ff6r ?

4 - Strongly agreelfli$TGt X{slE'

3 - Agree/ ryqqgv'
2 -Neutrallfrf,({$
I - Disagreel$s{I$6'

0 - Strongly disagreei$6lFl qryilg

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
?Fs-rrGTqT FrIs-iF, {rerrffr sr{g eEffi [c c{5r{
sfifu s65rEF, IrTFBRBST ffi rTr?ilrr$ TrFir?

4 - Above90Yo

3 -70 -89%
2-5A-69%"/
| -30-49%
0 -Below29%

9. The overall quality ofteaching-learning process in your
institute is very good.
qrrrdrg 5ffirrd3 ,1!s -rrrlq sft.-.Srg r-rxfBrfi lvrq a1<t

STTSTTI

4 - Strongly agree{E6lFt X{{5
3 - Agree/ tI$lE v-.-
2 - Neutral/frf,(rrS
I - DisagreeEllilE
0 - Strongly disagree{E9[Gl 9,.ffiilg

10. Overall institutioual infrastructural t'acility is
xT{flsr\r-TFrrBr$rFr{ro-+or&nrrrsrs'lBrrFf$(sl

4- Agree completelyl4-IlTfuH lsqiS
3- Agree/rs-46y2
2- Average/5l$-
l- Poor/ ors]{$-{
0- Very Poor{{t q-flt'+-{

Any suggestion I'or improvement in teaching learning.
Tedr -'rre{ ffieF sIEr GFtzr rSrrf r
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Chandidas Mahavidyalaya

*
Stu t Satisfaction Surv on Teach

Name of Faculty: Susrr,itq Se'n- Dc.t-S

Prqlcess

l. How much of the syllabus was covered in the class?

fuffigffie5 rlg;tir1 Cr;1f qfg-B{-?

.rr4 - 85 to 100%

3 - 70 Lo 84Yo

2 - 55 to 690/o

l- 30 to 54%

0 -Below 30%

2. How well were the teachers able to communicate? flIb
Er+ss qfiq.r{s* ?

'-/4 - Always effbctive/ {-eT s-l{$-{
3 - Sornetimes efibctivels'$I8 SrI4O SI{S-i
2 - Just satislactorilyf3{ 8'[$ITSES-6|.({

I - Geuerally ineft'ective/81{I3lqg q+ff+A
0- Very poor coulurunication'f' 2IIiTT C{TtfC{Tfl

3. Does thc teacher eDcourage you to ask question in the
class? STfrT fl,l[ zF.ffsBSqrq CE{r

r,4 - Atrvays/E<Eq-I

3 - SornetimesA(<{ {I(<{
0 - Does not allorv/W$fb fi"{' 4T

4. Thc tcircher's approach to teaching can best be escribed as

trrrroa trnrrnrry ro gfr fr' Tdrr<?

r,.-4- Excell enU6-{ SSI3I

3 - Very good/ {{ EIrI
2 - Good/ 9l-{
1 - FairAIITl-

0- I,oorg51463'

5. Fairncss of the internal evaluation process by the teachers.
Frr$-rfiF or-s-TEfi.r Tryrrf{ lrFrtTTirarrfr {q'?

,24 - Always fai1Pffq1 ry1-47

3 - Usually t'air/XHl3l6lg Si-fCi'

2 - Sornetimes unfirir/Tl-{g S'2FI8 q-{tf{T

I - Usually unlhir/8T{l3[.1E q-flI:lI
0- Unlair/ qiItIIIt

6. The teaching and mentoring process in your institution
f'acilitates you in cognitive, social and emotional growth.
gfu6Trd$ Fn$rrrq eEr,rfr.r'rfqr{ gfrsr (ET{T(qF srr6r,
lTrrrrB1{,' srr trr{firs' Ifr1p. TETSTGiT ilt,fs?

--4 - S i gni fi cantly&F+f+FfivTf<
3 - Very nell/f 6Fr
2 - Moderately/{8fr'-6gfK
I - Marginally/SlBsgK

7, Teachers eneourage you to participate in extracurricular
u.1;n;1;s5. FEtrs.Tt rgT{r[q3 ,rr]t$'rtr <retr, s'r{fi'rr(t
0rlT${6r iF.3|c6, ssrilfrg'iF.rsdr ?

4 - Strongly agree{tr9fGl X{{E
l-- Agree/ n{:I6

2 -Neutral,G-s(T$
I - DisagreeI$E$E
0 - Strongly disagree@Ir1(T qTflg

8. What percentage of teachers use ICT tools such as LCD
projector, Muttimedia, etc. while teaching.
iFE','|Irr(T FEr,s,', ,rr8nrr€ sn-g ortfrffi ftr crrr+
eEfrfr' strsrtr, qrFBfrBsr turfi qm{rs lFrf,d?

4 - Above9}%o

3 -70 -89%
vrf- 50 -69a/o

1 -30 -49%
0 - Below 29%

9. The overall quality of teaching-learning process in your
insfitufe is very good.
wffi1a sft#rrr.< qh -flh rBtr6 lrmErs'ryr,ar ft
g.I(FTTI

"P-Strongly 
agree/\EEIC{ {{{6

3 - Agree/ Y{86
2 - NeutrallB-tr(1$-
I - Disagrec/idE1ilE
0 - Strongly disagree/$6[C{ q'{fl$

10. Overall institutional infrastructural facility is
nrdrfurerw frBfrfro uraor&nrrrsro lRrrr F(SreI

yFAgree completely/4- xff+fc 9?Frl6
3- Agree/9:FslE
2- Average/sl5
l- Poor/ qTff{t-{
o- VeryPoor{{t q-+I{+E

Any suggestion lbr improvement in teaching learning.
Ttq-Trf{ffiw urErt c{rrq ,rfrrf r
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Cha ndidas ]lahavid1'alaYa

Student Satisfacti on SurveY tln'feachin Learnins P oces$(t

Name of Facultr': G S,-rtepcl P"L

Frcar-<nw as'zrgliT c.nr qcrrq?

v'-es to loo%
3 -10 lo 84Yo

2 - 55 to 69ok

1- 30 to 54%

0 -Below i0o o

2. How'well were the teachers able to communicate? rfIE

EFr?Fi5i rnfrcrdOft r

*,4- Alvt'ays effective/ r-+TI q{$-s

3 - Sometimes efl'ective/iFafafS 5'Aa0 4'f{+-f,

2 - J ust satistbctorilyf$t E(6I{lSffigIC{

I - G enerally ineftbctiveAltflsqg q{'f(S-{

0- Very poor con'rmunication/f 2IISITT C{IsfTCql'

3. Does tltc teacher encourage you to ask question in the

class? STffi g-llt offvBqxrq cfit

U+z- Atways/E<Tq$
J - Sornetirnes/{l'Gl {.I1-4I

0 - Docs not allorv/s$B fi-4 ET

4. Thc tcnchcr's altproach to teaching can best be escribed as

Frulre-{ Frxrnrt ro gfr ft' <rnq?

.1. FxcellentS-qs6[lI
3 - Very good/ {{ $FI
2 - Good/ 9Ft
1 - Fair/{fiII
g- P6p1Pq-51-{6-g

5. Fairness ofthe internal evaluation process by the teachers.

Frrrocq-< qrsrdft"r Trrritq :rrrmT o-saffi qq:

4 - Atways 1s;7sdqf atKt
g2z{J sually t'air/TIEISI'l \5 fl'fCi'

? - Sornetimes unfair/6{68 T{49 9;tl'Fli

I - Usually unfairl8Tt[KolS qEItHI

0- Unfair/ Q;lflr$

6. The teaching and mentoring process in your institution
facilitates you in cognitive, social and emotional growth.

5B+nilr FFslqr{ e<r 'rfrrr{q'r{ 5re'Tr (6lrfiq3 s'Fr,
:rrqrBr<F .tqq lrrqFrs'Ifrrg, rT156-r iF(f?

4 - S i gnifi canttyrcmqfcfsflgTE

ny'vrryrvelllf EIrI
2 - M oderate tv/tRfr'rs=glf<
I - Marginal lyl5lB-s-gfGl

1. How much of the s1'llabus w as covered in the class'
,|

?. "Ieachers encourage you to participate in.extracurricular

activities. Fr$ffiT (ffir3 ;116lr,{ qfr6 o'T{ifi-'rrtc

urlTtr{T ?r,rre; BsxrFo rTr{ ?

4 * Strongly agree/{trS({ S{{6
*;z'J4"1ge7 ,|{qu
2 *Neutrallfrs(T$

l - Disagree/WsllilE

0 - Strongly disagree{F6i({ qlrflS

8. What percentage of teachers use ICT tools such as LCD
oroiector. Multimedia, etc. while teaching.

Hrcro'r Frq,€ ci{trrrr$ "rrrs 
qifrG [t crr+

.xEBfu s(oi€F, rrffiFfirgr fiorfi qrmrs rrcrrtr?

tt'\$ove 90W

3 -70 -89%
2-50-69%
1-30-49%
0 - Below 29%

9. The overall qualify ofteaching-learning process in your
institute is very good.

cr,r{r3 sfrfiarrf r5d -Trt{ sffirf rmftr+, ?rrd llst
glrdfTt

gl.=:S trongl y agree{ESIC{ X{{E
3 * Agree/ :I{48
2 - Neurral/FflTrt
I - DisagreeE8lilu
0 - Strongly disagree/f66fFl SI'flO

10. Overall iustitutional iufrastructural facility is
qrqftrog,rm srBfifdr qraqtnrrsrs' 1frtn Fr$rml

,/Agrr" "o 
pletely/4-ryTfuH esq6,

3- Agree/JS{6'
2- Average/sl-S.

l- Poor/ q{fffi-{
0- very Poor{{t e{Ffr{

Any suggestion for improvement in teaching learning.

c?'q -crf,{ffiF ErEg trFlErrErrit
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Chandidas Mahavid yalaya

Stersient S * tisfaction Surv*}, um "I*gt chin Learning Proce tt$

Name of Faculty: €+;Zd"r{I? ryGtG
l Hoty much of tlre sl,llabus was covered in the class?
frcarErrrro'o TtvIirT c-rir{cTcq?

a:95 to I0o%
3 - 70 to 84Yo

2*55to69%
l- 30 to 54%
0 *Below i09r

2. How well were the teachers able to communieate? cff}qrq?Nffi67qsfir
,-{- etu ay s effecti vel E-<h ef{-$H

3 - Sometimer .916"1;u.76-q-4g Tr{E€ FI{+-{
2 - Jusr sati sfactori lyfiS{ lfffiSE.s.-g[C{.
1- Generally ineftbctive/{Ftlit 16. qS.f{+-C
0- Very poor contmunicatior/{i. {IiIT CflqlBTsf

3. Doe.s fhc teacher eucourag€ you to ask question in thectassi, sTr{ gr{ ?FTFBsqrq CET,

.,242-Alrval,sfi{8tl-I
3 - Sornetirnes/qR qn<I

0 - Does not allow,f€[{{G ffi.E qT

+ffi"ffiffi'H ffi"#ffi best be escribed as

e,{Exeellenrf E;ISs.IS[

3 - Very good/ {+ U1-+

2 - Good/ BFI
1-FairAIt{'
0- Poorre{-iil{{if,

7. Teachers encourage you to participate in extracurricular
activities. Frs-+-ST ffirqrm-S #lr; ffi6o-'ffi;'
orsTffictr 06365 9sryfr"s $rFr ?

.*'- Str<rngly agree,{66l.K {{{E
_1 _ Agree/ slQrl€i

2 - NeutralrBs(tltr'
i * DisagreeA1yflE

u - Sirongly disagree,{trSl1.{ S;fflE

8' \vhat percentage ofteachers use ICT toors such as LCDprojecror, I\lultimedi:r. ctc. while reachinE.
6'tr'rtp-"r(T Frs-r rrtrTrq3 ryrg oltnii [a cvre.l{Bfu srq'ts, q-rFfmfsSr W, qr+{.rs $,r$r?

gZ.tboyc 909'o

i _ /t_'ro,

t-50_699,;
I - i0 -.199,0
(.i * Belol.297o

ll,i::l:ll]l luaritr of teaching_rearning process in yourrrsnrule ls very good,
orral-g sfrtrrs-s ,rf{ -Trh sfsTr3 TrrrBm qtq t{tg-r(nlTt

a*-- Strongly agree,{.trgTK [{{i5
3 - Agree/ T{{6
2 - NeLrtral,&s-(rf$
1 - Disagree/WslflE
0 - Srrongly disagree/{68ffi qE".flE

10. Overall institutional iul'rastructural Lacility is
ryqftCI.-\ilq rrBffio qfiq-5Twirr6 th* T(scrr

u( A er e e conrpl etely/4- l-ffsft rpqg
3- Agree/JS{6
2- Average/5l-U
i- Poor/ q-+-ff$-s

0- Very poor{tt ErsT{s-{

Any sugg.estion lor improvement iu traching learning.,rtq -Trh{ffi-f gr"il rsrq rrErq-.f r 
-s -

5. Fairncss ofthc internal evaluation process by the teachers.Fnssrn-3 qrsT-d.fr.r qrrr5r{ Trrfi +isirrrfr qq.:
,1 - Ahvays 13ilq-{5.l d1T{I

j2': Usually tbirlXTHEI6rE dl-{.t
2 - Sornetinteq unltrir6{4\3 $'ziEO qqmT
1 - Usually untirir/Xlq-gc1g. s-{fiT,
0- Unlair/ q-ry$

f. ll- teaching and mcnroring process in your iustitutionlhcilitates you in cognitive, soc"ial urJ;;il*al growrh"stu{m-s ffi ,ur fui{+11{;d* (tr rqrnF G-lq,
ryrrrrfrrT. JTr ry;ryfo6 Tfu(G.Ir{rs*\g.f rFfJ?

4 - S i gni f i ca nttylEmrrf+trffr:-t1-<.
.rZ-Ycryrvelll{{ EFI

2 * Moderarely/Tkfrggn<
i - Marginallv/ffi+-glf<

n ll-r -, rr,,""..-+ 
-



Student Sirtisfaction Survey on Teaching Learning Process

NameofFaculty: @F S"N
much of the slllabus rras covered in the class?

65'TTgIiT CTITqTTTq?

to 100%

70 to 84o/o

55 to 69%

\\'avs,,T<I-{.T
qli-4{

Docs not allo\t/q{qB fl{' ET

Very good/ f$ gr{
(lood/ 9ltt
FaiTAIFII

Poorftqq'ffiq'

lrn0ss

Allvavs

Usually tbir/ElqK6lE ElT[-
Sornetirnes unfairF{40 S'2{48 qE HT

Usually unhir/8T&ilslolE, s;$f{t
Uniair/ q"flT$'

S i g n i fi c a nt I yrGHamsfi eTi<"

Very well/l$ 6FI
Mo<ierately/TBFtrETK
Marginally/ilft+SlC<

to 54o/a

i0e,

* ell * ere the teachers able to communicate? 9fI5
z{fis'n(sAr

eltectii,e/ 8-fif s-I{$H

effective/SrFt8 5a1-ag TTt'S-{

s at i s lac tori I yfi 3 t rl('gFfs,-dfS-s-(<

irreftbctive/{ltft$.Ig qT.I{s-f,

ery poor coutmunication/f ,{IfTfl C{T5KTT5I

7. Teachers encourage you to participate in extracurricular
activities. FFFsSf Cg,T{rmF T f8f5{ Treg, s'T{<Eir(q
q\rr${cr orrg' Bqsrrfrg' $TS16r ?

v,4- Srrongly agree{ESIGI T{fl15

3 - Agree/ ;I{{6
, - a-"'r,r.1,fr365
1 - Disasree,qryfl's

0 - Srrongly ciisa_eree{Fgl({ STfl\5

8. \\'bat percentage of teachers use ICT tools such as LCD
projector, I\{ultimedia, etc. while teaching.
6-e'rrg,IiT FrIffi Trti5nffi ryS qftfrE fi c<*r
eqE"B' sntrB$, :nFtfirBTr trnfr Tlzrrr$ sTfq?

;Y- Above90oh

-?-10-89%
2-50-69%
l-30-49%
t: - Below 29Yo

9, The overall quality ofteaching-learning process in your
institute is very good.
crl'rdrr3 sMlr6rf Te{ -Trfdr 5EFr3 rrr5rfil?F,lrrdt {<t
9T16rIt

u4< Strongly agree{ESTGI ${{5
3 * Agree/ {{4i5
2 - NeutrairfrflT$
I - DisagreerlQllfiE'
0 - Strongly disagreet!fl6IG[ qffilE

10. Overatl insfitutional iufrastructural lacility is
xrddimgnq srfuffi"r€ w+or&nrrsrio 1frtrr frsml

uA( egree conrpletely/4- ry'1.fgn 95q\5
3- Agree/t$:lI5
2- Average/5t-5
l- Poor/ 3q-f,f{O-{

0- Very Pool{<t qoffirf,

Any suggestion lbr improvement in teaching learning.
,re{ -Tr5'qffiu;F urcr crlEr rsrrf r

thc teacher encourage you to ask question in the

Frr{ gTr EffisBqnrq cE;r?

best be escribed as

of thc intcrnal evaluation process by the teachers.
qr\eTsfi6r T{rr$r+ Tl:lTr oiEnnfr qq:

ftir7ry{ET ErHI

teaching and mentoring process in your institution
you in cognitive, social and emotional growth.
Fruila.rd e?r( ,rsrrr{qrq gfr*T (GlnT[qFuilzr,

err rrqkil' IfrI(g, r:iTscrT Tq{?

terchcr's



?,

al

fi
5

aqDl,d
{]
a,

a:alr
a-.a

)-D
rl,>-
,aD.

,,
ra
.t

't
D
a,

)a
D

rDa
,-t s

a,

D'a
D

eD
a,

QOa
,-atDa

,,
-

tI t a o

a a a t a

a

Stu cle nt on S'.:x"t' fY $n ?*nching t,eanning Prei cess

Name of FacultY: N,M
How much of the srllabus ttas covered in the class'.'

6€ qiolirT rrfit qr;lrq?

5 to 100%

70 ta 84ok

55 to 699;

30 to 540,';

rrell *ere the teachers able to cornrnunicate? tfIE

{fi6r{o'A:
Always effecti ve/ st'{Tl fl{s-s
S o nr et i mes e f1-ectivs/{tl-{g S'2{6"\3 FT-{s-f

J ust sati slactori lylB d TGIrlS-dS-gl-[{

Cenerally ineft-ective/STqKqE o-f,#sE

Very poor conrmunication f 1iF1" Gltii<l5T

the teacher encourage )'ou to ask question in the

Frcq ffq 6-Tt\5BSqr{ CEq?

S..rneti rncsrfif4I 4TC4{

Docs nor allow/of{q"B ft-q ET

The best be escritre d as

ExcellenvS{S 6Ti
Very good/ tT gT{'

Good/ 6FI
I;air'/{ITl
Poorl.FF'f{s-g

Fairncss of thc internal evaluation process by the teachers.
qFgrg-fr6r Wr1-3-d irI"RrT eiyrrrfr qq''t

1a1r/x"{q'i aff{T

Ljsually l'airiqT{T3[qg 4fiTT

Sorretinres trnfirir/Trl;IS 6'1-49 C-{!T{T

U sLra liy Lrntair/8Ttfl{6Jrs q-f,Tf$"

Unlair/ Q4'IHI

The {eaching and mentoring process in your institution
emotional growth.
sfrsr rcT{Trq'-s

sqr {;afimr fic !ffiry€-I Trg?

S i gn i t r cant IyrEH<C{TtltsTC{

Vcry u'ell/{4- 9lFI

7. Teachers encourage you to participate in extracurricular

acrivities. Fs-+.3T cgTmrq-3 {r*rrq Efrqg, o'rf+qnq
q{T${cr ffi65 $qryrFtr, ?r'c.<ffi ?

-.4--- Strongiy agreelpslFt :II{6
3 --Agree/ X{4S
I : Neutral,fd-{.{'FF

1 - Disagree/WsllHe

U - Strongly disagree,{il9T({ q8qg

8. What percertage of teachers use ICT tools such as LCD
projector, Multimedia' etc. while teachiltg.
ar-rr,r6'IqT Frry;+. {I6ETFTS'rrrrF ertfrG ftat cq"c-+

.rEfrftr rroltf,, mfsBfsrr ffi qrffirs IFrsFr?

-,zt- ,l.bove 9AY,
j-r0-89%
: 5A -69%
; )A *49Yi
rL - Be|otv 29o/u

9. The overalt quality ofteaching-learning process in your
institute is very good.
qrcaTi sfrt6Tffi ,rt4 -Tre{ 3frTI3 5rr{fir6'{r4 Tst
sTrqTl

r-l-- Strongly agLee,{trSK{ :t{{6
3 - Agree/ {{{6
I - Neutral/fis(T$
I - DisagrteiGsllflr:
U - Strongly disagreei{pElGl q$'flE

10. Overall institutional iuttastructural I'acility is

rr:qf€r+.srw rrfudlfd-€ onq-{'r&rcryrqs aRu F(5${ I

u< Agree completely/4-,[Y{s,H i$re
3- Agree/X$-ti1$
2- Average/sl-U

1- Poori qFI{4t-{

0- Very Poor/{<t qFff+-d

Mareinally/9'tBsgl(<

ET6T,

Any suggestion lbr improvement iu teaching learning.
,red -,n{-{ffi3 nr-{, cilEr '66nf t

I

I
I

I

l

t



Chandidas Mahavidyalaya

ul
nb

.S txq{"p es $ A ti,y pl q ti Er $ S $ x:-}:$y {} q Te"q c k i qg,L {}A rn i n e P rqlSes,'q,

Name of Faculty: Se rr-Das
1. How much of the syllabus was covered in the class?

frr+<rrr* tio qsri.f fi:r qrsrq?

-l - rt5 to 100%

\2.10 ro 84%

2 * 55 to 69o/a

1- 30 to 549'o

0 *Below 300,(

2. Horv rvell rvere the teachers able to commuuicate? tflb
xrq sio qfi <rr{<Eft r

V<iivays eftbctive/ q-eT o.trfs*d

3 - Sometinies elieclive/fi{4\3 S'ffig flt'SS
2 - Jr-rst satislactorily/Bt ry'sFfdi-{Stslf{'

t - Cenerally ineftbctive/{lryF.1$ q-q-dAa

0- Very poor comnlunication/f 2II{TT fiTtllffl5l

3, Does thc teaerhcr encourage you to ask question in tbe
clirss? SfCX:Ff S'ffvBSqr{ Cmt?

V-z-A I ti : r),s/Ff<]ffi*{

I - Sumerirncs/IlC4l- {'Il4{
il - l-t1r!'5 pot ljlo\\'/$-{EIB Cq'4' Al

.i. Thc tcirchcr's alrproach to teaching can Lrest be escribed as

trrsrrr ftt.mT{ ro Vfr ft rqrqz

l,;L=€I6e I I en rrE{S S]3i

3 - Ver:y good/ $ 9irT

I * (ioo<l/ trl"i
i - Iraif/G{tFII

0- Po0rrei-S-[d+-T

5. Fairncss ofthc intcrnal evaluation process by the teaehers.
FFs-{Iq--<, qrclE.ftcr T{rFr{ <I?nff eig.rfifr q.q.r

1,'l-z A I ii uys f rli r/n'(ET 4fl-rll

3 - Usually *iir/:TTryIfqtr EI{T
? - Sr)rnetimes unluir/Tri40 S'I{"IB qEI{t'
I - l-isually unlirir/XT$I{olE q-EtlIII

0- Unlair/qqm-

6. The teaching and mentoring process in your institution
l-acilitates you in cognitive, social and emotional growth.
sfu{xq-S Fffirnq J?r{ TsTrrrfqr{ gfr-Sr (gTrITffiF ET6r,
qrrnBr$'3{r ry1-a1fr5' ffitg, 'rrrscir 

rrrs?

S i gn i ti c a n t I y/Efg{IsT5l'-rclr<.

3 - Vcry rvcll/f EFI
2 - hl 0dr,rare lylcRfrggrc<
I - Marginal lylnB-+-g-tt<

7. Teachers encourage you to perticipate in extracurricular
activiries. FI{,$-Sr rcTflTqF Tr6l-ffi sfr@ !fl-{sqn{
w(rr:r{cf <"-sru'ss:rrfu sT.rrq ?

\-1.25,,',,r,,*l y a greci\tr$(<l {{{e
'3-Agreei Sd'riu

r - hJsuffql/Fsm5$

i - Disagree,@81llE

0 - Strongly disagreetfp9lF- q8.fl9

8. \\'hat perceniage of teachers use ICT tools such as LCD
projector, N{ultimedia, etc. while teaching.
s15 1i5rqT Fr5$,6. 'nt1llrq-s ryIr$ qtfrffi Eq csqq
sqfrfu srCIits, q-iFBRf€]rr M sw{rf, ?FTSar?

\:gzdbovegaot
3 *',70 -- 89%

2-s0-69%
1 -34 - 49%

0 * Belol 29%

9. The overall qualify ofteaching-learning pr0cess in your
institute is very good.
cIIa-{TS affiKd-S ,r}{ -Tr8q sfr-sr3 )rrrrfrr{. q'r?r {{t
STMTI

r-,1,< Stiongly' agrce,{6r:1lT }l{{e
3 - Agree/ sl{{s
2 * Neutral,&flTS
I * Disagrec/Wllll$
0 - Strongly disagreei{UETG[ q8'fl9

I0. Overall iustitutional inl'rastructural lacility is
rrrq'fsfi-g.rm rrftn6-rfr6 wq-s'rf,n;rrfl€ 1frvr grsm I

\Ufi;rrcompl etely/4- r-*1f*rt -i5rc;
3- Agrc.c/3$-8lu
2- Average/s|S.
l- Poor/

0- Very I'oor/ft o-+f{+-g

Any suggestion lbr improvement in teaching learning.
,r5"r -rrre{ ffiT oFr GFIEr rgra-.f r



Cha nclidas lMahavidyalaya

Name of Faculty, -W
1. How much of the syllabus was covered in the class?

Frr"l-{rcffi <Fs rtglirt crFr qrscq?

\rl-z-Si ro 100%

] - 10 to 84ok

l-55to69%
l- 30 to 54%

0_Beiow 30%

2. How well rvere the teachers able to communicate? RIE
Erqsv'qrfrs'r{Qft r

r.f-{rvays efibctive/ ryel {'Ff+*{
j - Sonretinres el'tecrireFFel"fg iF.{4\3 S-[{+F

2 - Just satisf'actorily/Bt :r,gl{-s?rsgl({

1 - Generally ineftbctivefiqF {O q-s.lt'+--F'

0* Very poor conlmunicationi$ 1T<lT C{Ttii({lsi

3. Docs the teacher eucourage you to ask question in the

crass? STfs gFf cgfsGsqfq 6E;{z

$,2('lrvays/8<Tal-fl
3' SornetimeslT[RI Ilf4f
0 - Does nsl nllswfqq$B (Td' EI

"1. Thc tcirclrer's approach to teaching can best tre escribed as

trrrsrc-{ ftq-rhIq ro gft fr <qr,<z

$'f-xceIient/E-q3s-K
3 - Vcry good/ $- 9FI
I - Good/ ,el"I

I - IraifAfi:IT

i)- 1,oor,gq51-f6-g

5. Fairncss ofthc internal cvaluation process by the teachers.

Frs-rffiF qrsffi.r {rrrsrd <r<Tt qsieryfr 1q2
,/

q!z/A lrvrrys luir/Tffft 411-{l-

-i - ijsr"rally lliir/nFllR'I6 41T{'i
j - Somelimes unfairl$rl{g O{qG q.mq-

1 - Usually Lrnlair/{T{IsIolrt q"4Tf{t

()- Unlairi qdl$-

6. The teaching and mentoring process in your institution
f'acilitates you in cognitive, social and emotional growth.
glb6ll,4-q Frsf'r'1-4 e:r( Tfrrr.fq'T6r gfuf Cg1rrTfiF EIEr,
lrrarrfu-{r eqr rrraFrs' IfrTo, sTrImI :rrf?

-.t - S r gr r i Ii cant ly,BmarCvrni:-rc<

1i,:'Vcry u,ell/$ 9FI
2 - i\4 otleratetytlftBoeff<
i -- Marginally/$lffis6lG'

7. Teachers encourage you to participate in extracurricular
activfties. Fws.$r (gTqTfqF fl*rsr 4k€s s'rf{r{fI{
q'i:rs{T vrrg; ss:rfto fis-q ?

.<-.-;z S rrong ly agree,\6tr If{ }If8 tr

-i - Agree/ {54u1

' -- \reurraliB's(Ts

I - Disagree&81llil

0 - Strongly disagree.[69)1{ .{8{g

8. What percentage of teachers use ICT tools such as LCD
projector, NIultlnredia, etc. while teachittg'
6E',qi5'r(T FFr$- fl*qrrd-f ryqF qltfr'G Sn c<rur+

eEEfr srsl8s, qrf*frfirsrr tg',nfr qrmrs s'(.{dr?

a.liuove 9}o/o

3-70-89%
2- 50*69%
1-30-49%
Ll - Beloiv 29%

9. The overall quality of teaching-learning process in your
institute is very good.
qlc-drfl rfutTn-J ,r5{ -Tr&{ sfts1{ }rmfslF zrra a<t
g'TtiTTt

r-{ - StronBly agree,{6vlFi sl$rr
3 - Agreel {{{6
2 - Neutral,4ilflT$
i - Disagree/Q81{E
0 - Strongly disagree{661-G[ 3{8.fl\5

10. Overall iustitutional iuliastructural tacility is

ryf*t . srB-6lFro w<-+rf,nqlqs 1frtrr rrsrql
'--^{ dgree completely/4- xryfut "r+ao

3- Agreei.I<F-rlS
2- Average/51-5

1- Poor/ q-f,1{+3

0- Very Poor{{t qfl{€-{

Auy suggestion lbr improvement in teaching learning.
T6"r -Tre{ffiq sitr GFIEr tSra-'f t

5 tq4 &c$ { S{t ti gf+lqt{ttq .Se! r},,t; q n 
,-g'cx qhimg E,e4rnir}g Pr$Ses,3i

P"l



Chandidas Mahavidyalaya

gi*glts:c Slp$ssieq{i{}r: Sgrt:e}l gtl} ei} ttuts E {}arruine }lt.r}se$+

Name of Faculty: W a* rY6-
I, rrruch of tlre syllabus was covered in the class?

frrqqrl< 6s qsrsrr crr< qrsrq?

t - 45 to i00%
Y- zo to B4ok

) - 55 to 69oh

i- 30 ,,o 54o/o

0 -Below 309',,

2. How well rvere the teachers able to communicate'l tfIE'

Tirq?D's qrRfiffi I

yfiw ay s e i lbcti ve/'r<hl FItr€s
' 

3 - Sometimes eflective/T{{C Tffi0 'ST{-{F.

2 - Just satislactorilyiS{ ,f,.€H-'5Td-+glf{

1 * G enerally' incft"ect ive/5TltlK"fg O-{'dS-5

0- Ver,rr poor conlnlunicationi{{ {KTq C{T5llRTtl

J, Llocs thc teacher eucoumge 1'ou to ask question in the

clirss? STf-q ff{ S.z|.ti5 ESqT{ CE"I'

rvaysiS-{:I{$

e3 - SomeiirnL-s7qTf4l qlf4[

0 - Docs 11e1 nlls11,/s'{48 Cq-{ 4T

4. The teircher''s approach to teaching can best be escribed as

trrsro-{ trrmrnn ro yfr ft' rqr<z

<Jz€icetlent/6tlgsTS
3 - Ver:y goodl l$ 9Fi
f * (lood/ iflti
L - IrairEiFl!
0- PoorGFItsK

5. Fairncss oi'thc intcrnal evaluation process by the teachers,
FTry*€ftT orsrrfrt qrnyd qFrtr qseryfr qq'c

r.;!,,,'A I * ays I u irl$'fi dlT{l-

3 - Usually tairlnTql{.In dTI-{'

I - Sornetirles r-rntirir/Sr{4€ O{E0 q"[T{]"

1 - UsLrally Lrnliiir/XT{litcl6 q-ry:S'

0- Unlair/ q-flI{I

6. Thc teaching and mentoring process in your institution
tacilitates you in cognitive, social and emotional growth.
gftfnq-s F E;Tqr{ err Tsrrrrfflq gftIl (sT{Tfi-g GT{,
ryrmftr<n sqr rrrdfr<F ffifio;r{r3ctT s.r$?

g,z/S i gn i ti c a n t i y,BG.erC{ttllvK{

3 - Vcry wcll/f 6tfl"

f h4 ocjerately/tRB-ro-B-l{<

1 .. Nlarginal lylalf,i+Orf<

7. Teachers enccurage you to participate in extracurricular
acriviries. FH$T-Tr rgT.IT(8 fifuFlr TE{o, fld5-ffgq
wiTg{q rffo Gs:nfto' :sTl-q' ?

; SyUtslr aqrceT\t[C{ !'{qg
\l.z/Aureel 5f{4\s

2 -Neutrai,&{t1$
i -- Disagreei$"E$u

0 - Strongly disagreerf,DE)C{ sSfl6

8" \Yhat percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while feachitrg.
6\o'an5TiT Fru$T' IT*qTIq.S ,rrr$ qItfrB [c r<rx-+

irrkfu' r(sts, rrrFBfrfrryT M' srffir$ rrrs;r?

r.-,l./- Airove 90%

3 -1A*89%
2--50- 69%

1-30*49o/o
0 - Belorv 29?tr

9. The overlll quality ofteaching-learning process in your
institute is very good.
qt-crrs sfr{nE-f qf,{ -Trts{ sfurs Trrrfsr€;rrq 1lst
STFTTI

, ..'glz SLrongiy agree,{tr9lFf >It{e
3 * Agreel {{flr:
2 - Neutral/frs(ts
i - DisagreelWsllli6
0 - Strongly disagree/f69lGl q!-fl\5

10. Overall iustitutional iufiastructural tacility is

Emltrosrm rrBd-rFmr sraortrcnq€ lRvr FiTrEl

1 
+r*-al-ee conrpletelyr4- 8aTffln lsq\r;
5- AgreciJS:hs
2- Average/sl5
l- Poor/ o-+l{s-{
U- Very I'oor{{t s-fl{{'-{

Any'suggestion l'or irnprovement in teaching learning.
T6q -flt-{ffi.< srart rs"Frrgra''f r



Cha ndidas Mahavidyalaya

litas{g*s}f $i**Bs** aetie}ft $E"erYev $re.E'e*eking Learnins Fr$cesg

liame of Faculty: Sa_yrf 5 l{-q-l--aqz-

1. How much of the syllabus was covered in the class?

frfq<Tfnq Sro- qiofiiT Crf{f qfSCE?

y:.As tr:100%

-l - 70 to 849/o

2-55to69%
1- 30 to 54%

0 *Berlow 30%

2. Florv well rvere the teachers able to communicate? sflb
rim6s'qrRsrffir

\y'Alrva-vs eflective/ I-<h fl{$..s
j Srinretintes rll'ective,6rf4$ s.zF{c s-ffiss-

2 - Just satislactorily/C{. W'gl{s.4-figlC{

I * G eneraliy ineft'ective/{T{F qg U-ST"{6-{

0- Very poor cor'llnlunicationi{$ {T3lT C{TtlTCqlsI

3, IJocs tho tc:leher encourage 1'ou to ask question in the

cl$ss? s-fffi"gq 6-fCvBSqr{ 6Ezit?

4 - A 1.,l'3y,5/5-Ery-qq

ri.{orn et i rnes/5llf4l {Tf4t
(l - Docs not allow'/E'$B CE'4 ET

-1. Thc tcirclrer's approach to teaching can best be escribed as

trrsrre-fr trrffiqIT r+ gfr fr' <rr<z

-i-- Ex cel I ent/E-{ 9 +TS

vY4"r1goorl/ {{ 9[{
I - (iood,' 9I{
i - Irairl4lT:ll-

0- I'}oorffiF-df,f,

5. Fairncss oftho internal evaluation process by the teachers.
FIs-rftT qFsisfr'r WnTffi <I?ET orsierrfr qq:

-{ - Alriays I'cir/}fftl "ll-l{T-,/- -

r-].21 |sually Iair/ETsfll'lrl EI{'i
I - Sornertirnes unluirlf,rl4\3 S'{-{0 qdrlql

i - LJsLrally Lrnl?rir/8T{lsl6[l eqFit
0- Unlair/ q-4lT{t-

6. The teaching and mentoring process in your institution
laeilitates you in cognitive, social and emotional growth,
sfufua-s'Fnqirrrq .rqq ,rsrsrrfrm sfr]rr (G'rstT(qF 6T6r,
vrrr{Tftr:F -lqq {r6rfrs'Ifr-to T{rscir s"rf?

-./'' ly's ien i ti cantl y.,BCf,'rimr[EI'C<

,i - VelY,;velllef,{ g;l{
2 - M oderatetyZtf?fruvn<
r rr,,-.-;-.,ll,,lq\&ffi

7. Teachers encourage you to participate in extracurricular
activities. Frs-s-fT csrr[Tfi-$ qrii]-ffi <ftqg' o.rf$ril({
qiT€15'r q,-Er6 Sslrfffg'sr5q ?

. -i =-litlurrrlv upree/q"69(q ry{qe\-,,'
3 - Agreel :€flE
2 -Neurral,.ftsITr[
1 - DisagreefWslflr:

0 - Strongly disagree{tr$F QIHO'

8. \\'hat percentage ofteachers use ICT tools such as LCD
projector. Slultimedia, etc. whiie teachittg.
s.i5 rrril(:r Frs.{. {r&q,nE-$ vrq-g qrtBB Fq cqq-a

tFrBB srsfi, qrFBfrfr-sff W Elq{rs r6rfar?

r_!.,,Aboi'e 90%

3-70-8996
)-50*69%
r -30-49%
0 * Ilelorv 29%

9. The overall qualify ofteaching-learning process in your
institute is very good.
qrrdrrfl'sfu{T6r$ 'r&4 -Tr&{ 5fusr5 8-l{rrrs. rrrEr {{t
sTt{Ir

-.1 * SLronc.ly agrce/'r''l-U\9TK ry{qrr;
v*:{}"1,"!rsg '

z - NiutratrBsrqq"
I - l)isagreclQ-sIflrl
0 - Srrongly disagree{i$K=i STflO

10. Overall iustitufional infrastructural I'acility is
x-rsflsfi\r-ir{rtfrffi T.e-+orf, nqTqs lfrvrSFrrer

Agree completely/4- q"Tfsiq r6qi5
3- Agreei,lSrl\5
2- Average/5[6
i- Poor/ a.sTf$-{
0- Yery Poor/r;<t q-+-l{{r{

Any suggestion lbr improyement in teaching learning.
T$q.-rrfe{ffiT oiarf Cs1Er ,6rT,f r



Cha ndidas MahavidYalaYa

S€cn{i*E} f $*gtsfie*tiqlg! SH!:v{-'Y {}r} '['*iichims Learning Proeess

Narne of Faculty: ftn7,)o--
I . Horr nruch of the syllabus was covered in the class?

frT{<IrEa sg'qvri?'f 6'r{r Errrq?

\-f-r85 to 100%

-l - 70 to 84%

l-55to69%
i- 30 to 54%

0 *Below 30%

2. Horv well rvere the teachers able to courmunicate? $YIE

&rqss qrRarffi r
/"

./nl,,ry, elt'cctivcl B-{rr €r{f,{
3 - Son'retimes eilbctivelTr{4C S"2iEB trl{Os*

2 * Just satisfactorily/€{ XT"gII-S-{$-gf(R'

I - Generaily inefi'ective/8T{3lq \5 q-flftH

0* Very poor conrmttnication/$ rII<T{ C{TAIC{I1'

,1, I)oes thc teacher orlcour,lgo you to ask question in the

ct:rss? s.rc,r 3[Tt ETfsBSItrr{ cEi-{?

-/'
\I--C in'lvs/8.IX"tlS

I - Sonrctirncs,4ll4l {11-4t

0 - I)ocs,,ut ',11,11i,7u-'$B G-d' ET

,l * Vcr:y good/ f rr-l{
I *-(loocii 9t{
i - Fair/4IITI

0- Poorl3fFff<F-<'

5. Fairncss ofthc internal evaluation process by the teachers.

Frq-orqr qrorofr'r T{rr5q :rlzt=t o--1e<tft qq:

r-J,{ ,\lrvays Iair/S{El 4I1{I
-i - Usually tair/ET{lst'{5 4lT{'i

I - Soinetinres unlnirFrFI\3 -S-{{S qErl{II

I - Usually Lurlirir/{TttrKcls q-{TH't

0- Unlair/ qEn$-

6. Thc teaching and mentoring process in your institution
tacilitates you in cognitive, social and emotional growth.
gffi'na-S FffiTrrq eqr T srrrrfqlur gf.r,sT (G'lq]rqF sl6r,
irrrrlSr+'t{r ryqk<F 1ftT5 {TfSro.T rFfS?

ty' S i gn i ti canrl y,i5(fl 2IC{TtflElf<.

I - Vcry rvell/{R ET{

2 - Nl oderatclYl{Fl?gETr<'

1 - tolarginal lylsfb-sgfK

4. The tcircltcr's upproach to teaching can best be escribed as

Frsr5m trrsrnlq 16 gfu ft' <=rc<z

t)Kceilent,iEq3$-K

7. Teachers encourage you to participate ill extracurricular
adiviries" Frffi-s 65-HTrq-5 fl*rs{ 4frq6" 5ff6-66n
qiT$rlt qr-Eru ssxrfu 613+ ?

,./
\G-,4 Lroirg iy agrce,{.EETC{ X{{rs
' 3 -- Agreei x-{qs

2 -Neutral,frs('1-$
i - DisagreeE8{ilr:
0 - Strongly disagree,{p9K q'8fl9

8. Wlrat percentirge of teachers use ICT tools such as LCI)
proieclor. I\lultirncdia, ctc. while toaching.

oo"'16.r*'r ftq;5' fltqI6-f srdr$ wtft'E Qq c<.5{-{

.r6{frfu rr$fs, qrFBfrfr-st ttrlTfr qr+dt:s 5'6ga?

g;A{ove9A%
3 -70 -89%
2-5A-69otb
t-30-49%
0 * Belorv 29%

9. The overall qualify ofteachingJearning process in your
institute is very good.
qrr{rs sffiTffi ,r5-4 -Tr}d' 5frFr.q rrdrBrs. ?rr{ {{t
ETrdilt

\-ZStLongly agree,{EvTGl ffi{e
3 - Agree/ X{fl6
2 - hleutralrffs(l1[
| - Disagrccl$sllilts
0 - Sirongly disagree/fE9l({ SX-qg

10. Overatl institutional infrastructural lacility is

firrErcg"rr< rrfuffio q+or&nqrqs afrtrr Ststql

.7/e gr * conrpl ete lyl4- {atcftr(T l$'rc;
3- Agree/.1$-*fi$'
2- Average/5I$
I- Poor/ osffs-{
0- Very t'oor/ft q-flt's-{

Any suggestion lbr improvelnent in teaching Iearning.
,16-{ -Trr-{ ffi urfi c{t-tEr nrfrq-'f t



Chandidas Mahavidyalaya

h
d

Fituqt*r*f S*{ir*f*tetiq}fi Sue"v*y *n '6'e*ehl$g Learning Pr*reess

*.1
,[,

I'

lr[ame of Faculty: Susni/a Sen Das
l. How much of the syllabus was covered in the class?

frrm-fiqa <E\o"q\ori?T c.r{r qr$rq?

4 - u5 to 100%

Oz70 n 84Yo

l-55to69%
L* 30 to 54%

0 *Belou,30%

2. I{ot'n'ell rvere the teachers able to communicate? ,fi'E
'qF{S-e'?fifr<tffi'l

el'i z\lw,ays ellectii,e/ q-<!f ST{SH

3 - Sometimes ellbctive/Tt{4$ S'{EB Sff<Ii"
? * Just satisfactorily/3t llgl-{si-4"SglGi

1 * Generaily incftbctive,ETtfl$fl$ 3f<fl{i$H

0* Ver-v poor corlrmunication/$' ry<TR fi'TTITCTI5I

f. Does thc teacher encourflge you to ask question in the
ctass? STffi flrf A-gCs'ESXrq'cE{r

rJ.,/Al\vays/8<T6lT

I - Sonrctirnes,,frlI4l" fl(4I
0 - Docs not alloiv/W$B fi-d" 4T

4. Thc tcircher''s irpproach to teaching can best be escribed as

trrsro.a trrsTtrq ro gfr ft' <-qrEl

:l- ExceIl ent/6-{S{rFtr

GZY",,ygoorl/ Jg'9t{
I * (lood/ 9l{
t-Itrair,4IKi
{)- poor/g{zp-l-{s-s

5. Iiairness of (hc internal evaluation process by the teachers.
frrssftT qorcfr.r qrnrdr sFmT qsrefifr qq:
-l - Alri,ays 1n1/5ft En'qI

y/ Usualiv tirirzET{lsf6lir 4lT{"
I - Sornetirnes unlairFr{4\3 S"{4\3 Q-4tf{]'

1 - Usually unlhirlSlqlslol\s q-4IfqT

0- Uniairi qEIm-

6. The teaching and mentoring process in your institution
lircilitates you in cognitive, social and emotional growth"
sfu6Trr5 Frurqrq sE( ,rsrrrfrrq sfuT (g,TrlTfiF sr;r,
srrun'fu-o r<r ryfqFr<n 1BT6 *rBisT:rfs?

,/V- S i gn i ti ca nt I Y,i561({Isll9IGI
3 - Very .,.r,elt/e[{ 6ltT
2 - lr4 otjerarcryfrBfrOvn<
i - Marginal lylilB-+effs

?. Teachers etrcourage you to participate in extracurricular
u.rtni6ur. fitt;+3r roT6mn3 fit'rsq rEqo 6ff5'q6n
srsTs'dcr ur3Ts $qryrRs +rl-q ?

:l - Strongly agree,{6$tK X{{6
.3'* Agreei 8{49
, - Njeutralfla-Spl$

I - DisagreeE8$e
0 - Strongly disagree@ST({ q8-fl9

8. What percentage of teachers use ICT tools such as LCI)
projector, lVulfimodia, etc. while teaching.
s15 :ti5"IsT FrSrfi" q*qT(Tf )ws ortfrffi [c rcm
erTfrfu srs..$:3, qIFBBBS1. ffi, qmdrg s-(94?

:1 - Aboi,c 90%

3-70-8e%
\2"- 5A - 69?'0

l-30-499/o
0 * Ilelol 29%

9. 'Ihe overrll qualifv ofteaching-learning process in your
institute is very goocl.
qrt-drrs sft*rtd-f rh{ -,rrt{ str;sls xrqfso ?rffi {{t
sTr{Tr

,1- Strongly agree,{trSTFl {5{rl
€ZAgreel :ruo
2 - Ner*rall?"s(T$
I - DisagreelWsl-flr:
0 - Strongly disagree/[.E9fGtr qX""fl\,

10. Overall institutional iufrastructural tacility is
ryfifgrfisrgq mfr,$'rf.rs, q<<rr&nrr-rq \5 1frrr Sr:rcq I

'i- Agree completelyi4- q-"TfSI'T 3$qg
t]rJ4gprjs/-tS-If5

2- Average/5I$
l- Poori q-fl{s-d
0- Very I'oor/rpt q-flfffi

Any suggestion lbr improvement in teaching learning.
,rf{ -rrrf{ffi\gT srfl c$'IErrrrrf r



Cha nclidas Mahavidyalaya

$tas {g*ffi t Sra t{sf"* eti<r * Siurr,cY *m '['***tl isrg Learning Pntlcess

Name of Faculty:

1. How much of the syllabus rvas covered in the class?

frrq<Tord qo' tctofi{ crFr qGrcq?

4 - 85 to 100%

&,:lo to 8"1%

2 * 55 to 69Yo

l- 30 to 54%

0 *Belolr,i0oZ

2. How well rvere tlre teachers able to communicate? tfl-b

EFiSis qrRonffi r

9.+,.-A I ir,a-v- s e ft'ecti ve/ 5f{qT fl{if-{
3 - Sonretinres eil'ective/S{{\3 tr.t{E'3 STf{H

2 - Just sarislactorily/3{ n?.gj{-Szf$gT{

I - Ci eneral II' ine ftect ive.EI{Ttrmg q'q{+-g

0- Verl' poor co nlnr un icati on;'$ {IFIT C{i-lstlFT5I

3. Does thc tcacher eucournge you to ask question in the

ctrss? ST[s g{ 6-{fsBs,lr{ 6E;t?

-1 - Airvrl's/8Etr"{"1

9-j S o nr ct i rnes/{TC4I {If4I
0 - Docs nr:t allorv/Wffi ft-{' ET

,1. The tclchcr''s aPproach to teaching can hest be escribed as

tr$src-{ trrrwrTiT{ r+. gfr fr qtrr<?

-1- Excell ent/6-{9 SIsl

r3- Very good/ f Et-{'

I - (iood/ gFt

I - Fairl4IFlT

0.-- Po0r/tFF-l{-s-s

5. Iitirncss of the intcrnal evaluation pl'ocess by the teachers.

Fnsorqr q\Fruftcr Wnsrc'<I"rtT +o;qfr tq:
+lA lr.vays f-air/5dr"l 4I'{t
3 - Usualiy lbir/ryqFq\5 EITS-

I - Sornetimes unfirir/{1-4-S 4-1-49 A'flT$-

1 - Usually unfirir/{It{I{ohg q-flHT

0- Uniair/ qETfS'

6. The teaching and mentoring process in your institution
lircilitates you in cognitive, social and emotional growth.

sB*Tffi Fnrrqrq Jq( rrfrsr{q"r6r sfrsr rorrmq3 Eirq'.

ryr{rfrrfi s<r qrqfr$'1fr,6 ,r{rS€ir rr$?

4 * S i gni li c a nttyr&m*f+frn-of<

G,-Vcly well/{4- $FI
2 - Ivl odcrrate ly/{FF\eTIf{
1 - Marginal lyla ffr-+ort<

7, 'Iearhers encourage you to participate in extrrcurricular
activities. Fr$-$-fr rcTrrKI.S {l{rrjir EfrqE,
5riTtrq{ s"{6'Bqmfts sT3-6r ?

i - Strongly agree,{66ffi X{{i5
cjl- Agree/ sl-{{rl
j- NeLrtral,&$(T$

1 - Disagree/Sslflrf
0 - Strongly disagree{6$Ii-{ qt[flE

8. \1'hat percentage of teachers usc ICT tools such as LCD
projector, Multimedia, etc. whitre teaching'

1ffifu' rC$83, lrrFBfirru-Irr ffi EI"{qr3 r"rfm?

:{ - Above 90%

tY- i0 * 899'o

2--i0-i;9%
i-30^49o/o
0 - Ile loiv 29%

9. The overall qualitl ofteachingJearning process in your
institute is very good.
qlr-crrs sfr{Trfi T&{ -Tr5q 3frII4 Trrrf-trs. an4 T<t
sTt{Tr

-i * Strongly agree,f69lK X-{{S
€'- Agreei sl$i$
2 - Neutral&s(ts
I .- DisagreeA$;lllitr
0 - Strongly disagree{GEiI{ q8'fl8

10. Overall institutional infrastructural facility is
q-mfn+.g-fts fifuffi+. sr<-orf,IorTqs lRvr srs[Et
;1- Agree completelf i4- s-,ffnft SOAO

13-z-Agree/I$-afi5
2- Average/516.

1- Poor/ s-flfd-<
o- Very Poor{<t q-fl{s*d

Any suggestion lbr improvement in teaching learning.

o5q -q{-+ffir uT'{I cslq T rrryf t



Cha ndidas Mahavidyalaya

,5.t$s!gry€ , lt$ip!4,qt!qt , ryysll ql{} l$l$:!tqhi$x f'{}at:ni$s Hr{lqe*tr

I{ame of Faculty: t
I

l. How rnuch of the syllabus was covered in the class?

fr1;q-<ITqT tre-' rt€,iiT crFr Ecffiq?

-l - 85 io 100%

t?40 to 84%

1 * 55 to 690/o

l- 30 to 54%

0 *Below 30%

2. Horv rvell *ere the teachers able to communicate? flI5
Iitr{sTo qfia'Fffi:

ui-<d *,a1's e ft'ccti i,e/ 8-eT €lfs-d
i Sorrrctinres eiibctive/4;i{4,3 S'2f4'g 6FfS-{

I - Just sarisfactorily/B{ I1-gl-{-Wf$-glt<

1 * Ccnerally ineft-ective/slTtlT$qg q<fl{s-{

0- Very poor conrmunication/{T :IKTC Grlflfflsl

3. Does thc tcacher eucourflge you to ask question in the
clilss? STr{:m STfvBSqfq fi{?

+ -,\ln'11's,/sl-{X{$

{1(u rttcr i rnr'srilC4l E,'l[4I

U - Does r10r allo\r/ol-{qfu Cq-E 4'I

4. Thc tcircher''s approach to teaching can best be escribed as

trrsla*{ trnrrnrq ro Uft ft' qcrq?

4- Excellent/6qSSl-<

3 -)uy good/ {<= 9t4
7-- (;ood/ gFI

[ * Iraif/qlT{t
0* Poorffis'f{s-g

5. Fairncss oftho intcrnal cvaluation process by the teachers,
FIsrfiF oFsrsft6r q{rp-{ <I<Tr qs;qfr qq:

/-
l<-,\ I rv.rys lair/X'<f.f ETI{T

-i - Usually tair/nT{stcfl5 al]T{T

I - Sornetirnes unlirir/SrWB SIFI€ q{rlTl
I - Usually Lrnfhir/8T{TFI.M q4-l{t
0- Uniair/ qilT$'

6. "fhe teaching and rnentoring process in your institution
lacilitates you in cognitive, social and emotional growth.
9fu6trry frrsrrffi c?r( ,rfrrrrfia'rc gfrST (6TrrT(qF GT{,
ryrsrrBT. e<r qrEfrr 1fr-,c r{rN'T s.r$?

4 * S i gni ti canttyicm'lf+fsnVff<
,.Y{vrry rvell/$ st{
2 - Modcrarety/eFBUVn<
i -- Marginal IylS-fB-+gl"C{,

7. Teachers encourage you to participate in extracurricular
activities. Fiq.rfr mTqTfq-S lttrr.q sfr-€g, $-r{srdrnt
triTg'{Gr a-sto ssry'fu 6'rfdr ?

c4--. Stlongly agree,{trSFl X{{o
'3 * Agree/ \"{{5
2 - Neutral,f,"G{(fl5'

I - Disagreer'Q'S1ilr:

0 - Strongly disagreefipEl(4 q!'qe

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
6ir rs"r(T FF$r6 n"8qT1q-S wrg wtffi fr m-r+
st{frfu' fi-oi'f$, flFBfrfslrr t€'rTfr zrw{rs srsq?
:i - r{bove 900/o

3-i]J*gsv"
tz{:o * ss"
t*3a*49%
0 * Ileloiv 29%

9. The overall quality ofteaching-learuing process in your
institute is very goo*1.

6lr1-drr$ 5fu6T'[q-S rr5-{ -,rr&d SfrS]F }rrrrfrr< :rrd lI{t
\e-f(Fff l

{ -Strongly agree,{8911{ X{{u
,3.-- Auree/ {{flrs
z * Nlutral,fr-*trs"
I - DisagreeEll[e
0 - Srrongly disagree/$EKtl Q'{--flE

10. Overall institutional iuliastructural lacility is
qlrrfar€g,rm srffio. w<-+rf,nrrfls Xfrtrr FCSrsT

4- Agree cornpletely/4- f,1fuft IOAO
1i--dgrec/XtF-415
2- Average/5l6
1- I'oor/ q"flt'S-d

0- Very Poor{{t s-sff+-{

Any suggestion lbr improyement in teachiug learning.
T8q -rrrh ffioF 6FrI GrTcr "rErr.f r

r

I



Chanclidas Mahavidyalaya

Sitaa e!*lr* t $*a f lsf * q:ti#$ S u rq,*y CIn'Ccacking Learninfr Fr*cess

Name of Faculty: Sansuru Nfl,qn
l. How much of the syllabus was covered in the class?

Frr;r<ror* as rrqiq rr{r qraTq?

-t * 85 to 100%

.-3r'- 10 ro 8-fouir

2 - 55 to 690h

l- 30 to 5496

0 *Belou,30%

2. [{ou'u'ell rvere the teachers able to communicate? $fl"f

Emss ?nR6r{6'ft r

r*Z ;t I t,avs eftective/ sHqT -S"f{S-{

-. 'Son,l.tinl.s e llcctive/Stl"tg +'tlq$ 6l-ff{
I - lust satisfactorily/B{ XGT{SafS9IC{

1 - Ci c n erai I y i n e fte c t i ve/{ltf I{"'115 Q.{ftrdrs

0- Ve|y poor conlnlllnication/f' t[R'Tq C{iTtfIC{TsI

l. Does thc teacher ertcourageyou to ask question in the
cttrss? S'rr4 ffg 63fg$qTr{ CETT

+ -,\lrily's/T{T{]
ui-- Surttrl i In g'5'qIf4I qK4{

U - L)ocs not allorv/G({B CqE 4I

"1. Thc tclchcr's npproach to teaching can best be escribed as

trrsr+_{trrs-mq rogfrfr<rn<z
4- Excellent,/EqsSIs

3 * jery goodi d{ rr-14

tZ{ (lood/ glq
I - F'air/{f{t
0- I,oor/tFFl-{s-{

5. Fairncss of thc internal cvaluation process by the teaehers.
FTs-sftT erorgft.r {rnTer ?rr<TT p;rrrfr qq'r

4 - Ahvays f'air/;f{ql EIST
t'fUsually t-air/flIqfdqg 4I$
I - Sorretines un1'air/I;rl{C S'{Eg qE HT

I - Usually Lurtair/XT{K{E qEI-{t
0- Uniairi qEIfS-

6. The teaching and mentoring process in your institution
I'acilitates you in cognitive, social and emotional growth"
3fu6Trd'-s FErrqTe tzri,rsmz(r'rd sftFT coTfi(q3 G'l;r,
ryr*rrBro eEtl rrr6rfrs'fiTo^ rr{r$n5T ?Frf?

4 -,.q i gn i tl carltl y/6cg{c{Ttll-gr<.

>3,. y cry wel l/rJ$ v-l-{

2 - M od cratelyldiF-rsreX<
i * Marginal lylsff&sg1lE

7, Teachers encourags you to participate in extracurricular
u.r;n;1;*r, firg.s-r+l tgT{rrq3 {rfi5{ <fr€6 fl-{5-agq
Er(Ttrqcr orrer &sryrFo66Ee ?

4 -_ Srongly agree,@$IGl X{XE
.4.1 Agree/ :I{48
r - l\jsuil'a1i6-S(T$-

i - DisagreeElsfifi5

U - Sirongly disagree@En4 qffflg

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while feaching.
sr5'Ts'IsT Frxw qT*qTFrf mrg oltfrE pa cv'r-+
eqfrfu rr$tfl, q,#BfrfrTT W'qFrrrf, $Tf6r?

.1 - Above 90%

3 - 1A -89%v{ sa - asu
i -30-494/o
U - Belorv 29%

9. The overall quality ofteaching-learning process in your
institute is very good.
qI'rdTS gfrfftE-f ,req -rrf&{ gft"..]qlF rrffiftrc :rrd T{t
g-rrirTt

4 -_Strongiy agree,{EETFI X'{{6
r"3-- Agreei I'{{6

2 - Neutral,fts(T$
I * DisagreelQ:IflE
0 - Strongly disagree/fEvlFI SE'-fl6

10. Overall institutional intrastructural tacility is

Irrrrls+,srr< rrfu6lFm Grasrtrc{rqg, 1Rtn Scscqr

,1- Agree completely/4- srffs'ft rouo
€</Agrecils-q\5
2- Average/5l$
1- Poori q-fl{+-{
o- Very Poor{{t q-flrff,{

Any suggestiou lbr improvement in teaching learning.
t6q -{rfqBaffi 6Fr crrrrErrr.f r



Chandidas Mahavidyalaya

$itm elcre t $*ntis{n ctiql * Su r"yey $ n'$'{.i} etriffi g Le* rn in g Pr*r.rss

Narne of Facutrty: AWcLn
1. How much of the syllatrus was covered in the ciass?

frfdf<Ifqn re' T\ofir{ 6rrr Eflr6q?

'1 * 85 to 100%

i<ln to Bqyo

2*55to69%
l- 30 to 54?'o

0 *Below 3092o

2. Hon' rvell n ere the teachers able to communicate? fiTb
Er{re qfiEr{oa r

\: Alwal'5 el'ttctivel sf{fi fl{S-d
j - Sonretimes eflbctive/Ttf{8 S'{I"\3 SI{$-S

2 - Just satislactorily/3{ 5f'GTrfSESe;lr<"

l - Oenerally irrel'tbctiveAlT{Kqi5 qqT{S-{

0* Very poor conrnlunicationi{{ {I{TI- C{TElt-fl5I

3. Does thc tcacher encourage you to ask question in the
cll]ss? STfry $g S-qcs'$g}rr{ CE{?

r(;,\irvays/8llTg
j - SornctirncsAIC4I {.I1-4t

0 - Docs,.,ut l1lo,r7of$B fiE" {T

4. Thc tcirclrcr's approach to teaching can best be escribed as

trrsr6-{trrsrn-{ rs yfrft T{r<"
:l- Exce [] ent,/6-q-q Q.tg

9:- Very good/ d{ 91-{

2 - (ioodi gTq

L * IiairAIFiI
g* Pe61,3645-ffiE

5. Fairncss of thc intcrnal cvaluation process by the teachers,
Fr$o.ffiF orcrsft'r Wmrq <rfirT 5g,lrrfr qq'7

rl,: Ahvays f"air{{qT dlT{'
3 - Usually i'air/XT{l3t,1E 4iTlT

I - Sorretirrres unlirirffirl;I8 -SIFIO OT4tH't

I - L-lsually uniriir'/8T{Kc1E q'El-l{t

0- Uni'airi qErl-lll-

6. Thc teaching and mentoring process in your institution
flrcilitates you in cognitive, social and emotional growth,
gfutrrars FrsTqlc err TgrlrrfiaTq gftsr 65rqr(q,s EI6r,
srmrfu:fi sqr l11-aft-s'fiG ffirS€ry s.f3?

gy'' S i gn i fi cantt yiGm<fvrmun<
3 - Very well/f 9IrI
2 * M otJerately/tFfrogtt<
i - Marginal lvlslfB-+-5l1tl

7. Teachers encourage you to participate in extracuruicular
activities; Frx5.s-Sf 6oTffiq'3 fltr5{ fi€6l 6.1{<nqnq
orsTtr{ct iF.ilo ss,Trks 6rs{ ?

.i - Strongly agreelp$[1]{ X{rlr5

"3-- Agree/ {d4t5
, -,""'eutrahfts(tf55
I - DisagreeETd{in

0 - Strongiy disagree{6tsT({ q8'{l5

8. What percentage of teachers use ICT tools such as LCD
projector, N{ultimedia, etc. lvhilc teaching.
415?tisT(T Frx$,+. or1-8tmq-S ,rtrS qtfrB Fq r<rq-E

eqfr'fu' srs"fi, qTF6Frfirsri ffi qr<qr$ sr${?
-1 - Above 90%

4-- 70 - 89%

:-54*69%
i -34 *49%
0 - Ilelorv 29%

9. The overall qualify ofteaching-learning process in your
institute is very good.
qr"rr6 sfufrn-S ,re{ -,rrt{ sksf{ rT{fnfi {rq l1+t
gndril

-1- Strongly agree,{$$IGl I-{{S
!3.lAgree/ I{4S
r - Nsuys1,&-flR$
I - DisagreelI[€16
0 - Strongly disagreeif69lGtr s.ry'flE

10. Overall insfitutional inl'rastructural tacility is
ETryfsq.sTr< srB-6-rFr+. qq<rr&nrrqg, tfrsrr Frsrq I

4- Agree completely/4- l-*1(sft roqg;
gz-.1g1gg73s-q15

2- AverageiT6
1- Poor/ q-+-i{$-{

0- Very Poor/{<t qni{i{

Any suggestion lbr improyernent in teaching learning.
,r8q -cr*-q ffiT orr c$lEr "rsrq-4r

a



b
Cha ndidas MahavidyalaYa

dcatt tI$ $'il rnl $

lriame of Faculty: $USf*,itq- $ en Do-S

1. How much of the syllabus was covered in the class?

ftm<rfq-* ?fs' q\oriq CrFf qrtfrq?

4 - 85 to 100%

,z4n rc B4oh

2 * 55 to 69o/o

1- 30 to 54%

0 *Below 30%

2. How well were the teachers

ErqW'qrfra'r{o'ft'l
able to communicate? rfl-&

y-ZA I rva;,s e l't'ecti ve/ q-eT s-lt'sa
j - Sometinrcs e l'{'ective/$r{4g T2{qg sfS+E.

2 - Just satisfactorily/B{ qI6I{$-4Sg[<

t * Generally ineft'ective/XT{I{'riO Waq{$-g

0* Very poor conlntLtnication/f lilKT{ CqTqf+H

J. Does the tcacher etrcourage you to ask question in the

crirss? S'rcq fl'Tt 5-qgg$qql{ cE-{1

.4{l 
1i, x 

11 
5/ s{-E!'x;{'

I - Sornetirncs/{IC4l {]1-4I

0 - Docs,,o1 n116p/E,$G Cq4 ET

{. The tcirctrcr's npproirch to teaching can best be escribed as

trrsra.fr trrlrrfl{ r+' gfr ft' qryrq?

,''\,4- Exceilenl/EqSS-fE

3 * Ver:y good/ {4 61(,

i-- (loodi $lFI

I - IrairAl[:l-f

0- Poor/q-g-ffs-{

5. Fairncss ofthc internal cvaluation process try the teachers.

trEro.ffi.q qrrsrsfr'r Wtrrc <I"rrr fio;errfr qq?

V{ .4,ir,,ays laiilr-{qT ;Ifi-{'i

3 - Usually 1'air/XTqKqe 4fl$
I - Sornetimes r-rnfair,6?FIB -S'{E'g

1 - L-lsLrally unfuir/8T{lsI{15 q4IFlT'

$- Unlairi :q;sl=\\

5. The teaching and mentoring process in your institution
lircilitates you in cognitive, social and emotinnal growth.
gffiffa.q.Frq;fr6 t?r( ,rff{r.fq.fd afr}rf crTrlT(q3 6lzr,
snelBrt'' jEq rrfqfrs'fficg. rmrre[ s'rf?

q+':{ 
1 g, ; 1,.untl y/G6{C{T5flglr{

3 - Very well/f 9i{'
2 - lr,1 odcrarcly/TBFggf(<
I - lvlarginal lyisifd-{gfC{

?.'Teachers encourage you to participate in extracurricular
acriviries" Frqr-fr rclTrnq-S Trer5-rl {Eto s'r{$-err(n

w(Ttrq6r +rrE, Bs}rrks'sr${ ?

L44{srongly agreeilpglGI ryq.fl\5

3 "-,Agree/ tr{48
^ -r'ra,,1r61,fr-E(qq
i - DisagreeE:lltrirl-

0 - Strongly disagree@9lf{ qrygg

8. What percentage of teachers use ICT tools such rrs LCD
projector, N{ultimedia, etc. while teaching-

6-rr'r6'IqT frrw fl{TrG'F rrsrS oftBG [a cr*w
iqfrfu' srot,Bg, {rFSFTfurT ti$Tfr Rrrqrf rrr54?

ylz"Above 90%

3 *10 -89%
2-5A-69%
t*3a-49%
0 - Belorv 29?i,

9. The overall qualiry ofteaching-learning process in your
institute is very good.
qrr6rr3 rffi-rrds c*-{ -fl#d'sfrTr:< Trqftrc trr{ Wt
srcElr

r,+/- Strongly agree,{GEIGI >I{{E
3 - Agree/ :I{ulE
r - Nsuvdd+s(Ts.
I - Disagrce,{Ssllilo
0 - Strongly disagree/{E$IGl qX.{g

10. Overall iustitutional iuliastructural lacility is

rr*f'gre.srr sTfu{rrFro. wqsr&nslTqg afrtn frsrsi I

"41-agr.. conrpletely/4- x-Tfury roqiS
3- Agree/X6slt5
2- Average/5l$
1- Poor/ qTlfs,s
0- Very Poor{<t q-fl{s-{

wEII-{t
Any suggestion lbr improvement in teaching learning.

+tq -srt4 W 6nr (TTq tvw4 t



Chandidas Mahavidyalaya

Qt*qt*nt Sntisf*lr"ti*m Sury*v $11 T"*stclt inE Learnins Ilrocess

Name of Faculty: 3 LLTLPo* Pnl
1. Horr much of the syllatrus rvas covered in the ciass?

frrq-<Ti"n-d 6\o q"grir6T r.rrr qrTrcq?

-i - ti5 to 100%
tdTJ ro 849/o

2 - 55 to 690/o

l- 30 to 54%

0 -Ilelou,30%

2. l{ow well rvere the teachers able to communicate? t'I5
qrq<rs'qrRs'rffi?

4i\Irvays el'{ective/ rdTI +-ff+-<'

3 - Son.retimes eflbctive/Tel{g T-q-{'B sl-ff{
2 - Just sarisfactorily/S{ X$I'{SE-S-9(<

i * G enerally ineft'ectiverfi{3lq\5 q-+-l:f6-s

0* Very poor conlnluilication/d{ l'IFTq' C{TAIC{II

J. Does thc tcacher encourage you to ask question in the

cllss? plffr:[Tt <t-df GqI1r{ Cfi;t?

r4-j-,llu,a>,siX'fi-{I'

I - Sornetirnes/{K4t {lG{
U - Docs ,.,ut l,,o,u,rofqffu Cq-{ ET

,1. The tcirchcr's rpproirch to teaching can best lre escribed as

trffirc-{ trrsTqrq ro gfr ft' <rrr<z

u6fi.11.n,/Eqs6lK

3 - Very goodi d{ 91{
2 * Good/ 9ltl
I - IiairAtlrft
g- Peer6ry61-f4rE

5. Fairncss ofthc intcrnal cvaluation process by the teachers,
FIssllT qr6rs$.r T{rFr+ <TffrT 5-'qe{Tfr qq'7

$hvays 1"r;7{-fr1 Ailo,'

3 - Usually lair/8T{l{619 4TIqi

I - Sornr'tirles r"rnlzrir/Srl"Ig O2{"{g q4lFll-

I - LtsLraliy Lrnlair/8T{KoI6 q-4lT{l

0- Uniair/ $EII{I

6. The teaching and mentoring process in your institution
lircilitates you in cognitive, social and emotional growth.
sfu6rm-$ Fffirrrq "r?rr Tfrsr{EFr gfrIT (EITTTCqF 6T6r,

ry:q1fu5, Jq( rr6fr6fi1g. ]fiT3trilo13?

.l - S i gn i fi ca nr t y,&ArfVsnn='r<

'-{Yery r.vell/$ 9-l-{

? * ivl oclerate tylrfB'Ff'OVn<

i - ivlarginal ly/fiBs-gTc{

7.'lleachers encourage you to participate in extracurricular
activties. fts-s-fr rcTflTq3 Tr&lrq {Eto, 5ff6ry6n
qlTgr€I +-rs5" sqryrftg, :l;(5-{ ?

Vz Strungly rgrcc,[6vFl }I{{rs

3 - Agree/ sld4-r5

2 - Neutral,4t-qcTs-

1 - Disagree,/ifr8lfi5

0 - Strongly disagree{GUlr{ inxq\e

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. rvhile teaching.
<rs riE"I(T FFsr fi*qrcdl-S ryrr$ slltfrffi [r c<-e-+

eirfrfu sr$$:g, qrFtfi{BTT ffi, ?rrrdrs s'g3-d?

-i -.Atrove 90%
t7470 -g9r'"
2-54-69%
t*30*49%
0 r Ijelorv 29%

9. The overall quality ofteaching-learning process in your
institute is very good.
qlc-drr5 5ffiT5a-S ,red- -,1.re{ sfrSrS }rrsrf-r6 rrn Tst
grt{Tr

''=-:3tron gly a greefitrslFl sI$tE
3 * Agree/ s{-{86

2 - Neutral,&s(1S
I - DisagrecffisllflE
0 - Srrongly disagree/{trrr-lC{ WfiTg

10. Overall iustitutional inl'rastructural lacility is

Irrrrftrmsrr{ TrB{ilFrc w{srf,rcsrfle 1frerr Srstq I

\ 4:r'A gr e e c omp I etel yl4- x"Tfog roqo
3- Agreei9$-81$'
2- Averagei:l-5.
l- Poor/ S$lrfs-E
0- Very Poor{{t s-fl{+-d

Any suggestion lbr improvement in teaching Iearniug.
Ts-d _rrfe{ ffiS 6rrTI Gr1;prErrr.f r



Cha ndidas Mahavidyalaya

Sttxri*nt Sat{sfnc'tiq}$ St"arveY $$'$' *;echins s Process

Name of Faculty: N in fty\1q-rt mLrh er,l €&
1. How much of the syllabus was covered in the class?

frffr{ffqT <'rs. "srsTirr cII{f qfEtcq?

I - 85 to 100%

lj-"fr ro 84Ys

l-55to69%
l* -10 to 54%

0--Belorv 30%

2. Ho*'lvell lvere tlre teachers able to comlnunicate? rfl-b

m{aso.rfr3i_ffir
+ - Alrvays eflecrivel q*T 4rFfs-d

\j.z-i timeti mes e f lective/zF eFtS S'2n\3 4-f{SR

2 - Just satislactorily/31 W"gI{$-{S-glC{

1 * G cnerall-y inefl'ective/ffl{If,qg q-$#Er{

0* Very poor conlrrunication/f rffnTq- C{T:f]i{Ttf

3" Docs thc teacher encourageyou to ask question in the

class? STfry ${ s?fi5BS}Tr{ 6Ft?

4 - Alrvays/Xei8{$

\.32-S orn et i rnesAl[4t {If4I
0 - Does,",ot l11ov,'1s{$B Cq-{ qT

1. Thc teitcltcr's approrrch to teaching can best be escribed as

trrs65-{ trrsrT1-q r<i Efr ft' 66a7

4- Ercellent/Eq"SSlR'
tZlYery goodi $ 9lr

I * (lood/ gm
t -- IlairEII-{I
0- Poorlwf'ff<t-{

5. Fairncss oftho intcrnal evaluation process by the telchers'
Frry-orq-s qrsrrfrGr {rnsar rlznrT 65;aryfr 6q:

u+-<-1i tuor. f'a irlsr{q'T q'FII

3 - UsLraliy tair/nT{Ist6l6 4iI{T
j - Sometimes unluirFrl4\3 -<F{{'8 q{I$-
I - Usually unfiiir/8T{TFl{l5 qdTHI

0- Llnlair/ q4lT{J

6. The teaching and mentoring process in your institution
ltcilitates you in cognilive, social and emotional growth"

affirm-s Fffinr{ eEI( Tfm'fqlq gf$rr cgTqlrqF ETEr,

ryfqTftl-5' trrr qfafrfi 1ft"6o:rrryre_ 116?

\,4.1 s i gn i tl c ant I yiBtfl'<msrroft<

I - Very n,ell/$ 9lfl
2 - Moderately/tRFtrgn<
1 * I\4arginal ly/fiE-+9ltzl

7, Te*chers encourage you to participete in ertracurricular
:.rctivties" Frs"'Tr rclqTffis fldTsx {ftqg' sT{TFrm{
3{ET${6r O-E(O GSq"r&'o orf-q ?

,i - Str:ongly agree,{trr:i-FI X{EE

$zigreel xrao
2,- Neutral,{a-s(Tr['

i - Disagreer'Ell{rr-

0 - Strongly disagreefip$K{ slTflg

8. Wtrat pcrcentage of teachers use ICT tools such as LCI)
projector, N'Xultimedia, etc. rvhile feaching'
6's'TO'riT FrS-s. 'n qTffi ryrr$ qltfrtr tq cffi{
eFrfrfu' srsrtf,, rrFBfr&,sr ffi qrrr.q $r$q?

4 - Above 90-olo

'c.<'1g - gg'y,

2-50*69%
i -30*49%
U - Ilelorv 2971r

9. The overall qualify ofteachingJearning process in your
institute is very good.
Efiffnf, rfu*rry T5-{ -,rr&{ gfrTr$ Trqftrs'lrn {st
STrqTI

-i - Strongly agree{trSlit[ Y{{u
r2Zfgree/ X{qg

) * Nelrrral/frs(Trf
I 'Disagrce/ofsl1flrt

0 - Srrongly disagreeiftr$TGl S{flE

10. Overall institutional iul'rastructural tacility is

q111fssg16 rrfud1ftr€ o-+o-rtnrrrsrs lFvr FCI(E r

-t- Agree conrpletely/4- r"1'f+tt r+AO
V-- Agreei.lT,{S

2- Average/5|U
1- Poor/ 3T,"{Tt'{-d

0- Very Poor{{t q-fl{s-s

Any suggestion lbr improvement in teaching learning.
,r5-'E -rrf#***ruX $6rT gFtq 'rSrr.f t



I

Chand idas Mahavidyalaya

9t$Sqiql{ $i}{Esitt{itiEtr} ${}!:^r:{i:l: {}r} l!.lqqq&i$s l,qarni!}g Hrl;ces*

Name of Faculty: t c'-rq Sun trl o.[.,ap

l, l{orv nruch ofthe syllabus rvas eovered in the class?

frrsrrprd sg' r{iflirr 6.rrr Effirq?

I - 85 to 100%

647g rc 84,'/o

2 * 55 to 69ok

l- 30 to 54%

0 -Beiow 309'o

2. Holv well nere the teachers able to communicate? gftE

ErqreqrRsrffir
r-rir\ I rvays e l'tbcti ve/ q-<h flif{-{
j - Sonretimes e fibctive/Fri48 6aag Erffig
2 - .l irst sati slactori lylBt X6I'{$,'4'S$II{

i * C e n eral ly in e fl'e c t i ve/5{l{l3trqg gf<f 'nf+-+

0* Very poor conlmunication/F tIIf,Tq CfltlllTTtl

3. Docs thc teacher ercourageyou to ask question in the
ctirss? STffr $g Sggs$$1rq 6E-{7

-l - Alrvays/T{T{g
\rj,<-Sci inct i rnes/Sl({I 4IC4i

U - Does nor allowlqq$B fi-{' ET

4. Thc tcirchcL's approach to teaching can best be escribed as

F ffi ,sR firrrnT{ ro ffi ft' +rr<z
:i* Excelientitr{S+-lH

tj.zlery good/ {{ '$i-{
2 * Oood/ 91f,

i - Iiair.6IHt
11- Po0llqs'r{$-f,

5. Fairncss ofthe internal cvaluation process try the teachers.
FHssfiF qrcrr$q T{rTr-d ?rrfiff CIis,rrfr wn:

w{Gvays iair/}rdqt EIIT
' 3 - Usually lbir/I'T{l3t 1i5 dlT{T

I - Sometirnes unfirirffirl{0 zF{48 OIflI3T

1 - Usually unlairlSlt{I{c16 q-{THf

0- Uniair/ qdIIS-

6. Thc teaching aud meutoring process in your institution
l*ciiitates you in cognitive, social and emotional growth.
rfrfnq-r Fnsrq'rq rq{ qrrrrrfqm gfrIT (GlqrftF 6Fr,
rrfsTfr[-4,' tqc rr1-4frs' 1ftrc mffrs--f rrfi?

.l - S i gr"ri ficanrly,Sm{r{rltfign<
\f/ery ricll/{T 914.

2 - lr4oderately/tBROUg
i - ir4 arginal lylSfE-<F.9lttl

7. Teachers encourage you to participate in extracurricular
acrivities. FIs-$-Sr rcrlrrry fl*rff sk$ o.r{sqTrr
srsTIr{T oSm' Sqsrfft 6 sTfq" ?

uZstrongly agree.{trSlGl XdE6
.) - Agre"-/ T{4rl
2 - Neutralzft-flels
I - Disagreef${flE
0 - Strongly disagree{G9iFi qrySE

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, ete. while teaching.
s\5-:fi5',riT Frsir ql-8ri-r(T{ }rsrs 5tltfrG 8a carc
rEfr'fu srslfrS, :rrFtftfrNl *g.nft sr+{r$ :FTS6r?

4 - Above 90%
tzafo *Ss,

2 - -\0*6904
i*34*49%
U * Belorv 29?ir

9. Tlre overall quality of teaching-learning process in your
institute is very gond.
ql'firi sffirrq-S ,r8q -rrrtq sfrFIE )rrrrfrro qtq {<t
s'Trqfl

-i - Strongly'agree,fEr:lltl :I{{o
\tsAgree/ T{{n

2 - Neutrallft-flT$
I * Disagreeffisllflu
0 - Strongly disagree{p6lGl qryfl\5

10. Overall institutional infrastructural l'acility is

flqfirc-g"rm rrffiq w<-+rf,nqlsm 1frerr Frsre t

l4;X6ree completelyl4- !'F1.F$"(q gs!tri
3- Agree/9S:I$
2- Average/{5
1- Poor/ q-fl{S-s
0- Very Poor{{t q-flt'+-{

Any suggestion lbr improvement in teaching Iearning.
o5, -fl-fq ffiF sizrr c$-Fr c-srdr.f r



Chandidas Mahavidyalaya

Itar d*xat Ssa*isf'* at[<l r* $r'l c"v*]' #]r "['es el] img {-e* rn ing Ir:c}c,ess

Name of Faculty: l.Do$ [\uns J
l. Ilow nruch ofthe syllabus was covered in the class?

frrq-<Tina <rs' ,rsrio.r crr{r qrxrq?

V,aGto 1oo%

$ - 70 to 84Yo

l-55to69%
l- 30 to 54%

0 -llelow 30%

l. How well were the teachers able to communicate? eII'b

nT;r?Ds qrRar{<Fa I
\.-<--nn u$e ftecti ve/,re] F.T{f,d

j - Sometimes eilective/Srf{l3 $"afag Sff<i{'
2 * .l ust sati stactori lyl31,f6l{'s'"df$gf(E
1 -' Generally ineft-ectiveAltfl3f"frl' q-€fftg
0* Very poor conrmunication/{4 tl-lnTq C{TAIC{"ttf

3. Docs thc tcacher eucoul'age you to ask question in the
clrss? STCff 3I{ 6.<rsBqqr{ CFt?

\,/,\iri,a),q,tFTTI
I - Somctirncs/{TC4I 411-4{

tl- Docs,.,ot l11ory7W$B ([.'4' EI

d. Thc tcirchcr's lpproach to teaching can best be escribed as

Frsrsa trrrrmffi r<t gfr ft' qqsq?

\g-. E *.. 1,.n r/6q s S'Ii'
3 - Very goodl $ rr-ff,

I -"Cloodi 9FI
i *I;airAfRI
g- P6611q-4ff6i

5. Fairncss of thc internal evaluation process by the teachers.
Frssfi-s orcrsft.r {rn"rq <Tmr orsrrrfr qq:

/'\t'Alrvays lair/:I{ql flT{I
3 - Usually t'air/{TqFclE; EIT$-

I - Son.rrrtirnes unlair/T*I{B S'2FI8 q4II{t'

1 - Usirally Lrnlair/BT{lStclrr qETIrIt

0- Uniair/q4llllt

6. Thc teaching and mentoring process in your institution
i'acilitates you in cognitive, social and emotional growth.
sfrfirq-J FEflqrE "rrr 'rfr;rrfqrm efrlrr colqrffiF 6T6r,
:rrq"rftr$' "eqr Tfafr<F TBr6o ;rrr5isf :nf3?

rlPz(i gn i fi c a n r I y/Bffi{fl T5fl gf({
3 - Very rvellif 9iR
2 - lr4 odcrratc I y/{kft'eTlC{
i -- &lirrginally/5lfb+rgT6

7. Teachers encourage you to participate in extracurricular
a cri vi ties. Frulr3l cgtsT(q-S' Tr5r5.q.. <fr€tr. s'T{s-{r({
qirrgr{cr {rsre Ss}rffrG,,s-(-S6[ ?

$.2{iongly a gree,{E$l'({ >I{-{6

'i-Agree/ 5l$fi5
) -- Neutral/frfl1$'
1 - DisagreeldXfie
0 - Strongly disagree,{E9iGl q'ryilO

8. What percertage nf teachers use ICT tools such as LCD
projcctor, Il{ultimedia, etc. while teaching.
s'G'"rsr(T Frs-s. {r8qrffi :rq-s qtB'E flrr cmr+
sqfrfu' srs"f$, rfiFBfrfuST ffi qrmrs s'rl-{?

-{ - Above 90%
xz'--io - sgy.

2-50-69%
1 -)0-49Y0
0 -- Ilelorv 29%

9. The overall quality of teaching-lear:ning process in your
institute is very goocl.

oprdrrl Effi'nE-S qdq -Tr'{ sftITs Trrrf-rrs. {rq {<t
srF{il

-i * Strongly agree{U9lGt >I{{6
L3-- Agree/ XQqS

2 -- 19.r61s1/fr9'('{5$

I * Disagree/Q'81[6
0 - Strongly disagree{G$I-G[ q{-fl6

10. Overall iustitutional iuliastructural I'acility is
fl-irftrrglm srB-frFro w++rf,rcrrqs afrerr f$rcqt

lt-A,gree cornpletely/4- fffmt r+AO
3- Agree/I$Er5
2- Average/sl6
l- Poor/ w-fl{$-{
0- Very Foor{{t q$ff€"{

Any suggestion lbr improvement in teaching learning.
T8q -rrr8{ffioF 1516rr cfi'r{ 'rrrxr.f r
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*t { lnternal QrrhV Assrrran ce Ceil,

Cha ndidas Ma hauidya laya

Ref. No.....

To
The Principal
Chandidas Mahavidyalaya
Khujutipara
Birbhum

Enclosed
a) Copy of the reports

Date:.......
Dated- 22.12.2021

Coordldatot
lnbfld ornlilyArtgnno Cdl

Chrndidar

fr-f,oLl 6;rgb4%
(Dr. Subhas Singha Roy) Y

Subiect: Submission of Feedback Analysis Reports 2020-2021 for Action
Dear Sir,

This year the IQAC has collected feedbacks from the students, alumni, parents, employers and faculty

members on a) teaching-learning performance of the faculty members, b) efficacy of the syllabus, c)

academic ambience & discipline, d) infrastructural and institutional facilities extended to the students and

the employees based upon previous convention.

The feedbacks are collected through the structured questionnaire. After data processing, a report on the

issues has been generated.

As the report on the performance of teaohers is confidential, so you are requested to convey the students'

opinion on teaching-learning performance to the individual teacher one to one basis. For other reports,

you are to take necessary steps.

This is for your intimation and necessary action

Thanks and regards

{46,

Stakeholders Issues

Teaching-learning Well-disciplined and
student-friendly

campus

Overall
infrastructural

facilities

Quality of the
students in thejob

market
Students Yes Yes
Alumni Yes
Faculty

members
Yes

Parents Yes
Employers Yes

Estd.-1922

s< ci.i,qronl;';illi,i,*ro, ,
g*' Khuj utip araffi s,hry*n,, 3 1,21,5,W8.

@ ***. ch an d i i;t:#lilvi dyal aya, a c. i n

Xtulutlprn, Bltihun,
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Students' Feedback on Teaching - Learning
Session: 2020 -2021

Syllabus Covered

I

r Below 30%

r30-54

r 5s.69

r70-84

I85-100

Encourageto Ask Question (%|

r Always r Sometimcs Does not Allow

Fairness of lnternal Assessment (%)

aA[vays lUsuallyFnir Somdimes IUsunllyU.fair : Unfatr

Encourage to Participate to Extra-curricular Activities (%)

r Stron8lvAgree r Agree NoCoffment I Diagree . Stror8lyoisaqree

111

Using ICT in Classroom (%)

I Excellenl

I Very Good

! Good

I Fair

I Poor

Ability to Communicate (%)

100
90

80
70

60

50

40

30

20

10

0

Always
Effectivc

Son)etimcs J ust lneffective Very Poor
Satisfactori ly

Qua lity of Teachi ng (o/ol

Poor

Fair

Gooc

Ve'y Good

Excellent

AYo

0 20 43 60 80 103
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CHANDIDAS MAHAVIDVAI TVA
A Govt. Aided Degree College Affiliated to the Universitv of Burdwan

UGC Accredited under section 2(fl & 12{B} I19791 * NAAC Accredited in 2016 (2nd Cycle)

KHUJUTIPARA n Dist.- BIRBHUM n WEST BENGAL il INDIA-731215

www.chandidasmahavidyalaya.ac. in

@ - s+z+614644
cmahavidyalaya'l 97 2@gmail.com

@- sszlo6es6e
Estd.- 1972

6

Ref. No...... Date.

Certificate in respect of departmental action in relating to various

feedback management and action taken

Aca d e m i c Sessio n'2020-202L

Feedback on Teachine-learnine ln pursuance with the recommendation of IQAC and

subsequent approval of the college's Governing Body and then with the adoption in the

meeting of the Academic sub-committee the practice of taking feedback on teaching-learning

of each teacher is continued to take from only outgoing students (students of 6th semester) in

the academic year 2018-19. After taking feedback from the students it is analysed at the end of

the IQAC and then analysis report is placed very confidentially before me (i.e.Head of the

institute). This confidential analysis-report is there after placed in the meeting of the Students'

feedback Redressal Cell and in the meeting a parameter of the performance report is fixed up

to identify 'Poor performers' and Head of the institute is requested to appraise (most

confidentially) the performance report to the concerned poor performers and accordingly they

are alerted with this primary feedback taken from his own student. Head of the institute

exercises action taken process on this feedback and therefore any particular deptt. has no

any scope to take any action separately on the same.

ln this session Students' feedback Redressal Cell identify 02 poor performers based upon

certain parameter and the concerned teachers are appraised and their signatures are taken in

the particular register.

Feedback on lnstitutional infrastructure-This feedback process is continued to this

academic session. lt is taken from a) departmental teachers b) Alumni c) Employer. All these

feedback are analysed at the end of IQAC and then IQAC reports to the Head of the institute.

Head of the institute based upon the feedback on infrastructural facilities then takes steps

through proper channel if and when required. Hence, in this too any other department has no

(Dr. sk. at#a^n^^^n)
Princirp

P
al
rincipal

C HAND IDAS MAHAV I DYAISYA
P.O.'KhuiutiPara

Disl.'Birb,hum
Estd'-1972

any scope to take any action separately.



Chandidas Mahavidyalaya
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Studen t Satisfaction Survev on Teachins Learning Process

Name of Faculty: ffidJ+ ChogP.,

2. How well were the teachers able to communicate? RIt
Erq<rs ?rfio.r{64 ?

--FAlw ay s e f1'ecri ve/ I-<t] s.I{$-{
3 - Sometimes eflbctive/T{4I,.3 q'Aa€ S'f{T-i'
2 - Just satisfhcrorily/St XIIIFIiSESEIGI

I - G enerally ineftbctiveATefK6tig' W-{.f{$T

0- Very poor contmunication/f amITT CflrlTcl{Tsf

3. Does the teacher encourage you to ask question in the
crass? STr'I grf ?F.ffsBSqrq6E{r

--4::"AlrvaysAtl8{g
3 - Sornetirnes/q]f4l qfGI

0 - Does nor.r11o1r,7$$B (F{' qT

4. The teacher's approach to teaching can best be escribed as
Frt.r+.6P61* csgfrfrTtr<?

-4'4xcellent/EqsS-l-f,
3 - Very good/ {{ 9FI
2 - Good/ $ltl
1 - FairAIl-{I
0- I,oorffi{I-{iF-{

5. Fairness ofthe internal evaluation process by the teachers.
Frs-rft.< otrgrgft"r Frrsrar qrra51-1iseffi -aq'f

.*:-e\,v ay s fu 1/ry{qt EI$"
3 - Usually lhir/ETtll-S.18 41-T:Il

? - Sometinres unfhir6$I\3 S'IFI\3 W{THI
1 - Usually unllirATTK.lE' q'4THt

0- Unlair/Q;ItHt

6. The teaching and mentoring process in your institutiou
facilitates you in cognitive, social and emotional growth.
sbfrtars FHrFird eE( Trmrfrrd sfsTr (G.rrT$F urEr,
ry:nrfu-:r. eqr {rqFrs. Ifrfg, :rrrgrgT TC{?

-,n 
< S i gnifrc antlylEffi<m$Ul(-<

3 - Very u,ell/f 9FI
2 - M od erately/tBFro-Un<
I - MarginattymfB-+eX<

l. How much of the syllabus was covered in the class?
firffircffi eE' z{sriq 6rr{r qrrrq?

z,a< AS to 100%

3 -70 to 84Yo

2 - 55 to 69oh

1- 30 to 54%
0 -Below 30%

7. Teachers encourage you to participate in extracurricular

".t;r;1;u. 
firqoFr csmrrfq-f, TftrsT TE{E, qryf<rqrfr

ulrTtr{cr $-srrsi BqrrfgiF,w.r ?

-F Strongly agreeQpglFl 8{slE'
3 - Agree/ T$lE
2 - 1q.r6ayftE({s,
I - DisagreeEslllE
0 - Strongly disagreetrfFlizt q8qg

8. What percentage of teachers use ICT toots such as LCD
projector, Multimedia, etc. while teaching.
irE'rtlrriT Frso 'trtErrf,J rrr ertffi Ec cryq
eErfrfr' lrort3, rrFBfrfrTr ffi <rr{rs ?F(rFr?

4 - Above 900/o

/).270 -gg%
2-50-69%
| -30 - 49%
0 -Below29%

9. The overall quality ofteaching-learning process in your
institute is very good.
qrqurri sBf,rFrS T6q -Tr6q efr"Trr xr{ftrs, qT{ r{t
gTr5rfl

Strongly agreeif6SlFl X{{5'
3 - Agree/ ffiflE
2 - Neutrallfrg(TS
I - DisagreeEtrilg
0 - Strongly disagree/tf6'i5fGl qryflU

10. Overall institutional infrastructural thcility is
xrqfimsrm srB+tFro tfr*nsrsmt

,iF{E "" 
.ompletely/4- ra1fuft to'rlg'

3- Agree/J:F:1tr'
2- Average/sli5'
l_ poor/ q€fftf,
0- Very Poor{d qrf{ffi

Any suggestion for improvement in teaching learning.
T6q -Trtq ffiw or-r co'Tr rsrrFn

,//



Chandidas Mahavidyalaya

Student Satisfa ction Survey on Teaching Lea rning Process

Name of Facult/,e'f<oa+oy ru )rkhe-e ,

I

l. How much of the syllabus was covered in the class?

Frrs<rclm qro' lvri{ rnr qrsrq?

.FSs to 100Yo

3 -70 ra 84o/o

2 - 55 to 69Yo

l-30 ro 54Yo

0 -Below 30%-

2. How well were the teachers able to communicate? fltt
Er{?rg rrfior{oft r

i,1-:' A I ways eff'ecti ve/,f<h Fl{S-d

3 - Sometimes effectiveffa{48 S'{"I\3 Ffff{
2 - Just satislhctorilyXS{ sfGlrlsi+FglFf

1 - Generally inefl'ective/XTtff{re qsI(S-E

0- Very poor contmunicatiot/TT 
'?fl3ITC 

R[sII(rlTsf

3. Does the teacher encourage you to ask question in the
ctass? FTr't ffq s-<cg Bsxfq 6,i;f?

-4l- Al\vaysA"fry{I
3 - SornetirnesAI[4l {K4I

0 - Docs not allowfqt{B fid' ET

4. Thc teachcr's approach to teaching can best be escribed as

trnrroa trmrrnrq ro gfr ft' r;rs<l

-F€xcellent/5'{9S-l-{
3 - Very good/ $ EIrI
2 - Good/ 6Fi
1 - Fair/dII{I
0- Poorretr<F-r{s-g

5. Fairness ofthe internal evaluation process by the teachers.
trrr$o.$F ors.t6fi6r Tilrrr{ qFnIT qt-€irrrfr {q'r

-F-Alw ay s luir/x-{qT EfrlT
3 - Usually t-air/slt{I$.h5 4TI{'i

I - Sornetimes unfair/T{-{lj T'r|;Ig q{'lrlT

I - Usually untlir/8T{FI'IS Q;fIrI
0- Unl'air/ q-4Tlrll"

6. The teaching and mentoring process in your institution
facilitates you in cognitive, tocial and emotional growth.
gfrtrFrs Fnfiqrq e?r( ,rfrlr"ftiFr gfrtsr cgilqrrqF 6Ft,
xrrrBrc crq {rqFrs'IB1s, r{f$sT :rfs?

-i-zsignitrcantlylEmtf+Fnufc<
3 - Very well/f 9FT

2 - M oderate lylTFEre-g fC{

I -Marginally/$fffSgl,Gl

7. Teachers encourage you to

".r; "i6".. 
fi ts-oSf Csi]TnF-f

participate in extracurricular
,rftf5T <Fqg, ?rFfir"n1rr

sr{TtFtr il5,rrrgr Bgrrfrtr r(rr.r ?

-.l--Str 
ongly agreeftFl(al {5ffi

3 -Agree/ rT{sl$

I -lrfsurraUfiflrt$-
I -DisagreelWsllffi'
0 - Strongly disagreefip6l'Gl q8l[g

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. white teaching.
:Ftr, rr6,riT r|rlw ,rr8li,ffs srrg oltfrG Er crr|ra
c;rfrfu s(oiefl, rrtffififirgrtgrfi zlrrrrl Trfd?

;*-zKbove90%
3 -70 -89%
2-50-69%
t -30-49%
0 - Below 29%

9. The overall quality ofteaching-learning process in your
institute is very good.
o|trrcrrs 5ffirr.r$ qt{ -'nSq sre,TtF }rr{f Eritf- rrdr {rtt
g,rcrn

;|-St-r ongly agreel$E Rzt slt'ffi'
3 - Agree/ sITfltr

2 -NeutralrfrgFn$
t - DisagreeffillilS
0 - Strongly disagree/tf69lFl qEIre

10. Overall institutional infrastructural lhcility is
lrrqftrs.Eirtrr sTBt[Frqr sr+rr&nrrrsrs 1fru FrItqt

-{-Agee eompletely/4- x"TfsH lirao.' 3- Agree/3T-{6
2- Average/s|-s
l- Poor/ qflt'.F-s

0- Very Poor{{t q'{T{E -{

Any suggestion lbr improvement in teaching learning.
6 -ryfuffiW urr GrrrrrSrr.fr



Chandidas Mahavidyalaya

Student S*ttisfaction Survey on Teaching Learning Process

Name of Facuttyr :r"J,,..irf, McnJ-L

rt
{

l. How much of the syllabus was covered in the class?

FtrFr<Eq-{ 6o' rroTirl 6rFr qrrrE?

,,4 - 85 to 100%

3 -10 to 84Ya

2 - 55 to 69oh

1- 30 to 54%

0 -Ilelcrw 30%

2. How well were the teachers able to communicate? efi8
qFr?f\si qfienffi r

..a4"Always effecti ve/ lrdrf s,f{$'s
3 - Sometimes e{fectiveiFFt8 ?Fq;fg zF-|dfs

2 - J ust satisfactori lyfi3t qfgFfffi$glFf

1- Generally ineft'ectivetTFflFlffi q'iF.f{O$

0- Very poor communicatior($ affiflrf C{FITBIISI

3. Does thc teacher encoursgeyou to ask question in the
ctass? F-rr'I fff Cflg'BSXrq Cftz

-4.<d1wsy5/E<rrq-I
3 - Sornetirnesl{IRf E"li3{

0 - Docs not l11op,7s$B C'i4 EI

4. The teacher''s approach to teaching can best be escribed as

trrqrro-f, trrt.rnr{ r+' Vfr ft' rcrr<z

-4/i.xcellentG{9STi
3 - Very good/ {{ 9FI
2 - Good/ 9lt[
1*Fairl4IITI
0- Poorl5l$l-{s-{

5. Fairness ofthe internal evaluation process by the teachers.
trrso,ffi qrglg'fi.r {ryrrsm TrrET osnrrfr rqr

oF Always 13116-fr1 4IIq1

3 - Usually tbir/{T{l3[6l6 4fFl'f
2 - Sornetimes unfairFr{48 S'{4C q.Il'Ht

I - Usually unfairATtflScl6 q;fHt
0- Untuir/ q.IIF[t

6. The teaching and mentoring process in your iustitution
lhcilitates you in cognitive, social and emotional growth.
sfrtnqr Frq,rrrc sq1 q-sptrfr]lr ffirr (G'r{T(qF GFr,
ryrqrBrr.eqc {r{k{' 1fr16, rr{r$rc'T TTS?

nalgi*ilcantlylBH+f+Fron<
3 - VerY well/{tt $-ltT

2 - M ocleratct yltFft.roEfC<
I - Marginally/rrR"sgfF

7, Teachers encourage you to participate in extracurricular

".ri"ifi.s. 
FEtr{rTf cgtnrfpi.s cTSfr-{ qfi-fg, qrT{r{r(q

qrTgtr.r rSrg sqrrrFg i[,lr{ r

2\,dtrongly agreelplFl X{{E
3 - Agree/ Xlt-{6
2 -Neurral/frsfTrg'
I - DisagreeI$slll$
0 - Strongly disagree{ffilG[ QSIF

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
iFg, mrrrT Frqr{, qtmrrS T{T qrlfrG [ar clr|Ta
efifu sroitF, TTFBF frTT ffi zil?r:rrs E(rd?

-41g1sst.9gy
3 -70 -89%
2-s0-69%
1-30-49%
0 - Below 29%

9. The overall quality ofteachingJearning process in your
institute is very good.
orr.rrf sffir6r5 T$u -rflfu efr:rt3 {rxftro rr+ t{tgrilr

--Htrongly agree{EIFI {t4E
3 Agree/ :It'fl$
2 - Y.us|7frg({q
I - Disagree/oirfiN
0 - Strongly disagree{EElGl qllilG

10. Overall institutional infrastructural t'acility is
qrcfutrsrr{ rrB+rfu{r o'cer6nryrqq 1frrr Frs(El

--6'69r.. completely/4- rTffl5 liFrlg
3- Agree/.lTTS'
2- Average/5l-$
l- Poor/ qfrf'fiF,il

0-VeryPoor{{t wfl{''rtr

Any suggestion lbr improvement in tcaching learning.
T6R -{re{ ffiF nrfi c{rrd rErrrf r



Chandidas Mahavidyalaya

NameofFaculty: M
l. How nruch of the syllabus was covered in the class?

Frco<rrr ?trs qsrtT Ffir qr*rq?

4 - 85 to 100%

. 3 - 70 to 84V'o

.e'<S{to 69%

i- 30 to 54%

0 -Below 30%

2. How well were the teaehers able to communicate? off'
6;q@qrRqrvofi:
4 - Always effective/ slfit zF'I{ilS

J-

-3-666etimes effectivelTtl-{B 6afa\j Sl{fifr
2 - Just satislhctorilyAst xfgFrs"rreIFr
1- Generally ineffectivelElslFlclE' e6f+SF
0- Very poor communication{{ rffiIltf C{IfITFII5I

3. Does the teacher encourage you to ask question in the
class? STfrT gT <r*UsBSqrq 6E{r

4 - Ahvays/X$Tsl-$

. 3 - Sornetimes/{TRl {TC4l

-*'- 6ocs,',o1a1161r,7W{$B Fr4 4T

4. The teachcr''s alrproach to teaching can best be escribed as

trrsr<Fa Fnsrnrt r+. gfr ft' qerc<z

4- Excellent/6-{9613l

3 - Very good/ f $FI
2 - Ciood/ 9ltT

1 - Fair/4II{I

,.i-"-oorffi{'ff<F-{

5. Fairness ofthe internal evaluation process by the teachers.
Fnssrq3 orslgft.r Tilrr5tq iilzraT qs-glrrfr TEa-?

4 - Ahvays liirA-{,ff EfHf
3 - Usually tbirATSlSI6lS 4l'FIl-

2 - Sornetimes unfair/F{{O TqqB q.['HI
+< {sually unfailAT&fl?t6lE' e?$[rII
0- Unfair/ 9;n'lrlT

6. The teaching and mentoring process in your institution
l'acilitates you in cognitive, social and emotional growth.
sffirFrs Fnrrflq t?r( Tfrtr(qr.r gfrTrr csrrrTg3 qnEr,

srrrrrBrc gqr {rqFrs'1fr,(6. xTrsGir srF?

af : S i et'ti nc antiylBffiaff+Hfgf(<
3 - Verywell/{< 6FI
2 - M oderately/TFFEgIFI
i - M arsinal lv/gTfr6-t5lGt

7. Teachers encourage you to participate in extracurricular
acivities. Frs-{r.qr cgl.nfir.:r {T6t:rT TE-@ <rrf+qrfc
sr(Ttr{cr in'flgr Bq{Ifrgarsdr ?

-r+=S*trongly agree{[9lG[ Xt{6
3 - Agree/ 8{49'
2 -NeutratlFrrPr$'
I -DisagreeEsllF'
0 - Strongly disagreei[F9ilFt qryilg

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
irir rutrT Frlstr fltqT[rr:w3 ettfrG Ec c{r.lril
eiTBB' s$ri}t TrFBfrfsSr W Tr?rryS s!{d?

-<-{:S6ou"99
3 -70 -89%
2 - 50 -69%
1 -30 - 49%

0 - Below 29%

9. The overall quality ofteaching-learning process in your
institute is very good.
qpT-{rg aBfrr.r5 cda -qTrq sfrTrf ryr*firo,Tra alt
gT(-rn

4 - Strongly agreeiftrElF[ {{ffi'
3 - Agree/ ffi{S
2-lleutralrfrrtTl[

4<OisagresEsllmS
0 - Strongly disagree{E.lFl qtfiF

10. Overall institutional infrastructural t'acility is
{nrfirogtrr srBtlFro srmr$nrrrsrs lBvr F(xrer

4- Agree comp letely / 4- ryfslt 12r.516'

3- Agrp6irruo
2- Ay6rage/sli5
l- Poor/ q-flt'iF.s

&fi"ryPoor{G q+l{ffi

Aay suggestion lbr improvement in teaching learning.
,r6rc -Tr6q ffis-f orzfi GiT .r rSrrf r

_TPrtrSKe 6rfa orolftffdl $9 r

Student Satisfaction Survey on Teaching Learning Process



Cha ndidas Mahavidyalaya

Student Satisfaction Survev on Teaching rning Process

Name of Faculty: S*iduf- ila4rq
l. How much of the syllabus was covered in the class?

fru-q-{nrm ae r.rsriq rrrt qrsrq?

.+ - 8i to 100%

3-70to84%
l-55to69%
i- 30 to 54%

0 -Beiow 30%

2. How well were the teachers able to communicate? flI5
EFr?rs qrfrcr{oft r

4 - Always effective/ q-dfl €f{s-d
3 - Sometimes eflbctiveF$I8 <F'al.{g S-ffSF

2 - Just satistactorilyf€t E'gFf$-drfW?i

1 - Generally inefl'ectiveEl{Ffq\5 q-$-i"f$H

0- Very poor colnmunication/f 2ffi'TT C{Tsl.l(flsl

3. Does thr teachcr encourage you to ask question in the
crass? FIT,I 3l'{ e?tfsBsar{ oi:t?

-l - AhvaysEzFFl-$

3 - SornetirnesAllS{ {lti{
0 - Does pe1i11l6p/W$B ffi{ 4T

.1. The teircher's approach to teaching can best be escribed as

trrur+a trrmrnrt ro gfr ft' <rr<z

.1- Excellent/S-{9$K
3 - Very good/ {{ EIrI
2 - Good/ 9Ft
I - F'airl{IFll'
0- PoorE-s-f{{t{

5. Fairness ofthe internal evaluation.process by the teachers.

trrry'orq-3 qru,r6ft6r T{nrdr rl?rtT tsnnfr qq,

4 - Always t'air/r{q'l EIHI
3 - Usually t'airAT{l3t'f6 4l'Fl1'

? - Sornetimes unfairF{-48 S'2{.tC q"$"Hf

I - Usually unfair/Sl{l3t$' s;fflrll
0- Untuir/ qdlfqt

6. The teaching and mentoring process in your institution
lhcilitates you in cognitive, social and emotional growth.
sfrtTrrs Frlrrrn eq(,rfrr{q'rr sfrsr cg'rrtTpiF 6IEt,
xrqrfuo jqr rg;qfirs.1fr6:rrrSn[f ofi?

4 - S ignifi canttyrEE.rfvfwX<
3 - Very well/i$ 9laT

2 - Moderatelyi{RFtrg(S

7. 'feachers encourage you to participate in extracurricular
activities. Fu.+.fr Grrflrq;q 'n6Ia.T <fr'qp fi{T-{Irc
u[{Ttr{c[ rflsr BqryIfiirt ?rTlEr ?

4 - Strongly agreei[ffiIGl X{315

3 -Agree/ Ttffi
2 -NeutraUFt.gHS'
I - DisagreeiiSlsllfr5

0 - Strongly disagree{F61Gi qslIg

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
re-rcTrT fr{ir qTSqrrdrf :rrg qrtEG fi c+re
errfrfu sr5rtt qtFBfrfrrrtgrfi rilznrs TrSd?

4 - Above 90%

3 -70 -89%
2 - 50 -69%
t-30-49%
0 - Below 29%

9. The overall quality ofteaching-learning process in your
institute is very good.
qrrcrrs sfuf,rrrf r6q -{r6q sfr:rrg xTqfrm Trc T{t
grrdrn

4 - Strongly agree[EEIFI X$16
3 - Agree/ {{I5
2 - NeutraUfif,Ftl5
I - DisagreeliSl8lF'
0 - Strongly disagreeftFiG[ qryilE

10. Overall institutional iufrastructural lhcility is
qrqfrpsT6 rrerhF1-5, srmr&nrrsrs 1frtrr FCS(EI

4- Agree comp letely t 4- ryfflc .tir;l-e'
3- Agree/9S'{$'
2- Average/sl-G'

l- Poor/ w+.rftr{
0- Very Poor{{t qflt'€{

Any suggestion lbr improvement in teaching learning.
Tedr -crf{ ffig.-s srzrr GI'IEr rsmf r
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Cha ndidas Mahavidyalaya

9*7Y

*nt atisiacfiqln Sunv cm "ile*eh

\ame of Faculty: 1n doo{t Tl on d a"l

1. How much of the syllabus was covered in the class?

frr+<rrra qg :rrglirr crrrr qGrE?

v{1- 35 to 1oo%

3 -7A to 84Ya

2 - 55 to 69Yo

l-30 ta 54Yo

0 -Below 30%

2. How well were tlre teachers able to communicate? fl-E
EFi?tro tnfrcr{oft r

Lf* Always efi'ective/ Itrf €t{S*d

3 - Sometimes eflbctivelf{-{S 6-?f.T\3 6d+*{
2 * Just satislactorilylB{ q(sHs-df$-gl(<tr

1 - G e neral ly i n e ft'e c t i vel8T{l sIqO o-+-f f+-E

0- \/ery poor conrmunication/{J {T,rf CTT5THT5I

J. Docs thc teaeher eucourage )'ou to ask question in the
cl:rss? STfff 3fq A<reBSqr{ CE;T?

EzAl\\'a\IS,E<T43'
3 - Sorr.retirnes/4lf4f EIC4I

0 - Does,lot n11sy,.7W$B (E.{ ET

,1. Thc tc:rchcr''s approach to teaching can best be escribed as

trrsrog trrffiPir{ ffi' gfr ft' +n Ez

4- Excellent/E{SSIsi
t/] verygood/ {{ 9l-{

2 - Good/ 9lt[
I - Ir-airEII-{l

6- Puer1q$ff$-g

5. Fairness of thc internal cvaluation process by the teachers.
Fls-rft.-< qrorcftq Wnsq sFmT qo,"rrB {q2
$/- Ai'rays 1'r1r7r{ql flT{t
3 - Usually t'air/8'l{Ff.fg EIFIT

2 - Sorncrtirnes unfair,62{48 Stl-{g q-flH]'

i - Usually Lrnlair/8T$l3[l6 E'ilI{T
0- Unl'air/ qqIIT

6. The teaching and mentoring process in your institution
f'acilitates you in cognitive, social and emotional growth"
gfuffln.q FffifErq .!?rr TfrrrrfqtEr 5fu.{f C6.I5[T(qF GT6r,

:rrrrrftro -rqq {rqFrs' ffirc rqTSKiT :r'f$?

4 * S i gni fi canrly,&(H1l({1'ilgl(<.
p--very well/{4- 914
2 * M oiieratetyltFfiO9nn
1 - Marginal lyla-iB-+Vf<

7, Teachers encourage you to participate in extracurricular
a c tiyir ies. Frs-r-fr (gT{r(EF rn{Tffi lrft-qs- 6t-{5ff1q
5tiT${6t' osffigr ssryFi5' ?rTs6r ?

r#-* Sutngly agree/pi5l'Fl :I{4\5

3 --Agree/ sI{flB-

2 - Neurral,FstTs'

i - Disagree,ATsllilo'

0 - Strongly disagree{p$I(T q8'"flS

8. What prrcentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
si5:tl5'IiT FrIffi dTnrS ryry'qltfrffi Q"r Cs{a
t;rBfu srslti, fiFBfreT'to,fffr qFrrr$ irTf;r?

4 - Above 9Oozir

_1 -70-81)9/a
: 50 -69%

"r{*:a - $,%
0 * Belorv 29%

9. 'I'he or"erall quality of teaching-learning proccss in your
institute is very good.
otr,rdrr3 ffi{rr6r3 qt6 -fl*"r sfr}rrs irrqftr€ zrn t<t
g.I(6TTI

v{a Strongly agree,{i:STF[ sI{{6
3 - Agree/ {{IE
2 - Ner"rtral,&T(Ts
I * DisagreerQ-llltrE
0 - Srrongly <lisagree/{[61(tl EE-fltri

10. Overall iustitutional inliastructural lacility is

Erqfrrc-srrs rrfuffiCI q++rf,rcrrsrs 1Rtrr Frstq'l

4- Agree completely/4- frufs.(q lqt{6
0fAgreelxssll5
?- Average/s|S
1- Poor/ q-flfs"{
0- Very Poor/{<t u-fl{s-s

Any suggestion lbr improvement in teaching learning.
** -qr6q ffiT s[qI GrIEr ryrr.f r

t



Chandidas Mahavidyalaya

Studcnt Satisfaction Sun,ev on Tcaching Learning Process

Name of Faculty: Katetuv Ylukher5ee

1. How much of the syllabus was covered in the class?

frrrqrcr* EE r.rsriT crrrr r6$rq?

€tSto 1007o

3 -70 to8/;%
2 - 55 to 694/o

l_3Ato 54Yo

0 -Below 30%

2. How well were the teachers able to communicate? RIt
Er{<r\o znR?F'rq+il:

vfatways effectivei {fr1 a.r{6-{

3 - Sometimes effectivel6-tFl8 T.a{.ag 
"FffS-i

2 - Just satisfactorilylB{ T(€FI$;FFEIFI

I - Generally ineffectiveAFflSlolg q€#SF
&- Very poor communicatiorl{<f 2IEilT C{FITCIFI

3. Iloes the teacher encoqrige you to ask qgestion in the
clase? FffqE|ltt =FiffsEqnrqfmf
\f- alulapEqryTf
3 - SometimesrTlFg :fiFf
0 - Does not uilor"7oi-gB CqE ET

4. Thc teacher's approach to teaching can best be escribed as

Fr$r€a trnrrnn r+. Vfr ft' qqrEz

#Gxcellent,G-qss-K
3 - Very good/ {{ u-ltT

2 - Good/ 9]tT

t - FairAII{I
0* I']oorretrSl-{S-{

5. Fairncss ofthe internal evaluation process by the teachers.
Fn$-sfi.-< oru'tgft.r Wrrs{ zil"mT ssrirrB qq7

yt-- atu,ays tu1yl'{qf EfR't'

3 - Usually tbir/XT{Il.lr: dlTS-

2 - Sornetin.res untairF{4S -{Fr{;f8 q{tHI
I - Usually Lrnfair/8ltflf,.frg qEmq-

0- Unlbir/ qqll{t'

6. The teaching and mentoring process in your institution
lacilitates you in cognitive, social and emotional growth.
gBfrrrs FErrrrE rzrr Tfrr.fqrc gfur (6'TqrfiF sir?r,
srnrrB'io -r<r zrr{Fr<F 1fr.(6, Ir{TSoT sTi?

r4zS i gn i 1i c a nt I yrEm+nlfwf<
3 - Vcry wc,lll{{ 9FI
2 - MotleratelyltFEserc
i - Marginally/5tESs1"C{

7. Teachers encourage you to participate in extracurricular
activities. FIrs.r-Sf Cg,rsrmrs qIf,IF{ qft-{g- ?tf{in-lTTrt
qiTtr{T +Sfo SSryftr-s'?[TIq ?

^Cl:strorgty agree,{69lFtr X{flE
3 - Agreel sI{lIS

2 -Neutrallffs(T$'
i - DisagreeEsll[o
0 - Strongly disagreefip6l({ a;fq$

8. What percentage of teachers use ICT tools such as LCD
projector, Il{ultimedia, etc. while teaching.
Efis' 1€-r(T FFr€ Tr6ttrrfi ,rrrs oEfrG E r c{r.re
eFrfrfu' slurtF, TrFBfirETr tGTrfr'qrr{Ts srfd?
,1 - Abor,e 90%
g- ,-51 - gtlo1

l-5t)-699;
i-i0-r+gY'o
0 * Belori 29%

9. T'he overall quality ofteachingJearning process in your
institute is very good.
6rrc-6rr$ sfufftq-S ,re{ -Tr&{ efrr$r$ }rFrftr6, qT{ {{i
s-rFrTr

Y{Strongly agree{EETFI :tt{6
3 - Agree/ Xl-{\5
2 - Neutral,&i'(5S
I - Disagree/WslIilE
0 - Strongly disagrec/ftrSl'C{ qffiilg

10. Overall iustitutional infrastructural facility is
rrqfmg,rm erBtrro w{rrfrrqrsro lRtrr Fwret

r4-Agree comp letely I 4- ryffsfc 'liFilg
3- Agree/9:FIg"
2- Average/fl-€'
l- Poor/

0-VeryPoor{{t wr,{fif,

Any suggestion lbr improvement in teaching learning.
Te{ -rrf8C ffio.-r slatI GFt=r,rSfn-.f r



Cha ndidas Mahavidyalaya

Stu dent Satisfaction Survcy on Teachins Learning Process

\ame of Faculty: SN ,C&hid C
l. Horr much of the syllatrus was covered in the class?

fiT q<rcq-f, T\o rrg;li".t crr{trrrq?

4 - 85 to 100%

3 -7O to 84Yo

2 - 55 to 690/o

1- 30 to 54%

0 -Below 30%

2. How well were the teachers able to communicate? gtIS

Er+eg',qfior{S',ft r

4 - Always effective/ I-<qi f,ds-d
3 - Sometimes ell'ective/Se{4g T2ffig flaf+-f
2 - Just satislactorily'/31 5i15lTs.dS\e-l(<

1 _ Cl eneral i-r. i n e ft'e cr i I.e XT{<.itr Gf+--, {s-S

0- \'er1 prrof conrn-iunLcation t< ai<ln a{tlliTltT

3. Dr-rr:s thr teacher encourage 1'ou to ask question in fhe
ctass? FTCq gl{ E.?rti5BqEr{ 6rFt?

4 - AlwaysFI{X{$
3 - SometimesrrlTFlf {If{I
0 - Does not allow,ffi$B fi-{' 4T

{. Thc tcirchcr's npproach to teaching can best be escribed as

Frrrco'r trrm.rrn ro. gfr ft' r;nEl
4- Excellent/6-{SSISI

3 - Very good/ {{ El{
2 - Good/ 9ltl
t - FairAIl-{I
i)- Ppsp7g661-{4-g

5. Fairness ofthe internal evaluation process by the teachers.
Fr$o.&..< qrrsrgfr"r qryns{ :il"rtT fisnfifr qq:

4 - Ahvays 1iiYry-{ql an-q1

3 - Usually tairA'l'{lsl,li: ;ll}l-i'

2 - Sornetirnes unfhirF{48 S-1iE\3 qE RI
I - Usually unt'air/Sl$lFl'c115 q-4TFIt

0- Unl'air/ qflT{l-

6. The teaching and mentoring process in your institution
lacilitates you in cognitive, social and emotional growth.
sffiillrrS Fr$rrm e:rr,rfrlrrfq'rc gf$Tr (6Tr[I(qF 6TE,
{1q1fty6 gqr lry1.qfir<p1fr,6 }rtrfqr iFr5?

4 - S i gni ticantlylBm+mfsnvt<
3 - Vcry rvell/f 9l{
2 - M oderately/nRFisgn<
I - MarginalIy/STE-S6IGI

7. Teachers encourage you to participate in extracurricular
activities. Ftr$T-TI (gI?{TmF TT6T5'T <fr6- sT &r'}n({
qrT€r{Gr O-rro Bsryrfii-o rrTf6r ?

4 - Strongly agree{6El1z[ T{46
3 - Agree/ T{4\5
2 - Neutrallfrs({S-
1 - DisagreeEsllilS
0 - Strongly disagree{trS[({ q}Rilg

8. What percentage nf teachers use IC'[ tools such as LCD
projector, Multirnedia, etc. while teaching.
re TG-rsT fTs+' TrtqT(q.s {rW eEfr6 fer c{rra
gEBfu srsrBi, rrrFBFrtrxr ffi ?Tr"rrrs $Tfd?

-1 - Aboi,e 90%

3-70-89%
:-s0-690,,;
i -i0-49%
0 - Ilelorv 29%

9. The overall quality ofteaching-learning process in your
institute is very good.
6rrc-6r6 gffirga-f ,r&{ -rrre{ gb5rg rrrrftrc zrre a1<t

s'rFrTl

4 - Strongly agreefttr$IGl X"{nE
3 - Agree/ n.{{6
2 - Neutrdifrf,(tEf
I * Disagree/Wllil$
0 - Strongly disagree/[trSTGl q'8"fl9

10. Overall institutional infrastructural lhcility is
rrrdrfuffirw srlB*rFro tB-t'rsrsmr
4- Agree completely/4- ryf$(T s$'Elo,
3- Agree/.l${E
2- Averaee/'fg
l- Poor/ 

-q-flt's-{

0- Very Poor/rpt q-sI{fi-s

Any suggestion lbr improvement in te'aching learning.
T5q -{re{ffie-s $ar GFTrrsrr.f r



Chandidas Mahavidyalaya

Name of Faculty: Arjit ^tl0(h.0 61,,\

t

I

I

!

l. How much of tbe sy'llatrus was covered in the class?

Frcq'-{Irff-d e-e' rrslirr crr{ {c{Tq?

{ts to 100%

3-7Ab84%
2- 55 to 69Yo

l- 30 to 54%

0 -Below 30%

2. How well were the teachers able to commuuicate? flfb
Er{6srnfraT+ofr:
.ol^al*uy, effective/ q-{fl FI{s-{
3 - Sometimes effective/fiFlB rf'?ffi€ EIffif
2 - Just satisfactorilyfiSl EiAtFI61Ef$gI(E

I - Generally ineffective/EF{lSlct6 q€f{+-d

G- Very poor commtrnicatior{< aIFfff FIFITFIF[

J. Dr.lcs tlre teacher encourage 1'ou to ask question in the

chss? FTfc'31{ 6-TtsBSqr{ 6E;t')

v-- Aluiays/tr<Ttrf
3 - Sometimes/;ITFl[ ETFII

0 - Does nos u11sw'E.-{qB fi4 ET

4. Thc tcirchcr's approach to teaching can best be escribed as

trrt.tre'{ FrsfiFT ro gfr ft' <-rr<:

V/- ExcelIenVEq'ssl-{

3 - Very good/ f 9lrI
2 - Good/ 6l-{
1 - FairEl-l-{l'

11- Po611365-ffiE

5. Fairncss of thc internal evaluation process by the teachers.

Fr$-€ffiF srrsrgffcr T{nr{ TI=ET oisi{rB rqr
vfAhvays tu175{qT qlT{l

3 - Usually tairlXT{Il'I6 dlT{I

? - Sornetirnes unfair/f{-{\3 S'II4O qEIIIT

! - Usually unfair/8Tt{Is'fs q-dl]{t

0- Uni'air/ q.IIFqT

6. The teaching and mentoring process in your institution
lhcilitates you in cognitive, qocial and emotional growth.

sfr6,ffr Frlrrrrq eq( ,rsr5rrfq'rc 5ffir (6'Fqr(qF €Tzr,

srrryrfrra.' eTr rrr6fr$' fitg' xrrrlisT :rTF?

\d-S i gn i t-r c a nt I y/Gm{HT5IJ9TGI

3 - Vcly u,ell/f 6Ft
2 - Morlerately/qBffigq(<
1 - Marginally/slE-sgfK

7. Teachers encourage you to participate in extracurricular
activities. fts-6-fr otrlltrj qldrsx qfi65 qry{64t
E[iTrllir O.<tg,',sqtrrfro ?FT5Er ?

@strongly agree,@$IK T{48
3 - Agreel {{4E
2 - Neutral,rfrfr({S
I - DisagreeMsllil9
0 - Strongly disagree{trS(T q8"fl9

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
s's'To-IiT flrs-r Tr''flr{S srrrS qEftR Ec c{Jr{
sEfrB' r({rrff, rrFiftnrgr tglfi <rrE{rs rrrrd?

I - Above 90%

3-ia-89%
:74 .,;g - 69y,0

i-30-497i,
0 - Belou 29%

9. The overatl quality ofteaching-learning process in your
institute is very good.
ErI,rdrF sffitffi ,r&{ -rrrts gfrTfS rrrrrBr€ rrrq {<t
g'IrcTTt

"4zStrringly agree{69l(at {5{\5
3 * Agree/ {{{E
2 -Neutral,frf,ets
I - DisagreelW8ln6
0 - Strongly disagreeftF6i'Gl q8"fl9

10. Overall institutional infrastructural l'acility is

".'qg116s1gr 
srft$rft1-5. q{fitnrnqo 1frtrr Ff,{r(Et

Yll,gree completely/4- x'FTfs(q $F!lg'
3- Agree/9$'sl5
2- Averase/'[g
l- Poor/-q-sfis-s
0- Very Poor{{t qsd{tf,

Any suggestion lbr improvement in teaching learning.
,r8q -,rre{ W srarr cilzrrsrry{t

Stuclent Satislaction SurrreV' on'Ie:lching learning Proce.ss



Chandidas Mahavidyalaya

Stac d*c-c t S * {-$ sf *ctiq}ft $ u a-vc}' ql rr "{'ex ehixeg E-sa t' nin g_Prq{e$,

I{ame of Faculty: ftanobendPa RoY

L l{orv nruch of the s1'llatrus was covercd in the class?

frfm'<TIq-d frE TIET i?.t C,.Ff EffiTq?

4-85 to 100%
,€lob84o/a

2 - 55 to 690/o

l-30to 54o/o

0 -Below 30%

2. How well were the teachers able to communicate? rfl"t
Er;tT€rnfrcn{o*r
r$z?lways effectivel r-{qT $lt's-d
3 - Sometimes eflbctive/SaFl8 T{-Eg S'f{SF'

2 - Just satisfactorilyf$t nfilFf$;FFgIf<

I - Generally ineffectiveAF{I3lntE O$.I{+E

$- Very poor communication/TT {EIH C{FIIFil5f

3. Does the teacher etrcourag€ you ts ask question in the
ctass? S'rEiT SlTt ?F?IF$qryq CqqT

4 - AhvayV8z[sffi
E/SornetimesATFil {TC4I

0 - Does nor o11oy,.7:o{-q$B ffiE ET

"1. Thc tcncher's appronch to teaching can lrest tre escribed as

ft,mro-s trrsTrrr rs' yfr ft' ffrrq?

4- iixcelient/5-q9F.K

\)/\,e,,y goocl/ {< gltl
I - (iood/ 6ltl
I * Fair/ryrui
i;-- 1'ge165;4ffiE

5. F:rilncss ot'the irrternal evaluation process by the teachers.
Fru-+-rq-s orergfr.r TTnIa, rrrnn o-sirrrfr aq'r

\,f \lri:t;s lair,:I4Ei 4IF[I
3' Usually lbi/nT\Tn'q\5 4T1-{T

f - Sr-,trt'tin.rc's uniairF{;l8 -{{49 q'4TI{'1'

1 - Usually Lrnlair/8THTiI.lE .rfdllll"
0- Unlair/ qEm-

6. The teaching and mentoring proc€ss in your institution
ftrcilitates you in cognitive, social and emotional growth.
sfuer[qF Fnsrrm sqq Tsrq=fq'rc afrIT (6T{T(EF ETq,
ryrsrrBro s:rs r{.r6rfrs'ffi(g,, }rfl-StriT TT f?
t's i gn i ti c a nt t y,Emamtsnun+

3 - \/cly rvell/F rrIEI

2 * ModeratclylTF'Btrg(-{'
i '. M;irginal ly/e-fkOiO-lf<

7, Teachers encourage you to participate in extracurricular
activities. FI$-63T (trlqTrq'F fl*I5I{ {fr-.?'6 6-1-f5'qgn
5rlT:r{6r +360 GSXTftU STS{ ?

wi-Sn'ongiy agreeripslFtr >I{sIrr

3 * Agreel IT4S
2 - Neutral,&"s(ff5

I - DisagreerbT${r:-

0 - Strongly disagree{U$lf{ q'q"fl'5

8. lVhat percentage ofteachers use ICT tools such as LCD
projector, S{ultinredia, etc. lvhile feaching.
s15'Ts'TqT FFsiF cTrrrrfFrfl rsrg qtfrB Fq c{'5{-a

sqB'fb rrcrry$, lrrFBfr.frTT W. Erq{r$ srf{?
J - Abo.,,c 907i,

l-r0*E996
,_51_6990
i-10-19?6
{g"1orr' 2r1'y,

9. The overall qualify ofteaching-learning process in your
institute is very good.
srrr6rr5 sfu*r"r{F ,r&q -Tr&{ sbFIE Trirfrrc'{ffi iI{t
g.TIrITI

{ -jtrongli' agree{EEIGI {{fl u
\3/- Agree/ >I{qE

2 --N.L6ys11iflffi
I - DisagreelQlffilrr
0 - Strongly disagree/{E6l-Gl q'8.fl8

10. Overall iustitutional inliasfructural tacility is

flqfs-s\srm srBffio, q<-+rfrrrrqs 1frtrr grscqt

4- Agree compietely/4- Nryf+ft roao
g{g1g,s79S-fig;
2- Averaqe/tlg
t- Poor/ HfsH
0- Very Poorigt o-flt'sa

Any suggestion tbr improvement in teaching Iearning.
,r6q -n*-{ ffio3 uFrr rslcr 6rn-,f r

\\ O oonrn€n t6 -
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Chandidas Mahavidyalaya

Stuclent Satisfaction Survey on Teaching Learning Process

Name of Faculty: Ge kcsL$t

l. How much of the syllabus was covered in the class?

fiT q<trq-{ ?Fs'q\orirr crr{rqcflrq?

Lvl35 to 100%

-t - 10 to 84Yo

? - 55 to 690/o

l- 30 to 54%

0 -Below 30%

2. How well were the teachers able to communicate? {It
Erq?re,{fic',rffi?

Y-{ii'ays eftbctive/ s<h or{fi-tr

3 - Sometimes effectivelfr{48 65ag S'f{$T

2 - Just satistactorilyl${ sf6Ffs,+fglFf

1 - Generally ineft'ectiveATryIFlqg q-fff{T
0- Very poor communication/f 2ltrIT{ C{T5ITFITSI

3. Does the teacher encourage you to ask question in the
class? STC{ gr,t e-Afg'Bq:il:f Cfq:

irvaysAET$g
3 - Sornetirnesl{'TRf {If4I
0 - Docs nor allowE.$B CqE 4T

4. The teachcr's approach to teaching can best be escribed as

trrt,r-.ioa FrrrTrrq ro gfr ft' qa5a7

',1- EJioel lenVE-qS+'fE

t/yrrrgood/ f g;IrI

2 - Good/ 9l{
I - Fair/{IFII
0- I,oorle65-14i5-5'

5. Fairness ofthe internal evaluation process by the teachers.
trr$slrs orsrcft"r {ilrrs{ qnrrT qsnffi qq2

\-/- Atways tairlx{El 4Il-:r
3 - Usually tair/8T{Ist'18 4-leli
2 - Sornetirrres unfair/Tr{48 S'al4B S?Il'Ht

I - Usually unt'air/ETsfl3tcl6 qqI'FTI

0- Unfairi E;[IR

6. The teaching and mentoritrg process in your institution
faci.litates you in cognitive, social and emotional growth.
sffirrrs Frsrrrd gqr ,rfrrrfrrq !ffir cgr{IfiF GTEr,

ryrrrftrr,ez1r ryf+Fro 1ft5. rrrrsrsif Tg<?

t4-z-g 
; * ; 1i. 

^ 
nt I ylBmarr+nrsr<

3 - Verywell/$ $Fi
2 - M oderately/TBB-sg(s
i -MarginallylfB+em

7. Teachers etrcourage you to participate in extracurricular
n.6";1;ur; fir$oFI cg]rltrc-f ,rrtr5ir 

=ft€"
E[rTtrlrcr o3rn BqflFo rqfi r
4 -Strongly agree{EIFI rttslE

Y4$ss7 s{H6
2 -NeurraUfriflrr$
I - DisagreelWsllil9

0 - Strongly disagreeflpTC{ oFEmS

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
rsi'rsrrr Frso 'ttsTrrs:wg aEfrR fi cr*a
cffifu srortf, Trf6Frfir$r ffi rrrrrrs'$rfd?

4 -/bove90%\{-to-ss,r.
2-50-690/o
| -30-49%
0 - Below 29%

9. The overall quality ofteaching-learning process in your
institute is very good.
qrffir1 sffirrrg ctq -trrtq 5frTrf {r*ftro ffi .fut
g'rrdfll

4 1ftrongly agreeftG9l(zt sl'$Io'

f- 4grgg7 x{s5;
2 - tJeutraliF-g(oFf
| - DisagreeEsll[E
0 - Strongly clisagree{EElGl qtllso

10. Overalt institutional infrastructural lhcility is
qrcBmsrrq srfufrk{s lfrtn3rsmr
4- Agree completely/4- {"TfS(r[ liFrltr

\3{vsg7effi
2- Average/sl-S

l- Poor/ qslfiF-f,

0-VeryPoor{{t q-flt'.F-{

Any suggestion lbr improvement in teaching learning.
+, -rrre* ffis oFrt cFrc carrf r

sra groflff "F-F,.\D"
vsL"

t
3

I
b



Chandidas Mahav idyalaya

Student Sa T Process

\ame of Faculty: eYr-dvto-
l. IIow mucl of tie syllabus was covered in the class?

fr r+<rcq{?Fg':.tsriTc.Frqrrtq?

S-1*n
3 -7O to84Ya
2 - 55 to 694/a

l-30w 54%

0 -Below 30%

2. How wetl were the teachers able to communicate? RIE
Ertw'rnfrc,'ntoft r
.l - Always effective/ x-{fl offs-{

9z6il.tirnes eflbctive/Ta[4€ 6'arag s-ffs-i
2 - Just satislactorilyA3t EfgI{-SzFFglGf

I - G e neral ly i n e fl-e c t i veliTtfliifi O oi-O'dqts

0- Very poor corllmunication/f 2{IiTT C{T'flf{T'f

3. Does the teacher encourage you to ask question in the
class? F.rr'{ g1{ <F-ilsBqqr{ CE{?

' J - Aln et s/X?lsFflf

a,r(o,n.i i,, es/{Tf4l q.IC+{

0 - Does n61n1lswA5f{48 fi-{' 4T

4. The teachcr's approach to teaching can best be escribed as

trrsrofr trrt.rrn c<:. gfr ft' rqr<z

4- Excellent/S'{SEI3I

3 - Very good/ {$ 9FI
t2{-6oo67 glq

1 - Fair/4IF[
g- Po616q61-fq-g

5. Fairness ofthe internal evaluation process by the teachers.
Frr$-sfiF qr-srgft.r Trnardr ztl?mT osnnB tqr
J - Alrvavs tu17ry{qf fl-RI

'V{, ur1i, I ai r/XTS]3I61E 41-I{I

2 - So,neti,rres unfairlf,el{€ T{4€ q"41-l-{I

1 - Usually unlair/ETtilStolE d;ItIrI
0- Unlair/ qry{I

6. The teaching and meutoring process in your institution
facilitates you in cognitive, social and emotional growth.
slBfTrdr Frg.rqrd lq( {Srrr:fcFr sfrTr (sT rrt(qF qrr6r,

rrwrBff s<q {rdrFr$'Ifr(g, r?iHg.r rTF?
-,.

6 gnifi c ant t yltm<f+falglS
3 - Very well/{$ 9Fr
2 - ModerarelylTRFgg'(<
i - Marginally/fff+-em

7. Teachers encourage you to participate in extracurricular
activities, Fr$qrTT clrFIIrrS "rrfriry cfr€o
uriTg.{.r offg BCqffrltrr({dr ?

4 - Strongly agreeif6STFt X{BE
r4<-4$ss7 {{Ni

2 -NeutraUFrr(fl5
I -DisagreeEsllF
0 - Strongly disagreer@fGl q8lilE

E. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
rF\, zrsTrT FE$nr rrtqT(Ts rrf,g qtfrG [rr c.rra
sqfrfu srirt=, rrFBfBsr ffi <Fnrrs fifd?

\6one9oo/
3 -70 -89%
2 - 50 -69%
1 -30 -49%
0 - Below 29%

9. The overall quatity ofteaching-learning process in your
institute is very good.qrrr.rrf ctq -qtq sfe,Trf xTsfir.r,'Tlzr {ilt
gltrffI

4 - S;rongly agree[65TGl ffiffi
*.3,/6$ss7 X{qgi

2 - Neutrallfif,({$
I - DisagreeffisllF
0 - Strongly disagree{FlGl qtllF

10. Overall institutional infrastructural facility is
trnffrsrrs flfrffi{r w+orf,nrnsrs 1frvr $s(El
4- Agree completely/4- ryfsIT .lirlltr'
3- Agree/XS:lE'

(t{yslsgs/5fg
l- Poor/ q€f{E5-s

0- Very Poor{{t E{-i[){'r{

Any suggestion for improvement in teaching learning.
c{rdr -crfq ffi3 utqT cfiEr qSrrf r

3rrf.o

t<r5is ,/t{IYN'6{ (5N-



Chandidas Mahavidyalaya

Student Sa on Survev on Teaching Process

Name of Faculty: kau gttrV M.c,r fhen3<-L
l. How much of the syllabus was covered in the class?

Fflffirrr{ aE rrqriT crFr qrrrE?
-.t''(E;t: to 100%n

) *iA n84Yo
i - 55 to 690/o

L- 30 to 54Yo

U -Below 30%

2. Horv well were the teachers able to communicate? 'ftE
Ert?re'qfi<rnfuft r
,1 - Always effbctive/ r-<tT s.ft's-d

s;=diletimes efl'ective/Fr{48 St{Ee Tdff,
2 - Just satistbctorilyf${ ryfgFf$zffglGf

I - Generally ineft-ectiveAT{Kal\5 q-{lt'SH

0- Very poor colrrmunicatiott/{<' 2IrflC C{ItlTr{rIsI

3. Does the teacher encourage you to ask question in the
class? FTCfr g{ e-ft\5Bsqr{ Cri{?

c*{nor>'r,iE<Es-I
3 - SornetirnesAlGi {'[4I
0 - Does n016ll61vfq{ry8 Cq4 EI

4. The teachcr's approach to teaching can best be escribed as

trrm'ro-f, FrrFTEI{ co. gfr ft' rmru
4- Ey:ellent/E{9FK

vfrery good/ f $FT

2 - Good/ EIrI
I - Fairl{IFII
0- I'oorreq-q1-41q'

6. The teaching and mentoring process in your institution
facilitates you in cognitive, social and emotional growth.
gfrtTFrs Fffirrr5r e:r( Tsr.r'{qTq Srctsr (G'TIITFiS i6lzr,

ryrrr6ro ez1( xrr6rfiri5.1ft'6o rrrtr$sl fiS?

4 - Ssgni fi canttyrBm<f+rrrfof<
6rrywelll{{ gfaT

2 - Moderately/tBFtrglG{
1 - Marginally/5fBsg'fGT

5. Fairness of the internal evaluation process by the teachers.

fuo,cqS qrsl-dft"r Wrr5rt uil?nrT 5snffi qq?
,t'',/

C,Fa lrva)'s tairitffi ;ffl:qt

3 - Usually t'air/EIEll-FflE 4-Fli
2 - Soinetirnc"s unfairFz{48 <Fli"I€ S{i-[{I
I - Usually untair/Eltfl$cl6 qdtHt

0- Unlair/ urd'll{]-

7. Teachers encourlge you to participate in extracurricular
u.r;";11"t.fi vrsoSttuT{Iri-f, {rersr<E€6o,T{T-{rr{
qrTtFrc[ qrro Bslrrfiigslga ?

4 -)rongly agree{E9lF[ 8?t-IlS

L3lAgree/ T5rei
2 -NeutraUFriPrs
I - Disagreel$sllN'
0 - Strongly disagreel[EE1tl qtnre

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
:lnyrslrT Frlrt, ,rrtrrcrf rrg qtfrR fier clr+
eqfrfu sr€dEi, TtFtfifirsr t5nft' Trilrrs :rrrlr?

4 - A\ove 90Yo
efis_Be%

2-50-69%
| -30 -49%
0 - Below 29%

9. The overall quality ofteaching-learning process in your
institute is very good.
qprarrf st$f,rpr5 ,r&dr -Tr& sfrTrE Tr*fire Trc tct
sT('rTr

_/(4zSirongly agreeftEl(it X{ffi
3 Agree/ sI{lIS
2-5brfidifdfl{$
| - DisagreeErllilE
0 - Strongly <lisagree/[ElGl qEIre

10. Overall institutionrl infrastructural lhcility is

"-*6-fisTr* 
gr6fiFro q-{sr&rrnsro lRtrr FrrS(Et

glss esmpletely/4- lIaTfF[(q lsr-lg'
3- Agree/.l$-{E'
2- Average/51'S'

l- Poor/ qs]ftg
o-VeryPoor{{t wsT{6,fr

qlf3 mrsnPcfo vro*
s{xral s{-<l tDr.1/f(l
sf2\aJ-Sy ""4 |

Any suggestion lbr improvement iu teaching learning,
o*o -er6c BTB3 Erig crrsr q-grr{r

(



C ha ndidas Mahavidyalaya

Student Sa on Survey on Teaching Learning Procesg

\ame of Faculty:

4

J

0

l. How much of the syllabus was covered in the class?

Arq-<Trffa os qsri,r rT{ qrrrq?

-i - S5 :o 100%

l-l0ro84%
2 - :5 ro 690/o

i- 30 to 54%

u -Below 30oZ

2. Horv well were the teachers able to communicate? flI5
Er{6s rnRorriofi r

4 - Always effbctive/ q-<qT olt'ff,
3 - Sometimes effbctivelTaF(3 <t{4g Fffffi
2 - Just satisfbctorilyA3l YgH-6\?fFglG{

1 - Generally ineftbctive/iTqKcfg 3q-fiIfSH

0- Very poor conrmunication/f I{I{TT C{[sf[C{I5f

J. Does the teacher encourage you to ask question in the

crass? FTfs 3[{ ailgBsTr{ 6Ezu

- AlrvayslEEX{$
- S ornetirnesEIIf4I rlIGlI

Does rrot l,,o."|wqrB Crd" 4T

4. Thc teacher's approach to teaching can best be escribed as

trffir+-frFrm.rErt r+.gfrfr<rr<z
4- Excellent/E-{SSFi

3 - Very good/ f$ 9lar

2 - Good/ 6Ft
I - Fair/4ll-{I'

0* I'oorreq-4-1-4i;5'

5. Fairncss ofthe internal evaluation process by the teachers.

Frsrc,ft-s qrglgft"r {ryrrf{:il?ET 5snffi qq'7

4 - Ahvays tui7:I{h qmI
3 - Usually tair/ST{l3['16 flT{'f
f - Sornetirnes unfair/{rl4g S'IFIS q"il'Ht

i - Usually unt'air/XTtfl3i'1tg q4THt

0- Unfair/ G;fl'HI

6. The teaching and mentoring process in your institution
facilitates you in cognitive, social and emotional growth.

efutrrFrs Fr$rrrq .e?rr 'rsrrfirdr sfur (g"lfirq3 i6lir,
rrrrrrBffi' eqr {rqfrs' 1fr,(\9 rr{rreT T({?

4 - S i gn i fi c anttyrGm<f +frrfsrf<

3 - VerY welll{t[ EiIEI

2 - M oderarely/TBftqgr{
1 - Marginal ly/$lB"s-g[E

7. Teachers etrcourege you to participate in extracurricular

".1;";1;us, 
f1qs3r turrrrrf flttFT Tfr€g 5fi5-agn

s[rTolir rrrs Bsryfto rll,qffi ?

4 - Strongly agreel$ElGl Xffi
3 - Agree/ 8$lS
2 -NeutraVfrgPr$
I - DisagreelGlsllF
0 - Strongly disagree[E6lGi qrfifig

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
it'\' zt\rtrT Frsllr, {rtrnnr rry oEfnG [t crrcr
enfrfir stroriBF, qTFBFfitsrte-rfi qrrtrf e,q{T?

4 - Above 90o/o

3 -70 -89%
2-50-69%
1-30-49%
0 -Below29Yo

9. The overall quality ofteaching-learning process in your
institute is very good.
glr'l-drrfl sfrrf,rrrs ctq -cr&{ sffirE :rrcfir{, {r{ t{t
gTFtTI

4 - Strongly agree{Ff(zt sl{rlg
3 Agree/ X{88
2 *NeutraVf{fftrf
| - DisagreelWrfiN'
0 - Strongly disagree/tf6Ef({ 3EIIN

10. Overall institutional infrastructural facility is

ryrqfrn srrE srfrrfiFnr q+or&nrrqs'$tn F(IF{I
4- Agree completely/4- fTfsIT gsrlE
3- Agree/J6-{E
2- Average/5|-$
l- Poor/

0- Very Poor/a;<t qTlt'+.f,

Any suggestion lbr improvement in teaching learning.
Tf{ -rrrrq ffi.< nr.rT cr .r rrrrf r



Chandidas Mahavidyalaya

Name of Faculty: Ehd 1l-
l. How nruch of the syllabus was covered in the class?

F r;rErcqr ?Fs rrysriq crrlr qrsrE?

l{as ro 1oo%

3 - 10 ro 84Yo

l-55to69%
1- 30 to 54%

0 -Below 30%

2. How well were the tetchers able to communicate? fltt
Er;tW'qrfrer1soft:

Vz{tways effective/ 8-<h or{+-{
3 - Sometimes eflbctivelfial;ts p5a0 s"fftts
2 - Just satisfbctorily/St SfgFfSaFFglFr

1 - Generally ineft'ectiveliT{?fcfg qfl{+-{
0- Very poor conlmunicatiott/f' {ISIR C{TsIIC{T5I

3. Does thc teacher encourage you to ask question in the
class? STr'r g-{ STtgBS,lTr{ fi{?

g2<f 1psy553Rry5

3 - SornetirnesAl6r 4lf4t

0 - Docs ,.,o1011s11'y'q{IB Cq-4' ET

4. The teacher's approach to teaching can best be escribed as

ftsro-{ Frt,rnn co' gft ft' r;n<z

4- Excellent/5-{9SIsI

\fi"rygood/ {g eTi
2 - Good/ 9FI
I - Fair/4lT{I

0- Poorffi$-I{{;S

5. Fairness ofthe internal evaluation process by the teachers.

Frrs-+,cqf etgg$q Tilrr${:$=r,irT 5snffi qql

\*zK\vav s t airPrftT ETFII

3 - Usually t'air/XT{IFI'15 d'II-{-l

? - Sornetirrrr-"s unfair/{rl48 S'{.tB Q;li'l{I
I - Usually unl'air/xTtflSlol6 SEIIrII

0- Unfair/ q?B'fS'

6. The teaching and mentoring process in your institution
facilitates you in cognitive, social and emotional growth.

sBfTffs Frryry* sqr rsrrrrfqTar SBrr cs, rITFiF sfl?r,

{rsrrBFF eEtr ErrdrFrc' Ifrro. 5rtrsr(', Tr3?

4 -;fu n i fi cantt ylBmar+rsrur<
w{-Verywell/{J 9FI

2 * M oderate lyl{FB'-ef5l[{
i * Marginally/5lffis9lGl

7. Teachers etrcourage you to participate in extracurricular

"*ri"i1;"rfi 
Htr+-glcglIrttrfT1615Tqfr -fs.qtT{rtqr({

o[rTficf qrrrtr sqrflFg $T16r ?

\-4lStrongly agreei![slGl x$I6
3 - A,gree/ ffiXE
2 -Neutraufrser$'
I -DisagreelWrllffi
0 - Strongly disagreei[ffi1Gt qirffE,

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching
:t\r,tirriT Frsr {I&lrrS mrf oEfrG ftr cqlr+
efifu s3trffl, {rf$frfuSr ffi zilmrr5 :rTfi?

vdAboveg0%o
3 -70 -89%
2-50-69%
1-30-49%
0 - Below 29%

9. The overall quality ofteachiqg-learning process in your
institute is very good.
qrqzrr3 gfrfT(TS 'r&{ -rn&{ sft3TF Tr{fir{'rrrd td
g,rilr

t4Zstrongly agree{EsTFl {t'516,

3 - Agree/ X{-{6
2 - NeutraUfigHS'
I - Disagree/olsllflE'
0 - Strongly disagree/[FfGl $IIF

10. Overall institutionrl infrastructural facility is
Tnrfil:rsrr< srBrffi.rsr gr{srtrwrqs 1F<tn F(I(EI

IJA griee c o ntp lete ly /4 - t"T'(.4fl t o,,rle-

3- Agree/9zF{S
2- Average/sl6
l- Poor/ qs"f{of,

o- very Poor{{t qor{sfr

Any suggestion lbr improvement in teaching learning.
Tf,{ -Trf,{ffi.< orzrr cflir r5rrf t

/crcrrxZdl (,cfqm- \51-(N-r(({

ffir'

Student Satisfaction Survey on Teaching Learning Process



I Chandidas Mahavidyalaya

I

3'*t
Stl:clemt Sn*is*ixctiqlfi Sur"yov {}n ?csictrirus Learnins Pr*cess

Name of Faculty: Karr<tcv 14 Ulenil?{-
l. Ho* nruch ofthe syllabus rvas covered in the class?

frfe<Tr:{T 4re-' r$uliT Crnt Erlffq?

-l - 85 to 100%

-<1-n n}4ya
l-55to69%
i- 30 to 54%

0 -Belorv 30%

2. Holv well were the teachers able to communicate? flt&
qriTis ?frfr$r{sft r

\-*/- ,\iriavs efibctir.er 8-fi sd<rd
j - Son,etinrcs ellectiverE-rl{3 S2t4\3 6IfS-{
2 - Just satislactoriiyf${ W.gl-{$fd$-\e-lK

I * C enerally inefl'ect ive/ETqFIqE q-Slfs-{

0- Very poor conrmunication/{4 2lTn']q Cfltll(Tltl

3. Doos thc tcacher crrcourage you to ask question in the
crrss? S'rcrT flTf s-qNBqnr{ CTF[?

9,+ZA I,,,,, y r,lE.<rfs$'
j - Sornetirnes/sl't14I 4R-4{

0 - Docs p61 nll61v/s"$"8 Cq-{' ET

4. Thc teachcr's appronch to tenching can best be escribed as

ftsror Flt.rnr+ ro gfr ft' <en<z

V/F.xcetlent/Etf S+-K

-i - Very good/ J$ 9FI
2 * (iood/ 9FI
L - IlairAIIlT
0- Poorlc{$-l{{;S

5. Fairncss oI tho internal cvaluation process by the teachers.
fts-sftT orgrsft.r {ilrrsrer ErrirtT oiy{rB'{q'r

/
;,,f- Alirlys l)irlf<rit drlrtri

3 - Usually tair/ETsfl<qg 4ffi
I - Sornetinres unlirirl{rFlg S{FI0 qEmT

I - Usually Lrnlair/8Ttflf,'ll5 qdTlqt

(i- Unlair/q4lTS-

6. The teaching and mentoring process in your institution
lacilitates you in cognitive, social and emotional growth"
sfr6r6q.q Fru.rrm e<( 'rsrrfirdr sfsrT (ET{T(qF 6TEr,
srr{rrftr<F jqi irrErfrir fi1o TrrTIET:rfi?

4 -.rS i gn i li c a ntl y/Gmafaf at-v6
,-/1 Ysyr-well/f sFI

2 * Moderately/IBfrSg'|,C{
i * Marginally/flffi+-6(<

7. Teachers encou!'age you to participate in extracurricular
activfties. Frs$-sT GilqIIq-S Tftt*s?{ {fr66, T.T{s"il(T
srqTtr{l +rro sslrrFs' 66e' ?

.-/^u.4-- s11'sngly 
"grec{69TC{ 

:I{Irl
3 -- Agree/ STfle
? - NeutralrF-$(t$-

I - Disagreeffislflu
0 - Strongly disagreer'[u*EiFl Srffl\5

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
ss''li5.IsT ft$F fltqTFr$,rIrS qltftffi [r C<a-+
gqfrfu srsrti, arFtfrfrTr ffi qm{rs iFrs{?

nd - a6nr', ggoTn

3 -1A -81)%
?.-50-69%
l-30-49o/o
0 - Below 29%

9. The overnll quality of teaching-learning process in your
institute is very good.
qr,rdns sffiTq-S ,r6q -qr5q sfrTt:E Trqftrc lrffi l[st
gTrdrll

n*zii on gly agree{E9tC{ XT{E
3 * Agree/ T{{6
2 - NeLffallBs(Tr[
I - DisagrecMsllilE
0 - Strongiy disagree/fE-51'({ STfl\5

10. Overall institutional infrastructural lacility is
:rFrrso*rgrrs rrB+rB-r o-a+rf,n6fitrs afrrr SrIcE r

,.d 6919. conrplerely/4- 5'Tfuq isrc;
3- Agree/9S-{e
2- Average/s[5
l- Poor/ q-+Tf{-{

0- Very Poor{<t q-flf$K

Any suggestion lbr improvement in teaching learning.
,rrq -rrre{ ffiT nrsI GmEr c-fr6r,f r



Chandidas Mahavidyalaya

Stue!+nt S* urv on T**chin .rea s$

\ame of Faculty: fvtanq-b'an'ds:{-' e'Y
l. How much of the syllabus was covered in the class?

Frcr<rcr* ?F€' Trgtirt crr.r qrscq?

6-ssto loo%
3 -70 to84Yo
2 - 55 to 69Ya

l- 30 to 54%

0 *Below 30%

2. How well were the teachers abte to conrmunicate? eff&

rTqa--e'qrfrs'r{Sa r

,{. * Alwayseffbctive/ :r<h <irt'+^-d

j * Sometimes ellbctive/iF'e{4g S'{?I\3 6l{<rd
2 - Just satistactorily/C{ X?.9'r{'s;f<P-"\e.-lr<.

i - Generally ineft'ect iveAl{I3ofg u-{'Ffs-s

0- Very poor communicationif l|lRTq' C{Tfl'ITt5I

,1, Does tlrc tcacher cncourage you to ask question in the

ctnss? s.rrs ffg a--{rsBsqr{ cE;t?

41 1111,31,s,rT4Rq-g

-l - Sornetimes,'Tl(4. 4l-C4{

0 - Docs ne1 i1lls1.v/W{{B fi?T ET

-1, The teirchcr''s lpproach to teaching can best be escribed as

trrsros ftsTtr+ r<r gfr ft' <mq?

,dixcetlentl6-{9sTf,
3 - Ver:y good/ {{ EIrI
2 - Goodi 9irt
I .- IrairrEII{I
0- Poorffis"lds-s

5. Fairncss ol'thc intcrnal cvaluation process by the teachers,
FrssffiF or-.gte'ftq Wrrlrdr:rl"rtT osrrrfr qq'r

/+ - ni*ays rlir/sr{trf 4tl{'i
3 - Usually tair/ET{FIclE 4TrlT

I - Sorncrtirnes unfirir/FqI{0 {{4'g dETI{I

1 - Usually unf'airi!'l{l3['1t5 $EII{I
0- Unlair/ a;II-|{'

6. Thc teaching and mentoring process in your institution
lacilitates you in cognitive, social and emotional growth.
96:6firy Frq;ffl,{ eEt ,rfrrr{q,T{ gfr3rr (EtqT(EF 61zr,

7. Teachers eneourage you to participate in extracurricular
a c r i v i ti es, Frlsffir csrrrntS' fl 5Ts.?{ <ft {s 5'ffarq6n
€rsTrr{{ u** geffio'56E4 ?

-,f( Strongly agree{p6fFf :I{{s'
3 * Agree/ rI{4S

2 - NeutraUftsr.R$

I - Disagreel:Sslllle

0 - Strongly disagree{G$iC{ q8"i[6

8. What percentage of teachers use ICT tools such as LCI)
proj ector, l\{ ultimedia, etc. while teach in g.

6.$.aFoIiT F71$s fltn1a,F;rErf ortftB [r c<'*a
srrfrfu sr6rti, ryrFBftfrsr W Eltr{rs rrrf6r?

y'- Abo,lc 90oto

3 -'.70 -89%
2-50*69%
t*30-49%
0 * Beloiv 29%

9. The overall quality ofteaching-learning process in your
institute is very good.
orr'r{rF rfu{n-ry ,r&{ -,rr5q sfur$ Trrrfrr{. lrrd 1I1t
gTrdrTt

y'- Strongl)' agree/IEEllzl ;Iffl u
3 - Agree/ >I{4r5

2 - Neutral,{tilTs'
I - Disagreet/Wsl1ilE

0 - Strongly disagree/{E9lFl qx'fl\5

10. Overall institutional infrastructural tacility is

ryrrrfsfisrm rrBfrFrc q+<rrf,rrlwqis afrtrr fBrrqr

,dagr* completelyi4- q'T{fln gsqg,
3- Agrec/9$:l\$
2- Average/sI5
1* Poor/ a-fl{s-s
0- Very Poor{{t q-fl{s-d

Any suggestion lbr improvement in teaching learning.
T$*dr -rrfe{ ffi19T EI?1y ffit"r'rffsrf r

q'rq.TBffi' tqq :rr6rfr$' 1k.(o ;r{rreT iFTs?

/'y' - S i gn i 11 cantlyASF{C{Tstl-u-IGI

3 - Veiy well/l$ 9FI
2 - IVI o<leratetyltRB6VnT
i - i\4arginal lylnfu<r-On<

)^€{a ry gfr}ft-6.\f. 29-
Tzyp oftaffi
ShnP{ q4A 

I
L/-\ .l 

\



Chandidas Mahavidyalaya

Studen€ S*fir* sefiq)ffi S$rvev {}r! Teach trurI Lea rnins Prucess

\ame of Faculty: zndvqqlit frtonl€.1
i, Horr nruch of the syllabus rvas covered in the class?

Far;flffi 6E' r5ofi?q enfq qfqTq,l

..*zas to 100%

3 -70 to 84%o

2 - 55 to 69oh

L-34 to 54Yo

0 -Below 30%

2. How lvcll lyere the teachers alrle to communicate? tfl't
EIrr?Fis'qrfrsrffi r

;P L\taweffbctivb/ r-{ql fl{<s=d

3 - Sometimes e11bctiveFrFl\3 <Frffig 6r{f6e

2 * Just satislactorily/Bd TflSTTS-"fS-s".-(<

I - Ccnerally ineft'ectir,e,ETtflslqg e-flt'E;<'

0-- Very poor conrnlunication/F {IRTT C{TttlBl5T

3. Does thc tcacher encourage you to ask question in the
cllss? E l.f,q 3ft O<fs'ESnr{ 6rFT?

y' \l.,rrrs,'8EtrT-I
I - Somerirncs/{'111{ 4IC4{

i.) - Docs not allony'E'-$B ft-d" ET

d. The tcirchcr's approach to teaching can best be escritred as

fire.ro_{ trrrsTfiT{ co Eft fr' mnEz

..Ff. x c ell e nll6q9 6-t3I

3 - Very good/ f EI-{'

2 - Good/ 9FI
I - I"airAli:Il
0- PoorArtr?Ff{S-S

5, Iilirncss oi'(he internal cvaluation process by the teachers,
FTs-rrt.-$ qr\sr-T Ufr'r qrn;ror zil"p1T sgrefifr qq7

-,+Z,tiri,ays lair/,f{Tf "ilT1-l-

,3 - Usualiy tbir/XI{I{'18 4'll-{'i

? - Sornetimes unfairffi{4\3 6{EB .rI4IS'[

1 - Llsually unihir/XTHl{.115 qEI{l-

0- Uniair/ Q4THI

-(lbe teaching and mentoring process in your institution
tacilitates you in cognitive, social and emotional growth.
rfrfirars F'$rqm eEr ,rsprrfirr gfrsT cGrqT(qF 6Tq,
srrqTBrs' e<r :q-afipq' ffiro ry{r$$T srf?
/

.z{- S r e.n i tl cant lyAS(f,t{C{TSII9IFI

-l - Vely rvell/{$ SFI
2 -' M odcratc tyltRFuunf
i -. N4arginallylfff+Uf<

7. Teachers encourage you to participate in extracurricular
a e t i vi ti es. Frsro=ST cu'rrfl rqF'rr8rr{ <fr qE ort'+qrrc
sr{Tg-{6r o:rs &s8Tfu $TE6r ?

/- S trou g I ;' :: gleeffpv lC{ X{fr rr

-1 - Agree/ s{{15
2 - Neutrallfrfr(TS'

I - DisagreeEIlitr6
0 - Strongly disagree{GEK{ 'q8'flO

8, What percentage of teache rs use ICT tools such as LCD
projector, N{ultimedia, etc. rvhile teaclring.
6.tr rr6-Iizr Fnrs. ,rr'fiTa-s rq-s qltft'E 

ffar c+r+
errfrfu sTor.frg, qrFBfrfu:rr ffi qTT{rI $tf{?
lllbovegA%
3-70-89%
2--s0-69%
I -i0-4970
0 - Ileloiv 29%

9. The overall qualify ofteaching-learning process in your
institute is very good.
oIIrTI$ 5ft*n-45 T &{ -T r|q,'3fuI;{ rrgfltrfi':rrd e1qt
gTrcrTt

,4-- StrLrnely acrcc/qEg({ }I{qe
3 * Agree/ >I{{S
2 - Neutral,,fls({s
I --Disagreei:XX1ilu
0 - Strongly disagreeif69iGl qq'fl\5

10. Overall institutional inliastructural lacility is

ryrlrfrrfiErm srfu-6TFr€ qqorf,nrnqs 1frtrr g(stql

Tdagree conrplerely/4- EETfs(q ls'rc;
3- Agree/JS:ll5
2- Average/sl-U
1- Poor/ q"fl{s-s
0- Very Poor/{<t s-sT*F-{

Any suggestion lbr improvernent in teaching learning.
,rhd -rrrf{ ffieT Ef{I cs'tEr ryrx{r

I

qgY t



Cha ndidas Mahavidyalaya

Qs* d*erE S&firqf$ctiqlr: Sffi&'trr*tr'gm ?'e*ch!ng Learning PrncesE

\ame of Faculty: ftrrliry C.)rook
1. Hox rnuch of the syllabus was covered in the class?

frt-f<lIx{ AE' TFIT i:sf Crrrt alxtq?

/=85 to loo%
3 -70 to 84o/o

2 - 55 to 690/o

1- 30 to 54%

0 -Below 30%

2. How well lverc the teachers able to communicate? sflt
qr{ss zrfrm'nfofr r

2)t Alwax-seff'ective/ I-el fl{$-fr
I'- Sometimes eflbctive/SeF{C S'1l.{\3 ST{+-{

2 - Just salislactorily/St XEI*.-s-4'<t9)f<

1 - Ceneraliy ineft'ectiverfi{Inqrl q-s-Tf{r{

0- Very poor comnlunication/{T {KTT C{IAIC{TtI

.1. Does the tcacher e ncourage you to ask question in the

cl;rss? STfs'fl]s ArcEqqr{ Cri-{?

-.+-,\ I ri,ai,s,l!Eli{$
j - Sornetirnes,4]C4[ {l[4I
iJ - Docs not allow/q{{B ft-{ 4i

{. Thc tearctrcr's appronch to teaching tan best be escritled as

trrsr€fr trrsrriTq co gfr ft' <rrr<z

,.'{1 7* 
" "11 " 

nt/E-{ s +-lT

3 - Very good/ d{ 9irI
? - (ioodl 9FI
I * Fair/4I[{I
g- Puor,qqfS-E

5. Fairncss of thc internal evaluation process by the teachers,

Fnsorq: or-srgft.r q{nirq ztlzrTr e'si{rfr Tqr

,l-- \lriu1's lair/>l{Il 4ll{I
3 - Usually tair/ETqTil'619 EIqT

? - Sornetir,es unfair,6.r{d$ T{EB OI4IT{-J"

i - UsLrally Lrnthir/STtiTFolrs q-{'Il{II

0- Unlair/ qqnq'

6. The teaching and mentoring process in your institution
lacilitates y'ou in cognitive, social and emotional growth.
sffitrm-j. Fnrm.l-q J?rq TSrrr{aE sfrTrr (GT qrfiF 6-1ar,

srqTft1-6. jsq aryrryFr4r Tft"io, ry{rreTrrT$?
//

,za'- S i gn i ti centlyASfflal-t{Isl-191-Gtr

i - Vcry r.vell/f Ef{
2 - Ir4 otJcratelyl{BltEg(.{
1 - - tlarginal ly/slB-€$lf{,

7, Teachers errcourage you to participate in extracurricular
activities. ft.Is.s-fl (grqrfi-S ,rr8rsr qfrqE sr*sqft{
srsrrgr.r r-srre; sqqfiro s"rs6r ?

/*St or',gly agree,{.6V({ X{E6
3 - Agree/ T{{.5
I .. )rlsu11al/f+$({S-

i - DisagreeE8Htr
0 - Strongly disagreelftrSTFl qryflg

8. What percentage of teachers use ICT tools such as LCI)
projeclor, N{ultimedia, etc. while teaching.
's'i5'TsriT Fr$-s" fltli,Ilpl-s }ws qrtfrffi 8r ran{
sffifu srs'ffS, qTFfrfrfrTrrffi sTqrrs isT$a?

.-{* Abo'.'c 949',

3 -70 *81)%

2--50-69%
I *i0-49%
0 * Ilelol 29%

9. The overatl quality ofteaching-learning process in your
iustitute is very good.
Grpr"rF gfu{rtE-{ T}4-lrr8q. gbFr$ srr{fs-{'?rrE 1I{t
gTrdfTt

,y' - Strongly agrce,fiEr:iGtr :I{{u
3 - Agree/ XT{E
2 - NeutralifrT(T$
I - DisagreeEX5lS
0 - Srrongly disagree/S-61-G[ s,$"flE

10. Overall institutional inliasfructural lacility is
:fl:q,frfig"n< srfr*rFw w+o-rfnryrqs afru SFrrEI

r{ aer* conrplerely/4- nffq1 35qg
3- Agree/JS-8O
2- Averagc/5l9
l- Poori oF.ffi<r{
0- very Poori5t q-sT{fr-{

Any suggestion lbr irnprovernent in teaching learning.
,r5q -,rre{ eflB.lq ifr-{T 65'yq "rErr.f r

\^
,f f .r- eo_ffhfr6t
tvTf (r\mrq<z

"fl)\

ryFr"r2"0r6?,

{3nry-



Chandidas Mahavidyalaya

.9?qg cte mS $ie t6s*"*c{"f iqy x-} S ex $"tr,*y {} !} T** c}E i mf; Letl !'n i n g Pro cess

Name of Faculty: 0z lt--^a+"{ 1q u-Fl*yi-e-

5..3

l. How much of the syllabus was covered in the class?

frre<Icrrd ?Fs qsrirr e.Fr qrsrq?

-1- 85 to 100%

;.<'- 7o to 84o/o

l-55to69%
l- 30 to 54%

0 -Below 30%

2. I{olv well were the teachers able to communicate? eff&
q6ssffiq"t'ffi,

glr{\l'ra. s eft'ecriler q"{q: Sl-ff,{
3 - Sonretimes eil'ective,6{4\3 <FaffiS afiqtg
2 - Jusr sarislactorily/ST srgl:q-s,-d-stril<

I - G eneraily ineft'ective,ET{lsfrc; q-+-f$-{

()-- Very poor con]nlLlnication/d{' I{TSTC' C{TTHT5I

l" Does thc tcachcr c.ncour'age you to ask question in the
clnss? ffif5T g[{ fr-Tfsgq:{fq 6Ft?

'4'1. \ i rvrr),s,'14!"{'-I

.l - Sonretimcs,E-lf4l 4lI4{

U - Docs not illlorv/E-$B (E{ 4T

4. Thc fcacher's approach to teaching can best be escribed as

trrt.rr-{ftt-rqr-{ 6s gfrft aasa7

19x{6uent6;rssln
3 --Very good/ {{ 9l-{'
2 --Gssdl g;q
I -' I;air/E F[t
g- Poe1,g64qrf45-E

7, Teachers encourage you to participate in extracurricular
activiries. FFs.€Sr cg-Tq-rtqs qrersr sftqo. qt'5-agn
orsrr$dT +-flG sgqTfr\5:r'trf6r ?

r4-z-S rongi y agree/!GE]({ X{{6
3 * Agreel ffifiE
2 - Neutral,Bs({$
I - DisagreeA{81ilir

0 - Strongly disagree{i6l(K q8-fl6

8, What percentage of teachers use ICT tools such as LCD
projector, Multinredia, etc. while teaching.
s's':h5'r(T FrIffi cr8qnry }rrr5 qAfrffi Fq c{dr{
xqfrB s$r'fs, qrf$frfrtn ffi qr<.{ri iFTf{,

4 - Above 90%

v4-a,)N
2*50-69%
1 *30 - 49%

0 - Belorv 29%

9. The overall quality ofteaching-learning process in your
institute is very good.
GrrrdrF sfrS'Tt{S Th{ -Trt{ sfrIrF Trqf€r{r ffi fSt
sr(irTr

i--4.-Stru ng I y a g rec,{tr6|-G[ X-t{n
3 - Agree/ {{{E
2 * Neutral/Bfl(lq
I - Disagr,.'e,/W81nte

0 - Srrongly disagree{tr9iGl qq'flE

10. Overall institutional infrastructural lacility is

Era'f€r{g'rr{ ffitrq-€ q<-CIrf,nrrTqrs tfrryr rrsrEt
4- Agree completely/4- rya1f56q lo.qE;

\_)Afreell+*ar5
2- Average/sl-S

1- Poor/ 9'-fl"t'<rs

0- Very Poor{{t q-flt'ffi

Any suggestion lbr improvement in teaching learning.
,r5q -ryf4ffi\9T ur?I, cs"IErrErryf r

t

5. Fairness of thc intcrnal evaluation process try the teachers.
FF$-sfiT ore-rgfr.r T{rTTffiiil"rrr oserrfr q.rr

I zy*.rvs 1i1r7q-{E.t alT{'
g)-{ sua lly I air/ET{I{,lE ilT{l
I - Sornetimes un1irir,6ffiC OzFi8 EI[{'t
I - UsLrally unlhir/8T{13tr016 q-4fRT

0- Uniair/ 6I-4II{I

6. The teaching and mentoring process in your institution
f'acilitates you in cognitive, social and emotional growth.
sfrfftry FrrfiErd err{ ,rsrrr{qr6r sfrsT rcTsrnqF s-ffi,
q.rqTfrr-s.s<r {r{ks.Iftrc rr{rsqr sTf?

4 -- S i gni licanrly,&frrf+nmelf<
g.{rct"y,u,elll{4 6l{
2'- Ir4 odcratetyltffiBOW<
i - tul arginal l,v/Sffts-S-g(<'

\ffw,-
qtrrX{hrl"re q"T

qrqraw
' .v/ \_

"WYEffi-

@=r



C h a n didas N'lahavidyalaya

\anre of Facul 1"4 + l,l^*;.-rtr
l, Horr nruch of ttre syllabus rvas covered in the class?

frlqflx{ eE xTsliq crrrq[xrq?

j :I:.- -,J(-,'u
- - '-, !+il.i

1z/ : -' '..1 oV" u

. - -lt-r to 549'c

L-, Beitn,309ir

2. Hnn lvell rvere the teachers abie to comrnunicate? $fS
ril-{ss ?nRs-r{<fi:

1 : Alrvays el'{'ectii,e/ I-eT s-It'f,s

6i-2fi r nr e t i nre s e I I cc t i ver:F-rl{r3 ${-ag €lf$-f,'

I - Just satisfhctoriiy/ST sfGl{si4-S-gJf{

i -- C cnerally ineft'ect ive/BTql$cfg

0- Very poor contnlunication,r{<. lfi<Tn C{IAlr{Ttl

3, Does the tcacher encourage 1'ou to ask question in the
chss? S-fffr g'g A--{fgBS,rTfq 6fiq?

llzflrvaysl8E:Fli'
3 - SornetirnesFlTFll 4IC4i

0 - Does not allow,ls.$B Cq'E ET

'1. Thc tcachcr's approach to teaching can best be escribed as

trrx'ro-{ trrsrnT{ ro gfr fr qryr<l

ujzfxcellent/EqSS]3.
3 - Very goodi f' 6IrI
2 - (loodi SFI
I - Irair/4tf{i'
i1- PnnrgTffiE

5. Flirncss of the intcrnal evaluation process by the teachers
Frry-+tqT orsrg.fr'r {nr-:q6r !$"nn oig:{rB qq'r

A\v'tysfair/xdqT 4ll<l
-1 - Usually lair/qlq-K{E 4IlTi
I - Sornetimes uniairF*l43 S"{{8 S?{T[{n"

1 - Usually unlhir/nT{RlE Sfl"I{l
0- Unlairi q{fiTT

6. The teaching and mentoring process in your institution
lacilitates you in cognitive, social and emotional growth"
gffia.-$ Fmrq:c s<r ,rfrrr{r"E sftTr (6T{T(q-S GT6r,

q'1-qrfrrs' t?rl fi?rfrfi 1frr6 ry{rre1 :rTS?

-l ) i gn i Ii canrtyBmrrC{srfoX<
vZ-- \'cry ricll/f rrttl

2'- M o <J crate tylqB"FrrreK-E

I -- M arginal lylglRa-glGl

7, Teachers encourage you to participate in extracurricular
activties. FF$-r-fI slflrq.s qTfiF-{ skqo' 6t-f5'qnq
sriTSt{6I +-SrO BC,}rrfu's'rf6r ?

. -l-dtrunslr aurcelEgiCE Tfq\5
3 - Agreei 5'1116

2 - NeutraliGa(Ts'
I - DisagreeiB'sllilE

0 - Strongly disagree@6lf{ q8'fl9

8. What percentag$ of teachers use lCl'tools such as LCD
projector, Multimedia, etc. while teaching.
ss Ts"rrT Frq;r fltffis-S mrf qtffi [.T Cqlrur

sFrfrfir sr€rt:s, lrrFBfrelrr ffi <rq{rf 6-rs{?

-{ - Above 90%
j-70-89?',"

,2.4-es"h
i-3a-49%
0 - Beloiv 29%

9. The overall quality ofteaching-learning process in your
institute is very good.
qrq-dnf, sfttnq-i ,16-{ -Trf{ rhTTs Tr{fsr6'?rra rf<t
STGTTi

4 * Strongly agree,{GSTF{ {{{E
u3'c"Agreel X{:{5

2 * Neutral,4tg(ts
I - DisagreclWS"€le

0 - Strongly disagrccif6vlGtr 3[>lflrs

10. Overatl institutional iul'rastructural tacility is
rytqls-ssnq ele-ffi+. w<<rrf,rorrqio nfrrrr Frsrq r

4, Agree comple.tely/4- q"Tf$(q g$qg
u3-d-greei Is'{I5

2'Averageiel-S
1- Poor/ q-sffs-d

o- Very Poor/{<t q-ff{-sK

Any suggestion lbr improvement iu tezrching learning.
,rf{ -Tre{ffi\9T oltTT C$-IEr,rrrrf r

r

'<ir:ri:='i:l -!i:qip!-ryq...............t!{}q,$},q,fl}ir}}i {}ry :{:{:e{:!}!rtg I"rq*rg}{}g ll{qee$$

Wr fifWFrK al@- r



Cha ndidas Mahavidyalaya

-{ : i:,.i : :': i 9 :l t i gf et cf iq}n $u* r'vrrv * m "{'** eh$ruX {.e* x"ning X}rs}gess

\anre of Faculty: fn*f, k/"n *[on )",
l. How nruch ol the s1'llabus rvas covered in the class?

ftrqqrcx{ +s rsri{ csFrqrxrq?

4 - 85 to l00o/o

Y7z6to84o/o
2 - 55 to 690/o

1- 30 to 54%

0 -Below 30%

2. Holv lvell rvere tlre teachers abte to communicate? eflb

6qsr5qrfrotffir
u{ah, uy, e I tect i vei E-+il €(s-{
j . Sorrretinrcs cj'fectir ef$al;18 T,{83 T.l-{<r{

2 - Just satistactorily/BT X.El-{-s,-{f,gtI<

l -- Generalty inefltctiveiTl{Kq \5 qfl{€S
0* Very poor conlnrunicationrf {IFTT C{TAlHTtl

3. Does thc teacher encourageyou to ask question in the
ctrss? STfnetTr ?F?tFBqXrq 6E{r

t4<-611yaysPgRry$

3 - Sornetimes/qfFI q'R.ff

0 - Does not allow'rcr{4B Cq"E ET

'1. Thc tcirchcr's approach to teaching can best be escrilred as

Fnnro-s ftmrnn ro gfr ft' +rr<:

J-txccllent/E{SSTS
3 '- Very good/ J$ 914"

j .* (iood/ 6FI
l - IrairA".rfq!

0- i'}oor,'iil-S-Pf$-{

5. Flirncss oi'thc internal ovaluation process by the teachers.
Fwo-cq.< orergft.r yn:r+ q]"nT qirrrrB qq'?

u/AI * ay s ta i rlvrfit qt]'-{i

3 - L,sually tair/IT$I{c1E 4TFIT

I - Sometin.res unllirKr&T3 T{q0 $ETI{1"

i - UsLrally unlair/{I{lsl{,e s,dlm'
0- Unlair/ qqTRT

6. The teaching and mentoring process in your iustitution
tacilitates you in cognitive, social and enrotional growth.
sftSflq-s Fq.rrffi tEr Tf,Irrrfq'rdr sftTrr G5Tlrr(qF 6T6r,
FrrsrBt.r -rTq rtrryFrs'ffire }rrHns'r TfS?

-l lx8 ni r icantlyrGm+mlrnvff<
tz(vcryucll/f gpl

2 - M oderately/CRB-e-gf<

i- llarginallyl$Ifu+On<

7. Teachers encourage you to participate in extracurricular
activiries. FIs::{t-iT tg'ffinq-S cr8ro.{ {ftqg o"r{oernq
q{Ttrqq o-sro sc}rrfr\5 vrsc ?

{ - Su'ongly agree,{.trSTf{ X{Er5

-{A,greel x{qg
r - Neu1161,G-s.TS

i - DisagreelGFl{rl

0 - Stroogly disagree{5E1G[ S:{fl6

8. What percentage of teachers use ICI' tools such as LCD
projector, Multimedia, etc. while teaching.
4i5'To'rsT FrsF ql*qTts-s x-rs'qrttrE iiq crrffir
rqfr&' rrstBt, qrfBfrfsTr ts,,nfr <ffi{rs s'rs-fr?

-l - Above 90%
,-v<i, -$,
)-50 *69%

i *30*49%
0 * Beloq'29%

9. The over:rll quality of teaching-learning process in your
institute is very good.
grrl-{r5 rffinsF Te{ -Tre{ sfrS"rf rrqfrrc'{rq llst
glrdrTl

4 - Strongly agr,-'c{EBTf{ si{{u

'-FAgreel {{{ir
2 - Ner"rtral,4t-flTr['
I - DisagrccE-sl1[S
0 - Strcngly disagree/{EElGl SEflE

10. Overall institutional iufrastructural lacility is

E-lqfs<Fsrrs mfbffio w<o'rf,nrrqis 1frvr Sr{rqt
J- Agree conrpletely'/4- q-l.fu(n gSIe

;}-ufgrcellSltrl
2- Average/sl5
1- Poor/ Gf-Sl'f+-{

0- Very Poor{{t qre.lfsK

Any suggestion lbr improvement in terching learning.
,r&af -rrf&q ffi\gF 6IEII CS'IEprSfr.f r

Y6wrqy6.D-
(^,ffi



Chan didas Mahavidyalaya

9ita: **:st 5ir:$€*sf*xcfiqvm $es r vey $m '$.**ching Lsanuimg Frclcess

Name of Faculty: lz*j r+ e.ArsL-
1. I{orr nruch of the sy'lla}rus rvas covered in fhe class?

frrE-<rcs-{ es rlgriq crfr[qrflrq?

4 - 85 to 100%

3 -70 ta 84Ya

trtsto69oh
1- 30 to 54%

0 -Below 30%

l. Hou'rvell lvere the teachers able to comrnunicate? sfl-t

Rr{s\5i lrrRs"rffi r

-i * zllrvays eftbctive/ r#ry €Hilt-d

gi-=Sometlmes eitrbctive,xse{48 S'1FI\3 slf$.s
2 * Just satisfactorily/BI BIgl{S?T$gn<

t - G enerall -v in e fi'e c t i veiTT{ISqg q-Ol't$-c.

0* Very poor conrnlunicationif {l3l? aqflTqTtf

3. Does the teacher etrcourage you to ask question in the
ctass? STffi SlTt ?F?IfBSxrqcE{z

'*4<f1yayer8Rryryg
3 - SornetirnesAlt{ 4TF{

0 - Does not allowr'9-{$B Ci-{' ET

,1. Thc tcncher's npproach to teaching can best tre escribed as

trffic<r-{ trmrrrrrq rs. gfr ft' q-drr{?

-*4xcelentlEsfcOK
3 '_ Very good/ $- 9l{
I * (lood/ 6l{
1 '- Fair,EilTi
i)- Potlr,ttrST{b-{

5. Firirncss of thc internal evaluation process by the teachers.
Fffi-{rqT orergftq {ryns{ <rifir 5s;qfr qq:

-l - r\lr.r,ays 1x117n{qi ail{T
Dz{sull11, lair/- Ttil{'ln ;llT{T

2 - Sornetimes unhir6cHg SxF{8 qE HT

i - Usually r"rntirir/BT{lF[115 q'dlT{I

0- Unlair/ qdli:{l-

6. Thc teaching and mentoring process in your institution
t'acilitates you in cognitive, social and emotional growth.
3fu6K6F FqTrr6' X?r1 'rf,rsr{fltr 5r5"TT (EI5ITfi',3 gTdr,

ryrxrrBtT' eqq qT{fu{' 1fr16 ry{rFr !FfS?

4 * S i gni iicanrly/&H1i(qTsltgTF

yy'i*ryu,cll/g EI{'
2 - M oricrrate lyi rffi-fi's.gll{
I - Marginal ly/fl it-s-6iH

?" Teachers ercourage you to participate in extracurricular
sctivities. Fr{'ff-r (ETfifi-s rri6T5lr <k€o s'Tf{timr
qr"rtr{cr +-gao Bsvrrfrg'srfq, ?

, .yi.=ai rongly ugrcc,!,prrll{ Xr;lE
3 - Agreei ffi{o
: - 1l1su;pql/F$(t$

I - Disagree/Wsilf-rr

0 - Strongly disagreerSt9lF qq-fl\5

8. What percentage of teaehers use ICT tools such as LCD
p roj ecto r, &{ ultinredia, etc. wh ile f erach in g.

1;6'1161(T FEr6 {I*nG-f spr-S ortfrtr Eq c.rqa,

rEfr'ftr 3T55'65, flFBBfs-$r ffi. <lqdr$ srsrq?

-1 - Aboi's 90%

\-H0 -89%
2 -50-699',o
l-i0-,{970
tJ * tseloiv 29%

9. The overall quality of teaching-learning process in your
institute is very good.

wt.drr3 rfu6rr{< qtq -,rrrq sfrIrF x'rqfrrc'{rd el<t
sIrqTr

,1* Strongly agreei!69iFl >€{9
ru3-=-A^gree/ ltUO

2 - Neutral,&fl{$'
I -- DisagreeEsl{lle
0 - Srrongly disagree/lp9l({ q8.fl\5

1$. Overall institutional inliasfrucfural lacility is

xrrrftr€rm TrBdlB"<F swsrf,nfisro afrvr TcSrEr

.1- AE ee coruplereiyi4- r-ff-+ft s+ao
a3./Agree/.1stlrr

2- Averageisl9
1- I'oor/ q-+'Ifs.H

u- Very Poor{{t q-flt'+-d

Any suggestiou lbr improvement in teaching learning.
O5.q -{r5-E ffiX ffifi Gs.tEprfrurf r

l

(^dfttT orwr*w



I
Chandidas Mahavidyalaya

g.L

9t u sE* * t Saf$sf *l *tiq}sr,gltE:s,*tv T'eitehirux l,srr*rr:ing tr)r*eesg

Name of Faculty: Innlralit m6ndo"l_
---------------------------*-----*--------------------:------::::-:::':----"-:--:------:--'"'---------------*---'---":*------:"-----*------
l, Horr much of the syllabus rvas covered in the class?

FiT?i-{TqA6iSTfg'fixT CxT:{..{m(q 7.'i-eachers encourage you to participate in extracurricular

r-E5 ro 100% ,/ $l+;Ho**'ffiWrRqosra;q6n
.r - lU to 84ouo ,,^
I _ 55 ro 69% ,i - Strongly agree,[EtsT({ {i{rr \./
L- j0 to 54% 3 * Agree/ llE4g

0 _Belorv 30olo 2 -_ Neural,4i-s(rf$
I * DisagreerQslllire

2. Hory rvell lyc're ttrte teachers alrle to communicate? cffb 0 - Stongly disagree{trS]I{ qT{le
EF[S\5{rfr6'rrffi:
4 - Always effective/ qtrf +-1ft-d' ^,/-
3 - Sometimes effectivelT'{al€ A{-ag EI-{S-i"

2 - Just satisfactorilyl€1 qrcfFf$-d-SglFl

I - Generally ineffectiveAltfl?tr.t6 O-STt'Sg

0- Very poor communication/rJ$ rffifT{ C{TsnHTsl

3. Does thc tcacher encoul'age you to ask question in the
ctiiss? STCTT 3ITr e-?tg,Bsqr{ CE{,

i -.-\lua1's/{4X4-l V''
I - Sornetirnes/{K4i 411-4I

tl - Docs nor allow./Sffi fi-{ ET

.1. Thc tcircher's approach to teaching can best be eseribed as

fturo-s trnwmry ro qfr ft <rr<z

4- Excellent/E{S$K ,/
3 - Very good/ {{ VI-{
I - (lood/ r:PI
t - irair'/4liTl
0'- PoorIs{SI{s-{

5. Fairncss of the internal cvaluation pr.ocess by the teachers.
Fns-orrr-S erqeftq Wnjrd <Tffff 5s:qfr qq'2

"t - Ahvays tair/X-{rif EIH'I ,ra'
.i - Lisually tair/Il{If.1\5 4iFIl
I - Sometirres unlirir/TfiS $"1Fi\3 q4ffS"

I - Usually Lurtirir/{Tq]i[oI\s q-dTFIt

U- Linlairi q-4ll1l

5. The teaching and mentoring process in your institution
iacilitates you in cognitive, social and emotional growth-
sfu6Trry Fffihrq rq( ,rsr{r,fq'E gftsT rcTsnffiF GT{,
:flrnfu6 t:{r qfryfro 1fr"6o, ryTr3ioI:rf$?

4 - Signiticanrly/Gm{C{HT9rF /
Vcry ivelli{$ 9FI
tul od crate lylTRBS r: IGI

Marginally/$tf$g(ryqE

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
T-rc':IsTsrr FFrd. ql-errFrs T{rS qltfrtr F.r C.r.ra
rqF,frr srs"{-$, {lFffrfrIT ffi qr+drs s'(F-{?

4 - Abovc 909ui, {
3-70 -89r',{,

2--50-699',0
t-34-49%
0 - Below 299lo

9. The overall qualify ofteachingJearning process in your
iustitute is very good.
qpr;rrs sffirq qf,{ -,qT$a'sftf6 }r1-qfrrs. ffi "f<t
!firqTI

4 * Strongly agree{tr$IGl sI{XE \/''
3 * Agree/ T{flE
2 - Neutral,rk-<-(1$
I - Disagree/Wllfle
0 - Strongly disagree/{591-G[ Srffl\,

10. Overall institutional iDliastructural l'acilitv is

E rqfsq.grw nffio waorf,rprrqis {F"r Frsml
4- Agree completely/4- fff+ft tsfi5 \,/.-
3- Agreeil$-rl6
2- Averrge/5|S.
I - Poor/ offl-f$-f,
0- Very Poor/X<t q-fl-{s-{

a

1_

Any suggestion lbr improvernent in teaching Iearning.
,5q -ry$-a ffi.< urErr cslErrrnrf r



Ch a nclidas Mahavidyalaya

'{ a.-:,.! i: i: ? S a ri:*fx c:$iqrs: S u rvey {}ffi '$'** ch i ru* {"enrn img Fr*cess

\anre of Faculty: Ks*gtrrv t"luKhqfriee

4-85 to 100%

3 -7A n 84Yo

2 - 55 to 69Yo

t- 30 to 54%

0 -Below 30%

I. Ilurr nruch ol the syllabus rvas coverecl in the class?

em-<trE-{ 6-s -tsri}T cq{ qrsrq? 7. ?"eachers eneour&ge you to participate in extracurricular
aeriviries. Frlrs-Sr" reTqTrq-f {IfusrT <ftqu TTffirrxn
wiTs-d6r vno Gsr1fro rrriti ?

;i * Stronuiy ugrec,,i[S1C{ qt:g6 /
3 * Agreer' I-{4ro

2 - Neurral,fd-$Hs

I - Disagree,r.rl{fle

0 - Strongly disagreeilp$T({ Q.5ru6

8. Wbat percentage ol'teachers use ICT tools such as LCI)
projector, S{ultimedia, etc. while teaching.
s's'Ts"TsT Frs+. fl*qxs-s ra-g oftfrffi E6T crrsm'

:eFrfu sr6rti, qrFffrfuTrr ffi qTqqr$ rrrf6r?

-l - Abot'e 9C)o.zi ./
l-70-E99/"
t-50-6t)?;
i-_r0-49%
0 - Beloiv 29%

10. Overall iustitutional inliastructural l'acility is

ffi{fgrs-glm rrffi+. q-++rf,rrrrq\r 1frrr F,crrq|

4- Agree completely/4- q6TfdF-(c -isrl\9 v-
3- Agree/JS:I15
2- Average/sl$
1- Poor/ q-fl{s-d
0- Very Pool{at q-sff{,-{

Any suggestiou {br improvement in teaching learning.
T6q -Trf{ ffiF 6IIIT GFTEr ryfrnr.f r

2. How well were the teachers able to communicate? "lIEEr{esqrRsr{sa:
4 - Always effective/ n-{rl fl{s-{ \/
3 - Sometimes effectivelT{alB Tql4€ S#S-S

2 - Just satisfactorilyf3{ XfgFf$-{-$9lf<'

I - Generally inefi'ective/XFflff9 OF.ff$.-{

0- Very poor communicatior/TT rmffT C{FII(TIsI

3. Does the teacher etrcourage you to ask question in the
class? Fffq gT ?F?ttrsBS:frq CEq:

4 - AhvayV8zlffi$ ^,/
3 - Sornetirnes/qGl {I(SI
0 - Does psx a1ls11./sffi fi-{' 4T

{. Thc tcircher''s npprorch to teaching can best be escribed as

trrsro-{ trrx.rilq co gfr ft' rcrr<r

{-Excellent/5'q-S$-l-f, t/'
3 .- Vcly good/ $ Etn-

2 - Goodi 9ltl
I * I'-air/4Ijt[l

0- i'}oorAil4,I{S-S

5. Fairncss oi'the infernal cvaluation process by the teachers.
Fw-+rq-q orcrg.+.r T{nTrdr sFffir 56egfr xt'r

-1 - Airvays fu17ry{q1 afiTl t"rt-
! - Usually i-air/8T{iK'le 4tiIT
j - Sometirles unllir/S{48 $.1-{.\3 qqrl:Il

I - UsLrally unliiir/{TSIFolis qqII-{T

0- Uniairi E;IIHI

6. l'hc teaching and mentoring process in your iustitution
{hcilitates you in cognitive, social and emotionai growth"
gffixq-s Fnrrrrq er( Trrrrfqrr sftTl(Glrrrrq-g ETcr,
q"mrfrrd' tEr zrrsfrs'Ift,(g ry{rFr sTS?

-t - SigniticanrlylBffiffiHttifC{, r/-
3 - Very lvell/{$ STrI

2 - N4 ocl erarc t yltFfr-OWf<
I - Marginally/flB"+inm

a"? Gt-cf,l 
r

9. 'I'he ol'erall qualify of teaching-learning process in your
institute is very good.

w{ari sM'nq-S ,r:tq -TrE-{ shTrr3 5rmfrrs'qtq {st
g'tIFrn

4 - Strongiy agree,[tr6lGl mq6 \,/-
3 * Agree/ XT{\5
2 * Ner.rtraUfts(Ts
I --Disagreelol$fle
0 - Strongly disagree/{p6lGl qq-flE



Cha ndidas Mahavidyalaya

L Hox nrurh of the syllabus rvas covered in the class?

IXTq"<IIE'{ 615 Ttg',IirT CrrT qr$Cq?

- t . .t,'.,,
: - .- SJ"o

- ':.. o99'i;

.-,:L;lo i.19ir
, iicitrt S0or'tr

2. Horv lvell rvere the teachers able to communicate? RTf
EFr6'Ei {Tfr6"rs$'-a:

+ -;\lr.r,ays eff'ectivel srdry OI{$-{ \./
j - Sonretinres elJectii'c/OeFIg +'rFIg off€i'
I _' .l ust sati slactori iylB X !7SI{.654.i,-6fK

I - Ocnerally incfl'ectir e ETfliqrl
0- Very poor conlilrunication,'riE 1l3-tq CTT5TKTIfl

3. Dues tllc tcxcher encoul'age )'ou to ask question in the

cllss.' Rtlffr g'l$ S.{fsE$ff{ ffi1r

4 - Ahvayslrlzl[4Jl ,,'
3 - SometirneslS'It4l {IC4I

0 - Does not allow/Wt{B fi-{' ET

4. Thc teacher''s approach to teaching can best be escribed as

ftx.ra-s trrrwrr+ r+' gfr ft' <rr<:
"1-Excelient/EqS$Is t/'
3 - Vcry good/ {{ Vl-{
2 * Coodi 9lel
i - Fair'/{fFIT

0- Poor/iqS-f{<,S

5. Flirncss oItho internal ovaluation process by the teachers.
Frs-srq--q qrsrsftq {rynsq ql:rtT ois{Tfr €'q'z

-1 :\Lr.iays fairlX'{qT EI{t t.'
I - L-isually lair/XT{ISflE 4"il{'f

I - Soir"tirnes unfairffirlf,'S qtq-{B G,EIT!-

I - Llsually Lrniirir/$T{lsI"l-rl qEIFll'

0- Unlairi qflnTi-

6. The teaching and mentoring process in your institution
ftrcilitates you in cognitive, social and emotional growth"

cfufrrd-s ftsrnrry eq( ,rsrrrrfrlq afrsT (srqrq3 sTEr,
q"rrn-ftr+ .eqr lrf;rFro fiG }rfl]rsTrrff?

,1 -- s i gn i tl canrll//Gc$?{C{tflgl(<.

-i - \rcLy r.r,elll{4' trFI
2 -- Ivl oclcrarc lylTBF\5E(E
1 - lr.,liirginal lyl$ffB-+g(S

7. 'feachers encourage you tc participate in extracurricular
a ctivft ies, rrr$s3T c.sTqlTq-s' fltl5'{ sfrqs
wiirtr{cf oflo scryrftg, s'(3-{ ?

-l - Sirorrgll'agree,iTvTf{ >If8rl V'
3 - Agreei {{-4i:
2 -Neutralfifr(T$-
i * DisagreeEE{rd
0 - Strongly disagreefiptsIT qE-flE

8. What percentage of teachers use ICT tools such as LCI)
projector. S{ultimedia, ete. while teachirtg.
+-6'T6r(T FrrriF n*qrG-S wrg'ottfrffi Eq r.mq
eqE-B sr6rBs, qrF$frfr"qr ffi qrryrs:rrfar?

-{ - Above 9t}91o ,/"
3"70-89%
2-50-6c)ol,
1-i0-499,b
0 - ilelorv 29%

9. The overall quality ofteaching-learning process in your
institute is very good.
qrt-drr3 sfr*ftqF ,r&{ -rrr&{ sftFI"t'E jrmntro ffi "f<tg]r{TI

"1 
* Strongiy agree{U$Ilzl ll{{e ",/'

3 -'Agree/ X{{E
2 - NeutralrfrflT$
I - DisagreeE"Ilil\5
0 - Strongly disagree/f6$l-K qry-flE

10. Overail institutional iufrasfructural I'acility is
xtqfrmsTm rrfu*rfrc. q-++r&rrlrrqis nfrtrr Frsrq I

;1- Agree completely/4- ry*Tfsi{ 3sqr5 \/"
3- Agrec/.l$:in
2- Average/5l5
i- Poor/

o- Very t'oorl{<t o-flt'{s

Any suggestion lbr improvement in terching learning.
,r6q -ltt-{ ffirs3 urqr cs'IErrsrrf r

=.ir'iii:::t 54!,rs{qlq{isl$ ' $rurr}-y-{}r} l[e+qhin$ {r{i!}!:x}inff llr0sg$ry

\anre of Faculty: Rf,rj it G1'og;t



Chandidas Mahavidyalaya

Student Satistnctiqrn Swrv eY {}!} 
.$"*:itehimg {-*$rnins Prccesa

\ame of Faculty: 1.1at1Lg_b endy,A_ Aoy

1. Ho* nruch of the s1,ll6$u5 rvas covered in the class?

frrq-{'ftTd a.s' rglixf e.rrr qrsrq?

4 - 85 to 100%

3 -10 to 84Yo

2 - 55 to 694/o

L-34 to 54Yo

0 -Below 30%

2. How well were the teachers able to communicate? ffl'E

E1-qq'r6qrfrsrffir
4 - Always effective/ r*T flt's-{ ,,/
3 - Sometimes effective/{tl4€ 5'5ag sds-i'
2 - Just satisfactorilyf3t II€-FISEFF9IC{.

1- Generaliy ineffectiveAFflFl.t6 e€#S'3
0- Very poor communication/f tlFffq' C{F[f{TtI

-1. Dues thc teirchcr encourilge I'ou to ask tluestion irt the

cl,rss't slffi glg A.<(sBqI{r{ CE;t?

4 - AlrvayVXET{$ \,/
3 - Sornetimes/qTf4l ry<{
0 - Does not ^llo\e,/€tr6f{fr fi-{' 4T

4. T'hc tcacher's approach to teaching can Lrest be escribed as

trrrroa ftmrqn' ro gfr ft' <rr<:
,l-- Exce:llent,'Eq3trL< {
3 - Very goodl {J 9FI
*1 * (iood/ SFI
i - FairAli:[
0- Poorgs^fd€{

5. F:rirncss of thc internal cvaluation process by the teachers.
Fru-srq..s ere;rgftq {qrir+ <TmrT s.srerrfr qq'r

-{ .\lrirls fuirl:I{El ;Ifl:II .,1
-l - Usiraiiy t'air/XT{I{,lr: 4l-l-{]

I - Sorretimes unl?riri$a{4.8 -+-{48 itrflm'
) - Usually unlair/XT{lslo1rl q4nTt

0- Uniair/ q-4ffS-

6" The teaching and mentoring process in your iustitution
fircilitates you in cognitive, social and emotional growth.
cfu6ns-f FrqITIrq ezri T$tr.fsttr gfrIT 6sTslT(q-S €TEr,

ry"qrfrr+' gqr {r6rfra; Tfr16, }rtr5oir srfl?

3 - Vcry well/l$ EttI
? - M oderatety/tBB-OVit<
i .. N4arsinal lvleft-+effq

7. l['eachers encourage you to participate in extracurricular
activiries. Fr$-fiST ffiIr{Kq-s {16T5?r rftqg, o'I+FFTKT

srqTg{6r arto sgrrrfu'5'65a ?

.l - StronHly agree,'![rfl({ {iq\5 y'
3 - r\greel 8{4tr
2 * Neutralf4-$(flS'

i - Disagree/:Ssllilir

0 - Strongly disagree,{U$tC{ -.rl8flg

8. What percentage of teachers use ICT tools such as LCD
projector, N{ultimedia, etc. while teaching.
s\5. "lio-riT Frs.s. fl*qrr{=3 qq-g qtft'G Eq $m{
i;dhfu' rr6r'Ss, q"rFBfrfrsT tiilrfr <TT{rs 5-6ga?

4 - Abor,e 90% \/'
3 - 70 - gL)ri

2-50-59e'0
1-30-499/o
0 - Belou'299'o

9. 'fhe overall quality ofteaching-learning pr0cess in your
institute is very good.
Erlqzr1-3 gffiTpr$ 'rh{ -rrrt{ ghsfq r-mffo''{rc a<t
grrnffl

.1 - Strongly agree,{.trvGl T{{e \/'
3 - Agreel {{4i5
2 - Neutral,fd-il-(T$
I * DisagreeAf,:I1{9
0 - Strongly disagreeiftr9IK qB''fl\5

10. Overall institutional iufrasfructural tacility is
q"rqfsrc-g,rm srfrdiltrr$' sl-+o'rf,nrrrsrs afrvr Frsrq r

4- Agree completelyl4- x*tf+Cq 9a-a15 v"-
3- Agreci.l$'u115
2- Average/sl5
1- Foor/ oq-$I{S-{

0- Very Poor/ft s-flt'€-s

Any suggestion lbr improvement in teaching learning.
T5-d -,n$*{ffiF 6rzr cgr.r ,rfrrf r

.:



Chandidas Mahavidyalaya

Student Satisfaqtion Suryev o|} Teaqhins Learniqe Proce.ss

' Name of Faculty: Drr. #arrd.uv nauultepsree
-----.--------------------------.-------------.-.----------.---...-...-...*..-..-..-..........--.-.---..-....-.-.--..---------..---
l. How much of the syllabus was covered in the class?

frff<fpm?[grNtfirf 6sFf qf$Gq? 7. Teachers etrcourage you to participrte in_extracurricular

""r,"i6.rrftsrr3r 
(utrtrq3 {r6IET TE-f6, 1'fihqT(c,4|sto 100% ![rTgtiqrFcrBgflFe 1rqffir

3 -70 to 84%o

Z-55to69%o oy'Slongyagree{E9lGf 8'rFIe-'

1-30to54% i-furee/ slgl$

?:*[ffi
2. How well were the teachers able to communicate? rfft 0 - Strongly disagreel[6i9'IFt qm[E'
ET;[E16{rfr$rffi ?

., . . . r. 8. What percentage of teachers use ICT tools such as LCDv-4'- Alw"ys effective/ ffi5,,l T'FIS-<'rr-rr rrrr'il projector, Multimedia, etc. while teaching.
3 - Somerimes effective/TTFrg T'er{g +rf$-f qto irgn'l fr$1' ,rrtqrfry smg arffi6 [c crrrm
2 -JustsatisfactorilyB{ rIGFrSaFFgIFr s?frfrr g6ctt$, mBBfgpf ffiqlT{rf+Gfir?
l- GenerallyineffectiverIltllElcl6 S€I+ffi 4-Above 90%

0-Verypoorcommunication{{ {FilEf C{FfTBfFf ,-{70-Bg%
2-50-690/o

3. Does the teacher encourage you to ask question in the I - 30 - 49%

3

u4< Always/f<Tq'{
3 - Sornetirnes/Tft4l 4lGlI

0 - Docs rlot allow/q{fB fi'{' 4I

4. The teachcr''s approach to teaching can best be escribed as

Frmroa trrurnrry r+' ER fr' qercaz

rlZ ExcellenYE{SOK

3 - Very good/ f 9FT

2 - Good/ SltT

1-FairAfl'{I
0- Poor/WFlf{ifi

5. Fairness of the internal evaluation.process by the teachers.
Frsfi:rr qtrsrgft.r I[r ry{ qrrytr scilrrB rE[2

r4l- always l6iYy{6y agq;
3 - Usually tbir/ryIeiKelE 4tlTi
2 - Sometimes unfairffiaFl8 T'aI-{\9 q?fff{f

1 - Usually unfairAFflF[olE' SIIFIT
0- Unfair/ slqfRi

6. The teaching and mentoritrg process in your institution
facilitates you in cognitive, social and emotional growth.
sffirm-$ Frrrrrm s<( ,rsrrfq"rc efrsr ccirxrri3 uilEr,
Ifl:rrrfrf-r J{r rrrdrFrs'firo ryrrSrgi'r er$?

*<-- 5 ; * I 6.antl yrBfr+c{snvr<
- Very well/{J 9FT
* ModeratelyTffifrSg6a

- Marginally/$B-€glC{

9. The overall quality ofteaching-learning process in your
institute is very good.
urr,ranfl sB,fETf cdq -cr6q sfrTrn rmftro,' Trc td
g,lrdril

4 - Strongly agreelflp$IFt X'{ll6
3 - Agree/ ft'4$
2-NeutraUfifll$'
I - Disagreelot8lffi
0 - Strongly disagreei[E6lGl q8lre

10. Overall institutional infrastructural I'acility is
srcfffisTm srBtrro w{o#rorTqs 1frvr F(srsl
4- Agree completelyl$-ryfsffi lzFrlg
3- Agree/.l$Ttr'
2- Average/5l-S
1- Poor/

0-VeryPoor{{t s+.fft{

J

2

1

Auy suggestion for improvement in teaching learning.
+ry -rrrtqBrB'r uErT GrFr "rErr.f r



Chandidas Mahavidyalaya

Studenf Satisfaction Survev o{r Teaching Learning Process

Name of Faculty: -:ru$r"e,:t t otord.o,L

l. How much of the syllabus was covered in the class?

Frrq-<trrd eE -rqrirr crFr qrrtq?

-.,'1 - 8i to 100%

3 -'70 to 84o/o

2 - 55 to 699lo

1* 30 to 54%

0 -Beiow 30%

2. How rvell were the teachers able to communicate? eflf
Erq@'znfrorffir

-{-- AIrva},s eft'ective/ s-<tT <tl{$-{

3 - Sometimes efibctivelfi{{\3 T'2{-{\3 STt'S-{

2 - Jusr satistactorilyf$t ry.S.I{sI-dS-6[<'

1 - Generally' inefi'ect iverTTtflsqs Q,-fl{S-E

0- VerY poor conrmunication/f' rfffrTC C{'t5TlHItl-

3. Does the teacher encourage you to ask question in the
ctass? FTrS ff[ ATfsBg{r{ 6E;t?

--4-- AirvaysA<Tq-I
3 - SornetirnesAl6{ nlf4f
0 - Docs nor allovr/WtqG Cq'E 4T

4. The teacher's a;lproach to teaching can best be escribed as

Frmroa trrurqn cc' gft ft' rar<a

-#E x c el I en t/6-{S SI-E

3 - Very good/ l$ EFI
2 - Good/ EFt
1 - Fai174gq5

0- Poorre{:FI-{$-S

5. Fairncss of the internal evaluation process by the teachers.
Frrs-{tqT olsIgft.r TryrBrar qI"rIIT qsnffi qql

A- elways tuiY5"{fl EIlqI
3 - Usually l'air/IT{l3[ch5 4lTlT

2 - Sornetirnes unfair/${48 S'ql.f8 q{tHI
i - Usually Lrnfbir/8ltff{flS q-{tHt
0- Untoir/SqII{l-

6. The teaching and mentoritrg process in your institution
facilitates you in cognitive, social and emotional growth.
gfu*rrar5 Frsrqm ezrr ,rf,r.rfriTcr sfr:rr cg'TrtfiF uIEr,
rrqrBr$,' .err qr*Fro 1@. lr{rNil Tr5?

312 s i gnirr" unr I y/BG"ryHTsfrgIFr

3 - Very tl'ell/{{ nIrI
2 - M oderately/TfiF'-rs-gTC{

i * Marginal lylfB"+-Sn<

7. Teachers encourage you to psrticipate in extracurricular

".,;r;1;ur. 
firurngI cginflfiF {rttr{ qE-€g, rrt'oprrrq

urrTtr{cr :l83r(q GsnFg, rrrf,{ r

.-/- Str ongly agreeISiS[GI X$16
3 - Agree/ T$lS
2 -Neutral/FgPtS
I - DisagreeEsllil9
0 - Strongly disagree{GElG[ qtrmS

8. What percentage of teschers use ICT tools such as LCD
projector, Multimediq etc. while teaching.
:fi''nrrr'r Frryo' 'rttc,nf,f ryr ortFtB Ec ({r{
eifrfu srcrtF, rtFBfrfirrr ffi TFrtrl $qfi?
4 -Above 90%

-.{-lo -trlo
2-5A-690/o
| -30 -49%
0 - Below29%

9. The overall quality ofteaching-learning process in your
institute is very good,
U|rr.rr5 rfuSTFrS cdiq-{r&ilsfrTrf rrqfrrFTrc {-d
g'Trdfft

n/* Str onety agree{ElGt sl'{ll6'
3 - Agree/ rt$Itr
2 - Neutralrfrt({$
I - DisagreelW8l[E
0 - Strongly disagree{Erc-lGl qffiltr

10. Overall institutional infrastructural thcility is

ryrcfinrsrr srB,6rfu+, or-ffir8Twrrr6' tfrtrr Frgm'l

r-4j Agree completely/4- ryffl{ J?FrlG'

3- Agree/tii{$
2- Averase/5fg
l- Poor/-qs-ff$fl
0- Very Poor{{t q-rl.fr$

Any suggestion for improvement in teaching learning.
cf,dr -rrf$q ffiT u[ErI Gflir rsnrf r



Chandidas Mahavid yalaya

Student Sa onS on

Name of Faculty: Mo*.obale{n1 p$l
L tn ss

4 - 85 to 100%

4 - lO ro 84%o

l-55ro69%
1- 30 to 54%
0 -Below 30%

2. How well were the teachers able to communicate? gllt
qr{wqrfrar{oar

*4{Always effective/ {-eT olt'$-s
j - Sometimes eflbcrivelfr{T€ p'5ag S'fftri"
2 * Just satisfa*orily,431 I[6I{5.-{$-9I({
1 - Generally inefl'ective/tl{)FHg of$'tr$-d

0- Very poor cor:rmunicarion/{T {IF'TT C{IrfK{Tsl

3. Docs the teacher encourage you to ask question in the
crass? FIrs gTf <ET6oEsqrq 6Ff?

L.{{ Alrvays/XlT{I
3 - Sornerirnes/q'mf qIC<i

0 - Docs no,.r,,o,u7etrn[G Cq-d' ET

d Thc tettchcr's approach to teaching can best be escribed as
iumrroa frrs'rnrq cs. Vfr ft' <qrqz

-4- Excellent/E-{SFIK

3 - Very good/ f EIai
2 - Good/ S]-{
I * FairAIl-$-
g- P6p16514-ffi9

5. Fairness of the internal evaluation process by the teachers.
FF$TftT qtegft6r q{rfdr rr+n-5'g;.rrfr "T.{? ----- --

--4-- Ahvays tuir7n'{qf AnTi
3 - Usually tair/St{K6ttr- 4l-F['
? - Sornerirnes unfairFrl4s Oal;f8 qdItTT

! - Usually unt'air/Iltflf,flE q-{tHt
0- Unfair/ 9;ltlril'

9. th" teaching and mentoring process in your institution
f'acilifates you in cognitive, social and emoiional growth.
gltrtrrq-.{ FErrrrq sq( fil-{-rfrfl=r gfrrgr cg.rrmqF 6r{,
,rrrrBffi trrc Tr{Frs'firu ry{r$6.r ?l({?

.-{- S i en i R canttyrBffi<f+Is6s-tg<

3 - Very welli{I 6taT

2 - Moderately/tREosrg{
i - Marginalty/SlBS€"K-{

L Hon much of the syllabus was covered in the class?
IsrrdzncTfr a\e-"'rgrirrCrl-ItqrTrE? 7. Teachers etrcouroge you to psrticipate in extracurricular

activities. FEIar.<r 6o1rr11r;f,'rrtI5 T TE€o 1511r66a
qrTtFrr rF3ro BqEIfrtri <rTS{ t

--4 - Srrongly agreezftrBlGl rttW
3 - Agree/ {{:Itr'
2 -1gsutr31/fusH$
I -DisagreeE8l[E'
0 - Strongly disagreer[EElFl qIIre

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teachins.
:rrs' '|IrIrT FF$?F. {r+nnrf m[X urriFft F.r csffi
e{frfr' g(urtf, rrBfirfirSn ffi, iilzrqrs stl?r?

--4-* /rbove 90o/o

3 -70 -89%
2-s0-69%
| -30 -49%
0 -Below29Yo

f. The overall quality ofteaching-learning process in your
institute is very good.
qrltrrl sB+rrqr ,rl;ar -flfu sfrfr ryr.rftro,lrrry TEt
\Slrdrn

*i- Srrongly agree{EIFI X{IE
3 - Agree/ ffi{tr'
! -|r{su6at/fr#(rt'S
I - DisagreeEffilE
0 - Strongly disagree{trEiFl qffilg

10. Overall institutional infrastructural I'acility is
xr{fffisrr< IrB+rFt, 1frcrFBrgql

--11lgree completely/4- I"Tf$ffi tiFrl\5
3- Agree/9TTtr'
2- Average/5l5
l- Poor/ wflt's-a
0- Very Poor{{t Eq-{. f€f,

n LI-r r rr,^*r>> *

Any suggestion for improvement in teaching learning.
Te' -Tf5q ffioS UFII GFT .r Tsr.r.n



Cha ndidas Mahavidyalaya

Student Satisfaction Survey or,r Teaching l{earning Process

Name of Faculty: ht"rji{- C^W)"-

l. How much of the syllabus was covered in the class?

fuq-{nqa es rgri-r 6rnr qrfirq?

a-95 to 100%

3-70to84%
2-55to69%
l- 30 to 54%

0 -Beiow 30%

2. How welt were the teachers able to communicate? RI5
Er{Arg',?nRsrffi r

-{1 nl*uyreffective/ x-dqT sT{fi-d

3 - Sometimes ef1'ective/:Ftl4€ ?F{E'g OI.{S-S

2 - Just satisfbctorily/St mgI{SEl-S-gl({

I - C eneral ly i n e fl'e ct i ve/ETtfl-slcf 6, o-€'d-SF

0- Very poor conrmunication/f {If,T{ CqflHTsf

3. Does thc teacher encourage you to ask question in the
class? STf:;t fl-llt S-qfEBSxr{ Cli:t?

4 - Altval,s/8{l{al$
3 - Sornetirnes/{IC4l 4lf4{

0 - Does not allo\,,,fsT{B fi"4' 4I

4, The teachcr's agrproach to teaching can best be escribed as

Frrrr+-{ Frrrrnr cs' yR ft' qqsq?

n'{ - Ex c ell en t/E-{S FI3t

3 - Very good/ {{ EltI
2 - Good/ 9l-{
1 - FairAII{i
0- Poorreq:F-l-fS-S

5. Fairness of the internal evaluation process by the teachers.
Frsq,fi-s qrsrgft.r {cnrsrry:n=nrT osnrrfr tq:

"-4-:-Aluuoy, 1'u17ry'{qT EIT{I

3 - Usually tbirATSIl.lE ElT6
I - Sornetinres unfhirffitl-{B S'148 Q;fl-HI'

I - Usually unfair/{F{I{ol6, q-{Ilrlt

0- Uni-air/ Q;IIFII

6. The teaching and mentoring process in your institutiou
facilitates you in cognitive, social and emotional growth.
Sfrtrrar3 Fnsrrffi sql T S1-gdfl?r 3frgr (sT51T(qT stpr,
xrrrrfrr<n -!qr lrr{Frs' 1fr(6'rr{rgr6"f rr(rt?

a/

r-42 Signi fi cantly/GGeitrI[sfl5lGi

3 - Vcry wellif 9Fi
2 - Moderarely/{FFggltrI
i - Margi nal lylflE-$-gTK

7. Teachers encoumge you to participate in exlracurricular
sctiyities. FrISII'SI 6rr.ttrE,F qT6rFT fito 5'r{5il1q
qrTtrrtct effg BCtflFg;Tqrr ?

,-4- Strongly agree{EIGI X{IIE
3 - Agree/ X'{{s,
2 -Neutrat/frsFS
I -DisagreeEsllilS'
0 - Strongly disagree{EERil oflqflg

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
iFg, '|g,trT rl'r{$?F qltErffr sprg outfrG [e c+ra
xEfrfu sr$iRfl, rfiBFrfssr iirrfi irr{rs ?Frfd?

--{- Above9}o/o

3 -70 -89%
2-50-69%
t-30-49%
0 - Below 29Yo

9. The overall quality ofteaching-learning process in your
institute is very good.
urltrrl sffir(43 cf,{ -'rr6q sfr:rrj sr{ftrr rrdr t{t
gItrTTI

-*-- Strongly agree{F5l(at ffirl9
3 -Agreel {dIS
2 - Neutraliff*(t$
I - Disagrec'li5l8lF
0 - Strongly disagree/tfE9Fl q5nil6

10. Overall institutional infrastructural facility is

xrcfimsTn srBtrFm ireor6, r*rsro' 1frtn FrsteI
*4.Agree completely/4- ryffl{ 9rF5t\5'

3- Agree/9$:lg'
2- Averaee/slg'
l- Poor/-osffsF
0-VeryPoor{{t q-fl&i-d

Any suggestion lbr improvement in teaching learning.
T6q -Tr5q &ft,-s or.rr coT{ rsrrf r



Chandidas ya

Student Satisfacti onSurvey on Teachine rnins Proce.ss

Narne of Faculty: <ulti"slut :rAlohr.

in the class?

4 - 85 ro 100%

3 -7A to84Yo

2 - 55 ro 69%o

1- 30 to 54%
0 -Below 30%

2. How well were the teachers able to communicate? flttqlryw{rfrsrffir
4 - Always effective/ I-<tl Tlt'$-s
3 - Sometimes eflbctive/TrFT,.3 S'ar{g F-f{+-fr
2 - Just satisfactorilyfo{ E?.Ellq?f$=\e=l({

I - G e nera l l-v i n e llt cr i ve,ETrfl sl.fg q-<E f-{fi-tr

0- Very poor conlmunicarioruf {ItrTT C{.TsITC{T5I

3. Does the teacher encourage you to ask question in the
cirss., STrS ATt 6TFBq'Ir{ CDFI,

4 - AlrvaysAEXffi
3 - Sornetirnes/TiRl I'IC4I

0 - Does,.,or u11oy,7w$B Cq-d' qT

{ Thc teachcr's approach to teaching can best be escribed asi,rtroa f.rm'rqr{ co gfr ft. <ar{?
4- Excellent/E-{S$.IBI

3 - Very good/ $ EIrI
2 - Good/ rc-m

1 * FairAI[rB'
0- PoorffiSFfs-s

5. Fairness of the internal evaluation process by the teachers.
trr,s-<'rq3 ersrgftT l[.rnr{ qrfir'Fs*rrfr ?rq?

4 - Alr.vays 1ii7ry{qi all1i'
3 - Usually t-air/Eltfl-{clE dlFl-i
? - Sornerirnes unfairfiEaFl8 S'qEg q'qT'HI

I - Usually unt'air/XT$IFI.t6 q{il{I
0- Unfair/ q-{fl:{I

L How much of the syllabus was covered
I'rrtrnc[f, ?N rrsriT rrrrTc$rq? 7. Teachers encourage you to participate in extracurricuhr

activities. Fnrlrfl cgTryA ffi <fr,f6 o.Ff+'fld,
u[RTtFicr oilg, Gcflfrg, rfltr6r ?

4 - Strongly agree/rfEfGl X$hs-'

3 - Agree/ X'if{tr'
2 -NeutraUFgprs
I -Disagreen5HflS
0 - Strongly disagree{EElFt qII[6

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
ire EIiT Fr$o, fia-.rrff,f rwf qtftft E:ry c{,rq
errfrfu rr$tt, TrFffrfs]gr fsnfr qF.rTs irrf,d?

4- Above90oh
3 -70 -89%
2-s0-69%
1-30-49%
0 - Below 29%

?. 
T.h" overall quality of teaching-learning process in your

institute is very good.
qFrsrrg sEfiFF cf{ -cTe{ sFr"]Ir3 Tr{firs, rr{ tEt
s'I(Ern

4 - Strongly agreelf69l(el sEflS'
3-Agree/ X{W
2 - NeutrallfrifrfS
I - DisagreeEryilg
0 - Strongly disagree{FETF[ qII[6

10. Overall institutional infrastructural facility is
Irmfffig,nr srB+fit, imsr&rwrqg, tfrtrr F(srqt
4- Agree comptetely/4- ryf$IT JS-;tg
3- Agree/9zF:lg'
2- Average/sl-S.
l- Poor/ SFfffS
0- Very Poor{€ q+rfs-{

Any suggestion lbr improvement iu teaching learning.
fir-r. -miq ffiF Erqr cFT{ Tsr.r,rI

{. 11" teaching and mentoring process in your institution
facilitates you in cognitive, social and emoiional growth.
3ltrtTrdrs ttlrrrrr Jq( ,rg-rffriffi 5r$Tr (sIrnTiS srf,,
ryrrrBrc I?rc ETr5rFrir, fiI6,,r{T$IET Tr3?

4 - S i gni fi cantlyrEmqif+frfg'ff
3 - Verynellif EFI
2 - Moderarety/tBFggnf
1 - Marginat lylSIR'-S-g-[-{



Cha ndidas Mahavidyalaya

g.@

Name of Faeulty: DR Kat"+t^-v MU \{H ER I E E

l. l:Iory rnuch of the syllabus rvas covered in the class?

fiTq-<Irq-d a-s xrsrirr 6rrr q(Trq?

#85 ro loo%
3 - 10 tct 81Ya

2-55to69%
L- -10 ro 54%

0 *Below i0%

2. How well were the teachers able to communicate? {TIE

Er{SI6rnR<mftftr
ry{qr €ds-{

j - Sometimes eil'ective/SaFft3 s"qEg FI{-{F
2 - Just siitislacrorily/B{ 5l€l-{Szrs-wK

1 - Generally ineft'ective/5il{S6fi5 q-{T{+-S

0- Very poor conrmunication/{{ qIiIC' C{IAIC{TtI

3. Docs thc tcacher encourage you to ask question in the
class? S"rffi :Ff SffiIsBSI{r{(Ti:t?

rr;y'AtrvaysA<:ffi'fl'
3 - SornetimesAl&I 4lf4l
0 - Does not allouy'sflSB ffi{ 4T

'1. Thc tc:rcher's npprorch to teaching can best tre escribed as

ftEr-{-{ trrtrqTq rs Efr ft qa5q?

y,,{'- fxce I i en t/E-{S S]-iI

3 - Very good/ $ ETrT

2 - (lood/ r:T{
i * [jairFIfFII

0--Poorffitrlfs-H"

5, F:rirness ofthe internal cvaluation process try the teachers.
Frs;rrq3 orsrflftcr {rm-{ qFrrT 66,1rrfr qq?

J- ,ttr,,rys leir/nd6-l 4llTl
3 - Usually t'air/TT{Il'16 4l-rTT

I - Sornetirres unlzrir/4[rI{B -S'{49 q4]T{1-

1 - UsLrally unlairlXT{l3[c1\5 sqllql
0- Unlair/ $'{THT

7. Teachers encourage you to partieipate in extracurricular

" "1;r;fi 
ss. FrsrcFt coTrnqF rn8rr{ Tfr€\o sr+strrrT

CItrrrtr{gt r-SfO' BS>rfftg :FTS{ ?

1- Strongiy agree{.tr$fK T{EE

.=,3-. r\gree1 \'{A$
2.- Neutral,,fr$F$-
i - DisagreeE"sllltrs

0 - Strongly disagreei'lp$T[<t q]ffle

8. What percentage of teachers use ICT tools such as LCD
projector, 1\{ u ltimedia, etc. while teachin g.

6€''rsTsT Frs{ Tr*fir6rs 5rIrg artffi [+ c<r+
radtfu sr6r'f$, qrFffrB-slti5tnfr qirrt3 s-rsq?

1y',A,bovc 909o

-1-i0-89y't
2 -50-69oin
r *30*19%
0 * Ilelorv 29%

Ahvays effective/

9. T'he overall quallty ofteaching-learning pr0cess in your
institute is very good.
qrrdrrs sft{Tr4-S ,rh{ -,rrh ghf{ )rrqfrrs, rrrq t<t
E'TtFrTI

a"'

*;lulStrong ly agrce{tr9Gl {f{rs
3 - Agree/ {{fli5
2 - Neutral,&$(T$
I * Disagree/Ql1no
0 - Strongly disagree/{EBTC{' S:{flg

10. Overall institutional inl'rastructural lacility is

xrsrfirc\rrw gTfuffi+' eqorf,nqTfls 1frvr Fr$rrel
r-d 4orgg coinpiercly/4- xY{fl{ -t$rc;

3- Agree/ISB\5
2- Average/rl-5
1- Poor/ E-+-f{$-s

0- Very Poor{<t qr1{$.-{

6. The teachiug and mentoring process in your institution
lircilitates you in cognitive, social and emofional growth"
sB6Tr-d'F Frnrrqlry tE{ T$rrr.liTEr sfr-ST (6T{rfiF 6TEr,

ryt{Fr<F .r<( {rdfr<r 1fr(5, r'{fs\e-'r <FTl?

---4l- S i gn i ti canrlyfB{HvRtfl-Wft<
j - \/ery rvell/{{ 'sFI
2 - IVI od erarcly/tRFreref<
I - Nlarginal lylelB"+W<

Any suggestion lbr improvement in teaching learning.
,r$q -,rf6-{ ffieT u"rI Cs-IEr tSrar.f r

N 0 s" &B a,rh'6Y"



C ha ndidas Mahavidyalaya

str:dcetq Sratisf-;1eti41* Sur.v{i,}, {}tr} "F*"iec}:irug {,uxrning F,ra}cesg

Name of Faculty: -P?*+ t1;CXof * twqt',a,,!"

1. How much of the syllabus was covered in the class?

frffi{rcfiE 6s' rv'H*r rrq qrrrq?

6to 100%

3 -74 b 84Yo

2 - 55 to 690/o

l-30 to 54Yo

0 -Below 30%

2. How well were the teachers able to communicate? tIE
Ertssrnfrorffir

'..4ZAl *ay. effective/ q-eT tr-f{s-{
3 - Sometimes effective/fl{at8 Safag Ff{S-fr

2 - Just satisfactorily/St IKIFm"fF-gff{
I - Generally ineffective/{FtlilctE q.F.lf$f

0- Very poor communicatior{{ {Efff C{F lFIIsf

i. Docs tlrc teacher encoul'age ),ou to ask question in the
clrss? E fflT3ITr 6TfvBSqr{CET[?

\.f - . \ I rr iir s,' 8-{-ti{-.{

I - S.rnreiinres/TlC4{ {If4I
0 - Dr.rcs not allorv/s$B Cq-{ 4T

'1. Thc tcircher's approach to teaching can best be escribed as

fitro-s ftrr.rnrry ro yfr ft' <rrr<z

-4z Excellent/6{SFIsI

3 - Very good/ {$ 91-{

2 - Good/ glq
I - I.-airF{Ii{1"

0- 1)oor,rel6-f{q;fr-

5. Flirncss of thc internal evaluation process by the teachers,
ftis-sfi-S qr-rgrgft.r {rnTrr <FmT o-'.g{rB Tq"t

*-4{ .tlnr1,s ,r;r7q-{qT a'iT{T

3 - Usually tairiET{In',h: 4l{T
I - Sornetirnes unlairF{48 -{'{Eg q;i].l-{I

I - Usually Lrnt'airlBT{Is[olo qEITII

0- Uniair/ q-4"IFll-

5. Thr teachiug and mentoring process in your institution
lacilitates you in cognitive, social and emotional growth"
sBfu-"r$ Fg.mrd .rr{ ,r-qrq-.Fq'rc sftffT(E'T{T(qT 6T6r,
$rffirft6 s<q ?r6fus'1fu6o, :rrgrcil sT S?

".;iz1 S r gn i t i canr I.y,Gc${r{Isrtgfr{
3 - Very ivcll/$ 91{
2 - lr4oderarcrlyitfrfxfoufK
i - N{arginal lvlgffu"+e-n<

7. Teachers eucourage you to participate in extracuruicular
acrivities; Ftsr5r totrrTrtF 'n6t-F{ Tk€o, or{rrnq
E[lTEItir Uryp $sryfrO 5r$6r ?

ii - Strongly agree{69[F[ 8"{{is"

\-zf-- Asree/ I{}i\9
z -Nlutral,G-<tqq'
1 * Disagreeffisllilio

0 - Strongly disagree@lFl Ws{Tsg

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
sio' 1€'rrT FEr+' cT6qx{-f }rrr$ qrtfrG [.T fi;ffi
sqBfr'srotffS, ilFBfrBTr ffi srg{r$ sT f,rr?

4 - Above 90%

;,4ru-Bs%
2-50*69%
|-30-49%
0 - Belol 29%

9. 'fhe overlll qualify ol teaching-learning process in your
institute is very good.
51r,ffi1.3 sf.9+n-d-S. qtq -T15-6. sfrI;5 Tmfir€ ffi "fui

TFTTI

. /,\.
- -lzzStlonp.ly agrce/5trr:[{ }I{{p
\-/ e a.

3 * Agree/ X-{{S
2 -.Ner"rtralrfts(TS
I - DisagreeA$;Ifle
0 - Srrongly disagreei$SiGl qI.flg

10. Overall institutional iuliastructural lacility is

Er-qfimsrm rrB{-rFr€ wa+-rtrrrrqg' lRvr Srsml
.,4jAg... completeiyi4- qETfsIT lsq6'

3- AgreeiX$-SrI
2- A.veraue/'fg
1- Poor/ 

"Q.T.It'$K

o- Very Poor/{<t q-fl{s-{

Any suggestion lbr improvement in teaching learning.
,r$d -rrfe{ ffiF UIErt Cs1Er C-ftrr.f r

No - S.lftqgrAis-"-
t-'r

I



Chandidas Mahavidyalaya

S t u d e n t S a ti s fa c ti o n S u rvey o n T e a c h i ng L e_ary-lt uglEroSCfg

lr{ame of Faculty: 
"?t"} 

A r'r ri+ &+"./'
l. How much of the syllabus was covered in the class?

frrq<rrffa os' rtslirf 6rr.r Ertrrq?

v+ - S5 to 100%

3 -'70 to 84Yo

1- 55 ro 69oh

l- 30 to 54%

0 -Below 30%

2. How well were the teachers able to communicate? flI5
E,*6sqrfi61ffir

..4.'A l*uyr effecti ve/,rtrI s.it's-d

3 - Sometimes eitective/T-aFft3 Sqq€ !F-l{fS

2 - Just satisfbctorilyn3t EfgFf$Efs-s'-rf{

I - Generally inettective/Tl{13lclg O-$.f&;3

0- Very poor cor.nmunication/f 2f{TC CqTsITC{T5I

3. Does the teacher eucourage you to ask question in the

crass? STrn g1g ?trfls$qTr{ 6E{7
/'

^ /,r,ttrr1.s/x.{IBNt ''---':=
-3 - Sornetirnes/4Tf4t {lC4{

0 - Docs,,o, ^11o11,7wfl8 Cq-{ ET

4, The teachcr's approach to teaching can best be escribed as

trrsr€fr trrrrrnn ro gfr ft' rqr<z

3 - Vcry good/ {$ 9FI
2 - Good/ 9ttT

1 - FaiTAIHI
g- Pqs1re{s-I{s-s

5. Fairness ofthe internal evaluation process by the teachers.
FrsFlq.< qrs,.Igfr.r T{nsrdr rrrET osnrrB rq?

.-r4- alrvays 1i;Y:ffq'1 ry1-q;

3 - Usualiy tbir/STqlrqg 4tRT

? - Sornetirnes unfair/Srl48 T'rl.f8 q"fl"Flt

I - Usually untbir/STtlKsl$' qEItIrII

0- Untair/ qdnTT

6. The teaching and mentorirg process in your institution
facilitates you in cognitive, social and emotional growth.
gftfrFr5 Fnsrrira c?rl T frtr'fqr{ 5frTr c6'rrr6tiF E15r,

7. Teachers encourage you to participate in extracurricular
u.,,"i6*r.fl1rw+1Tr65rtrrttq-f {ftfoTqfr '€oqtrt'{rqnc
ufiTttli.r orrsr Bqlrrfr(' Trg{ ?

.-42 Strongly agreelplGf X$lS
3 - Agree/ X'ti4tr'

z -NeutraUFr*qq'
1 - DisagreeEsllfi6'
0 - Strongly disagree{F6llit oFlI[E'

8. What percertage of teachers use IC f tools such as LCD
projector, Multimedia, etc. while teaching.
iFrr zrsTrTFrrso fltrllrJ vrrg qrtfrGEdr c{ccr
eEfrfu sruEF, TIFEFTfrTfl ffi' ?il?rfis :rrrir?

4 - Above 90%

-{n-est2 - 50 -69%
| -30 -49%
0 - Below 29%

9. The overall quality ofteaching-learning process in your
institute is very good.
qrq6rrl gB.6TraF ,rfa -rrr5q g,bTrrs ryr{f$iF :rrzr t{t
sFn

14 - Strongly agree{EIGI X{slE
3 - Agree/ ffi{tr
2 - NeutratrfrSH$
I - DisagreelWllflS'
0 - Strongly disagree{f6(T qtnilE

10. Overall institutional infrastructural I'acility is

ryfrmsrcq srBfiFr{r urqiFrtrorrsro 1frtrr S(sFil//
-,/q- egr""completely/4- ryTfuH 9sre

3- Agree/IS'{$
2- Average/sl6
l- Poor/ q.F.ffsf,

0- Very Poor{:ft q.-fl{<r{

Any suggestion l'or improvement in teaching learning.
,rl;a -rrr6q ffiT uFrr cflir rfrrf r

{r5rrtrriF. e<s, urr6rfrs'1frT6, rFlr$ltrl irTs?

*v/- 
s i gn i n canttyl$H'+C{srl-utc<

3 - Vcry well/f 6FI
2 * M o ilerate I y/lBFfeTl"({
i - Marginal lylrfffs-g[<



Cha ndidas Mahavidyalaya

Slqdeqt Salisfaction Survey on Teaching Learning Process

Name of Faculty: P9^+ N c,\"\ *\" e).&t ^ R2
l. How much of the syllabus was covered in the class?

frrarqrq-* os' {slirt rrrt {Gnq?

r.rr'- Ss to 100%

3 - i0 ro 84%:a

2 - 55 to 69oh

1- 30 to 54%

0 -Below 30%

2. Horv well were tlre teachers able to communicate? gtIE

Erqw?Ilfr<rrffir
yt{att"uy. effectii,e/ Efii tr.f{$H

3 - Sometin.res eft'ectivelfr{4$ S'2lE'\3 +]t'$F.

2 - Just satistactorily',n31 8l'.€T$s-d-S-gir{

I - Generallr, inel-tectiverTTqFf+O Wq-l{5-5

0- Veri' poor c onrm un icati o ru f {I5TC C{T5ffCqTn

J. Does tlre teacher encourage you to ask question in the
class? FTr5f gTI S-Tf\5Bqqr{ 6Ft?

I - Airrat's,E-{tr-{I/
^-I - Sornetirnes/{If4l {TG}I

0 _ Does,.,or,,116p7wffi fi.q. qT

4. The teircher's approach to teaching can best be escribed as

trrq.ffi{ Fnsrnl'r ro gfr ft' crr<l
z1- Excellent5-{96K

nZ-V"rygood/ {{ 9FI
2 - Good/ 9FI
i -Fairl4fi-rll
0- l'}oorE''$l-{€{

5. Fairness ofthe internal evaluation process by the teachers.
Frq<rffiT onsrdftT T{rBrq ?rrrrtT osrerrfr $q'r

'.,/* Alnvays 1-q;74fi1 ry{t
3 - Usually t'air/ET{I{.I5 6lTli
? - Sornetimes unfair/fi{-48 T2{4€ q4tHI
I - Usually unl'air/XTtfl3tflI5 q-{tlrl

0- Un1'air/ qqTHt

6. The teaching and mentorirg process in your institution
lhcilitates you in cognitive, social and emotional growth.
3ffirFrf Frsrrrd rTr TrrsrrfqTEr grc'Tr c€T rrrfiF g16r,

rrrrrrBr$' gqr :rrdrfrs'Ifr,F lr{rreT r[(rr?

7. Teachers eneourage you to participate in extracurricular
activities. FFrriFFf Cgmfrc'F TItfFT TEqo rrr{T-ilr
E[rT$5q O.zrro Bqrtfu ?FTr{ ?

". 4 - Strongly agree{EIFI Xfffi
\.,f-Agreel xtre

2 -Neutrai/FsHS
I -DisagreeEsllF
0 - Strongly disagreetrfEElFi oFnN,

8. What percentage of teachers use ICT toots such as LCD
projector, Multimedia, etc. while teaching.
ril'lr rlg,trTFrlsir {reEEca:rrg unifrG Ec c{f,{
eqBB' fiuitF, TIFBFTETT ffi, qrrqF Trfd?
4 - Above 90%

-4 tO - egy
2-s0-69%
| -30 -49%
0 -Below29Yo

9. The overall quality ofteaching-learning process in your
institute is very good.
qr:rfiS sB-6fi{f cf,d -rn&{ sfr:rrs TrryErc'{rc Tct
g'[trrn

.{- Strongly agree{EIFI {{{i5
3 -Agree/ ffi{E
2-NeutralrfrgPrS
I - DisagreeEXTS
0 - Strongly disagree{FiGl qffilg

10. Overall institutional infrastructural lhcility is

ryrqfrr€srTE crBtrf,{r o-ccr&nrrsrE, 1frrrr F(s(qt
n'-<14*rr. 

"ompletely/4- 
FTfsIT tsrtG'

3- Agree/t$Ttr'
2- Average/sl'6
l- Poor/ slzFff{T
0- Very Poor{{E' qrffrrr

Any suggestion lbr improvement in teaching letrning.
+" -rrr&ryBffi= uFr cilErrrrrf r

4-
Vcry well/f 9lal

2 - M oderately/{FFgglfE
I - Marginal lylfE+-Ott<

N
$ or^-

o- 5--\b\*



Chandidas Mahavidyalaya

S taction S Teach I Process

Name of Faculty: n* $ o'ld.\-t t a\ "r*"-

l. How much of the syllabus was covered in the class?

fiffi'fiqn Ar5; qgryirr 6rrrf {fgrq?

4 - 85 to 100%

3 -70 to84Yo

? * 55 to 69oh

l- 30 to 54%

0 -Beiow 30%

2. How well were the teachers able to communicate? {IE
ET{aro rnfrarffi r

.1 - Alivays eff'ective/ 5f4f flt's-{
3 - Sometimes effectivelTrFl\3 tr'2{Eg slt'f{
2 - Just satistactorilynst 5r€irrs.rs-gr(<t

1 - G e neral Iy i n e ft'e c t i ve/{ttf l3lc15 q'{ff$F

0- Very poor colnmunicatiorVf 2illTT CqqIFITsf

3. Does the teacher encourage you to ask question in the

crass? STffr Ar,t a-ausBSqrq cE{r

4 - AlrvaysAFX{$
3 - SornetirnesAlC4f llf4i
0 - Docs rlot allow/q'FB fi-f, 47

4. The teachcr''s approach to teaching can best be escribed as

trnwre-{ trrt.rmq ro gfr ft' Tdrr<?

4- Excellent/E{SFI3I

3 - Very good/ {{ 6FI
2 - Good/ 9FI
t - F"airlflT{I
g* 1rs61g6-ffiE

5. Fairness ofthe internal evaluation process by the teachers.

trnrtrrs orsIcft.r qr rs{ TI?HT 5snffi ttq2

4 - ahvays fairA-{qf ErH't

3 - Usually ibir/qHF h5 Ei[qT

2 - Sornetirrres untirirl0r{48 Sq48 q"fl-Hl

1 - Usually untairl8Tttlf,'l6 S"IflrII
0- Unfair/ $-4IHT

6. The teaching and mentoring process in your institution
tacilitates you in cognitive, Qocial and emotional growth.

3fr6TcrS Fnsrrrd .5zr( T frr{rffi SBTr cgrrftq-q 6lzt'
srprrftrr s{r rgrqfirs'1ft1o, 5rrr5r6-t sf,{?

4 - S igni fi canttyrBm<r+rrre-nr
3 - Very *,ell/{$ $"lei

2 - M oileratc lylTRFeTIf{
I * Marginal lyl5lE-s-glC{

7. Teachers etrcourage you to participate in extracurricuhr

"*fi "i1iss;Ftrr{Trcgrfi 
rrrJtt615q{F€oc.trfis-qnc

s[rTtFtq orrrgi BsrrFo isT3Er ?

4 - Strongly agreeifE-E[Gl X{ffi
3 - Agree/ 8{o16

2-NeutraVBsHrtr
I -Disagree@llF
0 - Strongly disagreel@I(<i q,fiflE,

8. What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaclring.
rs lsrr'r r,rsl[, qItqIFs 5rf,s slftftB far crr+
effifu srortF, qrFBftfirrrffi ?rrE{r.{ $'qr.r?

4 - Above 90%

3 -70 -89%
2-s0-69%
| -30-49%
0 -Belovv2gYo

4 - Strongly agree{EIFI S{ffi
3 - Agree/ {T{6'
2 - Neutrdrfigrfrtr
I - DisagreeEsllil9
0 - Strongly disagree/t@F{ qEIre

10. Overall institutional infrastructural thcility is

4- Agree completely/4- FTf$IT Jirsl\o
3- Agree/t$-{6
2- Average/51-S'

l- Poor/ qsffs{
0- very Poor{<tt srrffil

Any suggestion lbr improvement iu teaching learning.
ctn -rrr6qffif, uiEr Grtir rrgrrf t

9. The overall quality ofteaching-learning process in your
institute is very good.
Errr.rrf 5ffirr{F T&dr -cT56 sfrTrrs rr{ET, ffi rlct
gTtrflI

6
e-coff(\o

E$ d-1

S1--l g[*r



Chandidas Mahavidyalaya

5 .7

Student S*tisfaction Survev on T'eachin&Learning Frocess

Name of Faculty: 5"c." K*6[v $fr:l4"res5ee-.
l, How much of the syllabus was covered in the class?

frfq<Tfr1-d eE' ?q\ofiq 6.Ff qCilfq?

v4isto 1oo%

3 - 10 Lo 84Yo

2 - 55 to 69oh

L* 30 to 54%

0 -Below 30%

2. [Iow rvell were the teachers able to comrnunicate? tr{It
EF[?N qrfr6r{64 r
gZ aVuyt effective/ sfrl fl{s-{
3 - Sonretimes el'lbctive/Sal4r3 S{49 6ffffi
2 - Just satisfactorilyfS{ 5fl. ,r{S-{S-g]r{

I - Generally ineft'eotiveAI{Elq$ q-of{+-g

0- Very poor conlmunication/f r{TiTT C{TsllCiltf

3. Does tlrc teacher eucourage you to ask question in the
class? FTffi g1X 5-Ags$g:Tr{ CE{2

,12 Ahi,a1,s,trET{5

3 - SornetirnesATC4l {'Tf4f

0 - Docs,.,s1i111qp/q{48 CEE EI

4. Thc tcachcr's rlrproach to teaching can best be escribed as

trrsr€fr trrrsrqlq r+. gfr ft' q<,c{?

oa(P*r"11"nt,6qss'K
3 * Very good/ l$ tsirl
2 - (lood/ $ltl
I - Fair/{fl-rll
0- Poor/q?Fl-{<if,

5. Fairncss of the internal evaluation process by the teachers,
Frs-$tq.3 qrsrsft.r {Trrs-{ iil?rr qsrrrfr {q'7

pl,Z Alrvays t'airirdq-l EI$
3 - Usually tair/nT{I{.lE 4il{'f
f - Sornetimes unfair/Sr{4\3 S'ltq8 qdlTl'
I - Usually Lrnl'air/8Ttfl{016 q'ry-{I

0- Unlair/qfflrl]-

6. The teaching and mentorirg process in your institution
f'acilitates you in cognitive, social and emotional growth.
sft*Tffi F r$rrn sqq, ,rfrrr.fqrq sfrsr cgTqrrqF GT4,
srrqrftro tEr ryqfirpfi'fs rHTgt€T :F(S?

V* S i gn i fi ca ntly/Sffi{ctTtfigtlzr
3 - Very well/{$ 6FI
2 - Moderately/TBfigglFl
i - Marginal lyl5lfr"s-gRE

7, Teachers encourage you to participate in extracurricular
activities. Fr$s--$r Ca-TflTqF'rfr, $rff Tfrq\5 lF'Tdir"rr(q
qiT${'6r ir3rc Bs}rffrg. irTf6r ?

, /.-U,. Strongly aqrec,qEgfF[ ry{q\e

3 - Agree/ ffi48
2 * Neutralrfr$({$
I - Disagreeffisllilte

0 - Strongly disagree{E9llzt qryflg

8. What percentage of teachers use ICT tools such as LCD
projector, Multirnedia, etc. while teaching.
s's'TsrrT ft$s. ,ntqrrd-S mrS qtfrffi [< c+r-*
jirBB srst'ffi, llTFBfrfs"sr fufifr qrqdrs :rrs{?

-l /bovr- 90%

rXl lo - tl,l"
2-50-69%
1 *30 - 49%

0 * Belorv 29%

9. 'fhe overall quality ofteaching-learning process in your
institute is very good.
orrc-drrs sfr{Tr4-S ,r&< -rry5. sfuf{ flrqfrr{. lrr4 eIEt
gIPI

tr/- Strongly agree,{EvlG[ Ef{ro
3 - Agree/ >I{{E
2 -Neutral,&s(Ts
I - DisagrecEs{I[e
0 - Strongly disagreei{G9lGtr q'8.fl\5

10. Overall iustitutional infrastructural lacility is
Inqfgrrerrs rrBd;rFro sr+o'r*rorrqiy 1fru Frs(El

4 Agr* complereiy/4- IaTfuIR -l$qg
3- Agree/X$-4$
2- Average/rl$
l- Poor/ q-Sff{--{

0- Very Poor{{t q-fl-{qi-{

Ll116sq6l\as\F\ @'
\rsesSt, qsEs\s= Sts-\ =K'r
=sqq\*, \:+\S\ 89,

Any suggestion lbr improvement in teaching learning.
nrrq -fl6q ffiu;3 ifizrr cF rEr rgrrf r

1
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